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Marriage a la Mode 


In what is still likely to emerge as a General Election year, last week's 
proposed amendments to Inland Revenue procedures for dealing with the tax 
affairs of married women have been freely represented elsewhere as a vote- 
catcher. To the professional busybodies* of the Equal Opportunities Com- 
mission, the proposals are a necessary and belated act of social justice. 
Without necessarily associating ourselves with either of these extreme views, 
we can only agree that the official view of a married woman's tax status 
vis-à-vis her husband has been progressively falling further out of line with 
reality for the past 30 years and more. 

Tax collectors can never hope to be popular, and it is encouraging to find 
Somerset House willing to recognize the importance, not only of what has to 
be done, but also of how it is done. It is quite certain, of course, that the new 
measures will not alter the total tax liability of any married couple; nor, in 
many cases, will they affect the division of that liability between the partners. 
But, in an inevitably sensitive area, it is surely worth taking a little trouble to 
avoid perpetuating the illusion that a married woman remains, for tax pur- 
poses, a creature of limited understanding or contractual capacity, incapable 
of completing a form, of executing a valid declaration or of conducting 
correspondence without the intervention of her husband. 

The present rules reflect the economic climate of an earlier age in which the 
working wife was very much the exception rather than the rule, and in which 
her usually modest earnings were substantially covered by what used to be 
known as ‘wife’s earned income relief’, leaving little tax to be collected. 
Nowadays, with many thousands of wives contributing substantially to the 
joint income and frequently holding responsible positions, it becomes 
gratuitously offensive to maintain the fiction that all returns and correspon- 
dence must be in the husband's name. Such approaches as 'If you are a married 
woman living with your husband —’ or (an actual example, as we understand) 
"Dear Sir, — In reply to your wife's letter of . . .' are finely calculated to arouse 
feminine militancy; even more so, perhaps, than the payment to a husband of 
a tax rebate arising on his wife's income! 

Relations between husband and wife can seldom be a proper subject of 
official concern, still less of legislative intervention. The Equal Opportunities 
Commission has claimed knowledge of ‘some very unhappy cases’ in which 
present Revenue procedures have led to inadvertent disclosure, to a husband, 
of his wife’s attempts to accumulate her own nest-egg; those who have been 
raised in the alternative tradition of complete mutual confidence may perhaps 
find this a misplaced anxiety. What is beyond dispute is that the present 
rules, objectionable as they well may be to the working wife, are manifestly 


motives or circumstances, for one party to a marriage to conceal reso 


dun Dota OO a te 


unfair to her husband. It will always be possible, whatever the preso tig 
ces 


from the other; it cannot be defensible 
that such a situatiom should expose the 
husband, once he has put his signature to 
the joint return in ail good faith, to the 
risk of vicarious peralties in respect of 
undisclosed income or assets. This is a 
form of enforced suretyship which, if 
not wholly unique in today’s fiscal 
administration, can at least have 
few parallels. 

Against this background, the removal 
of sex discriminatior. from some of the 


minor personal allowances ranks as a 
relative triviality, though it does in- 
troduce some rather nice touches. The 
resident ‘female relative or some other 
female person’, retained by a widow or 
widower in the capacity of a 
housekeeper, is in future to rank for 
allowance whether male or female. 
The same will be true, mutatis 
mutandis, for the aged or infirm taxpayer 
who is cared for by a son rather than a 
daughter, and for the engagement of a 


‘Code of Conduct’ 





Several recent Department of Trade in- 
spections have provoked comment on the 
time taken to produce them, the method 
of examining witnesses, the fairness of 
criticisms made anc the conclusions 
reached by the Inspectors. Recognizing 
the advantages of any change in 
procedure which may speed the produc- 
tion of reports and reduce the scope for 
argument about the conduct of such in- 
quiries, the Consultative Committee of 
Accountancy Bodies last week urged on 
the Department of Trade the desirability 
of a comprehensive code of practice for 
the conduct of company inspections. 
At the outset, the CCAB memoran- 
dum stresses that, having regard to the 
terms of sections 16+ and 165 of the 
Companies Act 1948, ‘inspections should 
remain investigatory only, and not be 
seen as a means o: punishment. It 
therefore follows in our view that no 
judicial element should be introduced. 
‘Given that an Inspector’s duty should 
be simply to investigate and report, the 
question arises as to how far, if at all, an 
Inspector should express conclusions 
about the personal failings of individuals, 
or criticize business transactions, in his 
report. We believe that superfluous or 
flamboyant comment by Inspectors 
should be avoided at all costs. At the 
best, such comment is irrelevant in an in- 
vestigatory report and, at the worst, may 
be extremely unfair to -hose criticized as 
being comment whick is remembered 
out of context in the public mind'. 
Points to bear in mind in this context 
are the Lkelihood of civil or criminal 


for inspectors? 


proceedings subsequently arising as a 
result of the Inspector's report. In this 
event, it becomes particularly important 
that a report should avoid dramatization 
of the surrounding circumstances and 
possible creation of an atmosphere of 
prejudice. CCAB recognizes the difficulty 
of drawing a dividing line, in all cases, 
between matters on which comment 
should be made and those on which com- 
ment is inappropriate, but recommends 
that *while Inspectors should be free to 
express themselves as they consider fit, 
they should consciously examine, from 
the point of view of relevance, context 
and necessity, any comment they wish to 
make’. 

In selecting Inspectors for the pur- 
poses of sections 164 and 165, the 
normal practice has been to make a dual 
appointment of a member of the Bar and 
a partner in one of the major firms of 
accountants. This practice has worked at 
least adequately in the great majority of 
cases, but there is a disadvantage in that, 
while the major accounting firms have 
the resources to provide experienced 
members of staff at short notice, a 
barrister’s practice is essentially per- 
sonal. Thus, a barrister who devotes 
substantially his whole time to the con- 
duct of an inspection may find that his 
ordinary practice will suffer until he suc- 
ceeds in building it up again, whereas if 
he attempts simultaneously to maintain 
his practice the investigation is 
prolonged in consequence. To alleviate 
this state of affairs, CCAB recommends 
enlarging the present Department of 
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relative in the capacity of child-minder 
by a single taxpayer who has charge of a 
young brother or sister. It would be 
more welcome, as we think, for tax- 
payers so circumstanced to see these 
minor allowances brought closer to 
reality in monetary terms. 

The full text of the Government’s 
proposals, to be introduced at the report 
stage of the Finance Bill, will be 
reproduced in ‘Revenue Report’ next 
week. 


Trade list of eligible Inspectors by the 
inclusion of solicitors (provided that 
these have the necessary expertise in ex- 
amining witnesses) and, further, of ac- 
countants and lawyers who may recently 
have retired from practice. 

A further point to come under con- 
sideration by the CCA}3 is the absence of 
any appeal machinery by aggrieved par- 
ties, even where an Inspector’s report 
may contain a mistake of fact. The ac- 
countants conclude that the provision of 
specific appeal machinery would 
significantly alter the nature of investiga- 
tions, rendering them both prolonged 
and expensive. The development and 
general availability of an appropriate 
code of practice, they conclude, should 
do much towards reducing the need for 
any appeals procedure. 

The full text of the CCAB memoran- 
dum is available on request (large sae) 
from the Publications Department at 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2, 
quoting reference T'R292. 


‘Intransigence’ Over 
Second Tier 


There seems little immediate prospect of 
agreement between Britain’s recognized 
accountancy bodies on the establishment 
of a single joint technician qualification — 
though both the Institute of Accounting 
Staff and the more recently-formed 
Association of Technicians in Finance 
and Accountancy continue to maintain 
that the door to co-operation remains 
open. Addressing last week’s annual 
meeting of the Institute of Accounting 
Staff, its outgoing President — Mr Alan 
Nelson, FCCA, FTII — said that unification 
at the technician level ‘remains blocked 
by the intransigent attitude towards this 
Institute to which we have certainly not 








c. 
> 


contributed, and which we do not 
understand’. 

‘We were prepared to modify the con- 
stitution and organization of IAS to 
make the other senior bodies full 
partners in a joint enterprise’, Mr Nelson 
claimed. ‘Our offer was not, as you 
know, taken up. As a consequence, 
organizational and educational resources 
will be duplicated — how wasteful! ; they 
will try to tread the ground already 
traversed by us — how foolish!; the out- 
side world will be left confused and in- 
credulous.’ 

At the end of its fourth year, IAS now 
has a membership nearing 1,000, with 
some 10,000 student registrations and a 
pre-tax surplus of £44,000. 

Mr R. P. Crout, FCCA, FCIS, property 
and insurance controller of Cadbury- 
_ Schweppes, has succeeded Mr Nelson as 
. President of the IAS. Like Mr Nelson, he 





It is a trite saying that history repeats it- 
self. While the actions in the last few 
days of the Senate of the United States 
may not be recorded in future school text- 
books, they have nevertheless, in the 
words of the Prime Minister in another 
context, brought forth *howls of anguish' 
from those engaged in international 
trade. 

Readers may like to be reminded that 


the Boston Tea Party of 1773 was a 


double taxation problem. The East India 
Company was in financial difficulties and 
Lord North's administration gave the 
company permission to export its tea 
direct to America, thus avoiding duty in 
the UK and bearing only the small duty 
then levied on tea imported into the 
USA. 'The tea was tipped into the har- 
bour on arrival in Boston, and led to the 
American War of Independence. 

Apart from three minor agreements 
relating to shipping and agency profits, 
the existing double tax convention with 
the USA, signed in April 1945, was the 
- first and by far the most important 


.. agreement of its kind entered into by the 


UK. Adoption of the imputation system 
of taxation in April 1973 provided the 
UK Inland Revenue with the immense 
task of re-negotiating existing double 


The Washington Tea Party 
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Mr R. P. Crout Mrs C. Manning 
is a Past-President of the Association of 
Certified Accountants. 

Last week's meeting also appointed 
the first elected member to the IAS 
Council — Mrs Christine Manning, MIAS, 
assistant financial accountant of Target 
Life Assurance. Mrs Manning completed 
the IAS examinations in December 1976, 
with the highest aggregate marks in both 
Part I and Part II. 





taxation arrangements. Discussions be- 
tween the UK and the USA extended 
over more than two years, culminating in 
the signing of a revised convention in 
London on December 31st, 1975. 

There was considerable delay before 
the convention was ratified by the UK 
Government, but the American 
legislature moved even more slowly. On 
Tuesday, June 27th, the Senate finally 
ratified the treaty, shorn of its most con- 
troversial element, having rejected the 
whole document on the previous Friday. 

'The stumbling-block has been article 9 
(4) which deals with the unitary system 
of taxation imposed by the states of 
California, Alaska and Oregon. The 
unitary system assesses the tax payable by 
a foreign company operating within the 
state, not on the basis of actual profits 
earned therein, but according to for- 
mulae which take into account the 
world-wide operations of the organiza- 
tion concerned. Article 9 (4) was designed 
to exclude from the tax base income 
which has no connection with the states 
adopting the unitary system. 

The wider implications are that other 
administrations, especially those in the 
developing world, will be encouraged to 
adopt the unitary principle, in conse- 





quence of the argument that multi- 
national groups, through pricing policies, 
can decide in which country profits are 
earned. 

The CBI immediately called for a 
renegotiation of the treaty, despite the 
delays this would involve, but latest in- 
dications are that the British Govern- 
ment will accept the Senate amendment. 
In the meantime the 1945 Agreement 
remains in force. 


Rewards for Skill 
in Phase IV 


Phase IV of pay policy must allow 
greater flexibility for rewarding skill and 
performance, a five-man delegation from 
the British Institute of Management told 
the Chancellor of the Exchequer, over a 
recent working dinner at No. 11 
Downing Street. The lower pay 
guidelines necessary to reduce inflation 
must leave scope for merit award 
schemes, and an opportunity for dealing 
with anomalies which have arisen, 
particularly among middle and senior 
managers, during previous phases of pay 
policy. 

BIM is known to be 'extremely dis- 
appointed' with the tax concessions 
proposed in the April Budget, which 
seem to have ignored completely the 
position of the manager. A continuing 
high level of direct taxation on the man- 
agerial grades puts a strain on the 
credibility of the UK tax system. 

The Institute has also told the 
Chancellor that any initiative intended to 
act directly on Phase IV or the long-term 
process of pay determination can only 
form part of a package of measures to 
promote economic stability. The impor- 
tance of prudent monetary, fiscal and ex- 
change rate policies cannot be over- 
emphasized. 


‘Intolerable Burden’ 
on Small Traders 


‘An unfair and intolerable burden’ had 
been imposed on the small retailer by 
‘the intricate provisions of the Finance 
Acts, the orders and regulations made 
thereunder, and the complicated VAT 
retailers’ special schemes’, Mr Norman 
Freeman, FCA, said recently. Mr 
Freeman, a member of the London 
Chartered Accountants’ Smaller Practi- 
tioners’ Group, was arguing before the 
London VAT Tribunal on behalf of a 
client seeking to transfer fram one to 
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another of the retailers’ special schemes 
as from an earlier date than that ap- 
proved by the Commissioners of 
Customs and Excise. The amount of tax 
at stake was over /2,000. 

It was unjust, Mr Freeman contended, 
to require a retailer to account for more 
tax than he collected from his customers. 
The small businessman should not be 
penalized for failing to understand and 
interpret correctly the complexities of 
the VAT legislation. 

Despite this impassioned plea, the 
Tribunal held (Brookfields v. Customs 
and Excise, LON/78/79) that, on the 
authority of previous similar cases, the 
appeal could not be allowed. The com- 
plexities of the VAT legislation and the 
alleged unfairness of the present result 
were not special considerations so as to 
require the Commissioners or a tribunal 
to allow a retrospective change of special 
scheme: 


‘As has been stated by Tribunals on other 
occasions, an election to adopt a special 
scheme may result in the retailer paying 
more tax or less tax than otherwise he would 
have been required to pay. The fact that a 
retailer pays more tax under the scheme for 
which he has elected than under another 
scheme for which he is eligible is not, in our 
view, a special circumstance justifying a 
retrospective change.’ 

Mr Freeman told The Accountant 
after the hearing: 


‘I regard this case as a typical example of 
the way in which the small businessman is 
ground down by bureaucracy, and of the 
nightmarish complexitities of tax legislation 
bearing down upon us all.’ | 


Providing for Pensions 


Pension liabilities are a part of the 
payroll costs for which provision should 
be made on a consistent basis, and not 
simply as and when profits are available, 
the Consultative Committee of Accoun- 
tancy Bodies has told the Occupational 
Pensions Board. Responding to the 
OPB's long-term inquiry into the need 
for greater security of occupational 


sometimes offer insufficient information 
on specific benefits. 

"We believe there is need for improve- 
ment in the manner in which the rules 
and benefits of a pension scheme are 
communicated to members', says the 
CCAB memorandum. ‘Trustees or 
administrative committees should be en- 
couraged to keep members regularly in- 
formed about the position of their 
scheme.’ 

(Protection of Employees’ 
Occupational Pension Rights, free on 
request (sae), from the Publications 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, quoting reference 
TR 287.) 


London Accountants’ 
Programme 


There are encouraging indications that 
the London Society of (Chartered 
Accountants’ programme of courses and 
conferences is attracting the attention of 
a wider sector of the Society’s five-figure 
membership. While the continuing 
development of in-house training has 
significantly reduced the number of block 
bookings by major professional firms, 
Mr Richard Jones, MA, London’s 


programme secretary, this week reported 
an increasing number of inquiries and 


applications from the smaller 
professional practices and from industry 
and commerce. 

Members who have previously ex- 
pressed willingness to attend courses 
during the holiday season are being 
taken at their word. The first part of 
London's 1978—79 programme opens at 
the Café Royal on August 24th with a 
half-day course on ‘Employee reporting’ 
with Mr John Garnett of the Industrial 
Society as one of the speakers. From 
then until December 14th, there is a 
choice of a further 27 events. 

The first of London's 1978-79 
luncheon meetings will be held at the 
Connaught Rooms on November 22nd, 
with Mr Michael Pocock, CBE, chairman 
of Shell Transport and Trading, as the 
speaker. Other major events include two 
whole-day courses on accounting and 
taxation requirements for North Sea oil 
and gas, on October 11th and 12th; and 
a course on corporate financial objectives 
under the direction of Professor Walter 
Reid, of the London Graduate School of 
Business Studies, on November 21st. 

Copies of the programme booklet are 
currently in course of distribution to the 
Society's members, and are available on 
request from its offices at 38 Finsbury 
Square, London EC2 (01—628 2467). 
Members are also invited to watch the 
‘Notice Board’ column of The Account- 
ant for further announcements. 





pension rights, the accountancy bodies - ms n b 
say that ‘pay-as-you-go’ systems are un- 
satisfactory because no provision is 
made for the underlying liability, and 
pensions are not protected in the event of 
the scheme being discontinued. 
Commenting on cases where 
employees are disappointed with their 
pensions when they retire, the account- 
ancy bodies place some of the blame on 
trustees eor their representatives who 





Chair of Accountancy, starting from the autumn term 1978. The Chair, which will —* 
be held in the Department of Economics, is the first of its kind in the UK to be ~è ` 
supported by a firm of accountants, this being made possible by a substantial = 
financial commitment from Spicer and Pegler. Presently it seems unlikely that a - 
specialist degree solely in accountancy will be offered, but it is hoped that. ~ 
successful students will be exempt from the ICAEW Foundation Examination. É 

The picture shows Professor D. P. O’Brien, Professor of Economics and Head of: 2s 
Department; Mr Clifford Hampton, BA, ACA, students’ partner at Spicer and ; 
Pegler; Sir Derman Christopherson, FRS, Vice-Chancellor; and Mr lan Graham, 
secretary and registrar, at the final meeting of agreement for the instigation of the 


Chair. 
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Statistics of 
Local Government 


Three years ago the Chartered Institute 

of Public Finance and Accountancy 

produced the first issue of their annual 

publication Local Government Trends. 

The first issues were bulky studies which 

contained a large range of statistical in- 
^ formation relating to all aspects of local 
\ authority activities. 

The 1978 issue (CIPFA, £5-50) is 
altogether slimmer and smaller but none 
the less useful. The reduction in size has 
been effected, first, by restricting the 
statistical series to those depicting policy 
trends; secondly, the narrative which 
accompanied many of the tables in the 
earlier editions has been substantially 
reduced. For the non-specialist, this may 

-. A pot be an advantage. 

The cheirman of the steering group 

responsible for the publication, Mr J. D. 


THIS IS MY LIFE 


Where Ihe 
~ Goes 





P uns 


by An Industrious Accountant 











- ^ When Prinny agreed last week to con- 
-  ider a reasonable basis for increasing 
'^^e office manager's pension, provided 
|. ) precedent would be established, I was 
in a dilemma. Sitting opposite the 
* OM, a hidebound respecter of the 
~- written word of his bosses for all his 
, years of service, seemed a worthless 
-Y operation. Besides, interrogating a 
"icq sensitive old man about his savings was 
i an unwelcome intrusion. 
| He said bluntly that he was far from 
i » well-off and that his earned pension 
| g. would barely keep him on the sub- 
^^Y* sistence bevel unless it was substantially 
increased. I recalled that he’d been well- 
,.; paid, and his wife had worked for years; 
.. ^ they had no children, and neither drank 
an nor smoked. Where had the money 
BO gone? Had he bought property? 
They aever had enough saved to buy a 
house, he explained. T'hey'd wanted to, 
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Hender, IPFA, draws the readers 
attention to three main developments 
which will affect local government and 
which emerge clearly from the statistics. 
Given the shift in age-structure of the 
population which will arise during the 
rest of this century — in particular, an in- 
crease in the aged and a fall in the 
number of young — it is likely that local 
authority services may find it difficult to 
adjust that relevant services to needs; 
hence there may be over-provision in 
some areas. The prospect of continuing 
bigh unemployment in certain areas will 
also create its own special problems for 
some authorities. 

Mr Hender also draws attention to the 
extension in the provision of homes for 


- the elderly, which is now tending to out- 


strip the numbers seeking such 
accommodation, especially at a time 
when there is increasing effort made to 
help elderly people to be cared for in 


Money. 


but somehow some unexpected expense 
always materialized at the wrong time, 
so they'd paid rent for years and had 
nothing to show for it. They certainly 
couldn't afford to buy these ghastly- 
priced apartments or penthouses. 

As for insurance policies on his life, 
he'd bought four or five, but funds 
always being short he couldn't afford the 
‘with profits’ cover. His basic policies fell 
in for their fixed sums, and it had 
shocked him to see that a £1,000 benefit 
became nearly £2,500 when maturing 
twenty-five years later. 

They’d taken motoring holidays every 
summer, he ventured, visiting Waterloo 
and Mons and Dieppe and Arnhem with 
his Historical Society. I knew his car, 
battered and scarred; it certainly had 
cost him little enough, and ditto for his 
charitable committeés for Scouts and 
orphans. 


their own homes. Lastly, for all the dis- 
cussion of the lack of geographical 
mobility, not to mention the continuing 
attractions of the south-east, as between 
other regions there is a considerable shift 
in population which must clearly effect 
the authorities concerned. 


VAT between 
Registered Traders 


Discussions are continuing between the 
Commissioners of Customs and Excise, 
the Consultative Committee of Accoun- 
tancy Bodies, the CBI and the Retail 
Consortium on proposals for elimination 
of VAT between registered traders. This 
follows the commitment given to Parlia- 
ment by the Financial Secretary to the 
Treasury, Mr Robert Sheldon, MP, that 
the accountants’ proposals (The Account- 
ant, March 30th), would be studied by 
the Government. 


He didn’t gamble either, cards being 
the devil’s counters and croupiers born 
with cloven hoofs. The money went on 
domestic necessities and that was that; 
he'd no more to say. He departed hurt 
and embarrassed. 

Rather upset, I hinted to a certain 
confidential bank manager that the OM 
must be worth a fortune. Not when he's 
had to put two nephews through the 
Chartered finals, replied the expert and 
the jigsaw pieces fell into place. 

Eureka, an impeccable alibi, 
duplication-proof. Now in to Prinny to 
insist he honour his near-commitment. 





An impeccable alibi. | 
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Annual Report on 
Competition Policy 


Developments on ccmpetition policy in . 


the EEC during 1977 are dealt with by 
the European Commission in its seventh 
annual report on competition policy. The 
report is in three parts. 

The first is concerned with the 
application of the EEC rules on com- 
petition between firms (articles 85 and 
86 of the Treaty cf Rome). In com- 
menting on individue! decisions taken in 
the course of 1977, the Commission ex- 


presses distrust of exchanges of price in- - 


formation between competitors, and 
seeks to establish general criteria as to 
what types of information exchange are 
restrictive. of competition. The 
Commission sets ou: its views on the 
supply obligations of undertakings in a 
dominant position, as well as on the need 
for manufacturers tc ensure that their 
guarantee terms are compatible with the 
rules of competition. 

The report also details the measures 
adopted or under consideration in 
defining the application of the com- 
petition rules to general categories of 
restrictive agreement — for example, 


those operated by small- and medium- 


sized firms (which are generally outside 
the scope of article 85 (1)), exclusive dis- 
tribution agreements, specialization 
agreements and patent licensing agree- 
ments. 

Part 1 of the report also includes a 
section covering the main developments 
in the national competition policies of in- 
dividual member sta:es. This chapter 
shows a continuing trend in most EEC 
countries towards a strengthening of 


competition policy. 
State aids 


On the question of state aids, the report 
recognizes, in part 2, that economic diffi- 
culties are leading member states in- 
creasingly to intervene in the economic 
process. The Commission acknowledges 
that, in this sphere, competition policy 
has been subjected to the greatest 
pressures. 


The general guidelines followed in this 
sector are that aids should not .be 
granted except where they are really 
necessary, and only at an intensity 
proportionate to the real difficulties of 
each national situation. They should not 
keep unprofitable undertakings going 
artificially, and should not lead to a 
situation where these measures would 
lead to prolonged subsidization of under- 
takings or the production of goods which 
in the long run would be uneconomic. 

With regard to public undertakings, 
the Commission is preparing a draft 
directive on the transparency of. public 
undertakings revenue and expenditure 
accounts. 


EEC to Open Portuguese 
Negotiations 


EEC Foreign Ministers have agreed to 
open 'as soon as practically possible' 
formal negotiations with Portugal on its 
application to become a full member of 
the Common Market. 

In practice, this 1s expected to mean 
that the talks will start in September or 
October, after the Community's summer 
break. This timing is acceptable to the 
Portuguese Government, which would 
like to link the start of negotiations with 
the publication of its new medium-term 
economic programme in the autumn. 

The decision by the EEC Council of 
Ministers applies only to the principle of 
starting negotiations. The way in which 
these should be conducted, as well as 
proposals by the European Commission 
to give Portugal financial aid before EEC 
entry, have yet to be decided. 

It is still not clear how long the 
negotiations will last, and how the 
timing of Portugal's eventual accession 
to the EEC will relate to that of Greece, 
which has been negotiating to join for 
almost two years. 

Dr David Owen, the UK Foreign 
Secretary, has stated that, while it was 
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important to treat each negotiation 
separately, it could be advantageous if 
Greece and Portugal were to enter the 
EEC at the same time, since this would 
minimize disruptions caused by the 
enlargement process. 


The Commission is already working 


on its formal opinion on Spain's 
application for membership, which was 
submitted last July. T'his is expected to 
be published next spring, after which the 
Council of Ministers will be called on to 
decide whether to open negotiations. 

In its opinion on the Portuguese re- 
quest, published several weeks ago, the 
Commission endorsed it on political 
grounds but warned that the country's 
economic integration into the EEC posed 
a number of serious practical problems 
and would have to be handled carefully. 


Currency Options Emerge 


Three principal options appear to be 
emerging in discussions between EEC 


officials charged with drawing up con- 


crete proposals for technical arrange- 
ments which could be used in a new 
Community initiative to stabilize 
currencies. 

All three schemes assume that the 
currency snake, whose EEC members 
are Germany, Denmark and the Benelux 
countries, would remain intact and form 
the effective nucleus of a broader new 
system. But they would impose varying 


degrees of discipline on other partici- . - 


pants. 

The ideas were outlined in a speech by 
M Jacques van Y persele, a senior Belgian 
Finance Ministry official who chairs the 
EEC Monetary Committee, composed of 
Treasury and central bank experts from 
the nine Common Market countries. 

While he emphasized that he was 
speaking in a purely personal capacity, 


M van Ypersele's remarks undoubtedly - 


reflect current thinking on the com- 
mittee. It has been instructed to draw up 
recommendations for currency arrange- 
ments before the next EEC Finance 
Ministers' Council at which preparations 
wil be made for the EEC heads of 


government summit in Bremen next. 


month. The options listed by M van 
Ypersele are: 

(1) A broader snake or ‘boa’, in which 
participants would observe the same 
rigorous disciplines as snake members. 
But non-snake countries would be 
allowed a broader fluctuation margin of 


4-5 per cent instead of 2-25 per cent. 


(2) A much looser arrangement, in 


* 
^ 

— a. 
*- 


, 


which EEC countries would aim to 
restrict currency movements within 
‘target zones’. Initially, non-snake 
members would be required only to 
avoid coripetitive depreciations and to 
hold consultations with the rest of the 
EEC .when their currencies were forced 
. out of the:r allotted zones. 

(3) A hybrid scheme which would 
involve setting target zones denominated 
in terms of a weighted index of EEC 
currencies, such as the European unit of 
account. Countries would be obliged to 
intervene to defend their exchange rates. 


Pressure for 
Protectionism Grows 


Protectionist pressures in recent months 
have reached a level not experienced for 
more than a generation, according to the 
GATT annual report. Many of the calls 
for protection have come from industries 
which heve failed during the years of 
prosperity to adjust to changing com- 
petitive realities, and now find them- 
selves ha-d pressed to compete with im- 
ports. 

GATT does not believe that the 
challenge to liberal trading policies is 
serious at present, and states that ‘most 
of world trade is moving freely and all 
governments continue to resist, with 
considereble success, domestic pressure 
to introduce import restrictions’. 

On the multilateral trade negotiations 
in Geneva, GATT says that despite the 
unfavourable economic circumstances, 
there was evidence of a strong renewal of 
political commitment by major govern- 
ments tc the negotiations. 


UK in European Court 


The Commission has taken Britain to 
the Europeán Court of Justice over its 
refusal to comply with the EEC law re- 
quiring that all heavy lorries and coaches 
be fitted. with tachographs, the devices 
used to record the time spent by a 
vehicle in motion and at rest. 

This follows Britain's rejection of an 
ultimatum issued by the Commission in 
mid-Feb-uary giving it two months to 
put the law into effect. A similar ultima- 
tum was sent to Ireland, the only other 
EEC country not to have made com- 
pulsory the installation of tachographs. 

The Commission will ask the Court to 
rule that Britain is in breach of its 
obligaticns under the Rome Treaty and 
to order it to comply immediately. 


fee d 


Accounting ‘Lacks Standards’ 


‘Lies, damned lies and true and fair 
profit statements’ were ‘attacked in the 
course of a recent address to the 
Australian Society of Accountants’ an- 
nual congress by Mr Frank Walker, 
Attomey-General of New South Wales. 
He thought that there was a need for 
an ‘Accounting Practitioners Act’ to 
regulate and discipline the accounting 
profession. 

“There is one area in which the 
achievements of the accounting profes- 
sion leave a great deal to be desired’, he 
said. "That 1s in the field of promulgating 
and observing basic standards in the 
presentation of audited accounts and 
financial statements." 

Until the Minsec case arose, he con- 
tinued, he had 'unwittingly nurtured the 
misconception that accounting was an 
exact science' — only to find that, 'from 
the point of view of those entrusted with 
the job of fighting white-collar crime, 
there are virtually no authoritative ac- 
counting standards upon which the 
Crown can rely to secure a conviction. 

‘At about the same time, I was busy 
reading a series of reports by inspectors 
on company crashes and frauds... . 
Looking at the final balance sheets of all 


Anniversary Review 
of FASB Statements 


America’s Financial Accounting Stan- 
dards Board recently noted that the 
first 12 of its statements have all now 
been in force for at least two years, and 
intends to mark the occasion by a public 
review of these statements. In its call for 
public comment, FASB is asking respon- 
dents to state specific reasons for 
recommending the re-examination of the 
whole or part of any statement, and to 
set out their proposals for solution, with 
reasons in support. The Board may also 
decide to hold public hearings in the 
light of written comments received. 

‘In issuing this call for public com- 
ment, the Board is not committing itself 
to make extensive changes in any of 
them’, FASB Chairman Mr Donald Kirk 
said recently. ‘We consider requests for 
amendment or change on a continuing 
basis. 

‘However it seems appropriate to 
establish a formal review procedure. 
Critics of particular statements should 


those companies which crashed with 
such disastrous consequences for in- 
vestors and creditors, one can only reach 
the conclusion that their authors were 
wearing extraordinary thick  rose- 
coloured glasses. 

"What purpose is served by elaborate 
audit and accounting procedures if the 
end-product is meaningless and virtually 
useless to the general public?’. 

The report of a three-man Accounting 
Standards Review Committee, set up 
by Mr Walker under the chairmanship 
of ASA President Professor R. J. 
Chambers, is expected to prompt wide- 
spread criticism and comment. The 
composition of this committee, Mr 
Walker conceded, was ‘unashamedly 
academic’, but he had thought it unfair 
to ask practising members to give the 
very heavy commitment of time that 
would have been necessary to meet the 
report’s deadline; he had also been 
aware of a body of professional opinion 
that was totally opposed to standards 
being imposed at all. 
academics to produce a document which 
could then be constructively torn to 
pieces by the profession if necessary’, the 
Attorney-General said. 


keep in mind that the Board must be 
consistent with its own objectives and 
definitions, and must avoid solving 
problems on an ad hoc basis’. 

Conspicuous among the first dozen 
statements for the number of comments 
and questions generated are No. 5 
‘Accounting for Contingencies’, and No. 
8 ‘Translation of Foreign Currency 
Transactions’. 


‘Muldoon Attacks EEC 


System 


Robert Muldoon, the New Zealand 
Prime Minister, has attacked the EEC's 
system of fixing farm prices as 
‘agricultural protectionism of a most 
pernicious kind’. Mr Muldoon said that 
the EEC was partly to blame for New 
Zealand’s decision to reduce aid to the 
Asian Development Bank. He also said 
that EEC regulations reducing imports 
of New Zealand farm produce were 
seriously undermining the country’s 
export-orientated economy. , 
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Categories and Rules 


by DARON GUNSON, FCA, ATII 
Tax Manager, Whinney Murray & Co 


Over the last ten years or so, the capital allowances system has 
undergone some dramatic changes. It started with simplifi- 
cation: the Finance Act 1971 introduced ‘pooling’ provisions 
for expenditure on plant after October 26th, 1970. This 
simplification. reachec its zenith with the Finance Act 1976 
which permitted expenditure before October 27th, 1970, to be 
brought into the pool. 

Now, however, thirgs have once again started growing more 
. complicated. For instance, motor cars do not normally qualify 
for 100 per cent firs:-year allowances, but with effect from 
March 1976 leased cars may so qualify in certain circum- 
stances. Similarly, in 1974 and 1975, first-year allowances were 
introduced for certair. expenditure on fire safety and thermal 
insulation — but the rules are slightly different from those 
applicable to plant mazhinery. 

Ás the 1978 Finance Bill has introduced still further refine- 
ments and changes to the capital allowances system, this seems 
an appropriate time to summarize the principal points that the 
busy accountant needs to know about how the various 
allowances work. It is not, however, intended to discuss the 
criteria for determining whether a particular asset qualifies for 
capital allowances. 


Agricultural buildings 


The rules here have been amended by the Finance Bill 1978. 
Assuming the relevan- provisions are passed: into law in their 
present form, an inizial allowance of 20 per cent will be 
available on expenditure incurred after April 11th, 1978. The 
annual allowance continues to be 10 per cent of cost, on the 
straight-line basis. 

. These allowances a-e given to the person who has incurred 
the expenditure on the buildings. If he sells them, the 10 per 
cent allowance in the year of sale is time-apportioned: part 
goes to the vendor, the remainder to the purchaser. The latter 
then receives the annual 10 per cent allowance until the ven- 
dor's original expendi-ure has been written off; thus any sale 
proceeds are ignored. The annual allowance is proportionately 
reduced in the case of a company whose accounting period is 
less than 12 months. 

The initial allowance can be disclaimed in whole or in part 
by a company while an individual may claim as much or as 
little thereof as desired. If no initial allowance is taken, then the 
writing-down allowance of 10 per cent is given for ten years. If 
part of the initial allowance is taken, then the 10 per cent 
allowance is given annually until the residue is exhausted. The 
writing-down allowance cannot be disclaimed. 


- 


Cars 
These normally form part of the plant and machinery ‘pool’, 
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Capital Allowances 


and follow ‘pool’ rules except that first-year allowances are not 
available. 

Cars costing over £5,000 are outside this pool. Each such car 
in effect forms a separate pool, and the 25 per cent writing- 
down allowance on such a car cannot exceed £1,250 for any 
year; this amount is proportionately reduced for an accounts 
period of less than 12 months. Balancing allowances or charges 
can arise on sale. 

Cars used in a trade of leasing or hiring follow normal plant 
and machinery rules, without the restrictions mentioned above. 


Cemeteries and crematoria 


The allowances fall into two parts. The proceeds of any land 
disposed of in the period may be reduced by the apportioned 
cost of that land. A proportion of the residual capital 
expenditure on eligible buildings and land is also allowable. 


s a 
This proportion is — where a is the number of grave spaces or 
a+é6 


memorial plots sold in the period and 5 is the number of spaces 
or plots still available. The allowances are not reduced for 
accounting periods of less than 12 months. 

On sale of the business, no balancing charges or allowances 
arise; the residue of expenditure carries over to the buyer. 
These allowances cannot be disclaimed. 


Dredging 


The initial allowance is 15 per cent and the writing-down 
allowance is 4 per cent (straight-line) of expenditure incurred. 
The writing-down allowance is proportionately reduced for a - 
company's accounting period of less than a year. 

Balancing charges cannot arise, but balancing allowances are 
given on the sale or permanent discontinuance of the trade (in _ 
addition to the writing-down allowance due for the final 
period). Disclaimers cannot be made. 


Fire safety expenditure 


Provided the expenditure meets the criteria in section 17 of the 
Finance Act 1974 or section 15 of the Finance Act 1975, the ex- 
penditure is treated as part of the plant and machinery 'pool' 
except that, on disposal, proceeds will be deemed to be nil. 


Hotel bulldings 


Under the Finance Bill 1978, expenditure incurred after April 
11th, 1978, can qualify for an initial allowance of 20 per cent, 
and a straight-line writing-down allowance of 4 per cent once 
the hotel comes into use. The rules are similar to those 
applicable to industrial buildings, mutatis mutandis. 


If the hotel ceases to qualify as such within 25 years of the 
date of the expenditure, then balancing adjustments will be 
made twc years later by reference to a notional disposal at 
market va_ue. 


Industrial buildings 


The initial allowance is 50 per cent and the writing-down 
allowance 4 per cent (straight-line). The latter is available only 
if the bui.dings are actually in use, and it 1s proportionately 
reduced for a period of less than 12 months. The initial 
allowance is not available on the purchase of a building which 
is already 1n use. 

These buildings have a ‘tax life’ of 25 years from the date 
when thez are first used industrially. No balancing allowance 
or charge arises on a disposal after the tax life has expired. On 
a sale during the tax life of an industrial building, a balancing 
allowance or charge will occur, and the buyer can spread his 
cost evenly over the remaining tax life (the buyer's tax cost 
cannot exceed the original cost). No allowances are claimable 
by the buyer if the building's tax life has expired. Disclaimers 
cannot be made. 

Expenciture on the insulation of industrial buildings is 
treated as part of the plant and machinery ‘pool’ except that, on 
disposal, proceeds are deemed to be nil. 


Know-how 


'This 1s a very complex area and naturally full justice cannot be 
done to iz in the space available. Basically, expenditure on the 
acquisiticn of know-how can be written off over six years in 
equal annual instalments. If the accounting period of a 
company is less than 12 months, the allowance is 
proportianately reduced. 

On diszontinuance of the trade, any unallowed balance of the 
original expenditure will be allowed by way of what in effect 
amounts to a balancing allowance. On a disposal or part dis- 
posal of the know-how, the sum received will normally be 
taxed as a trading receipt; the writing-down allowances, 
however, continue until the original expenditure has been 
written down to nil. 

The purchaser becomes entitled to writing-down allowances 
by refereace to the purchase price over a period of six years. 

If the trade is sold instead of being discontinued, a balancing 
allowance will be available as described above. The proceeds of 
the know-how are treated as a payment for goodwill, and are 


ignored m calculating the balancing allowance and the buyer's - 


allowances. Alternatively, an election can be made by both the 
buyer ard the seller for the know-how payment to be dealt 
with in accordance with the rules set out above for a normal 
disposal or part disposal of know-how. Writing down 
allowances on know-how cannot be disclaimed. 


Mines and oil-wells 


This is znother complex area. Broadly the allowances fall into 
five categories: 


(1) Capital contributions towards the cost of buildings etc 
overseas for occupation or welfare of mining employees. 
Provided that section 61 of the Capital Allowances Act 
1968 is complied with, a 10 per cent writing-down 
allowance can be claimed on the expenditure, on the 
straight-line basis. On disposal, that year's allowance is 
time-apportioned between the buyer and seller and the 


latter steps intc the vendor's shoes for later years (sale 
proceeds being ignored). 

In the case of a company, the allowances are 
proportionately reduced for an accounting period of less 
than 12 months. Disclaimer is not possible. No 
balancing allowance or charge arises if the taxpayer 
ceases to work the source. 

(ii) Acquisition of UK mineral deposits or rights. Writing- 
down allowances are available on the following basis: 
First ten years of working of source 1 x ‘royalty value’ 
Next » " » » n ” x » n 
Subsequently 1/10 X, ii 
‘Royalty value’ refers to the output for the accounting 
period or the basis period. It means the amount of 
royalties (less any royalties actually payable) which 
would hypothetically have been payable by the taxpayer 
if he had acquired the source under lease. This lease is 
deemed to commence when the taxpayer incurs his ex- 
penditure and to end at the end of the accounting period 
or basis period under consideration. 

The allowances given cannot of course exceed the ex- 
penditure incurred by the taxpayer. They are not 
reduced for an accounting period of less than 12 months. 
If the source ceases to be worked a balancing charge or 
allowance will arise. On disposal, the proceeds are taken 
into account and, if the proceeds plus the writing-down 
allowances exceed the original cost, the excess will be 
recovered by the Revenue. Disclaimers cannot be made. 


(ii) Construction of works likely to be of little or no value 
when the source ceases to be worked. An initial 
allowance of 4C per cent is available on this expenditure. 

Writing-down allowances are given on the reducing- 
balance method, and they are calculated after deduction 
of the initial allowance. At the end of each accounting 
period, the allowance represents the written-down value 
multiplied by: 

output during accounting period 


output during accounting period x potential future output 


This allowance cannot be less than 5 per cent for a full 

year. If the source ceases to be worked or the concession 

, expires, the allowances for the last six years can be 
revised to redect the actual output rather than the 
estimated position. 

Balancing allowances or charges arise on disposal to 
another trader. The buyer cannot obtain capital 
allowances on more than the seller's original cost in 
respect of the assets. Allowances, other than the 5 per 
cent allowance, are not reduced for a period of less than 
12 months. Disclaimer is not possible. 


(iv) Expenditure on searching for, discovering, testing or 
winning access to deposits. The position is as in (111) 
above, except that initial allowances are not available. 

(v) Acquisition of overseas mineral deposits or rights. The 
position is as in (1v) above. 

The initial and writing-down allowances described in 
(1) to (v) above arise when the relevant expenditure is 
incurred, and not when the assets come into use. 


Patents 
Expenditure incurred in the purchase of patent rights can be 
v 
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written off by way of writing-down allowances on the straight- 
line basis. The allowences are spread over the remaining life of 
the patent, ignoring Darts of a year when calculating this life- 
span. A proportionate reduction in the annual writing-down 
allowance is made for a period of less than 12 months. 

A balancing allowance is available in the final year of a 
patent's life and also on disposal of a patent. Balancing charges 
can also be made, when appropriate. Disclaimer is not possible. 


Plant and machinery 


100 per cent first-y2ar allowances are available, and the 
writing-down allowarce rate is 25 per cent (reducing balance 
method), proportionacely reduced for periods of less than 12 
months. 

All relevant expenditure is pooled and disposal proceeds are 
also dealt with in the pool; where disposal proceeds exceed the 
balance in the pool, a 5alancing charge will be made. However, 
if all the pool items arz sold and there remains a balance of un- 
allowed expenditure i3 the pool, the writing-down allowances 
continue. A balancing allowance becomes available only if the 
trade ceases. 

First-year allowances may be disclaimed in whole or in part 
by a company. An incividual or a partnership can claim these 
allowances to any extent desired. Insofar as first-year 
allowances are not claimed in the year in which the expenditure 
is incurred, writing-down allowances are available in later 
years provided the plant is or has been in use for the purposes 
of the trade. 


Scientific research 


100 per cent allowances are granted for the period in which the 
expenditure 1s incurred. If the period does not cover a full year, 
no apportionment is rrade. 

If the assets cease to be used for scientific research, then no 
balancing allowance or charge arises. If, however, they are sold 
or destroyed, then any proceeds are taxable as trading receipts. 
This applies even if tke proceeds exceed original cost and even 
if the sale is in the same year as the purchase of the assets. 
Disclaimer of allowances is not possible. 


Sewerage effluert plant | 
Contributions made to a public authority in this connection 


may rank for capital allowances (see section 85 of the Capital: 


Allowances Act 1968). The allowances available will depend on 
the nature of the asser, and the usual rules for that type of ex- 
penditure apply. Norraally the asset will fall within either the 
plant and machinery o- the industrial building allowance rules. 


Ships 


New ships are the only asset on which genuine free 
depreciation is allowed. The taxpayer can postpone as much or 
as little of the 100 per zent first-year allowance as he wishes in 
the first year, and in subsequent years he can choose how much 
of the residue to claim as a first-year allowance. Writing-down 
allowances do not applz to new ships. 

Second-hand ships qualify for a 100 per cent first-year 
allowance and a writing-down allowance of 25 per cent on the 
reducing balance, if anv. The normal ‘pooling’ rules apply. 

When sold, the proceeds of a new ship are dealt with 
through the plant and machinery pool, even though the cost of 
the ship did not enter the pool. Ány postponed first-year 
allowance can be claimed in the year of disposal or even in later 
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years. Second-hand ships are dealt with through the plant and 
machinery pool and the normal disposal rules apply. 

As far as disclaimers are concerned, the normal plant and 
machinery disclaimer rules apply to second-hand ships while 
the postponement provisions (mentioned above) apply to new 
ships. 


Sports stadiums 


Expenditure qualifying for capital allowances in accordance 
with section 49 of the Finance (No. 2) Act 1975 is treated as 
part of the plant and machinery pool, except that proceeds on 
disposal are deemed to be nil. 


It is hoped that the above very brief survey has highlighted 
some of the main points to be considered when dealing with 
capital allowance claims. It is worth listing the situations in 
which sales proceeds are ignored for capital allowances pur- 
poses on disposal of an asset: 

Agricultural buildings; 

Cemeteries and crematoria; 

Dredging; 

Fire safety; 

Insulation of industrial buildings; 

Mines etc (see category (1) thereof, above); dnd 

Sports stadiums. 

It is obviously very important to bear this factor in mind 
when allocating lump-sum proceeds among different classes of 
asset. 


Disclalmers 


Another important area of tax planning on capital allowances 
relates to the possibility of disclaiming certain allowances in 
whole or in part. For convenience, those which can be dis- 
claimed by companies are set out below: 

Agricultural buildings: Initial allowance; 

Cars: First year allowances (if applicable); 

Fire safety expenditure: First year allowances; 

Insulation of industrial buildings: First year allowances; 

Plant and machtnery: First year allowances; 

Sewerage effluent plant: First year allowances; 

Ships: First year allowances (if second-hand; free depreciation for 

new ships); 

Sports stadiums: First year allowances. 


In respect of these items, individuals and partnerships can 
choose to claim as much or as little of the allowances as they 
wish. The same applies to writing-down allowances on all 
these items, except for agricultural buildings. 

With regard to the other allowances and categories, it is 
always open to an individual or a partnership not to claim the 
allowances in any particular year. 

Finally, it should be remembered that companies are granted 
the privilege under section 177 (3) (A) of the Taxes Act 1970 of 
being able to carry back a loss for up to three years, insofar as 
the loss is attributable to first year allowances. These can arise 
on the following items: 


Cars (if used in a trade of leasing); 
Fire safety expenditure; 
Insulation of industrial buildings; 
Plant and machinery; 

Sewerage effluent plant; 

Ships; 

Sports stadiums. 
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And the power behind those 
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Warburg Investment Management 
Ltd., investment advisers to Albany 
Life and managers of over £800 
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The Brave and 
Living ‘Dead 


As a nation we honour those who gave their 
lives for our Country. 

But what of the many men and women who 
survived . . . but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. - 

‘Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran's Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 

They've given more than they could. 
Please give as much as you can. 


EX-SERVICES 
MENTAL WELFARE SOCIETY 


37 Thurloe Street, London SW7 2LL. 01-584 8688 


Your own crest either woven or 
printed to exact specifications. 


We also supply WALL PLAQUES to 
denote membership of an organization 
and BADGES of all types. 


For free quotation, send details, 
including colour and quantity 
required to Crest Ties Limited - 


. Dept A, PO Box 61 
Cobhiam, Surrey KT11 2TB 


Telephone Cobham (Surrey) 3386 . 
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Reputation and Ethics 


Some Reflections from a Country Practitioner 


The ICAEW’s recent extended statement on professional 
ethics has provoked, as was intended, much discussion on the 
problems of members in practice. Some feel that, in general, 
the suggested actions seem more appropriate to the world of 
financial commentators than that of the smaller business client. 

I have been in practice for 40 years in a small manufacturing 
town in a country area, and for over 30 years as the only 
chartered accountant with an office in that town. From that ex- 
perience, I might suggest how a reputation is gained which 
leads to some of the situations where there is a conflict of in- 
terest — and which cannot be solved by the suggested courses 
of action without putting a client's interests in greater jeopardy 
than would be done: by acting with the integrity which has 
built up the reputation. 


No names 


One of the few points I had impressed upon me by my 
principal when I was in articles was never to disclose clients’ 
names, either to other clients or to outsiders. In consequence I 
never have; but in the business community of a small town, 
clients have no such inhibitions and I have been told, correctly, 
who my clients are and who are the accountants acting for 
many businesses in the town. 

After a few years I began to learn of the family connections 
of many of my own clients and their social and business con- 
tacts. I realized that my reputation with a client was not 
dependen- solely on his contacts with me, but also by what 
others with similar contacts tell him what they think of me, 
now and again they tell me, too. 

Another factor in this build-up of a relationship is the fairly 
regular contact with the clients. Years ago, a solicitor friend 
lamented the fact that I saw my clients at least once a year, 
whereas he mainly saw them for matters that only happened 
once or twice in a lifetime. For many businessmen I think the 
accountant has replaced the doctor or the lawyer as his confi- 
dant and adviser. 

When I was first in practice, a client was seen briefly three 
times a year for his return, assessment and bringing in his 
books, ard for a longer time on the accounts. Now he may 
come in regularly for PAYE and VAT and irregularly for 
various forms, from government statistics to children’s uni- 
versity grants. Inevitably there is established a very personal 
relationship which often includes the family, because the wife 
is the boak-keeper; the queries are settled and the accounts dis- 
cussed at the client’s home, with his wife sharing in the 
proceedings and children being about. 

Recte Numerare may be the foundation of the reputation, 
but the extension of the same integrity into many other aspects 
of business life 1s clearly apparent from the duties clients will 
charge one with. Many going into hospital or on extended holi- 
days have given me authority to sign cheques in their absence, 


rather than trust their own staff; one made a will leaving me 
everything, so that he could avoid the publicity of legally 


providing for his mistress — even though he told me he knew I 


disapproved of his behaviour. One also went so far as to get his 
somewhat rebellious family to sign an agreement to submit any 
dispute between them and himself to me for my decision! 


Personal trust 


Such examples of personal trust must be the lot of many 
country practitioners. We are the inevitable choices for trustees 
for family trusts ‘because you know the business’ or ‘because 
my wife knows she can trust you to give her good advice.’ I 
think it is because we can be trusted to consider conflicting in- 
terests and opinions and give what we think is a 'true and fair 
view' that we are entrusted with duties that are subject to 
pressures and influences that could give rise to bias in decision- 
making. 

Strife between partners or families obviously puts a strain on 
one's ability to advise both sides; but to refuse to try, or to 
insist that one can only act for one side seems to me to put the 
rejected client in a very poor position. Not only does he have to 
go out of town to someone he does not know, but he loses the 
help and background knowledge of someone he has come to 
rely on, largely because of that background knowledge. 

Again, a client may give a few shares in his newly-formed 
company to his accountant, partly as a recognition of his help 
over the years with the business and partly as a means of 
assuring himself — misguidedly maybe — that, if he should die 
suddenly, the accountant will be able to keep the business 
going. As we all know, a few shares in a family company are 
rarely a valuable saleable asset, so there is far less fear of the 
auditor being influenced in his decisions by such a 
shareholding than there is by a profitable fee (which in my ex- 
perience is worth annually much more than the shares). To tell 
such a client that you must not accept his shares will in some 
cases make him wonder if his trust is misplaced. Can we really 
be corrupted so easily? 

There are sometimes odd bizarre conflicts of interest when 
two clients are competing to buy a third, but it is possible to 
advise each of them with due regard to their particular circum- 
stances and needs. Even if a little bias does creep in, it may be 
far less vital to the client’s decision than the ‘unbiased’ advice 
of an uninformed stranger — which may be biased by lack of ex- 
perience of the client and his way of expressing himself. 

The relationship of the country practitioner with his clients 
and the business community in which he works seems to me to 
be much more personal and vital than that dealt with in the 
statement on ethics. Guidelines would help in many situations; 
but rules which try ard eliminate a risk of appearing to be the 
subject of undue influence, for the benefit of the accountant and 
to the detriment of the client's best interest, seem tg me to be 
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more likely to herm rather than enhance the enviable 
reputation of chartered accountants as men who can be 
trusted. 


Advice rather than rules 


I feel that there have been occasions when I should have 
welcomed some guxlance on what to do, and sometimes I 
could have benefitec from being told the possible difficulties 
likely to arise from certain actions. The present statement 
offers rules rather than warnings, and seems short on advice 
which helps the client and the profession. 

Happily, I have never had a dominant source of income, but 
one or two clients could have developed very rapidly and 
become so, but J did for a time have a branch office with about 
five clients. Clause 4 states ‘A practice should make certain [that 
the] fees paid by one client do not exceed 15 per cent’ but offers 
no suggestion as to what to do. Too many eggs in one basket 
is recognized as a commercial risk, be it products or customers, 
or suppliers; but what can be done? Touting for business is 


out; reducing the offending fees may be suicidal. 

Even if amalgamation is practical, clause 5 would deprive 
the client of the services of the man he trusts. The suggestion 
that the Investigation Committee should grant a dispensation 
really does not help without indications as to what will guide 
their decision — or what should happen if they are unable to 
grant one. 

In my experience, the reputation of a small-town accountant 
as an independant professional adviser is not founded on 
cosmetic rules such as ‘no clients who are relations or close 
friends’, or ‘in whose company the auditor holds a few shares’, 
or ‘whose fees exceed a percentage of the total’; but on the 
grapevine of local opinion. Even his attitude to the local tax 
office is known. 

If a member is found guilty of unprofessional conduct to 
which ignoring ‘guidelines’ appears to have been a contributory 
cause, he should suffer a greater penalty; but for those who 
seek to serve their clients’ best interests (in the larger sense) 
there should be a measure of that freedom of action which we 
all accord to those we can trust. 





REVENUE: 


REPORT. 


Service Contract 


Not an Asset 


Corporation tax — Chargeable gain — 
Sum received for cazacellation of service 
contract — Whether disposal of an asset 
by company — Sections 19 and 22, 
Finance Act 1965; The Accountant, 
June 15th, 1978, page 804. 


The company was a holding company 
and did not trade bat had trading sub- 
sidiaries. The share capital of one sub- 
sidiary was purchased on September 
25th, 1968 and on Seatember 23rd, 1968, 
the holding company entered into a ser- 
vice agreement with its sales and 
merchandise director for seven years at a 
salary of {£4,000 per annum. He was 
responsible for finding new outlets for 
marketing and engaging and controlling 
the direct salesmer, overlooking the 
stocks held and formulating the purchas- 
ing policy of the trading subsidiaries. 
He carried out his duties successfully, 
and in March 1970 he asked the com- 
pany to release him from his obligations 
under the service ag-eement. The com- 
pany agreed to do so and a supplemental 
agreement was entered into on April 
2nd, 1970, to take effect from May 1st, 
1970, unger which the director was to 


pay the company £50,000 on or before 
June 30th, 1970. 

The company was assessed to cor- 
poration tax on the capital sum of 
£50,000 but on appeal to the Special 
Commissioners they held that the 
company’s rights under the service agree- 
ment were not assets for the purposes of 
section 22 of the Finance Act 1965. 


Held (reversing the decision of Mr 
Justice Fox and restoring that of the 
Special Commissioners): the rights of 
the company under the service agree- 
ment were not assets for the purposes of 
section 22. 

O'Brien (Inspector of Taxes) v. Ben- 
son’s Hosiery (Holdings) Ltd (May 12th, 
CA). 


The Mayor Should 
Not be Taxed 


A ruling by the Inland Revenue’s policy 
department that the office of mayor is 
unpaid and therefore not liable to tax ap- 
pears to have closed the case of a former 
mayor of Wrexham Maelor Borough 
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Council who was assessed to tax on his 
mayoral allowance for 1973-74 and 
1974—75. An account of this episode was 
first published in Local Government 
Chronicle of May 5th, and thereafter (by 
consent) in ‘Revenue Report’, The 
Accountant, May 18th (page 669). 

The local Inspector of Taxes initially 
took the view that mayoral allowances 
were assessable under Schedule E by vir- 
tue of sections 181 and 183 of the Taxes 
Act 1970 — an interpretation upheld on 
appeal by the local Commissioners. Had 
this remained unchallenged, it would 
have presumably been necessary for each 
mayor to declare his allowance for tax 
purposes, and to give a detailed account 
of the extent to which it had been 
‘wholly, necessarily and exclusively’ ex- 
pended for the duties of the office. 


Scholarships for 
Employees’ Children 


In consequence of queries arising from 
the announcement published in The 
Accountant recently (‘Revenue Report’ 
page 846), the Inland Revenue wish to 
make clear that the new policy applies to 
scholarships for all types of education, 
whether for school, university or other 
(see Income and Corporation Taxes Act 
1970, section 375). 

‘It is also emphasized that, in the 
Revenue view, scholarships ‘open to all’, 
means just that. It does not mean merely 
‘open to all employees’; ‘all’ means the 
public at large. 


æ = 


Emaan ia 


Car Scheme Excluded by 


the Absence 


Under the VAT (Cars) Order 1972, a 
second-hand car dealer is taxable only on 
the difference between the sale price and 
the acqu.sition price of any car he sells. 
However, it has several times been 
emphasized that this relief is available 
only if he keeps such records and ac- 
counts as the Commissioners of Customs 
and Excise may specify or may recognize 
as sufficient. 

The aopellant set up on his own as a 
dealer in second-hand cars. He knew of 
the exis:ence of VAT and was aware 
that he should 'do something about it', 
but he cid not understand the tax and 
failed either to register or keep records 
of his dealings. 

When the Customs officers visited him 
he admitted that he had no stock book of 
records, but claimed that his bank state- 
ments were a reliable reflection of his 
transactions since every dealing passed 
through his account. He then recon- 
structed most of his transactions, and 
provided a set of figures which the Com- 
missioners accepted as the basis for an 
assessment. 

The appellant then claimed that VAT 
should he computed only on the margin 
between the cost and sale prices of the 
cars; as zhe Commissioners had accepted 
his reconstructed figures as a basis, they 
should eccept them also as a sufficient 
record for the purposes of the scheme. 
The Commissioners contended that he 
was not entitled to the benefit of the 
‘margin’ scheme, despite his co- 
operation, since he had failed to keep the 
prescribed records. 

The Tribunal upheld the Com- 
missioners; the law required the ap- 
pellant to keep detailed documentation 
and he had failed to do this. It was 
provided expressly that the scheme 
would not operate unless the dealer kept 
accoun:s and records, and the 
reconstruction of transactions, however 
careful and reliable, could not replace 
these. 

But the appellant had been honest and 
helpful. His failure to keep accounts was 
due to his impatience coupled with his 
inexperience, and he had been fined 
heavily for not registering for VAT pur- 
poses. This assessment would inflict 


of Records 


hardship as it meant that the appellant 
had to pay ten times more tax than he 
would have under the margin scheme. 
This result was out of all proportion to 
the circumstances of the case, and the 
Tribunal suggested that the Com- 
missioners in their own discretion might 
consider mitigating the extreme impact 
of the assessment. 

J- Woodward v. Customs and 
Excise (LON/77/247, April 11th). 


Assessment Washed Out 


Customs officers discovered that the 
proprietor of a coin-operated laundry 
business kept no records of the money 
which he took from each machine or 
even from each of his four shops. He 
merely collected and banked all the 
money so that his bank statement was 
the sole record of his takings. The 
Customs officers thereupon totalled the 
number of gallons of water passing 
through his premises from the water rate 
demands and, using an average gallonage 
per wash, calculated the outputs of the 
appellant for the relevant period. 


The question for the London VAT 
Tribunal was whether it should accept 
this computation or, despite the absence 
of proper records, accept the bank state- 
ment of the appellant as evidence of his 
total supplies. 

Under the Finance Act 1972 the ap- 
pellant should have kept detailed records, 
including a record of all his outputs; this 
he had failed to do, so that the Com- 
missioners were entitled to raise an 
assessment to the best of their judge- 
ment. However, on the evidence that the 
appellant banked all his takings im- 
mediately without making any deduc- 
tions, the bank statement would be an 
accurate record and thus, despite the 
lack of segregation and the absence of a 
record of daily takings, a sufficient 
record to enable the appellant to know 
how much VAT was due. 

The only certain element in the 
Customs officers’ computation, on the 
other hand, was the total gallonage of 
water supplied. There had been no 
physical measurement of the water used 
by the machines and the officers had 
adopted a figure for the average 
gallonage used by each machine per cycle 
on the basis of information contained in 
the suppliers’ pamphlet. This figure did 
not allow for the additional water used 
by special washing cycles, free washes, 
exceptional consumption of water and 
wastage caused by lack of maintenance. 

The starting figure was taken from a 
sales brochure which drew out the best 





Award of Costs Discretionary 


The proprietors of a snack bar applied to 
a VAT Tribunal for an award of costs in 
respect of their successful appeal against 
an assessment raised by the Com- 
missioners. 

The Commissioners opposed the ap- 
plication on the merits of the case and on 
the legal principles involved in an award 
of costs. On the hearing of the appeal, 
the Tribunal had strongly criticized the 
appellants for failing to co-operate with 
Customs officers, and had stated that the 
case was one in which it was unlikely 
that an award of costs would be made. In 
addition, a Tribunal was not obliged to 
award a successful party his costs and 
could make an award even against a suc- 
cessful applicant if it considered such a 
course of action just. 

The Tribunal held that an award of 
costs in favour of the applicants would 


be inappropriate. Such an award was a 
matter entirely within its own discretion, 
and it had not altered its conclusion that 
an award should not be made in this 
case. The applicants had failed to meet 
the Customs officers or provide them 
with the information that they required; 
they had not even produced all their 
records for the first hearing of the appeal, 
although the Tribunal had gone out of its 
way to help by adjourning the case. 

However, the appellants were entitled 
to receive interest at the minimum 
lending rate from the date of deposit 
until the date of repayment on the money 
lodged with the Commissioners pending 
the appeal. 


Williams (Trading as Bridge Street 
Snack Bar) v. Customs and Excise 
(CAR/77/191, May 31st). 
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points of the machines and this figure 
related to the washing cycle which used 
the least water. Also, although the com- 
putation allowed for scme wastage when 
the machines were idls, it did not com- 
pensate for wastage caused by the poor 
condition and antiquitr of the appellant's 
machines. 


In the opinion of the Tribunal the 
figure used by the Commissioners for an 
‘average’ wash was too low and, as it 


was impossible to assess the amount of 
water lost due to the state of repair of 
the machines, doubt was cast on the 
whole method of computation. In the cir- 
cumstances, the Tribunal preferred to 
accept the VAT returns and bank state- 
ments of the appellant as the basis for 
liability. The assessment should be 
discharged. 

Beck Creations Ltd v. Customs and 
Excise (LON/77/181, April 14th). 


Registration of Trustees 


The proprietor of a number of separate 
businesses remains ome person and for 
the purposes of VAT is entitled to only 
one registration; the Finance Act 1972 is 
directed towards registrable 'persons' 
and not businesses (Commissioners of 
Customs and Excise v. Glassborow, The 
Accountant, June 27th, 1974). It is 
clearly established that in the case of 
trustees, where the trust is an integral 
part of the business of the trustee, he is 
entitled to only one registration. 
However, it has been argued that a 
trustee may be entitled to more than one 
registration where his trust activities are 
entirely separate from his business 
activities. 

The British Instituze of Management 
appealed against a decision that, for 
VAT purposes, they should be treated as 
a separate person from the BIM Founda- 
tion. Originally the function of BIM had 
been to promote the art and science of 
management and to act as a central 
institute for those interested in manage- 
ment. Later, they decided to be more ac- 
tive in representing the interests of their 
members and so they zet up the Founda- 
tion as a charitable -rust to carry out 
their educational functions. 

BIM transferred all their property to 
this charitable trust and became its sole 
trustee. It was agreed that the object of 
the.reorganization was simply to dis- 
tinguish the two types of activity of BIM 
— charitable and non-charitable. 

The appellants cortended that they 
were entitled to a sinzle registration in 
respect of their business as BIM and in 
respect of their business as trustee of the 
Foundation, since the Act was directed 
towards persons and rot businesses and 
there was nothing in the Act to suggest 
that it made any difference where the 
business was carried on by a trustee in a 


fiduciary capacity. Even if this was not 
true, BIM was carrying on the same 
business as the Foundation, which must 
mean that the Institute was still entitled 
to only one registration. 

The Commissioners maintained that 
there was no general principle which re- 
quired a person's fiduciary activities to 
be aggregated with his personal ac- 
tivities for the purposes of VAT’; in fact, 
it was a fundamental principle of com- 
mon law that trust affairs and personal 
affairs should be kept separate. A single 
registration would result in the aggrega- 
tion of the affairs of BIM and of the 
Foundation, which would be inappro- 
priate, since there was a careful division 
of functions between the bodies and the 
activities of one did not form an integral 
part of the other. 

The London VAT Tribunal allowed 
the BIM’s appeal. Although the bodies 
carried on separate businesses — as 
confirmed by the fact that the Attorney- 
General insisted on this, since the Foun- 
dation was a charitable trust — in reality 
the activities of the Foundation were 
part of the totality of the activities of 
BIM before reorganization, and must 
form an integral part now. BIM supplied 
part of its services through a company 
limited by guarantee, which was not 
restricted to the supply of charitable ser- 
vices, and the other part through the 
Foundation, of which it was the sole 
trustee. 

Thus BIM carried on the business of 
the Foundation in the course of its own 
business and there was no justification 
for a separate registration. The fact that 
the Foundation was a charitable trust 
was irrelevant. 


British Institute of Management v. 
Customs and Excise (LON/77/146, 
March 15th). 
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SCRAP PAPER - OFFICIAL 


The Inland Revenue now and then 
declare a security to be valueless or 'of 
negligible value’ for capital gains tax 
purposes. A booklet, Securities of 
Negligible Value, is published by Extel 
Statistical Services Ltd, and is claimed 
to be the only available published com- 
plete list of such declarations since the 
introduction of CGT in 1965. 

The booklet also lists liquidated com- 
panies which have not made a liquida- 
tion distribution or repayment, or have 
not made a final payment. 

Subscribers to Extel’s CGT Service 
will receive the information free of 
charge. The booklet can also be 
purchased separately from  Extel at 
37-45 Paul Street, London EC2 (01-253 
3400), price £10. 


INLAND REVENUE 
PUBLICATIONS 


Development Land Tax 


The Inland Revenue have prepared a 
booklet (DLT 2) explaining the 
provisions of the Development Land 
Tax Act 1976 as amended by the 
Finance Act 1977. 

Single copies of the booklet are ob- 
tainable free of charge on application to 
the Development Land Tax Office, Cor- 
poration House, 73—75 Albert Road, 
Middlesbrough, Cleveland 'TS1 2RY 
(Middlesbrough (0642) 241144, ex- 
tension 227). Copies may also be ob- 
tained by personal callers at the Public 
Enquiry Room, Room 8, New Wing, 
Somerset House, Strand, London 
WC2R 1LB. 

There is no restriction on copying or 
reproduction from this booklet for 
private use. 


DOUBLE TAXATION 
Sweden 


Discussions are to be held this month 
about a revised comprehensive double 
taxation convention between the UK and 
Sweden. It 18 expected that the talks will 
update the existing convention broadly 
along the lines of the Model Convention 
drawn up and published by the OECD. 
Representations about the revision of 
the convention are invited, and should be 
addressed in writing to Policy Division 5 
(International) Room 70, West Wing, 
Somerset House, London WC2R 1LB. 
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PE2 FINALISTS TAX £5,500—£6,300 


As a former tax partner Mr Pembroke can best advise on tralning, library, choice 
of prr or personal OR BOTH with large and medium firms recruiting. Up 
to £6, on passing. London, Birmingham, Manchester, Surrey, Berks. 


TAX COMMERCE £12,500—£20,000 


Expanding Mayfair consultancy specialising in advising lawyers and accoun- 
tants etc. malniy on U.K. tax seek C.A. lawyer, F.T.1.1., Inspector etc. (a) first- 
class tax speciallst with genuine flair; (b) personality to handle clients at board 


and partrershlp level. Excellent prospects. 
TAX PARTNER £15,000—£20,000 


(a) Medium London firm — outstanding growth record — seek constructive tax 
consultart conversant with all aspects of corporate, personal and some inter- 
national tax; (b) Similar openings — 3 International firms (1 In personal taxation). 


TAX CONSULTANTS £7,500—£10,000 


Previous consultancy experience not essential. 


Commerce. Expanding reputable Mayfair consultancy U.K. tax to £10,000 
P.A. Tax Research. Major City firm. Corporate. Unquallfied £7,600 
Corporate. City. 2 national firms. C.A. not essential £8,000-£9,500 
Tax Training Mgr. City. Tax training and financial planning £8,000+ 
Personal. National firm, junior consit — CA. not required, for personal 

tax planning, C.G.T., non-residents, new legislation £8,000 
Insurance. Fenchurch St. Lloyds Brokers. Personal — no selling £8,000 
Oxford St. Part Consultancy, Part General Tax £7,500 
TAX ACCOUNTANT £9,000-- Car 


(a) Midd». Major British Industrial combine with substantial overseas Interests 
seek Comorate Tax Manager, A.C.A, A.T.LL, or experienced unqual; {b} 
West End Similar post, c. £7,000-- Car. 

to £12,000 


TAX PARTNERS/MGRS 


Partners, Smali national City firm — corporate tax to £12,000. Medium firm 
Cannon Street — Mixed c. £8,000. Medium firms Mayfalr Corporate £7,500. 
Personal £8,000 etc. Manager. Small firm W1 £10,000. 


PERSONAL/TRY COMPANY £5,500—£6,500 


We specialise in gradual acquisiting mixed portfolios, e.g., e firm Baker 
Street. National firm ECI. Small firm Grays Inn. Medlum firm Afayfair. Large 
firm £us:on. Medium firm Liverpool Street. Small firm Waterloo Bridge. 


PERSONAL TAX-THIS WEEK- LONDON 


PERS. TAX MGR. Small firm Charing X £7,500 
SUPERVISOR. Medium firm Waterloo Bridge £7,000 
PERS.TAX CONSLTS. See Tax Conaultants £7,500—£8,000 
BAKER ST. Small firm. Manager prospects £6,000 
FOREIGN NATIONALS. Prestige Mayfair firm. PA. Partner 

late 20s. Considerable tax planning £8,000 
TELEVISION atc. Mainly Schedule D. St Paul's £5,500 
U.S. TAX TRAINEES. City & Waterloo Bridge. Major firms offer 

training aad seminar in U.S. tax (1 by American C.P.A} to £6,000 
TAX MANAGER. Small firm, Oxford St Some Corporate c. £6,500 
MANAGER. International firm ECA. Partnership prospects c. £10,000 
THEATRICAL. Mixed portfolio. Medlum firm. Oxford Circus £5,750 


UNDERWRITING. Syndicates/individuals. Broad St. Bishopsgate £6,000 
MOORGATE. Specialist firm. Mixed department £6,000+ 
SUPERVISOR. Small firm. Holborn £6,000 
LIVERPOOL ST. Several openings close stn £5,000—£8,000 


Pembroke 


78 CHEAPSIDE LONDON EC2 
TELEPHONE + 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021—236 5513 











OVERSEAS BROCHURE 1978 


Summer brochure now a"allable. Current interviews BAHAMAS, BERMUDA, 
KENYA, SOUTHERN AFRICA, TEHRAN, PERSIAN GULF, WESTERN 
EUROPE, AUSTRALASIA, HONG KONG, LAGOS, JAMAICA. 

to £4,000 


ARTICLES/TRANSFERS 


Openings at PE1 stage with national firms In London, Bristol, Southampton, 
Nottingham, Birmingham Nationwide service firms of ail sizes. 


PARTNERS — LONDON : to £10,000 


Prestige Mayfalr flrm (pire audit) C.A. with experience of Investigations or 
computers £9,500. Victoria (multi-branch firm — chance to reiocate) £10,000. 
Practice Mgr £10,000. Medium firm Oxford Circus £9,000. Liverpool St. 
Moorgate £8,500 Fleet St. Small firms Charing X, Grays Inn. Bank. Park 
Lane. Oxford St. £8,500—£9,000. 


TRUST — U.K. £6,000 
Administrators Blackfriars St Paul's £6,000. Liverpool! £5,500. 
HOME COUNTIES — AUDIT to £10,000 


Partnerships. HARROW. General Practice/Management Services overlooking 


~ Harrow School Paying Dia EDGWARE. Pey er andy qual to succeed 


retiring partner £6,000—E7,000. FINCHLEY. London firm relocated £7,500. 
CAMBRIDGE. Local firm £5,500. READINGAVINDSOR/WYCOMBE. Multi- 
branch firm c. £7.500. PORTSMOUTH. Local firm £7,000. BRIGHTON, 
WEMBLEY, AYLESBURY, BEDFORD, NORFOLK, CHICHESTER.” £neg. 
Managerial. WORTHING. Good-class firm £7,000. READING. Audit 
Supervisor £6,500. NORTHANTS. Manager £7,000+. CANTERBURY. ee 
Kent firm. P.A. Partner £5,750. RICHMOND. £5,500+Car. BASINGSTOKE. 
Large firm c. £7,000. CFOYDON. Medium firm c. £6,000. 

PE? Finalists. CROYCON. London firm to £6,500. BEDS, SURREY, 
HERTS, ESSEX, KENT, EERKS, SUSSEX, MIDDX. Suburban London. 


HOME COUNTIES — THIS WEEK'S TAX 


SURREY Tax Partner — relocated London firm c. £10,000 
BEDFORD Tax Manager. London firm £10,000 
ALDERSHOT Tax senior. Muiti-branzh firm £5,300 
BASINGSTOKE Tax senior. Multi-branch firm £5,300 
BRIGHTON Prospective partner. Local firm £8,000+ 
BERKS Multi branch firm. Maidenhead office £6,500-£9,000 
BRACKNELL Tax Senior — new office — Berkshire firm c. £5, 

BEDFORD Personal/corrpany tax staff — all levels £2,500-£7,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE Nationa! f rm £4,750 P.A Tax Partner London firm 5,000 


EPPING Personal Tax Senior £5,600 


OXFORD Tax Senior — Naw office — multi-branch firm c. £6,300 
PRINCES RISBORO Tax Manager — local firm £6,000-£8,000 
READING C.A. to develop new section. Partner prospects £6,000-£8,500 
REDHILL/HEIGATE Personal tax ~ local firms £4,500-£6,000 
WIMBLEDON Tax Manager Branch Office £6,000 
WATFORD pers Tax. Asst Mgr. Local firm £6,000 
WEMBLEY Pera Tax Seni — relocated London firm £5,000 
WOKING Personal tax senior — London firm relocated to £6,000 
PARTNER — GLOS £6,500—£9,000 


Multi-branch firm seek CA, at least 3 years post-qual., conversant accounts, 
general practice. Partnership in few months. 


TEMPING IS TEMPTING 


With Pembroke & Pembroka. 

Please ring or write (qucting Home number) age, dates of relevant quallfica- 
tions. Mark Pembroke, F.C.A, A. M. Pembroke, Richard Jameson, M.A. 
(The Appolntment Service to the Profession). 


Pembroke 

















Now that you’re a qualified 
accountant, you may feel that life has 
suddenly become predictably safe. Ifyou’re 
happy with it like that — fine. If not, 
we would like to inject a little adventure 
into your career. 

We believe that accountants should 
be more than specialists. They should be 

' all-rounders with the ability to solve 

. financial problems astutely and with as 
-© much flair as a successful businessman. 
. They need to have a keen eye for 

^ economic and taxation developments, 


CAN | 
CHARTERED 
ACCOUNTANTS 
HAVE 
ADVENTURES? 


current events and any fundamental 
changes which may affect their clients. 
They need to be more than 
accountants to join our development 
programme. They need to be adventurers. 
Soifthere's more to you than just a : 
qualified accountant, phone or write to: 


Alsogt-Aberdeen, Belast, LE Cardiff, Dublin, Edinburgh, Glasgow, Huddersfield, Hull, Inverness, Leeds, Liverpool, Manchester, 
ewcastle-upon-Tyne, Southampton. 





Arthur Hammond 
Whinney Murray & Co. 
57 Chiswell Street, 
London EC1Y 43Y 
Telephone 01-628 6088 
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QUALIFYING THIS MONTH? 
On Thursday, July 6th, 4,300 candidates will have completed the P.E.2 examinations. Judging by 


large firms at salaries of approximately £4,500 and including study leave. 


n E previous results only about 2096 of students will pass at first attempt. Obviously we hope you pass, 
USE and, if you do, we can assure you of interviews with firms of all sizes at salaries ranging to £7,000. If RE 
FESS AS you don't get through this time we can still arrange a variety of interviews with medium-sized and ri 









NUMBER ONE FOR THE PROFESSION 


TAX PARTNER c. £8,500 


The doubling in size of our client's tax department 
within 2 years has resulted in the need for an ad- 
ditional partner. Responsibilities will embrace both 
personal and company taxation, involving both in- 
dividuals and public companies. 

A C.A. under 32 with a sound tax background could 
expect a partnership within 18 months. 


YOUNG PARTNER W1 £8,000 


One of the most profitable and rapidly expanding 
young practices are seeking an additional partner. 
Total responsibility for a client block combined with a 
strongly entrepreneurial approach. Will be rewarded 
by a partnership in 1/2 years. 

EXCEPTIONAL EARNINGS POTENTIAL 


TAX c. £8,000 
TRAINING MANAGER City 


This is a new appointment with a very well established 
city firm. The person appointed will be required to 
develop and manage the training of the Tax staff. In a 
secondary role the appointee will also advise the firm 
and its clients on Tax and trust matters generally. 


AUDIT SENIORS to £7,000 
WC2 newly qualified, medium firm £7,000 
EC2 young C.A., quoted co. audits £6,000 
W1 small firm, excellent prospects £6,500 
ECA4 NNO general practice and tax £6,500 


W1 young expansion-minded accountant £6,000 
WC1 working with senior partner £6,250 
EC4 international firm, excellent training £5,500 
W1 commercial practice, client contact £6,750 
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01-628 8525 
© 01-580 8035 
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AUDIT SUPERVISOR £7,500 


A medium-sized City practice has an immediate open- 
ing for a recently qualified C.A. to assume a super- 
visory role on the audit side. Excellent prospects for 
early managerial responsibilities. 


FOCUS ON SEMI-SENIORS 


SALARIES TO £4,500 
W1 Small, rapidly growing firm £2,500 
EC2 Medium firm, training provided £2,750 
ECA Accountanc and tax £4,000 
WC2 Small jobs department £3,000 
Harrow Small firm, large jobs £4,250 


EC1 Train with a medium firm £2,900 


EC2 Qualify with a large firm £3,950 
Wembley Own clients, lots of responsibility £4,400 
WC1 Expanding audit practice 4,000 
WC1 Opportunity to speclalise later £3,250 
W1 Sult junior clark £2,750 
Ruislip Local firrr, excellent prospects £4,250 
W1 Multi branch firm £3,000 
EC2 Auditing, suit finalist £4,500 
EC3 Varied work Including tax £3,300 
WC2 All round tax and audit £4,000 
JUNIORS/TRAINEES to £3,250 
EC2 medium firm, training contract £2,600 
W1 suit certified student £3,000 
WC1 train In tax, ex-revenue £3,250 
EC4 semi-senior opening £2,900 
WC2 small jobs department £2,750 

£2,500 


WC1 train with muiti-branch firm 


63 Moorgate, 
London EC2 


14. Gt Castle St, 
London W1 
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243 Regent Street, wana me 


` TAX MANAGER, W1 


' TAX ASSISTANT, „Wi 


A- 


TAX 


£10,000 

This position calls for someone with good 

knowledge of personal and company 

taxation. 

TAX MANAGER (PERSONAL), WCI 
£9,000+ 

Partnership prospects exist for the selected 


candidate with this very Ten go-ahead 
practice. 


CO. TAX SENIOR, EC4 e £6,000 
Someone with a minimum of two years’ 
experience is sought by this pies uauee 
practice. 

TAX SENIOR, WCI 
A person with good personal tax knowl- 
edge is sought, although some company 
tax experience would be most useful. 


This medium-sized firm in Baker Street 
seck a bare ep who wishes to 
advance in this 


TAX JUNIOR, ECA  £3,250+ 
Our clients seek someone with a little 
experience of personal tax who would be 


keen to be trained on company taxation: 


also. 


TAX ASSISTANTS, WCI £4,500+ 
This medium-sized firm seek two addi- 
tional assistants for their Tax ve Lots 
of client contact. 


ASSISTANT TAX MANAGER, WCI 
£7,000+ 

Very good future prospects for someone 

with a few years’ personal tax experience. 


TAX SENIOR, ECI £6,000+ 
Excellent nt opportunity with this mediur/ 
large firm for someone with previous 


professional office experience. Preferably 


A.T.LI. 
TAX SENIOR, EC2 c. £6,500 
This substantial National ice seeks an 
additional Senior person for their well run 
Tax Department. 

AUDIT 
MANAGER, WCI £8,000+ 


This ten-partner firm require a qualified 
person who has. sues some ME 
experience. 


» Toi 


Exec 


to £7,000 ; 


c. £4,000 





pcare 


tive Limited 


Taxation & Audit Appointment Consultants 





” SENIOR, Wi c. £6,500 
Our clients are a substantial ice in 
the Baker Street area who seek someone 
who has been qualified for a year or two. 


RECENTLY QUALIFIED: ECI 
to £5,750 


This large practice can offer very wide 1 
t to a recently qualified A.C.A/ - 


SEMI-SENIOR(S), WC2 c. £3,500 
Two finalists are sought by this small/ 
medium-sized firm to deal with a wide 
range of audit and accountancy work. 


SENIOR, EC2 


experience is sought by this medium- 
sized practice. Good future prospects are 
assured. 


MANAGER, EC2 


£3,500-£7,000 
More vacancies than ever for those with 
professional office experience. Whatever 
Opportunities you are seeking we feel 


confident that we shall be able to help . 


you achieve them. 


TRUST STAFF — 4 £3,000—£7,000 
Many positions available for those with 


- experience of Trust accounting ranging | 
- from Tuners to Managers. 


PROVINCIAL 


TAXATION STAFF 

So many vacancies. The following are put. 
& selection of the very latest: 
BE Senior, . mainly pérsonal: 


— c. £5,000 
CHESTER — Personal Tax Assistant — 
£3,500+ 


ESHER — Local office of London firm — 
c. £5,000 


-EXETER — International firm — to £4,000 
. GUILDFORD - 


Junior to train in Co. 
Tax — £2,500+ 

ILFORD ~ Tax Senior for small firm — 
£5,000+ 

LEEDS — Several vacancies Co. and 
Personal tax — £3,500—£6,000 

we. #5000 Tax Senior for large firm 
— C 


— £1,5004 

. An A.C.A. is sought by this rapidly 

© ‘expanding practice. Very suitable as a 
first managerial post. 


'SENIORS/SEMI- SENIORS 


Telephone: 01 437 "s 


MAIDSTONE — Tax Assistant. Preferably 
nal — c. £4,500 
CHESTER — all Jevels of personal 
tax staff — NEG 
NANTWICH - Personal Tax Assistant — 
c. £3,000 
NORFOLK — Small friendly firm — c. 
£4,000 
NORTHAMPTON — Tax Assistant 
nal) — £3,500+ 
OUTHAMPTON - International firm — 
£4,500+ , 
STOKE-ON-TRENT — Personal Tax only 
— c. £3,300 
WEMBLEY -— Good Schedule D and 
C.G.T. knowledge — c. £5,000 


WORCESTER — Large National firm — 


c. £4,000 © 


AUDIT SEMI-SENIORS/ 
SENIORS/MANAGERS 
Whether you are a finalist or recently 
qualified we know we will be able to 
assist you at this vital stage im your 
career. The following are just a very 


. small sample of the positions available 
. and even i 


none of these are of interest 
to you we are sure we have many others 
that will be: 

BERKHAMSTED — Newly qualified or 
finalist — £4,000—£6,000 

CAMBRIDGE — PA. post leading to 
partnership — c. £5,500 

CROYDON — PEI finalist for medium- 
EPPING — Local office of London firm. 
Newly qualified — to £5,500 

EXETER -- Several Audit Seniors sought 


~ to £6,000 

HARROW -- Newly qualifled A.C.A. — . 
£5,000+ : 
HEREFORD - Two audit Seniors — Not 
necessarily ed — Negotiable 


quaiifi 
ILFORD — A.C.A. Partnership prospects 
— to £,7000 
LUTON — audit Manager. Large firm — 
c. £6,500 


AUT — P.A. (partnership prospects) 
D PE 
. SÉ. HERTS — B.A. to partner. Small 


firm — to £6,500 
ST ALBANS — Qualified Audit Manager 


— £6,000+ 
SEVENOAKS - N. Q. or finalist for audit 
and taxation — to £5,750 
SLOUGH - Senior, not necessarily 
ualifled — to £5,600 
TAINES - Several vacancies — 
Negotiable 


‘No. 13° may be unlucky for some, but not for you, because TOPCARE have now entered their 
thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 


Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when yov are contemplating a change as we know we can 
help. you. ; 


T7. 





OO Pam OOOO aM T ug PC PL PC PC PC "ap "a Po EA go T a agp T ag m ag S ag» ag Tg ONE O 


VA PAP OO OON A) 
e, te Ai 3 
Ave Cee THF ACCOUNTANT. Julv 6th. 1978 


SBES zia zie 

i a ae ae h 

ud ege cg nodu 
eur ze t ta PERET v 





If you have qualified recently, or are about 
to qualify, a move to Coopers & Lybrand would 
provide a logical development in your career. It 
would most certainly radically change your per- 
s2ective of chartered accountancy. 

From the day you join—first a comprehen- 
sive introductory course—you will enjoy the closest 
involvement with a number of major audit assign- 
ments. Not from the security of your desk but as 
part of a close-knit team, you will find yourself in 
client companies, dealing with management at all 
levels, engaged at the "sharp end" of industry. 

Because of the unusually friendly atmos- 
there of our practice and the carefully structured 
groups, we are able to concentrate closely on in- 
dividual achievement and development. Regular, 





London Cardiff Leeds 
Bedford Coventry Leicester 
Lirmingham Edinburgh , Liverpool 
Enstol Glasgow Manchester 


- 


A change of persp ective. 


and very frank career discussions with your group 
manager will allow you to monitor your progress, 
and to see how we view it and your career develop- 
ment too. 

Challenging professional audit and investi- 
gation experience will increase your options and 
open up distinct possibilities of overseas travel or 
specialisation. 

Should you decide to leave us, you will have 
gained the experience necessary to continue your 
career at a more senior level in either the profes- 
sion, or in industry. Indeed, your experience will be 
a considerable asset. 

. Meet us, ard find out for yourself. Write to: 
Jeremy Spurling, Abacus House, Gutter Lane, 
Cheapside, Londcn EC2V 8AH. 


CEL Put your qualification into perspective 


Middlesbrough Reading 
Newcastle-upon-Tyne Sheffield 
Northarapton Southampton 


Nottingnam Wellingborough 
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LONDON - City 


SENIOR AUDIT MANAGER 
up to £13,000 


AUDIT MANAGER 
up to £10,500 


AUDIT SUPERVISORS 
up to £7,500 


These current positions in a national firm 


will only be filled by capable, ambitious 


chartered accountants 


Please write to Box LC 28803. 








VISITING PARTNER - 


TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


O 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01—493 9441. 








CANADA 


A unique opportunity to join a major practice with strong international connections in one of 


their Canadian offices. 


Our client has indicated that he will only be interested in meeting young chartered accountants 
currently employed in public practice and who qualified since 1976. 


If you would like further information concerning the appointment, please complete and 


rəturn the attached coupon. 


E Douglas Llambias Associates Ltd. 
D A Accountancy & Management Recruitment Consultants, 
410, Strand, London WC2R ONS. Tel. 01-836 9501 
121, St. Vincent Street, Glasgow G2 SHW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031-225 7744 


| would be interested in further information. 


Name 
Address 


Date or Stage of Qualification 


VISITING PARTNER 
CANADA 


Tel No 
Age 






Dennis Chatfield © Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


TAX MANAGER — W1 to £10,000 


Our cllents, a small but successful West End partnership, ere seeking a young 
Chartered Accountant with 2/3 years’ post-qualificatlon tax experience to Join 
them, This position, in a firm making rapid forward progress, carries definite 
partnership prospects. : 


PER SONAL TAX — WEST END to £6,000 
A small, but rapidly growing, fim of Chanered Accountan:s bave an urgent 
regstirement for a young assistant to work under their Tax Marager on a portfolio 
of personal tax cases. This is an Ideal opportunity for someone to work In a 
friendly environment and to acquire a knowladge of Corporate Taxation. 


PERSONAL OR CORPORATE — SHEFFIELD £A.A.E. 


The Sheffield office of a large natlonal firm of Chartered Accountants require two 
personal tax assistants who will either have a professional otfice background or 
wil have been in the Inland Revenue with a couple of years’ experience at 
T.C.(H.G.] level. They also seek 8 corporate tax senior who will either be an A.C.A 
wishing to specialise in taxation or will have had corporate tax experience in a 
pro^essional firm. 


TAX MANAGER —LONDON EC2 £7,500 + 


This is the most senior tax position in a medium-sized firm of Chartered Accoun- 
tanta. Applicants must have broad experiance in all aspects of tax in a professional 
office and apart from supervisory and managerial responsibilit es will be required 
to rando own portfolio of special cases. Qualification e.g. A.T.! I. preferred but not 
essantial. 


CORPORATE TAX - LONDON ECT c. £6,000 
A wall-known City firm have vacancies for several young corpcrata tax assistants. 
This could appeal to newly qualifieds, pan qualifiads, or evan those who have 
given up thelr examinations provided that they have some background in cor- 
porate tax and know their way around a set of working pepers, 


PERSONAL TAX SENIOR — W1 c. £6,000 
A medium-sized West End firm have a requirement for a capab e senlor, with good 
professional experience, to handie & ollo of personal tax case3, reporting to 
eee manager. They aiso offer the chance to take on some corporate tax work if 


TAX STAFF — ALL AREAS £2,800—£7,000 phus 
We have numerous clients who urgently require tax staff at various levels of 
expenence In BILLINGSHURST, EDFORD, MANCHESTER, CAMBRIDGE, 
oe ee OXFORD, ALDERSHOT, BRACKNELL, READING and other 
locations. 


TAXATION SPECIALIST- BEDFORD £10,000 plus 


Our clients, a medium-sized, rapidly growing firm with 12 offices have a vacancy 
for someones of proven ability to expand end improve the range of their taxation 
advice. The ideal candidate wif have a sound knowledge of current tax law and 
practice, experlence in personal, corporate and capita! taxes and the ability to 
pro positive and creative planning advice. The position is located at Bedford 

ut there will be considersble contact with London and with other offices 
within the practice. For a suitably qualified person there are good partnership 
prospects. 


AUDIT MANAGER — NORTH LONDON to £6,000 


A smali firm of Chartered Accountants have a vacancy for a manager, with a good 
professional background, who is capable of overseeing a wide ranging block of 


audit and accountancy work The successful applicant will preferably, though not 
essentlaly, be either A.C.A. or ACCA, 
OFFICE MANAGER — CAMBRIDGE AREA c. £5,000 


Sought by electronics company. Age 25+. No qualifications necessary but must 
have compatible experience : 


AUDIT SENIORS from £4,000 


Capable Seniors, in some cases qualified In others not are urgently required in 
the following, and other, kccations ~ MANCHESTER, BRIGHTON, ANDOVER, 
MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 
WANSTEAD, CROYDON, REDHILL 


AUDIT SENIORS — W1 c. £6,000 


Two small West End firms have asked us to find them Seniors, capable of a 
broad range of audit and accountancy work. In bota cases a formal qualification, 
though desirable, is not essential and the main requisite ia. capability. Paid 
overtime and other benefits and age not important. 


For further detalis of these and other vacancies, or to arrange a discussion about your career, please contact CHRIS KUHN or ROBERT BROWN. 


LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 


TELEPHONE 01-242 5852 


HOME COUNTIES EE 


Qualifying this Summer? NE 


On Thursday, July 6th, 4,300 candidates will have 
completed the PEII examinations. Judging by 


ÉE eee 
previous results only about 20% of the students EK oe 


will pass. Obviously we hope you pass but «e x 
whether you do or not we can arrange interviews p xx 
with firms of all sizes, whether local, national or PENS 
mdependent practices. kesh ae 


BEDFORD - CAMBRIDGE £65,500 

“wo firms seek qualified A.C.A.s as assistants 
to partners. Both offer good prospects of 
partnership after initial trial period. 


CANTERBURY c. £5,000 

Qualified A.C.A. or experlenced unquallfied senior 
for Canterbury office of well-respected Kent 
practice. Good knowledge of Incomplete records. Lge 
MAIDSTONE — To £3,600 

LAulti-oranch firm will give good training and help 
with course fees to junior audit clerks — both 


semíi-senior/transfers and school/leavers, E os 
For further detalls contact: - ENS 
Francis Tatton-Brown hs: d 

14 Gt Castle Street P x 


London W1 XE 
01—580 8035 Fo 
Ss Caf et ee aC eC Kok of EA Pa Me da 
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LONSDALE 
TEL: 01-242 4943 


WE SPECIALISE IN TAXATION APPOINTMENTS 
INTERNATIONAL TAX — MANCHESTER OR LONDON 


experlence of international tax. 
Ref. 280] 

SENIOR TAX MANAGER — WEST END 2 
A small, highly profitable practice wishes to recruit an A.C.A., who will head u 
department of 3 staff, where the work-load is predominantly personal tax. (Ref. 2 


PERSONAL ASSISTANT TO PARTNER —EC4 £9,00 


A medium-sized firm wishes to appoint an A.C.A. to act as an assistant to the sanior 
personal tax clients. 


tax partner, The work-load ls primarily concerned with wealthy 
(Ref. 285). 


TAX ASSISTANT — WEST END — COMMERCE To £8,500 
A major quoted group 3f companies wishes to appoint an A.C.A. or an AT.LI. who has 
years experience in commerce, to pn the small head office tax team. 


£8,000 
A nice firm urgently requires an A.C.A. to act as the firm's tax and audit manager. 


at least 
Preferred age range Ik 25—30 years. (Ref, 293 


TAX/AUDIT MANAGER -- PORTSMOUTH 


There are excellent prospects of partnership in the short term, (Ref. 283} 
TAX MANAGER — OXFORD/SALISBURY 





Taxation Personnel 


CHAMBERS, 27 CHANCERY LANE. LONDON. WC 21 INF 


£12,000 
A major national firm wishes to appoint a corporate tax consultant, who has had good 
s appointment does not involve compllance work. 


£10,000 


A rapidly expanding firm wishes to appoint an A.C.A. with approximately 3 years post- 
qualification experience to handie the tax affairs of the firm's new offices. Salary 
negotiable — up to £&,50O. (Ret. 290]. 

EXETER - NEWLY QUALIFIED £6,000 
A national firm wishes to recruit a young (24—26) A.C.A. He wii understudy a very 
senlor tax partner from the London office, who will be ng within five years, by 
which time the partnership prospects will be excellent. (Ref. 264). 

WEMBLEY — PERSONAL TAX £6,000 
An important firm has an urgent requirement for someone who has had good solid per- 
sonal tax experlence. (Ref. 297]. 


TAX ASSISTANT — EPPING £5,750 
A medium-sized firm vrishes to appoint someone well versed In personal taxation, who 
would work on thelr own In the new office. Excellent support facilities are, of course, 
avaliable. (Ref. 250). 

MIXED WORK LOAD - WC1 | £5,000 
A smati tirm wishes to appoint someone who has hac a good pda In personal tax 
ta would like to extend their experierce to corporate tax w as well. (Ref, 


TAX TRAINEES — MANY OPPORTUNITIES c. £2,500 


IN THE FIRST INSTANCE PLEASE TELEPHONE: EVENING 01-870 5978 


Taxation Specialist 
NORTH LONDON 


We require a quallfied Chartered Accountant with several years’ 
experience to work with the taxation partner. The work will include 
groups of companies, truste and complex personal tax cases. Salary 
£8,000-£10,000 per annum. — Apply giving brief details of career 
to date to 


Bcx WR 28884 


WILSON MITCHELL ASSOCIATES 


Devon and Somerset 
ee range — £4,000—£6,000-- 
y have good g 


scenic beauty, with ME motorway 
A.C.A., or Andrew K.C.C.A. on Taunton matarway, contact lan W pues son 


a.m. and B p.m. or write to us at 


21 The Crescent, Taunton, Somerset TA1 4EB 
Accounting Recruitment Consultants 


Are you a well-qualified 


CHARTERED/ CERTIFIED 
ACCOUNTANT ? 


Are you worth a-salary of 


£7,000 to £8,000 p.a.? 


Do you thrive on working 


UNDER PRESSURE ? 


Do you want to wo-k in 


LONDON'S WEST END 


in a pleasant environment? 


Do you want to be a 


MANAGER/P.A. TO A PARTNER? 


If the answer to these questions 

is Yes, please write to me (or 
Telephone 01-637 2841) to arrange 
an informal interviev/: 

RAYMOND POLLOCK 

CITROEN WELLS & CO 
DEVONSHIRE HOUSE 

1 DEVONSHIRE STAEET 

LONDON, W1N 2DR 


An opportunity arses for an 


Experienced Accountant 
To Join a firm of Chartered Accoun- 
tants, to be responsibla directly to the 
Principal for a varied number of 
clients. Current experience with 

small/medium professional firm’ es- 

sential. Salary circa £5,000 to 
£6,500 according to age and experi- 
enca. 

‘Please apply H. A. Connor, F.CA., 
AT.1.1., 34 P ko Walk, Hoddesdon, 
Herts. Tel: Hoddesdon 


SUSSEX 


CHARTERED 
ACCOUNTANTS 


Seek audit senior having ability 
and personality to deal with 
clients. Excellent career 
prospects within this Christian 
practice. 


60016/68538. 


Box SC 28899 


Princes Risborough, Bucks 


We are seeking senior personnel for our fast expanding 
practice with a view to salaried partnerships within two 
years. The practice has the Head Office at Princes 
Risborough and a London Office. We are a firm of 35 
people and plan to be 70 strong by the end of 1979. 


Top salaries will be paid for Audit Managers and Tax 
Managers: 


Please contact Wendy Farley for appointment on 0844— 
6961. 


Financial Adviser 


A leading City law firm seeks a full-time financial adviser. His work 
will Involve advice In formulating the financial policy and planning 
of the firm (Including fee scales, salary structures and capitallsa- 
tion), and the financial information and projections avallable to the 
partners. 


An initial salary will be negotlable from £10,000 with pension and 
life assurance schemes In addition. 


Brief but comprehensive details of your career and salary to date, 
which will be treated in the strictest confidence, should be sent to: 


Deloitte Haskins & Sells (ref. 15/P) 
P.O. Box 207 

128 Queen Victoria Street 

London EC4P 4JX 


Qualified Accountant 


for 


South Lincolnshire. 


Application Is invited from a qualified accountant to Join our busy 
professional practice in the pleasant area of South Lincolnshire 


based at Spalding. 


- The position to be filled is that-of manager who will be directly 
responsible to the four resident partners. 


There is a wide range of work including incomplete records, 
limited companies, personal tax and trusts. Good and progressive 
salary, Ife assurance and contributory pension scheme. 


Applicants (preferably 28 or over) should be able to demonstrate 
experience and proved ability In this type of work and In the first in- 
stance should write in confidence giving age and experlence to J. 
G. Smith, F.C.A., Messrs Hodgson, Harris & Co, Chartered Accoun- 
tents, Welland House, High Street, Spalding, Lincs PE11 1UB. 
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PUBLIC PRACTICE 


AN EXCLUSIVE SERVICE 


FOR PRACTICE APPOINTMENTS 
ABOVE £6,000 PA IN THE UK 
CONFIDENTIALITY ASSURED. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ESSEX, ENGLAND 
TEL 0245 8171166 59348 TELEX 995411 


Rates and Information. See page 
19. 


ABLE UNQUALIFIED ASSISTANT (not 
studying) required by small firm of accoun- 
tants (four partners) London W1. Salary 
negotiable. — Telephone 01—637 4146. 
A.C.A. — Competent in personal taxation, 
required for a group of practices in South 
East Herts. ~ Apply Box AC 5646. 
ACCOUNTS MANAGER required for 
West End frm of accountants. To take 
responsibility for organization and training 
in accountants’ department. Several years’ 
experience necessary with similar respon- 
sibility. £6,000 neg. — TeL 01-439 3741. 
A CERTIFIEL: FIRM (West End) requires 
a junior and a semi-senior clerk. Able to 
work on own initiative. Telephone 01—437 


0195. 
AN AUDIT SENIOR required for Sussex 


practice. Must have good experience of 


family company work, including taxation. — 
Applications ta Tubbs, Son, Giles & Co, 39 
High Street, Crawley, Sussex. 


AN EXCELLENT OPPORTUNITY 


to gain valuable and varied post- 
examination experience with expanding 
and progressive Accountants in 
Holborn. Both newly qualified and 
finalists required. Top salaries. — Write 
Westbury, Schotness & Co, 14/18 High 
Holborn, London WC1 or telephone 
01-242 7272. 


A TAX CAREER 
££,000—£10,000 


South East, experience of personal or 
corporate tax desired, but will train part 
or qualified accountants. To get our 
FRE= VACANCY LIST 
Contact L. KELLEHER 
(Chase Personnel 
4 Broad Street Place 
London EC2 (Agy) 
Tel. 061—588 6615 (24 bra) 


TAXATION, July 8th, 1978 





AUDIT ASSISTANTS required by C.A.s. 
Positions at all levels of seniority. — Full 
particulars to Box AA 5659. 

BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry. — 1 
New Burlington Street, London Wl. 
01-734 5156 (24-hrs) or 113-115 


: Holloway Head, Birmingham B1. 021—643 


7438 (24-hrs) (Emp. Agy). 


CHARTERED 
ACCOUNTANTS 
LONDON 


require two ambitious chartered 
accountants, anxious t2 earn high 
salaries and looking for both 
prospects and promotion. 


If you consider yourself 
sultable please apply. 


Bernard Keane, 10 De Walden 


Court, 85 New Cavendish 
Street, London W1M 7RA. 


01-680 9714 





ASSISTANT AUDIT MANAGER 


St Albans office of City Chartered Ac- 
countants require qualified or experien- 
ced audit senior for the above position. 

Wide range of interesting work in- 
cluding public company aadits. Existing 
Holiday arrangements honoured. This 
position carries a high commencing 
salary together with use of motor-car. — 
Applications in writing to Wright 
Stevens & Lloyd, 21 Veruiam Road, St 
Albans, Herts. 


BRISTOL CHARTERED ACCOUN- 


TANTS need young A.C.A. or Part II 
finalist for audit and accountancy work in- 
volving large and small private companies. 
Attractive salary and responsibility for own 
section. ~ Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

BROMLEY CHARTERED ACCOUN- 
TANTS require senior assistant. Salary to 
£6,000. Also vacancy for semi-senior. — Ap- 
ply in writing giving details of experience to 
Grugeon Reynolds Co, 56 Westmoreland 
Road, Bromley. 

CAs HAVE VACANCIES for mature 
seniors capable of managing portfolios of 
small cases. — Full particulars to Box CA 
5660. 









TAX PARTNERSHIPS 
PROSPECTIVE 


Manager. Qual. 4-ptnr. W1 to £10,000 
Manager. Qual. 4-ptnr. WC2 £8,000 
PA. Qual. 4-ptnr. W1. £7,500 


Candidates (A.C.A.) with some p.q.e. In tax 
are Invited to apply. 


Tax Personnel 


1 New B eH London 
TIT3/118 Holloway Hoad 


Birmi 1 
Tel. 021 643 7438 (24 hrs) 








CHARTERED ACCOUNTANTS. — E» 
panding small firm with four partners re 
quires a young qualified accountant fo 
either its Oxford or Aylesbury branch. E» 
cellent prospects for partnership. ~ Apply 

Staff Partner, Willam Bayliss & Co, 2 
Beaumont Street, Oxford. Tel Oxfor 
52996. 


CHARTERED ACCOUNTANT. Genuin 
partnership prospects in unique fast es 
panding central London firm. Audit superv 
sion and. taxation experience necessary 
Salary upwards from £7,500 dependent o 
age and experience. — Telephone 01-73 
6483. 


CERTIFIED ACCOUNTANTS in Kense- 
Green area, London NWIÓO, requir 
competent seniors, and two finalists wit 
experience in incomplete records, mediun 
sized private companies accounts and pe 
sonal taxation. Salaries negotiable. Sem 
details to J. F. Riodan & Co, 639/65 
Harrow Road, London NW10. 


CHARTERED ACCOUNTANTS : 
Lewisham require newly qualified accou 
tants or experienced audit clerks. There w 
be a variety of interesting work and plem 
of opportunities to take responsibilit 
Salary up to £5,250 per annum dependir 
2n age and experience. — Box CA 5661 wis 
etails. 


Senior Manager- 


Personal Tax Services 
Newcastle upon Tyne 


cirea £10000+car 


located at our Newcastle upon Tyne office and be responsible for 


pre Waterhouse & Co wishes to recruit a Senior Manager who will be 


advising clients on their personal tax affairs and particularly to provide 
constructive tax planning advice for individuals and associated settlements. 


Ideally the successful candidate will be a chartered accountant, over 27 years 
of age, offering several years’ specialised experience of all aspects of personal 
taxation in a professional firm. 


The commencing salary will be negotiated at around £10,000pa and a car will 
be provided. The appointment offers attractive long term salary and career 
prospects. A contribution towards relocation costs would be paid where 


appropriate. 


Candidates, male or female, should write 


for a personal history form, quoting 

reference MCS/2021 to Ashley S Phoenix, 
Executive Selection Division, Southwark 
Towers, 32 London Bridge Street, London 


SE1 95Y. 


rice 
aterhouse 


& Co 








Free Lists 


Xf Vacancies 
Salaries 


£1,400 to 
£8,000 + 


yu can receive one of our lists of new 
cancies for accountants simply by telephoning 
writing to us. Or, if you are near Moorgate, 
«st call in. To make sure you get the list you 
int please quote the appropriate reference 
«mber when you contact us. 


tOMMERCE & INDUSTRY 
MA MA 100 One hundred vacancies from 
£3.000* 1 in the U.K. and overseas. 
n 450 Over fifty jobs for de esta 
countants and book-keepers to £ 


MIE PROFESSION 
+f. PA100 One hundred posts of all grades in 
en and abroad offering salaries to 

s. +. 


sist some of the current vacancies registered 

with us are given below if you are 
terested in any of these, please give the 
ference number when you contact us. 


B Área Qual Salary 
ost Accountant 
“3838 Saudi Arabia Qual £10,000+ 
nancial Accountant 
5839 Saudi Arabia Qual £10,000+ 
«ccountant 
6889 City Qual £8,500 
a/stems 
A Wi Qual to £8,000 
6891 E3 Qual to £7,000+ 
. Manager 
‘6900 E3 c. £6,500+ 
wereasury yst 
6883 WB Grad to £6,100 
ainking 
6884 W8 Grad to £6,100 
coun 
6898 W3 Pt Qual c. £6,000 
«ad 
)843 ala Qual/Exp to £6,000 
6878 NW9 Qual/Pt Qual to £6,000 
osteins A 
6848 Berks Qual/Fnist to £6,000 
sst M ecountant 
‘852 Surrey Qual/ to £6,000 
Partuer 
3899 es Qual/Fulst to £6,000 
t 
6903 6 Qual/Fnist to £5,500 
pat Inf S Acet 
4844 N ts Pt Qual £5,000 
Acco t 
6890 Wi Fnist c. £5,000- 
A tant 
Re Middx Pt Qual to £5,000 
«Ost 
6876 Herts Pt QuaVExp to £5,000 
«&st Cost Accountant i 
6864 Hants Pt Qual to £5,000 
ecom 
6897 W5 Pt Qual to £5,000 
nior A 
$866 W6 Exp c. £4,800 
‘stems Accountant 
Middx Pt Qual £4,500+ 
«6879 NW10 Exp c. £4,500 
3902. WCI Exp to £4,500+ 
: 
25573 W6 Exp to £4,500 
«sistant Acoountant 
E6868 Wi Exp to £4,500 
ir ent Accounts Asst 
‘S892 Middx Pr Qual to £4,000 


Richard . 
wen Associates 


Keys House, 56 Moorgate 
sadon EC2R 6EL 


Hel: 01-638 3833 


4-hour answering eid 
censed in accordance wi 
nployment Agencies Act C193 no. SE(A)949 





Chartered Accountants 
Finchley, London N12 


Experienced senior staff, qualifled or un- 

qualified, required for 2-partner firm oc- 
cupying modern offices in London N12. 
Top salaries and excellent prospects will 
be given to the successful applicants. 
Contact Melvyn Enoch & Co, 995 High 
Road, Finchley, London N12. Tel. 
01—446 4161 (Ansafone after office 
hours.) 


CHALLENGING SENIOR 
POSITION offered to a young accoun- 
tant with experience of general country 
practice: based in Cheshire but some 
travel involved. — Please write with 
details of age, experience and any 
qualifications to the Staff Partner, 

, Bond & Co, 31 Wellington 
Road, Nantwich, Cheshire. 


CHARTERED ACCOUNTANTS 
In Central Harrow 


Have vacancies for Senior Assistants in 
the salary range £5,000—£8,000 p.a. for 
expanding Audit and Management Ser- 
vices Practice. 


Please apply to Staff Partner, Lewis 
Seymour & Co, 20 Peterborough Road, 
Harrow. 


CHARTERED ACCOUNTANTS in 
London WI require taxation assistants 
at all levels. Qualification is not a necessity 
but previous tax experience is essential. 
Good prospects with an expanding firm. 
Salary negotiable. — Applications giving 
details of experience gained to Mr P. R. 
Swinnerton, F.C.A., Halpern & Woolf, 243 
Thayer Street, London W1M 5LJ. 
CHARTERED ACCOUNTANTS in NW. 
London require semi senior and senior for 
responsible positions. We are a young 
progressive firm with enormous oppor- 
tunities for suitable applicants. — Box 5655. 
CHARTERED ACCOUNTANTS in SW 
London suburb require a senior assistant 
with at least 8 years small practice ex- 
perience including incomplete records, 
ability to work on own initiative, inteview 
and advise clients, informal atmosphere. 
Circa £6,000. — Please apply in writing to 
119 Church Road, London SW19 5AH. 
CHARTERED ACCOUNTANTS, return- 
ing from overseas required as managers for 
appointments in Avon, Cambridge, Devon, 
Hampshire, Kent, South Wales, Sussex and 
Yorkshire. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

CHARTERED ACCOUNTANTS 
specializing in personal tax work need a 
partner's assistant with experience in this 
field. Good salary and prospects for right 
person. — Telephone Barry Cernan, 01—405 
9585. 

CHARTERED ACCONTANT, under 35, 
for expanding town practice situated well 
West of London, between M3 and M4 in 
pleasant countryside for appointment as 
manager. Prospect of partnership after 
suitable probationary period. Large private 
companies to sole traders. Previous small 
practice experience essential. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
CHARTERED ACCOUNTANTS West 
End, friendly four-partner firm require semi- 
seniors and seniors (not necessarily 
qualified), for varied work responsible direc- 
tly to partners. ~ Apply with details of ex- 
perience to Box CA 5600. 
CHELMSFORD CHARTERED 
ACCOUNTANTS with three partners re- 


quire experienced assistant for accounts and | 


taxation work. — Telephone Staff Partner, 
Chelmsford 66831. 


DELOITTE HASKINS & SELLS, Brad- 
ford, require qualified accountants. As an 
international firm we can offer a broad 
range of experience and the opportunity to 
deal with a wide variety of client problems. 


- We place great emphasis on training and for 


the talented and ambitious person the op- 
portunities to advance with the firm are 
good. Excellent working conditions. 
Progressive salary. Staff pension scheme. — 
Please apply to R. Sunderland, Deloitte 
Haskins & Sells, Park House, 57—59 Well 
Street, Bradford BDI SNQ or telephone 
0274 392731. 


DEVON. - Chartered accountants require 
senior to take responsibility for a block of 
clients, mainly family companies. Tax ex- 
perience and ability to deal direct with 
clients essential. Work offers variety, and 
salary and prospects geared to applicant's 
own capacity. - Write: R. E. Lloyd, W. P. 
Hatton & Co, 2 Vicarage Street, Barnstaple, 


. Devon EX32 7BS. 


ELTHAM CHARTERED ACCOUN- 
TANT needs experienced PE! and PE2 stu- 
dents. — Box EC 5662. 


EXPANDING SOUTH-WEST ESSEX 
chartered accountants require experienced 
audit/accounts/tax staff for interesting and 
varied work. Need not be qualified. Salarv 
according to age and experience. — Box ES 
9254. 

FARM ACCOUNTS and incomplete 
records senior with Sussex town practice. 
Mature person 30—50 preferred. c. £4,750. — 
Contact Wessex Consultant, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


FREE LIST OF VACANCIES in the 
profession. Salaries £3,000-£7,000+. — If 
you are looking to increase your experience 
and career prospects contact Chase Person- 
nd, 4 Broad Street. Place, London EC2 
(A.G.Y.X Telephone 01—588 6615 (24-hrs). 


HERTFORDSHIRE CHARTERED AC 


COUNTANTS require young qualified 
senior to deal with a wide range of 
interesting assignments. Unqualified can- 
didates with good provincial office ex- 
perience including taxation would be con- 
sidered. Attractive salary and car provided. 
— Write with brief career details to Mr J. 
Simmonds, Wagstaffs, 78 High Street, 
Stevenage, Herts SG1 3DU. 


ILFORD 


Chartered Accountants require Senior 
assistant not necessarily qualified and 
Semi Senior. Excellent salary and very 
pleasant atmosphere. 

Chegwidden & Co, 14 High Road, 
ifod. 01-478 1643/1480. 


LONDON EC1 


Able senior required by two partner 
firm of Chartered Accountants near 
Chancery Lane. Good variety of 
medium sized work available. Salary 
£6,000 to £7,000. 

" Please reply to Box LE 9260. 


Personal Tax 
Wembley, Middx 


Senior Assistant required In our 
Personal Tax Department. Varied 
and interesting work In pleasant 
_ surroundings. Good Salary. 
is more Important 


Experience 
than qualifications. 


Apply: Geoffrey Davies, Landau 
Morley, Chartered Accountants, 
370—388 High Road, Wembley, 
. Middlesex. 


Tel: 01-903 5122. 





KENT BASED  CHARTERED 
ACCOUNTANTS require young energetic 
chartered accountants with good general 
experience for their Maidstone and Sitting- 
bourne offices. There is also a vacancy for 
a tax assistant with current personal tax 
assistant. À knowledge of other tax work 
would be an advantage. General accounting 
assistants are also required for both 
Maidstone and Sittingbourne offices and - 
this would suit trainees or part-qualified 
people with previous experience of similar 
work. — For full details telephone the Staff 
Partner on Maidstone 51809. 
MANCHESTER. — Chartered accountants 
Tequire accounts/audit assistants, experien- 
ced in incomplete records, private com- 
panies and with some tax knowledge. 
Pleasant offices, staff of eighteen. Write for 
interview giving details of career and salary 
required. — Bowman, Dawes & Co, 55 
Brown Street, Manchester IMD 5DS. 
NORFOLK CHARTERED 
ACCOUNTANTS require a taxation assis- 
tant. Mainly personal taxation but the op- 


portunity to deal with corporation tax if 
desired. 


Salary according to experience. — 
Telephone or write to Thain Wildbur & Co, 
19 Market Place, Swaffham. Swaffham 
21728. 

NORTH DORSET -- Assistant required by 
chartered accountant (sole practitioner) 
with two modest but expanding offices. Ex- 
perience in incomplete records, small com- 
pany audits and up-to-date knowledge of 
related taxation essential, Would ideally suit 
young partly qualified person seeking in- 
creased responsibility in a rural practice. — 
Please write: Milliken-Smith, Bimport 
House, Shaftesbury, Dorset. 

NORTH LONDON ACCOUNTANTS re- 
quire audit/accounts clerk to work in ex- 
panding practice with a view to dealing with 
own clients. Good salary according to age 
and experience. — Apply in writing stating 
experience, etc., Frederick Chance & Co, 
2A South Mall, London N9 OTN. 


N.W. LONDON — CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. Appli- 
cants must be seeking long term career 
prospects. Salary £8,000 p.a. 

Personal Assistants to Partners re- 
quired to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership is possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
p.a. 

Contact Mr Peters or Mr Graves at: 


Thwaites, Blackwell, Bailey & Co.,. 
200 Brent Street, Hendon, 
London NW4 1BH. 
01—203—5161. 


OLD-ESTABLISHED ESSEX firm of 
chartered accountants shortly opening new 
office in Southend seek seniors and semi- 
seniors, with or without qualiflcations, at 
salaries up to £6,000 per annum. — Please 
reply giving full details of experience and 
availability to Box OE 9239. 
PERSONAL TAX ASSISTANT, Norwich. 
Young person with good experience gained 
with accountants, bank or Inland Revenue. 
C. £3,500. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6839. 
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AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY QUALIFIED A.C.A.s 
£4,750—£8,500 

Openings with firms of every size, London and 

Natlonwide offering all varieties of general and 

spacial exparience. 

PE1s & PE2s £3,500—£4,500 

LONDON AREA 

Urgent requests from firms of every size — including 

top International C.A.s. 

TRAINING OFFICERS. 

LONDON 5,500—£8,000 

D rat to specialize — to £6,500. A TO. - 

to £8,000. 

AUDIT MANAGER. CITY £7,000—£8,000 

Small dynamic Practice. Similar opening West End. 

INVESTIGATIONS. LONDON. £7,£00-£9,000 

Management post for A.C.A with post-quallfication 

experience In the sphere 

P.A. TO PARTNER HOLBORN c. £5,500 

Person experienced in genera! practice, audit, ad- 

ministration. 

SENIORS & PE2 FINALISTS. £3,750—£6,000 

ALL AREAS. 

Auditing and/or General Practice. Pald Courses and 

Study Leave for Finalists. 

SUPERVISORS/MANAGERS. £6,500-£8,800 

CITY & WEST END. 

Audit and General Practice. Many p openin 000 £7. 800 

TRUSTS 

Several current openings with CAS is ponte ‘Lon- 

don. - 
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PE1s & PE2s. SOUTH EAST & NATIONWIDE 
£3,000-£4,500. Abundant openings for Semi and 
Senior gredas. 

GENERAL PRACTICE WINCHESTER 
C. £5,250: P.A to Partner. £4,000—£4,500. Senior. 
TRUST MANAGER LIVERPOOL 
£5,000-—£5,500. Age open to about 60. 
GENERAL PRACTIC HARROW & HITCHIN 
£5,500—£8,000. Offices of smail flourishing firm. 


MANAGER NORTH LONDON 
£6,000—£7,000. Partnership prospects if Qualified 
ACA. 

GENERAL PRACTICE CAMBERLEY 


1. ACA, to £8,500. 2. Senior, to £4,500. 

P.A. TO PARTNER CAMBRIDGE 
£5 o 500. Ideally qualified A.C.A., General 
Pract 

C.T.T. SPECIALIST REDHILL 
C. £6,502. Opening for experlanced Specialist in 
Surrey office of London C.As. 

MANAGERS {AUDIT & GEN. PRACTICE} 


CROYDON c. £6,250 
GUILDFORD £5,500-£8,000 
HERTFORD c. £7,000 
LUTON £5,500-£6,000 
READING To £8,000 
ROMFORD c. £7,000 
RUSHDzN £7,000+ 
SLOUGH £6,500—£7,000 
STAINES c. £6,000 
THAME c. £6,000 
WEMBLEY To £7,000 
WORTHING £6,000-£7,000 


OTHER IMMEDIATE OPENINGS INCLUDE: 
AYLESBURY, BARKING, BEDFORD, BRACKNELL, 
BRENTWOOD, BRIGHTON, BRISTOL, BIR- 
MINGHAM, BRADFORD, BURY, CLECKHEATON, 
COVENTRY, CROYDON, CAMBRIDGE, EWELL, EX- 
ETER, GUILDFORD, HEREFORD, HIGH WYCOMBE, 
HORLEY. ILFORD, IPSWICH, LEEDS, LEICESTER, 
MAIDSTONE, MALVERN, MANCHESTER, 
NORTHAMPTON, NOTTINGHAM, NORWICH, OX- 
FORD, PLYMOUTH, READING, REDHILL, 
SEVENGAKS, SLOUGH, STAINES, SPALDING, 
SOUTHAMPTON, SUNDERLAND, WARE, WAT- 
FORD, WEMBLEY, WEYBRIDGE, WOODFORD 
GREEN, WORTHING. 


. TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£3,500-£6,000 


Starting salaries largely dependent on tax experience 
to data. Firms of every size. 


TAX PARTNER DESIGNATE From £11,000 
Medium-sized City firm. Age open 
TAX MANAGER. CITY. £10 ,000--£12,000 


A.C.A Compan 


Tax blas. Partnership pr cts. 
COMPANY T. D. 


MANAGER. WEST E 
c. £12,000 
A/F.C.A. to set up Dept. Partnership prospects ex- 


cellent 
TAX MANAGER. WEST END to £10,000 
£9, 1000-£12, 000 


Young A.CA. for small expanding fi 
TAX SPECIALIST. W1. 
Experlanced In, or ambitious to do, Tax Planning. 


P.A. TO TAX PARTNER. EC. £8,000 - 
Medium-large want cr aperi dig 
P.A. TO PARTN £5,500-£6,500 


HOLLAND PARK. 

Ideally A.C.A. Tax-blased general practice. 

TAX SENIORS. WEST END. £6,000-£8,000 
Thoroughlv Papan aneng In both Company and Per- 
sonal Tax. Major fi 

TAX SENIORS. ALL AREAS. £5,000-£6,500 
Personal and/or Company Tax. U.KU.S /Inter- 
national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS.  . 
ALL AREAS. £3,500--£5,000 
Age 20—60. In the urgent demand for competent 
staff age is largely Immaterial. 
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PERSONAL TAX EXETER 
£3,5CO—£4,BOO. Ideal age c. 25. 

COMPANY TAX FINCHLEY 
£8,000—£ 10,000. AJF.C.A., or unqualified experien- 


ced Specialist. m 

TAX NORTH LONDON 
£4,750—£7,000. Bersonol and/or Sompa Tax 
TAX ADVISOR. FORD 
£10, wand Partnership prospects If Qualified 
A.C.A /F.C.A. 
TAX MANAGER. WIMBLEDON 
C. £6,000. 'General practice tax experienced'. 
PERSONAL TAX. WOKING 
C. £6,000. Small qualitative portfollo. Some Lloyds. 
TAX SOUTHAMPTON 
£4,000—£5,000. Openings in Personal and Com- 


pany Tax. 

TAX SUPERVISOR GUILDFORD 
£5,500—£6,000. Personal and Company Tax. 
PERSONAL TAX INVERNESS 
£3,500+. Office of top International! C.A.s 
PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area, 

PERSONAL TAX MANCHESTER 
To £4,000. Small informal Tax 205 

TAX SOUTHAMPTON 


C. £5,500. li & Partnership Tax. 
COMPANY LEICESTER 
C. £5,600. idea y A.C.A P rous local firm. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, ALRESFORD, BEDFORD, 
BILLINGSHURST, BIRMINGHAM, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY. IPSWICH, LEEDS, LEICESTER, LIVER- 
POOL, MAIDSTONE, MILTON KEYNES, 
NOFTHAMPTON, NORWICH, NUNEATON, OX- 
FORD, PERTH, POOLE, PORTSMOUTH, READING, 
REDHILL, RICHMOND, SHEFFIELD, SLOUGH, 
SOUTHAMPTON, SOUTHEND, STAINES, 
STEVENAGE, SWINDON, WEMBLEY, WOKING, 
WORTHING. 


29 Thurloe Street 
London SW7 2LQ. 
01—581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £5,000—£6,000 

Several commercial clients will consider a young 

ACA. wishing to train in Tax. 

Len CONS ee MAYFAIR £8-—10,000-- 
Assur ression the rig pomon 
AX ASSISTANT NT. W8 


++ 
Kensington Branch of overseas bankc enerous 
TAX ACCOUNTANT. 8W1 
£7, UA Yee ,600. Age 26+. Ideally Qualified Accoun- 
tant. 
TAX ACCOUNTANT. WELWYN 
C. £5,600 Com Tax and VAT. 
PERSONAL T. RUSTS KENT 


£5,000—£5,500. P.A. to Accountant. Some travel 
abroad. 


(Accountancy) 


ACCOUNTANT, W1 From £5,000 
General accountancy for small "n agen 
BOOK-KEEPING. WC1 4,500- £8,000 
Kalamazoo, banking, sales and ne ladgers. 
MANAGEMENT CCOUNTANT £6,000+ 
Qualified Accountant, aged 25-30, iy ada Luk 

a As 


c 

£5,250+. Substantial allowances and Vidit 
Firet job in Commerce with major International com- ` 

pany. Some travel — U.K. and abroad. 


OFFICE MANAGER CAMBRIDGE 

C. £5,000. Age 25+. Accounts and admin. 

ACCOUNTA MARLOW 

C. Kee With experience of the Insurance broking 
ness. 

ACCOUNTANT MIDDLESEX 


£e 500-—£5,000. Part-qualified Assistant. 
RUST STS (Merchant Bank) c. £4,800+ + 
Pide Manager. Usual fringe benefits. 


OVERSEAS 
immediately ee firm of International C.A.s: 
ACCOUNTANT/CONSULTANT LIBERIA 


ideally experienced on systems Installation and with 
computers. 
AUDIT SUPERVISOR 


LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-epeaking) CAMEROONS 


and to travel in FRENCH WEST AFRICA 
ACCOUNTA CAYMAN ISLANDS 
C. $9,500. Qualified only. Management and financial 
accounts. 
A.C.A.s. ITALY 


C. .8. 2 year tour. ideally italian-speakin 
ACCOUNTA NTS. LIBE RIA 
C. U.S. $16,000 p.a.+free accommodation. x ear 


contracts. 

A.C.A. ZAMBIA 
2-year contracts. 2596 terminal bonus. 

A.C.A.s. TEHRAN 


RU A rd contracts. Good capital accumulation 
ACCOUNTANTS. TRINIDAD 
A Lex via Ad to citizens of the West indies. 
COUNTA KENYA 
, £8,100 p.a. D accommodation and benefits. 
o. K or Kenyan nationals. 
A.C.A.s DUBAI 
A tours. Excellent savings potential. 

NTANT SAUDI ARABIA 
£Accumulatlon. 2 years. 4 weeks' paid holidays p.a. 
OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South). AUSTRALIA. BER- 
MUDA. EUROPE. (Vacancies for Newly Qualified 
Chartered Accountants In most Western European 
countries), MIDDLE EAST, FAR EAST, NEW 
ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC 
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KENSINGTON 


A PERSONNEL CONSULTANCY 


01—581 0895 


BADING ACCOUNTANTS require 
lalified assistant. Salary according to ex- 
e — Ring David Barnes, 0734 


ROWLAND HALL & CO 
CHARTERED ACCOUNTANTS 


Paese qualified or near-qualified staff 

as partners assistant to work at -heir 
offices in Grays and Corringham, Essex 
and Gravesend, Kent. Generous salaries 
up to £6,000 per annum. 

For further information telephore 
M. Cook — Grays Thurrock 73828. 
G. Thomas — Stanford-Le-Hope 2222. 
A. Gooch — Gravesend 58217 


Ed 


‘CARBOROUGH CHARTERED 


«a CCOUNTANTS require young. qualified 
ssistant with a view to 


Bort probationary period. Salary 
egotiable. — Apply Ashby, Berry & Co, 
8-49 Albemarle Crescent, Scarbcrough 
;O11 1XX. 


EKEMI-SENIOR AUDIT ASSISTANT re- 


pired by small firm of City accourtants. 
lalary j 


negotiable. — Telephone - 0: 248 
721. 


SENIOR AUDIT ASSIST ANT re - 


ee ee es 
firm of -C.A.s in Nerth 
gees Close tube station and cmn- 
vement for travel. — Box SA 5642. 


OUTH COAST recently established firm, 


Ath client range from large family zom- 
anies to sole traders, urgently need young 
ualifled A.C.A/A.C.C.A. with aood 
eneral practice experience, C. £6,2*0. — 
;ontact Wessex Consultants, 2 Peter 
treet, Yeovil, Somerset. Telephone Yeovil 

5183. 

‘UCCESSFUL Foundation Course stu- 


itions. Interesting and varied work. — 

mpply R. Morris, 01-903 5633. 

pis EXPERT, SOUTHAMPTON for 
g experienced person, personal and 

opaite C. £5,500. — Contact Wessex 


-onsultants, 2 Peter Street, Yeovil, Soner- 


«et. Telephone Yeovil 25183, 


TAX SENIOR, SALISBURY. Mainly per- 
sonal tax for well established firm. C. 
£4,750. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

THEATRICAL CHARTERED AC- 


They must have initiative, in adap- 
tability and personality. Top salaries paid 

us study leave. — Ring Mr on 
01-499 2293. 


WEST END FIRM of chartered accoun- 
tants require senior/semi-senior and junior 
staff for expanding general practice. Tel. 
01—387 0096. 

YORK AREA. — Old-established chartered 
accountants with an expanding practice re- 
quire a qualifled (or experienced unqualified) 
manager to take charge of a section com- 
prising a variety of sole traders, 
partnerships and limited companies, 

on our own computer and to deal 
with personal taxation. We ae job 


ul peter a 
Apply Pickles & Co, 20 Park Street, Selby, 
North Yorkshire. 


£10,000 PER ANNUM PLUS 
PARTNERSHIP PROSPECTS 
12 MONTHS 


offered to young A.C.A. by expanding 
young friendly firm of West End C.A.s 
to manage their tax department. Own 
portfolio of personal and 

clients. — Phone 01-486 5782. 





TRAINING CONTRACTS 


ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01—236 0011. 

CHARTERED ACCOUNTANTS W2 








COMMERCE & INDUSTRY 





4CCOUNTANT. — Rapidly expaniing 
ompany (North Surrey area), requires ac- 
ountant. Successful wil be 
«sponsible to directors for maintenance of 
Jl accounting records jenes qai of 
«glamazoo System advantageous), credit 
:ontrol and supervision n accornts 
payable. Excellent opportunity for energetic 
aperlenced person to grow with company. 
«Vdodern offices and pleasant working condi- 
lons. Salary according to age and ex- 
yerience but circa £4,500 p.a. — Write vith 
ull details to Box AR 5651. 


GROUP ACCOUNTANT 


A Qualified Accountant is required by a 
Group of Companies based in Norfolk 
dealing in frozen foods and food 


procesne eo ETIA E 
panding and 


financial control and reporting. Salary 
circa £7,000 plus car and other benefite. 
— Box GA 9252. 





H2 


DYNAMIC QUALIFIED 
ACCOUNTANT (26—40), required by East 
London motor distributors. Must have keen 
interest in- commerce. £6,500. Company 
car. — Practitioners Services Bureau, 6 Cle- 
ments Road, Ilford, Essex. (01-553 2184). 


SAGA HOLIDAYS LTD 
ACCOUNTANT 
REQUIRED 
ee are a public company in the Travel and 


ee ee 
untae who will report to the Group Ac 
countant. 


be qualified with 


The successful applicant will 
A NIE E post 


oiden Ltd, 
Kent. 


Saga 
Director, Baga Holidays | 
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Financial 
Controller 


VSO is an international charity deploying 1,000 qualified 
engineers, technicians, teachers, agriculturists and others 
in a low-cast ethos, mainly in Africa and Asia. They. work 
in training capacltles designed to strengthen self-reliance 
In host countries, and to minimise Sona tein dependence on 


E external ald. 


A new post of Financial Controller is now being 
created, entailing responsibility to the Director fòr all 
aspects of finance except fund-raising, and for a wide range 
of other administrative duties. At the lével of Assistant 
Director. it Incorporates the roles, separate until now, of 
Company Secretary and Chief Accountant. 


Applications are Invited from qualified and experienced 
accountants or company secretaries, or others of fully 
comparable background. Overseas experience will be an 
advantage. 


£6,250—£7,500 p.a. Further details: 


David Collet, Director VSO 
9 Belgrave Square, London SW1X 8PW 
Telephone: 01—23b 5347 





CAREER MINDED? 


ACCOUNTS oe MIDDLESEX 


Starting salary wil be £6,000 p.a., 
together with 4 weeks’ leave plus sick 
pay scheme and pension fund. 


You will preferably have an.accóuntancy 10 Mice ie opportonny die Mly 


on and be 22—30 years of age. please contact 


Roger Hoyle, Managing Director 
Transkil (Executive RecndirenU:4 Windsor Street 


Tel: 0895 (or London 89) 56501 


Uxbridge, Middlesex 
> Lic No. SE(A) 2386 


VERTIS 


i: ii ohn ten guarantee insertion on any specified date, but every effort is made 
2. The EO nx De head Hable for any se occasioned by she olore, of Any 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
AD EMENTS 


" E e i puluere rura. edi " 
publishers not responsibility ae appear or for 
p Te bins 
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FINAKCIAL CONTROLLER 


for a group of public companies based 
in South Herts. 


FULL TIME/c. £6,000 
FART TIME/Neg. 


A qualified Accountant with some ex- 
perience of Financial Management. To 
plan and effect full financial control, 
reporting directly to the Managing 
Director. 

This is a newly created position in 
our progressive group which offers 
plenty of scope for advancement and 
greater responsibility as Company 
Secretary. 

It is possible that our initial require- 
ments could be fulfilled on a part-time 
basis. We therefore also seek response 
from Corsultants or Semi-retired 
professiona s. 

Please reply with brief career details 
and qualifications to Box FC 9255. 


OLD-ESTABLISHED CHARTERED 
SURVEYORS and estate managers require 
book-keeper/accountant to assume respon- 
sibiity for their book-keeping records and 
also for the payment of salaries and wages. 
Previous expcrience of estates book-keeping 
and the operetion of P.A.Y.E. would be an 
advantage. Tie position is one of respon- 
sibilities and would suit an older man or 
woman with -he right experience. Working 
conditions are good and there are fringe 
benefits in addition to a generous salary 
which is negotiable. — Please apply in 
writing to Mr P. J. Webb, FRICS, A. 
Prevost & Partners, 210 Mile End Road, 
London E! 4LN, marking the envelope 
“Private and ‘Confidential’, 


TRUST ACCOUNTS ASSISTANT. — 
A qualified Accouztant is required by a 
leading firm of Solicitars for Trust and 
Estate Accounts and Tax returns. Must 
be experienced and able to work without 
supervision. Pleasant working condi- 
tions in new offices. Good salary and 
fringe benefits. — Apply with full details 
to D. C. P, Rabagliati, McKenna & Co, 
Inveresk House, 1 Aldwych, London 
WC2R 0HG. 


MATURE ASSISTANT to the accountant 
required. Experienced in book-keeping and 
centralized accounting up to trial balance. 
Knowledge of computerized accounts 
desirable. Normal hours 8.30 a.m. to 4.30 
p.m. Salary £4,500—£4,750. Good promo- 
tion prospects. A Christian charity caring 
for all fisherfolk. Daily prayers are held. — 
Write to Royal National Mission to Deep 
Sea Fishermen, 43 Nottingham Place, 
London WIM 4BX. 


BOX 
NUMBERS 


Replies to advertisements 


using Box Numbers should be 
addressed to: 


BOR oo eI EE EIS 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 





Financial Accountant 
Designate 


We are seeking a young person who has successfully 
comeleted part of the A.C.C.A. examinations and has 
experience of working with computerised systems. 


The successful candidate will be responsible for the 
production of monthly accounts and the day-to-day 
runniág of a small accounts department. 


He/she will also be involved with the Chief Accountant 
In the extension and improvement of control and 
reporting systems and in a variety of ad hoc exercises. 


Salary and conditions will be commensurate with the 
responsibilities of the position and prospects for ad- 
vancement within an expanding group are good. 


Applications in writing please to: 


The Financial Controller 
Pioneer Weston Ltd 
Douglas Green 
Pendieton 

Salford M6 GFT 
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TEMPORARY 
WORK 


* Audit 
* Accounts 
* Tax 
* Incomplete Records 





All levels @ All areas 


Top Rates 9 Continuity 
of Work 


Please contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01-628 9018 








OVERSEAS 





Chartered Accountants — 
Canada 


We are a firm of Canadian chartered accountants with offices in Canada's 
two largest cluties. In addition to servicing a large number of medium-sized 
clients in our accounting and d Ie we specialize In the fields of 
taxation and management services. Unprecedented growth in out practice 
over the last few vears has led to several openings in the audit division of 
our Montreal office whlch cannot be filled locally. 


We are seeking recently graduated professional accountants holding the 
A.C.A. designation to emigrate to Canada and Join our firm. The successful. 
candidates will have at least three years’ EU: In the profession, with 
preference given to those having articled with medlum-eized firms. They 
will have the ability to plan and conduct a variety of audit assignments, 
supervise and traln staff, and to function in a senior capacity after a short 
training period. 


Representatives of our firm will be In London during the month of 2 
ber 1978. If you think your qualifications would be of interest to us, kindly 
forward a detailed résumé covering both your educational and professional 
background. — Applications, ail of which will be acknowledged, should be 
forwarded to: 


Mr David A. Stein, C.A. 
Zittrer, Siblin, Stein, Levine & Co 
Chartered Accou 


ntants 
4115 Sherbrooke Street West 
Montreal, Quebec 
H3Z 1K9 
CANADA 





VAM, 
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Finance. 


Level 


CC9 
CC8 
CC7 
CC6 


VAM MAC NA NA NIIS 


Mur Nr P 


V 


-— 
y P 
DØ N 





Papua New Guinea 


Principal Research Officer (CC9) 
Candidates, 30-45 years of age, should be qualified and have a sound accounting background. 
Good experience in this or an allied field essential. 
Senior Investigations Officers (CC7 & 8) 


Extensive experience in all aspects of taxation law together with a sound accounting back- 
ground essential. An accounting or commercial qualification desirable. Candidates should 
preferably be in the 25-45 age group. 


Investigations Officer (CC6) 


Studies towards an accounting qualification together with sufficient maturity and experience 
to carry out interviews and investigations essential. 


Pay per annum 


Expressed in Kina. Current rate of exchange K1.33 = £1.00 





Salary 


12,955 
11,745 
10,455 

9,095 


Bonus is payable on satisfactory completion of Period of Engagement - two years (renewable 
in most instances), General entitlements are very attractive and include an education allow- 
ance for dependent children attending secondary school overseas, return air passages with 
personal effects and baggage allowance, low cost married and single accommodation and 
generous leave conditions. 


Please write or telephone for an application form and further details, quoting reference 
VIS/FIN/TAX/21, to:- The Recruitment Attache, Papua New Guinea High Commission, 
14 Waterloo Place, London SWIR 4AR. Tel: 01-930 0606/0607. 


VV VAN A AA NN NB 


PARTNERSHIPS 
AND PRACTICES 





FIRM OF ACCOUNTANTS (two 
wtners) wish to purchase a practice within 
‘enty-five miles of the SE. London area. 
.R.F. £30,000 to £45,000. Cash payment 
t completion. — Please reply to Box AF 


138 


BLOCK OF FEES for sale, Wigan, Lancs. 
R.F. £5,000. Mainly*sole traders. — Box 
O 5640. 


i. 


` Chartered Accountants 


are seeking to purchase a London 
Practice with Gross Fees in region of 
£50,000. 

Replies treated in strictest confidence. 
— Box CA 9253. 


Papua New Guinea 
Department of Finance 


Taxation Posts 


Applications are invited for the following posts with the Taxation Branch of the Departmentof 


“4 











Vay, 


Va 
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Annual Bonus 


v 


2,700 
2,610 
2,49) 
2,220 


VV a 
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A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with prac- 
titioners throughout the UK. — For details 
please phone 01-623 6150. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 5519. 

BRISTOL FIRM of chartered accountants 
seek block of audits for purchase or loca! 
firm for acquisition, G.R.F. £10,000 to 
£25,000 envisaged. — Box BF 5572. 
C.A. WITH PRACTICE mainly in 
Brighton and Hove area wishes to dispose 
of this for cash with a view to retirement. — 
Box CA 5683. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0246 81188/58348 — NIGHT 0245 81166 


LSA Eee EL 
it nin 





PRACTICES FOR SALE 


We have been retained to dispose the 
following ces and invite 2 


recetring 
number io emimre i 


W. Midlands £16,000 G.F. 
NW Surrey £40,000 G.F. 
Bromley c. £15,000 G. 
Glasgow c. £30,000 G. 
S. Essex c. £22,500 G. 
S. Herts c. £32,000 G. 


PRACTICE DISPOSAL 


ri 
A igs ech E 


F. 
F. 
F. 
F. 


partners wishing to redrejwithdraw can 
be helped w realise their equity share. 


TIMING OF A DISPOSAL 


confusion, embarrassment amd worry ix. 
tke aie fy f ifmess or decease. 
Contact RMA fer an impartial discussion. 
DISPOSAL ADVANTAGES 
Enjoy Involvement but less responsibility. 


Liberty to follow cherished investments, 
Acquire capital and mitigate Income Tax. 


THE ADVISORY SERVICE 
Practitiomers conternplating disposal and 
who need help to evaluate the advantages, 
hazards, timing, . staffing and B 
, can be 
eed amd 
is fiily deductible in event of a sale. 
For action ring 0245 81166 day or night. 

PRACTICE MERGERS | 


Successful mergers are tke catalyst to 
fast organic growth ael id numerous ad- 
vamiapges, such 


as wider € 
represemiatiom, econowtles scale, 
er flexibility. Mergers can 
achieved a capitali ox an 
resources only 
firm's own future development prospects 


Valuations are Pyme within seven 
For action ring 0245 81166 day or might. 





Practice disposal, merger and acquisition 
M services throughout the United Kingdom, 


A commission will be paid to accountants P 
who introduce business 


I not disclosed without e 
Kindly write or telephone. (24-Hr Service.) 


a 
^ 
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PRACTICE DISPOSAL 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 


RESOURCE MANAGEMENT. ASSOCIATES 
PO BOX 100 CHELMSFORD ESSEX ENGLAND 
Ausdnsrieg/sd8  FELEX 095411 


CERTIFIED ACCOUNTANT/CHAR- 
TERED SECRETARY, director of 
management consultancy company, has 
the nucleus cf an independent account- 
ancy practice, and seeks shared ac- 
commodation with another practitioner, 
with a view to offering a wider range of ser- 
vices. Avon county area. ~ Box CA 5639. 
CHARTERED ACCOUNTANT with all- 
round experience seeks to purchase 
partnership or small practice in East Sussex. 
— Please reply in confidence Box CA 5637. 
CHESHIRE, NORTH WALES OR MER- 
SEYSIDE CAs with over twenty-five 
years’ combined practice experience are 
seeking to purchase a small practice or 
block of fees and are irr to consider 
any scheme, — Box CN 5 

EAST SUSSEX COAST. — LUN firm 
of chartered accountants are seeking to 
purchase smal practice and or block of fees. 
Preferred area ~ Hastings to Newhaven. — 
Please apply to Box ES 5619. 


EXPANDING TWO-PARTNER 
FIRM of Chartered Accountants in 
North West London are seeking an 
energetic C.A. with good all-round ex- 
perience tc join them as a Partner’s 
Assistant/Erospective Partner. Com- 
mencing remuneration will be not less 
than £8,000 p.a. — Please apply Box ET 
9216. 


F.C.A. with a wealth of experience and 
£5,000 G.R.F. desires partnership 
succession with London WI or Central 
firm. — Box FC 5597. 

FOR SALE. — G.R.F. £20,000, favourable 
office lease and equipment near Bristol. — 
Please write for terms and details to Prac- 
titioners Services Bureau, 6 Clements Road, 
Hford, Essex. 


LIVE3POOL/MERSEYSIDE 


We are asager to acquire a prac- 
tice/block of audits in this area. Best 
‘terms offered. — Please apply Box LM 
9207. 


MIDDLESEX/SURREY BORDER. - 
Firm of caartered/certified accountants, 
G.R.F. approximately £60,000 p.a. will con- 
P merge- with another firm. — Box MS 
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NORTH WALES PRACTICE RE- 
QUIRED. — G.R.F. £17,000 to £30,000. — 
Box NW 5635. 
PARTNER-DESIGNATE required for Bir- 
mingham three-partner practice of chartered 
accountants. Age 30 to 40. Previous 
partnership experience preferred. High 
financial rewards available. — Box PD 5644. 
SELLING? — We are an 2xpanding firm of 
chartered accountants and are looking to 
take over, now or in a few years time, 
small/medium-sized firms in the United 
Kingdom and are prepared to come to 
arrangements with those partners who wish 
to retire. — Please reply to D. A. Turnbull, 
F.C.A,, Turnbull & Co, Princes House, 17/19. 
High Street, Aldershot, Hants. Telephone 
Aldershot 27666. 

SOUTH OF SCOTLAND. — Sole prac- 
titioner in market town seeks young 
qualified chartered accountant as partner in 
rapidly expanding practice. Experience of 
incomplete records and personal taxation 
necessary. Initial capital payment required 
in return for excellent profit potential. — Full 
details to Box SO 5636. 
STOKE-ON-TRENT area chartered firm 
wish to purchase small practice for block of 
approximately £10,000 of fees. Cash 
available for an immediate settlement. — Box 
SO 5652. 


URGENT — we wish to purchase prac- 
tices in the following locations or gur- 
rounding areas: 


Slough Bristol 

High Wycombe Leeds 
Reading Manchester 
Aldershot London 
Basingstoke Birmingham 


We have succeeded to over 20 practices 
previously by acquisition and can say 
with confidence that any inquiries 
received will be dealt with by our 
Managing Partners in an efficient and. 
professional way. 
Please telephone or write to: 

Haines Watts Associates 

Sterling House 
165/175 Farnham Road 


(Slough 30333) 





RESOURCE MANAGEMENT ASSOCIATES 
P.D. BOX 100, CHELMSFORD, ENGLAND 
0246 81188/58348 — NIGHT 0245 81166 





PRACTICES REQUIRED 
ceking waaka te blacks 
^ "ke fol “locations and path is 
: in dence, S. 
pour 


within the mext twe years our 
avoid 


will axsist you to 
the hazards and ebtain the maximum per- 
ronal quickly. 


Glasgow to £60,000 
Edinburgh to £60,000 
Essex to £60,000 
Croydon to £30, 000 
Npt/Cardiff to £100, 000 
Birmingham to £50,000 
Bedford to £50,000 
Leeds area to £150,000 
King's Lynn to £50,000 
Peterborough to £50, 000 
Merseyside to £30, 000 
Gulldford to £50,000 
W1 or WC1 to £50,000 
Mid Wales to £13,000 
W. Sussex to £20,000 
Swansea to £20,000 
London to £200,000 
Richmond to £100,000 
City to £100,000 
S. Essex to £100,000 
Mid Essex to £250,000 
Watford to £150,000 
Birmingham to £150,000 
Croydon to £40,000 
Mid Kent to £50,000 
Brentvvood to £200,000 
Haverhlii to £20,000 
Worcester to £60,000 
Southend to £40,000 
Bristol to £60,000 
Taunton to £20,000 
West Midlands to £40,000 
Watford to £35,000 
Reading to £40,000 
West Midlands to £60, 000 
Hants to £200,000 
E. Sussex to £25,000 
Herts to £200,000 
Kent to £100,000 
Bridgwater to £30,000 
Salisbury to £20,000 
Avon to £20,000 
Glasgow to £500,000 
Manchester to £100,000 
London to £35,000 
W. Essex to £65,000 
N. London to £50,000 
Brighton to £40,000 
N. London to £100,000 
W. Country to £40,009 
E. London to £100,000 
S. Herts to £48,000 
Grays area to £150,000 
N. Kent to £50,000 
Sussex to £40,000 
Surrey to £200,000 
Horts to £120,000 
Suffolk to £50,000 
Dorset to £20,000 








ce business ae 
References ges en cent request. 
ume or elea kaa (HAT Cerne) 


0245 81166 





WE ARE A FIRM of chartered a 
countants with offices in London an 
four provincial cities and excellent inte: 
national connections through associate 
firms overseas. 

The Birmingham office is intereste 
in expanding, preferably by merger, t 
take advantage of computerise 
systems. Practitioners with similar i 
terests and/or who now find they nec 
access to specialist departments are 
vited to reply to Box WA 9218. 


WEST MIDLAND FIRM of chartered 
countants are seeking to purchase bloc! 
fees or small practice. — Please reply to i 
WM 5666. 

YOUNG FIRM of certified accounta 
with expanding practice in the City of L 
don and Middlesex, is looking for a sr 
practice, or group of fees, in an area so 
of the Midlands, best areas are Bow 
mouth/Southampton or North and W 
London and outer suburbs. Capital 
available but any arrangement would 
considered. — Please reply to Box YF 68 


£10,000 PER ANNUM PLUS 
PARTNERSHIP PROSPECTS 
12 MONTHS 


offered to young A.C.A. by i 

young friendly firm of West End C.A 
to manage their tax department. Ow 
Portfolio of Personal and Corporat 
clients. — Telephone 01-486 5782. 





SUBCONTRACT WORI 





5598. 
SUBCONTRACTING WORK availabi 


Metropolitan South Herts and West Es: 
Mainly incomplete records, small cx 
panies, partnerships, etc. — Box SC 56 
WEST END FIRM OF ACCOUNTAN 
seek subcontract staff to work from « 
plete records. — Telephone 01-439 374 


A.C.A. seeks subcontract work in audit, 


A.C.A., working on subcontract basis, 
terested in hearing from a professional f 
with a view to an on-going, part-time, we 
ing arrangement. ced in all aspx 
of professional work. Available during r 
mal office hours. Work to be done oi 
take-away basis, or can work on premise 
required. Areas: London, Surrey, Sussea 
North Kent. — Box AC 5614. 
ACCOUNTANT with nine years’ 
perience in auditing, accountancy, taxati 
VAT returns and payrolls, seeks suits 
position on subcontract basis or otherw 
— Box AW 5684. 
A CHARTERED ACCOUNTANT ~v 
lots of experience in all fields available 
subcontract work and temporary assi 
ments. Contact immediately. — Please re 
to Box AC 5520. 
A CHARTERED ACCOUNTANT v 
varied experience in all aspects of 
n seeks subcontract work | 
ary assignments. — Please write 
Box PAC. 5612. 
A & M ACCOUNTANCY SERVIC: 
Cost effective accounting, book-keepi 
VAT and taxation s= Tel 01— 
9777 (9—5.30 p.m.,4103 Rig 
Whetstone, Lond 





KY ACCOUNTANT with thirteen years’ 
perience in profession, commerce and in- 
Mstry, seeks taxation, audit and accoun- 
sacy subcontract in London and suburbs. 
*rcentage or hourly basis. — Box AA 5615. 
KHARTERED ACCOUNTANT with 


allect and deliver within Greater London. 
icks or Herts. — Box CA 5692. 


signments in London and South East, 
sonable rates. — Telephone Smallfield 
TD code 034—284) 2983. 
EWLY-ESTABLISHED firm of accoun- 
nts has 
e Birmin 
ease reply to Box NE 5670. 


r 


NORTH LONDON-BASED 
ACCOUNTANT seeks subcontract work. 
First-class service and very 

rates. — Contact Box NL 5669. 


TAX WORK REQUIRED ON 
a Subcontract Basis 


A.T.LI. Finals Student Ex T.O. (H.G.) 
Inland Revenue circa 4 years’ experience 
and with four years’ ience with 
professional firms. Taxation of foreign - 
nationals in U.K. and U.K. nationals 
overseas particularly welcome. — In first 
instance please reply Box TW. 6848. 


U.S. TAX RETURNS prepared by 
American C.P.A. (Penna.) currently resi- 
dent in SE. England. — Box US 5671. 





SITUATIONS WANTED 





IBLE ACCOUNTANTS immediately 
ailable for temporary assignments 
woughout the UK. All vetted by Mark 
smbroke, F.C.4. Lowest competitive rates 
«d fair trial i — Pembroke & 
smbroke 01-236 0011 (London) or 
“1-236 5513 ( 
IBGROAD CHARTERED ACCOUN- 
«ANT. — Mature and requires 
responsible position in a low tax area. Ex- 
rience Includes ten years’ in private prac- 
se. — Box AC 5626. 
CHARTERED ACCOUNTANT 

vailable for profession, commerce or in- 
mstry for long or short term. -All-round 

perience. Contact i . — All 
ees to Box AC 5521. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
id sickness, or on special projects, 

Qualified, competent personnel 
sealable Lowest competitive rates. — 
Call Barbara Kenton today at 01-493 
9441. Harrison & Willis Ltd, 118 New 
Bond Street, London WI. > 


CCOUNTANT / BOOK-KEEPER 
‘reelance) urgently wants work, one to two 
iys weekly. All books, wages and VAT 
ympleted on weekly visits to your client. — 
N—248 9461 (day) 01.348 3548 (evening). 

CCOUNTANT UNQUALIFIED (46) 17 
sars profession experience and 2 years in 

dustry seeks position Harlow/Herts Essex 

»arder/City of London area. — Box AU 

593. 

N A.C.C.A. STUDENT, Foundation and 
KEI passed, two years’ experience, serving 
«i a trainee with a firm of chartered accoun- 
nts, seeks better training: opportunities 

ith a firm of chartered or certifled accoun- 
ants, — Please write to M. À. Rubbani, 29 

oleridge Road, London E17. 

.C.C.A. SECTION 1; four years’ ex- 
serience wishing to move into profession 
with small/medium firm. City or West End. 

vailable immediately. — Box AS 5688. 
uC.M.A., A.A.A.L, experienced and used 

) responsibility, seeks position in British 

‘olanibia: Canada. Anything reasonable 

ynsidered to gain immigrant status. Family 

xi friends in Vancouver and area well 
raown to applicant. Personal details and 

areer résumé available. — Box AA 5686. 
3SIAN MALE A.C.C.A. STUDENT secks 
rosition with a professional, commerce or 
adustries in London. Experienced in wages 
A. Y.E. VAT, book-keeping and data con- 
‘ol. — Please contact Box AM 5687. 

EII FINALIST. with nine years’ varied ex- 
«erience .with-one to eight partner firms 

seks positio in prof®ssion in London: — 
tox“ PE 2e 

i ub. 
a B ; 


ya +. 
g` 
i "e 


SEMI-SENIOR.seeks position in a small 
practice, studying for PEI exams, very 
capable and hardworking. Able to work on 
own initiative and control a portfolio of 
small cases. Salary required £4,000. — 
Please reply to Box SS 5599. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available on - SELF-EMPLOYED 


TEMPORARY basis and for 
MANENT posts in the U.K. 


verseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
. 01-553 2184 
Frastances and Job Applicants required 
£0. 


TRAINING CONTRACTS 





ASIAN STUDENT, awaiting May 1978 ': 


PEI results, seeks transfer to a firm in or 
around London. More than two years’ train- 
ing contract un 
obtained. — Box AS 5672. 

DOCTOR'S SON s Indian origin, has 
taken B.Sc.(Hons) final examinations in 
economics and accountancy at 
Loughborough U and awaiting 
resuits. Will be exempted from Foundation 


course and examination. Seeks training con- . 


tract with chartered accountants. — Piease 
contact Iftekhar, 28 Hewitt Road, 
Haringey, London N8 OBL. Tel. 01-340 
4922. 

MALAYSIAN (over 25). Awaiting 
A.C.C.A. PEIII results seeks articles with a 
chartered/certified firm. Salary immaterial. 
— Box MO 5633. 

PEI LEVEL STUDENT available to sign 


training contract (approximately two years).- 


With chartered accountant firms in London 


or Birmingham. — Box PE 5617. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If s0, may we help? 
Ring 01-836 0832 
Extension 30 


reasonable . 





Principal’s consent | 








SERVICES 





50 TAX SAVING IDEAS 


A checklist for the professional adviser 
Price £3. — Box FT 9206. 


EAST MIDLANDS accounting service 
company with own mini-computer for 


of payroll, sales ledger, 
Pies ese ledger, has capacity 
for extra work. 


We would like to hear from prac- 
titioners dealing with this type of work 
on a manual basis in order to come to a 
mutually beneficial iEn ED Ring 
'Leicester 545184. 


IF YOU HAVE A SMALL ONE, DON'T 


WORRY. — We can make it seem bigger 
than it is (Ad budget, we mean!). — For free 
brochure ring No Strings Publicity, 01—267 
1742. 


- 





COMPANY 
FORMATIONS . 





















BRITISH 
COMPANY 

REGISTRATION | 
AGENTS LIMITED. 





for quality 
formations, reprints, read 
mades 


38—40 Featherstone Street. 
London EC] 
01—251 0344 


LIMITED 
COMPANIES 


formed to your requirements 
with clients choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal & VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
317718, 7361, 9936 
Telex 887475 


Ezppess Co 
Registpations 


Did DORDON tct 


A.A. COMPANY FORMATIONS. — 
Limited companies formed or ready made. 
— Alexander Associates, Suite 1, 75 Gordon 
Road, London W5. 01—998 0780 (Ring any 
day — any time — 24 hour service.) 

A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 

COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal servicefor those who expect something a lictle better 


R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 











at the Hart 


oj company 
formations 








Cing (fl » 2251 AOON 
| for service 
from the professionals 


HART: CO 


22-24 Cowper Street, City Road, 
London EC2A 4AP 
Telex: 25804-Hartco.G- 


Telephones: 
01-251 4901 (Main Switchboard) 
01-251 4401 (For Searches only) 
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LIMITED COMPANIES 


NEW FORMATIONS £80 


mane) 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Completa . no hiddan extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tzbernacle Street 
London EC2A 4BA 
(Phone. 01-253 3551/2) 


- = 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 
THE LONDON LAW 
AGENCY LTD 


emple 
Loncon EC4Y OHP 
01-353 9471 (6 Hnes) 


A COMPREHENSIVE 
SERVICE 


Maximunt loans for professionals 
Remortgages. commercinl loans. etc. 


Personal service, 20 years’ experience. 
Meribers of the Z'orporation of Mortgage and 
Finunce Brokers. 


ROWE CHARLES & CO LTD 
Hit House, Wembley, Middx HA9 SLD 


01-908 3434 


f 





BIET 
3] r ^ REGISTRATIONS 


SK COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


SKSEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 


313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01~363 4382 and 
7387 (A.C.R.A. member). 
READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26.23 (olus du 
Searches carried out. ~ Graeme Ltd, 6 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 








MORTGAGES 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01-883 9595). 
CLOUDFORD LIMITED, mortgage 
brokers, 17-19 Archway Road, London 
N19 3TX. Tel. 01—272 3727 for first and 
second mortgages on residential and 





business properties ~~ also remortgages. `i, 
100 PER PCENT MORTGAGES dique 


up to £22,000 for house purchase, 90 
cent up to £25,000. Re-mortgage and d 


allander Securities Ltd, 15 
Street Hill, London EC2R 6EP (01-623 


2844). 





MISCELLANEOUS 








BUSINESSES 





TAX LOSS COMPANY 


Company wich agreed Capital Loss of 
up to £1 milion required. 
Details :o Stilgoes, Solicitors 
3 Deke of York Street 
Loudon SWiY 6JS 


BUSINESS PREMISES 


CHARTERED ACCOUNTANT has West 
End office space at reasonable rent with all 
office facilities Willing to let to sole/small 
practitioner om licence. Possibility of future 
manager. — Tel. 01—794 2387. 








OFFICE MACHINERY 
AND EQUIPMENT 


files 50 per box new £8 per box, also filing 
cabinets, dem — chairs, etc. — 01—462 
3939. 
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RUBBER STAMPS — NORMAL SER- 


sal B gs, Garnet Street, Stockport SK 1 
3AR. Tel. 361-480 3826. 





PERSONAL 





puter 
Dating, Dept. (AH1)} 23 Abingdon Road, 
London W8. Tel. 01-937 6503. 





STOCK VALUERS 
ABOUT STOCKTAKING AND, 


Surrey (01-979 5593). 





ACME APPOINTMENTS 





TAX PARTNER DESIGNATE (CENTRAL LONDON) 

£10,000+ 
International C.À.s seek ‘High Flyer’ in the Taxation fleid, with a 
view to becoming Tax Partner. You should have a large firm 
background, and have been In Taxation since qualifying. A proven 
work background is essential, and the ability to quickly gain Senior 
status. 


TAXATION MANAGER (EC2) £7,500-- 
A first-class, medium-sized firm of C.A.s in the City seek a Tax 
manager, Ideally with A.C.A/A.T.l.l.. and a number of years’ 
Professional experience at a Senior level. The Partner Is a hard- 
working gentleman with a qulet disposition — as long as the work is 
being done correctly! 


AUDIT PARTNER DESIGNATE (W1) £7,000 
A recently qualified A.C.A. from a Medlum/Large firm would be 
preferred by this Small/Medium firm, to Join them as a prospective 
Partner. This is an old-established Practice, currently in a strong 
growth position. The applicant finally selected, will be expected 
to quickly cope with a Senlor role in this first-class firm. 


CORPORATE TAX SENIOR (CITY) £6,800.-- 
Here is a first-class opportunity to gain really large Corporate Tax 
knowledge, with a first-class, International firm of C.A.s. Ideally you 
will have A.C.A/A.T.I.l. and experience In a larger type of practice. 


PERSONAL TAX SENIOR (W1) £6,000- 
A small/medium firm of C.A.s are seeking someone who has been 
in the Professlon jor a number of years, and is now looking for a 
post where he/she can ultimately build a Personal Tax department. 
The firm is in a growth position, and you can rest assured that both 
the work load and quallty of clients will steadily increase. 


AUDIT SENIOR (ILFORD) £ NEG. 
A small firm of C.A.s In IHord with a tremendous growth rate need 
an Audit Senior with the ability of growing with the firm. They 
recently moved into brand new offices having outgrown their 
previous premises, the Partners are young and enthusiastic as well 
i hard working, so there are great opportunities to grow with 
them. 


AUDIT SENIOR (W1) £6,000 


` An unqualified Audit Senior, ideally with a number of years similar 


experience, is needed to act as P.A. to a Partner. This is a first-class 
firm who keep thair staff for long periods, and this post has arisen 
entirely due to a new influx of work. 


NEWLY QUALIFIED A.C.A. (8W1) c. £5,600 
This is a first-class firm with unlimited possibilities for a young per- 
son with a medium-sized firm background, seeking to use the skills 


: and expertise acquired during their training period. 


AUDIT SENIOR (CITY) to £5,500 
This is a first-class, large firm of CAs where promotion is by ability, 
and fast progress is possible to a newly quallfied person with a 
medlum/large firm background seeking larger work patterns. 


THE ABOVE were selected at random, glve me a call, or pop in at 
any time, so that we can discuss the many other possibilities 
available to you now. 


CALL DON MAGGS 
(Recruitment Consultant) 


315 OXFORD STREET LONDON W! 


01-493 4000 


Rowland and Magee's 





ACCOUNTING 


Ninth Edition 
by Professor Charles Magee, BCom, FCA 





This long-established study book, now in a completely revised edition, 
reflects the many changes in recent years in the accounting syllabuses 
of the professional bodies. The author recognizes the extent to which 


- accountancy teaching today pays greater attention to interpretation. 


A GEE'S 


Accounting reports are for information and decision taking, and 
Professor Magee aims for a wider understanding of their uses on the 
part of student accountants. 

The whole accounting spectrum is 
covered in this comprehensive book of 
390 pages, including the measurement of 
profit, accounting procedures, working 


STUDY BOOK » methods, preparation of accounts from 





incomplete records, branch and hire 
purchase accounts, partnership accounts, 
and accounting for limited companies. 
There are many numerical examples. 

As The Banker says, ‘presentation 


^: Rowland and Magee’ S of the material is good, the book reads 


“ACCOUNTING: 


"M. 


ew 





well, and is to be commended to students’. 


S | *" "| To: GEE & CO (PUBLISHERS) LTD, 
I p RM uS 151 Strand, London WC2R 1JJ 


* Ninth Edition ` DE * Ew a PN pioase supply ...... copy/copies of 


i E ME. i | Rowland and Magee's ACCOUNTING 


at £5.15 including postage (Overseas £5.55) 
l Registered post 
Remittance enclosed f.......... 


m » 8 J 
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RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines {approximately twenty-five words). 
Additional lines (approximately five 
words} are cherged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per singie column cm to the 
nearest 5 mr {1 in. x 2-5 cm approx- 
imately}. 

CONCESSIOMAL RATES per Insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
appliad retrosaectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concesslona! 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO st the normal 
rates. 


CLOSING TIME 


10.30 a.m. 5n Monday of the week of 
publication. 
If proofs are raquired for fully- or semi- 
displayed advertisements copy must 
reach us by 12.30 a.m. on Thursday of 
the week preceding publication. 
Completa artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up ta 10.30 a.m. on Monday of 
the weak of pu»lication. i 
These times are subject to alteration 
when bank ho.idays or any other reason 
make It necessary to go to press earlier. 
Notics of any such alteration will be 


given hereunder. 

LINAGE Basic Con- 
ALL HEADINGS except. coealonal 
Situations Wanted ; 


Minimum covering 5 


lines £4-06 £2.70 l 


per line (5 words) in 
addition Bip 54p 


SITUATIONS NANTED 
(Including Trairing Con- 
tracts Required) 

Minimum cowering 5 


lines £3.30 £2.20 
per line (5 words) in - 
addition 66p 44p 


SEMI-DISPLAYED 


All headings: 

per single-column cm £5-40 £3.80 
(minimum 2 cm single 
column) 


FULLY-DISPLAYED 
All headings: 


per singie-co umn cm £6.00 £4.00 - 


(minlmum 5 cm singie 
column) 


Box numbers if required — Add the 
charge for one lines at the relevent rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged accord ng to the number of lines 
they occupy MUST BE PREPAID. 


supplement end REPLIES to BOX 
NUMBERS should be sent to the 


Clasalfied Advertisement Depart- . 


ment, Geo & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01—836 0832. 


Notice is dravm to the implications 
of the Sex Discrimination Act 1975. 
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PHONE FOR You 
MR. BICKERDYKeE' 







WRITTEN UP... 


COMING NEXT Monty 
YOU SAY P 








ILP Accountancy Recruitment Limited 
4 New Bridge Street, London ECAV 6AA 


ACME APPOINTMENTS 





TAX SENIOR (CENTRAL LONDON) £7,000+ 
A first-class opportunity has arisen for an A.C.A. with a 
sound background, to work in ‘ons off’ situations, with this 
excellent firm. Ideally you will have an excellent knowledge 
of C.T.T. and C.G.T. experience of the Personal side. This is 
an excellent firm, with really first-class partners. 


TAXATION SENIOR (WEST END) to £7,000 
A highly Tax orlentated firm of C.A.s seek a Tax Senior to 
work in close liaison with the Tax Manager, ideally with a 
minimum of five years’ Professional experience, and with 
good knowledge of Residence Taxation work. 


NEWLY QUALIFIED A.C.A. (EC2) c. £6,500 
A medium firm of C.A.s are looking for an Audit Senior with 
the ability to progress rapidly within the Practice. A large 
firm background would be ideal, together with the con- 
fidence and ability to use the experlence thus obtained. 


TAXATION SENIOR (CITY) l £6,000 
A large firm of C.A.s are seeking a Taxation Senior who Is 
wishing to work 9096 on Corporate Tax, 1096 on Personal 
Tax. This position calls for someone with plenty of tact, as 
well as the ability to do the work. This is a first-class firm in 
brand new offices. 


CALL DON MAGGS 
(Professlona! Consultant} 


COMMERCIAL APPOINTMENTS 


MANAGEMENT ACCOUNTANT (SUTTON) £7,000 
A first-class, expanding company is seeking a newly 
quallfied person with about one year's experience. This is a 
really excellent opportunity for a young person wishing to 
assume full responsibility and to further hls/her career. 


ASSISTANT ACCOUNTANT (W1) £5,000+ 
This excellent firm of Consultant Engineers close to Bond 
Street station, Oxford Street, are seeking an assistant Ac- 
countant with experience in Cost and Financial Accounts. 


CALL NOEL COUGHLAN 
(Commercial Consultant) 


INTERVIEWER CONSULTANT £6,500-- 


If you have experlence in placing people in the Accountancy 
Profession, you may be interested in joining us at one of our 
Central London branches. 

Your limit-free earnings will include a high basic salary, and 
you wil! receive excellent backing. 

For EA details contact the Group Director on 01—499 
9378. 






315 OXFORD STREET. LONDON W1 
01-493 4000 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


» 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 


: Rather than list individual vacancies we find it more useful to 


discuss the merits of every firm in London capable of offering 

the type of job required by each individual applicant. We then 

arrange interviews with the moet reda aouu Te wou aiia A e 

speci e Mud polis d m th i ors " "the 

sä an contact e Sune o e 

best firms and because we maintain an efficient, pleasant and 
service. 


PERSONAL TAX CORE £3,000—£ ps 
Tax juniors required by medium and large professional 

for personal tax. uates with no work ex rience or school 
leavers with a year’s work experience would be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 

St Pauls £4,506, £5,000, £5,250, £5,750 
Mae. £4,000, £4,500, £4,750, £5,500 


Oxford Street 
Euston 600, £6 
Waterloo £4,750, £5,500, £6,000 
PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as Per. 
sonal ane to Manager. Ability to deal with clients quickly 
essenti 


PERSONAL TAX SENIORS to £6,500 
Liverpool Street £6,000, £6,500 
M Paul's ipa £6,000 
e $ 
Black tars 5:500. £6000 
Oxford Street £5,560, £6,090 
Green Park £5,750, £6,508 
CITY — PEN FINALISTS to £5,500 


Mani ^: M lier Firms who are dope interview- 

ing with a view to m personal tax. Ex- 

perience of specialising In ide large professional 
Ips, overseas income, C.T.T., etc. 


HOLBORN PEII FINALISTS — PASS OR FAIL £Neg. 
Two international practices seeking Finalists/Newly Qualified to 
specialise in U.S. tax. Graduates preferred but candidates with 
good exam records will be con 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500—£7,500 
Oxford Street Supervisor £6,500 
Holborn U.S. Tax to £7,000+ 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
PERSONAL PLANNING — PROSPECTIVE 

PARTNER £10,000. 


City Firm seeks A.C.A. with large Firm training in 
financial pean ae Experience of trusts, landed estates and com- 
plex personal tax. Partnership within short term. 


PERSONAL TAX MANAGERS — ae £8,500 

To 
Medium-sized Firm secks manager qualified by experience 
rather than examination. Previous ex of administration 
and complex technical work essenti 


Insurance Brokers; C.T.T, ~ 2 vacancies to £7,500 
Solicitors —- West End+Ctty to £7,500 
Expatriates International Firm — manager level £10,000 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to 00 
Assistants/Seniors/Supervisor/Manager vacancies all over Lon- 
don — medium- and large-sized practices. Details on request. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


c. £10,000 


c. London 
^ long-established medium-sized practice now seeks 


an ex company tax 


alist, initially as 
company tax manager, with a view to partnership. 


COMPANY TAX 


PEN FINALISTS/NEWLY QUALIFTEDS to £6,300 
TO SPECIALISE 

Leading international firms urgently seek newly quxlifieds Or 
poor to specialise in company tax. Ambitious "indlis:s should 
apply now. 


PROSPECTIVE TAX PARTNERS £15,000--£20,000 


put city practice with separate personal and corer tax 
ts seck A.C.A. with atleast 4 years’ good corporate 

tax Pack Und. Ideally with an International firm, 

EC3 c. Z1 

Leading firm seeks prospective tax partner responsible for wh 

personal and corporate tax. 

Mbps TAX deeds a [vau 
anagers required by two internation tices. Managers 

sought by several large and medium-sized ME eiue Several offer 


parong rues et V dun 18 months to 2 years). 


CORPORATE TAX SENIORS 
Ww 


C to £8,500 
ECI to £7,000 
Holborn £6,250—£7,500 
Liverpool St — Senior £6,500 

ersonal Tax Assistant c, £4,010) 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading flrms — Research/Planning/Consultancy. 


TAX PLANNING -CONSULTANCY  £10,000-£20,000.-- 
Vacancies with long-established and newly formed tax con- 

dealing with a wide range of tax advisory work. Ex- 
perience of dealing with one-off problems is useful, but an ability 
to find quick Sound to prob essential. 


COMPANY TAX COMMERCIAL 


OIL INDUSTRY c. £10,000 
ia da ation with interests in North Sca oil seeks Number 
2 Tax Adviser. International Firm background, preferably 
graduate, with at least 3 years’ tax experience. 


MERCHANT BANKING £8,000-£10,000+ 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


CORPORATE TAX SENIORS £6,000—£7,500 
for unqualified/newly qualified company tax 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at ail levels £7,000 
Pers. Tax Assis. — several vacancies £3,500 £400 
Co. Tax Seniors PEO 
Pers. Tax Sars. — local Firms 89 
BOURNEMOUTH 

Personal Tax Senior — Loca! firm. £4,000-£5,000 + 
BRISTOL 

Personal Tax Assistants £4,000+ 
CARDIFF 

Personal Tax Assistants £4,000+ 
CAMBRIDGE 

Tax Assistants/Seniors £4,000—£5,000—£5,500 
EXETER 

Tax Consultants — mainly pers. tax £3,500-€5,000 
LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000-£5,000 
Company Tax Seniors e. £5,000-£5,500 
LEICESTER 

Company tax Seniors — local practice to £5,500. 


c. London 

A minimum of 2 
perience is required for this 

supervisory but involves a a fal complex case load of 
partnerships and individ 


VERTO 
mpany Tax M — National Firm £N 
Pers. Tax Asst — I Firms c. £4,000 
Asst. M — National Practice £6,000 
MANCH 
Pers. Tax Asst — many vacancies to £4,500 
Senior Tax Consultant to £18,000 
Tax Senlors — Firm £6,800 
NOTTING 
Pers. Tax Assistants — medium-sized Firms £3,000—£4,500 
MILTON KEYNES/BLETCHLEY 
Personal Tax Senior — London practice c. £5,000+ 
isi ped d m 
Persona! an te Tax £4,000—£5,500 
nani ae 
ax Manager — local start t £N 
SOUTH PTON t 
Tax Manager — International Practice £Neg. 
Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c. £4,006 
SWINDON 
Personal/some compy T e. £4,758 
PORTSMOUTH/P 
Tax vacancies — ic eite lus £4,000—£5,500 
WORCESTER 
National Practice — Tax Senior £Neg. 
WOLVERHAMPTON 
Tax Senior £Neg. 
HOME COUNTIES TAX 
BASINGSTOKE 
Tax Senior £5,000 
BECKENHAM/BROMLEY 
Persona! Tax Assistant/Senior £4,000—£5,500 
BEDFORD 
Assistant Tax Manager £6,000+ 
BRIGHTON 
Tax Manager erpe de a £8,000-- 
Personal Tax Ass £4,000—£6,000 2 
CROYDON 
Pers. Tax Assistants Seniors — London Firm £4,000—£6,000 
Co. Tax Seniors — London Firm 06+ 
CHELMSFORD/COLCHESTER ,008 
im Seniors — personal/corporate 
Tax No. 2 £5,500+ 
FARNHAM 
Pers./Co uy tax — local Firm £5,000 
GUILDFGR 
Pers /Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HABRONUWEMBEEY 
rospective Partner £8,000-£9,000+ 
Personal Tax 5.500 
HORLEY 
Tax Senior to £6,000 
HERTFORD/STEVENAGE 
Tax Senior — London Firm £5,000+ 
IPSWICH 
Local Firm — Pers. Tax Assistant £4,000+ 
Tax Manager — new office £6,500 
KENT £8,000+ 
LUTON 
Personal Tax — London firm & Local firm £4,000—£5,500 
MAIDSTONE 
Personal Tax Assistant £3,000—£4,500 
MAIDENHEAD 
NODE Partnership £6,500-£5,000+ 
NOR WICH 
Pers. Tax — International Firm £4,000+ 
READING/SLOUGH 
~ Prospective Tax Partner £7,000—£8,500 
Personal Tax Seniors £5,000—£6,000 
RICHMOND 
Prospective Tax Partner £7,000+ 
WEMBLEY 
Personal Tax Senior to £5,000—£6,000 
WOR THING/WEYBRIDGE/WOKING 
Tax Seniors £4,000—£6,000 
WATFORD/ST. ALBANS 
Personal Tax Seniors/Assistant Manager £4,500—£6,750 
PERSONAL/COMPANY TAX to £7,000 
WIMBLEDON 
Tax Manager Personal and Corporate £6,000 


PERSONAL TAX SENIOR/ 
P.À. TO PARTNER 
£6,500-£7,300 
tax senior €x- 
deer which is non- 


cars’ good personal 





In the first instance, telephone or write to John Walker, F.C.A. 
en (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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‘BANKING AND 








by PROFESSOR A. R. ILERSIC 


The importence of the banking system in 
an economically developed country needs 
no emphasis. In all countries, the basic 
functions of banks are the same; the 
custody anc handling of clients’ funds as 
well as the provision of credit to industry 
and trade. In more recent times the 
growth of the government sector has in- 
volved the entire banking system in the 
finance of government, and with that 
development has come the growth of 
markets ccncerned not merely with in- 
dustrial securities but more especially 
with government paper. 

While the various banking functions 
are common to all major countries, 
there are differences of degree of in- 
volvement in particular sectors of the 
economy. Thus, in the UK and the USA, 
specialist institutions such as the 
building societies have developed 
alongside the banking sector for the 
provision of housing finance. In some 
other countries such as Germany and 
Switzerland, institutions controlled and 
owned by regional and local authorities 
constitut2 a major element in the 
national financial system. 


Government control 


The extent of government involvement 
in the financial system, and not least the 
degree of government control, also varies 
quite widely — although it is idle to deny 
that, even in countries such as the UK 
and the USA, government control is ~ 
when the need arises — just as tight as in 
(say) France or Sweden. 

In the UK there are only isolated in- 
stances of government-owned institu- 
tions ior taking deposits from the public; 
the Post Office Savings Bank is the ob- 
vious case. In contrast, both in France 
and Italy state-owned institutions oc- 
cupy a dominant position in the financial 
systems of those countries. Most of the 
specialist credit institutions in many 
countries are sponsored by the 
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Banks at Home 
and Abroad 


authorities, mainly in order to fill gaps of 
one kind or another which the function- 
ing of the system has revealed. 

The main gaps have related to the 
provision of longer-term finance where 
the existing institutions rely primarily 
upon short-term funds; also where there 
are difficulties in financing through nor- 
mal chennels any project which is either 
too risky for commercial institutions, or 
where the prospective return is not suf- 
ficiently attractive. This development, or 
at least a not-dissimilar development, 
has been a feature of the UK’s financial 
structure in the creation of bodies such 
as the ICFC and EDITH, where the 
major financial institutions have res- 
ponded to government and commercial 
pressures to provide indirectly a specialist 
service rather outside their normal 
activities. e 

In every financial and banking system 
the extent of government control is a ma- 
jor feature although, as already noted, 
the degree of intervention differs. In the 
USA and in Germany, a much greater 
reliance is placed upon statutory regula- 
tion which imposes restrictions on the 
type of activity which particular institu- 
tions may pursue. By contrast, in some 
other countries such as the UK and the 
Netherlands, credit and monetary policy 
is market-oriented, with no recourse to 
credit ceilings and the use of selective 
policies to influence the allocation of 
credit. (This latter statement is true as a 
generalization, but this is not to deny 
that, in recent times, the Bank of 
England has used both methods to 
regulate the money supply on behalf of 


the Treasury.) 


Social background 


Most of the differences in the character 
and functions of the institutions between 
various countries find their origins, not 
in conscious government policy but in 
their social and economic backgrounds. 


Thus, the close links of the leading Ger- 
mar banks with industry can be traced 
back to the early phase of industrializa- 
tion when a shortage of risk capital and 
the absence of organized markets for in- 
dustrial securities forced the banks to 
take an active interest in the provision of 
longer-term industrial finance. By con- 
trast, the early development in the UK 
and the USA of active securities 
markets allowed the commercial banks 
to zoncentrate on the shorter-term needs 
of industry and trade. The German 
banks tended to link up with the major 
industrial undertakings, thus influencing 
the structure of German industry, 
whereas the British system enabled the 
banks to deal with both the smaller and 
medium-sized firms, at least for short- 
tezm finance. 


Common policies 


Despite these quite significant differ- 
ences in the various aspects of national 
financial systems, there is an increasing 
tendency, notes the Inter-Banks Research 
Organization in its study Banking 
Systems Abroad, towards convergence. 
This has manifested itself on the one 
Land by the tendency of the banks 
to engage in medium-term lending as 
well as the increasing role assigned to 
specialist credit institutions in systems 
where there is a strong securities 
market; and, on the other hand, by the 
various attempts to activate stock 
markets and shift corporate funding 
zom debt to equity finance in bank- 
based systems. 

This trend towards more complex but 
less divergent structures is also at- 
tributable to the fact that no national 
system is free from institutional gaps or 
defects. The same tendency to con- 
vergence is also partly explained by the 
fact that the major industrial countries, 
with which this IBRO study is con- 
cerned, are increasingly faced with com- 
mon financial and economic problems 
and, to an increasing extent, tend to 
look at other countries to see how similar 
problems have been tackled. 


Specialist agencles 


A good example of the growing tendency 
to set up specialist agencies to fill the ap- 
parent 'gaps' in the existing system is 
given by the experience in the UK dur- 
ing the past two decades. Here we have 
had the Industrial Reorganisation Cor- 
poration, the National Enterprise Board, 
Finance for Industry, and Equity Capital 
for Industry. In France there 4s the In- 
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dustrial Development Institute; in 
Sweden (in which country, incidentally, 
the largest commercial bank is the 
product of a merger between the Post 
Office Savings Bank and another state 
owned commercial bank) there is the In- 
vestment Bank. 


Similar specialist investment agencies 
have been established at the same time 
in Italy, the Netherlands and in Ger- 
many — although IBRO suggests that the 
motivation for the formation of some of 
these agencies may have been political 
rather than economic. 





Price Commission Report 
on Bank Charges 


by PAUL BAREAU, OBE 


The report of the Price Commission on 
charges made by the banks for their 
money transmission services (Banks: 
Charges for Money Transmission 
Services, HMSO, 1978), opens the door 
not merely to changes in the matter 
specifically under review, but to a num- 
ber of tangential and seemingly unrelated 
issues of banking practice, tax considera- 
tions and monetary policy. 

This straying beyond the bounds of 
their immediate concern is not surprising 
in the work of the Price Commission. 
‘Their members have tended to interpret 
the Price Commission Act, under which 
they were set up, not merely in terms of 
fair trading and consumer protection, 
but also as an instrument for testing and, 
perhaps, improving the efficiency of the 
trades and industries referred to them. It 
is, therefore, in keeping with precedents 
that their latest report should cover such 
disparate and not always relevant sub- 
jects as bank opening hours, membership 
of the Bankers’ Clearing House, dis- 
closure of provisions for bad and 
doubtful debts and the like. 

Allowing for this traditional 
bureaucratic intrusion and tendency to 
regard every tangent as a bull’s eye, let it 
be said that the report is technically 
competent. It makes no gaffes; its 
recommendations are sensible and prac- 
tical; it has evidently been put together 
by experts with the help of evidence 
from the banks, which has been clearly 
understood.  . 

The specific reference to the Commis- 
sion was ‘to examine and make a report 


This article first appeared in the Journal of the In- 
stitute of Bankers, and is reproduced here by kind 
permission,of the Editor and of Mr Bareau. 
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on the charges for money transmission 
services, with particular reference to 
current accounts’. For this purpose the 
Commission focused on the four major 
London clearing banks as the ‘bell- 
wether’ of the banking system. Much of 
the report consists of factual, descriptive 
material on the banks, the money 
transmission services they provide, and 
the manner in which these services are 
costed and charged. One need only sum- 
marize as follows: the aim of the banks is 
to recover in full the net transmission 
costs from those on whose behalf they 
are incurred;.:personal account 
customers, who provide 50 per cent of 
current account balances but only 23 per 
cent of the income from transmission 
charges, are subjected to published 
tariffs; for corporate customers, charges 
are negotiated. 


Published tariff 


Here we come to a first recommenda- 
tion: that banks should switch from 
negotiated to published tariff charges for 
smaller business customers. This is put 
forward on the somewhat questionable 
ground that while the large, well- 
informed corporate customer is in a 
strong position to negotiate with his 
bank, ‘this may not be the case for the 
smaller businessman’ — a very doubtful 
proposition. l 

How should the net cost and 
profitability be calculated? On the one 
hand there is the revenue from charges 
and the imputed return on the current 
accounts to and from which the money is 
transmitted; on the other hand there is 
the cost of operating the transmission 


1978 


network. The uncertain element in this 
equation is the rate of interest to be ap- 
pled in estimating the yield on the funds 
generated for and by money transmission. 


"Ihe Commission have chosen for this 


purpose the three months' London Inter- 
Bank Offered Rate (LIBOR) as the basis 
of their calculations, on grounds which 
appear conclusive. It is preferable to the 
divergent notional interest rates cur- 
rently used for this purpose by different 
banks. There are disadvantages in using 
the deposit or base rates in this context. 

The Commission’s analysis of money 
transmission profitability conducted on 
this basis suggests that when interest 
rates are high, as they were in 1975 and 
1976, the banks were able to cover a ris- 
ing level of costs out of a rising interest 
income. As LIBOR rates have fallen and 
costs have continued to rise, the surplus 
has declined and a deficit is now opening 
up. And so we come to the major conclu- 
sion on the specific matter under discus- 
sion, namely that the charges for money 
transmission services made by the banks 
are not excessive; but that if the net 
revenue from this source is to be in- 
creased ‘charges should reflect more 
closely the cost of the services provided 
and the income that arises from the 
deposit’. 


Bank profitability 


Before proceeding to the recommenda- 
tions that follow from this finding, it is 
appropriate to follow one of the tangents 
of the Commission on the question of 
global bank profitability. It is relevant in 
two aspects. The Price Commission Act 
requires the Commission ‘to have regard 
to the need to earn profits sufficient to 
provide a return on capital adequate to 
defray the cost of capital, including com- 
pensation for the risk involved’. Secondly, 
and more in context with the specific 
issue under consideration, the report 
states that it is essential to the quality of 
a bank’s service to its customers that an 
adequate margin of free capital be main- 
tained. 

The return on capital of the four major 
London clearers, adjusted for inflation, is 
found to have declined from 8-7 per cent 
in 1972 to 2-5 per cent in 1977 (having 
dipped to minus 4-7 per cent in 1975). 
Measured on a solvency ratio basis, the 
proportion of free capital to deposits of 
the same group and excluding new 
equity and loan stock issues (i.e., 
counting only self-generated capital 
growth) has fallen from 3-1 per cent in 
1972 to 1-3 per cent in 1977. Hence the 
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conclusion ‘we find the banks’ profits 
have nct been adequate to maintain free 
capital' (It is to be hoped that this 
finding has been read and inwardly 
digested by the media and a// members 
of the Price Commission.) 

How then does the Commission 
suggest that bank charges for money 
transmission should be adjusted? There 
is no question of tampering with 
negotiated arrangements with large cor- 
porate customers. Each side of these can 
look after its own interests and, within a 
framework where inter-bank competition 
is at its keenest, those of the customer 
are adequately protected. 


Smaller accounts 


For personal customers and, the Com- 
mission suggests, for smaller corporate 
accounts, charges should be levied in ac- 
cordance with the published tariffs 
devised by each bank in what has been 
and will remain a competitive 
framework. If money transmission is to 
cover the costs of the service and charges 
are to be increased, the Commission 
suggest that the charges should be fair 
for different customers and avoid the 
cross-subsidization that occurs as bet- 
ween high-balance inactive accounts on 
the one hand, and low-balance active ac- 
counts on the other. Such cross- 
subsidization occurs under the present 
system of notional allowance for 
balances on current account as an abate- 
ment of charges, and ‘free banking’ if 
certain minimum balances are main- 
tained. The Commission propose that 
charges should reflect more closely the 
cost of the services provided and that 
fuller credit should be given for the in- 
come eerned by the banks by investing 
the sums deposited with them. 


interest on current accounts 


This principle gains importance and 
significance from what is, no doubt, the 
most dramatic recommendation: namely 
that interest be paid on current accounts. 
The ‘just’ apportionment of charges 
could be secured either by direct pay- 
ment of interest on current account 
balances, or by an abatement of charges 
linked to movements in interest rates 
and to the average balances maintained 
in each account in question. 

This suggestion raises taxation 
problems. Customers with larger 
balances would have to pay tax on in- 
terest received. Banks would have to 


report interest payments (presumably 
over £25 per annum) to the Revenue 
authorities — a considerable addition to 
this already laborious ‘chore’. The Com- 
mission face up to the tax problem by 
suggesting, as an alternative, that the 
abatement of charges could be linked to 
movements in short-term interest rates 
as well as to average balances. 

With what could be over-confident 
assurance the Commission state that 
'abatements are not subject to tax and 
this arrangement would therefore have 
no disadvantageous effects for higher in- 
come earners’. Little do they know of the 
wiles of the Inland Revenue and of its in- 
genuity in discovering and assessing 
sources of taxable income in their most 
imputed compensatory disguise. Tor- 
tuous negotiations may lie ahead on this 
score. 

Another problem raised by the 
proposal to pay interest on current ac- 
counts, and one not considered in the 
Commission’s report, is the altered 
status of current accounts in the present 
mechanism of credit control. Would they 
become ‘interest-bearing eligible 
liabilities’? Would LIBOR, wedded to 
this inflated IBEL, affect the ‘corset’ in 
any reimposition of the supplementary 
special deposit scheme? These and many 
other relevant considerations will require 
the attention of those concerned with the 
mechanics of monetary policy, whether 
at the directing, operational or receiving 
end. 

Not content with answering the ques- 
tion specifically put to them, the Com- 
mission discourse on a number of mat- 
ters of varying degrees of relevance. 


Competition 


Closest to the matter under discussion is 
the measure of competition between the 
banks, since this will obviously affect the 
efficiency and cost of their services. It is 
proposed that all agreements relating to 
jointly negotiated tariffs and joint work- 
ing arrangements such as those 
operating between the London clearing 
banks, tendering jointly, and certain 
nationalized industries should be 
brought before the Restrictive Practices 
Court. Such agreements have been 


registered under the Restrictive Prac- 


tices Act. It should be left to the Court to 
decide whether. they are against the 
public interest. But the Commission 
gives an initial nudge to the Court by 
querying whether the practice is consis- 
tent with competition in the provision of 
money transmission services. 


Also in the context of improving com- 
petition in the banking sector is the 
Commission’s critical comment on the 
exchisivity of the Bankers’ Clearing 
House. The CLCB is described as ‘in 
some respects the trade association of the 
major English retail banks’. The Com- 
mission considers that its membership 
should be wider. It does not question the 
efficiency of the clearing system, ‘highly 
regarded elsewhere in the world’; but 
‘more could be done to avoid the impres- 
sion that the Clearing House is being 
used to restrict competition’. Hence the 
suggestion that the recent extension of 
membership should be followed through 
and that the conditions of membership 
should be entrusted to the Bank of 
England, using its powers under the 
Bank of England Act 1946. 


Opening hours 


Competition and quality of banking 
service inevitably invite some considera- 
tion of the vexed subject of opening 
hours. The Commission believes that 
there should be greater flexibility so that 
‘banking services can be available to the 
public whenever there is a commercially 
justifiable demand’ — including Satur- 
days. The staffing nettle is not firmly or 
realistically grasped with the blithe, in- 
nocent remark, ‘we see no reason why 
arrangements with trade unions and staff 
associations should not provide for such 
flexibility’. That double negative courts 
many illusions. 

For no very apparent reason the Com- 
mission delves into the question of dis- 
closure and, in particular, the provisions 
for bad and doubtful debts. The Report 
describes the ‘Leach Lawson’ rules and 
compares this methodology with that 
pertaining in the USA, Japan and 
Western Europe; all of which leads to an 
expression of doubt as to whether many 
customers understand these complex 
rules, and so to the unwarranted snide 
remark ‘their existence contributes to the 
air of magisterial authority with which 
the banks conduct business with their 
smaller customers’. (No prize for iden- 
tifying the author.) 

To make up for this piece of rudery, 
the Commission takes up the cudgels for 
the banks on the question of the cost of 
holding the stocks of cash in the course 
of distribution from the Bank of England 
to the bank branches where they become 
available to customers. The matter was 
taken up with the Treasury, who un- 
ashamedly pointed out thateto remove 
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the cost of note-holding from the banks 
to the authorities ‘would deny the 
Treasury the benefit of an interest-free 
loan of £750 million’. The official view is 
that the cost should fall on the banks 
and, through their charges, on the 
customers. That view is not shared by 
the Commission: ‘We do not agree; we 
think that the provision of notes to the 
public at large should be a national ex- 
pense, as many of these who use notes 
are not, themselves, customers of the 
banks.’ It could not have been put better 
and more convincingly by the CLCB. 


Finance for 
Small Firms 


Both the Bolton Committee on the 
Smaller Firm and, more recently, the 
Wilson Committee investigating the 
financial markets have noted that owners 
of small and medium-sized businesses 
are often unaware of the range and 
availability of financial services upon 
which they could draw to finance their 
development. To meet this ‘information 
gap’, the Bank of England and other City 
institutions, including three of the 
recognized accountancy bodies, have 
helped to prepare a 100-page guide, writ- 
ten in non-technical terms, to assist firms 
to assess their financial requirements and 
indicating how they may be met from 
outside sources. 

The guide, Money for Business, has 
been circulated to some 80,000 firms, 
and is available from the Bank of 
England or the City Communications 
Centre for £1. It is certainly informative 
in explaining clearly to the lay reader 
why developing firms may need external 
finance and, given the particular need, 
which institution or type of institution is 
most likely to provide the assistance. 


New Charges Tariff 


The minimum balance qualification for 
free banking. to personal customers 
remains at £50 under new charging 
arrangements recently announced by 
National Westminster Bank. When the 
qualifying balance 1s not maintained, the 
charge for debit entries is being in- 
creased from 10p to 15p per entry. 

The allowance against charges for the 
value of the money on the account will 
now be made at + per cent below the 
Bank's normal seven-day deposit rate, 
rather than at the fixed rate of 5 per cent 
which has previously applied. At the 
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Insuring Goods in 





Transit 


Losses of goods while in transit by road have been running at 
relatively high levels in recent years. Nevertheless, it seems 
clear that the tough action taken by insurers and others, requiring 
much stricter security than in the past, has paid off. 


Theft is in no way confined to target 
risks such as cigarettes, whisky, 
electrical goods and so on; from ex- 
perience, some insurers say that, if it is 
worth carrying, it is worth stealing. The 
sharp rise in the price of food has 
resulted in a significant increase in thefts 
of food in transit. 

Some insurers believe that collusion 
with the driver is responsible for up to 
90 per cent of theft claims — a risk which, 
it is suggested, should not be covered by 
a transit policy. Their view is that the 
fidelity risk should be written separately. 
There are practical problems, however, 
and this is unlikely to come about. 

Insurers have tried to take a positive 
approach to security, and much has been 
achieved. Nevertheless, much as they 
might like to insist that all vehicles must 


present time, this makes the allowance 6 
per cent. 

This change reflects one of the 
recommendations of the Price 
Commission, which said that banks 
should give fuller credit for the interest 
they earn from investing the funds 
deposited with them on current account. 
The changes in personal account charges 
have been notified to the Price 
Commission, and will be introduced for 
the second half of 1978. 

At some branches of NatWest, 
customers are charged quarterly and at 
others half-yearly. The bank is taking the 
opportunity of standardizing on a 
quarterly basis but, to ensure that 
customers have ample notice to adjust to 
the change, the new quarterly arrange- 
ments will not be introduced until 
January 1979. 
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be garaged at night, they appreciate that 
the necessary facilities do not exist, and 
it is unlikely that many more lorry parks 
will be provided. In the daytime, many 
insurers would like to insist on vehicles 
being immobilized, but there is driver 
resistance. As a result, generally it is only 
when hazardous goods are being carried 
that insurers are likely to warrant that 
vehicles must be garaged and 
immobilized. The general feeling about 
immobilizers is that, while they are not 
perfect, they usually have the effect of 
buying time. 


Security checks 


One method which can be adopted to 
tighten up on security is to ask a security 
firm to pay irregular visits, so as to check 


Saturday Opening 
‘No Precedent’ 


The Brent Cross (London) branch of 
Barclays Bank is to stay open until 8 pm 
on weekdays, and will open from 9 am to 
6 pm on Saturdays. This follows an 
agreement with Barclays Group Staff 
Association and the National Union of 
Bank Employees to introduce a volun- 
tary working scheme from Saturday, 
July 22nd. 

Neither the bank nor the staff unions 
see this as setting a precedent for other 
branches. Brent Cross has established 
itself as an exceptionally busy and 
successful shopping centre in North 
London. Barclays, as the only bank at 
Brent Cross, has been under pressure 
from the business community to extend 
the hours of opening at the branch. 
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on procedures and to try to find 
loopholes in the arrangements. Apart 
from that, some of the leading firms of 
insurance brokers which specialize in 
this business can be helpful. They know 
from experience only too well some of 
the methods which may be used by 
thieves. Since, for most types of interest, 
theft losses represent the majority of 
claims, it :s surprising how these can be 
reduced. (Brokers are the first to admit 
that no single method of foiling thieves 
will be effective on every occasion.) 

One aspect which is often overlooked 
is the question of labelling when goods 
are carried by a haulier. All too often, the 
labels which are used conform to a 
particular system, and provide infor- 
mation which gives quite detailed infor- 
mation atout the contents of a package. 


Open invitation 


Clearly, where a label gives complete 
details of the goods contained in a 
package, this represents virtually an 
open invitation to theft; it 1s advisable 
therefore, to put as little information on 
a label as possible. Often the game will 
be given away if the address makes 
reference to the type of business to 
which the package is being sent. 
Whereve- possible, therefore, insurers 
feel that the business of consignees 
should not be given. They feel that all 
that is necessary is the name and address 
of the consignee. 

At common law, a haulage contractor 
is a bailee for reward, and therefore has a 
higher duty towards an owner of goods 
than somebody not being paid. Most 
operators use their own conditions of 
carriage, thus limiting their liability in 
one way or another. These conditions 
may have been drawn up by themselves, 
or they may be the 1961 conditions of 
the Road Haulage Association, or the 
1967 conditions of that body. 

Effectively, with the 1961 conditions, 


‘an owner of goods which have been lost 


or dameged has to prove negligence on 
the part of the carrier, subject to certain 
contractual defences. Under the 1967 
conditions, in effect, the carrier holds 
himself out to pay compensation 
whether or not he has been negligent. 
Nevertheless, there are various defences, 
such as Áct of God, or the fact that the 
operato- was not notified in time, or that 
packing was insufficient, or labelling in- 
adequate. 

Under both RHA conditions of 
carriage, there is a monetary limitation 


of £800 per ton weight of goods carried, 
though some operators have altered their 


limits of liability to £1,000 per tonne, 


representing an extension of the liability. 
For many goods, £800 per ton is very 
low. Quite straightforward items may be 
worth up to £20,000 per ton. 


Reason to insure 


One should not think, therefore, simply 
because some recovery can be made from 
a carrier, that there is no need to insure 
goods which are dispatched in this way. 
Apart from the very real point that 
the limit of the carrier's liability may 
very "well be exceeded, it has to be 
remembered that hauliers (and the in- 
surers standing behind them) use all the 
defences open to them. As a result, 
making a recovery is not always a simple 
and straightforward operation. If, 
however, goods which have been 
dispatched are themselves insured, one's 
own insurers will settle a claim for loss of 
or damage to those goods and, in turn, 
can try to obtain a recovery from the 
hauler or that company's insurers. 

When insuring sendings of goods, a 
number of factors are taken into account 
by insurers in determining the premium 
rate. First, there is one’s past claims ex- 
perience. This will have been influenced 
not only by the security precautions 
which have been in force, but also by the 
recoveries which have been made from 
hauliers and others. 

Obvious points which are taken into 
account by underwriters when assessing 
the rate of premium are the 
attractiveness of the interest from the 
point of view of theft, and also the 
damage risk. Clearly, there is a high risk 
of damage in the case of fragile items. 
The past claims experience may well 
depend on such factors as the type of 


‘carrier, and whether the packing gener- 


ally proves adequate. 

Over the question of possible recovery, 
insurers wil take into account the actual 
carrier being used and the conditions of 
contract of that carrier. Furthermore, the 
type of interest and value per ton will 
have an important bearing on the 
recoveries which the insurers can make. 

The limitation of the liability of a 
carrier is by no means as straightforward 
as it sometimes appears. Clause 12 of the 
RHA Conditions of Carriage (revised 
April 1967) reads as follows: 

‘Subject to these conditions the liability of 


the carrier in respect of any one consignment 
shal in any case be limited: 


(1) where the loss or damage however 
sustained is in respect of the whole of the 
consignment to a sum at the rate of £800 
per ton on either the gross weight of the 
consignment as computed for the purpose 
of charges under clause 9 hereof or where 
no such computation has been made, the 
actual gross weight ; 

(2) where loss or damage however sustained 
is in respect of part of a consignment to 
the proportion of the sum ascertained in 
accordance with (1) of this condition 
which the actual value of that part of the 
consignment bears to the actual value of 
the whole consignment. 

Provided that: 

‘a) nothing in this clause shall limit the 
carrier's liability below the sum of £10 in 
respect of any one consignment; 

(b) the carrier shall not in any case be liable 
for indirect or consequential damages or 
for loss of a particular market whether 
held daily or at intervals; 

(c) the carrier shall be entitled to require 
proof of the value of the whole consign- 
ment. 


Part consignments 


The chief difficulty is subsection (2), 
where the loss or damage is in respect of 
part of a consignment. The formula 
which needs to be used to calculate the 
carrier’s maximum liability is as follows: 
PV GW _ £800 
TV cg Arm 


when: PV = the value of that part of the 
consignment lost; 
TV = total value; and 
GW = gross weight of the consign- 
ment. 
Much, therefore, depends on the 


make-up of a consignment. For instance, 
one can take a consignment weighing 10 
tons, consisting of nine tons of com- 
modity A, worth £400 a ton, and one ton 
of commodity B, worth £2,000 per ton. 
The total value is £5,600. In the event of 
the loss of one ton of B, worth £2,000, 
the haulier's liability under clause 12 (2) 
of the RHA 1967 conditions would be 
the full amount of £2,000. 

In another case, a consignment 
weighing 10 tons may consist of nine 
tons of commodity C, worth £1,200 per 
ton, and one ton of commodity D, worth 
£400 per ton, giving a total value of 
£11,200. Should there be a loss of one 
ton of D, worth /400, the haulier's 
liability would be only £285. 

If one takes the same load as in the 
second example, but a loss of ghree wie 
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of C, worth £3,600, the haulier’s liability 
would be £2,571. 

Finally, one can take a consignment of 
10 tons, worth £900 per ton (total 
£9,000), where the loss is two tons. Here, 
the haulier’s lability would be limited to 
£1,600. | l 
~ In view of those figures, it is easy to 
see why, when thinking in terms of 
possible recoveries, insurers are so in- 
terested not only in the conditions of 
carriage, but also the type of interest and 
value per ton. 


Limits may be avoided 


Naturally, hauliers arrange their own in- 
surance protection for claims which may 
be made against them. One point which 
a haulier has to bear in mind is that it 
may not always be possible for him to 
limit liability to, say, £800 per ton. If, for 
instance, instructions were received 
through an intermediary, it may be 
possible for a negligence claim in tort to 
be made against the haulier for a higher 
figure. 

. For some hauliers, the Provincial and 
certain other insurers will give ‘all 
risks’ cover, so that the haulier can 
accommodate a customer to whom he 
may not be strictly liable. Sometimes, 
hauliers in a relatively small way of 
business arrange this cover if it would be 
difficult to set up a contractual system 
and to enforce it. Naturally, where an 
insurer provides this type of cover, a 
higher premium is charged than for legal 
liability only; also, a limit per load is im- 
posed. 

In the early 1950s the Economic 
Commission for Europe, in conjunction 
with the United Nations, decided to for- 
mulate a basis for liability common to all 
countries concerned. Ín due course, the 
Convention Relative au Contrat du 
Transport International de 
Marchandises bar Route was drawn up, 
colloquially known as CMR. 

Under these conditions, which cannot 
be amended, a carrier's limit of liability 
is 25 gold francs per kilogramme — 
equivalent to a few thousands of pounds 
per ton, according to the rate of ex- 
change. In addition, tbe carrier has to 
refund carriage charges, pay customs 
duties, and interest at 5 per cent. 

Traffic between Britain and the 
Republic of Ireland is not subject to 
CMR, but, if the goods are passing 
through Britain on their way, say, from 
Ireland to the Continent (or in the 
reverse direction, CMR conditions 


c. apply. , 
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Trailer traffic 


À haulage operator, therefore, may be 
bound by these conditions without ever 
going outside Britain. Some operators 
simply collect trailers from the Continent 
and deliver them to their destination — 
which could be no more than a few 
miles from the docks. Similarly, trailers 
may be delivered to the docks, bound for 
the Continent. Such operators are bound 
by CMR. 

Although there are certain defences 
under CMR, normally it is more ex- 
pensive for a haulier to cover this 
laibility than, say, that under the RHA 
1967 conditions. One of the defences is 1f 
a loss occurs 'through circumstances 
which the carrier could not avoid and the 


consequences of which he was unable to. 


prevent'. Not surprisingly, that has been 
described as lawyer's paradise. 

— A haulier could decline liability if a 
loss had occurred from an unsheeted 
vehicle where this had been brought to 
the attention. of and agreed by the 
sender, and the consignment note had 
been marked to that effect. Another 
defence would be if a loss arose from in- 
adequate packing, or as a direct result of 
loading, unloading, handling and stowing 
being undertaken by anyone other than 
an employee of the carrier. 

A haulier may be able to decline 
liability for a loss resulting from the 
nature of certain types of goods liable to 
damage through breakage, decay, 
leakage or normal wastage, or in the 
event of loss through the action of moth 
or vermin. Other grounds for declining 
liability are if a loss has occurred as a 
result of the conveyance of livestock, or 
as a result of inadequate marks or pack 
numbers. 

If a number of carriers have been used 
in different countries for an international 
transit by road, it can be difficult to es- 
tablish which carrier was responsibe for 
any loss or damage not discovered until 
the goods reached their destination. In 
this type of situation, the first carrier is 
obliged to meet the claim. If this carrier 
can prove that one of the carriers in the 
chain was wholly responsible for the loss 
or damage, a full recovery can be made. 


Proportionate recovery 


If two or more carriers can be shown to 
have been responsible for the damage, 
the first carrier can make a recovery in 
proportion to each of the other carriers' 
share of the charges. If, however, it is 
impossible to establish liability, the 


carrier. which has settled the claim from 
the owner can make a recovery from all 
the other carriers in proportion to their 
share of the charges, himself bearing his 
fair share. 

Here again, it is important for anyone 
sending goods to make adequate in- 
surance arrangements, bearing in mind 
that a carrier will take advantage of 
every defence open to him. It may be a 
difficult and protracted operation to try 
to make a recovery — which may not 
necessarily result in success. Here again, 
premiums quoted by insurers to cover 
goods being carried take account of the 
fact that in many cases it may be pos- 
sible to make a recovery — although not 
necessarily in full, since the upper limit 
of compensation may be exceeded by 
certain types of interest. 


Overseas Competition 


The British insurance industry is not 
disheartened by the remarks about its 
abilities which have been made by 
British Leyland and GKN, regarding its 
unwillingness to write certain types of 
business. 

At the moment the world insurance 
market is highly competitive, due to 
over-capacity. These are not isolated ex- 
amples of British insurers letting British 
business be placed overseas or be written 
by foreign insurers established in the 
UK; it is happening the whole time. 
Equally, British insurers are writing an 
increasing volume of overseas business. 

About 75 per cent of Lloyd's annual 
premium income of £2,000 million is 
generated from overseas. Last year, well 
over half the UK insurance companies' 
net premium income of £6,460 million 
on general business was from overseas. 

With London still recognized as the 
world centre for insurance, it is under- 
standable that there should be consider- 
able competition from overseas insurers, 
ready to cut rates and to introduce new 
forms of cover which have the effect of 
cutting rates. But success for insurers 
lies not in writing a large volume of 
premium income, but in writing a profit- 
able account. 

British insurance brokers are fully 
aware of the problems and are in close 
contact with overseas markets. They can 
be expected to know the best market for 
different types of risk — even though, 
quite possibly, it may not be in the UK 
at the present time. 


ACCOUNTING AND AUDIT STAFF 


The efficient use of resources in the practising office demands 
trained and qualified support staff. The institute of Accounting 
Staff offers an educational programme designed specifically for 
such staff through its membership examination. 
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The examination covers financial and cost accounting, auditing 
and tax, together with the background sub ects of law, economic 
organisation and data processing. 


Over 130 colleges are currently running day-release, evening 
classes and correspondence courses in the British Isles for the 
examination which is held in June and December each year. 


For further information, write to: 


The Secretary (AT) 

The Institute of Accounting Staff 
23 3edford Square 

London WC1B 3HS 
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Shipping companies face the twin 
problems of the shipping slump and the 
servicing of loans raised to finance ship 
purchasing and building during far more 
profitable times. London & Overseas 
Freighters, with a group loss of £3-98 
million in the year to last March (as 
briefly reported in ‘Financial Account- 
ant’ last week), is not alone in the ship- 
ping industry in not only having to 
service heavy borrowings but to account 
for realized and potential losses on re- 
paying foreign currency loans. Realized 
loss of £857,000 in 1977—78 followed 
£885,000 in 1976—77. 

Secured loans of the group at March 
31st, totalled £29.78 million, with a 
further £3-20 million as the LOF share 
of associated companies’ borrowings. 
Included in the group figure is $27.9 
million of US dollar borrowings; the 
associate dollar borrowings were 37.37 
million. 

Note 17 to the accounts shows that if 
the rate of exchange ruling at March 
31st, 1978 ($1.863 to the £) were to 
remain unchanged, the increased cost of 
repaying the loans over book value 
would be £3.23 million in the group and 
£7.52 million in the share of associated 
companies. 


Drawdown dates 


Auditors Moore Stephens make the 
point that the sterling equivalents of 
secured loans in US dollars repayable at 
varying dates over a period of five years 
(ten years in the case of an associated 
company) are included in the balance 
sheets at the exchange rates ruling on 
drawdown dates. 

Note 17 1s acknowledged, but Moore 
Stephens consider that ‘if generally ac- 
cepted accounting principles were ap- 
plied these loans would be translated 
into sterling at the rate of exchange rul- 
ing at each accounting date and the dif- 
ferences arising would be dealt with in 
the annual profit and loss accounts as ex- 
traordinary items. On this basis the ac- 

. 
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Rough Seas for 
Shipping Industry 


cumulated group surplus at March 31st, 
1978, would be reduced by £3.99 million 
and in the group balance sheet secured 
loans (note 17) would be decreased by 
£3-99 million and in the balance sheet of 
LOF by £1-34 million’. The group sur- 
plus in the accounts is £1,000 short of 
126.6 million. 

The directors' report, under the 
heading ‘Foreign Exchange’, 
acknowledges that at the March 31st, 
1978, exchange rate the cost of repaying 
dollar loans at various dates between 
now and September 1987 would have 
been £3.99 million more than the book 
figures. But the directors 'adhere to the 
view that any attempt to assess on any 
particular date the potential loss which 
might arise over the period of the loans 
must be guesswork and would produce 
unhelpful fluctuation in the sterling 


values attributed to the loans from time 
to time'. 

Had the Eurodollar loans been trans- 
lated in the 1976—77 accounts at the ex- 
change rate then ruling ($1.72 to the J), 
as advocated by the auditors, £6.67 
million would have been reserved out of 
profits to meet that potential unrealized 
loss. At the March 31st, 1978, $1-863 ex- 
change rate, £1-71 million would have 
been written back to the credit of profits. 

The LOF board, the directors’ report 
states, ‘considers that any increased cost 
of paying off the loans may properly be 
regarded as increasing the capital cost of 
the vessel concerned — unfortunately a 
view not yet shared by the Inland 
Revenue — but have adopted the more 
conservative procedure of writing off 
losses on exchange in the year in which 
they are actually incurred. This year the 
losses attributable to the group and 
written-off amount to £979,000’. 


Financial position 


More important, shareholders may con- 
sider, than this accountancy haggling is 
the financial position of the group. In 
1977—78 there was a decrease of £9.24 
million in cash resources, with [7.15 
million of loan capital raised, £2.47 
milion of investment sale surpluses, 
£3.16 million of ship property and equip- 


Textile Producers Unhappy with EEC 


Disenchantment with Common Market 
developments is clear in some sectors of 


.the textile industry. Mr John Hanson, 


chairman of Parkland Textile (Holdings), 
of Bradford, admits to shareholders to 
being 'disappointed with the prospects 
for selling our products in the Common 
Market. The opportunities of a much 
bigger “home” market envisaged when 
we joined the EEC seem to have become 
opportunities for the State-controlled 
countries and the Third World. The 
Multi-Fibre Arrangement is being looked 
upon by some as a transitional period 
prior to free trade in textiles’. 

The industry still faces ‘impossible 
competition from cheap imports of basic 
products’ in spite of the Multi-Fibre 
Arrangement renegotiation. ‘It is becom- 
ing increasingly evident’, Mr Hanson 
considers, ‘that our Civil Service is not 
as adept at administering a mixed 
economy a8 it was at administering a 
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free economy’ — thus putting the UK at a 
disadvantage when faced with competi- 
tion from other countries who may have 
a free, mixed or controlled economy. We 
seem to be forever making representa- 
tions to the Department of Industry in 
an effort to enlighten them on the latest 
threat to our industry and then getting 
bogged down along with trade union 
officials, MPs, textile trade associations 
and other interested parties trying to 
prove our case to them’. 

The United Kingdom is one of the 
major textile producers in the EEC and it 
may not be in the interests of all member 
countries to protect the EEC textile 
industry. 

But for those who regard it as impor- 
tant, ‘it is vital’, Mr Hanson considers, 
‘that it should be given the opportunity 
to serve the community now and in the 
future and be given the assurances to 
plan accordingly’. 


ment disposals and an operational 
generation deficit of £1.82 million offset 
by outgoings of £20-2 million, of which 
almost £10-8 million was concerned with 
the purchase of ship property and equip- 
ment. 

There are no ships on order and no 
capital spending commitments this year 
but loan interest and repayments will 
total some £9 million and, with the fleet 
unlikely to make: a significant cash con- 
tribution, the chairman, Mr Basil 
Mavroleon. admits that ‘the prospective 
rate of depletion of our reserves gives 
cause for concern’. 

Mr Mavroleon assures shareholders: 
‘We are on a survival course’ and 
although there is ‘no cash crisis in the 
immediate future’, agreement with the 
group’s bankers — the UK and Swedish 
governments acting as guarantors — is 
being sought to a deferment of some loan 
repayments. 

Recent comment in ‘Financial Account- 
ant’ on the state of the tanker market 
hardly matches Mr Mavroleon’s hope 
that the shipping industry pundits may 


be wrong. Mr Dennis Martin-Jenkins, 
chairman of Ellerman Lines, said 
recently that the shipping industry in 
general, and not only the tanker end of it, 
‘is in dire distress’. 

He considers that governments and 
bankers should be prepared to defer loan 
repayments and that liner operators 


must press British and EEC govern- 


ments to protect their shipping against 
unfair competition by the Eastern bloc, 
Third World fleets and other outsiders. 

Sir James Steel, chairman of Furness 


. Withy, has commented that ‘close to 9 


per cent of world shipping is laid up, and 
each month more ships have been joining 
the mausoleums in loch and fford while 
shipyards continue to launch more 
unwanted ships built at a loss and 
subsidized with taxpayers’ funds to 
force rates yet further below economic 
levels’. "E : 
— the worst in 40 years — is that 'only a 
dramatic revival of world trade will end 
it quickly, or a sensible control of new 
building will end it eventually’. 


Dividend Difficulties at Lyons 


This year’s annual meeting of J. Lyons 
bids to be lively in view of the board’s 
decision to omit a final dividend pay- 
ment. In the late sixties and early seven- 
ties, the trading face of J. Lyons was 
radically changed. 

The company moved away from cater- 
ing and concentrated on food manufac- 
ture, hotels, property and overseas 
development. The result was an ex- 
tremely nighly-geared situation at the 
crucial 1973 point and there has been 
furious back-pedalling ever since. 

But th:s attempt to reduce borrowings 
via hotel, property and other sales 
and rationalization moves has tended 
to leave the group in the same place with 
profits carrying massive interest charges. 

Problems in the year to last March 
were male worse by reduced consumer 
spending on food, the 'High Street War' 
of margins, a bad summer for ice cream, 
and chaos in the tea and coffee markets. 

Pre-tax profits after £21.32 million of 
interest charges were [06.23 million, 
whereas something in the region of £14 
million had been anticipated by the stock 
market. There was a net loss of £516,000 
against a profit of £827,000 on turnover 
up £21 million to £790 million. 


The J. Lyons share price — over 750p 
in 1972 — was down to 28p in 1976 but, 
last year and this, some hopes of 
recovery had seen the price over 100p. 
The poor 1977-78 figures and the pass- 
ing of the final dividend saw the shares 
marked down 24p to 76p. 

So the board of J. Lyons pays the 
price of having tried to do the right 
things by shareholders by paying divi- 
dends from reserves during the period of 
reorganization. But there comes a time 
when that is no longer justifiable even 
though there is confidence that the 
current year payment may be restored to 
at lezst the 1976—77 level. 

Whether it will turns on the extent of 
the recovery in trading profits and the 
extent of further reduction in borrow- 
ings. Dividends are a matter of ‘face’ as 
well as finance. 

There is a natural tendency by boards 
of directors to protect shareholders from 
the effect of falling earnings. The ten- 
dency becomes exaggerated, possibly, 
under conditions of dividend restraint 
when it seems unfair that dividends 
should be cut if profits fall when pay- 
ments cannot be realistically increased 
when profits rise. 
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Year of Consolidation 
at Debenhams 


This year Debenhams the stores group 
celebrates the bicentenary of the es- 
tablishment of its first drapery shop at 
44 Wigmore Street, London, in 1778. 
Now Debenhams operate 71 department 
stores, a large food business with sales of 
£83 million, 33 fashion shops, 113 in- 
dependent shoe shops and a large shoe 
retailing business in America. 

Sir Anthony Burney, OBE, BA, FCA, the 
present chairman, assures shareholders 
that Debenhams ‘intends to remain es- 
sentially a department store group’, and 
more than 70 per cent of group sales of 
almost £443 million come from that ac- 
tivity. The other businesses such as 
Caters in food, Lotus and Raynes in 
shoes, and Hamleys in toys are ancillary 
to the main activity, but each is con- 
sidered capable of development on its 
own. 

For the group, 1977 was ‘a year of 
consolidation’, with the financial struc- 
ture strengthened in three main ways. A 
rights issue raised £21-9 million, and 
property sales and leasebacks provided 
119.5 million of capital sums against in- 
itial annual rents of £1-5 million, with a 
rurther £5 million deal almost completed. 

Án arrangement was made with the 
group's main bankers, Lloyds, whereby 
any part of the trade debtors up to a 
maximum {45 million may be sold to the 
bank subject to a 10 per cent retention 
by Lloyds. At the financial year end on 
January 28th, £12-3 million had been 
received under the arrangement. 


Borrowings reduced 

As a result, group short-term borrow- 
ings were reduced from £50-5 million to 
£24-8 million with total borrowings, 
secured and unsecured, at {55-2 million 
or some 32 per cent of shareholders’ 


funds compared with {81-8 million or 57 


per cent of funds in the 1977 accounts. 

Án 'up-to-date examination' of the 
property portfolio by Conrad Ritblat & 
Co has put a value of £207 million on it, 
of which £148 million is freehold. The 
book value of properties in the accounts 
is £124 million including £84 million 
freehold, but the new valuation is not 
written into the 1978 accounts. 

That is possibly just as well, since it 
would make the trading profit in relation 
to capital employed even more un- 
satisfactory than it is. Trading profit 
after interest was {1-6 million (8.8 per 
cent) down at £16-7 million despite a 


25 


17.8 per cent rise in sales to £468-9 
million. Total funds employed at the 
year end were £233.67 million. 

The much publicized High Street War 
pushed the food division into a loss of 
nearly £1 million compared with a 
previous year profit of {1-4 million and a 
budgeted profit of £1-9 million. 
Ironically, since the end of the year two 
‘superstores’ have been sold to Tesco 
(who started the war). Debenhams ‘were 
unable to see any possibility of trading 
satisfactorily in this field in the 
foreseeable future’. But Caters, the food 
retailing subsidiary, plans to open one 
new supermarket this year and a further 
three units in 1979. 

There was a loss of {1-4 million in 
Debenhams’ photographic retailing 
business against a planned profit of 
£500,000 and a profit of £200,000 in 
1977. 

A bicentenary resolve to get back to 
Debenhams department store basics 
would not be amiss, some shareholders 
may feel. Meanwhile, Sir Anthony 
assures them that ‘we have carried out a 
thorough review of the cost structure 
and we are taking steps to improve our 
sales mix in order to increase our over-all 
retail trading margins’. 

He admits that, in the mean time, the 
level of trading profit ‘cannot be re- 
garded as satisfactory in relation to the 
capital employed in the business and its 
growth in recent years’. But at least the 
return is better than it was in 1974—75, 
when post-interest trading profits were 
down to a meagre £4-46 million on sales 
of £260-7 million. Assets employed then 
totalled £187-7 million. 


Cornish Tin Mines 
Battle for Survival 


At a time when the nation can ill afford 
it, the balance of payments will be poorer 
by £10 million following the planned 
closure of two Cornish tin mines — con- 
solidated Gold Fields’ Wheal Jane and 
the Canadian-Swiss owned Mount 
Wellington. 

The two mines, which sit side by side 
to the west of Truro, produced almost 
1,500 tons of tin concentrate in 1977, 
worth some £10 million and equal to 11 
per cent of UK tin consumption. In all, 
the Cornish tin mining industry 
produced 3,857 tons in 1977, equal to 29 
per cent of the national consumption. 

But water, one of the mining in- 
dustry’s greatest hazards, has killed off 
Wheal Jane and Mount Wellington. 
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Pumps at the latter were unable to cope 
with flooding which also engulfed the 
nearby Wheal Jane. But, given rising 
costs, the prospect of lower tin prices on 
the metal exchanges and poor ore grades, 
Wheal Jane’s owners — the giant Con- 
solidated Gold Fields — did not consider 
costly new investment at the mine to be 
economically justifiable. 

Luckily, the other Cornish mines are 
continuing to produce valuable quan- 
tities of the metal, with the South Crofty 
and Geevor projects both undergoing 
substantial expansion. But, with a tin 
price of between £6,000 and £6,300 a ton 
now necessary for new mining ventures 
to reach break-even, the industry is un- 
derstandably cautious about attracting 
new projects. 

Mr Kenneth Gilbert, chairman of the 
Cornish Chamber of Mines, admits that 
the amount of new exploration is ‘disap- 
pointing’ and regards it as essential that 
exploration be encouraged. 


‘We not only need Government aid 
and encouragement to increase explora- 
tion, as has been pointed out many times 
already, but we need more effort to be 


"put into metallurgical research’, he says. 


‘Above all, we need an early retoration 
of Regional Development Grants for the 
mining industry, particularly for surface 
treatment plants which, if we are to con- 
tinue in production, will need to be more 
complicated and costly. 

‘The day is gone when, for a fairly 
modest investment, a mining company 
could expect to make a reasonable profit. 
The investment today is enormous at all 
stages — exploration, evaluation, mining 
and benefication. 

*Government involvement is going to 
be necessary in many cases', he con- 
cludes, ‘and any assistance should show 
a valuable return in saving imports and 
in creating employment. May we urge 
that this concept should be accepted as 
government policy.' 


Holt-Lloyd Merger Pays Off 


At a time when the value and the 
economies of size are being questioned, 
there is a parallel tendency to question 
the necessity or even need of mergers. It 
is, of course, dangerous to generalize on 
a subject in which circumstances so alter 
cases. 

There is, for example, no doubting the 
success of the merger of Holt Products 
and Lloyds Industries into Holt-Lloyd 
International. T'he group has completed 
the second full year of trading, and for 
the year to last February profits at £2.95 
million pre-tax were 37-2 per cent up on 
the previous year as the result of a 31.7 
per cent rise in sales to £29-4 million. 
Earnings at 14.12p a share improved 
38.8 per cent, and a 7p-a-share twice- 
covered dividend marks the completion 
of the period of freedom from dividend 
restraint under the merger rules. The 
dividend is 40 per cent up. 

Mr Tom Heywood, the chairman, 
considers that ‘in the light of the current 
criticism of company mergers, it is ap- 
propriate now to review the outcome of 
the Holt-Lloyd integration’, In the short- 
term, at the time of the merger the objec- 
tives were improved productivity from 
using combinied manufacturing 
facilities, more efficiency, reduced costs 


of administration and distribution, and 
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the creations of a stronger marketing 
organization with the resources to 
promote a wider product range more 
purposefully. 

Most of those opportunities were 
identifiable in the UK market where 
both Lloyds and Holts were leaders in 
their respective fields of the ‘car-care 
product’ market. But overseas neither 
company had established itself as an in- 
ternational force and the long-term 
benefits from the merger were seen in 
that area. . 

Mr Heywood says: “The exceptional 
performance by management and em- 


‘ployees at all levels — who number no 


more now in the UK than at the time of 
the merger — has beaten all the ambitious 
targets we set initially’. 


Profits doubled 


In two years, profits and earnings have 
been doubled and sales have been in- 
creased 73 per cent. Despite inflation, 
labour and overhead costs per unit of 
production have been maintained mak- 
ing exports as well as home sales more 
competitive. Rationalization savings in 
administration marketing and distribu- 
tion have been used to increase 





promotional spending which in turn has 
created much higher demand. 

The long-term advantages are still 
ahead, but Mr Heywood is confident 
they will come from the creation of a 
strong international marketing organiza- 
tion. Trading companies have been for- 
med in Anerica, Canada, South Africa 
and Portugal and for the first time major 
promotional and advertising campaigns 
have been launched in Germany, 
Australia, New Zealand, Japan, Scan- 
dinavia, Malaysia and Nigeria. 

"Today, Mr Heywood comments in 
his annua. review, ‘we have a unified 
group, one of the world's leading com- 
panies in its field, which is well placed to 
market new products as well as the 
present ccmprehensive range which is 
capable of even wider distribution’. 

There can surely be no question about 
the success of the Holt—Lloyd merger. 


Property Fund Prospects 


Reviewing its Property Modules Fund, 
Irish Life Assurance has said that, hav- 
ing predicted a growth of 15 per cent 
over 12 months, the unit price rose by 
18-8 per cent. “This year’, they state, ‘we 
are tempted to predict a further 15 per 
cent growth up to June 1979, and 
secretly hoping to do a little better once 
again’. An important feature of the fund 
is the number of properties which have 
rent reviews coming on-stream during 
the next two years. Irish Life has found 
that reviews in recent years have shown 
a growth in rental income which has 
kept pace even with the rate of inflation 
over the period. 

The portfolio has a wide geographical 
spread of assets. Irish properties account 
for 66 per cent, UK properties 23 per 
cent, with the remaining 11 per cent 





‘Bright Future’ for WGI 


An impressive eight-year partnership of 
two chartered accountants at the top of 
WGI Ltd is ending with the retirement 
at the age of 70, of Mr Frederick Stam- 
mers, FCA. His present deputy, Mr David 
Brooks, BA(Com), FCA, will take over as 
chairman. Mr Brooks has been group 
chief executive for eight years and, says 
Mr Stammers, ‘is largely responsible for 
the growth, organization and success of 
the group over that period’. 

‘I am sure’, Mr Stammers tells 
shareholders, ‘he will show himself able 
to combine the duties of chairman and 
his responsibilities as managing director, 
particularly as he has the advantage of 
an excellent deputy in Mr Alan G. 
Pendleton’. The Brooks-Pendleton com- 
bination has an accountancy-technical 
base, Mr Pendleton being MScTech, 
CChem, MRIC. 

The other accountancy element in the 
boardroom is with Mr G. Butterworth, 
BA(Com), FCA, who is secretary and 
financial zontroller. 

WGI Ltd is the holding company of 
West Group International, which is an 
association of companies in civil, 
mechanizal, structural and process 
engineering including the manufacture of 
refractory materials. This has not been 
the easiest of industrial combinations for 
growth and expansion in recent years 
but the WGI record is impressive. 

In the past year, profits were up from 


£763,000 to £1,196,000 pre-tax with civil 
engineering turning from a £315,000 loss 
to a £118,000 profit. Refractories lifted 
profits £80,000 to £559,000 and 
mechanical and structural profits were 
up £32,000 at £185,000. 


But over eight years the basic facts 


put down by Mr Starürners are: 


March, 1970 March, 1978 
£ £ 


Turnover . 9,300,000 24,000,000 
Profit before tax 89,000 1,190,000 
Net dividend per 

share .. is 1.47p 5-8p 

(equivalent) 

Available profits 29,000 772,000 
Group net 

assets at 

book value .. 3,200,000 8,200,000 


During this perlod three main changes 
have taken placein:  . 

(a) the character of the businesses which 
the group operates to embrace new 
grcwth areas, to enlarge existing growth 
areas and to eliminate stagnant or 
declining areas; 

(b} the grouping of our various activities 
into four divisions with a chief executive 
responsible for each divislon; and 

(c)the staffing of each operating unit 
therein with fully competent and qualified 
management geared to producing a 
satisfactory result even within the current 
business climate. 


Mr Stammers is confident that his 
successor ‘will be able to report further 
substantial progress starting from the 
current level of profits and turnover’ and 
‘the future for the group and its em- 
ployees should be bright indeed’. 
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representing properties on the Conti- 
nent. The company has pointed out that 
a large number of the properties are in 
urban growth centres where real estate 
values are relatively low, and where there 
is opportunity for growth, without pos- 
ing severe financial strains on the oc- 
cupying tenants. 

The point has been made that office 
rental levels in Dublin are still around £4 
per square foot, which is quite 
reasonable in the light of total office 
averheads. If rents were to grow to £8 
per square foot (the level now necessary 
to remunerate current building and site 
costs), it would not impose severe strains 
cn tenants. 

In London, however, with rents 
heading back towards £20 per square 
foot, the same position does not apply. 
Irish Life say that that, in the rent 
reviews which have occurred in its Lon- 
don properties, the growth in rental 
values has been substantially less than 
that experienced elsewhere when ex- 
pressed as an annualized figure. 'In 
Dublin, prime yields in offices are 6 to 61 
per cent, at least 1 per cent above that 
prevailing for prime offices in the UK. In 
the case of industrials, yields are almost 
2 per cent above those in the UK. The 
company considers UK yields are at an 
artificially low level, and that these 
property prices are reaching a plateau. It 
anticipates that Dublin prices will con- 
tinue to rise, since there is no longer an 
oversupply of properties. 


Apology Over 
Brayhead Article 


In the High Court last week, Mr James 
Gregory received an unqualified apology 
fram the Institute of Chartered Accoun- 
tants in England and Wales, together 
with an undisclosed sum in respect of 
damages and costs. 'T'he case arose out of 
an article published in the June 1976 
issue of the Institute's official journal 
Accountancy, concerning the Brayhead 
group of companies. 

'The article, though published in good 
faith on the basis of research which the 
defendants had no reason to doubt, had 
implicated Mr Gregory in a ‘wildly over- 
optimistic prediction’ of three com- 
panies’ profits. In fact, Mr Gregory — a 
man of high reputation in the motor 
trade and among financial institutions — 
was not concerned with one of the three 
companies mentioned, and had given no 
warranty in repect of the other two. 
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Short End 
Looks Best 


Cash, it seems, is the institutional in- 
vestors’ best friend at present to judge by 
the plethora of advice given the in- 
stitutions to keep out of the gilt-edged 
market until interest rates have risen and 
are ready to come down again. It is now 
acknowledged that, far from easing the 
gilt-edged market situation last month, 
the authorities merely used it to short- 
term advantage. Instead of confidence 
being restored it was, as a result, im- 
paired. 

But quite apart from that, it is 
acknowledged that return to bank rate 
may not have put the authorities entirely 
in command of short-term interest rates, 
since the principal pressure on those 
rates is likely to come from the other side 
of the Atlantic rather than from pressure 
of money and demand conditions at 
home. It is possible that the yield curve 
could flatten with higher short-term 
rates not necessarily forcing long-term 

, gilt yields higher to the same degree. 

Even so, the short prospect for the gilt 
market is for rising yields and lower 
prices, and while that prospect persists 
cash is better employed ultra short in the 
money market than it is longer term in 
gilts, where capital will be at least tem- 


porarily carrying a ‘downside risk’. 


Tables Turned 


Building societies, having played ball 
with the Government on the subject of 
lending volume and its assumed effect on 
house prices, may find themselves under 
political pressure again before long. 
Unless the recent rise in interest rates 
makes a good deal of difference to the in- 
flow of investment funds, the societies 
may need to increase interest rates 
further before the General Election — or 
at least cover themselves by firmly 
forecasting such action. 

Having coerced the building societies 
into holding back lending, the Govern- 
ment has turned the interest rate tables 
on the societies and has lately been 
obliged to withdraw the intended new, 
and less attractive, series of National 
Savings Certificates and to increase by 
£2,000 to £3,000 the maximum permit- 
ted holding of the decidedly attractive 
Fourteenth Issue. That will draw off 
competitive funds. 

There may be no immediate need for 
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building societies to increase their rates 
further, but by the end of the summer 
there could well be some urgency in the 
situation, particularly if short-term in- 
terest rates have risen in the interim as 
they are expected to do. 


A Special Case 


Barclays Bank’s apparently expensively- 
bought agreement with the Staff 
Association and the National Union of 
Bank Employees to match banking hours 
with shopping hours at the Brent Cross 
Shopping Centre, London, will be 
watched closely by Barclays’ competitors. 

On both employee and management 
sides there are protestations that Brent 
Cross is a special case and no precedent 
for any other Saturday or shift work 
systems. But it is difficult not to get the 
impression that the Barclays develop- 
ment is the thin edge of the shift working. 
wedge in special banking areas. 


Rumour Becomes Fact 


Late August or early September now 
seems the likely timing of the introduc- 
tion of the Ferranti company’s equity to 
the stock market. Long before the near 
collapse of the group four years ago, a 
Ferranti share marketing was a perennial 
stock market rumour. 

But there would have been few, if any, 
people in the City at that time with the 
foresight to see Ferranti marketed to all 
intents and purposes as a government- 
controlled company. Four years ago, a 
£15 million government cash injection 
into Ferranti led to 50 per cent of the 


equity voting power being with the 


Department of Trade and later passed to 
the National Enterprise Board. 

Introduction of new management, ex- 
ecutive and financial, a key engineering 
acquisition and a successful attack on ex- 
port markets have helped to bring 
Ferranti back to profits. 


Li 
Rates and Prices 
Closing prices, Monday, July 3rd, 1978 
Bank of England Minimum Lending Rate Money Rates . 
Oct. 7, 1977 . 54% April 11,1978... 74% Day to day 8 -10 % Bank Bills 
Oct. 14, 1977 .. 5 96 May 5,1978. .. 8196 7days 94— 9296 2months 91 96 
Nov. 25,1977 .. 7% May12,1978 .. 9 96 Trade Bills 3 months 91 96 
Jan. 6, 1978 6496  June8, 1978 .. 10 % i month 104% — 4 months 94 96 
2 months 104% — 6 months 10 96 
July Ist, 1978, 1096 : 
Certificates of Tax Deposit l Three Months’ Rates 
July 26th, 1978: Local authority deposits 94—190 96 
interest on payment of tax 104%; Local authority bonds l It- 9156 
withdrawn for cash 84% Sterling deposit certificates .. 2s 104-10 96 
Euro-sterling deposits a es 114-114% 
FT Industrial Ordinary Index Euro-dollar deposits TT 8}- 84% 
July 3rd, 1978, 458-1 Pites -pank rale 104 copo 
Treasury Bilis Foreign Exchanges 
Aprii28 .. £6-9988% . June2 £8:7728% NewYork .. 1-8675 Frankfurt 3-8550 
May5 .. £82225%  June9 .. £9-4253% Montreal .. 2-0975 Milan 1589-50 
May 12 .. £8-4631%  Junel6 .. £9-1348% Amsterdam.. 4:1550 Oslo 10-0700 
May 19 .. £8-4524%  June23 .. £9-2546% Brussels 60.8000 Paris 8-3700 
May 26 .. £8-4825%  June30 .. £9-2726% Copenhagen 10-5125 Zürich 3-4250 
Gilt-edged 
As well as the usual prices quoted at the close of business on press day we also give below the quarter-end prices 
June 30th — July 3rd June 30th July 3rd 
Consols 496 .. 314 31$ Treasury 13196 1997 .. 102} 1024 
Consols 24% .. 204 20; Treasury 9196 1999 .. 784 784 
Conversion 34 96 i 344 34} Treasury 9% 1994  .. 79 79 
Funding 34% 99-04 .. 354 354 Treasury 8£% 84-86 .. 87} 87} 
Funding 5196 78-80 .. e 934 93 Treasury 8196 87-90 .. 794 794 
Funding 54% 82-84 .. 25 i 81 Treasury die 77-80 .. 93i 934 
Funding 5296 87-91 .. T 6 E Treasury 34% 79-81 .. 891 894 
Funding 6% 1993 ; Es 624 62 Treasury 596 86-89 .. 661 661 
Funding 6196 85-87 .. - 784 78% Treasury 5496 08—12 .. T 484 484 
Treasury 1396 1990 .. " 103 103 Treasury 24 96 e £a 2 2 
Treasury 12196 1993 .. 984 98$ — WarLoan 3496 of aie 2 29 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. Apri May June July Aug. Sept Oct . Nov. Dec. 
1973 89.34 899 90.4 92.1 92.8 93.3 93-7 0940 094.8 096.7 97-4 98-1 
1974 100-0 101.7 1026 106.1 107.6 108.7 109-7 109.8 111-0 113.2 115-2 116-9 
1975 119-9: 121-9 124.3 129-1 134-5 137-1 138.5 139.3 140.5 142-5 144.2 146.0 
1976 147-9 149-8 150.6 153.5 155.2 156.0 156.3 158.5 160.6 163.5 165.8 168-0 
1977 172-4 174-1 175-8 180.3 181-7 183.6 183-8 184-7 185.7 186-5 187-4 188-4 
1978 189.5 .190-6 191-8 194-6 195-7 
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LETTERS TO THE EDITOR 


Personal Financial 
Counselling 


SIR, — A glance at the tax reference books of today and those 
now ten years old makes one painfully aware that taxation has, 
and still is, becoming more and more complex. Much of this 
change has taken place in the area of personal taxation. 

The public, comprising mainly employed people, needs good 
tax and personal financial planning advice. Sadly, they seldom 
seek it from accountants. The growing market-place for per- 
sonal financial advice, planning, counselling or whatever it is 
now commonly called, is being met by a new breed of expert. 
The senior executive or director may now, perhaps, be advised 
by an ‘employee benefit consultant’ whose services will be paid 
for by his employer. 

At the other end of the spectrum, the clearing banks have 
recently advertised ‘personal financial health audits’ at a fee of 
about £25 a time. These ‘audits’ are loss leaders, and the real 
money is made by selling unit trusts, insurance or investment, 
on the one hand, and by lending money in various forms, or by 
providing taxation advice on the other. 

Professional accountants have long debated their role in 
society, perhaps no more than today. We are even questioning 
whether auditors should provide other professional services to 
the audit client. While we hold our public debate, the business 
scene continues to change. There is resentment that the clear- 
ing banks should now be advertising a range of personal finan- 
cial services, and in particular there are many who find it 
unacceptable that they should be offering tax advice to their 
clients. It is rumoured that professional committees are study- 
ing how to stop the proliferation of the new breed of financial 
adviser who advertise their services and who, in the main, 
employ professional accountants to work for them. 

Our profession was, perhaps, 20 years late entering the 
management consultancy field. Even then, the first tentative 
steps were made by professional members who had no special 
know-how fo offer, but a determination to succeed and to serve 
their clients more fully. Perhaps this time, with a new market 
place in front of us, we can show a preparedness to draw on the 
know-how and skills of others necessary for this work before 
the market is saturated by the so-called new experts. 

Could it be that we will lose time finding out that the 
development of personal financial counselling demands a more 
commercial approach to the client problem than the average 
professional accountant is either willing or prepared to offer? I 
hope not, because the client is the one who will suffer in the 
process. 

In America, where the profession of counselling is more ad- 
vanced, one is beginning to see the use of the computer in pro- 
jecting future financial profiles for clients. The programmes 
used take account of inflation, present and possible trends in 
taxation and changing expenditure patterns which result from 
changes in family circumstances, for example, when the educa- 


tion of children is completed. Helpful as it may be to have this 
form of analysis, it is not fundamental to a counselling service. 
Profitability is entirely dependent upon access to clients, and 
the profession is fortunate that it has, in most cases, a suf- 
ficiently large client base and ready access to them. 

Professional accountants have to exercise great care in the 
first place to disclose any earnings that might accrue to them as 
a result of the client taking action on their advice, and also to 
avoid putting themselves in a position where they can be in- 
fluenced in their advisory capacity by the earnings they might 
receive from outside sources. 

For these reasons, personal counselling needs to be under- 
taken by professional men of outstanding integrity, and many 
may choose the path of charging fees in preference to making 
their living from the products and services they recommend. 


Yours faithfully, 


Chorleywood, Herts. C. M. STEPHENS, FCA. 


The Family Company 


SIR, — I was interested in your feature "The Family Company’ 
(June 22nd issue). 

In a letter to the Association of Independent Businesses 
published in their Newsletter, Mr Denis Healey, Chancellor of 
the Exchequer, it is suggested, might have said to the Associa- 
tion’s members — ‘While I appreciate that there are many 
iniquities arising from the capital gains tax and that it produces 
a derisory amount of revenue, I feel the moment is not ripe for 
its abolition and that it would be difficult to introduce a system 
by which the rate of tax would gradually be reduced to zero 
over ten years.’ 

And in some answers to questions the Chancellor has admit- 
ted as much. But why is the moment not ripe if the Chancellor 
thinks it is right? He seems to accept that the derisory return 
of tax revenue can hardly justify the tax on shares held a long 
time. 

Many shares in family businesses are held a very long time 
and it can hardly be justified to tax them on sale. It has been a 
help to stand off the tax on transfer within the family: but why 
not go the whole way? This is but an example of the way in 
which various taxes have been levied in recent years. 

An economic policy for small businesses which is based not 
on reality, or on the needs of such businesses, or on the advan- 
tage the country gains from such businesses, but is based on 
what the trade unions or the left wing in the Labour Party 
want, for reasons of envy, must be economic madness. 

Either Mr Healey must nationalize all of us or allow those 
not in the State sector to grow by keeping profits to pass on to 
the next generation by maintaining capital structure, and to in- 
vest and create profits without it being considered to be sinful 
to do so. 

Any Government must put its policies where its mouth is 
because nothing that the Government eats up in expenditure 
comes, to it except by the success of the risk-takers. And the 
small risk-takers of today expand tomorrow and become big 
the day after. But, they only do this if they are allowed and en- 
couraged to do so. And listening to the voices who deny this is 
no way to run a taxation policy in a mixed economy. 


Yours faithfully, 


House of Commons. KENNETH LEWAS, DL, MP. 
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STUDENT ROUNDABOUT 


Foundation Exams 
and the Public Sector 


It is almost inevitable that every time the 
Foundation exams of the ICAEW are 
discussed practitioners and all responsi- 
ble for training students complain of the 
inadequate grounding given to new en- 
trants by the public sector. Professor 
Harold Edey, LLD, BCom, FCA, speaking 
at a recent well-attended meeting of the 
London Accountants Training Discus- 
sion Group, set out in positive terms the 
rationale of Foundation courses and said 
that the public sector was ‘very well 
aware of its share of responsibility in 
meeting the basic needs of the Founda- 
tion exam’, 

At the time of the introduction of the 
Foundation exam in 1974, industry was 
beginning to show concern at the 
‘narrowness’ of chartered accountants 
and the need to train their own finance 
personnel — because it seemed that non- 
graduates lacked the theoretical base of 
some graduates. 

The Foundation course, Professor 
Edey said, was never designed to be an 
induction course producing ready-made 
practice fodder. The public sector was 
chosen for the old nine-month course 


* 





Professor Edey, centre, with David Hunt, MSc, ACA, secretary, London Training 


because, at the time, it had the best 
resources and it was doubtful whether 
the profession would be able to, or could, 
contribute financially. He agreed that 
there was a need for an induction course 
between the Foundation course and 
training to include such subjects as the 
firm’s procedures and book-keeping, the 
latter of which not all colleges were com- 
petent to teach. 

Among other points made by 
Professor Edey in answer to questions 
were that if members were dissatisfied 
with a local college they should do 
something and be specific; the Institute 
could not possibly issue a series of 
general complaints without supporting 
evidence in order to effect change. He 
appreciated that there was variation of 
standard between the colleges. He also 
felt that there must be a way for non- 
graduates to enter the profession and 
that most members and Council mem- 
bers would agree to this. 

Referring to exam results, he 
suggested that it had not been fully 
appreciated by students that more time 
was needed for preparation and that 





Discussign Group, and, right, Ken Taylor, a committee member of the group. 
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there might be a case for longer training 
contracts. In the early days, tutors had 
not been fully geared for the new 
syllabus but this should be solved now, 
especially as much better liaison had 
been established between the Institute 
and the tutors. 


ACASS SURVEY ON 
EXAM CENTRES 


A survey on exam centres is being con- 
ducted for ACASS by Andy Higginson, a 
member of the Executive. The survey 
consists of 15 questions, which cover 
such areas as ‘Are parking facilities 
provided?’, ‘Do the invigilators disturb 
students?’ and ‘Are the desks large 
enough ?’. 

The findings will be presented to the 
ICAEW, and ACASS, says Andy 
Higginson, ‘will campaign for any im- 
provements required’. 


LOOKING FOR SUPPORT 
IN SOUTH WALES 


Attempts are being made to revive in- 
terest in the South and East Wales Char- 
tered Accountant Students’ Society after 
several years in the doldrums. A wide- 
ranging programme of events has been 
drawn up, with something organized 
every month between now and next 
May. Also, there is a new image for the 
quarterly newsletter, which has been 
renamed The Dragon. 

The Society’s recent activities have 
been anything but successful, admits 
Russell Goodway, the Chairman, writing 
in the latest newsletter, ‘indeed, the 
number of events that have been 
organized appears to have diminished 
along with the level of interest shown’. 
The new Committee has decided to try 
to do something about this sorry state of 
affairs, its first move being ‘to establish a 
good system of communication between 
itself and the membership’. 

Far be it from ‘Roundabout’ to put a 
damper on the Committee’s enthusiasm, 
but almost two years ago the establish- 
ment was noted in these columns of the 
SEWCASS Journal, in which the editor 
wrote that the initial issue was the first 
step towards setting up ‘better com- 
munications between students in the 
Society’. We can only wish the Commit- 
tee better luck this time. 

The programme of events is certainly 
extensive. There will be a car rally on 
Saturday, July 22nd — which will start 
from the Plymouth Arms, St Fagans, 
Cardiff, at 5 pm — and other events in- 


clude a golf match in September, an 
evening meeting for new students in 
October, and a banquet in March. The 
Committee has also decided that the 
dinner dance, which was once a very 
successful annual event, will be resur- 
rected and will take place in December. 

It is only with membership support 
for these activities, writes Russell Gor- 
don, that the Society ‘can be steered on 
to a course which is agreeable to you... 
We need to know your views and ideas 
about the Society and what you think it 
ought to be doing for you’. One way of 
achieving this is by contributing to the 
newsletter, and, with £5 for every article 
published, no doubt the Committee 
holds out high hopes for a good response. 

Further details about the car rally are 
available from Janet Jones, 12 Llanover 
Road, Culverhouse Cross, Cardiff (Car- 
diff 44031); and contributions for the 
newsletter should be addressed to Peter 
Garrett, 72 Pen-y-Lan Road, Roath 
Park, Cardiff. 


NEW CHAIRMAN OF CASSL 
FIRMS’ REPRESENTATIVES 


Richard Catt, of Wood & Co, has been 
elected Chairman of the Firms’ 
Representatives Committee of the Char- 
tered Accountant Students’ Society of 
London in succession to Carolyne 
Bryant. Richard, who serves for 12 
months, is already a member of the 
Executive Committee. 

Each London firm with students is 
allowed to send a representative to the 
Committee, which has wide powers to 
call general meetings and exercises con- 
siderable control over the Executive. The 
past year has seen a significant improve- 
ment in attendance at its meetings, a 
‘trickle’ swelling to a regular turnout of 
nearly 30. 


CASSL OFFICES EXPAND 


The Chartered Accountant Students’ 
Society of London has obtained the lease 
for the top two floors of 44 London Wall, 
next door to its existing headquarters. 
The four offices were taken over on July 
Ist. 








You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 


The Rapid Results College, Dept AH6 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


NOTICE BOARD 


THE ACCOUNTANT 
Index to Vol. 178 
January-June 1978 


The General Index to Volume 178 
(January—June 1978) will be available at 
the end of July and copies will be sent 
automatically to libraries and subscribers 
who requested the July-December 1977 
index. 

Other readers who now require copies 
of the index should apply by letter ad- 
dressed (unstamped) to: Gee & Co 
(Publishers) Ltd, Freepost, London 
WC2R 1BR. 


PROFESSIONAL NOTICES 


Bird Luckin & Sheldrake, Chartered 
Accountants, of London and Essex, an- 
nounce that Mr Andrew L. Meakin, ACA, 
has been admitted to the partnership 
with effect from July 1st, 1978. he will 
continue to be resident at the Witham 
office. 


Hodgson, Harris & Co and Sydenham 
& Co announce that they have joined 
with nine other firms of European 
accountants to form an international 
accountancy firm under the style of Berger, 
Hoffman, Harris, with headquarters in 
Brussels. Berger, Hoffman, Harris will 
operate from 37 offices with 1,250 
partners and staff in Belgium, France, 
Germany, the Netherlands, United 
Kingdom and the Republic of Ireland, 
and also has associates elsewhere in the 
world. 


Lionel H. Lemon & Co, Chartered 
Accountants, announce that as from July 
3rd their address is 18 Widegate Street, 
Bishopsgate, London E1 7HU. 


Pannel Fitzpatrick & Co, Trinidad, 
announce that Mr Peter Gordon Allum, 
ACA, was admitted to the partnership on 
July 1st, 1978. Mr Allum will be based in 
the firm's Port of Spain office. 


Stoy Hayward & Co announce that 
Mr David H. Cairns, MSc, ACA, has been 


300,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 


- Tuition House, London SW19 4DS 


admitted to the partnership with effect 
from July 1st, 1978. He will continue to 
head its technical and training depart- 
ment. 


Thornton Baker announce that the 
firm has dropped the '& Co' from its 
name, with effect from July 1st, 1978. 


Whinney Murray & Co announce that 
as from July 1st, 1978, the following 
were admitted to the partnership: Mr 
W. H. Henderson, Inverness, Mr C. J. 
Hewson, Hull office, Mr G. N. Knight, 
national office, Mr D. C. Lindsell, Lon- 
don office and Mr C. J. Munro, London 
office. 


Mr Adrian C. Rapazzini, ACA, and Mr 
Geoffrey M. Seeff, PhD, ACA, have been 
appointed directors of Stoy Horwarth, 
the general consultancy division of Stoy 
Hayward & Co. 


APPOINTMENTS 


Mr John L. Harvey, ACMA, has been 
made financial controller of Head 
Wrightson Teessdale, a Davy Inter- 
national company, of Thornaby 
Cleveland. 





Mr J. L. Harvey Mr H. P. Lee 

Mr Harry P. Lee, BSc(Econ), FCA, has 
joined Torvale Holdings, the 
Herefordshire-based building and 
mechanical engineering group, as group 
finance director. He was previously a 
divisional director of Booker McConnell. 

Mr Edward Baker, ACA, ACMA, has 
been made finance director of St Regis 
International. 

Mr Ian Lessen, ACCA, has become 
overall financial controller of the Elec- 
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tronic Picture House, the video produc- 
tion and hardware company. He was 
previously financial controller of Falcon 
Press, Zambia. 


Mr T. J. C. Mawby, ACA, has been ap- 
pointed secretary of Walter Lawrence 
Ltd. 


RETIREMENT 


Mr Donald Urry, FCA, Debenhams’ 
directror of special projects, retired 
recently after nearly 30 years of service. 
He is a former Council member of the 
ICAEW. 

Mr Urry joined Debenhams in 1950 as 
chief accountant and was appointed to 
the main board. He assisted the chair- 
man with the group’s financial affairs un- 


til 1957 when he was appointed director . 


responsible for all aecounting and finan- 
cial matters. He became special projects 
director in 1971. 

He was a member of the ICAEW 
Council from 1965 to 1974, and is chair- 
man of Chartered Accountants Trustees, 
which manages the charitable and 
benevolent funds of the Institute. He has 
also served on the Confederation of 
British Industry’s taxation committee 
and the accounting committee of the 
Retail Distributors’ Association. 


ASSOCIATION OF 
CERTIFIED ACCOUNTANTS 


Member Excluded 


Mr George Alexander Brown, formerly 
in practice at 59A High Street, 
Prestatyn, has been excluded from mem- 
bership of the Association of Certified 
Accountants after pleading guilty, at 
Mold Crown Court, to eight charges of 
making false statements with intent to 
deceive the Inland Revenue. 

Mr Brown’s case was reported in The 
Accountant of January 19th and 26th. 


CIPFA STATISTICS 


Latest issues in the series of CIPFA’s 
statistical publications for 1978—79 — the 
fifth year of their publication — cover 
estimates for the public library service 
and the police. The former is based on a 
survey of public libraries in England and 
Wales, and the latter on all police forces 
and regional crime squads in England 
and Wales outside the Metropolitan 
Police District. 

Copies are available from the In- 
stitute’s offices at 1 Buckingham Place, 
London SWIE 6HS, price £3-50 
(libraries) or £2.50 (police). 


NEW CHAIRMAN OF LONDON 
CHARTERED ACCOUNTANTS 


The new Chairman of the London 
Society of Chartered Accountants is Mr 
Henry P. Gold, FCA, head of accounting 





research of the Royal Dutch/Shell 
Group. 

An old Etonian, Mr Gold was com- 
missioned in the Royal Berkshire Regi- 
ment during his National Service. He 


qualified as a member of the English In- 
stitute in 1962. Five years later he 
became a partner in Turquands Youngs 
& Co, which merged in 1972 to form 
Turquands Barton Mayhew. Latterly he 
was technical partner of that firm. He 
took up his present position in February 
of this year. 

Mr Gold, who is 41, was first elected 
to the Main Committee of the Society in 
1970. He is currently a member of the 
Institute’s Parliamentary and Law and 
Technical Advisory Committees. 

Married with two children, his in- 
terests include ornithology, tennis and 
gardening. 

Vice-Chairman for 1978-79 is Mr 
Brian D. Price, FCA, a partner in 
Hodgson Harris & Co. 


THAMES VALLEY 
COMMERCIAL GROUP 


The newly formed Thames Valley Com- 
mercial Group met for the second time 
recently to discuss the accounting treat- 
ment of leases. At its first meeting in 
April, the group elected as Chairman Mr 
D. M. Forsyth, CA, commercial director 
of Macfisheries, of Bracknell. The 
Secretary is Mr A. G. A. Williams, CA, of 
Coopers & Lybrand, who is President of 
the Thames Valley Society of Chartered 
Accountants. 

The group is limited to 50 members, 
who must hold either a senior position in 
a major industrial or commercial concern 
with offices in the Thames valley or a 
senior appointment in the Thames valley 
in a government or institutional 
organization closely connected with in- 
dustry or commerce. 

To ensure liaison with the Thames 
Valley Society, its "Vice-President, 
currently Mr David H. Cairns, MSc, ACA, 
is an ex-officio member of the group. 


-John Foord 


chartered surveyors 
plant and machinery valuers 
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In this Issue 


The Costs of VAT 


41 ‘Enough is enough’ a Customs and Excise spokesman is reported to have said 
earlier this year. He was referring, it appears, to costs in VAT cases — some 
quite substantial awards having been made in the past by VAT Tribunals in 
favour of successful appellants. 


34 
Group Audit Problems 


Industrial Buildings Allowances, 
H. S. A. Macnair, FCA 


= a Bdiste Cacior el the Though the Department will not commit itself in advance, there are strong 
UK Economy: indications that it is taking a long, hard look at its own policy in those cases 


(hardly less in number) where the taxpayer’s appeal fails. Up to the present, 
the Commissioners have hesitated to ask for costs save where an appeal could 
fairly be regarded as frivolous or vexatious, or where the taxpayer abandoned 
his appeal at the last moment without proper notice. Even in those circum- 


Should it be Encouraged 
to Do More? 
Larry Trimby, FCA 


53 


Membership of 
Accountancy Bodies 


stances, the awards of £25 or £50 made by some Tribunals in favour of the 
Commissioners can more readily be seen as an official slap on the wrist than 
as any recognition of the realities of the case. 


55 Up to the end of last week, there had been no definitive announcement of 
m ina any change in policy, but a precedent has already been established for 


Customs and Excise to rely on the rule of ‘costs following the event’, irres- 
pective of the merits of the case. This is the Rawlins, Davy & Wells case, 
heard by the London VAT Tribunal earlier this year and now (the full report 


Current Affairs 34 having recently become available) the subject of a note in ‘Revenue Report’ 
T on page 48 of this issue. 
This is My Life 37 . . . . . . . 
One might indeed hesitate to see this case, at first sight, in the proportions 
Aara Mirco 38 of a cause célèbre. The point of law in issue may have appeared esoteric to 
many practitioners, while neither the amount of tax in dispute nor the £100 
Revenue Report 46 award of costs in favour of the Commissioners could fairly be regarded as 
. large amounts. 
Reviews 49 Th . . . TOR , 
e Tribunal was plainly taken by surprise at the Commissioners 
Cuscaabibsn 5] application for costs and further, as it seems to us, less than convinced of the 
merits of such an application. The taxpayers’ appeal had been brought, quite 
Financial Accountant 55 properly, to elucidate a point not previously covered by authority; despite _ 
the relatively small sums involved, they saw themselves as under something 
Letters 61 : : : 4 
of a public duty to contribute to the corpus of case law in this area, and 
Siudeat Roundabaut 62 testified that it had not been their intention to ask for costs against the 
Commissioners of Customs and Excise if the Tribunal found in their favour. 
Notice Board 63 In these circumstances, it is impossible not to have some sympathy for the 


Cover: The Victorian-Gothic 
architecture of the Royal Courts 
of Justice, in the Strand. ‘Current 
Law' returns to The Accountant 


this week. 


taxpayers’ view that the amount of tax in dispute, per se, should not inhibit 
the exercise of a right of appeal granted by Act of Parliament. 

On the other hand, since Parliament has also made it possible for successful 
appellants to recover substantial sums in respect of their own costs, the 
reluctance of the Commissioners of Customs and Excise to be caught in.a. 
*heads I win, tails you lose' situation is at the least understandable Aa 


tempted, not entirely without justice, to point to past appeals which have been 


provoked by VAT literature which pre- 
sented the Customs and Excise view of 
the law as though it were definitive; but 
this is not the whole answer. Customs 
and Excise, like other government 
departments, is subject to certain con- 
straints in the expenditure of public 
money, and must be allowed a reason- 
able opportunity to protect itself. 

VAT Tribunals have been established 
to hold the scales between Customs and 
Excise and the taxpayer and, if we may 
say so, have accepted that responsibility 


in wholly commendable fashion. For our 
part, we are content to leave the 
Tribunals to pronounce on the propriety 
or otherwise of such applications as may 
be made to them by either party, and to 
deal with the matter accordingly. The 
important point surely is that, if an 
unsuccessful VAT appeal is likely to be 
visited with consequences in terms of 
costs differing from the practices of the 
past five years, then taxpayers and their 
professional advisors should be made 
aware of that risk. It is not a matter 





Group Audit Problems 


The continuing controversy over the 
Rediffusion audit has highlighted two 
important issues. These are the 
responsibility of group auditors for the 
underlying subsidiary companies’ 
accounts, and the duty of auditors 
towards minority shareholders in a sub- 
sidiary company. 

As is now generally known, Binder 
Hamlyn & Co and Fryer Whitehill, 
Rediffusion’s present joint auditors, 
have been advised of a proposal to 
replace them by Deloitte Haskins & 
Sells, auditors of Rediffusion’s parent 
company BET. On the other hand, BET 
holds little more than a bare majority in 
Rediffusion (between 57 and 58 per cent 
of the ordinary shares); the remaining 
ordinary shares, and all of the cumulative 
preference shares, are distributed 
throughout the market in some 7,000 
individual holdings. 

It is on this point that the present 
joint auditors take their stand, emphasiz- 
ing that they are willing to accept 
reappointment and that they would have 
regarded it as 'improper' to withdraw. 
There is, they say, no legal or 
professional requirement for all sig- 
nificant members of a group to be 
audited by the parent company's 
auditors — particularly in a case such as 
Rediffusion, where the interests of sub- 


stantial minority shareholders may 
conflict with those of the parent 
company. 


An agreed statement distributed with 
the Rediffusion report and accounts says 
that members of the board ‘have given 
careful consideration to the views 
expressed by Binder Hamlyn and Fryer 
Whitehill, but do not accept them. Your 

e 


board has always been, and will continue 
to be, especially conscious of the 
interests of minority shareholders. In 
making its recommendation, the board 
has had the interests of all shareholders 
in mind’. Having regard to ‘the increas- 
ing amount of detailed consultation 
necessary between the different firms of 
auditors within a large group of com- 
panies’, the directors are unanimously 
agreed that the interests of shareholders 
and staff would be best served by having 
a single firm of auditors for the entire 
Rediffusion group, so far as possible. 
Deloitte’s confirmed last week that an 
invitation had been received from the 








Mr C. A. Westwick, BSc(Econ), FCA, 
Technical Director of the Institute of 
Chartered Accountants in England and 
Wales since September 1977, has 
accepted the offer of a senior research 
fellowship at the London School of 
Economics and will take up his new 
appointment later this year. 
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to be left to chance; they are entitled 
to know where they stand. 

We entirely endorse the London VAT 
Tribunal’s expressed view that, ‘until 
there has been a definite change of 
| Customs and Excise] policy, it might be 
appropriate for the Commissioners to 
defer asking for costs until this change of 
policy has been publicly announced’. As 
previously stated, no such announcement 
had been made up to the end of last 
week. And the Rawlins case was decided 
last February. 


Rediffusion board — ‘acting presumably 
on behalf of their shareholders’ — which, 
subject to the usual professional 
courtesies, the firm was prepared to 
accept. Deloitte partner Mr Stanley 
Wilkins told The Accountant that the 
firm had for ten years past regarded it as 
a desirable policy that group auditors 
should also have direct responsibility for 
the audit of at least 50 per cent of the 
underlying assets and profit of individual 
companies. 

“There are a few cases in which, for 
historical reasons, we do not have that 
50 per cent’ he said; ‘but generally we 
see it as an inescapable consequence of 
the accountancy profession's own views 
on the obligations of group auditors. Of 
course, we review the work of other 
auditors but, with the very large 
amounts which are involved, it is 
difficult for us to meet our own substan- 
tial responsibilities as group auditors 
when only a minority of the underlying 
figures come under our own direct 
surveillance.' 

Notwithstanding a reservation in the 
Rediffusion audit report for March 1978 
— Binder Hamlyn and Fryer Whitehill 
being ‘unable to express an opinion’ as to 
the ultimate adequacy of provisions 
made against stock and work in 
progress — it is quite clear that there has 
been no element of dispute or dissatisfac- 
tion between the Rediffusion board and 
the company’s present auditors. 


Choice of Auditors 


Kirklees (West Yorkshire) Metropolitan 
Council is believed to be the first local 
authority to opt for professional auditors 
in place of the district audit service. 
Under powers now available to local 
authorities, Messrs Armitage and 
Norton, of Huddersfield, will take up 
their duties as from April 1979. 


Mr Charles L. Duly, MBE, CIA, FCCA, 
will be installed this week as the 
fourth President of the United Kingdom 
Chapter of the Institute of Internal 
Auditors at the annual general meeting 
in London. For the past ll years he 
has been chief operational auditor of 
Standard Telephones and Cables in the 
United Kingdom, before that he spent 
over 24 years in Africa. 





Taxpayer Invokes 
Natural Justice 


To those accustomed to thinking that all 
tax problems have to be resolved within 
the four corners of the Taxes Acts, it can 
be a useful reminder that an appeal to 
‘natural justice’ may sometimes succeed. 
This does not mean ‘palm tree justice’ — 
arbitrary pronouncements of Solomon — 
but the correct functioning of the 
machinery of justice itself. By this is 
meant the Courts of Her Majesty and the 
proliferation of lesser tribunals instituted 
to meet the complexity of modern condi- 
tions and therefore often enjoying final 
authority in matters of fact. 

Every tribunal or body of persons in- 
vested with authority to adjudicate upon 
matters involving civil consequences to 
individuals is bound, in the exercise of 
their functions, by the rule that no man 
should be condemned to consequences 
resulting from alleged misconduct un- 





Evolving after Hyde 


The accountancy profession’s approach 
to a definitive standard for recognizing 
the effects of inflation in published 
accounts remains tentative, according to 
a recent statement of intent from the 
Accounting Standards Committee. An 
exposure draft applicable to listed com- 
panies and ‘other large undertakings’ 
(the relevant size criterion remaining a 
matter for public discussion and 
comment) is to be published, with the 
assistance of the Inflation Accounting 
Steering Group, ‘not earlier than the 
spring of 1979’. 

This prospective exposure draft has 
been described by the ASC as an 
evolutionary development from the Hyde 
guidelines, taking into account com- 
ments already received both on those 
guidelines and on the 1976 exposure 
draft ED18. It is likely to propose that 
published accounts should continue to be 
prepared under the historical cost con- 
vention and supplemented by statements 
providing balance sheet and profit and 
loss account information on a current 
cost basis. 

It will also be confined to 'principles 
and objectives', with separate guidance 
notes (not forming part of any projected 
standard) for implementing those 
principles and objectives. Further 
guidance notes will also be published 
for the guidance of those smaller 


businesses who may wish to follow the 
principles on a voluntary basis. 

ASC chairman Mr Tom Watts, CBE, 
FCA, said last week that he was 
‘pleasantly surprised’ at the number of 
companies following the Hyde guidelines 
in their accounts — though, as this 
number has been estimated at barely 40 
per cent of the eligible total, there is 
plainly room for improvement. Over the 
past year, some company chairman have 
made no secret of their disappointment 
and dissatisfaction at the absence of 
some more definitive guidance from the 
accountancy profession in this area. 





Mr Tom Watts 


heard, and without having the oppor- 
tunity of making his defence (as 
approved in Rex v. Housing Appeal 
Tribunal |1920| 3 KB 334). In Rose v. 
Humbles (48 TC 103), the case stated did 
not indicate as one of the questions of 
law to be decided whether an injustice 
was occasioned by the refusal of an ad- 
journment but this did not prevent 
Buckley, J., from declaring it implicit. 
The refusal had been made in the face of 
unchallenged medical evidence, and 
Sachs, L. J., described this as a ‘grave 
breach of the rules of natural justice’ and 
an error in law within the meaning of 
what is now section 56 (6) of the 
Taxes Management Act 1970. 

In Ottley v. Morris (The Times, June 
24th, 1978), Mr Justice Fox remitted to 
the Commissioners for re-hearing a case 
stemming from a finding of fraud arrived 
at in the absence of the taxpayer who 
had sought an adjournment by letter (an 
approach previously effective). The 
refusal of an adjournment had prevented 
him from putting forward his case. 
There had been a finding of fraud and 
the taxpayer’s evidence could have been 
crucial; the possibility of. injustice far 
outweighed any inconvenience of an 
adjournment. 


Farm Taxation in Ireland 


An unexpected interpretation of a clause 
in the Irish Republic's 1978 Finance Bill 
has shocked Irish farmers, who until 
1974—75 went completely free of the 
ravages of Schedule D. This envied 
freedom was based on their traditional 
claim to exemption, to be destitute, to be 
the backbone of the country, and to be 
closely linked at election time to topple 
the Government at will. 

As a result, Schedule D was applied 
but gently, giving them a choice of two 
systems. The option, simply shortened, 
was to be assessed on a multiple of rate- 
able value, or on the profits or losses as 
shown by the farmer's preceding years 
accounts. 

The farmers’ demand that they should 
be allowed to deduct wages paid to their 
working sons and daughters has been 
rejected flatly, on the basis that this was 
merely a recirculation of the household's 
profits. It was also difficult to check ade- 
quately, especially, as the aforesaid 
progeny were usually drawing 
unemployment benefits. 

The abrasive new interpretation will 
permit family wages to be deducted from 
farm profits only if the full agricultural 
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wage — currently £42.50 per week for 
employees over 19 years — is paid after 
deduction of PAYE. Social welfare pay- 
ments will probab y be necessary also; 
and these have a tendency to escalate 
remorselessly. À tough confrontation is 
foreseen. 


Economic Forecasts 


Human beings tend to become in- 
creasingly concerned about the future 
the less satisfactory their current condi- 
tion. Nowhere is this better exemplified 
than in the flood cf papers these days 
which seek to assess future trends and 
events in the economic field. 

The Henley Cent-e for Forecasting in 
particular casts its ret very widely while 
looking well ahead into the next few 
years. Thus, it does not believe com- 
modity prices will rise sharply during the 
next year or so simply because the de- 
mand for raw materials from the in- 
dustrial world will not revive sufficiently. 
It is also hopeful about the prospective 
price of oil and believes that its price will 
continue to decline in real terms in 1979. 
On the domestic front it anticipates that 
unemployment will continue to be a 
serious problem and that on the pay 
front we may yet sec a more formal per- 
manent body ‘to police and arbitrate on 
prices and incomes’. 

The Bank of England Quarterly 





Mr Peter E. Moody wes recently installed 
as the new President of the Institute of 
Actuaries. He is shown receiving the 
badge of office from Mr C. M. O Brien, 
the outgoing President. Mr Moody is 
joint secretary and investment manager 
of the Prudential Assurance Co and a 
director of Equity Cepital for Industry 
and United Dominiors Trust. 





Bulletin (June) emphasizes the impor- 
tance of business confidence and notes 
that fears of a new acceleration in infla- 
tion have recently added to the uncer- 
tainties. It draws attention to the need to 
keep money supply under control if ex- 
change rate stability is to be maintained, 
but clearly the latter is likely to be affec- 
ted by US dollar and US interest rate 
movements. 

In their Economic Bulletin, Messrs de 
Zoete & Bevan draw attention to the un- 
certainties surrounding the future 
balance of payments where forecasts 
differ quite considerably. Noteworthy 
among their predictions 1s that UK ex- 
ports of manufactured goods are likely to 
take a lower share of world markets in 
1978, while volume imports of manufac- 
tured consumer goods should grow 
strongly. At the same time they believe 
that the invisible account surplus will 
reduce significantly with high debt ser- 
vicing costs and outflow of North Sea oil 
profits. 


Accounting for 

Charities 

Section 8 of the Charities Act 1960 
requires statements of account to be 
transmitted to the Charity 
Commissioners by the trustees of a 
charity at the Commissioners’ request. 
In the case of a charity having a perma- 
nent endowment, a statement of account 
relating to the permanent endowment 
must be transmitted to the 
Commissioners annually without any 
request unless the charity is excepted by 
order or regulations. To assist trustees in 
complying with these provisions the 
Charity Commission has devised stan- 
dard account forms for use mainly by 
smaller charities. 

Proposed revisions to the existing 
forms have been put to the Consultative 
Committee of Accountancy Bodies. 
Among their recommendations are that 
one form should be provided rather than 
two; the confusion between the 'cash' 
basis or the ‘accrual’ basis of accounting 
should be removed; and that ‘audit’ 
reports should be limited to confirming 
that the accounts are in accordance with 
the books and records of the charity. 

(‘Standard Accounts Forms for Small 
Charities’, free on request (sae) from the 
Publications Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2BJ, quoting 
reference TR 288.) 
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OBITUARY 
The Rt Hon Lord Marples 


We announce with regret the death, on 
Thursday of last week, of Lord Marples, 
PC, FCA, at the age of 70. As Mr Ernest 
Marples, prior to the conferment of a life 
peerage in 1974, he represented Wallasey 
in Parliament from 1945 until his retire- 
ment from the Commons in 1974 — at 
which time The Accountant described 
him as ‘the doyen of the accountants’ 
Parliamentary group’. 

He held Ministerial office as Post- 
master-General from 1957 to 1959, 


and as Minister of Transport from 1959 





to 1964 — being heard to refer to himself 
as 'the only member of the Government 
with x million unpaid advisers’. It was at 
this period, too, that the vigorous 
attempts of his department to improve 
traffic flow in London and other major 
centres almost brought his name into 
the dictionary: drivers on the wrong 
side of a one-way circuit complained 
irreverently of *being Marpled'! 

An energetic personality with a wide 
variety of interests, Lord  Marples 
qualified originally as a member of 
the former Society of Incorporated 
Accountants in 1930. To his family and 
friends we extend our sympathy. 


Setting Standards 
for Internal Audit 


Standards 'for the professional practice 
of internal auditing' were recently adop- 
ted by unanimous vote of the Board of 
Directors of the Institute of Internal 
Auditors. 'This development, in the 
words of IIA International President Mr 
James R. Kelly, ‘provides a basis for 
management to evaluate their internal 


audit departments and enable audit 
managers to measure their performance 
against definite, established criteria. 

‘The standards have three purposes,’ 
continued Mr Kelly; ‘to impart an un- 
derstanding of the role and respon- 
sibilities of internal auditing to all levels 
of management, boards of directors, and 
related organizations; to establish the 
basis for the guidance and measurement 
of internal auditing performance; and to 
improve the practice of internal 
auditing.’ 

The new standards also have the 
blessing of the US Securities and Ex- 
change Commission, whose Chairman, 
Mr Harold M. Williams, urged all mem- 
bers of the Institute to support them: 

‘Every member of the Institute now 
has a personal and professional respon- 
sibility to see that the standards are 
adhered to. Establishment of appropriate 
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professional standards is an important 
step in the growth of any discipline, and 
I trust that the standards you have and 
will set will substantially enhance inter- 
nal auditing professionalism.’ 

According to Mr Roger M. Carolus, 
chairman of the IIA's Professional Stan- 
dards and Responsibilities Committee, 
the newly-adopted standards cover ‘all 
aspects of internal auditing practice in- 
cluding independence, professional 
proficiency, scope of work, performance, 
and management.’ 

All members of the Institute of Inter- 
nal Auditors are expected to receive the 
standards document within the next few 
weeks. Other interested persons may 
obtain copies on request from Mr H. C. 
Warner, Acting Director of Professional 
Practice, Institute of Internal Auditors, 
249 Maitland Avenue, Altamonte 
Springs, Florida 32701, USA. 


Re-Hearing on 
Train Fare Charge 


The case of a 27-year-old woman 
accountant — Miss J. P. Ryder, BSc, ACA 
— charged with traveling by train 
without paying the proper fare has been 
remitted to the magistrates for re- 
hearing. At Middlesex Crown Court 
recently, Judge William Hughes 
observed ‘This situation often arises 
with postal pleas to magistrates’ courts’ 
after counsel for Miss Ryder said that 
she had had no intention of defrauding 
British Rail, and that the magistrates 
should not have entertained a plea of 
guilty.’ 

Miss Ryder, as reported in The 
Accountant of March 9th (page 307), had 
been fined £55 on charges of attempting 
to evade payment of a railway fare and 
giving a false name and address. 





Career Protection 


by An Industrious Accountant 


‘Hell hath no fury like an auditor 
scorned’, said the proverb, and I realized 
its truth when our internal auditor came 
in with eyes sparkling with malice and 
triumph. He’d been doing random check- 
ing, he smiled, and had found something 
odd. Something about our deputy chair- 
man, actually, in absolute confidence. 

The IA has been having a rough ride 
lately. He slipped by missing the charges 
for staff cars’ maintenance included in 
our garage bill, and he commented 
sharply on inaccurate coding of invoices 
for our new wing. His comment was good 
but the sharpness was unnecessarily 
focused on the DC, who ticked me off 
angrily for my staff's impertinence. 
When Prinny hinted later about 
abolishing the post the writing was on 
the wall. 

The IA recounted carefully that he’d 
found the lengthy building coding almost 
uncheckable, what with sub-contractors, 
electricians, water-pipe repairs, casual 
consultants, week-end overtime, travell- 
ing expenses, and technical jargon, for 
starters. The major items were 


authorized by the DC and the minor 
ones by the maintenance engineer, both 
of them being short of time, shorter of 
patience, and shortest of simple explana- 
tions to questions. 

One morning he noticed that the DC 
had signed a couple of small bills, that is, 
small by comparision with the others. 
Somehow they stuck in his mind, and 
when he saw another he decided to in- 
vestigate. They were from a J. Smith, 
decor and design consultant, including 
fees, hotel expenses (receipts attached 
from Forest Chalets), travelling, and so 
forth. He listed them in passing, just for 
the record, as of course lots of chaps 
travel on business contracts. 

He paused dramatically and I waited 
for the punch-line. It came. He’d listed 
the DC’s personal travelling expenses 
also, one with Forest Chalets scribbled in 
the director’s own writing on a matching 
date, the others giving no details. So just 
for kicks he’d checked up on Smith, who 
was known as an up-and-coming and 
efficient designer and quite an attractive 
lady. He put some photostats on my desk 


and murmured that the receptionist and 
the barman had recognized them from 
snapshots. 

At that stage we both sat back and 
brooded. 

He was entitled to protect himself, he 
protested. If he lost his job here those 
photostats were good for a worthwhile 
handshake plus a laudatory reference. If 
not, dammit, he’d bring the DC down 
with him! 

I said carefully to keep his trap shut 
and to leave his protection to me, if and 


. when it became necessary. He departed 


white-faced, but in fact I haven’t the 
vaguest idea what to do next. 





If not, he'd bring the DC down with him. 
e 


THE ACCOUNTANT, July 13th, 1978 37 





ACCOUNTANT ABROAD E 


Auditing at 


a Watershed 


The auditing profession is at a 
watershed in its history, Mr David 
Parkes, FCA, said recently. Public con- 
fidence in the US, the UK and elsewhere, 
had been shaken by a number of major 
financial disasters. Negligence claims 
had escalated against auditors, running 
into many millions of dollars. 

‘Inevitably the public is questioning 
the competence of auditors and the 
manner in which they are regulating 
themselves’, he continued. ‘If the 
accountancy profession is unable to 
exercise quality control by self-regulation 
and self-discipline, there is a real danger 
that governments will try to do it for 
them by imposition. 

‘I foresee a time in the future when the 
acquisition of a practising certificate will 
not, of itself, entitle the holder to audit 
listed companies. He will have to 
demonstrate his experience and his com- 
petence. He will have to show that his 
firm’s practices and procedures are 
satisfactory. 

“The professional boxer who fails to 
keep himself fit receives short shrift in 
the ring. So it will be for the professional 
accountant who fails to maintain and 
update his skills.’ 


Mr Parkes, a member of the ICAEW 
Council and senior partner in the Bristol 
practice of Thomson McLintock & Co, 
was addressing the Rhodesia National 
Congress of Chartered Accountants on 
‘Education for the modern chartered 
accountant’. He contrasted the training 
patterns in Britain, where the average 
qualification age is 25, with Germany, 
where the average Wirtschaftsprufer 
qualifies between the ages of 30 and 35, 
and Holland, where the average 
qualification age is between 28 and 33. 

In Britain, he said, the growth of the 
common body of knowledge had been so 
formidable that accountants were being 
forced to specialize. 


South African 
National Congress 
The Sixth National Congress of 


Chartered Accountants (SA) is to be held 
in Cape Town in April 1979. 

Leading personalities in the inter- 
national accounting world who have 
already accepted invitations to speak 
include Mr Wallace Olsen of the USA, 
Mr Bob Rennie of Canada, Professor Dr 
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Representatives of the International Federation of Accountants (IFAC) met recently 





in London to discuss assistance to professional accountancy bodies interested in 
forming new regional organizations. Present at this first meeting of IFAC's regional 
organizations committee were Messrs Philip Carrel (Secretary); Frank Harding 
(UK), chairman of the committee; Mustafa Aysan (Turkey); Helge Rindal (Norway): 


and John Marshall (Canada), 
& 
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Forster of West Germany and Professor 
Jack Shaw of Scotland. 

Commenting on the Congress, Mr 
Wilfrid Chetwin, chairman of the 
organizing committee, said: ‘A National 
Congress of Chartered Accountants 
takes place only once in four years and is 
an important opportunity for us to re- 
appraise our profession. It contributes to 
the formulation of policies for the future 
and is relevant to our place and reputa- 
tion in the international accounting 
world which we value and intend to 
retain.’ 

Offices of the Congress secretariat are 
at PO Box 578, Cape Town 8000, South 
Africa. 


Canadian Standard on 
Foreign Currency 


Canadian accounting standards for 
foreign currency translation will come 
into effect at the end of this year. The 
Accounting Research Committee of the 
Canadian Institute of Chartered 
Accountants has recently approved 
recommendations covering translation of 
foreign currency transactions and foreign 


Operations in Canadian corporate 
financial statements. These, like the 
American standard FASS8, favour 


standardizing of foreign currency report- 
ing by using the ‘temporal’ method. 

Under the temporal method, monetary 
items and assets and liabilities carried at 
current prices are translated at the rate 
in effect at the financial statement date. 
Fixed assets and other items carried at 
past prices are to be translated at the 
appropriate historical exchange rates. 
Revenues and expenses are translated to 
reflect substantially their equivalent 
amount in dollars at the time the 
transactions took place. 

Diverging from the FASB position, 
which requires immediate recognition of 
unrealized exchange gains and losses, 
Canadian procedures would amortize 
such gains and losses on long-term 
monetary assets and liabilities over the 
remaining lives of the related items. The 
CICA Committee concluded that, to the 
extent that exchange gains and losses are 
eventually realized, they accrue over the 
lives of the related assets and liabilities 
and should be included in the determina- 
tion of net income over that period. 

The new standards, effective for fiscal 
years starting on or after December 1st, 
1978, will be issued to CICA's 27,000 
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19th century elegance updated 
for today's business needs. 


This superbly refurbished office building is central to one of the main 
business areas of the city. It retains many of the original Georgian features and 
overlooks a preserved amenity garden to which occupants have access. 

The property comprises 34,180 sq ft on five levels with extensive dining 
room facilities on the lower ground floor. 
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members in September 1978. Typescript 
copies are available in the meantime on 
request from the Institute’s offices at 250 
Bloor Street East, Toronto, Ontario, 
M4W 1G5. 


Export Opportunities 
in the BLEU 


‘A rich market for UK exporters and in- 
vestors’, says the latest Midland Bank 
Spotlight on Overseas Trade, ‘is offered 
by the densely populated and highly 
industrialized countries of Belgium and 
Luxembourg'. The Belgo-Luxembourg 
Economic Union (BLEU) is the fastest- 
growing market for British goods in the 
industrialized world. 

Rough diamonds are the largest single 
export item from the UK but the growth 
of British exports has been achieved by 
sales across the whole spectrum of 
Britain's traditional export industries. 
Prospects for consumer items remain 
good, while the Belgians are customers 
for a large amount of British invisible ex- 
ports. 

‘Selling to Belgium and Luxembourg’, 
Midland Bank Spotlight on Overseas 
Trade No 133, is available from Over- 
seas Trade Promotion Department, 
Midland Bank International Division, 
Deacon House, Eyre Street, Sheffield, or 
through any of the bank’s branches. 


Budget Trips to Japan 


In a move to improve European 
penetration of the Japanese market, the 
Commission's draft 1979 budget will 
include 575,000 EUA to help to send 
people qualified in business or industry 
to Japan to study that country's 
economic structure, language and 
culture. Under the proposal, which must 
be approved by the Parliament and the 
Council, about 20 people might spend 
periods of up to 18 months in Japan. 


EFTA Trade Study 


Textile exports from the EFTA 
countries in 1976 were worth $4,243 -2 
million while exports of textile 
machinery in the same year totalled 
$1,033.7 million. Almost all the exports 
of textile machinery came from 
Switzerland which accounted for $890.1 
million and Switzerland imported more 
textile machinery ($77 million) than any 
other EFTA country. 
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These figures are taken from an EFTA 
study which gives a detailed breakdown 
of the trade of the seven countries in 
1976. The book, EFTA Trade 1976, in- 
cludes 171 statistical tables, preceded by 
a short account of the main features of 
EFTA trade in that year. There is also a 
short account of the trade of the EFTA 
countries with OPEC in the same year 
which shows that the value of EFTA 
exports to these countries rose from 
$407.4 million in 1970 to $3,165.2 
million in 1976. 

The book is available from the EFTA 
Secretrariat, in English, French and 
German, 9-11 Rue de Varembe, 1211 
Geneva 20, Switzerland. 


North-South Issues 


'The EEC Commission has warned Britain 
and other Common Market governments 
against adopting a ‘wait and see’ policy 
towards the developing countries of the 
world. It has pressed for urgent decisions 
to be taken about the claims for better 
treatment which the Group of 77 
developing nations is now pursuing 
through the UN Conference on Trade 
and Development (UNCTAD). 

The Group of 77 has been demanding 
action on the Common Fund which, it 
was agreed at the North-South con- 
ference in Paris last June, would be set 
up as part of a concerted programme to 
stabilize commodity prices and so 
redress the terms of trade between rich 
and poor states. The Group has also 
called for the cancellation of debts owed 





to the developing nations (estimated at 
$180,000 million), and for special treat- 
ment of the Least Developed Countries 
(LDCs). No agreement has yet been 
reached on how the Common Fund 
would be financed and operated. 


Self-employed to get 
Free Medical Care 


Self-employed people resident in the UK 
who have in the past paid contributions 
as employers are now entitled to free or 
reduced-cost urgent medical treatment in 
other EEC countries, if there as tem- 
porary visitors. 

This extension of medical treatment 
cover follows decisions by the National 
Insurance Commissioner on benefit 
claims in recent months, involving the 
application of EEC regulations in their 
existing form. Certain groups of the non- 
employed may also be regarded as com- 
ing within the scope of the regulations. 
The Commissioner’s decisions affect in 
particular self-employed persons resident 
in the UK who have paid contributions 
within the current or preceding tax 
years, and who have previously been in- 
sured in the UK as employees. 

Anyone who falls within this category 
and wishes to obtain cover for urgent 
medical treatment during a visit to 
another part of the community, should 
obtain the necessary form of application 
in leaflet SA28. The leaflet is available 
from all social security offices, from 
whom further information can be ob- 
tained. 


New International Exposure Draft 


The International Accounting Standards 
Committee recently announced the four- 
teenth in its series of exposure drafts: 
‘Current Assets and Current Liabilities’. 
The exposure period for public comment 
on IED 14 — available from Chartered 
Accountants’ Hall, price 45p — remains 
open until December 31st, 1978. 

It is not common practice in all coun- 
tries to disclose current assets and 
current liabilities in financial statements, 
and the exposure draft does not aim to 
make this obligatory in all countries. 
Where current assets and current 
liabilities are identified in financial 
statements, the Committee considers it 
important that these terms should be 
defined to enable comparability to be 
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made between one company and another. 

The exposure draft requires that 
current assets should normally be shown 
in the balance sheet in the approximate 
order of their liquidity or expected con- 
version into cash; current liabilities 
should ordinarily be listed in their 
approximate order of payment. It does 
not deal with the valuation of current 
assets and liabilities, which is covered 
in other accounting standards and 
exposure drafts issued by IASC. 

The aim of the present IED is to en- 
sure that, in countries where the ter- 
minology ‘current assets and current 
liabilities’ is used, there should be no 
misunderstanding of the items which 
should be included in these categories. 


Industrial Buildings Allowances 


by H. S. A. MACNAIR, FCA 


One of the functions of the Finance Bill is to put in legal form any 
concessions announced by the Executive. An impediment to the 
availability of industrial buildings allowances, to the lessee of a 

lease granted by the person incurring the expenditure, has been 


found to exist. 


This might inhibit the take-up of local authority or other 
publicly-owned factories by industrialists, and the Bill provides 


an escape route for long leases. 


A key feature of the rules for allowances for expenditure on in- 
dustrial buildings is that the right to any such allowances is 
firmly atteched to the person having the ‘relevant interest’. For 
once it mzy be said that the tax laws are less the guilty cause of 
complexity than the victim of another branch of the law — that 
relating to land. 

Incidenzally, ‘land’ always includes the buildings on it. There 
may be feehold flats — but in the context of the type of 
business carried on in industrial buildings, it will do to think in 
terms of sites with whatever structures may happen to be on 
them. 

At the top of the chain of ownership is the freeholder, who 
may grant a long lease. The head-lessee may grant a sub-lease 
and so, like the fleas, ad infinttum. One difficulty is that this 
sort of thing can occur over a long period of time. 


Relevant interest 


The purchaser of premises which he happens to know has 
been occupied by “Thoroughly Modern Crispies Ltd’ for the 


past 20 years may not think at once of all the predecessors in - 


title; ‘Monopoly’ familiarises with mortgages, but not with a 
chain of lessees. So approval is given for a purchase at a price 
of £1 million — only to discover that, instead of obtaining an 
assignmeni of the precise title enjoyed by the vendor, there has 
instead been a sub-underlease for the residue of the vendor's 
term (less the usual three days). T'he sad consequence 1s that 
the ‘relevant interest’ (on which industrial buildings allowance 
hinges) stays behind. 

This state of affairs was highhghted in Woods v. R. M. 
Mallen (Engineering) Lid (45 TC 619). The problem has 


become more acute now that many factories are put up by local ` 


authorities which keep the freehold or headlease and then ‘sell’ 
them by means of an underlease for 99 years or whatever. 

The ‘relevant interest’ is defined by section 11 of the Capital 
Allowances Act 1968 as meaning, in relation to any ex- 
penditure incurred on the construction, the interest in the 


building which the person spending the money then had. If he, 


happened to have taken a long lease from a freeholder, then his 
head lease was the relevant interest in relation to all the money 
he spent. It is provided that an interest shall not cease to be the 


holder creates an underlease, the relevant interest stays with 
the head lessor. 

Even if the sub-lessee pays a premium of £1 million and 
thereafter pays only a token rent, the relevant interest stays 
with the head lessor. There would be no balancing charge but 
the head lessor could utilize future annual allowances against 
the token rent only. The sub-lessee would get no tax relief on 
his outlay. 

The mechanism proposed by the Finance Bill applies only if 
the lessor and lessee so elect. The consequences of an election 
are threefold. First of all, the grant of a lease is equated with a 
sale of the relevant interest from lessor to lessee ‘at the time 
when the lease takes effect’. 

In Standing Committee, it was asked what this meant. Mr 
Denzil Davies (Minister of State, Treasury) described the con- 


. cluding words as a ‘hallowed phrase in the Law of Property 
' Acts and therefore it must be right’, although he undertook to 


find out about it. In the meantime, the present writer has 
referred to the case of Harvey v. Pratt ((1965] 1 WLR 1025) 
where Lord Denning MR said: 

‘It has been settled law for all my time that, in order to have 
a valid agreement for a lease, it is essential that it should 
appear, either in express terms or by reference to some writing 
which would make it certain, or by reasonable inference from 
the language used, on what day the term is to commence’. 

Russell LJ agreed and rejected the alternative suggestion 
that the start of the term should date from the agreement for 
the lease in a case where nothing whatever had been said to in- 
dicate when the term was to commence. The possible 
suggestion that it should start ‘at the expiration of a reasonable 
time from the contract’ seemed even more remote. It follows 
that, if the time when the lease takes effect is unascertainable, 
then the agreement fails to achieve the status of an effective 
contract. So it seems that the Minister was right in thinking 
that no problem could arise in practice. 


Assimilation 


The second consequence of an election is that any capital sum 
paid by the lessee in consideration for the grant of the lease is 
assimilated to the purchase price payable in the sale deemed by 


the first consequence. Thirdly, the position is kept tidy forsthe--~ 


relevant interest by reason of the creation of any lease or other for 
future by striking out the character of relevant es ee X 


interest to which that interest is subject; so, if this head lease 
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the interest retained by the lessor and writing it in as a feature 
of the interest obtained by the lessee — a belt and braces clause. 

Nor is there any scope for a half-way house; the election 
takes effect in relation to all the expenditure previously sticking 
to the hands of the lessor and causes it to stick to the hands of 
the lessee. This rather inelegant language serves to make the 
point that a particular building may represent the aggregate of 
expenditure by many inconsistent interests — freeholder, head 
lessor, sub-lessee, sub-tenant — each of which constitutes a dis- 
tinct ‘relevant interest’ so that one can perhaps speak of ex- 
penditure sticking to the hand which spent the money, and 
being passed on only with a complete washing-out of that 1n- 
terest by assignment — or, under the Finance Bill proposals, by 
a notional (deemed) washing-out of the hand which in strict 
law keeps a place in the chain of title. 


For the duration 

There are several points to watch. One is that the lease in 
question has to be a long lease — no election is permissible for 
leases which do not answer to that description. A long lease has 
to have a duration which exceeds 50 years; but ‘duration’ is a 
highly technical expression because the law has changed more 
than once as to its meaning. Where any of the terms of the 
lease, whether relating to forfeiture or any other matter, or any 
other circumstances render it unlikely that the lease will con- 
tinue beyond a date falling before the expiry of the term of the 
lease, then the ‘duration’ will end prematurely at that pre- 
expiry date; but this rule takes effect only if the premium was 
not substantially greater than it would have been had the term 
been one expiring on that premature date. 

. How does one decide if the premium was not substantially 
greater than it would have been had it been geared to the 
premature date? In answering that question, one has to refer to 
the facts which were known or ascertainable at the time of the 
grant of the lease. Moreover, it has to be assumed (when con- 
sidering the question) that all the parties concerned, whatever 
their relationship, act as they would act if they were at arm's 
length. Again, where, by the lease or in connection with the 
granting of it, benefits were conferred other than vacant 
possession and beneficial occupation of the premises or the 
right to receive rent at a reasonable commercial rate in respect 
of them (or if payments were made which would not be ex- 
pected to be made by parties so acting if no other benefits had 
been conferred), then these have all got to be ignored in 
answering the question, unless it is shown that the benefits or 
payments were not instituted for the purpose of securing a ‘tax 
advantage’. This is quite a mouthful. 

Let us be frank and admit that leases have been a favourite 
instrument of tax avoidance schemes, so that any funny 
business is likely to be jumped on by the taxman. If arrange- 
ments are devised which are not too preposterous where it is 
degired to stretch, say, a 42-year lease into a ‘long’ lease, it 
seems that the parameters laid down above may be sufficiently 
elastic to accommodate the relatively short extension, with 
expert drafting. . 

It may be as well to digress here and take a look at section 69 
of the Finance Act 1972 which contains provisions directed 
against the possible exploitation of balancing allowances on in- 
dustrial buildings. The device aimed at involved the transfer of 
the ‘relevant interest’ at a low price, having first extracted the 
full commercial value by the grant of a sub-lease within the 
group (or ‘family’ of connected persons). Hence the section 
speaks of a ‘subordinate interest’, meaning any interest in or 
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right over the building (whether granted by the relevant person 
or by somebody else); a premium includes any capital con- 
sideration except that part which is taxed at once under the 
rules for leases of less than 50 years unexpired granted after 
April 1963; rent includes all ‘consideration other than a 
‘premium’; but ‘commercial rent’ means such rent as may rea- 
sonably be expected to have been required in respect of the 
subordinate interest in question (having regard to any 
premium) if the transaction had been at arm's length. 

Section 69 contemplates that the relevant interest is sold 
subject to a subordinate interest, and that either: (a) any two 
or more of the vendor, the purchaser, or the grantee of the sub- 
ordinate interest are connected; or (b) it appears with respect 


to these transactions that the sole or main benefit which might 


have been expected to accrue was the obtaining of a (balancing) 
allowance. The remedy applied is to cause the net proceeds ob- 
tained by the person who is entitled to the relevant interest 
immediately before the sale (‘the relevant person") to be treated 
as increased by any 'premium' receivable for the grant of the 
subordinate interest. 

Furthermore, where no (commercial) rent is payable in 
respect of the subordinate interest, the ‘premium’ is to be 
enhanced by the amount that would have been commanded by 
a sale in the open market subject to a commercial rent. 
However, the remedy is not penal; that is to say, if the result of 
these calculations is to bring out a notional receipt greater than 
the residue of expenditure so as to convert a balancing 
allowance into a charge, the excess is disregarded. On the other 
hand, the residue of expenditure after the sale is to stay at the 
lower level established by the would-be balancing allowance. 

This would not prejudice an outside purchaser. 
Nevertheless, the effect of such a transaction would be to wash 
out most of the potential allowances available to the owner of 
the relevant interest, just as if he had made an actual bona fide 
disposal by way of sub-lease as discussed at the outset of this 
article. 

Á.point to be noticed is that there is no time limit specified, 
so that any sale of the head-lease after the grant of a sub-lease 
within the 'family' of connected persons may be vulnerable to 
attack. The nebulous character of the risk appears from the ex- 
tension of the rules to the case where the terms on which a sub- 
ordinate interest is granted are varied before the sale of the 
relevant interest. 


Old and new leases 

The anti-avoidance rules of the 1972 Act are not confined to 
leases with a duration exceeding 50 years to which the Finance 
Bill proposals apply. It should be noticed that the election 
privilege cannot be obtained by ‘continuing’ an old lease. This 
is: because the rule to that effect in the industrial buildings 
allowance legislation is set aside, so that the duration of a lease 
cannot include the duration of a new lease which is granted to 
a lessee in pursuance of an option available to him under the 
terms of the old lease. 

The election privilege applies where the time when the lease 
in question takes effect is after February 14th, 1978 — in other 
words, the Chancellor's gift just misses being a Valentine. The 
election has to be made in writing to the Inspector within two 
years after the date on which the lease takes effect. 
‘Connection’ is defined in accordance with section 533 of the 
Taxes Act 1970; but the relationship of a body discharging 
statutory functions which is a lessor is disregarded so far as 
concerns a lessee which is a company under its control. 
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UK Economy 


Should it be Encouraged to do More? 


by LARRY TRIMBY, FCA 


The Private Sector of the 


The magnitude of the UK public sector borrowing requirement 
has been causing disquiet, not least because Parliament, having 
voted a reduction in direct taxation, has sought to recover 

revenue lost by increasing national insurance contributions. This 
measure assumes that the public sector of the economy should 
continue to function as at present and, therefore, that its method 


of operation Is the best available. 


Let us examine how the public.sector operated in 1976 — the 
latest full year for which figures are available from the Cabinet 
Office. In doing so, it. is essential to appreciate the 
diametrically opposite approach to spending adopted by the 
Civil Service to that of private sector business, which must 
needs be profitable. 


Whereas business, having assessed its markets and sales turn- 


over on the one hand and costs on the other to arrive at 
profitability, constructs its budgets accordingly, general 
government (the new name produced by the Central Statistical 
Office to describe the combination of central and local govern- 
ment) first assesses its needs; next, it determines the amount of 
taxation, which should be raised to meet those needs; then the 
balance outstanding between needs and resources from taxa- 
tion is borrowed. 


Government needs 


General government needs in 1976, excluding public corpora- 
tions, totalled £58,506 million, of which revenues from taxation 
supplied £50,585 million. Hence the general government 
borrowing requirement amounted to £7,921 million, which, 
together with the public corporations’ borrowing requirement 
of £1,591 million produced an overall borrowing requirement 
of £9,512 million (Figure I). 

From where, we may ask, did this money come? £6,574 
million came from savings in the non-bank private sector and 
£271 million from banking sector credits, while £2,667 million 
came from overseas. Hence some £3,000 million was, in effect, 
injected into the public sector to finance a shortfall in 
resources. This is a prime cause of inflation over the years and 
of the steady decline in value of the £, whose purchasing power 
of 100p in 1946 had declined to 19p by 1976. 

If we examine in broad terms the content of government 
needs, these fall into four main categories. The first, expen- 
‘diture on current account, totals £42,819 million, of which 
education, national health services and social security benefits 
absorb £24,029 million and, of the balance, military and civil 
defence call for £6,115 million. 

The second, expenditure on capital account, amounts to 
£6,842 million, of which income-earning services total £2,384 
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Figure | 
GENERAL GOVERNMENT 


National Income and Expenditure Book 1977 


{excluding public corporations 


Needs 
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Health Service 
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Social security benefits .. 
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Capital expenditure 
income earning services 
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Other Industry and trade 
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Borrowing requirement . 
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million. The third, net lending by government, totals £2,579 
million, of which public corporations account ror £1,139 
million. 

Finally, interest on government debt amounts to £5,446 
million, or only £300 million short of the current expenditure 
cost of the National Health Service. To meet these needs, as 
we have noted, £50,585 million was raised in taxation and 
other receipts, falling into four main categories (Figure II). 


Figure Il 
GENERAL GOVERNMENT 


National Income and Expenditure Book 1977 
(excluding public corporations 


1976 
£ million Retained 
Resources 
Taxes on Income 
Personalsector .. 16,635 16,666 
Companies 1,396 
Public corporations * " E 2 
Non-residants  . $ " » 691 
——— 18,724 
Taxes on capital 885 
Taxes on expenditure 
Rates " 4,540 
Value addadtax .. 3,982 
Hydrocarbon oils 1,941 
Tobacco... 1,808 
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Beer 773 
Other items. 2,500 2,500 
— 16,660 
National Insurance 8,426 
Other recelp-s 5,890 5,890 
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Some £19,609 million was raised in taxes on income and 
capital, of which £16,635 million came from the private sector. 
In the second category, taxes on expenditure, £16,660 million 
was raised, of which /4,540 million flowed from rates and 
£3,982 mil: on from VAT; a further £5,000 million was raised 
from duties on hydrocarbon oils, tobacco and drinks. 

Thirdly, national insurance contributions amounted to 
£8,426 million and, finally, other receipts contributed £5,890 
million. 


Disturbing picture 


This is the somewhat disturbing picture of government financ- 
ing in 1976. It is suggested that it is unrealistic to attempt 
pruning this expenditure on any substantial scale without do- 
ing irremediable damage to the machinery of general govern- 
ment as it exists at present. It is suggested that the task of 
government is to produce a long-term strategy, which could be 
expected ta be completed over a time-scale of 10 to 15 years. 

In makirg the suggestions that follow, it is suggested that 
the possibility should be explored of the private sector assum- 
ing some of these responsibilities, both on grounds of obtaining 
greater flexibility and therefore of cost saving, stimulated as 
the private sector is by the profit motive and by competition. 
Linked with these considerations is the need to introduce a 
policy of negative income tax so that above a level predeter- 
mined by the state, the citizen would pay taxes; below it, the 
citizen would receive benefits from the state. These matters 
were discussed and reported upon by the Select Committee.on 
Tax Credit, session 1972—73, June 26th, 1973. 


In the light of these factors, let us review the needs. Broadly 
speaking, under the heading of current expenditure, education, 
the national health service, school meals and social security 
benefits could be undertaken by the insurance industry on a 
self-insured basis; a total of £24,000 million. On a smaller 
scale, similar facilities are already being operated. The transfer 
machinery would have to be carefully planned over a period of, 
say, five to ten years but, in principle, it would be feasible. 

Under capital expenditure, £2,384 million refers to income- 
earning services. This money should be raised in the market. 
Likewise, in the case of lending, the loans to public corpora- 
tions could be called up in the market. The item ‘debt interest’ 
of £5,446 million would have to remain pending a reorganiza- 
tion of the public sector finances as a whole. 

Hence, given the 1976 figures, the items retained would be 
military and civil defence, capital expenditure on non-income 
earning services, lending to other than public corporations, 
debt interest and miscellaneous needs totalling £30,954 million 
— a transfer to the private sector of £28,000 million. 

If it was then decided that the borrowing requirement 
should only cover the financing of non-income earning services, 
capital expenditure and lending other than to the public cor- 
porations, then the resultant requirement totals £5,898 million, 
which could be raised in the non-bank private sector, being 
about £700 million less than the actual 1976 figure. Thus no 
credit would be raised from the banks, nor would there be 
borrowing from the resources of others overseas. 

Given this approach, the revised needs total £30,954 million, 
of which government would borrow £5,898 million, leaving 
£25,056 million to be raised in taxation — about half the 1976 
figure of £50,585 million. 


A new strategy 


It is suggested that the first objective must be to stimulate 
the wealth producers; our second, to reduce the cost of living; ` 
and, by combining both to reduce unemployment. Certain 
taxes compete with productive resources, namely, company 
and public corporation taxes, taxes on capital, local authority 
rates, VAT and taxes on hydrocarbon oils. 

It is further suggested that the following taxes on expen- 
diture increase the cost of living by adding to the cost of items 
purchased but not to their value: VAT, taxes on hydrocarbon 
oils, tobacco, wines and spirits, and beer. 

Given a resources need of £25,056 million, the item of 
receipts from miscellaneous sources in 1976 produced £8,390 
million, leaving £16,66€ million to be found, which equals the 
amount raised in personal taxation. It is suggested, therefore, 
that the strategy for the United Kingdom economy might 
consist of four parts: 


First, to investigate to what extent the private sector can take 
over public sector operations. 

Secondly, to maximize the value added to private sector inputs 
by reducing the cost of those inputs and overheads, with a view to 
exempting the wealth generators from corporate taxation. 

Thirdly, to exempt the personal sector from indirect taxation 
and so to reduce the cost of living, but to call upon that sector to 
finance the current expenditure of the public sector; and 

Fourthly, to protect the deprived sector of the population by in- 
troducing a system of negative income tax. 


It is common ground that the United Kingdom cannot hope 
to make real progress until a large part of the burden of taxa- 


.tion is lifted from the shoulders of the wealth-producers. 
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Basic Rates 


The Government has announced that it 
will not seek to alter the amendments 
made at Committee Stage of the Finance 


Bill, to reduce the basic rate of income : 


tax for 1978—79 from 34 to 33 per cent, 
nor the amendments made on the higher 
rate bands and threshold. These amend- 
ments have no statutory force until 
enactment of the Finance Bill when, if 
confirmed, they will take effect from 
April 6th, 1978. 


PAYE 


It will not be possible, according to a 
recent announcement from Somerset 
House, to give effect to the 33 per cent 
basic rate nor the changes in higher rate 
bands and threshold until new tax tables 
have been printed and distributed to 
employers. Because tax tables 
incorporating a lower rate are con- 
siderably bigger than tables used in 
recent years, this will take some time. 
The new tables required will be supplied 
to employers. for use from November 
9th, 1978, giving effect to any 
weekly/monthly reductions in tax, as 
well as any rebates, from April 6th. 
The tax tables taking into account the 
new lower rate band and the. original 
Budget proposals for changes in the 
bands of income chargeable at basic and 
higher rates, together with revised codes 
for taxpayers with more than one 
employment, will still be coming into use 
` from July 13th, as announced previously. 


Deduction of tax 


The basic rate for the purposes of deduc- 
tion of tax from annual payments 
remains 34 per cent until the Finance Bill 
receives Royal Assent. However, where 
companies or local authorities are due, 
before this enactment, to make payments 
to the Inland Revenue of tax deducted 
from interest, Collectors of Taxes will 
accept payment at 33 per cent on 8 
provisional basis. a 
The Chancellor of the Exchequer is 
tabling a resolution to the Finance Bill to 
reduce the rate of advance corporation 
tax (ACT) for the financial year 1978 
from 34/66ths to 33/67ths. The 33/67ths 
rate will apply to payments of ACT and 
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of Tax 


calculations of tax credit made after (and 
subject to) the passing of the resolution 
by the House of Commons. In the 

meantime, the Inland Revenue will 
accept payment of ACT from companies 
on a provisional basis calculated at 
33/67ths of the dividend. 


Dividend payments 


Some companies will already have 
declared dividends since April 5th, and 
others may have dividend vouchers at 
the printers for dividends yet to be 
declared. Vouchers may therefore 
already have been issued, or be issued in 
the future, calculated at the old rate of 
34/66ths. 

Individual shareholders will need take 
no action about this themselves; if they 
are due to receive payment of the tax 
credit the Inspector will pay them the 
correct amount ie calculated at 33/67ths 
of the dividend, and if they are liable at 
the basic rate they will be in no way 
affected. Inspectors of Taxes will also 


. make what amendments are needed in 


the case of taxpayers liable to higher rate 
tax or investment income surcharge. 
Companies should pay ACT, including 
any ACT not yet paid in respect of 
distributions previously made on or after 
April 6th, 1978, at the rate of 33/67ths 


and as soon as practicable should show 
tax credit calculated at the rate of 
33/67ths on warrants for dividends. 
After enactment, any company which 
has paid ACT at the rate of 34/66ths in 
respect of a distribution made on or after 
April 6th, 1978, will be entitled to repay- 
ment of the difference between ACT at 
34/66ths and ACT at 33/37ths. 

Companies may either make the 
necessary adjustment to their next ACT 
payment for a subsequent return period 
by making an appropriate deduction 
(prefaced by a brief but clear explana- 
tion) at item 10 of Part A on the relevant 
form CT61, or apply in writing to the 
appropriate Collector of Taxes for repay- 
ment, giving full details. - | 


Franked investment income 


Insofar as  pre-April 6th  franked 
investment income has already been set 
off against franked payments made after 
April 5th, 1978, the amount of the 
franked payments made should be com- 
puted using the ACT rate of 33/67ths, 
and the calculation of the set-off revised. 
If this shows that too much ACT has 
been paid, companies may act in either 
of the two ways shown in the previous 
paragraph. 

Questions relating to payment or 
repayment of ACT. should be addressed 
to the Collector, but questions about the 


` operation of the legislation generally, and 


such matters as calculation of surplus 
franked investment income, should be 
directed to the Inspector of Taxes 
dealing with the company’s corporation 
tax liability. 





Taxation of Married Women 


The Government intends to bring 
forward proposals at the report stage of 
the Finance Bill 1978 to extend the 
rights of married women to receive their 
own repayments of PAYE tax, and to 
remove certain sex discriminatory 
features of the minor personal 
allowances. 

The present legal position is that, 
since the husband is responsible in law 
for tax due on the couple’s income, he is 
also entitled in law to any repayment 
due. There are already important excep- 
tions to this general rule. The wife is en- 
titled to her own repayment if she has 
opted for separate assessment, or if the 
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couple have jointly elected for separate 
taxation of wife’s earnings. 

In addition, repayments due in the 
course of the year under the PAYE 
system (whether made by the employer 
or the Revenue) already go to the wife, 
and since 1976 the Revenue has also in 
practice accepted claims from married 
women for direct repayment of PAYE 
tax in the following year as: well, 
provided the wife’s pay and tax have not 
already been included in an assessment 
made on the husband. The proposed new 
clause, which will apply to tax deducted 
under PAYE, is designed to make several 
changes. It will ensure that wives who 


get PAYE repayments after the end of 
the year under the present arrangements 
will in future receive them as of right. 

The right will also be extended to two 
groups wh» have been excluded from the 
present arrangements: first, wives whose 
husbands have already been assessed and 
wives who claim repayment later than 
one year following the tax year; and 
second, the ‘breadwinner’ wife to whom 
repayment is due as a result of giving her 
the benefit of allowances to which her 
husband is entitled but which he cannot 
make use of because his income is in- 
sufficient. 

The clause will set out rules for 
calculating the repayment due to the wife, 
giving her credit for the wife’s earned 
income relief and any other deduc- 
tions and reliefs which are directly 
related to her own earned income such as 
superannuation or expenses, and also 
other deductions or reliefs to which her 
husband is entitled to the extent that 
they cannct be set off against his own in- 
come. 

It will not be possible to provide for 
repayments under the new clause to the 
wife in cases where there is liability to 
higher rate tax on the total joint income, 
or where the wife has income assessed 
under Schedule D. In these cases, as at 
present, the wife can secure that repay- 
ment goes direct to her either by opting 
for separace assessment or, so far as her 
eamings are concerned, if the couple 
elect for separate taxation of wife's earn- 
ings. 
The new clause will apply to repay- 
ments mede after the passing of the 
Finance Act. 


Minor Personal Allowances 


Following debates in Standing Commit- 

tee of the Finance Bill on sex dis- 

criminatory features of the minor per- 

sonal allawances, the Government 

propose to bring forward the following 

amendments: 

(a) Housekeeper allowance 
This allowance is at present given to 
a widower or widow who has a 
female relative, or some other female 
person. resident with him or her in 
the capacity of housekeeper. It is 
proposed to amend this so that 
claims would be valid regardless of 
the sex of the housekeeper. 

(b) Daughter’s services allowance 
This allowance can be claimed by an 
old or infirm person who maintains a 
daughter who lives in the claimant’s 
home to look after him or her. It is 


proposed to extend the allowance to 
cover a son’s services as well as a 
daughter’s services. 
(c) ‘Child-minder’ 
allowance 
This allowance can be claimed by an 
unmarried person who has the charge 
and care of a brother or sister if he 
has his widowed (or separated) 
mother, or some other female relative, 
living with him whom he maintains 
to look after the child. It is proposed 
to amend this so that a claimant can 
qualify if any relative, male or female, 
is maintained to look after the child. 
These changes will take effect from 
the current tax year. 


housekeeper 


Correspondence 


The Inland Revenue have recently in- 
structed their offices to reply direct to a 
married woman who has written to them 
about her tax affairs, Where, excep- 


tionally, the matter raised involves. her 
husband’s tax affairs, and a reply has to 
be set to him, tax offices have been asked 
to ensure that the wife receives an ex- 
planation as to why this is necessary. 

The wording on Revenue forms has 
been under review. One form in par- 
ticular (the standard inquiry form 33 for 
tracing a taxpayer’s papers) has given 
rise to complaint. This form is being 
revised, and the revised version should 
ke in use in tax offices by the end of the 
year. 

Two new leaflets are being issued later 
this year. The first will deal generally 
with the tax treatment of married 
couples, including separate assessment, 
and the other will explain the separate 
assessment provisions in greater detail. 
This should help to secure a better 
understanding of the present rules, and 
elso to ensure that those who may wish 
to opt for separate assessment are aware 
of the relevant provisions. 





CERTIFICATES OF 
TAX DEPOSIT 


From Monday June 26th, the rate of in- 
terest on new deposits accepted under 
the terms of the Prospectus (Series 2) for 
Certificates of Tax Deposit dated Oc- 
tober 11th, 1976, and applied in the pay- 
ment af tax will be increased from 10 to 
104 per cent. 

The rate of interest on deposits 
withdrawn for cash will be increased 
from 8 to 84 per cent. 


DLT CLARIFIED 


. In response to requests from the Con- 


sultative Committee of Accountancy 
Bodies, the Inland Revenue has now 
clarified the development land tax ‘six 
years’ rule relating to groups of com- 
panies, and certain ‘pre-sale’ arrange- 
ments. 

The £10,000 exemption and the 
£150,000 reduced rate are available on a 
disposal outside the group by a group 
company of land which is acquired from 
another group company after September 
12th, 1974, and within six years of the 
date of disposal. However, these reliefs 
are not available where a company 
acquires land from another group 
company and disposes of it externally 
within 12 months of the original acquisi- 
tion by the group. 

Commenting on ‘pre-sale’ arrange- 
ments, the accountancy bodies have said 
that, where there is an outright sale of 


land on the basis that the vendor is 
required to carry out work at a future 
cate, apportionment of the sale price is 
available even if the cost of the future 
work cannot be exactly quantified at the 
time of the sale. 

Clarification has also been obtained on 
deferral of liability, options granted 
before September 13th, 1974, and ‘in- 
house’ costs. The full text of the 
memorandum is available on request 
(large sae) from the Publications Depart- 
ment, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, quoting reference 
TR 286. 


FINANCE BILL1978 
Fish Farming 


The Government intends that relief for 
fluctuating profits in the farming and 
market gardening trades, under clause 23 
of the Finance Bill, should extend to fish 
farming. l 

Confirming this point in reply to a 
question from Mr Peter Rees, QC, MP 
(Dover & Deal, Con.), the Chief 
Secretary to the Treasury, the Rt Hon 
Joel Barnett, FCCA, draws attention to 
the existing extra-statutory concession 
for ‘buildings used in connection with 
the intensive rearing of livestock or fish 
on a commercial basis for the production 
of food for human consumption’, -both 
for agricultural buildings allowance and 
for capital transfer tax purposes. 
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Distraint for Unpaid VAT 


The Consultative Committee of 
. Accountancy Bodies recently sought 
clarification from the Commissioners of 
Customs & Excise about the use of 
distraint to recover overdue value added 
tax. The following letter has now been 
received from the Commissioners: 

‘Power is given by the Finance Act 
1972, section 33 (3) for the Com- 
missioners to make provision by regula- 
tions for authorizing distress to be levied 
on the goods and chattels of any person 
refusing or neglecting to pay any tax due 
from him and for the disposal of any 
goods or chattels so distrained. 

"Ihe regulation currently in force 
which was made under the Act is regula- 
tion 58 of the VAT (General) Regula- 
tions 1977 (SI 1977 No. 1759). This 
provides that distress may be authorized 
by a warrant signed by a Collector of 
Customs and Excise (who is an officer in 
charge of a VAT office) but only after a 


demand for the tax has been made of the 
trader and he has neglected or refused to 
pay it. 

‘We exercise great care before invok- 
ing our power to distrain but, if we are 
unable otherwise to obtain from a trader 
payment of tax that is legally due from 
him we must, in meeting our statutory 
responsibility and our duty towards the 
general body of taxpayers to collect the 
tax, use the means given us by Parlia- 
ment. AD 

‘Before a warrant is issued, each case 
is considered carefully by senior officials, 
and distress is authorized only when that 
action appears appropriate in the light of 
the known circumstances and all 
attempts to obtain payment voluntarily 
have failed. This is evidenced by the fact 
that of the total of some five million 
payments due in 1977, in only 
approximately 4,800 cases was distress 
levied and, of those, in only. some 200 


Costs in VAT Cases 


Taxpayers and their professional 
advisers should be aware of a possible 
change in the attitude of the Com- 
missioners of Customs and Excise in 
relation to costs in VAT appeals. 

Hitherto, it has been the exception 
rather than the rule for the Com- 
missioners to apply for costs in cases 
where the taxpayer’s appeal fails. 
However, observations made by counsel 
for the Commissioners in the course of 
oan application to the London VAT 
Tribunal earlier this year (Rawlins, 
Davy & Wells, LON/77/251) suggest 
that the Department is becoming 
increasingly conscious of the substantial 
awards of costs that have been made in 
favour of successful appellants, and may 
be- expected to experience a ‘wind of 
change’ in its own policy. 

While no policy decision has yet been 
made, said counsel, ‘in future each case 
would be considered on its merits, and 
the Commissioners might refrain from 
asking for costs only if there was some 
very good reason, such as the case of an 
appellant in person of very small means’. 

The Tribunal was plainly surprised by 
the Commissioners’ application for costs, 
having regard to the fact that the 
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taxpayer’s appeal had been brought for 
entirely proper motives on a point not 
previously considered by a VAT 
Tribunal. Nevertheless, they felt unable 
to dissent from the general rule that 
costs should follow the event, and 
awarded the Commissioners £100 
against the taxpayers. 

‘Since this is a public decision’, the 
learned chairman observed, ‘we feel it 
right to make the following comments. 
Until the present time, it has been the 
practice of the Commissioners not to ask 
for costs unless an appeal was frivolous, 
or there had been some degree of mis- 
conduct in relation to the proceedings 
before the Tribunal. ... 

‘It seems to this Tribunal right and 
proper that future appellants should 
know where they stand and that, until 
there has been a definite change of 
policy, it might be appropriate for the 
Commissioners to defer asking for costs 
until this change of policy has been 
publicly announced.’ 

A Customs and Excise spokesman, 
while unable to commit himself to the 
likely course of future developments, 
confirmed last week that no such public 
announcement had yet been made. 
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cases was it necessary to sell the 
distrained goods to recover the tax. 

‘When recovery of overdue tax by 
distraint is not considered appropriate or 
practicable we take, in suitable cases, 
civil proceedings in the Courts.’ 


"More Liquidations’ 
under Finance Bill 


Clause 10 of the 1978 Finance Bill (VAT 
relief on bad debts) needs drastic amend- 
ment if it is not to drive businesses into 
avoidable liquidation, it was 
authoritatively suggested last week. 
Under the clause as at present drawn, 
the relief will be available only where a 
debtor company is in liquidation, so that 
creditors will have little incentive to 
accept any form of receivership or 
moratorium offering less than they 
would stand to recoup in VAT relief on 
an immediate liquidation. 

Representations from a group of 
insolvency practitioners, headed by Mr 
Mark Homan, BA, FCA, of Price 
Waterhouse & Co, ‘see no valid reason 
why the clause cannot be widened to 
give relief where a receiver is appointed. 
to the debtor company, or where the 
debtor enters into a composition or 
arrangement with creditors. . . . We 
earnestly hope that this matter will be 
put right before the Bill is enacted, and 
that it will not be necessary to await a 
major company being closed down, with 
extensive redundancies, before the posi- 
tion is rectified’. 


Acquiring a Boat 


The High Court has dismissed an appeal 
by Wyvern Shipping Co against a 
decision.of the London VAT Tribunal 


(LON/77/308, The Accountant, January 


5th). The company, which bought four 
stripped hulls prior to 1973 and refitted 
them at considerable expense as canal 
cruisers, had sought to include the costs 
of refitting as part of the expense of ‘ac- 
quiring’ the boats for VAT purposes. 

It was now agreed between the parties 
that a hull could be accepted as a ‘boat’ 
for the purposes of the VAT (Boats and 
Outboard Motors) Order 1975; but, Mr 
Justice Neill concluded, the 1975 Order 
envisaged only one ‘supply’, and there 
could be no process of ‘continuing ac- 
quisition’. What had been acquired in 
each case was a hull, which was a boat. 

Wyvern Shipping Co v. Customs and 
Excise (The Times, Tune 16th). 
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PE2 FINALISTS TAX 


As a former tax partner Mr Pembroke can best advise on training, library, choice - 
of company or personal OR BOTH with large and medium firms recruiting. Up 
to £6,300 on passing. London, Birmingham, Manchester, Surrey, Berks. ` 


£5,500—£6,300 


TAX ACCOUNTANT £12,500—£20,000 


Expanding Mayfair consultancy  speciallsing In advising lawyers and 
accountarts etc, malnly on U.K. tax seek C.A., lawyer, F.T.l.l. etc. (a) first-class 
tax specialist with genulne flair; (b) Deren y to handle clients at board and 
partnership level. Excellent prospects 


TAX PARTNER £15,000—£20,000 


(a) Medium London firm — outstanding growth record — seek constructive tax 
consultant conversant with all aspects of corporate, persona! and some inter- 
national tax; (b) Similar openings — 3 International firms (1 in personal taxation). 


TAX CONSULTANTS 


Previous consultancy experience not essential. 


Commerce. Expandi ng reputable Mayfair consultancy U.K. tex to £10,000 

P.A. Tax Research. Major City firrn. Corporate. Unqualified £7,500 | 

Corporate. City. National firm. C.A, not essential bec oM 
£8,0004 


Tax dag Migr. City. Tax training and financial planning 
a 


Persona). National firm, Junior consit — C.A. not required, for personal 

tax plann ng, C.G.T., non-residents, new legislation £8,000 
Oxford St. Part Consultancy, Part General Tax P.A. £7,600 
TAX ACCOUNTANT £9,000; Car 


- (a) Middx. Ma]or British Industrial combine wlth substantial overseas Interests 
seek Coporate Tax Manager, A.C.A;, A.T.LI, or experletced unqual.; (b) 
West End Similar post, c. £7,000+Car. 

to £12,000 


TAX PARTNERS 


Partners. Small national City firm — corporate tax to £12,000. Medium firm 
Cannon Street — Mixed c. £8,000. Medium firms Mayfalr Corporate £7,500. 
Personali £8,000 etc. Manager. Small firm W1 £10,000. 


PERSONAL TAX — THIS ae LONDON 


PERS. TAX MGR. Smal! firm Charing X £7,500 
SUPER'/ISOR. Medium firm Waterloo Bridge £7,000 


BAKER ST. Small firm. Manager prospects - £6,000 
FOREIGN NATIONALS. Prestige Mayfair firm. PA. Partner 

late 20s Considerable tax planning 

TELEVISION etc. Mainly Schedule D. St Paul's £5,500 
U.S. TAX TRAINEES. City & Waterloo Bridge. Major firms offer ` 

tralning and seminar In U.S. tax (1 by American C.P.A.) to £6,000 
TAX MANAGER. Small firm, Oxford St. Some Corporate c. £6,500 


MANAGER. International firm EC4. Partnership prospects 
THEATRICAL. Mixed portfolio. Medium firm. Oxford Circus 
UNDERWRITING. Syndicates/individuals. Broad St. Bishopsgate £8,000 
MOORGATE. Specialist firm. Med department £6,000+ 
£5,000—£6,000 


Pembroke 


78 CHEAPSIDE LONDON EC2 
TELEPHONE - 01—236 0011 

191 CORPORATION STREET : BIRMINGHAM 4 

TELEPHONE - 021—238 5513 


mra, 





£7,500—£10,000 . 
. TRUST — U.K. 









OVERSEAS BROCHURE 1978 


Summer brochure available. Current interviews HONG KONG, BAHAMAS, 
BERMUDA, TEHRAN, BRUSSELS, THE HAGUE, LISBON, ITALY, SPAIN, 
GREECE, KENYA, SYDNEY MELBOURNE, NEW ZEALAND, PERSIAN GULF, 
LAGOS, KANO, JAMAICA, LEBANON, SOUTHERN AFRICA. 


ARTICLES/TRANSFERS to £4,000 


Openings at PET stage with national! firms in London, Bristol, Southampton, 
Nottingham, Birmingham, Manchester. Nationwide service. 


PARTNERS — LONDON to £10,000 


Prestige Mayfair firm (pure audit) C.A. with experience of investigations or 
computers £9,500. Victoria (multi-branch firm — chance to relocate) £10,000. 
Practice Mgr £10,000. Msdium firm Oxford Circus £9,000. Liverpool St. 
Moorgate £8,500 Fleet S-. Small firms Charing X, Grays Inn. Bank. Park 
Lane. Oxford St. £6,500-£9,000. 


£6,000 


Administrators Blackfriars, St Paul's £6,000. Llvarpool £5,500. 


PARTNERS — HOME COUNTIES to £10,000 


EASTBOURNE. Expanding multi-branch firm. P.A. Snr. Partner/Finance Tax 
Management. HARROW. General Practice/Management Services overlooking 
Harrow School Playing fie ds. £8,000—£ 10,000. EDGWARE. Newly/recently 
qual to succeed retiring partner £6 ,000—£7 000. FINCHLEY. London firm 
relocated £7,500. CAMBRIDGE. Local firm £5,500. READ- 
INGAWINDSORAWYCOMBE. Multi-branch firm c. £7.500. PORTSMOUTH. 
Local firm £7,000. WEMBLEY, AYLESBURY, BEDFORD, NORFOLK £neg. 


HOME COUNTIES — THIS WEEK’S TAX 


SURREY Tax Partner — relocated London firm c. £10,000 
BEDFORD Tax Manager. London firm £10,000 
ALDERSHOT Tax senior. Multi-branch firm £5,500 
BASINGSTOKE Tax senk:r. Multi-branch firm £5,500 
BRIGHTON Prospective partner. Local firm £8,000+ 
BERKS Multi branch firm. Vinidenhead office £6,500-£8,000 
BEDFORD Personal/company tax staff — all levels £2,500-£7,000 


CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firn £6,000 


CAMBRIDGE National firm £4,750 P.A. Tax Partner London firm £5.000 
EPPING Personal Tax Sen or £5,500 
OXFORD Tax Senior — New office — mult-branch firm c. £5,300 
PRINCES RISBORO Tax Manager — local firm £8,000-£8,000 
READING C.A to develop new section. Partner prospects £6,000—£8,500 
REDHILL/REIGATE Personal tax — local firms £4,500—£5,000 
WIMBLEDON Tax Manacer Branch Office £8,000 
-WATFORD pers Tax. Asst Mgr. Local firm £6,000 
WEMBLEY Pers Tax Semi — relocated London firm £5,000 
WOKING Personal tax serior — London firm relocated to £6,000 
RETI. oy 
TEMPING IS TEMPTING MM 
With Pembroke & Pembroke. (E que 


Please ring or wrte (quoting Home number) age, dates of relevant 
exams. (The Appointment Service to the Profession). 


Pembroke: Oe 
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< me MANCHESTER l LOUGHBOROUGH ' 
ORO A.C.A. Finalists. Large Co Audits £3,750 Financial Accountant (25—30]. Engineering Group £5,500 
A ANC Manager. Excellent prospects + Tax blas £6,000+ 
Finalist as assistant to partner | £3,500 
AVE: Supervisor. Medium National Practice £4,800 LEEDS 
sy: Newly Qualifieds. Early promotion in large practice £4,500. Management Consultant. International Practice c. £8,000 
1 NE Tax Manager. International Practice c. £7,000 
Bee WOLVERHAMPTON l Audit Manager Designate. Two positions c. £8,000 
EAS Audit Manager with large Audit Involvement c. £6,000 Tax Senlors. Either Corporate or Personal c. £5,000 
cs s Manager. Expanding practice c.£7,000, Finalists. International and local firms £4,000+ 
oe SA eee ger Ambitious A.C.A. for local firm c. £5,000 l 
VERN Audit Senior. Varied Audit Work £4,800 
ERDA Senior Audit and Tax work £4,900 BIRMINGHAM . 
K MET Semi-Seniors. National and Local firms To £3,300 Personal Tax. Large Firm c. £4,000 
AC Corporate Tax. international firm c. £6,500 
is AS NORTHAMPTON Semi-Senlor.. Medium cny Practice c. £4,000 
, Unqualified Senior. Small Firm c. £4,250 
que Audit Senior. Good General Practice Mix To£5,000 SA to Partner. ACA. Medlum firm To. £6.500 
BO LEICESTER Finalists. Several Cy Centre firms ` To £4,500 
“eS X in Qualified Seniors. Major City Flrms c. £5,000 
B rd Personal Tae P fea o E eoi O.H.G $4250 
GESTS ersonal Tax. Professional Experience .O.H.G. : 
oe Finallst. Interesting Small client audits £4500, GLOUCESTERSHIRE 
SS X Unqualified/Part Quallfied. Work from Homel £4,000+CAR Qualified Senior. Medium-sized firm c. £5,000 
c$ x A.C.A. (Int. firm). Move Into small local firm £5,5004 
x i 
ee NOTTINGHAM SHEFFIELD | 
ENSA Partner's Asst. Recently qualified In local firm c. £5,000 Qualified Senlor. Large City Firm £5,250 
a ae A.C.A. or Finalist. International firm training £4,600+ Partner's Assistant. Medium Firm To £5,500 
SS Semi-Seniors. Excellent Exam Encouragement To £4,000 Personal Tax Assistant. National Firm £4,000 
KEND , Corporate Tax Senlor. Large Firm £5,000 
E e DERBY Incomplete Records. City Firm £3,000+ 
EX S A.C.A. Newly Quallfied. Career In Local Practica To £5,000 
RE RUN Seml-Seniors. Early client responsiblllty To £3,500 SOUTH WALES 
ORO" Financial Accountant. A.C.A. for private group £4,500 pa To Partner. Port Talbot To £5,000 ts 
LENS BURTON Senlor. Established Cardiff General Practice To £5,000 
cs Finalists. Audit Seniors, Gwent To £4,000 (s "S 
Re SN Divisional Acct. Young A.C.A. for Public Group To £5,000 Audit Senior. Cardiff Int. firm £4,250 N 
Birmingham (021) 643 6201 Manchester (061) 834 9733 
Cardiff (0222) 371 466 Nottingham (0602) 582 939 
Leeds (0632) 383 84 Sheffield (0742) 738 775 
Leicester (0533) 542 693 Wolverhampton (0902) 771 975 MEC 
The above are only a selection of our current vacancies and a large number of positions remain unadvertised. E SA 
. To leam more of the selection avaliable phone the local office which will be happy to discuss all suitable o 
vacancies in the area you are looking. E XS 
E. SS 
HOME COUNTIES dm 
KASSE 
AUDIT SENIORS: AUDIT MANAGERS P 
SEVENOAKS (£5,750); GUILDFORD (£5,000); ANDOVER. CAMBRIDGE (local firm — good prospects of partnership Se 
(£5,000); MAIDSTONE (£4,750—£5,250); CANTERBURY in medium term, £5,500). GEES 
(£5,500) BURY ST EDMUNDS (£4,590-£5,500); HORSHAM (prospective partner, all-round provincial sae 
HORSHAM (£4,750); BERKHAMSTED (£4,750); experience, £6,000). foe 
HARROW (£6,000); BRIGHTON (£5,500). BRISTOL (large audits with lots of responsibility, £6,500). usb 
BEDFORD (sole practitioner, £5,500). . qe 
GUILDFORD (local office of London firm, £6,000). ue 
SUTTON (small firm, £5,250). 
ILFORD (wide range of clients, £6,000). Ser 





N.. further detalls and information on other openings in the Home Counties due 

contact Frances Tatton- Brown, 14 Gt Castle Street, London W1, 01—580 8035 " 
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Ed QUALIFYING THIS MONTH? 
oe . 
ESS. On Thursday, July 6th, 4,300 candidates will have completed the P.E.2 examinations. Judging by 
fer AEN previous results only about 2096 of students will pass at first attempt. Opviously we hope you pass, 
CC and, if you do, we can assure you of interviews:with firms of all sizes at salaries ranging to £7,000. If 
CK EON you don't get through this time we can still arrange a variety of interviews with medium-sized and 
E xa large firms at salaries of approximately £4,500 and including study leave. 
Soe 
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PESSE EC3 Multi branch firm £2,900 
Er *» EC2 Post PEI level £3,300 
CAUSE — W2 Small firm, lots of responsibility £3,750 
ESE STREATHAM Local firm, career prospects £3,250 
QU — OVAL Medium firm, some travel £4,000 
re SO W1 General practice, tax, own clients £3,250 
fer W1 Madlum sized auditing practice £4,400^- 
bs EC1 Large.firm, unusual opportunity £3,100 
WC1 Junlor vacancy, lots of scope £2,850 
W1 Suit finalist, excellent training £4,500 
WC2 Varied work including audit £3,500 
EC4 Semi senior, bright future £3,750 
NW1 Medium firm, modern approach £2,750 
EC2 Public company auditing £4,250 
NW3 Suit someone local £4,500 
E1 National firm, public companies £4,000, 
TAX PARTNER c. £8,500 


The doubling in size of our client's tax department 
‘within 2 years has resulted in the need for an ad- 
ditional partner. Responsibilities will embrace both 
personal and company taxation, involving both in- 
dividuals and public companies. 

A C.A. under 32 with a sound tax background could . 
expect a partnership within 18 months. 
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FOR A RANGE OF 
BACKED UP BY OUR PROFESSIONAL ADVICE 


FOCUS ON SEMI-SENIORS SALARIES TO £4,500 


01-628 8525 
01-580 8035. 


wk of 


PROMS of 2 SS ed y ay 
f OTA RERE I LG VETS 


INTERVIEWS 


G: 


01-580 8035 


W1 Small, rapidly growing firm 
EC2 Medium firm, training provided 
EC4 Accountancy and tax 


WC2 Small jobs department £3,000 
HARROW Small firm, large jobs £4,250 
'EC1 Train with a medium firm £2,900 
EC2 Qualify with e large firm 3,950 
WEMBLEY Own clients, lots of responsibility £4,400 
WC! Expanding audit practice 4,000 


WC1 Opportunity to specialise later 
W1 Suit junior clerk 

RUISLIP Local firm, excellent prospects 
W1 Multi branch firm 

EC2 Auditing, sult finalist 

EC3 Varied work including tax 

WC2 All round tax and audit 


AUDIT MANAGER c. £8,500—9,000 


Qualified Chartered Accountant, preferably late 
20's, required for a well-established medium-sized 
City firm. This position, which should carry early 
promotion, would ideally suit a supervisor or 
assistant manager with a larger or similar sized 
firm. The appointee will be directly responsible to a 
senior partner for a range of larger and medium audits. 





63 Moorgate, 

London EC2 

14 Gt Castle St, 

London W1 oe 
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243 Regent Street, London W1. 


TAX 


TAX MANAGER, Wi £10,000 
This eee calls for someone with good 


knowledge of personal and company 
« taxation. i 20 
TAX MANAGER (PERSONAL), WC1 


i £9,000 -+ 
Partnership prospects exist for the selected 


candidate with this very friendly go-ahead ` 


.' practice. 


CO. TAX SENIOR, EC4 c. £6,000 
Someone with a minimum of two years' 
experience is sought by this old-established 
practice. 


TAX SENIOR, WCi1 to £7,000 
A person with good personal tax knowl- 
edge is sought, although .some company 
tax experience would be most useful. 


TAX ASSISTANT, W1 c. £4,000 
This medium-sized firm in Baker Street 
seek a young Turn who wishes to 
advance in this 


TAX JUNIOR, EC4 £3,250+ 

Our clients seek someone with a little 

experience of personal tax who would be 

ree to be trained on company taxation 
so. 


TAX ASSISTANTS, WCI £4,500+ 
This medium-sized firm seek two addi- 
tional assistants for their Tax Dept. Lots 
of client contact. 


ASSISTANT TAX MANAGER, WCI 
£7,000+ 

Very good future prospects for someone 

with a few years’ personal tax experience. 


TAX SENIOR, ECI £6,000+ 
Excellent opportunity with this medium/ 
large firm for someone with previous 


professional office experience. Preferably 


A.T.LI 


TAX SENIOR, EC2 c. £6,500 
This substantial National practice seeks an 
additional Senior person for their well Eon. 
Tax Department. : 


CO. TAX SENIOR, EC4 — "T 


Opportunity. for experienced person: to: i 


make rapi advancement with this lige: 


well established firm. ea 


= m 
Eu. 
. 


D 


Executive Limited 


Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 


AUDIT 


MANAGER, WCI £8,000+ 
This ten-partner firm require a qualified 
person who has acquired some managerial 
experience. 


SENIOR, WI c. £6,500 
Our clients are a substantial practice in 
the Baker Street area who seek someone 
who has been qualified for a year or two. 


RECENTLY QUALIFIED, EC1 

to £5,750 
This large practice can offer very wide 
yug ui to a recently qualified A.C.A / 
A.C.C.A. 


SEMI-SENIOR(S), WC2 c. £3,500 
Two finalists are sought by this small/ 
medium-sized firm to deal with a wide 
range of audit and accountancy work. 


SENIOR, EC2 £6,000+ 
A recently qualified person with good 
experience is sought by this medium- 
sized practice. Good future prospects are 
assured. 


MANAGER, EC2 £7,500+ 
An A.C.A. is sought by this rapidly 
expanding practice. Very suitable as a 
first managerial post. 


SENIORS/SEMI-SENIORS 

£3,500—£7,000 
More vacancies than ever for those with 
professional office experience. Whatever 
opportunities you are seeking we feel 
confident that we shall be able to help 
you achieve them. 


TRUST STAFF £3,000—£7,000 
Many positions available for those with 
experience of Trust accounting ranging 
from Juniors to Managers. 


AUDIT SENIOR/MANAGERS 
£5,500—£9,500 
Never before have there been so many 
opportunities available for experienced 
Audit Staff. Whether you are seeking to 
join a large, small or medium-sized 
practice; to travel extensively or not at all, 
we know we have just the right position on 
our register for you. If for any reason you 
are thinking of a change in your career, 
now is the time for action. So ring, write of 
call in for a friendly chat as soon as 
possible, we know we can help you. 


PROVINCIAL 


TAXATION STAFF 

So many vacancies. The following are but 
a selection of the very latest: 
BIRMINGHAM -— Senior — £5,500+ 
BRADFORD - Mainly personal — 
c. £5,000 i 
CANTERBURY - Senior — £4,000 + 
ESHER - Personal Tax — c. £5,000 
GUILDFORD - Junior to train — 


LEEDS — Several vacancies -— 


LIVERPOOL — Personal Tax — Neg. 
MAIDSTONE - Personal Tax — c. £4,500 
NANTWICH — Personal Tax — c. £3,000 
NORFOLK - Small firm — c. £4,000 
NORTHAMPTON — Personal Tax — 
£3,500+ 

SOUTHAMPTON -- Senior — £4,500+ 
SOUTHPORT - Personal Tax — £4,000 
WORCESTER — Personal Tax — £4,000 


AUDIT SEMI-SENIORS/ 
SENIORS/MANAGERS 
Whether you are a finalist or recently 
qualified we know we will be able to assist 
you at this vital stage in your career. The 
following are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 
have many others that will be: 
BERKHAMSTED - Newly qualified or 
finalist — £4,000—£6,000 
BRISTOL — Manager — £6,000 — Neg. 
CAMBRIDGE -— P.A. post leading to 
partnership — c. £5,500 
CROYDON — PEN finalist for medium- 
sized firm — £3,500 
EASTBOURNE - P.A. post, partnership 

rospects — Neg. 

XETER — Several Audit Seniors sought 
— to £6,000 
HARROW — Newly qualified A.C.A. — 
£5,500+ 
HEREFORD — Two Audit Seniors — Not 
necessarily qualified — Neg. 
ILFORD — A.C.A. Partnership prospects 


— to £7,000 

LUTON — Audit Manager. Large firm — 
c. £6,500 

READING — P.A. (partnership prospects) 
— £6,000+ 

S.E. HERTS — F.A. to partner. Small firm 
to £6,500 

ST ALBANS — Qualified Audit Manager 
— £6,000+ 

SEVENOAKS — N.Q. or finalist for audit 
and taxation — to £5,750 


‘No. 13 may be unlucky for some, but not for you, because TOPCARE have now entered their 
thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 


Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when you are contemplating a change as we know we can 
help you. 


& 
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Tutorial guidance in the Training Centre. 


PW TRAINING: 
Sharpen your professional skills.... 


Peter Behr, Audit Senior 


“Certainly the firm has so far lived up 
toits promise of training. I joined three 
months ago and have already been on 
one 242 week course for new seniors. I’m 
looking forward to the next one. There's 
continuous on-the-job training, too. I’m 
on my third audit already” 


Opportunities. These are what you need to make the 
most of your professional qualities and ability. Our training will 
help you to tackle these opportunities. After that, it’s up to you 
how far you go. 

Join us as a qualified accountant and you'll get the best 
possible training we can provide. Training by highly 
experienced professionals who have done it all themselves and 
know what they're talking about. Training that is general or 
specialist, depending on the career you have chosen: for 
example, auditing, tax, insolvency or management consultancy. 

This is part of the commitment we will make to you. On 
your part, you have to make a commitment that is equally 
demanding. As a first step write or telephone for a personal 
history form. Then if you match up to the opportunities that we 
offer we will invite you to come and see us. 

Please write to Dick Shervington, Price Waterhouse & Co., 
Southwark Towers, London Bridge Street, London SE] 9SY. 
Telephone: 01-407 8989 or contact the nearest regional office 
listed below. 





Hilary Tothill Scott, Manager 


“I lecture in Computer Auditing both 
to give general audit staff a better 
appreciation of computer auditing and 
to train staff who wish to specialise in 
this feld. Although PW employ full-time 
training staff it is important to have this 
training supplemented by the people in 
specialist departments who understand 
the day-to-day requirements of 
their clients? 









aterhouse 
United Kingdom 


Birmingham -Barry Dale, 021-236 5011. Bristol - Tim Thom, 0272-293701. Cardiff -Hugh Thomas, 0222-217 23. Edinburgh -lan Adam, 031-225 4242. e 
Glasgow -Gordon Anderson, 041-332 4162. Leeds -Keith Rawcliffe, 0532-448741. Leicester - David Browning, 0533-51981. Liverpool - John Teare, 051-236 7862. 
Manchester -Roger Evans, 061-228 6541. Newcastle - Derek Booth, 0632-28493. Nottingham - Norman Deakin, 0602-49321. Southampton - Michael Gordon, 0703-36444. 
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BUSINESS | 
STORY | 


Auditing today, in a large international firm of 
chartered accountants, offers the unique 
opportunity to study at first hand a wide range of 
British, American and multi-national companies. 
Sophisticated financial, production and sales control 
systems all come in for close attention from the auditor. 





We have prepared a detailed dossier “Planning 
Your Career With an International Firm” to show 
how the business story can fit in with your planned 
international career development, whether you join 
our client in London or in any of their major offices 
throughout the U.K. 

Please contact Richard Norman F.C.A. or 
George Ormrod B.A. (Oxon) or complete the 


r 
: 





COUNTRY | 
STORY 


Whether you are a finalist or a recently 
qualified accountant, you do not have to go to 
London to obtain top international experience. We 
have prepared a dossier "Planning Your Career 
With an International Firm" which shows you how 
you can continue to enjoy quality of life while 
maintaining your technical development by joining 
a major international firm in any of their offices 
throughout the U.K. 

Telephone or write to Richard Norman F.C.A. or 
George Ormrod B.A. (Oxon) for your copy of 
"Planning Your Career With an International Firm" 
or complete and return the attached coupon. 





Reference 2103/D. 
Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 

410, Strand, London WC2R ONS. Tel. 01-836 9501 

121, St. Vincent Street, Glasgow G2 SHW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA Tel. 031.225 7744 


coupon. Reference 2103/B. 
Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 

410, Strand, London WC2R ONS Tel: 01-836 9501 

121, St. Vincent Street, Glasgow G2 SHW Tel: 041-226 3101 
3, Coates Place. Edinburgh EH3 7AA. Tel: 031-225 7744 


















Lo d Please send me a copy of "Planning Your Career RE, Please send me a copy of “Planning Your Career 
— With an International Firm" Wa an International Firm". 
A j 
| | 
- " h Address ; CN | Address: 
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Frustration 


Professional frustration gives rise to very unprofessional 
apathy and this is why we have consciously created a work 
environment where ability is not stemmed and ambition 
is not blocked. 

With this attitude, it is hardly surprising that we are 
one of the leading accountancy firms, with twenty regional 
offices in the United Kingdom. Our offices retain their 
individuality so that opportunities for promotion are the 
same throughout the country. 

Our clients range from large multinational concerns to 
thriving one-man businesses and as a member of our teams 
you will gain valuable experience of a wide cross-section of 
the business community. This broad practical experience, 
backed by our own comprehensive training programme, is 
undoubtedly an aid to early specialisation and promotion. 
Most of our managers are in their late twenties and many of 
our present partners were appointed when in their 
early thirties. 

If you are qualified and would like to know more about 
career opportunities with us, please contact the partner at 
one of the following addresses: 





s moth 
e Fae or J frat 


. am 





CML 


Thomson McLintock & Co 


een AB9 1JE Tel: 29107 Belfast D A Brodst 


London R D W Mead 70 Finsbury Pavement London EC2A 15X Tel: 01-638 2777 Aberdeen A G mcB jen Sau verg 
& Exeter 


P A 
Doin 11 WwolIde SQuar PE 
236 799) Bristol 


ay 331 


Cardiff 


Lane Belfast BT] 4QN Tel: 21452 Birmingham 5 G Mills 5 St Philip's Place Birmingham B3 2PU Te > K Corns 15 Pembroke Road Bristol BS8 3BG 

Tel: Bristol 32291 Darlington D A Courtney 1 Blackwell Lane Darlington DL3 8QF Tel: 66031 Dundee R T Leslie Royal Exchange Dundee DD] 1DZ Tel: 22763 Edinburgh D M N: 

33/34 Charlotte Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 5181 Inverness & Thurso J | Brough Albyn Hous 
Harbqyr Road Inverness IV1 1UA Tel: Inverness 39100 Leeds N A Wott Royal Exchange House City Square Leeds LS] 5NU Tel: 450527 | Leicester J R N.Lowe Arlen House Salisbury Road 
Leicester LE] 7QS Tel: 51621 Manchester Liverpool & Sheffield B G Drew 12 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle J L Hinkley 7 New Bridge Street 


Newcastle-upon-Tyne NE] 8BB Tel: 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 1AS Te 


20516 
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— moronen o 


| A ” Achange ot perspective. 


If you have qualified recently, or are about 
to qualify, a move to Coopers & Lybrand would 


and very frank career discussions with your group 
manager will allow you to monitor your progress, 


provide a logical development in your career. It —.. and to see how we view it and your career develop- 


wculd most certainly radically change your per- 
spective of chartered accountancy. 
From the day you join—first a comprehen- 


sive introductory course—you will enjoy the closest ' 


involvement with a number of major audit assign- 
ments. Not from the security of your desk but as 
part of a close-knit team, you will find yourself in 
client companies, dealing with management at all 
levels, engaged at the "sharp end" of industry. 
Because of the unusually friendly atmos- 
phere of our practice and the carefully structured 
groups, we are able to concentrate closely on in- 


ment. too. 

Challenging professional audit and investi- 
gation experience will increase your options and 
open up distinct possibilities of overseas travel or 
specialisation. 


Should you decide to leave us you will have . 


gained the experience necessary to continue your 
career at a more senior level in either the profes- 
sion, or in industry. Indeed, your experience will be 
a considerable asset. 

Meet us, and find out for yourself. Write to: 
Jeremy Spurling, Abacus House, Gutter Lane, 


dividual achievement and development. Regular, ^ Cheapside, London EC2V 8AH. 
(CeL) Put your qualification into perspective 
Le ndon Cardiff Leeds Middlesbrough Reading 
Bedford Coventry Leicester Newcastle-upon-Tyne Sheffield 
Birmingham Edinburgh Liverpool Northampton Southampton 
Bristol Glasgow Manchester Nottingham Wellingborough 
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/ 


. Mrs. Faith Jenner, 


TAX 





SENIORS 


We and our Clients 


need you 


The Job 


Tax Senior (company, personal or a mixture 
to suit your past experience and future 
ambitions) 


The Reward 


From £6,350 to £8,800 


The Work 


- Interesting, challenging, technical 


The Prospects 
Partnership — 
The Training 


An average of 17 days a year 
on tax training 


The Qualifications 


At least 1 year's experience in tax P 


Arthur Andersen & Co., 
1Sürrey Street, 
London, WCOR 2PS. 


ortelephone her on 
01-836 1200. 





Personal Taxation ipociottet ^ | 


Republic of ireland 


e We require an additional! Personal Taxation 
Specialist for the Taxation Department of our 
Limerick Office, which provides a full range of 
taxation services to personal and corporate 
clients. 

The person who joins us will be responsible for 
completing returns and agreeing Income tax 
and Capital Gains Tax liabilities for individual 
clients. The appointee will deal with a varied 
portfolio of personal tax cases. 

Candidates should have 5/6 years’ experience 
in taxation and possess a good knowledge of the 
personal income tax system in the United 
Kingdom or Republic of Ireland. A knowledge 
of Capital Gains Tax systems in either country 
would be an advantage. 

An attractive salary is negotiable and the firm 
operates a non-contributory pension and life 
assurance scheme. There are good prospects for 
development with the firm and regular training 
programmes are conducted. 


Please write in confidence, giving details of 
education, qualifications and experience to Mr. 
. . Boland at: 


Sarsfield House, 
Francis Street, 
Limerick. 





TEMPORARY 


* BOOK-KEEPERS 


* ACCOUNTS CLERKS 
* WAGES CLERKS 


c 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01-493 9441. 
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ATTOPP APPOINTMENTS Taxation Personne 


CHAMBERS, 27 CHANCERY L ANE. LONDON. WC 2A IN 





WE SPECIALISE IN FINANCIAL APPOINTMENTS 


FINANCIAL ACCOUNTANT — LONDON W1 £10,000 
A substantial food group wishes to appoint a young A.C.A. 
preferably aged 30—35 years, to join a high-powered head office 
team. (Re. A035). ~ 


RESEARCH ACCOUNTANT — EC4 £8,000 
A major food group wishes to appoint an ACA. aged 25 to 29 
years, who is academically minded, with a keen interest In 
technical and theoretical matters. (Ref. AO36). 


PERSONAL ASSISTANT TO PARTNER - HOLBORN 

£7,000+ 
A small/madium sized firm wishes to appoint a young A. CA with 
two years post qualification experience to become personal 
assistant to the senior partner. Applicants should have an 
extrovert character and there are good partnership prospects in 
the medium term. (Ref. A043). 


SAUDI ARABIA — CONSTRUCTION 


i £13,000 + 
A well known Intemational bullding contractor wishes to recruit 
3 project accountants. Candidates should either be young, ^ 
ACA/A.CC.A, or else mature and qualified by side experience. 
Remuneration Is based on £13,000 p.a, tax free. Free 
accommodation and car. (Ref. A042). : 


INTERNAL AUDIT — CENTRAL LONDON £6,500 
A major group of companies wishes to appoint a young 
ACA/A.CC.A to join the internal audit department. The 
intention s that the successful applicant will move into a line 
appointment in approximately 3 years time. (Ref. A034). 


GUILDFORD — PERSONAL ASSISTANT TO PARTNERS 
£6,000 


A small firm wishes to recrult a recently qualified A.C.A. to assist - 


the partners with their increasing work-load. There are good 
partnership prospects fo the successful candidate. (Ref. A041). 


IN THE FIRST INSTANCE TELEPHONE 
DAY 01—242 2138 EVENING 91-979 5978 











LONSDALE 
TEL: 01—242 4943 
WE SPECIALISE IN TAXATION APPOINTMENTS 


TAX ASSISTANT — WEST END - COMMERCE 2 to £8,500 
A major quoted group o* companies wishes to a elm an ACA. or an ALT.I.]. who has 
2 years’ opena in commerce, to join the small head office tax team. Preferred age 
range Is 25—30 years. | Ref. 293). 
TAX/AUDIT MANAGER -PORTSMOUTH £8,000 
A good firm urgently requires an ACA to act as the firm's tax and audit manager. 
There are excellent prospects of partnership In the short term. (Ref. 283). 
Hee MANAGER -OXFORD/SALISBURY 

Id expanding firm wishes to appolnt an A.C.À. with approximately 3 years’ post- 
au fication experience to handle the tax affalrs of the firm's new office. Salary negoti- 
able — up to £8,500. (Ref. 290). 
AUDIT/TAXATION — BASINGSTOKE £6,500 
A small/medium-sized "irm wishes to recrult an A.C.A. who has c. 2 years’ post- 
qualifying expertance, gained preferably in a small or large city office. Excellent 
partnership prospects within 5 years for suitable candidate. (Ref. 301). 
EXETER — NEWLY QUALIFIED £6,000 
A national firm wishes to recruit a young (24-26) ACA. He will understudy a very 
senior tax partner from the London office, who wil! be retiring within five years, by 
which time the partnership prospects will be excellent. (Ref. 264). 
PERSONAL TAX ASSISTANT — WC1 to £7,700 
A small/medlum-sized fim has an urgent requirement for a personal tax assistant with 
good experience. (Ref. 300). 
PERSONAL TAX —EC1 £6,000 
A substantial firm wistes. to cee an assistant, who has had at least 3 years’ 
experlence in a professional o dealing with sizeable cases. Preference will be 
given to AT.I. Pu (Ref. 298). E . 
WEMBLEY-PERSONALTAX ` : £5,000 
An important firm has an Tene m! requirement for someone who has had good solld 
personal tax experience. ( re 
TAX ASSISTANT —EPPING E .£5,750 


A medium-sized firm wishes to appoint someone well versed in personal taxation, who 
would work on thelr own in the new office. Excellent support facilities are, of course, 
avallable. (Ref. 250). 


TAX TRAINEES - MANY OPPORTUNITIES ^ ^ ec.f2, 500 


IN THE FIRST INSTANCE: PLEASE TELEPHONE: EVENING 01-870 5978 





Dennis Chatfield ® Associates, =m 


TAXATION 2 ACCOUNTANCY-RECRUITMENT CONSULTANTS 


P.A. TO PARTNER — GUILDFORD c. £6 

An hteresting opportunity Is offered to someone who would prefer to avoid 
nm partner ín this forward looking firm le seeking an able assistant 
for a varied work-load. The ideal candidate be a young Chartered Accountant 


with perhaps two years post-qualification experience. However, to not P d 


detered If you are capable but lack formal qualtfications. 


TAX MANAGER — LONDON EC2 


This s the most senior tax posltion in a medium-sized firm of Cnartered Accoun- : 
tants Applicants must have broad experience in all aspects of tax in a professional 
office and apart from supervisory and managen responsibilities will be required 
to handle own portfolio of special cases. Qu eaten e.g. AT.I.1. preferred but not 
essential. . i 


AUDIT SENIORS - W1 c. £7,000 : 
Our zllents, a small/medium West End firm, are seeking to recruit two young. 


Charred Accountants for an Interesting mixture of audit and accountancy 


work The opportunities to grow with the firm and to assume responsibility + 


are excellent. 


PEP SONAL TAX SENIOR — W1 c. £6,000 


A medium-sized West End firm have a requirement for a capable senior, with good. 


professional experlence, to handie a ollo of personal tax cases, reporting to 
the tax manager. They also offer the chance to take on some corporate tax work if 
desired. 


TAXATION SPECIALIST — BEDFORD £10,000 plus 
Our clients, a medium-sized, rapidly growing firm with 12 offices have a vacancy 


for someone of proven ability to expand and improve the range of thelr taxation. 


advice. The Ideal candidate will have a sound knowledge of current tax law and 
practice, experlence in personal, corporate and capital taxes and the ability to 
give positive and creative planning. advice. The position is tozated at Bedford 


but there will be considerable contact with London and with other offices. 


within the practice. For a suitably qualified person there are good partnership 
prospects. 


c. £10,000, | 


PERSONAL TAX — WEST END 


to £6,000 
A smali, but rapidly growing. firm of Chartered Accountants have, an urgent 
requirement for a young assistant to work under their Tax Manager on a porttollo 
of personal tax cases. This i3 an ideal opportunity for someone to work In a 
friendly environment and to ad. 8 knowledge a faei parat Taxation. 


TAX STAFF- ALL AREAS f £2 800 £7,000 plus 
We have numerous clients who urgently require tax staff at various: levels of 
experience in BILLINGSHURST, BEDFORD, MANCHESTER, CAMBRIDGE, 
BASINGSTOKE, OXFORD, ALDERSHOT, BRACKNELL, READING and other 
locations. . 


* 


AUDIT MANAGER —NORTH LONDON to £6,000 . 
A small firm of Chartered Acccuntants have a vacancy for a manager, with a good ` 
professional background, wha is.capable of overseeing a wide ranging block of, 
audit and accountancy work. "he successful applicant will preferably, ugh not, 
essentially, ba either ACA ar ACCA 


AUDIT SENIORS from £4,000 | 
Capable Seniors, in some cases qualified in others not are urgently required in : 
the following, and other, locations - MANCHESTER, BRIGHTON, ANDOVER, 
MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, . 
WANSTEAD, CROYDON. REDHILL. 


AUDIT SENIORS — wr c. £8,000 
Two small West End firms have asked us to find them Seniors, capable of a 
ee range of audit and acccuntancy work In both cases a formal qualification, 

aa desirable, is not essential and the main requisite Js capability.’ Pald 
En me and other benefits end age not. Important. 


OFFICE MANAGER — CAMBRIDGE AREA c. £5,000 


Sought by electronics company. Age 25+. No qualifications necessary but must 
have compatible experience. N 


For turther details of these and other vacancies, or to arrange a discussion about your career, please contact CHRIS KUHN or ROBERT BROWN. 


LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 01-242 5852 
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CHASE PERSONNEL. 01—588 6615 


- 4 Broad St PI, Blomfield St, EC2 (Nr Liverpool St Stn) 
Ref. Title | Salary 


E272 Tax Acct. Partner Prospects £8,000 
E262 Audit Manager £8,000 
E298 Co. Tax Supervisor £7,500 
E216 ‘Insolvency Accountant £6,000 
E105  Book-keeper/Accountant £5,500 
E290 Tax Accountant, Personal/Co. £6,000 


E269 Qual/Unqualified Accountant £6,000 
E299 PEII Finalist c. £5,000- Study leave 


FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 
FREE VACANCY LIST 
CONTACT L. KELLEHER 01—588 6615 (24 HOURS) (AGY) 





Tax Specialist/Manager 
Salary c. £10,000 


City firm of chartered accountants require a tax specialist to deal 


: with own portfollo and manage work within the tax department. 


Salary c. £10,000 per annum according to experience. Four 
weeks’ annual leave. 


Applicants should have at least five years’ tax experience in a 
professional office but accountancy qualification is not essential. 


Reply with full details and avallabllity to: 
Box TS 28932 


WILSON. MITCHELL | ASSOCIATES 


Devon and Somerset 
Salary range — £4,000—£6,000 -- 


If you have good general practice expsrilenose, probably gained with a small or 

medium-aizod fev, and would ike to further your cereer n this delightful ares 

of coast. and oountryside with ace ne to the "EE eye comiat 

ian Wileon, A.C.A., or Andrew ACCA on Tanta | } 76081 
: between 9 a.m. and 8 p.m. or write to ug at: 


21 The Crescent, Taunton, Somerset TA1 4EB 


Qualified Accountant 


for 
South Lincolnshire 


Application is invited from a qualified accountant to Jolin our busy 
professional practice In the pleasant area of South Lincolnshire 
based at Spalding. 


The position to be filled is that of- manager who will be directly 
responsible to the four resident partners. 


There is a wide range of work Including Incomplete records, 
limited companies, personal tax and trusts. Good and progressive 
salary, fe assurance and contributory pension scheme. 


Applicants (preferably 28 or over} should be able to demonstrate 
experience and proved ability In this type of work and in the first in- 
stance ‘should write In confidence giving age and experience to J. 
G. Smith, F.C.A., Messrs Hodgson, Harris & Co, Chartered Accoun- 
tants, Welland House, High Street, Spalding, Lincs PE11 1UB. 


šf. a - 









SUSSEX 
CHARTERED 
ACCOUNTANTS 


Seek audit senior having ability 


and personality to deal with 
clients. Excellent career 
prospects within this Christian 
practice. 


Box SC 28899 





YOUNG SENIOR 


Not necessarily ^ qualifled. 
Required by 2-partner practice 
in Victoria. At least five years’ 
experience with ability to work 
on own initiative and manage 
sections of clients. Informal 
atmosphere. Top salary. 


Phonc 01—828 8818/6839 





TAX PARTNERSHIPS 
PROSPECTIVE 


Manager. Qual. 4-ptnr. W1 to £10,000 
Manager. Qual. 4-ptnr. WC2 £8,000 

P.A. Quat. 4-ptnr. W1. £7,500 
Candidates (A.C.A.) with some p.q.e. in tax 


„aro Invited to apply. 


Tax Personnel 
: "od 01-74 Ra Game 
> Ooa Hoad 


113/11 
Tel. 021 6497438 (2 (24 hra) 





Personal Tax 
Wembley, Middx 


Senior Assistant required in our 
Personal Tax Department. Varied 
and interesting work in pleasant 
surroundings. Good Salary. 
Experience is more important 
than qualifications. 


Apply: Geoffrey Davies, Landau 
Morley, Chartered Accountants, 
370—386 High Road, Wembley, 
Middlesex. 


Tel: 01-903 5122. 


Please mention this 
Supplement when . 
answering 
Advertisements 











Free Lists 


of Vacancies. 


Salaries 
£1,400 to 
£8,000 + 


You can receive one of our Bists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you arc near Moorgate, 
just call in. To make sure you ied ais uide 
want please quote the approp 

number when you contact us. 


COMMERCE & INDUSTRY . 

Ref. MA (00 One hundred vacancies from - 
£3.500—£8.000 + in the U.K. and overseas. 

Ref QA 50 Over fifty jobs for p 

accountants and book-keepers to viera 


THE PROFESSION 
Ref. PA 100 One hundred posts of all grades i in 
Hn and abroad offering salaries to 

+, 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these. please give the 
reference number when you contact us.. 


Ref Pda Qual Sala 
$6764. E) Quai £10,00 
168 ~Mngmat Accounts — -~ t 
J6934 Quad . c £9,0€ 
to £9 (X 
to £8,5( 
to c. £7,50 
c. £7,000 
£7,00 
to £7,0€ 
to £7,06 
to £Ne; 
£6,500 
£6,50 
to £6,50 
c. £6,060 
£6,0€ 
c. £6,00 
to £6,0C 
p to £6,00 
J6933 Oxon Pt Qua! to £5,5C 
Mana 2 Exp ` c. £5,X 
J6956 W3 Pt Qual c. £5,00 
H6955 NWIO Exp £5,00 
C. 
Sales Controller 
D6940 2 Exp to £5,0C 
Assistaet Accountant 
J6943 RC2 Pt Qual to £5,0€ 
Assistant Accountant . 
PaA S A 
R6927 EC2 to £4 
Exp ,500 
C6952 N. London Exp f c. £3,900 
Audht Assistant ` 
S6760 Essex £3,000 


Richard 
Owen Associate: 


eei het hs cy 56 Moorgate 


Tel: OL 01-638 383: 


qon answering service) 


m accordance wi 
eae Agencies Act 11955 no. SELA}949: 
Tr UR TEARS EUN cu EYE 
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GABRIEL DUFFY  - 
(CONSULTANCY) > 


AUDIT & ACCOUNTANCY 
NEWLY/RECENTLY QUALIFIED A.C.A.s 


0-£6,500 . 


Openings with firms of every size, ‘ London and 


Nationwide; offering all vartetles of general and | 


special experience. 
PE1s & PE2s 

LONDON AREA - 
Urgent requests from firms of every size — 


£3,500—£4,500 


including 
d] International C.A.s. 
AINING pS At 


LONDON £5,500—£8,000 
A.C.A.s to specialize —to £6,500. Experienced T.O. — 


to £8,000. 
AUDIT MANAGER. CITY £7,000—£8,000 
. Small amic Practice. Similar War D pit End. 
INVESTIGATIONS. LONDON. £7, ,000 
Management post id = CA. with post-qualification 


experience In tha s 
P.A. TO PARTNER 'HOLBORN c. £5,500 
practice, audit, 


Person experienced in general 

administration. 

SENIORS & PE2 FINALISTS.  £3,750—£6,000 

ALL AREAS. 

Auditing and/or General Practice. Pald Courses and 

Study Leave for Finalists, 

SUPERVISORS/MANAGERS. £6,500-€8,500 

CITY & WEST END. 

Audit and 3eneral Practice. Many current openings. 
000—£7 


TRUSTS 
Several curent openings in Central London. 


=, H ~ 
A O4 VOR hok o» à € 9 8 DOR FOX P AB b à d 9 0 uon 6 v o Non 


PE1s & PE2s. SOUTH EAST & NATIONWIDE 
£3,000—£4,500. Abundant openings for Semi and 


Senior grades. : 

.P.A. TO PARTNER BOLTON & CHORLEY 
VU a De General Practice. July PE2 or 
A. 

AUDIT MANAGER BRISTOL 


C. £6,600. ACA for goak and pied BUE 
GENERAL PRACTIC HESTER 
C. £5,250- P.A, to Pero £4,000- £4. 500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£6, AGER 000. Offices of small flourishing firm. 
MANAG NORTH 

£8, O00 ET 000. Partnership prospects if ACA 
GENERAL PRACTICE CAMBERLEY 
1. A.C.A,, to £6,500. 2. Senlor, to £4,500," - 


P.A. TO FARTNER CAMBRIDGE 
£5;000—E£5,500. ideally qualified ACA. General 
Practice. 

C.T.T. SPECIALIST REDHILL 


C. £6,50C. Opening for experienced Specialist in 
CAs. 


FA offce of London 
GERS {AUDIT & GEN. PRACTICE) | 

CROYDON c. £6,250 
QUILDFORD £5,500-£ 8/000 
HERTFORD - c. £7,000 
LUTON £5,500—£8,000 
READING - . To £8,000 
ROMFORD . c. £7,000 
RUSHDEN - _ -£7,000+ 
SLOUGH £6,500-£ 7,000 
STAINES i c. £6,000 
THAME c. £8,000 
WEMBLEY To £7,000 
WORTHING £6,000--£ 7,000 


OTHER IMMEDIATE OPENINGS INCLUDE: 


AYLESBURY, BARKING, BEDFORD, BRACKNELL,” 


BRENTWOOD, ‘BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CLECKHEATON, 


COVENTFY, CROYDON, CAMBRIDGE, EWELL,” 


EXETER, GUILDFORD, HEREFORD,. HIGH 
WYCOMEE, HORLEY, ILFORD, IPSWICH, LEEDS, 
LEICESTER, MAIDSTONE, MALVERN, 
MANCHESTER, NORTHAMPTON, NOTTINGHAM, 
NORWICH, OXFORD, PLYMOUTH, READING, 
REDHILL. SEVENOAKS, SLOUGH, 
SPALDINS, | SOUTHAMPTON, 
WARE, ‘WATFORD, WEMBLEY, WEYBRIDGE, 
WOODFCRD GREEN, WORTHING, . 


NDON 


A.CA/SEC 


OXFORD, 
STAINES, . 
SUNDERLAND, 


‘TAXATION 


' PE2s/A.C_A.s FOR TAX dans - TON 


Starting salaries largely pridie on tax experience 


‘From £11,000 
Medlum-sized City firm. Age open 
TAX MANAGER. CITY. £10 ,000—£12,000 
A.C.A. reeds Mis bias. Partnership prospects. 
COMPANY T MANAGER. WEST END. 
c. £12,000 
A/F.CA. to set up Dept. Partnership prospects 


excellant. 
TAX MANAGER. WEST END to £10,000 
£9 ,000—£12,000 


Young ACA for small expanding firm 

TAX 4 SPECIALIST. W1. 

Experienced in, or ambitious to do, Tax Planning. 

P.A. TO TAX PARTNER. EC. £8,000+ 

RON II firm. ae prospacts. 
AX. CITY £6 


to date. Firms of ev 


ery 
TAX PARTNER DESIGNATE 


COMPAN ,500—£7,000 
Assisting Manager of small Department. 
P.A. TO PARTNER £5,500-£6,500 


HOLLAND PARK 

Ideally A.C.A. Tax-blased general practice, 

TAX SENIORS. WEST END. £6,000-£8,000 
Thoroughly HER sm in both Company and 
Personal Tax. Major fi 

TAX SENIORS. ALL AREAS. £5,000—£6,500 
and/or Company Tex. 'U.K/U.S /Inter- 


Personal 

national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,B00—£5,000 


-Ago 20-60. In the urgent demand for competent 


staff age is largely immaterial. 


PERSONAL TAX MILTON KEYNES 
RE Decentrallaed Section of major Natlonal 


rm. 
PERSONAL TAX EXETER 
£3,500—£4,500. ideal age c. 25. 
FINCHLEY 


COMPANY TAX 
A/F.C.A.,, or unqualified 


£8,000—£ 10,000. 
rlenced Specialist. 
lI. - NORTH LONDON 
ax. 


T. 

£4,750-£7, aan Personal and/or Compan 

TAX ADVISO BEDFORD 
£10, ara cR prospects if Qualified 
TAX MANAGER. WIMBLEDON 
C. £6,000. ‘General practice tax experienced’. 
PERSONAL TAX. WOKING 
T £8,000. Small qualitative eT Some Lloyds. 


AX SOUTHAMPTON 
£4,000-£6,000. Openings “in 


‘Personal and 
Compa l 
TAX S PERVISOR . GUILDFORD 
£5,500—£6,000. Personal and Company Tax | 
PERSONALTAX ~ INVERNESS ' 
£3,bOO--. Office of top International CAs 
. PERSONAL TAX NORFOLK 
* C. £4,500. Swaffham area. 
PERSONAL TAX MANCHESTER 
To £4,000. Smali Informal Tax MW 
TAX. OUTHAMPTON 
C. £5,500. Personal & TAM ze Tax. 
COMPANY TAX LEICESTER 


C. £6,500. ideally A.C.A. Prosperous local firm. , 
OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, ALRESFORD, BEDFORD, BILLING- 
SHURST, BIRMINGHAM, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL MAIDSTONE, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NUNEATON, 
PERTH, POOLE, 
READING, REDHILL, RICHMOND, SHEFFIELD, 
SLOUGH, SOUTHAMPTON, SOUTHEND, STAINES, 
STEVENAGE, SWINDON, WEMBLEY, WOKING, 
WORTHING. 


, A.C.A.s (TAX) 


i aerial yay 2 
PORTSMOUTH,. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 3 


NEWLY/RÉCENTLY QUALIFIED "T 
Several commerdal cllents will conslder a young 
A.C.A. wishing to train In Tax. 


' TAX rds LTANCY. MAYFAIR £8-10,000+ 


Assured p lon for the right person. 
TAX ASSIS ANT. W8 c. £6,000+ + 
Kensington Lament of overseas bank. Generous 
benefits. 

TAX ACCOUNTANT. 
£7,000-£7,500. Age 26+. 
Accountant. U.K. Tax. 


svi 
ideally Qualified 


' TAX ACCOUNTANT. ° WELWYN 
C. £5,500 Company Tex and VAT. 
PERSONAL T RUSTS KENT 


£5,000—£5,500.. P.A. to Accountant. Some travel 


l _ abroad. 


(Accountancy) 


BOOK-KEEPING. WC1 £4,800-£5,000 
Kalamazoo, banking, sales and purchase ledgers. 
MANAGEMENT CCOUNTANT £6,000 + 
8 


Qualified Accountant, aged 25—30, dH. fim. 
ACCOUNTANT MARLOW 


. C, £6,000. With experience of the Insurance broking 


business. 

ACCOUNTANT MIDDLESEX 
£4,500-£5,000. Part-quallfied Assistant. 
TRUSTS (Merchant Bank c. £4,800+ + 
Assisting Manager. Usual fringe benefits. 


OVERSEAS 


firm of Intemational C.A.s: 


immediately required 
LIBERIA 


ACCOUNTANT/CONSULTANT 


ideally experienced on systems Installation and with 


computers. 
AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-epeeki CAMEROONS 
and to travel in FRENCH WEST AFRICA 
SENIORS & MANAGERS THE HAGUE 
£Negot. International CA's. Qualified [ips only. 
SUPERVISOR RTUGAL 
£6,600-£8,000. Ideally young Sp C. A. 
SENIORS RUSSELS 
C. £10,000. Young A.C. As for leading hen cona 
C.A.s. Í 
A.C.A.s NEW ZEALAND 
6. See Initia! 2 year Contract 
" ACCOUNTANT CAYMAN ISLANDS 


C. $9 500. C Qualified only. Management and financial 
accounts. 

A.C.A.s. 

C. £8,000 p.a. 2 year tour. Ideally allon-speakn ing 
ACCOUNTANTS. 

C. U.S. $16,000 p.a.+free MD Ed EE year 


contracts. 

A.C.A. ZAMBIA 

2-year contracts. 26% terminal bonus. 

AC As. TEHRAN 
. 24-3 year contracts. Good capt accumulation 

potential. 

ACCOUNTANTS. TRINIDAD 

2 year contracts open to citizens of the West Indies. 

ACCOUNTANT KENYA 

C. £6,1 p.a.tfree accommodatlon and benefits. 
. UK. or Kenyan nationals. 

A.C.A.s DUBAI 


2-year D Excellent savings ED 
ACCOUNTANT SAUDI ARABIA 

ars. 4 weeks’ paid holidays p.a. 
OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South) AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified .Chartered Accountants In most Western” 
European countries), MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


Fer further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC  . 
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KENSINGTON  - 


A PERS ONNEL CONSULTANCY 


01-581 0895 





PUBLIC PRACTICE 


AN EXCLUSIVE SERVICE 


FOR PRACTICE APPOINTMENTS 
ABOVE £6,000 PA IN THE UK 
CONFIDENTIALITY ASSURED. 


RESOURCE MANAGEMENT ASSOCIATES 


P.O. 


BOX 100, CHELMSFORD, ESSEX, ENGLAND 


TEL 0245 81166 59348 TELEX 995411 


— and Information. See page 


BLE UNQUALIFIED ASSISTANT (not 
udying) required by small firm of 
zcountants (four partners), London W1. 
alary negotiable. — Telephone 01-637 
146. . 

„C.A. — Competent in personal taxation, 
quired for a group of practices in South 
ast Herts. — Apply Box AC 5646. 
.CCOUNTANTS require senior and semi- 
nior. audit staff. Salaries above average. 
rospects excellent Work interesting. — L. 
areen & Co, 266 High Street, Waltham 


‘ross, Herts. Telephone 01-973 6934/5699. 


.CCOUNTS MANAGER required for 
fest End firm of accountants. To take 
sponsibility for organization and training 
accounts department. Several years’ 
«perience necessary with — similar 
sponsibility. £6,000 neg. — Tel. 01-439 
741, 
LL LEVELS OF STAFF (audit and tax) 
‘quired by expanding firm WC1, shortly 
oving to Wi. Excellent conditions and 
cospects. — Telephone 01-405 6136. 
N AUDIT SENIOR required for Sussex 
ractice. Must have good experience of 
mily company work, including taxation. — 
pplications to Tubbs, Son, Giles & Co, 39 
igh Street, Crawley, Sussex. 
UDIT ASSISTANTS required by C.A.s. 
ositions at all levels of seniority. ~ Full 
articulars. to Box AA 5659. 


Taxation Specialist 
NORTH LONDON 


We require a qualified Chartered Accountant with several years' 
experlence to work with the taxation partner. The work will include 
groups of companies, trusts and complex personal tax cases. Salary 
£8,000—£ 10,000 per annum. — Apply giving brief details of career 


to date to 


Box WR 28884 





BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry. — 1 
New Burlington Street, London Wl. 
01—734 5156 (24-hrs) or 113-115 
Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 
BOURNEMOUTH FIRM of chartered 
accountants have a vacancy for finalist or 
recently qualified person. Good salary and 
working conditions are offered and 
applicants should apply in writing with full 
detaiis of past experience to the Staff 
Partner, Box BF 5707. 

BRISTOL CHARTERED ACCOUN- 
TANTS need young A.C.A. or Part H 
finalist for audit and accountancy work 
involving large and small private companies. 
Attractive salary and responsibility for own 
section. ~ Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

BROMLEY CHARTERED ACCOUN- 
TANTS require senior assistant. Salary to 
£6,000. Also vacancy for semi-senior. — 
Apply in writing giving details of experience 
to Grugeon Reynolds Co, 56 Westmoreland 
Road, Bromley. 

CHARTERED ACCOUNTANTS. - 
Expanding small firm with four partners 
requires a young qualified accountant for 
either its Oxford or Aylesbury branch. 
Excellent prospects for partnership. — Apply 
Staff Partner, William Bayliss & Co, 26 
ote Street, Oxford. Tel Oxford 





C.A.s HAVE VACANCIES- for mature 
seniors capable of managing portfolios of 
small cases. — Full particulars to Box CA 
5660. 

CHARTERED ACCOUNTANT. Genuine 
partnership prospects in unique fast expand- 
ing central London firm. Audit supervision 
and taxation experience necessary. Salary 
upwards from £7,500 dependent on age and 
experience, — Telephone 01—734 6483. 
CHARTERED ACCOUNTANTS in 
Lewisham require newly qualified 
accountants or experienced audit clerks. 
There will be a variety of interesting work 
and plenty of opportunities to take 
responsibility. Salary up to £5,250 per 
annum depending on age and experience. — 
Box CA 5661 with details. 
CHARTERED ACCOUNTANTS in NW. 
London require semi-senior and senior for 
responsible positions. We are a young 
progressive firm with enormous 
opportunities for suitable applicants. — Box 
5655. 

CHARTERED ACCOUNTANTS in SW 
London suburb require a senior assistant 
with at least 8 years small practice 
experience including incomplete records, 
ability to work on own initiative, interview 
and advise clients, informal atmosphere. 
Circa £6,000, — Please apply in writing to 
119 Church Road, London SW19 5AH. 
CHARTERED ACCOUNTANTS, 
returning from overseas required as 
managers for appointments in Avon, Cam- 
bridge, Devon, Hampshire, Kent, South 
Wales, Sussex and Yorkshire. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
CHARTERED ACCOUNTANTS 
specializing in personal tax work need a 
partner’s assistant with experience in this 
field. Good salary and prospects for right 
person. — Telephone Barry Cernan, 01—405 
9585. 

CHARTERED ACCOUNTANT, under 
35, for expanding town practice situated 
well West of London, between M3 and M4 
in pleasant countryside for appointment as 
manager. Prospect of partnership after suit- 
able probationary period. Large private 
companies to sole traders. Previous small 
practioe experience essential. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 


^Somerset. Telephone Yeovil 25183. 


DELOITTE HASKINS & SELLS, 
Bradford, require qualified accountants. As 
an international firm we can offer a broad 
range of experience and the opportunity to 
deal with a wide variety of client problems. 
We place great emphasis on training and for 
the talented and ambitious person the 
opportunities to advance with the firm are 
good. Excellent working conditions. 
Progressive salary. Staff pension scheme. — 
Please apply to R Sunderland, Deloitte 
Haskins & Sells, Park House, 57-59 Well 
Street, Bradford BD1 5NQ or telephone 
0274 392131. 

DEVON. — Chartered accountants require 
senior to take responsibility for a block of 
clients, mainly family companies. Tax 
experience and ability to deal direct with 
clients essential. Work offers variety, and 
salary and prospects geared to applicant’s 
own capacity. — Write: R. E. Lloyd, W. P. 
Hatton & Co, 2 Vicarage Street, Barnstaple, 
Devon EX32 7BS. 

ELTHAM CHARTERED ACCOUNT- 
ANT needs experienced PE] and PE2 
students. — Box EC 5662. 


EXPERIENCED SENIOR required by 
medium-sized firm of accountants. The 
successful applicant will be required to 
look after a nudeus of clients covering 
sole traders, partnerships, small com- 
panies. Our office in South Lincolnshire 
has a friendly atmosphere and good 
working conditions. Competitive salary. 
— Write giving age, experience and 
salary expected to Box ES 9277. 






. TOPSALARIES 
Are available for qualified accoun- 
tants for Public and Private com- 
pany assignments and as assistants 
to partners. We can offer a wide 
variety of work and would like to 
interview applicants with ex- 
perience and ambition for both our 
offices. 
















Write to us now. 
BERKE, COHEN, FINE 

& PARTNERS 
14 John Princes Street, London W1 | 
and | 
3 Katharine Street, Croydon, | 
Surrey : 






EXPANDING SOUTH-WEST ESSEX 
chartered accountants require experienced 
audit/accounts/tax staff for interesting and 
varied work. Need not be qualified. Salary 
coe to age and experience. — Box ES 


FREE LIST OF VACANCIES in the 
profession. Salaries £3,000-£7,000+. — If 
you are looking to increase your experience 
and career prospects contact Chase Person- 
nel, 4 Broad Street. Place, London EC2 
(A.G.Y.) Telephone 01—588 6615 (24-hrs). 


GUILDFORD. — Qualified Manager 
required by small progressive firm ol 
chartered accountants. Varied and interest- 
ing work. Partnership prospects for right 
mace” Salary circa £6,000. — Box GQ 
5708. 


HAYES (MIDDLESEX) 


Expanding local office of City firm of 
Chartered Accountants require 
P.E.1/P.E.2 finalists to join them in 
their Hayes office. — For full details 
pease ring Tony Sansom on 01-573 


HEREFORD. - Chartered accountant 
required initially as audit orientated 
manager. Would suit someone with big-firm 
experience wishing to make a progressive 
career in this area. Encouragement re 
C.P.E. will be given and there are medium- 
term partnership prospects. Meanwhile we 
think that we can provide an interesting 
professional post with maximum partner 
and client contact at major city level of 
remuneration, Removal expenses up to 
£500 will be paid. — Box HC 5697. 


LEICESTERSHIRE CHARTERED AC- 
COUNTANTS (sole practitioner), requires 
senior, preferably -qualified. Experience in 
incomplete records, small companies, taxa- 
tion and VAT essential, Would suit person 
seeking increased responsibility. — Applica- 
tions in writing to David M. A. Cound, 
Prudential Chambers, Market Place, 
Loughborough, Leics. 


LIVERPOOL FIRM of chartered 
accountants require accountant up to 
£7,000 for right person. Medium-sized firm. 
Qualified or unqualifled person for the 
expanding practice. Experience in 
incomplete records, medium-sized private 
d accounts and taxation. — Box LF 
5695. 


KENT BASED CHARTERED 
ACCOUNTANTS require young energetic 
chartered accountants with good general 
experience for their Maidstone and Sitting- 
bourne offices. There is also a vacancy for 
a tax assistant with current personal tax 
assistant. A knowledge of other tax work 
would be an advantage. General accounting 
assistants are also required for both 
Maidstone and Sittingbourne offices and 
this would suit trainees or part-qualified 
people with previous experience of similar 
work. ~ For full details telephone the Staff 
Partner on Maidstone 51809. 
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LONDON ACCOUNTANCY FIRM 
(chartered and certified) have vacancies for 
experienced seniors, qualified or unqualified 
to deal with a range of audits and taxation 
cases and to Le directly responsible to 


partners. Interesting work in an expanding ` 


firm with a 
negotiable 


progressive outlook. Salary 
depending on’ previous 
experience. — Flease telephone the Staff 
Partner at ser 6301. 


LONDON ECI 


Able senior required by two partner 
firm of Charered Accountants near 
Chancery Lane. Good variety of 
medium sized work available. Salary 
£6,000 to £7,000. 

Please reply to Box -LE 9260. 


MANCHESTEE. -- Chartered accountants 
require — accounts/audit assistants, 
experienced in incomplete records, private 
companies and with some tax knowledge. 
Pleasant offices, staff of eighteen. Write for 
interview giving details of career and salary 
required. — Bowman, Dawes & Co, 55 
Brown Street, Manchester IMD 5DS. 


MEDIUM-SIZED FIRM OF 
ACCOUNTANTS in South Lincoln- 
shire require an experienced senior who 
is either qualified or in the process of 
qualifying. There is the prospect of a 
partnership fo: the person who is pre- 
pared to work and use own initiative. — 
Please write giving details of -age, 
experience and salary required to Box 
MS 9278. 


MEDIUM-SIZED FIRM of chartered 
accountants with an expanding practice. in 
Liverpool and Manchester require both 
senior and semi-senior staff. We can offer a 
wide range of experience in the audit of 
limited companies, both public and private, 
accountancy assignments and taxation 
work, with excel.ent prospects for increased 
responsibility w thin the firm at an early 
date. Salary negotiable’ depending on age 
and experience, ~ Telephone 051—236 3893 
or write to Staff Partner, Clarke Pixiey, 
National Bank Buildings 24 Fenwick 
Street, Liverpoo. L2 7NW. 

NEWLY OR NEAR QUALIFIED 
ACCOUNTANT urgently required by 
committed Christian certified accountant, in 
rapidly expancing practice. Experience 
required in incomplete records and personal 
taxation. Good salary and partnership 
prospects. — Write to M. R. Jones, & Co, 80 
Woodlands Avenue, Rustington, West 
Sussex. 

NORFOLK CHARTERED ACCOUNT- 
ANTS require & taxation assistant. Mainly 
personal taxation but the opportunity to 


deal with corporation tax if desired. Salary- 


according to experience. — Telephone or 
write to Thain Wildbur & Co, 19 Market 
Place, Swaffham. Swaffham 21728. 

NORTH DORSET - Assistant required by 
chartered accountant (sole practitioner) 
with two modest but expanding offices. 
Experience in incomplete records, small 
company audits and up-to-date knowledge 
of related taxation essential. Would ideally 


suit young partly qualified person seeking. 
- increased respor:sibility in a rural practice. —. 


Please write:  Milliken-Smith, Bimport 
House, Shaftestury, Dorset. ^ 

NORTH LONDON ACCOUNTANTS 
require audit/accounts clerk to work in 
expanding practice with a view to dealing 
with own cliente. Good salary according to 
age and experience. — Apply in writing 
stating experience, etc., Frederick Chance & 
Co, 2A South Mall, London N9 OTN. 
NORTH-WEST LONDON chartered 
accountants seek junior or semi-senior 
assistant for in:eresting and varied work. 
House to suit. — Please telephone M.K. or 
G.W., 01-387 92106 or 01-387 8990. 
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N.W. LONDON - CHARTERED | 
, ACCOUNTANTS 


Taxation. Manager required to develop 
specialist department within expanding: + 
firm of Chartered Accountants. 
Applicants must be seeking long term. 
career prospects. Salary £8,000 p.a. 

Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership is possible for out-_ 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
pa. 

Contact Mr Peters or Mr Graves at: 
Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon, 
London NW4 BH. 
01—-203—5161. 


* 


OLD-ESTABLISHED ESSEX firm of 
chartered accountants shortly opening new 
office in Southend seek seniors and semi- 
seniors, with or without qualifications, at 
salaries up to £6,000 per annum. — Please 
reply giving full details of experience and 
availability to Box OE 9239, 

OUR PRACTICE requires audit. clerk.- 
Salary to £5,000 requirements are not so 
much qualifications as experience. — Please 
ring 01—267 5008 any time during office 
hours except Friday afternoons. 


~¥ 


QUT OF LONDON 
S.W. MIDDLESEX 


Personal Assistant not necessarily 
Qualified by Senior Partner for ail 

of Professional Practice. Must 
be Profession trained throughout career. 
Salary circa | £6,500. Partnership 
_ Prospects. Four weeks’ holiday. — 
Apply Box PA 9271 





OUT OF LONDON- 
S,W. MIDDLESEX 


Book-keeper required to keep Practice 

records, Essential to be very 

experienced. Circa £4,85) per annum. 

F weeks’ holiday. — Apply Box LS 
7 ; 


- 


OUT OF LONDON 
S.W. MIDDLESEX 


Senior and semi-senior staff required. 
Profession trained throughout career. 
Seniors circa £6,500 per annum. Semi- 
seniors £5,000 per annum. Four weeks' 
holiday. - Apply Box LS 9273. 


QUALIFIED or almost qualified staff 
required for interesting ar.d challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience, — Box QO 6839. 


PARTNERSHIP PROSPECTS. — Sole 
practitioner seeks newly-qualified/finalist to 
join expanding practice. Wembley area. — 
Box PP 5722. 


ROWLAND HALL & CO 
CHARTERED ACCOUNTANTS 


require qualified or near-quálifed staff 
as partners assistant to work at their 
offices in Grays and Corringham, Essex 
and Gravesend, Kent. Generous salaries 
up to. £6,000 per annum. 

For further information telephone 
M. Cook — Grays Thurrock 73828, 
G. Thomas — Stanford-Le-Hope 2022. 
A. Gooch — Gravesend 58217. 





PERSONAL TAX ADVISER 


READING ACCOUNTANTS re 
qualified assistant. Salary accordin 


_ experience. —' Ring Davi Barnes, 
' 581956, 


SCARBOROUGH. CHARTEI 
ACCOUNTANTS require young qua 
assistant with a view to partnership af 
short probationary period. Salary and t 
negotiable. — Apply Ashby, Berry & 
48-49 Albemarle Crescent, Scarbor 
YOII 1XX. 

SEMI-SENIOR AUDIT ASSIST, 
required by small firm of City eee 
Salary negotiable. — Telephone 0 
6727. 


SENIOR AUDIT ASSISTANT 

quired for responsible position by sm 
but expanding firm of CAs in No 
London. Close tube station and c 
venient for travel. ~ Box SA 5642. 


SOUTH COAST recently established 
with client range from large family | 
panies to sole traders, urgently need y 

qualified A.C.A/A.C.C.A. with 

general practice experience. C. £6,254 
Contact Wessex Consultants, 2 Peter S 
Yeovil, Somerset. Telephone Yeovil 2: 


TRUST ADMINISTRATION. 


Moore, Stephens & Co, Charte: 
Accountants, are looking for a Tr 
Administrator who is conversant w 
all aspects of Trust Accounts, Taxati 
Administration and Investment wo 
Applicants shoukd have experience 
Trust work and a good salary will 
offered to the right person. 


Replies, with full C.V. should be s 
to the Personnel Officer at St Pai 
House, Warwick Lane, London EC 
4BN. 





INTERNATIONAL GROUP 
Central London _c.£10,000+ bonus/benefits 


There has. been à positive change in recent years in the character of the business of 
our client — one of the U.K.'s major industrial groups. This is particularly reflected in - 
the growth of its overseas activities which now account for more than 50% of the total 


t/o of £1,000m. . 


The taxation function makes a valuable contribution to profits through sound 

planning and advice to management, and the Group wishes to appoint an adviser on 
ae taxation. The post will provide the opportunity to develop.wider skills, but 

proven ability in this field is essential. 

Candidates will probably be in their late 20's or 30's and should have gained 
relevant experience in industry, public practice or the Revenue. This appointment will 
naturally entail contact with senior management and there are excellent promotion 
prospects within the Group. 


For detailed information, and a personal history form, contact 
. Ronald Vaughan ACMA or Nigel V. Smith ACA quoting ref. 2196. 


121, St. Vincent Street, 





T 


G2 SHW. Tel: 041-226 3101 
3, "Coates Place, Edinburg EH3 7AA. Tel: 031-225 7744 





«CCESSFUL Foundation Course 
4dents required immediately by Wembley 
n of accountants. Pleasant working con 
ions. Interesting and varied work. — 
yply R. Morris, 01-903 5633. 
wWAXATION SENIOR required by City 
artered accountants to handle own 
rtfolio of mainly personal tax clients. 
ee 
zon vouchers and three weeks 
uiiday. — Apply in writing to Box 18 $702 5702. 
«ST COUNTRY ACCOUNTANTS 


"sons either with or without that ambi- 
n. Applicants must be either chartered or 
tifled and experienced in medium-sized 
mpany audits and all types of accounts 
paration including incomplete records. 
ompetitive salaries, generous holiday 
owance and pension scheme, — Box WC 


~l 
"ud 


mh personal taxation. We offer job 

zurity and satisfaction, pleasant offices 
wh modern equipment and an attractive 
ary with or without a car as required. — 
»ply Pickles & Co, 20 Park Street, Selby, 
th Yorkshire. 


£10,000 PER ANNUM PLUS 
PARTNERSHIP PROSPECTS 
~ 12 MONTHS 

offered to young A.C.A. by expanding 
young friendly firm of West End C.A.s - 
to manage their tax department. Own 
portfolio of personal and corporate 
clients, — Phone 01-486 5782. 


TRAINING CONTRACTS 
TT ITT 
ARTICLED CLERK; Foundation com- 


or transferee réquired 


Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.c.a. 
or A, M. Pembroke on 01-236 0011. 

CHARTERED ACCOUNTANTS at 
Cricklewood, London NW2 have vacancy 
for a suitable student, preferably living 


full personal details to Box CA 5703. 
CHARTERED ACCOUNTANTS W2 





SOMMERCE & INDUSTRY 


Accountant 


Marlow 


As a result of an interna! promotion we 


wish to appoint 


a newly qualified 


accountant or a finalist as an assistant to 
our Group Accountant. The appointment is 
based at our Marlow office which provides 
a central accounting service for the Group. 


Comprehensive experience will be provided 


in financial and management accounting 
together with the opportunity to become 
involved In the further development of our 
computerised accounting system. 


This vacancy offers in addition to a realistic 
salary and a company car, ample scope for 
career development. Excellent employment 
conditions Include a penslorVlife assurance 


schema. 


All replies will be treated in the strictest 
confidence. Please write, giving brief career 
and personal detalis to: 


Group Personnel Manager 
Lovell Construction 
Marsham House 

Station Road 

GERRARDS CROSS 
Bucks sis BER 





ACCOUNTANT. — Rapidly expanding 
company (North Surrey area) requires 
accountant. Successful applicant will be 
responsible to directors for maintenance of 
all accounting records (experience of 
Kalamazoo System advantageous) credit 
control and supervision of accounts 
payable. Excellent opportunity for energetic 
experienced person to grow with company. 
Modern offices and pleasant working condi- 
tions. Salary according to age and 
experience but circa £4,500 p.a. — Write 
with full details to Box AR 5651. 


COST ACCOUNTANT required for 
chemical engineering company based in 
modern offices. Challenging position with 
interesting and varied work. Previous 
engineering costing experience although not 
essential would be advantageous. Good 


: Apex d, 
Apex House, London Road, Noakes: 
Kent DAI1 9NX. 


COMPANY ACCOUNTANT 


required by private electrical engineer- 
ing company (switch gear) 60 
employees. Applications invited from 
qualified and unqualified accountants to 
the Chairman Arcontrol Ltd, Borough 
Green, Kent. 


GROUP ACCOUNTANT . 

A Qualified Accountant is required by a 
Group of Companies based in Norfolk 
dealing in frozen -foods and food 
processing. The Group is rapidly 
expanding and direct involvement in 
Management is required. The successful 
candidate will be directly responsible to 
the Managing Director for all aspects of 
financial control and reporting. Salary 
circa £7,000 plus car and other benefits. 
— Box GA 9252, 


ACME APPOINTMENTS 


CORPORATE TAX SENIOR (CITY) 


to £8,000 


A qualified person with minimum 2 years’ subsequent 
experience (preferably with a large firm) is required by this 
Med/Large firm of C.As, for high quality Tax work. They 
boast an absolute first-class Senlor Tax Partner, and an 
excellent team of top grade Tax people. 


AUDIT SENIOR (W1) c. £6,750 
A medium-sized firm of C.As shortly moving to Baker 
Street, seeking someone capable of handling the complete. 
range of Audit work Including Public Companies and large 
Private Companies. This firm is going places, and this is the 
time to join them provided you are ambitious and not afrald 
of hard work. 


PERSONAL TAX SENIOR (CITY) to £5,500 
For this position you will need to have been In the Profession 
for a number of years, and have the ability to work with the 
minimum of supervision. It is an excellent, Medium/Large 
firm of C.A.s, with really first-class partners. 


TRUST SENIOR (CITY) c. £5,260 
This is a first-class opportunity to loin a well known firm with 
a sound reputation for good work. The Trust Partner is one of 
the nicast people | have had the pleasure to deal with, the 

offices are new and the conditions are excellent. . 


SEMI-SENIOR AUDIT (W1) to £3,750 
A small firm of C.A.s are seeking an Audit Semi-Senlor, 
ideally. with experience in a similar type of firm, handling 
mainly Private Company Audits to Final Accounts Standard. 
This is a hard working firm and the Partners have an 
excellent attitude towards thelr people. 


THERE IS A VAST RANGE of positions in the Profession 
now avallable, the above are only samples chosen at 
random. Please call me if you are considering a change, so 
that we can discuss the precise position that would suit you, 
and which of the many existing vacancies would be of most 
interest to. you. An appointment can easily be made for you 
to visit Interesting firms, without any obligation either way. 


CALL DON MAGGS 


Recruitment Consultant 


315 OXFORD STREET LONDON WI 
01-493 4000 
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Accountant 


International 
Banking 


A major city based international banking group 
seeks to recruit a young chartered accountant, 
ideally aged 26-30. Previous experience of banking 
and multi-national operations would be useful but 
m essential. i ar 

successful applicant will join a small specialist 
“eam, reporti deve the Group Chief Accoun- 
zant, responsible for the Group's accounts, estab- 
-ishment and co-ordination of accounting policies 
and tax planning. It is also involved in corporate 
rnancial planning, strategy and development. 
An attractive basic salary, together with substantial 
ancillary benefits, will be offered and excellent 









TAXATION 
OPPORTUNITY 





£7,000 neg. 


Our client is one of the U.K.'s top 100 
companies whose sphere of operations 
through subsidiaries and associates is 
world wide. 

Resulting from internal promotion and the 
needs of continuing expansion two new 
posts have been created in the group tax 
department located in West London. 
These offer an exceptional opportunity to 
gain international tax experience as well as 
involvement in varied U.K. corporate tax 
work including some tax planning. In 
addition to salary, benefits, which can 
include relocation assistance where 
appropriate are those associated with a 
major group. 

Suitably qualified individuals, ideally with 
one or more years experience of 










& 


TAYATION 


future p are envisaged. 
Write, giving relevant personal data and career 
aistory to: 


W 


Standard Chartered & 


BANK LIMITED 







The Personnel er, 

Standard Chartered Bank Limited, 
10, Clements Lane, 

London, ECAN 7AB. 


Tax Manager 


Qur client is one of the world's major international companies whose record of success 
has resulted in positive and very real career development for many people. 


They are now seeking a man or woman with business flair and initiative to be 
responsible for their U.K. Company's Tax Management, with functional 
responsibility for various overseas Companies tax. 

Ideally, the candidate should be a qualified accountant, with at least 2 or 3 years 


specialist tax experience. Applicants should be capable of influencing Managers at all 
levels of seniority. 


The job is based on the western outskirts of London, and a salary of around £9,000 
together with a prestige car, and big company benefits are offered. 

Please write with full details quoting ref. T-/155, listing any companies to 

whom you do not wish your details forwarded, to Peter Phillips, 

Old Court House, Old Court Place, 


À member of the Rex Stewart Group 
LONDON BIRMINGHAM BRISTOL EDINBURGH GLASGOW 
LIVERPOOL MANCHESTER NEWCASTLE NOTTINGHAM PERTH 
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corporation tax gained either in the 
profession commerce or industry and who 
wish to significantly broaden their - 
experience should contact I|.M.G. O'Hare on 
01-409-1371 or write to him in complete 
confidence at 124 New Bond Street, 
London W. 1. 


MANAGEMENT 


DYNAMIC QUALIFIED ACCOUN 
ANT (26-40), required by East Lond: 
motor distributors. Must have keen intere 
in commerce £6,500. Company car. 
Practitioners Services Bureau, 6 Clemer 
Road, Ilford, Essex. (01—553 2184). 


OLD-ESTABLISHED CHARTERE 
SURVEYORS and estate managers requis 
book-keeper/accountant to assum» 
responsibility for their book-keeping recor 
and also for the payment of salaries a» 
wages. Previous experience of estates boo 
keeping and the operation of P.A Y. 
would be an advantage. The position is o 
of responsibilities and would suit an ok 
man or woman with the right experien 
Working conditions are good and there a» 
fringe benefits in addition to a genero 
salary which is negotiable. — Please apply 
writing to Mr P. J. Webb, FRICS, 
Prevost & Partners, 210 Mile End Rot 
London El 4LN, marking the envelo 
‘Private and Confidential’. 


TRUST ACCOUNTS ASSISTANT. - 
A qualified Accountant is required by os 
leading firm of Solicitors for Trust and! 
Estate Accounts and Tax returns. Muste 
be experienced and able to work withoun 
‘supervision. Pleasant working condi 
tions in new offices. Good salary and 
fringe benefits. — Apply with full detail: 
to D. C. P. Rabagliati, McKenna & Co 
Inveresk House, 1 Aldwych, Londor 
WC2R OHG. e 


Young Accountant 
AGE 21/24 years 


We are looking for a young partly qualified accountant to 
join a specialist Financial Department in London. 

The main responsibility of the successful applicant ` 
will be to assist our Taxation Manager on world-wide 
corporate tax matters, and some previous practical 
experience in this field would therefore be desirable. In 
addition he/she will assist in a variety of financial activities 
including monitoring the results of our subsidiaries and 
branches in the U.K. and overseas. 

Previous insurance experience plus a basic 
knowledge of a European language would be an 
advantage. 

Salary dependent on age and experience but will be 
circa £4,000. 


Fringe benefits include flextime, non-contnbutory 
pension and life assurance schemes, and subsidised staff 
restaurant. 


Please write giving full details of career to date to 
Miss B. K. Lettmgton, Assistant Personnel Manager, 
The Mercantile and General Reinsurance Co. Ltd., 
Moorfields House, Moorfields, London EC2Y 9AL. 


VEG 


OVE RS EAS 


THINKING OF MIGRATING TO AUSTRALIA? 
AUSTRALIAN ACCOUNTING RESEARCH FOUNDATION 
ACCOUNTING/AUDITING RESEARCH OFFICER 


The Foundation is sponsored Jointly by the Australian Soclety of 
Accountants and The Institute of Chartered Accountants in 
Australla, and amongst its major functions is the development of 
accounting and auditing standards. A reorganisation within the 
Foundation has resulted in the creation of several new senior posi- 
tions for persons Interested In this field. 
Location: 
Melbourne, Australia. 
Qualificatlons: 
Membership of a recognised accountancy body and preferably a 
relevant tertiary degree or diploma. 
Experience: 
It is unlikely that persons with less than 5 years' experience in 
accounting and/or auditing will have the necessary background. 
Experience could have been gained In a professional practice, in 
industry, in an academic position or in a government department. 
Personal Attributes: 
A mature and analytical mind; facility for clear and concise written 
expression and for communicating effectively, at senior levels, both 
within and outside the accounting profession; ability to work as a 
member of a small team on tasks demanding patience and rigorous 
effort. 
Conditions: 
Salaries will be negotiated according to qualifications and 
experience. it would be expected that the successful applicant 
will already be eaming not less than the equivalent of $A15,000 
p.a. Fares and other removal expenses will not be paid by the 
Foundation. Superannuation benefits are available. 
interviews: 
Interviews may be arranged in London. 
Written applications should be addressed to: 
The Administration Manager 

Australlan Accounting Research Foundation 

e 49 Exhibition Street 

Melbourne 3000, Victoria, Australia 











PARTNERSHIPS 
AND PRACTICES 


PRACTICE DISPOSAL 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 


d 


RESOURCE MANAGEMENT. ASSOUIATFES 
UO BOX (0. CHLI MSEOHD ESSEX ENGLAND 
Vis RJ oN Āu ROM ETSI 


A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with prac- 
titioners throughout the UK. — For details 
please phone 01—623 6150. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 


with sole practitioner or small firm. Capital 


available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 5519. 

A FIRM OF ACCOUNTANTS (two 
partners) wish to purchase a practice within 
twenty-five miles of the SE. London area. 
G.R.F. £30,000 to £45,000. Cash payment 
on completion. — Please reply to Box AF 
5638. 

BLOCK OF FEES for sale, Wigan, Lancs. 
G.R.F. £5,000. Mainly sole traders. — Box 
BO 5640. 

C.A. WITH PRACTICE mainly in 
Brighton and Hove area wishes to dispose 
of this for cash with a view to retirement. — 
Box CA 5683. 

CERTIFIED ACCOUNTANT/CHAR- 
TERED SECRETARY, director of 
management consultancy company, has 
the nucleus of an independent account- 
ancy practice, and seeks shared ac- 
commodation with another practitioner, 
with a view to offering a wider range of ser- 
vices. Avon county area. — Box CA 5639. 
CHARTERED ACCOUNTANTS in 
London SW area (present gross fees 
£400,000), interested in merger with firm 
having gross fees £200,000 to £400,000 to 
maintain and improve service to clients. 
Two of present partners retiring shortly. 
Remaining partners, under age 50, look 
forward to strengthening stable but steadily 
increasing practice. One growing branch in 
provinces and would welcome joining firm 
which already has some branches. — Box 
CA 5713. 


CHESHIRE, NORTH WALES OR 


MERSEYSIDE C. A.s with over twenty-five 
years combined practice experience are 
secking to purchase a small practice or 
block of fees and are prepared to consider 
any scheme. — Box CN 5682. 





CHARTERED ACCOUNTANTS 


are seeking to purchase a London 
Practice with Gross Fees in region of 
£50,000. 


Replies treated in strictest confldence. 
— Box CA 9253. 


CHARTERED ACCOUNTANT in prac- 
tice requires G.R.F. £50,000. — Please 
write in confidence to Box CA 5723 giving 
details of clientele. 

CHARTERED ACCOUNTANT with all- 
round experience sesks to purchase 
partnership or small practice in East Sussex. 
— Please reply in confidence Box CA 5637. 
CROYDON. — We are an expanding 
medium-sized firm with a five-partner office 
in Croydon. We are seeking to expand in 
the Croydon, Sutton, Bromley area by 
either amalgamation or acquisition. If you 
feel that joining together to form a larger 
unit has advantages please reply to Box CW 
5115. 


EXPANDING TWO-PARTNER 
FIRM of Chartered Áccountants in 
North West London are seeking an 
energetic C.A. with good all-round 
experience to join them as a Partner's 
Assistant/Prospective Partner. Com- 
mencing remuneration will be not less 
than £8,000 p.a. — Please apply Box ET 
9274. 


F.C.A. with wide experience desires 
partnership, London area. Some fees. — Box 
FC 5712. 

FOR SALE, — G.R.F. £20,000, favourable 
office lease and equipment near Bristol. — 
Please write for terms and details to 
Practitioners Services Bureau, 6 Clements 
Road, Hford, Essex. 

‘LONDON. — Medium-sized firm, £500,000 
plus fees, three offices and seven equity 
partners, seeks merger in Central London 
with similar or smaller firm. — Please reply 
to Box LM 5718. 
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RESOURCE MAMAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81168/58148 — NIGHT 0245 81186 





PRACTICES REQUIRED 
We the fling locare an pru reich. Ses 


tuii rts! conf 
wide 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £580,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £50,000 
Bedford to £50,000 
Leeds arsa to £150,000 
King's Lynn to £50,000 
Peterborough to £50,000 
Merseyside to £30,000 
Guildford to £50,000 
W1 or WC1 to £50,000 
Mid Wales to £13,000 
W. Sussex to £20,000 
Swansea to £20,000 
London to £200,000 
Richmond to £100,000 
City to £100,000 
S. Essex to £100,000 
Mid Essex to £250,000 
Watforc to £150,000 
Birminghem to £150,000 
Croydon to £40,000 
Mid Kent to £50,000 
Brentwood to £200,000 
Haverhill to £20,000 
Worcester to £60,000 
Southend to £40,000 
Bristol to £50,000 
Taunton to £20,000 
West Midlands to £40,000 
Watford to £35,000 
Reading to £40,000 
West Midlands to £60,000 
Hants to £200,000 
E. Sussex to £26,000 
Herts to £200,000 
Kent to £100,000 
Bridgwater to £30,000 
Salisbury to £20,000 
Avon to £20,000 
Glasgow to £500,000 
Manchester to £100,000 
London to £35,000 
W. Essex to £65,000 
N. London to £50,000 
Brighton to £40,000 
N. London to £100,000 
W. Councry to £40,000 
E. London to £100,000 
$. Herts to £48,000 
Grays area to £150,000 
N. Ken: to £50,000 
Sussex to £40,000 
Surrey to £200,000 
Herts to £120,000 
Suffolk to £50,000 
Dorset to £20,000 





References 
Identity not disclosed isse 
Kindly ae or telephone, (24-Hr Service.) 


0245 81166 
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GLOUCESTER. — Chartered accountant 
required as 
independent multiple officed firm. Good 
experience of incomplete records required. 
The firm has a computer installation which 
will be able to progress work from this 
branch shortly. Lack of capital is no bar as 
ability and desire to provide first-class 
service to chents is considered more 
important. - Box GC 5696. 

LONDON. — Small City office with two 
partners, part of a ten-partner firm, seeks 
amalgamation with London practice with 
up to four partners and £300,000 fees. — 
Replies to Box LS 5716. 


MIDDLESEX/SURREY BORDER. - 
Firm of chartered/certified accountants, 
G.R.F. approximately £60,000 p.a. will con- 
a es 
5625. 


NORTH WALES PRACTICE 


REQUIRED. — G.R.F. £17,000 to £30,000. 
— Box NW 5635. 


P.A. TO PARTNER 


Cambridge Chartered Accountants 
have a vacancy for a recently qualified 
Chartered Accountant to act as 


personal assistant to a partner. 


Applicants must be capable of taking - 
responsibility for a wide variety of : 


professional work and of dealing 
directly with clients. It is envisaged that 
the successful applicant will become a 


partner in three or four years’ time. = - 


Please write with details of age and 
experience to Box PA 9280. 


PARTNER-DESIGNATE required for Bir- 
mingham three-partner practice of chartered 
accountants. Age 30 to 40. Previous 
partnership experience preferred. High 


financial rewards available. — Box PD 5644. 


PROSPECTIVE PARTNER 
HUMBERSIDE 


National firm of Chartered Accountants . 


require an ambitious, energetic, capable 
manager with all-round experience to 


join a friendly.and progressive team. . 
A partnership within two years is ~ 


envisaged for the right person. Salary. 
negotiable. — Reply to Box PP 9283. 


PROSPECTIVE THIRD PARTNER 
required for busy professional office in 
south-west Herts. Knowledge of incomplete 
records and taxation essential as well as 
ability to deal with clients on a personal 
level. Partnership envisaged within one year. 
— Box PT 5704. 

SOUTH-EAST ENGLAND. — We have 
five offices in London and tbe South. 
East and are looking for acquisitions 
or mergers in the area east of 
Southampton—Colchester. If you would like 
to join a strong unit where people and 
service count then we would like to hear 
from you, however large or small you may 
be. — Please reply to Box SE 5717. 


SOUTH OF SCOTLAND. - Sok: 
practitioner in market town seeks young 


qualified chartered accountant as partner in 
rapidly expanding practice. Experience of 
incomplete records and personal taxation 
necessary. Initial capital payment required 
in return for excellent profit potential. — Full 
details to Box SO 5636. 
STOKE-ON-TRENT area chartered firm 
wish to purchase small practice for block of 
approximately £10,000 of fees. Cash avail- 
able for an immediate settlement. —- Box SO 
5652. 


. TRAINING, TRAVELLING, STAFF 


PROBLEMS? — We are seeking firms in 
South West, Midlands and North East to 
join our national association of firms where 
each firm is mdependent but draws strength, 
services, etc. from the others. — If you would 
Hke to learn more about our association 
please contact us on Box TT 5719. 


partner in expanding office of - 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/69348 — NIGHT 0245 81166 
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PRACTICES FOR SALE 


oe Ai sia ior ai tA 
and invi 


North Kent £65,000 G.F. 
W. Midlands £16,000 G.F. 
NW Surrey £35,000 G.F. 
Glasgow c. £30,000 G.F. 
S. Essex c. £22,500 G.F. 
S. Herts c. £32,000 G.F. 


PRACTICE DISPOSAL 


2 st problems 
poor health, overwor mad relation- 


partners wishing to redre/withdraw can 
be helped to realise their equity share. 


TIMING OF A DISPOSAL 


The best time to sell is when you and the 
practice are at their prime. The factors 
to welph fre ai present there & strong 
demand, the price multiple continues to 
erode ne action taken now could asad 
confusion, embarrassment and werry in 
the ee Mri sie 
Contact R for an impartial discussion. 


DISPOSAL ADVANTAGES 


y imvelvemem but less responsibility. 
y to follow cherished invesoments. 
Acquire capital and mitigate income Tax. 
en ihe mew entity 

d trouble in 


is fully deductible in the event ef a sale. 
For action ring 0245 81166 day er might. 


PRACTICE MERGERS 


Successful mergers phe n the catalyst to 
ast nic growth and munerous ad- 
^ a m as wider cel 


pn own future development prospects. 


PRACTICE VALUATIONS 





Valuations are prepared within seven days. 
For action ring 0245 81166 day er night. 
Practice dispose 


l, merger and sro 
services throughont the United Kingdom 
A commission will be paid to acceuntanis 
who introduce business tramfer cases. 
p saa available om cliem’s request. 


ot disclesed witkont Fes paar i 
Kiedis ie or Porm A (24-Hr Servier.) 


URGENT — we wish to purchase 
practices in the following locations or 
surrounding areas: 


Slough. Bristol 
High Wycombe Leeds 
Reading Manchester 
Aldershot London 
Basingstoke Birmingham 


We have succeeded to over 20 practices 
previously by acquisition and can say 
with confidence that any inquiries 
received will be dealt with by our 
Managing Partners in an efficient and 
professional way. 


Please telephone or write to: 


Haines Watts Associates 
Sterling House 
165/175 Farnham Road 
Slou gh 


Berkshire 
(Slough 30333) 


WEST SUSSEX. — Certified practitione 
seeks additional growth by purchase « 
block of fees or small practice with G.R.I 
to £10,000. Worthing area preferred. — Bc 
WS 5714. 


£10,000 PER ANNUM PLUS 
PARTNERSHIP PROSPECTS 
12 MONTHS 


offered to young A.C.A. by expanding 
young friendly firm of West End C.A.s 
to manage their tax department. Own 
Portfolio of Personal and Corporate 
clients. — Telephone 01-486 5782. 





SUBCONTRACT WORK 


- 


SEMI-RETIRED F.C.À. has outside audi 

work to be carried out under his banne 

(Holborn, Cricklewood etc.); ten/twelw 
weeks cach year. — Phase write Box Sb 
5706. 

SUBCONTRACTING WORK available ir 
Metropotitan South Herts and West Essex 
Mainly incomplete records, small com 
panies, partnerships, etc. ~ Box SC 5667 

WEST END FIRM OF ACCOUNTANT! 
seek subcontract staff to work from com» 
plete records. — Telephone 01-439 3741. 





A.C.A. secks subcontract work in audit 
accountancy and taxation. — Tel: 01-99% 
0780 anytime. 

ACCOUNTANT with nine years 
experience in auditing, accountancy, taxa 
tion, VAT returns and payrolls, seeks suit 
able position on subcontract basis œ 
otherwise. — Box AW 5684. 

A CHARTERED ACCOUNTANT witi 
lots of experience in all fields available fo 
subcontract work and temporary assign 
ments. Contact immediately. — Please replw 
to Box AC 5520. 

CERTIFIED ACCOUNTANT, | Oxon 
Glos/Berks border requires subcontrac 
work. Extensive experience in incomplete 
records, sole traders, partnerships anc 
related taxation. Very reasonable rates. - 
Box CA 5698. 
CHARTERED ACCOUNTANT wit 
many years experience in large and smal 
company incomplete records, taxa 
tion ètc. seeks subcontract work. Ca: 
collect and deliver within Greater London 
Bucks or Herts. — Box CA43692— 7 ems 
F.C.A. many years’ experié 
seeks subcontract wot ky atid-termpocais 
assignments in London std South - 

reasonable rates. ¢/T@éphione . E 


(STD code 034—284) 2983. 


Ho f ' M 


NEWLY-ESTABLISHED firm of 
«accountants has capacity for subcontract 
work in the Birmingham/West Midlands 
area. — Please reply to Box NE 5670. 


NORTH LONDON-BASED 
ACCOUNTANT seeks subcontract work. 

Miirst-class service and very reasonable 
"ates. — Contact Box NL 5669. 


WEU.S;, TAX RETURNS prepared by 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


TAX WORK REQUIRED ON 
a Subcontract Basis 


A.T.LI. Finals Student Ex T.O. (H.G.) 
Inland Revenue circa 4 years’ experience 
and with four years’ experience with 
professional firms. Taxation of foreign 
nationals in U.K. and U.K. nationals 
overseas particularly welcome. — In first 


A quick, efficient and personal servicefor chose who expect something a lictle better 


R, CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel, 61-353 1441 
Ring any day — any time ~ 24 hour service 





American C.P.A. (Penna) currently 
«cesident in SE. England. — Box US 5671. 


instance please reply Box TW 6848. 


SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 
ABROAD CHARTERED 
ACCOUNTANT. - Mature and 
experienced requires a responsible position 
m a low tax area. Experience includes ten 
years' in private practice. — Box AC 5626. 
A CHARTERED ACCOUNTANT 
available for. profession, commerce or in- 
dustry for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 5521. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 

HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01—493 

: 9441, Harrison & Willis Ltd, 118 New 
Bond Street, London Wl. 


ACCOUNTANT / BOOK-KEEPER 
(Freelance) urgently wants work, one to two 
days weekly. All books, wages and VAT 
MY on weekly visits to your chent. — 

01—248 9461 (day) 01-348 3548 (evening). 
ACCOUNTANT UNQUALIFIED (46) 17 
years profession experience and 2 years in 
industry seeks position Harlow/Herts Essex 
boarder/City of London. area. — Box AU 


$693. 

ASIAN MALE A.C.C. A. STUDENT secks 
.position with a professional, commerce or 
industries in London. Experienced in wages 
P.A.Y.E. VAT, book-keeping and data 
control. — Please contact Box AM 5687. 


AN A.C.C.A. STUDENT, Foundation and 
PEI passed, two years’ experience, serving 
ua pun um rus ob chute] 
accountants, seeks better training 
opportunities with a firm of chartered or 
certifled accountants, ~ Please write to 
M. A. Rubbani, 29 Coleridge Road, 
London E17. 

A.C.C.A. SECTION 1; four years 
experience wishing to move into profession 
with small/medium firm. City or West End. 
Available immediately. ~ Box AS 5688. 
PED FINALIST with nine years’ varied 
experience with one to eight partner firms 
seeks position in profession in London. — 
Box PE 5654. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
PER- 


posts in the U.K. and 


TEMPORARY basis and for 
MANENT 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184 5 
Freelances and Job Applicants required 
also. 





TRAINING CONTRACTS 


ASIAN STUDENT, awaiting May 1978 


PEI results, seeks transfer to a firm in or 
around London. More than two years’ train- 
ing contract unexpired. Principal’s consent 
obtained. — Box AS 5672. 

GRADUATE FROM U.K. UNIVERSITY 
exempt from Foundation examinations 
seeks trainee contract. — Please contact’ at 
12 Leyton Avenue, London N13 or ring 
01-886 9623 (after 1800 hours). 
MALAYSIAN (over 25) Awaiting 
A.C.C.A. PEL results seeks articles with a 
chartered/certifiec flrm. Salary immaterial. 
— Box MO 5633. 





SERVICES 





IF YOU HAVE A SMALL ONE, DON'T 
WORRY. — We can make it seem bigger 
than it is (Ad budget, we mean!). — For free 
brochure ring No Strings Publicity, 01—267 
1742. 


COMPANY 
FORMATIONS 





A.A. COMPANY FORMATIONS. ~ 
Limited companies formed or ready made. 
— Alexander Associates, Suite 1, 75 Gordon 
Road, London W5. 01—998 0780 (Ring any 
day — any time — 24 hour service.) 

À BACKED SERVICE, — Limited com- 
panies formed or iie made. — Clifton 
Secretarial Agency Green Lanes, 
London N16 (01-359 3387. 

COMPANY SEARCHES, — Prompt and 
reliable personal service at moderate rates. - 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01-546 1471. 


‘READY-MADE COMPANIES available 


now. Also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 












BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 












for quality 
formations, reprints, 
mades 


38—40 Featherstone Street 
London EC | 
01—251 0344 


ready- 









LIMITED 
COMPANIES 


formed to your requirements 
with chents choice of name 


READY MADE £83 








3| COMPANIES 


including duties, books, seal & VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exppess Co 
Resistpations 


bi 30 CITY ROAD 
LONDON EC1 


c; COMPANY 
— REGISTRATIONS 


E COMPANY FORMATIONS 
(U.K. & OVERSEAS) 
2K SEARCHES, SEALS, 


DINE 


REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


LIMITED COMPANIES 


NEW FORMATIONS £80 
—— ) RÀ 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





' additional funds for home impr 





READY-MADE COMPANIES £86 inclu- 
sive transferred immediately. Companies 
registered. from £26.23 (plus duty) 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 


MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01.883 9595). 


A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans etc. Consolidation of existing 
borrowing or rearrangement to produce 
lower outlay where possible and/or 
ovements, 
school fees etc. Members of Corporation of 
Mortgage and Finance Brokers. ~ Rowe, 
Charles & Co Ltd, Hil House, Wembley 
HAS 9LD. 01-908 3434 (24 hours). 


CLOUDFORD LIMITED, mortgage 
brokers, 17—19 Archway Road, London 
N19 3TX. Tel, 01—272 3727 for first and 
second mortgages on residential and 
business properties — also remortgages. 


MAXIMUM MORTGAGES for 
accountants. Planners ahead kuer 
Remortgages, ‘top-ups’, secur and 


unsecured loans. Phone 01—346 re or 
write: Martin Hasseck Ltd, Freepost, 
London NW4 1YB. 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and. 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 


Fish Street Hill, London EC2R 6EP 
(01—623 2844), 













geographical location. 


and possibly 
advertisers and applicants. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate 
salary range that they are prepared to give or require, and also their 


is will A ape assist those who propose answering advertisements 
avoid much unnecessary correspondence between 









MISCELLANEOUS 








PERSONAL 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxatior. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 





London W8. Tel, 01-937 6503. 

DO YOU HAVE A MANUSCRIPT you 
would like published? The Regency. Press 
(London and New York) Ltd, 43 New 
Oxford Street, London WCIA 1BH may be 
able to help. — Senc g.a.e. for details and the 
new catalogue. 





BUSINESS PREMISES 





01—539 3300. 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS oF trade stocks anywhere 
m Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599), 








BUSINESSES 





TAX LOSS COMPANY 


Compdny with agreed Capital Loss of 
up to £1 million required. 
Details to Stilgoes, Solicitors. 
3 Duke of York Street 
London SWIY 6JS 





- OFFICE MACHINERY. 
AND EQUIPMENT 


Ge nd oe ^ 
LATERAL FILING CABINETS 6 ft x 3 


ft. 200 new files with extra long identifica- 
tion tags in four rails £65. Boxes of lateral 
files 50 per box new £8 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-462 
3939. 


LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey ` 
Tel. 01-647 9510 


RUBBER STAMPS ~ 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Te. 061-480 3826. 


RATES AND INFORMATION 


NORMAL , 


ACME APPOINTMENTS 


AUDIT SENIOR (W1) to £6,750 
This excellent, small firm of C.A.s; with pleasant West End 
offices are seeking someone to ease the work load of the 
Partners. Ideally, you will have been handling mainly Private 
Company Audits, and taking all the work to Partner Review 
level. 


AUDIT SENIOR (GENERAL PRACTICE) £6,000 neg. 
This large firm of C.A.s in Central London are offering 
excellent prospects In a first-class company. You will be 
responsible for approximately 30 clients with a fee range 
from £500 to £8,000, and some of the work will be at 
Assistant Manager level. 


PERSONAL TAX SENIOR (CITY) £6,250+ 
This is a small, International firm of C.A.s seeking a Personal 
Tax Senior with the ability to deal with clients at the higher 
levels, and capable of handling a high quality Case Load. The 
Partner in charge of the department is a first-class 
gentleman, who feels that Supervision is a necessary evil 
which he wishes to avoid by the selection of the right 
people. 


PERSONAL TAX SENIOR (CENTRAL LONDON) 

to £5,750 
This position would interest a person who has been involved 
in the Profession for a number of years, and looking for a 
long-term position where there may be some Tax Planning 
work involved with the normal case load, as an additional 
Personal Tax Senior. This is a small, but well established 
firm and the Partners are most Professional in their 
approach to Clients problems. 


CALL DON MAGGS 
(Professional Consultant) 


L 





A minimum charge is made for each advertisement which covers up to five lines 
fepproximately twenty-five words]. Additional lines lapproximately five words) are 
charged pro rete. 

Semi-DISPLAYED advertisements are charged per single column cm to the nearest 5 
mm (1 in. x 2 5 cm approximately]. 

CONCESSIOMAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer inter- 
vals. The concessional rates are based on THREE INSERTIONS OR THE PRICE OF 


COMMERCIAL APPOINTMENTS 


MANAGEMENT ACCOUNTANT (WEST END) £6,000 


TWO at the normal rates, 


CLOSING TIME 


10.30 a.m. on Monday of the week of publication. 
If proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week precoding publication. 


Complete artwork will be accepted up to 


publication. 


4.30 p.m. on Monday of tha week of 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 


of publication 


These times ære subject to alteration when bank holidays or any other reason make it 
nezassary to co to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE 

ALL HEADINGS except 
Situations Wented 
Minimum covering 5 lines 
per tine (5 words} in addition 


SITUATIONS WANTED 

lincluding Tra ning Contracts Required) 
Minimum covaring 5 lines 

per line (5 words) in addition 


SEMI-DISPLAYED 
AB headings: 

per single-column cm ` 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column em 
(minimum 5 cm single column) 


Basic Concessional 


£á.05 £2-70 
Bip 54p 


£3+30 £2.20 
65p 44p 


£5.40 £3.60 


£6-00 £4.00 


Box numbers if required ~ Add the charge for one line at the relevant rate for each 
insertion. Box numbare are not transferable and cannot be repeated at a later date. 


PAYMENT 


Except where special arrangemants exist ALL ADVERTISEMENTS which are charged 
according to me number of lines they occupy MUST BE PREPAID. 


All advertisaments intended for this supplement and REPLIES ta BOX 


NUMBERS should be aont to the Classified Ad 


vertisement Department, Gee 


& Co (Publishers) Ltd, 151 Strand, ondon WC2R 1JJ. Telephone 01-836 


0832. 


Notice la drawn to the implications of the Sex Discrimination Act 1975 . 


TAXATION, July 15th, 1978 





Finalist or Completed A.C.M.A. to be responsible for Budget 
Forecasts and Financial Administration for this International 
company based in Baker Street. Excellent career post. 


ASSISTANT ACCOUNTANT (CITY) £6,000 
A part-qualified person who must be experlenced in both the 
Profession and in Commerce, to be responsible for wide- 
ranging duties, including end of year accounts and 
Budgetary Control. Really first-class post. 


CALL NOEL COUGHLAN 
(Commercial Consultant) 


INTERVIEWER CONSULTANT £6,500+ 


. If you have experience in placing people in the Accountancy 


Profession you may be interested In Joining us at one of our 
Central London branches. 

Your limit-free earnings will include a high basic salary and 
you will recelve excellent backing. 

For further details contact the Group Director on 01-499 
9278. 


OXFORD STREET. LONDON Wi 
4000 


315 


01-493 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8 000 


PERSONAL TAX £3,000-£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange Interviews with the most suitable firms This works well 
because we have the breadth of e ence that comes from 
specialisation and regular contact the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,090 0 
Tax juniors required by medium and ae professional 

for personal mx Graduates with no tales gie or school 
leavers with a year’s work experience be suitsbie. 


PERSONAL TAX SEMI-SENIORS £4,000-£5,000 
Numerous vacancies throughout London and suburbs. 

PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liv Street Fh £4,750, £5,000, £6,000 
St Paul's £5,000, £5,250, £5,750 
Mo e $000. £4,500, £4,750, £5,500 
Blackfriars 750, £5,000, 

Oxford Street £4,500, feo £6,000 
Euston £5,600, £6,000 
Waterloo are £5,500, £6,000 
PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks need assistant as 


experien 
onal Aide to Manager. Ability to deal with clients quickly 
essen 


PERSONAL TAX SENIORS to £6,500 
Liverpool Street £6,000, £6,500 
St Paul's £5,500, £6,000 
M £5,500, £6,000 
Bia £5,500, £6,000 
Oxford Street $5500, 

Green Park £5,750, £6,500 
CITY — PEN FINALISTS to £5,500 


Vacancies with international Firms who are currently roses 
ing Finalists with a view to specialising in personal tax. 
Experlence of specialising in individuals, fares professional 
partnerships, overseas income, C.T.T., etc. 


HOLBORN PEII FINALISTS ~ PASS OR FAIL £Neg. 
Two international practices seeking Finalists/Newly Qualified to 
specialise in U.S. tax. Graduates EU but candidates with 
good exam records will be consi 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500-£7,500 
Oxford Street Supervisor £6,500 
Holborn U.S. Tax to ga 
Waterloo Medium-sized Firm 60 
City International firm Assistant Manager £7,000 + 


PERSONAL PLANNING — PROSPECTIVE 

PARTNER £10,000-- 
ue us ma AC.A. with Oe Ah Firm training in personal 
financial Experience landed estates and 
complex Lalo tax. Partnership within short term. 


PERSONAL TAX MANAGERS ~ UNGUALIEWD T 
To-£8,50 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous ex ce of administration 
and complex technical work essentia 


Insurance Br C.T.T. — 2 vacancies to £7,500 
Solickors — West End+ City to £7,500 
Expatriates Internationa] Firm — manager level £10,000 
TEMPORARY TAX urgeni to £5 p.h. 
TRUSTS to £8,500 
Assistants/Seniors/Supervisor/Manager vacancies all over 


London — medium- and large-sized practices. Details on request. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 


A long-established medium-sized pracüce now seeks 


an experienced company tax 8 


c. £10,008 


initially as 
company tax manager, with a view to partnership. 


COMPANY TAX 


PE! FINALISTS/NEWLY QUALIFIEDS to £6,309 
TO SPECIALISE 

Leading international! firma urgently seek newly qualifieds or 
an to specialize in company tax. Ambitious finalists should 
apply now. 


PROSPECTIVE TAX PARTNERS £15,000—£20,000 


mie City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years m 

tax background. Ideally with an International 

EC3 c. £i 


Leading firm seeks prospostee tax partner responsible for 
personal and corporate tax. 


SENIOR TAX MANAGERS ; to £18,006 
Managers required by two international practices, Managers 
quom by several largs and medium-sized — Several offer 


ute E: boo te ie 18 months to 2 years). 


We o AUS TAX SENIORS 


to £8,500 

ECI to £7,000 

Liverpool St— Senior P E6500 

Personal Tax Assistant c. £4,000 
TAX CONSULTANCY/RESEARCH 

TECHNICAL RESEARCH £7,000-£10,000 


Leading firms — Research/Planning/Consultancy. 


TAX PLANNING —- CONSULTANCY  £10,000—£20,000-- 
Vacancies with long-established and newly formed tax con- 
syltancies dealing with a wide range of tax advisory work. 
Exp of dealing with one-off problems is useful, but an 
to find quick solutions to problems essential. 
TAX TRAINING MANAGER £8,000 
New appointment with substantial practice. Tax Training and 
complex work. 


COMPANY TAX COMMERCIAL 


OIL INDUSTRY c. £10,000 
Lange orga; nisation with interests in North Sea ail seeks Number 
2 Tax Adviser. International Firm background, preferably 
graduate, with at least 3 years’ tax experience. 


MERCHANT BANKING s M tien 
Qualified Tax Senior with 2 years' tax experience either in 
profession or industry. Mortgage and loan facilities available. 


CORPORATE TAX SENIORS £6,000—£7,500 
Many vacancies for unqu newly qualified company tax 
seniors in com ndu 


PROVINCIAL TAX VA CANCIES 

BIRMINGHAM "m 

Vacancies at all levels to £7,000 

. Pers. Tax Asats. — several vacancies £3,500—£4,000 

Co. Tax Seniors £5,500-£7,006+ 
Pers, Tax Sars. — local Firms - e, £4,506 
BOURNEMOUTH i 
Personal Tax Senior — Local firm £4,000-£5,000+ 
BRISTOL D 

Personal Tax Assistants £4,000+ 
- CARDIFF u 

Personal Tax £4,000+ 
CAMBRIDGE 

Tax Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 

Tax Consultants — mainly pers. tax £3,500—£5,000 
GLASGOW £8,000—£ 10,000+ car 
Corporate Tax Manager. 

LEEDS/BRADFORD : 

Personal Tax Several Vacancies £4,000-£5 500 
Company Tax Seniors c. £5,000—£5,500 
LEICESTER 

Company tax Seniors — local practice to £5,000 


LIVE 

Company Tax M ~ National Firm £N 
Pers. Tax Asst —! Firms e £4,000 
Asst. er — National Practice £6,000 
MANC 

Pers. Tax Asst — many vacancies to £4,508 
Senior Tax Consultant to £18,000 
Tax Ssniors — large Firm £6,806 
Personal Tax Manager £8,000-~-£9,000+ car 
NOTTINGHAM 


Pers. Tax Assistants — medium-sized Firms £3,000-£4,500 
MILTON KEYNES/BLETCHLEY 


Personal Tax Senior — London practice e. £5,000 
SHEFFIELD 
Personal and Corporate Tax £4,000—£5,500 
T. ved local Firm/ departmen £N 
ax = giat t eg. 
SOUTHAMPTON 
Tax Manager — International Practice £Neg. 
Tax Senior Personal and Corporate to £5,500 
Personai Tax Assistant c. £4,000 
SWINDON 
Personal/some c. £4,750 
PORTSMO OUTH 
Tax vacancies — WPLYMovn £4,000—£5,500 
WORCESTER 
National Practice — Tax Senior £Ntg. 
WOLVERHAMPTON 
Tax Senior £Neg. 
HOME COUNTIES TAX 
BASINGSTOKE 
Tax Senior £5,000 
BECKENHAM/BROMLEY 
Personal Tax Assist £4,000—£5,500 
BEDFORD 
Assistant Tax Manager £6,000+ 
BRIGHTON £8,000 
Tax Partnership Prospects + 
esie Tex ARANTIA £4,000-~£6,000+ 
CROYDON 
Pers, Tax Assistants Seniors — London Firm £4,000--£6,000 
Co. Tax Senlocs -- London Firm pe 
CHELMSFORD/COLCHESTER to £5,000 
Tax Seniors — personal/corporate 
HOVE 
Tax No. 2 £5,500+ 
FARNHAM 
Pers./Company tax ~ local Firm £5,000 
GUILD 
Pers./Co. Tax Senior ~ London Firm £6,000 
Personal Tax Assistant £4,000 
Prape arna £8,00-£5,00 
pective er + 
Personal Tax 00 
HORLEY 
Tax Senior to £6,000 
HERTFORD/STEVENAGE 
Tax Senior — London Firm £5,000+ 
IPSWICH 
-Local Firm — Pers. Tax Assistant 600+ 
Tax Manager — new office 00 
KENT £8,000+ 
LUTON . i 
Paa a London firm & Local firm £4,000-£5,500 
Me Tax Assistant £3,000—£4,500 
Prospect Partnership £6,500-£9,000+ 
NOR WIC 
Pers. Tax — International Firm £4,000+ 
READING/SLOUGH 
Tax Parteer £7,000-£8,500 
Personal Tax Seniors £5,000—£6,000 
RICHMOND 
Prospective Tax Partner £7,000+ 
cid M 
Personal Tax to £5,000-£6,000 
WORTHING/WEY BRIDGE/W OKING 
Tax Seniors £4,000-£6,000 
WATFORD/ST. ALBANS 
Personal Tax Seniors/ Assistant Manager | £4,500--£6,750 
Personal/Company Tax T ' to £7,000 
WIMBLEDON "e 
Tax Manager Personal and Corporate £6,000+ 


- 


PERSONAL TAX SENIOR/ 
P.A. TO PARTNER 


Central London 

A minimum of 2 years pood 
experience is required for 
oniu 


ry but involves a 


complex case 
partnerships and indivi oo 





In the first instance, telephone or write to John Walker, F.C.A. 


Tel. 01-248 0441 
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"REVIEWS C 


The Value Added 


Statement 


MICHAEL F. MORLEY, BA, FCA. 
Gee & Co, London, £3.95. 


The value added statement is becoming 
widely accepted as a means of conveying 
to employees and shareholders the 
significance of the concept of added 
value as a determinant of the success of 
the participants in the business entity in 
creating the wealth from which they can 
be rewarded for their respective con- 
tributions. 

The importance of this document lies 
more in the sphere of explaining the 
financial fects of life to these interest 
groups, rather than for its potential use 
as a document for management control 
purposes. For this reason it may often 
come under the scrutiny of an audience 
that lacks xnowledge of the finer points 
of accountancy, and so there is perhaps 


some benefit to be gained from accepting 
a measure of standardization in the form 
of presentation. 

In this volume, the author, Professor 
of Accountancy at the University of 
Aberdeen, discusses the various aspects 
of the use and preparation of the value 
added statement. He includes a 
particularly valuable chapter on the 
sometimes difficult task of defining those 
items of expenditure that can properly be 
regarded as ‘bought-out’ rather than be 
classified as a fringe element of the added 
value content. 

The report on which this book is 
based was commissioned by the 
Research Advisory Committee of the 
Institute of Chartered Accountants of 
Scotland and it could well have a for- 
mative influence on any future 
accounting standard on the subject. 





Taxation of Land 
Transactions 


Second edizion by 
ANTHONY R. MELLOWS. 


Butterworths, £18-60. 


It cannot be gainsaid that the law 
relating to the taxation of land trans- 
actions is one of extraordinary complex- 
ity. Indeed, it is the one area where tax 
considerations must invariably take 
precedence over the commercial aspects 
of a proposed transaction. 

The author is Professor of the Law of 
Property in the University of London 
and a frequent speaker on the subject, 
well known for the clarity of his lec- 
tures. His book is not written primarily 
for the tax specialist, but both for the 
general professional adviser and his 
client. 

It contains no less than 39 chapters 
and the coverage is accordingly com- 
prehensive, including, finally, two 
chapters on general rating. Accepting 
that development land tax is now para- 
mount, the general approach has been to 


deal first in each chapter with that 
impost, following on with income tax, 
capital gains tax and capital transfer tax 
as appropriate. 

The law is stated as at December Ist, 
1977. The apparently hefty price, it 
should be remembered, is for over 600 
pages of expertly written text. 


Capital Transfer Tax 


by J. BRIAN MORCOM and DAVID J. T. 
PARRY 
Woodhead-Faulkner, 
496 pp 


The extensive alterations made in the 
Finance Act 1976 have necessitated the 
rewriting of all the initial works on 
capital transfer tax; but this second edi- 
tion appears to have been a long time in 
the pipeline, as it is stated that the 
Finance Bill 1977 was introduced after 
the text went to the printers. As a result, 
the text amendments arising from the 
1977 Act and the Budget Statement of 
October 1977 are inserted as a separate 
item. 

This is claimed to be a handbook for 


paperback £15, 


practitioners and should therefore be of 
interest to professional advisers generally 
as well as to academics and students. 
Compared with the first edition, an ad- 
ditional chapter deals with close com- 
panies and relief for business property, 
and the table of statutes includes both 
the 1975 and 1976 Finance Acts. 

The reproduction .is unusual for a 
book of this price in that the text appears 
to have been typed (using the ‘golf ball’ 
method) and then litho printed. It is also 
not without error; in the introduction, 
the threshold for the 75 per cent rate is 
three times stated to be £7 million 
instead of £2 million (or now £2,010,000) 
and elsewhere relevant dates have been 
overlooked. 

À very bulky volume, no less than 170 
pages consist of a reproduction of the 
Finance Act 1975 as amended by the 
1976 Act. Readers may or may not share 
the reviewer's dislike for this method of 
presentation in a bound volume. 


Handbook on Bankruptcy 
Law and Practice 


by MICHAEL CRYSTAL, LLB, BCL, Barrister 
and BRINSLEY NICHOLSON, Solicitor. 
Oyez Publishing Limited 

Third Edition, £15 

The editors say in their preface that they 
have attempted to produce a short yet 
adequate statement of bankruptcy law 
for legal practitioners based upon the 
framework sent down by Ivan Crutchley 
in his first two editions. This handbook 
encompasses the recent changes in the 
law and practice up to the Insolvency 
Act 1976, and undoubtedly achieves its 
stated purpose, as there is a shortage of 
up to date books on this subject. 

This book does not, however, live up 
to the term ‘handbook’, when the re- 
quirements of accountants who seek 
either to advise insolvent clients, or to 
act as trustees in bankruptcy or under 
deeds of arrangement are considered. 
There is, for instance, no mention of the 
insolvency provisions of the Employ- 
ment Protection Act 1975 which cause 
practical difficulties in the day-to-day 
administration of insolvent estates; the 
important new chapter upon “The 
Matrimonial Home’ is too short and can 
only be regarded as a pointer to the rele- 
vant cases. And surely, in view of the 
recent large increases to the costs of 
bankruptcy proceedings, the editors 
should have paid greater attention to 
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means of avoiding bankruptcy?’ — 
particularly deeds of arrangement, which 
receive very short treatment in the final 
chapter of the book. 

Used as a guide to the law relating to 
the insolvency of individuals, as distinct 
from limited companies, this book will 
be a valuable, if expensive, addition to 
the shelves of’ the accountant 
practitioner. 


Current Auditing 


Developments 

by EMILE WOOLF, FCA 

Gee & Co (Publishers) Ltd, London, 
£2.45. 

Mr Woolf is an established writer for 
both students and accountants and his 
interest in the subject of auditing is clear 
from these writings. He points out in his 
preface to the present book for students 
that no standard textbook can hope to 
remain up-to-date on matters of contem- 
porary development, and a periodic 
review in this series is therefore 
proposed, covering each 18 months. 
Some of the articles are original material, 
some are drawn from reports of public 
departments and audit manuals. 

There is no doubt that it summarizes 
very helpfully the matters under debate 
and discussion, though on some matters 
(eg, small audits) Mr Woolf's view of the 
general opinion may be slightly ahead of 
the consensus. Since examination papers 
áre set well in advance, students ought to 
read widely in matters such as these, and 
Mr Woolf is to be congratulated on the 
first of what must be a most popular 
series of aids. 


Financial Statement 
Analysis 

by LEOPOLD A. BERNSTEIN 
Richard D. Irwin, 784 pp, $18.50. 


This book is a revised edition of a work 
first published in 1974 by the Professor 
of Accounting at the City University of 
New York. It is sub-titled "Theory, 
Application and Interpretation". 
Decisions on investing and lending 
require the application of careful analysis 
to data which has been thoroughly 
evaluated. Sound information is arrived 
at by an understanding of the elements 
comprised in the data and of the factors 
that can change these elements. The 
keynote of the book is therefore under- 
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standing — of the methods of analysis, 
and interpretation as well as the data 
itself. 

After dealing in Part I with the 
relationship between the objectives of 
both accounting and financial analysis, 
and after reviewing at the same time the 
analytical tools and techniques 
employed, the book in Part II carries out 
an in-depth analysis of financial state- 
ments and of the bases which underline 
their preparations. 

Part III focuses on the major ob- 
jectives of users of financial statements 
and examines the main areas of emphasis 
in the analyses of these statements. 
These are short-term liquidity, funds 
flow analysis, financial forecasts, capital 
structure, long-term solvency, return on 
investment, asset utilization, the signifi- 
cance of the income statement, and the 
evaluation and projection of earnings. 
Particular emphasis is attached to the 
need to link qualitative judgements to as 
many factors as lend themselves to 
quantification as is possible. - 

This book will appeal to all those who 
must know how to use financial state- 
ments intelligently and effectively. It will 
also appeal to all those who require a 
thorough understanding of the uses to 
which financial statements are put. 


Current Accounting Law 
and Practice 1978 


ROBERT WILLCOTT, FCA 


Sweet & Maxwell, London. 538 pp. 
£10-50 


The present pace of change in the field of 
financial reporting for companies is such 
that there is now a clear need for a 
publication to identify and summarize 
the essential elements of the statutes and 
standards and so provide a ready-to- 
hand source of reference to the relevant 
legislation. 

The first section of this book consists 
of the author’s commentary on key areas 
of accounting practice with regard to 
published accounts and the subjects are 
listed in alphabetical order to facilitate 
speedy reference. The remaining, and 
lengthier, part comprises five sections 
that reproduce extensive extracts from 
the statutes, cases and standards 
governing this area of accounting 
practice and the form and content of 
published accounts. 

When used in much the same manner 
as the various annual tax manuals that 
accountants have come to depend on, it 
has a valuable function to perform as an 
on-the-job reference book. 


NEW BOOKS 


CAPITAL INVESTMENT AND FINANCIAL 
DECISIONS, by Haim Levy & Marshall 
Sarnat. v + 354 pp. Prentice/Hall, 
£8-95. l 

THE SCANLON WAY TO IMPROVED 
PRODUCTIVITY, by Brian E. Moore & 
Timothy L. Ross. vii + 228 pp. John 
Wiley, £13-40. 

STATISTICAL METHOD FOR ACCOUNTING 
STUDENTS, by David Pritt Francis, 
v + 293 pp. Heinemann, paperback, £4-90. 

SUCCESS IN LAW, by Richard Bruce, 272 pp. 
John Murray, paperback, £2-50. 

*AN INTRODUCTION TO MONEY AND 
BANKING, third edition by Colin Campbell 
and Rosemary Campbell, v + 569 pp. 
Dryden Press, hardback, no price quoted. 

ACCOUNTING STANDARDS STUDY BOOK, 
by F. A. J. Couldrey, 62 pp. Gee & Co, 
paperback, £2. 

AN INTRODUCTION TO THE MATHEMATICS 
OF FINANCE, revised edition, by À. H. 
Pollard, 93 pp. Pergamon Press, paper- 
back, £2-60. 


MACROECONOMIC ANALYSIS, 4th inter- 


national edition, by E. J. Shapiro. 
Harcourt Brace Jovanovich, £5.85. 

CosT ACCOUNTING, by Wayne J. Morse, 
vi + 564 pp. Addison-Wesley, hardback, 
£12. 
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*ETHICS: selections from classical and 
contemporary writers, fourth edition, by 
Oliver A. Johnson, iti + 548 pp. Hoit 
Rinehart Winston, paperback, no price 
quoted. 

CAPITAL TRANSFER TAX, second edition, 
by David J. Hayton and J. Tiley, 
vii + 501 pp. Butterworths, hardback, 
£14-90. l , 

MONEY AND THE FINANCIAL INTER- 
MEDIATION, by Paul F. Smith, vi + 370 
pp. Prentice/Hall International, hardback, 
£9.75. 

*MANAGERIAL ACCOUNTING: AN INTRO- 
DUCTION TO CONCEPTS, METHODS AND 
Uses, by Sidney Davidson, James S. 
Schindler, Clyde P. Stickney and Roman 
L. Weil, vii + 544 pp. The Dryden Press, 
hardback, no price quoted. 

PROPERTY DEVELOPMENT, by David 
Cadman and Leslie Austin-Crowe, 
x + 245 pp. E & FN Spon, paperback, 
£4.95. 


These books (except *) may be obtained from 
Gee & Co (Publishers) Ltd, The City Library, 151 
Strand, London. WC2R 1]]. Amounts quoted are 
the net cover prices; 70p per book should be 
added for packing and postage. 





‘CURRENT LAW ©: 








Under section 174 of the Companies Act 
1948, the Secretary of State may subject 
shares to certain stated restrictions 
when, in connection with the in- 
vestigation of a company, he has diffi- 
culty in obtaining information about 
them due to the unwillingness of the 
persons concerned to assist the in- 
vestigation. Only he or the Court can lift 
such restrictions but, by virtue of section 
174 (4), where some of the restrictions 
are lifted with a view to permitting the 
transfer of the shares, any other 
restrictions may be retained in whole or 
in part. l 

Just over 5 per cent of the issued 
ordinary share capital of Ashbourne 
Investments Ltd was registered in the: 
name of the agents of a Swiss bank 
which had bought the shares for its 
customer. During the course of a 
company investigation, the bank 
declined ta reveal the customer's identity 
without his consent, and the shares were 
ordered =o be subject to all the 
restrictions of section 174. This included 
a provision that any transfer of the 
shares would be void. 

Incentive Investments Ltd made a 
successful take-over bid for all the com- 
pany's shares, and acquired all but the 
restricted shares which they were 
entitled and bound to acquire at the 
take-over price under section 209 of the 
Act. They could not acquire these while 
the bar on transfers applied, and 
therefore both companies applied to the 
Chancery Division to lift the restrictions. 

The Court had to consider the 
dilemma that, although if the restriction 
on transferring shares was not lifted, the 
take-over would be frustrated and the 
shareholders would suffer loss, to lift 
the restrictions would render the in- 
vestigatior abortive. In the circum- 
stances, it ordered a partial release under 
section 174 (4). | 

The ban on transfers was lifted in 
order to enable the take-over to be com- 
pleted, but the restriction that no 
payment of any sum due from the 


Restrictions on 
Transfer of Shares 


company on the shares should be made 
was retained. This had the effect of 
‘freezing’ the take-over payment so that 
Ashbourne would retain it until the 


| customer identified himself. 


There could be no question that the 
take-over payment was a sum due from 
the company in respect of the shares, 
since under section 209 Ashbourne were 
under a duty to pay it, when received, to 
the former owners of the shares. If this 
were not so, section. 174 (4) would have 
no wide useful purpose and it would be 
impossible to reconcile the requirements 
of sections 174 and 209. The Court 
would not hold the Companies Act to be 
so frustrating. 


re Ashbourne Investments Limited 
((1978] 2 All ER 418). 


Bank's Fiduciary Duty 
on Trust Account 


The four plaintiffs sued the defendant 
bank to recover £2,000 which had been 
handed over the counter by their grand- 
mother on their behalf in the form of 
four crossed undated cheques when they 
were infants. She had asked the bank to 
place the money on deposit for them, but 
as neither she nor the plaintiffs held an 
account at that branch, the cheques were 
later dated by the bank and paid into a 
new trust account opened in the names 
of two uncles of the plaintiffs as trustees. 
No mandate card in respect of signatures 
for withdrawals existed, and no cheque 
book had been issued. 

One of the trustees realized that this 
account existed and used a cheque 
signed by him alone, relating to another 
account he held at that branch, to 
withdraw a sum from the trust account 
for his own use. He later transferred the 
balance on the trust account to his own 
account and the trust account was 
closed. 

The Chancery Division ordered the 
bank to repay the money plus interest to 


the plaintiffs. The bank had accepted the 
cheques merely as a banker or agent, not 
as a trustee; but it was under a fiduciary 
duty to the plaintiffs in respect of the 
account into which it had paid the 
cheques as this was designated as a trust 
account. In the circumstances, an 
ordinary reasonable banker should have 
been put on his guard by the use of a 
cheque from another account, signed by 
only one trustee, so as to query the 
withdrawals from the trust account in 
order to prevent the perpetration of a 
fraud. 


Rowlandson v. National Westminster 
Bank (122 Sol J 347). 


Whose Agent? 


Insurance brokers in non-marine in- 
surance are entitled, in the ordinary 
course of their relationship with in- 
surance companies, to enter into interim 
contracts of insurance and to issue cover 
notes. In the recently-expressed view of 
the Court of Appeal, they do so as agents 
of the insurers, and persons seeking 
insurance are entitled to regard them 
as such. 

M held a motor insurance policy, 
issued through brokers, in respect of a 
Ford Anglia car, allowing its use by any 
driver authorized by the policyholder. He 
later changed the Ford for an MG, and 
his wife telephoned the brokers to advise 
them of the change of vehicle. She was 
told by the brokers’ clerk, as the trial 
judge found, “That will be all right; we 
will see to it’, and regarded this as an in- 
dication that the insurance would be 
transferred to the MG on the same terms 
as previously. 

Several days later, the brokers wrote 
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to M that the driving of the MG was to 
be restricted to himself personally. The 
car had meanwhile been involved in an 
accident while being driven by M’s son. 
On a claim arising out of this accident, 
the trial judge formed the view that the 
clerk’s answer to Mrs M was no more 
than a statement of the brokers' intent to 
seek a contract of insurance on behalf of 
M, and that they were not acting as the 
insurers’ agents. He gave judgment 
against the brokers, as being in breach of 
duty for not informing Mrs M that they 
were unable to obtain cover on the 
desired terms, and the brokers appealed. 

The Court of Appeal reversed the 
decision of the trial judge and sub- 
stituted judgment against the insurance 
company. It was well established, the 
Court found, that a non-marine in- 
surance broker had implied authority to 
enter, as agent for the insurers, into con- 
tracts of interim insurance which were 
normally recorded in. temporary cover 
notes. There must be thousands of cases 
every day in which persons wishing to be 


insured, or to transfer an insurance, 
spoke to a broker. In every case they 
relied on the broker's statement that they 
would be covered as constituting a con- 
tract; they spoke to the broker as the 
agent of the insurers. 


Stockton v. Mason (The Times, June 
27th). 


Deed Stamps in 
Probate Cases 


Where, for the purposes of applying for a 
grant of representation, it is necessary 
for the applicant to produce to the 
Principal or a District Probate Registry 
an original deed or other instrument, it is 
the practice of the Registry to examine 
the instrument to ensure that it has been 
properly executed and duly stamped 
under the Stamp Act 1891 before 
proceeding with the application. Where 
there is any doubt whether the instru- 
ment 1s duly stamped, the applicant will 
be asked to present the instrument to the 


Conversion 


The Court of Appeal has considered the 
doctrine of conversion in two recent 
cases. Both were unsuccessful appeals by 
British Car Auctions Ltd, and in both 
cases leave to appeal to the House of 
Lords was refused. 

The basic principle is nemo dat quod 
non habet — a man cannot give what he 
has not got — and this protects the 
property rights of the true owner of a 
chattel when a third party purports to 
sell it to an innocent purchaser. ‘The in- 
nocent acquirer or handler has little 
protection other than insurance against 
potential liability. . 

In both cases, the owner of the car had 
let it to the hirer under an ordinary hire- 
purchase agreement which the hirer had 
repudiated by putting up the car for 
auction without revealing the existence 
of the agreement to the auctioneers. 
After the sale the true owner had sued 
the auctioneers in conversion for selling 
his property. 

In the first of these cases (Willis), the 
Court had to decide whether, when 
chattels were sold by the intervention of 


an auctioneer, the auctioneer would be. 


liable in conversion when the seller had 

no title: or whether the auctioneer was 

merely a ‘conduit-pipe’ who brought the 
& 
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parties together and therefore could not 
be regarded as selling the chattels. 

It was established law that on sales 
under the hammer an auctioneer, 
however innocert, could be liable in con- 
version and there was no difference in 
principle between such sales and those 
made as the result of a ‘provisional bid’, 
as in this case, when the auctioneer 
accepted the nearest price to the reserve 
and negotiated a sale privately between 
the parties. 

The defendant auctioneers had 
charged all buyers an indemnity fee to 
cover this kind of risk, and they should 
use these sums to meet the claim of the 
plaintiff. According to Lord Denning 
MR this was the commercial way of 
doing justice between the parties, as the 
loss would thus be borne by the com- 
munity and not a single individual. 

In Union Transport Finance, the 
Court had to consider whether at the 
time of the resale the owner had the right 
to immediate possession of the car. An 
action for conversion rests on injury to 
the right to possession, so that the owner 
must prove he has such a right in order 
to maintain an action. 

The present hire-purchase agreement 
restricted the hirer from removing the 
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Controller of Stamps (Inland Revenue) 
for adjudication before the issue of the 
grant. 

To avoid delay in the issue of the 
grant in such cases, the Commissioners 
of Inland Revenue have agreed that the 
applicant may, if so desired, submit the 
original instrument to the Adjudication 
Section of the Office of the Controller of 
Stamps for preliminary noting, endorse- 
ment and return, provided that a written 
undertaking is at the time given to the 
Controller by a solicitor applying for the 
grant of representation that he will, on or 
immediately after the issue of the grant, 
resubmit the original instrument to the 
Controller for formal adjudication and 
pay the stamp duty (if any) to which the 
instrument is adjudged liable. 

In every case on the application for a 
grant, the original instrument (after in- 
spection) will be returned as soon as 
practicable to the applicant, or his 
solicitor, by the probate registry. 

Practice Note (Family Division) 
([1978] 1 All ER 1046). 


identification marks or selling the car, so 
that he was clearly in breach when he 
entered it for auction bearing a new 
registration number. In addition, con- 
trary to the agreement, he did not pay 
the monthly instalments, thereby 
entitling the owners to terminate it by 
serving a default notice. They did not do 
this until two months later. 

At common law, where the bailee acts 
80 as to destroy the basis of the contract 
of bailment, the bailor becomes entitled 
immediately to possession of the chattel 
and to terminate the contract. This is the 
basic principle, and the Court thought it 
misconceived to argue that there was no 
room for its survival when an agreement 
contains an express right to terminate by 
notice. The purpose of such an 
additional right is to enhance, and not to 
curtail, the protection afforded to the 
bailor by the common law. 

In this case the owner was entitled to 
immediate possession as soon as the 
hirer broke the agreement by instructing 
the auctioneers to sell the car with new 
number-plates. It would have required 
very clear language to deprive the owner 
of his rights at common law and the 
language of this agreement was nowhere 
strong enough. 


R. H. Willis & Son v. British Car 
Auctions Ltd (|[1978] 2 All ER 392); 
Union Transport Finance v. British Car 
Auctions Ltd ([1978] 2 All ER 385). 
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Biggest is Best 


in Retailing 


Small may be beautiful in some ways but 
in multiple retailing small is inefficient 
and only tne biggest is best. Mr Peter 
Firmston-Wiliams insists so from his 
lofty combined heights of managing 
director of Asda Superstores, a director 
of the International Association of Chain 
Stores, a member of the Council of the 
Institute of Grocery Distribution and of 
the Unit for Retail Planning Informa- 
tion. 

Writing in Audit, the journal of AGB 
Research, he admits that ‘any large retail 
organization attempting to formulate 
growth plans covering the next five to 
ten years faces formidable problems in 
today’s confused marketing conditions’. 
At the head of the problems must be 
‘marketing mix, size and location’. 

The problems have arisen because of 
the vast economic changes wrought as 
the result cf the quadrupling of oil prices 


over 1973—74, the resultant outburst of 


inflation, the attempts by Government to 
control that outburst and, as Mr 
Firmston-Williams points out, ‘an 
almost totel world crop failure at a time 
when infletion reached unprecedented 
heights’. 


‘High Street War’ 


Emphasizing these profound changes 
there was, in 1977, a drop in real terms 
in food expenditure in the UK. That in 
turn triggered off competition and 
caused the oubreak of what has come to 
be called “The High Street War’. A side 
effect was ‘that these developments 
played a more significant role in reducing 
the rate oZ inflation than any measure 
produced by Conservative or Labour 
governments within the last seven to ten 
years’, l 

Price, ir the Asda view, is likely to 
remain the most important ingredient in 
food shopping, at least for the next two 
years. ‘The High Street multiples 
would appzar to be faced with a lengthy 
transition 2eriod, during which they will 
have to cantinue closing small branches 
while they look for size and convenience 


in alternative locations’, it is stated. 

Between 1973 and 1977 the multiples’ 
share of the grocery market rose from 51 
per cent to 60 per cent and the trend 
seems set for as far ahead as can 
reasonably be forecast as the leading 
retailers concentrate investment in 
superstores and hypermarkets. 

As inflation subsides, more normal 
relationship between food prices and 
wages may return and the decline in food 
spending may be reversed. But that will 
not deter superstore and hypermarket 
investment. 

In consumer durables, the forecaster 
needs to attempt to judge changing 


trends as status symbols change and 
luxuries become necessities. 

Washing machines and refrigerators 
are now replacement rather than first 
time markets. Freezers, however, are 
coming up as first time purchases but 
dishwashers are still a long way behind. 
Even in West Germany, where there are 
refrigerators in 95 per cent of 
households, washing machines in 87 per 
cent and freezers in 50 per cent, the 
dishwasher figure is a mere 14 per cent. 

In the United Kingdom, the 
dishwasher percentage trebled between 
1972 and 1976 — but since that was from 
1 per cent to 3 per cent of households 
against 87 per cent refrigerators, 72 per 
cent washing machines and 22 per cent 
freezers, dishwashers remain the status 
symbol that few people worry about. 


Paramount factor 


But if price is to remain the top shopping 
priority in durables as well as in food 
followed closely by convenience of loca- 
tion and range of goods, store size is 
considered a paramount factor. Mr 
Firmston-Williams does not necessarily 


Inflation Accounts ‘Unproductive’ 


A variety of words are used in company 
reports and boardrooms to explain why 
inflation accounting has not been 
adopted or, if it has, why the result of it 
should not be taken too seriously. The 
directors of The Guthrie Corporation 
deserve congratulations on finding a 
word which, to the best of this column’s 
knowledge and belief, is new as a 
description in this context. 

Under the heading ‘Inflation Account- 
ing’ in the Guthrie 1977 accounts, the 
chairman’s statement reads: ‘Although 
detailed studies are continuing, the 
board take the view that there is still 
such uncertainty on inflation accounting, 
particularly for a company with the 
breadth of interests of the corporation, 
as to render the presentation of inflation 
accounts unproductive at this time.’ 

‘Unproductive’ is nice. It is fair, too, 
since £17.40 million of the 1977 operat- 
ing profit of £25.31 million was earned 
in South East Asia, £5.44 million in 
North America, £1.71 million in Africa, 
£380,000 in Australia and £374,000 in 
Europe — the UK element not being 
stated separately. 

Of the 1977 profits, £19.29 million 
came from plantation and related 


activities, and £6.02 million from 
manufacturing and trading. Based in the 
UK but operating substantially overseas, 
Guthrie Corporation feels considerably 
the effect of exchange rate fluctuations. 

At the half-year market, profits based 


‘on exchange rates ruling on June 30th 


were stated at £1114 million. 
Translated at end-year rates, the 
equivalent figure was £10-51 million. 
Following the decline of sterling in 1975 
and 1976 and the positive restatement of 
net current assets in overseas sub- 
sidiaries, the appreciation of sterling in 
1977 resulted in a loss of £1-93 million. 

Exchange rate movements apart, a 
profitable out-turn on the plantations 
side of the group is anticipated after a 
relatively slow start, but the manufactur- 
ing prospect is uncertain and there is a 
degree of caution in the forecast. ‘While 
profits for 1978 as a whole may not quite 
match the record levels of 1977’, it is 
stated, ‘present indications are that they 
will be satisfactory.’ 

Some shareholders may consider 
‘satisfactory’ an unproductive word. 
Others may acknowledge that it is a 
word that forecasting company chairman 
find terribly difficult not to use. 
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agree with the prediction that within ten 
years there will be only six national mul- 
tiple retailers left but sees no reason why 
his company should change its trading 
philosophy based on price, convenience 
and range ‘which has been responsible 
for a growth often described by the 
‘media as "dramatic". 

This philosophy requires size of a sort 
seldom 1f ever found in the High Street: 
‘size outside the store for car parking, 
filling stations, tyre bays; size inside the 
store ‘for range (we stock approximately 
27,000 lines, including both food and 
non-food and all options) movement of 
customers and handling of goods’. 

The Asda view of retailing is ‘a shift 
from smaller shops'in the High Streets 
and city centres to stores of superstore 
dimensions in regional/district centres 
and periphery locations, with the 
emphasis remaining firmly on discounted 
prices, made possible only be the sheer 


scale of economies generated by both 
size and volume’. 


Larger stores 
Small may be beautiful but big is 


‘obviously best — in retailing. This 


dictum is stressed in a survey of F. W. 
Woolworth & Co by London stock- 
brokers Hedderwick Stirling Grumbar & 
Co which sees the closure of 200 
Woolworth stores as the route to the 
provision of £30 million towards 
financing development of larger and 
more efficient stores. 

The brokers doubt whether the variety 
store formula is viable for a group with 
an average store size below 11,000 sq ft. 


‘In Woolworths, considerable store is set 


on a policy of shifting sales emphasis 
from food to clothing by aiming at 4 per 
cent of the UK market by 1982 — against 
less than 1 per cent now. 


Westland Difficulties 


Controversy at Westland Aircraft, which 
may prompt boardroom pressure from 
City institutions, has come too soon after 
the debacle of Fairey to be swept con- 
veniently under the carpet. 

- Fairey, it will be recalled, collapsed 
last year soon after talking cheerfully 
about trading prospects. The City was 
not pleased. Nor has the City been 
delighted with recent events at 
Westland, although the company’s 
trading outlook is nowhere near as 
problematical as that of Fairey shortly 
before the collapse. 

Westland has, however, disclosed a 
worrying turn-round in trading fortunes, 
and several aspects of the company’s 
future are worrying City institutions. To 
recap, the company is a major producer 
of helicopters, primarily for defence con- 
tracts both in Britain and elsewhere in 
‘the world. Last year, however, the 
company was forced to set aside £6-5 
million as provisions against two major 
contracts, the bulk of which related to 
Ministry of Defence orders for Lynx 
helicopters. 

The problem was inflation, which had 
ravaged the MoD contracts, signed in 
1973 on a fixed price basis. So far, 
Westland has delivered only 30 of the 
160 'copters on order, and one com- 
mentator said the contract as a whole is 
rapidly taking on the appearance of a 
mini-Concorde. 
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As recently as January 24th this year, 
Westland's chairman, Lord Aldington, 
was able to declare: “The provisions now 
made have taken into account likely 
levels of inflation over the next two 
years’. But by June 15th, Lord Ald- 
ington, a former Cabinet Minister, had 
changed his tune and warned: ‘It seems 
clear that a substantial increase in the 
contract provisions we made last year 
will be required.’ And he passed the 
interim dividend. 

The City was astonished, particularly 
since a team of analysts and brokers had 
visited the company only two months 
earlier and received no indication of the 
looming problem. Indeed, prior to the 
June statement, Westland shares were 
trading at the year’s ‘high’. 

Questions were immediately asked 
and several institutions, notably the 
pension funds who rely so heavily on 
dividend income, began to think 
seriously about forming an action com- 
mittee to tackle the Westland board. 

In the past 18 months or so there have 
been several contacts between the 
institutions and the Westland board, 
although some important shareholders 


have voted with their feet and sold out. . 


At the heart of the institutional disquiet 
is lack of confidence in Westland’s 
financial management and the major turn- 
about on the Lynx contract provisions 
has only increased the worry about the 
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company’s own brand of costing and 
forecasting. . 

The institutions, it seems, would like 
a firm, experienced finance director 
appointed. Such an appointment would 
obviously increase the pressure on Lord 
Aldington and his co-directors. But the 
institutions must be asking how long 
they can continue to support existing 
management, while a more accurate 
system of internal costing and forecast- 
ing would seem to be vital. 

In addition, there is also a case for the 
appointment of new non-executive 
directors to the Westland board, the aim 
being to ensure that there is no repeat of 
the current controversy. 

The company already employs four 
non-executives. Two of these, Lord 
Aberconway and Sir Eric Mensforth, are 
chairman and deputy chairman of John 
Brown & Co, which owns over 16 per 
cent of Westland’s equity. Another, Sir 
Ronald Melville, is a former permanent 
secretary at the old Ministry of Aviation, 
and the fourth, Mr Stanley Wiltshire, is 
a director of merchant bankers J. Henry 
Schroder Wagg & Co, Westland’s 
financial advisers. 

A representative of the institutional 
shareholders would certainly improve 
the balance. 


Exchange Rate Changes 
Hamper Wedgwood 


Sir Arthur Bryan, as chairman of the 
Wedgwood company, can always be 
relied upon to report plainly and pre- 
cisely to shareholders on matters of 
moment. He certainly does so this year 
on the effect of dollar-sterling exchange 
rate movements over the past couple of 
years. 

In their 1977-78 financial year 
Wedgwood’s group pre-tax profit of 
£8-35 million was about 8 per cent up on 
the previous year and represented 11.4 
per cent on sales compared with 13 per 
cent in 1976—77. But movements in the 
dollar-sterling exchange rate have 
affected margins so considerably that Sir 
Arthur thinks it necessary to draw atten- 
tion to a swing from an exchange profit 
on trading of over £1-24 million in 
1976—77 to a loss of £769,000 in the past 
year. 

Without these movements, profits 
would have been £9.12 million in the 
past year against /6-48 million in 
1976—77. ‘From a trading point of view’, 
Sir Arthur comments, ‘the position was 
aggravated by the rather dramatic and 


unexpected weakening of the US dollar 
at the same time as considerable, but 
short lived, hopes were held out for the 
beneficial eFect on sterling of the North 
Sea developments in gas and oil. 

‘Increments caused by these two quite 
separate factors were so rapid that it was 
not possible to adjust selling prices in the 
US and Canada, or indeed in other 
markets, sufficiently rapidly to keep pace 
with these movements.’ 

Current year consolidation is that 
there seems to be some hope that a more 
normal dolkar-sterling relationship will 
develop, influenced’, Sir Arthur 
suggests, ‘mainly by the respective rates 
of inflation in the two countries rather 
than by the artificial manoeuvres of the 
monetary authorities which have so far 
failed to achieve stability of meaningful 
trends against which overseas business 
plans can be laid’. 

All the same, ‘we appear once again to 
have the problem of how the public 
sector borrewing requirement is to be 
met and a long-term interest rate 
established which will enable industry to 
raise that long-term capital at world 
competitive rates without which its 
future growth in the share of inter- 
national trade must be in question. The 
temporary attraction of foreign money 
into high-yielding government stocks 
and consequent high borrowing rates are 
no solution zo the country’s or industry's 
problems’. 

An inflaton accounting statement on 
latest reccmmended lines put the 
adjusted profits at £6.47 million for 
1977—78 against {4-97 million the year 
before, and Sir Arthur comments: ‘It 
should be borne in mind that these profit 
figures incude the trading exchange 
profits and losses referred to which 
makes the trend displayed by these 
current cost accounting profits even 
more remarkable.’ 

The inflation-adjusted figures ‘tend to 
confirm the underlying strength’ of the 
Wedgwood business, although too much 
weight should not be placed upon them. 


Revenue Inquiry 
Leads to Qualification 


An  Inlac Revenue investigation 
possibly involving up to £2 million is the 
subject of a qualification of the accounts 
of Wm. Press and Son, the civil 
engineering company, by the auditors 
Tansley Witt & Co. The auditors refer to 


certain tax matters which are the subject 
of the investigation and of which the 
outcome is, as yet, unknown. 

That being so, the auditors are 
naturally unable to put a figure on the 
liability which might arise, indeed if any 
liability arises at all. The auditors state: 
‘We have no present information which 
would lead us to disagree with the view 
of the company’. 

That view, according to a note to the 
accounts, is that no past unpaid tax 
liability is admitted but that if a view 
were to be taken of matters now thought 
to be under review the overall cost would 


seem unlikely to exceed £2 million. Mr 
W. A. Hawken tells shareholders that the 
Inland Revenue investigation mainly 
concerns the use in the past of certain 
labour only subcontractors. That is a 
description that some shareholders may 
translate as ‘the lump’. 

While the board views the Inland 
Revenue inquiry with concern, ‘it is their 
view’, Mr Hawken states, ‘that if 
ultimately there were found to be any 
claims for past taxation, which are not 
admitted, then it should be possible for 
these to be met out of company funds 
without undue difficulty’. 


‘Roller-coaster’ Economy 


Experience is life’s best mentor. For, so 
far as the bewildering violence of 
volatility on UK financial markets is con- 
cerned, a pattern can now be discerned 
in the gyrations of official policy. 

The London Business School’s centre 
for economic forecasting seeks to 
nutshell the pattern by explaining that, 
instead of a smooth pattern of output 
and inflation expectations, ‘we are wit- 
nessing a “roller-coaster” pattern as we 
lurch through a two-year cycle’. 

In this two-year cycle, one year of 
expansion is followed by another of con- 
traction. Presently, the economy is on 
the threshold of the latter period due to 
last month's monetary package, 
particularly the re-introduction of the 
‘corset’. 


Inflation rate down 


"Ihe tight monetary policy and the 
exchange rate stability that is expected 
to follow the credit squeeze should lower 
the inflation rate after mid-1979 and 
bring it back towards a single figure’, 
comment London ‘Business School 
economists Alan Budd and Terry Burns 
in their latest ‘Economic Outlook’. 

Their ‘roller-coaster’ explanation for 
the violence of monetary gyrations and 
the absence of stability in the operation 
of monetary policy is based in conflicts 
of official analysis. 

The requirement for consistency 
between fiscal policy and monetary 
policy has not been fully appreciated. 
Official actions appear to attempt to 
combine expansionary fiscal policy with 
tight monetary policy in the hope of 
simultaneously achieving an expansion 
of output and control of inflation. 


This is impossible to sustain with an 
unrestricted financial system, and, as a 
result, emergency action has been 
required in the past two years to break 
the deadlock. And, by the time 
emergency action has been implemented, 
excessive monetary growth has taken 
place and the subsequent cutback has 
had to be severe. 

There is still a basic confusion 
between anti-inflationary policy and the 
desire to maintain a competitive 
exchange rate. After-effects are still felt 
from the large reserve inflow last year 
when attempts were made to hold down 
the exchange rate, 

But, as happened earlier this year, the 
desire to move the exchange rate down 
has at times caused a major run on the 
currency and brought with it a demand 
for bank lending. 

Furthermore — and grist to the mill of 
Treasury mandarins wishing to 
introduce gilt sales either by auction or 
by tender — the London Business School 
authors emphasize that the present 
method of managing the gilt-edged 
market is ‘inadequate’. 

‘The underlying feeling is that the 
Bank of England can outguess the 
market and therefore combine a quantity 
target with some attempt to manage 
interest rates’, say Alan Budd and Terry 
Burns. 


Small contraction 


‘The cat-and-mouse game produces 
uncertainties and major speculative 
movements then take place.’ 
Effectively, their conclusion is that the 
rapid expansion of the real money stock 
ig now over for the time being and is 
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being followed by a small contraction. 
Domestic expenditure is. expected to 
move in a similar manner. 

But, on this fcrecast, the ‘roller- 
coaster' moves up again from the second 
quarter of 1979 as the inflation rate 


slows down, reflecting the reduced rate ` 


of monetary expansion and exchange 
rate stability. 

On the basis of recent performance, 
the recovery may be boosted by relaxed 
fiscal and monetary policy as the infla- 
tion slowdown appears, particularly if 
the balance of payments is still in 
surplus. 

But this is the rocte to yet more gyra- 
tions of output as another expenditure 
boom would bring renewed inflation 
with it. The serious policy option to the 
next government after an October 
General Election will be to take steps to 
control the borrowing requirement and 
continue the progress that should be 
being made with the inflation rate. 

The occasion to halt the ‘roller- 
coaster' wil be from the next April 
Budget onwards. But, to be successful, 
there will have tc be a clear fiscal 
strategy within a consistent monetary 
framework of a kind that is presently 
Seep eu: by its absence. 


Overcapacity Danger at 
Lloyd's of London © 


Overcapacity is not the monopoly of 
manufacturing industry. There seems to 
be.the possibility, even the prospect, of it 
in Lloyd’s of London, of all unlikely 
"places. The Committee of Lloyd's is 
watching closely the influx of new 
underwriting membership. 

In recent years the Committee has 
introduced changes opening underwrit- 
ing membership to a wider circle without 
necessarily easing the financial stipula- 
tions. These moves !ed to the election of 
3,636 new members last year, bringing 
the end-year total to a record 14,134. 
Indications are that the number of 
applications for underwriting mem- 
bership this year will be on the same 
lines. 

Prospect of a 70 per cent rise in mem- 
bership in two years must pose 
problems. Mr Ian Findlay, chairman of 
Lloyd’s, has said: ‘A steady increase in 
capacity is a healthy feature for the 
market, provided that it is accompanied 
by a corresponding growth in business. 
Where, however, this is not the case, 
there must be doubt whether so large an 
increase in membership is desirable.’ 
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The decision as to how much 
additional capacity should be accepted 
by Lloyd’s syndicates is a matter for 
managing agents in consultation with 
their underwriters. 

Mr Findlay has said that while the 
Committee hopes it will not have cause 
to intervene, it is monitoring the position 
closely and is prepared to impose limita- 
tions if this should become necessary. 

The Committee’s concern is 
understandable. Insurance is an inter- 
nationally and  keenly competitive 
business. In times of economic recession 
it may become relatively easy to write 
insurance business but increasingly more 
difficult to write profitable business. 

Given increased capacity, there must 
be a temptation to write business to fit 
the capacity rather than write business 
to fit the essential need for profitability. 


This applies particularly to the aviation 
and marine markets, where profitability 
is increasingly difficult to achieve. 

Another matter where the Committee 
of Lloyd's is currently exercising control 
is the ownership of Lloyd's broking com- 
panies. 

On this point Mr Findlay has said 
that if the Committee is to be able to 
exercise effectively the self-regulatory 
powers which are so essential to the con- 
tinued efficiency of the market, it is 
necessary that the control of firms 
operating in the Lloyd's market should 
rest firmly in the hands of people who 
have long experience of the workings of 
the Lloyd's market. - 

The Committee'is not prepared to run 
the risk of the erosion of self-regulatory 
powers should control of brokers pass to 
groups ‘outside the community’. 


Courtaulds' Concern 


Courtaulds’ profits in the year to last 
March were £53.27 million pre-tax 
against the previous year’s £80.9 million 
— but then the accounting argument 
starts. Auditors Price Waterhouse draw 
attention to the fact that Courtaulds' 
policy on accounting for regional 
development grants increased the 
1977—78 profits by as much as £4 million 
compared with only £700,000 the 
previous year. 

The Courtaulds accounting policy is 
that, for projects commissioned after 
March 1976, regional development 
grants are being credited over a period 
during which the matching start-up 
costs and running-in losses are expected 
to be incurred. This, of course, is not in 
lne with the accounting standard 
which requires grants to be credited over 
the expected useful life of the asset con- 
cerned. 

Another matter for argument is the ex- 
tent to which profit includes benefit from 
temporary employment subsidy. There is 
no figure for the subsidy in the ac- 
counts but a considerable number of jobs 
were preserved which were otherwise at 
risk as a result of difficult textile trade 
conditions. 

The aggregate remuneration of the 
average 107,536 UK employees was 
£314.3 million, and it is reasonable to 
assume that the temporary employment 
subsidy receipt must have been in terms 
of millions rather than thousands. A tex- 
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tile trade estimate puts the figure at £15 
million. 

Clearly there is concern in the Cour- 
taulds boardroom over the eventual 
replacement of the subsidy scheme by 
short-time working compensation pay- 


‘the constraints now imposed on the 
future operation of the scheme are bound 
to create problems which the new short- 
time working scheme seems unlikely 
fully to overcome’. 

On the trading side, there is concern 
over the relatively short time span for 
the Multi-Fibre Arrangement designed 
to regulate low-cost imports into Europe. 
The arrangement lasts four years 'and 
gives little time for the necessary restruc- 
turing to take place’. 

Restructuring in Courtaulds' terms 
has already involved plant closures and 
a reduction in new capital investment. 
Capital spending in the past year at £56 
million was £40 million down on the 
previous year and end-year commit- 
ments were down to £28 million. 

The report comments that the sums 
invested in new plant and equipment in 
recent years ‘must now be expected to 
earn a proper return'. Constraints on 
capital expenditure and a drop of £9 
million in working capital (against a 
previous year rise of £85 million) com- 
bined in the generation of a cash surplus 
of £30-3 million for the year compared 
with a deficit of £62-5 million. 


«ex 


. ments. The annual report comments that . 


Strong Viewon | 
Worker Participation 


As chairman of GEI International, the 
engineering group, Mr Thomas Kenny, 
FCA, is as forthright as ever on the infla- 
tion accounting subject: ‘In 1975 I first 
made mention of inflation accounting. 
We have had CPP, Sandilands, Morpeth 
and Hyd2 proposals. The Kenny 
proposals ere to leave things as they are. 
That we do. Our profit growth exceeds 
. the rate of inflation. Until all agree on 
one methcd, sensible comparisons are 
not possible. On what basis do the 
Inland Revenue compute profits?’. 

Just as brusque are the comments on 
worker participation: “This is the thin 
edge of the wedge for trade union 
control. I shall have left the scene before 
that happens but the younger folk must 
take note and see it does not happen. I 
will have none of it. 

‘Some have to think, some ‘have to 
plan and come. have to implement the 
plan. Everyone to his last. If board 
rooms are to be packed with union 
nominees there will be no decisions and 
ultimately the nation's welfare will 
decline. Contrary to popular belief the 
security of job tenure at the higher 


echelons is far less than at the lower 
bracket. 

*We are inundated with ideas about 
communication. Do we control our com- 
panies from computerized towers? Of 
course not. There is daily and constant 
communication and our relationships 
with all who work are faultless and kind. 
Many of our senior executives started at 
the bottom and they hold their positions 
on merit only. Nepotism does not exist 
in the GEI Group.’ 


London and 
Overseas Freighters 


Messrs Moore Stephens & Co have 
kindly drawn our attention to two 
typographical errors on page 24 of last 
week's issue. In a reference to Note 17 
on the LOF accounts, a figure of 
£752,000 was incorrectly reproduced as 
£7.52 million’; secondly, the auditors 
reported that if generally-accepted 
accounting principles were applied, 
‘secured loans would be increased [not 
‘decreased’| ... in the balance sheet of 
LOF by £1.34 million’. 

We express our apologies to Messrs 
Moore Stephens & Co and to their 
clients for any resulting embarrassment. 


Profit-sharing Advantages 


Discussing traditional profit-sharing 
policies, compared with unit-linked con- 
tracts, at a recent seminar, Mr John 
MacLaren, assistant general manager, 
Scottish Provident Institution, referred 
to the fact that unit-linked funds used to 
be invested wholly in ordinary shares, 
but, current_y, a managed fund was more 
fashionable. 

He said that began to look quite like 
the typical life office portfolio, which 
usually was invested about 50/50 in 
equities and properties. ‘Moreover, when 
one strips out the substantial reserves 
which a traditional office holds for non- 
profit assurances and for annuities and 
pensions in payment which are naturally 
matched by gilts and fixed interest 
stocks, the proportion of with-profit 
reserves held in real assets would usually 
be mich higher than half. 

Mr MacLaren remarked that although 


non-profit main-class business was, 


gradually running down, a life office 
could still be expected to trade profitably 
in term assurance, family income, group 


life and death-in-service benefits, con- 
tingent risks and immediate annuities ~ 
all of which should contribute to surplus. 
He pointed out that the substantial 
reserves, sometimes called the estate, of 
a well-established fund enabled it to iron 
out fluctuations and to invest in a way 
calculated to maximize the return with 
safety. ‘Nor do we have to be over- 
cautious in allowing for future expenses 
and mortality; the policyholders will be 
charged only what it actually costs in a 
traditional with-profit fund, not what the 
actuary looking 10,.20, 30 years ahead 
may estimate’. 

Referring to the value of terminal 
bonuses, Mr MacLaren added that, 
while it could be interesting to find out 
what different offices were paying on 
pre-war whole life policies, it was largely 


. irrelevant in a financial sense. Surviving 


policies were comparatively few and, 
because money values had changed so 
much, offices were free to choose to pay 
generous terminal bonuses on such old 
business at small cost. 
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UK Equity Market 


The managers of National Westminster 
Extra Income Trust, reporting to unit- 
holders, have said they expect any fall in 
the UK equity market, particularly in the 
leading stocks, to be limited. They have 
pointed out that pension funds have built 
up fairly large cash positions, and many 
funds have allowed the percentage in- 
vested in ordinary stocks and shares to 
fail; any attempt to reverse this trend, 
however small, is expected to have a dis- 
proportionate effect on what is now a 
very thin stock market. 

The managers say they have main- 
tained a high commitment to the UK 
equity market throughout the period un- 
der review, and will continue to invest in 
good quality stocks which have growth 
prospects and, at the same time, produce 
useful and progressively increasing in- 
come. 


New US Unit Trust 


The Tyndall Group has been saying that 
it believes US shares still stand at attrac- 
tively low prices, and that the economic 
facts justify further substantial rises. On 
such fundamentals. as profits, dividends 
and assets, it says, American shares are 
cheaper than they have been for a long 
time. Yet the US economic indicators 
are strongly favourable, with an inflation 


_ raze of 6.7 per cent in 1977, and a rise in 


GNP of 5 per cent in real terms. Cor- 
porate profits, also, have continued to 
grow at a sustained pace. 

The Group has established the Lon- 
don Wall International Fund, which has 
started by being invested exclusively in 
those leading US shares which Tyndall 
consider are especially undervalued. 


US Content Increased 


The latest report to unit holders in the 
Save and Prosper Select International 
Fund shows that during the six months 
under review, the US content of the 
portfolio was increased to more than 30 
per cent of the fund's assets, with 
purchases made across a wide range of 
market sectors. 

The managers believe that US shares 
are stil seling at comparatively low 
levels in relation to companies' underly- 
ing assets and earnings, and they expect 
a strong medium-term performance. 
Elsewhere, they do not anticipate signifi- 
cant short-term gains from the Japanese 
merket, but view UK prospects with 
cautious optimism in the mediug term. 
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FFI Loans at 
Record Level 


Lord Seebohm, as chairman of Finance 
for Industry, has criticized the banks for 
having ‘gone mad’ over medium-term 
lending to industry in the past year. Lord 
Seebohm, who is also a director of 
Barclays Bank, considers that the 
squeezing of margins on bank loans of up 
to 10 and even 15 years has been taken 
to a ridiculous degree. 

The effect has been to make things 
difficult for Finance for Industry’s sub- 
sidiary, Finance Corporation for 
Industry (FCI), which is concerned with 
lending larger amounts to major com- 
panies. FCI has been obliged to extend 
loans with variable rates to 15 years 
from the usual 10. FCI loaned some £40 
million last year. 

That was in contrast to the lending by 
Industrial and Commercial Finance 
Corporation (ICFC), concerned with 
smaller lending to smaller companies, 
where, at £50 million, the gross invest- 
ment in loans and shares was almost 
doubled. A further £60 million was 
provided by other means to help small 
businesses acquire new plant and pre- 
mises. 

Overall, the FFI group end-year loan 
commitments stood at £100 million — a 
record level FFI’s commitment to 
British industry since its formation in 
1973 now exceeds {650 million. . 

There is, of course, a degree of 
absurdity in government action which 
denies industry and individuals capital 
through taxation and then calls on the 
private sector to establish and operate 
special business finance assistance 
institutions. 

Lord Seebohm sees the need for 
assistance in starting businesses rather 
than in preserving them. Concessions on 
capital transfer tax and asset valuations 
may preserve continuity of private- 
owner enterprises, but ‘they are started 
up and developed by the living, not the 
dead’. 


Compensation Payments 


Following the acceptance of £15 million 
of nationalization compensation by 
Swan Hunter, City ideas on compensa- 
tion payments to the two other affected 
groups — Vickers and Hawker Siddeley — 
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have been scaled down. Vickers is con- 
cerned both in shipbuilding and aircraft 
nationalization negotiations. 

Some estimates put the payment to 
Vickers in the £26 million region and to 
Hawker Siddeley in the £70—£75 million 
bracket. If the Vickers estimate proves 
near the market it will be a financial 
blow to a group which will find difficulty 
in replacing lost earnings through the 
employment of the compensation 
amount. Hawker Siddeley is better 
placed to make good any earnings leeway 
between the profits of the lost interests 
and the employment of the compensation 
funds. 


All Quiet on 
Traded Options Front 


After a promising start, the London 
traded option market has not proved the 
outstanding success its supporters 
hoped. À market which needs 1,000 con- 


| 


tracts a day to be economic has been . 


operating below the 600 mark recently 
and there have been dire days of less 
than 300 contracts. 

If demand does not apparently match 
the market supply, it may seem strange 
that the market is attempting to find a 
solution to its under-capacity operation 
by increasing the number of stocks in 
which it deals from the present 10 to 15. 

À wider range, however, could attract 
more business but there must still be a 
query over the London traded option 
market's future. There is, of course, one 
factor that would solve the market's 
problem — a greater degree of activity in 
the stock market proper. 

A date put on the General Election 
could work a small miracle on the 


amount of speculation in the stock - 


market and thereby in traded options. 
Circumstances have been all against 
traded options since their introduction 
last April. 


Rates and Prices 


Closing prices, Monday, July 10th, 1978 


Bank of Engiand Minimum Lending Rate 


Money Rates 


Oct. 7,1977 .. 54%  Aprlll,1978 .. 74% Day to day 91—10 96 Bank-Bills 
Oct. 14, 1977 .. 5 % May 5,1978 83% 7days 94- 94% 2months 94-- 94396 
Nov. 25,1977 .. 7 96 May 12,1978 .. 9 96 Trade Bills 3 months 96 
Jan. 6, 1978 6496 June 8, 1978 10 % i month 10496 — 4 months 94 96 
2 months 10496 6 months 10 % 
Finance House Baso Rate 3 months 104% 
June 1st, 1978, 10% 
Certificates of Tax Deposit . ibis Months’ Rates 
June 26th, 1978: Local authority deposits — .. d - 9196 
interest on payment of tax 10196; Tocalauthorty Dongs Ut S 91 - 94 96 
Euro-sterling deposits 24 "m 10$-11 96 
FT industrial Ordinary Index : Euro-dollar deposits $^ - 81- 84 96 
July 10th, 1978, 465-5 Inter-bank rate 3 PEN 94—10 % 
Treasury Bills Foreign Exchanges 
May5 .. £8225%  June9 .. £9.425396 New York 1:8895 Frankfurt 3.8650 
May 12 .. £8.463196  Junel6 .. £9-1348% Montreal 2.1210 Milan 1598.50 
May 19 .. £8.452496  June23 .. £9-2546% Amsterdam 4.1600 Oslo 10-1475 
May 26 .. £84825%  June30 .. £9-2726% Brussels 60.8000 Paris 8-3725 
June 2 £8:7728% July 7 £9.276996 Copenhagen 10.5450 Zürich 3-4075 
Gik-edged 
Consols 4 96 n "m i .. 314 Treasury 13196 1997 .. 1031 
Consols 2496 .. 2 m «3 ue ud Treasury 9496 1999 . 794 
Conversion 34 96 P3 - js a 3 Treasury 9% 1994 ; ee bg .. 194 
Funding 34% 99-04 .. 2 23 .. 36 Treasury 8496 84-86 .. »- i .. 88 
Funding 5196 78-80 .. e eh .. 94, Treasury 8196 87-90 .. T e e 79 
Funding 54% 82-84 .. 821 Treasury 3496 77-80 .. zs zi .. 93i 
Funding 5196 87-91 . 66] Treasury 3196 79-81 .. $5 js .. . 90 
Funding 696 1993 .. 634 Treasury 596 86-89 .. e" W .. 664 
Funding 6196 85-87 . 79$ Treasury 54% 08-12 .. 484 
Treasury 1396 1990 .. 104 Treasury 24% 204 
Treasury 124% 1993 .. 994 War Loan 34% 30} 
Retail Price Index (Jan. 1974 —100) 
Jan. Feb. Mar. April May June. July Aug Sept Oct. Nov. Dec. 
1973 89-3 89.9 90-4 92-1 92-8 933 93-7 94-0 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108.7 109-7 109-8 111-0 113.2 115.2 116-9 
1975 119-9 121.9 124.3 129.1 134.5 137-1 138-5 139.3 140.5 142.5 144.2 146.0 
1976 147-9 149.8 150-6 153.5 155.2 156.0 156.3 158.5 160.6 163-5 165.8 168.0 
1977 172.4 174.3 175.8 180.3 181.7 183-6 183.8 184.7 185.7 186.5 187.4 188.4 
1978 189.5 190-6 191-8 194.6 195-7 
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LETTERS TO 


THE EDITOR 


Retrospective 
Legislation 


SIR, — When the Standing Committee considering the Finance 








Bill came to the infamous clause 26, Mr Peter Rees bemoaned © 


the fact tha: the debate should be held in the early hours of the 
morning when the general public would be disinclined to 
attend and listen. 'Those of your readers who are not also avid 
readers of Hansard and may have missed the Opposition's 
comments on this clause may be interested in the voting on 
this contentious issue. On the premise that actions speak 
louder than words, I think the voting is far more significant 
than the speeches. 

Three propositions were voted on: that the retrospection 
should be limited to November 25th, 1977; that there should be 
no retrospection; and finally that there should be no anti- 
avoidance provision at all. The arithmetic of the committee is 


such that anything that commands the support of the Conser- 


vatives, plus Enoch Powell, plus John Pardoe, will be passed. 


During tae course of the debate, both Mr Powell and Mr: - 


Pardoe mace clear that they would support the proposition to 
remove completely the retrospective effect of the clause, but 
would not support the proposition to change the effective date 
to November 1977. Accordingly the Conservatives had it 
wholly in their power to remove the retrospection which they 
claimed to abhor so deeply. In fact, out of their total of 12 
votes, they could only muster six for this proposition although 
they voted en masse in favour of the resolution to change the 
effective date to November 25th, 1977, in the knowledge that, 
barring accidents, this could not be passed. They then voted 
wholeheartedly on the proposition that the clause should be 
removed campletely, leaving no anti-avoidance provision. 

Is it unfa:r to draw the conclusion from this that the Conser- 


vatives are not really against retrospective legislation? More ` 


interestingly, is it fair to draw the perhaps more astounding 
conclusion that they are against anti-avoidance legislation? 
'This would seem to make the first Budget of a Conservative 
administration something to look forward to. 


Yours faithfully, 
London W1. 


The Family Company 


SIR, — The June 22nd issue of The Accountant contained a 
special feature on the small family company and in the feature 
the National Enterprise Board and the Scottish and Welsh 
Development Agencies provided details of the assistance which 
they are able to provide to industry. 

Your readers may be interested to know of the assistance 
available from the Department of Employment under the Small 
Firms .Employment Subsidy Scheme to certain small 
manufactur-ng firms which are in a position to expand their 
labour force. 

The Scheme was first introduced on a small-scale experi- 


Companies House, Cardiff. D. B 


R. W. MAAS, FCA, ATII. 


— will not refer to 


"mental basis in the Special Development Areas of the country 


. .in July 1977. Its success resulted in the Government's decision 
- to.extend the scope of the scheme and from July ist (this year) 


it is available to manufacturing firms with fewer than 200 


employees in all the assisted areas and in the Inner City 


partnership areas outside them, including London Docklands, 
Lambeth, . Hackney and Islington, and Inner- Birmingham. 

. The scheme offers eligible manufacturing firms in the 
private sector a subsidy of £20 per week for up to 26 weeks for 
each extra full-time job of 35 hours or more a week provided 
over and above the number of jobs provided on March 15th, 


' 1978 (the date the scheme was announced): part-time jobs of 


21 hours or more but less than 35 hours a week will attract a 
^payment of £10 per week; jobs of less than 21 hours are 


. excluded. 


Full details of the sieme are wand in an explanatory 
leaflet which is available from Department of Employment 
Regional Offices and Unemployment Benefit Offices and 
Employment Service Offices and Jobcentres in the areas 
covered by the scheme or from Jack Bellis, Department of 


. Employment, Almack House, King Street, London SW1Y 


6RB. Telephone: 01—214 6446. 


. Yours faithfully, - 
e R. J. SEAMAN, 
DIRECTOR OF INFORMATION, 
London SWI. DEPARTMENT OF EMPLOYMENT. 
How Many Acts? 


From the Registrar of Companies 


SIR, — Thank you for drawing my attention to the comments 
on page 875 of your issue of June 29th. In my opinion, it would 
be more appropriate for auditors now to report whether or not 
accounts comply with the provisions of the Companies Acts 


- 1948, 1967 and 1976. 


In addition to the points which you have made, it should be 


. noted that, for example, accounts would not be in order if they 


were made up to a date other than the accounting reference 
‘date formally notified by, or assigned to, the company 
concerned, as required by the 1976 Act. A reference to the 
Companies-Acts 1948 and 1967 only would clearly not ensure 
hat this requirement was met. 


Yours faithfully, 
B. NOTTAGE 


A Compendious Citation 


SIR, — — Whatever else the audit report may refer to, it TM 
‘the Companies Acts 1948—76' (‘How Many 
Acts’, The Accountant, June 29th). 

This expression denotes the following enactments: the Com- 
panies Act 1948, the Companies Act 1967, Parts I and III, the 
Companies (Floating Charges and Receivers) (Scotland) Act 
1972, the European Communities Act 1976, section 9, the In- 
solvency Act 1976, section 9, the Stock Exchange (Completion 


. of Bargains) Act 1976, sections 1—4, snd the Companies Act 


1976. 
~ Why? Because the Companies Act 1976, section 45 (2) says 
80. 
i Yours faithfully, 
Virginia Water, Surrey. R. A. WYLD. 
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‘STUDENT ROUNDABOUT ES 








The formation of separate societies by 
the North Staffordshire and 
Wolverhampton braaches has resulted in 
a substantial defidt for Birmingham 
CASS in 1977—78, æ was forecast in last 
year’s annual report. An extraordinary 
item dmounting to £889, which reflects 
the release of net assets representing the 
share of the accumulated fund of these 
branches at May Ist, 1977, brings the 
deficit for the year to £926. 

There were several other factors 
which contributed to this state of affairs. 
Naturally, the loss 5f two branches had 
an adverse effect upon subscription 
income (approximately £1,400), and this 
has not been matched by a similar saving 
in costs. Another anticipated increase in 
expenditure was the contribution 
payable to the senior society for rent and 
administrative services, which rose by 
£1,000 per annum irom May 1st, 1977. 
And as if that were not enough, the local 
authority bond was redeemed last 
November and, due to the need to 
maintain adequate working capital, the 
proceeds were not re-invested. This con- 
tributed to a decline in investment 
income. 

However, all is not gloom and despair. 
Encouraging support for the annual 
dinner and donetions towards the 
Oxford conference helped overheads, 
while there were sevings in the net cost 
of Articles, the Society's magazine. 


Subscriptions to go up 


There was no increase in subscriptions 
in the financial yeer just past, it being 
decided that any additional expenditure 
should be financed. out of accumulated 
fund. However, it s anticipated that ‘a 
substantial increase’ will be necessary for 
the coming year. “The main reasons for 
this’, writes treasurer Mark Hopton, ‘are 
the escalating contributions payable to 
the district society and ACASS, and the 
effects of infletion on general 
expenditure’. . 

Away from finance, the past year ‘has 
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Mixed Year at 
Birmingham CASS 


been notable for the varied attendances 
dependent upon the type of activity’, 
writes Amanda Reid, the secretary. 
‘Support has been excellent for the 
business management games and sports 
events, fairly good for the majority of 
lectures and rather lacking for most of 
the entertainments’. 

The Committee places special 
emphasis on the Society's involvement in 
ACASS, 'believing that this is an area 
most important to all our members since 
it deals with student examinations, 
education and training, and salaries’. 
This emphasis has no doubt been streng- 
thened by the fact that the Society's 
representation at ACASS has been 
particularly strong during the year — 
Paul Ranford was President during 
1977—78, and Anthony Hopkins and 
John Bennett were Executive members, 
while in the current year John Bennett is 


Letter to Roundabout 


Treasurer and Andy Higginson is on the 
Executive. 

Sports secretary Tony Rogers is once 
again able to report overall victory at 
the Nottingham sports fiesta. He also 
writes that a new sports sub-committee. 
was formed in March and a programme 
of events produced for the next six 
months. Entertainments 'tended to fall 
into the shadow of the sports 
programme', the most successful event 
being a block booking for ‘Star Wars’. 
The Warwickshire and Hereford 
branches enjoyed reasonably successful 
years, but Worcester has been ‘very inac- 
tive’. Attendance at the annual dinner 
was better than ever before, while the 
28th summer residential conference ‘was 
undeniably as much of a success as its 
predecessors’. 


Vital role 


Amanda Reid concludes her report by 
stating that ‘the profession grows 
increasingly younger as more and more 
young people are admitted to it. It is 
vital that future members become 
involved in all aspects of that profession 
at the earliest possible opportunity and 
this is to be achieved via local students’ 
societies. The Society ... seeks to do 
only that which will be of benefit to its 
members and, for it to continue to grow 


ICAEW Education Reform Needed 


SIR, — I was surprised that your recent report 
of the debate at the Institute annual general 
meeting on exam pass rates failed to draw 
any response from students. 'The report 
highlighted once again the arrogance of the 
Institute establishment in the matter of 
examinations and professional education. 

So Professor Carsberg thought the argu- 
ment 'If standards are right, then prepara- 
tion must be wrong’ was something of a non 
sequitur, did he? To just what, then, does he 
ascribe the disgraceful pass rates? Surely he 
cannot still be peddling the nonsense that 85 
per cent of candidates are just not capable of 
becoming CAs? 

Peter Bird tells us that examination 
statistics are being used in such a way as to 
produce a degree of ‘psychological 
demoralization’. I’ve got news for him. The 
examinations are being used to fail or refer 
85 per cent of all candidates and — last 
December — 72 per cent of graduates. That is 
fact and pretending it is just a product of a 
statistical fantasy does nothing to enhance 
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that gentleman’s reputation with me. Indeed, 
it seems that it is just such people as 
Professor Bird and his Institute friends who 
are attempting to confuse us into believing 
that things are not so bad after all by 
juggling with figures. 

Michael Lickiss sees ‘no justification for 
tinkering with the system’. Too true! What 
is needed is radical reform of the educational 
system. It is time for the Institute to drop its 
‘We are examiners, not educators’ stance, 
stop pretending there really is nothing wrong 
with the pass rates and to start conducting 
themselves in a way which will allow them a 
modicum of credibility in the eyes of the 
students. They are really not fooling us at all 
with these banal absurdities and the sooner 
they realize that the better. 

Yours faithfully, 
NORMAN ELEY, 
Chairman, 
THE CHARTERED ACCOUNTANT 
STUDENTS' SOCIETY OF LONDON. 
London EC2. 


in the future, member support is a pre- 
requisite’. 

The Society’s annual meeting will be 
held on Wednesday, July 26th, at 5 pm, 
in the Dickens Room at the Midland 
Institute. A ‘prominent member’ of the 
ICAEW Examinations Committee will 
be present and, says Amanda Reid, 
‘students should take this opportunity of 
obtaining answers to all their questions’. 


SCOTTISH INSTITUTE’S 
EXAM RESULTS 


Of the 541 candidates who sat papers 1, 
2 and 3 of Part I of the Scottish 
Institute's May exam, 251 (46.4 per 
cent) passed and 22 (4.1 per cent) were 
referred in one paper. 

Leslie G. Campbell, MA, who is with 
the Glasgow office of Deloitte Haskins & 
Sells, was awarded First Place and the 
Albert J. Watson Prize. Second Place and 
the Sir William McLintock Prize were 
won by Lindsay S. Burnett, MA, who is 
with James Milne & Co, of Aberdeen; 
and Third Place and the John Mann 
Prize went to Duncan E. Dickson, BA, 
with the Edinburgh office of Thomson 
McLintock. 

The James M. Cowie Prize for the best 
performance in paper 2 of Part I was 
awarded to Alistair G. Bruce, with the 
Glasgow office of Mann Judd. 


STUDENT REGISTRATION 
Irish Leaving Certificate 


Applicants for registration as students of 
the Association of Certified Accountants, 
who intend to present the Irish Leaving 
Certificate as an academic entry 
qualification, should note that from Sep- 
tember 1st, 1979, they will be required to 
have passes in not less than five subjects 
including English and mathematics. 
Three of the passes must be at Grade C, 
or better, in higher level papers. 

Holders of Irish Leaving Certificates 
which comply with the existing entry re- 
quirements (five subject passes including 
English and mathematics, two of which 
must be obtained at Grade C, or better, 
in higher level papers), will continue to 
be accepted provided that the relevant 
passes were obtained prior to September 
Ist, 1979. 

This adjustment is being made to en- 
sure that the Association's academic en- 
try requirements remain broadly in line 
with the entry requirements of Irish 
Universities. 





NOTICE BOARD 


PROFESSIONAL NOTICES 


Alliott, Peirson & Co, Chartered 
Accountants, and Charles Burrows & Co, 
Chartered Accountants, announce that 
they have formed a new partnership to 
be known as Alliott, Peirson & Co (Edin- 
burgh), which will practise from 7 
Palmerston Place, Edinburgh EH12 
5AH, in association with the existing 
practices of both firms. 


Alliott, Peirson & Co (Chelmsford), 
Chartered Accountants, announce that 
they have acquired the practice of S. W. 
West & Co and will practise from 372a 
London Road, Westcliff-on-Sea, Essex 
SSO 7HZ in addition to their existing 
location. 


John Baker Sons & Bell, Chartered 
Accountants, of London and Thornton 
Heath, announce that Mr John A. 
Combes, ACA, has been admitted into 
partnership. 


Alan M. Brenner & Co and Wallace 
Cash & Co have amalgamated with 
effect from June 1st, 1978, and will 
practise under the name of Wallace Cash 
Brenner. The partners are Messrs Alan 
Maurice Brenner, Sidney Mason Marks, 
Michael Alan Braham and Paul Barry 
Saunders. Both firms have been closely 
associated over many years and will con- 
tinue to practise from their present 
offices. 


Fraser Threlford Crookes & Co, 
Chartered Accountants, of 31 Copthall 
Avenue, London EC2, announce that Mr 
I. F. Cruse, ACA, ATII, was admitted as a 
partner on July 1st, 1978. Mr Cruse has 
been a tax manager with the firm for 
several years. 


Louis Nicholas & Co and Simon Jude 
& West, both Chartered Accountants of 
Liverpool, announce that, with effect 
from July 1st, 1978, the two firms will be 
working in association. Mr John Eric 
Fischer, the principal of Simon Jude & 
West, will become a partner in Louis 
Nicholas & Co and the present partners 
in Louis Nicholas & Co will become 
partners in Simon Jude & West. The 
practice of Simon Jude & West will con- 
tinue to be carried on from 11—13 Victoria 
Street, Liverpool, for a short period but 
will be transferred to the offices of Louis 
Nicholas & Co, 19 Castle Street, 
Liverpool L2 4SY at the end of August 
1978. 


Thompson Levett & Co, Chartered 
Accountants, announce an association 
with Eric Nabarro & Co, with effect 
from July 1st, 1978. Partners of the new 
firm are Messrs E. J. N. Nabarro, FCA, 
R. S. Levett, FCA, R! F. Atkins, FCA, B. A. 
Pendry, FCA, A. Kamali, ACA, and G. R. 
Silver, ACA. The new firm will continue 
to practise under the title of Thompson: 
Levett & Co of Carlisle House, 8 
Southampton Row, London WC1B 4AE. 


Thornton Baker announce that Mr 
Kenneth H. Newsum-Smith, FCA, has 
retired as a full time consultant in the 
Nottingham office of the firm, with 
whom his own firm merged in July 1977. 
He will remain available to Thornton 
Baker as a consultant. 

Thornton Baker announce that they 
opened a new office in Luton on July 3rd. 
The address is: Refuge Assurance 
House, 64—66 Stuart Street, Luton LUI 
2SW (0582—27368). The resident partner 
is Mr J. Stephen Howarth, and the 
manager is Mr Denis de Winter. 


Whinney Murray Ernst & Ernst, Con- 
tinental firm, announce that on July 1st, 
1978, the following were admitted to 
partnership: Mr R. de Jorge in Madrid 
office, Mr L. L. Orsini, CPA, in Con- 
tinental office, Mr F. Paoli, RUC, in 
Rome office, Mr M. A. Pimm, MBA, FCA, 
in Lagos office and Mr R. Simeoni, 
dottore commercialista, in Milan office. 


APPOINTMENTS 


Mr William Bingham, ACMA, financial 
director of Record Ridgway Tools, has 
been appointed group finance director 
and a member of the board of Record 
Ridgway Ltd. Mr T. J. Dengel, FCMA, 
JDipMA, has relinquished his appoint- 
ment as finance director of Record 
Ridgway Ltd to become managing direc- 
tor of Standall ‘Tools. 





Mr W. Bingham Mr D. Paterson 

Mr Duncan Paterson, CA, has been 

appointed financial controller of Meyer & 

Myer of Horsham, manufacturers of 

chamois leather, foam sponge and 
E 
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similar lines for the household and 
automotive trades. 

Mr Colin Edgley, ACCA, previously 
management accounting manager, has 
been made company production account- 
ant of Spillers Foods in succession to 
Mr Roy Dowsett, FCCA, who has left to 
become finance director-designate of an 
engineering company. Mr Roger Drake, 
ACMA, previously systems and special 
projects accountant (including computer 


liaison), becomes management 
accounting manager; and Mr Bill 
Langley, ACCA, senior management 


accountant, becomes directly responsible 
to Mr John Topliss, chief management 
accountant, and adds special projects to 
his job responsibilities. 

Mr P. W. Howe, FCA, has been ap- 
pointed financial director of TI 
Cheswick Silencers, of Blackpool, with 
responsibilities for all financial and ad- 
ministrative functions. 


VISITING CHAIR IN 
ACCOUNTING 


The Council of the University of 
Lancaster has announced the appoint- 
ment of Dr David Tweedie, BCom, PhD, 
CA, to a Visiting Chair in Accounting, 
tenable in the International Centre for 
Research in Accounting. 

Dr Tweedie was appointed Technical 
Director of the Scottish Institute in April 
1978. Prior to that he was a member of 
the Department of Accounting and 
Business Method in the University of 
Edinburgh. 


NEW DEPUTY LIEUTENANT 


Among the names of Deputy 
Lieutenants recently gazetted for 
Greater London is Mr Ronald Stone, 
FCA. Mr Stone, who qualified as a 
chartered accountant in 1951, was for- 


merly with Coopers & Lybrand, later 
becoming a partner in Andrew W. Barr 
& Co, now amalgamated with Tansley 
Witt. 

The new Deputy Lieutenant already 
has an impressive record in terms of 
community service: he is treasurer of the 
Harrow Multiple Sclerosis Fellowship, 
an active member and former senior 
steward of the Methodist Church, and 
leader of his local Scout troop. His two 
sons are also Scouts. 


CHARGING FOR 
COMPUTER SERVICES 


There has been overwhelming demand 
for a new course organized by the In- 
stitute of Cost and Management Accoun- 
tants and the National Computing Cen- 
tre on ‘Charging for Computer Services’. 
With a full house of 143 delegates on the 
first course, an overflow course has been 
arranged at the Café Royal, Regent 
Street, on July 26th. 

This intensive one-day seminar ex- 
plores the case for and against charging, 
and how to charge. The VAT-inclusive 
fee is £54 for ICMA members and stu- 
dents, and £60-48 for non-members. Ap- 
plications and inquiries should be ad- 
dressed to Mr D. C. Wildish at 63 Por- 
tland Place, London W1 (01-637 2311). 


LONDON YOUNG 
CAs’ GROUP 


The next meeting of the London Young 
Chartered Accountants’ Group will be on 
Wednesday, July 19th, starting at 12.30 
pm at Chartered Accountants’ Hall, 
London EC2, when the Rt Hon Ian 
Mikardo, MP, will be the speaker. 

The fee is £1, including beer and 
sandwiches, and those wishing to attend 
can either pay at the door or contact Mr 
Adrian Martin, Stoy Hayward & Co, 54 
Baker Street, London W1. 





Mr David Tyrrell Young, FCA, a partner 
in the London firm of Spicer and Pegler, 
has been appointed chairman of the 
CCAB Auditing Practices Committee in 
succession to Mr Richard Wilkes, OBE, 
TD, DL, FCA, now Vice-President of the 
English Institute. Mr Young has also 
been co-opted as member of the ICAEW 
Council. 


SOUTH EAST LONDON CAs 


Mr Graham Cole, BA, ACA, has been 
elected chairman of the South East 
London Area Group of Chartered 
Accountants for 1978—79. Mr Andrew 
Piggot, BA, FCA, continues as secretary, 
and Mr Alistair Milliken, MA, ACA, 
becomes treasurer. 

The new committee will be issuing a 
programme in early September and the 
first meeting will be on Monday, October 
16th, with Mr Neil Marten, MP, as the 
guest speaker. The committee have 
selected the Pickhurst Green Hotel, 


Pickhurst Lane, West Wickham, as their 
venue for the coming winter. 

Those wanting further information 
about the activities of the group should 
contact Mr Piggott on 01—778 0111, 
evenings only. 


ohn Fo 


chartered surveyors 
plant and machinery valuers 
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— Retirement Plans for Directors and Key 
ersonnel from 


ON DEATH IN SERVICE 































Estimated 
Retirement 
Fund at age 65 
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Annual 
Premium 


Annual 
Premium 


Estimated 
Claim Value 
at age 64 


Male 
Age Next 
Birthday 


Minimum 
Sum 
Assured 
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10,000 66,434 54.90 424,528 
10,000 48,772 66.00 246,575 
10,000 36,352 81.00 142,405 
10,000 27,241 100.50 79,505 
10,000 20,597 124.80 41,322 
10,000 15,926 161.20 19,560 
10,000 12,499 214.20 7,027 












Note 1. In addition to the total annual premium above there premium. Note 3. The estimated figures assume that basic benefit plus a Super Bonus of £2.60% p.a. making 
is a policy charge of £9 Note 2. The premium for death in compound bonuses are declared every 3 years and added — £7 20% p. a. on existing bonuses 
service cover assumes acceptance at normal rates of throughout at the current interim rate of £4. 60% p.a. onthe 









. A solid table of benefits to cover the future needs For the company the plan provides the dual 
of every director and key employee. Anopportunity benefits of worthwhile protection for deserving 
from Royal Insurance to provide for company and senior executives coupled with optimum economy 


executive alike. on existing levels of corporation tax. 
For the executive there is the security of:- Gathering around this table is a wise and 
A tax free lump sum onretirement ofuptol'2times protective way to plan for the future. Let us plan a 
final salary. secure future for you and your clients. 
PLUS A pension for life and thereafter for his 
family. 
PLUS Substantial life cover which is normally free 
from capital transfer tax. 


Royal Insurance 


A leader for life 


“Excellent. Please rush me five 
extra copies.” 

"You must keep up this good 
work. Congratulations. Please 
supply us regularly.” 
"Congratulations! What has 
been said had to be said and 
has to be continuallv said." 
“Imormative and stimula ig." 
“Deserves to be widely read.” 
"Most interesting." 

“Very lively indeed." 

“Very interesting reading.” 

“A first-class production." 

. “Į am a great admirer anc will 
remain so until you become our 
Chancellor of Exchequer.” 

" Most informative and amusing." 


PROFITABLE | | LAUGH 


POINTS AND 
FOR PRACTI-| | //VE 


TIONERS LONGER 


VERSATILE VACANCY 

Are you ready for the COT 
experience? It's hard work but 
never dull. Here's a sample:— 
* Organising writers and 
checking their work — doing 
it when necessary. * Accurate 
figure tvping for limited periods. 
* Selling and PR work. * 
Writing. * Lecturing. * Research. 
* Organising courses and 
producing publications. * 
Spearheading — diversification 
plans. We don't guarantee 
vou'll do all that in the first 
three months but vou'd be 
expected to handle the lot 
inside a year. See TAX NEWS 


SECRET OF . 


SUCCESS 
FOR 
STUDENTS 


No. 2 is FREE to UK 
applicants. £1.00 to 
overseas applicants. 


Available by post only. 


WRITE TODAY 
for your copy from: 


Dept. TN/T2, 

THE COLLEGE OF 
TAXATION, 

21 OAKBURY ROAD, 
LONDON, SW6 2NN. 


No. 2 page 7. 


WITH 7-DAY REFUND GUARANTEE ! 
‘THE BEST 


ALL MATERIAL FULLY UPDATED FOR 1977-78 


YOU ARE PLUS FREE 1978 FINANCE BILL outed na 
EVERYTHING YOU NEED TO KNO 
INVITED EASY-LEARNING SELF-STUDY Vide RI 


TAX AND CAPITAL TRANSFER TAX! 
OPTIONAL EXAMINATION FOR THE... 
| TO JOIN Annual Certificate in Taxation R 
WRITE FOR FREE PROSPECTUS (UK applicants only) “YOUR GUIDE 
TO SUCCESSFUL TAXATION TUITION AND PRACTICE” TO TN/T2 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 


Visitors to Office by appointment only 


UPDATED) 


9th Consecutive Year! 


Telegrams: TAXMEN LONDON SW6 
Telex: 21879 calling COLTAX 
Telephone: 01-736 8389 (24-hour) VLMa) 


SPECIAL OFFER! Our 1978 Programme is included in TAX NEWS No. 2 which contains articles such as:- 


Greatest Cash Fiddle Of All & ‘Extra £3,000 p.a. for practitioners.’ 


This essential reading will be sent to UK residents FREE OF CHARGE. Overseas applicants please send £1.00. 
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æ “Frankly, I can't think of 
anyone better to look after 
your clients’ interests.” 


With assets exceeding £1000 million and 
a century of specialised experience behind us, 
the Britannia Building Society is impregnably 
secure. 

Our comprehensive range of schemes for 
savings and investment caters for the many 
different requirements youre likely 
to encounter. 

That makes things easier for you. 

And with over 450 Britannia branehes 
and agencies throughout the UK, your clients 
are never far away from Britannia's famous 
friendly service. Which makes things easier 
for them. 

Frankly, we can't 
think of anyone better to 
look after your clients’ 
interests. 





Dritannia 


Duilding Society 
Alwaysthereto help. 


Chief Office: Newton House, Leek, Staffs. 
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Filling the Gap 


Not surprisingly, it is the opinion of the various financial institutions surveyed 
by the Wilson Committee, which is charged with reviewing the functioning of 
the financial institutions, that responsibility for the poor performance of the 
national economy in recent times can be laid more at the door of the Govern- 
ment's policies than blamed upon any deficiencies of the capital market. 

The Bank of England in its evidence to the Wilson Committee, equally un- 
surprisingly, does not make the point in explicit terms. It recognizes that some 
shortcomings and imperfections in the market still remain. But the best method 
of tackling these weaknesses is not through statutory means but rather by 
informal regulation. In support of this contention, the Bank observes that non- 
statutory regulation has been 'a major factor in sustaining the probity and 
efficiency of the operations of the City of London’. 

Few would dispute the justice of the Bank's claim that, as a result of its 
relationship with the banks and other institutions in the City, it has been 
able to ‘play the role of confidant and arbiter of the City and guardian of its 
standards’. The Bank claims that its role was accepted the more easily because 
‘players could feel that as referee it was independent of faction and understood 
the game while being at the same time able to keep in view the wider issues’. 
Since Mr Dalton some three decades ago referred to the Bank as his 'creature', 
a succession of Governors, particularly in recent times, have displayed an 
independence of outlook which has made nonsense of Mr Dalton's jibe. 

Nevertheless, in the longer run, the future of the financial institutions as 
well as the various markets which make up the Square Mile depends on how 
well they serve the needs of the community in general and the Government in | 
particular. One does not need to look far for critics. The TUC in its evidence 
to the Wilson Committee observed that the links between the banks and in- 
dustry could be improved, while the Association of Independent Businesses 
felt that the banks should pursue a more liberal lending policy. The terms of 
reference of the Wilson Committee specifically referred to the 'provision of 
funds for industry and trade' and, doubtless pour les encourager, was asked to 
consider what changes were required in the existing arrangements for the 
supervision of these institutions! 

Quite apart from the mode of supervision which may be needed and on 
which the Bank has expressed its views, there remains the question of how 
far the banks have to go before the old *Macmillan gap' in the provision of 
capital to small- and medium-sized firms is filled. 

There is no doubt that the ‘gap’ is now very much narrower than it once 
was. Evidence of the provision for filling it was recently revealed to an inter- 
ested public by the Bank of England's publication Money for Business. 'T'he 
number and range of institutions offering short-, medium- and long-term 


finance is impressive even if the practice may sometimes fall short of what is 
e 


needed. But even the clearing banks are 
now in a position to play a much more 
important role in this area than in the 
not-so-distant past. Then it was perhaps 
notorious that the concentration by the 
clearing banks on short-term self- 
liquidating loans deprived industry of 
funds which it urgently needed. 

Now, as the result of changes and 
developments, not least since 1971 with 
the appearance of Competition and 
Credit Control, the banks have changed 
to the extent that they can claim to have 
developed along lines much closer to the 
continental ‘universal’ banks. A major 
element in this transformation — mergers 
and acquisitions of finance houses and 
such like apart — has been the growth of 
what is known in the USA as term lending. 


The essence of this transaction is that 
what loans can be made for a period of 
years, usually between five to seven, on a 
contractual basis which regulates the 
rate of interest and the pattern of repay- 
ment which can be suited to the needs of 
the borrower. 

This type of medium-term financing 
has been made possible not merely by 
the extension of the range of activities 
undertaken by the clearing banks, but 
also by the appearance of a correspond- 
ing development on the borrowing side 
in the form of ‘wholesale deposits’, the 
bulk of which come through the bank’s 
new interests such as hire-purchase sub- 
sidiaries and the market in inter-bank 
loans. 

The main problem for the banks 


now, as the Treasury has observed, is to 
ensure that the maturity dates of the two 
types of loan match to ensure the banks’ 
liquidity position. 

As a result of this development, which 
it must be assumed also reflects a new 
outlook on the part of the banks to the 
problem of industrial financing, the 
clearing banks are of the opinion that 
they have gone as far as possible in filling 
the ‘Macmillan gap’. 

If more is still needed, then the banks 
consider it is for the Government or the 
Bank to devise some system of insurance 
or guarantee scheme such as is available 
for the financing of exports. It will be 
interesting to see what the verdict and 
recommendation of the Wilson Com- 
mittee will be. 





‘No Role’ for ASC 


In Europe? 


A question mark now hangs over the role 
of the Accounting Standards Committee, 
in the view of chartered accountants 
Thomson McLintock & Co, as a conse- 
quence of the recently-enacted EEC 
Fourth Directive on the form and 
content of company accounts. In the 
light of valuation rules comprised in the 
Directive, says a booklet recently pre- 
pared for the firm’s partners, staff and 
clients, ‘it may be asked whether |the 
ASC| should continue to legislate for the 
UK profession in advance of, and 
possibly at variance with, possible future 
European requirements’. 

Among elements of the Fourth Direc- 
tive which could conflict with UK 
requirements in practice are that such 
items as formation expenses, and 
research and development expenditure, 
have to be written off within five years, 
and the amounts not written off 
deducted from reserves before calculat- 
ing divisible profit. All fixed assets with a 
limited useful economic life have to be 
depreciated — ‘so it would appear that 
the fight against applying SSAP12 to 
property investment companies is in 
vain’, the booklet adds. The auditors’ 
responsibilities would be extended to 
verifying that the annual management 
report, including a review of the com- 
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pany's likely future development, is con- 
sistent with the accounts. 

Another domestic publication on the 
Fourth Directive, this time from Price 
Waterhouse, concludes that once its 
provisions are in force ‘the annual 
accounts of companies within the Com- 
munity will benefit from a degree of har- 
monization, and comparison of financial 
statements on a cross-frontier basis 
should at last be possible. Harmoniza- 
tion achieved in this way by the EEC has 
the full weight of the law behind it, and 
is thus in marked contrast with the har- 
monization efforts of bodies such as the 
International Accounting Standards 
Committee, which necessarily remain of 
lesser impact’. Though the Directive 
includes significant concessions to the 
UK and Irish concept of ‘a true and fair 
view’, the dominant influence has been 
the German and French tradition of 
legislative prescription in the form and 
content of accounts. 

Definitive texts of the Directive in the 
six Community official languages are 
now before the EEC Council’s Jurist 
Linguist Group and should be available 
by the end of July. It is essentially a 
‘minimum standards’ enactment to 
which member states are free to add 
their own further requirements; nor does 
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it relate specifically either to con- 
solidated accounts or to the qualification 
of auditors, both of which will form the 
subject of future Directives now under 
consideration. 

Member states are allowed a two-year 
period for incorporation of the Fourth 
Directive into national legislation. This, 
coupled with a further transitional 
period of eighteen months, is likely to 
mean a delay approaching four years 
before accounts complying in all respects 
with the Directive have to be produced. 

To quote again from Thomson 
McLintock, ‘As far as the immediate 
effect on UK practice is concerned, the 
main factor will simply be the 
administrative difficulties involved in 
altering every set of accounts to the pre- 
scribed layout.’ 


Accountants in 
NMG Final 


Chartered accountants Thornton Baker 
form one of the teams who will contest 
the finals of the 1978 National Manage- 
ment Game in London next Tuesday. 
The other finalists are two teams from 
IBM and one from Shell UK Ltd. 
The finals will be held ‘live’ at 
Chartered Accountants’ Hall, followed 
by a reception at Skinners’ Hall when 
the Rt Hon. Harold Lever, MP, 
Chancellor of the Duchy of Lancaster, 
will present the prizes. The winning 
team will also be eligible to represent the 
UK at the European Management Game 
finals in Stockholm in September. 


Companies House 
Up to Date 


Companies House has now started 
sending computer-based reminders to 
companies which are late in filing their 
accounts. There are severe penalties for 
non-compliance — one recent prosecution 
resulted in fines and costs totalling 
£1,400 — and the Registrar expects to be 
sending up to 10,000 reminders weekly 
in future. 

This has been made possible by the 
completion of microfilming of company 
documents — 67 million frames have 
been processed since 1973 — and the 
compulsory adoption of an 'accounting 
reference date' for each company under 
the Companies Act 1976. About 60 per 
cent of all companies on the register have 
either March 31st or December 31st as 
their accounting date. 

'The Companies Registry currently has 
a yearly income of some {12 million, of 
which £8 million comes from fees on 
annual returns, and makes a surplus of 
about £3 million. Each of the two million 
searches made annually results in a loss 
to the department, but the Registrar con- 
firmed recently that an increase in search 
fees was ‘unlikely in the near future’. 


SUITS: Further 
‘Grave Allegations’ 


The slap-on-the-wrist fines imposed last 
week on Sir Hugh Fraser and three of his 
former co-directors in Scottish Universal 
Investment Trust may not be the end of 
this case in the criminal courts. New 
information, making what has been 
authoritatively described as ‘grave 
allegations’, is now under investigation 
by the Procurator Fiscal. 

It was unfortunate, Sheriff J. Irvine 
Smith said in Glasgow last week, that 
this information (the nature of which has 
not been disclosed) had not been sent to 
the authorities earlier. As it had not been 
proved in evidence during the eight-day 
trial in Glasgow Sheriff Court, he was 
obliged to disregard it in reaching his 
judgment in the present case. 

He fined Sir Hugh Fraser £500, and 
Messrs William Forgie and Nicholas 
Redmayne lesser sums, on various 
charges of failing to disclose personal 
transactions in the shares of SUITS 
between 1974 and 1976. Sir Hugh was 
fined a further £100, and Mr Forgie and 
Mr Angus Grossart £75 each, for failing 
to give a true and fair view of the com- 


Over 80 delegates from industry and the professions recently attended a con- 





| 


ference, organized by European Study Conferences Ltd, on tax planning for the 


family business 


the subject of a special feature in The Accountant of June 22nd. 


Mr Alan Bevis, MA, LLB, FCA, ATII, covered the organization of the family 
company from a tax planning viewpoint to deal with capital transfer tax relief, 
making the most use of available exemptions and reliefs and to ensure the correct 
usage of trusts and wills. The importance of share valuations when dealing with an 
unquoted company was also emphasized. Mr Nigel Eastaway, FCA, considered tax 
planning for the individual employee and director of the family company, covering 
fringe benefits and company cars and the tax effective use of pension schemes, 
including self-assured funds and self-employed deferred annuities. Mr F. W. D. 
Jackson, MA, CA, gave an in-depth account of corporation tax planning. 

Pictured, left to right, Mr Douglas Highton, conference chairman, and two of the 
speakers, Mr F. W. D. Jackson, and Mr Nigel Eastaway. 


pany's affairs in its balance sheet at 
March 31st, 1975 — in which a /4.2 
million unsecured loan to Amalgamated 
Caledonian was misdescribed as 'cash at 
bankers or in hand'. He was by no means 
satisfied, the Sheriff said, with some of 
the explanations which had been 
advanced for this loan being made in the 
first place. 

Sir Hugh Fraser and Mr Grossart 
were reported last week to be consider- 
ing an appeal against the Sheriff's 
verdict. 


"Apply Now' for 
Taxation Conference 


Registrations are already coming in from 
members of the accountancy profession, 
in industry and commerce as well as 
public practice, for the 28th National 
Taxation Conference, to be held this 
year in Brighton from September 22nd 
to September 25th. The Conference, 
which is accredited by the Institute of 
Chartered Accountants in England and 
Wales for CPE purposes, will be under 
the chairmanship of Mr Kenneth 
Tingley, FCCA, FTI, Editor of Taxation. 


Business sessions — to be held in the 
Brighton Conference Centre complex — 
will include capital transfer tax and the 
family business; company emigration; 
recent legislation, in particular the 
Finance Act 1978; and directors’ and 
employees’ perquisites. As on previous 
occasions, there will also be a mock 
General Commissioners’ appeal, between 
a representative of the Revenue and an 
accountant, dealing on this occasion with 
the valuation of shares. The last half- 
hour of this session will be devoted to 
audience participation. 

Programme details and a list of 
suggested hotel accommodation are 
available from the Conference Secretary, 
98 Park Street, London W1Y 4BR 
(01-629 7888). Applications should be 
accompanied by the VAT-inclusive Con- 
ference fee of £27 for participants, and 
£16.20 for ladies and guests. 

In view of the popularity of this well- 
established annual event, prompt 
application is strongly advised. Save for 
those delegates who prefer to make their 
own arrangements, early applicants will 
receive priority for registration and hotel 


accommodation. d 
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VAT Assessment 
‘Means Bankruptcy’ 


An ingeniously-phrased argument for 
abating the amount of a VAT assess- 
ment found predictably little favour with 
the London VAT Tribunal. The 
appellant’s solicitor had argued that ‘we 
should not look at the legally-exact figure 
of £16,937, but should arrive at what is 
the loss to the revenue. If the appellant 
had to pay the above sum, he would 
inevitably be forced into bankruptcy and 
would become a drone on society. If the 
amount claimed could be reduced to a 
reasonable figure of, say, £2,400, Mr 
Cradick assured us that the appellant 
could pay it within 12 months. 
‘However, we have to apply the law as 
it is’, the learned chairman continued; 
‘and the last part of Mr Cradick’s sub- 
mission is a matter for the Com- 
missioners [of Customs and Excise] and 


not for this Tribunal’. 

The appellant was a car dealer whose 
records were inadequate to enable him to 
claim the benefit of the ‘margin’ scheme 
under the VAT (Cars) Order 1972 (SI 
1972 No. 1970) and who had conse- 
quently been assessed on his turnover. 


VAT in Parliament 


‘Customs and Excise. who were set up to 
deal with pirates, do not seem to have 
got this approach out of their blood’, Mr 
Marcus Kimball, MP (Gainsborough, 
Con.) said in Parliament recently. He 
was speaking in support of an amend- 
ment moved on the report stage of the 
Finance Bill, to extend the scope of VAT 
bad debt relief to cases of receivership or 
arrangements with creditors not involv- 
ing formal liquidation. 

The amendment was defeated by 284 
votes to 247, after Treasury Ministers 


had undertaken to monitor application of 
this clause in practice. The Department 
is to maintain contact with the 
appropriate professional bodies, and 
should quickly become aware if clause 10 
has the feared effect of pushing com- 
panies unnecessarily into liquidation 
(The Accountant, July 13th, page 48). 
The House of Commons has approved 
a Government amendment to the Bill, 
requiring the Commissioners of Customs 
and Excise to give written reasons for 
the refusal of any request by a trader for 
voluntary VAT registration, and provid- 
ing a rig 
against | 
amendm, 
the acco Re 
Mr Johr: M pene 
had the; — qn 
£1,500 AMET 
registrat 
was nar 





THIS IS MY LIFE 


Rob Peter, Pay Paul 


by An Industrious Accountant 


Our pension fund went from strength to 
strength in the last decade. Gone are the 
days of a foundation in gilts, followed by 
nervous sallies into respectable equities 
which were sold hastily when a book 
profit was obtainable. Now we have 
special relationships with two firms of 
stockbrokers, chatty extroverts with the 
optimism which bubbles up when you 
gamble with another chap's money, as 
well as assorted amateur tipsters at 
several levels. 

We hold our annual meetings in the 
evenings so that the maximum number 
of employees can attend, and our 
purchases, sales, profits or losses, are 
listed on the agenda. Last year we were 
worried about possible reaction to our 
direct purchase of land beside the 
western road, which we felt should 
skyrocket in value as the city expanded. 

We guessed wrong. Our members, 
themselves gamblers to a man on horses, 
bingo, greyhounds, or soccer matches, 
knew a sporting chance when they saw 
it. They cheered hilariously and wished 
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the committee the best of luck. Once or 
twice to throw the dice is a gentlemanly 
game, said Oscar, but our chaps would 
wager their shirts on a long-odds shot. 

Tomorrow's meeting will test their 
mettle, however, and if our eloquence 
fails we may find ourselves in the dock if 
the employees don't lynch us first. The 
problem materialized when the deputy- 
chairman's forecast of the final cost of 
the new building overshot by numerous 
tens of thousands the original estimate. 
He stuck out his jaw and said that un- 
foreseeable circumstances, including 
strikes, bad weather, subsidence, 
flooding, and crooked sub-contractors 
were responsible. 

With notable calm the managing 
director said quietly that past was past 
and the urgent step was to raise the ad- 
ditional funds. I reported that the funds 
could be raised, but only at abnormal in- 
terest rates and involving an objec- 
tionable mortgage in view of our big 
seasonal overdraft. 

At this he proposed that the pension 
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Theres morethan onewayof reducing your paperwork 


Do you ever get the feeling that your company's being 
taken over by an army of filing cabinets? 

Think about all the paperwork associated with traditional 
accounting systems. All the ledgers, invoices, copies and dockets. 
Then think about the cost of processing them. 

However, theres a new way of minimising all these functions 
and all the paperwork that goes with them. 

A Systime small business computer system. It won't cost a 
fortune. It won't take over your job. But it will offer your company 
some quite remarkable benefits. 


Reduces paperwork, increases efficiency 

Because so much information can be permanently recorded, 
much of your paperwork can be a thing of the past. Being totally 
versatile, your Systime computer will handle anything from general 
business accounting procedures to the running of a manufacturing 
company’s stock control/warehouse distribution requirements. 
What do I know about computers? 

We'll advise you on the best system, train your own staff to use it 


and prepare all the programs for you. So you need to know very little. 


A system that will grow with you, economically 


As your company grows with the help of a Systime computer, 
you can easily and economically increase its capacity without 


expensive new programs being produced. Not many systems offer 
this facility 

If you ve problems, we'll be with you in hours, not days. 
Delivery? We like to talk in weeks, not months. 

Couple all this with one of the most competitive prices on the 
market today and you ve got the best reason for sending for our 
brochure 


Buy the flag 

Systime is a wholly owned British concern, whose innovative 
abilities have enabled us to compete with the big boys of the world's 
computer industry. However, as we've not grown too big too quickly, 
our customers still know exactly who to approach about any 
particular problem 

For the full story on the Family of Systime Small Business 
Computer Systems, please send for full details. 


‘SIVISIT|IIMIE 


THE RIGHT WAY 


SYSTIME LIMITED. Head Office:Concourse Computer Centre, 432 Dewsbury Road 


Leeds. LS11 7DF Tel (0532) 707411 Telex 556283 


THE ACCOUNTANT, July 20th, 1978 


69 


ACCOUNTANT ABROAD | 





Invest in Cyprus 


Taxation and Other Incentives 


by J. D. IOANNIDES, FCCA 
Touche Ross & Co, Cyprus 


A quick glance at history will show that 
whenever there was progress, com- 
mercial activity or even wars between 
neighbouring countries in the Middle 
East, Cyprus alwavs played its role or 
became a basis from which at least some 
of these activities were carried out. Each 
time a nation was ruling the area, it 
sought to colonize Cyprus in order to use 
its position in the Middle East for 
strategic as well as commercial purposes. 

With the present tremendous momen- 
tum of business activity in the Middle 
East and the war m Lebanon in 1976, 
businessmen looked around the area for 
a country which could be used as a base 
for administering their huge projects in 
Saudi Arabia, the United Arab Emirates, 
Kuwait and other countries in the Gulf. 
The prerequisites for establishing such a 
base were: 


(a) A legal system able to be adopted and 
followed in Western Europe; 


(b) A taxation system adaptable to the 
special conditions under which 
entrepreneurs operate overseas; 


(c) Availability of trained staff able to 
converse in different languages; and 


(d) Good communications, hotels, etc. 


After the Turkish invasion, Govern- 
ment — realizing that its sources of 
foreign exchange were greatly eliminated 
because of the loss of so much of the 
agricultural land of the island and of the 
tourist industry in Famagusta and 
Kyrenia — decided to encourage the 
development of export orientated in- 
dustries and to offer incentives for the 
export of professional and other services. 
The Cypriots, being traders by nature, 
took advantage of the infrastructure thus 
created and the part of the island under 
Government control prospered to such a 
degree as to be called an ‘economic 
miracle’. Part of this ‘economic miracle’ 
was to attract foreign investors to the 


island, either investing in industrial or 
e 
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hotel projects or using Cyprus as their 
base for their operations in or around the 
Middle East. 


Legal system 


The Cyprus legal system is based on the 
same principles as that of the United 
Kingdom, and the Cyprus company law 
is almost identical with the United 
Kingdom Companies Act 1948. Foreign 
businessmen, even if they do not come 
from the United Kingdom, can in most 
cases easily follow the Cyprus company 
legal system as they will most probably 
have some experience of United 
Kingdom legislation. Widespread use of 
the English language in communicating 
not only with professional advisers such 
as lawyers or accountants but with 
various government departments makes 
the drafting or understanding of any 
legal document as easy as if one were in 
the United Kingdom. 

Exchange control legislation is also 
similar to that of the United Kingdom. 
Because of this, when a company is es- 
tablished in Cyprus as an 'offshore' com- 
pany, it is given a non-resident con- 
trolled status which means that it has 
complete freedom in keeping its funds 
anywhere in the world in any currency it 
chooses. 


Taxation structure 


Cyprus income tax is charged only on 
profits or gains from trade, business or 
profession, or income from any office or 
employment. The principles in es- 
tablishing what income is chargeable to 
income tax, or what is a deductible 
expense in arriving at the chargeable 
income of a taxpayer, are similar to those 
of the United Kingdom, being based on 
old income tax legislation enacted when 
Cyprus was a United Kingdom colony. 
As far as the investor in Cyprus is con- 
cerned, apart from having to work with a 
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familiar system he is offered the 
following incentives according to the 
source of income: 


(1) Income of offshore companies 

An 'offshore' company may be described 
as a company wholly foreign-owned 
(ie the issued capital of which is held 
directly or indirectly by aliens) and 
whose activities are wholly carried out 
outside Cyprus. 

The income of such companies, which 
could be investment income or royalties 
or income from general trading or 
providing management services or from 
immovable property, is liable to income 
tax at the low rate of 4-25 per cent which 
is one-tenth of the normal corporate tax 
rate. Tax payable abroad in earning the 
above income is regarded as an allowable 
deduction in arriving at the chargeable 
income of these companies. 


(11) Foreign employees' income 

The low taxability of the emoluments of 
foreign individuals has made many 
overseas companies use Cyprus as their 
base for their projects in the Middle 
East. For the purpose of explaining these 
ways and of demonstrating the taxability 
of remuneration of these employees, it is 
useful to divide them into three classes, 
as follows: 


(a) Employees receiving remuneration in 
Cyprus from rendering services 
outside the Republic. They may be 
resident in Cyprus, or may be 
employees of offshore companies 
working outside Cyprus. The impor- 
tant fact under this class is that they 
must be receiving remuneration in 
Cyprus. 


(b) Employees rendering services in 
Cyprus to offshore companies or to 
partnerships or to branches of 
overseas companies which, although 
registered in the Republic, do have 
management control there. 


(c) Employees who, because of the 
nature of their duties, may render 
services in and outside of Cyprus to 
enterprises stated in (5) above during 
the same year. 


'The income tax rates applicable to the 
emoluments of the aforesaid classes of 
employees are as follows: 


(a) One-tenth of the normal rates — as 
these range from 7.5 to 60 per cent 
on taxable income of £C5,000 and 
over, the effective rates will be 
between 0-75 and 6 per cent. 


(b) Fifty per cent of the normal rates — 


effectively between 3-75 and 30 per 
cent. 


(c) Either rate (a) or (5) above, according 
to where the services were rendered. 


Many Europeans now working in or 
around the Middle East are employed by 
Cyprus offshore companies, thus taking 
advantage of the low tax rates described 
above. This is of particular interest to 
foreign individuals where the tax 
legislation of their home country ex- 
empts, wholly or partially from tax, 
income already subjected to tax in 
another country. 


(111) Special classes of income 

Some classes of income are not taxable 
at all in Cyprus. These include shipping 
profits derived by an owner of a Cyprus 
ship from navigating operations in inter- 
national waters; profits earned outside 
Cyprus by a Cyprus offshore partnership 
or a branch of an overseas corporation 
registered but not managed or controlled 
or doing business there; and interest 
earned for the first five years on foreign 
loans approved by the Minister of 
Finance. 


Local companies 


Government encourages new industrial 
projects in Cyprus where it can be shown 
that advanced technical know-how is 
being brought into the country or where 
the products to be manufactured are 
mostly for export or in some cases are 
substitutes for products imported. 
Where it can be shown that a new in- 
dustry can be assisted by regulating im- 
ports, Government is willing to consider 
restriction of these imports. For 
approved investments in local com- 
panies, permission is always granted to 
repatriate profits (dividends), interest on 
loans, if any, and capital if required. 


Double taxation agreements 


Cyprus has double taxation agreements 
with the United Kingdom, Greece, Den- 
mark, Sweden, Germany, Norway and 
Ireland. These agreements follow the 
OECD model in almost all cases. 

Experience until now has shown that 
many companies doing business around 
this part of the world choose Cyprus as 
their base because of the existence of 
these agreements. Particularly beneficial 
are the provisions for royalties, interest 
and dividends, because of their low 
withholding tax rates. 


Other incentives 


Cyprus offers many other incentives to 
investors, and these can be summarized 
as follows: 


(a) Excellent telecommunication 
facilities and first-class hotels. 


(b) Very good international banking 
facilities. Three of the seven banks 
operating in Cyprus are international 





A ‘Two-tier’ 


banks and another two are associate 
companies of major world banking 
organizations. 


(c) Pleasant climate in the natural 
Mediterranean beauty of the island. 


In closing this article I think I might 
venture to suggest as a further ‘incentive’ 
the friendliness and hospitality of the 
Cypriot people. 


Economic Community? 


During the second half of this year, when 
West Germany takes its turn as 
chairman of the EEC Council, the idea of 
a ‘two-tier’ Community is likely to 
reappear. Conceived by the Social 
Democrat Party leader, Herr Willy 
Brandt, in 1974, and later presented in 
modified form by the Belgian Prime 
Minister M Leo Tindemans, the idea has 
since been dropped. 

It has now been revived in Bonn, 
where it was privately described as the 
only way to save the Community from 
stagnation if not disintegration. The 
State Secretary for monetary affairs at 
the Finance Ministry, Herr Manfred 
Lahnstein, has raised the idea publicly 
again — specifically in the context of the 
enlargement of the Community. 

In any case, de facto ‘two-tier’ in- 
tegration already partly exists. West 
Germany, the Benelux countries and 
Denmark are all part of the currency 
‘snake’ — along with Norway, which is 
not an EEC member at all. If Chancellor 
Helmut Schmidt’s ideas outlined to his 
colleagues in Copenhagen in April are 
eventually to be implemented, then a 
‘multi-tier’ system would seem bound to 
emerge. 

The present snake members would 
continue to practise their stringent dis- 
cipline to prevent all but the narrowest 
currency fluctuation; countries with at 
present less stable economies, like 
France and perhaps Britain, would allow 
wider fluctuations; and Italy would 
almost certainly be outside the arrange- 
ment altogether. 

This would imply action on a series of 
fronts, including a further boost to the 
Community’s short- and medium-term 
investment schemes, a greater role for 


the EIB and, not least, a much bigger 
Community regional fund. 

The sums suggested are not sub- 
stantial — but they indicate an upward 
trend. The second half of this year 
should indicate the strength of the trend, 
and how far the consequences of the 
'two-tier' approach have been accepted. 


UK to Resist EEC 
Lorry Weights Accord 


Britain will resist moves by the EEC to 
gain agreement this year on higher lorry 
weights and dimensions. Mr Raymond 
Burke the EEC Transport Com- 
missioner, told the annual congress of 
the International Road Transport Union 
that he was hoping for ‘a new approach 
towards, at any rate, a partial solution’ 
to the weights problem this year. 

But senior British Government 
sources have indicated that there is no 
chance of Britain agreeing in the foresee- 
able future to raise its present 32 tonnes 
gross maximum weight for commercial 
vehicles. Department of Transport 
officials remain sympathetic to the need 
for Community-wide standards of 
vehicle weights, which would be of great 
value to truck manufacturers such as 
British Leyland, but they believe a great 
deal more work needs to be done on the 
proposal. 

Any change would involve increasing 
the 32 tonnes limit, perhaps to 40 or 44 
tonnes, but there is still widespread 
disagreement among EEC states on the 
optimum axle-weight configuration and 
on the fundamental issue of whether 
regulations should apply to both 
domestic and international operations. 
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Hands Off My 
Tax Prerogatives! 


from EDWARD SYMONDS in the United States 


At the Bonn economic summit, at the 
Council meeting of the Organization for 
Economic Co-operation and Develop- 
ment, at the interim committee meeting 
of the International Monetary Fund, in 
the pages of the latest annual report of 
the Bank for International Settlements — 
at all the superior policy-making 
gatherings, the call this summer has 
been for a high level of economic 
responsibility and faultless international 
co-ordination. At lower levels, this fine 
veneer quickly peels off. When the dis- 
cussion focuses on down-to-earth 
questions of tax revenues and national 
jurisdictions, the narrowest con- 
siderations of local self-interest still seem 
to rule. 


Parochial approach 


In the case of the almost interminable 
effort to update the 1945 tax treaty 
between the US and the UK, |The 
Accountant, July 6th], the vested in- 
terests at stake have shown themselves 
not merely national but positively 
parochial. Senator Jacob K. Javits (New 
York, Republican) played a leading role 
in shepherding the treaty through the 
turmoil that broke out in the Senate in 
June. Yet even he was prepared to go 
back on the carefully-drafted text, and to 
favour deleting the clause that bars the 
states from taxing foreign corporations 
operating within their jurisdictions on 
the basis of their unitary (world-wide) 
income. 

New York has in fact been content to 
tax the many foreign affiliates es- 
tablished within its borders on the 
arm's-length basis — thus greatly strength- 
ening the claim of the state and the 
city as the world headquarters for inter- 
national business. California, Oregon 
and Alaska (the latter with a hungry eye 
on the world-wide income of British 
Petroleum) have taken a narrower view, 
demanding the preservation of their local 
tax prerogatives. But the Congressional 
Budget Office has estimated that the 
proposed banning of the unitary basis 
would bring a total loss of only $100 


million in state tax revenues this year, 
and under $45 million in later years. 

Senator Frank Church (Idaho, 
Democrat), a long-time critic of the multi- 
national companies, served as a self- 
appointed mouthpiece for these local in- 
terests, and was successful in having the 
ban deleted from the draft. With 
Britain's major companies thus shorn of 
their hoped-for protection from the 
demands of state tax collectors, the draft 
was overwhelmingly ratified at the end 
of June (only five senators voting against 
it) and received the blessing of the 
Administration. 

The presumption is that the changed 
wording of this treaty will now have to 
be applied to treaties under negotiation 
with Canada, West Germany and Japan, 
and in other treaties that will shortly 
have to be drafted. The Treasury, which 
had argued that the ill-starred ban on 
unitary taxation accorded with inter- 
national practice, believes that the states 
are being short-sighted in insisting on 
the Church amendment. 

The British authorities have expressed 
even graver reservations. Although they 
fully sympathize with the difficulties en- 
countered in the Senate, they foresee 
similar problems when the amended 
treaty is again offered for approval in the 
House of Commons. Further changes 
made there would require the treaty to 
be re-submitted to the Senate, thus 
opening the door to unending further 
delays in achieving the apparently 
straightforward co-ordination of tax 
policies embodied in the draft treaty 
signed, with much fanfare, at the end of 
1975. 


ACT concessions 


Clearly vulnerable, in the fresh 
negotiations now planned in London, are 
the concessions made by Britain in 1975 
on the collection of advance corporation 
tax from American portfolio investors 
(both corporate and individual) owning 
stock in British companies. In the name 
of avoiding double taxation, the draft 
treaty provides for the refund of this tax 
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— at a cost to the British authorities es- 
timated at $375 million for the past five 
years, and $90 million annually in the 
future. 

Also vulnerable is the revised treat- 
ment proposed for petroleum revenue 
tax. This is to be recognized as an 
income tax, and thus to qualify for credit 
under the American system. But Senator 
Edward Kennedy (Massachusetts, 
Democrat) persuaded the Senate to limit 
the availability of this credit to tax paid 
on petroleum production earnings within 
the UK. The effect of this amendment 
will be a build-up of unused tax credits 
(estimated at as much as 20 per cent of 
the total, in certain future years), and the 
discouragement of American investment 
in Britain. 


North Sea oil drilling 


Another petroleum-related concession 
contained in the original draft (as 
reviewed in The Accountant, July 29th, 
1976) will be favourable to British tax 
revenues. The British sector of the North 
Sea continental shelf will be recognized 
as coming within British jurisdiction. 
Driling, diving or other activities by 
American companies possessing no ‘per- 
manent establishment’ in Britain will 
thus become subject to British taxation. 

A more far-reaching source of revenue 
for the British authorities will result 
from an extension added to the capital 
gains net. Gains made and realized 
within Britain by non-residents will 
henceforth be subject to British tax. The 
inflow of petrodollars will thus be further 
discouraged. 

The exemption of US citizens and cor- 
porations in Britain from British tax- 
ation of dividends and interest received 
from US corporations will also be 
abolished. 

The American withholding tax, long a 
sore subject with British owners of 
American stocks, will become somewhat 
less onerous. In the case of a direct in- 
vestment (defined as amounting to at 
least 10 per cent of the voting stock of 
the American company) the amount 
withheld will be reduced from the 
present 15 per cent of the gross dividend 
to a future rate of 5 per cent. For port- 
folio investors, the rate will remain 15 
per cent. 

Failure of these and other important 
changes to sail through the Senate came 
as a shock to those who had spent more 
than three years in drafting a treaty on 
which, clearly, the last word has by no 
means been said. 





Deprival Value of Assets 





What if the Parts Exceed the Whole? 


-asks Professor W. T. BAXTER 


Professor Emeritus, London School of Economics 


‘If accountants ever get around to re-stating assets at deprival 
value (as the more enlightened passages in Sandilands and 
Morpeth would have them do), they will face intriguing problems 
when the going-concern value of the whole firm falls badly.' 


Deprival value, we all know, looks at the likely ill-effects of an 
asset's hypothetical loss. The valuer studies each asset by itself 
(as a manager would when eg costing materials for a job) and 
selects, in the light of the facts, from three figures: 

DV is the lower of: 

1. Replacement cost (RC), and 

2. The higher of 

(a) Net realizable value (NRV); and 
(b) ‘Economic value’ (EV). 

EV 1s the least-loved of this trio. Neither RC nor NRV are 
free from measurement trouble, but they sound simple and 
objective in comparison with EV. The very choice of 
'economic' as a label (by Sandilands) suggests unease at the 
alien notions at stake; all three measures are in fact equally 
‘economic’, and ‘use value’ would have been apter. 


Good and bad times 


Thus DV’s chances of adoption will fade if EV must be used 
often. Sandilands and Morpeth argue reassuringly that RC 
will be the normal figure. This makes sense in the familiar case 
where good profits have lifted the going-concern value of the 
whole firm above the sum of the assets’ RC’s; success is some 
guarantee that replacement is in fact likely. But in spells of 
depression there have been plenty of cases where low profits 
have pulled down the firm’s value to a lesser figure. So must 
RC often give way to EV? 

Let us look at an example that traces a firm’s fortunes from 
good to bad times: 
Stage 1 — Prosperity 
Suppose a balance sheet shows: 





£ 
Fixed assets 16,000 
less depreciation. . 8,000 
£8,000 








The author wishes to thank his colleagues at the London School of 
Economics for their many corrections to earlier drafts. 


Any other net assets (held eg to provide cash for replacing 
fixed assets) are invested outside this business, and their values 
and earnings may be looked on as a separate entity. 

Asset prices have been constant, so the above figures can 
represent both the historical and replacement values. Sales less 
working costs are £2,800; depreciation charge is £1,600 
(straight-line); so profit is £1,200, which is all paid out as divi- 
dend. If the market values this firm at 10 times its dividend, 
the firm’s value is £12,000. 

Here the assets (unless circumstances are odd) are likely to 
be replaced; therefore the DV of an asset is its RC. And, as the 
value of the whole (£12,000) exceeds the sum of the parts 
(£8,000 net), there is no cause for qualms over RC's 
suitability. 

Stage 2 — hard times 

Suppose now that our firm's fortunes change for the worse. Net 

cash flow (sales less working costs) fall to £1,800; but the asset's 

price is unchanged at £16,000, and depreciation is held at £1,600; 
so dividend sinks to a mere £200 a year. 


If the market thinks this state permanent, the whole firm may 
be worth (on the 10:1 basis) as little as £2,000. Can we justify 
separate RC’s that still add up to more? 

Even in this sad situation, there are several reasons why DV 
calculations may not always show that EV should usurp RC. 
One of the more obvious suggests itself where the directors in 
fact continue to replace plant; we can pertinently ask why they 
still deem replacement worth while. 


Continued replacement in bad times 


A possible answer is that they have abandoned economic logic. 
Thus they may be inert, or bent on keeping their own pickings, 
or anxious to ward off unemployment of staff. 

Another answer (which may well be the usual one) is that 
they are indeed logical, but disagree with the low going- 
concern estimate (presumably that of the stock market). Who 
is the best judge of a firm’s value? The directors may believe 
the setback to be passing one, and future prospects to be 
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bright. In their eyes, the firm is still worth around £8,000; and 
so they are justified in valuing the assets at RCs that add up to 
this figure. 

However, to reach the kernal of our problem, we must sup- 
pose instead that the firm’s setback is indeed permanent, and 
that the owners recognize the fact; profits really will run at 
only £200 a year. Equity-holders (and holders of any substan- 
tial amounts of fixed-money capital) have obviously lost most 
of their stake, and should consider what their least bad course 
is. Can the low proñts justify continuance in this business, ie, 
replacements and therefore use of RC? 


Where depression stops replacement 


In some circumstances, the owners will decide not to replace, 
but to shift their resources elsewhere. Our accounts are 
precious little help with this decision; budgets of future cash 
flows are what matter. 

Plainly the first thing to consider is the relative attraction of 
switching funds to other uses. The greater the attraction, the 
weaker the case for replacement. In other words, high oppor- 
tunity costs can help to make EV less than RC; expressed as a 
high cost-of-capital -ate, they rob the DCF replacement budget 
of allure. 

The next thing to consider is how much money could in fact 
be disinvested. Investment has been likened to a rat-trap: cash 
slips in more easily than it wriggles out again. But escape is 
helped if net cash receipts are high. They may be high where 
the assets (a) can be sold off for good prices, of (b) do not need 
to be renewed at early dates, so that for a while at least the firm 
is spared from reaewal payments, and has surplus cash 
available for withdrawal. 


It follows that RC ceases to fit if: 


(a) The firm should sell its assets 
Where the best poicy is to sell the assets piecemeal, they 
should (as the formula in the second paragraph on page 73 
tells us) be valued et NRV. Then their balance sheet total (in 
our example, when compared with the firm's going-concern 
value of £2,000) gives sound advice: sell off fast. 

In what follows, we shall assume that this is not the position 
— ie, that NRV is too small to matter. 


(b) The firri can carry on for a limited time without replacing 
There are various s:tuations in which the firm should stay in 
business for a while, ie until it faces a big replacement outlay: 


(1) Assets earn revenue separately 
Take the improbabie case where each asset earns independently of 
the others (possibly a fleet of tankers) so that their revenues can be 
garnered separately. In effect, each asset is a ‘firm’ on its own. 
Suppose our firm has ten such assets, each costing £1,600, and 
ranging in age from almost brand-new to almost 10 years old: 
each contributes £180 pa to the cash flow (for convenience, 
assumed to come ia at the year-end). Here replacements are not 
worthwhile, if cost-of-capital rates are anything like as high as 10 
per cent. Discounted future receipts of a new asset would sum to 
about £1,100, ie less than the replacement price of £1,600. So the 
firm's best course is to collect as many £180s as possible with the 
existing assets, keeping each till the end of its life, but not replac- 
ing; the firm's size thus shrinks each year. 


EV is here the right figure for each of the 10 assets. Their 
EVs vary from just under £1,100 for the youngest to only a few 
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£s for the oldest. The whole fleet, and the business, are worth 
about £7,000. 


(2) Assets work as a team 
Where the assets earn instead as a close-knit team — so that the 
absence of any one of them would cut revenue to little or nothing 
— eventual escape from the rat-trap would seem to depend largely 
on how smooth or jerky their death and renewal patterns are. 
At the one extreme, the firm has only a single asset; the cash 
flow is free from renewal outlay for the rest of this asset’s life, but 
death portends a big payment. At the other, the firm has many 
small assets with deaths spread out smoothly, so that every year 
bears renewal payments of much the same size. And there is a 
long range of possibilities in between. 


Here generalizations about the values in depressed firms 
become more difficult, and many factors may affect our 
answer. What follows is no more than a tentative survey. 
Remember that we still assume NRV to be too small to count. 


Very different cases 


Let us return to the example in which the gross replacement 
cost in the balance sheet is £16,000, and the revenue (less costs 
other than depreciation) is only £1,800 pa. At the one extreme, 
the firm owns a single asset, bringing a renewal outlay of 
£16,000 every tenth year. At the other, it owns say 10 small 
assets, each costing £1,600, with ages such that one ‘dies’ each 
year. Out traditional profit and loss account fails to distinguish 
between these very different cases — ascribing a £200 pa profit 
to both — though the funds statement is more discriminating. 


(a) One asset 
Where there is only one asset, the cash flows will stay high for the 
rest of its life. At death, however, cash budgets show that replace- 
ment is not worthwhile; outlay of £16,000 at replacement date 
secures 10 more receipts of £1,800, whose present value at 10 per 
cent is only some £11,000. The firm should carry on till the asset’s 
death, and then transfer accumulated funds to where they can 
earn the 10 per cent. 

Here RC should during the n years of remaining life make way 
for EV, viz the discounted present value of £1,800 pa for n years. 
The asset’s value is the same as the firm’s. 


(b) Two assets 

Suppose next the firm has two assets costing £8,000 apiece, with 
overlapping 10-year lives. A death takes place every fifth year. 
During the remaining n years of the older asset’s life, the firm 
reaps £1,800 a year. The death of either asset would, however, 
stop the inflow, and kill off the whole firm. Budgets to perpetuity 
should show: 





£ 
Present value of receipts of £1,800 pa 18,000 
Present value of an £8,000 payment now and every 
fifth year hereafter PA ; 21,100 
Disadvantage of replacement 3,100 





As there will be no replacement, EV must be the right value. 


In normal firms, the asset-by-asset use of EV could lead to 
absurdity. If each of the x assets in a close-knit team is in turn 
treated as marginal, each may have an EV approaching that of 
the whole firm; so, if the balance sheet were filled with these 
EVs, their total would be preposterously high — nearly x times 
the whole firm’s value. 

Our depressed firm with two assets would seem unable to 
dodge this difficulty. Revenue will be £1,800 pa in the remain- 


ing n years of the older asset's life; deprival of either asset 
would halt this flow; so each (considered separately) has an EV 
of the firm's going-concern value. When for instance 7 is still 
near its maximum of five, each EV is about £6,800, and the 
balance sheet adds up to double this high figure. 

Though such a balance sheet gives us some interesting infor- 
mation, the total is misleading. Possibly a remedy, when 
‘jointness’ is so marked, is to value the whole team of assets as 
a single unit; but this would flout our normal rule of defining 
'asset' in terms of the unit size that is bought in practice. A 
better solution may be to show some offset to the total. We 
shall consider later what kind of offset would be best. 

To repeat, EV will indeed tend to displace RC in depressed 
firms that should stay in business for only a limited time, if: 


(1) The assets can earn revenue separately; or 
(2) a team of a few assets has a renewal pattern with marked ups- 
and-downs. 


Depression fails to stop replacement 


There may be important exceptions to the rule in (2) above; 
DV must assume that deprived firms would make the best of a 
bad job. If the firm in our last example lost one of its two assets 
(call them X and Y), it would be unlikely to abandon £1,800 pa 
without a struggle. 

Possibly it may find makeshifts that enable it to carry on 
without, say, asset X, at least until asset Y dies. One way may 
be to buy a second-hand X, another to change working 
methods, perhaps by hiring an inferior substitute for X. If such 
a course is feasible, EV ceases to fit; RC will still be used — 
though ‘replacement’ has now a new meaning, and ‘cost’ de- 
pends on second-hand prices or rentals. 

A series of small yearly payments hurts less than an im- 
mediate payment of the same total amount. So, when we turn 
from the two-asset firm to firms whose assets are more 
numerous but cheaper, we may reach a point at which the pre- 
sent value of net future receipts becomes positive. 

Moreover, with earlier (if smaller) replacement payments, 
the firm grows less likely to have spare cash, so its ability to 
switch grows less. Given that its future cash inflows exceed 
outflows, its best plan may well be to stay philosophically in 
the rat-trap, and renew assets as they die — even though the net 
receipts are far below the hoped-for level that seemed to justify 
the early investments, and are incongruously small as a rate on 
the total book values in the balance sheet. 


Example of smooth pattern 

Take again the position where our firm has 10 similar assets, one 
of which dies each year. Its replacement is worthwhile, since each 
outlay of £1,600 makes possible a future yearly inflow of £(1,800 
— 1,600) — £200. In perpetuity, these flows' present value at our 
assumed rate of 10 per cent is £2,000. Here deprival would lead to 
replacement. 

Thus, if the DV rule is applied, each asset should be valued at 
RC. The total is still £16,000, less depreciation of some £8,000 
(straight-line) or £6,000 (annuity method) — leaving a net value 
that seems excessive when compared with the tiny profit. 


If this discrepancy upsets readers of the accounts, perhaps 
the best plan would be to adopt a reconstruction scheme that 
revamps the figures. But it would not be enough to write down 
assets and capital savagely (to say £1,600); the costs of subse- 
quent replacements would in time restore the net asset values 
to their high level. It would be necessary also to debit each 
year's replacement outlay (instead of depreciation charges) 
against current revenue. 


The accounts would then mirror the cash flows that justify 
carrying on; they would look much the same as those of a small 
but healthy firm that each year purchases £1,600 of goods for 
sale at £1,800. But they would fail to show the nature and 
physical size of the assets, and that the /200 pa income is 
earned thanks to the earlier, over-costly investment. 


Conclusion 


Normally, assets seem likely to earn as a team. And, in mature 
firms with many assets, a rather smooth renewal flow seems 
probable. So this last example may well be fairly typical of 
depressed firms. With other asset structures, ‘replacement’ by 
hired or second-hand assets is not unlikely, at least until a 
major asset dies. 

We therefore have grounds for thinking that replacement 
will be usual, even where the firm's fortunes sink into perma- 
nent decline. And, as we saw earlier, when the directors believe 
the decline to be temporary, replacement is again usual. So EV 
is not the inevitable winner. 


Provision for over-valuation 
As already noted, DV normally views each asset in isolation, 
and pays no regard to the possibility that the assets' total ex- 
ceeds the firm's value. This is perhaps a blemish in an 
otherwise attractive system. 

Where the result is incongruous, there seems in principle no 
reason why the balance sheet total should not be adjusted. But 
what would be the right way to rid the balance sheet of the 
excess? There appears to be no trick of reasoning whereby in- 
dividual DVs could each be reduced in logical ways; and a 
mere rule-of-thumb deduction from each would be allocation at 
its worst. Probably the least unsatisfactory method would be to 
leave the DVs alone, and to deduct a blanket provision from 
their total. Thus balance sheets of a depressed but ongoing firm 
might in future run in some such style as: 








Asset at individual deprival values: £ 
Gross replacement cost 16,000 
less depreciation (say) 8,000 

8,000 
less provision for loss in value of whole firm 6,000 
£2,000 








To find this loss, however, we must be able to compute the 
firm’s going-concern value. And, if the valuation of one asset 
is subjective and contentious, that of the whole firm is many 
times more so. 

Accountants should not embark lightly on such a revision of 
their routine balance sheet. Maybe they here face a problem 
that defies tidy solution. 


Unimportance of accounts 


A firm that invests in assets with low NRVs is taking a big 
risk. Its wealth henceforth depends solely of future trade 
receipts, and shrinks if trade prospects darken. Then the old 
statistics are useless save for recrimination. Concern over the 
firm's history and traditional balance sheet is therefore 


‘something of a handicap to clear thought on these problems. 


The valuer and decision-maker should look forward: profits 
are now less important than expected cash flows, and the 
balance sheet’s figures for equity and assets are distracting 


irrelevancies. 
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Management 
Appraisal 





A Fresh Approach 


by PAUL PHILLIPS 
Principal, Binder Hamlyn Fry & Co 


There is an apocryphal story of a cavalry colonel who, on being 
asked to appraise a member of his staff, wrote ‘I would not 
breed from this officer’. That assessment of incompetence is at 
least precise; it contains none of the euphemistic merit ratings 
ranging from ‘poor’ to ‘excellent’ so often used in sophisticated 
management appraisal schemes, and so difficult to apply objec- 
tively. It is the subjectivity and unreliability of merit rating 
that causes appraisal procedures to be viewed with suspicion, 
and can bring them into disrepute. 

Often appraisal schemes tend to be continued, not because 
they are popular with staff, not because they are effective, but 
because company policy wills it to be so. Nevertheless, it is 
vital to have a formal mechanism to help identify those who 
have management potential, to train them suitably and to 
guide their careers so that they can achieve their full potential. 

Faced with this dilemma, consultants have realized that, if 
they could define performance standards with sufficient preci- 
sion, they could avoid completely the need to make judgements 
on merit rating. Appraisal would then consist solely of deter- 
mining whether performance has reached the required stan- 
dards and, if not, to specify the extra training or additional ex- 
perience needed to bring the job holder up to the level required. 
The whole emphasis of the appraisal changes from ‘How good 
is the job holder?’ to ‘Is the job holder sufficiently competent ?". 


Two roles 


To do this, we need criteria which are much more precise than 
the average job description. Skills analysis sets out to give this 
precision, to create a situation in which appraisal is no longer a 
case of ‘flying by the seat of one’s pants’, relying largely on 
intuition. 

The basis of our new approach to skills analysis is the 
recognition that a manager has two roles in most organiza- 
tions. The first is that of a producer; the product can vary from 
a motor-car to a bridge, from an insurance policy to a develop- 
ment report, or from a profit on trading to a successful film. In 
order to fill this role, the manager must have certain skills 
which we define as functional and which are specific to the end 
product. 

The second role is that of organizer and leader. This role re- 
quires him to make the most effective use of human and 
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material resources and calls for skills such as man- 
management, decision-making and planning. These abilities, 
which are required in different degrees in all management jobs 
whatever the end product, we refer to as executive skills. 

The task of job analysis does not end with a mere listing of 
the skills required. Clearly we need to know the extent or level 
of each skill requirement; and here we have found that the 
levels suitable for defining functional skill levels are quite dif- 
ferent in type from those which we need to specify the 
executive skills. 

The levels of functional skill are determined by the extent of 
knowledge required for the job. At the minimum level, all that 
is needed is familiarity with the technical terms and an ap- 
preciation of the contribution made by the function. The top 
level of functional skill requires an expert knowledge to instruct 
and guide colleagues and subordinates in the required tech- 
niques. In between these extremes there is a level of competence 
required to carry out the job with occasional guidance, and 
another where the job holder has to be sufficiently proficient to 
carry out the job in the absence of advice. 

These levels of familiar, competent, proficient or expert have 
been found sufficient to identify each of the functional skill 
requirements in any job. Furthermore, there is little difficulty 
in deciding whether a job holder has demonstrated his skills 
at the required level. 

A manager’s functional skills are obtained with progressive 
exposure, training and experience. At any stage in a person’s 
career he will have a number of skills at the familiar level, some 
at the competent and proficient level and a few where he can be 
designated as expert. Furthermore, the attainment level of in- 
dividual skills will change as a career progresses; thus the 
skills which were at expert ‘level’ at one period will drop to 
‘competent’, and perhaps only to ‘familiar’ in a general 
management position where the job emphasis is predominantly 
executive rather than functional. 


Skill factors 


The level of each executive skill is decided by the complexity of 
the requirement, and to define this we need to split the skill 
into its important factors. Man-management requirements, for 





instance, are clearly affected by the numbers controlled; but 
the types of staff will also be a vital factor; a sales team will 
need to be motivated and controlled in a different way from a 
group of lang distance drivers and different again from a team 
of research scientists. Yet another factor is the number of levels 
through which man-management skill has to be exercised. 

Deciding on the executive skills suitable for a particular 
organization, and particularly on their levels, requires a much 
deeper analysis than for functional skills. Nor can an executive 
skill list used in one organization be successfully edited for ins- 
tant use in another. 

The tasx of executive skills analysis is appreciably reduced 
in organizations which use ‘factor comparison’ or ‘points 
rating’ types of job evaluation. In these cases there will already 
have been detailed consideration of the items which distinguish 
job levels. But here again it is impossible to translate the fac- 
tors directly into executive skills, first because some factors — 
particularly those related to conditions of work — are solely 
concerned with pay and not with abilities, and secondly 
because there will be some skills which will not normally be in- 
cluded in an evaluation factor list, since they are irrelevant to 
pay. Thus, although there will be less need to search for all the 
executive skills from scratch, there is just as great a require- 
ment to consider each skill in detail and particularly to identify 
gaps. 

The analysis of functional and executive skills together with 
their levels provides a skills profile for each job in an organiza- 
tion. A periodic review of the performance of job holders on the 
same criteria results in a skills appraisal for each employee. 

The skills appraisal is designed to answer only one question: 
'Has the job holder performed at the required level in each 
skill?’ and not — and this is the essence of the skills analysis 
method — how well. Where the performance is not at the 
required level in specific skills, then a note is made of the 
additional training or experience which is needed. 

By removing all need to rate the performance, almost all the 
emotion is taken out of the appraisal interview. The meeting 
becomes an entirely constructive discussion between boss and 
subordinate in which objectives are reviewed, job skill profiles 
are checked for continued relevance, and achieved skill levels 
are compered with profile to agree training and further ex- 
perience in the current job. Furtheremore, in the absence of 
rating, job skill appraisal leads to greater confidence of all staff 
in the objectivity and utility of the procedures. A large measure 
of self appraisal is possible and the results can be completely 


open. 


Development possibilities 


Skills appraisal contributes not only to a fully effective perfor- 
mance in zhe present job; it also indicates career development 
possibilities by identifying the skills in which the job holder has 
shown exceptional ability. Where ability has been 
demonstreted to be above the level demanded over a range of 
skills, then there will be a clear indication of early promotion 
potential. $ 

Many crganizations are now moving towards a policy of 
widening promotion opportunities by encouraging the move- 
ment of managers between functions; many who have adopted 
this policy have found that such cross-fertilization is beneficial 
not only to their staff but also to the organization itself. In such 
movements the consideration of functional skills is secondary 
to the need for executive skill abilities. 


Skills analysis provides a logical method of supplying a short 
list of candidates for a particular promotion. Comparison of the 
job skills profile with a candidate’s skill appraisal will usually 
be more reliable than submitting the names of those 
currently judged to be the most able and promising; it will 
often also reveal candidates who might otherwise never have 
been considered. 

Management career planning is one of the policy objectives 
of a number of large organizations; it could be one of the 
strongest attractions for the retention of promising junior and 
middle managers. Equally its failure can result in considerable 
disenchantment and Icss of good people. 

Skills analysis provides the facility to plan logical career 
paths to the more senior management posts. Once the skills re- 
quirement for these posts has been established, then job 
progressions can be designed, each promotion adding a par- 
ticular skill to build the profile finally required. Clearly there 
will be a number of ways of achieving this build up of skills, 
and career paths must never be rigid; equally, however, they 
must always be logical and provide a systematic contribution 
to the envisaged skill profile. Once such possible career paths 
have been determined for specific managers, it is important to 
arrange that the relevent people are considered for promotion 
when vacancies occur in the stepping stones. 

For career planning to retain credibility it is important to 
keep a close eye on the periodic skills appraisal; there are many 
high flyers whose ear-y skills do not develop as anticipated. 
Conversely, many managers develop their best skills late in 
their careers, or unexpectedly reveal hidden talents when they 
are transferred to a new activity or a new boss. 


The succession problem 


Perhaps with good career planning, there will be fewer worries 
in the future on finding successors for senior people. However, 
at the present time succession planning is a major headache in 
many organizations. The dilemma is often that there is either 
an obvious successor in the form of a ‘crown prince’, or else 
there is no obvious successor whatsoever. 

With an effective skills analysis it is possible to build up a 
list of candidates for succession, some of whom may have been 
entirely unknown to the senior job holder, but they will be ac- 
ceptable to him because their skills profile is relevant. In this 
way we can plan to avoid the hurried recruitment for top posi- 
tions in organizations which should be amply large enough to 
grow their own senior management. 

With all these benefts, there are few organizations in which 
skills analysis appraisal would be inappropriate; nor is there 
any intellectual difficulty in organizing the system. However, 
considerable effort is required in identifying the functional and 
executive skills which are relevant to a particular organization 
and in determining their levels. There are no standard 
‘packages’ available, although external guidance will often 
avoid skills specifications which are superficially attractive but 
which experience may have shown to be unsuitable, confusing 
or even misleading. 

Appraisal is one of the most sensitive items in personnel 
management and is one of the least easy to change. Any new 
proposal must therefore be presented convincingly, with ample 
illustration and with painstaking attention to detail. Doubtful 
logic, or pious hopes masquerading as facts, will be seized upon 
by the die-hard as a demonstration of the fallibility of the en- 
tire concept. 
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Tax Rebates in July 


Since May, most people have been 
paying less tax £s a result of the 
increases in personal allowances 
announced in the 1978 Budget. 

The Chancellor also proposed in the 
Budget the introduction of a lower rate 
of tax of 25 per cent on the first £750 of 
taxable income and zhanges in the bands 
of income chargeable at the basic and 
higher rates. The effect of these reliefs 
will be seen in pay packets on the first 


pay day after July 12th, when refunds . 


backdated to April 6th will be made. 


For an employee paying tax at the- 


basic rate — whethe- married or single — 
the July rebate will be £18.17, and the 
weekly reduction in tax thereafter will be 
£1:30. These figures relate solely to the 
introduction of the 25 per cent band. 


As a result of the adjustments this , 


month, the subsequent weekly tax bill for 
a married man will be £1.82 less than 


last year, with £1.56 less for a single 
person. These figures relate to anyone 
paying tax only at the lower and basic 
rates. For people paying at the higher 
rates, the tax reduction and refunds will 
be more by amounts that vary with the 
person's income. 

Subject to enactment of the Finance 
Bil in its present form, further reduc- 
tions in tax, and refunds backdated to 
April 6th will be due on the first pay-day 
following November 8th for those 
affected by the proposed reduction in the 
basic rate from 34 to 33 per cent and the 
further changes proposed in the higher 
rate threshold and bands. These further 
reductions cannot take effect till Novem- 
ber because new tax tables will have to 
be printed and distributed to employers. 
The amounts of these further adjust- 
ments will depend on the amount of the 
person's income. 


Deduction of Tax from Annual Payments 


Reduction in the rate of income tax for 
1978—79 from 34 tc 33 per cent has no 
statutory force until the Finance Bill 
receives the Royal Assent, when it will 
take effect as from April 6th, 1978. 
Where there is a rigat or an obligation to 
deduct tax at the basic rate from the 
payment of annuites or other annual 
payments (including alimony), interest or 
royalties, the rate at which tax deduc- 
tions should be made remains 34 per 
cent until the Royal Assent. Thereafter 
the new rate for tax deductions will be 
33 per cent. 

However, in the case of interest on 
securities of United Kingdom companies 
and local authorities, deductions at the 
old rate of 34 per cent will be legal for a 
period of one month from Royal Assent, 
subject to adjustmerts later to give effect 
to the new rate for the year. 

Where payments have been made on 
or after April 6th, 1978, from which tax 
has been deducted at the rate of 34 per 
cent the over-deduction will be adjusted 
after. Royal Assent as follows: 


Interest from public funds and foreign 
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dividends paid in the United Kingdom 
HM Inspectors of Taxes, on application by 
the recipient, will either repay the excess tax 
deducted or make an appropriate allowance 
against a subsequent tax assessment. 
Applicants for repayment will need to furnish 
evidence (normally counterfoils obtainable 
from the paying agents or bankers) showing 
that they have suffered deductions of the 
amounts claimed. 


Annuities, annual payments, royalties, and 
other types of interest (including interest 
received from companies or local authorities) 
It will be the payer's responsibility to repay 
or make good to the recipient the amount of 
any excessive deduction of tax made by 
reference to the earlier rate of 34 per cent. 
This will usually be done at the time of the 
next payment of a similar nature. Where a 
company or local authority security has been 
sold since an over-deduction of tax at 34 per 
cent, the person entitled to the security at the 
time the over-deduction is made good will be 
entitled to the benefit of the adjusting 
payment. 

Where. companies or local authorities 
are due, before enactrhent of the Finance 
Bill, to make payment to the Inland 
Revenue of tax deducted from interest, 
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Collectors of ‘Taxes will accept payment 
on a provisional basis calculated at 33 


per cent of the gross interest. 


This notice refers only broadly to the 
effect of the change of the basic rate for 
1978—79 on. the deduction of tax provi- 
sions. After the Finance Bill has received 
Royal Assent, the Inland Revenue 
intends to issue a Circular (Deduction 
of Income Tax from Interest, etc, 
1978—79), setting out in detail for payers 
and recipients the full implications iri 
relation to each of the different types of 
payment which are subject to the deduc- 
tion of income tax at source. 

Copies of this circular will be obtain- 
able from the office of any Inspector of. 
Taxes. 


First Year 
Capital Allowances 


Once the income tax assessment of 
trading profits has become final and con- 
clusive, the statutory rule is that capital 
allowances cannot be revised. 

The Inland Revenue has 
acknowledged, however, that this rule 
may produce a situation in ‘which an 
individual taxpayer who has made his 
claim for capital allowances early in the 
year, and has been assessed, is prevented 
from revising his claim if his 
circumstances change before the end of 
the year of assessment. This may occur 
if, for example, further personal 
allowances or reliefs become available 
towards the end of that year, perhaps as 
a result of changes in personal 
circumstances or the taking out of a 
mortgage. 

The Consultative Committee of 
Accountancy Bodies has now been 


‘advised that Inspectors of Taxes will 


normally allow taxpayers to revise their 
claims in this type of case, even though 
the dssesament has become final. 


Save as you Earn 


SAYE contracts issued by the Depart- 
ment for National Savings and the 
Trustee Savings Banks in Series I and 
issued by building societies in Scheme 
‘A’ will cease to attract interest after 
their current extension terms. expire, 
according to a recent ‘Treasury 
announcement. DNS and TSB Series II 
and building socieites’ Scheme ‘B’ con- 
tracts will cease to attract interest after 
their maturity date seven years from the 
start of the contract. 

In July 1976, the Treasury announced 


extension terms for completed contracts 
in DNS and TSB Series I and building 
societies’ scheme ‘A’ (on sale from 
October Ist, 1969, to August 31st, 1971) 
whereby the accumulated lump sum plus 
bonus if held for a further two years 
(making nine years in all) would earn 
interest at 7-46 per cent per annum tax 
free. No extension terms beyond nine 
years will be offered. 

DNS and TSB Series II and building 
societies scheme ‘B’ contracts were on 
sale from September 1st, 1971, to June 
30th, 1974. No extension terms are 
offered and completed contracts will 
cease to eern interest after the seventh 
anniversary date. Completed contracts in 
this series 2arn interest at 7-56 per cent 
per annum tax free between their fifth 
and seventn anniversary dates. 

Savers will receive individual notifica- 
tion in advance of the appropriate 
anniversary dates with any forms 
necessary to obtain repayment. This 
decision does not alter the terms of exist- 
ing SAYE contracts which have yet to 
reach maturity. 


ADVANCE CORPORATION TAX 
Reduction Approved 


Approval zor the reduction of advance 
corporation tax and the related tax credit 
from 34/56ths to 33/67ths of the 
dividend or other qualifying distribution 
was given by the House of Commons on 
July 11th. 

(Previous reference: ‘Revenue Report’, 
The Accountant, July 13th, page 46). 


DEVELOPMENT LAND TAX — 


Under the Development Land Tax Act 
1976 the rst £10,000 of development 
value realized in a financial year (ending 
March 31st) is exempt from the tax. The 
next £150,000 in any year up to and 
including that ending on March 3ist, 
1979, is charged at a lower rate of 66 
per cent; the rate for any amount over 
£160,000 is 80 per cent. 

On June 27th, Treasury Minister of 
State, Mr Denzil Davies announced in 
Standing Committee on the Finance Bill 
that the Government proposed that the 
reduced rate of 66$ per cent should 
operate for a further year. Accordingly it 
wil apply, where appropriate, to dis- 
posals taking place on or before March 
31st, 1980. 

The necessary legislation will be in- 
cluded in next year's Finance Bill. 


Was Purchase Tax 'Charged'? 


Section 4 of the Finance Act 1973 
provided a rebate scheme by which 
purchase tax charged on or in respect of 
goods which at the start of April 1973 
were unused and held by a taxable 
person for sale in the course of his 
business could be deducted as input tax 
for VAT purposes for the first prescribed 
accounting period. 

C & A Modes claimed this rebate in 
respect of garments bought from 
suppliers at tax-inclusive prices. The 
claim was rejected by the Commissioners 
of Customs and Excise, on the ground 
that (1) they were not satisfied that 
purchase tax had been charged in respect 
of the goods, and (2) C & A had not com- 
plied with the procedural requirements 
of the rebate. Pending the appeal, the 
Commissioners raised an assessment for 
the amount deducted as a protective 
measure. 

It was established that there had been 
widespread evasion of purchase tax 
amongst wholesalers in the clothing 
industry, especially in relation to 
women’s clothing before April 1973, and 
that some of the suppliers to C & A at 
that time were evading the tax. C & A 
were aware that evasion was occurring 
in the trade generally, and that goods 
supplied to them were sometimes the 
subject of evasion. In addition, goods 
comprised in the agreed stock of April 
1973 included goods in respect of which 
purchase tax had been evaded. 

The Commissioners maintained that 
for them to be satisfied that purchase tax 
had been charged for the purposes of 
section 4, it had to be demonstrated to 
tham that there had been a chargeable 
purchase of chargeable goods from an 
identified registered wholesale merchant 
or manufacturer of ascertained goods. 
This would normally be proved by 
production of the relevant invoices, but 
those produced by C & A did not contain 
the requisite particulars to the effect that 
the goods had borne tax. 

According to the Commissioners the 
heart of the appeal was the meaning of 
the words ‘was charged’ in relation to 
purchase tax. They submitted that 
C & À could not be entitled to the rebate 
until the supplier had cbarged himself 
with the tax by forming an intention to 
pay it, evidenced by the fact that he set 
out on the invoice the amount of tax for 


i which he was liable. 
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C & A felt that it was sufficient for the 
purposes of claiming the rebate that 
chargeable goods had been bought by 
them as chargeable purchases and that a 
charge had been imposed upon the 
supplier. It was irrelevant that the 
invoice did not refer to the amount of tax 
or whether the supplier had actually paid 
the tax. If the Commissioners did not 
enforce the tax, as was their duty, on 
suppliers to C & A, they should not seek 
to recoup their loss at the expense of 
C & A which had bought all its goods 
at purchase tax-inclusive prices. 

The London VAT Tribunal allowed 
the appeal, and directed that the assess- 
ment should be withdrawn in its 
entirety. Purchase tax became due on the 
delivery of chargeable goods under a 
chargeable transaction. C & A could 
therefore claim the rebate in respect of 
goods for which it had paid a tax- 
inclusive price regardless of whether the 
supplier had paid the tax or not. Had 
Parliament intended that the rebate 
should be available only if the tax had 
been paid by the supplier, it would have 
so provided. 

The Tribunal was also satisfied that 
C & A had complied with the procedural 
requirements for a rebate claim. The 
method it had used, based on com- 
puterized records of stock at selling 
prices, to compute its claim was such as 
strictly excluded all goods which had not 
borne purchase tax, as required by the 
Commissioners. In addition it had pre- 
served all the necessary records and 
documents. 

C & A Modes v. Customs and Excise 
(LON/73/180, April 27th). 


Effective Date of Supply 


The present appellant was the 
proprietress of a small secretarial college. 
Students could enrol and finish their 
courses at any time, so that the intake of 
students and the completion of courses 
was a continuing process. Prior to 1975, 
fees were payable by students as they 
took their courses, but in 1975 the 
appellant changed her practice in this 
respect and required payment in 
advance. She also increased her scale of 
charges at this time, and this (as her 
accountant pointed out to her) brought 
e 
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` . her outputs above the VAT threshold. 

The date from which she should be 
‘registered for VAT purposes depended 
.on the point at which her quarterly 
supplies first exceeded the limits laid 
down in Schedule 1 to the Finance Act 
1972. "The Commissioners of Customs. 
and Excise contended that this should be 
ascertained at the -ime when students 
paid their fees, whereas the accountant 
argued that acceptec accounting practice 
required the fees to be apportioned over 
the duration of each course. 

Section 7 (4) of the Act provides that 
. the time of a supply for VAT purposes 
arises when a tax invoice is issued or a 
payment is made in respect of it. Apply- 
ing this section to the present case, the 
Manchester VAT Tribunal concluded 
without difficulty that the time of supply 
was when students paid their fees. 

The Tribunal also rejected an argu- 
ment'for the appellant that section 7 
applied only to a person already 
registered for VAT and could not be 
applied in considering liability to 
register. It would be wrong, in their 
opinion, not to read the Act as a whole 
and to treat a supply as taking place at 
one time for the purpose of considering 
registration and liab-lity to be registered, 
but at another time for the purpose of 
considering the ckarge to tax of a 
registered person. Section 7 should apply 
both to a registered person and to a 
person liable to be registered. 
Walters v. Customs and Excise 
(MAN/78/60, June 16th). 


Commissioners 
Ask for Costs 


The Commissioners of Customs and 
Excise applied for costs in respect of an 
appeal in which they had been success- 
ful. The Departmenz, they claimed, had 
been put to considerable trouble, even 
though the amount of tax at stake had 
been small and although the appeal had 
involved no importamt principle of law. 
The appellants objected. They had not 
been satisfied that the decision of the 
Commissioners: had been correct, and 
felt it quite wrong tkat the sum of tax in 
. dispute should inhibit an appeal. They 
liad regarded themselves as under a duty 
to take the points ramed by. the appeal in 
order that they might be clarified, and 
had challenged the Commissioners by 
"way of the only means available. 
Counsel for the Commissioners 
* 
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explained that, although it had been their 
practice in the past not to ask for costs 
unless there had been some misconduct 
on the part of the appellant, substantial 
sums had increasingly been awarded 
against them. In the future, each case 
would be considered on its merits. T'he 
Commissioners might refrain from 
asking for costs only in cases where there 
was some very good reason for it, and 
they did not feel that this was such a 
case. 

The London VAT Tribunal 
reluctantly allowed the application. The 
appeal had raised an important question 
concerning work constituting part of the 





The appellant was employed year by 
year by the Royal Society of Arts as chief 
examiner in an English examination. She 
appealed against an assessment to VAT 
on the basis that her services in setting 
and marking papers were exempt under 
group 6 (education) of Schedule 5 to the 
Finance Act 1972 and thus should not be 
aggregated with her other taxable sup- 
plies. 

Group 6, as amended by the VAT 
(Consolidation) Order 1972, states that 
the provision of education is an exempt 
supply if it is of a kind provided by a 
school or university otherwise than for 
profit, and any supplies incidental to 
such provision will be exempt if they are 
made by the same person providing the 
education. The question was whether 
the appellant was an employee of 
the RSA or an independent contractor 
who occupied a limited freelance 
appointment. 

The appellant claimed that she did not 
supply services to the RSA but regarded 
herself as a representative of that body, 
and thus that the services were supplied 
by the RSA through the medium of an 
employee. The Commissioners submit- 
ted that she was a freelance examiner 
whose services would be exempt only 
if they had been supplied by the RSA 
as the person providing the actual 
education. 

To establish whether the appellant 
was ‘part and parcel’ of the organization, 
the Tribunal asked two questions: first, 
was the extent and degree of control ex- 
ercised by the RSA, as a factor by itself, 
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business activities of a local authority, 
and one which had not been considered 
previously by a- Tribunal. The appeal 
had ‘been properly brought, and no 
criticism should be made of the 
appellant. 

However, the Tribunal, though sur- 
prised by the Commissioners’ applica- 
tion, felt bound to observe the general 
rule that costs must follow the event 
unless the winning party has done some- 
thing to make an award of costs 
inappropriate. The Commissioners were 
entitled to £100 costs in this case. 

Rawlins, Davy and Wells v. Customs 
and Excise (LON/77/251, February 6th). 


Was the Examiner ‘Employed’? 


consistent with the employment of the 
appellant under a contract of service? 
The Society exercised control at 
several stages although the appellant 
worked in her own time. She had strict 
deadlines to meet, and was obliged to at- ` 
tend certain meetings. The RSA gave 


precise instructions as to the syllabus of 


the examination (although she was free 
to use her skill and experience in its com- 
position) and the draft paper had to be 
submitted to the Moderating Committee 
who reviewed it and could require 
amendments to be incorporated into 
the paper. 

In addition, she was given strict in- 
structions as to marking the papers, and 
had to arrange meetings with her assis- 
tant examiners to discuss the system of 
marking. In the opinion of the Tribunal, 
this control was sufficiently close to sup- 
port the existence of a contract of ser- 
vice, despite the fact that she had a 
limited discretion and was free to work 
for others. 

The second question was whether, 
taking the contract as a whole, its nature 
and provisions were consistent with a 
contract of service. The Tribunal found 
this to be so; it was not relevant that the 
appellant was appointed annually to per- 
form a specific task at a fixed fee, or that 
she operated under a series of annual 
contracts. She was effectively a part- 
time employee, and the appeal should be 
allowed. 


Holland v. Customs and Excise 
(LON/77/387, April 17th). 
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PE2 FINALISTS TAX £5,500—£6,300 


As a former tax partner Mr Pembroka can best advise on training, library, choice 
of company or personal OR BOTH with large and medium firms recruiting. Up 
to £6,30C on passing. London, Birmingham, Manchester, Surrey, Barks. 


PERSONAL TAX — THIS WEEK - LONDON 


THEATRICAL. 7596 Personal, 25% Corporate. Strand £6,000 
PERS. TAX MGR. Small firm Charing X £7,500 
SUPERVISOR. Medium firm Waterloo Bridge £7,000 
BAKER ST. Small firm. Manager prospects £6,000 
FOREIGN NATIONALS. Prestige Mayfair firm. P.A. Partner 

late 20s. Considerable tax planning 

TELEVISION etc. Mainly Schedule D. St Paul's £5,500 
U.S. TAX TRAINEES. City & Waterloo Bridge. Malor firms offer 

training and seminar in U.S. tax (1 by American C.P.A.) to £6,000 
TAX MANAGER. Small firm, Oxford St. Some Corporate c. £6,500 
MANAGER. International firm EC4. Partnership prospects c. £10,000 


UNDERWRITING. Syndicates/Individuals. Broad St. Bishopsgate | £6,000 


MOORGATE. Specialist firm. Mixed department £6,0004 
LIVERPOOL ST. Several openings close stn £5,000-—£6,000 
TAX PARTNER to £12,000 


City. National firm with excellent reputation seek young CA. initially to 
manage small corporate tax department with view to definite partnership. 
Other partnership openings Cannon Street (Mixed portfolio) £8,250 Mayfair, 
Reading 27,600. 


TAX ACCOUNTANT £12,500—£20,000 


Expanding Mayfair consultancy specialising In advising lawyers and 
accountants etc. mainly on U.K. tax seek C.A., lawyer, F.T.LI. etc. (a) first-class 
tax specialist with genuine flair; (b) personality to handle clients at board and 
partnership level. Excellent prospects. 


TAX PARTNER £15,000—£20,000 


(a) Meditm London firm — outstanding growth record — sesk constructive tax 
consultart conversant with all aspects of corporate, personal and some inter- 
national tax; (b) Similar openings — 3 international! firms (1 in personal taxation). 


TAX CONSULTANTS £7,500—£10,000 


Previous zonsultancy experlence not essential. 

Commerce. Expanding reputable Mayfair consultancy U.K. tax 

P.A. Tax Research. Major City firm. Corporate. Unqualified 

Corporace. City. National firm. C.A. not essential £8,000—£9,500 

Tax Training Mgr. City. Tax training and financial planning £8,000+ 

Persona. National firm, Junior consit — C.A. not required, for personal 

tax plann ng, C.G.T., non-residents, new legislation ; 

Oxford St. Part Consultancy, Part General Tax P.A. £7,500 
£9,000+ Car 


TAX ACCOUNTANT 


(a) Middx. Maior British industrial combine with substantial overseas interests 
seek Corporate Tax Manager, A.C.A., A.T.LI, or experienced unqual.; (b) 
West End Similar post, c. £7,000+Car. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021—238 5513 


to £10,000 ^ 










TAX MANAGER to £10,000 


Medium-sized City firm with impressive growth record and connections seek 
ae tax manager not necessarily qualified. Similar opening smali firm 
Mayfair. 


OVERSEAS BROCHURE 1978 


Summer brochure avallable. Current interviews HONG KONG, BAHAMAS, 
BERMUDA, TEHRAN, BRUSSELS, THE HAGUE, USBON, ITALY, SPAIN, 
GREECE, KENYA, SYDNEY, MELBOURNE, NEW ZEALAND, PERSIAN GULF, 
LAGOS, KANO, JAMAICA, LEBANON, SOUTHERN AFRICA. . 

to £4,000 


ARTICLES/TRANSFERS 


Openings at PE1 stage wit? national firms In London, Bristol, Southampton, 
Nottingham, Birmingham, Manchester, Norwich, Home Counties. 


PE2 FINALISTS — PROVINCES 


PE2 Finalists urgently required by international and medium firms in BED- 
FORD, BIRMINGHAM (Audlt/lax), BRIGHTON, BRISTOL, CHELMS- 
FORD, IPSWICH, LEEDS, LEICESTER, MANCHESTER (Audit/Tax), 
NORWICH, NOTTINGHAM, NEWCASTLE, SHEFFIELD, 
SOUTHAMPTON, TONBRIDGE. 

to £9,500 


PARTNERS — PROVINCES 
practice — few months 


GLOUCESTER. Mult-branch firm — neral 
probation  £6,500—£9,500. NEWCASTLE. Large Independent firm. 
MANCHESTER. Multi-brench firm new office c. £7,500. 


PARTNERS — HOME COUNTIES to £10,000 


EASTBOURNE. Expanding multi-branch firm. P.A. Snr. Partner/Finance Tax 
Management. PORTSMOUTH. Local firm £10,000. HARROW. General 
Practice/Management Services overlooking Harrow School Playing fields. 
£8,000-£10,000. EDGWARE. Newly/recently qual to succeed retiring 
partner £6,000-£7,000. FINCHLEY. London firm relocated £7,500. 
CAMBRIDGE. Local firr £5,500. READING/WINDSOR/WYCOMBE. 
Multi-branch firm c. £7.500. OXFORD, AYLESBURY, BEDFORD, 
NORWICH. £neg. 


HOME COUNTIES — THIS WEEK’S TAX 


SURREY Tax Partner — relccated London firm ; 
BEDFORD Tax Manager. London firm £10,000 


ALDERSHOT Tax senior. Multi-branch firm £5,500 
BASINGSTOKE Tax senior. Multi-branch firm £5,500 
BRIGHTON Prospective partner. Local firm £8,000+4 
BERKS Multi branch firm. lAaldenhead office £6,500—£9,000 
BEDFORD Personal/company tax staff — all levels £2,500-£7,000 
CROYDON Personal Tax Sirs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE National firm £4,750 P.A. Tax Partner London firm £5,000 
EPPING Personal Tax Senior 5,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal/Company Tax Senior to £6,000 
OXFORD Tax Senior — Nev office —multi-branch firm c. £5,300 
PORTS MOUTH All-round tax seniors £4,750—£6,000 
PRINCES RISBORO Tax Manager — local firm £6 ,000--£8 000 


READING Pers Tax Snr. Lendon firm — chance of corporate £56,000 

REDHILL/REIGATE Persona! tax ~ local firms £4,500—£5,000 
ST ALBANS Personal tax semi — London firm 0 
SLOUGH Personal tax senior — Berkshire firm 


WIMBLEDON Tax Manager Branch Office £6,000 
WATFORD Pers Tax Semi £4,000, Senior £5,000. Asst Mar £6,000 
WEMBLEY Pers Tax Sem! — relocated London firm 5,000 
WOKING Personal tax sen or — London firm relocated to £6,000 


Pembroke: 





| SENIORS 


We and our Clients 
. Need you 


The Job 


Tax Senior (company, personal or a mixture 
to suit your past experience and future 
ambitions) 


The Reward 


From £6,350 to £8,800 


The Work 


Interesting, challenging, technical 


The Prospects 


Partnership 
The Training 


| An average of 17 days a year 
on tax training 


The Qualifications 


At least 1 year's experience in tax 


You should find out more by writing to: 


Mrs. Faith Jenner, 
Arthur Andersen & Co., 
1Surrey Street, 
London, WC2R 2PS. 


ortelephone her on 
01-836 1200. 
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MANAGERS £6,000--£8,000 ous 

Two sale practitioners in BEDFORD and d 

HODDESDON seek qualified, or very Ps 

experienced, accountants to take on immediate . E 

responsibility in their rapidly expanding practices. 3 

Partnership envisaged in the short term. Ns 
i 4 


AYLESBURY . c. £6,000 E 
ACA. with 2-3 years post qualification l 
experience for small office of National firm. Good y 
opportunity for supervising senior, perhaps Es 
wishing to leave London. As 
PEII FINALISTS £4,000—£5,000 Es 

and help with study leave) P 
CHELTENHAM; NORWICH; SEVENOAKS; TON- ; 
BRIDGE; BEDFORD; LUTON; GUILDFORD; ins 
ANDOVER; MAIDSTONE; CANTERBURY; HAR- FEN 
ROW; ILFORD; BRIGHTON; HORSHAM: CROY- E 


DON; EAST GRINSTEAD. 
ae 
Opportunities with practices outside of oss 


London are looking good. Now is the time to ee 
move. $o Ignore Samuel Johnson's dictum Es 
‘Tired of London, Tired of Life’, and move x. 
to a career In a new setting. ree 


Ring Francis Tatton- Brown on 01-680 8035 | 
for an up-to-date picture of the E 








area you are Interested In. bs 
14 Gt Castle Street, London W1 For Ly: 
1-580 8035 bs 
A 
A A Ew 
E of 


Personal Taxation Specialist 
Republic of Ireland 


@ We require an additional Personal Taxation 


Specialist for the Taxation Department of our 
Limerick Office, which provides a full range of 
taxation services to personal! and corporate 
clients. 


@ The person who Joins us will be responsible for 


completing returns and agreeing income tax 
and Capital Gains Tax liabilities for individual 
clients. The appointee will deal with a varied 


. portfolio of personal tax cases. 
@ Candidates should have 5/6 years’ experience 


in taxation and possess a good knowledge of the 
personal income tax system in the United 
Kingdom or Republic of Ireland. A knowledge 
of Capital Gains Tax systems in either country 
would be an advantage. 


@ An attractive salary is negotiable and the firm 


operates a non-contributory pension and life 
assurance scheme. There are good prospects for 
development with the firm and regular training 
programmes are conducted. 


Please write in confidence, giving details of 

education, qualifications and experience to Mr. 
P. G. Boland at: 

rice 


——— Sarsfield House, 
A aternouse & Co. Francis Street, 


Chartered Accountants Limerick. 
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Accountant,for their rapidly developing Computer 
Audit Department. The person appointed to this senior 
position will need to have had at least two years' 
experience in this field, preferably at supervision level. - 
There are very goods prospects here for an ambitious 
and capable perso i 
REF: RWE/42 O 


for an A.C.A. living in the area to develop a 


competitive. 
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thelr small Kent office. This is an excellent opportunity 


practice 


with a general mix of clients. Salary negotiable but 
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TAX 


PERSONAL TAX £4,000—£7,000 
We have so many vacancies ‘at this level 
for those with experience of personal taxa- 
tion that we could fill several pages with 
details. However, only certain of these are 
EXACTLY right for you, so we suggest 
you contact us as quickly as possible in 
order that we may inform you of the 
opportunities which are most suitable for 


your particular requirements, qualifica- _ 


tions and experience. 

TAX MANAGERS £6,000—£12,000 
We have several positions on our register 
for Tax Managers. They are with firms of 


- varying types and sizes and some of them 


would lead to partnerships within a 
relatively short time. j 

TAX SENIOR, W1 £6,000 + 
An excellent position has arisen with a well 
established firm in the Oxford Circus area. 
Our clients seek a mature person with 
good all-round taxation knowledge. 


INTERNATIONAL PRACTICE, EC2 
£3,000—£6,500 

This very large City firm has decided to 

expand its Personal Tax Department and 


therefore seeks staff at all levels. Future . 


prospects are great with such a firm. 


| COMPANY TAX MANAGER, EC4 


c. £7,500 
This post is with a Property Company 


who seek someone with a few years, 


experience in the field of Company taxa- 
tion. A.T.LL preferred but not necessary. 


TAX JUNIORS £3,000—£4,000 
We have many clients in the City and 
West End who require young 
ladies/gentlemen with at least a years 
experience seeking further training in order 
to advance. There are opportunities to 
learn Company taxation and assistance to 
study for the A.T.LI. in some of these 
posts. 

TAX ASSISTANT, Pi A E pueri 
Very good experience wi gained in this 
Boat. with a gas sized expanding 
practice in the heart of the West End. 
A.T.I.I.'s 

This is a very valuable qualification in the 
taxation world and we feel that having 
achieved it so many people do not make 
the best of all the hard work they put in to 
obtain it. So why not contact us, we know 
so many firms who will really appreciate 
the knowledge you have gained and give 
you the interesting work and rewards you 
deserve. ` : 
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AUDIT 


AUDIT SENIORS/M ANAGERS 
l £5,500—£9,500 


- Never before have there been 80 many 


opportunities available for experienced 
Audit Staff. Whether you are seeking to 
join a large, small or medium sized 
practice; to travel extensively or not at all, 
we know we have just the right position on 
our register for you. If for any reason you 
are thinking of a change in your career, 
now is the time for action. So ring, write or 
call in for a friendly chat as soon as 
possible. We know we can help you. 


PARTLY QUALIFIED, W1 c. £5,750 
This firm have a lot of theatrical clients 
and seek someone who is experienced in 
auditing and accountancy as well as the 
taxation involved. 

INTERNAL AUDIT, SWI to £6,000 
Large International group seeks an A.C.A. 


-or finalist who has gained experience with 


a large professional firm and now seeks 
experience in the commercial/industrial 
world. Must be willing to travel. A 
company car will be provided. 


FINALIST, EC2 to £5,000 
A rapidly expanding practice within very 
easy reach of Liverpool Street Station 
seeks a partly qualified A.C.A/A.C.C.A., 
with professional office experience. Many 
similar posts in the City and West End. 


UNQUALIFIED SENIOR, W1 
; Negotiable 
Amature person with professional office 


.experience is sought by a small firm to 


assist the Partners and supervise junior 
staff. 


P.A. TO PARTNER, SWI to £6,000 
If you are recently qualified or a finalist 
seeking an all-round position with a very 
pleasant medium-sized practice where you 
will be dealing with auditing and taxation 
this would be just what you are looking 
for. You will be working directly with the 
Senior partner and gaining extremely 
useful experience for the future. 


TRUST STAFF £3,500—£7,000 
There are many vacancies for Trust 
Assistants/Seniors and Managers in 
Central London. Experience in this fleld is 
essential for these parts. However, some of 
our clients would be interested in 
ladies/gentlemen with good book-keeping 
experience who are willing to be trained in 
Trust accounting. i 


Taxation & Audit Appointment Consultants 
243 Regent-Street, London W1. Telephone: 01 437 6063 





PROVINCIAL 


TAX SENIOR, READING £5,000+ 
This is the local office of a West End based 
practice. They require a person with good 
knowledge o ek in taxation who can 
quickly make headway in this position. 
TAX ASST, WATFORD c. £4,500 
If you are tired of commuting to London 
this coüld be the right post for you. It is to 
deal with personal taxation and is with the 
local office of a City firm. 
AUDIT STAFF/NORWICH 
£3,000—£5,000 
We have many positions on our register 
ranging from PE! finalist to recently 
qualified | A.C.A.s. Whatever auditing 
experience you have gained to date, we are 
certain that.we have a suitable post for 
you. 


S-SENIOR/DARLINGTON £3,000+ 
Our clients are seeking a young partly 
qualified person to deal with a wide variety 
of auditing and taxation. It is a most 
interesting work pattern which would give 
good experience to someone studying for 
exams. 

TAX SENIOR/BIRMINGHAM £5,500+ 
This is a large National practice who seek 
someone well versed in all aspects of taxa- 
tion. Every encouragement will be given 
for advancement to the selected candidate. 
AUDIT MANAGER/ 
HEMEL HEMPSTEAD £6,000+- - 
A good opportunity has arisen with this 
small medium-sized practice for someone 
with a year or two's post-qualification 
experience seeking his/her first managerial 
position. ` ) 
AUDIT SENIORS/SEMI-SENIORS 

-We have pon in all parts of the pir 
for quali and unqualified Audit 

who have professional offlce experience. If 
you are seeking a new post, please give us 
a call at the earliest opportunity in order 
that we can advise you of the hundreds of 
interesting positions available. 

TAX ASST/LIVERPOOL £4,000+ 
A small/medium-sized firm is actively 
seeking someone with at least 3/4 years’ 
experience of personal taxation. 
cee of Scheduie D and E is essen- 
tial. 


AUDIT 

MANAGERS/W ATFORD £6,500 - 
Two of our clients in Watford require a 
qualified Audit Manager to deal with large 
and small audits and supervise junior staff. 
Both firms are of substantial size. 


‘No, 13’ may be unlucky for some, but not for you, because TOPCARE have now entered their 
thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 
Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when you are.contemplating a change as we know we can 


help you. 
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We require newly or recently qualified staff in Audit, Tax, Insolvency, Investigations and Consultancy. 
To find out more please contact David Fowler on 01-486 5888. 





‘ 
‘ 
* - 
E 


Stoy Hayward & Co. -. D 
Chartered Accountants | | 
J 54 Baker Street, London WIM 1DJ. | 
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TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


e 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


- MANAGEMENT 
CONSULTANTS 


Based Central London International Accounting Practice 


Stoy Horwath Limited, the consultancy division of Stoy 

. Hayward and Company and part of Horwath and Horwath 
international, is seeking a number of consultants for its 
expanding Management Advisory Services department. 
The consultancy is financially orientated and the work of the 
department covers the design and implementation of 

. management accounting systems, computer application 
studies, organisational studies and financial studies over a 
wide range of clients in UK and overseas.. . 


Applications are invited from professionally qualified 
accountants between the ages of 26 and 32 possessing a 
university degree and two or three years post-qualifying 
experience in industry, commerce or financial did 
tions. Candidates need not necessarily have had consultin 

experience at this stage of their careers. The persona 
qualities required for these consultancy positions are 
initiative, maturity, good communicative skills and above all 
a clear and analytical mind attuned to identifying and 
golving business problems. 

Attractive. salarles with certain benefits are offered to 
suitably qualified candidates and the firm operates a 
contributory pension scheme. 

Written applications giving details of education, career 
history and salary should be sent to Dr. Geoffrey M. Seeff. 


Stoy Horwath Limited, 
Management Consultants 
54 Baker Street, London W1M 1DJ 






























BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01-493 9441. 








Qualified within the past two years 
or about to? | 


Do you wish to develop your professional knowledge and experience? 
Are you looking for greater responsibility? 


Yorkshire based, we are an expanding medium-size firm of accountants with 500-plus staff 
and 12 offices throughout the United Kingdom. Opportunities with us are therefore considerable, 
with rapid promotion to both supervisory and senior roles if you can demonstrate the potential. 


Our HUDDERSFIELD office has 14 Partners and around 120 qualified and other staff. It has 
particular requirements for qualified accountants or those yet to qualify. The wide range and 
size of assignments will offer interesting and varied experience. 


The firm provides excellent training programmes at all levels on a national basis and provides 
opportunities to transfer to specialist departments and other offices. 


Financial rewards are directly in line with those that you would expect from a firm of 
accountants of our standing and reputation. 


If you would like to talk to us, your initial contact should be with Andrew Pearce, 
Armitage & Norton, 


etree ra 
tation Street Buildings, 
A HUDDERSFIELD, 

HD1 1LZ 


Tel: 0484 21433. 
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YOU'RE A 

. QUALIFIED _ 
ACCOUNTANT. 
BUT DO YOU 
MEAN 
BUSINESS? 


















Whinney Murray would like to give accountant. You'll be an interpreter, 
more scope to your career. financial adviser and problem-solver, 

If you join our development . working within the wider scope of the 
programme, you won't just be a specialist. general business scene. 
You'll be an all-rounder, with a So if your abilities match your 
businessman's mind for financial ambition and you'd like to talk business, 
prob.em-solving, a keen eye for economic phone or write to: 
and taxation developments, current : 
events and any fundamental changes Arthur Hammond 
which may affect your clients. WV Whinney Murray & Co. 


57 Chiswell Street, 
: London EC1Y 4SY 
Telephone 01-628 6088 


And whether you eventually stay in 
the profession, move to industry or go 
overseas, you'll never be just an isolated 





Also at-Aberdeen, Belfast, Birmingham, Cardiff, Dublin, Edinburgh, Glasgow, Fonade ranerd, Hull, Inverness, Leeds, Liverpool, Manchester, 
ewcastle- -upon-Tyne, Southampto 
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WILSON MITCHELL ASSOCIATES 


ACCOUNTANCY RECRUITMENT CONSULTANTS 
21 The Crescent, Taunton, Somerset TA1 4EB 


PROSPECTIVE PARTNERS 
SOUTH WEST £5,000 N.Q. to £8,000 


Twenty firms in Somerset, Devon, Dorset, Avon and Gloucestershire are 
seoking young A.C.A.s with amall/medium firm experience for Partnership 
within 2 years. 


As leading specialists in accountancy recruitment for the area we are con- 
sturtly being notified of new opportunities at all levels which our partners are 
always avaliable to disouss on a personal basis. 


Please write or telephone lan Wilson, A.C.A. or Andrew Mitchell, A.C.C.A. on 
Taunton (0823) 76881 ' between 8 a.m. and 8 p.m. 


CHASE PERSONNEL 01—588 6615 


4 Broad St PI, Blomfield St, EC2 (Nr Liverpool St Stn} 


Ref. Title Salary 
E272 Tax Acct. Partner Prospects £8,000 
E262 Audit Manager £8,000 
E298 Co. Tax Supervisor £7,500 
E216 Insolvency Accountant £6,000 
E105  Book-keeper/Accountant £5,500 
E290 Tax Accountant, Personal/Co. £6,000 
E269  Qual/Unqualified Accountant £6,000 


E299 PEII Finalist c. £6,000+ Study leave 
FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


FREE VACANCY LIST 
CONTACT L. KELLEHER 01-588 6615 (24 HOURS) (AGY) 


ATTOPP APPOINTMENTS 


:27 CHANCERY LANE, LONDON WC2 


WE SPECIALISE IN FINANCIAL APPOINTMENTS 


FINANCIAL DIRECTOR - HOME E £15,000 --car 
A well-known publicly quoted group engaged primarily In the motor vehicle 
retail sire wishes to recruit a mature (3 O) chartered accountant, 
who has had many years quality commercial experience, to replace the 
existing incumbent who has been promoted. All replies will be treated In the 
strictest professional confidence. (Ref. A038). 


SAUDI ARABIA — CONSTRUCTION £13,000 -- 
A well-known intemational buflding contractor wishes to recruit 3 project 
accountants. Candidates should either be young, A.C.A/A.C.C.A., or mature 
and qualifled by site experience. Remuneration is based on £13, 000 p.a., 
tax free. Free accommodation and car. (Ref. A042). 


FINANCIAL ACCOUNTANT — LONDON W1 £10,000 
A substantial food di wishes to appoint a young A.C.A., preferably aged 
30-35 years, to joln a high powered head office team. (Ref. A035]. 


PERSONAL ASSISTANT TO PARTNER - HOLBORN £7,000+ 
A small/medium-sized firm wishes to appoint a young A.C.A. with 2 years’ 
post-qualification experiance to become personal assistant to the senior 
partner. Applicants should have an extrovert character and there are good 
partnership prospects in tha medium term. (Ref. A043). 


INTERNAL AUDIT — CENTRAL LONDON £6,500 

A major group of companies wishes to appoint a young A.C.A/A.C.C.A. to 

join. the intemal audit department. The intention is that the successful 

eae Pia move Into a line appointment in approximately 3 years time. 
8 


INTERNAL AUDIT — CONSTRUCTION - NORTH LONDON 
A wall known group of companies wishes to recrult either a young A.C.A or 
an experienced auditor. (Ref. A047). 


AUDIT MANAGER — LONDON W1 £7,500 
A small/medium-sized firm wishes to appoint a young audit manager ‘with 
an extrovert personality. (Ref. A039). 


MAIDSTONE - NUMEROUS OPPORTUNITIES to £8,000 
Our client has many vacancies for audit clerks and trainees. Transfer of 
articles will be considered. (Ref. AO25). 


IN THE FIRST INSTANCE PLEASE TELEPHONE 
DAY 01-242 2136 EVENING 01-870 5978 


SUSSEX 


CHARTERED 
ACCOUNTANTS 


Seek audit senior having ability 
and personality to deal with 
clients. Excellent career 
prospects within this Christian 
practice. 


Box SC 28899 





YOUNG SENIOR - 


Not necessarily qualified. 
Required by 2-partner practice 
in Victoria. At least five years' 
experience with ability to work 
on own initiative and manage 
sections .of clients. Informal 
atmosphere. Top salary. 


Phone 01—828 8818/6839 


TAX STAFF 
£5,000—£8,000. 


@ WE SPECIALISE. 
@ WE'RE SMALL. 
@WE FIND TAX POSTS FAST. 


Contact us immediately If you are con- 
templating a move. 


Tax Personnel 


New p^ London W1 
Tel. 01-7 5158 (24 hrs) 


113/115 Hol Head 
Birmin b1 


m 
Tel. 021 7438 (24 hrs) 


Personal Tax 
Wembley, Middx 


Senior Assistant required in our 
Persona! Tax Department. Varled 
and interesting work in pleasant 
surroundings. Good Salary. 
Experience is more important 
than qualifications. 


Apply: Geoffrey Davies, Landau 
Morley, Chartered Accountants, 
370-386 High Road, Wembley, 
Middlesex. 


Tel: 01-903 5122. 


SALARIES 
AND LOCATIONS 


Advertisers are tnvlied to state y their 
d the ron 
range ihat they are prepared to Pigs d 
quire, and also their geo, location. 


This will atly assist those who 
i "advertseme 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just cali in. To make sure yon get the list you 
want please quote the appropriate reference 
number when you contact us, 


COMMERCE & INDUSTRY 

"uh MA 100 One hundred vacancies from 
00-£8.000+ in the U.K. and overseas. 

[n QA 50 Over fifty jobs for part-qualified 

accountants and book -keepers to £4,500. 


THE PROFESSION 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

*. 


Just some of the e vacancies registered 
th below and if you are 

interested in any of these, please give the 

reference number when you contact us. 


Ref Area Quai Salar 
Accountant 
H7003 EC2 Qual to £10,500 
Financial Controller 
S7011 Malawi Qual £10,0004 
86962 WI Qual £8,500» 
to 
Financial 
J6993 Middx Qual c. £71,500 
H6959 WI s £7 600+ 
Management own tent 
J70i4 Essex Qual £7,000 
Company Accountant 
pts Surrey al/Exp to £7,000 
y 

H7009 - SE16 Qual to £7,000» 
Accowatant . 
H6987 EC3 Qual £6,5004 
Financial t 
D6979 Wl Qual c. £6,500" 
S Asoonatant 

6991 EC3 Qual to £6,500» 
$7000 EC2 Qual £6,000 
L6994 Somerset Qual £6,000» 
In Anditor 
H6958 WI Qual c. £6,000 

ventory Accountant 
D6992 Oxoa Qual/Fnlst to £6,000» 
to 
S6977 Sussex ual £N 
^y eR id 

Mud A Pt Qual to £5,519 
J6998 Berks Qual/Fnist £5,5004- 
Andit Senior 
87007 Norfolk M to £5,500 
J6985 S$ Pt Qual to £5,500 
H6983 Essex Grad to £5,500 

co 
D6974 Exsex Exp c. £5,000+ 

ecountant 

J6956 W3 Pt Qual c. £5,000 
Branch Accountant 
H6955 NW10 Exp c. £3,000 
Accounts Office — 
J6997A NI5 to £5,000 
Nominal Ledger/Cost Acet 
D6972 EIO Pt Qual/Exp to £5,000 
Trust Assistant 
S6998A ECI Exp £4,000 
Audit Semi-Senior 
$7001 EC2 Pt Qual £3,500 


Richard. 
Owen Associates 


Cross acini House, 56 Moorgatc 
C2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
a G€€(——— e 
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Taxation Personne! 


LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON. WC2N INF 


TEL: 01-242 4943 


WE SPECIALISE IN TAXATION APPOINTMENTS 


TAX MANAGER — READING £8,500 
A rapidly expanding firm wishes to appoint an ACA. with good, solid, all-round tax 
axperiance, preferably gained In a professional office in London. (Ref. 309}. 

TAX ASSISTANT - WEST END -- COMMERCE to £8,500 


A major quotad group of companies wishes to appoint an A.C.A. or an A.T.I.l. who has 
2 years’ experience in commerce, to join the small head office tax team. Preferred age 
range is 25—30 years. (Ref. 293). 


ASSISTANT CORPORATE TAX MANAGER —WC1 £8,500 


A mediurn-sized firm wishes to appoint a mature A.C.A. with at least 3 years corporate 
n one experience to become assistant to the manager. Highly recommended. 
Ref. : 


TAX ACCOUNTANT — WEST LONDON to £7,500 


A well-known engineering and building contractor wishes to appoint a tax assistant to 
join a small Head office team. Applicants should either be young and pone for thelr 
first position n commerce or mature with many years relevant experience, (Ref. 308). 


TAX ACCOUNTANT — NORTH LONDON £7,000 


A well-known engineering and construction group wishes to appoint an 
ACAJA.C.C.A., preferably aged 25—28, to Join a small head office team. Good 
prospects and large company benefits. (Ref. 307). 


AUDIT/TAXATION — BASINGSTOKE 


A small/medium-sized firm wishes to recruit an AGA. who has c. 2 years post- 
qualifying e»perience, gained preferably in a small or large city office. Excellent 
partnership prospects within 5 years for suitable candidate. (Ref. 3011. 


£6,600 


EXETER — NEWLY QUALIFIED £6,000 
A national fiim wishes to recruit a young (24—26) A.C.A. He will understudy a very 
senior tax partner from the London office, who will be retiring within flve years, by 
which time the partnership prospects will be excellent. (Ref. 264). 

PERSONAL TAX ASSISTANT — WC1 to £7,000 


A small/medium-sized firm has an urgent requirement for a personal tax assistant with 
good experlenco. (Ref. 300). 


WEMBLEY —PERSONAL TAX £5,000 


An importan: firm hes an agent requirement for someone who has had good solid 
personal tax experience. (Ref. 297). 


IN THE FIRST INSTANCE PLEASE TELEPHONE: DONE C 01-876 5978 








PUBLIC PRACTICE 





Rates and Information.. 
See page 19. 


ABLE UNQUALIFIED ASSISTANT (not 
studying) required by smal firm of 
accountants (four partners) London Wl. 
Salary negotiable. — Telephone 01—637 
4146. 

ACCOUNTANTS require senior and semi- 
senior audit staff. Salaries above average. 
Prospects excellent. Work interesting. — L. 
Green & Co, 266 High Street, Waltham 
Cross, Herts. Telephone 01—973 
6934/5699. 

ACCOUNTS MANAGER required for 
West End firm of accountents. To take 
responsibility for organization and training 
in accounts department. Several years’ 
experience necessary with similar 
responsibility. £6,000 neg. — Tel. 01-439 
3741. 

A FREE LIST OF VACANCIES in the 
profession. Salaries £5,000-£7,000+ — if 
you are looking to increase your experience 
and career prospects. — Contact Chase 
Personnel, 4 Broad Street, Blomfield Street 
Agency. Telephone 01-588 €615 (24 hrs). 
A GO AHEAD EXPERIENCED 
PERSON required as assistant to principal 
in Central London practice. Good salary 
and conditions. — Write with fullest details 
to Box AG 5752. 

AN AUDIT SENIOR required for Sussex 
practice. Must have good experience of 
family company work, including taxation. — 
Applications to Tubbs, Son, Giles & Co, 39 
High Street, Crawley, Sussex. 

AUDIT ASSISTANTS required by C.A.s. 
Positions at all levels of seniority. — Full 
particulars to Box AA 5659 


— 


AUDIT SEMI-SENIORS 


We are a rapidly growing West End 
based practice now requiring audit staff 
with two years’ professional experience 
for our Stratford office. 

Successful applicants will receive 
wide and varied experience in all aspects 
of modern audit techniques, including 
computer auditing, accountancy and 
taxation. 


Prospective candidates will be offered 
attractive salaries, responsibility, good 
promotion prospects and modern 
friendly working environment. 


Please telephone M. H. Foulds, 
ACCA, on 01-534 6848, or write to 
Morley & Scott, 2 Romford Road, 
Stratford E15 4BZ. 


BLESSED & CO. - Our clients are alway 
seeking accountants and trainees for th 
profession, commerce and industry. — 
New Burlington Street, London WMI 
01—734 5156  (24-hrs) or 113-11: 
Holloway Head, Birmingham B1. 021—64 
7438 (24-hrs) (Emp. Agy). 

BOGNOR REGIS chartered accountant 
require young qualified accountant wit! 
experience of incomplete records, sma 
company audits and personal taxation tem 
assist the partners of this expandin: 
practice. Salary commensurate with abilit: 
and initiative prospects of partnership afte 
suitable probationary period. — Please tele: 
phone Brian Lawson, Bognor 25031 fo» 
further details. 


Dennis Chattield® Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 
(We have no connection with any other agency) 


SPECIAL SITUATIONS from £8,500 TAXATION SPECIALIST . BEDFORD £10,000 plus 


We Fave a number of clients who, whilst they are not seoking to fill specific Our clients, a medium-sized, rapidly growing firm with 12 offices have a vacancy 
vacarcles, have a constant Interest In candidates of proven ability. They seek for someone of proven ability to expand and Improve the range of their taxation 
people who are capable of playing a major part In the development and growth of advice. The ideal candidate will have a sound knowledge of current tax law and 

but there will be conskderable contact with London and with other offices 
within the practice. For a suitably qualified person there are good partnership 
prospects. 


PARTNERS ASSISTANT — EASTBOURNE £ Neg. 


A rapkily growing practice predominantly Involved with tax, financing and 
management require a young Chartered Accountant to join them to act as 
assistant to the senior partner. This position carries definite partnership prospects, 


PERSONAL TAX — WEST END to £6,000 
A small, but rapsdly growing, firm of Chartered Accountants have an urgent 
requirement for a young assistent to work under thelr Tax Manager on a portfolio 
of persona! tax cases. This is an ideal opportunity for someone to work in a 
friendly environment and to acquire a knowledge of Corporate Taxation. 


TAX STAFF — ALL AREAS £2,500--£7,000 plus 
We have numerous clients w^o urgently require tax staff at various levels of 


expsrence in BILLINGSHURST, BEDFORD, MANCHESTER, CAMBRIDGE, 
BASINGSTOKE, OXFORD, ALDERSHOT, BRACKNELL, READING and other 


TAX SENIOR —W1 £6,000 plus ; 


A smali/medium West End firm offer a unique opportunity to a Personal Tax 
assistant capable of seveloping with the Practice. The successful! applicant will 
initially take over the handling of a portfollo of cases and will progress to the 
position of Manager as the work-load and tax staff increase. 


TAX. MANAGER ~ LONDON EC2 c. £10,000 


This & the most senior tax position in a medium-sized firm of Chartered Accoun- 
tants Applicants must have broad experience in all aspects of tax in a professional 
offica and apart from supervisory and managerial responsibilities will be required 
to handle own portfolio of special cases. Qualification e.g. A.T.I.I. preferred but not 
esser tial. 


P.A. TO PARTNER — GUILDFORD c. £6,000 


An plea ome is offered ee is nie: Er to ud locations. 
commuting. A partner In this forward ng firm ls seeking an able assistant 000 
for a varied work-load. The Idea! candidate will be a young Chartered Accountant AUDIT SENIORS from £4, 


Capable Seniors, in some cases qualified In others nat are urgently required In 
the following, and other, locetions - MANCHESTER, BRIGHTON, ANDOVER, 
MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 
WANSTEAD, CROYDON, RECHILL 


AUDIT SENIORS — W1 c. £6,500 


Two small West End firms have asked us to find them Seniors, capable of a 
broad range of audit and accountancy work. in both cases a formal quairfication, 
though desirable, Is not essential and the maln requisite is capability, Paid 
overtime and other benefits aad age not Important. 


with perhaps two years post-qualification experience. However, do not be 
deterred if you are capable but lack forma! qualifications. 


AUDIT SENIORS — W1 c. £7,000 


Our cilents, a smail/medium West End firm, are seeking to recruit two young 
Chartered Accountants for an interesting mixture of audit and accountancy 
work. us opportunities to grow with the tirm and to assume responsiblilty 
are excellent. 


For surther details of these and other vacancies, or to arrange a discussion about your career, please contact CHRIS KUHN or ROBERT BROWN. 


LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 01-242 5852 


$) 
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-JURNEMOUTH FIRM of chartered 
:countants have a vacancy for finalist or 
cently qualified person. Good salary and 
orking conditions are offered and 
yplicants should apply in writing with full 
tails of past experience to the Staff 
srtner, Box BF 5707. 


USTOL CHARTERED ACCOUN- 
“ANTS need young A.C.A. or Part Il 
alist for audit and accountancy work 
volving large and small private companies. 
tractive salary and responsibility for own 
ction. — Contact Wessex Consultants, 2 
ter. Street, Yeovil, Somerset. Telephone 
'ovil 25183. 


BROMLEY CHARTERED ACCOUN- 
ANTS require senior assistant. Salary to 
1000. Also vacancy for semi-senior. — 

Boply in writing giving details of experience 
Grugeon Reynolds Co, 56 Westmoreland 
3ad, Bromley. 


A.s HAVE VACANCIES for mature 
maiors capable of managing portfolios of 
iall cases, — Full particulars to Box CA 
560. 


HARTERED ACCOUNTANTS. - 
«panding small firm with four partners 
«quires a young qualified accountant for 
her its Oxford or Aylesbury branch. 
«cellent prospects for partnership. -- Apply 
aff Partner, William Bayliss & Co, 26 
saumont Street, Oxford. Tel. Oxford 
= 996. 


CHARTERED ACCOUNTANTS 


In Central Harrow 


Have vacancies for Senior Assistants in 
the salary range £5,000—£8,000 p.a. for 
expanding Audit and Management 
Services Practice. 

Please apply to Staff Partner, Lewis 
Seymour & Co, 20 Peterborough Road, 
Harrow. 


HARTERED ACCOUNTANT. Genuine 
irtnership prospects in unique fast expand- 
g central. London firm. Audit supervision 
id taxation experience necessary. Salary 
»wards from £7,500 dependent on age and 
«perience. — Telephone 01—734 6483. 


HARTERED ACCOUNTANTS in 
-ewisham require newly qualified 
:countants or experienced audit clerks. 
Boere will be a variety of interesting work 
id plenty of opportunities to take 
sponsibility. Salary up to £5,250 per 
anum depending on age and experience, — 
3x CA 5661 with details. 


:HARTERED ACCOUNTANTS in SW. 
ondon suburb require a senior assistant 
ith at least 8 years small practice 
«perience. induding incomplete records, 
sility to work on own initiative, interview 
ad advise clients, informal atmosphere. 
‘irca £6,000. — Please apply in writing to 
19 Church Road, London SW19 5AH. 


Tax Specialist/Manager 
Salary c. £10,000 


City firm of chartered accountants require a tax specialist to deal 
with own portfollo and manage work within the tax department. 
Salary c. £10,000 per annum according to experience. Four 


weeks’ annual leave. 


Applicants should have at least five years’ tax experience in a 
professional office but accountancy qualification Is not essential. 


Reply with full details and avallabillty to: 
Box TS 28932 


CHARTERED ACCOUNTANTS, 
returning from overseas required as 
managers for appointments in Avon, Cam- 
bridge, Devon, Hampshire, Kent, South 
Wales, Sussex and Yorkshire, — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


CHARTERED ACCOUNTANTS require 
senior and semi-senior staff for their offices 
in Hertford and West London. — Hertford 
5063 1-2. 


CHARTERED ACCOUNTANTS 
specialising in personal tax work need a 
partner’s assistant with experience in this 
field. Good salary and prospects for right 
vida — Telephone Barry Cernan, 01—405 
9585. 


CHARTERED ACCOUNTANT, under 
35, for expanding town practice situated 
wel West of London, between M3 and M4 
in pleasant countryside for appointment as 
manager. Prospect of partnership after suit- 
able probationary period. Large private 
companies to sole traders. Previous small 
practice expenence essential. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset, Telephone Yeovil 25183. 


CITY CHARTERED ACCOUNTANTS 
(small firm) require qualified C.A. for audit 
and varied general experience, responsible 
directly to partners Would suit a person 
considering entry into professional practice. 
— Apply Box CC 5725, 


CLERK, NOT QUALIFIED, required by 
New Barnet chartered accountants to deal 
with incomplete record work. — 01—440 
9484 


DEVON. — Chartered accountants require 
senior to take responsibility for a block of 
clients, mainly family companies. Tax 
experience and ability to deal direct with 
clients essential. Work offers variety, and 
salary and prospects geared to applicant's 
own capacity. — Write: R. E. Lloyd, W. P. 
Hatton & Co, 2 Vicarage Street, Barnstaple, 
Devon EX32 7BS. 


DORSET COAST PRACTICE requires 
person experienced in incomplete records 
and small private limited companies. Some 
taxation experience an advantage but not 
essential. Attractive salary offered depend- 
ing on experience. — Write Box DC 5755. 


EAST BERKS certified accountants (sole 
practitioner) requires senior, preferably 
qualified. Must’ have experience in 
incomplete records, private company 
accountant and taxation partners, 
prospects. ~ Apply Davis Burton Selick & 
Co, Old Boundary House, Sunningdale, 
Berkshire. 


EASTBOURNE CHARTERED 
ACCOUNTANTS require senior to act 85 
personal assistant to partner. Good starting 
salary and excellent prospects. — Apply in 
writing to Mr K. M. Bradshaw, B.A(Com.), 
F.C.A. Watson Bradshaw & Co, 2 Upperton 
Gardens, Eastbourne BN21 2AH. 





+ 


ELTHAM CHARTERED ACCOUNT- 
ANT needs experienced PEl. and PE2 
students. — Box EC 5662. -~ . 


EARN EXTRA MONEY IN LONDON 
without changing your job. Accountants 
and seniors who work in the profession and 
wish to augment their income by a simple 
part-time activity related to their experience 
and contacts should write in strictest con- 
fidence, giving age, background and home 
telephone number to Box EE 9296. 


ESSEX 


Chartered Accountants require a 
personal taxation assistant for their 
WITHAM Office. Able to work on own 
initiative and have experience in this 
feld. Progressive salary. — Reply with 
ful curriculum vitae to G. J. C. 
Lockhart, 11 Sir Isaacs Walk, 
Colchester. 


EXPANDING SOUTH-WEST ESSEX 
chartered accountants require experienced 
audit/accounts/tax staff for interesting and 
varied work. Need not be qualified. Salary 
according to age and experience. — Box ES 
9254. 


EXPERIENCED SENIOR required by 
medium-sized firm of accountants. The 
successful applicant will be required to 
look after a nucleus of clients covering . 

„Sole traders, partnerships, small com- 
panies. Our office in South Lincolnshire 
has a friendly atmosphere and good 
working conditions. Competitive salary. 
— Write giving age, experience and 
salary expected to Box ES 9277. 


GUILDFORD. - 
required by small progressive firm of 
chartered accountants. Varied and interest- 
ing work. Partnership prospects for right 
person. Salary circa £6,000. — Box GQ 
5708. 


HAYES (MIDDLESEX) 


Expanding local office of City firm of 
Chartered Accountants require 
P.E.1/P.E.2 finalists to join them in 
their Hayes office. — For full details 


. please ring Tony Sansom on 01—573 


8258. 
HEREFORD. - Chartered accountant 
required initially as audit orientated 


manager. Would suit someone with big-firm 
experience wishing to make a progressive 
career in this area. Encouragement re 
C.P.E. will be given and there are medium- 
term partnership prospects. Meanwhile we 
think that we can provide an interesting 
professional post with maximum partner 
and client contact at major city leve of 
remuneration. Removal expenses up to 
£500 will be paid. — Box HC 5697. 

LEEDS CHARTERED ACCOUNT- 
ANTS require audit seniors qualified or 
near qualified, with experience of both small 
and large audits. Must be able to accept 
responsibility. Very varied medium-sized 
practice in an up-to-date office. There are 
opportunities for further advancement in 
this friendly six-partner provincial firm. 
Good working conditions. Salary c. £4,500. 
— Telephone Mr Thompson or Mr Speak for 
further information on 0532454361. 


LONDON ECI 


Able senior required by two partner 
firm of Chartered Accountants near 
Chancery Lane. Good variety of 
medium sized work available. Salary 
£6,000 to £7,000. 

Please reply to Box LE 9260. 


Qualified Manager 


KENT BASED CHARTERED 
ACCOUNTANTS require young energetic 
chartered accountants with good general 
experience for their Makistone and Sitting- 
bourne offices. There is also a vacancy for 
a tax assistant with current personal tax 
assistant. A knowledge of other tax work 
would be an advantage. General accounting 
assistants are also required for both 
Maidstone and Sitting bourne offices and 
this would suit trainees or part-qualified 
people with previous experience of similar 
work. ~ For full details telephone the Staff 
Partner on Maidstone 51809. 


MEDIUM-SIZED FIRM OF 
ACCOUNTANTS in South Lincoln- ` 
shire require an experienced senior who 

is either qualified or in the process of 
qualifying. There is the prospect of a 
partnership for the person who is pre- 
pared to work and use own initiative. — 
Please write giving details of age, 
experience and salary required to Box 
MS 9278. 


NEWLY OR NEAR QUALIFIED 
ACCOUNTANT urgently required by 
committed Christian certified accountant, in 
rapidly expanding practice. Experience 
required in incomplete records and personal 
taxation. Good salary and partnership 
prospects. — Write to M. R. Jones, & Co, 80 
Woodlands Avenue, Rustington, West 
Sussex. 

NORTH-WEST LONDON chartered 
accountants seck junior or semi-senior 
assistant for interesting and varied work. 
House to suit. — Please telephone M.K. or 
G.W., 01-387 9106 or 01-387 8990, 


NOTTINGHAMSHIRE 
ACCOUNTANTS 


require a recently qualified Accountant 
or experienced Senior for its rapidly 
expanding practice, 

A first-class salary will be paid com- 
mensurate with experience and 
qualification. This is an interesting 
position with good prospects of 
advancement. 

Please write with brief details for a 
Staff Application form to: J, D. Winter 
and Co, 5—7 Bridgegate, Retford, Notts 
DN22 7AF. 


N.W. LONDON — CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. - 
Applicants must be seeking long term 
career prospects. Salary £8,000 p.a. 

Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership is possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
p.a. 

Contact Mr Peters or Mr Graves at: 
Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon, 
London NW4 1BH. 
01—203-5161. 


NORWICH 


Chartered Accountants require a senior 
to take responsibility for block of 
clients, mainly family companies. Tax 
experience and ability to:deal direct with 
clients essential. Work offers variety, 
good salary and prospects. — Write- 
Kidsons Rossi, '60 Thorpe Road, 
Norwich. : 
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GABRIEL DUFFY . 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY QUALIFIED A.C.A.s 
£4,750—£8,500 

Openings with firms of every size, London and 

Nationwide; offering all varletles of general and 

special experience. 

-PE1s & PE2s £3,600-£4,500 

LONDON AREA 

Urgent requasts from firms of every size — including 

top Intemational CAs. 

‘TRAINING OFFICERS. 


LONDON £5,500—£8,000 
A.C. a to specialize — to £6,600. Ea T.O. — 
to £ 


AUDIT MANAGER. CITY £7,000—£8,000 
Small dynamic Practice. Similar r opening West End. 
INVESTIGATIONS. LONDO £7,500-£9,000 
Management post for A.C.A. Von post-quallfication 
experience in the sphere. 

P.A. TO PARTNER HOLBORN c. £5,500 
Person experienced In general practice, audit, 
administration. 

SENIORS & PE2 FINALISTS. £3,750-£6,000 
ALL AREAS. 

Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £0,500—£8,500 
CITY & WEST END. 

Audit and Ganeral Practice. Many n 000 EJ 806 
‘TRUSTS 

' Several currant openings In canker niet 
TRUST MANAGER. CITY. ,000—£8,000 
Experienced Spectallst for medlum-large firm. 


PETs & PE2s. SOUTH EAST & NATIONWIDE 


£3,000-£ 4,800. Abundant openings for Semi and 
Senior grades. 
A.C.A. 


NORWICH 

Ad ,000—£5,500. Newly/Recently Qualified for local 
rm. 

SENIOR. TONBRIDGE 


A ,800—£8,000. PE2 Finallst or A.C.A. Audit and 


P.A. TO PARTNER BOLTON & CHORLEY 
£4,750—£5,000. General! Practice. PE2 or A.C.A. 


refed MA NAGER BRISTOL 
C. £6,500. A.C.A, for audit and general practice. 
GENERAL PRACTICE WINCHESTER 


C. £5,250: F.A. to Partner. £4,000—£4,500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£5.500-£6,000. Offices of small ep firm. 
MANAGER NORTH LONDON 
£8,000-£7,000. Partnership prospects Hf A.C.A. 
GENERAL PRACTICE CAMBERLEY 
1. A.C.A., to £6,500. 2. Senior, to £4,500. 

P.A. TO PARTNER CAMBRIDGE 
£5,000—£5,500. Ideally qualified ACA, — _ 
CTT. SPECIALIST REDHILL 
C. £6,500. Opening for experienced Specialist in 
Surrey office of London CAs. 

MANAGERS (AUDIT & GEN. PRACTICE] 


-- -> 


CROYDON c. £6,250 
HERTFORD c. £7,000 
LUTON £5,500-£6,000 
READING To £6,000 
RUSHDEN £7,000 + 
SLOUGH £6,500—£7,000 
STAINES c. £6,000 
WEMBLEY To £7,000 
WORTHINS 8,000—£7,000 


£8, 

OTHER IMMEDIATE OPENINGS INCLUDE: 
AYLESBURY, BARKING, BEDFORD, BRACKNELL, 
BRENTWOOD, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CLECKHEATON, 
COVENTRY, CROYDON, CAMBRIDGE, EWELL, 
EXETER, GUILDFORD, HEREFORD, HIGH 
WYCOMBE, HORLEY, ILFORD, IPSWICH, LEEDS, 
LEICESTER, MAIDSTONE, MALVERN, 
MANCHESTER, NORTHAMPTON, NOTTINGHAM, 
NORWICH, OXFORD, PLYMOUTH, READING, 
REDHILL, SEVENOAKS, SLOUGH, STAINES. 
SPALDING, SOUTHAMPTON, SUNDERLAND. 
WARE, WATFORD, WEMBLEY, WEYBRIDGE. 
WOODFORD GREEN, WORTHING. 


TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£3,500—£8,000 
Starting salaries largely dependent on tax experlence 


to date. Firms of every size. 
TAX PARTNER DESIGNATE From £11,000 
£10,000—£12,000 


Medlum-sized City firm. Age open. 
TAX MANAGER. CITY. 

A.C.A. Company Tax blas. Partnership 
COMPANY TAX MANAGER, WES 
A/F.CA. to set up Dept. 
excellent. 


c. £12, 000 


Partnershlp prospects 
TAX MANAGER. WEST END to £10,000 
Young A.C.A. for small expanding firm. 
TAX SPECIALIST. W1. £9,000-£12,000 
Experienced in, or ambitious to do, Tax and 
P.A. TO TAX PARTNER. EC. + 
Medium-lar ge firm. Partnership prospects, 
COMPANY TAX. CITY £6,500—£7,000 
Assisting Manager of small Department. 
P.A. TO PARTNER £5,800-—£8,500 
HOLLAND PARK 
Ideally A.C.A. Tax-blased general practice. 
TAX SENIORS. WEST END. ,000—£8,000 
pouT experenced in both Company and 
Personal Tax. Malor firm. 
TAX SENIORS. ALL AREAS. £8,000-£6,500 
Persona! and/or Company Tax. U.K/U.S/Inter- 
national. Vacancies galore at present. 
TAX TRAINEES/SEMI-SENIORS. 
ALL AREAS. £3,500—£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely Immaterial. 
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PERSONAL TAX. WATFORD 
AER ,000. Salary In line with A.A.E 


READING 
C. £5,500. Decentralized London work. 
PERSONALTAX . MILTON KEYNES 
£6,000+. Decentral ised: Section of major National 


firm. 

PERSONALTAX . EXETER 
£3,500—£4, eo Ideal age c. 25. 

COMPANY FINCHLEY 
£8, O00 £10. O00 A/F.C.A., or unqualified 


experienced Specialist. 
TAX NORTH LONDON 


£4,750—£7,000. Personal and/or iust Tax. 
TAX ADVISOR. DFORD 
£10,000+. Partnership prospects ir Qualified 
A.C.A F.C.A. 

TAX MANAGER. WIMBLEDON 
C. £6,000. ‘General practice tax experlenced'. 
PERSONAL TAX WOKING 


C. £6,000. Small qualltátive portfollo. Some Lloyds. - 
8 


TAX OUTHAMPTON 
£4,000—£5,000. Openings in 


Personal and 
Comp pany Tax. 
TAX SUPERVISOR GUILDFORD 
£5,500—£6,000. Personal and Company Tax. 
PERSONAL TAX INVERNESS 
£3,500+. Office of top International C.A.s 
PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area. 
PERSONAL TAX MANCHESTER 
To £4,000. Smali informal Tax Dept 
TAX SOUTHAMPTON 


C. £5,500. Personal & Partnership Tax. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, ALRESFORD, BEDFORD, BILLING- 
SHURST, BIRMINGHAM, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NUNEATON, 
OXFORD, PERTH, POOLE, PORTSMOUTH, 
READING, REDHILL, RICHMOND, SHEFFIELD, 
SLOUGH, SOUTHAMPTON, SOUTHEND, STAINES, 
STEVENAGE, SWINDON, WEMBLEY, WOKING, 
WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01—581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 
A.C.A.s (TAX) £6,000 
Several commercial clients will consider 8 young 


A.C.A., wishing to train in Tax. 
TAX. (BAN EC4. £4,500-£8 ,000+4+ 


Plus generous fringe benefits. Possible 24 per cent 


Mortga 
P.A. T TAX PLANNER. W1. 


Experlenced Tax Ee to co-manage small Unit. 


TAX ACCOUNT. W1 
£7,000-£7,500. Age 25+. Ideally Qualified 
Accountant. U.K. Tax. 

TAX ACCOUNTANT. WELWYN 
C. £5,500 Company set a VAT. 

PERSONAL TAX/TRU KENT 


£5,000—£5,500. P.A. to S Some travel 
abroad. 


(Accountancy) 


INTERNAL AUDITORS. SW1 (Based) 
£5,500—£6,000+Car 
PE2 Finallsts of A.C.A.s, Major Group. Dally travel. 
"No ticking’ 
BOOK-KÉ EPING. WC1 £4,8500—£5,000 
Kalamazoo, banking, sales and purchase ledgers. 
MANAGEMENT ACCOUNTANT £86,000 -+ 
Qualified Accountant, aged 25—30, Englneering firm. 
ACCOUNTANT MARLOW 
C. £6,000. With experience of insurance broking. 
ACCOUNTANT MIDDLESEX 
£4,500-£6,000. Part-quallfied Assistant. 
TRUSTS (Merchant Bank) c. £4,500++ 
Assisting Manager. Usual fringe benefits. 


OVERSEAS 

Immediately required by firm of international C.A.s: 
ACCOUNTANT/CONSU LTANT LIBERIA 
Ideally experlenced on systems Installation and with 
computers. 
AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 

and to travel in FRENCH WEST AFRICA 
SENIORS & MANAGERS THE HAGUE 
£Nagot. International C.A.'s. Qualified persons only. 


SUPERVISOR PORTUGAL 
£6,500—£8,000. Ideally young ee CA. 
SENIORS USSELS 
- £10,000. Young A.C.A.s for leading um dca 
A.8. 

A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract 

ACCOUNTANT CAYMAN ISLANDS 


C. $9,500. Qualified only. Management and financlal 
accounts. 

A.C.A.s. ITALY 
C. £8,000 p.a. 2 11 tour. Ideally itallan-speaking. 
ACCOUNTAN LIBERIA 
C. U.S. $16,000 p.a.+free accommodation. 2 year 


contracts. 
A.C.A. ZAMBIA 
2-year contracts. 2596 terminal bonus. 

C.A.s. TEHRAN 
21-3 year contracts. Good capital accumulation 
potential. 

Ate dida s TRINIDAD 
Bar ae open to citizens of the West indies. 
ACCOUNT KEN 


2 £6,100 ae iios accommodation and benefits. 
U.K. or Kenyan nationals. 
DUBAI 


A.C.A.8 

2-year tours. Aen savings Po 
ACCOUNTA AUDI ARABIA 
A UIBUO- E peas 4 weeks’ bald E p. 8. 
OTHER OVERSEAS OPENINGS INCLUD 
AFRICA (East, West and South). AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants In most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC - 
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KENSINGTON  - 


| 


A PERSONNEL CONSULTANCY 


01-581 0895 


From £8,000 ` 


BUR PRACTICE requires audit clerk. - 


«alary to £5,000 requirements are not so 
weh qualifications as experience, — Please 
ng 01—267 5008 any time during office 
«ours except Friday afternoons. 


" QUT OF LONDON 
S.W. MIDDLESEX. - 


Book-keeper required to keep Practice 

records. Essential to be very 

experienced. Circa £4,850 per annum. 

Dr weeks’ holiday. ~ Apply Box LS 
7 


OUT OF LONDON 
S.W. MIDDLESEX 


Personal Assistant not necessarily 
Qualified by Senior Partner for all 
aspects of Professional Practice. Must 
be Profession trained throughout career. 
Salary circa £6,500. Partnership 
Prospects. Four weeks’ holiday. — 
Apply Box PA 9271. 


OUT OF LONDON 

S.W. MIDDLESEX 
Senior and semi-senior staff required. 
Profession trained throughout career. 
Seniors circa £6,500 per annum, Semi- 
seniors £5,000 per annum. Four weeks’ 
holiday. — Apply Box LS 9273. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. ~ Box QO 6865. 


@ARTNERSHIP PROSPECTS. ~ Soie 
wactitloner seeks newly-qualified/finalist to 
oin expanding practice. Wembley area. — 

Box PP 5722. 

IPART 2 FINALIST or newly qualified 
‘equired for Leytonstone accountants. 

salary by negotiation. - Box PF 5733. 
BEMI-SENIOR AUDIT ASSISTANT 
'equired by small firm of City accountants. 
Salary negotiable. — Telephone 01—248 
5727. 

SSEMI-SENIOR STAFF required by firm of 
thartered accountants in Bournemouth. The 
ürm has been established for several years 
m Croydon and we are now opening a 

Branch in Bournemouth, we therefore 
require sensible staff who can work without 

«supervision — Box SS 5757. 

ISOUTH COAST recently established firm, 

«with client range from large family com- 

joanies to sole traders, urgently need young 

qualified A.C.A/AC.C.A. with good 
peeneral practice experience. C. £6,250. — 

«Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somersét. Telephone Yeovil 25183. 


" TRUST MANAGER REQUIRED 


Excellent salary for candidate with suit- 
able experience. — Please write to 


A. D. F: Cunynghame, Armitage & 
Norton, Hazlitt House, 28 
Southampton Buildings 


Lane, London WC2A TAR 


SUCCESSFUL Foundation Course 
students required immedistely by Wembley 
firm of accountants. Pleasant working con- 
ditions. Interesting and varied work. — 
Apply R. Morris, 01-903 5633. 





TRUST SENIOR 


required for High Wycombe office of 
London firm. Excellent salary for 
candidate with suitable experience, — 
Please write to A. D. F. Cunynghame, 
Armitage & Norton, 39 Castle Street, 
High Wycombe, Bucks. 





TAXATION SENIOR required by City 
chartered accountants to handle own 
portfolio of mainly personal tax clients. 
Salary up to £6,500 per annum plus tun- 
cheon vouchers and three weeks’ annual 
holiday. — Apply in writing to Box TS 5702. 
WEST COUNTRY ACCOUNTANTS 
have two vacancits in their Dorset and 
Somerset office for managers/or personal 
assistants to partners. One of these 
vacancies could lead to offer of partnership 
to successful applicant with right potential 
but we wil consider applications from 
persons either with or without that ambi- 
tion. Applicants must be either chartered or 
certified and experienced in medium-sized, 
company audits and all types of accounts 
preparation including incomplete records. 
Competitive salaries, generous holiday 
Ro ane and pension scheme. — Box WC 
279. 

WEYBRIDGE, SURREY. — Chartered 
accountants require senior taxation 
assistant for their rapidly expanding taxa- 
tion department. The work will include 
personal and corporation tax planning. 
Excellent salary, pension and life assurance 
schemes; medical scheme. — Telephone Mr 
Halladey, Weybridge 51461. 

WIMBLEDON CHARTERED 
ACCOUNTANTS. — A small but expand- 


* ing firm near station require an enthusiastic 


semi-senior for accountancy, audit and 
taxation work. Congenial atmosphere. 
Salary to £4,500 for the right person. — 
Write Box WC 5728. 

YORK AREA. — Old-established chartered 
accountants with an expanding practice 
require a qualified (or experienced 
unqualified) manager to take charge of a 
section comprising a variety of sole traders, 
partnerships and limited companies, 
processed on our own computer and to deal 
with personal taxation. We offer job 
security and satisfaction, pleasant offices 
with modern equipment and an attractive 


.salary with or without a car as required. — 


Apply Pickles & Co, 20 Park Street, Selby, 
North Yorkshire, 

YORK CHARTERED ACCOUNTANTS 
require a qualified assistant with wide 
general experience and a desire to contribute 
to the future development of the practice. — 
Please write with details of career to date to 
Box YC 3745. 


EE sd 


TRAINING CONTRACTS 





ARTICLED CLERK, Foundation com- 
pleted or transferee required by chartered 
accountants, London NW6. Thorough 
training. Personal supervision. Good 
progressive salary. — Write Box AC 5720. 
ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service, ~ Please ring Mark Pembroke, F:c.a. 


' or A. M. Pembroke on 01—236 0011. 


WEST END CHARTERED ACCOUN- 
TANTS require articled clerks to work 
under direct supervision of principals. 
Transferees considered. — Write Box WE 
5665. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate 
salary range that they are prepared to give or require, and also their 


geographical location. 
This will 

and possibly avoid much 

advertisera and applicants. 


12 


tly assist those who propose answering advertisements 
unnecessary correspondence between 





ACCOUNTANT REQUIRED .by 


"expanding engineering company in 


Bristol to take responsibility for general 
administration and financial aspects of 
the company and associated concerns, 
Duties will include day-to-day supervi- 
sion of general office and accounts staff 
and provision of management informa- 
tion to the directors. The applicant 
should bave experience of a similar posi- 
tion, and some knowledge of engineer- 
ing would be an advantage. Salary 
negotiable but probably £5,000--. — Box 


. AR 9290. 





TAXATION 
MANAGER 


International Operations 








| COMMERCE & INDUSTRY 


GROUP ACCOUNTANT 


A Qualified Accountant is required by a 
Group of Companies based in Norfolk 
dealing in frozen foods and food 
processing. The Group is rapidly 
expanding and direct involvement in 
Management is required. The successful 
candidate will be directly responsible to 
the Managing Director for all aspects of 
financial control and reporting. Salary 
circa £7,000 plus car and other benefits. 
— Box GA 9252. 





c. £10,000 & car 


The Ouarry Products Division is a highly successful 
member of the Tarmac Group. We are leaders in the 
aggregates industry with diverse operations on an 
international scale. To meet the increasingly 
complex problems of taxation in a £1 70m+ 
turnover business, we are making a new appointment 
of Divisional Taxation Manager. The effective 
management of our corporate taxation affairs is 
crucial and the requirements of this post àre 
correspondingly demanding. The Taxation Manager 
will operate in a multi company context including 
overseas companies, providing comprehensive advice 
and direct involvement in a very wide range of 


taxation affairs. 


Applicants must be professionally qualified, 
preferably in Accountancy, and have at least 5 years' 
in depth experience of corporate taxation and 

related areas, gained in industry, the profession or the 
Inland Revenue. Senior management experience is 
essential coupled with the ability to deal effectively 
with directors, colleagues and outside agencies. © 


We offer a challenging new appointment with 
excellent career possibilities in an international group. 
The salary and benefits package will be in line with 
large company practice, and includes a first class 
contributory pension and life assurance scheme. 


Candidates, male/female, should write with full c.v. 
fo-- 





T 
a i s 
TET 


R.D. Symons, 
Tarmac Roadstone Holdings Ltd., 
Roadstone House, P.O. Box 44, 
50 Waterloo Road, 
Wolverhampton WV1 4RU. 


NAPMA 


ROADSTONE 
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STOCKBROKING 


c. £6,000 + bonus 


A London firm of stockbrokers is looking for an Accountant 
(not necessarily qualified) aged 24—28 to join its institutional 
team specialising in the engineering/electrical sector of the 
market. The successful applicant will be expected to follow a 
number of companies to write concise reports on them and 
to communicate the findings to fund managers. 







Taxation 


Manager 
London West End 


Responsible to the Group Treasurer the Taxation 
Manager will be a 25-35 year old qualified 
accountant with a thorough knowledge of U.K. tax 

Write giving full details of career to date to Box SL legislation gained through at least two years’ 
28970. practical experience. Some exposure to overseas tax 
regulations would be an additional advantage. He or 
she will be primarily responsible for the review and 
control of the Group's U.K. tax affairs Including 
planning and advice In connection with future 
developments. 


= 
C hief Accou ntant An excellent salary and other company benefits 


Jogo are offered for this position which will be based at 
by expanding house building company, must be F.CA or equivalent with the Group's Head Office In Jermyn Street. — Please 
ci areata eg nAaR: write or telephone for an application form from 
This sentor post will commend a top selary, company car and prospects for promo- Vincent Baker, Group Personnel, Trust Houses Forte 


tlon. Limited, 1 Jermyn Street, London SW1Y 4UH. Tel: 
The successf jl applicant will be In charge of the Accounts Department and will be 01—930 2373. 
responsible for /nter aia; 


(a) Writing up books and preparing financlal accounts twice a year. 

(b) Preparfig site trading accounts. 

(c) Updating site appraisals every 2 months. 

(d) Compa-ing actual costs incurred with appralsed costs on a regular basis. 

(e) Preparing and considering detalled calculations of work in progress for 6 
monthly accounts. 


Please apply In writing In strictest confidence with curriculum vitae tc: 


Mr I. Fisch 


ARNCLIFFE 
HOLDINGS LTD. 


Holbeck Chambers, 101 The Headrow 
Leeds LS1 5JW. Tel: 445051. 


The position offers excellent prospects. 





EAST END OF LONDON head office « 
converting and wholesaling of soft fu 
nishing fabrics has vacancy for a finalist « 
recently qualified A.C.C.A, A.C.A. ft 
senior financial and management positior 
Prospects are excellent and salary negot 
able. Write to Company Accountan 
Gilbey Textile Ltd, 11 Soleby Stree 
London El 6BX. l 


FINANCIAL ADMINISTRATION MANAGER 


£6,000 + Bonus 


Company Car 


Location: St. Albans 


Euro Exhaust Centres Ltd., is a fast growing chain of retell outlets in free fit exhaust systems. The company 
operates in the U.K., Belgium and Holland with considerable further growth planned. 


The compeny is seeking applicants for the post of Financial Administration Manager who will assume full reporting 
responsibilty to the Financial Director for the activities of the Accounts and allied administrative staff. 
The range of work and responsibilities will include:- 

- General Accounts Office work 

- Data Preparation ` 

- Wages 

- Secretarial functions 

- Personnel Administration 

The ideal candidate will be over 30, qualified ACA/ ACCA/ ACMA, with in depth experience, preferably in the retail 
trade, of a range of financial accounting skills. Candidates wil also be expected to show skills in man-management, 
familiarity with computer applications and systems development. The pressure of work is considerable and 
candidates must be willing to meet regular monthly time schedules. 
The company offers an exciting job in a growing industry with considerable career prospects. A measure of travel in 
the U.K. ard Europe will be necessary. The salary is negotiable on age and experience, around £6,000 plus bonus. 
In MN the company offers a generous pension scheme with the usual fringe benefits. A company car will be 
provided. 
Candidates should write to:- Mr. B. G. L. Jevons: Adviser 


Euro Exhaust Centre Holdings Ltd 


Torrington House, 47 Holywell Hill, St. Albans, Herts. ALI IHD 





Ou Telephone St.Albans (0727) 69297 
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TRUST AND  EXECUTORSHIP 


ACCOUNTS. -— A qualified 
Accountant is required by a leading firm 
of Solicitors for Trust and Estate 
Accounts and Tax returns, will assist 
Trust/Probate partner but must be 
experienced and able to work without 
supervision. Pleasant working condi- 
tions in new offices. Good salary and 
fringe benefits. — Apply with full details 
to D. C. P. Rabagliati, McKenna & Co, 
Inveresk House, 1 Aldwych, London 
WC2R OHG. 


TRUST ACCOUNTS ASSISTANT. — 
A qualified Accountant is required by a 
leading firm of Solicitors for Trust and 
Estate Accounts and Tax returns. Must 
be experienced and able to work without 
Supervision. Pleasant working condi- 
tions in new offices. Good salary and 
fringe benefits. — Apply with full details 
to D. C. P. Rabagliati, McKenna & Co, 
Inveresk House, 1 Aldwych, London 
WC2R OHG. s 


ZCOUNTANT. — Rapidly expanding 
npany (North Surrey area) requires FINANCIAL ACCOUNTANT 
sountant. Successful applicant will be £6,000 p.a. Expanding company, great 
ponsible to directors for maintenance of benefits, 4 weeks’ holidays. — Stirling 
accounting records (experience of 01—486 8861. j 
«lamazoo System advantageous), credit 
iro] and supervision of accounts 
yable. Excellent opportunity for energetic 
xrienced person to grow with company. 
xlern offices and pleasant working condi- 
«ns. Salary according to age and 
xrience but circa £4,500 p.a. — Write 
h full details to Box AR 5681. 






International Trading Company 
requires 
Experienced Qualified 


SENIOR ACCOUNTANT 


Substantial Salary, company car and pension. 


Reply with full details to: 
Box IT 28963 








Applications are Invited from sultably qualified persons 
for the following post in the Authority's Further Education 
Service from 1st September, 1978. 


Neath Technical College 


LECTURER | IN ACCOUNTANCY 


A well qualified person is required to teach accounting 
In the Commerce Department. Applicants must have know- 
ledge and experience of the use of computers and data- 
processing techniques in business practice. A knowledge 
of. statistics and teaching experience would also be an 
advantage. (Post Ref. 5FNTC/1.21.78.) 


_ Application forms are available from the undersigned on 
receipt of a stamped addressed foolscap envelope quoting 
the appropriate post reference. 


CLOSING DATE. The closing date for the recelpt 
of completed application forms is THURSDAY, 3rd 
AUGUST, 1978, i 
Education E JOHN BEALE 
Princess House . Director of Education 








JAPAN 


International Education Services is recrulting accountants, bankers, and individuals 
working In finance for teaching positions In Tokyo. 


Students are Japenese businessmen and engineers. Teaching is done in smail 
p No Japanese is needed to teach. Position requires teaching 20 to 30 hours per 
wee 


Applicants should send their c.v. to: 


Personnel Director 
Internationa) Education Services 


JAPAN 
interviews wii be held in London in August. 

















Management 
Accountant 
Dubai 


` Our client, one of the Middle East's leading 


building contractors, has an opening for a 
young qualified or part-qualified management 
accountant to be based at the centre of their 
overseas operations in the U.A.E. 


Prime functions will be: 


* Control of company bank account 

* Quarterly Accounts/Internal Audit 

* Ensuring proper insurance coverings 

* Involvement In non-contractual legal 
matters i 


Ideally for this position applicants will be aged 
between 27—32 and will have been directly 
involved for the past three years in a civil 
engineering/building environment or 
alternatively closely affiliated. 


An attractive tax free overseas salary and 
package will be offered, plus the choice of 
married or single status accommodation. 


Please write enclosing details of career 


and qualifications to Ref: MA 149, Robert 


Marshall Advertising Limited, 30 Wellington 
Street, London WC2E 7BD. 


Robert Marshall i 7 Wu ] 
Advertising Limited NW 





PARTNERSHIPS AND PRACTICES 


PRACTICE DISPOSAL 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 


RESOURCE MANAGEMENT ASSOCIA LES 
PO BOX. ui CHELMSEORD ESSEX ENGLAND 
Sue ws 1S4 LELEN odli 
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Inter nal Auditors 


Zambia 


a 


Cai 


, The National Transport Corporation of Zambia operates public transport 
_ and road haulage services nationwide and inter-state. Its rapidly expanding 
- Head Office operation is sited in the modern Capital City of Lusaka. 


These interesting positions provide challenging opportunities to broaden 
. experience in both Financial and Management Accounting fields in an 
entirely different environment. 


Accountants should be fully qualified Ea, ACCA. or ACMA and must m 


s 


have-around 3 years’ practical accounting experience. Some 


association with transport activities would be an obvious advantage. i 


Auditors should have relevant qualifications and at least 3 years' 
internal audit experience gained in a farge commercial M 


MN — S— — 


ideally related to transport. . 
Attractive starting salaries will be negotiated — one-third of which, under 


current regulations, can be remitted to the UK monthly. A 2596 gratuity is 
also payable after the initial 3-year contract.. je 


Other overseas benefits include furnished accommodation, return air 


fares, life assurance, free medical facilities — plus allowances for car, 
baggage/settling-in and education/passages. The annual RAS is“ 


-6 weeks. 


Zambia offers an:ideal climate with meaniieent 
scenery. and sociat facilities, enhanced by game 
parks and the spectacular Victoria Falls. 


Write giving ful! personal 
and career details to: 


Recruitment & 
Administration 


Manager, 


Zimco Services Ltd. 


. Zimco House, 


129/139 Finsbury 


Pavement, 


London ÉC2A 1NA. 


A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seekz association with prac- 
titioners throughout the UK. — For details 
please phone 01—623 6150. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and tempo-ary assignments. — Please. 
repy to Box AE 5749. 

C.A. WITH PRACTICE mainly in 
Brighton and Heve area wishes to dispose 
of this for cash with a view to retirement. — 
Box CA 5683. ` 

"CERTIFIED ACCOUNTANT seeks small 
practice, block of fees or permanent sub- 
contract work to turn small nucleus into- 
full-time practice. East Kent, Medway or 
Bromley. — Box CA 5746. 


CHARTERED ACCOUNTANTS 


are secking purchase a London 
Practice with Sroas. Fees in region of ` 
£50,000. $ 


Replies treated in strictest confidence. 
— Box CA 9233. 
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CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000..— Please 
write-in confidence to Box CA 5723. giving 
details of clientele. - 


F.C.A. "with wide experience desires 
sirti bondon area, Some fees. — Box 
l 


CHARTERED ACCOUNTANTS, 
LONDON W1, — Partnership for sale. = 
Apply Box CA iris 


CHARTERED ACCOUNTANTS . dn 


' London. SWI afea (present gross fees 


£400,000), interested ir merger with firm 
having gross fees £200,000 e £400,000 to 
maintain -and improve service to clients. 
Two of present partners retiring shortly. 
Remaining partners, under age 50, lóok 


` forward to strengthening stable but steadily. 


increasing practice. One growing branch in 
provinces and would welcome joining firm 
which already has some branches. — Box 
CA 5713. 


CHESHIRE, NORTH WALES OR 
MERSEYSIDE C.A.s with over twenty-five 


. years’ combined practice experience: are 


seeking to purchase a small practice or 
block of fees and are prepared to consider 


“any scheme, ~ Box CN 5682, 















- 


CROYDON. — We are an expanding 


medium-sized firm with a five-partner office 


in Croydon. We are seeking to expand in ' 


the Croydon, Sutton, Bromley area by 
either amalgamation or accuisition. If you 
feel that joining together to form a larger 
unit has advantages ease reply to Box CW 
5715. 





ESSEX COAST 
New: Qualified Chartered Accountant 
or Finalist required in small progressive 
practice to aszist Partner. Prospects of 
partnership excellent for right individual 
- after suitable period. Prog-essive salary, 
car provided. — Apply in first instance 
to G. J. C. Lockhart, 11 Sir. Isaac's 
Walk, Colchester. 


EXPANDING TWO-PARTNER 
FIRM of Chartered Accountants in 
North West London are seeking an 
energetic C.A, with good all-round 
experience to join them €s a Partner’s 
Assistant/Prospective Partner. Com- 
mencing remuneration will be not less 
Da cor Piease apply Box ET 


"TRAINING, TRAVELLING, 
: PROBLEMS? — We are seeking firms 





E GUERNSEY 
We are a firm of chartered accountan 
based in Guernsey with Associates 
outside the Channel Islands and will is 
glad to act for fellow U.K. firms m 
Channel Island Associates. — Piee 
reply in confidence to Box GW 929: 


GLOUCESTER. — Chartered account 


réquired as partner in expanding office 
independent multiple officed firm. (x 
experience of incomplete records requir 
The firm has a computer installation wh. 


will be able to progress work from t 


branch shortly. Lack of capital is no bar 
ability and' desire to provide first-d 


‘service to clients is considered m. 


important. — Box GC 5696. 

LONDON. — Medium-sized firm, £500, 
plus fees, three offices and seven eqv 
partners, seeks merger in Central Lox 
with similar or smalier firm..— Please re 
to Box LM 5718. 

LONDON. — Small City office with t 
partners, part of a ten-partner firm, sea 
amalgamation with London practice w» 
up to four partners and £300,000 fees 
Replies to Box LS 5716. ' 
MANCHESTER AREA accounter 
practice or block of audits urgently sou; 
Suitable arrangements can be made vs 
outgoing personis}, generous acquisit 
terms available. — Reply in strictest cn 
fidence Box MA 5730. 


NORTH WALES PRACTIC 


REQUIRED, — G.R.F. £17,000 to £30,01 
— Box NW 5635. 
PROSPECTIVE THIRD PARTN. 


required for busy professional office 
south-west Herts. Knowledge of incomp? 


‘records and taxation essential as well 


ability to deal with clients on a perso: 
level. Partnership envisaged within one ye 
— Box PT 5704. 

SOUTH-EAST ENGLAND. — We ha 
five offices in London and the Sow 
East and are looking for era 


-or mergers in the 


area 
Southampton- Colchester. If you Soa N 
to join a strong unit where people » 
service count then we would like to h 
from you, however large or small you n 
be. — Please reply to Box SE 5717. 
STA 


South West, Midlands and North East 
join our national association of firms wh 
each firm is independent but draws streng, 
services, etc. from the others. — If you wo 
like to learn more about our associat 
please contact us on Box TT 5719. 
TWO EXPERIENCED C.Ass 
partnership in North London would like» 
hear from ambitious young C.A. we 
nucleus. Equity interest giving commenc 
income in excess of £7,000 envisaged. — E 
TF 5726. ` - 
URGENT - we wish to purchas 
practices in the following locations o» 
surrounding areas: 


Slough Bristol 
High Wycombe Leeds 
Reading * Manchester 
Aldershot London 

` Basingstoke Birmingham 


We have succeeded to over 20 practico» 
previously by acquisition and can sa: 
with ities that any inquire 
received will be dealt with by ow 
Managing Partners in an efficient ana 
` professional way. 
. Please telephone or write to: 
Haines Watts Associates 
Sterling House 
165/175 Farnham Road 
Slou 


Berkstir 
(Slough 30333) 


WEST SUSSEX. — Certified practition 
seeks additional growth by purchase 


- block of fees or small practice with G.R 


to £10,000. Worthing arca preferred. — E 
WS $714. 





RESOURCE MANAGEMENT ASSOCIATES 
P.U. BOX 100, CHELMSFORD, ENGLAND 
‘0246 81166/59348 — NIGHT 0245 81166 





PRACTICES FOR SALE 


We have been retained to dispose of the 
eri ces and invite Y, 


NW. Kent £65,000 G.F. . 
NW. Surrey £36,000 G.F. 
W. Midlands £16,000 G.F. 
Bromley c. £15,000 G.F. 
Glasgow c. £30,000 G.F. 
S. Essex c. £22,500 G.F. 
S. Herts c. £32,000 G.F. 
W. Midlands £60,000 G.F. 


PRACTICES REQUIRED 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £50,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £60,000 
Bedford to £50,000 
Leeds area to £150,000 
King's Lynn to £50,000 
Peterborough to £50,000 
Merseyside to £30,000 
Gulidford to £50,000 
W1 or WC1 to £50,000 
Mid Wales to £13,000 
W. Sussex to £20,000 
Swansea to £20,000 
London to £200,000 
City to £100,000 
S. Essex to £100,000 
Watford to £150,000 
Birmingham to £150,000 
Mid Kent to £50,000 
Worcester to £60,000 
Bristol to £50,000 
Reading to £40,000 
Hants to £200,000 
Herts to £200,000 
Kent to £100,000 
Glasgow to £500,000 
Manchester to £100,000 
Sussex to £40,000 
Surrey to £200,000 
Suffolk to £50,000 


PRACTICE MERGERS 








We are bursting at the seams. Increase in work and the staff 
required to cope with it means that we must face moving 
out of our present offices in London W1. 


We would like to take the opportunity of more space to 
increase the size of the firm and organise the enlarged firm 


for better service to clients (and more profit per partner). 


If you have over £100,000 of fees and would like to 
discuss the problems which you think a merger might solve 
then please write to us under 


Box WA 28975 





OUR AIM is to provide a personal and efficient service to clients. 


OUR OBJECTS are to maintain the broad base and ratio of fees to meet LC.A. 
recommendations; to endeavour to maintain our aim; to provide opportunities for 


WE REQUIRE inquiries from firms with gross fees of £150,000 to £250,000 who 


are interested in a merger. 


WE ARE an established West End firm of Chartered Accountants. 
Replies in strictest confidence to Box OA 9294. 





YOUNG FIRM oF certified accountants, 


with expanding practice in the City of 
London and Middlesex, is looking for a 
small practice, or group of fees, in an area 
south of the Mi 
Bournemouth/Southampton or North and 
West London and cuter suburbs. Capital is 
available but any arrangement would be 
considered. — Please reply to Box YF 6849. 





SUBCONTRACT WORK 


SEMI-RETIRED F.C.A. has outside audit 
work to be carried out under his banner 
(Holborn, Cricklewood etc); ten/twelve 
weeks each year. ~ Please write Box SR 
5706 





SUBCONTRACTING WORK available in 
Metropolitan South Herts and West Essex. 
Mainly incomplete records, small com- 
panies, partnerships, etc. — Box SC 5667. 
WEST END FIRM OF ACCOUNTANTS 
seek subcontract staff to work from com- 
plete records. — Telephone 01-439 3741. 


A.C.A. seeks subcontract work in audit, 
accountancy and taxation. — Tel: 01-998 
0780 anytime. 
A.C.A., working on subcontract basis, 
interested in hearing from a professional 
firm with a view to an on-going, part-time, 
working arrangement. Experienced in all 
aspects of professional work. Available 
during normal office hours. Work to be 
done on a take-away basis, or can work on 
premises if required. Areas: London, 
Surrey, Sussex or North Kent. — Box AC 
5747. 
` A.C.A. (27) with a first time exam record 
and 34 years’ post-qualification experience 
seeks subcontract work on a percentage or 
hourly basis. Will collect and deliver within 
greater London. — Box AC 5741. 
A.C.C.A. (Qualified) seeks subcontract 
work in West/East Midlands area. 
Experienced in incomplete records, will 
collect and deliver. — Please write Box AQ 
5738. 
ACCOUNTANT with nine years’ 
experience in auditing, accountancy, taxa- 
tion, VAT returns and payrolls, seeks suit- 
able position on subcontract basis or 
otherwise, — Box AW 5684. 
A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. ~ Please reply 
to Box AC 5750, 


best areas are. 


BOOK-KEEPING SERVICES, write up 
limited companies’ books ready for audits, 
VAT, P.A.Y.E,, etc., to profession, industry 
and commerce, — Box BS 5748. Tel. 01—464 
2807 anytime. 

CAMBS, HANTS AREA. — Accountant 
seeks subcontract work, Wide experience in 
professional office, incomplete records, etc. 
Reliable service, reasonable rates. — Please 
reply to Box CH 5727. 

CHARTERED ACCOUNTANT  secks 
subcontract work in Greater London area. 
Extensive experience in medium and small 
company audits, taxation and incomplete 
records. — Box CA 5739. 


CERTIFIED ACCOUNTANT, Oxon, 
Glos/Berks border requires subcontract 
work. Extensive experience in incomplete 
records, sole traders, partnerships and 
related taxation. Very reasonable rates. — 
Box CA: 5698. 

CHARTERED ACCOUNTANT with 
many years experience in large and small 
company audits, incomplete records, taxa- 
tion etc, seeks subcontract work. Can 
collect and deliver within Greater London. 
Bucks or Herts. — Box CA 5692. 

F.C.A. many years' professional experience, 
seeks subcontract work and temporary 
assignments in London and South East, 
reasonable rates. — Telephone Smalifield 


. (STD code 034—284) 2983. 


HAMPSHIRE PERSONAL TAX 
SPECIALIST with ten years’ experience in 
profession seeks subcontract work. 
Percentage/hourly basis. — Please write to 
Box HP 5740, PERESS 
NORTH LONDON-BASED 
ACCOUNTANT seeks subcontract work. 
First-class service and very reasonable 
rates. — Contact Box NL 5669. 

NORTH WEST STOKE, CUMBRIA. — 
Selfemployed F.C.A. Well experienced in 
all aspects of incomplete records, including 
farming, has time available to assist over- 
worked practitioner. ~ Box NW 5731. 


TAX WORK REQUIRED ON 
a Subcontract Basis 


A.T.LI. Finals Student Ex T.O. (H.G.) 
Inland Revenue circa 4 years’ experience 
and with four years’ experience with 
professional firms. Taxation of foreign 
nationals in U.K. and U.K. nationals 
overseas particularly welcome. — In first 
instance please reply Box TW 6848. 


US. TAX RETURNS prepared by 
American C.P.A. (Penna) currently 
resident in SE. England. — Box US 5671. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01~236 0011 (London) or 
021—236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London Wl. 


ACCOUNTANT /  BOOK-KEEPER 
(Freelance) urgently wants work, one to two 
days weekly. Ali books, wages and VAT 
completed on weekly visits to your client. — 
01—248 9461 (day) 01—348 3548 (evening). 
ACCOUNTANT UNQUALIFIED (46) 17 
years profession experience and 2 years in 
industry seeks position Harlow/Herts Essex 
boarder/City of London area. — Box AU 
5693. 

A.C.C.A. SECTION 1; four years’ 
experience wishing to move into profession 
with small/medium flrm. City or West End. 
Available immediately. — Box AS 5688. 
A CHARTERED ACCOUNTANT 
available for profession, commerce or 
industry for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 5751. 


temporary assignments. 


ASIAN MALE A.C.C.A. STUDENT seeks 
position with a professional, commerce or 
industries in London. Experienced in wages 
P.A.Y.E. VAT, book-keeping and date 
control. — Pkase contact Box AM 5687. 
AVAILABLE NOW OR LATER, 
experienced audit and accountancy clerk 
(42), twenty-three years in profession. 
Travelled extensively on audits in U.K. 
Seeks temporary or permanent. £2-90 per 
hour/terms to be agreed. — Box AN 5759. 
COMPETENT, MATURE F.C.A. seeks 
new challenge. Well-experienced all aspects 
modern public practice. City preferred. — 
Box CM 5742. ! 
MANAGER (34) in the London office of a 
leading International firm wishes to move tc 
a smaller practice, preferably outside 
London, offering closer client involvement 
and the opportunity of making a greater 
personal contribution. Past experience 
includes all aspects of professional work, 
including insolvency and corporate taxa- 
tion. Current salary in excess of £10,000. — 
Please reply Box MI 5760. 

SENIOR with four years’ experience seeks 
position in a practice, very capable and able 
to work on own initiative. - Box SW 5749. 








ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available — on SELF-EMPLOYED 


TEMPORARY basis and for 
MANENT posts in che U.K. and 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 


6 Ciaments Road, Ilford, Essex 
2184/5 


Freelances and Job Applicants raquired 
also. 
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TRAINING CONTRACTS 


SE I, 
ASIAN STUDENT, awaiting May 1978 
PEI results, seeks transfer to a firm in or 
around London. More than two years’ train- 
ing contract unexoired. Principal’s consent 
obtained. — Box AS 5672. 
GRADUATE FROM U.K. UNIVERSITY 
exempt from Foundation examinations 
seeks trainee contract. — Please contact at 
12 Leyton Avene, London N13 or ring 
01-886 9623 (after 1800 hours). 
STUDENT completed four section course 
in June, seeking a traimng contract any- 
where in U.K. Good qualifications. — Write 
Box SC 5761. 





DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 


Ring 01—836 0832 
Extension 30 





SERVICES 








Name 





IF YOU HAVE A SMALL ONE, DON'T 
WORRY. -- We can make it seem bigger 
than it is (Ad budzet, we meanl). — For free 
brochure ring No Strings Publicity, 01—267 
1742. 





COMPANY 
FORIAATIONS 











formed tc your requirements 
with chents chowe of name 


READY MADE 
COMPANIES £83 


including dutes, books, seal @ VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Sam»? day service 


Phone 21-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exzppess Co 
Resistpations 
Dido oos ec: 


plates 


Interchangeable nade Office" Directory 
Boards and Signs also supplied quickly. 


Austin Luce & Co Ltd 


59 College Road, Harrow, Middlx. 
Tel: or- 


LIMITED 
COMPANIES 








ys! Rubber Stamps too! 
| Free estimates ; 
| Telephone urgent orders. 











LIMITED COMPANIES 


NEW FORMATIONS £80 
meia C) Pom 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 7 
(Phone 01-253 3551/2) 








BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 













for quality 
formations, reprints, 
nudes 
38—40 Featherstone Street 
London EC | 
01-2510344 


ready- 







A.A. COMPANY FORMATIONS, — 
Limited companies formed or ready made. 
— Alexander Associates, Suite 1, 75 Gordon 
Road, London W5. 01-998 0780 (Ring any 
day — any time — 24 hour service.) 

A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 
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PUT Nt 





Company Registration. 
Company Searches. 
Reconstruction of Share Capital. 
Common Market Consultancy. 


IN YOUR 
ORGANISATION 


Ready Made Companies. 

Financial Reports. 

Liquidation and Insolvency Service. 
Company Books and Seals. 


HART ©: CO. 


22-24 Cowper Street, City Road, 
London EC2A 4AP 
Search Centre: 1-3 Leonarc Street 


London ECZA 4AQ 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OP 
01—353 9471 (6 Hines) 


READY-MADE COMPANIES available 


now. Also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
1387 (A.C.R.A. member). 


JBE: 

REGISTRATIONS 

:K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Bu idings, 
Trafalgar Square, 
London WC2N ENB 
Tel: 01-930 4557 








Telephones: 

01-251 4901 (Main Switchboard} 
01-251 4401 (For Searches only) 
Telex: 25804-Hartco.G 





READY MADE COMPANY (priva 
limited) for sale £75. — Box RM 5729. 
READY-MADE COMPANIES £86 incl 
sive transferred immediately. Compani 
registered from £26.23 (plus duty, 
Searches carried out. — Graeme Ltd, ( 





Fairview Avenue, Gillingham, Ke 
(Medway 32558.) 
MORTGAGES 





» 


ABANDON CHASING THA 
MORTGAGE. — 100 per cent loans 
qualified accountants up to £22,000. Hip 
advances to £50,000. —  Professionm 
Mortgage Services, 5-7 Muswell His 
London N10 (01-883 9595). 
CLOUDFORD LIMITED,  mortga 
brokers, 17—19 Archway Road, Lond 
N19 3TX. Tel. 01-272 3727 for first ang 
second mortgages on residential ar 
business properties — also remortgages. 
100 PER CENT MORTGAGES availat™ 
up to £22,000 for house purchase, 90 pm 
cent up to £25,000. Re-mortgage a: 
investment property mortgages also avam 
able. — Contact Callander Securities Ltd, ; 
Fish Street Hill, London EC2R 6E 
(01—623 2844). 






A COMPREHENSIVE 
SERVICE 


Maximum loans far professionals 
Remorteages, commercial loans, etc. 










Personal service. 20. S ear experience. 
Members of the Corporation of Mortgage and 
Jananee Brokers. 


ROWE CHARLES & COLTD 
Hill House, Wembley, Middx HA99LD 


01-908 3434 






MISCELLANEOUS 





PERSONAL 


M pM E 
ACCOUNTANCY COJRSE CO- 


ORDINATOR for evening classes required 
immediately for College in Central London. 
Should be able to teach. Qualified 
accountants need apply. — Box AC 5732. 
ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ T iting Services, 279 
Runley Road, Luton. Tel. 23147. 


ACCOUNTANTS -who can write well « 
tax always get their chance with Ti 
College of Taxation. — Send sample work 

The Director of Studies, 21 Oakbury Roa. 
London SW6 2NN. 

DATELINE’S psychologically accuras 
introductions lead to pleasant friendshi; 

spontaneous affairs, and firm and lastia 
relationships including marriage. All agt 
all areas. — Free details: Dateline Comput 
Dating, Dept. (AHD), 23 Abingdon Roar 
London W8, Tel. 01-997 6503. 


FFERS INVITED for Accounting and | 


usiness Research, first five volumes, first 
olume- bound, others unbound. — Tele- 
hone 0305 2059. 
4PECIAL OFFER!! — Invaluable pocket- 
ize manual for business meetings, also 
«ocial or political gatherings; election proce- 


tures, officials’ duties, speechmaking | 


ncluding mode speeches), etc. — Send 75p 
icd. post and packaging, Denstone, One 
“Vaterfoot Avenue, Southport PR8 3TE. 
«NW ANTED. — Bound sets of Taxation for, 
ay, last 10 years. — Box WB 5743. 





< 


OFFICE MACHINERY 
AND EQUIPMENT 





a 


-ATERAL FILING CABINETS 6 ft x 3 
t. 200 new files with extra long identifica- 
ion tags in four rails £65. Boxes of lateral 
Miles 50 per box new £8 per box, also filing 
abinets, foolscap — chairs, etc. — 01-462 
939. 
RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
tamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F.. H. Greenhalgh, 
Jniversal Buildings, Garnet Street, 
stockport SK1 3AR. Tel. 061—480 3826. 





<a 


BUSINESSES 


WCAX LOSS COMPANY FOR SALE. — 
-ompany available with approximately 
:350,000 for C.G.T. losses..— For details 

wipply T.. Barnes, 20 Welbeck Street, 
ondon W1. — Tel. 01—486 2234. 








TAX LOSS COMPANY 


Company with agreed Capital Loss of up 
to £I million required. 
Details to Stilgoes, Solicitors 
3 Duke of York Street 
` London SWIY 67S 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
EVALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
We.V.S.A. 121 Bridge Road, East Molesey, 
*Surrey (01—979 5599). 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
'ADVERTISEMENTS 

1. The blishers 
insertion n on any peclied date. 1 bat 
every effort is made to comply with 
advertisers’ ments. 

2. The publishers will not be held liable for 
any kas occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever : 


3. The publishers will not accept 


errors w 


culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

5. The right 


18 





COMING NEXT monty 
YOU SAY P 


NO QUALIFICATIONS 
THIS YEAR , mg 

IN APLE Pic ORDER 
CONGRATULATIONS / 


ILP Accountancy Recruitment Limited ` 


4 New Bridge Street, London EC4V 6AA 





ACME APPOINTMENTS 


P.A. TO PARTNER (CENTRALLONDON) to £7,000 


A first-class opportunity has arisen for an A.C.A., 2 years’ 


post-qualified, to Joln this small firm as P.A. to one of the 
Partners. Ideally, the person selected should have been 
working in a similar type of firm, and should be seeking a 
long-term post with prospects. 


CORPORATE TAX SENIOR (CITY) c. £6,000 


. This medium-sized firm of C.A.s are seeking a Corporate Tax 


Senior to assist an overworked Manager who has been with 
the firm for a long time. Ideal for anyone seeking to work in a 
well organised Tax Department. 


PERSONAL TAX SENIOR (C. LONDON) c. £5,000 
A small firm of C.A.s close to Charing Cross are seeking a 

Personal Tax Senior who has sound Tax knowledge plus the 

ability to deal with clients. There is also an element of Tax 

Planning in thIs excellent post. 


THE ABOVE ARE just a sample of the. posts currently 
available in the Profession. If you are thinking of changing 
your present position, why not give me a call, and we can 
then arrange to meet and discuss your future prospects. 


CALL DON MAGGS 
(Professional Consultant) 


COMMERCIAL APPOINTMENTS 


ACCOUNTANT (WEST END) £5,500-- 
A Part Qualified A.C.A. or someone experlenced to Final 
Accounts with a good commercial background is urgently 


. required by an expanding Bond Street Property company. 


Admin. experience would also be an advantage. 


PART-QUALIFIED ACCOUNTANT (W1) £5,000 
This well known Charity organisation close to Marble Arch 
requires a part qualified person who has had good 
experience on Computerised Accounts. Excellent prospects 
for the right person. 


CALL NOEL COUGHLAN 
(Commercial Consultant) 


INTERVIEWER CONSULTANT £7,000. 
If you have experience in placing people in the Accountancy 
Profession you may be interested in joining us at one of our 
Central London branches. Your limit-free earnings will 
include a high basic salary and you will recelve excellent 
backing. For further details contact the Group Director on 
01-499 9378. 


315 OXFORD STREET, LONDON W1 
01-493 4000 





THE ACCOUNTANT. Julv 20th. 1978» 


"AV ATION 


TEMPORARY 
WORK 


* Audit 
* Accounts 


* Tax 
* Incomplete Records 





All levels @ All areas 


Top Rates 9 Continuity 
of Work 


Please contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) are 
chargad pro rate. 

Semi-DISPLAYED advertisements are charged per single column cm to the nearest 5 
mm (1 in. x 2-E cm approximately). 

CONCESSIONAL RATES per insertion are also quoted. These are given fo- advertise- 
ments to appear in three or mora consecutive issues. They cannot be applied 
retrospectively 5r for advertisements which are to appear at fortnightly or longer inter- 
vals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 
TWO at the normai rates. 


CLOSING TIME 

10.30 a.m. an Monday of the week of publication. 
If Hat are required for fully- or semi-displayed advertisaments copy must reach us 
by 10.30 am. cn Thursday of the week preceding publication. 
Complete artwork will be accepted up to 4. "80 p.m. on Monday of tte week of 
publication. 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 
of publication. 
These times are subject to alteration when bank holidays or any other resson make it 
necessary to gc to press earlier. Notice of any such alteration will be gwen hereunder. 


LINAGE Basic Conzessional 
ALL HEADINGS except 

Situations Wanzed . 
Minimum covering 5 lines £4.05 £2.70 . 


per tine (5 words) in addition 81p 54p 


SITUATIONS WANTED 

{including Train ng Contracts Required, 

Minimum covering 5 lines £3.30 £2.20 
per line (b words) in addition |: 665p 44p 


SEMI-DISPLAYED 
All headings: - 

per single-calumn cm 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 
per single-cdumn cm 

{minimum 6 cr single column) 
Box numbers if required —- Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 
PAYMENT 
Except where special aua Women. exist ALL ADVERTISEMENTS which ere charged 
2l to the number of lines they occupy MUST BE PREPAID. 

advertisemente intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Adve ent Department, Gee 
use (Publishers) Ltd, 161 Strand, London WC2R 1JJ. Telephone 01-836 


€5-40 £3.60 


£6.00 £4.00 


Notice is crawn to the implicationa of the Sex Discrimination Act 1975 


144. 00-4 1070 


- - —— — 


EA 








ACME APPOINTMENTS 


CORPORATE TAX SNR/MNGR/ESS (W1) 


£7,500 
Due to expansion, a first-class opportunity has arisen within 
this firm of C.A.s. Ideally the person selected should have 
been working in Taxation since quallfying, and. should be 
seeking a senior level post within a progressive firm. 


INSOLVENCY SENIOR (C. LONDON) £Neg (High) 
A large firm of C.A.s are seeking an Insolvency Senior who 
has been working in this field for a number of years, and who 
is now seeking the opportunity to work with a Partner at 
closed level. This Is a first-class firm where the staff tend to 
stay long term. 


TRUST MANAGER (CITY) c. £6,500 
This medium-sized firm of C.A.s are seeking a Trust 
Manager. Ideally, the person selected will have been In Trust 
work for a number of years and should be capable of com- 
pleting the whole Trust function, from presentation to 
Partner level. This s a first-class firm, and the Trust Partner 
is a gentleman of calibre. 


PERSONAL TAX SEMI-SNR (CENTRAL) to £6,400 
A first-class opportunity has arisen in this medium/arge- 
sized firm of C.A.s for a Personal Tax Seml-Senior to Join the 
Tax department. ideally the person this firm are seeking 
should have been in the Profession for a number of years, 
and someone who is looking for a long-term post with 
prospects. 


AUDIT SENIOR (CENTRAL) c. £6,000 
This National firm of C.A.s are seeking an Audit Senior for 
the general side of the Practice. Some of the work is at 
Assistant Manager level, and there are good promotion 
prospects for the right person. | have no hesitation in recom- 
mending this as a Firm where ability counts. 


PART-QUALIFIED.SENIOR (W1) c. £5,750 
A small-sized firm of C.A.s specializing in Theatrical clients 
are seeking a Senior who has been in a similar type of work 
situation. Ideally the person they are seeking wil! be aged up 
to d years, and be seeking a post where expertise Is 
needed. 


NEWLY QUALIFIED A.C.A. (AUDIT) (CITY) c. £5,750 
An Intemational firm of C.A.s are seeking a Newly Qualified 
A.C.A. for the Audit side of their Practice. Ideally someone 
who has a good exam record, and who has been working 
within a medium-sized Practice. This firm are constantly 
appraising the results of their staff, and promotion for the 
right person Is quite rapid. 


NEWLY QUALIFIED A.C.A. (CITY) £ Neg. 
This first-class firrr of CAs are seeking a Newly Qualified 
A.C.A. to work on the Audit side of the Practice. The person 
selected should have been working In a similar type of firm, 
and be seeking to ultimately take charge of the Audit team. 
This is a splendid opportunity for the right person. 


PART Il FINALIST (CITY) c. £4,000 
A medium/large-sized firm of C.A.s are seeking a Part Il 
Finallst with a first-class examination record. This would be 
ideal for a person seeking a move to a large firm environ- 
ment, and looking for early promotion after qualifying. 


CALL DON MAGGS 


STREET. LONDON RO 


4000 


315 OXFORD 


01-493 








1m 


ple! 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 
Rather than Bst individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviewa with tho most suitable firms. This works well 
because we have the breadth of ce that comes from 


specialisation and regular contact with the partners of all the 
. best firms and because we maintain an efficient, pleasant and 


dependable service. 
PERSONAL TAX JUNIORS. 


PERSONAL TAX SEMFSENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4 

Liverpool Street £4,500, £4,750, £5,000, £6,000 

Sol ac 24:000; £4500 £450: £5780 

€ 

Baek irs £4,750, £5,008, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
Patona Aide to Manager. Ability to deal with clients quickly 
essen 


PERSONAL TAX SENIORS * to £6,500 
Liverpool Street £6,000, £6,500 
eeu $5500 £6000 
Btackiars £5°500, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
CITY — PED FINALISTS to £5,500 


aged with ae Firms who are rid interview- 
nalists a view to specialising personal tax. 
Experience of of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., ete. 


HOLBORN PEN FINALISTS — PASS OR par £Neg. 
Two international practices secking ewiy Qualified to to 
specialise in US. tax. Graduates Seated but candidates with 


. good exam records will be considered. 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANA P ir 


GERS 
Oxford Street Supervisor 16,5 
Holborn U.S. Tax to £7,000+ 
Waterloo Medium-sized Firm 000 
City International firm. Assistant Manager £7,0004- 


PERSONAL PLANNING -— PROSPECTIVE 
PARTNER 


£10,000. 

City Firm setks A.C.A. with e Firm training in personal 
financial planning. Experience oe lan estaies and 
complex person (tex. Partnership within short term. 
PERSONAL TAX MANAGERS — UNQUALIFIED . 
RT E i To £8,500 

um-sized Firm seeks manager qualified experience 
rather than examination. Previous experience of Fra ais 
and complex technical work : 
Jagorance Brokers; C.T.T. — 2 vacancies to £7,509 
Solickors — West Ead + City to £7,500 
Expatriates International Firm — manager level £10,000 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £8,500 
Assistan upervisor/Manager vacancies all over 


ts/Seniors/S 
Londen — medium- and d large-sized practices. Details on n request. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central 


Loadon 
A long-established medium-sized practice now seeks 


an experienced co tax g 


c. £10,000 
initially as 


* 


mparny specialist, 
company tax manager, with a view to partnership. 


COMPANY TAX 


PED FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 
Leading international firms urgently seek pale A UTER or 


to £6,300 


finalists to specialise in company tax. Ambitious finalists should 
apply now, 
ooo TAX PARTNERS £15,000—£20,000 


Late City practice with separate personal and corporate tax 
departments por A.C.A. with at least 4 years’ corporate 
tax background. Ideally with an International pola 


EC3 c. £12,500 
AEE EAE DIGNE (UE peer eae DOC th 
personal and corporate 


aba TAX perque pt £18,000 
agers required two international practices. Managers 
sought by several large and medium-sized — Several offer 


Batores 45, ]00- £12,006 Ga nin 18 months to 2 years), 
ore TAX SENTORS 


to £8,560 
ECI to £7,000 
Holborn 43500 
Liverpool St — Senior £6,500 
Personal Tax Assistant c. £4,000 

TAX CONS ee Y/RESEARCH 

TECHNICAL RESEARC ra a a 
Leading firms — RE E ordi 


TAX PLANNING - CONSULTANCY £10,000—£20,000 -+ 
Vacancies with long-established and formed tax con- 
Puta ncs dealing with a wide range of tax advisory work. 
Ws nri of dealing with one-off problems is useful, but an 
ity to find quick solutions to problems essential. 


TAX TRAINING MANAGER £8,000 
New appolutment with substantial practice. Tax Training and 
complex work. 1 


COMPANY TAX COMMERCIAL 


em INDUSTRY c. £10,000 

organisation with interests in North Sea oil seeks Number 

PES Adviser. International Firm background, preferably 
PaE wih di Red 3 an tax experience. 


MERCHANT BANKING £8,000—£10,000--m 
Qualified Tax Senior with 2 years’ tax experience either in 
profession or industry. Mortgage and loan facilities available. 


CORPORATE Ix SENIORS £6,000—£7,500 
Many vacancies for unqualified/newly qualified company tax 
seniors in commerce/industry. 


PROVINCIAL TAX VACANCIES 
BIRMINGHAM 
Vacancies at all levels to £7,000 
Pers, Tax Assis. — several vacancies £3,500—£4,000 
Co. Tax Seniors iua 
Pers. Tax Sars. — local Firma 
BOURNEMOUTH < 
Personal Tax Senior — Local firm. £4,000—£ 5,000. 
BRISTOL 
Personal Tax Assistants £4,000.. 
CARDIFF 
Personal Tax Assistants 24,0004 
CAMBRIDGE 
Tax Assistants/Seniors £4,000, £5,000, £5,500. 
EXETER 
Tax Consultants — mainly pers. tax . £3,500-£5,000 
GLASGOW £8,000— 10,000 -onr 
Corporate Tax Manager. 
LEEDS/BRADFORD 
Personal Tax Several Vacancies £4,000—£5,500 
Company Tax Seniors €, £5,000—£5,500 
LEICESTER 


Company tax Seniors — local practice to £5,000 


Essex 





Company Tax ~ National Firm £N 
Pers. Tax Asst — s LE 
— £6,000 
MANCHESTER 
Pers. Tax Asst — many vacancies to £4,500 
Senior Tax Consultant to £18,000 
Tax Seniors -large Firm £6,800 
Personal Tax Manager £8,000—£9,000 car 
NOTTINGHAM 
Pers. Tax Assistants — medium-sized Firms £3,900—24,500 . 
MILTON KEYNES/BLETCHLEY f 
Personal Tax Senior — London practice e. £3,000 -+ 
SHEFFIELD 
Personal and Corporate Tax £4,000-£€5,500 
OXFORD 
ao Vene er — ID Firm/start department £Neg. 
Tax Manager — ~ International Practice n 
Tax Senior Personal and Corporate to £5 
Personal Tax Assistant c. $4000 
SWINDON 
Personal/some compen c. £4,750 
TE ane tee OUTH 
Tax vacancies — pers/company £4,000—£5,500 
WORCESTER 
a ie Practice — Tax Senior £Neg. 
Tax Senior £Neg. 
HOME COUNTIES TAX 
BASINGSTOKE 
Tax Senior £5,000 
BECKENHAM/BROMLEY 
Personal Tax Assistan £4,000-—£5,500 
BEDFORD 
Assistant Tax Manager £6,000+ 
BRIGHTON 
Tax a £8,000 + 
Personal Tax Assista ors £4,000—£6,000 + 
CROYDON 
Pers. Tax Assistants Seniors - Loados Fem — £4,000—£6,000 
Co. Tax Sealors — London Finn ere 
CHELMSFORD/COLCHESTER to £5,000 
Tax Seniors — personal/corporate 
HOVE 
FARNHAM No, 2 £5,500+ 
aiy tax — local Firm £5,000 
dE 
Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW WEMBLEY 3s 
pective Partner ANE + 
Personal Tax 500 
HORLEY 
Tax Senior te £6,006 
seep blade dalle AGE 
Tax Senior ~ London Firm £5,000+ 
IPSWICH 
Local Firm — Pers, Tax Assistent gn 
Tax Manager — new office 00 
KENT £8,000+ 
LUTON 
Personal Tax — London firm & Local firm £4,000—4£5,500 
MAIDSTONE 
Personal Tax Assistant £3,000—£4,500 
DENHEAD ] 
Pros ve Partnership £6,500—£9,000+ 
NORWICH 
Pers. Tax — International Firm £4,000+ 
READING/SLOUGH. 
Prospective Tax Partner £7,000—£8,500 
Personal Tax Seniors £5 ,000-£6,000 
RICHMOND 
Tax Partner £7,000+ 
WEMBLEY 
Personal Tax Senior/Semi Se £5,000—£7,500 
Tus Seniors s " * £4,000—£6,000 
aX 
WATFORD/ST. ALBANS 
Personal Tax Seniorz/ Assistant Manager £4,500—£6,750 
Personal/Company Tax to £7,000 
WIMBLEDON 
Tax Manager Personal and Corporate £6,800+ 


TAX ACCOUNTANT 
INSURANCE COMPANY 


c. £10,000 


An insurance company seeks an A.C.A. or ATLL 
Subsidised mortgage and other fringe benefits. 





In the first instance, telephone or write to John Walker,. F.C.A. 
HEWITSON-W ALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Fel. 01-248 0441 


$ THE ACCOLINTANT 


hah; Ov. 1OQ70- TAWATIONI 
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OFFICE EFFICIENCY 


Too many Exhibitions? 


by HARRY T. CHAMBERS 


By any reckoning exhibition organizers owe me a new pair of shoes and a new pair of 
feet to go in them. No sooner are we recovering from the clutch of spring exhibitions 
than we are assailed with advance news of the autumn batch. When the International 
Business Show was staged last year at the National Exhibition Centre we were 
promised that not only would it be the most comprehensive exhibition of business 


equipment ever staged in the UK, but 
that it would take the place of the 
Business Efficiency Exhibition which 
had been staged annually in London for 
more than half a century — wars permitt- 
ing. 

As we all trudged up to Birmingham 
we could at least console ourselves with 
the fact that it was to be a biennial event, 
no general office equipment exhibition 
would be staged in the meantime. 

Now that there are not one but two 
business equipment exhibitions in 
London, both during the same month, as 
well as a Mailing Efficiency Exhibition. 
The question I would like to put to 
readers is 'are all these exhibitions 
necessary ?' ‘How much does the average 
office manager benefit from them?’ 

Admittedly when one goes to an 
exhibition it is possible to see the nuts 
and bolts displayed and demonstrated 
albeit under optimum conditions. There 
may even be a conference where visitors 
can learn at first-hand the experience of 
others in using the type of equipment 
displayed and hear from industry experts 
how this or that kind of equipment can 
benefit your business. It all sounds very 
impressive. 


No confessions 


There are just two thoughts which enter 
my suspicious mind. One is that nobody 
is going to get up on the platform at a 
conference and admit that he has made a 
hash of installing a particular type of 
equipment and that his company would 
have been far better off with something 
different. It would be career suicide. 
The second is that, when the 
spokesman comes from the industry 
which manufactures the equipment, 
surely he is going to be just a teeny bit 
prejudiced in trying to convince you that 
you need the equipment he is talking 
about, whether you do or not? After all, 


his livelihood depends on his colleagues 
in the sales department selling it to you 
later. 

Visitors to an exhibition are in exactly 
the same position. There is no more 
guarantee that they will find the piece of 
equipment which would suit their needs 
than that they will find it by reading the 
specialist press. The company that 
makes the equipment which would have 
best suited their purpose may well have 
been the one which decided that the 
exhibition was not worth while. 

So why do exhibitions flourish? It 
may be easier for some to visualize how 
things would fit into their own organiza- 
tion when they see them demonstrated, 
but the wise buyer will insist on a 
demonstration in his own office before 
buying. 

To sum up, one suspects that exhibi- 
tions are only of real benefit in a 
situation which exists largely in the 
minds of exhibition organizers. This is 
where a Dickensian office using high 
stools and quill pens suddenly blossoms 






A desk-top MAEL 2000 from CAL, with a diskette data file being inserted, as used 
in the new incomplete records package. 


forth as the most modern electronically 
equipped office in Britain — all because 
they saw what they had been missing at 
the exhibition! It all seems to belong in 
some corner of that ad-mass land where 
the plain wallflower becomes the belle of 
the ball after using the latest cosmetic 
product. 


Storing Micromedia 


What is claimed to be a complete 
microfilm storage and retrieval system, 
which can be adapted to specific user 
requirements was recently launched by 
Shannon. It comprises the ‘M’ range of 
drawer cabinets for fiche plus jackets 
and/or standard roll cartridges; the ‘MA’ 
range of drawer cabinets for aperture 
cards and large cassettes; binders with 
17 pockets per ‘page’ for fiche or jackets, 
together with Microform Fire-Safes and 
a comprehensive colour-coded indexing 
system. 


The Shannon Ltd, St 
Road, Beckenham, Kent. 


Margarets 


Incomplete Records 
Package 


Based on the MAEL 2000 a 
microcomputer about the size of an 
electric typewriter, CAL have produced 
an incomplete records package which 
can be taken to clients’ offices. The 
equipment can be carried by car on client 
calls and plugged in to any 13 amp 
socket. 

The ‘package’ has been devised for 
CAL by a systems house specializing in 
the accountancy field and includes VAT 
returns. The whole system, including 
machine and printer, costs around 
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£10,500. The program package is 
claimed to be more comprehensive than 
most VRC systems in this field due to 
the greater capacity of the diskettes 
used. A time ledger capability is also 
available. 


Computer Ancillaries Ltd, 64 High 
Street, Egham, Surrey. 


For Manual Stock Control 


A desk-top card indexing system with 
cards pre-printed for stock control 
applications has been introduced by 
Datex Systems Ltd. Housed in a 
woodgrain rolltop cabinet, systems have 
capacities for 1,00€ to 4,000 four by six 
cards or 500 to 2,900 5 by 8 in cards. 
Metal tab main dividers and plain sub- 
dividers are provided while black panels 
along the bottom margins of cards act as 
warning signals when a card is replaced 
upside down. System prices start at 
460.66 plus VAT. 


Datex Systems Ltd, Brandsby, York- 
shire. 





Datex self-contaired card index unit 
from Datex Systems. 


Wrist Watches are 
Redundant 


When you carry one of the latest 
calculators annourced by Toshiba you 
no longer need a wrist watch. They con- 
tinuously display the time as well as 
providing an 8-digit memory calculator. 

The Toshiba LC-833WA is a 
calendar/clock with stop watch, lap 
timing, and alarm facilities weighing 75 
g (2-65 oz) size 68 by 8 by 135 mm (2.7 
by 0.3 by 5.3 in) clock battery life 
10,000 hours; suggested price £34.95 
plus VAT. 


The Sharp CT650 is a desk-top 


calculator with similar time-keeping 
e 
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facilities plus 8-digit calculator with 
independently addressable memory 
costing £69.95. 


In the LC-1290C desk-top model, 
Toshiba offer a 12-digit mantissa 
calculator with multi-key memory plus 
clock/calendar providing 20,000 hours’ 
timekeeping and 2,500 hours’ calculation 
with cordless operation. Price £99. 


The third Toshiba is a 39-function 
scientific calculator retailing at around 
£44:95 plus VAT, with 12-position 
display. 

Three additional Sharp calculators are 
EL8039 a slimline pocket 8-digit model, 


which closes like a ladies compact; the 
EL8140, only 3-8 mm thick supplied in a 
wallet with extra pockets for credit cards 
— both models sell at about £24-95 — and 
the EL9133 4-key independently 
addressable memory model selling at 
£14-95. 

The latter does not incorporate a time 
function but all Sharp calculators have a 
touch sensitive operating panel with 
optional ‘pinger’ audible input signal. 

Sharp Electronics Ltd, 107 Hulme 
Hall Lane, Manchester M10 8HL. 
Toshiba International Office Products 
Ltd, Windmill Road, Sunbury-on- 
Thames. 


Tea or Coffee? 


In many commercial centres tea ladies 
are becoming as rare as nuggets of gold 
and junior secretarial staff tend to jib at 
acting as ‘chief cook and bottle washer’. 
At the same time, it is becoming 
increasingly expensive to allow the staff 
to go out for their morning and after- 
noon tea or coffee. Assuming that a 15 
minute break was allowed, this practice 
could cost a firm with 10 employees as 
much as £2,600 a year — at least in 
theory. In practice, without a break staff 
would be flagging before lunch and 
before going home, so the loss in 
productivity is not easily quantifiable. 


Benefits of vending 


It is difficult to control abuses of the 
tea break without sounding like a 
nagging schoolmarm. The solution may 
well lie in the provision of some form 
of hot beverage vending equipment. 
Floor-standing machines are a common 
sight in large offices, but there are 
ones suitable for small offices which I 
will come to later. 

The main benefits of vending are two- 
fold — cheapness and availability. They 
provide hot beverages at half the price or 
less than other methods. Exactly how 
much depends on circumstances. 
Optimum vending arrangements will 
obviously show maximum savings com- 
pared with an inefficient trolley service. 

Unlike the tea lady, the vending 
machine is always there ready to serve. 
If regularly cleaned and serviced, 
breakdowns should be a rare event. 
Having stated the benefits it 1s only fair 
to say that one seldom comes across 
anyone who prefers drinks out of a 
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vending machine, and the best most 
people say is that they are 'wet and 
warm’. 

This may be unfair, the majority of 
users tend to be prejudiced. The worst 
that can be fairly said about machine 
vended drinks is that they lose the 
individual touch and you have to accept 
the drink as the average person likes it. 
Since nobody will admit to being average 
we all tend to develop a real or imagined 
prejudice. 

There is a wide variety of vending 
machines. A typical modern hot drinks 
one will offer a choice between tea (with 
or without sugar), coffee, black or white 
(sweetened or unsweetened) plus hot 
soup or drinking chocolate. That is seven 
choices in all. The manufacturers say 
that if you cannot find one which is 
acceptable you are hard to please. An 
alternative is one which dispenses tea or 
coffee as above plus one or more cold 
drinks. 


Siting 


The majority need to be sited where 
mains drinking water is available. Some 
smaller models have a water tank built 
in, which has to be replenished fairly fre- 
quently. All need t^ be adjacent to a 13 
amp socket outlet. That said, they can be 
placed anywhere where they will not 
cause an obstruction when in use. 

The assumption most frequently made 
is that no more than 50 people will use 
one machine in any ten minute period 
and the number of machines required is 
calculated on this basis. This can, of 
course, be varied to meet individual 
requirements. These include spillage- 


proof surfaces in the vicinity of the 
machine and provision for the disposal of 
cups. 

Vending machines may be either coin 
or token operated, nor are they all the 
same inside. For example, Max-Pax 
vending systems are based on in-cup 
ingredients, a principle also used by Klix 
(Four Square Catering & Vending). With 
most other systems the ingredients are 
mixed in the machine. The number of 
choices varies considerably from the 
basic seven enumerated above to 32 in 
the case of the GKN Sankey Supermatic 
32. 

Vending machines can be bought out- 
right and serviced by your own staff, 
but generally feasible only for large 
organizations. Or they can be leased, or 
supplied on a service contract. The 
typical service contract includes loading, 
cleaning and coin collection as well as 
provision of equipment, repairs and 
products. It is, therefore, advisable to 
ensure that the contractor you choose 
has high standards of service. It is, for 
instance, important that the ingredients 
should be formulated for the machine 
supplied. 

The industry has suffered in the past 
from midnight cowboys, most of which 
should have been eliminated by the 
tougher business conditions of recent 


years. 


For smaller offices 


There are table-top or wall mounted 
vending machines made for the smaller 
office which are, in principle, a scaled 
down version of the larger type machine 
already discussed, although the choice 
may be more limited. More suitable for 
the smaller office is the Cory Tea and 
Coffee Plan which entails the customer 
buying a minimum of one pack of tea or 
coffee per month in return for the loan of 
a machine and free servicing. 

There are versions suitable for offices 
of six to eight people as well as a larger 
model in free-standing and plumbed ver- 
sions. The company also market non- 
vending coffee percolators, suitable for 
offering visitors coffee or for the execu- 
tive suit; where that kind of distinction 
is made. Automatic coffee brewing is 
also the speciality of Fountain Industries 
(UK). Their range including one model 
with a capacity for 23 lbs of ground 
coffee and a cycle of 14 seconds per cup. 

Drinkmaster, on the other hand, 
market one portion Drinkpacs in 14 
flavours, together with hot water 
dispensers. The system was primarily 





The Hermes Precisa 3401. 


designed for the quick service market, 
although coin operated dispensers are 
also available — this brings us back full 
cycle to the hot beverage vending 
machine. 


Addresses; Max-Pax — Maxpax Divi- 
sion General Foods Ltd, Banbury, Oxon 
OX16 7QU; Klix — Four Square Cater- 
ing and Vending Ltd, Ajax Avenue, 
Slough SL1 4BZ; GKN Sankey Ltd, PO 
Box 6, Bilston, West Midlands WV14 
OJF; Cory Tea and Coffee Plan Ltd, 24 
Greville Street, London EC1; Drink- 
master Ltd, Plymouth Road, Liskeard, 
Cornwall PL14 3PG. 


Everyday Office 
Calculations 


Three calculators in the Hermes Precisa 
Series 3000 range have 12-digit capacity 
plus decimal point and two symbols. All 
are printing models, with the ability to 
print numbers and dates in the left-hand 
column, in red. The usual range of 
features we have come to expect in print- 
ing calculators are provided on all 
models. Model 3101 is a straightforward 
printing calculator, 3102 is similar with a 
grand total key, whole 3401 has a display 
and print, and can be used on display 
only. Prices range from £89 to £139 plus 
VAT. 


Hermes  Precisa 
Road, Colchester. 


Ltd, Berechurch 


Insuring Computer 
Operations 


That there is more to obtaining adequate 
insurance cover for computers is obvious 
from an insurance plan recently 
announced by ICL for their users. 
Underwritten by Eagle Star Engineering 
Insurance, the plan covers three main 
areas: “All risks’ (including breakdown) 
of damage to equipment or data process- 
ing media; additional expenditure 
incurred in maintaining or recovering the 
data processing operation after damage 
to equipment or media; and costs of 
reconstructing data. 

It looks straightforward enough, but 
does your policy cover remote terminals 
and data links, what about data in transit 
by means other than telecommunica- 
tions? and what happens in the case of 


damage to the premises where the com- 


puter is situated? The computer itself 
may not be damaged, but cutting off 
power supplies may deprive users and in 
the case of equipment that needs an air- 
conditioned environment, cause a 
gradual deterioration. Or it may simply 
be impossible to use the computer 
because normal access is blocked. 

The ICL plan raises another 
important point. If a computer is 
‘knocked out’ users need to get back into 
operation quickly, including additional 
work necessary to restore the position at 
the time of the breakdown and make up 
for lost time — the highest expenditure 
could well be in the first month. 
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These are just some of the points 
brought up by the ICL plan which it is 
understood is applicable to users of ICL 
computers. Those using other types of 
equipment may ike to check their 
policies. 

International Computers Ltd, ICL 
House, Putney, London SW15 1SW. 


Courses 


Control Data Institute, of 77 Wells 
Street, London WIP 3RE, offer a two- 
day seminar intended to provide auditing 
personnel with a critical awareness of the 
concepts and principles of data base 
management; Mayfair Hotel, Berkeley 
Square, London W1, September 
18-19th; course fze £246 plus VAT 


Computers 


Computer Technology have introduced a 
new model at the top of their 8000 range 
in the under £100,000 to £250,000 price 
bracket. 

Known as the 8070, it is a dual 
processor system which extends the 
capability of the single processor 8050 by 
up to 80 per cert. The object is to 
provide a viable growth path for 


customers at much lower cost than 


developing a new processor. The 
machine is designed to offer real-time 
mainframe performance over a wide 
range of applications. 


Computer Technology Ltd, Eaton 
Road, Hemel Hempstead HP2 7LB. 


International Computers have 
announced several enhancements to their 
2900 Series. The new 2972 falls in the 
£1-3 million to £1-3 million range which 
is broadly equivalent to 32 times the 
performance of the 2960 while the 
improved 2976 offers a further 20 per 
cent enhancement in performance. 

A new compact store technology using 
16K chips is usec in both to achieve 
compactness (2 megabytes occupy two 
cabinets instead of six) more reliability 
and lower cost, ICL claim. The 2972 
may be enhanced to the faster more 
powerful 2976 in the field, while the 
latter can now have a maximum store 
capability of 8 mezabytes. 

They also announce the introduction 
of the MT1250 magnetic tape system 
with a transfer rate of 1.25 Mbytes, 
incorporating 625) bpi group coded 
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including seminar notes, light refresh- 
ments and luncheons. 

Hounslow Borough College, Depart- 
ment of Business Studies offer an 
'Introduction to Computers and Systems 
Analysis' designed for management staff; 
10 meetings; Tuesday evenings 7 to 9 
p.m. commencing September 19th; fee 
£10. Also, a ‘Cobol Programming 
Language' course designed to give 
management personnel who use com- 
puters an insight into the working of this 
program language used universally for 
business applications. This knowledge is 
becoming increasingly important now 
that input/output is moving into user 
departments and more application 
programs are available to non-computer 
personnel. 


Hardware 


recording format which is becoming an 
industry standard. User benefits claimed 
include — 3 to 1 compaction on multi-reel 
files; improved error correction; up to 
four-fold increase in transfer rate. 


International Computers Ltd, ICL 
House, Putney, London SW15 1SW. 


Other improvements 


IBM have announced various improve- 
ments to their Series/1. The IBM 4955 
Model E processor has 65,536 bytes 
main memory expandable to 262,144 
bytes; available December 778, basic 
price £7,222 plus £2,496 for each 
memory increment. Four disc storage 
sub-systems with capacities of 58 
Mbytes or 64 Mbytes — price guide: 
£6,500 to £7,650. 

Their 4966 Diskette Magazine Unit 
provides random access to multiple one 
or two-sided diskettes; maximum 
capacity 23 diskettes in two magazines 
holding 10 each plus three individual 
slots. The unit costs £3,089. Data 
transfer between Series/1 and System 
370, hardware priced at £3,153; support- 
ing software £799 (once only) or £13.40 
monthly licence charge. À two channel 
switch to switch input/output channels 
between two  Series/1 processors; 
purchase price £1,674. Various program- 
ming enhancements have also been 
announced. 


IBM United Kingdom Ltd, 101 
Wigmore Street, London W1H OAB. 
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Honeywell claim an average system 
performance boost of 50 per cent for 
their Level 62 small computers. 
Maximum memory has been extended 
from 256K bytes to 512K bytes by using 
16K chips, while disc storage units are 
now available in capacities from 40 
megabytes to 200 megabytes. 


Honeywell Information Systems Ltd, 
Honeywell House, Great West Road, 
Brentford, Middlesex. 


Hewlett Packard have introduced their 
largest system yet in the HP-3000 Series 
III which falls in the price range from 
£77,050 for 256 kilobytes of memory up 
to £117,250 for 2 megabytes. Again by 
using 16K chips it is claimed that 
memory price has been reduced by 46 
per cent bringing memory cost down to 
less than 2p per byte. 


Hewlett Packard Ltd, King Street Lane, 
Winnersh, Wokingham RG11 5AR. 


Improved Franking 
Machines 


Four versions of a new postal franking 
machine, the Neopost 505SL series have 
been announced by Roneo Vickers. 
Developed from the 505 series, they offer 
the ability to handle mail to a thickness 
of 10 mm ( i in) and envelopes up to 266 
mm by 203 mm (10: by 8 in) can be fed 
automatically. 

A feature of the 505SL series is that 
the machine can be hand fed even when 
linked to the auto-feed. The machines 
are available with either three or four 
bank meters from £940 to £1,140 accord- 
ing to the meter chosen. 


Roneo Vickers Ltd, Mailroom Divi- 


sion, Roneo House, Lansdowne Road, 
Croydon CR9 2AH. 





The Roneo Vickers 505SL franking 
machine. 
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Rowland and Magee's 


ACCOUNTING 


Ninth Edition 
by Professor Charles Magee, BCom, FCA : 
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This long-established study book, now in a completely revised edition, 
reflects the many changes in recent years in the accounting syllabuses 
of the professional bodies. The author recognizes the extent to which 
accountancy teaching today pays greater attention to interpretation. 
Accounting reports are for information and decision taking, and 
Professor Magee aims for a wider understanding of their uses on the 
part of student accountants. 

The whole accounting spectrum is 
covered in this comprehensive book of 
A GEE'S = 390 pages, including the measurement of 
profit, accounting procedures, working 
methods, preparation of accounts from 
incomplete records, branch and hire 
‘purchase accounts, partnership accounts, 
and accounting for limited companies. 

: = There are many numerical examples. 
E T C Lr pa As The Banker says, 'presentation 
MU Rowland and Magee's <4 of the material is good, the book reads 


: well, and is to be commended to students’. 
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The survival course charted by the cut- 
price war in the cigarette market, against 
the continuing background of a sliding 
scale of total sales, is well presented in an 
exhaustive review of the Imperial Group 
by stockbrokers Buckmaster & Moore. 

As part of the survey, the brokers 
estimate cigarette market shares by the 
tobacco giants so far this year. Of 
immediate interest is the result of the 
hugely expensive ‘We are coming home’ 
launch by British American Tobacco of 
State Express 555. 

Through the cut-price ` approach, 
BATS achieved a 3 per cent share of the 
total cigarette market in its first month — 
May — and held that level for June, 
according to the brokers’ estimates. At 
the same time, the fluctuating fortunes of 
Imperial, and its Wills and Players off- 
shoots, was plain to see. An estimated 60 
per cent in October 1977 dropped to 59 
per cent in April this year, and fell 
further to 55 per cent in May before an 
estimated recovery to 58 per cent in 
June. 


Feeling the draught 


BATS has obviously added a further 
tight twist to the competitive spiral, and 
it is not only IMPS — the biggest tobacco 
group — which has felt the draught. In 
October, Gallaher had an estimated 29 
per cent of the total market but this has 
been progressively whittled away to a 
possible 25 per cent last month. 
Rothmans has not fared so badly and, 
buoyed up by its price competition, 
increased from 10 per cent last October 
to 13 per cent this June, although May 
saw its share in the region of 14 per cent. 

So the cigarette market remains in a 
state of flux, and the battle continues to 
carve out the biggest possible slice of the 
king-size market, now the only remain- 
ing viable sector because of the EEC tax 
changes here. 

As an indication of how competitive 
cut throat price discounts have been 
(further whipped up by BATS which 
sent the price of a 20 packet of king-size 
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Cigarette Market 
in State of Flux 


down to a loss-leader 48p and even 
lower), the brokers assess the profit for a 
manufacturer at only 2.2p a packet at 
the recommended 55p price while at the 
cut price level of 50p the profit would be 
a minimal 0-4p. 

. Because the tax system has changed to 
make king-size effectively cheaper than 
the smaller varieties, it is expected that 
the larger size could ultimately account 
for some 70 per cent of the total market 
in cigarettes. 

That is why the companies are 
fighting hard to establish their position. 
And that is why Imperial Group has felt 
the impact particularly sharply on its 
profits as it was the company most 


poorly represented in the king-size 
sector. 

An idea of how the total market has 
been scaling’ back is Buckmaster & 
Moore's guess that there could be a 4 per 
cent decline in cigarette sales overall this 
year. 


Filters surge ahead 


Such a drop would follow last year’s 
reduction from 130,600 million ‘pieces’ 
to 125,900 million. Over the period from 
1968, plain cigarette sales have fallen 65 
per cent from 35,700 million to 12,550 
million, while filter cigarettes have 
surged ahead by 32 per cent from 86,100 
million to 113,350 million. 

But, in financial’ terms, it still 
represents a huge market. Last year, 
estimated expenditure on tobacco was 
{3-6 billion compared with the {1-58 
billion for 1968. 

Nevertheless, the construction of the 
market is further underlined by the lower 
level of spending as a proportion of total 
consumers’ expenditure from 5-77 per 
cent to 4-29 per cent over the ten years. 
The consumption of tobacco in pounds 


Taxing ‘The Drop’ 


The recommended tax on “The Drop’, 
the amount of money exchange for 
gambling chips in casinos, probably 
wotries investors in the two main casino 
shares — Ladbrokes and Coral — more 
than anything else. Last year, Lad- 
broke’s casinos are estimated by analysts 
to have provided as much as 47 per cent 
of group profits, with the figure even 
higher at Coral with casinos accounting 
for £11-52 million out of total profits of 
£21-14 million. 

Both companies have been at pains to 
expand outside the gambling industry, 
but the gambling take-off has still meant 
an inreasing percentage of profits coming 
from the casino source. Coral’s acquisi- 
tion of Pontins, however, will reduce the 
casino profit percentage in the current 
year. 

The Royal Commission on Gambling 
has proposed a 7i per cent general levy 
on “The Drop’, plus a further 3 per cent 
for big casinos. This largely means 103 
per cent in London and 7* per cent in 
the provinces. 

The Gaming Board estimates the total 
London Casino ‘drop’ at £538 million in 
the year to Áugust 1977, with the figure 
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in the provinces at £142 million. On that 
basis, a levy on the Commission's term: 
would raise some £60 million. 

Ladbrokes point out that gambler: 
themselves will have to foot the extra bil 
through higher charges, and not surpris: 
ingly the Commission's proposals have 
been dubbed ‘ill considered anc 
unrealistic’. Ladbrokes ask why : 
‘player’ should accept this situation ir 
the UK when he can game in Monte 
Carlo and Las Vegas ‘without being 
penalized’, 

Further, Ladbrokes judge that Londor 
casinos earned £100 million in foreigr 
exchange last year and naturally considei 
that some of that will be lost if a tax i: 
imposed. 

À point that could be made, however 
is that the Commission's proposals comt 
late in the casino day. Since 1974—75, the 
provinces figure for ‘The Drop’ has riser 
by about 43 per cent, but the Londor 
figure has substantially more thar 
doubled. 

The casino turnover tax stable doo: 
has been open for a long time already. 
Their operators have already had ar 
extremely profitable run for their money 


weight dropped from 253-4 million to 
230 million. At the same time, spending 
per pound weight of tobacco has climbed 
from {6-2 to £15-7 during the period 
1968-77. 

Even though there is an assumption, 
with some facts to back it up, that 
tobacco is a declining industry — and 
there is always the constant threat of 
further heelth warnings and higher 
duties and taxes — the brokers offer some 
hope for profit prospects in the shorter 
term. 

Currently most of the cigarette 
company margins are being cut to shreds 
by the continuing price competition and 
sponsorship, accentuated by BATS 
direct entry into the UK market, but 


Buckmaster & Moore say there are now 
clear signs (and indeed hopes) that sanity 
will return to the market by the end of 
the summer. 


Pegler Hattersley 
investment Deterrent 


“The major deterrent to increased capital 
expenditure for us and for industry as a 
whole is whether sufficient return can be 
obtained to pay for'such expenditure’, 
writes Mr J. M. Harrison, TD, MA, FCA, 
in his statement with the 1977—78 Pegler 
Hattersley accounts. These show the 
year's capital expenditure at £3.78 
million against £4.15 million, against 


Environmental Concem in Sweden 


"Working environment reserve' at 14-2 
million Swedish kroner in the balance 
sheet of Svenska Cellulosa Aktiebolaget 
SCA points to an enlightened attitude in 
Sweden to the employment of profits for 
working environment improvement 
purposes. Enlightened not because of the 
use of industrial profits especially for this 
purpose but because of the Swedish 
Government attitude which meant the 
placing of pre-tax profits into a blocked 
account with the Riksbanken for this 
purpose. Another blocked account in the 
balance shzet, incidentally, is 25-7 
million Skr for ‘Equalization reserve for 
market fluctuation’. 

In 1974. there were discussions 
between the Swedish Government and 
industry on surplus profits, the upshot 
being a decision that, in their 1974 
accounts, companies should set aside a 
part of their profits for a special working 
environment fund. 

The aim was to make investments 
during the vears 1975-1979 to improve 
the working environment and the condi- 
tions of work in general. Allocation of 
the funds was to be made in consultation 
with labour organizations, and before 
money could be used the support of a 
majority of employees’ representatives 
on the works council of the safety com- 
mittee was necessary. A final decision 
would be made by the National Labour 
Market Board. 

In Sweden, it seems that environment 
ig a matter of intense bureaurcacy. The 
provision made by the parent company 
of this particular group was Skr 70 


million paid into a non-interest bearing 

account with Sveriges Riksbank, the 

National Bank of Sweden. 

Preparations for the use of the funds 
led to the formation of a project group, 
nominated jointly by company manage- 
ment and employees, who set up five 
priorities. These were: 

1. Measures which lead to a reduction in 
the risk of accidents and occupational 
illness. T 

2. Measures which improve conditions 
at outdoor places of work where those 
working are exposed to the vagaries of 
the weather. 

3. Measures which, outside those in the 
first priority, are intended to reduce 
noise or improve ventilation or light- 
ing. ` 

4. Measures to improve sanitary 
arrangements and the building or 
rebuilding of canteens and changing 
rooms. 

5. The building or rebuilding of 
recreational or other premises. 
These principles formed the basis of 

allocations made by some twenty safety 
committees on the manufacturing side of 
this forestry, timber, pulp and paper 
group, and by the division committee of 
the Forest Division. 

A special project group and a union 
reference group within the company 
were also involved and 69,837,000 Skr 
was distributed mainly in the years 
1975—77. 

This appears to be a remarkable 
exercise in committee working with 
results. It is not always thus. 


depreciation provisions of £2.04 million 
compared with £1.71 million. 

The accounts reveal a drop in profit 
before metal stock depreciation from 
£17 -20 million to £13.18 million, and Mr 
Harrison tells shareholders: ‘I have no 
doubt that if the year had proved more 
profitable we should have placed more 
capital orders. As it is, some expenditure 
has been deferred’. 

Manufacturing industry is often 
accused of not investing enough to keep 
pace with advancing technology, but Mr 
Harrison makes the point that ‘such 
investment must be read in the context 
of what can be afforded, not only in 
terms of money available but in terms of 
the profits necessary to pay for its 
finance’. 

In the past five years Pegler Hattersley 
have invested £16-6 million in capital 
projects out of retained earnings of £22 
million. 'The remaining funds, with the 
proceeds of a £5-2 million rights issue in 
1976, have been used to meet rising 
working capital costs. Mr Harrison con- 
cludes: ‘If industry is to invest more 
than it is essential that its profitability be 
raised and such investment be made 
worthwhile’. 


Take-over Rumours 
Persist Despite Denials 


Rebuttal of stock market take-over 
rumours is invariably a thankless and 
apparently useless task, since the stock 
market rarely lets a good rumour die. 
There have been too many cases in the 
past of take-over talk proving true after 
denials to the contrary for every rumour 
to wither and die at the slightest sugges- 
tion of boardroom dismissal. 

Robertson Foods has been a take-over 
rumour target this year, and has 
remained so despite all denials. In the 
recent annual report, the chairman, Mr 
R. Christopher Robertson, commented 
that ‘these rumours, which have never 


. had any foundation, are most regrettable 


for they can have an unsettling effect on 
employees, customers and suppliers’. 

Robertson Foods is more than 50 per 
cent owned by the Robertson family and 
by employees. The board, Mr Robertson 
emphasizes, ‘is determined to ensure that 
all shareholders are satisfied with their 
investment by continuing to be success- 
ful in the future’. 

The year to last March was ‘tough’ in 
the food and grocery trade, and it took a 
lift from £53-27 million to £72.33 million 
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in sales to put £153,000 on profits at 
£2,734,000. But a restricted 5-7249p-a- 
share dividend was stil four times 
covered despite a drop in earnings from 
24.52p to 22-80p a share. 


Inadequate Reporting 
on Management Pay 


Company reporting inadequaces are 
commented on by Keyser Ulman 
Remuneration Services in a survey of top 
Management remuneration in engineer- 
ing and metals, oil and chemicals, and 
industrial holding companies. 

The survey points put that the quoted 
figure of some 9,000 directors and staff 
earning over £10,000 is not a total figure 
for all such people in the 253 companies 
surveyed earnings more than £10,000, 
since reporting practices vary. 

Whilst most companies give the total 
staff earnings over £10,000 in both 
parent and subsidiary companies, some 
companies report only those employed 
by the parent company earning £10,000 
plus. 

Company law is not clear on the 
reporting requirements. But Keyser 
Ullman comment: ‘It would seem desir- 
able that a consistent approach should be 
adopted. Shareholders, for example, of 
Tube Investments would have to look at 
the subsidiary companies report and 
accounts to obtain a full picture of staff 
earning £10,000 plus. Such accounts can 
normally be obtained only from Com- 
panies House’. 

Companies, it is considered, should at 
least state clearly the approach adopted 
to avoid confusion. Hawker Siddeley, it 
is pointed out, provide comprehensive 


figures and identify separately employees : 


of the parent and its subsidiaries. 


- Portfolio Success 


Launched in 1976, The Money Manager 
Service Capital Portfolio operated by 
Manchester stockbrokers Charlton, Seal, 
Dimmock & Co has performed well. By 
combining the holdings of clients within 
the Service, the brokers are able to 
achieve a high degree of cost efficiency 
and to deal at lower rates of commission 
than the individual would normally be 
charged. 

The portfolio is restricted to invest- 
ment in  short-dated . government 
securities and money market instru- 
ments. Use of Datastream programs 
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enables the identification of switching 


anomolies and, by the use of redemption 
yields, variation from the yield curve and 
gross price ratios the most attractive 
Stock is identified. 

Normal policy is to remain fully 
invested in that stock, constantly 
monitoring its relative performance until 
a switch to a more attractive alternative 
becomes evident. Investment decisions 
are taken on the basis of mathematical 
calculations rather than any subjective 
view of the market. Only in the most 
extreme circumstances would liquidity 
be introduced to the sacrifice of the 
inherent trend to maturity of short-dated 
gilts. 

The Capital Portfolio was launched in 
November 1976 and an investment in it 
has risen in value since then by over 30 
per cent compared to less than 10 per 
cent for short-dated gilts in general. 


‘Moreover’, the brokers state ‘this 
performance has been better than the 
performance of any individual gilt-edged 
security’. 

It is added that, since October 5th, 
1977, the value of an investment has 
fallen by only 0-3 per cent compared to 
falls of up to 10 per cent in some short- 
dated gilts and a decline of over 11 per 
cent in the Government Securities Index. 

The Capital Portfolio’s success has 
prompted the brokers to introduce an 
Income Portfolio and more recently a 
Gross Portfolio. 

Incidentally, in an another area of the 
gilt-edged market the brokers’ choice of 
a suitable long-dated stock for private 
clients is Funding 6 per cent 1993 which 
yielded 9-9 per cent at the time of recom- 
mendation (early July) plus the certainty 
of tax-free capital gain of nearly 60 per 
cent to redemption. 


Corset Consequences 


Clearing bank statistics for the banking 
month to mid-July and the money supply 
figures show the monetary aggregates 
under control for the first time in over a 
year. 
But, while the statistics disclose the 
beneficial impact of the £1-8 billion sale 
of government debt in June, the 
monetary situation over the summer 
months will be more concerned with 
application of the ‘corset’ on banks 
interest bearing eligible liabilities. 
Rightly, there has been criticism of the 
corset. General expectation of its 
application led to large distortions in the 
monetary statistics through the build-up 
of spurious borrowing and lending. 
Some banks, as brokers Sheppards 
and Chase point out in their monthly 
‘Gilt Market Conspectus, may be 
reluctant in coming months to ‘blow off 
the froth’ too quickly for fear of showing 
how inflated their balance sheets really 
were earlier in the year. 


Tall order 


Both the monthly changes in money 
supply and the trend in the monetary 
aggregates will be distorted by the 
banks’ reluctance to wind-down posi- 
tions too rapidly and this may cloud the 
money supply picture to the point of 
impenetrability. 7 

Yet, despite these reservations, the 
need to shed £1,000 million between 
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May and the average August~October 
make-up for interest-bearing eligible 
liabilities remains quite a tall order, 
given the likely future growth in lending. 

There are immediate off-setting 
factors, notably the gilt-edged sales. And, 
ahead, future gilt sales may syphon off 
liquidity at a time when there is scope 
elsewhere for running down investments 
and artificial statistical positions. 


Penalties unlikely 


Banks appear to take a fairly relaxed 
view of the likely outcome with the 
general expectation that few, if any, 
penalties will actually be incurred in 
November. The past is taken as a guide 
to the future — neither of the two pre- 
vious corsets led to penalties. 

Yet, point out brokers Hedderwick, 
Stirling, Grumbar in their ‘Financial 
Sector Newsletter), the two previous 
applications of the corset were somewhat 
later in the economic cycle, a point 
emphasized in this column when the 
monetary package was unwrapped. 

Banks’ customers still have substantial 
unused facilities. It remains to be seen, 
therefore, how hard will be the cutback 
on consumer and non-priority lending 
though it will probably be only next 
month when the real corset squeeze 
comes. l 

At the moment, the only real demand 


is coming from the personal sector and - 
this is still being met in full. Banks’ 
expectation — and hope — is that com- 
mercial demand will follow through in a 
few months" time. 

Should .this commercial demand 
materialize in sudden, excessive form, 
the Bank o^ England may be forced to 
back up corset sanctions in some other 
way. Previously, for instance, - the 
authorities have withheld interest on an 
increased level of special deposits when 
lending ceilings have been breached. 

Possibly, banks are taking a relaxed 
view of the corset because the penalty for 
exceeding the limits are not as severe as 
is widely supposed. Certainly, lending to 
the personal sector is lucrative at 16 per 
cent against the cost of money. 


Under control 


It is still open to the banks to cut t back 
on medium-term corporate advances 
where business has been booming so that 
customers’ unused overdraft facilities 
can be serviced while lucrative persooni, 
lending is continued. 

Overall, though, the gilt-edged usia 
programme combined with the corset 


application do. appear to have brought 


money supply growth under genuine 
control for the first time since the spring 
of 1977. Admittedly, this control cannot 
be projected very far into the future. But 
probably only one more tap stock needs 
to be sold in the coming quarter to keep 
funding and money supply on target 
ahead of an October General Election. 

Beyond October lies a new ball game. 
But it will be one played against the 
backcloth of eroded earnings and 
economic growth due to inflation and, in 
those circumstances, the pressure on 
money may well ease. - 


Special Deposit Rate 


Yorkshire Bank is offering a relatively 
attractive rate of interest for capital 
accounts. It is a condition that a balance 
of £100 must be maintained in another 
account before a capital account may be 
opened. The minimum for the initial 
deposit and subsequent transactions is 
£100, and the maximum balance allowed 
is £100,00C. Three months’ notice is 
required for withdrawals. . . 

As an alternative, £2,500, or more, 
may be placed on term deposit. Here, 
interest rates are quoted for the periods 
of deposit which are available. 


-. Wide. Geographical 


- c 


Spread 


Reporting to unit holders, the managers 
of the Save and Prosper Universal 


Growth Fund have 8aid that there was 


increased investment in both US- and 
European markets during the period 
under review. . UK . holdings were 


reduced, although, ` at the end of the 


period, the UK. remained the largest 
single investment area, accounting for 
41.07 per cent of the-portfolio, followed 
by the US with 26-44 per. cent. 

Investment in Continental Europe, 
totalling some 16.02 per cent of the 
fund's. assets,- was ‘split between 
Germany (6.60 per cent), France (6.00 
per cent), the Netherlands (2-15. per cent) 
and Belgium (1-27 per cent). A further 
12-27 per cent of the fund was invested 
in Australia and the Far East. 

The managers told unit holders that, 
despite unsettling factors in the US 
economy, they expected a strong 
medium-term performance from 
American shares, which were still selling 
at comparatively low levels in relation to 


the companies’ underlying assets and 
eamings. In Europe, the managers 
particularly mentioned France, where 
they were pleased that normal invest- 
ment criteria once again could apply, 
following the removal of the threat of 
large-scale nationalization. 


Property Fund 


.Performance 


The Hambro Property Funds are seven 
years old; they consist of the Property 
Fund of over £120 million and the 
Pension Property Fund of £35 million. 
Over 90 properties are held by the funds. 
Over the seven-year period, the offered 
price of units in the: Hambro Property 
Fund has risen by over 70 per cent. 
Following the completion and success- 
ful letting of its existing portfolio of 
development properties, a new 
industrial/warehouse development 
programme is under way, consisting of 
seven properties, with an ultimate com- 
mitment totaling. £10 million. The 
developments are situated in what are 


‘considered to be good growth locations. 





‘Investment aciei 


Property investments’ for the Scottish 
Provident Institution represent around 
10 per cent of assets. In framing its 
attitude to the size of its property invest- 
ment, it has paid due regard.to its 
historically heavy proportion of equities 
— currently just "under 40 per cent. 
Speaking recently in London, Mr 
Kenneth Inglis, ‘deputy investment 
manager, said that the cushion of equity 
investment had enabled the office to take 
a fairly relaxed and considered approach 
to the property market, which was 
reflected in its absence from the list of 
those who burnt their. fingers in the pro- 
perty crash; ‘also, we have never ex- 
perienced any significant voids in rents’. 

Company debentures and loan stocks, 
and also house mortgages, have been 
shrinking in recent. years as a proportion 
of the office's total. investments. Now, 
they are looked upon as being com- 
paratively unimportant; at around 4 per 
cent each of total investments. During 
the past three years, the outstanding 
feature for Scottish Provident has been 
its substantial investment in. gilt-edged 
and other fixed securities. 

In 1975, the figure was £39 million, 
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ing £25 million and £17 million in 
ime and 1977 respectively, totalling 
more than £80 million. “This investment 
represents 80 per cent of our correspond- 
ing cash flow of around £100 million, and 
has obviously had a significant impact on 
the shape of our total portfolio of 
currently some £400 million’, : 

Mr Inglis said that, for the office, with 
an.already substantial presence in a fast- 
growing equity market, the attraction of 
interest rates in the middle teens had 
been irresistible. The rates of interest 
were fixed for 20 or so years, and were 
substantially in. excess of the yields 
required to maintain bonus rates at the 
levels current at the time. 

‘Although the spectre of hyper- 
inflation always seemed an unlikely 
eventuality’, he said, ‘even in these 
circumstances an investment in fixed 
interest paper would probably have been 
a lesser evil than investment in equities, 


Since we could at least be certain of 


meeting our contractual liabilities. 
Happily, the nation avoided this catas- 
trophe: nevertheless, the pattern of a 
heavy - government ee T 
had been set.’ 
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Blend is Best, 
Says the Bank 


A blend of statutory and non-statutory 
arrangements is likely to remain the best 
way to regulate the activities of the City, 
the Bank of England ‘suggests in 
evidence to the Wilson Committee. The 
Bank acknowledges that the nature of 
the mix will vary in course of time and 
depend upon the particular activities 
involved in their evolution and public 
attitudes towards them. 

In areas such as the supervision of 
deposit-taking institutions there should 
be statutory control, and the Bank 
endorses the view that there should be 
an attempt through statute to make 
insider dealings a criminal offence. 

But there are many aspects of market 
regulation where non-statutory control 
has proved more appropriate and flexible 
than statutory control and is likely to 
remain so. 


Studying provisions 


The Bank of England considers that 
‘systems which rely on law and specific 
regulation as the sole guide to behaviour 
in commercial affairs may lead to any 
conduct being regarded as permissible if 
it satisfies the legal requirements, 
whereas in the systems which rely on 
self-regulation and in some cases 
discretionary powers, more attention can 
be concentrated on the intentions, both 
ethical and practical, which underlie the 
provisions’. . 

Moreover, the evidence points out, 
non-statutory processes are often quicker 
to introduce and modify than processes 
prescribed by law, and speedier in execu- 
tion, as a direct result both of the con- 
gestion of the legislative time-table of 
Parliament and of the heavy work load of 
the Courts. 


Vital part 


Non-statutory elements ‘form a vital part 
of an effective regulatory regime for 
commercial markets, where the extremes 
of rigidity inherent in a statutory 
framework must be avoided and in 
which the revision of the letter of the law 
never in practice keeps pace. with those 
determined to flout its spirit’. 
* 
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All the same, methods of non- 
statutory regulation will remain accept- 
able only if they are seen to be effective 
in the protection of the public interest. 
Self-regulation will only remain so if it 
continues to be administered in a 
manner general believed justified by 
those to whom it is applied. 

The Bank's evidence concludes: ‘In 
the general conduct of regulation of the 
banking system and of the City’s 
markets it is the Bank's view that non- 
statutory regulation has been a major 
factor in sustaining the probity and 
efficiency of the operations of the City of 
London. 

*While it is clear that the interplay of 
statutory and non-statutory regimes 
should be kept continually under review, 
the Bank believes that non-statutory 
arrangements combined with statutory 
provisions will continue to provide an 
effective and flexible system of control.’ 


What Next for 
Building Societies? 


With the June building society new 
money intake down to £147 million and 
July not expected to be much different, 
what comes next in building society 
savings moves? The days of money 
attraction through branch development 
seem to be ending and there are signs of 
concern in some sectors of the movement 
that major money rather than small 
money is becoming dominant. Until 
1970 the increase in the number of 
investors ran parallel to the rise in total 
assets — but since then assets have 
surged ahead. 

At its June meeting, the Council of the 
Building Societies’ Association decided 
the time was right to conduct a com- 
prehensive market research exercise into 
the savings side of building society 
business. 


Rates and Prices 
Closing prices, Monday, July 17th, 1978 


Bank of England Minimum Lending Rate 


Money Rates 


Oct. 7, 1977 54% Apri 11,1978 .. 74% Day to day 97-10 96 Bank Bills 
Oct. 14, 1977 5 96 MayS,1978 .. 83% 7days i 94% 2months 9H—104, 96 
Nov.25,1977 .. 7 96 May 12,1978 .. 9 96 Trade Bills 3 months 96 
Jan. 6, 1978 6196  June8,1978 .. 10 96 1month 10496 — 4months 96 
2 months 10496 — 6rmonths 94 — 9196 
Finance House Base Rate 3 months 10496 
July Ist, 1978, 1096 
Certificates of Tax Deposit l A ATER Monts Rates 
June 26th, 1978: Lncal authori y deposita A moo: 
interest on payment of tax 104 96; Local authority bonds 91- 94 % 
withdrawn for cash 84+% Sterling deposit certificates . lO]-10 % 
Euro-sterling deposits 114—114 96 
FT Industrial Ordinary Index Euro-dollar deposits 8% - 8H 96 
July 17th, 1978, 479-3 Inter-bank rate 104—104 96 
Treasury Bis Foreign Exchanges 
May 12 .. £8.463196  Junel6 £9-1348% — New York .. 1-8800 Frankfurt .. 3.8925 
May 19 £8.452496 — June23 .. £9-2546% Montreal 2-1105 Milan . 1597.00 
May26 .. £8.482596  June30 .. £9-2726% Amsterdam.. 4-1950 Oslo 10-1850 
June 2 £8.772896 July 7 £9.276996 Brussels . 61.2000 Paris 8.4200 
June 9 £9.425396 July i4 £9-2446% Copenhagen 10.5950 . Zürich 3-4425 
Gilt-edged 
Consols 496 .. 31; Treasury 13196 1997 .. 1034 
Consols 24% .. 204 Treasury 94% 1999 791 
Conversion 34 96 344 Treasury 9% 1994 801. 
Funding 3496 99-04 .. 364 Treasury 84% 84-86 .. 88+ 
Funding 5196 78-80 .. 94} Treasury 8196 87-90 .. 804 
Funding 54% 82-84 .. — ..  ..  .. 82] Treasury 34% 77-80 .. a a 93 
Funding 54% 87-91 .. gi - .. 66i Treasury 3496 79-81 .. au - .. 90 
Funding 6961993 . .. is es e 6 Treasury 5% 86-89 .. T ns -. 674 
Funding 64% 85-87 .. zs - .. 794 Treasury 54% 08-12 .. 49} 
Treasury 1396 1990 .. ;3 i foc Treasury 2] 96 ie » is .. 2M 
Treasury 12196 1993 .. T m wn. 99 War Loan 34 96 és $5 T te al 
Retail Price Index (Jan. 1974 =100) | 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89.3 89.9 90.4 (92.31 928 93.3 93.7 0940 0948 96.7 974 981I 
1974 100-0 101.7 102.6 106-1 107.6 108.7 109.7 109.8 1110 113-2 115.2 116-9 
1975 119-9 121-9 124.33 129.1 134.5 137.1 138-5 1393 140.5 1425 144.2 146-0 
1976 147-9 149.8 150-6 153.5 155-2 156-0 156.3 158.5 160.6 163.5 165.8 168.0 
1977 172-4 174-1 175-8 180.33 181-7 183-6 183-8 184-7 185-7 186.5 187.4 188.4 
1978 189.5 190-6 191-8 194.6 195.7 197.2 : 


THE PROFESSIONAL BODY FOR 
ACCOUNTING AND AUDIT STAFF 


The efficient use of resources In the practising office demands 
trained and qualified support staff. The Institute of Accounting 
Staff offers an educational programme designed specifically for 
such staff through-its membership examination. 





fe fe eee 
Pe eee 
The examination covers financial and cost accounting, auditing 


and tax, together with the background subjects of law, economic 
organisation and data processing. 


Over 130 colleges are currently running day-release, evening 
classes and correspondence courses in the British Isles for the 
examination which is held in June and December each year. 


For further information, write to: 
The Secretary (AT) 
The Institute of Accounting Staff 


23 Bedford Square 
London WC1B 3HS 
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LETTERS TO THE EDITOR M 





SIR, — I wonder how many readers reacted to the headline in 
your issue of June 22nd (page 827) with a sigh of boredom and 
a quick turn of the page in search of more interesting topics? 

Here is work being found for the Occupational Pensions 
Board when really it should be disbanded because its function 
of supervising the contracting election has come to an end. And 
what a meddlesome task they have picked up! They are 
charged by the Secretary of State 'to consider what further 
steps should be taken to protect the occupational pension 
rights and expectations of employees who change employment, 
including the transfer of rights between pension schemes; to 
review the financial and other implications; and to make 
recommendations'. 

With such a brief they are virtually bound to come up with 
proposals that are going to cost money: money that will come 
out of company profits or increased selling prices for goods and 
services; money that will go to the benefit of employees who 
change employment, who are certainly not the most deserving 
members of society and who should not enjoy the same levels 
of pension as those who work with life-long loyalty for a single 
employer. People who change employment may not even want 
pensions at the same percentage of final pay as full-service 
employees; the mobile employee's final pay is probably higher 
than if he had stayed put, so the pension payable is made up in 
that way. | 

Against such arguments there are the following considera- 
tions: 


(a) It is often good for the business and for the country to 
encourage people to change employment, or at least to 
remove the pensions incentive for the square peg to stay 
put in a round hole. 

(b) The number of job-changers may be higher than 
supposed. À look at the retirement list for one location of 
a large company showed less than 25 per cent retiring 
with a full quota of pensionable service, and the average 
service was 55 per cent of what was needed for a full 
pension. 

(c) Inflation aggravates the pension loss when service is 
broken. 

(d) The allocation of company contributions to a pension 
fund is generally higher for long-service employees than 
for those with shorter service, in spite of the contribu- 
tions being expressed as a single homogeneous 


percentage of the qualifying payroll. 


That last point should be of particular interest to 
accountants because it arises out of the accepted convention 
for valuing pension rights in mid-service and a change of con- 
vention could go some way to solying the money problem. A 
change in the convention would be analogous to changing the 
convention for depreciating a fixed asset. 

To illustrate the point, consider two companies with 
identical pension funds where the employees pay 10 per cent 
and the company 15 per cent of salary into funds which 
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provide a pension of two-thirds of salary on retirement after 40 
years’ service. If the companies exchange two employees with 
20 years’ service, each will (other things being equal) draw half 
the pension that he would have enjoyed if he had stayed put. 
Each will also have a second half-pension based on salary at the 
time of change but that, after 20 years’ of inflation, is likely tc 
be worth very little indeed. Now the employees have paid 10 
per cent of salary throughout, so the saving on the cost of pen- 
sions must be reflected in the companies' annual contributions 
and the degree of saving will be rather greater than the degree 
by which the total pensions paid are less than a full two-thirds 
pension. 

A partial remedy would arrange that company contributions 
accrue to the pension rights of fund members at an agreed 
percentage of pensionable pay year by year, even when (as 
typically in the first 10 or 15 years of membership) an actuaria 
evaluation of future pension rights shows that these are fully 
funded by the member's contributions alone, without taking 
anything from the company's contributions. Then the deferrec 
pension from the first 20 years of service would not be quite so 
derisory when it matured. ` 

It is a complicated business and transition may have to be 
phased over several years, but the Occupational Pensions 
Board is apparently seeking views now. I write ‘apparently’, 
because it is not easy to discover the address of the OPB or its 
secretariat and it may be that views are being solicited only 
from managers of pension funds and allied specialists. Whether 
or not that is the intention, it is to be hoped that some of your 
readers will bend their minds to the subject and let their views 
be known. 

Any change in the ground rules for occupational pensions is 
likely to affect most of us in the end. 


Yours faithfully, 


Tunbridge Wells, Kent. P. D. REYNOLDS. 


The Family Company 


SIR, — Your feature “The Family Company’ (June 22nd issue) 
struck me as being a very good feature of great interest tc 
many of your readers. Of course, the average small practitionei 
is so busy that doubtless he would not have had time to write 
to you, or even read all the articles. 

What did seem to me to be quite salient was that there wat 
very little emphasis on auditing. This might very well be a 
hobby-horse of mine at the moment, but whenever the questio: 
of recognition of the efficacy of an accountant is raised, thi 
provisions of the Companies Acts as to qualifications of s 
public company's auditors seem to.be the entire yardstick. 

Only one article in your feature included a mention of audit- 
ing — and yet there were some very interesting articles on all 
the other aspects of accountancy, that is to say financial advic 
generally, tax planning, life assurance and health insurance 


leasing, management and succession — so very important to a 
family business. 

It would be interesting to know what proportion of the 
average practitioner’s time is spent in auditing. In a large firm 
it is unquestionable that the audit department (no matter how 
structured) is merely one department of a very large and useful 
organization. In a small practice, taxation is more often than 
not the predominant activity, certainly of the partners. 
Liquidations and insolvency — not necessarily the same things 
by any means — are usually regarded as specialist subjects, but, 
nevertheless, most practitioners are involved some time or 
another in a reconstruction or a winding-up or both. 

So why is auditing propagated as the test of a good 
accountant? Your feature certainly gave me the impression 
that there was no reason to assume this at all — and I agree! 


Yours faithfully, 


WALTER D. CATTERMOLE, FAIA. 
Shoreham-by-Sea, Sussex. 


SIR, — In connection with your most useful articles in your 
issue of June 22nd regarding the family company, I would like 
to draw attention to the possibilities of a self-administered 
pension fund for the directors when considering financial plan- 
ning for this type of company. 

The expansion of many small- and medium-sized German 
companies has been greatly aided by the opportunity in that 
country to plough back pension fund reserves into the com- 
pany. In this country it was not until the 1973 Finance Act that 
companies could set up any form of pension arrangement for 
controlling directors and it is only in the last two to three years 
that the Revenue have agreed to allow companies to manage 
their own pension funds for very small numbers of people. 

The self-administered fund is flexible and the ability of the 
directors to act as trustees and in that capacity control the in- 
vestment policy can be an important advantage. 

As Mr Squires so truly said in his article, no aspect of plan- 
ning for the company should be considered in isolation. The 
ability to administer their own pension fund needs to be con- 
sidered along with the other items dealt with in your articles 
and its value will be dependent on the particular circumstances 
of the individual company. 


Yours faithfully, 


Chelmsford, Essex. A. E. C. ALSTON, TD, DL, ACII, APMI. 


Insuring Goods in Transit 


SIR, — I have read with interest the excellent article ‘Insuring 
Goods in Transit’ in your July 6th issue. May I be permitted to 
comment that for a haulier to give 'all risks' cover to all his 
customers can be exceedingly dangerous? 

His job is to carry goods from A to B, and he should not set 
himself up as an insurer of goods. T'he majority of professional 
hauliers have insurance coverage for their liability at common 
law and are therefore protected in the event of carrying goods 
where the application of conditions of carriage have been 
inadvertently overlooked. 

With the greatest respect, it would appear that your 
correspondent is not quite up-to-date with current trends, and 
perhaps your readers would be interested to learn that the ‘old’ 
1961 Conditions are not recommended by the RHA and have 
not been registered with the Office of Fair Trading. If the 1961 
Conditions are used, all reference to ‘Road Haulage Associa- 


tion Limited' on the Conditions and on the haulier's stationery 
must be deleted. 

The reference to carriage of livestock under CMR is, I feel, 
misleading. The carrier is liable for death or injury to livestock 
unless he proves that all steps normally incumbent on him in 
the circumstances were taken and that he complied with any 
special instructions issued to him. 


Yours faithfully, 


R. E. HUTTON, 
Manager and Underwriter. 
London W4. THE NATIONAL TRANSIT INSURANCE CO LTD. 


Change of Auditors 


SIR, — You commented on July 13th, under the head of ‘Group 
Audit Problems', about the proposal to replace the present 
auditors of Rediffusion by the parent company's auditors on 
the somewhat debatable grounds that all significant members 
of a group should be audited by the same firm. 

The present auditors are clearly discharging their functions 
conscientiously, as appears from your comment about the 
qualification in their report; they are reputable firms. lt is 
disturbing to see that the proposal for change comes from the 
directors, who will no doubt be able to have their way by 
means of the proxies they are able to command. It is at least 
comforting that there appears to be no dispute with the board 
about the qualification in the present auditors' report. 

It is the stewardship of the directors which is being audited, 
and they should not be in a position to discharge auditors at 
will. Those of us who have audited groups of companies know 
perfectly well that there is the utmost co-operation between 
parent company auditors and those of the subsidiary com- 
panies, whether the subsidiary company auditors are the same 
firm or not. 

The same reviews of working papers go on, whether 
between staff or partners of separate firms or between staff of a 
single firm. In many ways a more ef^cient and timely audit can 
result from use of more than one firm. The resulting consulta- 
tion has in the past greatly benefited the auditing profession by 
improvement of techniques, both by auditors cf subsidiaries 
and by auditors of parent companies. 

Many of us fear that the ambitions of certain large firms are 
becoming a menace to the independence of auditors generally. 

I have before availed myself of the courtesy of your columns 
to advocate a change in any new Companies Act to make it 
unlawful for directors to vote in person or by proxy on a ques- 
tion of change of auditors. May I please do so again? 


Yours faithfully, 


London NWS. D. E. F. GREEN, MBE, FCA. 


Sinking Tanker Market 


SIR, — I am pleased to see (June 8th issue, page 779), in these 
days of re-cycling waste, that in addition to selling off tankers 
for use, or for scrap, there is even a market in sinking tankers. 
There must have been a good turnover done with the Amoco 
tanker off France, and the more recent one off Norfolk. 

I must admit, however, that I am not clear whether the 
market is in tankers already sinking, or in the arranging of the 
sinking. 

Yours faithfully, 
Cranbrook, Kent. EDWARD H. STANFORD. 
e 
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STUDENT ROUNDABOUT 





‘Massive Expansion’ 


at CASSL 


When Norman Eley took office as Chair- 
man of the Chartered Accountant 
Students’ Society of London last August 
he promised ‘a year of action’, adding 
‘I’m for progress’. Now he can look back 
on the past 11 months and realize just 
how much has been achieved with the 
help of a talented Executive. 

Reading through CASSL’s annual 
report, published in the July issue of 
Libra, ‘Roundabout’ was greatly 
impressed by the amount of progress 
that has been made. Last November saw 
the opening of a lecture theatre at 43 
London Wall, in May along came the 
Accommodation Service, then just last 
month the CASSL Bar arrived. 

Those must rank as the ‘big three’, but 
there have been other, relatively more 
modest, achievements. An extensive 
programme of sports and social events 
was organized during the year by Dave 
Williamson and his Committee, and a 
limited foreign travel service was 
introduced. 

Norman Eley feels that perhaps the 
most satisfying achievement of the year 
has been the development of the Firms’ 
Representatives Committee, under the 
guidance of Caroline Bryant. This, he 
says, will have ‘a much greater part to 
play in the future direction of CASSL’. 


Unattained objective 


The past year has also seen the revival 
of the Overseas Students’ Committee 
under Denver Dias, which perhaps did 
not meet with as much support as it 
deserved. Only one objective remains 
unattained — the job placement scheme, 
but this is planned to start in November. 

‘Financially’, writes Norman Eley, ‘it 
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You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 


The Rapid Results College, Dept AH6 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


has been a sound year. We have been 
lucky in as much as we inherited a large 
surplus from previous years and so had 
the resources to put our plans into opera- 
tion’. He adds that there is little doubt 
that 1978 will show a slight deficit for 
the year, but ‘reserves are still over 
£60,000, at least £25,000 more than 
safely needed’. 

The accounts for 1977-78 were 
published earlier in the year and were 
reported on in ‘Roundabout’ of April 
27th. 

Never satisfied, the Chairman says 
there are still ‘many, many things to do’, 
but even he is surprised by what the 
Executive achieved in this period of 
‘massive expansion’. It has indeed been a 
vintage year for CASSL. 


Executive elections 


A total of 17 nominations have been 
received for the 15 available vacancies on 
the CASSL Executive Committee, which 
fall due for election at the annual general 
meeting on Thursday, July 27th, at 7 
pm, at Chartered Accountants’ Hall. 

For the first time, the officers of the 
Society will be elected by the members 
in general meeting. This follows a rule 
change agreed at the special general 
meeting earlier this year (*Roundabout', 
March 9th). 

Lining up for the Chairman's post are 
Kamran Faridi, of Buckley Hall Devin & 
Co, and the current incumbent, Norman 
Eley, of Baker Sutton & Co, who is 
seeking a second term. 

Three candidates have been proposed 
for the post of Honorary Secretary. 
These are Dave Williamson, of Melman 
Pryke & Co, Teresa Montague, of Peat, 





Marwick, Mitchell & Co, and Kamran 
Faridi, who intends to stand for this post 
should he fail as Chairman. Similarly, 
Teresa Montague stands for Honorary 
Treasurer should she fail to become 
Secretary, and her only opponent is 
David Cain, of Finnie Ross Wild. 

All candidates for officers' posts are 
also being nominated for ordinary mem- 
bership of the Executive should they fail 
to achieve those offices. The total 
number of candidates for ordinary mem- 
bership is 17. The officers’ elections will 
be conducted by means of the alternative 
vote system and the ordinary Executive 
elections by means of the single transfer- 
able vote system. 

Several relatively minor rule changes 
need to be approved. These arise from 
the major alterations approved at the 
March SGM. There is only one motion 
to be debated other than this, which 
reads as follows: 


This meeting believes: 
that the education debate has been 
conducted in such a manner as to 
make it irrelevant to the ordinary 
members. 


This meeting instructs: 
1. The 


Executive Committee to 





‘At the end of our term, | can admit that 
even | am surprised by what this Execu- 
tive has achieved’, says Norman Eley. 





MAKE SURE OF YOUR C.A. EXAMS 


Send 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. : 


300,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 
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instigate a wide-ranging and relevant 

debate aimed at formulating an 

acceptable policy on education to be 
discussed at the ACASS Council. 

2. The Executive Committee to 
involve the Firms’ Representatives 
Committee as much as possible in the 
formulation of such proposals. 


This meeting resolves: 
to delete all other CASSL policy on 
long-term education. 


The motion is proposed by Richard 
Catt and seconded by Norman Eley. 


Letter to ‘Roundabout’ 


FOUNDATION EXAMS 
AND THE PUBLIC SECTOR 


SIR, — I am reported as saying to the London 
Accountants ‘Training Discussion Group 
(*Roundabout', July 6th), that not all colleges 
conducting Foundation courses are com- 
petent to teach book-keeping. 

I certainly did not intend to give that 
impression. I should make it clear, as a 
member of the Board of Accreditation of 
Colleges and Courses, that a college which 
was believed not to be competent in this area 
would not be accredited by the Board. 


Yours faithfully, 


HAROLD EDEY, 
'THE LONDON SCHOOL OF ECONOMICS 
London WC2. AND POLITICAL SCIENCE. 


ICAEW PEI RESULTS 


Lists of candidates successful at 
the May 1978 PEI of the Institute 
of Chartered Accountants in 
England and Wales are due to be 
displayed at Chartered 
Accountants’ Hall, Moorgate 
Place, London EC2, on Monday, 
July 24th, and will be published in 
next week’s issue of The 
Accountant. 

Candidates can expect to receive 
by post this Saturday, July 22nd, 
at the earliest, a notice stating 
whether they have passed, failed, 
or been referred, together with 
details including any prize awarded 
or, if unsuccessful, particulars of 
performance in individual papers. 

The Institute stresses that it 
cannot give information on results 
over the telephone. 





NOTICE BOARD 


PROFESSIONAL NOTICES 


Alliott, Peirson & Co, Chartered 
Accountants, announce the retirement of 
Mr J. C. Peirson from the practice on 
June 30th, 1978. 


Mond & Co, Chartered Accountants, 
announce that they have moved to 
Midland Bank House, 26 Cross Street, 
Manchester M2 7AL: telephone 061—834 
6841; telex 669161. 


Peat, Marwick, Mitchell & Co 
announce that on October Ist, 1978, Mr 
A. A. Hill, FCA, and Mr R. A. R. Hogg, 
FCA, will be admitted as partners in their 
Camborne and Plymouth offices 
respectively. 

Price Waterhouse & Co announce that 
Mr Robert Tan Kah Boh, ACA, has been 
admitted to the partnership of the 
Singapore office, and that Mr Raja 
Arshad Uda, ACA, has been admitted to 
the partnership of the Kuala Lumpur 
office; both with effect from July 1st. 


Turquands Barton Mayhew & Co 
announce that Mr W. G. Bradfield 
retired from the partnership on June 
30th, 1978, and has joined the staff of the 
National Trust as regional accountant 
based at Hughenden Manor, High 
Wycombe, Buckinghamshire. 


Spicer and Pegler & Co, the con- 
sultancy arm of chartered accountants 
Spicer and Pegler, has changed its name 
to Spicer and Pegler Management Con- 
sultants, with effect from Monday, July 
17th. 


APPOINTMENTS 


Mr Bernard Buss, ACCA, has been 
made group financial controller and a 
director of the Whitefriars Press and 
Standard Catalogue Information 
Services. He also becomes secretary of 
the Whitefriars Press and Associated 
Building Industries. 

Mr Peter C. Favier, FCA, has joined 
Martini & Rossi as controller of finance 
and administration. He has also been 
appointed assistant secretary. 

Mr Malcolm Horton, FCA, has been 
made managing director of Williams Lea 
& Co, the City printers. 

Mr P. L. MacDougall, FCA, has joined 
Jardine, Matheson & Co as an executive 
director with responsibility for financial 


services activities within the group. He 
was previously chief executive of Amex 
Bank. 


Mr W. G. McPhie, CA, former finan- 
cial director of the Imperial Group, has 
joined the board of Revertex Chemicals 
as a non-executive director. 


Mr Dermot Mathias, ACA, MHCIMA, 
has been appointed an additional direc- 
tor of Horwath & Horwath (UK), the 
hotels and leisure industries consultancy. 


Mr I. M. Miller, BA, CA, has been ap- 
pointed head of the School of Accoun- 
tancy and Business Studies. 

Mr Reginald Nye, FCMA, JDipMA, has 
been made finance director of Reed 
Building Products — one of the five main 
UK/European divisions of Reed Inter- 
national. 








Mr R. Nye Mr D. H. Templeton 

Mr Darwin H. Templeton, FCA, has 
been appointed to the board of British 
Enkalon as a non-executive director. He 
is senior partner of Price Waterhouse & 
Co in Northern Ireland and is a Past- 
President of the Institute of Chartered 
Accountants in Ireland. 


Mr Alan L. Shearer, CA, has been 
appointed managing director of Charcon 
Products, the construction products sub- 
sidiary of the Charterhouse Group. 


RETIREMENT 


As announced under ‘Professional 
Notices’, Mr J. C. Peirson, FCA, retired 
from Alliott, Peirson & Co, Chartered 
Accountants, on June 30th after 54 years 
in the practice. 

The grandson of the founder of the 
firm, he saw the practice grow from one 
office in the City of London to the 
present eight offices throughout the UK 
with many overseas affiliations. He 
became a partner in 1937. 


ICAEW PERIODICALS LIST 


A catalogue of the periodicals collection 

of the library of the Institute of 

Chartered Accountants in England and 
e 
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Wales is now available, price £1.25, from 
the Publications Department of the 
Institute. 

The 52-page book provides details of 
the Library's holdings of over 400 
journals and periodicals. An index by 
country of publication enables journals 
from 50 countries to be easily traced. 
Full publishers' addresses are given for 
all currently received titles as a useful 
source of purchasing information. 


AUDITING STANDARDS 


A book aiming to provide a yardstick 
against which auditors might assess the 
adequacy of their procedures in the light 
of the recently published auditing stan- 
dards discussion drafts is now available 
from the Institute of Chartered Accoun- 
tants in England and Wales. 

The book sets out to illustrate the dis- 
cussion drafts and the accompanying 
guidelines, while providing the auditor 
with a practical illustration of how his 
audit procedures may be adapted to 
measure up to the simple minimum stan- 
dards proposed. It also traces the 
progress of the audit of a typical small 
but imaginary company. 

(‘Auditing Standards: From Discus- 
sion Drafts to Practice’, by Frank 
Attwood and F. Clive de Paula. Publica- 
tions Department, PO Box 433, Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2P 2B], price £6.95.) 


CERTIFIED ACCOUNTANTS’ 
COURSES 


The September 1978—February 1979 


course programme of the Certified Ac- 
countants Educational Trust, which has 
just been published, offers courses under 
the four headings of accounting; taxation 
and law; auditing, and management 


John Foord 





FCA, 
partner in the Birmingham office of 
Touche Ross & Co and President of the 
ICAEW in 1976-77, has been elected 


Mr Stanley Kitchen, senior 


chairman of STEP Management 
Services, the Birmingham-based 
company which operates the Schools 
Traffic Education Programme and the 
new National Motor Cycle Training 
Scheme. 


development. New courses which have 
been introduced for this period include 
computers in practising offices; group 
accounting; statistical sampling and tax- 
ation aspects of employee benefits and 
pensions. 

Courses of special interest to those 
involved in European and international 
accountancy include ‘International ac- 
counting and finance’ — a two-day course 
which will consider financial control in 
multi-nationals, financial management, 
and comparative accounting principles 
and practices, with particular reference 
to the USA and Canada; and “The legal 
background to setting up business 
in Europe’. For further information 
contact Courses Dept, CAET, 9 
Museum House, Museum Street, Lon- 
don WCI1A 1JT (01-580 7179). 


SOUTH ESSEX CAS' 
NEW OFFICERS 


Mr W. Rogers, FCA, a past chairman of 
the South Essex Society's South-West 
Essex Group, has been elected as the 
fifth President of the South Essex 
Society of Chartered Accountants. 

After some years in the City, Mr 
Rogers 1s now senior partner in his own 
practice of Lawrence, Rogers & Co in 
South Woodford. The elder of his two 
sons will shortly sit Part II of his final 
examination. 

Mr John L. Bird, FCA, a senior partner 
in Bird, Luckin & Sheldrake, was elected 
the Society's Vice-President. Mr D. E. 
Heady, FCA, 87 Western Road, Romford, 
continues as Secretary. 


ICMA SUMMER SCHOOL 
PRODUCTIVITY AND REWARD 


The central theme of the ICMA's 1978 
Summer School is *Planning for Produc- 
tivity’ and the ways in which produc- 
tivity and reward can be used as 
measures as well as ends in themselves. 
There will be four main sessions — 
business planning, production facilities 
planning, implementation of the business 
plan, and productivity measurement and 
reward — supplemented by discussions 
and lectures. 

The School runs from Monday, Sep- 
tember 11th to Friday, September 15th, 
1978, at the University of Surrey, 
Guildford. Although primarily intended 
for ICMA members and students, non- 
members are welcome. 

The VAT-inclusive fee is £144-72 for 
ICMA members and students, and 
[183.60 for non-members. Applications 
and inquiries should be addressed to Mr 
D. C. Wildish, 63 Portland Place, 
London W1 (01—637 2311). 


chartered surveyors 
plant and machinery valuers 
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Valuations of property, plant 
and machinery, stock. For: insurance, 
inflation accounting, sale and 
finance etc. ‘Phone Hugh Rayner 
or Jack Poulson 01-588 2161/2. 


ENERAL 
ALUATIONS 





Warnford Court, Throgmorton Street London, EC2N 2AT 
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SPICER & PEGLER’S 


PRACTICAL 
AUDITING 


16th Edition 


R. S. Waldron 


FCA, FCCA, CPA, FRSA 











This new edition of Practical Auditing has been 
substantially revised with the changes brought about 
by the Companies Act 1976, the current standards of 
the Consultative Committee of Accountancy Bodies 
and the developments in the field of auditing 
standards and attitudes. The opportunity has also 
been taken to adopt a more logical sequence for 
students of modern auditing and others requiring a 
reference source. 

£6.50 (£7.16 including postage) 














HFL (Publishers) Ltd. 


9 Bow Street, London WC2E 7AL. 












Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 










Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 

282 Hermitage Road 
London N41NR 













FOREIGN EXCHANGE 
AND THE 
CORPORATE TREASURER 









John Heywood 






An eminently practical book about 
the foreign exchange market and 
the various problems it presents — 

an invaluable handbook for 
accountants 
business students 
buyers 
exporters 
and finance executives 
£6.90 
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DontLet ` | _ 
Examinations 
Bother You... 


Study with Foulks Lynch and get the confidence 
that makes for examination success. 


With more than 150,000 successes to their credit, 
Foulks Lynch are justifiably the ‘pass masters’ in 
accountancy education — and remember all their 
expertise is concentrated on coaching students for 
professional examinations. 


When it comes to preparing for an accountancy 
examination, there's really only one choice — it has 
to be a Foulks Lynch course with the following 
important features: 


B Continually up-dated study texts to 
cover the syllabus 


B Progressive question papers aimed at 
giving you ample practice in dealing 
with the sort of questions you are 
likely to meet in the examination 


W Professional correction service 
backed up by resident tutors 





E Special pre-examination revision 
papers to ensure you are thoroughly 


prepared when you sit your 

examination 
So don't take chances with your professional 
studies. Find out about the advantages of A( ( O i | N : ANT 
studying with Foulks Lynch, the people who really 


understand what accountancy students need to 


get through their exams. TEMPORAR Y BINDING CA SES 


Post the coupon TODAY, or telephone 
01-251 4981 (recorded message after 5.00 p.m.), à. Pa 3 ; : 
for a copy of the Foulks Lynch prospectus. Can This is the only self-binding device that 


you afford not to? makes a real book and allows the pages 


Ed EE EU uu ces — to lie perfectly flat when open. Twenty- 


H. Foulks Lynch & Co Ltd, Dept 412, 


53 Great Sutton Street, London EC1V 0DQ. six issues and index may be bound by 


inserting a new metal rod each week. 
This blue covered case is suitably 
worded and of an extremely attractive 
appearance worthy of the best book- 
case. 


Please send me details of your courses for: 

C] Institute of Chartered Accountants 

LJ Association of Certified Accountants 

[ ] Institute of Cost and Management Accountants 
[ ] Institute of Accounting Staff 

[ ] Association of International Accountants 


£3:24 including VAT. (For Personal Shoppers) 
£4 by Post U.K. 
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Living ‘Dead 


As a nation we honour those who gave their 
lives for our Country. 

But what of the many men and women who 
survived . . . but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 

‘Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They've given more than they could. 
Please give as much as you can. 


EX-SERVICES 
MENTAL WELFARE SOCIETY 
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Forthcoming Special 
Features for 1978 


September 28 The Leisure Industry 
October 12 Truck Leasing 


November 2 The Property Market 
(Office and shops) 


November 30 Food and Drink 


For further information regarding editorial synopses 
and general advertising enquiries please contact: 


Barbara Miller 
01-836 0832 
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151 Strand, London WC2R 1JJ 
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In this Issue 





A New Breed of MPs? 


Prospects of a 1978 General Election — already almost a foregone conclusion 
in many minds — were hardly lessened as the Government entered this week 
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Alice in Taxland 





101 facing the prospect of defeat on two major aspects of its programme. These 
Will the Snake à; : 
get a New Skin? are, of course, the implementation of the Dock Work Regulation Act and the 
Richard Bailey | anticipated Bill to impose a further round of dividend control. 
|. We have no particular sympathy with the aims of the first of these 
103 | measures, though it is the second which concerns us rather more. There can 
Special Feature: | be little room for doubt that the dividends Bill is simply one more attempted 
Planning for Retirement | instalment of legislative Danegeld, devised for the primary purpose of per- 
suading organized labour not to dispute the suggested 5 per cent pay ‘norm’ 
119 | of Phase 4, or at least not too openly in the immediate future. Though the 
English Institute . Chancellor of the Exchequer is perfectly well aware that dividends do not in 


May 1978 PEI Results fact necessarily go to the rich, some of his supporters in the country are 


perhaps less well informed. 
a E | A It is scarcely necessary to remind readers of The Accountant of the scale or 
Tks aE effect of institutional investment in the United Kingdom, so that dividend 
Statements of Practice Sed es 

policies are a very significant component of the savings and pension expecta- 
tions of a great many people of modest means. There is something profoundly 
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Watching Where unsatisfactory, too, in maintaining dividend control on a statutory basis while 
the Money Goes | wage restraint remains a matter of extra-statutory ‘persuasion’ in various 
forms. 
Against this background, we note with particular interest the recent 
proposals of the Confederation of British Industry to increase the direct 
Current Affairs 98 | Parliamentary representation of those with industrial management experience. 
Some occupations are more readily reconciled than others with the burdens of 
This is My Life 100 a Parliamentary career — to the extent, indeed, that there seems to be some 
danger of breeding a race of 'professional' politicians — and the CBI may not 
Accountant Abroad 101 be alone in its evident belief that Parliament is the poorer in consequence. 
There are indications of increasing disquiet among businessmen at the lack 
Revenue Report 128 | of first-hand experience of their problems among both Ministers and back- 
bench MPs. 
Financial Accountant 131 According to proposals floated earlier this week, the CBI envisages some 
form of industrial sponsorship which would allow opportunities for a suitable 
siters 136 candidate to nurse his constituency and pursue an election campaign, with 
a reasonable assurance of eventual reinstatement and a measure of career 
SUL SBeundsboüt 137 protection and pension rights extended over the life of at least two Parlia- 
ments. Undoubtedly this raises a number of practical problems which have 
Motias Beard 139 yet to be thrashed out in detail, but which we do not feel should prove 


insuperable. Enlightened management has for years past recognized the value 
of employee participation in community affairs; in passing, we note with 
PX _____| considerable satisfaction the increasing number of non-practising accountants 





now serving on professional Councils 
and committees (several of them, indeed, 
holding high office) at both district and 
national levels. 

The secondment — if this is the most 
appropriate word — of industrial 
managers to Parliament is, as it appears 
to us, a natural development of this line 


of thought, and the CBI proposals should 
therefore merit careful study. While we 
do not underestimate the potential 
burdens to individual companies as an 
immediate consequence of such a policy, 
it is for several reasons becoming 
increasingly unrealistic to rely on the 
availability of the moneyed amateur with 








Devotees of Lewis Carroll who also pore 
over the Taxing Acts are probably few 
and far between; but as members of that 
select band dissected this year’s Finance 
Bil, they must surely have been 
reminded of Humpty  Dumpty's 
comment *When I use a word, it means 
just what I choose it to mean — neither 
more nor less.' 

The reduction in the basic rate and 
the increase in the threshold for higher 
tax rates were both amendments made 
when the Bill was on the floor of the 
House; in contrast, the Standing Com- 
mittee met ‘upstairs’ for ten sessions, 
four of which lasted far into the night, 
yet the Government did not suffer a 
single defeat. It therefore seems some- 
what astonishing that, at the Report 
stage, the Chancellor should have found 
it necessary to introduce over a dozen 
new clauses, an extra schedule and not 
far short of a hundred amendments to 
the text of the already revised Bill. 

Since time immemorial, the govern- 
ment of the day has been ably advised 
and supported during Finance Bill 
debates by the Inland Revenue, whereas 
until recently the Opposition struggled 
along with such expertise as was avail- 
able within its own party. Now, 
however, debates are no longer one-sided 
affairs; the formation of the Parlia- 
mentary Accountants’ Group has 
polarized authoritative technical 
knowledge and during the present Parlia- 
ment, for the first time, the Opposition 
has had the assistance of a small band of 
tax experts drawn from the accountancy 
and legal professions. 

As a result of this combination of 
expertise, the two sides are now well 
matched in debate — indeed, it has been 
suggested that the present Opposition 
has the edge. Time and time again, 


Treasury Ministers were forced to admit 
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the relevance of Opposition amendments 
and to promise action at the Report 
stage — hence the size of the relevant 
Order Paper and the numerous amend- 
ments and additions already mentioned. 

Humpty Dumpty's dictum was well 
illustrated in the original Bill in the 
several references to ‘trade’ and to 
‘trading companies’. To qualify for the 
proposed relief for losses in early years, 
an individual had to be carrying on a 
trade; the two close company clauses 
referred to the income of trading com- 
panies and the acquisition of a trade and 
similarly, the new capital gains tax relief 
was in respect of loans to traders. 

In Part VI of the Taxes Act 1970 
(dealing with Schedule D assessments) 
there are frequent references to ‘trade, 
profession or vocation’; and in section 
238, which introduces the charge to 
corporation tax, it is specifically 
provided that ‘trade’ includes ‘vocation’. 
(It seems that the drafters of the 
corporation tax legislation did not 
envisage that a company could carry on 
professional activities). 

Thanks to the pressure brought to 
bear by chartered accountant MP Mr 
John Cope, FCA, and his colleagues, the 
clauses dealing with the early losses and 
CGT relief for loans have been amended 
specifically to include professions and 
vocations, and assurances given that, if a 
company carries on activities of a 
professional nature, these must ex 
hypothesi be trading. 

One example of the minutiae which 
receive detailed attention these days was 
the original wording of the clause which 
introduces the revised rates of capital 
transfer tax in Schedule 9. It was con- 
tended that by this substitution the 
former tables disappeared from the 
Statute Book, and thus that taxpayers 
could be in doubt as to what rates would 
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sufficient talent and leisure to bear the 
burden of public office. 

More than once in recent years, Parlia- 
ment has been accused of being, if not 
unrepresentative, over-protective of 
particular interests. The prospect of 
increased participation by those at the 
sharp end of wealth production is welcome. 


have to be applied to transfers up to 
October 26th, 1977. It transpired that 
the first occasion on which estate duty 
rates were changed was in 1907, when 
similar wording was used and no 
difficulty had been experienced since 
then! However, the point was taken and 
a Report stage amendment removes that 
slight element of doubt. 

Finally, as we have already remarked, 
the sex of a housekeeper is no longer to 
be confined to the female variety — an 
amendment for which members of the 
Parliamentary Accountants’ Group were 
not responsible! 


NFSE Loses 
at Strasbourg 


The issue of Britain’s ‘Class 4’ social 
security contributions was taken to the 
European Commission of Human Rights 
by the National Federation of Self- 
Employed last year (The Accountant, 
August 18th, 1977) — alleging that, with 
the exclusion of the self-employed from 
any form of earnings-related pension 
scheme, Class 4 contributions were 
tantamount to a form of discriminatory 
taxation. The NFSE case rested on 
principles established in a 1971 decision 
of the Commission to the effect that 
levying of taxes or other enforced con- 
tributions in such a manner as to 
discriminate against a class of persons 
offends against the articles of the 
European Convention for the Protection 
of Human Rights and Fundamental 
Freedoms. 

The Commission has now ruled 
against the NFSE’s plea, though full 
reasons for the decision are not yet avail- 
able. Had it ruled in favour of the 
Federation, considerable pressure would 
have been brought to bear on the 
Government to refund more than £200 
million paid by self-employed people in 
Class 4 contributions since their incep- 
tion four years ago. 


Changes in Company Law 


A ban on insider trading, tightening the 
law on companies’ loans to directors and 
implementation of the EEC Second 
Directive on Company Law are among 
the contents of a legislative package 
‘which would have been introduced in 
Parliament had there been sufficient time 
during the current session’. Last week’s 
White Paper presented to Parliament by 
the Secretary of State for Trade (Cmnd 
7291, HMSO, £2-35 net) explains that 
the Government decided to publish its 
proposals in the form of draft clauses in 
order to allow a longer period for public 
consideration than is normally permitted 
by the Parliamentary timetable. Some of 
the proposals, including those dealing 
with insider trading and loans to 
directors, are derived from last year’s 
White Paper ‘The Conduct of Company 
Directors’ (Cmnd 7037, The Accountant, 
December 8th, 1977). 

A major section of the proposed new 
legislation is concerned with the 
activities of company directors. For the 
first time, it is proposed to include in a 
Statute a general statement of the 
general fiduciary duties of directors, 
breach of which could result in a director 
being required to compensate the 
company for loss or damage. The 
proposed legislation also includes a state- 
ment of the degree of care, diligence and 
skill to be expected of directors. 


A specific legal requirement for 


directors to consider the interests of 


their employees is included in the 
proposed Bill. This would mean that 
directors would be expected to have 
regard to the interests of the company's 
employees generally as well as those of 
its shareholders. A further measure 
designed to benefit employees is the 
proposed power for a company to make 
provision for employees or former 
employees of the company or its sub- 
sidiaries in a business closure. 

Clauses 57 to 63 of the proposed 
legislation would outlaw insider dealing 
by the use of criminal and civil sanctions, 
though different approaches are 
proposed for different circumstances. 
When dealings in company securities on 
an organized market like the Stock 
Exchange are concerned, a person con- 
nected with a company (including 
directors, employees and certain 
professional advisers) is prohibited from 


dealing in those securities if he possesses 
inside information — that is, information 
which is not generally available but 
which, if it were, would be likely 
materially to affect the price of those 
securities. Similar provisions are 
included for Crown servants who receive 
price-sensitive information in their 
official capacity. 

Where dealings not on an organized 
market are concerned, a person con- 
nected with a company will be required 
to disclose to the other party the fact 
that he is connected. 

The EEC Second Directive on 
Company Law, which was adopted in 
December 1976, deals with the forma- 
tion of public companies and the sub- 
scription, maintenance and reduction of 
their capital. Since then, the Department 
of Trade has consulted interested parties 
on implementing the Directive, and com- 
ments received have been taken into 


account in preparing the present draft 
clauses in the White Paper. 


A notable feature of these proposals is 
the introduction of a new definition for 
public companies: in place of the suffix 
‘Limited’ or ‘Ltd’, the designation 
‘Public Limited Company’ or ‘PLC’ 
would be adopted. 

The White Paper has in general been 
welcomed by the Institute of Directors, 
which already sets out, in its ‘Guidelines 
for Directors’, the standards of conduct 
to which it expects its members to 
adhere in such matters as loans, conflicts 
of interest and insider dealing. An IoD 
spokesman said this week: ‘We approve 
of the principle of codification of 
directors’ duties and responsibilities; 
however, we continue to be concerned 
that the provisions relating to insider 
dealing appear to be so widely drawn as 
to preclude directors of quoted com- 
panies holding shares in them. 


"We shall certainly seek changes here, 
though we fear that it may prove 
impossible to devise a legal framework 
which will permit this and at the same 
time remove all possibility of abuse.' 





Developments in Internal Audit 


With a = membership currently 
approaching 1,000, the UK Chapter of 
the Institute of Internal Auditors — now 
in its fourth year — will shortly be taking 
a further step towards national 
independence. Formal approval has been 
given, by the international Board of 
Directors of the Institute of Internal 
Auditors Inc, to re-form the UK Chapter 
as "The Institute of Internal Auditors 
(UK)', and proposals for this incorpora- 
tion will be formulated during the 
coming vear. 

Announcing this development in 
London recently, UK Chapter Pre- 
sident Mr C. L. Duly, MBE, CIA, FCCA, 
said: ‘The acceptance of this national 
identity will be a further step in the 
recognition we seek as representatives 
and spokesmen of the internal auditing 
profession. 

"We shall need to have this recogni- 
tion. Boards of directors are being held 
increasingly accountable for the ade- 
quacy and effectiveness of their 
organizations' systems of internal control 
and quality of performance. . . . Publicly- 
held companies in the US are required to 
devise and maintain a system of internal 


accounting controls sufficient to provide 
reasonable assurance that certain 
specified objects are met, and it is not 
beyond the bounds of possibility that 
similar legislation may be introduced 
here. If this were so, we should ensure 
that we are heard to speak for our 
profession.’ 

The UK Chapter is already the largest 
professional association of internal 
auditors outside the US. One conse- 
quence of its incorporation as a separate 
Institute (federated to the American 
parent body) will be the re-establishment 
of its local ‘districts’ — London, Birm- 
ingham, North Western, North Eastern, 
South Western and Scottish — once 
again as fully-fledged Chapters. 

Mr Duly stressed also the importance 
of participation in Institute affairs. This 
participation, he said, was not confined 
to serving on committees: 

‘We can all participate in many ways — 
by attendance at meetings, by getting 
others also to attend meetings, by 
encouraging others to join the Institute. 
I would ask each one of you to pass on 
the word in this respect.’ 

The UK Chapter has approved the 
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appointment of its first full-time director 
of education — Mr John Abbott, formerly 
with the Distributive Industries Train- 
ing Board, who will take up his duties on 
September Ist. It is also considering the 
appointment of a full-time chief execu- 
tive, additional to the present post of 
Chapter Administrator, to reduce the 
extent of its dependence on voluntary 
work by individual members. 


The Classical Slip 


Clients of a Sussex accountancy practice 
must have been somewhat surprised 
recently to find their tax advisers up 
before the Bench for undue delay in sub- 
mitting their own VAT returns. Messrs 
Peter Olley, FCA, and Peter Viles, FCA, 
partners in the firm of Peter Olley & Co, 
were fined £580 by Worthing 
magistrates for being 51 days late with 
these returns. 

This slip by two men responsible for 
completing hundreds of VAT returns for 
their clients represented, according to 


THIS IS MY LIFE 


their solicitor, ‘a classic example of the 
cobbler’s children going unshod’. Both 
accountants were reported as being 
‘acutely embarrassed’. 


More White Collars 


One person in every four of the United 
Kingdom working population is already 
employed in offices and that figure is 
increasing, according to the Location of 
Offices Bureau’s recent annual report. 

Vacant floor space outside Greater 
London increased by a marginal 4 per 
cent during 1977. On a nation-wide 
basis, there are indications that the 
market for new or prestige office space 
has hardened, particularly for the largest 
units. LOB has commissioned a report to 
identify the needs and investigate the 
impact of office development in inner 
city areas. Investigation into the office 
location requirements of multi-national 
organizations is also under way, helping 
to assess the UK as a potential location 
for international office activities. 


Sack or Spare 


by An Industrious Accountant 


Most of us, from the chairman to the 
office sweepers, neither know nor care 
about that lowliest of all our services, the 
mail room. Letters come in and go out, 
parcels do likewise, with speed and ac- 
curacy. On the odd occasions that I per- 
sonally nip down to catch the evening 
post after the specified time I get smiling 
assistance from the girl who has shut 
and sorted the mailbags and who must 
now open one again. 

We run them off their feet at 
Christmas or when Scotty organizes 
special bargain campaigns or when our 
dividends go out in cascades. The only 
recognition they get is when the deputy- 
chairman grumbles because they request 
a stamping machine and says they’ll have 
nothing to do and shouldn’t somebody 
be redundant. 

Prinny pounces on the opportunity 
and suggests that Fern of Filing spend 
half her time in mailroom and we close 
ranks next time a typist leaves us. I 
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protest that we've closed ranks already 
when the DC required a special typist to 
cope with construction work, and the 
managing director suggests tartly that I 
be more co-operative. 

I say that typing pool morale is low 
because the DC refused to give an incre- 
ment to his new girl in view of un- 
familiar duties and more responsibility 
and the resultant argument costs a for- 
tune in top-management time. Actually 
the girl's morale 1s always the best in the 
store! 

First thing one morning recently I 
looked into the mail room to see if a 
special letter had arrived for me. Mabel 
was rapidly sorting the contents of a big 
mailbag, but to my astonishment Bertie, 
the deputy sales manager, was standing 
by the directors' section of cubby holes, 
examining the MD's bundle, envelope by 
envelope. 

As I stared he snapped 'shut up, I told 
you', to Mabel, then his jaw dropped as 
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Accountants Welcome 
Price Code Proposals 


The Consultative Committee of 
Accountancy Bodies recently gave a 
qualified welcome to the Government's 
proposals for simplifying the Price Code 
and associated procedures. However, a 
memorandum to the Department of 
Prices and Consumer Protection sets out 
several features which the accountancy 
bodies would like to see in the new prices 
policy. 

These include the retention of the 
existing exemption from pre-notifying 
increases of less than 2 per cent; reten- 
tion of the existing exemption for small 
activities, but with increased monetary 
limits; and post-notification where the 
yield is not more than £250,000, rather 
than pre-notification. The full text of the 
memorandum is available on request 
(sae) from the Publications Department, 
PO Box 433, Chartered Accountants' 
Hall, Moorgate Place, London EC2P 
2B], quoting reference TR 299. 


he saw me. Whatever about the MD's 
sacred correspondence, I dislike beer- 
bloated louts being rude to the girls, and 
Bertie was due a lesson. I asked him 
would he apologise to Mabel before or 
after we visited the MD, and after a bit of 
bluff he chickened out and slobbered 
regrets. 

He moved fast, because Scotty was 
trying to laugh it off in my room five 
minutes later, with ‘rough diamond’ and 
‘domestic worries’ appeals. I’m holding 
fast. We’d be well rid of Bertie. 
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We'd be well rid of Bertie. 
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Will the Snake 


Get a New Skin? 


by RICHARD BAILEY 


The holiday months are not the best 
time to contemplate involvement with 
super-snakes. The initiative taken by 
Chancellor Schmidt at the European 
Council at Bremen nevertheless merits 
very careful consideration. 


Britain’s first five years of Community 
membership have not been marked by 
any particularly notable achievements. 
The lack of commitment to Europe of 
the leaders of the main parties has meant 
that the advantages of co-operation have 
gone unsung while the nonsenses, real 
and imaginary, the butter mountains, the 
vanishing milkmen and the Eurocheese, 
have been widely publicized. The fact 
that a General Election is pending means 
that anything coming from Brussels will 
be suspect for the time being, and mis- 
understandings will be allowed to con- 
tinue. 


Just how important is the proposal for 
Community-wide monetary union? The 
short answer is that the instability of 
exchange rates 1s one of the major causes 
of uncertainty in economic and com- 
mercial activity. Investment decisions 
and business confidence in particular are 
upset by the impossibility of forecasting 
exchange rates even for a limited period 
ahead. The limited success achieved by 
the UK economy in 1976—77 was due to 
the discipline imposed by the IMF on 
British economic policy. Without outside 
discipline, Chancellors of the Exchequer 
of whatever party are liable to follow 
policies giving short-term political 
advantage to the detriment of protecting 
the exchange rate. 

The growth of a zone of monetary 
stability in Europe would provide an 
alternative focus to the dollar in the 
international monetary system, based on 
the relative economic and industrial 
importance of the EEC. Such an 
arrangement could in time, provide the 
means of moving away from the present 
erratic and unstable dominance of the 
dollar. Any idea that Britain can secure 
monetary stability by her own efforts 


would be quite contrary to the events of 
the past decade, during which govern- 
ments have been frantically engaged in 
shedding the reserve role of sterling and 
de-fusing the sterling balances. Fortress 
Britain is out, but a system of Com- 
munity currency defences could make 
sense. 


Inadequate preparation 


The Schmidt initiative suffers from a 
number of disadvantages. It was 
launched without adequate preparations 
so that pro-Europeans became nervous 
about being bounced into some EMU- 
type operation just before an election. 
Anti-marketeers saw the prospect of a 
federal Europe looming ahead. 

Some of the blame for this reaction 


must lie at the door of Mr Roy Jenkins, 
the President of the European Commis- 
sion. In his Jean Monnet Lecture at the 
University of Florence last autumn, and 
on other occasions, he has put forward 
the case for economic and monetary 
union (EMU) in strictly academic terms. 
Such a presentation enables the speaker 
to tell the audience what he would like to 
see happen in the future, without the 
embarrassment of any immediate com- 


mitment. After Chancellor Schmidt’s 
initiative at Bremen, Roy Jenkins 
suddenly appeared to the anti- 


marketeers in the role of snake charmer 
lulling the people into acceptance of a 
bigger dose of unity than they had 
bargained for. 

Be this as it may, the fact remains that 
once the initial shock is over, there is 
everything to be said for a fuller study of 
the proposed zone of monetary stability 
— as Mr Callaghan insisted in reporting 
to the Commons about the Bremen 
gathering. Many details remain to be 
discussed. The pooling of reserves can be 
effected in various ways, not all by any 
means equally acceptable. Would this be 
done by the as yet embryonic European 
Monetary Fund or by some new arrange- 
ment between central banks? Would 
contributions be in the new ECU 





EEC Fund for Regions 


The first instalments of grants from the 
EEC’s regional fund for 1978 amount to 
£70 million, of which Britain will get £23 
million. Other beneficiaries are Italy, 
which will get {£42 million; West 
Germany, the recipient of a little more 
than £3 million; and Denmark, which 
will receive £650,000. There is a total of 
£380 million available to the regional 
fund this year. 

Other states put in their claims for 
grants too late to benefit from this first 
batch of payments. Signor Giolitti, the 
Commissioner for regional policy, said 
he was somewhat concerned by the slow 
pace of applications, which he attributed 
to the lack of investment confidence 
caused by the recession. He also 
expressed concern about the very high 
percentage of grants (about 90 per cent) 
earmarked for infrastructure projects, 
such as the building of roads and 
bridges, as opposed to projects in the 
industrial and service sectors. It would 
be a bad thing if infrastructure projects 
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came to dominate regional policy, since 
this would tend to attract funds to areas 
which were already industrialized, and 
would not help the Community’s really 
backward regions. 

An increasing number of regional 
problems, Signor Giolitti said, were 
likely to be associated with the decline of 
traditional industries. He believed the 
non-quota funds should be devoted 
largely to industrial restructuring and 
conversion. 

The non-quota concept is an innova- 
tion. Hitherto, the regional fund grants 
have been allocated according to a pre- 
arranged quota system, under which 
Britain gets 28 per cent of the total — the 
biggest share after Italy, which gets 40 
per cent. This has imposed a certain 
rigidity on the way that funds are 
dispersed. Now the Commission, in con- 
sultation with governments, will be able 
to channel funds from the non-quota 
section to areas of special need, without 


reference to the national shares. 
e 
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(European Currency Unit) or in national 
currencies? 

The value of the ECU, whatever its 
eventual purpose, is to be fixed in terms 
of a basket of currencies. Exactly how 
the value of the currencies in the basket 
will be fixed is also obscure. As the ecu 
was once a French gold coin, and given 
the fondness of the French for gold bars 
under the bed, or in banks across the 
Swiss border, perhaps it will be a gold- 
plated basket. The amount of the fund 
has been given as $50,000 million; 
exactly how much of that will be in new 
money? Again, who will be able to draw 
on the fund, in what circumstances, and 
for how much? 


Not to be ignored 


The snake within which a handful of 
currencies fluctuate by 2+ per cent either 
way would be retained in the new 
system. The weaker countries including 
Britain would be allowed a larger 
fluctuation in the renovated reptile. How 





large this undulation would be is a 
matter for discussion; one suggestion is 
that the existing margins should be 
narrowed to 1 per cent each way, and the 
new entrants allowed 2: per cent. 

For the moment the details of the new 
monetary scheme are uncomfortably 
vague. Nevertheless, it would be wrong 
to suppose that if nothing is done it will 
go away like earlier EEC initiatives. 

The formal discussion of the proposal 
will be resumed at the Brussels summit 
of heads of government on December 4th 
and 5th. What seems certain 1s that the 
other eight have made up their minds to 
go ahead with the scheme, and will agree 
to do so at the end of the year. If Britain, 
under whatever government may then be 
in power, decides against it, the other 
eight members will still persevere and we 
shall be left in a Euro-limbo — possibly 
with the option of joining in later, but 
certainly having forfeited any chance of 
exerting any real influence in Com- 
munity affairs. 





European Units of Account 


In the light of recent discussion on the 
theme of European currency union, it 
may be helpful to recapitulate the five 
units of account currently in use in EEC. 
These are: 

European unit of account (EUA). 
Since the beginning of 1978, the EUA 
has been in general use for budgetary 
purposes in the EEC. It is also used by 
the European Investment Bank, the 
European Coal and Steel Community 
and for the European Development Fund 
(which finances the Lomé convention). 

The value of the EUA in a given Com- 
munity currency equals the sum of fixed 
amounts of each member state's 
currency, determined when the ‘basket’ 
was first composed according to the 
member state's gross national product 
and relative trading strengths. The Com- 
mission publishes these values daily, and 
the rates are given in the Financial 
Times. 

Agricultural unit of account. There is 
no separate ‘agricultural’ unit of account 
as such, but a series of separate 
'representative rates' at which the unit of 
account "in which common prices are 
expressed and farm trade conducted’ is 
converted into the national currencies. 

These special rates had their origins as 
far back as 1969 when the devaluation of 
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the Deutschmark necessitated a change 
in those currencies’ conversion rates. 
There was already a separate representa- 
tive rate used for sterling by the time the 
UK entered the EEC, but the major 
changes have been made by successive 
Council decisions since June 1973. 

The still considerable differences that 
remain between many currencies' market 
values and these 'representative rates' or 
‘green’ currencies are made up by 
monetary compensatory amounts and 
act in the case of the UK, and other 
members with devalued currencies, as a 
subsidy on imports. 

Gold-based unit of account. 'This will 
survive, temporarily, for certain customs 
purposes, but should be replaced by the 
EUA by the beginning of 1979. 'The 
conversion rate of 2.4 ua = £1 (this 
represents the last official parity declared 
to the IMF under the old articles of 
agreement). 

European monetary unit of account. 
This has the same value as the gold- 
based unit of account and is used solely 
for transactions by the European 
Monetary Co-operation Fund. 

EUR. This is the unit used by the 
EEC's statistical office to express 
amounts equal in value to the gold-based 
unit of account. 
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Sounder Debt 
Management 


The European Parliament has called for 
sounder debt management arrangements 
between the Community and the 
Comecon countries of Eastern Europe 
because of the harmful effects current 
trading practices were having. A resolu- 
tion from Parliament’s committee on 
external economic relations argued that 
the increase in barter transactions with 
Eastern Europe was restricting diversity 
of trade and placing smaller companies 
at a particular disadvantage. 


Portugal is an Exception 


A major threat to the tough line on 
textile imports, secured by the EEC in 
the GATT  multi-fibre arrangement 
negotiations, has emerged following a 
decision by the Commission to recom- 
mend significant concessions to Portugal. 
The Commission, in a note to member 
states, has indicated its intention of 
accepting a request by Portugal for an 
easing in the limitations imposed on 
Portuguese exports to the Community of 
certain products, including cotton yarn 
and cloth and spun man-made fibre 
cloth. 

These form part of a group of eight 
highly sensitive products on which the 
Community demanded and obtained 
absolute ceilings on imports growth from 
all sources in the multi-fibre arrangement 
talks last December. The recommenda- 
tion has already caused alarm, with fears 
that concessions to Portugal will almost 
certainly be followed by requests for 
similar treatment from other countries — 
including Spain, Greece and Turkey and 
the main Far East exporters. 


Cyprus - EEC Trade 


More than 40 per cent of Cyprus' foreign 
trade last year was conducted with the 
EEC. The Community was the island's 
‘most important trade partner’, while 
imports from Eastern bloc countries 
reached only about 8 per cent and 
exports stood at only 5-8 per cent of the 
total. 

An official report analysing foreign 
trade in 1977 says that, taken together, 
EEC countries absorbed 34-1 per cent of 
Cyprus’ exports and provided 46-5 per 
cent of imports. The biggest deficits 
were incurred in trade with Italy, West 
Germany, Greece, the USA, France and 


Japan. 
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The cartoons are taken from the OFC Guide to 
Money Management published by the Over F ifty 
Club at Mark House, The Square, Lightwater, 
Surrey GU18 5SS. 





The Pleasures of 


Retirement 


by E. KENNETH WRIGHT, MA, FCA 


The author, a Past-President of the Institute of Chartered 
Accountants in England and Wales, retired as a partner in 
Dearden Farrow 18 months ago after 45 active years in the 


profession. 


In any well-designed garden, however 
small, it should not be possible to en- 
compass the whole prospect with a 
single glance — there should be new dis- 
coveries around every corner. Similarly, 
our perambulation through life is given 
added spice by the uncertainties of the 
future. 

If we were sure that each year would 
be a repeat performance of the last, or if 
we could be certain what the next decade 
would bring, how dull it would be. On 
the basis of past experience we know 
that there will be some balance between 
joy and sorrow, between health and 
sickness, between failure and success: 
but we do not know how the scales will 
tip. 

Sometimes the joy of living will be 
tempered by anxieties: can we overcome 
some physical impediment; will we be 
able to pass our examinations, (and can 
our children pass theirs); are we likely to 
make a success of our family and 
business lives? The answers, when they 
come, will depend partly on events but 
often, and more importantly, on our at- 
titudes: do we expect too much; do we 
count blessings or hoard our grievances; 
is our glass half full or half empty? 


Somebody or nobody? 


The approach and onset of retirement 
brings particular concerns: how shall I 
fill sixteen or seventeen hours a day; I 
was somebody in the City, shall I be 
nobody at home; will the financial 
lifeboat I have painfully built over the 
years be capsized in the whirlpool of in- 
flation; what sorrows of sickness and 
bereavement lie ahead for my family; 
will my retirement merely be a staging 
post between an active life and the 
hereafter? 

There can be no single reassurance for 
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these fears. The circumstances of retire- 
ment vary enormously: some men are 
born to retire and are overjoyed to opt 
for early release from the toils of 
business life, others have retirement 
thrust upon them and are forced to give 
up jobs which have given them great 
satisfaction. 

Financially there are the minority who 
are lucky enough to be free from worry — 
who have amassed wealth or, equally 
valuable, have adequate, index-linked, 
pensions; by contrast there are the ma- 
jority who find their careful financial 
planning frustrated by the escalating cost 
of living and must reorganize their 
budgets. Some will be fortunate with 
their family and their friends, others will 
be alone and lonely. And, finally, many 
will have an abundance of interests 
which they are longing to develop while 
others will be rudderless and bereft when 
divorced from their life’s work. 


No common prescription 


With all these different ingredients there 
can be no single recipe for a successful 
retirement. But we all have a latent 
propensity for leisure, the freedom to 
choose ourselves how we shall 
occupy our day, and there are some 
guidelines. 

Firstly there are the opportunities for 
refurbishing relationships with family 
and friends: at last time is available. If 
the retirer is married, his wife will of 
course remain at work and will have 
built up her own life. But she is likely to 
welcome the opportunity of some 
leisurely and relaxed days with her hus- 
band: say an excursion through the 
countryside with a pub lunch, or a visit 
to a National Trust property or some 
famous garden. The children and 
grandchildren will have their own lives 
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to live, but the removal of time con- 
straints will enable more effort to be 
devoted to their affairs. 

Many old friendships will have been 
neglected and can be brought out of the 
deep-freeze. The exchange of correspon- 
dence and visits with people we were 
close to 40 or 50 years ago can give great 
pleasure. There is no need to apologize 
to them for taking up the reins after such 
an interval: they will have been busy too. 

The financial aspects of retirement 
often cause serious concern and the 
erosion of the value of our savings will 
be resented: ‘we have beer robbed’. Each 
of us must grasp the nettle and work out 
his own salvation. 

The fundamental rule is to take the 
bull by the horns, (the nettle having been 
grasped) and to cut our coats according 
to our cloth. Many retired people, their 
children having left the nest, hang on to 
houses too big for them. The upkeep is a 
burden, not only financially but also 
because of the traumas of the main- 
tenance of a large house and garden. 





The essential secret, perhaps, is to 
discover the calm satisfactions of the sim- 
ple life: doing the do-it-yourself chores; 
stocking the garden by swopping plants 
or growing them from seeds and 
cuttings; simple meals with friends at 
home rather than in costly expense ac- 
count restaurants; holidays in un- 
discovered corners (there are still some) 
of Britain rather than abroad. The stan- 
dard of living, in the conventional 
material sense, may seem to go down, 
but the quality of life will be enhanced. 


Live for the present 
Finding things to do, most retired people 
agree, is no problem at all. There is a 
natural law that activities multiply to fill 
the time available. In part the explana- 
tion is that we do things rather more 
slowly, we get up later and read the 
papers more thoroughly. We have more 
time to stand and stare. But this is not 
the whole explanation. 

Most people have interests they want 
to expand and there is a great need for 


Benefits Galore 


by JOHN KEMP, Managing Director, 
Choice retirement planning magazine 


The good news about retirement is that 
at long last you will find the authorities 
going out of their way to make life 
cheaper. After years of complaining 
about the price of rail and bus tickets 
and the ever-increasing burden of rates 
and taxes, you will actually find you have 
something to look pleased about. 

What's more, although many of the 
state's benefits are designed to help the 
geriatric hard-up, several of the benefits 
apply to the well-heeled and the down- 
at-heel alike. 


Half-price travel 


Take rail travel for example. Once you 
have reached 65, British Rail, after years 
of making you late and putting up the 
price of doing so, begin to woo your 
custom. 

It works like this. They have Senior 
Choice is the official journal of the Pre- Retirement 
Association. Free introductory copies from: 


Retirement Choice Magazine Co Ltd, Bedford 
Chambers, Covent Garden, London WC2E 8HA. 
e 
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Citizens’ Railcards on sale at all stations. 
You can buy either a £7 card or a card 
for half that amount. With the £7 
railcard you get ordinary single or return 
tickets at half-price for a year from the 
date of purchase, and with that you can 
go on holiday, visit friends or just 
generally use the rail services. It applies 
equally to first and second class travel. 
The other card is for day trips only — in 
other words, you can buy ‘Awayday’ 
tickets for half-price. This card also 
lasts for a year. 

One of the nice things about this 
scheme is that it applies whether you 
have retired or not. In other words, if 
you do carry on working after reaching 
retirement age you will be able to do so 
at half the previous fare! 

Some people of retirement age can 
also travel free or at least more cheaply 
on buses as well. In London, bus travel is 
free for senior citizens provided they 
travel outside the rush hours and in 
other parts of the country fares are sub- 
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people who are prepared to help with 
some form of voluntary endeavour: big 
brother does not yet provide for all our 
needs from cradle to grave. The danger 
is that, in our first enthusiasm, we take 
on more than we should, so that the 
work becomes a burden. 

There is another danger which should 
be mentioned. Old men remember and 
with retirement memory holds the door 
and nostalgia sets in. There is nothing 
wrong with this but, if not controlled, it 
can lead to a garrulous yearning for the 
‘good old days’ and to snide criticisms of 
present standards which will bore and 
alienate our successors. 

The retired will find true peace of 
mind if they live for the present and 
wake to the pleasures of each day rather 
than if they spend their time looking 
back through rose-tinted spectacles or 
forward with apprehension and imagined 
fears. Retirement satisfaction has much 
the same roots as job satisfaction — it 
stems from an innate capacity for enjoy- 
ment and a gusto for living. 


sidised. Unfortunately there is no unifor- 
mity about this and in many parts of the 
country — rural areas in particular — no 
such benefit exists. 

Among other universal benefits come 
various health services: Prescriptions are 
free, optical and dental treatment is free 
— though that does not mean that your 
dentist is going to be more willing to 
undertake complicated bridge and 
capping work on the NHS. If you want it 
done well, it seems that private treatment 
is still the only satisfactory solution. 


Supplementary benefits 


On top of these universal ‘perks’ of 
maturity (I’m trying hard to avoid the 
term ‘old age’) there is, of course, an 
umbrella of means-tested benefits desig- 
ned primarily to help those whose main, 
or only, source of income is the state 
retirement pension (at present £28 a 
week for a married couple and {17-50 for 
a single person). Here are some of the 
principal additional aids. The State says, 
in effect, that your total income should 
not fall below a certain amount. At the 
present time, a single person who has 
less than £17.90 a week after paying rent 
and rates, or a married couple who have 
less than £28.35 remaining, also after 
paying rent and rates, should make a 
claim to have their weekly income 


supplemented by a further pension. 

Even if your income is above these 
levels, you may still be entitled to an 
extra pension. For instance, earnings 
from part-time work, up to £4 a week, 
can be ignored. In the case of a husband 
and wife, they can each earn up to £4 
weekly, before it is added to their exist- 
ing income. Some other sources of 
income can also be disregarded, such as a 
war or industrial disablement pension, or 
financial help from outside sources, so 
long as the total limit for these items is 
not more than /4. 


Savings almost ignored 


You can even claim if you have savings. 
If you own your own home, the value of 
the property is ignored. Again, if you 
have savings, these also will not be 
included in assessing your weekly 
income, so long as the savings do not 
amount to £1,250. If you have £1,250 or 
more tucked away it will be reckoned 
that these provide you with a weekly 
income of 25p for each £50 over the total 
sum. Say that your savings are precisely 
£1,250, the 25p will be added in calculat- 
ing your weekly income. If the figure is 
£1,300, then the amount will be 50p and 
so on. 

To claim — get a leaflet SB1 from your 
local Post Office, and all you have to do 
is to put your name and address on the 
leaflet, sign it, tuck it into an envelope, 
already addressed, also obtainable from 
the Post Office, and post it. You do not 
even have to buy a stamp! 

There is a bonus to all this. If you are 
awarded a supplementary pension, you 
can then apply for other benefits: for 
example, an allowance to help meet the 
cost of heating. If your doctor has put 
you on a diet where special food has to 
be purchased, you can be assisted with 
this expenditure. If you have to fork out 
suddenly for a whole range of domestic 
items, again you will get sympathetic 
consideration. 

Then, once more, while the ordinary 
pensioner has to make some payment 
on account of dentures, spectacles 
and other items on the NHS, these are 
on the free list for the person being 
helped with the extra pension. In 
passing, this kind of aid is not just for 
the supplementary pensioner, but also 
for others on a low income. 

Medical prescriptions are free to all 
pensioners, providing the prescription is 
signed on the back. Then, of course, 
there are rent and rate rebate schemes, 
though you cannot enjoy these as well as 
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a supplementary pension — it is one or 
the other. Supplementary pensions are 
the business of the Department of 
Health and Social Security; the rent and 
rate rebate scheme is handled by your 
town hall, your local council. 


Rates 


The rate rebate scheme applies as much 
to the person occupying their own 
property as it does to the individual in 
rented accommodation. In any case, 
whether we are talking about rent or rate 
rebates or supplementary pensions it is a 
fact that quite literally hundreds of 
thousands of people who are entitled to 
these reliefs do not apply. 

If your income is small, but not small 
enough to entitle you to get a supple- 
mentary pension, go to your town hall to 
see if you can be given assistance with 
your rent and rates — just your rates, if 
you own your property. The town hall 
staff will not only help you with any 
form filling that has to be done, but they 
will work out whether or not you are 
entitled. Leaflets are also supplied. 

It is difficult to say what income levels 
justify for help. A lot of factors come into 
this and it would be misleading to 
suggest a level of income, on the lines of 
the claim for a supplementary pension. 
The important thing to do is to let the 
town hall make a check on your behalf. If 
your income is only a few pounds above 
Supplementary Benefit level it is well 
worth your while to apply. 

Everyone, of course, benefits from the 
Age Allowance which replaces your 
personal allowance for tax purposes and 
taking this together with various 
allowances, your reduced travel expenses 
and suchlike, many people may be 
pleasantly surprised to discover that 
their retirement income comes fairly 
close to that they enjoyed while at work. 


Local benefits 


Don’t forget to look out for special 
local benefits like cheaper theatre and 
cinema seats, cheaper hairdressing, 
football admission and special holiday 
bargains for the older person out of 
season. Several companies now 
specialize in this field. Meals on wheels is 
another well known aid to the elderly 
infirm and for some there can even be 
help with a television licence. 

Most of us tend to look on 
approaching retirement with a sense of 
dread. But taken all in all, there is a lot 
to be said for it! 
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Stamp Out Retirement 


by CHARLES CROOT 


Until a few months ago, the author of this article was a senior 
executive on a national daily newspaper. Seizing the opportunity 
of early retirement, he is now putting into operation the plans he 
and his wife made years ago for a new period in his life. 


The average reader of The Accountant is | baker will not take you on — who ever 


some 25 years younger than I am and 
this means that there 1s time enough, but 
not too much, in which to do something 
sensible about retirement. 

Being sensible does not stop short at 
making arrangements for an adequate 
pension and planning to move down to a 
cottage in Devon. Probably the first step 
is to realize that however interesting 
your professional life may seem now, it is 
going to become a touch wearisome by 
the time you have been doing it for 30 
years or more. 

And that, if you do nothing about it, 
when you pass 50 you will start thinking 
in terms of hanging on until you qualify 
for a pension. This is the danger period, 
danger being that you may do just that. 


A new career 


In most people's lives there comes a time 
when the children are married, the 
mortgage is just about paid up and the 
garden has never looked better. This is 
the time to start preparing for a new 
career — not for retirement. 

For I hereby invite you to join my 
campaign to stamp out retirement. 
Nobody with the intelligence and 
application to pass professional ex- 
aminations is going to be content, at 60 
or 65, to take a pension and retire to 
Devon. It really does not work: you 
become a local councillor; keep the books 
for several local charities; go to church 
and help run the local church fair. 

You look for a local, small part-time 
job to help out with the pension. You 
find one without too much difficulty and 
you are back in the hanging-on stage 
again: doing the job that became a touch 
wearisome years ago. It is just one of 
those things that if an accountant looks 
for a part-time job in retirement the only 
kind he can get is in accountancy. You 
might find enormous pleasure in driving 
a small van for your local bakery: but the 
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heard of a professional man driving a van 
for money? 

When our two daughters were off 
hand and the house became mortgage- 
free, my wife and I sold it and moved 
into a flat in the Barbican, in the City of 
London. I was in my early 50's, held the 
title of general manager and my office 
was only a few minutes' walk away. 


Learning new skills 


After much cogitation, my wife and I 
then decided to become proficient in 
some activity as far removed from daily 
newspapers as we could imagine. Our 
friends in the Barbican, mostly in very 
much the same position as ourselves and 
at about the same stage of life, were all 
doing the same thing. 

One couple settled on becoming 
silversmiths; another went in for picture 
framing on the grounds that it was a 
relatively easy skill to acquire and that it 
was a profitable business requiring little 
capital to start. My wife and I finally 
settled on pottery. 

It turned out to be a very difficult skill 
to acquire, needing an enormous amount 
of practice and application plus a vast 
amount of quite technical information. 
And the returns were not all that enor- 
mous. It takes quite a time and a lot of 
skill to produce the simplest bowl which, 
in the end, you are going to sell for only a 
few pounds. 

But we found the pleasure and excite- 
ment, as we increasingly become 
proficient, out of all proportion to the 
monetary returns. We went to all the 
evening classes we could, regularly, come 
wind and weather: we went on 
residential courses. We bought our own 
equipment and practised on it. And there 
came a stage when we found we could 
make attractive pots which people 
seemed to buy with flattering ease. 

But we realized that while full-time 


potting might pay the rates, it would not 
provide us with a yacht. So I brushed up 
my knowledge of classical Rome, in 
which I had long been interested, and I 
began to lecture in that subject. I also 
read up the latest on bridge, which I had 
played for many years, and began to give 
classes. Finally, I identified those areas 
of publishing in which I found a strong 
and continuing interest and resolved that 
when I left my newspaper I would seek 
consultancies in those fields. 

The opportunity to leave, with a 
pension that would keep the wolf from 
the door, came some 12 months before I 
had planned. But we took it and put our 
plans into operation. 

They worked. Or, at least, they are 
working rather better than we had 
thought it wise to expect. We have 
formed a loose informal co-operative 
with two other potters we found in our 


Fit Enough to Retire 


| 
| 
| 


Hampshire village and our pots are on 
sale, with theirs, all over the county. I 
have just enough consultancy work in 
the publishing field to keep me 
thoroughly interested: I have not had the 
time, yet, to do much lecturing on either 
Rome or economics which is the trade I 
originally learned. Neither have I had 
time to do anything about bridge, 
although I have been asked to give 
lessons in the village. 


Adjustment 


There are snags, of course. We don't see 
our old friends in London as often as we 
would like: adjustment to a rural pace of 
living took a little time: the nearest 
pottery supplies place is 30 miles away: 
it’s seven miles to Winchester if we want 
anything the local shops don’t have. 

But we are doing what we wanted to 





by Dr MALCOLM CARRUTHERS, MD, MRC Path, MRCGP 
Director, Clinical Laboratories, Maudsley Hospital 


There is much more to fitness than the number of press-ups 
you can do or whether you can touch your toes. This is especially 
so in relation to your fitness to retire, which requires a vast range 
of physical and mental adaptations. 


Too many people don’t look where they 
are going in life, and experience retire- 
ment like someone with their head down 
riding into a brick wall. Even if they 
make it to retirement age, an alarming 
number of people die within 3 to 6 
months afterwards — which may be good 
for the pension funds! 

Accountancy is not one of the most 
physically active professions, and so 
retirement may well be a period during 
which physical activity increases. You 
may be spending more time doing things 
which involve physical work, whether it 
is more gardening, fishing or just more of 
the shopping. Also, you may well find 
yourself doing more of the do-it-yourself 
jobs. 


Graduated exercise 


To do something with your hands again 
— apart from pushing buttons or a pen — 
can not only be satisfying, but also very 


good for your health. A well-known 
study of civil servants showed that those 
who got just half an hour's vigorous, but 
not violent exercise each week suffered 
only a third of the heart attacks of those 
who had no such activity. Looking at 
middle-aged businessmen going to Al 
Murray's City Gym, we came to similar 
conclusions about a small dose of 
exercise being extremely good and 
powerful medicine, as described in our 
paperback, F/40: Fitness on 40 Minutes 
a Week, (Futura Books). Being powerful 
medicine, however, you have to be 
sensible and gradually increase the dose 
to the prescribed level, which decreases 
with age. 


Like many things in life, there is a 
well-known principle in medicine that if 
you don’t use it, you lose it. Technically 
known as the atrophy of disuse, it 
applies not only to the muscles in the 
‘shrunk shank’ of the unused leg, but also 
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do, at a time of life when we are able and 
we are still young enough to derive an 
enormous amount of pleasure out of life. 
It is not retirement but a new mini- 
career and our new village friends know 
us as those potters or that writer and not 
as that retired couple. 

This is just how my wife and I faced 
up to retirement by deciding to abolish 
it. Other people will have their own 
solutions. But one thing is clear: in the 
years ahead, it is going to become in- 
creasingly difficult to get a job and to 


| hang on to it once you've got it. Britain 


could at the moment produce all the 
goods and services it can sell with a 
much smaller labour force than it now 
employs. Nothing is going to reverse the 
position. 

So don’t wait until they retire you: 
find yourself a new career, now. Like the 
man said, it’s later than you think. 


to the muscle and arteries of the 
unexercised heart. 

This is one of many reasons why it is 
important to spend a little time in 
getting physically fit and keeping that 
way, preferably in middle-age and 
certainly before retiring — an 18th 
century sage, Charles Carlton once put it 
that ‘the excesses of our youth are drafts 
upon our old age, payable with interest, 
about 20 years after date’. 


Get - and Keep - Fit 


Throughout middle-age an occasional 
general medical check can give you a 
good idea of the state of your health 
account. This need not be as elaborate as 
a full-blown BUPA examination, but 
should at least measure your blood 
pressure, plus recovery after exercise and 
levels of blood fats and other stress 
sensitive variables. I call this latter 
system ‘Chemofeedback’ because, like the 
bio-feedback system, it puts people in 
the picture as regards their own health 
which is vitally important because it is 
mainly in their own care. 

Mentally, one also needs to be fit to 
retire as it is often an emotionally very 
stressful time of change. This is 
particularly so in the male, because the 
old saying that ‘a woman’s work is never 
done’ does at least give her a continuing 
function to exercise about the house. 
However, the retiring male can feel 
redundant in every sense of the term, 
with abrupt transition from being a busy 
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worker to an involuntary drone. This 
can lead to severe depression as well as 
a whole host of mind-body or psycho- 
somatic illnesses. 

Perhaps we in the West should look to 
the East for part of the answer to this 
situation. The Brahmin way of life is 
divided into four stages, those of study, 


achievement, disengagement and 
ultimate contentment. While these 
functional phases are usually very 


blurred in our society, if they were 
regarded as roughly 20 year age bands it 
would make the point that between the 
age of 40 and 60 some gradual modifica- 
tion of approach and life style should be 
made in preparation for retirement. 


‘Hurry disease’ 


This process of gradual disengagement is 
well described in a book on how not to 
get a heart attack, called Type A 
Behaviour and Your Heart (Wildwood 
Press) by two American cardiologists, 
Meyer Friedman and Ray H. Rosenman. 
The ‘type A behaviour’ is the excessively 
pushy, very time and deadline-conscious, 
go-getting behaviour which is associated 
with a higher risk of heart attack than 
behaving in a more relaxed easy-going, 
less-rushed fashion. 

The typical ‘type A’ individual, while 
driving himself to work in the morning, 
will also be finishing eating his breakfast, 
listening to stock market prices on the 
radio, be dictating letters and shaving 
himself (as nearly as possible) all at the 
same time. The rest of his day is a bit 
like that, with everything crammed into 
a grossly self-overcrowded day. This 
gives rise to what the authors call ‘hurry 
disease’ which makes essentially 
materialistic lives one long fight against 
not only time, but also other people 
around them. 

The measures they advise to bring 
‘hurry disease’ under control are, I 
believe, very relevant to preparing for 
retirement, as well as lessening the 
likelihood of developing heart trouble 
and high blood pressure which might 
stop you actually reaching it. They do 
require some deliberate effort and 
thought. Partly it is a matter of pacing, 
of deliberately slowing the tempo of the 
day whenever possible — going for 
quality rather than quantity. 

Although it may be difficult for 
accountants, the authors suggest that 
one should stop serving numbers alone 


and increase the service to people. To an. 


extent, this involves not hurrying others 
e 
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along at your own ‘type A’ pace, and 
taking more time to listen to what they 
have to say — providing you feel that 
they have something worth saying! 
Otherwise, they should be relegated to 
the category of 'people poisoners', who 
are those who make your hackles rise 
and may literally give you a pain in the 
neck or around the opposite end of the 
spine, as soon as you see them come into 
the room or hear them on the phone. 
According to your relationship, you can 
have a showdown or avoid them like the 
plague. 

One of the many skills useful at any age, 
but particularly leading up to retirement, 
is the ability to relax and get adequate 
periods of rest and sleep. The answer 
does not lie in medicine bottles, which 
are very artificial drug crutches leading 
to dependence and the negative approach 
of trying to damp down symptoms of 
disquiet, rather than encouraging the 
‘positive health’ approach — the product 
of a healthy life style. 

This is the philosophy behind a 
relaxation method being taught at a 
newly established Centre for Autogenic 
Training in London (12 Milford House, 
7 Queene Anne Street, W1). ‘Autogenic’ 
literally means generated from within, 
and refers to two aspects of the process. 
First there is the basic shift from the 
‘stressed state’ in which most people 
now live, to a specific, restorative, 
healing ‘autogenic’ state, which in many 
important ways differs from the 
apparently similar phases of hypnosis, 


and in which the brain is better able to 


bring about a wide range of self- 
regulated readjustments of many 
systems in the body. 


Passive concentration 


These periods of passive concentra- 
tion on verbal stimuli, the ‘autogenic 
formulae’ restore the balance of the 
autonomic nervous system. The ‘stress 
responses’ brought about by the ‘fight 
and flight’ sympathetic system are 
reduced, and the ‘rest and digest’ actions 
of the parasympathetic system are 
increased. In this way the body moves 
from a state of war to one of peace. 
The second aspect of ‘autogenic train- 
ing’, which makes its title appropriate, is 
that the process involves the active 
participation of each person, and is a 
form of self-help. It works on the 
important principle that given the basic 
techniques, and a degree of advice and 
encouragement, the trainee can safely 
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apply the method for himself, and 
make it an integral part of a health 
promoting life style prior to retirement. 
An effective antidote to stress related 
disorders of all kinds, it can relieve tired- 
ness and insomnia as well as lessening 
anxiety and reducing circulatory distur- 
bances including migraine, high blood 
pressure and the effects of heart stress. 


Mobilizing dormant talents 


Another useful method which the Centre 
teaches rejoices in the name of 
‘creativity mobilization technique’. Often 
one of the problems of retirement is 
that having given up many of their 
leisure activities and outside interests 
during their very goal directed period of 
achievement, they have little idea of how 
they want to spend their retirement. 
This technique generates a whole lot 
of original ideas by mobilizing the crea- 
tive talents lying dormant in the right 
side of the brain. Our education and our 


‘professional lives mainly develop the 


talents of the left side of the brain, at 
least in right-handed people. These 
include logical, rational thought, reading, 
writing and arithmetic. The right side of 
the brain, however, is where most of our 
creativity and originality lies. It is less 
logical and more emotional, and 
therefore tends to be heavily censured 
and suppressed in its activities by the 
left side. 

The creativity mobilization technique 
is a form of playtime for the brain, in 
which the right side is given full rein for 
half to one-hour periods. This is achieved 
by the simple expedient of doing a lot of 
rapid formless and extremely messy 
paintings on newspaper with poster 
paints. A seemingly senseless activity, it 
is not only extremely pleasurable for 
people whose lives have namely up to 
then been sober, serious, neat and tidy, 
but generates a surprising amount of 
original thought in the direction of not 
just creativity in the artistic sense, but 
greater enjoyment and originality in 
food, clothing, music and many other 
areas likely to greatly enrich the years of 
retirement. 

Thus, with ones body mobilized by 
just a small amount of any form of 
regular exercise whether it’s gymnastics, 
jogging, swimming or cycling, and one’s 
brain refreshed by appropriate relaxation 
and mobilization of its creative potential, 
one should be able to look forward 
to a long and enjoyable enduring 
retirement. 





Dont let 

retirement 
ruin their 

old age. 


Make sure you place your pension 
scheme with a first class pensions office. 

For example, one of the Provident 
Mutual’s special options is an attractive 
dynamic pension, which is currently 
offering pensioners an increase of 10% 

a year - well up with inflation. 

What better retirement gift can you 
give your staff than an increasing income 
after retirement? 

The Provident Mutual's Individual 
and Group Pension Plans. They make 
retirement worth retiring for. 


PROVIDENT MUTUAL e 
Wetalk your MEL. 


Provident Mutual m Assurance Association, Provident Mutual Managed Pension Funds Ltd., 
5-31 Moorgate, London EC2R 6BA. Tel: 01-628 3232. 
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The Advisability of Making a Will 


by AMANDA J. CREAMER, LLB 


‘Poor deer, quoth he, thou mak’st a 
testament 
As worldlings do, giving thy sum of more 
To that which had too much.’ 
(As You Like It, Act II) 


Have you made a will? You may have 
thought about it from time to time but 
put it off. You may think that you are 
not sufficiently wealthy to need one, but 
if you add up your assets, such as your 
house, your insurance policies and 
payments due on death, you may be 
surprised. 

If you die intestate, leaving no valid 
will, your property will be distributed 
among your family according to the 
strict rules of the Administration of 
Estates Act. These limit the amount that 
a surviving spouse may receive from 
your estate. 


Statutory legacies 


If there are no children, your spouse will 
receive £55,000 absolutely. In addition, 
she is entitled to all your personal effects 
plus half the balance of the estate. The 
remainder passes to your parents or, if 
they do not survive you, your brothers 
and sisters. 

When you have children, your surviv- 
ing spouse receives only £25,000 out- 
right, all personal chattels and a life 


interest in half of the balance of the | 
estate. In respect of this, she is entitled 


only to the income and cannot touch the 
capital which passes to the children on 
her death. The children receive the other 
half of the balance of the estate outright. 
It may be that the automatic operation 
of these rules coincides with your 
wishes, so that it appears to be of little 
importance whether you make a will. 
Few estates exceed £55,000 and the 
majority of people wish their spouse and 
any children there may be to inherit their 
estates. 

The last review of the financial limits 
on intestacy occurred in March 1977 and 
there are no plans to uplift it in the near 
future. However, house values have 
escalated so that many people now own 
houses worth £25,000 or more. 

If you die intestate leaving children 
and a £25,000 house, your wife will not 
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be entitled to receive any other capital if 
she takes the house. Her share in your 
estate will be swallowed up in the value 
of the home, leaving her little or nothing 
on which to live. If you have savings or 
other capital, all that she will receive of it 
is the income on half while the remainder 
passes to the children. The position is 
worse if the value of the house exceeds 
£25,000. Your widow will then receive 
only a £25,000 share, so that if an 
awkward adult child demands his 
statutory legacy in cash, she may be 
forced to sell the house to pay him if it is 
her only substantial capital asset. 


Investment income 


Inflation is also a serious problem in con- 
nection with your widow’s life interest. 
Initially the income derived from it 
might appear adequate but it may 
depreciate to a pittance over the years if 
she survives you for a considerable 
period of time. In addition, on an 
intestacy there are restrictions on which 
investments can be employed in respect 
of her life interest and this could impede 
her from obtaining a better income when 
you could have given her greater freedom 
by making a will. T'he way to avoid these 
difficulties is to make a will. You can then 
ensure that your property is distributed 
in accordance with your wishes and, if 
you wish, give your wife everything. 

At the moment you may want to leave 
your children capital in the event of your 
death, if they are under age, for their 
maintenance and education; you may 
regard this as a guarantee that their 
welfare will be unaffected by your 
widow's remarriage or improvidence. 
However, you may not wish to give your 
children capital when they are financially 
independent at the expense of your 
widow. Would you want them to inherit 
half the balance of the estate absolutely 
while your surviving spouse was entitled 
to receive only a life interest ? 

A major advantage of making a will is 
that you can choose your personal 
representatives. If you wish to appoint 
your wife or your adult children, this will 
be achieved by the operation of the 
intestacy rules since, when you die 
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intestate, 
entitled to administer your estate. 


your nearest relatives are 


However, the job of a personal 
representative is no mere formality and 
you may want to appoint a professional 
executor. In that case you must make a 
will which comprises both the appoint- 
ment and a charging clause in respect of 
their professional services. 


Choosing an executor 


An accountant or solicitor can be 
appointed. Trust corporations are more 
expensive, in particular the banks, but 
they are experienced in investment and 
trust management with the added 
advantage that they are guaranteed to 
survive you. The Public Trustee is a 
government department which can be 
appointed to be your executor. 

In general it is a good idea to employ a 
solicitor to draw up your will, especially 
if there is something unusual in your 
family or financial circumstances, but 
there is no legal requirement for this and 
many people make their own. 

However, a will is a technical legal 
document. Problems can arise, and 
solicitors stand to make more money 
from sorting out the mistakes of home- 
made wills than they do from drawing up 
proper wills for clients. 

A will is not a death-warrant. In fact, 
the best time to make one is when you 
are healthy and clear-sighted so that you 
achieve what you want. Where there is a 
will, there is a way. 


Put your life 
inourhands 


High rate taxpayers arc usually too busy earning, running to 
keep up and... paying tax, to take a cool look at their own life 


assurallcc and pension arrangements. 


Do you havc cnough: [s it right for you: When was the last 


time you saw your broker to check: 


Working through your professional advisers we will examine 
every aspect of your financial planning nceds and come up with 


the right answers for you at the right time. 


We are not just selling insurance. We are selling a service. 


Lumsden Buckley & Houston (Assurance Brokers) Limited 
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i To Lumsden Buckley & Houston (Assurance Brokers) Limited 8 
a 54 Artillery Lane, London Er 7LR & 
8 01-247 9935/8 Telex 889245 Answerback /Cables LUMSUR Li 
2 I would like to talk to a partner about my assurance and pension E 
" arrangements. E 
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A Home on Retirement 


By ROBERT LANGTON, head of research and publicity, Bernard 
Thorpe and Partners, and former property correspondent of the 
London Evening Standard and Evening News. The author has also 
broadcast extensively on property matters. 


Too many people leave the planning of a 
retirement home until the last minute, 
and that can cause so many problems for 
so many reasons. A new environment 
might sound like a good idea, but if the 
amenities are poor, neighbours few, and 
weather poor, then the concept will be 
wrong. 

One of the main attractions for the 
couple facing retirement is that the large 
house or bungalow can be sold in favour 
of a smaller, easier to run unit. This 
often means a healthy cash bonus which 
can be invested to supplement the 
income. This does not always work. 
Some of my best professional friends 
have fought against advice to buy a 
property during their working lifetime, 
despite the obvious advantages of tax 
relief, appreciating property values, and 
the over-all concepts of a hedge against 
inflation. 


Examine the market 


But before going more fully into choos- 
ing or financing a retirement home, the 
current state of the market should be 
taken into account. At present a plateau 
has been reached in prices, with a few 
exceptions such as parts of Yorkshire, 
Northumberland and the large country 
house belt to the west and south of 
London. 

Most popular areas with the majority 
of couples thinking of moving home for 
the last time are the South-east, East 
Anglia, Devon, Cornwall, and parts of 
the West Country. Currently the 
cheapest houses are to be found in York- 
shire/Humberside, Northern England, 
Wales and East Anglia. Outside England’s 
South-east area, the most expensive 
property is to be found now in Scotland 
and Ireland. 

Current statistics show that of the 53 
per cent who own their own homes, only 
23 per cent have a building society 
mortgage, nearly 7 per cent have other 
mortgages, and almost 23 per cent are 
owned outright. 


The drop in mortgage rate from a record 


123 per cent down to 87 per cent in 
January brought the market back out of 
the doldrums. The increased interest in 
the market from October 1977 led 
gradually to the market changing from a 
buyer’s market to a seller’s market. Now 
however, partly due to the increase in 
rate to 94 per cent in June, the pattern 
has begun to swing towards a more 
stable market. 


Embarrassing rises 


Earlier in the year, estate agents were 
reporting huge increases in property 
prices, due in part to a serious shortage 
of instructions. Building societies were 
almost embarrassed by the huge 
amounts of money available, and valua- 
tions for mortgage purposes were on the 
generous side. 

Publicity | about price increases 
brought a swift reaction from the 
Government. They urged the movement 
to restrict lending, and concentrate on 
the more needy sections of the home- 
owning community. The increases in 
Minimum Lending Rate, and later the 
old Bank Rate, however, affected the 
inflow of funds to societies, and this in 
turn brought the rising prices to more of 
a plateau situation. Many commentators 
were reporting 10—15 per cent rises in 
house prices during the first three 
months of the vear. 


Select ‘vith care 


People looking for retirement homes 
found it difficult to compete, . largely 
because they had an existing property to 
sell, while trying to buy something else 
in a totally different part of the country. 
This is not easy, even with first-class 
professional help in both locations. A 
lack of choice, planning restrictions 
hindering new building, and generally 
high prices had forced many to abandon 
early planning for a retirement move. 


Now however, with conditions more 


stable, it would be wise to commence 
looking again. 
Many want to move to something 
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cheaper, which is perhaps in a warmer 
location, on flatter land, and closer to 
amenities such as shops, leisure pursuits 
and cultural activities. I would suggest 
that if possible those facing retirement 
would be wise to keep links with friends 
as well as relatives. A move far away is 
not always a wise thing. It takes time to 
make friends, and much longer when you 
are old. Human links are just as 
important as bricks and mortar to 
anyone over 50. 

The best situation of all is for a 
gradual retirement, even if it means com- 
muting for the last few years of a 
working life. A part-time week might be 
the answer to cut down travelling, but in 
any case it would give a couple, or single 
person the chance to acclimatize slowly 
ready for the complete break. 

The development of new interests is 
most important well in advance of any 
move. If suitable pursuits are found it 
could greatly influence the type of 
property which might be bought. Sailing 
and walking might suggest the coast, 
although golf, shooting or fishing might 
suggest the rolling countryside of the 
Shires, the Moors or perhaps the 
Cotswolds or West Country (as long as 
the main holiday areas are avoided). 

Communications are important too. Is 
it fairly easy to travel by road and rail to 
see friends? Will you be able to rely on 
public transport when driving is no 
longer possible? Will the winters be too 
cold and bleak? What about wind, 
sunshine hours, type of soil for the 
favoured garden? 


Value for money 


Careful thought must be given to area, 
and also to price. It might be possible to 
find an ideal town or village which is just 
out of commuter reach, or away from 
one of the developing or expanding 
towns. If you want peace and quiet, then 
there is little point in looking within 
either the urban communities, or the 
most popular leisure resorts. Noise near 
roads can last long into the night, hills 
can cause walking problems and urban 


Six Dividends aYear 


| | 


AVERAGE ESTIMATED CURRENT GROSS YIELDAS AT 18th JULY 1978 
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These are the 3 Top Performing Arbuthnot Funds in which your money will be invested -1/3 in each. 


ARBUTHNOT 
EXTRA INCOME 
FUND 


Formerly the Ionian Income Find) 

e Onc of the highest incomes available from 
an authorised unit trust. 

e Portfolio is well balanced with 58°, in 
equiues (high yield and growth prospects) 
40" a in preference shares (high yield and 
stability), and 2",, in loan stocks (income). 
Through increased funds invested and 
capital growth, this fund has increased 
from £350,000 on 21st March 1977 to 
currently over £3? million. 

e Share exchange — you can acquire units 
more advantageously through share exchange 
scheme. Tick box in coupon for details. 


Regular Income to 


Meet Regular Payments 





Those bills keep rolling in and with the 
constant rise in the cost of living vou need 
a regular income that will grow. So we have 
designed a unique scheme, the Arbuthnot 
3 in 1 Offer. These funds offer vou a high 
starting income; six dividend payments 
each year in February, March, June, 
August, September and December and 
prospects of growth of both income and 
capital in the long term. 

Investors are reminded that the price ol 
units and the income from them may go 
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ARBUTHNOT 
PREFERENCE 
SHARE FUND 


down as well as up. 
An investment in a unit trust shi 


regarded as long term. 


Invest Now for 


allthese advantages 





3€ Triple spread reduces risk 
3€ Guaranteed Regular Income 
Æ High Initial Income 

3 Potential Growth of Income 
3* Long Term Growth Potential 
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To: Arbuthnot Securities Ltd., 37 Queen Street, London EC4R IBY. Telephone: 01-236 5281. 
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The current gross yield is very competitive 
with fixed interest investments. 

The aim of the fund is to maintain high 
stable income. 

The stability of the portfolio is achieved 
by a wide spread of investments which 
inherently bear a reduced risk compared 
to ordinary shares. The fund's 200 
holdings are spread over 90" , industrial 
and commercials; 6° , investment trusts ; 
4^, waterboards. Funds now exceed 

£6 million. 


ARBUTHNOT 
HIGH INCOME 
FUND 





“The track record in both income 
and capital is excellent." 


Financial Times, 3rd September 1977 


e lhe objective is initial high income and 
capital growth in the longer term. 

e Over 85°, ofthe portfolio is invested in 
equities for growth prospects and 15°, is 
invested in preference shares to provide 
stability of income. 

e This Fund now exceeds £10 million. 


* Estimated Current Gross Yield as at 18th July 1978. 


fund is £750. 


18th July, 1978 as follows: 


Youcan alsoinvest 


in the individual funds 





Should you wish to purchase units in 
the individual funds please apply to The 
Managers. The minimum holding in each 


Units will be allocated at the spica: 
price ruling on receipt of your 
application. Prices ruling at 


High Income Fund 44.1p Yield 9.3 
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- ns will ` knowlecde 
pplications will be acknowledge 


ites will be 


i, and unit 
days. The offer 
includes an iniual charge of s`. The annual 
VAT. Distributions, net of basic 


issued within 35 


harge is 3° 


rate tax, are made half yearly on each fund witha 
num of one distribution per quarter. Units may 
hased at the prices shown in the national press 





hen units can also be sold back. Payment will be 
made within 14 days of the dealing date and on 
f your certificate duly renounced. The price 
and yields appear in most leading newspapers, A 

I ston of 11", will be paid to recognised 
s. This offer 1s not open to residents of The 
Republic of Ireland. Trustecs:- The Royal Bank of 
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centres might be impossible for those on 
limited incomes when it comes to assess- 
ing running costs. 

Details must be obtained about 
heating costs, the type of heating and its 
efficiency. Should double glazing be con- 
sidered? What about service charges, 
rates, ground rent, water heating? Is a 
two-storey house sensible, or would a 
small bungalow be better? All these 
points must be considered to be of 
utmost importance, and purchasing a 
retirement home, is something of a 
military operation to most people. When 
my wife and I moved to London from 
the Midlands, we spent several week- 
ends with maps, train time-tables and 
slide rules to work out journey times, 
value for money and over-all living costs. 


Retirement finance 


With this in mind it is important to look 
at the way retirement can be financed, 
both through banks and building 
societies. Most building societies have a 
variety of schemes such as SAYE 
schemes, build-up share accounts or 
bondshare accounts which is really a 
fixed-term investment, which yields 
more than the share account rate. 
Usually there is a minimum investment 
— most likely in the region of £500. 

The advantage of a deposit account is 
that they offer all the facilities of a share 
account, but have greater security. This 
type of account is particularly suitable 
for trustee investments, and the investor 
will have a prior claim on the assets of 
the society, although the return is not as 
large as the SAYE scheme or the con- 
tractual saving period. 

The maximum amount anyone can 
invest in a building society 1s £15,000, or 
£30,000 for joint accounts, although 
SAYE accounts are exclusive of these 
maxima. Shares which ‘build up’ are 
ideal for retirement saving and the 
following table is a typical example of 
how savings can accrue: 


Assuming a continuing rate of 6.75 per cent: 


Month 5 years | lOyears 15 years 

f f f f 

| 7] 169 306 

5 356 849 1.532 

10 riz 1,698 3,065 

20 1,423 3,396 6,132 
30 2,135 5,095 9,198 | 

40 2,847 6,793 12,264 

50 3,558 8,491 15,330 


Banks run unit trust schemes, which is | 


a safer way of allowing experts to invest 
in the shares of industrial and com- 
mer@al companies. Their advantage is 
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| that the trust will spread its investments 


over a wide sphere of interests. 

The services offered by banks extend 
into many other spheres including 
investment services, estate planning and 
advice on life assurance. Bond schemes 
too may be of benefit to those who wish 


| to build up lump sum capital for retire- 

















ment purposes. 
The Building Societies Association in 


their latest bulletin give a breakdown of | 


where investors put their money, and it 


| will be seen that almost 80 per cent of 


personal investment is handled by either 
building societies or banks, which 





suggests to me that those wishing to save 
for retirement would be well advised to 
choose one of the two sectors described 
during the course of this article. 


Per cent 
Category £ millions of total 
Trustee Savings Bank 4,542 6.8 
National Savings 9.077 13.6 
Tax instruments 130 0.2 
Local Authority short- 
term securities 203 0.3 
Building society shares 
and deposits 31,466 47.1 
Bank deposits 21,267 31.9 
Deposits with other 
financial institutions 64 01 
Total £66,749 100.00 








Savings Free of Tax 


| by JOHN GASELEE 


In planning to provide finance for retirement, whether in the 


| form of capital or income, usually itis not the investment return 


which matters so much as the tax aspects. There are methods 


| of saving for retirement on a completely tax-free basis — which, 


| usually, will be preferable to any other reasonably risk-free 
| method. 


| Those who are principals, partners, or 


otherwise count as being 'self-employed', 
can arrange a personal pension policy, 
paying contributions each year up to 15 


| per cent of net relevant earnings. Here, 


full relief of tax 1s allowed on the con- 
tributions, which are paid into a tax 
exempt fund with an insurance company. 
At any time between the ages of 60 and 
75 the pension can be taken, and part of 


| it can be commuted for a tax-free cash 





sum. 

A wide range of pension contracts 1s 
available. There has been hard selling of 
unit-linked pension contracts. While 


| they may provide good results, probably 


it is unwise to commit the whole of any 
pension provision to that type of con- 
tract, since markets might be severely 


_ depressed at the planned date for retire- 





ment. If there are only a few years to run 
until retirement, a non-profit policy is 
likely to be best. Otherwise, a traditional 
profit-sharing policy has much in its 
favour. 

Bonuses have been increasing sharply. 
From past results, an annual premium of 
£500, payable for 15 years, has provided 
a pension from some offices of about 
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£2,000 per annum for life. Most pensions 
are payable for life at a fixed level, but 
the non-commission-paying London Life 
Association introduced the idea of 
bonuses continuing to be declared after 
vesting — so that the pension increases 
while it 1s being paid. 


Tax-free roll-up 


For those in employment, increasingly, 
employers are providing additional 
voluntary contribution schemes. This is 


| a fine form of saving for the future, on a 


tax-free basis. Including any con- 
tributions towards a pension scheme, an 
employee can pay a total of 15 per cent 
of earnings, with full relief of tax. 

Here again, the fund operates on a 
tax-free basis. Leading pensions offices, 
such as The Prudential and Standard 
Life have introduced schemes of this 
type. The great advantage is the tax-free 
rollup of the investment. Ideally, 
therefore, as much as possible should be 
invested in this way — although there is 
the drawback that it cannot be 
withdrawn prior to retirement. 

A straight life assurance policy has tax 


advantages, although not to the same 
extent. Here, currently, tax relief can be 
claimed on premiums (within statutory 
limits) at half the basic rate of tax. From 
next year, premiums will be payable to 
life offices less tax relief at a set rate. A 
life office pays tax on its investment 
income at no more than 37; per cent. 
The maturity value of a ‘qualifying’ 
regular premium policy is free from all 
tax. 

A number of life offices, such as Van- 
brugh, Abbey, Hambro, and others, are 
offering regular premium unit-linked 
policies which, essentially, are tax- 
efficient investment vehicles. The life 
cover is no more than the minimum re- 
quired for the policy to be a ‘qualifying’ 
contract. 

While these policies are unit-linked, 
there is the right to switch the linking 
from one fund to another, without any 
loss or tax charge, apart from a modest 
administrative fee. Here, timing 1s all im- 


portant. For instance, if, a few years | 


before cash will be needed at retirement, 
markets are high, and may drop, it could 
be sensible to switch the linking from, 
say, an equity fund to a ‘cash’ fund, 
where there can be no depreciation in 
value. 


Flexible policies 


For anyone who does not want to 
become involved in making investment 
decisions (although there are 
organizations which will take the 
decisions on one’s behalf, in return for a 
fee), a profit-sharing endowment policy 
has much in its favour. Here, as is well 
known, bonuses are declared from profits 
earned and, once a bonus has been 
declared, it cannot subsequently be 


withdrawn. There is, therefore, con- | 


siderable stability. 

Traditionally, an endowment policy 
would have been arranged to the age of 
65, to provide a tax-free cash sum at 
retirement. Now, however, many people 
are retiring before that age. Or it may 
prove necessary to take the cash before 
then. Only a poor surrender value would 
be paid in such circumstances. 

Some years ago, however, the 
Scottish Provident Institution pioneered 
the idea of 'open-ended' profit-sharing 
endowment policies. At any time after 
premiums have been paid for ten years, 
such a policy can be surrendered for a 
guaranteed sum, plus bonuses. 

While, naturally, the provision of this 
flexibility results in a higher premium 
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than for a policy with a fixed term, these 
contracts are proving very popular. For a 
39-year-old man paying £25 per month 
(gross), the maturity value after 25 years 
could be in excess of £18,000, and the 


guaranteed figure plus estimated bonus 


in the event of surrender after 20 years is 
about /11,500. 

The Scottish Equitable Life 
Assurance Society took the idea of flexi- 
bility a stage further — for anyone not 
requiring the cash at the age of 65. The 
policy can remain in force (with no 
further premiums being payable); the 
maturity value effectively is put ‘on 
deposit’, and, when required, the matur- 
ity value will be paid plus a special 
bonus representing the interest earned 
less tax at the life office’s rate, and less a 
modest deduction for expenses. From the 
tax point of view it could be more 
satisfactory to keep the policy in force in 
that way, rather than to take the cash 
and invest it on one’s own account. 

Sometimes a capital sum is available 
some years before retirement. A ‘safety 
first’ investment for a higher-rate tax- 


| payer is a low coupon gilt-edged security. 
. The capital appreciation to redemption 


is guaranteed, and no CGT is payable on 
gilts held for more than 12 months. 








Single premium life policies are 
sometimes advocated. While they have 
an important role if a withdrawal of up 
to 5 per cent per annum, for up to 20 
years, will be taken (since the tax charge 
is deferred), there is the tax disadvantage 
that, at encashment, the whole of the 
gain (including any withdrawals) is 
subject to higher rate tax, less basic rate 
tax, using the ‘top slicing’ principle. 


Income without loss? 


On the other hand, a single premium 
bond with a regular 5 per cent 
withdrawal can be an attractive way of 
using capital to provide income during 
retirement, without the loss of the 
capital (which would occur if an 
immediate annuity was bought). Some 
offices, such as Tyndall Assurance, 
provide high income funds, so that, even 
in times of falling markets, the regular 
withdrawal should not erode the capital 
invested. 

In planning for retirement, capital 
transfer tax should not be overlooked. If 
plans to mitigate its effect are made and 
set in motion at an early date, the 
amount of tax payable in that way can 
be reduced very considerably. 


by ALAN BEVIS, MA, LLB, FCA, ATII 


Some people look forward to retirement 
while others hate the prospect. The con- 
ventional retiring age of 65 for men and 
60 for women appears to be breaking 
down. The 1976 Survey of Occupational 
Pension Schemes shows that at least 10 
per cent of male employees have 60 as a 
retirement age and another 9 per cent 
have their retirement age fixed at some 
time between 60 and 65. No matter what 
the age of retirement, careful planning is 
needed to maximize the benefits which 
are to be available and often this 
planning should start more than ten 
years before the date fixed for retire- 
ment. 

For the self-employed, there is the 
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restriction on the amount which can be 
‘put away’ each year. The pension has to 
be taken at some age — between 60 and 
75 — and many arrange for their pension 
to commence on the date they retire. 
This kind of arrangement indicates a 
lack of forethought. An increased 
pension would be received if the pension 
were postponed to start on the 66th 
birthday or even later. 

The reason for postponing the start of 
a pension is that many pensioners retire 
in the middle or later of a fiscal year 
when they will have received relatively 
high taxable income from their previous 
occupation. To add pension payments 
for the remainder of the fiscal year is to 


Marry us to Mrs Castle 
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- 


cai 


Granted the Castle Scheme is good as far as 
it goes, but there’ still plenty missing from it. 


The maximum of twenty years’ pensionable 
service is a major limitation, especially as service 
before 1978 will not be counted as pensionable. 


Then again, earnings over £120 per week 
are not pensionable and there is no lump sum 
death in service benefit. 


To make up for what's missing from the 
Castle Scheme- or even a contracted-out 
scheme -directors and executives need MGM's 
"Design for Retirement. 


SEF, 
11 2! 


The plan features: 
Highly competitive rates and guarantees 
Death in service benefits 
Automatic Inland Revenue approval 
MGM Trustee services without fee 
Paperwork reduced to the minimum 
Maximum flexibility for tax planning 


For further information ring 
Malcolm Powell on 01-623 8211. 


MGM ASSURANCE 


Established 1852 





get little benefit in net terms from those 
pension arrangements, whereas to delay 
the commencement of the pension would 
enlarge the payments which commenced 
subsequently. 


New limits 

The 1977 Finance Act increased the 
maximum for those born after 1916 to 
£3,000. Those born before 1908 may pay 
up to 30 per cent or £6,000 if their sep- 
tuagenarian earnings reach {£20,000 or 
more. Where a self-employed person has 
not made provision for his retirement in 
the years shortly before retirement he 
may still catch up with the years for 
which he has not claimed the appropriate 
deduction — provided he can pay a 
premium in respect of any passed year 
for which his assessment has not been 
finalized for more than six months. 

Even if his tax affairs are up-to-date, 
he may be able to find some expense he 
has failed to claim or some item of 
income he has omitted to return in a past 
year so that he can get his assessment re- 
opened. In such a case, a further six 
months is available in which to pay an 
appropriate premium. 


Policies and other savings 


The receipt of a legacy might usefully be 
invested by way of a self-employed 
deferred annuity. Payment of the lump 
sum can have the tax relief claimed in 
the current year related to current 
earnings with the unclaimed part of the 
total payment being carried forward to 
subsequent years until the full amount of 
the capital paid to the insurance 
company is absorbed by annual reliefs. If 
retirement takes place before the full 
amount has been absorbed, that part of 
the pension bought by the non-eligible 
part of the premium will be treated as 
earned income. 

A good reason for postponing the 
commencement of pensions is the en- 
cashment of non-qualifying insurance 
policies which on their encashment 
result in a higher rate tax liability. The 
investment of savings over the past ten 
years by means of non-qualifying policies 
has produced substantial gains to those 
who have invested in unit-linked 
arrangements when the stock market has 
been low. Where there is a series of 
bonds, it may be sensible to encash them 
over several years so obtaining the 
minimum charge to taxation. 

A similar situation used to apply for 


118 


CGT where the alternative basis of 
calculating CGT operated. The new 
basis of calculating CGT on small gains 
introduced in the 1978 Finance Bill, 
means that investors should consider 
carefully whether they can postpone 
taking their gains so that they are spread 
over a period with the result that the 
lower rates of CGT will apply in each 
year. The investment of savings by way 
of unit trusts and investment trusts will 
now become very attractive particularly 
if gains are taken in the fiscal year 
1978—79 where the 17 per cent credit 
will be available; this drops to 10 per 
cent in 1979—80. 


Index-linking 


Perhaps one of the most attractive in- 
vestments for retired people is index- 
linked savings certificates. These are 
available to men aged 65 or over and 
women aged 60 or over. This is the only 
investment available for lump sum in- 
vestment which guarantees that the 
buying power of the money will keep 
pace with rising prices. 

Anything between £10 and £500 can 
be invested in units of £10 and each unit 
can be held for up to five years. When a 
unit has been held for a year its value is 
increased in line with the increase in the 
retail price index. If a unit is held for the 
full five years, a bonus of 4 per cent of 
the original value of the certificates is 
added on encashment. 

If planning takes place early enough it 
may be possible to arrange for a series of 
endowment policies to mature on 
attaining the age of 65 and successive 
birthdays. These should be qualifying 
policies and each should exist for ten 
years before the maturity date. As the 
proceeds will be free from any form of 
taxation, this arrangement is a con- 
venient way of receiving spendable funds 
while non-qualifying policies are en- 
cashed or while self-employed deferred 
annuities are allowed to remain undrawn 
from insurance companies so increasing 
the value of the payments to commence 
in the future. 


Mortgaging the home 


Home income schemes have been 
devised to enable elderly home owners to 
mortgage their homes to an insurance 
company and invest the resultant funds 
released by way of an annuity. Rarely are 
these schemes attractive. The present 
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schemes are not usefully worthwhile for 
men below the age of about 70 or for 
women below the age of 75. Approx- 
imately 41 per cent of the Save & 
Prosper current home income scheme in- 
vestors are aged between 75 and 78 at 
entry. 


Tax disadvantage 


One problem occurs where a married 
couple are receiving a private pension 
which halves on the death of one partner 
or where a person owning shares sells 
them and acquires an annuity which 
provides income with a high tax exempt 
capital element. The interest payable on 
the loans given to purchase an annuity 
results in an adverse tax position. One 
scheme is so arranged that the company 
buys the property outright and with the 
capital so produced an annuity 
guaranteed for five years is purchased. 
The householder is entitled to live in 
the house until he or she dies, at a 
nominal rent. Once the householder has 
entered into this scheme neither he nor 
his descendants will receive any benefit 
from increase in the value of property. 
As the current average annual rate of in- 
crease in house prices is 11 per cent com- 
pared with the 9 per cent increase in 
retail prices any scheme which does not 
provide for an inflationary benefit for the 
aged can hardly be said to be attractive. 


Planning ahead 


For those who can arrange their affairs 
with some degree of flexibility there may 
be a great advantage in buying the in- 
tended retirement home at the age of 50 
or 55, so obtaining a mortgage which will 
at least go on until aged 70 thus enabling 
the advantage of the tax relief on 
mortgage interest to be obtained as long 
as possible. 

This, therefore, avoids the problem 
where a 25-year mortgage is paid off at 
the age of say 55 or 60 and the family 
home is sold on retirement with the 
result that a capital sum without the 
assistance of a mortgage has to be put 
down for the retirement home and 
capital is accordingly not allowed to 
work. 

A cricketer can be bowled out when he 
takes his eye off the ball. An enriched 
retirement when his income earnings 
capacity is likely to be at its highest. 
in sight during the fifteen years before 
retirement when his income earnings ca- 
pacity is likely to be at its highest. 
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TAX ACCOUNTANT - ESSEX 


City Insurance Company seek entrepreneurial tax specialist to open new 
department in pleasant county town. Applicants should be creative, 
experienced in corporate, personal and land taxes. Substantial benefits includ- 


ing cheap house loan. 
U.K. TAX MANAGER £9,000-- Car 


West Middx. Major British company seek personable, imaginative C.A. with at 
least 2 years tax specialisation to assume sole responsibility for U.K. tax 
management plus involvement in various overseas taxes. Similar openings 


Central London. 
TAX ACCOUNTANT £7,000--Car 


Baker Street. Major British company seek corporate tax accountant with at 
least 15 months pure specialisation to join small department dealing with U.K. 
compliance and advisory work. Similar openings Fleet Street, Cannon Street, 


TAX EXECUTIVE £12,000—£25,000 


Expanding West End consultancy advising lawyers and accountants, etc., 
mainly on U.K. tax seek C.A., A.T.Ll., with genuine flair, personality and 


experience of tax planning. Excellent prospects. 
TAX PARTNER £15,000—£20,000 


(a) Medium London firm — outstanding growth record — seek constructive tax 
consultant conversant with all aspects of corporate, personal and some inter- 
national tax; (b) Similar openings — 3 international firms (1 in personal taxation). 


TAX PARTNER to £12,000 


City. National firm with excellent reputation seek young C.A. initially to 
manage small corporate tax department with view to definite partnership. 
Other partnership openings Cannon Street (Mixed portfolio) £8,250 Mayfair. 


TAX CONSULTANTS £7,500—£10,000 


Previous consultancy experience not essential. 

Commerce. Exp. reputable Mayfair consultancy U.K. tax £7,500-£9,500 
P.A. Tax Research. Major City firm. Corporate. Unqualified £7,500-£9,500 
Corporate/Personal. City. National firm. C.A. not essential — £8,000-£9,500 
Tax Training Mgr. City. Tax training and financial planning £8,000+ 
Personal. National firm, junior conslt — C.A. not required, for personal 

tax planning. C.G.T., non-residents, new legislation £8,000 
Oxford St. Part Consultancy, Part General Tax P.A. principal £7,500 


PERSONAL TAX- THIS WEEK -LONDON 


PERSONAL/TRY COMPANY. Numerous openings for 


personal tax snrs. MOORGATE. Medium firm £5,000-£6,250 


THEATRICAL. 7596 Personal, 2596 Corporate. Waterloo Bridge £6,000 
ST PAUL'S. Prestige medium firm — mixed department £6,000 
SUPERVISOR. Medium firm Waterloo Bridge £7,000 
BAKER ST. Small firm. Manager prospects £6,000 


FOREIGN NATIONALS. Prestige Mayfair firm. P.A. Partner 
late 20s. Considerable tax planning £6,500- £8,000 


U.S. TAX TRAINEES. City & Waterloo Bridge. Majo: o uiter 
training and seminar in U.S. tax (1 by American C.P.A.) to £6,000 
TAX MANAGER. Small firm, Oxford St. Some Corporate c. £6,500 


UNDERWRITING. Syndicates/individuals. Broad St. Bishopsgate 
MOORGATE. Specialist firm. Mixed department 
LIVERPOOL ST. Several openings close stn 


embroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE : 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE : 021-236 5513 


£6,000 
£6,000+ 
£5,000-£6,000 








£8.000 


CORPORATE TAX SENIOR 





£7,000 


(1) Medium firm with some interesting complex cases seek P.A. manager not 
necessarily qualified. (2) Several opportunities for recently qualifieds to broaden 
their experience with major international firms — £6,300—£8,800. 


CARIBBEAN c. £9,500 


Immediate interviews for Bahamas, Bermuda (single C.A.s preferred), Jamaica, 
etc. Separate brochures available. 


OVERSEAS BROCHURE 1978 


World-wide brochure available. Current interviews HONG KONG. SAUDI 
£13.000-£22,000—-Accom. TEHRAN £12,500. KENYA £6,000+Accom. 
NEW ZEALAND $10,000. PARIS. BRUSSELS c. £10,000. THE HAGUE. 
MADRID. ITALY. LISBON (Languages not reqd) c. £8,000. SYDNEY. 
MELBOURNE. PERSIAN GULF c. £10,000. LAGOS. KANO. 
SOUTHERN & WESTERN AFRICA £UNLIM. 


ARTICLES/TRANSFERS to £4,000 


Nationwide service. Openings at PE1 stage with national firms in London, 
Bristol, Birmingham, Norwich, Southampton. 


PARTNER — AYLESBURY £8,000 


Good class firm seeks young C.A. Initially as P.A./Manager. Similar openings 
READING, WYCOMBE, WINDSOR, HARROW. 


PARTNER — CROYDON c. £7,500 


Dynamic suburban practice (listed in top 100 firms) seek hardworking, 
ambitious young C.A. familiar with all aspects of general practice — initially 
as Manager. 


HOME COUNTIES — THIS WEEK'S TAX 


BEDFORD Tax Manager. London firm. Partnership prospects £10,000 
ALDERSHOT Tax senior. Multi-branch firm £5,500 
BASINGSTOKE Tax senior. Multi-branch firm £5,500 
BRIGHTON Prospective partner. Local firm £8,000+ 


£2,500-£7,000 
£2,000-£7,000 


BEDFORD Personal/company tax staff — all levels 
LUTON 


CROYDON Personal Tax Snrs £5,500. Corporate Tax — London fim £6,000 
CAMBRIDGE National firm £4,750 P.A. Tax Partner London firm £5,000 
CHELMSFORD Personal tax semi — London firm c. £4,500 
EPPING Personal Tax Senior £5,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal/Company Tax Senior to £6,000 
KINGSTON Pers tax snr, multi-branch firm to £6,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500-£9,000 
OXFORD Tax Senior — New office — multi-branch firm c. £5,300 
PRINCES RISBORO Tax Manager - local firm £6,000-£8,000 
READING Pers Tax Snr. London firm — chance of corporate £5,000 + 
REDHILL/REIGATE Personal tax — local firms £4,500—£5,000 
ST ALBANS Personal tax semi — London firm £4,250 
SLOUGH Personal tax senior — Berkshire firm c. £5,500 


WALTON/WEYBRIDGE Pers tax semi £4,500 Asst. £5,500 Senior £6,000 


WIMBLEDON Tax Manager Branch Office £6,000 
WATFORD Pers Tax Semi £4,000. Senior £5,000. Asst Mgr £6,000 
WEMBLEY Pers Tax Semi — relocated London firm £5,000 
WOKING Personal tax senior — London firm relocated to £6,000 


(THE APPOINTMENTS SERVICE TO THE PROFESSION). 
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QUALIFYING THIS S ? E. 
UMMER? E 
C 
PASS/FAIL SALARY RANGE - (APPROX. BS 
Q 
no CES 
International firm . £4,500—£ 5,400 Oxford Circus, audit/tax £5,300-£6,250 ud 
Liverpool Street small firm £4,800-£5,800 Bank, small firm £4,500-£5,500 ESS 
Moorgate National firm £4,900—£5,500 Holborn, national firm £n./a.-£ 5,600 CERE 
Strand, partner's assistant £5,000-£6,000 Finsbury Square, medium firm £4,300—£ 5,500 SS 
Ludgate Hill, medium firm £5,200—£5,900 Chancery Lane, P.A. to Partner £5,000-£ 6,5004 Reni 
City, small firm £4,300—£5,200 Baker Street, small firm £n./a.-£5,500 OU 
W1, small, 2 partners £n./a.—£ 7,000 International firm £4,400-£5,300 MSN 
Harrow, P.A. to Partner £5,000-£6,000-^ Fleet Street, large firm To £5,000-£5,750 E 
Leytonstone, small firm £4,000-£5,000 Wembley, medium firm £4, 400-£6,300 P ROS 
Ilford, medium firm £4,500—£5,500 Cannon Street, audit/tax £4,900-£5,700 ESS 
S 
SE 
FOR A RANGE OF INTERVIEWS Ce 
SESS 
GS 
BACKED UP BY OUR PROFESSIONAL P 
ADVICE E 
CSS 
RING: ES 
= Ns 
01—628 8525 01—580 8035 ae 
RPS 
M OONN A 
AEN 
C.T.T. EXPERT E 
EM CITY TAX TRAINING MANAGER, £8,000 BES 
S 
CIRCA £8,000 free BUPA ee 
SS 
An important city firm wishes. to make this new A large EC4 firm wishes to appoint a tax training SER 
appointment as soon as possible. The successful manager to be responsible for internal training and QS 
applicant will be required to develop the firm's planning/advisory work. Candidates need not be CES 
expertise in the field of capital transfer tax. In Chartered Accountants, but must have substantial Been 
particular He/She will deal with technical problems experience in taxation and preferably the training rks 
and interpretation of legislation and will be required to aspects. LR 
give financial advice to clients. pos 
The appointee will have at least two years' post- BER 
qualification experience in taxation generally, not nu 
necessarily in C.T.T. alone. COMPUTER AUDIT MANAGER res 
Os 
CEES 
£6,500-£8,000. West One C. £8,000 SR 
. LI . LI “fe Fe 
P.A. TO PARTNER An expanding City firm requires a Qualified Chartered ps 
"E Accountant for their rapidly developing Computer MESS 
Four-partner practice in the heart of the West End Audit Department. The person appointed will need to GES 
seeks a personal assistant. Expansion within the firm have had at least two years’ experience in this field, Roxon 
has led to increased demand for the sound general preferably at supervision level. There are very good ERE 
experience of a recently qualified A.C.A. prospects here for an ambitious and capable person. re 
oN 
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01—628 8525 on Ec?) “= 
CX S 
— rite 
London EC2 QS 
hr 
Ó 
C EY 
14 Gt Castle St, “SS 
CCS 
Pes 
London W1 b 
"e 
CLL XO A So E qc 
© Se S Se so Re Re Ree Rte so S 
NES EAS MSAN ei SOR PASS 
POD QO Rexo Aegeon S) SO P 
CY ae ee YA ve de Ye e 


'43 Regent Street, London Wf. 


| 







i" 


TAX 


PERSONAL TAX £4,000—£7,000 
We have so many vacancies at this level 
for those with experience of personal taxa- 
tion that we could fill several pages with 
details. However, only certain of these are 
EXACTLY right for you, so we suggest 
you contact us as quickly as possible in 
order that we may inform you of the 
opportunities which are most suitable for 
your particular requirements, qualifica- 
tions and experience. 


TAX MANAGERS £6,000—£12,000 
We have several positions on our register 
for Tax Managers. They are with firms of 
varying types and sizes and some of them 
would lead to partnerships within a 
relatively short time. 

TAX SENIOR, WI £6,000 + 
An excellent position has arisen with a well 
established firm in the Oxford Circus area. 
Our clients seek a mature person with 
good all-round taxation knowledge. 


INTERNATIONAL PRACTICE, EC2 
£3,000—£6,500 
This very large City firm has decided to 
expand its Personal Tax Department and 
therefore seeks staff at all levels. Future 
prospects are great with such a firm. 
COMPANY TAX MANAGER, EC4 
c. £7,500 
This post is with a Property Company 
who seek someone with a few years 
experience in the field of Company taxa- 
tion. A. T.LI. preferred but not necessary. 


TAX JUNIORS £3,000—£4,000 
We have many clients in the City and 
West End who require young 
ladies/gentlemen with at least a years 
experience seeking further training in order 
to advance. There are opportunities to 
learn Company taxation and assistance to 
study for the A.T.LLI in some of these 
posts. 

TAX ASSISTANT, W1 c. £4,250 
Very good experience will be gained in this 
post with a medium sized expanding 
practice in the heart of the West End. 


A.T.LI.’s . 

This is a very valuable qualification in the 
taxation world and we feel that having 
achieved it so many people do not make 
the best of all the hard work they put in to 
obtain it. So why not contact us, we know 


-sO many firms who will really appreciate 


the knowledge you have gained and give 
you the interesting work and rewards you 
deserve. 


— 





‘No. 13’ may be unlucky for some, but not for you, because TOPCARE have now entered their 
thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 
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AUDIT 


AUDIT SENIORS/MANAGERS 
£5,500—£9,500 
Never before have there been so many 
opportunities available for experienced 
Audit Staff. Whether you are seeking to 
jin a large. small or medium sized 
practice; to travel extensively or not at all, 
we know we have just the right position on 
our register for you. If for any reason you 
are thinking of a change in your career. 
now is the time for action. So ring, write or 
call in for a friendly chat as soon as 
possible. We know we can help you. 


PARTLY QUALIFIED, W1 c. £5,750 


This firm have a lot of theatrical clients 
and seek someone who is experienced in 
auditing and accountancy as well as the 
taxation involved. 


INTERNAL AUDIT, SWI to £6,000 
Large International group seeks an A.C.A. 
or finalist who has gained experience with 
a large professional firm and now seeks 
experience in the commercial/industrial 
world. Must be willing to travel. A 
company car will be provided. 


FINALIST, EC2 to £5,000 
A rapidly expanding practice within very 
easy reach of Liverpool Street Station 
seeks a partly qualified A.C.A./A.C.C.A., 
with professional office experience. Many 
similar posts in the City and West End. 


UNQUALIFIED SENIOR, WI 

Negotiable 
A mature person with professional office 
experience is sought by a small firm to 
assist the Partners and supervise junior 
staff. 


P.A. TO PARTNER, SWI to £6,000 
If you are recently qualified or a finalist 
seeking an all-round position with a very 
pleasant medium-sized practice where you 
will be dealing with auditing and taxation 
this would be just what you are looking 
for. You will be working directly with the 
Senior partner and gaining extremely 
useful experience for the future. 


TRUST STAFF £3,500—£7,00v 
There are many vacancies for Trust 
Assistants/Seniors and Managers in 
Central London. Experience in this field is 
essential for these parts. iiowever, some o. 
our clients would be interested in 
ladies/gentlemen with good book-keeping 
experience who are willing to be trained in 
Trust accounting. 





tive Limited 
Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 


PROVINCIAL 


TAXATION STAFF 

So many vacancies. The following is but a 
selection of the very latest: 
ALDERSHOT - Personal Tax — £3,000+ 
BEDFORD - Personal Tax — £3,000+ 
CANTERBURY - Senior — £4,000+ 
ILFORD - Senior — £4,500—£5,000 
KINGS LYNN - JUNIOR - Neg. 
LEEDS — Personal Tax — £3,000+ 
LIVERPOOL - Senior — £4,000+ 
LUTON - Personal Tax — £3,000+ 
MAIDSTONE - Senior — £4,000+ 
OXFORD - Personal and Company - c. 
£5,000 

READING - Personal Tax — to £5,000 
ST ALBANS - Personal Tax — £3,000 
SLOUGH - Personal and Company — 
£5,000+ 

SOUTHPORT - Tax Senior — £4,200 
SURREY - Senior — £4,500—£5,000 
WATFORD - Senior — £4,500—£5,000 


AUDIT STAFF 

Whether you are a finalist or recently 
qualified we know we will be able to assist 
you at this vital stage in your career. The 
following are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 
have many others that will be: 
BERKHAMSTED — N.Q. or finalist — 
£4,000—£6,000 

BRISTOL — Manager — £6.000- 
CARDIFF - N.Q. or finalist — 
£4,500—£5,000 

CROYDON - PE II finalist — £3,500 
DARLINGTON - Audit/Tax — £3,000 
EASTBOURNE - P/Ship prospects — 
Neg. 

ENFIELD — All levels — Neg. 
EXETER - Seniors — to £6,000 
HARROW — A.C.A. — £5,000+ 
HEMEL HEMPSTEAD - Manager - 
£6,000+ 

ILFORD - P/Ship prospects — to £7,000 
KINGS LYNN - Semi-Senior — Neg. 
LUTON - Manager — c. £6,500 
MANCHESTER - Senior — £4,500+ 
MANCHESTER - P.A. to partner — Neg. 
NORTHAMPTON .- Audit/Tax - 
£5,000—£6,000 

NORWICH - N.Q. or unqualified — 
£4,000—£5 000 

READING - P.A. to partner — Neg. 
READING — Manager — £6,000—£6,500 
ST ALBANS - Manager — £6,000+ 





SOUTHEND - A.C.A./A.C.C.A. - 
£8.000 4 
WATFORD - Manager — £6,000+ 





Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when you are contemplating a change as we know we can 


help you. 
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\ j 'aterhouse & Co. 
* * Chartered Accountants 


we 


TO £12,000 


Opportunity to gain experience in 
International Corporate Management in 
a tax haven. Small firm managing about 
200 companies seeks young C.A., 
ideally single, ideally with company 
management experience. General 
accounting, company secretarial 
work, some small audits. Tax-free salary 
between £8,000 and £12,000. 


Ring Alan Wilkinson on 01-628 8525 
to discuss this and other oppor- 
tunities for recently qualified 
accountants. 


Personal Taxation Specialist 
Republic of Ireland 


We require an additional Personal Taxation 
Specialist for the Taxation Department of our 
Limerick Office, which provides a full range of 
taxation services to personal and corporate 
clients. 

The person who joins us will be responsible for 
completing returns and agreeing income tax 
and Capital Gains Tax liabilities for individual 
clients. The appointee will deal with a varied 
portfolio of personal tax cases. 

Candidates should have 5/6 years’ experience 
in taxation and possess a good knowledge of the 
personal income tax system in the United 
Kingdom or Republic of Ireland. A knowledge 
of Capital Gains Tax systems in either country 
would be an advantage. 

An attractive salary is negotiable and the firm 
operates a non-contributory pension and life 
assurance scheme. There are good prospects for 
development with the firm and regular training 
programmes are conducted. 


Please write in confidence, giving details of 
education, qualifications and experience to Mr. 


D l P. G. Boland at: 
: TICC 


Sarsfield House, 
Francis Street, 


Limerick. 
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YOU CAN'T BUY IT 


YOU WON'T FINDIT 
IN THE LIBRARY 


IT WILL NEVER BE 
A BEST SELLER 


AND IT'S LESS THAN 
40 PAGES LONG... 


rere But if you’re an accountant 
it's probably one of the most important 
books you'll ever read. — "The Douglas 
Llambias Career Plan". It's absolutely 
free and absolutely vital for all 
accountants considering their next 
career move — in the profession, 
commerce or industry. 


Telephone 

Richard Norman, F.C.A.. 

Trevor Atkinson, A.C.A., or 

Ronald Vaughan, A.C.M.A. to receive 
your copy. If you prefer, complete the 
coupon. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW 
Telephone: 041-226 3101 

and in Edinburgh. 


PERG: ape REAR Stee Om ee =e 
Please send me a copy of "The Douglas 














Llambias Career Plan”. 

I am particularly interested in (please indicate) 
MANAGEMENT CONSULTANCY D PUBLIC PRACTICE O 

MANAGEMENT ACCOUNTING O FINANCIAL ACCOUNTING U i 
OPERATIONAL AUDITING O TAXATION O 

COMPUTERS L CORPORATE FINANCE U f 
LONDON ÜU PROVINCES OD OVERSEAS O 

Name: — |. i 
Address: ! 
Tel. No.: i 
Date and stage of qualification —— ‘4 
ee [TSR  GVEPRERO ME Nie See ee | 
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TAX MANAGER — LONDON EC2 c. £10,000 


This ie the most senior tax position in a medium-sized firm of Chartered Accoun- 
tants. Applicants must have broad experience in all aspects of tax in a professional 
office and apart from supervisory and managerial responsibilities will be required 
io hardis own portfolio of special cases. Qualification e.g. A T.LI. preferred but not 
essan ial. 


TAXATION SPECIALIST- BEDFORD £10,000 pius 


Our clients, a medium-sized, rapkily growing firm with 12 offices have a vacancy 
for someone of proven ability to expand and improve the range of thelr taxation 


advice. The Ideal candidate will have a sound knowledge of current tax law and . 


practice, experience in personal, corporate and capital taxes and the ability to 
give positive and creative planning advice. The position is located at Bedford 


Dennis Chatfield © Associates s. 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


(We have no connection with any other agency) 


but there will be considerable contact with London and with other offices 
within the practice. For a suitably qualified person there are good partnership 
prospects. $ 


PARTNERS ASSISTANT - EASTBOURNE £ Neg. 


A rapidiy Growing practice predominantly Involved with tax, financing and 
management require a young Chartered Accountant to join them to act as 
assistant to the senior partner. This position caries definite partnership prospects. 


AUDIT SENIORS — W1 c. £7,000 


Our cents, a small/medium West End firm, are seeking to recruit two young 
Chartered Accountants for an Interesting mixture of audit and accountancy 
work. Uu opportunities to grow with the firm and to assume responsibility 
are excellent. 


PERSONAL TAX - WEST END to £6,000 
A small, but rapidly growing, firm of Chartered Accountants have an urgent 
“requirement for a young assistant to work under their Tax Manager on a portisllá 
of personal tax cases. This is an ideal opportunity for someone to work in a 
friendly environment and to acquire a knowledge of Corporate Taxation. 


£6,000 plus 


AUDIT SENIORS from £4,000 


Capable Seniors, in some cases qualified in others not are urgently required in 
the following, and other, locations - MANCHESTER, BRIGHTON, ANDOVER, 
MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 
WANSTEAD, CROYDON, REDHILL 


SPECIAL SITUATIONS from £8,500 


We have a number of clients who, whilst they are not seeking to fill specific 
vacancies, have a constant interest In candidates of proven ability. They seek 
people who are capable of playing a major part In the development and growth of 
8 practice and are prepared to offer a remuneration and prospacts package com- 
mensarate with the importance they attach to right people. 


P.A. TO PARTNER — GUILDFORD c. £6,000 
An interesting opportunity is offered to someone who would prefer to avoid 
commuting. À partner In this forward PORER firm Is seeking an able assistant 
for a *arled work-load. The ideal candidate will be a young Chartered Accountant 
with perhaps two years pari lc pe experiance. However, do not be 
deterred If you are capable but lack formal qualifications. 


. TAX SENIOR — W1 


A small/medium West End firm offer a unlque opportunity to a Personal T. 
assistant capable of developing with the Practice. The successful applicant will 
initially take over the ses of a portfalio of cases and will progress to the 
position of Manager as the work-load and tax staff increase. 


AUDIT SENIORS — W1 c. £6,600 


Two small Wast End firms have asked us to find them Seniors, capable of a 
broad range of audit and accountancy work. In both cases a formal qualification, 
though desirable, is not essential and the main requisite is capability. Paid 
overtime and other benefits and age not important 


TAX STAFF —- ALL AREAS £2,500—£7,000 plus 
We have numerous clients who urs require tax staff at various levels of 
experiance in BILLINGSHURST, BEDFORD, MANCHESTER, CAMBRIDGE, 
BASIMGSTOKE, OXFORD, ALDERSHOT, BRACKNELL, READING and other 
locations, 


For further detalls of these and other vacancies, or to arrange a discussion about your career, please contact CHRIS KUHN or ROBERT BROWN. 


LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE OI-242 5852 


TEMPORARY E: PARTNER/MANAGER a 
Hose West Midlands 2 


a a 
‘ee E 
QA. c. £6,000 PKS 
T B O O K- KE E P E R S E Our clients are a medium sized, multl-branch practice E 


in the West Midlands with gross fees of more than es 


* “ssh £500,000 per annum. They are expanding rapidly and ca 
ACCO U NIS C LE H KS TH C . are very keen to recruit quallfied A.C.A.s. The practice "y 


P3 


E -is a very varied one with a wide range of clients. dg 
* WAGES CLERKS , E 
Oa AUDIT E 
Q.V. 
| E ‘ese PARTNER MANAGER X 
ré, x 
TES c. £6,000 to start — c.£5750 4 
qoe rh. 
TOP CALIBRE PERSONNEL (SES For small office. Parmer- To work on own Initiative KK è 
eS ship within three to four with proprietory company SE 


IMMEDIATELY AVAILABLE. one 


months; lack of capital audits and allied advice. (dg 





caes bar. All-round | Partnership in about three es 
ALL AREAS. E cuo P Mone RO ien INPS E 
| m is 
COMPARE OUR RATES. : For further information and : oe 
E immediate interviews, quoting E 
C AT OAS a 
BOOK-KEEPERS BUREAU PES up D.S.L., please contact: em 
: rances Tatton-Brown cue 
É A 
118 NEW BOND ST., LONDON 14 Gt. Castle St., London W1 E. 
W1Y OBH. 01-493 9441. /— 01-5809527 5 
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‘ree Lists 
K Vacancies 
"alaries 


£1,400 to 
£8,000 + 


<u can receive one of our lists of new 

*ancies for accountants simply by telephoning 

‘writhig to us. Or, if you are near Moorgate, 
«t call in, To make sure ocala ek list you 
«uat please quote the approp 

nber when you contact us. 


JMMERCE & INDUSTRY 

f. MAT0O One hundred vacancies from 
S00-£8.000 + in the U.K. and overseas. 

f QA 50 Over fifty jobs for part-qualified 

sountants and book-keepers to £4,500. 

IE PROFESSION 

f- PA100 One hundred posts of all grades in 

«tain and abroad offering salaries to 


t. 








of Area Qual Salary 
*countant 
4005 EC2 Qual to £10,500 
nancial Controller 
«011 Malawi Qual £10,0004- 
nior Andkor 
-*021 Italy | Quai to £9,000 
«mor M Acet 
045 SWi Quai c. £8,500 
036 WI Qual to £8,500 
accountant . . 
7032 Kent Qual to £7,500 
ansgement Aceountant 
‘O14 Essex Qual £7,000 
gompany Accountant 
7006 Surrey Qusi/Exp to £7,000 
7 SEIS Qual to £7,000 
-«ernatioma! Auditor 
4039 Europe Qual ' to £7,000 
ccowmtant 
7037 berks. Qual/F nist to £6,500 
Béief Accountant 
7023 Kent Qual £6,000+ 
Mnencia! Accountant 
7043 El Qual £6,000 
adit Senior i 
7000 ECZ Quai £6,000 
Noanctal Acocustent . 
7019 SW6 Qual/Fnist to £6,000 
«ccretarial/A dmia Asst 
m7038 Surr Qual/Pt Qual to £6,000 
inanctal 
17015 Essex Pt Qual c. £5,500 
adit Senlor : 
7001 Norfolk Qual to £5,500 
con 
7016 = Middx Qual/Fnist to £5,500 
Senior 
7024 ne l Prosa to £5,500 
anagemont 
“Bog Surrey Pt Qual £5,300 
«roduct Account ant 
“7027 NIB Pt Quai £5,000 
accounts Office Manager 
5997A NIS p to £5,000 
ook-keeper/Trast Acct 
37012 WCI Exp to £5,000 
; tant K y 
)7026 N18 Pt Qual to £5,000 
k70) 7 Essex Pt Qual to £4,500 
o 
7034 2 Pt Qual to £4,300 
nsst to-Accountant 
«7028 WC2 Exp c. £4,000 


‘Richard 


Owen Associates | 


ross aoa Kya lion ace 56 Moorgate 


Tel: 01-638 3833 


24-hour answering service) 


Acensed in accordance with the 
imployment Agergies Act 1973 no. SE(A)949 





U 


: TOPSALARIES . 

Are available for qualified accoun- 
tants for Public and Private com- 
pany assignments and as assistants 


to partners. We can offer a wide | 


variety of work and would like to 
interview applicants with ex- 
perience and ambition for both our 
offices. 

Write to us now. 


BERKE, COHEN, FINE 
& PARTNERS 
14 John Princes Street, London wi 


and 


3 Katharine Street, Croydon, 


Surrey . 


TAX STAFF 
£5,000—£8,000 


@ WE SPECIALISE. 

€ WE'RE SMALL 

€ WE FIND TAX POSTS FAST. 

Contact us Immediately If you are con- 
move 


templating a 


Tax Personnel 


1 New Bu Bet London Wt 
V d RR (24 hra) 
Head 


Bor hern 1 
Tel. 021-643 7438 (24 hrs) 


YOUNG SENIOR 


Not necessarily qualified. 
Required: by 2-partner practice 
in Victoria. At least five years’ 
experience with ability to work 
on own initistive and manage 
sections of clients. Informal 
atmosphere. Top salary. 


Phone 01—828 8818/6839 





NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do hesitate lo reply to an 
adverteert with a Box number in case it 
may have been inserted by your present 
cad 


essed to the relevant Box number only. . 
Enclose the sealed reply in another 


if your company a member of a group group. 
companies it is gs ete to the 
A the les accra 


^ nqmes of dil. 
rather than to specify merely the name of 


the group. 

We cannot inform obieni a ar io 
whether their replies have been forwarded 
or destroyed as such information would 
possibiv reveal the identity of an advertiser. 





CHASE PERSONNEL 01-588 6615 


4 Broad St Pi. Blomfield St. EC2 (Nr Liverpool St Stn) 


Ref. 


E304 
E302 
E305 
E313 
E318 
E310 
E269 
E288 


Title - l Salary 
Assistant Manager, Portugal to £8,000 
Nowty Qualified to specialise in tax, London to £6,000 
Newly Qualified Seniors, Brussais .c. £10,000 
Branch Manager, Herts £6,000 
Personal Tax Consultant, City c. £8,500 
Recently Qualified, Birmingham £6,000 
Qualified/Unqualltied Accountant £6,000 
PEII Finalist : c. £8,000 + Study leave 


FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 











FREE VACANCY LIST 
CONTACT L KELLEHER 01-588 6615 (24 HOURS) (AGY) 


WILSON MITCHELL ASSOCIATES 


ACCOUNTANCY RECRUITMENT CONSULTANTS 
21 The Crescent, Taunton, Somersst TA1 4EB 


PROSPECTIVE PARTNERS 
SOUTH WEST £5,000 N.Q. to £8,000 


Twenty firms in Somerset, Devon, Dorast, Avon and Gloucestershire are 
seeking young A.C.A.s with emall/medium firm experience for Partnership 
within 2 years. 


As leading specialists in accountancy recrultment for the area we are con- 
stantly being notified of new opportunities at all levels which our partners are 
abways avaliable to discuss on a personal basis. 


Pinase write or telephone lan Wilson, A.C.A. or Andrew Mitohali, A.C.C.A. on 
Taunton (0823) 76881 between 9 a.m. and 8 p.m. 


ACCOUNTANTS IN EUROPE 


to £10,000 benefits 


As a result of a recent merger, our client is a newly 
formed American Corporatlon, with a turnover in excess 
of $1 billion. The main areas of operation include con- 
tainer machinery and other products for major industries, 
as well as a broad range of consumer items. 


The Corporation is organlzed by product line and 
operates mainly in the USA and Europe. The concept of a 
centralized accounting review is new within the Corpora- 
tion, and this allows scope for development. 


Young quallfied Accountants are required for specific 
vacancies in major citles on the Continent. Experience: 
with an international practice, fluency In at least one 
European language, and mobility are desirable. 


Duties will include the review of exlsting systems and 
the implementation .of improvements where necessary. 
Our client firmly believes in career development based on 


merit. 


Contact Jack Pine or Richard Wilson in confidence, quoting ref: RPW/29/I. ~ 


ws David Clark Associates 


Qe 4 New Bridge Street. London EC4 01-353 1867. 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY QUALIFIED A.C.A.s 
£4,750—£6,500 

Openings with firms of every size, London and 

Nationwide: offering all varleties of general and 

special experlance. 

PE1s & PE2s £3,800—£4,500 

LONDON AREA 

Urgent requests from firms of every size — Including 

top International C.A.s. 

TRAINING OFFICERS. 


LONDON £5,500—£8,000 
A.C.A.s to specialize — to £6,500. Experlenced T.O. — 
to £8,000. 

AUDIT MANAGER. CITY £7,000—£8,000 


Small dynamic Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7,500—£9,000 
Managemert post for A.C.A: with post-quallfication 
experience i the sphere. 


P.A. TO PARTNER. CITY £7,000+ 
Interesting post for young A.C.A. 
GENERAL PRACTICE. SW4. — £4,500—£5,b500 


Dealing with entertainers and other artistes. 
SENIORS & PE2 FINALISTS. £3,750-£6,000 
ALL AREAS. 

Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £6,500-£8,500 
CITY & WEST END. 

Audit and Ganeral Practice. Many current openings. 
TRUSTS £4,000-£7,500 
Several currant openings in Central London. 


*** 84 5€ £4 405809ct4AT225524»4*5 


PE1s& PE2s. SOUTH EAST & NATIONWIDE 
£3,000—£4,500. Abundant openings for Semi and 
Senior gradas. 
AUDIT MANAGER. CARDIFF 
£7,500. A.C A. with 4 years’ minimum P.O.E. 
AUDIT MANAGER. RUSHDEN 
£7,0004. A C.A. with 3/4 years' P.O.E. 
MANAGER. HINCKLEY 
C. £5,500. Audit/Accounts. Some Tax and Company 
Secretary work, 


ASSISTANT MANAGER. IPSWICH 
C. £5,250. A.C.A for Office of international C.A.s. 
SENIOR. TONBRIDGE 


a 500-£6,000. PE? Finalist or A.C.A., Audit and 
G.P. 


P.A. TO PARTNER BOLTON & CHORLEY 
£4.750—£ 5,000. General Practice. PE2 or ACA 
AUDIT MANAGER BRISTOL 
C. £6,500. A.C.A. for audit and general practice. 
GENERAL PRACTICE WINCHESTER 
C. £5,250: F.A, to Partner. £4,000—£4,500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£5.500-£6,000. Offices of small flourishing firm. 
N 


MANAGER ORTH LONDON 
£6.000-£7,000. Partnership prospects if ACA. 
GENERAL PRACTICE CAMBERLEY 
1. ACA, to £8,500. 2. Senior, to £4,500. 

P.A. TO PARTNER. t FLEETWOOD 
£4 500. Aucit/General Practice/Tax. 

SENIORS. AYLESBURY 
To £6,250. ideally experienced on modern auditing 
techniques. 

SENIORS. COVENTRY 


C. £5,000. .uly PE2 Finalists and ACA s. 

P.A. TO PARTNER. NOTTINGHAM 
£Open. Good prospects for ambitious young A.C.A, 
OTHER IM'MVEDIATE OPENINGS INCLUDE: 
BARKING, BEDFORD, BRACKNELL, BRENTWOOD, 
BRIGHTON, 3RISTOL, BIRMINGHAM, BRADFORD, 
BURY, CLECKHEATON, COVENTRY, CROYDON, 
CAMBRIDGE, EWELL, EXETER, GUILDFORD, 
HEREFORD, HIGH WYCOMBE, HORLEY, ILFORD, 
IPSWICH, LEEDS, LEICESTER, LYMINGTON, 
MAIDSTONE, MALVERN, MANCHESTER, MILTON 
KEYNES, NORTHAMPTON, NOTTINGHAM, 
NORWICH, OXFORD, PORTSMOUTH, READING, 
REDHILL, SEVENOAKS, SLOUGH, STAINES, 
SOUTHAMPTON, SPALDING, THAME, WARE, 
WATFORD, \WWEMBLEY, WEYBRIDGE, WOODFORD 
GREEN, WORTHING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 
£3,500—£6,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 
TAX PARTNER DESIGNATE From £11,000 
£10,000—£ 12,000 


Medium-sized City firm. Age open 
TAX MANAGER. CITY. 
A.C.A. Company Tax bias. Partnership prospects. 
COMPANY TAX MANAGER. WEST END. 
c. £12,000 

to set up Dept. Partnership prospacts 
TAX MANAGER. WEST END to £10,000 
Young A.C.A. for a nancine firm. 
TAX SPECIALIST. £9,000—£12,000 
Experienced In, or a to do, Tax Plannin 


P.A. TO TAX PARTNER. EC. £8, )4- 
Medium-large firm. Partnership prospects, 


A/F.CA. 
excellent. 


COMPANY TAX. CITY £7,000 
Assisting yE of small Department. 

P.A. TO PAR £5,500-£6,500 
HOLLAND PARK 

Ideally A.C.A. Tax-biased general practice. 

TAX SENIORS. WEST END. £6,000—£8,000 


Thoroughly experienced in both Company and 
Personal Tax. Major firm. 
TAX SENIORS. ALL AREAS. . £5,000—£6,500 
Personal and/or Company Tax U. K/U.S /Inter- 
national. Vacancles galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,8500—£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely Immaterial. 


abt pre n ter ee eee ee ere Tre eer mee 


TAX MANAGER. WIMBLEDON 
C. £6,000. Mainly Personal Tax. Multi-branch firm. 
ILFORD 


TAX. 
£4;000-£6,000 — depending on AA.E. Personal Tax 
jas 


b 

PERSONAL TAX MANAGER. NUNEATON 
From £4,000. To run small Department. 
PERSONAL TAX. WATFORD 
ea ,000. Salary in line with AA.E 


READING 
C. £5,500. Decentralized London work. 


PERSONAL TAX EXETER 
£3,500—£4,500. Ideal age c. 25. 

COMPANY TAX FINCHLEY 
£8,000-£10,000. AJ/F.CA. or unqualified 


experienced Specialist. 
TAX NORTH LONDON 
£4,750-£7,000. Personal and/or Company Tax. 


TAX ADVISOR BEDFORD 
£10,000+, Partnership prospects if Qualified 
A.C.A/F.C.A. 

PERSONAL TAX. WOKING 
C. £8,000. Smal! qualitative portfolio. Some Lloyds. 
TAX SOUTHAMPTON 
£4,000-£5,000. Openings in Personal and 
Company Tax. 

TAX S SUPERVISOR GUILDFORD 


£5,500-£6,000. Personal and Company Tax. 
PERSONAL TAX INVERNESS 
£3,500-. Office of top International C.A.s 
PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area. 


PERSONAL TAX MANCHESTER 
To £4,000. Small informal Tax Dept. 
Mir SOUTHAMPTON 


£5,500. Personal & Partnership Tax. 

Gree IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NUNEATON, 
OXFORD, PERTH, POOLE, PORTSMOUTH, 
READING, REDHILL, RICHMOND, SHEFFIELD, 
SLOUGH, SOUTHAMPTON, SOUTHEND, STAINES, 
STEVENAGE, SWINDON, WEMBLEY, WOKING, 
WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01—581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


PE A QUALIFIED 
A.C.A.s (TAX) £5,000—£6,000 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX ACCOUNTANT. W1 


£7,000—-£7,500. Age 26+. Ideally Qualified 
Accountant. U.K. Tax. 

TAX ACCOUNTANT. WELWYN 
C. £5,500 Company ce 2 VAT. 

PERSONAL TAX/TRU KENT 


£5,000—£5,500. P.A. n eee Some traval 
abroad. 


(Accountancy) 


MANAGEMENT ACCOUNTANT. W8. c. £5,800 
Student, or unqualified experlenced person. Major 


firm 

ACCOUNTING RESEARCH OFFICER. 

8W1. c. £7,500 

A.C.A. with Interest in Legal/Technical aspects of 

Accountancy. Top Corporation. 

INTERNAL AUDITORS. SW1 (Based). 
£6,800--£6,000+Car 

five tongs of A.C.A.s. Malor Group. Dally travel. 


tickin 

MANAGEMENT ACCOUNTANT £6,000+ 
Qualified Accountant, aged 26-30, Engineering firm. 
ACCOUNTANT MARLOW 
C. £6,000, With experience of dias enr DERE 
ACCOUNTANT DLESEX 
£4,500-£5,000. Part-qualified Rien 

TRUSTS (Marchant Bank) c. £4,600+ + 
Assisting Manager. Usual fringe benefits. 


OVERSEAS 


immediately required by firm of International C.A.s: 
ACCOUNTANT/CONSULTANT LIZERIA 
ideally experienced on systems installation and with 
computers. 
AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 
and to travel in FRENCH WEST AFRICA 
SENIORS & MANAGERS THE HAGUE 
£Negot. International C.A.'s. Qualified persons only. 
SUPERVISOR PORTUGAL 
£6,500—£8,000. ideally young ambitious C.A. 


SENIORS BRUSSELS 

e FE Young A.C.A.s for leading International 
S 

A.C.A.s NEW ZEALAND 

C. $10,000. initial 2 year Contract. 

ACCOUNTANT CAYMAN ISLANDS 


C. $9,500. Qualifled only. Management and financial 
accounts. 

A.C.A.s. ITALY 
C. £8,000 p.a. 2 year tour. Ideally Itall cea 
ACCOUNTANTS. ERIA 
C. U.S. $16,000 p.a.+free accommodation. 2 year 


contracts, 

A.C.A. ZAMBIA 
2-year contracts. 2596 terminal bonus. 

A.C.A.s TEHRAN 
2i-3 year contracts. Good capital accumulation 
potential. 

ACCOUNTANTS. TRINIDAD 


2 year contracts open to citizens of the West Indies. 
ACCOUNTANTS. KEN 
C. £8,100 p.a.-free accommodation and benefits. 


U.K. or Kenyan nationals. 

A.C.A.s DUBAI 
2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South), AUSTRALIA, 
BERMUDA EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in, most Western 


European countries), MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC 


I, Q4 12076 


KENSINGTON =. 


A PERSONNEL CONSULTANCY 


01—581 0895 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 





INTERNATIONAL TAX 
£negotiable 


LONDON 


A major international firm seeks an International Tax 


Specialist. Candidates should have circa 2 vears corpora- 


tion tax experience since qualifying ideally dealing with 
multinational companies. 


In the first instance telephone or write to John Walker, 
F.C.A. 


Hewitson-W alker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECLA 2EJ 


Tel. 01-248 0441 


HEWITSON-WALKER 
(TAXATION 






APPOINTMENTS) 


TAX CONSULTANCY 


£negotiable 
LONDON 


A major international firm seeks an additional tax con- 
sultant. Applicants, ideally aged 26 to 30, should have 
prior personal and/or company tax supervisory/manager 
experience with a substantial practice and have a thorough 
grounding in most aspects of taxation. 


In the first instance telephone or write to John Walker, 
F.C.A. 
Hewitson-Walker 


(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


^ Tel. 01-248 0441 


HEWITSON-WALKER 
BV EVI 
APPOINTMENTS) 


TAX RESEARCH 
CONSULTANCY 


£negotiable 


A major international firm seeks a tax consultant to 
specialize in one-off personal tax problems. At least 3 
years senior all-round tax experience is required together 
with an aptitude and ability for research. 


In the first instance telephone or write to John Walker, ` 
F.C.A. 


Hewitson-W alker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01—248 0441 





HEWITSON-WALKER 
(TAXATION ` 
APPOINTMENTS) 


TAXATION PERSONNEL 
CONSULTANCY 


£ negotiable 
LONDON 


We have an opening for a Senior Consultant who should : 
have at least two years’ relevant experience and should be 
seeking directorship responsibility and equity participation 
at an early date. 


In the first instance telephone or write to John Walker, 
F.C.A. 


Hewitson-W alker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01—248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


SENIOR TAXATION ADVISER 


MULTI-NATIONAL 
OIL COMPANY 


London £14,000—£19,000 


Our client, one of the leading multi-national oil com- 
panies, proposes to strengthen its London-based 
taxation department by appointing an additional 
. senior taxation adviser. 


The successful candidate will advise management on 
the tax implications of all transactions in which the 
Group is engaged — exploration, production, market- 
ing, manufacturing and shipping operations — with 
particular emphasis on its U.K. activities. 


Applicants, ideally aged between 30—45, should be 
qualified and have significant experience in U.K. 
company taxation. Previous P.R.T. experience will 
be an advantage. 


In the first instance, telephone or write to JOHN WALKER, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ. 


Tel. 01-248 0441 


a 





PUBLIC PRACTICE 


mites and Information. 
«38 page 19. 


BILE UNQUALIFIED ASSISTANT (not 
dying) required by small firm of 
:ountants (four partners), London Wl. 

Wary negotiable. — Telephone 01-637 
46. 

ZCOUNTANTS require senior and semi- 
4ior audit staff. Salaries above average. 
yspects excellent. Work interesting. — L. 
‘een & Co, 266 High Street, Waltham 
oss, Herts. Telephone 01-973 
34/5699. 

-COUNTING ASSISTANTS with pre- 

«us experience of incomplete records and 
vate company audits, together with some 
«ation knowledge, required by chartered 
:»untants in East Sussex. — For 
ther details contact the Staff Partner, 

«nnington, Bishop & Briant, Queensbury 
wuse, Havelock Road, Hastings, East 
ssex. (TeL 0424 429292). 

FREE LIST OF VACANCIES in the 
fession. Salaries £5,000-£7,000+ — if 
u are looking to increase your experience 
«d career prospects. — Contact Chase 
mcsonnel, 4 Broad Street, Blomfleld Street 
mency. Telephone 01—588 6615 (24 hrs). 
GO AHEAD EXPERIENCED 
RSON required as assistant to principal 
Central London practice. Good salary 
d conditions. — Write with fullest details 
Box AG 5752. 


Audit Manager 
Leeds 


Bleeds Chartered Accountants require 
qualified Audit Manager with 
sxperience of both small and large 
audits, Practical knowledge of computer 
oased audits would be an advantage. 
The successful applicant will be directly 
:esponsible to the partners of this varied 
«nedium-sized practice. Prospects for 

“further advancement are good. Salary c. 

«£6,500 plus car and participation in the 
oartnerships pension scheme. — Further 
details available from staff partner on 

Bleeds 35718. 


AUDIT SEMI-SENIORS 


*We are a rapidly growing West End 
mbased practice now requiring audit staff 
«with two years’ professional experience 
«or our Stratford office. 

Successful applicants will receive 
«wide and varied experience in all aspects 
of modern audit techniques, including 
computer auditing, accountancy and 
"taxation. 

Prospective candidates will be offered 
attractive salaries, responsibility, good 

romotion prospects and modern 
niendly working environment. 

Please telephone, M. H. Foulds, 
ACCA. on 01-534 6848, or write to 
BMorley & Scott, 2 Romford Road, 
Stratford, London E15 4BZ. 


K.ESSED & CO. — Our clients are always 
eking accountants and trainees for the 
‘ofession, commerce and industry. — 1 
ew Burlington Street, London W1. 

N—734 5156 (24hrs) or 113-115 
olloway Head, Birmingham B1. 021—643 
438 (24-hrs) (Emp. Agy). 

RIGHTON CHARTERED 

BCCOUNTANTS wish to appoint a 
lalified accountant as personal assistant to 
«e Senior Partner. Excellent prospects and 
»nerous salary negotiable according to age 
id experience. -e Apply P. D. M. Larman, 
C.A., 170 North Street, Brighton. 


-2 


. practitioner) requires senior, 





CHARTERED. ACCOUNTANTS 
In Central Harrow 


Have vacancies for Senior Assistants in 
the salary range £5,000—£8,000 p.a. for 
expanding Audit and Management 
Services Practice. 

Please apply to Staff Partner, Lewis 
Seymour & Co, 29 Peterborough Road, 
Harrow. 


CHARTERED ACCOUNTANT. Genuine 


partnership prospects in unique fast expand- - 


ing central London firm. Audit supervision 
and taxation experience necessary. Salary 
upwards from £7,500 dependent on age and 
experience. — Telephone 01—734 6483. 


. CHARTERED ACCOUNTANTS, 


EDGWARE, require junior and semi-senior 
staff for interesting and varied work. — 
Phone 01—951 0888. 


Chartered Accountants 
Finchley, London N12 


Experienced senior staff, qualified or un- 
qualifled required for 2-partner firm oc- 
cupying modern offices in London N12. 
Top salaries and excellent prospects will 
be given to the successful applicants. 
Contact Melvyn Enoch & Co, 995 High. 
Road, Finchley, London N12. Tel 
01—446 4161 (Ansafone after office 
hours.) 


CHARTERED ACCOUNTANTS require 
senior and semi-senior staff for their offices 
in Hertford and West London. — Hertford 


50631-2. 
CHARTERED ACCOUNTANT for 
independent Gloucestershire C.As as 


manager in small expanding office with 
progress to partnership within two to three 
years. Experience of farm and estate 
accounts an advantage. Circa £6,000. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
DARTFORD CHARTERED 
ACCOUNTANTS have a vacancy for a 
newly qualifled accountant or PE2 finalist 
wanting further practical experience as a 
senior/managing clerk. Salary £4,000 plus 
according to age and qualifications. Tele- 
phone Dartford 29511. 

DEVON COUNTRY TOWN FIRM need 
experienced senior to support partner with 
group of clients mainly private companies 
and some farms/sole traders. Circa £4,500. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

DORSET COAST PRACTICE requires 
person experienced in incomplete records 
and small private limited companies. Some 
taxation experience an advantage but not 
essential. Attractive salary offered depend- 
ing on experience. — Write Box DC 5755. 
EAST BERKS certifled accountants (sole 
preferably 
qualified. Must have experience in 
incomplete records, private company 
accounts and iaxation. Partnership 
prospects. — Apply Davis Burton Sellek & 
Co, Old Boundary House, Sunningdale, 
Berkshire. 

EARN EXTRA MONEY IN LONDON 
without changing your job. — Box EE 9296. 


Please mention this 
Supplement when 


answering 
Advertisements 





EASTBOURNE CHARTERED 
ACCOUNTANTS require senior to act as 
personal assistant to partner. Good starting 
salary and excellent prospects. — Apply in 
writing to Mr K. M. Bradshaw, B.A.(Com.), 
F.C.A.. Watson Bradshaw & Co, 2 Upperton 
Gardens, Eastbourne BN21 2AH. 

EAST SUSSEX CHARTERED 
ACCOUNTANTS require a qualified 
assistant as branch manager. Experience in 
incomplete records and private company 
audits, together with an up-to-date 
knowledge of taxation essential. This posi- 
tion would ideally suit a person seeking 
increased responsibility in a rural practice. — 
Eor full details contact the Staff Partner, 
Mannington, Bishop & Briant, Queensbury 
House, Havelock Road, Hastings, East 
Sussex. (Tel. 0424 429292). 


ESSEX 


Chartered Accountants require a 
personal taxation assistant for their 
WITHAM Office. Able to work on own 
initiative and have experience in this 
fleld. Progressive salary. — Reply with 


ful curriculum vitae to G. J. C. 
Lockhart, 11 Sir Isaacs Walk, 
Colchester. 


EXPERIENCED SENIOR required by 
medium-sized flrm of accountants. The 
successful applicant will be required to 
look after a nucleus of clients covering 
sole traders, partnerships, small com- 
panies. Our office in South Lincolnshire 
has a friendly atmosphere and good 
working conditions. Competitive salary. 
— Write giving age, experience and 
salary expected to Box ES 9277. 


EXPANDING SOUTH-WEST ESSEX 
chartered accountants require experienced 
audit/accounts/tax staff for interesting and 
varied work. Need not be qualified. Salary 
according to age and experience. — Box ES 
9254. : 
GUILDFORD. - Qualified Manager 
required by small progressive firm of 
chartered accountants. Varied and interest- 
ing work. Partnership prospects for right 
person. Salary circa £6,000. — Box GQ 
5708. 


HAYES (MIDDLESEX) 


Expanding local office of City firm of 
Chartered Accountants require 
P.E.1/P.E.2 finalists to join them in 
their Hayes office. — For full details 
please ring Tony Sansom on 01—573 
8258. 


HEREFORD. - Chartered accountant 
required initially as audit orientated 
manager. Would suit someone with big-firm 
experience wishing to make a progressive 
career in this area. Encouragement re 
C.P.E. will be given and there are medium- 
term partnership prospects. Meanwhile we 
think that we can provide an interesting 
professional post with maximum partner 
and client contact at major city level of 
remuneration. Removal expenses up to 
£500 will be paid. — Box HC 5697. 
HERTFORDSHIRE  CHARTERED 
ACCOUNTANTS require both qualified 
and unqualified senior staff to deal with a 
wide range of interesting assignments. Top 
salaries will be paid to the right candidates 
and a car will be provided. — Write with 
brief career details to Mr J. Simmonds, 
W agstaffs, 78 High Street, Stevenage, Herts 
SG1 3DU. 


Tax Specialist/Manager 
Salary c. £10,000 


City firm of chartered accountants require a tax specialist to deal 
with own portfolio and manage work within the tax department. 
Salary c. £10,000 per annum according to experience. Four 


weeks’ annual leave. 


Applicants should have at least five years’ tax experience in a 
professional office but accountancy qualification is not essential. 


Reply with full details and availability to: 
Box TS 28932 


AUDIT 


Seniors — Supervisors — 
Managers 


W1 


Experienced and capable staff are required in our audit 


departments. 


Due to rapid expansion we have a number of vacancies 
for qualified and unqualified audit staff. 


Modern offices. 
salaries. 


Excellent promotion 


prospects. Top 


Apply in confidence to G. C. Smith, FCA on 01—637 2841 


or write to 


Citroen Welis & Co 
Devonshire House 

1 Devonshire Street 
LONDON WI1N 2DR 





THF ACCOUNTANT .liilv 97th 197R 


ILFORD BRANCH OF LONDON 
Wi! CHARTERED ACCOUNTANTS 
Require 
(1) An experienced Taxation Assistant 
not necessarily Qualified but with 
efficien: experience to administer all day 
to day Personal and Corporate taxation 
work, with M nimum Supervision. 
Salary negotiable £5,000 to £6,000 Per 

annum. 


(2 A Tax Trainee vast experience 
advisable but not essential. Salary 
negotiable £2,250 to £3,000 Per annum. 

Please Write m Confidence to the 
Staff Partner, Gclding Bates & Co, 49 
Cranbrook Road, Ilford, Essex. 


NCOMPLETE RECORDS EXPERT for 


aid-Somerset firm (30-50) also VAT and 
axation, Circa £4,350. — Contact Wessex 
Zonsultants, 2 Peter Street, Yeovil, Somer 
et. Telephone Yeowil 25183. 
.EEDS CHARTERED ACCOUNT- 
WANTS require audit seniors qualified or 
‘ear qualified, with sxperience of both small 
«nd large audits. Must be able to accept 
«esponsibility. Very varied medium-sized 
Tactice in an up-to-date office. There are 
pportunities for further advancement in 
us friendly six-partner provincial firm. 
ood working concitions. Salary c. £4,500. 
: Telephone Mr Thompson or Mr Speak for 
irther irformation on 0532—454361. 
AVERPOOL CHARTERED 
«CCOUNTANTS. — Staff 30, general and 
aried practice, We require: A chartered 
«countant, perhaps certifled if public 
ractice trained. Responsibility either total 
« reporting to partner. A finalist. Varied 
xperience offered and responsibility as 
apable. — Applicetions to Staff Partner, 
angton Jackson & Co, 26 Exchange Street 
ast, Liverpool L2 3PH. 


LONDON AND BRENTWOOD 


City Chartered Accountants require 
qualified staff or seniors with 10 years’ 
sound professional experience for 
London and Bredtwood offices. Posi- 
tions are suitable for applicants with 
large company audit experience and 
those with small company audits and 
incomplete records skills. Salaries, con- 
ditions of employment and career 
prospects are good. — Apply in writing 
to M. G. Hart, 41-42 King William 
Street, London EC4R 9ET, 


“{ANAGER FOR BRISTOL C.A.s small 
xcounts and incomplete records depart- 
«ent. (30-50). Circa £5,000. — Contact 
‘essex Consultants, 2 Peter Street, Yeovil, 
omerset. Telephone Yeovil 25183. 
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MANAGERS 


We have several vacancles for audit 
managers. Aplicants should have formal 
qualifications or equivalent experience. 
We are a medium-sized, rapidly expand- 
ing West End firm with a broad client 
portfolio. Above average salary will be 
paid. ~ Initially please telephone 
01-486 7188, ref DZ. 


MEDIUM-SIZED FIRM OF 
ACCOUNTANTS in South Lincoln- 
shire require an experienced senior who 
is either qualified or in the process of 
qualifying. There is the prospect of a 
partnership for the person who is pre- 
pared to work anc use own initiative. — 
Please write giving details of age, 
experience and salary required to Box 
MS 9278. 
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NEWLY OR NEAR QUALIFIED 


ACCOUNTANT urgently required by 
committed Christian certified accountant, in 
rapidly expanding practice. Experience 
required in incomplete records and personal 
taxation. Good salary and partnership 
prospects. — Write to M. R. Jones, & Co, 80 


Woodlands Avenue, Rustington, West 
Sussex. 
NORTH-WEST LONDON chartered 


accountants seek junior or semi-senior 
assistant for interesting and varied work. 
House to suit. — Please telephone M.K. or 
G.W., 01-387 9106 or 01-387 8990. 


NOTTINGHAMSHIRE 
ACCOUNTANTS 


require a recently qualified Accountant 
or experienced Senior for its rapidly 
expanding practice. 

A first-class salary will be paid com- 
mensurate with experience and 
qualification. This is an interesting posi- 
tion with good prospects of 
advancement, 


Please write with brief details for a 
Staff Application form to: J. D. Winter 
and Co, 5—7 Bridgegate, Retford, Notts 
DN22 7AF. 


N.W. LONDON ~ CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. 
Applicants must be seeking long term 
career prospects. Salary £8,000 p.a. 

Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership is possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
p.a 

Contact Mr Peters or Mr Graves at: 


Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon, 
London NW4 1BH. 
011-203-5161. 


NORWICH 


Chartered Accountants require a senior 
to take responsibility for block of 
clients, mainly family companies. Tax 
experience and ability to deal direct with 
clients essential. Work offers variety, 
good salary and prospects. — Write 
Kidsons Rossi, 60 Thorpe Road, 
Norwich 


OUR PRACTICE requires audit clerk. 
Salary to £5,000 requirements are not so 
much qualifications as experience. — Please 
ring 01—267 5008 any time during office 
hours except Friday afternoons. 


OUT OF LONDON 
S.W. MIDDLESEX 








Taxation Personne 


LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON. WC 2A INF 
TEL: 01-242 4943 





WE SPECIALISE IN TAXATION APPOINTMENTS 


TAX CONSULTANT ~ LONDON 


to £15,000 


A major firm wishes to appoint a corporate tax consultant at the highest level and 
applicants should have an extrovert personality, as well as a career with a good-sized 


firm. (Ref. 285). 


PROSPECTIVE PARTNER — WEST END 


£9,000 


A small firm with a very demanding clientele wishes to appoint a young A.C.A. with at 
4 3 years’ tax specialisation, to become personal assistant to the tax partner. (Ref. 
314). 


TAX MANAGER - READING 


A rapidly gen] firm wishes to ap 


experience, prefera 


TAX ASSISTANT ~ WEST END - COMMERCE 


- 


£8,500 


int an ACA. with good, solid all-round tax 
ly gained in a professiona! office In London. (Ref. 309). 


to £8,800 


A major quoted group of companies wishes to appoint an A.CA. or an AT.I.L who has 
2 years' experience in commerce, to join the small head office tax team. Preferred age 


range is 25-30 years. (Ref. 293). 


: ASSISTANT CORPORATE TAX MANAGER -— WC1 


£8,500 


A medium-sized firm wishes to appolnt a mature A.C.A. with at least 3 years 
corporate tax specialist experience, to become assistant to the manager. Highly 


recommended. (Raf, 305). 


TAX ACCOUNTANT -- WEST LONDON 


to £7,500 


A well-known engineering and bullding contractor wishes to appoint a tax assistant to 
Join a small haad office team. Applicants should either be young and D for their 


first position in commerce or mature with many years' relevant experience. 


TAX ACCOUNTANT - NORTH LONDON 


A well-known ir aea and construction 
erably aged 25-28, to Join a small head office team. Good 


A.C.AJA.C.C.A., pra 


ef, 306). 


£7,000 
group wishes to appoint an 


prospects and large company benefits. (Ref. 307). 


AUDIT/TAXATION ~ BASINGSTOKE 


£6,600 


A small/medium-sizad firm wishes to recruit an ACA who has c. 2 years post- 
qualifying experlence, galned preferably in a small or large city office. Excellent 
partnership prospects within 5 years for suitable candidate. (Ref. 301). 


DAY 01—242 4943 


IN THE FIRST INSTANCE PLEASE TELEPHONE: EVENING 01-876 5978 


OUT OF LONDON 
S.W. MIDDLESEX 


Senior and semi-senior staff required. 
Profession trained throughout career. 
Seniors circa £6,500 per annum. Semi- 
seniors £5,000 per annum. Four weeks’ 
holiday. — Apply Box LS 9273. 


+ 


PARTNERS P.As 


We require qualified accountants to be 
P.A.s to individual partners including 
tax partner. We are a medium-sized, 
rapidly expanding West End firm offer- 
ing a wide and diversified range of 
experience to the right applicants. 
Above average salary will be paid. — 
Initially please telephone 01—486 7188, 
Ref. DZ. 





Book-keeper required to keep Practice 
records. Essential to be very 
experienced. Circa £4,850 per annum. 
Four weeks’ holiday. — Apply Box LS 
9272. 


OUT OF LONDON 
S.W. MIDDLESEX 


Personal Assistant not necessarily 
Qualified by Senior Partner for all 
aspects of Professional Practice. Must 
be Profession trained throughout career. 
Salary circa £6,500. Partnership 
Prospects. Four weeks’ holiday. — 
Apply Box PA 9271. 


PARTNERSHIP PROSPECTS. — Sole 
practitioner seeks newly-qualifled/finalist to 
join expanding practice. Wembley area. — 
Box PP 5722. 

PART 2 FINALIST or newly qualified 
required for Leytonstone accountants. 
Salary by negotiation. ~ Box PF 5733. 


. QUALIFIED or almost qualified staff 


required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6865. 


ROWLAND HALL & CO 
CHARTERED ACCOUNTANTS 


Require Qualified or near Qualified 
Staff as partners Assistant to work at 
ther office in Gravesend, Kent 
Generous Salaries up to £6,000 Per 
annum. ~ For further information tele- 
phone A. Gooch, Gravesend 58217. M. 
Cook Grays Thurrock 73828. 


SEMI-SENIOR STAFF required by firm o! 

chartered accountants in Bournemouth. The. 

firm has been established for several year» 
in Croydon and we are now opening t 

Branch in Bournemouth, we therefore 
require sensible staff who can work withouml 
supervision. — Box SS 5757. 


SOUTH DEVON COASTAL TOWN. 
— Qualified accountant required in the 
28—40 age group. Experience in small 
companies, incomplete records and 
taxation essential. Possible future 
partnership prospects in this delightful 
part of the country for suitable 
applicant. Salary from £5,000 negoti- 
able. — Apply Fisher Bell and Co, St 
James Precinct, Teignmouth TQIl4 
8DX. 


TAX ASSISTANT (23+). Norwich, mainly 
personal and Schedule D computations with 
an established firm ex-inland revenue or 
bank staff considered. Circa £3,650. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil: 25183. 
TAX EXPERT, Bristol firm, responsible 
position for corporate and tax matters ipa 
established department. Circa £6,000. - 
Contact Wessex Consultantg 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


12. 


TAX PARTNER DESIGNATE 
c. £8,500 


Chartered Accountants, — Holborn, 


London WCl. Seek a young A.C.A. — 


with Sound Taxation experience to 
administer their growing Taxation 
department, with responsibilities for 
both Personal and Corporate Taxation. 
The Successful Applicant will be 
rewarded by a Partnership within 2 
years. — Box TP 9299. 


TRUST MANAGER REQUIRED 


Excellent salary for candidate with suit- 
able experience. — Please write to 
A. D. F. Cunynghame, Armitage & 
Norton, Hazlitt House, 28 
Southampton Buildings, Chancery 
Lane, London WC2A IAR. 


TRUST SENIOR 


required for High Wycombe office of 
London firm. Excellent salary for 
candidate with suitable experience. — 
Please write to A. D. F. Cunynghame, 
Armitage & Norton, 39 Castle Street, 
High Wycombe, Bucks. 


AXATION SENIOR required by City 
iartered accountants to handle own 
ortfolio of mainly personal tax clients. 
alary up to £6,500 per annum plus lun- 
1eon vouchers and three weeks’ annual 
aliday. — Apply in writing to Box TS 5702. 


TORBAY 
CHARTERED ACCOUNTANTS 


Accountant, qualified by examination 
or experience, required to specialise in _ 
the insolvency department of a firm of 
chartered accountants in South Devon. 
First-class working conditions. Salary 
by negotiation but will be realistic, 
taking into account age, experience and 
responsibility. — Apply Box TC 9319. 


góÁEYBRIDGE, SURREY. - Chartered 
accountants require senior taxation 
ssistant for their rapidly expanding taxa- 
on department. The work will include 
«rsonal and corporation tax plann- 
ig. Excellent salary, pension and life 
surance schemes; medical scheme. — Tele- 
hone Mr ‘Halladey, Weybridge 51461. 
WIMBLEDON CHARTERED 
nCCOUNTANTS. — A small but expand- 
1g firm near station require an enthusiastic 
smi-senior for accountancy, audit and 
ixation work. Congenial atmosphere. 
alary to £4,500 for the right person. — 
*"Vrite Box WC 5728. 
H/ORCESTER C.A.s need help in develop- 
ig expanding practice. Have you 
xperience of incomplete records and 
oundiess energy? — Box WC 5783. 
YORK CHARTERED ACCOUNTANTS 
squire a qualified assistant with wide 
eneral experience and a desire to contribute 
> the future development of the practice. — 
“lease write with details of career to date to 
«ox YC 5745. 


- 


TRAINING CONTRACTS 


L 





«åRTICLED CLERK, Foundation com- 

Xeted or transferee required by chartered 
iccountants, London NW6. Thorough 
raining. Personal supervision. Good 
progressive salary. — Write Box AC 5720. 
ARTICLES/TR ANSFERS from £3,250. — 
?embroke & Pembroke operate a national 
service, — Please ring Mark Pembroke, F.C.A. 
3r À. M. Pembroke on 01—236 0011. 
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COMMERCE AND. 
INDUSTRY 


DORSET 


Farm Accountant 


Required for fast expanding intensive Dorset farming enterprise, to be 
responsible for weekly, monthly and quarterly management and financial 
reports and manual accounts. Opportunity exists for the design and imple- 
mentetlon of machine accounting systems.. Salary and other benefits 
negotiable according to experience. 


Apply in writing to: 


Malpas Simmons & Co 
Prudential Chambers 
18a Market Place 
Blandford, Dorset 


Senior 
Financial 
‘Accountant 


West Midlands 


We are a leading manufacturer of industrial chemicals with 
growing world-wide sales (currently £300 million plus) and a 
heavy capital axpansion programme to maintain our growth. 


We are currently seeking a Senior Financial Accountant for our 
Accounts Department in the regional headquarters at Warley 
near Birmingham. 


Reporting to the Reglonal Chlef Accountant, the successful 
candidate will be responsible for the provision of a comprehensive ` 
financial accounts service for the business as administered from 
the regional headquarters. In addition to the day-to-day 
managament of tha Financial Accounts and Credit Control 
sections, the Senior Financial Accountant will be expected to 
take a leading role in tha development of new systems and 
procedures within the Accounting function. 


Applicants (male or female) must be qualified accountants, 
ideally aged between 30 and 40. They should have 
previous accounts experience within an Industrial 

industrial organisation, Including use of computer based 
systems and involvement in credit control. 


We offer an excellent salary, together with a full 
range of fringe benefits Including non- 
contributory penslon and life assurance schemes. 

Assistance with relocation will be given where 
appropriate. 


Applications to Mr M. Howard 
Albright & Wilson Ltd 
Albright & Wilson House 
Hagley Road West, Oldbury, Warley 
West Midlands B68 ONN 


ALBRIGHT S: 
WILSON LTD 








ACCOUNTANT for City solicitors. The 
successful applicant will be a person of con- 
siderable ability capable of supervising all 
the accounting furictions of a modern city 
solicitors office. Knowledge of solicitors 
accounts rules and a computerized account- 
ing system desirable. Salary negotiable but 
not less than £7,500 per annum. — Write to 
R.L.M., 18 Old Broad Street, London W 1. 


CASHIER/ACCOUNTANT required 
to take charge of Cash Department and 
Accounting procedures in large firm of 
Liverpool Solicitors. 


Applicants should have drive and 
initiative and be able to accept 
responsibility. Good salary for right 
person, 

Apply in writing giving qualifications 
and experience to Box No. G148, Lee & 
Nightingale Advertising Ltd, Marketing 
House, 25 Stanley Street, Liverpool Li 
GAZ. 


EAST END OF LONDON head office of 
converting and wholesaling of soft fur- 
nishing fabrics has vacancy for a finalist or 
recently qualified A.C.C.A., AC.A. for 
senior financial and management position. 
Prospects are excellent and salary negoti- 
able. Write to Company Accountant, 
Gilbey Textile Ltd, 11 Soleby Street. 
London El 6BX. 

EXPERIENCED ACCOUNTANT 
required for medium-size Building Con 
tractors in SE. London. Responsible for the 
accounts department and preparation oM 
weekly financial information and quarterly 
accounts. (Burroughs L9500 computer: 
Salary negotiable but not less than £7,000. 
Non-contributory pension scheme and cam 
after trial period. — Please write enclosing 
details to Wright King & Co, 14; 
Grosvenor Road, London SWI. 
LIVERPOOL SOLICITORS require 
accountant to deal with overall supervision 
of accounting system and partnership taxa 
tion. — Applicants up to age 55 considered 
— Box LS 5766. 


TAX MANAGER 


Leading firm of commercial solicitors in 
Manchester seeks to employ person (tax 
manager, accountant or inspector) with 
extensive experience in: all forms of 
taxation. Generous salary, com- 
mensurate with experience and ability. — 
Applications with full details to Box TM 
9300. 


TRUST AND EXECUTORSHIP 
ACCOUNTS. - ^A qualified 
Accountant is required by aleading firm 
of Solicitors for Trust and Estate 
Accounts and Tax returns, will assist 
Trust/Probate partner but must be 
experienced and able to work without 
supervision. Pleasant working condi- 
tions in new offices. Good salary and 
fringe benefits. — Apply with full details 
to D. C. P. Rabagliati, McKenna & Co, 
Inveresk House, | Aldwych, London 
WC2R 0HG. 






BOX 
NUMBERS 


Replies to advertisements using Box 
Numbers should be addressed to: 









Gee & Co (Publishers) Ltd 
451 Strand, London 
WC2R IJJ 
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responsibilities include:— 
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GROUP TAXATION 
MANAGER 


A Majer Financial Institution in the City is seeking to 
appoin: a Group Taxation Manager, who reports to 
Accountant, 


* Submission of UK tax computations. 
* Tax advice to operating divisions. 
* International corporate tax planning. 


The suzcessful candidate, who may be in Commerce 
Professional practice or the Inland Revenue, will have 
at least 7 years experience of dealing with the tax 
affairs of large companies. Expertise in financial 
legislation and skill in articulate presentations are key 
requirements. It is unlikely that an applicant under 35 
years old would have the necessary experience. 


Salary is negotiable but will reflect the responsibilities 
of this senior tax position. Excellent benefits include a 
non-contributory pension scheme, free life assurances 
and hcuse purchase scheme. 


udson & ptnrs 


29/31 Mitre St, London EC3. Tel: 01-283 1954 (5 lines) 
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Management and Executive 
Recruitment Consultants ' 
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OFFICIAL 
APPOINTMENTS 


UNIVERSITY OF STIRLING 


iCOND CHAIR IN ACCOUNTANCY | 


oplications are sought from suitably 
«alifled candidates for a second Chair in 
zcountancy in the Department of 
ccountancy and Business Law (present 
ans of the Department, Professor J. M. S. 
isk). 


is expected that the person appointed will 
«ive a special interest in one or more of the 
lowing fields: finamcial accounting mclud- 
«ag corporate accountancy; auditing; taxa- 
yn; finance and investment; management 
‘countancy includ ng financial manage- 
‘ent; corporate planning; international 
"counting; public sector accounting. 


is hoped that the successful applicant will 
sin post on or before I September 1979 at 
e latest. 


irther particulars are available from the 
niversity Secretar? (TA), University of 
iding, Stirling FE9 4LA, Scotland, to 

mhom applications should be sent before 31 
«tober 1978. 


AXATION, July 29th, 1978 





UNIVERSITY OF AUCKLAND 
New Zealand 


Applications are invited for the following 
teaching positions. Unless otherwise stated 
applications will be accepted at any time up 
to JÜ SEPTEMBER 1978. Conditions of 
Appointment and Method of Applicaton 
are available from the Association of Com- 
monwealth Universities (Appts), 36 Gordon 
Square, London WCIH OPF. 


Salary Scales: 
Lecturers/ Senior Lecturers: Within the 
range NZ$10,585—$15,411 according to 
qualifications and experience. In 
exceptional cases the Council may extend 
this to $16,546. 


ACCOUNTING  —  Lectureship/ Senior 
Lectureship (Department of Accountancy). 
Applicants should have appropriate 


academic qualifications and have had some 
professional or research experience. 


COMMERCIAL LAW -— 
Lectureship/ Senior Lectureship 
(Department of Accountancy) Applicants 
should have appropriate academic qualifica- 
tions and have had some professional or 
research experience. 


Applications close on 18 AUGUST 1978. 





OVERSEAS 


NASSAU, BAHAMAS. — Young, single, 
qualified accountant required by 
professional firm affiliated with -nternational 
firm. Ideal climate, no income :ax. Starting 
salary £8,000. Partner now :n UK, will 
interview during August. — Please write with 
telephone contact to C. D. Clark, 36 
Dorchester Gardens, West Worthing, 
Sussex BN11 SAY. 



















DO YOU 
HAVE DIFFICULTY 
IN WORDING 
YOUR . 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 
Extension 30 


PARTNERSHIPS 
AND PRACTICES 


PRACTICE DISPOSAL. 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 


RESOURCE MANAGEMENT ASSOCIATES 
PO BOX 100 CHELMSFORD ESSEX ENGLAND 
nease uidh TELEX 995-411 


A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with prac- 
titioners throughout the UK. — For details 
please phone 01—623 6150. 

A BRIGHT YOUNG charterec accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignmer.ts. — Please 
reply to Box AB 5749. 

BIRMINGHAM. — Substantia, expanding 
chartered accountants practice for sale, 
excellent potential, G.R.F. £65,000. Modern 
offices. Work in progress, lease, furniture 
and equipment available. — Genuine 
inquiries from principals only, please, with 
necessary organization and financial 
resources to acquire whole. Bcx BS 5777. 
BRISTOL/GLOUCESTER/STROUD. - 
Sole practitioner with expand ng practice 
seeks merger. Partner in similar position. 
View to opening of shared office. — Box BG 
5790. 

CERTIFIED ACCOUNTANT seeks small 
practice. block of fees or permanent sub- 
contract work to turn small nucleus into 
full-time practice. East Kent. Medway or 
Bromley. — Box CA 5746. 





CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. — Please 
write in confidence to Box CA 5723 giving 
details of clientele. 


CHARTERED ACCOUNTANTS, 
LONDON Wl. — Partnership for sale. — 
Apply Box CA 5758. 


CHARTERED ACCOUNTANTS in 
London SW1 area (present gross fees 
£400,000), interested in merger with firm 
having gross fees £200,000 to £400,000 to 
maintain and improve service to clients. 
Two of present partners retiring shortly. 
Remaining partners, under age 50, look 
forward to strengthening stable but steadily 
increasing practice. One growing branch in 
provinces and would welcome joining flrm 
which aready has some branches. — Box CA 
5713. 


CROYDON. — We are an expanding 
medium-sized firm with a five-partner office 
in Croydon. We are seeking to expand in 
the Croydon, Sutton, Bromley area by 
either amalgamation or acquisition. If you. 
feel that joining together to form a larger 
unit has advantages please reply to Box CW 
5715. í 
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RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 B1188/59348 — NIGHT 0245 81166 








PRACTICES FOR SALE 


NW. Kent £65,000 Q.F. 
NW. Surrey £35,000 G.F. 
W. Midlands £16,000 G.F. 

Bromley c. £15,000 G.F. 
Glasgow c. £30,000 G.F. 
W. Midlands £60,000 G.F. 


PRACTICES REQUIRED - 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £50,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £50,000 
Bedford to £50,000 
Leeds area to £150,000 
King's Lynn to £50,000 
Peterborough to £50,000 
Merseyside to £30,000 
Guildford to £50,000 
W1 or WC1 to £50,000 
Mid VVales to £13,000 
W. Sussex to £20,000 
Swansea to £20,000 
London to £200,000 
Richmond to £100,000 
City to £100,000 
S. Essex to £100,000 
Mid Essex to £250,000 
VVatford to £150, 000 
Birmingham to £150, 000 
Croydon to £40, 000 
Mid Kent to £50,000 
Brentwood to £200,000 
Haverhill to £20,000 
Worcester to £60,000 
Southend to £40,000 
Bristol to £50,000 
Taunton to £20,000 
West Midlands to £40,000 
Watford to £36,000 
Reading to £40,000 
West Midlands to £60,000 
Hants to £200,000 
E. Sussex to £26,000 
Herts to £200,000 
Kent to £100,000 
Bridgwater to £30,000 
Salisbury to £20,000 
Avon to £20,000 
Glasgow to £500,000 
Manchester to £100,000 
London to £36,000 
W. Essex to £66,000 
N. London to £50,000 
Brighton to £40,000 
N. London to £100,000 
W. country to £40,000 
E. London to £100,000 
S. Herts to £48,000 
SE. Essex to £160,000 
N. Kent to £50,000 
Sussex to £40,000 
Surrey to £200,000 
Herts to £120,000 
Suffolk to £50,000 
Dorset to £20,000 









Valuations are seven days. 
p erences available on nes re request. 
identity sot disclosed without permission. 
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DORSET CERTIFIED ACCOUNTANTS 
wish to acquire practice with G.R.F. of up 
to £20,000 or blocks of fees in, or within, 
twenty-five mile radius of Bournemouth. 
Particular interest shown in practitioners 
contemplating retirement. — Box DC 5778. 
DYNAMIC YOUNG ACA, ATLI. 
with ‘smal! nucleus of own clients, seeks 
association with small firm. Sole 
practitioner in the London area. With a view 
to immediate subcontracting and short-term 
partnership or expense sharing arrange- 
ments. — Box DY 579]. 


ESSEX COAST 


New Qualified Chartered Accountant 
or Fmalist required in small progressive 
practice to assist Partner. Prospects of 
partnership excellent for right individual 
after suitable period. Progressive salary, 
car provided. — Apply in first instance 
to G. J. C. Lockhart, 11 Sir Isaac's 
Walk, Colchester. 


EXPANDING TWO-PARTNER 
FIRM of Chartered Accountants in 
North West London are seeking an 
energetic C.A. with good all-round 
experience to join them as a Partner's 
Assistant/Prospective Partner. Com- 
mencing remuneration will be not less 
than £8,000 p.a. — Please apply Box ET 
9274. 


F.C.A. with wide experience desires 
partnership, London area. Some fees. — Box 
FC 5712. 

F.C.A. with comprehensive experience 
desires partnership/working arrangement in 
London area £4,000 of own fees. - Box FW 
5792. 


GUERNSEY 


We are a firm of chartered accountants 
based in Guernsey with Associates 
outside the Channel Islands and will be 
glad to act for fellow U.K. firms as 
Channel Island Associates. - Please 
reply in confidence to Box GW 9293. 


GLOUCESTER. — Chartered accountant 


required as partner in expanding office of 
independent multiple officed firm. Good 
experience of incomplete records required. 
The firm has a computer installation which 
will be able to progress work from this 
branch shortly. Lack of capital is no bar as 
ability and desire to provide first-class 
service to clients is considered more 
important. — Box GC 5696. 
LANCASHIRE CHARTERED 
ACCOUNTANTS in established practice 
seek additional growth by purchase or 
merger in Lancashire, Cheshire or York- 
shire. Gross fees up to £100,000 considered. 
— Box LC 5767. 

LONDON. -- Medium-sized firm, £500,000 
plus fees, three offices and seven equity 
partners, seeks merger in Central London 
with similar or smaller firm. — Please reply 
to Box LM 5718. 

LONDON. — Small City office with two 
partners, part of a ten-partner firm, seeks 
amalgamation with London practice with 
up to four partners and £300,000 fees. — 
Replies to Box LS.5716. 


MACCLESFIELD FIRM of chartered 
accountants wishes to purchase a small 
practice or block of fees in the East 
Cheshire/South Manchester area. — Box 
MF 5768. 

MANCHESTER AREA accountancy 
practice or block of audits urgently sought. 
Suitable arrangements can be made with 
outgoing person(s), generous acquisition 
terms available. — Reply in strictest con- 
fidence Box MA 5730. 

NORTH CHESHIRE NEW TOWN. - 
Partners G.R.F. £100,000 seek two young 
partners on merger basis eventually to 
acquire the practice. — Replies to Box NC 
5184 


OLD-ESTABLISHED, two-partner Cardiff 
firm of chartered accountants seek to 
purchase block of fees in Cardiff, Newport 
or East Gwent area. — Please reply to Box 
OE 5785. 

PROSPECTIVE THIRD PARTNER 
required for busy professional office in 
south-west Herts. Knowledge of incomplete 
records and taxation essential as well as 
ability to deal with clients on a personal 
level. Partnership envisaged within one year. 
— Box PT 5704. 

SOUTH-EAST ENGLAND. — We have 
five offices in London and the South- 
East and are looking for acquisitions 
or mergers in the area east of 
Southampton-Colchester. If you would like 
to join a strong unit where people and 
service count then we would like to hear 
from you, however large or small you may 
be. — Please reply to Box SE 5717. 
TRAINING, TRAVELLING, STAFF 
PROBLEMS? — We are seeking firms in 
South West, Midlands and North East to 
join our national association of firms where 
each firm is independent but draws strength, 
services, etc. from the others. —.If you would 
like to learn more about our association 
please contact us on Box TT 5719. 

TWO EXPERIENCED C.A.s in 
partnership in North London would like to 
hear from ambitious young C.A. with 
nucleus. Equity interest giving commencing 
income in excess of £7,000 envisaged. — Box 
TF 5726. 

WANTED BY southern chartered 
accountants with specialist tax department, 
tax cases or small practice with tax bias. 
Immediate confidential consideration to all 
inquiries. - Box WB 5776. 

WEST SUSSEX. — Certifled practitioner 
seeks additional growth by purchase of 


block of fees or small practice with G.R.F. ' 


to £10,000. Worthing area preferred. — Box 
WS 5714. 





SUBCONTRACT WORK . 





SEMI-RETIRED F.C.A. has outside audit 
work to be carried out under his banner 
(Holborn, Cricklewood etc.); 
weeks each year. — Please write Box SR 


5706. 
“SUBCONTRACT WORK offered to 
qualified accountants. — Please phone 


01-623 6150. 


A.C.A. (27) with a first time exam record 
and 34 years’ post-qualification experience 
seeks subcontract work on a percentage or 
hourly basis. Will collect and deliver within 
greater London. — Box AC 5741. 


OUR AIM is to provide a personal and efficient service to clients. 


OUR OBJECTS are to maintain the broad base and ratio of fees to meet L.C.A. 
recommendations; to endeavour to maintain our aim; to provide opportunities for 


our staff. 


WE REQUIRE inquiries from firms with gross fees of £150,000 to £250.000 who 


afe interested in a merger. 


WE ARE an established West End firm of Chartered Accountants. 


Replies in strictest confidence to Box OA 9294, 


ten/twelve | 








RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0246 81166/59348 — NIGHT 0245 81166 





PRACTICE DISPOSAL 


if you are suffering from staff problems 
poor health, overwerk, strained 
relatio with fall/part retirement 


wishing 10 retire/ withdraw can be 


Nelped to realise thelr equity share. 


TIMING OFA asinis ir 
The best time to zeil ix ico by Sein 
Segel 


THE ADVISORY SERVICE | 


whe need to evaluate the dran ES 


| LEF- , and 
hazards pricing, staffing 


die edid rid 
yide lida ii and h fully 
deductible in a sale. For action 


in the event 
ring 0245 81166 day day or night, 


PRACTICE MERGERS 


The advant 
en 


We assist 
an 





THE ACCOUNTANT, July 27th, 19% 


A.C.A., working on subcontract basis, 
terested in hearing from a professional 
rm with a view to an on-going, part-time, 
vorking arrangement. Experienced in all 
spects of professional work. Available 
uring normal office hours. Work to be 
«one on & take-away basis, or can work on 
remises if required. Areas: London, 
urrey, Sussex or North Kent. — Box AC 
747. 


C.C.A,. ATLL (ENGLISH) wide 
ractical experience to managerial level in 
iditing, accountanzy, taxation and trusts 
seks position in City/Holborn vicinity. 
.vailable immediately. - Box AÀ 5797. 


C.C.A. (Qualified) seeks subcontract 
ork in West/East Midlands area. 
xperienced in incomplete records, will 
jJlect and deliver. — Please write Box AQ 
738. 


CHARTERED ACCOUNTANT with 
ts of experience in all fields available for 
ubcontract work and temporary assign- 
ents. Contact immediately, — Please reply 
Box AC 5750. 


JOK-KEEPING SERVICES, write up 
nited companies books ready for audits, 
AT, P. A.Y.E., etc.. to profession, industry 
4d commerce. — Box BS 5748. Tel. 01—464 
307 anytime. 
AMBS, HUNTS AREA. — Accountant 
*ks subcontract work. Wide experience in 
sfessional office, incomplete records, etc. 
‘liable service, reasonable rates. — Please 
aly to Box CH 5727. 


KERTIFIED ACCOUNTANT, Oxon, 
Mos/Berks border requires subcontract 
ork. Extensive exverience in incomplete 
«cords, sole traders, partnerships and 
WMated taxation. Very reasonable rates. — 
x CA 5698, 


‘SUBCONTRACT WORK 


CHARTERED ACCOUNTANT seeks 
subcontract work in Greater London area. 
Extensive experience in medium and small 
company audits, taxation and incomplete 
records. — Box CA 5739. l 
HAMPSHIRE PERSONAL TAX 
SPECIALIST with ten years’ experience in 
profession seeks subcontract work. 
Percentage/hourly basis. — Please write to 
Box HP 5740. 

NEWCASTLE A.C.C.A. with small office 
in centre of Newcastle requires subcontract 
work. Experienced m all aspects of 


professional work. — Telephone Newcastle 


25815 office hours. 

NORTH  WEST/CUMBRIA. -— Self- 
employed F.C.A. Well experienced in all 
aspects of incomplete records, inclüding 
farming, has time available to assist over- 
worked practitioner. — Box NW 5731. 
SOMERSET — AVON, — Subcontracting, 
qualified accountant with 20 years’ 
experience in profession, interested in 
hearing from professional firm with view to 
working arrangement. — Box SA 5793. 
required in 
accountancy, financial decisions, mainly 
incomplete records, sole traders, 
partnerships and auditing. — Telephone 
01-778 1728. 


TAX WORK REQUIRED ON 
a Subcontract Basis 


A.T.LI. Finals Student Ex T.O. (H.G.) 
Inland Revenue circa 4 years’ experience 
and with four years’ experience with 
professional firms. Taxation of foreign 
nationals in U.K. and U.K. nationals 
overseas particularly welcome. — In first 
instance please reply Box TW 6848. 





SITUATIONS WANTED 





IGLE ACCOUNTANTS immediately 
‘ailable for temporary assignments 
roughout the UK. All vetted by Mark 
smbroke, F.C.A. Lcwest competitive rates 
ad fair trial period — Pembroke & 
broke 01-236 0011 (London) or 
‘1-236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
«HARRISON/WILLIS TASK FORCE 
«overcome your problems during 
wholidays, sickness. or on special pro- 
mects, etc. Qualified, competent person- 
«nd available. Lowest competitive rates. 

— Call Barbara Kenton today at 01—493 
‘9441, Harrison & Willis Ltd, 118 New 
&Bond Street, Loncon WH. 


SCCOUNTANT / BOOK-KEEPER 
reelance) urgently wants work, one to two 
ys weekly. All books, wages and VAT 
mpleted on weekly visits to your client. — 
—248 9461 (day) C1-348 3548 (evening). 

CHARTERED ACCOUNTANT 


alabe for profession, commerce or. 


dustry for long or short term. All-round 

perience, Contact immediately. — All 
es to Box AC £751. 

'VAILABLE NOW OR LATER, 

perienced audit and accountancy clerk 

2), twenty-three years in profession. 


avelled extensively on audits in U.K.. 


«eks temporary or permanent. £2-00 per 
'ur/terms to be agreed. ~ Box AN 5759, 
V FINALIST seeks a position in small- 
dium professiona firm. Salary negoti- 
le. — Box BF $77). 

JMPETENT, MATURE F.C.A. seeks 
w challenge. Well-experienced ail aspects 
ydern public practice. City preferred. — 
ox CM 5742. 


MXATION. Julv 29th. 1978 


MANAGER (34) in the London office of a 
leading International firm wishes to move to 
a smaller practice, preferably outside 
London, offering closer client involvement 
and the opportunity of making a greater 
personal contribution. Past experience 
includes all aspects of professional work, 
including insolvency and corporate taxa- 
tion. Current salary in excess of £10,000, — 
Please reply Box MI 5760. 

PET FINALIST with all-round experience 
in small practice works seeks suitable posi- 
tion as senior/semi-senior audit clerk, pre- 
ferably City/West End. — Box PF 5794. 
SENIOR with four years’ experience seeks 
position in a practice, very capable and able 
to work on own initiative, —- Box SW 5749, 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER. 
MANENT posts In the U.K. and 
over 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, flford, Essex 
01-553 2184/5 
, Freelances and job Applicants required 
also. 








‘TRAINING CONTRACTS 





A.C.C.A. STUDENT (Malaysian Chinese) 
awaiting PEIII results. Seeks training con- 
tract with a chartered firm in London. — Box 
AS 5781. 

CHARTERED STUDENT seeks transfer 
to a firm in London area. Seven months' 
experience, Passed foundation course. — 
Please write to Box CS 5772. 


FOUNDATION COURSE EXEMPTED. 
— M.A. in Economics. Seeks training con- 
tract with a firm of chartered accountants 
anywhere in U.K. — Apply Box FC 5771. 
GRADUATE FROM U.K. UNIVERSITY 
exempt from Foundation examinations 
seeks trainee contract. — Please contact at 
12 Leyton Avenue, London N13 or ring 
01—886 9623 (after 1800 hours). 





SINGAPOREAN GRADUATE (27, 
exempt from Foundation examination» 
Awaiting LC.M.A., PEI results, seeks trair 
ing contracts. — Contact 192 Church Roa 
London NW10. 

STUDENT completed four section cours» 
in June, secking a training contract any 
where in U.K. Good qualifications. — Writ 
Box SC 5761. 


SERVICES 








COMPANY 
FORMATIONS 


A.À. COMPANY FORMATIONS. - 
Limited companies formed or ready made. 
— Alexander Associates, Suite 1, 75 Gordon 
Road, London W5. 01—998 0780 (Ring any 
day — any time — 24 hour service.) 

A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


- 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 Unes) 








COMPANIES 


formed to your requirements 
with ciients choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal Fr VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 - 
3177/8, 7361, 9936 
Telex 887475 


Exppess Co 
Resistpatons 


Ge 30 CITY ROAD 
LONDON EC1 


LIMITED 


^ 


7) COMPANY 
dB REGISTRATIONS 


:K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
"Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 





COMPANY SEARCHES. — Prompt ana 
reliable personal service at moderate rates. - 
M. & D. Searches, 19 Manorgate Roadl 
Kingston-upon-Thames. 01—546 1471. 





LIMITED COMPANIES; 


NEW FORMATIONS £80 
——OR-—— 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01—253 3551/2) 


READY MADE COMPANY (private 
limited) for sale £75. — Box RM 5729. 








BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 










for quality 

formations, reprints, ready- 
Hades 

38-40 Featherstone Street 

London EC ] 

01-251 0344 









READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal, 


A quick, efficient and personal servicefor those who expect something a little better 


R. CHETTLEBURGH LIMITED 
140, 141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tei. 01-353 1441 
Ring any day — any tima — 24 hour service + 





1? 


BREADY-MADE COMPANIES available 
ow. Also formations, etc. ~ Reichman 

Me Wing, 134 Percival Road, Enfield, 

ic Liddlesex. Telephone 01—363 4382 and 
387 (A.C.R.A. member). 

“READY-MADE COMPANIES £86 inclu- 
«ive transferred immediately. Companies 
‘egistered from £26.23. (plus duty) 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, ona Kent 
Medway 32558.) 





MORTGAGES 


< 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 

maqualified accountants up to £22,000. High 
advances to £50,000. —. Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 


A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Consolidation of existing 
borrowing or rearrangement to produce 
lower outlay where possible and/or 
additional funds for home improvements, 
school fees, etc. Members of Corporation of 
Mortgage and Finance Brokers. — Rowe, 
Charles & Co Lid, Hill House, Wembley 
HA9 9LD. 01-908 3434 (24 hours). 


| MAXIMUM MORTGAGES for 


accountants. Planners ahead — advised. 
Remortgages, ‘top-ups’, secured and 
unsecured loans. Phone 01—346 4653 or 
write: Martin Hasseck Ltd, Freepost, 
London NW4 1YB. 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC2R 6EP 
(01—623 2844). 





«MISCELLANEOUS 











PERSONAL 


ACCOUNTANCY COURSE CO- 
ORDINATOR for evening classes required 
immediately for College in Central London. 
Should be able to teach. Qualified 
accountants need apply. — Box AC 5732. 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants! Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
DATELINE'S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. ~ Free details: Dateline Computer 
Dating, Dept. (AH1), 23 Abingdon Road, 
London W8. Tel. 01-937 6503. 

DO YOU HAVE A MANUSCRIPT you 
would like published? — The Regency Press 
(London and New York) Ltd, 43 New 
Oxford Street, London WCIA 1BH may be 
able to help. Send s.a.e. for details and the 
new catalogue. 

FOLLOWING DEATH, complete set of 
Simon's Taxes volumes for sale. Up to date. 
Present cost new £144. — Bargain at £70. — 
Box FD 5773. 

WANTED, — Bound sets of Taxation for, 
say last 10 years. — Box WB 5743. 





OFFICE MACHINERY 
AND EQUIPMENT 





LATERAL FILING CABINETS 6 ft x 3 
ft. 200 new files with extra long identifica- 
tion tags in four rails £65. Boxes of latera! 
files 50 per box new £8 per box, also filing 
cabinets, foolscap — chairs, etc. — 01—462 
3939. . 


LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Wd. 01-647 9510 


L 


RUBBER STAMPS — NORMAL 


SERVICE THREE DAYS. — Signature - 


stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SKi 3AR. Tel. 061—480 3826. 





BUSINESSES 





LIFE, PENSION, INVESTMENT CON- 


Michael McBryds, Tiverton 56966. — Equit- 
able Investment Consultants, 17 Gold 
Street, Tiverton, Devon. 


{especially but not exclusively unrealized 
capital losses). Minimum £100,000. 


fidence. — Box LR 5787. 

TAX LOSS COMPANY FOR SALE. — 
Company available with approximately 
£350,000 for C.G.T. losses. — For details 
apply T. Barnes 20 Welbeck Street, 
London WI. — Tei, 01—486 2234. 








BUSINESS PREMISES 


INSTANT OFFICES. — Busy position, 


:01—539 3300. 





STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain- consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 


- 
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Supplement when 
answering 

Advertisements 


ACME APPOINTMENTS 


P.A. TO PARTNER (CITY) 





£7,000 


A medium-sized firm of C.A.s are seeking a P.A. to a 
Partner. Someone who has worked with a similar type of 
firm. This post caries a Partner Deslgnate for the right 
person. This is an old- established firm and is highly recom- 


mendable. 


PERSONAL TAX SENIOR (CENTRAL LONDON) 


to £6,400 


This: first-class firm are seeking a person who has the ability 
to grow to Supervisory status. The Personal Tax Manager in 
this firm is a first-class man and the quality of the work is 


high. 
AUDIT MANAGER (CITY) 


£NEG. 


A medium-sized firm of C.A.s are seeking an Audit Manager 
for their small Audit Dept. Ideally the person they require will 
be aged 40 plus, and should have been involved: in small 


Audit work for a number of years. 


NEWLY QUALIFIED A.C.A. AUDIT (CITY) 


c. £5,750 


An international firm close to Liverpool Street Station are 
seeking an Audit Senior. Ideally they are seeking someone 
with a large firm background and plenty of drive. 


é 


CALL DON MAGGS 
(Professional Consultant) 


COMMERCIAL APPOINTMENTS 


ACCOUNTANT (CITY) 


£7,000 


A newly qualified person or someone with Banking/Finance 
experience, on Monthly Management and Quarterly 
Accounts, Federal Resources and Special Projects (com- 
puterised system). Excellent benefits are provided including 
a low interest rate mortgage scheme and a non-contributory 


pension scheme. 


MARKETING ACCOUNTANT CENTRALE LONDON). 


£5,800-- 


A really interesting position for someone wishing to join 


.8 go-ahead International organisation based in Central 


London. The work is comprehensive and varied, advising 
on Product Pricing policies, Marketing Strategy and pre- 


paring and planning budgets. 


CALL NOEL COUGHLAN 
(Commercial Consultant) 


INTERVIEWER CONSULTANT 


£7,000+ 


if you have experience in placing people in the Accountancy 
Profession you may be Interested in joining us at one of our 


-Central London branches. 
Your limit-free earnings will include a high basic salary and 


you will receive excellent backing. 


For further details contact the Group Director on 01-499 


9378. 


OXFORD STREET. LONDON W1 


01-493 4000 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers 
up to five lines (approximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are 
given for advertisements to appear in three or more consecutive 
issues. They cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of 
the week of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


These tima3s are subject to alteration when bank holldays or any 
other reason make it necessary to go to press earlier. Notice of any 
such alteration will be given hereunder. 


LINAGE Basic — Concessional 
ALL HEALINGS except 

Situations Wanted 

Minimum covering 5 lines £4.05 £2.70 
per line (5 words) in addition Bip 54ap 
SITUATIONS WANTED 

(including Training Contracts Required) 


Minimum covering 5 lines £3.30 | £2.20 
per line (5 words) in addition 66p 44p 
SEMI-DISPLAYED 

All headings: 


per single-column cm £5.40 £3.60 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm £6.00 £4.00 
(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the rele- 
vant rate for each insertion. Box numbers are not transferable and 
cannot be repeated at a later date. 


PAYMENT 


Except whare special arrangements exist ALL ADVERTISEMENTS 
which are charged according to the number .of lines they occupy 
MUST BE PREPAID. ' 


All advertisements intended for this supplement and 
REPLIES to BOX NUMBERS should bo sent to the 
Classified Advertisement Department, Geo & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 
01-836 0332. 


Notice is drawn to the implications of the 
Sex Discrimination Act 1975 


TAXATION, July 29th, 1978 








ACME APPOINTMENTS 





COMPANY TAX SENIOR/MANAGER 

(CENTRAL LONDON) a c. £7,500 
This first-class large firm are seeking a Company Tax 
Senior/Manager who has been involved in Company Tax 
since qualifying. This is a new position with lots of scope for 
the right person. 


P.A. TO PARTNER (CENTRAL LONDON) c. £7,000 
This medium-sized firm are seeking two P.A.s, one with a 
Tax Bias and the other with an Audit Blas. First-class 
opportunities for two well-qualified people. 


TAX SENIOR (CITY) c. £6,250 
A Tax Senior is required for a fast moving firm of C.A.s with a 
young Tax Manager. Good quality work on a 7596 Personal 
and 2596 Corporate basis. 


AUDIT SENIOR (CENTRAL LONDON) c. £6,000 
A National firm of C.A.s are seeking an Audit Senior for the 
General side of the practice. Some of the work will be at 
Assistant Manager level. 


NEWLY QUALIFIED A.C.A. AUDIT (CITY) 

c. £5,750 
An International firm of C.A.s require a newly qualified 
A.C.A. for the Audit side of the practice. They would prefer 
someone with a similar type of background. Quality work 
and good opportunities for the right person. 


INSOLVENCY SENIOR (CENTRAL LONDON) 

£NEG. 
A National firm of C.A.s are seeking someone with good 
Insolvency experience. The salary level is dictated by the 
ability of the person interviewed. 


NEWLY QUALIFIED A.C.A. AUDIT 

(CENTRAL LONDON) c. £5,750 
A medium/large-sized firm require a Newly Qualified A.C.A. 
for the Audit side of the practice. Ideally they would prefer 
someone with a similar type of background. 


NEWLY QUALIFIED A.C.A. AUDIT (CITY) c.£5,750 
A medium/large-sized firm of C.A.s require a Newly Qualified 
A.C.A. for the Audit side of the practice. Ideally they would 
prefer sómeone with a large firm background. 


PERSONAL TAX ASSISTANT (CITY) to £5,750 
An Intemational firm need a Newly Qualified A.C.A. who 
wishes to specialise in Personal Tax. Opportunities to gain 
promotion within the firm will be governed by your own 
ability. ' 


THE ABOVE were selected at random, give me a call, or 
pop in at any time, so that we can discuss the many other 
possibilities available to you now. 


CALL DON MAGGS 
(Recruitment Consultant) 


315 OXFORD STREET. LONDON WI] 


01-493 4000 





HEW ITSON-W ALKER (TAX LATION APPOINTME: NTS) 





- TRUSTS 


PO 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 
Rather than list individual vacancies we find it more useful to 


discuss the merits of every firm in London capable of offering . 


the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
speciafisation and regular contact with the of all the 
best Arms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS 

Tax juniors required by medium and large po aa [aa 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
eee Street £4,500, £4,750, £5,000, £6,000 


M racer 1400, erty E5300 
00 e 
Bleck ters MH: £5, 


Oxford Street $4,500; RA $6,000 
Enstoa £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experi 
babi Aide to Manager. Ability to deal with clients quickly 
essential. 


. PERSONAL TAX SENIORS to £6,500 
Liverpool Street » £6,500 
St Paul's £5,500, £6,000 
M te £4,506, £6,000 
Blackfriars ' £5,506, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
CITY — PEH FINALISTS to £5,500 


Vacancies with international Firms who are nd Palas 
ing Finalists with a view to spec person 
Experience of specialising in a diele.. large Profa konal 
partnerships, overseas income, C.T.T etc. 


HOLBORN PEII FINALISTS — PASS OR FAIL £Ntg. 
Two international practices seeking Finalists/Newly Qualified to 
specialise in US. tax. Graduates preferred but candidates with 
good exam records will be considered. 


PERSONAL TAX SUPER VISORS/ASSISTANT 


MANAGERS £6,500—£7,500 
Oxford Street Supervisor £6,500 
Holborn U.S. Tax to £7,000+ 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
PERSONAL PLANNING - PROSPECTIVE 

PARTNER £10,000+ 
City Firm seeks A.C.A. with e Firm training in personal 
financial planning. Experience trusts, | estates and 


complex personal tax. Partnership within short term. 


PERSONAL TAX MANAGERS ~ UNQVALIPIED To £8,500 
Medium-sized Firm seeks manager qualified by experience 


rather than examination, Previous ex ce of administration 

and complex technical work essen 

Insurance Brokers; C.T.T. —2 vacancies to £7,500 

Solickors — West End+ City to £7,500 

Expatriates International Firm — manager level £10,000 

TEMPORARY TAX urgent to £5 p.h. 
to £8,500 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Detalls on request. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 


A long-established medium-sized practice now sezks 
an experienced company tax specialist. initially as 
company tax manager. with a view to partnership. 





ienced assistant as -: 


» 


c. £10,000 


COMPANY TAX 
PEI! FINALISTS/NEWLY QUALIFIEDS to £6,300 
TO SPECIALISE 
Leading international firms urgently sek newly qualifieds or 


fin alists to specialise in company tax. Ambitious Analisis should 
apply now, also personal/company tax if preferred. 


PROSPECTIVE TAX PARTNERS £15,000-£20,000 


City 

Large City practice with separate personal and corporate tax 
ents seek A.C.A. with at least 4 years iad a 

tax background. Ideally with an International 


EC3 ce. £12,500 
Leading firm secks prospective tax partner responsible for 
personal and corporate tax. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international paaie Managers 
sought by several large and medium-sized Soveral offer 
aeea R Dets genen y within 18 months to 2 years), 
500 12, (initially). 

CORPORATE TAX SENIORS 

we to £8,500 
ECI to £7,000 
Holborn £6,250—£7,500 
Liverpool St — Senior 00 
Persona! Tax Assistant e. £4,000 

TAX CONSULTANCY/RESEARCH 

TECHNICAL RESEARCH £7,000—£ 10,000 


Leading firms — Rescarch/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £16,000-£€20,000+ 
tax con- 
suliancics de 


9 
by to find quick solutions to UON essential, 


TAX TRAINING MANAGER £8,000 
New appoinment with substantial practice. Tax Training and 
complex work, 


COMPANY TAX COMMERCIAL 


OIL INDUSTRY £10,000 
RS Prganisanon with interests in North Sea oil gas Number 
2 viser, International Firm background, preferably 
graduate, with at least 3 years’ tax experience. 


MERCHANT BANKING £8,000-£10,009 + 
Qualified Tax Senior with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities available. 


CORPORATE TAX SENIORS £6,000—£7,500 
Many vacancies for newly qualified company tax 
seniors in commerce/industry 


PROVINCIAL TAX VACANCIES 

BIRMINGHAM 
Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500—£4,000 
Co. Tax Seniors £5,500-£7,006+ 
Pers. Tax Surs, ~ local Firme . € £4,500 
BOURNEMOUTH 
Personal Tax Senior — Local firm. £4,000-—£5,000.- 
BRISTOL 

. Personal Tax Assistants £4,000+ 
CARDIFF 
Personal Tax Assistants £4,000+ 
CAMBRIDGE 
Tax Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 
Tax Consultants — mainly pers. tax £3,500—£5,000 
GLASGOW £8,000—£ 10,000--car 
Corporate Tax Manager. 
LEEDS/BRADFORD 
Personal Tax Several Vacancies £4,000—£5,500 
Company Tax Seniors c. £5,000—£5,500 
LEICESTER 


Company tax Seniors — local practice to £5,000 


Essex 
An insurance company seeks an A.C.A. or A.T.LI, 
Subsidised mortgage and other fringe 


Company Tat Miido = Nokoni Fini IN 
ny Tax — tg. 
Pers. Tax Asst — irren Vice e. £4,000 
Asst. Man E — National Praetice £6,000 
MANC 
Pers. Tax reus — many vacancies to £4,500 
Senior Tax Consultant to £18,000 
Tax Seniors —large Firm £6,800 
Persona! Tax Manager 28,000—£9,000 +-car 
NOTTINGHAM 
Pers. Tax Assistants — medium-sized Firms £3,000-£4,500 
MILTON KEYNES/BLETCHLEY 
Personal Tax Senior ~ London practice c. £5,000+ 
SHEFFIELD 
Personal and Corporate Tax £4,000—£5,500 
OXFORD 
x Mana EM Firm/start department £Neg. 
Tax Manager — International Practice £N 
Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c, £4,000 
SWINDON 
Personal/some com e. £4,750 
MEL) OUTH 
Tax vacancies — pers /company £4,000-—£5,500 
WORCESTER 
National Practice — Tax Senior £Neg. 
WOLVERHAMPTON 
Tax Senior £Neg. 
HOME COUNTIES TAX 
BASSE OKE 
Tax Senior £5,000 
BECKENHAM/BROMLEY 
Personal Tax Assistant/Senior £4,000—£5,500 
BEDFORD 
Assistant Tax Manager £6,000+ 
BRIGHTON 
. Tax Partnership Prospects £8,000+ 
Personal Tax £4,000—£6,000 + 
CROYDON 
Pers. Tax ae Seniors — London Firm £4,000--€6,000 
Co. Tax Seniors — n Firm Ip 
CHELMSPORD/COLCHESTER to £5,000 
Tax Seniors — personal/corporate 
HOVE 
Tax No, 2 £5,500+ 
FARNHAM 
Com tax ~ local Firm £5,000 
GUILDFOR 
Co. Tax Ssnlor ~ London Fiem £6,000 
Personal Tax Assistant £4,000 
AR OWN BERE " 
Prospective Partner p+ 
Personal Tax ,500 
HORLEY 
ax Seni to £6,000 
HERTFORD/STEVENAGE 
Tax Senior — London Firm + £5,000+ 
IPSWICH 
Local Firm — Pers. Tax Assistant £4,000+ 
Tax Manager — new office £6,500 
KENT £8,000+ 
LUTON 
Personal Tax — London firm & Local firm £4,000—£5,500 
MAIDSTO 
Personal Tax Assistant £3,000--£4,500 
Prospective Par s hi £6,500-£9,000 
ve Partnership t 
NORWICH 
Pers. Tax — International Firm £4,000+ 
READING/SLOUGH 
Tax Partner £7,000-. 
Personal Tax Seniors £5,000—£6,000 
RICHMOND : 
Prospective Tax Partner £7,0004- 
WEMBLEY 
Personal Tax Senior/Serni Sen £5,000—1£7,500 
WORTHING/WEYBRIDGE/ WOKING 
Tax Seniors £4,000--£6,000 
WATFORD/ST. ALBANS 
Personal Tax Seniors/Assistant Manager £4,500~-£6,750 
Personal/Company Tax to £7,000 
WIMBLEDON 
Tax Manager Personal and Corporate £6,000+ 


TAX ACCOUNTANT 
INSURANCE COMPANY 


c. £10,000 
benefits. 


In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-W ALKER (TAXATION DEEOUNEMENTSN 1 SNOW HILL COURT, SNOW SES LONDON ECIA 2EJ 


Tel. B ierra 0441 
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The Institute of Chartered Accountants 
in England and Wales 


Results of Professional Examination I held in May 1978 


Order of Merit and Prizes 
First Place in Order of Merit and the Plender Prize 
Pauline Wallace (D. L. Evans), London 


Second Place in Order of Merit and the S Prixe 
Psul Martin Dowling (J. R. Hawksley), don 


Third Place jobs Order of Merit and the Hewitt Prise 
Roger John Knight (P. W. Allen), London 


Fourth Place in Order of Merit (equal), the odiis EM Prise (equal) and the Knox Prize i the paper on 
Fina 
John Hetherington (P. G. ore London 


Fourth Place in Order of Merit (equal) and the Northcott Prise (equal) 
Caroline Anne Brown (J. A. Wardropper), Newcastle upon Tyne 


Sixth Place in Order p Ment 
Angele Elizabeth Holland (I. E. pa ie York 


oe Place in Order of Meri 
Nigel Thomas Robinson (B. G. Drew), Manchester 


Eighth Place in Order of Merit 
John Forster Brown (A. A. Davis), London 


Meca iade raid and the Railton Prixe m PORNE 
nee hacked (ek (R. W. G. Dena). Pciatel 


Ninth Place in Order o Meu dictu 
Stephen Richard wine ndon 
John Fazack b Walken Morus 
Ronald James Reid ohnson), Birmingham 


Thirteenth Place in Order of Merit 
Elaine Anne Oddie (A. Croft), London 
James Taylor (D. P. Morland), London 


Fifteenth Place in Order of Mertt 
Richard David Gooby (W. Clark), London 
Jagit Singh Virdee (C. F. Musgrave), London 


Seventeenth Place in Order of M 
Catherine’ Poh Chin Lim (D. T. S. Rutter, Dalii 


Eighteenth Place în Order of Merit and the Little Prize for the paper on Taxation I 
Derrick Ni s Hughes (F. E. H. Jackson), London 


The Watts Prise F fee Fel on (1 , Systems and Data Processing 
ephen pie Q jestley), Manchester 


LIST OF SUCCESSFUL CANDIDATES 


A E nao Manchester 
Aitcheo sone f (G. H i H 

Abbott, S. (W. G. K. Carter), London . D. aber Taod London 
Abi, M. H. (H. A. on bar, F : KC. Keller) 

am, R. J. 1G. J. ; Alder, A. M. i W. Rice), Bo 
Abrahams, M, 8. (J. R. Adcock), Birmingham M. L. n I Btarmer), Northampton 
Acheson, M. O'B. (J. B. ) London Aldridge, T. A. (B. A. Furley), 
Ackroyd, 8. M. A. ) dL. Rage Leeds Alexander, K. D. R. (P. , London 
Adama, J. B. (D A. Eteson), Alex-Hart, R. T. (W. Brown), London 
Adipa, N. E W. Law), London Aleyan, 8. (D. T. Holm), hester 
Adolphus. K. (D. Colby), Staines Allcroft, R. N. D A. ), Leeds 
Adolphus, S. J. W. Hawkins), Twickenham Allen, A. J. (J. F. Sands), Lond 
Adshead, Pd AS $ Allen D. W. (. Harriman), Birmingham 
oe . & (L. HL Gatoff), upon Tyne A EG P Vau » on 

d LIA TAa) Podm Alison, J. C. (W. F. Maynard), Manchester 
Ahmad, N. (T. Turton), B Alli E. (E. B IS 
Ahmed, 8. (T. A. ), London Allmark, R. W (T. H ebb}, Coventry 
AM (Ce Coney E ET Alinutt, B (G. A. mbes), Exeter 
Ainley, I. M. (C. Connelly), Huddersfield Amies, G. À. (D. M. Bamford), Peterborough 





LT Sunderland 
: Acca) N 
s N. C. Eun Londo 
E . Ro A: , Guernsey, a : 
à rindie), London 
. (A. W. Busby), Camborne 
J. D. P. C ) NM 
. J. Th Birmingham 
e A j apiy 
Angus, G, P. È M. Hun] Newcast upon Tyne 
Anteney, M. J. (C. ve), Lond 2x 
davmia Fio (D. P^ Coie Cari 
Applegate, J. 8.G et Bacu 


(F. J. 8. 
N. H. (B. Co Sheffield 
F. E. fR IB Bingham), efte 
B 


B M id es), Birmin 
T b. Hopkinson), Bingham 


ISENE 


REP 
5. 
a 


EE 
mr 
92i 


Baker, S. M wi Fag Hors), London 
Baie’ a cbt, Manse Londo 
win, ; . B. ; n 
: i Lene 
ue A. P. P. oh 


Bal, P. EE Johna), eed 


C. Watts), London ^ 
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Ballard, P. T B. Walsh), London Booth, D. (G. M. Turner), Southampton Butler, C. p (H. E. Williams), London 
T 





Ballard, . (A. J. w), Poole Booth] G. G. (A. C. J. Donaldson ee eel | fishes) Lo s s 
Bannar-Martin, M: C. (H. J. Hoby), Rochester Bosber, J. L (A. A. Hobbs) London — Bod rth J. Ë ds C. Malthouse), Liverpool 
Bannington, A. J. d W. bacon London Bothwell H. À. (Miss) (E. W. Baker), Ne tle upon 
1 c 
B HEN M D L. c estes Bornmicy; R. ds t Booth), Bradford 3 
Barclay, S. R. (J. F Lyda), Shampoo Bottomley, & (C. Dodgson), Ci Cleckheaton 
Barker ERA iere a Bowen, D. Ai O. nH Tompen), London e da 1 D n Sm 
. P. Ney), Bristol wen, ard), Bristol dman, ; 
el P dc RSEN Dire Bowland, I. A. (P. B. poc) Heese: Gaidam, E M : T DO 
Barnett, B. H. (P. G. Brassett), Romford Bowyer, S. (Mr) M olland), London Callear, D. J We "Sankey nches 
Barnett, I. D. a D. Cooper), EE W. Bastin), London Cameron G. D. Lewis), Wolverhampton 
Barnfield, P. D. (P. J. Butterworth), Bridgwater Boyd, J. J. S (D. 3. dose Hirion! Cameron’ L S. que 
B R. A. (M. G. Maton), Gloucester C. W. (N. Langford), Liverpool Campbell D.M yy G Villeco) Landoi 
Barnish, M. W. (R. 8. W , Stoke-on-Trent Bradbus, S J, Moore), CDD | Loodon 
Barns-Graham, P. C. (P. A. S ) London Bradley, r Á D. Orme), on e 2d DE Ee E ae 
Berat, C. E (E. R. Ber), Lincoln ngos, GO p Osten lod Cardy, C. A. (Mist) (G. H. Hing), London 
R. Bee), je t .W.P i n 
X London PA UD ui Carey, A. M. (Miss) (D. C. Fue) London 
nes), Birmingham Brahmbhatt, H. A. (J. C. G; Pickering), tockport papa lds A (G. C. 8. Howkins), London 
T. Maite) hircingham pups R. y ap a Win), Hereford Carr, M. JN. Hunter-Smart London 
I Vos on upon Tyne Brayson, L. (Miss) (R. T. G. Gibson), Newcastle upon Carr, CB d Ry Henne Dir neas 
LC. Moro) i E Breakey, R. W & M. Saddler p Ni castle upon Tyne Carter, n M ti aoe London 
Senk Manchester Breslaw, . Korn), Cartwri Lincoln 
y, Agon) Cheinserd preven COIT Oxo Garver, A, EP o 
reen), Brewster, W. J (P. T. J. Brooke), Cheltenham Cu T E A. M Molina), London 
M. C. Crosland), Huddersfield APA ae aa Caut D. (W. S. Barnard , London 
K. Buteon), Luton Bridge, D. G, (P. A. Davis), Lon Ceglowski, W. J. A. (J. A. Griffiths), London 
B London Bridges, D: C. (M J. Donovan), uou Challis, R. (J. Dena), London 
irmingham TRN T pe a Chalmers, L W. (D. G. Valentine), St Ives, Cambs 
Pritchard), B am Briffa, A. M í ) (F he! Nor on Chan D. Y K. (A. J. Curry), on 
A. Sinclair), Nottingham Briggs, J. 1. (Miss T L. Page), Norwich wem K. M. (A. L. Sober), 
Wee) onna Een en. S 3 peal ee Chan, Y. Y. (P. G. Summerfield), London 
P. Priestley), Manchester Broadbent, S. P. (D. Levy), Manchester Chan-a-Sue, P. A. (R. J. C. Pearson), Lon 
H. Dwyer), Guildford Brockington, L. EX (A. F. Mills), Birmingham rng e (e lren) 
G. Grabte), Lond Bro, P fias) (M. Ma Mack), ed R2 Chang, K. T. (D. A. Teckoe), Oxford 
. Cr i on ; 
ile ; Mae Brook TRUE SON vu ui dd n. P RE. AE ) Alton 
Sutton), Swindon ponen P E Morpeth), London Cha pin, V. (R. H. Whewell), London 
Grenside), London REA Davon Chapman, A N (A. E. B. arae) Kett 
Lush), London Brooks 3 LW sek eke Chapman, B. R. (R. W. Whewell), London 
rist TOOXS, j. } 
65 Mardin) S i aa Brosan, K. A M rie t eee) nis um Xx. "d "ded London 
G. Holton) Reading well, . S. D. Cox) London 
- Shaw) rane Bowe AT AKT cr er one Chappell G. M. (Miss) (D. 8 Hewitt), Liverpool 
A Cu ), Reading Brown, A D. Aue) RD Lee m), London ee e C apoa) on), Nescis ood: 
f, W. Brimacombe), Jersey, CI BOND A. (Miss ir A. Wardropper), Newcastle upon icon DENN (5,65 Spo 
tern), on yne " . i , 
ies) M J. Brooks), Liverpool Brown, C. C. a oer dies RE à 8 E MM Y Hoo es), Bristol 
on Brown, C. L. (P. J. Timms), don Chatt e 8. K. (P. G. Pangbourne), 
(Miss) (T. R. Heslop), Newcastle upon Brown, D. A. a L. Cousins), Cha R. K. (J. R. Baker), e 
Brown, J. F. (A. A, Davis), London Chau s. (9. if! Wolstenholme), London 
. E. Ellison), Leeds Brown, |. G. J. R. Chapman), Cheung, H. C. 5. (N. N. Kay), 
B»! Halonty London Brown, M. A. (p B. Jones), irmingham eee te iG, à ay) Freier) London 
sliverbeck), Li an Brown, P. F ), London Chia l C J. Webster), Lon 
` Lynn), A ee ic Woche), Manchester ide C. M. (M. J. Ciliga) Leeda 
(A Ù Sanio ETAn Sheffield A. iE R. de la Wyche), Map CRETA (P. Stoppard), Boar 
G. Mendlessohn), London Brownlee, F A. Thornley), London Chinoy, R. B. (A. A. Mason), London 
C. Keller), London Brora, A. (8. Levy), Lond ippendale, K. (H. L. Cousins), Landon 
) Nottingham Bruce LN. UM. E. Hardy London Chippington, R. M. (Miss) (D. M. Senior), Evesham 
Arbeid), London I. N. (M. K. em XA L. 8. (J. D. Finni b fe don 
Seo Tore as Broce NG E Eaa) Baoi Choi, M. B. (D. L. Chaplin), Manchester 
*) (A, C. Hamilton), London cs rts sie x Chool, Y. M. (Misa) (8. ) London 
on ‘ L] í P s E 
aylor), Buchanan, J. R. K . W. Newland), Bristol my $t T: Fontes, Lon PEN 
MUN Aylesbury Buckley, C. D. (P. C araar A Longan Chowdry, R. (8. J. D. Corsan), London 
Buckley, LI. C. (H. Peat), London š Chios , Cheung, P. C. Q. " (G. Crookes), London 
A. Sawtell), London Budden, R. C. (J. D. Clough), Leeds Christie, L. B. (Mrs) (W. B. Taylor), York 
) CW. List), London udiman, R. (S. T. D. ), London Chris H (N. B. ), London 
. Pereira), L Buist, P. A (L e Bono, Taada co Christoforou, A. (R. D. Gregory), 
B as) (W. G. K. Carter), London Bunt, C. i (R. P. Woolford), Christ D. J. (A. d Whalley), Liverpo 
Aes MAL Ec i Haier, Londo ue o EAE epi ms Christou, M. (W. I. D. Plaistowe), London 
a Je j ur j , ) 
y a s 14 oper), Bristol Bur P A. ), Slough n ss x wk is aye ae 
Blake, 8. 8 Wharrie), Li Burman, $ J. Stone) eo CI Ch ; À. J. B A N. Myers), Cambridge 
Blake, V. J & E. Tann Burnard, P. M. (A. C. McLaughlin), Guernsey, Civil, J (Miss /C. F. Bonner » 
eke Ree E — SOLE E eel 
Blindy, E. M (A. P. M. B ), London Burnett, "M. (E. Sutcliffe Denn EE MT, WE wey petri 
Bicondeió, | E, (R. H, oe Bune KB... M Busen) Lon Clark, J. C. L. (R. S. Reece), London 
Bloomfield, . C. (D. T. U. Watson), London Boma, K, B Clark, I (A. C. Lin » i 
Bluh, R. (C. J. Wall), Hastings a iM, A Er aah tandon Clark, J. R. Qim) NT b Smith}, Manchester 
Be $, P. M. (Sis Hugo Hunt wide ? Bristol  Bursey, R H, ) Brighton Ca p. f Ww ici 1 i ion 
B o- Jones H. M. (8. M. Monts), Jersey, cl urton, A. Å Smith), Lon n Clark, R. A. L. C. Gethin-Jones), London 
IM ete Het Ea CEDE haat 
‘ 1 s J on ` , ` : à jo ` t 3 
ad . (A. E. Wilkinson), Nottingham Burton, V. pad (L. B TO) Ape ae a PE s) (R F. Heloway) Notiogham 
Bond, R A, ü A. Calvin), L ool pun P. (Mins) (E. Poen) Le gton Spa Cum a M un) pir Pa) 
Bong, P. J. F. (P. W. Allott), Rotherham Butchart, J. A. J.B. R p Piin Clarke, J. (W. P. J. Eltey), Taunton 
Boot, J. bissl (D. G. Browning), Leicester Butcher, I. (J. P. Threlfall), on 
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. Griffith), Leicester Cuthbertson, C. J. (A. G. Bogie), London Dunda 








Clarke, P. C. (L. C 8 P. (D. G. owns: Leiceater 
Clarke, P. M. (R. L. Peters), Dunn, J. C. (F. H. Godber), Nottingham 
Clarke, R. J. G. (D. F. Davis), Manchester Dunn Pop eed 
Clarke, S. A. (J. A. M. Weschler), London D Dyer, R. C. (S. Brewin), Havant 
Clarkson, D. A. (N. R. Bowmen), Loud Mim 
. A. wman), London D, (I. A. N. Irvine), London 
Clark-Wilson, A. J. (R. J. Thompson) Luton B Au S inis dum E 
Claxton, R. J. (R. H. Calver), London i A. i Tora) M Tin 
Clayton, M. A. 8. 8) (G. N. Elliott), Manchester Dalgleish, J. © i Doe), London Eadon, D. W. (D. R. Johns), Leeds 
Clayden, ML P. P. (W. H. Mason), London Danckwerts, DW do Bullock), London Eastwood, M. D. (W. Hope), Stockton 
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The above figures do not include 533 candidates who had previously been referred; 88.695 of these were successful. 
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REVENUE REPORT: 





Misunderstanding 


is No Defence 


The law does not permit, authorize or 
allow any reduction in the amount of an 
assessment on the ground that the tax- 
payer did not understand the advice 
given by the Commissioners of Customs 
and Excise. 

The appellants carried on the business 
of motor engineers and repairers. They 
had no knowledge of business accounting 
procedures and one of the partners’ 
wives kept the books. When it became 
too difficult for her, the appellants 
employed professional accountants who 
registered the appellants for VAT in July 
1976, with effect from January 1976. 

The accountants, however, were un- 
willing to prepare the returns and the 
appellants themselves could not follow 
the instructions sent by the 
Commissioners, with the result that no 
returns were submitted in the first year 
of registration. Customs and Excise 
officers visited the appellants and dis- 
covered that no VAT had been charged 
to customers before July 1976 and after 
that date one of the partners had failed 
to charge VAT for his. labour. The 
Commissioners explained the procedures 
and the appellants later submitted four 
returns. 

The first of these, which related to the 
first ten months of registration, included 
all inputs since the date of registration 
but did not include any outputs for the 
first six months as these had not been 
charged to customers. As a result the 
partners received a refund from the 
Commissioners. 

When the partnership was dissolved, 
the failure to account was noticed and an 
assessment was raised. The appellants 
accepted that they were liable to account 
for such outputs as the untaxed supply of 
labour but denied liability in respect of 
the first six months of registration before 
they became aware that they should 
register. 

The appellants claimed that an es- 
toppel arose and alleged that the 
Commissioners had informed them that 
there was no liability to account for these 
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outputs when they discovered that no 
VAT had keen charged to customers. 
The appellants had relied on such advice 
by not recovering the tax from customers 
to their detriment, as the VAT was now 
virtually irrecoverable. 

However, the London VAT 'Tribunal 
concluded tkat the appellants had clearly 
misunderstood the instructions of the 
Commissioners. They were liable for 
VAT on all supplies made from January 
21st, 197€, the date when their 
registration as taxable persons took 
effect. 


Laurella and Hills (Trading as F. & 
J. Motor Engineers) v. Customs and 
Excise (LON/78/101, Tune 5th). 


Stock or Cash? 


Án estimated assessment on the 
proprietor of a small café has been 
discharged by the Scottish VAT 
Tribunal, the evidence indicating a 
strong probability that the underlying 
deficiency arose from pilferage of stock 
and not of zash. 

There wes, it appeared, no effective 
supervision over the premises. About a 
year after the café was opened, the 
appellant commenced a full-time 
university degree course, while his wife, 
who attempted to supervise the business 
for some time, had her own domestic 
responsibilities to attend to and was 
herself ill for part of the material period. 

Up to 12 staff were employed and, 
while the cash register was correctly 
operated, there were indications of con- 
tinuous pilferage of small items such as 
soft drinks and cigarettes, which over a 
period would amount to a considerable 
sum. The layout of the premises was also 
conducive to theft both by staff and by 
casual customers. The appellant gave 
evidence zhat he had eventually 
dismissed his staff with no adverse 
effects upon his trade. 

The Tribunal found the appellant a 
credible and reliable witness. ‘The Com- 
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missioners of Customs and Excise had 
for their part treated him with considera- 
tion and generosity, but had not had the 
full story at the time when the assess- 
ment was issued. 

Noting that the success of the appeal 
was largely due to the late production of 
evidence by the appellant which had not 
previously been disclosed to the Com- 
missioners, the Tribunal concluded that 
this was a case where no costs should be 
found due to either party. 


Kazemi (trading as Windmill 
Restaurant) v. Customs and Excise 
(EDN/77/40, June 12th). 


No Evidence of Export 


The appellant sold a yacht. Input tax had 
earlier been deducted in respect of the 
cost of repairs to the vessel, but the sub- 
sequent sale was not recorded as an 
output. The appellant contended that the 
supply was zero-rated because he had ex- 
ported the yacht; but the Commissioners 
of Customs and Excise said that there 
was no satisfactory evidence to support 
this and raised an assessment on the 
basis that the supply attracted VAT at 
standard rate. 

By virtue of the VAT (General) 
(Amendment) Regulations 1973, if the 
Commissioners are satisfied that goods 
have been supplied to a person not resi- 
dent in the UK, a trader who has no 
place of business in the UK or an 
overseas authority, and the goods are to 
be exported,. the supply will be zero- 
rated. The appellant testified that the 
purchaser had stated on the telephone 
that he was an overseas resident. 
However, his address at the time of the 
transaction was in Surrey. 

The only evidence that the vessel 
might have been exported comprised two» 
Italian port documents, only one of 
which was available in translation. 
Neither of these assisted the case of the 
appellant, as they related to the position 
of the vessel in 1977, whereas the trans- 
action in question had occurred in 1974. 

The London VAT Tribunal had to» 
dismiss the appeal because of the lack of 
acceptable evidence produced by the 
appellant to establish that he had» 
supplied the vessel to a person not resi- 
dent in the UK, and that it was to be ex- 
ported. 

Williams v. Customs and Excise 
(CAR/77/129, May 25th). 


Assessments to Surtax 


Assessments to surtax — Purchase of an- 
nuities by caarity — Security provided by 
individuals — Sections 52 (1), 53 (1) and 
(2), 109 (1) and (2), 434 (1) and (2), 454 
(3), 457, 459 (1), Income and Corpora- 
tion Taxes Act 1970. 


Assessment3 to surtax were made on the 
taxpayer for 1970-71, 1971-72 and 
1972—73, but in arriving at the total in- 
come for these years, the Special Com- 
missioners did not allow a deduction for 
annuity payments made by him. A 
charitable company (Hovas) registered 
under the Charities Act 1960, was 
prepared to purchase annuities from high 
surtax payecs in return for a capital sum 
which was roughly the amount which 
the individual would have to pay over 
the period of the annuity. The annuitant 
claimed relief in computing his total in- 
come for su-tax purposes for the annuity 
payments made to the charity company, 
which claimed repayment of the tax 
which the surtax payer deducted from 
the annuity payments made by him. 

On March 15th, 1971, the taxpayer en- 
tered into zn agreement for the sale of 
the annuity and £2,480 was paid by 
Hovas to bz credited to the taxpayer’s 
account with Slater Walker. Payments 
under the agreement were made on 
March 29th each year, the first being 
made on March 29th, 1971, when Slater 
Walker deb:ted the account of the tax- 
payer and credited the account of Hovas 
with the sum of £500. It was common 
ground that at all material times the 
gross amount of the annuity sold was 
£851. 

For the Crown it was argued that the 
real nature of the payments made by the 
taxpayer to Hovas was that they were all 
capital payments, or alternatively that 
they were not made out of profits or 
gains brought into charge to tax within 
section 52 cf the Income and Corpora- 
tion Taxes Act 1970. It was also argued 
for the Crown that the disposition of the 
annuity was not made for valuable and 
sufficient consideration and that in ac- 
cordance wizh section 457, the taxpayer 
being the settlor, and the annuity being 
income arising out of the settlement, be- 
ing payable to Hovas being a person 
other than the settlor, was under this 
section still his income. 

It was further maintained for the 


Crown that although a bona fide com- 
mercial transaction did not fall within 
the definition of a settlement, this was 
not the case where the transaction was 
entered into for the purpose of tax 
avoidance. 

The Special Commissioners decided 
that they were not satisfied on the 
evidence that the consideration moving 
from Hovas was sufficient consideration 
for the purposes of section 434 on the 
ground that the taxpayer was to receive 
£2,480 in return for gross payments 
before deduction of tax of £4,255 over 
five years. Nevertheless, they considered 


Income Paid for 
Child’s Benefit 


Income paid to children of taxpayer — 
Whether income was part of taxpayer’s 
wife's income — Settlement made in 
February 1934 — Sections 37, 437, 442 
and 444, Income and Corporation Taxes 
Act 1970. 


On February 9th, 1934, Mr Patrick 
Bowes Lyon made a settlement on his 
two daughters of certain investments 
and interest in some further investments 
which were subject to a prior life interest 
and the proceeds of sale of certain 
property. There were two moieties of the 
settled fund, one being held for each 
daughter on similar trusts. On June 20th, 
1934, the settlor made a will under which 
he left a life interest to his wife and 
directed that, after the death of his wife, 
his trustees should hold his residuary 
estate on trust to pay and transfer the 
same and the investments then 
representing the same, to the trustees for 
the time being of the 1934 settlement. 
He died on October 5th, 1946, and at 
that time his daughter Ann had married 
and had one child; two further children 
were subsequently born to her. In exer- 
cise of the power of appointment under 
the 1934 settlement, Ann appointed tbe 
moiety in six parts to her three children, 
being one-sixth to each at the age of 25 
and a further one-sixth to each at the age 
of 30. The other daughter, Jean, died on 
January 7th, 1963, and the assessments 
in question on this appeal related to the 
period after the death of Jean and up to 
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that neither section 434 nor section 457 
applied to a bona fide commercial trans- 
action without any element of bounty. 
It was common ground between the par- 
ties that the transaction was carried out 
at arm's length and it was a fair descrip- 
tion of the transaction to say that it was 
a bona fide commercial transaction 
without any element of bounty, 
notwithstanding that the benefits from it 
were largely to be derived from the tax 
advantages which the parties expected 
would accrue to them. They, therefore, 
allowed the appeal. 


Held (confirming the decision of the 
Special Commissioners and of Mr 
Justice Walton): the annuity was deduc- 
tible in computing total income for sur- 
tax purposes. 

CIR v. Plummer (May 5th, CA). 


the time when the youngest child of Ann 
attained full age and began to work 
regularly. 

Held (confirming the determination of 
the Special Commissioners): income was 
paid in consequence of the settlement for 
the benefit of a child of the settlor within 
the meaning of section 437 and, 
therefore, it was to be treated for all the 
purposes of the Income Tax Acts as the 
income of the settlor for that year and 
not as the income of any other person. 


d'Abreu v. CIR (March 7th, ChD). 


Onerous Lease 
Modifled 


Capital or revenue payments — Variable 
rent payable under lease — Lump sum 
paid to eliminate future variations — 
Case I, Schedule D — The Accountant, 
june 29th. 


On July 7th, 1965, Granada Motorway 
Services Ltd obtained a lease for a 
period of 50 years from October 16th, 
1964, from the Minister of Transport as 
landlord in respect of a motorway service 
area at a fixed rent and an additional 
variable rent. The variable rent was a 
percentage of the gross takings for the 
previous year from the petrol filling 
station and catering services provided 
and from any other business activities on 
the service area. 

The gross takings included the 
amount for tobacco duty contained in 
the selling price of tobacco, with the 
result that any increase in tobacco duty 

® 


129 


caused an increase in the variable rent 
but not an increase in the company’s 
profit. In August 1974, the company paid 
to the landlord the sum of £122,220, 
being six times the amount of the 
additional rent due on tobacco duty 
certified as relating to the year ended 
July 31st, 1973, and the landlord agreed 
to eliminate during the residue of the 
term of the lease the amount of tobacco 
duty from gross takings for the purpose 
of calculating the additional variable 
rent. The company claimed that the 
payment should be deducted in comput- 
ing its profits for the purposes of Case I 
of Schedule D, but the Revenue 
maintained that the payment was of a 
capital nature. 


Held (reversing the decision of the 
Special Commissioners and approving 
that of Mr Justice Templeman): the 
payment procured an improvement in 
the terms of the lease which was a fixed 
capital asset, and was not an allowable 
deduction in computing profits for the 
purposes of corporation tax. 

Tucker (Inspector of Taxes) 
v. Granada Motorway Services Ltd 
(June 14th, CA). 


Course for Overseas 
Tax Officials 


Eleven tax officials from the developing 
world began a five-month Board of 
Inland Revenue tax course in London 
earlier this month. They come from 
Bangladesh, Hong Kong, India, Kenya, 
Mauritius, Sierra Leone, Sri Lanka and 
Sudan, and are being supported by the 
Ministry of Overseas Development as 
part of its technical co-operation 
programme to developing countries. 

The course, which has a high practical 
content, is designed to update and 
expand upon the skills and knowledge of 
the officials and to enable them to return 
to their home countries to set up their 
own taxation courses. Topics in the 
course will include the law and practice 
of income tax; the tax laws of the 
participants’ countries; book-keeping 
procedures; investigation work; 
dividends; insurance; double taxation 
relief and appeals. 

As part of their course, the visitors 
will attend the hearing of tax cases and 
visit the offices of an Inspector and a 
Collector of Taxes. They will also be 
visiting the Tax Computer Centre for 
Scotland, based at East Kilbride. 
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Inland Revenue Statements of Practice 


The Board of Inland Revenue have 
recently been reviewing their methods of 
publishing information on administra- 
tive practice, with a view to making it 
available to the public in a uniform, 
accessible and more readily identifiable 
way. 
From July 1978 they are introducing a 
new series cf Statements of Practice. 
The new series is designed to be com- 
prehensive, and will therefore include 
statements which may originally appear 
elsewhere — eg, in a Parliamentary 
Answer. 

The new series of Statements of 
Practice will 3e numbered and dated. SP 
1/78, dealing with the taxation of mater- 


Taxation of 
Maternity Pay 


Under the Employment Protection Act 
1975, paymerts of maternity pay can be 
made for a period of up to six weeks to 
an employee who stops work because of 
pregnancy. Payments may be made at 
weekly intervals in the period following 
the cessation of employment, or in a 
lump sum prid either in advance or in 
arrear. Such pay is in addition to any 
non-taxable maternity allowance to 
which the wcman may be entitled under 
the Social Security Act 1975. 

Maternity pay is assessable under 
Schedule E ir a contract of employment 
still exists at the time of payment, but 
under Case VI of Schedule D if no such 
contract exists when payment is made. 
In both circumstances, maternity pay 
qualifies for wife's earned income 
allowance. It was originally envisaged 
that employers would apply PAYE to ail 
payments of maternity pay but as from 
April 6th, 1978 employers are not being 
asked to operate PAYE on Case VI pay- 
ments, although no objection will be 
raised by the Inland Revenue where they 
do so. 

It will be for the employer and the 
employee to decide if the contract of 
employment continues to exist after the 
employee stops work. Most contracts 
will terminaze on the day the employ- 
ment ceases. If the employer is in doubt, 
he should ccntinue to deduct tax under 
PAYE, leaving the Inland Revenue to 
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nity pay, is included in this issue of 
"Revenue Report’. 

Á copy of any statement of practice 
may be obtained by calling at or writing 
to the Public Enquiry Room, New Wing, 
Somerset House, Strand, London WC2. 
Inquiries about the practical application 
of these statements to particular cases 
should be addressed to the appropriate 
Revenue office. 

Statements of Practice have no 
binding force, and will not affect a 
taxpayer’s right of appeal on points con- 
cerning his liability to tax. Extra- 
statutory concessions will continue to be 
announced separately and included in the 
booklet IR1. 


settle final liability with the employee. 

Further copies of this statement of 
practice are available on request from 
the Public Enquiry Room, New Wing, 
Somerset House, Strand, London WC2, 
quoting reference SP 1/78. 


DOUBLE TAXATION 
Switzerland 


Discussions at official level will take 
place shortly about the possibility of con- 
cluding a new double taxation con- 
vention between the UK and the Swiss 
Confederation covering taxes on the 
estates of deceased persons, on in- 
heritances and on gifts. It is intended 
that any new convention should broadly 
follow, the OECD model death duties 
convention. 

Representations are invited from in- 
terested parties. Any person wishing to 
submit representations should write to 
Policy Division 3, Inland Revenue, 
Room 68, West Wing, Somerset House, 
London WC2R 1LB. 


New Zealand 


It is proposed to hold exploratory talks 
about a possible revision of the Double 
Taxation Agreement between the UK 
and New Zealand. 

Representations concerning the Agree- 
ment are invited and should be 
addressed in writing to Policy Division 5 
(International), Room 70, West Wing, 
Somerset House, London WC2R 1LB. 
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While the crucial problem for ‘us’ is how 
to earn monzy and then have some left 
over, ‘they’ nave problems in trying to 
discover what ‘us’ do with it. How 
people spend and save their money is of 
major importance to all sorts of 
industrial ccmpanies, leisure organiza- 
tions and financial groups. 

Considering that last year savings 
accounted for 13 per cent, personal 
disposable incomes and other services, 
including insurance and use of credit 
cards, represented 9 per cent, there is 
very limited information on these large 
sectors. 

Now, however, plans are afoot for a 
new research service to fill in these 
voluminous gaps. AGB, the company 
that provides surveys and consumer 
research and runs the JICTAR television 
monitoring service giving viewing 
figures for the idependent television 
«companies, 13 setting up INDEX. This 
wil provide the most itemized 
Wreakdown o where the money goes. 

September is the target for launching 
‘NDEX. It will provide information on 
what we spend, where and how, how we 
sorrow monev, from whom and for what 
with an attendent survey of savings. 


Knteresting trends 


There will be a basic panel of 10,000 


oeople providing monthly details, with 
more extensive up-dates every quarter. 

Mnteresting trends should emerge which 
t is considered, should be more useful 
than the longer-range versions now 
ivailable 
lepartments. 

Immediate aims of the new service 
nclude the discovery of why only 3 per 
sent of the nation happens to invest in 
init trusts and why the current. 18 per 
sent using credit cards continues to: grow 
n numbers. 

Already INDEX has provided some 
nteresting indications from a pilot 
scheme which has béen running for 
«round 18 months. The founder 
nembers who have been associating 


mostly from Government. 


Watching Where | 
the Money Goes 


with AGB in getting INDEX into the 
right sort of shape and form have 
included such organizations as building 
societies Abbey National and 
Nationwide, National Savings and Giro, 
the TV companies, Philips Industries, 
British Airways, and the credit card 
twins Access and Barclaycard. 

Preliminary results from INDEX have 
already provided evidence that its 
findings can be useful to the big spenders 
on advertising in the financtal sector. 
Anyone listening to a local independent 
radio station well knows how the banks 
and building societies have been stepp- 
ing up their exposure. 

That contributed to the impressive 
increase of 40 per cent in advertising on 
local radio last year to £26 million. But 
this is dwarfed by spending on TV 


advertising. The financial sector paid out 
£9-8 million last year compared with just 
£1,599,000 back in 1973. 

Heading the financial advertising 
spending league in 1977 was Abbey 
National with £835,000. Obviously other 
well known names are there in the-top 
ten, including the Woolwich Building 
Society and the lively Norwich Union 
insurance group. 

What INDEX is attempting to do is to 
breakdown such general statistics as 50 
per cent of the population having bank 


-accounts, 27 per cent in building 


societies or 26 per cent having hire 


purchase. 

The end result should be personal 
economic indicators, and indications of 
market sectors and consumer trends. 


Expensive service 


Results of INDEX will not come cheap, 
with a going rate of around £5,000 to 
take an annual service. However, AGB 
has signed up 17 clients so far and hopes 
to have around 20 by the time of the 
September launch, building up to some 
35 by the end of the year. 

INDEX will be operating two million 
records which will enable it to cross- 
indéx and compare many more factors 





_ 


Smith. Reconstruction Scheme 


Financial artificialities resulting from tax 
and other restrictions have prompted the 
board of David S. Smith (Holdings) to 
present a reconstruction scheme to 
shareholders. Smith is. the holding 
company of the David S. Smith, trading 
company making photolitho printed 
packaging material. 
Group profits have risen Don 
£235,000 to £1,300,000. in ten years, 
ing which time surplus cash of over 
41,600,000 had accumulated by April 
30th last. Under normal conditions, the 
holding company’s dividend would have 
been significantly increased during the 
period, but that has not. been possible. 
As a result, in the board's view, the 
holding company's shares have become 
materially undervalued, thereby making 
the company 'vulnerable to take-over by 
persons more interested in acquiring 
cheap liquid resources than in carrying 
on the group's business and protecting 


_ the rights and interests of its employees’. 


- That situation ‘is not considered by 
the directors to be in the best interests of 


the group, its employees or its 
shareholders’, so the reconstruction 
scheme is aimed at a more realistic 
reflection of group worth in the value of 
the equity on the stock market. 

The scheme, recommended with the 
advice of stockbrokers Laing & Cruick- 
shank under section 287 of the 1948 
Companies Act, involves the incorpora- 
tion of a new company to acquire the 
capital of the trading company, the issue 
of share capital in the new company to 
shareholders of the holding company in 
exchange for their existing sharehold- 
ings, and the return of surplus liquid 
funds to shareholders to the extent of 

30p a share. 

Dividend by the present company for 
1978-79 is a maximum permi 
2.662p a.share. Dividend by the new 
company for 1978—79 is forecast at a 
total 4-75p a share. Of the total equity of 
the present company, 29-4 per cent is 
‘in the boardroom’. A further 6.3 per 
cent is held by Imperial Group Pension 
Funds. : 
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than have hitherto been available. As an 
early indication of what can be gauged, 
AGB surveyed the market shares of the 
supermarket companies before, during 
and after the recent cut-price war. 

Not only did it prove that Tesco had 
lifted its market share from 7-9 per cent 
to 10-8 and then to 12-2 per cent, but it 
‘bad done what it claimed with its 
‘Checkout’ programme. Under 
‘Checkout’, Tesco’s prices were 8 per 
cent less expensive compared with being 
2 per cent more expensive than the 
others before. 


Hyde Gets Raw Deal 
from Cattle’s 


Inflation accounting continues to get 
back-handed compliments from 
accountants in industry. Mr Roy 
Waudby, FCA, chairman of Cattle’s 
(Holdings), the check trading, retailing 
and insurance broking group, comments 
on the application of Hyde guidelines to 
the companys 1977—78 figures that 
‘whether the final adjusted after-tax 
profit of £507,000 bears any relevance in 
comparison with the published profit of 
£870,000 is debatable’. 

But what can be concluded ‘is that 
companies which do not enjoy a substan- 
tial degree of taxation relief in the way of 
stock appreciation and depreciation pay 
too large a proportion of their profits in 
corporate taxation’. Mr Waudby con- 
siders that ‘companies in the consumer 
credit field ought to enjoy the same taxa- 
tion benefits as others in the chain of 
distribution by receiving similar 
allowances for increases in customers’ 
accounts receivable as is available for 
increased stock levels’. 

Lest anyone should think that these 
conclusions are the result of the applica- 
tion of Hyde guidelines, Mr Waudby 
says that it has all ‘been evident for a 
long time without the necessity of 
producing inflation-adjusted accounts’. 


Risky Business 
in St Helens 


That the provision of risk capital for new 
business should be a communal rather 
than an institutional matter is being 
increasingly suggested, if not 
acknowledged. In St Helens, Lancashire, 
however, there has been action on this 
very matter. 

Pilkington Brothers, the glass group 
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and the principal employer in the area, is 
contributing to The St Helens Trust 
which has the objective of increasing 
prosperity and employment 
opportunities through new business 
ventures. Other sponsors, apart from 
other industral and commercial groups 
in the locality, include trade unions and 
the Government. 

Sir Alastair Pilkington, reporting this 
development in his statement to Pilk- 
ington Brothers' shareholders, says: 'In 
particular the resources of the Trust and 
of its members will be used to assist, 
advise and generally nurture small new 
businesses through the critical first three 
to five years of their existence’. 

Resources of the Trust, Sir Alastair 
states, will be drawn from the whole St 
Helens community. Financial contribu- 
tions from lozal industry will be a major 
resource 'but so.too will advice, physical 
resources, specialist services, training 
and the definition of opportunities by 
any part of the community’. 


German Currency Plan 
‘Not Practical Politics’ 


‘Even the young have seen it all before — 
twice’, a relatively young City cynic said 
recently in the hearing of ‘Financial 
Accountant’. Lord Barber, former Tory 
Chancellor of the Exchequer and now 
chairman of Standard Chartered Bank, is 
neither young nor cynic, but he could not 
forbear to make the point in his recent 
annual review that the West German 
proposal for a partial pooling of reserves 
within the Community, with a view to 
more powerful and concerted interven- 
tion in currency markets, ‘recalls a 
proposition made by the United 
Kingdom Government in 1973 during a 
previous period of stress’. 

Lord Barber was Chancellor of the 
Exchequer at that time but records now 
that ‘on that occasion the idea failed to 
make headway’. Nevertheless, he 
believes that ‘this and related proposals 
point the way forward’. The objective of 





Valiant Recovery 


In its present form, The Valor Company 
boasts one of the most impressive 
industrial recovery achievements by 
company management. The Valor image 
of oil stoves is gone and in the process of 
its going the company has been 
developed in-o a wide-ranging industrial 
group with the accent on heating in 
various Ways. 

The Moorwood-Vulcan industrial 
catering equipment group is now part of 
Valor. Valor Bruce makes components 
for the motor trade, Valor Partridge are 
drop forgers and petrol can 
manufacturers, Valor Newhome make 
gas cooking and heating appliances, 
Valor International make gas mantles for 
liquid petroleum gas and portable 
camping equipment, and Valor Heating 
make heating applicances. 

Mr Michzel Montague, CBE, who has 


led the Valor recovery and reorganiza- 


tion, draws attention this year to the fact 
that 80 per cent of 1977-78 business 
consisted of products which did not exist 
at the time of the 1974 energy crisis. Mr 
Montague reports that, at the Liverpool 
works where cookers are made, *we do 
not produce a single model that was in 
existence, or even on the drawing board, 
when Valor acquired the company nearly 
five years ago’. 
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Realization that long-term planning is 
showing results has lessened industrial 
tension. The result is a better degree of 
co-operation between all employees. 

Mr Montague reminds readers of his 
annual report that, in a competitive 
domestic and international environment, 
it is essential that work methods must 
change appropriately to meet advances 
in technology. 

‘The alternative is, frankly, to go 
bust’, he says. 

Inevitably, he is critical of government 
policies which, despite beneficial intent, 
have outweighing damaging side-effects. 
“There is’, he considers, ‘an absence of 
the consultation and understanding 
between industry and both the principal 
political parties that exists, say, in Japan. 
If only we could stop debating and 
fighting and concentrate on working then 
we would all enjoy the prosperity of 
some of our international competitors 
who, ironically, possess neither our 
inventive genius nor our commercial 
experience and maturity’. 

In the past year, Valor’s profits were 
up from £1,072,419 to £1,649,611. That 
is encouraging, but the chairman makes 
the valid point that ‘as a percentage of 
turnover of £37-5 million the profit is 
clearly insufficient’. 


such intervention’ should not be to 
attempt to reverse fundamental market 
trends — a task both expensive and 
impossible — but to achieve a joint Com- 
munity policy aimed at the smoothing of 
adjustments against the major non- 
Community currencies’. 

It would be to place vision above 
practicality to see such action presag- 
ing moves ta full economic and monetary 
union. Such a union ‘is quite simply not 
practical politics in the foreseeable 
future’, Lord Barber considers. 


Stockbrokers’ Funds 


Lloyd's Life Assurance has been issuing 
single premium policies linked to ‘per- 
sonalized' funds since August 1976. The 
principle is quite simple. An individual 
with a substantial amount of capital has 
his holdings transferred into a bond 
fund, of which he is the sole unit holder; 
the fund is managed by the individual's 
stockbroker. Often, it has been preferable 
for the investments of such funds to be 
in high-yielding gilts. 

Clearly, setting up a separate fund is 
possible only where a large amount of 
capital is involved. Now, however, 
Lloyd’s Life is prepared to operate bond 
funds for stockbrokers, so that private 
clients of a stockbroker can pool their in- 
vestments tc create a fund, which is 
managed by -he stockbroker. The whole 
contract is underwritten by Lloyd’s Life. 


Already, stockbrokers Kemp-Gee have _ 


set up such a fund, invested primarily in 
wilt-edged securities. Two unitized 
p. are being linked to the fund. A 
ond is available for lump sum invest- 
«nents, and a ten-year high investment 
pian is expected to receive Inland 
Revenue certification quite soon. It is 
anticipated that a number of other 
stockbrokers will set up similar funds. 
For stockbrokers, there is the advan- 
mage that a. client's capital can be sold 
zradually, with annual amounts being 
paid into a tax-efficient investment plan. 
Instead of the usual practice, whereby 
xnvestment management is lost to an in- 
3urance company, the funds remain 
under the management of the 
stockbroker. The basic tax advantages, 
of course, are exactly the same for clients 
as if an insurance company’s fund had 
seen chosen; but, of course, a fund may 
2e invested largely in gilt-edged 
securities, with the income being taxed 
it no more than the rate of 374 per cent 
«applicable to life funds. 


Food Facts 


‘Accounting notes’ in the latest com- 
mentary by stockbrokers W. Greenwell 
& Co on food retailing report that facts 
contradict the popular impression of the 
multiple supermarket company as a 
trading concern earning a high return on 
capital employed. The notes quote detail 
from the recent Tesco Stores and J. 
Sainsbury accounts as. evidence. 
Allowing for a property revaluation in 
February 1978, ‘Tesco’s return on capital 
employed last year was only 13 per cent 
and Sainsbury's return was 16.2 per 
cent, the last property revaluation having 
been back in March 1973. Greenwell’s 
comment on the following figures is that 
‘with their heavy investment in freehold 
and leasehold property, absence of net 
current assets and shares standing at a 
discount to asset value, certain aspects of 
Tesco’s and Sainsbury's operational 
profile bear comparison with those of 
property companies’. 
Tesco Salnsbury 
£m £m 


Profit before long-term 


Interest 28.6 28.0 
Capital ri ed (1977) 220.4 171.6 
Net worth (978) 28.2 181.1 
Return on oe 

employed 13.0% 16.2% 
Asset value per share 72p 218p 
Share price 46 200 
Discount to asset value 35% . 8 


On the matter of inflation accounting, 
the Greenwell notes comment that food 
retailers whose fast stock turn enables 
them to finance their working capital 
needs from suppliers’ credit have long 
argued the irrelevance — to grocery 
retailers at least — of proposals to adjust 
the cost of sales by reference to stock 
alone, rather than the three main items 


J. Salnsbury 
Year to March 4th, 1978: 


Pre-tax historic cost profit, before adjustment .. 


Current cost adjustments: 
Additional depreciation 
Cost of sales .. 

Financed by trade creditors 
Gearing s 


Pre-tax profit 


Reduction compared with historic cost accounting 


Tesco 


Year to February 25th, 1978: 


Pre-tax historlc cost profit, before adjustment .. 


Current cost adjustments: 
Additional depreciation 
Cost of sales .. 

Financed by tags creditors 
Gearing » 


Pre-tax profit 


Reduction compared with historic cost accounting 


forming net current assets — stock, 
debtors and creditors. 

The Accounting Standards Com- 
mittee's recommendation on the cost of 
sales adjustment runs contrary to that 
view in stating that only the increased 
cost of replacing stock should be charged 
against profit. In doing so the ASC, it is 
considered, effectively penalizes the 
company whose stock requirements are 
met from suppliers' credit, and, at the 
same time, fails to recognize the rising 
cost of financing trade debtors. 

Sainsbury and Tesco have introduced 
a variation on the ASC theme to accom- 
modate their particular circumstances. 

The variation, Greenwell’s com- 
mentary states, ‘not only provides a truer 
picture of their trading cash flow under 
conditions of inflation, by highlighting 
the extent of the burden borne by its 
suppliers, but also illustrates the 
relatively high quality of food retailers’ 
earnings’, 

The figures are shown below. 


School Fees 


Improvement 


Yields on annuities tend to fluctuate, as 
there are changes in the yields obtainable 
on gilt-edged investments. Many of the 
independent schemes for the prepayment 
of school fees are based on annuities. 
The School Fees Insurance Agency 
has been able to obtain better yields in 
respect of the annuities issued by two 
leading life offices in connection with its 


J. Sainsbury 
ba 





basis sis 

£m £m 
27.6 27.6 
(5.5 (5.5 
(5-8 (5.8 
5-5 

3.5 Est. 0.5 
£19.8 £22.3 
—28* —19% 
ASC Tesco 
basis basis 
Em £m 
28.6 28.6 
(4.9 22 
(12.2 (12.2 
B.7 

5.5 Est. 0-1 
£17.0 £20.3 
41% -29% 
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independent trustee scheme. As a result, 
it has been able to improve the terms for 
parents and others wishing to make 
lump sum payments in advance 80 as to 
guarantee the payment of school fees i in 
the future. For higher rate taxpayers, in 

view of the guaranteed return, with no 
. tax liability, this can be an attractive 


proposition. 


Improving Income Flow 


Tyndall Managers, reporting to holders 
of units Tyndall Capital Fund, have said 
that approximately 25 per cent of the 
assets of the fund are now invested in 
North America. Of that amount, approx- 
imately two-thirds are being taken 


through foreign currency. loans, and the 


Chemical Market Improving. 


“The outlook for the chemical industry 
haà at last started to improve but from a 
_ base of expectations that has been 

steadily declining for: almost a year’, 
according to: the. latest ‘Chemicals and 
‘Fibres Bulletin’ of stockbrokers Kemp- 
Gee & Co. The catalogue of disappoint- 
ment started with involiintary 
stockbuilding in the second quarter of 
1977 as growth in Europe petered out 
and gathered momentum as stock reduc- 
tions took 

This was followed by price-cutting to 


preserve market shares against competi- - 


tion in some instances from imports and, 
in the UK, was exacerbated by the added 
. problem of an 'overvalued' currency at 


— - the end of the year. 


The. improvement so far this year, 
Kemp-Gee. consider, is. probably more 
correctly. described as a stabilization 
rather than an upturn. Business volume 
‘in. the industry has been reported as at 
best marginally up over the first four 
months, but more recently there have 
probably been signs of something 


stronger, at least in the. UK economy. 


. 'Plentiful retail stocks, however, have 

- delayed the benefit to the manufacturer. 

For UK companies margins have 
noticeably improved as price increases in 
the hardest hit areas, such as plastics and 
" petrochemicals, were -successfully 
` imposed and as the relapse of sterling 
increased overseas realizations. 

After a very shaky start export 
volume, has been satisfactory and the 


year’s: admittedly modest targets should: 


be achieved. The main uncertainty is 
whether industry will have enough con- 


fidence to order through the holiday: 


period or whether stock and price levels 

will again come under pressure. 
Kemp-Gee are now tending towards 

the more optimistic view that there will 


be a good follow-through in the second : 


malt of this year not because of the 


underlying rate of growth of around 4 
per cent is about to accelerate but 
because, even allowing for a slowdown in 
the USA at the end of this year, some 
improvement in certain European 
economies should compensate. 

Major German. chemical groups, while 
already-dismissing 1978 as a poor year, 


-are at least looking for a better second 


half to be sustained into 1979. 

In stock market terms, it is considered 
that the rating of the chemical sector 
became oversold in January of this year 
after a declining relative performance 
that had persisted from March 1976. 

The brokers’ general conclusion is that 
a heavy weighting in the chemical sector 
is ‘appropriate because:.it is historically 


cheap; there is evidence that conditions © 


have improved and that sector profits in 
1978 will be above last year's and could. 
show a higher growth rate than 
corporate profits generally; the over- 
capacity which will persist for, some. 
years is well discounted and could be 
resolved sooner than generally expected; 
yields are above average, balance sheets 
are generally good and earnings mul- 
tiples do not anticipate any of the sub- 
stantial recovery in margins that must 
ultimately occur. 

Among - itidividual shares, ICI is 
expected to continue recent good perfor- 
mance. 

There is a good case for re-rating of 
Laporte in view of the importance of 
the highly profitable Interox interests, 


‘but recovery by Croda International of 


the tremendous loss of rating and image 


over the last three years is. still expected. 


to be slow: 


Elsewhere, Brent Chemicals, BTR and - 
. Foseco Minsep are considered sound,. 


although the first two -have already 
performed .strongly of fate. Foseco 
‘probably hes the most Poetit a 
tial’. 
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remainder through the investment 
currency pool. The managers consider 
this major amendment leves the Fund 
well placed to take advantage of both the 
potential strength of the North American 


.economy,. and of any recovery in inter- 


national trade. | 

Holders of units in Tyndall Income 
Fund have been told of portfolio adjust- 
ments which have been.made so as to 
even. out. the flow of. income, and thus 
avoid the rather large variations between 
the distributions made at the end of each 
quarter. 

The managers have said that the 
process is continuing and, while a more 
satisfactory overall situation is. being 
created, the adjustments have resulted in 


‘the growth in distribution for the two 


quarters ending during the period under 
review being restricted to 2.6 per cent 
compared with the same period of last 
year. ‘It is anticipated, however, that the 
growth in the rate of distribution will be 


'improved during the second half year; 


the gross yield calculated on the present 
asset value of the fund is 7.64 per cent 
which may be favourably compared with 
the rate of 5.64 per cent currently shown 
on the Financial Times All Share 
Index’. 


Scope in Buying 
Reversionary Interest 


In personal tax planning, there is often 
no revolutionary. method which can be 
used. It is simply a matter of using the 
right ‘mix’ of methods. That is the view 
adopted by the Financial Planning Divi- 
sion of Antony Gibbs Financial Services. 

Nevertheless," the organization is 
always ready to consider new or unusual 
forms of investment, where any risk is 
justified, on behalf of clients. For high 
rate taxpayers with capital, the organiza- 
tion feels that, often, there can be scope 
in buying a reversionary interest. In this 
way, ‘gearing’ can be provided for ċapital 
gains, . with the advantages of the 


‘relatively low rate of tax, compared with 


that payable on investment. income. ' 
Effectively, buying a reversionary 


interest is a form. of investing in a 


portfolio at a discount, forfeiting income 
during the lifetime of the life tenant. 
Apart from that, this type of purchase 
can be useful for a maintenance and 
accumulation trust for children, bearing 
in mind that, if income was received, it 
would be taxed at basic rate tax plus 
investment income surcharge. 


Realism 
Replaces 
Rapture 


Financial markets invariably give a 
joyous and even rapturous reception to 
the end of uncertainty. Later it is found 
that one period of uncertainty has been 
ended merely by the replacement of it by 
another. 

The stock market, having been 
variously 'toosted by dividend hopes’, 
‘checked by dividend fears’, ‘puzzled by 
dividend doubts’ and inevitably 
described as ‘waiting for dividend deci- 
sion’, initial y greeted the Government's 
stated intertion on the matter with a 
jump of nearly nine points in the FT 
Index. As is usual under circumstances 
of relief fram indecision, realism later 
took the place of rapture. 

The thirty shares in the FT Index 
would not be every investment analyst’s 
choice as che thirty most likely to 
prosper under conditions of dividend 
freedom. The Index is not therefore the 
most accurate measurement of shares on 
which earrings are likely to rise 
progressively. Rising earnings are the 
investment yardstick when dividend 
payments are pegged. 

There will be much slide rule work to 
attempt to ascertain which shares are 
over- or undervalued on the basis of earn- 
ings prospects, and since this will be first 
applied to sector leaders, institutional 
concentration on front-line shares seems 
likely to be maintained. 

And that will leave the market free to 
concentrate on the next round of 
uncertainty which the General Election 
will in due time remove by the replace- 
ment process already mentioned. 


Awaiting the Inevitable 


The inevitable takes time, and taking 
advantage of it in the stock market is a 
matter of timing coupled occasionally 
with almost infinite patience. There have 
been two recent examples of the inevit- 
able happening — the inevitable in stock 
market terms being something that is so 
much expected but so long delayed that 
expectation is handed down from stock 
market generation to generation. 

Like, for instance, the expectation that 
S. Pearson & Son would bid for the rest 


of its 63.65 per cent subsidiary, Pearson. 


Longman, and that Minister Assets 
would sell off control of its incongruous 
British Midland Airways subsidiary. 
These things have now come to pass and 
there is a chorus of ‘I told you so’. Only 
nobody ever said anything about the 
announcements being made at the third 
week-end of July 1978. 

The inevitable in stock market terms 
is merely a matter of waiting. 


Impressive Spending 


The extent of British Petroleum’s 


acquisition spending this year is impres- 
sive — £570 million at the last count. 
This rate of spending, plus the con- 
solidation of Soruo, will make a deal of 
difference to the 1978 BP balance sheet. 
To a considerable degree, the spending 
has had a clearing up element in it. 

In the latest three operations involving 
the equivalent of £115 million, two con- 


cerned acquisition of outside interests. 
Some £102 million is concerned with the 
acquisition of the remaining 50 per cent 
of the Australia coal group, Clutha 
Development. A mere £1 million is con- 
cerned with buying the outstanding one- 
third stake in Border Chemicals from 
ICI. 


Touching Faith 


Wall Street has not proved the crock of 
gold it was fervently expected to do 
when the bear market turned with the 
Dow Jones Index below 800. There was 


'a touching faith placed in the ability of 


President Carter to perform those things 
he sought politically to perform. 

The President's political star has 
waned and Wall Street has tended to 
wane with it. Increasingly the so-called 
‘international’ unit and investment trusts 
have needed to rely on Tokyo, Singapore 
and Hong Kong rather than New York 
for investment performance. 


Rates and Prices 
Closing prices, Monday, July 24th, 1978 


Bank of England Minimum Lending Rate Money Rates 
Oct. 7, 1977 5496 — Apri11,1978 .. 74% Day to day 8 -10 96 Bank Bills 
Oct. 14, 1977 5 % May 5, 1978 % 7days . 9j-10 % month 104-104 96 
Nov. 25, 1977 .. 7% May 12,1978 .. 9 96 Trade Bills 2 months 10 96 
Jan. 6, 1978 6196  June8,1978 .. 10 % I month 10}% 3 months 96, 
2 months 10$96 — 6 months 94 — 996 
Finance House Base Rate 3 months 10196 
July Ist, 1978, 1096 
erti of Tax Deposit Three Months Rates 
June 26tb, 1978: Local authority deposits 104-104 96 
; à] i ds = 
interest on payment of tax 10196 Sets docet cerei. 104-104 % 
withdrawn for cash 84% Euro-sterling deposits 114-11} % 
FT Industrial Ordinary Index Euro-dollar deposits Bis — Bis % 
Inter-bank rate 104 -104 96 
July 24th, 1978, 483-9 
l Treasury Bilis Foreign Exchanges 
May 19 .. £84524%  June23 .. £9.2546% New York .. 1-9275 Frankfurt . 3-9425 
May 26 £8-4825% . June30 .. £9-2726% Montreal 2.1675 Milan .. 1624.25 
June2 ~.. £8.772896 July? £9.276996 — Amsterdam .. 4.2550 . Oslo 10.3300 
June 9 £9-4253% July 14 £9.244696 Brussels 61.9500 Paris 8.4750 
June 16 £9-1348% . July 21 £9.243096 Copenhagen 10.7125 . Zürich 3.4250 
Giit-edged 
Consols4% .. me si Ka .. 32} Treasury 13196 1997 .. 1044 
Consols 24% ae ed En - ..  20j Treasury9i% 1999 .. - s: .. 80} 
Conversion 34% " w ja .. 35¢ Treasury 9961994 — ., 2 is pe. OR] 
Funding 3496 99-04 .. ia P .. 36$ Treasury 84% 84-86 .. ae i eyes 0B 
Funding 5196 78-80 .. 25 - .. 944 Treasury 8196 87-90 .. i ane TEE. 
Funding 54% 82-84 .. ES is ..  B2j Treasury 34% 77-80 .. T T e 934 
Funding 519687-91 .. i E .- 674 Treasury 34% 79-81 .. z T .. 904 
Funding 6% 1993 — ., = es .. 64 Treasury 5% 86-89 .. Ss x e 67} 
Funding 64% 85-87 .. "m T .. 80; Treasury 54% 08-12 .. T St e 494 
Treasury 1396 1990 .. 1051 Treasury 21 96 vs e pa e 201 
Treasury 12196 1993 .. 100 War Loan 3496 và id ss .. 3H 
Retail Price Index (Jan. 1974 —100) 
Jan. Feb. Mar. April May June July Aug. Sept Oct Nov. Dec. 
1973 89.3 899 90-4 92-1 92-8 93.3 093.7 0940 94.8 96:7 97:4 98.1 
1974 100-0 101.7 102-6 106-1 107.6 108.7 109.7 109-8 111-0 113-2 115-2 116-9 
1975 119-9. 121-9 124.3 129-1 134.5 137.1 138-5 139-3 140-5 142-5 144.2 146-0 
1976 147-9 149.8 150-6 153.5 155.2 156.0 156.3 .158.5 160-6 163-5 165.8 168-0 
1977 172-4 1741 175.8 180-3 181.7 183-6 183-8 184-7 185.7 186.5 187.4 188.4 
1978 189-5 190-6 191-8 194.6 195-7 197.2 ü 
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LETTERS TO THE EDITOR 


The Family Company 


SIR, — In support of the letter from Mr A. E. C. Alston (July 
20th issue), may 1 detail the special considerations which must 
be taken into account when viewing the basis of funding of 
pension provision (ie, private administration or insured 
scheme). A modern retirement benefit plan will not take 
account of pension benefit alone, a sentiment which I now 
follow. 

The decision as to the mode of funding will almost certainly 
take account of three major aspects: profitability, professional 
services and administration. This assumes, of course, that the 
design of the fund has already stood the 'five point' test of 
liquidity, stability, durability, security and flexibility. Revert- 
ing to the three aspects themselves, I would offer the under- 
noted considerations and leave your readers to draw their own 
conclusions. 

Profitability. In using the term I am applying the context of 
‘freedom from financial loss’ or ‘protection against the 
possibility of a loss’. 'here is no reason to suppose that any 
family company could not handle its own investment affairs as 
well as, if not better than, any other adviser. Such flair is, 
however, different from other skills which may be acquired or 
related to an entirely separate profession. 

Consequently, the assessment of the degree of self- 
administration and the effect on the future profitability of the 
fund are matters of fine judgement. ‘The provision of retirement 
pensions at the normal retiring age can be easily plotted and 
costed but the requirements for early retirement or untimely 
death are very different matters. 

An excellent investment programme, previously highly 
profitable, will provide little comfort if the whole of the 
proceeds were absorbed in providing a worthwhile death-in- 
service benefit for a claim in respect of a highly paid executive. 
Since the acceptance of such a risk by an insurer can be a great 
benefit to the fund, the first consideration should be ‘how much 
of the risks do we retain in our fund if we are to follow a profit- 
able programme?’ ie, do we provide retirement pensions and 
what do we do regarding widow’s pension and the capital sum 
payable on death? 

Professional services. Since all benefits must now be con- 
trolled by the trustees of the fund, legal services will be 
required, at least initially. Accountancy and investment advice 
will also be necessary on a continuing basis. Some, or indeed 
all, of these services may be available in the family company in 
any event, but the advice of the actuary will normally be a 
separate consideration. 

This will almost certainly require ‘outside services’ to value 
the fund and advise upon its adequacy and recommend the rate 
of future deposits. In short, the consideration becomes: 


(a) What services do we in the family company already have avail- 
able and do they have spare capacity? 

(b) Do we think they are the best available for our fund? 

(c) What additional services do we need? 

(d) At what cost? i 


Administration. ‘The running of the fund must produce some 
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: work for someone, somewhere. This may well devolve upon the 


company secretary, accountant or financial director if done 
privately. Thus, it’s a matter of ‘whether the burden is accept- 
able and if so at what price?’ 

Private administration, insured provision, or a combination 
of both is a matter for decision before setting up any scheme, 
but if the approach of the trustees is to decide ‘how best do we 
put the right amount in the right hands at the right time?’, 
their responsibility will have been faithfully discharged. 

Yours faithfully, 


J. H. RICHARDSON, ACII, APMI, MBIM, 
General Manager (Administration), 


Bournemouth. GRESHAM LIFE ÁSSURANCE SOCIETY. 


Retrospective Legislation 


SIR, — From Mr Maas’s letter (July 13th issue), it appears that 
he is an avid reader of Hansard. It is a pity, therefore, that he 
writes a letter based on a glaring inaccuracy. 

He stated: “he arithmetic of the committee is that anything 
that commands the support of the Conservatives plus Enoch 
Powell plus John Pardoe will be passed.’ That statement is not 
true. In fact, the committee consisted of 17 Labour members, 
15 Conservatives, Mr Powell and Mr Pardoe. Accordingly a tie 
is the best which could be achieved, following which by tradi- 
tion the chairman votes to maintain the status quo. If Mr Maas 
likes to refer to the ‘Standing Committee A’ report of May 
17th, he will be able to check the accuracy of my statement. 

At the same time, he may like to reflect that the majority of 
amendments introduced by the Government at the Report 
stage were the direct result of the Conservative Party's amend- 
ments in committee, including the extension of the provisions 
of clause 26 to professions or vocations, the extension of the 
lower rates of capital gains tax to personal representatives, the 
revisions in the clauses on profit-sharing and the restriction in 
disclosing information to overseas tax authorities. 

Finally, it is as well to recall the tests laid down by Mr Rees 
concerning such retrospective legislation: 

(1) the warning must be precise in form; 

(2) the problem at which the warning has been directed 
should immediately be referred to an existing committee 
consisting of members of the Inland Revenue and the 
accountancy and legal professions; 


(3) if the committee can hit on the appropriate legislative 
provisions, the draft clause should immediately be 
published; and 

(4)such clause must, without fail be introduced in the 
following Finance Bill. 

Yours faithfully, 


London EC2. K. S. CARMICHAEL. 





STUDENT ROUNDABOUT: | 





The results of the ICAEW May PEI 
show a significant and encouraging 
improvement. The overall percentage 
pass rate, excluding previous referrals, 
stands at 55 per cent compared with 
47-9 per cen: in November and 38.4 per 
cent last May. 

Colin Walters, ICAEW Examinations 
Officer, says that the results ‘continue a 
trend of improved figures over the last 
four sessions. Since there has been no 
change in che demands made upon 
candidates, this reflects an overall 
improvement in their performance’. The 
initial reaction from Fran Harper, Presi- 
dent of ACASS, was that she was 
‘reasonably happy’. 

Perhaps tke most encouraging aspect 
of the results was the performance of 
graduates — &2-4 per cent of those taking 
the exam for the first time passed, com- 
pared with 70-3 per cent in November 
and 68.2 per cent in May 1977. 
However, the performance of À-level and 
ex-foundation course students continues 
to give Mr Walters cause for concern — a 
view also shared by Fran Harper. 

‘The Examination Committee will 
await with interest’, continues Mr 
Walters, ‘the effects of the lengthening to 
18 months of the period of training to be 
undertaken by this category of students 
before taking PEI in May 1979, and of 
the grading cf foundation course results 
in May 1980’. Fran Harper feels that 
these two moves are steps in the right 
direction, but there are still problems. 
She fears that possibly nothing else will 
be done to-help foundation students — 
they should receive more encourage- 
ment. 


Examiners’ comments 


The overall improvement in 
candidates’ performance is confirmed, 
Mr Walters considers, by the fact that 
the examiner3 in all four subjects have, 
independently, reported an improvement 
in the perforraance of candidates in their 
subject. In Law, in particular, the 
examiner has commented on a significant 
improvement in the answers to the 
company law questions. 

A total of 3,783 candidates sat the 


Better Pass Rate in PEI 


exam and 2,260 (including 472 who had 
previously been referred) passed. 

First Place and the Plender Prize were 
awarded to Pauline Wallace, who is with 
the London office of Spicer and Pegler; 
Second Place and the Stephens Prize 
were won by Paul Dowling, with the 
London office of Deloitte & Co; and 
Third Place and the Hewitt Prize went 
to Roger Knight, with the London office 
of Coopers & Lybrand. 

The names of prizewinners and 
successful candidates appear on pages 
119 to 127. 


ACASS COUNCIL IN SHEFFIELD 


The September ACASS Council will be 
held at Sheffield University from Wed- 
nesday, 13th to Saturday, 16th. The 
Executive has agreed a provisional 
timetable and, assuming no changes, 


there will be workshops on further 
development of ACASS and UnEAS; 
local society services — improvement and 
co-ordination; communications; and 
education. 

Special time wil be reserved on 
Thursday for discussion of central collec- 
tion of students' society subscriptions, 
sabbatical Presidency, and an increase in 
the ACASS levy. Friday will be almost 
wholly devoted to education. 

Motions must be submitted to ACASS 
at 43 London Wall, London EC2 by 
Monday, July 31st, and names of 
delegates/observers by August 9th. 


ACASS WANTS RECOGNITION 
OF AITA EXAM ANSWERS 


It has been ACASS policy for some years 
to press the ICAEW to publish 
suggested solutions to all its examina- 
tions. Despite many approaches from the 
ACASS Executive, the Examination 
Committee ‘have continually failed to 
entertain the idea — proclaiming that the 
publication of suggested answers would 
lead to confusion and protest'. 


"The reasoning behind this 


Jubilee at Caer Rhun 


As the Cheshire Cat said to Alice, one is 
sure to get somewhere by only walking 
long enough. ICAEW students, together 
with partners in both large and small 
practices — and accountants in industry 
— now identify ‘Andersons’ with, to give 
him his full title, John Anderson, MA, 
FCA, Barrister, Principal of Caer Rhun 
Hall, which, to extend the Alice analogy, 
has ‘got somewhere’ — its 25th 
anniversary, no less. 

The groundwork for so successful an 
enterprise was put in by his father, the 
late V. R. (‘Ronnie’) Anderson, helped 
faithfully by his wife, at Penmaenmawr 
in 1947. The move to Caer Rhun came 
six years later. Its rapid success has 
flourished on decisive action at the right 
time and a strategy with a sense of 


purpose, yet retaining sufficient 
flexibility to react to changing 
circumstances. 


During a recent week-end marking the 
School’s 25th anniversary, the grounds 
were floodlit and guests were entertained 
by a male voice choir who provided a 


typical Welsh repertoire of songs. The 


catering was so lavish — trout, salmon, 
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crab, lobster, free-range chicken and 
whole carcasses of beef — that it would 
have topped the list of Egon Ronay’s 
Good Food Guide and there was 
dancing until 4.30 am on Sunday morning. 

Among the 200 or so guests were Mr 
Wyn Roberts, MP for Conwy, and Mrs 
Roberts; the Vice-President of the 


.Association of Certified Accountants, 


Miss Vera Di Palma; Geoffrey Holmes, 
Editor of Accountancy, and Mrs Holmes, 
and Colin Cassie, Assistant Editor of 
The Accountant, and Mrs Cassie. 
Those who heard the dawn chorus 
were in surprisingly good form and 
breakfasted between 9 and 10.30 am on 
Sunday, later to be whisked by coach to 
Hafodunos Hall — a former well-known 
girl's school, acquired by Andersons in 
1970 — to end the 24-hour celebrations. 
Without doubt, every guest who 
(reluctantly) came away after lunch on 
Sunday afternoon was very much under 
the influence of the late Ronnie Anderson 
and his son, whose personal values and 
industry have had an immense effect on 
the private sector of accountancy educa- 


tion. 
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intransigence is difficult to understand’, 
says ACASS. ‘It is widely recognized 
that there are many ways of answering a 
question, and that is why we are press- 
ing for suggested solutions and not the 
rigid interpretation of model answers.’ 
Furthermore, both ICMA and ACCA 
publish suggested solutions to their 
examinations without apparently 
experiencing many difficulties. 

However, the current ACASS Execu- 
tive realizes that the ‘stubborn opinion’ 
of the Institute is unlikely to change. 
The Executive strongly believes that 
suggested solutions can be a great help 
to a student’s academic study and notes 
that many candidates make use of the 
suggested solutions published by private 
firms of tutors. 

The Executive therefore suggests that 
the Institute accredits the answers 
issued by the members of the Associa- 
tion of Independent Tutors in 
Accountancy ‘guaranteeing, for instance, 
that a published paper would receive a 
95 per cent mark. The Executive urges 
the Institute to discuss this idea with 
AITA, with a view to implementing the 
scheme in the near future. 


SOUTH ESSEX ACTIVITIES 


‘With a burst of enthusiasm quite 
unbecoming to the student accountant’s 
image’, Glenn Ellis, Secretary of the 
South Essex Chartered Accountant 
Students’ Branch, tells ‘Roundabout’, ‘an 
array of forthcoming attractions has 
been drawn up’. 

The branch, which was inaugurated in 
May, covers an area ‘from the traffic 
queues outside Blackwall Tunnel to the 
amusement arcade at the deep end of 
Southend Pier’, and provided students 
^ are willing to participate in the activities 
which they were unable to do with 
CASSL, the branch should flourish 


Proposed events are: a car treasure 
hunt on August 13th, starting in the 
Ilford area; a squash competition which 
still requires a few more entrants; a 
business game beginning in January 
1979; and a tour of Ford’s factory at 
Dagenham on the morning of November 


Letters to Roundabout 


POOR ORGANIZATION 
AT EXAM CENTRE 


SIR, — I was interested to note that ACASS 
is carrying out a survey of ICAEW exam 
centres and conditions (‘Roundabout’ July 
6th). One area that needs immediate atten- 
tion is the organization on the morning of the 
first part of each examination. 


Talking to fellow-examinees at York Hall, 


Bethnal Green, where I sat the May 1978 
PE1 (the results of which I am awaiting), 
suggested that I was not the only person to 
have had ten minutes lopped off their time 
allowance for the Accounts paper. 

The hall opened at 9.25 am, the exam 
commenced at 9.30 and finished at 12.30. 
This left five minutes to find one’s desk, sit 
down, sort out one’s writing implements, 
calculator, etc, and then fill in various poorly 
designed forms. The invigilator’s verbal in- 
structions as to how to fill these in were given 
while everyone was doing everything other 
than sitting ready to complete them. The 
documents were collected during the exam 
and, going on the movements around me, I 
was not the only one to have completed the 
form incorrectly; the form suggested to me 
that the name of the student’s district society 
was not necessarily required. It seems that it 
was. 

What a way to start an examination 
already noted for its lack of time availability 
— having a time-limit set on the speed at 
which one can complete sundry docu- 
ments! The possible (and probable) effects 
on success or failure require no further 
expansion. 

One other point: why do invigilators have 


2nd. There is also a book-keeping course 
planned, the dates of which are still to be 
arranged. 

Any students interested in the 
activities of the branch should contact 
the Chairman, Roy Andrews (Romford 
44121), or Glenn Ellis (01-636 7777). 


to wander around the room during the exam 
(reasons other than sadism, please)? 


Yours faithfully, . 
Ashford, Kent. MICHAEL A, WOOD. 
[This letter was written and received by us 
prior to publication of the PEI results, now on 
pages 119—127 of this issue. We are pleased to 
note that Mr Wood appears nevertheless to have 
surmounted these difficulties. — EDITOR. | 


TOO LITTLE EMPHASIS 
ON EUROPEAN LEGISLATION 


SIR, — In the auditing paper of the recent 
ICAEW PEII there appeared a question 
testing a student's knowledge of the formula- 
tion of European company statutes, the work 
of the UEC (Union Européenne des Experts 
Comptables) and the effect of the inter- 
national accounting standards. For any 
student who has any awareness of current 
developments in the profession, this must 
have been the easiest question in the paper. 

Accepting this unpredictability of Institute 
questions, it would seem that there is little 
evidence that much emphasis has been given 
to the effect of European legislation on a 
student’s education. In view of the fact that 
companies should comply with European 
legislation and international exposure drafts 
and standards, this absence seems somewhat 
misplaced. 

Students who qualify will be expected to 
know about the aforementioned. This is 
irrespective of whether the Institute has or 
has not given at this area of education atten- 
tion by means of an examination question. 

Yours faithfully, 


MELVIN TAYLOR, 
UNEAS REPRESENTATIVE. 
Westbury-on-Trym, Bristol. 


mE chartered surveyors. 
plant and. machinery valuers . 
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NOTICE BOARD 


PROFESSIONAL NOTICES 


Casson Beckman, Chartered Account- 
ants, announce that Mr M. J. Ben-Nathan 
was admitted to the partnership on 
June 12th, 1978. 

Neville Russell & Co, Chartered 
Accountants, London, announce that Mr 
Bryan K. H. Rogers, FCA, was admitted 
to the partnership with effect from July 
Ist, 1978. 


Kidsons Associates Ltd and Douglass 
F-Richard Kidsons — an unlimited 
company trading as ‘DFK Associates’ — 
have been accepted onto the ICAEW 
Register of Management Consultancy 
Organizations. 


APPOINTMENTS 


Mr Theo Dengel, FCMA, former group 
financial director of Record Ridgway, 
has been appointed managing director of 
Standall Tools, the company formerly 
trading as Standall Engineering. 

Mr M. J. Dowdy, FCA, will join Sime 
Darby Holdings in Kuala Lumpur from 
October 1st, 1978, as finance director 
designate and, in due course, the board 
proposes to appoint him a director of 
Sime Darby Holdings. He has been 
finance director of Dalgety since 1972. 

Mr Brian Dudley, ACMA, has been 
made financial controller, UK trading, 
of the Securicor Group, and Mr Chris 
Shirtcliffe, ACA, financial controller, 
overseas. Mr Ken Elliott, ACA, has been 
appointed chief accountant of Securicor 
International. 

Mr Graeme Hall, BCom, FCA(NZ), has 


ioo: Dyno-Rod as systems accountant. 


He was previously systems consultant of 
Burroughs, in New Zealand. 

Mr A. K. Hornsby, FCA, has been 
appointed to the board of Smiths 
Industries as financial director. Mr 
Hornsby takes up his appointment from 


August 6th, having previously held the 
Msp ost of financial controller. 


Mr Robin Malthouse, FCA, formerly 
_ "with the Allied Polymere Group, has 
been appointed group financial director 
f Doulton Sanitaryware. 


Mr W. C. Thomson, CA, co-ordinator 
f Shell Chemicals, has been appointed a 


Viyella. 


on-executive director of Carrington 


BRITISH SAVINGS BONDS 
CONVERSION OFFER 


The Treasury announce that a conver- 
sion offer will be made to holders of 7 
per cent British Savings Bonds (second 
subscription issue) purchased between 
May 2nd and 5th, 1973. These bonds 
will mature on November 1st, 1978, and 
are repayable on application at £103 per 
cent upon maturity. 

Holders will be invited to exchange 
their holdings on November 1st into 82 
per cent British Savings Bonds (fourth 
conversion issue), repayable on applica- 
tion at £104 per cent on maturity. 
Holders who decide not to accept the 
conversion offer should apply for repay- 
ment. No interest will be payable on the 
bonds after they mature on November 
Ist, and they can be repaid only upon 
application by the holder. 

The list of acceptances of the conver- 
sion offer will be closed on August 4th. 


CERTIFIED ACCOUNTANTS 
MEET CAREERS ADVISERS 


At a recent one-day meeting held by the 
Association of Certified Accountants, 
university and polytechnic careers 


advisers from throughout the UK and 
Ireland had an opportunity to discuss 
career opportunities for graduates elect- 
ing to become certified accountants. 





o0 o! kes A | 
Mr Tom Clark, CA (CANADA), chief 
manager of Lloyds Leasing, has been 
appointed chairman of the Equipment 
Leasing Association. 

He emigrated to Canada in 1959 
where he qualified as a chartered 
accountant. Returning to London in 
1965, he spent two years with Coopers 
& Lybrand. Subsequently he joined the 
Commercial Air Division of the British 
Aircraft Corporation. 
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Recruitment policies and training 
arrangements were dealt with and 
participants were given an insight into 
the variety of work undertaken by 
certified accountants during and after 
training. 

Also taking part in the meeting were 
a large number of employer 
representatives, recently qualified 
members and many students of the 
Association; the emphasis was on infor- 
mality and participation. Besides discus- 
sion of career opportunities one of the 
aims of the meeting was to provide infor- 
mation about the place of the Associa- 
tion in the overall structure of the 
accountancy profession. 


NEW ICMA PUBLICATION 


The Institute of Cost and Management 
Accountants has brought out a new 
publication in the field of decision 
making. Analysing Uncertainty — an 
introductory workbook for decision 
making, by R. G. Humphreys, is desig- 
ned to help managers make quantitative 
decisions. 

The book describes how to improve 
management results by quantifying the 
uncertainty of forecasts through the use 
of new, simple techniques; it also gives 
the reader practice exercises in using the 
methods described. Its general design 
makes it suitable for students as well as 
experienced managers. 

The cost of Analysing Uncertainty is 
[2.50 and it is available from the 
Publications Manager, ICMA, 63 
Portland Place, London W1N 4AB, (cash 
with order). 


INSTITUTE OF 
INTERNAL AUDITORS 


National Conference 


The UK Chapter of the Institute of 
Internal Auditors is to hold its first 
national conference, since the merger of 
its UK districts into a single chapter, at 
Stratford-upon-Avon from September 
13th to 15th. Under the general title of 
"The National Economy — The Audit 
Contribution’, speakers will include 
Professor R. J. Briston, BSc(Econ), FCA, 
of the University of Strathclyde; Mr 
Kenneth Sharp, TD, MA, FCA, Head of the 
Government Accountancy Service; and 
Mr Graeme Ward, IPFA, AMBIM, chief 


internal auditor, Anglian Water 
Authority. 
The residential fees are: Institute 


members {£150 each, accompanying 
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persons £50; non-members £160 each, 
accompanying persons £55. Arrange- 
ments can be made for non-residential 
attendance at £35 per day including 
lunch. Inquiries and applications should 
be addressed to the Institute’s Courses 
Administrator at 2a Chequers Court, 
Huntingdon PE18 6LJ (0480 58050). 


NEW PRESIDENT OF 
WEST OF ENGLAND CAs 


Mr M. B. Nichols, FCA, a partner in the 
Bristol office of Kidsons, has been 
elected President of the West of England 
Society of Chartered Accountants. 

Mr Nichols was articled to Hudson, 
Smith, Briggs & Co, and qualified as a 
member of the ICAEW in 1951. He has 
been in practice in Bristol since 1954, 
and has served as Secretary of the West 
of England Society, as Chairman of the 
Bristol Area Society and as President of 
the Bristol and District Students’ 
Society. He is at present Honorary 
Treasurer of the Bristol Diocesan Board 
of Finance and Chairman of the Friends 
of Bristol Grammar School. 


MARKETING FOR THE 
ACCOUNTANT 


A new English Institute course, ‘Market- 
ing for the accountant’, will be given its 
first presentation at Whately Hall, 
Banbury, from September 24th to 27th. 

The course will be directed by 
Professor P. Doyle, MA, MSc, PhD, FInstM, 
Professor of Marketing, University of 
Bradford Management Centre. 

The VAT-inclusive fee is /275.40. 
Applications should be sent to the 
Courses Department of the Institute, PO 
Box 433, Chartered Accountants' Hall, 
Moorgate Place, London EC2P 2BJ. 


INFLATION-ADJUSTED 
TAX SYSTEM 


The Hofstra report on eliminating the 
distorting effects of inflation from the 
tax system was originally published in 
the Netherlands in December 1977, and 
has since attracted considerable interest 
elsewhere. 

Members of the accountancy profes- 
sion in the UK may like to know that an 
English translation of the report (75 
pages) is now available from the 
Netherlands Government Publishing 
Office, Christoffel Plantijnstraat, The 
Hague, Netherlands. 
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ICAEW President Addresses 
Technical Advisory Committee 


The 216th meeting of the Technical 
Advisory Committee of the Institute of 
Chartered Accountants in England and 
Wales was held on July 10th at 
Chartered Accountants' Hall, London 
EC2, with 49 members present. 

The Chairman, Mr John H. Hewitt, 
introduced the President, Mr Eric C. 
Sayers, and welcomed him on behalf of 
the members to the first meeting of the 
Committee to be held during the Pre- 
sident's year of office. 

In addressing the meeting, the Pre- 
sident stated that recent discussions 
regarding the place of the T AC in the 
Institute's affairs were coming to the 
point where a new structure could be 
introduced. This would be of great 
benefit to the Council and the mem- 
bership. 

The President saw the TAC playing 
an increasing part in helping to attain his 
own objectives of achieving a greater 
awareness by the membership of the 
problems confronting the Institute, in 
communicating with and involving 
members in technical activities. He 
therefore gave the TAC his wholehearted 
support for what it was aiming to do, 
particularly as it was in a good position 
to produce information about members’ 
ideas, initiatives and attitudes. 

A great strength of the TAC was the 
diversity of the interests of its members, 
although this could be a weakness by 
making it difficult at times to get a 
uniform opinion. However, there were 
now some 3,000 members involved in 
town, industrial members' and small 
practitioners' groups as well as in district 
TACs. These were mainly engaged with 
technical matters affecting their day-to- 
day work and should be able to help in 
TAC’s future  deliberations. More 
members in industry were willing to 
make a positive contribution to the work 
of the Institute. 

The President hoped the TAC would 
take the lead in developing a simple form 
of presentation of accounts and in 
encouraging wherever possible participa- 
tion by younger members. It was they 
who would in the 1980s and 1990s con- 
tinue the objective of the Royal Charter 
‘to advance the practice of accounting in 
all its aspects’. 

In concluding, the President reminded 
the TAC of the important part it had to 
play in future in helping to achieve these 
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objectives. In doing so, the Institute 
would be performing a great service to 
industry, presenting a united image of 
the profession to the public and enhanc- 
ing its standing in the technical field. 


Membership 

The Chairman welcomed Messrs D. W. 
Jenkins and W. I. D. Plaistowe 
(London), R. J. Rowden (South Western) 
and J. S. Westhead (Council) who were 
attending their first meeting of the Com- 
mittee, and reported that on T'AC there 
were 36 members in practice, 25 from 
industry and commerce and two in 
education. 


Matters considered 

The future role of TAC. The Committee 
welcomed the proposal that the TAC 
should become a Standing Committee of 
Council, and that it should be directly 
responsible for advising Council on 
behalf of members on the acceptability of 
technical documents, especially those 
prepared by Accounting Standards and 
Auditing Practices Committees. To do 
this successfully, TAC would need to 
present a balanced and informed view to 
Council. 

While it was not possible for all 
members and interests to be directly 
represented on an already large consulta- 
tive committee, links with district TACs 
would be further strengthened to ensure 
that a clear message emerged on action 
to be taken on any proposal. The Com- 
mittee therefore wished to encourage 
districts in making effective use of the 
enthusiasm, experience and expertise of 
members from all walks of life. 

Agreement was reached on proposals 
as to how the work of the TAC should 
best be organized to achieve these 
objectives. The next step would be to 
submit formal proposals to the General 
Purposes and Finance Committee for 
approval by Council. 

International Exposure Draft E 13: 
Accounting for Taxes on Income. The 
Committee accepted the general provi- 
sions of the proposed standard but 
suggested that it should be written more 
positively, that associated companies 
should be treated in the same way as 
subsidiaries, and that it should not be 
more onerous than the UK accounting 
standard. Detailed comments were 
approved for submission to the IASC. 





ORDER FORM 


To: GEE & CO (PUBLISHERS) LTD 
151 STRAND, LONDON WC2R 1JJ 


Please supply..... copy/copies of 
CURRENT AUDITING DEVELOPMENTS 
at £2-75 including postage (Overseas £2-80) 


Remittance enclosed £ ...... 


Name —————M'ÉN 
Address ——————À"-————"—- — QÍÓ — 


——— án —  — a ee 
BLOCK LETTERS PLEASE 





The Auditor and the 
eroe. neu 


| €CA and the Auditor 


Romalpa Case 


Joint Audits 


Questionable Pays 
SSAP Checklist : 


The author is well known to 
accountants through his 
regular contributions to 

the accountancy and 
management Press, and asa | 
lecturer and broadcaster. 

He is the current author 

of /nternal Auditing and 
Palmer's Examination Notebook 
and has spent most of his 
professional life in the 
accountancy education field. 
During the last few years 

he has established one of the 
most successful accountancy 


schools in the UK. 


Victoria Valuers 


stocktaking 
inventories 
and asset 
valuations 


9 Golden Square 
London W1R 3AF 


01 4341718 


industrial 


retail 
wholesale 


stocktakers and advisers on stocktaking procedures 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
Thats why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


Al  caringfor 


the friends of 
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Wide Aapeiienc . 


of all the problems of financing 
ownership of the land. 


Humberts have it 


... through 135 years service and the 
current management of a quarter of a 
million acres by its Land Agency and 
Farming Departments. 

OUR FIRST PRIORITY is to help 
you retain your farm with the aid of our 
Tax Planning Consultants and the 
knowledge and expertise of Humberts 
Landplan. 

OUR SECOND PRIORITY, should 
a sale be inevitable, is to act for you and to 
arrange a leaseback on the best possible 
terms to safeguard your family's 
continuing occupation. 


Humberts 


Formerly Humbert, Flint, Rawlence & Squarey. 
















Chartered Surveyors, Land and Estate Agents. 


6 and 8 Lincoln's Inn Fields, London WC2A 3DB. 
O1- 242 3121 and 01-242 0998 Telex 27444. 


Salisbury, Wiltshire (0722) 27274 


And at: Taunton, Chippenham, 
Southampton, St. Albans, Sherborne, 

Bridport, Blandford, Shaftesbury, 
Pewsey, Yeovil, Tetbury, Badminton, 
Goodwood and Frankfurt, West Germany. 
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After the Storm 


At last week's annual meeting of Rediffusion, the expected resolution to 
replace the present joint audit of Binder Hamlyn and Fryer Whitehill by 
Deloitte Haskins & Sells was duly carried — though not, it seems, without 
opposition from the Post Office Pension Fund and a notable broadside from 
the indefatigable Mr Jack Clayton, a former director of Rediffusion and a well- 
known contributor to The Accountant. Now that the immediate dust has 
subsided, it may be appropriate to look again at one or two of the issues 
involved. 

Rediffusion is in fact neither the first nor the only case of its kind, and 
appears to have come to prominence chiefly on the issue of responsibilities 
towards minority shareholders. Representations by the outgoing joint auditors 
relied heavily on the fact that some 42 per cent of the Rediffusion equity, and 
all of the preference shares, were in the hands of several thousand private 
shareholders — who, however, were sufficiently ungrateful of this champion- 
ship to vote at the meeting in favour of Deloitte's by a margin which one 
report puts as high as 12 to 1. 

Deloitte's, already auditors of Rediffusion's parent company BET, have 
maintained throughout that such changes are a natural and indeed inevitable 
consequence of the hardening views of Parliament and of the accountancy 
profession itself on the responsibilities of group auditors. Neither in law nor 
in professional practice does the once-familar ‘some of which have been 
audited by other firms' relieve the group auditors of any part of their 
considerable responsibilities; in fact, the most recent official guidance 
(ICAEW recommendation U21, published in May 1976) specifically advises 
against it, holding that such a form of words may be misleading as implying 
some limitation on the scope of the group auditors' opinion, and that in any 
event it has no effect on the responsibilities of auditors of the individual 
companies. Since publication of U21, of course, section 18 of the Companies 
Act 1976 has significantly strengthened the power of auditors of holding 
companies to obtain information in respect of subsidiaries. 

How the group auditors set about discharging their specific statutory and 
professional responsibilities must of course be a matter for their own decision 
in the light of the facts of the particular case. U21 suggests that ‘In practice 
it is often found convenient to use audit questionnaires for completion by the 
secondary [subsidiary company] auditors’, though the remark attributed 
to one of the Rediffusion protagonists, to the effect that the group auditors 
*merely send a form to the local firm for details' is in our view a gross over- 





simplification. Deloitte’s make no secret of their own view that group 


auditors are in an invidious position if they have less than 50 per cent of the 
profit or assets of the individual companies under their own immediate audit 


surveillance. This, we observe in passing, is a very different matter from 
ig s 


seeking to build up that 50 per cent 
participation by methods which could be 
regarded as improper, or the existence of 
anything in the nature of a ‘target list’ of 
prospective client companies. 

A complicating factor is the constant 
tendency for company directors to look 


askance at audit compliance costs and to 
argue that, no matter how good the 
liaison between individual firms, two 
auditors can hardly be cheaper than one. 
At last week’s meeting, Rediffusion’s 
chairman was adamant that the 
proposed change of auditors stemmed 


from a unanimous decision of his board, 
and, while unable to promise anything in 
the nature of a reduction in audit fees, he 
added ‘It is the opinion of the boarc 
that the fees will go up less than they 
otherwise would’. This is hardly the stuff 
of which great headlines are made. 





Finance for the 
Non-Accountant 


The Need to Communicate 


“There is still an appalling level of 
financial illiteracy both in the boardroom 
and outside it’, Mr Ernest Jones, FCA, 
FCMA, JDipMA, claimed recently. In the 
course of a free-ranging discussion with 
The Accountant, Mr Jones — principal of 
Mobile Training, and a former head of 
the Business Studies department at City 
of London College — was reminded of 
several DoT inspectors’ reports in which 
directors who by conventional standards 
could fairly have been regarded as 
educated and intelligent men had shown 
an almost total ignorance of their 
statutory responsibilities. 

‘It would perhaps be an over- 
simplification to say that between 60 and 
70 per cent of the management informa- 
tion produced in this country is wasted, 
and that the management accountants 
who produce it could go and not be 
missed’, he continued. ‘I don’t mean that 
the information is unnecessary or 
inaccurate — but it is wasted because it is 
not understood by the people to whom it 
is addressed. 


Total failure 


“There can be an almost total failure of 
communication with directors who have 
come up through engineering or sales, 
and who just sit there glassy-eyed while 
the accountant burbles away in his own 
jargon. It is vitall important for 
accountants to realize that they are 
retained and paid, not merely to prepare 
information, but to communicate it in a 
form that can be understood and acted 
upon.’ 

This theme led naturally to considera- 
tion of the Certified Diploma in Account- 
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Mr Ernest Jones 


ing and Finance, inaugurated in 1972 
specifically for managers with a non- 
accounting background. Mr Jones, 
whose own company has provided in- 
house courses for the Diploma in the 
past, thought that it had initially been 
pitched at the wrong level: 

"Ihe requirement for candidates to be 
of existing graduate or professional 
standing was unnecessarily restrictive; 
graduate status is by no means typical of 
all managers. And they had too high a 
failure rate initially — because it was 
examined by some very narrow-minded 
accountants.’ 

But financial illiteracy can be as 
dangerous on the shop floor as in the 
boardroom. Recalling his experience of 
lecturing to trade union representatives, 
Mr Jones said that they were quick to 
resent any suggestion that they were 
being talked down to: 

“You have to get right away from the 
“we and they" attitude, and help them to 
see how they can use financial informa- 
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tion in ways that will further their own 
members’ interests. But the chap who we 
really need to educate is the front-line 
supervisor. 

‘At the moment, the chap on the shop 
floor has literally no one to turn to when 
he has a financial problem. And what he 
cannot understand, he will instinctively 
mistrust.’ 


Tuming to the accountancy profession’s 
somewhat dented image of recent years, 
Mr Jones thought that accountants were 
now reaping the consequences of the 
years in which accountancy was pre- 
sented with the semblance of ‘a spurious 
accuracy’. More seriously, attempts by 
the professional bodies to evolve a work- 
able system for recognizing the effects of 
inflation in published accounts suggested 
that some of their leaders were still 
looking for a superficial precision in what 
could not be precisely determined. 

He saw the effects of the Hyde 
guidelines as potentially dangerous, and 
attacked the gearing adjustment in 
particular as ‘pandering to speculative 
investors’. The adjustment assumed the 
fundamental illogicality that, because a 
company had financed its operations in 
certain proportions in the past, it would 
be able to do so again in the future. This 
was not an area where mandatory pre- 
scription could be appropriate, and he 
made no secret of his own preference for 
the ‘non-distributable reserve’ approach 
exemplified by ICAEW Recommenda- 
tion N15 a quarter-century ago. 


Professional partnership 


Mr Jones is, of course, one-half of a dis- 
tinguished husband and wife team — of 
which the other half is, professionally, 
Miss Vera Di Palma, FCCA, FTII, 
currently Vice-President of the Associa- 
tion of Certified Accountants. How did it 
feel to be married to the prospective first 
woman President of a major accountancy 
body? 

Mr Jones hesitated. 

"We have seen this coming, of course’, 
he admitted; ‘it has been on the cards for 
some time. But very proud — yes, very 
proud.’ 


Ihe Audit of 


Central Government 


[he Comptroller and Auditor-General, 
iccording to a recent statement from the 
Zonsultative Committee of Accountancy 
Jodies, ‘has a valuable role to play in 
xoviding Parliament with an assurance 
hat the internal management accounting 
iystems within government departments 
we working effectively’. This audit role 
s supplementary to his review of the 
verall departmental annual financial 
eport to Parliament in the form of the 
arliamentary Estimates and Accounts, 
ind the work required for the one role 
should contribute to the achievement of 
he other. 

In this, their third memorandum of 
»vidence to the House of Commons 
Expenditure ^ Committee, the 
iccountancy bodies endorse the principle 
X relating Parliamentary estimates and 
iccounts as closely as possible to control 
X the functional operation of depart- 
nents. However, they doubt whether 
Parliament would benefit from receiving 
:opies of internal management account- 
ng reports, or even summaries of them, 
since management accounting informa- 
ion is designed for internal line manage- 
nent and is not readily usable except by 
nanagement. Exception reports, for 
*xample, can only be used by those with 
letailed understanding of the operation 
ind the plan. 

The concept of ‘value for money’ 
auditing should not at present be 
»xtended to review the effectiveness of 
jxolicies, says the CCAB memorandum. 
The type of ‘effectiveness audit’ 
srovided by the General Accounting 
Office of the United States would require 
he recruitment of a substantial number 
X highly-trained personnel of various 
lisciplines, and CCAB shares the doubts 
already expressed by the Comptroller 
ind Auditor-General as to whether this 
ipproach would be cost-effective in the 
United Kingdom. Instead, it is proposed 
chat ‘value for money’ auditing should be 
imited to reviewing the operating 
efficiency of management and 
administration within the parameters of 
2stablished policy. 

Any extension of the Comptroller and 
Auditor-General's work will inevitably 
mpose a substantial strain on resources. 


With this in mind, CCAB has declared 
its readiness to explore ways in which 
the private sector might assist the 
Exchequer and Audit Department, and 
its belief that the two should look for 
ways of drawing closer together in 
technique and approach. 

Copies of this latest memorandum of 
evidence are available free on request 
(sae) from the Publications Department, 
PO Box 433, Chartered Accountants' 
Hall, Moorgate Place, London EC2P 
2BJ, quoting reference TR 294. 


Britain’s Tax System 
‘Needs Stability’ 


‘Stability in the British tax situation 
becomes even more impossible as 
different political theories continue to 
influence it’, Mr William Clark, FCCA, 
MP, told last week’s annual meeting of 
the Income Tax Payers’ Society. 

As chairman of ITPS, he expressed 
relief that no further penal changes in 
taxation had been introduced during the 
past year but did not feel that the 
practical situation had been in any way 
eased. ‘On the contrary, the introduction 
of yet another autumn Budget has added 


‘to the practitioner’s problems, further 


confused taxpayers in general, put even 
greater pressures on the staff of the 
Inland Revenue and in many cases 
brought about a deterioration in their 
relationship with the general public’, he 
said. 


Private MP's Bill on 
Audit Shareholdings 


Disclosure of auditors' shareholdings in 
client companies would become 
mandatory under the terms of a draft 
Private Member’s Bill recently published 
by Mr Terence Higgins, MP (Worthing, 
Con). Commenting on the Bill, Mr 
Higgins said: 

‘The various proposals put forward by 
the Government for company law reform 
fail to deal with the question of auditors’ 
shareholdings. In general, I am in favour 
of self-regulation, and I hope that the 
exposure drafts on ethical rules on 
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professional independence for auditors, 
put forward by the various accountancy 
bodies, will be approved and made effec- 
tive. Nonetheless, it seems clear that 
legislation is necessary to ensure that 
auditors’ shareholdings are disclosed. 

‘It is not likely that Parliamentary 
time will be made available to debate my 
proposals this session, but it is 
appropriate that the Bill should be 
published at this stage to facilitate public 
discussion.’ 


VAT Bad Debt Relief 
‘Unsatisfactory’ 


Customs and Excise proposals for giving 
VAT relief on bad debts were condem- 
ned as ‘unsatisfactory’ last week by the 
Consultative Committee of Accountancy 
Bodies. In particular the formalities 
required to be performed by claimants 
under the proposed regulations, includ- 
ing the obligation to have ‘proved’ the 
debt, are too onerous. 

Formal proof of claim, the accountants 
point out, is rarely called for in a 
creditors’ voluntary liquidation unless 
the amount of the claim is likely to be 
disputed. The additional workload which 





Originally seventh in a ballot of over 
400 MPs for Private Members’ Bills, 
Mr Neville Trotter, BCom, FCA, MP 
(Tynemouth, Con.) recently had the 
satisfaction of seeing his Consumer 
Safety Act reach the Statute Book. This 
he told The Accountant, was the only 
Private Member’s measure to complete 
all its stages in the last session of 
Parliament, apart from the Government- 
supported ‘child pornography’ Bill, 
now the Protection of Children Act. 
Designed to fill gaps in earlier 
legislation, Mr Trotter's Act includes 
provision for speedy action against 
manufacturers and importers of 
potentially dangerous goods. 
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the draft regulations would impose on 
liquidators and trustees is unreasonable 
and unnecessary. 

Problems of set-off and liens are 
foreseen under the draft regulations, not 
to mention specific difficulties in relation 
to Scottish law. CCAB is also severely 
critical of the Government for ignoring 
the profession’s own proposals on how 
bad debt relief might be granted, and for 
failing to extend the definition of 
‘insolvency’ in the Finance Bill 1978. 

Copies of the CCAB Memorandum 
‘VAT Bad Debt Relief — Draft Regula- 
tions’ are available from the Publications 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2B], free on request (sae), 
quoting reference TR 302. The text of 
the Customs and Excise proposals was 
published in ‘Revenue Report’, The 
Accountant, June 29th, page 887. 


‘Discourtesy’ Shown 
to VAT Tribunal 


Failure by a firm of accountants to 
attend the hearing of a VAT appeal was 
discourteous to the Tribunal, the learned 
chairman observed. The firm, Messrs 
Simpson Wreford & Co, had been given 
notice of the hearing, but no-one 
attended. 

On inquiry, it appeared that the 
partner — Mr K. W. J. Saunders, FCA — 
who should have represented the 
appellant company was under the 
impression that the appeal had been 
cancelled. Although Mr Saunders did 
contact the Tribunal by telephone, infor- 
ming the clerk that he could not attend 
the hearing either on that day or the 
next, the chairman felt that no reason- 
able explanation had been given by Mr 
Saunders of his failure to represent the 
appellant company. 

The matter was further exacerbated 
by the fact that when the Tribunal 
managed to contact a director of the 
appellant company — Mr Hood, who 
then conducted the appeal in person — 
Mr Hood claimed that he relied entirely 
on his accountant to handle his VAT 
affairs — so much so that he had not 
himself been informed of the hearing of 
this appeal. 

'How far the presentation of the 
appeal was impeded by the failure of Mr 
Saunders to represent the appellant 
company is not easy for us to judge’, the 
chairman observed; 'but this is a case 
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where the appellant felt that he was let 
down by his accountant. 

'From the point of view of this 
Tribunal, it should not be necessary now 
that value added tax has been in force for 
more than five years to say that the 
hearing of an appeal before a Tribunal 
involves the special attendance not only 
of its part-time members who are busy 
professional men, but also the attendance 
of witnesses to be called by the Com- 
missioners as well as by an appellant. 
The date fixed was agreed to by Messrs 
Simpson Wreford & Co, and formal 


notice was given over a month in 
advance of the hearing. 

‘In these circumstances, the 
discourtesy shown to this "Tribunal 
cannot be overlooked.’ 


Make the Most 
of Your Figure! 
Bearing in mind the fallibility of self- 
praise, it is good to be able to rely on a 


competitor's statistics. Not only are they 
more likely to be objective; there is the 


Close Result in NMG Final 


Less than £1 million separated the four 
contestants in last week's closely-fought 
final round of the 1978 National 
Management Game. In the outcome, the 
Financial Times trophy and title of 
‘National Management Champions’ went 
to ‘Going Well’, a five-man team from 
Shell UK, who returned a profit of 
£8,121,000. 

Presenting the prizes, the Chancellor 
of the Duchy of Lancaster, the Rt Hon. 
Harold Lever, said that he was not clear 
whether any tax was to be collected on 
these profits! He referred also to his 
present role as chairman of the Govern- 
ment’s inquiry into problems of the 
smaller business. 

‘In future years’, he said, ‘I hope that 
your computer programme may have 
something built into it to reward those 
teams who help and encourage their 
smaller-business suppliers. There should 


du 


National Management Game winners 'Going Well', a team from She 


be an adverse marking, too, for such bac 
things as delay in paying bills, or driving 
an unrealistically hard bargain with com- 
ponent suppliers'. 

Chartered accountants Thornton 
Baker, in the final for the second time, 
were rumoured to be challenging 
strongly at the end of the penultimate 
round. In the event they grossed 
£7,539,000 and yielded second place tc 
the ‘Boffins’ (IBM) with £7,881,000. 
Another IBM team, ‘Isis’, was placed 
fourth with £7,355,000. 

The National Management Game is 
jointly sponsored by the  Fznanciai 
Times, the Institute of Chartered 
Accountants in England and Wales and 
International Computers Ltd, in associa- 
tion with the Institute of Directors and 
the CBI. Since its introduction in 1970, a 
total of 7,138 teams have taken part, 
representing more han 40,000 people. 





K, are pre 





sented with a £1,000 cheque and subsidiary prizes by Mr Harold Lever, Chancelloi 
of the Duchy of Lancaster, right centre, and Mr M. H. Fisher, editor of the Financia 


Times. 
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added bonus that somebody else has had 
the trouble and expense of compiling 
them. 

We are therefore obliged to 
"Accountants Weekly' for their recent 
confirmation that The Accountant ranks 
ahead of other accountancy weeklies in 
terms of advertising cost-effectiveness. 
On the basis of — and we quote — ‘an 
independent national readership survey 
conducted by NOP Market Research Ltd 
during March and May of this year’, the 
average issue advertising cost per 1,000 
readers is given as £8.25 for The 
Accountant, compared with {8-40 for 
‘Accountants Weekly’, 10-25 for 
‘Accountancy Age’ and {11-56 for the 
ICAEW monthly ‘Accountancy’. The 
Accountant scores further in that the 
readership divisor used by NOP appears 
to make no allowance for a significant 
readership among members of other 
professions and also overseas. 

The Accountant’s premier position in 


THIS IS MY LIFE 


this field is generously acknowledged in 
recent ‘AW’ publicity: ‘Accountancy 
Weekly — Still Number One ... On an 
“average issue readership” cost per 1,000 
basis, “Accountants Weekly” reaches 
accountants for only {8-40 whilst its 
competitors “Accountancy Age” costs 
£10.25 and “Accountancy” costs {11-56 


An interesting exercise in the pres- 


entation — or non-presentation? of 
information! 
Sixth- Formers 


Play the Market 


More than 12,000 sixth-form students 
will be playing the stock market this 
coming winter with notional investments 
of some £40 million. Each team 
participating in Stockpiler — the invest- 
ment game sponsored by Williams & 
Glyn's Bank — starts with a notional 
£20,000, and the syndicate showing the 


Sauce for the Gander 


oy An Industrious Accountant 


I stopped at the alcove booked by the 
holiday company on our first floor, with 
a nostalgic memory of Douglas long ago, 
and of Ida, or perhaps it was Molly, and 
the band playing ‘Café in Vienna’. 

The picture was shattered by an angry 
argument beside me. A pretty blonde girl 
was tearfully demanding her deposit 
back. She'd cancelled her tour in good 
time, the booklet said ‘full deposit refund 
Kor cancellation two months in advance’, 
why wouldn’t the booking clerk pay her? 
She needed the money badly. 

The BC was sleek and sour. Head 
office was always slow, he said; he could 
ido nothing, rules were rules. She said 
she'd paid him, not his head office. He 
sneered and turned his back. 

I don't like our customers to be 
conned or insulted. I gave her a docket 
for the cashier for her deposit, and 
reminded the BC that he sent his head 
office several hundred quid weekly, so 
how come he hadn't authority to refund 
a small deposit. The BC replied with a 
vulgar suggestion of improper reasons on 
my part, and I was looking for some- 


thing heavy when Scotty arrived beside 
me. 

His brow, as Byron said, was like the 
deep when tempest tossed, and he 
wasted no words. The BC booked his 
sister Flora on the Greek tour, single 
room specified, he said, but on four 
nights she had to double-up with a lady 
previously unknown and addicted to 
night-long soprano snoring. How the 
de’il did the BC make such a dog's- 
dinner of the arrangements? Flora's trip 
was ruined. 

The BC misjudged his man. The 
booklet small print, he smirked, provided 
that in such cases the tourists were 
refunded the difference between the cost 
of double and single rooms. A cheque for 
£8 would be sent to the lady 
immediately. He was sorry, of course, 
but rules were rules. 

Scotty said softly, ‘a £200 holiday 
ruined and your penny-pinching robbers 
offer £8’ and snapped his fingers. Big 
Jack of Transport and two hefty com- 
rades came from nowhere, seized in a 
moment the BC’s booklets and placards, 
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greatest capital growth at the end of the 
five month period wins the Trophy. 

As an added incentive, the first prize 
includes an ‘all expenses paid’ three-day 
visit to London and a cash prize of £250 
for the school, as well as a miniature 
trophy and £25 for each syndicate 
member. This year’s competitors will be 
hard pressed to improve on the 1977—78 
performance of Ballyclare High School, 
who increased the value of their portfolio 
by 61 per cent at a time when the FT 
Ordinary Share Index actually fell by 
10 per cent. 

Entry forms are now being sent to pre- 
vious contestants. Other schools wishing 
to participate for the first time should 
contact any branch of Williams & Glyn’s 
Bank, or Brighton & Hove Junior 
Chamber of Commerce, 8 Sherwood 
Drive, Lincoln Wood, Haywards Heath, 
West Sussex RH16 1EW. Completed 
entry forms should be received by 
September 27th. 


emptied his drawers, and exited laden. 
The BC said he’d protest to the chair- 
man, but I said untruthfully ‘after what 
you said about his niece?’ and he 
collapsed. 

‘You'll find that junk beside your car’, 
said our salesman, ‘and we'll tell your 
HO to expect you back, and why.’ For 
my part, I was pleased to explain that at 
least two clauses in the small-print of our 
alcove-renting agreement could be 
reasonably interpreted, with a little 
bending, as enabling us to terminate the 
contract there and then. 





Two hefty comrades came from nowhere 
. and exited laden. 


145 e 





ACCOUNTANT ABROAD 


A Millionaire’s Relief Bill? 


from EDWARD SYMONDS in the United States 


Following in the footsteps of France in 
the 60s and (it seems) Britain in the 70s, 
the US is mounting a taxpayers’ revolt. 
The recent approval of Proposition 13 in 
California, limiting property taxes 
(equivalent to British rates) to 1 per cent 
of market value and a 2 per cent annual 
increase, provided a local example of a 
trend that is now going nationwide. 
The Carter tax programme, reviewed 
in this column on March 30th, is being 
refashioned in the House Ways and 
Means Committee to make sure that it 
will reduce more, reform less. Individual 
members of that powerful Committee — 
37 strong, with 25 Democrats and only 
12 Republicans — have sensed the 
belligerent mood of the voter and seized 
the initiative. Apart from bitter 
resistance to higher taxes on oil and 
increased social security deductions, 
capital gains proposals have attracted a 
surprising amount of support. 


Popular sympathies 


The stockbrokers and banks (aided by 
their professional advisers) have been 
working hard to bring about this 
unexpected change in popular sympathy. 
They have been pointing to the 
weakness of business fixed investment, 
which has been allowing productive 
capacity to grow by only 3 per cent 
annually in the 70s, compared with 4; 
per cent in the 50s and 60s. They have 
claimed that capital gains tax, by locking 
investors into stocks that have since 
appreciated, would yield more, not less, 
if the rate were reduced. 

They have traced the impact of infla- 
tion in raising the tax payment, on a 
typical asset held for a decade, by as 
much as five times the amount payable if 
inflation were corrected for by the 
Revenue. Still closer to their own 
immediate business, they have voiced 
the suspicion that a prime reason for the 
weakness of the New York stock-market 
in most of 1978 has been the need to 
hold stocks for 12 months, instead of the 
traditional six months, in order to 
qualify for tax at the rate set for capital 


gains rather than regular income. 
o 
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The Treasury has countered these 
arguments by admitting the need to 
shore up capital formation, but claiming 
that this can only be achieved through 
broad-based corporate and personal tax 
cuts (such as were proposed in the 
Carter package), rather than through 
working directly on capital gains taxa- 
tion. It has stressed — as few would have 
denied — that the latter is only one of the 
many considerations that go into an 
investment decision. 

The chart, plotting the 1941—43 
Standard & Poors stock index against 
some of the main changes in capital 
gains taxation, shows no apparent 
correlation between the tightening that 
occurred under the Tax Reform Acts of 
1969 and 1976 and the performance of 
stock prices. Over the full period shown, 
the moves in capital-gains rates have 


S&P 
Index 
(1941-4310 






100g 


56 58 60 62 
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64 66 68 70 


been only upward. Stock price 
meanwhile, have certainly not heade 
only downward. Yet the bankers’ arg) 
ment that lower taxation would brir 
stronger and more liquid markets seen 
incontrovertible. 


One reason why the issue has becom 
so heated is that gains tax has grown t 
be a most important source of revem 
for the US. Although the average effe 
tive rate has been reported was less the 
16 per cent, the tax is this year expecte 
to yield more than $10 billion, compare 
with total personal tax cuts of $15 billic 
likely to be proposed this autumn, and : 
annual tax take of $40 billion for tl 
entire corporate income tax. No wond 
the Treasury is extremely relucta: 
about putting such a large source : 
revenue at risk during a year when it 
already having to brace itself for a defic 
of $50 billion. 


Corporations might have been expect 
to come out strongly in favour of tl 
capital gains cuts. The temptation : 
merge, or acquire (or sell) continues to | 
almost irresistible. 


One of the first questions asked 
its professional advisers by a sellii 
company always concerns the t: 


Standard & Poor's 500 Stock Index and Capital 
Gains Tax Changes 1955-1978 


Alternative 
P +] 


Alternative | 
ax Rate 
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Tightened Up 
Long Term Loss 
Deductions 


Maximum Tax 
“Poisoning” 
Changed 


Alternative 
Tax Rate 
Increased 
to 32 296 


Maximum Tax 
Could Be "Poisoned" 
by Capital Gains 





implications, which can offer a serious 


barrier to the sale. Thus, when Ken- 
necott Copper sold Peabody Coal a year 
ago to a six-party conglomerate holding 
company for $1.2 billion ($1,200 
million), it had to face the tax conse- 
quences of disposing of an asset that it 
had acquired for less than $300 million 
in 1968. 

In the Peabody case, the decision was 
easy: for competitive reasons, the 
Federal Trade Commission had ordered 
the divestiture. Even without this spur, 
the tax penalties do not seem to weigh 
too heavily when corporate transactions 
are being planned. 

One of the favourite new proposals for 
cutting the tax would restore the 25 per 
cent ceiling that was abolished in 1969. 
Another would allow the same tax 
deferral on sales of stocks as is already 
allowed on sales of houses — so long as 
the proceeds are reinvested in the same 
type of asset. The Treasury has agreed 
to further relaxations along these lines 
Kor home-owners, and is likely to offer 
other modest concessions. But Secretary 


W. Michael Blumenthal has branded one 
of the most attractive Congressional 
proposals a ‘millionaires’ relief bill’. 

Throughout the debate, the authorities 
have clung to the position that the 
taxpayer should be grateful that he is 
paying (as he obviously is) at a lower 
rate on his gains than on his regular 
income. Yet, in the UK until recent 
years, and in Australia, the Netherlands 
and elsewhere today, the whole basis of 
the tax on capital gains is considered 
unsound. 

The tax rests upon the concept of 
income as the sum of consumption and 
of any changes in the value of property 
realized during the period. The Financial 
Accounting Standards Board, on the 
other hand, has been struggling for many 
months to develop a more refined 
definition of income and other funda- 
mental concepts. Its conclusions, to be 
published soon, will help to determine 
whether capital gains taxation can in any 
proper sense be regarded as a tax on 
income rather than as a direct levy on 
wealth. 





Canadian Accounting 
Body Okays Advertising 


At this year’s annual general meeting of 
she Canadian Certified General 
Accountants’ Association, held in 
Vancouver, Mr John M. Parker, FCGA, 
was elected President for 1978—79. In his 
acceptance speech, and later at a press 
conference when he expanded on the 
subject, Mr Parker said that the 
Association's rules of conduct and 
drofessional ethics had been changed to 
allow CGAs in public practice to engage 
n ‘informative and factual’ advertising. 

“We believe we are the first 
»xrofessional group in Canada to take this 
step, and we think other accounting 
;xodies will follow our lead’, he said. ‘The 
»ublic has the right to be better informed 
bout the services offered by 
accountants’. 

Association members will not be 
mllowed to engage in ‘promotional’ or 
comparative’ advertising — for example, 
claiming that one firm offers more or 
tter services than another. Permisible 
wnformation in advertisements would 
nclude a general description of the 
xractice, include the names of partners, 
»rofessional qualifications of staff, size of 
che firm, length of time in business, 
Mervices provided and fees. 

The Association also has under con- 


sideration a mandatory continuing 
education programme. One approach 
would allow CGAs to select subjects 
related to their own area of expertise 
such as public practice, industry or 
government; points would be awarded 
depending on the type and complexity of 
the programmes chosen and members 
would be encouraged to obtain a 
minimum number of educational points 
over a three-year period. 

Mr Parker was optimistic that very 
few members would not try to maintain 
their competency through continuing 





At. 


John M. Parker, FCGA, President 1978- 


79 Canadian Certified General 
countants' Association. 


Ac- 
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education, but is facing the possibility 
that those who do not will have to be 
excluded from CGA membership. 

The new President was born in 
England in 1934, educated at Highgate 
School, and served for three years in the 
RAF; he still holds a private pilot's 
licence. He has served on many com- 
mittees of the Association since 1964 and 
last year was awarded the Queen's Silver 
Jubilee Medal. He is also a member of 
the Financial Executives Institute and 
the American Management Association, 
and a Commissioner for Oaths. 


Reciprocal Recognition 


South African chartered accountants will 
in future be eligible for membership of 
the Canadian Institute of Chartered 
Accountants without the need to sit the 
Canadian uniform final examination. 
This follows the acceptance by Canada's 
provincial Institutes of a recommenda- 
tion by their International Qualifications 
Appraisal Board. 

It will still be necessary for South 
African candidates, however, to be 
examined in Canadian law and taxation, 
and to comply with such local require- 
ments as proficiency in the French 
language (in Quebec) or possession of a 
university degree (Manitoba). 

The provincial Institutes are at 
present divided on IQAB proposals for 
the recognition of Australian, Rhodesian 
and United Kingdom accounting 
qualifications. Alberta, in particular will 
not consider recognition of the English 
or Scottish Institutes of Chartered 
Accountants until those bodies in turn 
admit Canadian members. Alberta also 
has yet to consider the Rhodesian recom- 
mendation, while Quebec suggests that 
the examinations of the Institute of 
Chartered Accountants in Australia may 
be ‘insufficiently comprehensive’. 

The Institute of Chartered 
Accountants in England and Wales, 
which currently grants reciprocal recog- 
nition to members of the Scottish, Irish 
and Australian Institutes, confirmed this 
week that recognition of the Canadian 
qualification was ‘under active con- 
sideration’. 

‘The provincial organization of the 
profession in Canada means that the 
requirements of each of the provincial 
Institutes have to be looked at 
separately’, Mr John Williams, ICAEW 
Secretary for Overseas Relations, told 
The Accountant. “This is necessarily a 


complicating factor.’ 
& 
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Golden Handshakes — 


A Tighter Grip 


by KENNETH BURTON, FIA, ASA 





The progress through Parliament of this year’s Finance Act has 
provided at least one striking illustration of the unsatisfactory way 
in which legislation on complicated matters is handled nowadays 
— namely, the so-called ‘golden handshake’ payments. 


When the 1978 Finance Bill was introduced, it contained no 
reference to golden handshakes. The Government introduced a 
new clause in Standing Committee to increase the amount of 
the payment that can be made by way of compensation for loss 
of office without attracting a charge to tax under section 187 of 
the Taxes Act. The declared object of this increase was to 
avoid such a charge falling on the payments which are 
currently being made to redundant steelworkers. 

To do this merely required the substitution of the figure of 
£10,000 for £5,000 in section 188 and Schedule 8 of the Taxes 
Act. When the new clause was in course of preparation, 
someone discovered what the Government has since described 
as an abuse of the existing provisions of the Act in relation to 
a payment made to the holder of an office or employment on 
his retirement. 


Standard capital benefit 


The effect of these provisions was that such a payment would 
not be subject to income tax provided that it did not exceed 
£5,000 or, if larger, an amount equal to the ‘standard capital 
superannuation benefit’, being the excess of one-twentieth of 
his average annual remuneration in the last three years of his 
service for each year of service in the office or employment over 
any lump sum payments received or receivable under retire- 
ment benefits schemes in respect of the office or employment. 
Provision is made for taxation on a special basis on a payment 
the amount of which is greater than whichever is the larger of 
these amounts. 

It has thus been possible hitherto on the retirement of a 
holder of an office or employment to make him a tax-free 
payment of £5,000, provided that this payment does not itself 
constitute a retirement benefits scheme; this is, broadly speak- 
ing, the case if the payment is made ex gratza after such retire- 
ment. A payment of this amount can be made regardless of 
what benefits in tax-free lump sum form are received or receiv- 
able under any relevant retirement benefits scheme. 

It has further been possible for a larger tax-free payment to 
be made as described above, without regard being paid to any 
tax-free lump sum payment under a retirement benefits 
scheme, provided that the right to receive that payment has 
already lapsed. 

The new clause introduced a secondary amendment, the 
effect of which is to bring into account as a deduction in 
calculating the standard capital superannuation benefit any 
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lump sum payment that would have been receivable at the 
option of the holder of the office or employment under any 
retirement benefits scheme, regardless of whether or not the 
right to receive that payment has already lapsed. 


Not understood 


It is clear from the proceedings of the Standing Committee 
that few Members of Parliament understood the effect of this 
part of the new clause. The Chief Secretary to the Treasury did 
not help them to do so by his own explanation, which included 
the passage: 

‘By subsection (2) we are seeking to remove an unfairness 
whereby some people, by using this system, were obtaining relief 
twice over, and obtaining the best of all worlds. I do not believe 
that that was ever the intention, and I do not believe that we 
should continue to allow it to happen. ... All that we are seeking, 
under subsection (2), is to remove a device whereby some people 
are able to obtain double the relief.' 

It subsequently emerged at Report stage that the Govern- 
ment's objection to the present position was that an individual, 
by waiving his right to receive a lump sum payment under ar 
existing retirement benefits scheme, was able to receive the ful 
pension for which the scheme provided and also to receive the 
full standard capital superannuation benefit as a tax-free lump 
sum. Quite clearly there was no question of an individual being 
able to obtain ‘double relief’ from taxation, as the unreducec 
pension would bear tax as earned income in the ordinary way. 

The Government further recognized that, provided that the 
retirement benefits scheme did not permit commutation of part 
of the pension for a tax-free lump sum, the passage of the new 
clause would leave the position entirely unchanged. The clause 
was thus added to the Finance Bill in Committee under a mis- 
representation as to what was the current position of the law. 


Votes at risk 


If the Government regards as especially undesirable the grant- 
ing of the maximum approvable pension under a retirement 
benefits scheme as well as the full standard capital super- 
annuation benefit, it should presumably have approached the 
matter by reducing the amount of the pension which can be 
provided under an approved scheme. However, there are clearly toc 
many votes at stake in reducing rights under retirement 
benefits schemes for the Government to have sought this 
remedy. 


Another record half-year 
for Albany Life - £13 million 


in new annual premiums 


New single premiums for the half-year ended goth June 1978 were £5.6 million. 
These figures may be compared with new annual premiums of £640,000 in the 

- first 6 months of last year (£1.6 million for the whole of 1977), and £6.2 million ; 
of single premiums for the whole of last year. 


Albany Life's investment advisers are Warburg Investment Management Ltd., 


Companies. 





and, for property, Knight Frank & Rutley. 


Albany Life Assurance 


' A member of the £2,800 million American General Group of Insurance 


_ Albany Life Assurance, Station House, 3 Darkes Lane, Potters Bar, Herts EN6 1AJ Tel: Potters Bar 42311 


Accounting Standards Study Book 





te 


This comprehensive and easily understandable commentary on the Accounting Standards 

issued by the Accounting Standards Committee is essential pre-examination reading. 
Few students — or accountants, for that matter — can assimilate the legalistic wording of 

the Standards without some help — and this the study book gives, by simplified description 


and the use of questions and answers 
(the latter are contained in a separate 
ANSWER KEY booklet). 

Accounting Standards are not only 


important to the accountant, they are. 


also of great importance to the student 
for they offer many opportunities for 
examination questions. It's a rich field of 


topics for the examiner — and this study ` 
hook and answer key by F. A. J. Couldery, 


FCA, FCCA, FCIS, will ensure students 
ere well prepare: 


To:GEE & CO (PUBLISHERS) LTD 
151 STRAND, LONDON WC2R 1JJ 


Please supply .... copy/copies.of ACCOUNTING 
STANDARDS STUDY BOOK and ANSWER KEY 
at £2.30 including postage (Overseas £2.40). 


Remittance enclosed £ 
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Farming by Individuals 


by H. S. A. MACNAIR, FCA 


The reintroduction of averaging after a lapse of 50 years will 
assist. the non-corporate agricultural sector. The main objective 
is to preserve relief for personal allowances In one or two 


adjacent loss years. 


The Finance Bill formula offers less scope for normal fluctuations 
of profit and is designed for simplicity, subject to a tapering rule. 


What is a farming business? The answer provided by Com- 
missioners in a rural division was ‘the gaining of saleable 
produce, both animal and vegetable, from the occupation of land 
with the aim of earning a profit’. The Taxes Acts do not 
attempt a definition, but declare that all the farming carried on 
by any particular person or partnership is to be treated as one 
trade. Furthermore, having regard to earlier history when 
farming was not taxed on a profit basis but ‘husbandry’ 
attracted scale levies, it is now stated that all farming and 
market gardening in the UK is to be treated as the carrying on 
of a trade. 

The occupation of land in the UK for other purposes, if it is 
managed on a commercial basis and with a view to the realiza- 
tion of profits, will lead to treatment as a trade unless the 
subject-matter is woodlands, in which event the scale levy is a 
primary option. It is only necessary to add that section 526 of 
the 1970 Act ident.fies 'farm land' as land in the UK wholly or 
mainly occupied fcr the purposes of husbandry, but excluding 
any dwelling or dcmestic offices and excluding market garden 
land; and ‘farming’ is to be construed accordingly. 


Fluctuating profits 


Clause 23 of the Finance Bill was brought in to provide relief 
for fluctuating prcfits arising to a person who is or has been 
carrying on a trade of farming or market gardening in the UK 
but profits chargeable to corporation tax are excluded. It 
follows that claus: 23 does not help any body corporate or 
unincorporated association but it does help a partnership so far 
as composed of irdividuals. 

It is probably not necessary to examine the position of a 
local authority or local authority association but there may be 
charities which carry on farming. If the trade is exercised in 
the.course of the actual carrying out of a primary purpose of 
the charity, or the work in connection with the trade is mainly 
carried out by beneficiaries of the charity, and in either case the 
profits are applied solely to the purposes of the charity, then 
exemption from tex under Schedule D would be available: In 

. other circumstances the profits would be subjected to tax under 
Case.I in accordance with rules applicable to other farmers or 
market gardeners, but the availability of the relief under clause 
23 would depend on the absence of corporate or association 
status. 

‘The general rule for partnerships is that there has to be a 
joint assessment im the partnership name, separate and distinct 
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from any tax chargeable on the individual partners. For this 
reason, any claim under clause 23 has to be made jointly by all 
the individual partners. As is generally known, a change in the 
composition of the partnership by the accession or withdrawal 
(including death) of any individual leads to tax treatment on 
the footing that the pre-existing business has come to an end 
and a new business has commenced. 

As it will often happen that such events occur at dates 
distant from the terminal date of an accounting period, section 
127 of the 1970 Act authorizes apportionments of the results 
shown by accounts, with aggregation of apportioned parts 
where required. All the same, such stops and starts can cause 
much inconvenience and tend to accelerate payment of tax. 


Election to disregard 


There is an opportunity to have the event disregarded for 
tax purposes, in which case the assessments which straddle the 
date of the event are divided appropriately between the 
members of the partnership before and after. Such a 'disregard' 
is only permitted on the basis of a notice of election signed by 
all concerned (substituting personal representatives for a 
deceased partner) and delivered to the Inspector within two 
years of the event. Where such a disregard has been notified, 
the clause 23 claim has to be signed by all the individual 
partners active during the years of assessment to which the 
claim relates (a signature by personal representatives is effec- 
tive). 

For a going concern, the general shape of the relief involves 
the transfer of half the upper slice of the profits of a good year 
to an adjacent, worse year, taking ‘upper slice’ to mean the 
amount of the excess of the better year's results over those of 
the worse. 'The 'upper slice' must be not less than one-seventh 
of the combined profits, although the official rule states that the 
profits of the worse year must not exceed three-quarters of the 
better. 

It may be easier to focus attention on the excess which, out 
of a total of seven quarters, must amount to at least one- 
seventh to enable the statutory condition to be fulfilled. On the 
other hand, the full relief indicated by a transfer of half the 
excess is only available where the profits of the worse year do 
not exceed 70 per cent of the results of the better. Here the 
‘excess’ hasto be an awkward fraction of the combined profits 
(three-seventeenths) so it is perhaps better to forget the short 
cut except for the quick test: if the ‘upper slice’ does not exceed 


one-seventE of the combined profits, the exercise is a non- 
starter. 

An important point to notice is that a negative result, meaning 
a loss, is equated with zero profits. It follows that relief is 
always available where one of the pair of years shows a loss. 
Algebraic results are disregarded, even though a variation from 
profit to loss may in absolute terms be less significant than a 
substantial swing in profits. Consider the successive results 
where profits are £3,000; £4,000; and £5,000. The relationship 
between the first two is at the extreme end of the range and no 
practical result follows from a claim. The difference between 
the next pair of values is too small to support a claim. 

For the next example we might take profits of £3,000; 
£5,000; and £7,000. The first pair may be freely averaged, as 
£3,000 is less than £3,500 (70 per cent of £5,000) so that half 
the ‘upper slice’ of £2,000 (£5,000—{3,000) is transferred 
across, ending up with level profits of £4,000 for each of the 
first and second years. This means re-writing the record when 
we come to review the third year as £4,000; £4,000; and 
£7,000. A claim for the latter pair is valid, and proceeds in the 
same way by levelling up the lower figure to £5,500 on a par 
with £5,500 for the third year — levelled down from £7,000. 

Supposing, however, that no claim had been made to 
average the first pair. The remaining opportunity would 
concern £5,000 and £7,000. Applying the 70 per cent test, we 
find that the boundary mark is {4,900 so that the marginal 
rules apply — although, as £5,000 is less than 75 per cent of 
£7,000 (namely, £5,250), a claim is still possible. 

In this marginal area the prescribed formula requires that 
the transfer value is to be taken, not as half the difference, but 
as ‘an amount equal to three times the difference between the 
profits for each year, less three-quarters of those that are 
higher’. Well, 75 per cent of £7,000 gives once again the upper 
mark of £5.250. The difference is £2,000 (£7,000 less £5,000) 
and three times £2,000 is £6,000. So we must subtract £5,250 
from £6,000 to give £750 as the transfer value which is added 
on to the lower level to produce £5,750 and taken off the higher 
level to give £6,250. 


Smooth transition 


Is there any special magic in this formula? The answer is 
that it is designed to smooth the transition from the ‘halving’ 
exercise performed where the lower level does not exceed 70 
per cent of the upper level and the upper boundary fixed as 75 
per cent of the upper level. Going back to our original example 
of profits £3,000 and £4,000 and applying the marginal formula, 
we start with £3,000 (75 per cent of £4,000) as the amount to 
be subtracted, while the difference of £1,000 (£4,000 less 


£3,000) is multiplied by 3 to become £3,000. Of course £3,000 . 


from £3,000 is ‘nil’ which proves that the marginal formula 
achieves th: right result. 

As a further check, we can apply it to the sequence £7,000 
and £10,000 when we get £7,500 as 75 per cent of the upper 
level; £9,000 as three times the difference between £10,000 and 
£7,000; and a result of £1,500 as the transfer value which 
corresponds with the ‘one-half’ rule operative wherever the 


lower level of profits does not exceed 70 per cent of the upper . 


level. 

Consider next the sequence: profit £2,000; loss £1,000; profit 
£2,000. The first step is to re-write this, eliminating the 
arithmetical value of the loss, as £2,000; £0 and £2,000, which 
are all positrve values. It is not difficult to see that the result of 
a claim for the first number pair re-arranges them as £1,000 


and £1,000. A claim for the second pair would transfer £500 
and the complete final sequence would become: £1,000; £1,500 
and £1,500. 

It will be noticed that the exclusion of the loss from the 
exercise overcomes the problems which arise in the opening 
years of a business when a loss can be dissipated in aggregation 
of basis period results. Clause 23 permits the full range of exist- 
ing loss relief claims to take effect. 


Stock rellef 


When profits have been adjusted by a clause 23 claim, no re- 
computation of a stock relief claim is required or permitted. 
This removes a doubt that might have existed as to the method 
of computing relevant income. Furthermore, when assessments 
are adjusted for the penultimate and antepenultimate years of a 
business, the amounts resulting from the adjustments are 
arrived at by reference to the actual profits for the base periods 
without regard to the effects of a clause 23 claim. Presumably 
such a claim can be made following the adjustments. 
Assume that a farming partnership made a profit of 
£20,000 in the year ended September 30th, 1975, but was 
scuppered by the 1976 drought when they were lucky to break 
even, bouncing back with £10,000 in the year to September 
30th, 1977, and £20,000 in the following years, but having a 
deemed cessation at September 30th, 1979, when a new 
partner is taken in. The effect of the 1976 loss would be 
reflected in a ‘nil’ assessment for 1977—78 with consequent 
failure to use personal allowances. An averaging claim is com- 
petent for 1977—78 (the earliest possible year) so that there is 
an element of retrospection for the benefit of the farmer. 
The outcome would be a level assessment of £5,000 for each 
of the years 1977—78 and 1978—79 because it is not permissible 
to average 1977—78 with the preceding year. However, on 
discontinuance at September 30th, 1979 the 1978—79 and 
1977—78 assessments would be revised from those levels to the 
higher amounts of £15,000 and £20,000 (£35,000), arrived at as 


"follows: April to September 1977 £5,000; October 1977 to 


September 1978 £20,000; October 1978 to April 1979 £10,000. 

Incidentally, there is a rule which prevents the final year of 
assessment or the initial year being brought into an averaging 
claim. The objection is administrative, because such a year will 
rarely be of 12 months' duration and shorter periods would 
complicate the formula unduly. 

Consider next the case of a farming partnership starting up 
at April 6th and making up accounts for successive periods of 
12 months with profits of £40,000; £20,000; and £10,000 for 
each of the first three years. These are the trading results as 
measured for tax purposes but before stock relief or a stock 
charge, and without the setting off of capital allowances or the 
inclusion of balancing charges. 

It is more than likely that an election would be made to base 
the assessments of the second and third years on the actual 
results, the third year’s results also serving as a basis for the 
fourth year under the usual rules. Should an immediate claim 
be made to average the results of the second and third years or 
would it be better to defer a decision and be in a position to 
exploit the results of the fourth year (assessable in the fifth 
year), whether this is a loss or a return to initial profit levels? If 
the decision is put off and the later years are averaged, would it 
then be possible to make a claim for the earlier years? 

The answer is that a claim for a later year bars a claim for an 
earlier year. 
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by OUR INSURANCE CORRESPONDENT 


Motor insurance is a class of business which seldom provides a 
large percentage profit for insurance companies. Nevertheless, 
most companies would be loath to give it up. They would 
probably be quite happy to write it at an underwriting loss of 
5 per cent, or more. In the first place, there is the investment 
income which can be earned on the premiums, before they have 
to be paid out as claims. While accidental damage claims are 
settled quite promptly, the larger third-party claims may not be 
settled for a number of years after the relevant premium was 
paid. There is, therefore, a reasonable claims reserve which, of 
course, is invested. 

Another reason why insurers are so anxious to continue 
writing motor insurance is simply that it represents a signifi- 
cant volume of their business, and thus contributes substan- 
tially to the overheads. If motor insurance were to be cut out, 
there would not be a proportionate reduction in overheads. 
General managers, and other senior members of staff, would 
not take kindly to the idea of cuts in their salaries merely 
because the company employing them no longer was trans- 
acting motor insurance business. 

One of the reasons for the profits being announced by a 
number of companies is that, when reserving funds for out- 
standing claims, they were thinking in terms of inflation con- 
tinuing at a higher rate than, in the event, transpired. As a 
result, they over-reserved, and some credit for that can now be 
taken. 


Premium increases 


Still very much the order of the day are premium increases — 
since repair costs, prices of replacement vehicles and claims 
paid to injured third parties increase at much the same pace as 
the overall level of inflation — although, in some cases, claims 
costs have increased at a faster pace. Lately, also, there has 
been a significant increase in the incidence of claims. For many 
insurers, quite apart from inflation, there has been a 
deterioration in claims experience. 

At one stage, most insurers increased their premiums once a 
year. The practical effect was that, shortly before a premium 
increase, a company would be particularly popular with the 
brokers and the motoring public. 

A large volume of business would be taken on at rates which, 
quite probably, might prove to be uneconomic. Immediately 
after the increase in premium rates, a company would be near 
the top of the 'league table' of premium costs. Not only would 
it take on very little new business, but it stood to lose a sub- 
stantial amount of business already on the books as 
policyholders decided not to renew, but to move to another 
insurer which, at the time, was cheaper. 

Now, despite the administrative costs involved, many in- 
surers find it better to make two relatively modest increases 
each year, rather than one significant increase. 

Over the past few years, insurers’ statistics have become 
much more sophisticated. As a result, at present, the old 
criticism that the ‘good’ drivers were subsidizing the’ ‘bad’ 
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Motor Insurance 


drivers no longer holds good. In theory, each group of 
motorists should contribute a modest profit — although, in 
practice, seldom does it work out in that way. Nevertheless, 
some insurers specializing in ‘sub-standard’ risks have made 
reasonable profits. 

For some years insurers have penalized younger drivers. 
More recently, older drivers have been offered preferential 
terms. One of the reasons for this is simply that older drivers 
tend to be on the road for less time than younger drivers, and 
thus there is less chance of them being involved in an accident. 
Similarly, older cars are often eligible for a discount, partly for 
the same reason, and partly because, in the event of total loss, 
the resultant claim will be settled for a lower figure than if a 
more modern car had been involved. 


Ratings 


The company and Lloyd's markets have their own system for 
arriving at the rating group for a particular model of car. À 
number of different factors are taken into account, such as the 
value of the car, its performance, and the relative cost of typical 
'everyday' repairs following accidental damage. Insurers, 
however, are not bound to adopt the recommended groupings. 
They are quite free, for their own purposes, to put an in- 
dividual model in a higher or lower group — dependent on 
whether they want to discourage or encourage brokers and 
others to insure the particular model with them. 

For instance, there is a scheme for Vauxhall cars, under- 
written at Lloyd's, where the premium charged ranges from 
about 32 per cent to 39 per cent less than the normal scale rate 
which would be charged by the syndicate. First, the premiums 
under the scheme are calculated on the basis of cars being in a 
lower rating group than, in fact, is the case. Secondly, a dis- 
count is allowed because of the volume of business under the 
scheme and, thirdly, the syndicate is paying much less than the 
normal rate of commission. All the business is handled on a 
‘direct’ basis with the syndicate’s own service company. 

There is even a special facility for owners of Rolls-Royces 
and Bentleys, set up by City brokers Richardson, Hick & 
Partners. Here, the reason why underwriters at Lloyd's are 
offering lower than average premiums is that other insurers’ 
spread of risk (in terms of the numbers of these cars insured) is 
quite modest. By attracting a substantial number of Rolls- 
Royces and Bentleys, useful statistics can be built up, and 
equitable premiums can be charged — which are likely to be 
lower thàn those generally required in the open market. 


Discount schemes 


Traditionally, some insurers have offered discounted rates. of 
premium to employees of very large companies which are 
‘household names’. These discounts have been available when 
employees have made their own individual arrangements. 
Some insurers, however, are worried about such arrangements. 
If it were not for other connections, they might very well dis- 


continue such arrangements without more ado. Their view is 
that such discounts are unlikely to be justified, particularly as 
there is no saving in administrative expenses. 

On the other hand, quite a number of motor insurers are in- 
terested in schemes for the employees of companies. Here, 
there usually has to be a minimum of 500 male employees for it 
to be worthwhile to set up a scheme — bearing in mind that by 
no means all employees will wish to participate. 

Curiously, in many cases, it is not the discount of around 10 
per cent which is the main attraction to such a scheme. 
Instead, it may very well be the fact that employees can make 
all the necessary arrangements at work. Where a large scheme 
is in operation, a representative from the insurers may call 
regularly, so as to provide cover, collect premiums, and 
generally give advice. 

One of the reasons for insurers offering discounts under 
group schemes for employees is that, as with the elderly 
motorist, there may be less ‘exposure’ on the road than 
average. It is in an insurer's interest if the majority of cars 
insured under such a scheme, for five days a week, will spend 
most of the day in the company car park. 


'Sub-standard' risks 


A problem which is taking on increasing significance for motor 
insurers is *moral hazard' — in other words, claims which, in 
one way or another, are fraudulent. Often insurers may have 
their suspicions, but not be able to gain sufficient evidence to 
prove that a claim is fraudulent, so that a policy can be voided. 

In certain parts of the country, it 1s quite possible that up to 
10 per cent of premiums paid simply go to meet these fraudulent 
claims. Sometimes it may appear as though insurers are being 
particularly tough on an individual, by sticking to the letter of 
the law. It may very well be that they suspect that there is 
some measure of fraud, and adopt such methods as are open to 
them. 

In the past, somewhat reluctantly, many insurers used to 
take a proportion of 'sub-standard' risks — such as those con- 
victed of serious motoring offences, etc. Now, increasingly, in- 
surers are pointing out that specialist markets exist for such 
risks. 'l'his is probably the most satisfactory arrangement for 
all concerned. Specialist insurers, with their experience, can 
charge equitable premiums, and, as mentioned, can often make 
reasonable profits. 

While some of this business is written by insurers which are 
not well known, a substantial amount of business is written at 
Lloyd's. Some years ago, a consortium of motor syndicates was 
set up by Lloyd's brokers John Holman & Sons. Known as 
Enterprise Motor Policies at Lloyd's, many brokers throughout 
the country have facilities to place ‘sub-standard’ risks with it. 


Closer definition 


Over the past few years, the practice of many insurers has 
been to identify more clearly the risk involved, and to charge an 
equitable premium. Quite a number of insurers, particularly 
syndicates at Lloyd's, quite apart from applying a compulsory 
excess when a driver under the age of, say, 25 is at the wheel, 
may very well specify that on no account is the car to be driven 
by anyone under the age of 21. Provided that is acceptable to 
the policyholder, a lower premium can be charged than, 
otherwise, would have been necessary. 

Increasing interest is being shown in the discounts allowed 
by many insurers where the driving is restricted to the 
policyholder and/or spouse. Some insurers exercise sex dis- 


crimination, dependent on whether the driving is restricted to a 
named man or woman. For instance, the Provincial is one 
company which feels that a higher rate of discount is justified 
for a woman, compared with a man. 

This does not necessarily mean that women are looked upon 
as being better drivers. It is felt that they are likely to be on the 
road less than a man, and there is a feeling in some quarters 
that women do not drive quite so fast, and thus their accidents, 
when they occur, are not so serious. 


Excesses 


Many motorists now voluntarily accept an excess in their 
policies, feeling that, because of the no-claim discount at stake, 
in any event they would meet a claim up to a certain figure 
from their own resources. Some brokers, however, try to dis- 
suade their clients from accepting excesses. Apart from the fact 
that any reduction in the premium also reduces their com- 
mission, there is the point that, should an insured motorist be 
in collision with another motorist, a broker may be expected to 
try to recover the amount of the excess from the other motorist 
(or his insurers), where it is considered that the collision was 
caused by his negligence. 

Usually, if the amount of an excess is recovered from the 
other side, an insurer who has settled a claim for accidental 
damage under the knock-for-knock agreement will allow a 
policyholder's no-claim discount in full at renewal, taking the 
recovery of the excess as proof that, but for the existence of the 
knock-for-knock agreement, it would have been possible to 
make a full recovery of the claim from the other side. 


Loss of use claims 


Sometimes, an insurer of a motorist alleged to have caused a 
collision may settle the amount of the other motorist's excess 
without a great deal of argument, feeling that it could be 
cheaper to settle with a good grace than become involved in a 
prolonged dispute. 

Claiming for ‘loss of use’ (ie hiring another car while the on 
damaged in the accident is off the road for repair), is not 
always easy. Sometimes, to avoid problems on this score, cover 
can be arranged as an extension to a motor policy, or separ- 
ately, solely to cover the cost of hiring a substitute car. This 
avoids the doubts and difficulties involved in trying to make a 
recovery from the other side. 

General Accident includes as a matter of course in every 
comprehensive policy ‘loss of use’ cover in the form of a free 


. hire car from Godfrey Davis for up to a fortnight. If the hire 


car is needed for longer than that, while the General Accident 
will not pay, Godfrey Davis allows a discount off its normal 
rates of hire. While the General Accident will not divulge what 
proportion of premium income is used to provide that facility, 
quite clearly it is likely to be more satisfactory for all concerned 
than providing cover for cash to be paid to a hire firm of the 
policyholder’s choice. 

Clearly, one of the advantages of this scheme is that most 
serious accidents occur during the winter months (often due to 
weather conditions), when, traditionally, demand for hire cars 
is at a lower level than in the summer. 

A few companies give a limited form of ‘breakdown’ cover. In 
the main, however, this is something which is very much left to 
the specialists — such as the motoring organizations. In 
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addition, there a-e various independent organizations 
providing cover for members, with insurance in force to 
comply with Department of Trade requirements. 

"Ihe largest major accident/breakdown service is provided 
by the National Breakdown Recovery Club. After an accident 
or rnajor breakdown, the car and passengers are transported 
home, or to intended destination, free of charge. The annual 
cost ranges from £7 for a car under 5 years old to £9.50 for a 
car which is eight years old or more. 

For those taking their cars to the Continent, whether on 
business or pleasure, here again the motoring organizations 
offer facilities. P-obably the best known independent 
organization is Europ Assistance Ltd, which is underwritten 
by the Eagle Star. Apart from undertaking to bring back a car 
to the UK, should it be necessary, Europ Assistance offers 
many other facilities. It is particularly well known on the 
medical side, since it undertakes to repatriate those who 
become seriously ill 5r injured, irrespective of the cost involved. 


There can, therefore, be no question of being under-insured 
so far as repatriation costs are concerned — which is an impor- 
tant point if it should be necessary to charter a jet aircraft as a 
specially equipped air ambulance, complete with doctor and 
nurse on board. 

Another independent club, with insurance backing, is St 
Christopher Motorists' Security Ássociation Ltd. It provides 
cover for members if they should be disqualified from driving 
as a result of three speeding offences or a conviction under the 
drink/driving legislation. Naturally, it is not possible to provide 
insurance against any fine. The Association undertakes to meet 
the cost of employing a driver (up to certain monetary limits), 
so that, should a member be disqualified from driving, he can 
remain mobile — by employing somebody else to drive him. 

Many small- to medium-sized organizations arrange this 
cover in respect of employees for whom mobility is all- 
important. By no means always are employees informed that 
this cover is in forcel 





REVENUE REPORT 


Car Leasing 


Following inquiries from accountants 
and others about certain new forms of 
car leasing, the Inland Revenue has 
announced its views of the tax conse- 
quences of these schemes. 

Car leases usually run for two or three 
years, and the rentals payable take into 
account an estimate of the market value 
of the car at the end of the lease. Under 
traditional contracts of this kind, the car 
is normally sold on the open market at 
the end of the lease. Leases often provide 
that any excess of tae sale proceeds over 
the anticipated residual value on which 
the rentals were besed is to be divided 
between the lessor and the lessee, the 
greater part going to the lessee as a 
rebate of rentals. E, on the other hand, 
the car realizes lese than the anticipated 
residual value, the lessee is required to 
make good the shortfall by an additional 
rental payment. 

'The tax effects of such leases normally 
raise no problems. By the end of the 
lease the lessor has been allowed tax 
relief for the actual depreciation he has 
borne, taking into account the net 
proceeds of the sale of the car. The lessee 
is given relief on the net rentals he has 
paid, taking into account any rebate he 
receives, or shortfzll he has to pay, on 
the disposal of the car. 

The leases with which the present 
Revenue notice is concerned involve 
some variations from the traditional 
provisions of car leases described above. 


e 
«154 


The rentals are normally calculated by 
reference to a residual value which is 
lower than the expected open market 
value of the car at the end of the lease, 
and the car is then sold at that price to a 
person connected with the lessee, instead 
of being sold on the open market and at 
the open market price. The person con- 
nected with the lessee thus acquires a car 
for less than its market value. 

There are many variations on this 
basic pattern. For instance, the residual 
value of the car used in calculating the 
rentals may be purely nominal, or may 
be simply a conservative estimate of the 
market value. The lease itself may 
provide for the sale of the car to a 
nominee of the lessee, or the car may 
pass through several hands before 
reaching the person connected with the 
lessee. 

The Inland Revenue may wish to con- 
sider taxation provisions not normally 
relevant to traditional leases in connec- 
tion with leases of this kind. So far as 
the lessor is concerned, it may be 
appropriate to regard the car as stock-in- 
trade rather than an asset qualifying for 
capital allowances. If capital allowances 
are given, the provisions of section 44 (6) 
(b), Finance Act 1971, may require the 
open market value of the car to be 
brought into the taxation computation at 
the end of the lease rather than the sale 
proceeds. 

The lessee’s rental payments may be 
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disallowed, in whole or in part, under 
section 130 (a) or section 130 (f), Income 
and Corporation Taxes Act 1970, as not 
being made wholly and exclusively for 
the purposes of the business or as being 
in part capital expenditure. The person 
connected with the lessee who acquires 
the car may be liable under the provi- 
sions of Schedule E on any benefit he 
obtains, or under section 492 et seg, 
Income and Corporation Taxes Act 
1970, if the car is sold. The taxation 
adjustments required in any particular 
case will depend on its circumstances. 

Inspectors of Taxes have been given 
advice on dealing with leasing arrange- 
ments of this kind, and will be making 
inquiries and seeking adjustments as 
necessary when dealing with taxpayers 
whose liabilities are, or may be, affected. 
Where a taxpayer cannot reach agree- 
ment with the Inspector of Taxes about 
his liability, the usual rights of appeal 
will be available. 


Concession on 
Overseas Lettings 


An Inland Revenue concession by which 
deficiencies of income from lettings of 
overseas property may be carried 
forward for set-off against future income 
from the same property has been 
obtained by the Consultative Committee 
of Áccountancy Bodies. 

Tax in respect of income arising from 
possessions out of the United Kingdom 
(unless consisting of emoluments from 
an office or employment) is assessed 
under Schedule D, Case V, the basis for 
which is set out in sections 122 to 124 of 
the Income and Corporation Taxes Act 
1970. 


The Board of Inland Revenue has now 
decided that deficiencies of income from 
lettings of overseas property may in 
practice be carried forward for set-off 
against future income from the same 
property (but not against income from 
any other Case V source). The new 
practice will be applied to all claims 
unsettled at July 29th, 1977, and to 
claims made thereafter. 


No Accounts 

Postponement of payment of tax pending 
determination of appeal — Estimated 
assessments, Case II, Schedule D — Sec- 
tion 55, Taxes Management Act 1970; 
section 45, Finance (No. 2) Act 1975. 


Estimated assessments were made under 
Case II of Schedule D for 1975—76 in 
respect of the profits of the appellant and 
his wife as medical practitioners. These 
assessments related to the accounting 
period ended April 30th, 1974. No ac- 
counts were submitted for that ac- 
counting period or for any of the years 
subsequent to April 30th, 1970. The tax- 
payer maintained that he had been 
overcharged in the assessments and, 
therefore, was entitled to postponement 
of tax under section 55. 

The Special Commissioners decided 
that no postponement of the payment of 
the tax pending the determination of the 
appeal could be allowed in the absence of 
any information as to the profits forming 
the basis of assessment for 1975—76, and 
they had, therefore, no reasonable 
grounds for believing that the appellant 
had been overcharged. 


Held (confirming the determination of 
the Special Commissioners and of Mr 
Justice Fox): on the facts before them, 
the Special Commissioners could 
reasonably come to the conclusion that 
postponement.of the tax payable could 
not be allowed. 


Parikh v. Curry (Inspector of Taxes) 
(March 14th, CA). 

[Dr Parikh's appeal was variously 
described by the Court as ‘hopeless’ and 
‘utterly unmeritorious'. Counsel for the 
Crown was not called upon. 

Per Stamp LJ: ‘One of the .more 
impertinent arguments of the taxpayer 
before the Special Commissioners and in 
this Court was that, in the absence of 
accounts, it was not possible to say 
whether or not he had overpaid his tax. 
That is a strange point to take for a 
professional man.'] 


No Tax Relief 
for Mature Student 


The natural parents of a child undergo- 
ing full-time education can continue to 
claim tax relief irrespective of the child's 
age, but other claimants have to show 
that they have the custody of the child 
and maintain it at their own expense. In 
cases taken under the Limitation Acts, it 
has happened that a person under the 
age of 18 was not in the custody of 
anyone. However, legal ‘custody’ is not 
the deciding factor for tax oses, and 
in Robertson v. Walton ((1977| STC 26) 
it was stated that child relief is not an 
award for status, but a deduction for pre- 
sumed or proven responsibilities and 
expense. 

In the case of Nwagbo v. Rising (The 
Times, June 29th) the father of a student 
at Dublin University declared that he 
had relinquished all rights over her in 
favour of the appellant, who paid her fees 
and expenses and provided vacation 
accommodation. However, at the begin- 


ning of the relevant period the student 
was a woman of 23 of sound mind and 


could not be said to be in the ‘custody’ of 


anybody. She was an adult, said Mr 
Justice Fox, and an entirely free agent; 
the father had no rights capable of being 
relinquished. 

Accordingly, the requirements of 
section 10 (1) (b) of the Taxes Act 1970 
were not satisfied, and no child 
allowance was available to the appellant. 


DOUBLE TAXATION 
United States 


Officials of the United States Treasury 
and the United Kingdom Inland 
Revenue met in London on July 11th for 
a preliminary discussion following the 
recent Senate action on the UK/US 
Double Taxation Convention [The 
Accountant, July 6th]. 

A useful exchange of views took place 
which will be reported to the respective 
administrations. 


Tax Exemption for Child Benefits 


The 1978 Budget Statement included the 
Government’s decision to increase child 
benefit to £4 a week for all children in 
April 1979, and, as a first instalment of 
this, to increase the benefit by 70p to £3 
this November. These increases allow 
the phasing in of the child benefit scheme 
to be completed by withdrawing child 
tax allowances in respect of all children 
(other than certain students and children 
living overseas to whom special provi- 
sions apply) with effect from 1979-80. 
The combined November and April 
benefit increases will exceed the losses 
from the proposed withdrawal of the tax 
allowances so that for the great majority 
of families there will be a net increase in 
family income. 

In order to ensure that widows and 
others in receipt of taxable social 
security benefits who receive child 
dependency additions are not worse off 
as a result of the withdrawal of the tax 
allowances, to exempt the child depend- 
ency additions from tax with effect from 
1979-80. This exemption extends the 
arrangements for part-exemption of the 
dependency additions in 1977—78 and 
1978—79. 

For those beneficiaries who are liable 
to tax, this exemption will more than set 
off the loss of the tax allowances. No tax 
adjustment is to be made for war widows 
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whose dependency allowances are not 
taxable, but appropriate adjustments will 
be made to the amount of their 
dependency allowances. 

Consequential changes will also be 
needed to the additional personal 
allowance which can at present be 
claimed by single parents only if they 
have a child living with them for whom 
they are entitled to child tax allowance. 
It is proposed, with effect from 1979-80, 
to replace the link’ with the child tax 
allowance by a requirement that the 
child should meet the present conditions 
for the child tax allowance, except that 
the claimant will not have to prove 
custody of a child who is not his or her 
own child. 

Single persons who maintain relatives 
to look after younger brothers or sisters 
are now ordinari able to claim the 
additional personal allowance, and the 
removal of the custody requirement 
should ensure that practically all can do 
so. The alternative ‘child minder’ 
allowance available to this group will 
generally cease to have effect. 

It is proposed to introduce legislation 
in the 1979 Finance Bill to give effect to 
these changes. The Inland Revenue will 
take them into account in the prepara- 
tion of PAYE codes which will take 
effect from April 6th, 1979. 


+ 
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Costs Disallowed 


Customs officers conducting a spot check 
asked the licensee cf a public house why 
her profits were very low. She denied 
that she gave free drinks or generous 
measures and stated that there was no 
excessive wastage nor any special losses. 
Her husband and sister who both 
worked behind the bar confirmed this. 
As there was no record of the gross tak- 
ings, the Commissioners raised an 
assessment on the basis that the licen- 
see’s returns were incomplete or inac- 
curate. 


Later, the licensee made a statement 
under caution to the officers, repeating 
that spirits and wines were sold by the 
optic measure and that no free drinks 
were given. Howerer, she was in poor 
health at the time and her doctor warned 
the officers that her mind was probably 
confused at the time of making the state- 
ment. 

The officers noticed nothing irregular 
when they made an anonymous visit to 
the premises as patrons; but later the 
husband and sister confessed that they 
did serve free d-inks and generous 
measures but that they had been too 
frightened to admit this before in case it 
` was against the law. As all this excluded 
the operation of section 30 (1) of the 
Finance Act 1972, the Commissioners 
were obliged to withdraw their assess- 
ment and the licensee withdrew her ap- 
peal. She then appEed to the Manchester 
VAT Tribunal for her accountants’ costs 
in connection with the abortive appeal. 


In a reserved stetement, the Tribunal 
refused to make an award. In the first 
place, it was clear chat the Tribunal had 
jurisdiction to make an award although 
the costs related to work undertaken 
before the date of s2rvice of the Notice of 
Appeal, and in this case the costs of the 
accountants would be prima facie 
allowable unless they were prematurely 
incurred. ; 

But a Tribunal has a discretion in 
respect of an awarc of costs and it had to 
be considered whether the appellant 
should recover cos-s which had been in- 
curred by the foolishness of her husband 
and her sister and her own inaccurate 
answers. It had to be asked whether 
their conduct contributed. sufficiently to 
the raising of the assessment. 

The Commissioners had been justified 
in assessing the Hcensee although the 
basis of the assessment disappeared 


when it became apparent that she was ` 


confused and the others retracted their 
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original statements. The evidence of a 
part-time employee who looked after the 
books and VAT returns had been dis- 
regarded but, as this conflicted with the 
unequivocal evidence of those who ser- 
ved in the bar and the observations of 
the officers, the Commissioners could 
not be criticized. . 

The Tribunal sympathized with the 


Global Assessment 
Declared Invalid . 


A single lump sum assessment to VAT 
for the period April 1973 to December 
1974 has been declared invalid by the 
High Court. Mr Justice Neill held that 
the assessment should have shown what 
tax was due in respect of each 


. accountant period to which it related. 


Although the power in section 31 of 
the Finance Act 1972 to assess VAT in 
default of complete or correct returns did 
not specifically require an assessment to 
be made by reference to prescribed 
accounting periods, the section also 
included limitation periods after which 
an assessment could not be raised. It was 
a necessary consequence of these limita- 
tion periods that an assessment should 
show the tax claimed to be due for each 
specific period. 

The Court held, further, that a VAT 
Tribunal had erred in holding that it was 
not entitled to inquire into the date when 
relevant facts came to the knowledge of 
the Commissioners of Customs and 
Excise, for the purpose of the limitation 
laid down in section 31 (2) (b) of the Act. 


S. F. Grange Ltd v. Customs and 
Exctse (The Times, July 25th). 


Long Service Awards 


The Chancery Division of the High 
Court (Neill J) has upheld the decision of 
the Manchester VAT Tribunal in RHM 
Bakeries (Northern) Ltd v. Customs and 
Exctse (The Accountant, September 1st, 
1977), that long service awards exceed- 
ing £10 in individual value were liable to 
VAT as being made in the ordinary 
course of business. 

Giving the words their plain and 
ordinary meaning, said his lordship, it 
seemed quite mistaken at the present 


time to treat any steps properly taken 


towards promoting good industrial rela- 
tions as being done other than in the 
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licensee but pointed out that, so long as 
she retained her licence and remained a 
registered trader, she was obliged by law 
to discharge certain functions. If she was 
unfit to discharge her responsibilities, 
she must bear the consequences. 


Lawton v. Customs and Excise 


(MAN/77/237, April 12th). 


course of the company’s business. He > 
approved the view of the Manchester 
VAT Tribunal in the earlier UDS case 
(The Accountant, March 10th, 1977) 
that ‘the state of the- company's 
industrial relations is of equal, if not 
greater, concern than the state of its 
overdraft’. 


Extension Refused. 


An application for an extension of time 
within which to serve a notice of appeal 
has been dismissed by the Manchester 
VAT Tribunal — which concluded that 
the applicant had been allowed sufficient 
time in which to appeal and was suf- 
ficiently aware of the appeals procedure. 

The notice of appeal had been served 
11 months after the assessment had been 
raised and, although the applicant had 
been hampered by the death of her 
accountant and the fact that the 
custodian accountant had retained the 
books for three months, the Tribunal felt 
that an extension of time was not 
justified. 

In addition, the notice of appeal was 
not valid. The VAT ‘Tribunal Rules 
provide that such a notice must state the 
grounds of the appeal sufficiently clearly 
to indicate to the Commissioners of 
Customs and Excise and to the Tribunal 
the issues arising; the present appellant 
had stated in her notice merely that the 
assessment was incorrect and had 
referred the Tribunal to a bundle of 
inconclusive correspondence. No specific 
complaint had been made, and the only 
clear ground for the appellant’s objection 
was that she found it difficult to believe 
that the returns prepared by her 
professional advisers could be so wrong 
as to make her liable for the amount of 
the assessment. 


Mrs Mustart Khawar (trading as 
Infocus Fashions) v. Customs and Exctse 


(MAN/77/224, May 5th). 
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CORPORATE TAX SNRS  £6,000—£8,800 


Brochures of leading firms are avaliable at Cheapside and booklets on tax train- 
ing facilities. Most major firms offer candidates preferably chartered either 
trainee or up to 3 years specialization the following attractions: (a) a genuinely 
interesting range of work, In some cases including a mixed portfolio: (b) chance 
to apply constructive ability; (c) long-term career pattern probably unrivalled 


outside the profession. 
TAX EXECUTIVE £12,000—£25,000 


Our client, a highly reputable and expanding tax consultancy, whose clientele 
include major legal and accountancy firms, seek an absolute first-class U.K. tax 


speciallst. i 
TAX TECHNICAL MANAGER to £11,500 


Major British firm seek C.A 3/4 years post qualification for small U.K. con- 
sultancy department advising tax partners and managers on major tax problems 
(mainly corporate tax planning). No computational work is involved, but 
candidates should genuinely enjoy researching Finance Acts, case law atc. 
Starting salary from £8,250 to £11,500 depending on relevant experience. 


INTERNATIONAL TAX c. £7,250 


Major British firm seek 2 specialists In mid twenties (probably C.A.s with about 
2 years post-qualification experlence — preferably including the tax affairs of 
multinational companies). At first candidates will work in small team supervized 
by a manager, but after 12 months will exercise reasonable degree of 


autonomy. Work will involve (a) planning overseas Investments for U.K. cllents - 


to maximum tax advantage; (b) planning U.K. tax affairs for overseas clients; (c) 
exchange control considerations. 
c. £7,250 


U.K. TAX RESEARCH 


Assistant with about 2 years corporate tax experience required for small team 
in major City firm. Candidates, who should have had some exposure to large 
company tax affairs, will initially be employed in junior capacity. No com- 
putational work, but option at later stage to switch to mainstream of firm's 


corporate tax department. 
c. £7,250 


PERS. TAX ASST MGR 


Major British firm seeks specialist with about 18 months experience, probably 
chartered. Simpler matters are normally handled by the firm's provincial offices, 
so that the post will Involve supervision of interesting cases with a strong 


emphasis on individual tax planning. 
TAX PARTNER to £12,000 


Our clients, an established medium City firm with several provincial offices, 
seek young C.A. Initially to manage small corporate tax department with a view 


to becoming No. 2 tax partner. l 
TAX ACCOUNTANT — ESSEX £8,000 -- 


City Insurance Company seek entrepreneurial tax specialist to open new 
department In pleasant county town. Applicants should be creative, 
experianced in corporate personal and land taxes. Cheap house loan etc. 


CARIBBEAN c. £9,500 


immediate Interviews for Bahamas, Bermuda (preferably single C.A.s under 
30}, Jamaica. For further detalls please ring City office or ask for a copy of our 
Overseas Brochure. 


Pembroke 


78 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
181 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-238 5513 







“MENTS 





U.K. TAX MANAGER £9,000+ Car 


West Middx. Major British company seek personable, Imaginative C.A. with at 
least 2 years’ tax to.assume sole responsibility for U.K. tax plus involvement in 
various overseas taxes. Similar openings Central London. 


TAX ACCOUNTANT £7,000+ Car 


Baker Street. Major British company seek corporate tax accountant with 15 
months pure specialisation to join small department dealing with U.K. com- 
pliance and advisory work. Similar openings Fleet Street, Cannon Street, etc. 


.PERSONAL TAX CONSULTANT c. £8,000 


City. Our clients, a national firm with a good reputation In the field of taxation, 
seek tax senlor not necessarily, qualified but experienced In all aspects of U.K. 
personal tax; No compllance work. 


CORPORATE TAX MANAGER  c.£10,000 


Medium-sized City firm with merchant bank connections seek tax specialist not 
necessarily qualified. Excellent prospects. 


TRUST ADMINISTRATOR c. £6,000 


Holborn. Prestige medium firm offer trust accountant combination of trust and 
personal tax, Similar openings Liverpool St., St Paul's, Home Counties. 


TAX — PROVINCES £6,500—£10,000 


NEWCASTLE. Persona! tax speclallst, internationa! firm £10,000+ 
EDINBURGH. Tax Manager — part compllance part advisory £8,000 
BIRMINGHAM. Manager — corporate and personal tax planning £7,000 
MANCHESTER. Supervisor £5,500. Personal Tax Manager to £9,000 


HOME COUNTIES — THIS WEEK’S TAX 


BEDFORD Tax Manager. London firm. Partnershlp prospects £10,000 
ALDERSHOT Tax senior. Multl-branch firm £5,500 
BASINGSTOKE Tax senior. Multi-branch firm £6,500 
BRIGHTON Prospective partner. Local firm £8,000+ 
BEDFORD Personal/company tax staff — all levels £2,500—-£7 ,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE Natlonal firm £4,750 P.A. Tax Partner London firm £5,000 
CHELMSFORD Personal tax semi — London firm c. £4,500 
EPPING Personal Tax Senior £5,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Parsonal/Company Tax Senior to £6,000 
KINGSTON Pers tax snr, multl-branch firm to £8,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500-£9 000 
OXFORD Tax Senior — New office — mult!-branch firm c. £5,300 
PRINCES RISBORO Tax Manager — local firm £6,000-£8,000 
READING Pers Tax Snr. London firm — chance of corporate £5,000+ 
REDHILL Personal tax, London, local firms £4 500-f6,500 
SLOUGH Parsonal tax senior — Berkshire firm c, £5,500 


WALTON/WEYBRIDGE Pers tax semi £4,500 Asst. £5,500 Senior £6,000 


WIMBLEDON Tax Manager Branch Office £6,000 
WATFORD Pers Tax Semi £4,000. Senior £5,000. Asst Mgr £6,000 
WEMBLEY Pers Tax Sami — relocated London firm £5,000 

to £6,000 


WOKING Personal! tax senior — London firm relocated 


in the first instance please ring OR write (quoting HOME number and dates 
of relevant exams). 


(THE APPOINTMENTS SERVICE TO THE PROFESSION). 


Pembroke : 











Dennis Chatfield@® Associates am 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 
(We have no connection with any other agency) . 


TAX MANAGER — LONDON EC2 c. £10,000 


This ts the most senior tax position in a medium-sized firm of Chartered Accoun- 
tants. Applicants must have broad experience in all aspects of tax In a professional 
office and apart from supervisory and managerial responsibilities will be required 
to handle own portfollo of special cases. Quallfication e.g. A.T.I.l. preferred but not 
essential. . . 


` AUDIT SENIORS from £4,000 


Capable Senlors, In some cases qualified In others not are urgently required in 
the following, and other, locations - MANCHESTER, BRIGHTON, ANDOVER, 
MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 
WANSTEAD, CROYDON. REDHILL. 


SPECIAL SITUATION S from £8,500 


We have a number of clients who, whilst they are not seeking to fill spacific 
vacancies, have a constant interest in candidates of proven ability. They seek 
peopis who are capable of pevn a major pert in the development and growth of 
a practice and are prepared to offer a remuneration ard prospects package com- 


mensurate with the Importance they attach to right people. 


P.A. TO PARTNER — GUILDFORD c. £6,000 
An Interesting opportunity ia offered to someone who would prefer to avoid 
commutin partner In this forward ine firm is seeking an able assistant 
for a varied work-load. The Ideal candidate wil! be a young Chartered Accountant 
with perhaps two years post-qualificatian experiance. However, do not be 
deterred tf you are capable but lack formal qualifications. 


TAX STAFF — ALL AREAS £2,500--£7,000 pris 
We have numerous cllents who urgently require ta» staff at various levels o 
experience in BILLINGSHURST, BEDFORD, MAKCHESTER, CAMBRIDGE, 
BASINGSTOKE, OXFORD, ALDERSHOT, BRACKNELL, READING and other 
locations. 


PLYMOUTH AND CORNWALL 


TAXATION SPECIALIST - BEDFORD £10,000 plus 


Our clients, a medium-sized, rapidly growing firm with 12 offices have a vacancy 
for someone of proven ability to expand and Improve the range of their taxation 
advice. The ideal candidate will have a sound knowledge of current tax law and 
practice, experience in personal, corporate and capital taxes and the ability to 
give positive and creative planning advice. The position is located at Bedford 
but there will be .consklerable contact with London and with other offices 
within the practice. For a sultably qualified person thare are good partnershlp 
prospects. f 


PARTNERS ASSISTANT — EASTBOURNE ^ £ Meg. 


A rapidly growing practice predominantly involved with tax, financing and 
management require a young Chartered Accountant to Join them to act as 
assistant to the senior partner. This position carries definite partnership prospects. ` 


AUDIT SENIORS — W1 c. £7,000 


Our clients, a srnali/rnedium West End firm, are seeking to recruit two young 
Chartered Accountants for sn interesting mixture of audit and sccountancy 
work. ile opportunities to grow with the firm and to assume responsibility 
are excellent. ' 


PERSONAL TAX - WEST END to £6,000 
A small, but rapidly growing, firm of Chartered Accountants have an urgent 
requirement for 8 young assistant to work under thelr Tax Manager on a porttollo 
of personal tax cases. This is an ideal opportunity for someone to work In a 
friendiy environment and to acquire a knowledge of Corporate Taxation. 


TAX SENIOR -W1 £6,000 plus 


A small/medium West End firm offer a unique opportunity to a Personal Tax 
assistant capable of developing with the Practice. The successful applicant will 
initlelly take over the handling of a portfollo of cases and will progress to the 
position of Manager as the work-load and tax staff increasa. 

c. £6,500 


AUDIT SENIORS ~ W1 


. Two small West End firms have asked us to find them Seniors, capable of a 


broad range of audit and accountancy work. In both cases a formal qualification, 
sae desirable, is not essentia! and the main requisite is capablilty. Paid 
overtime and other benefits and age not Important. 


For further details of these and other vacancies, or to arrange a discussion about your career, please contact CHRIS KUHN or HOBERT BROWN. 


LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 01-242 5852 


ATTOPP APPOINTMENTS 


Chartered Accountants (7 partners) with offices In Plymouth and Launceston and 
closely associated with a firm with offices in Falmouth, Truro, Newquay and St Austell 
require senior staff for thelr Plymouth and Launceston offices. 


Three qualified/newly qualified seniors are required for varied and Interesting audit and 
accountancy work. 


A senlor tax assistant (need not be qualtfied) is required for the Plymouth office — must 
have detailed knowledge of personal tax and C.G.T. and a working knowledge of C.T.T. 


The salary range £3,500 te £5,500 dependent on age, experience atc. 


The firm has as ag ony "o neue earning — applica dns eis aay, ot pane 
Compa Austin House, rry s Cross, Plymouth a ephone 
Plymouth (0752) 68861. 


27 CHANCERY LANE, LONDON WC2 


WE SPECIALISE IN FINANCIAL APPOINTMENTS 


SAUDI ARABIA — CONSTRUCTION £13,000+ 


A well-known international building contractor wishes to recruit project 
accountants. Candidates should either be young A.C.A/A.C.C.A. .or mature 
and qualified by site experience. Free accommodation and car. (Ref. A042). 


TAX ACCOUNTANT —OXFORDSHIRE £7,800 


A well-known company offers top quality experience for a young A.C.A, 
wishing to specialise In tax. (Ref. AOBS). 


AUDIT 
Seniors — Supervisors — 


ASSISTANT TRAINNG MANAGER - LONDON £7,000 


A major firm wishes to appoint an A.C.A. with two years’ PQE. Applicants 
should be graduates, first time passers and good at lecturing. (Ref. A055). 


Managers 


AUDIT MANAGER - W1 £8,500 
W1 A.C.A. from small/medium-sized firm required. (Ref. A057). 
Experienced and capable staff are required in our audit LEATHERHEAD - AUDIT SENIOR £5,500 
departments. Local man required, preferably ACA. (Ref. AO53). 
Due to rapid expansion we have a number of vacancies 
for qualified and unqualified audit staff. PEI - WEST END £3,000 


Modern offices. Excellent promotion prospects. Top Applicants must be young with a good examination record. (Ref. A056). 


salaries. 


Apply in confidence to G. C. Smith, FCA on 01-637 2841 
or write to 


MAIDSTONE ~ NUMEROUS OPPORTUNITIES to £6,000 


Our cllent has many vacancies for audit clerks and trainees. Transfer of 
articles wili be considered. (Ref. A025). 
Citroen Wells & Co 


Devonshire House 
1 Devonshire Street 
LONDON W1N 2DR 


IN THE FIRST INSTANCE PLEASE TELEPHONE 
DAY 01-242 2136 EVENING 01—870 5978 
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oe C.T.T. EXPERT CITY TAX TRAINING MANAGER, £8,000 oe 
4, NS : " 


CIRCA £8,000 


An important city firm wishes to make this new 
appointment as soon as possible. The successful 
applicant will be required to develop the firm's 
expertise in the field of capital transfer tax. In 
pa-ticular He/She will deal with technical problems 
and interpretation of legislation and will be required to 
give financial advice to clients. 


The appointee will -have at least two years’ post- ` 


qualification experience in taxation generally, not 
necessarily in C.T.T. alone. 


£6,500—£8,000. West One 
P.A. TO PARTNER 


l Four-partner practice in the heart of the West End 
seaks a personal assistant. Expansion within the firm 


free BUPA 


A large EC4 firm wishes to appoint a tax training 
manager to be responsible for Internal training and 
planning/advisory work. Candidates need not be 
Chartered Accountants, but must have substantial 


experience in taxation and preferably the training 
aspects. 


COMPUTER AUDIT MANAGER 
| C. £8,000 : 


An expanding City firmi requires a Quallfied Chartered . 
Accountant for their.rapidly developing Computer 
Audit Department. The person appointed will need to 
have had at least two years' experience in this field, 
preferably at supervislon level. There are very good 


has led to increased demand for the sound general 
experlence of a recently qualified A.C.A; ' 






a prospects here for an ambitious and capable person. 

i m^ mmm 63 Moorgate, ‘ 
01 —628 8525 E London EC2 E 

| | ^ '14Gt Castle St, S% 

S 01 —580 8035. - : London W1 de 
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243 Regent Street, London W1. 








PERSONAL TAX 


|: to advance. There are o 
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A ^ y Executive Limited - 
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TAX 

£4,000—£7,000 
We have so many vacancies at this level 
for those with experzence of personal taxa- 
tion that we could 3ll several pages with 


. details. However, orly certain of these are 


EXACTLY right fcr you, so we suggest 
you contact us as quickly as possible in 
order that we mar inform you of the 
opportunities which are most suitable for 
your particular requirements, qualifica- 
tions and experience. 


" TAX MANAGERS £6,000—£ 12,000 


We have several positions on our register 
for Tax Managers. They are with firms of 


` varying types and sizes and some of them 


would lead to partnerships within a 
relatively short time. 

TAX CONSULTAINT, WCi c. £8,000 
International firm seeks experienced tax 
consultant. Knowledge of overseas tax in 
addition to extensive personal tax 
experience essential. Preferrably A.T.LI. 


INTERNATIONAL PRACTICE, ECZ 
£3,000—£6,500 
This very large Cit; firm has decided to 


expand its Personal Tax Department and . 


therefore seeks staf at all levels. Future 

prospects are great with such a firm. 

COMPANY TAX MANAGER, WCI 
c. £8,500 


This post is with a large frm who seek | 


someone with several years experience in 
the fleld of Compeny Taxation. A.C.A. 
preferred but not ezsential: 


TAX JUNIORS £3,000—£4,000 
We have many clients in the City and 
West End who require young 


ladies/gentiemen wth at least a years 
experience seeking farther training in order 
rtunities to 
learn Company taxation an assistance to 
study for the A.TLI. in some of these 


posts 

TAX ASSISTANT, W1 c. £4,250 
Very good experience will be gained in this 
post with a medum sized expanding 
practice in the heart of the West End. 


A.T.LL's 


This is a very valugble qualification in the 


taxation world anc we feel that having 
achieved it so many, ple do not make 
the best of all the hard work they put in to 


obtain it. So why not contact us, we know . 





. AUDIT 


‘AUDIT SENIORS/MANAGERS 


£5,500—£9,500 
Never before have there been so many 
opportunities available for experienced 
Audit Staff. Whether you are secking to 
join a large small or medium ‘sized 
practice; to travel extensively or not at all, 
we know we have just the right position on 
our register for you. If for any reason you 
are thinking of a change in your career, 
now is the time for action. So ring, write or 
call in for a friendly chat as soon: as 


possible. We know we can help you. 


PARTLY QUALIFIED, WI c. £5,750 
This firm have a lot of theatrical clients 
and seek someone who is experienced in 
auditing and accountancy as well as the 
taxation involved. 


INTERNAL AUDIT,SWI _ to £6,000 
Large International group seeks an A.C.A. 


: or finalist who has pe experience with 


a large professional firm and now seeks 
experience in the commercial/industrial 


. world. Must be willing to travel. A 


company car will be provided. 


FINALIST, EC2 
A rapidly expanding practice within very 
= reach of Liverpool Street Station 
a partly qualified A.C.A./A.C.C.A., 
with professional office experience. Many 
similar posts in the City and West End. 


UNQUALIFIED SENIOR, Wl - 

. Negotiable 
A mature’ person with professional office 
experience is sought by a small firm to 
assist the Partners and supervise junior 
3 


P.A. TO PARTNER, SW1 to £6,000 
If you are is qualifled or a finalist 
seeking an all-roun ition with a very 
pleasant medium- br practice where you 


- will be dealing with auditing and taxation 


this would be just what you are looking 
for. You will be working directly with the 
Senior partner and g extremely 
useful experience for the future. 


TRUST STAFF £3,500—£7,000 
There are many vacancies for Trust 
Assistants/Seniors and Managers in 
Central London. Flan ud in this field is 
essential for these parts, However, some c 


to £5,000 : 





Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 





PROVINCIAL 


TAXATION STAFF 

So many vacancies. The following is but a 
selection of the very latest: 

Aldershot — Personal Tax — £3,000+ 
Bedford — Personal Tax — £3,000+ 
Canterbury — Senior — £4,000+ 

Ilford — Senior — £4,500—£5,000 

Kings Lynn — Junior — Neg. 

Leeds — Personal Tax — £3,000+ 
Liverpool — Senior — £4,000+ 

Luton — Personal Tax — £3,000+ 
Manchester — Personal Tax — ACA, — 
£8,000 -+ 

Oxford — Personal and Company = C 


£5,000 
Reading — Personal Tax — to £5,000 


. St Albans — Personal Tax — £3,000 


$5900 '— Personal and Company — 
+ 


pron Tax Senior — £4,200 
Surrey — Senior — £4,500—£5, 000 
Watford — Senior — £4,500—£5,000 


AUDIT STAFF 

Whether you are a finalist or recently 
qualified we know we will be able to assist 
you at this vital stage in your. career. The . 
following are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 


finalist — 


. have many others that will be: 


Berkhamsted — N.Q. or 
£4,000—£6,000 

Bristol — Manager — £6, E 
Cardiff — N.Q. finalist ~ 
£4,500--£5,000 

Croydon — PE II finalist — £3,500 
Darlington — Audit/Tax — £3,000 
Eastbourne — —P/Ship prospects’ — 


‘Enfield — All levels — Neg. 


Exeter — Seniors — to £6,000 
Harrow — A.C.A. — £5,000+ 


‘Hemel Hempstead — Manager — 
£6,000 + 

Ilford. — P/Ship pr — to £7,000 
Kings Lynn — Semi-Senior — Neg. 


Luton — Manager — c. £6,500 
Manchester — Senior — £4,500+ 
Manchester — P.A. to partner — Neg. 
Northampton — Audit/Tax — Audit/Tax — 


£5,000—£6,000 
N.Q. or aequeniies — 


Norwich - — 
£4,000—£5,000 
Reading — P.A. to partner — Neg. 
ading — Manager. — £6 000-36 SIK 
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For details contact: 


01—628 8525 


63 Moorgate, 
London EC2 
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TEMPORARY 
* BOOK-KEEPERS 


* ACCOUNTS CLERKS 


* WAGES CLERKS 


e s 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01-493 9441. 
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‘A winter away from Audit Manager’ 


c. £7,500 


A major medium-sized firm has two openings at supervisory level for recently qualified A.C.A.s. Both 
positions should lead to management in 12—18 months, giving each appointee responsibility for an 
interesting portfolio including public companies. Salary progression will reflect performance, but these 


A number of reputable medium-sized firms have a policy of making managerial appoint- 


01—580 8035 
14 Great Castle Street, 
| London W1 
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PUBLIC PRACTICE | 


llKates and Information. See page 
5. 


:BLE UNQUALIFIED ASSISTANT (not 
«udying) required by small firm of 
ccountants (four partners), London WI. 
alary negotiable. — Telephone 01-637 
146, 


ACCOUNTING ASSISTANTS with 
previous experience of incomplete 
records and private company audits, 
together with some taxation knowledge, 
required by chartered accountants in 
East Sussex. — For further details 
contact the Staff Partner, Mannington, 
Bishop & Briant, Queensbury House, 
Havelock Road, Hastings, East Sussex. 
(Tel. 0424 429292). 


"ACCOUNTS MANAGER required. for 
Nest End firm of accountants. To take 
«esponsibility for organization and training 
1 accounts department. Several years’ 
xperience necessary with similar 


«esponsibility. £6,000 neg. — Tel. 01-439 - 


141. 
"4 FREE LIST OF VACANCIES in the 
rofession. Salaries £5,000—£7,000-- — if 
‘ou are looking to increase your experience 
«nd career prospects. — Contact Chase 
'ersonnel, 4 Broad Street, Blomfield Street 
Agency. Telephone 01—588 6615 (24 hrs). 
“~ GO AHEAD EXPERIENCED 
"ERSON required as assistant to principal 
n Central London practice. Good salary 
«ind conditions. — Write with fullest details 
o Box AG 5752. 


A TAX CAREER 
£3,000—£8 ,000+ 


South East. Experience of Personal or 
corporate tax desired but will consider 
trainees of High educational standard. — 
Contact L. Kelleher, CHASE 
PERSONNEL, 4 Broadstreet Place, 
EC2 (A.G.Y.) Tel. 01-588 6615 (24 
hrs). 


Audit Manager 
Leeds 


Leeds Chartered Accountants require 
qualified Audit Manager with 
experience of both small and large 
audits. Practical knowledge of computer 
based audits would be an advantage. 
The successful applicant will be directly 
responsible to the partners of this varied 
medium-sized practice. Prospects for 
further advancement are good. Salary c. 
£6,500 plus car and participation in the 
partnerships pension scheme. — Further 
details available from staff partner on 
Leeds 35718. 


AUDIT SEMI-SENIORS 


We are a rapidly growing West End 
based practice now requiring audit staff 
with two years’ professional experience 
for our Stratford office. 

Successful applicants will receive 
wide and varied experience in all aspects 
of modem audit techniques, including 
computer auditing accountancy and 
taxation. 

Prospective candidates will be offered 
attractive salaries, responsibility, good 
promotion prospects and modern 
friendly working environment. 


Please telephone M. H. Foulds, 
A.C.C.A, on 01-534 6848, or write to 
Morley & Scott, 2 Romford Road, 
Stratford, London EI5 4BZ. 


6 





AUDIT SENIORS/PE2 FINALISTS 
required by chartered accountants. Varied 
experience provided in our expanding firm. 
Salary commensurate with age and 
experience etc. -- Please apply in writing to: 
Potter and Pollard, 7 Crimea Road, 
Bournemouth. 


BERKSHIRE 
Expanding firm of Chartered 
Accountants wishes to recruit two 


members of staff with at least two years 
previous experience in a professional 
office. Applicants should preferably be 
studying for a recognised accountancy 
qualification. Salary and terms are 
negotiable, — Box EF 9321. 


BLESSED & CO, — Our clients are always 
seeking accountants and trainees for the 
dic commerce and industry. — 1 
New Burlington Street, London Wl. 
01-734 5156 (24-hrs) or 113-115 
Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 
BRISTOL. — Rapidly expanding office of a 
National Firm of Chartered Accountants 
requires an assistant experienced in personal 
taxation, preparation of accounts and 
ideally, audit worx. Excellent prospects for 
the candidate who is prepared to work and 
use own initiative. — Write, giving details of 
age, experience and salary to: K. S. Chalk, 
Tansley Witt & Co, Pearl Assurance 
House, Queens Square, Bristol BS1 4Y X. 
CHARTERED  ACCOUNTANTS in 
Bromley, Kent require experienced senior 
assistant to work on a large portfolio of 
personal taxation cases in an expanding 
practice. Good salary for suitable applicant. 
Staff canteen facilities available. — Please 
apply in writing to F. W. Berringer & Co, 8 
Widmore Road, 3romley, Kent. 


CHARTERED ACCOUNTANTS 
In Central Harrow 


Have vacancies for Senior Assistants in 
the salary range £5,000—£8,000 p.a. for 
expanding Audit and Management 
Services Practice. 

Please apply to Staff Partner, Lewis 
Seymour & Co, 20 Peterborough Road, 
Harrow. 


CHARTERED ACCOUNTANT. Genuine 
partnership prospects in unique fast expand- 
ing central London firm. Audit supervision 
and taxation experience necessary. Salary 
upwards from £7,500 dependent on age and 
experience, ~ Telephone 01—734 6483. 
CHARTERED ACCOUNTANTS, 
EDGWARE, require junior and semi-senior 
staff for interesting aod varied work. — 
Phone 01-951 0888, 


Chartered Accountants 
Finchley, London N12 


Experienced senior staff, qualified or un- 
qualified required for 2-partner firm oc- 
cupying modern offices in London N12. 
Top salaries and excellent prospects will 
be given to the successful applicants. 
Contact Melvyn Enoch & Co, 995 High 
Road, Finchley, London N12. Tel. 
01-446 4161 (Ansafone after office 
hours.) 


CHARTERED ACCOUNTANTS require 
senior and-semi-senor staíT for their offices 
in Hertford and West London. — Hertford 
50631—2. 


CHARTERED ACCOUNTANTS require 
young energetic chartered accountants with 
good general experience for the Maidstone 
and Sittingbourne offices. Salary negotiable 
according to age and experience. General 
accounting assistants are also required for 
both offices. Ideally candidates will be 
trainees or part qualifled with previous 
experience of similar work. — For full details 
telephone the Staff Partner on Maidstone 
51809. 


CHARTERED ACCOUNTANTS, West 
End, three partners, require experienced 
senior assistants for accounts and taxation 
work. Good salary and prospects for right 
person. — Telephone Mr Cerner 01-637 
2601. 

CHARTERED ACCOUNTANT for 
independent Gloucestershire C.A.s as 
manager in small expanding office with 
progress to partnership within two to three 
years. Experience of farm and estate 
accounts an advantage. Circa £6,000. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
CHESTER CHARTERED 
ACCOUNTANTS require young P.A. to 
partner A.C.A. or part II finalist prepared 
to accept responsibility for clients and 
inland revenue under partners’ supervision. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

CROYDON FIRM of chartered 
accountants require senior/semi senior and 
junior staff for new expanding practice. — 
Telephone 01—680 0407. 

DARTFORD CHARTERED 
ACCOUNTANTS have a vacancy for a 
newly qualified accountant or PE2 finalist 
wanting further practical experience as a 
senior/managing clerk. Salary £4,000 plus 
according to age and qualifications. Tele- 
phone Dartford 29511. 

DORSET COAST PRACTICE requires 
person experienced in incomplete records 
and small private limited companies. Some 
taxation experience an advantage but not 
essential. Attractive salary offered depend- 
ing on experience. — Write Box DC 5755. 
EAST BERKS certified accountants (sole 
practitioner) requires senior, preferably 
qualifled. Must have experience in 
incomplete records, private company 
accounts and taxation. Partnership 
prospects. — Apply Davis Burton Sellek & 
Co, Old Boundary House, Sunningdale, 
Berkshire. 


EAST SUSSEX CHARTERED 
ACCOUNTANTS require a qualified 
assistant as branch manager. 
Experience in incomplete records and 
private company audits, together with 
an up-to-date knowledge of taxation 
essential. This position would ideally 
suit a person seeking increased 
responsibility in a rural practice. — For 
full details contact the Staff Partner, 
Mannington, Bishop & Briant, 
Queensbury House, Havelock Road, 
Hastings, East Sussex. (Tel. 0424 
429292). 


TAX STAFF 
£5,000—£8,000 


@ WE SPECIALISE. 
@ WE'RE SMALL 


| @WE FIND TAX POSTS FAST. 


Contact us immediately if you are con- 
templating a move. 


Tax Personnel 


1 New Burll 
Tel. 01- 
113/115 Hol 


rmingham B1 
Tel. 021-643 7438 (24 hrs) 


B168 (24 hra) 
Head 











Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our sts of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
Just call in. To make sure you get the fist you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

ne. MA 100 One hundred vacancies from 
.S00—£8,000 + in the U.K. and overseas. 

Ae QA 50 Over fifty jobs for part-qualified 

accountants and book-keepers to £4.500. 


THE PROFESSION 
Ref. PA100 One hundred posts of all grades in 
En and abroad offering salaries to 


Just some of the Current vacancies registered 
with us are given below and if you are 


. interested in any of these, please give the 


reference number when you contact us, 


Ref | Area Qual Sak 
R Accoun 
S7078 Brazil Qual e, £13,5 
ssistant Financial Manager 
d y que £8 OK 
ooountant/Company Seeretary 
D7070 E2 Qual c. £8,03 
C7074 EIS one to £7,5 
Accounting R reh cer 
D7075 SWI Qual to £7,5 
bs eps P 
S7080 WC] Qual to £7,0 
ent oontant 
D7044 SWI Qual ^ to £7,031 
PA to Partner 
57069 ECI Qual/Exp £6,5 
J7063 WI al/Pt Qual to £6,: 
Financlal Accountant Qu x 
H7083 ECI Qual to £6, 
ssistant Accountant 
C7075 Suffolk Qual/Fnist to £6,0a 
Tax Assistant 
S7089 Essex Qual/Exp to £6, 
Accountant 
H7088 Essex Qual/Paist to £5,75 
Accountant 
ok Eal Kent "EN to £5,; 
Me 
O Sure sures Gual F to £5," 
J 105. Moke Middx Pt Qual to £5, 
Assistant A 
17058 Middx Pt Qual to £5, 
Accountant 
D6897 W3 Pt Qual to £5, 
Nominal Led id upr 
36918 EC Pt Qual/Exp to £51 
Accountant 
D697 Pt Qual/Exp to £5,0 
Dook as ir! Acct 
D7012 CI Exp to £5,{ 
Miry CE ccountant 
C7054 Somerset Pt Qual to £5,{ 
Assistant Accountant 
D7084 SE2 Pt Qual to £54 
D7086 WC2 Pt Qual to £5. 
Tax i 
87053 Essex Ex c. £44 
Asst to G Accountant 
I7081 EC to £4,! 
Assistant A 
H7076 NW10 Pt Qual/Exp to £4, 
Accoun T 
R7073 ddx Pt Qual e. £4, 


Richard. 
Owen Associate: 


Cross Keys Ten 56 Moorgatc 
London EC2R 6EL 


Tel: 01-638 383: 


(24-hour answering service) 

Licensed in accordance with the 

Employment Agencies Act 1973 no. SE(A)949 
(apace s RAPA Ra eS APSA DR RSE ERE 


Ce ee En» f] 
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ACME APPOINTMENTS 


COMPANY TAX SENIOR/MANAGER (CENTRAL . 
LONDON) c. £7,500 
This first class large firm are seeking a Company Tax 

Senior/Marager who has been Involved in Company Tax 
since qualifying. This is a new position with lots of scope for 
the right gerson. 


P.A. TO FARTNER (CENTRAL LONDON) c. £7,000 
This medium sized firm are seeking two P.A.s, one with a 
Tax Bias and the other with an Audit Bias. First class 
‘opportunites for two well qualified people. 


TAX SENIOR (CITY) c. £6,250 
A Tax Senior Is required for a fast moving firm of C.A.s with a 
young Tax Manager. Good quality work on a 75% Personnal 
and 2596 Corporate basis. 


AUDIT SENIOR (CENTRAL LONDON) c. £6,000 
A National firm of C.A.s are seeking an Audit Senior for the 
General side of the practice. Sorne of the work will be at 
Assistant Manager level. 


CALL COLIN HARTFORD: 
(Professional Consultant) - 


COMMERCIAL APPOINTMENTS 


MANAGEMENT ACCOUNTANT (W1) £68,000 -- 
This large sized Service company close to Baker Street W1 
is seeking a Management Accountant to deal with day-to- 
dav operations, Budgetary Control -Forecasts etc. Excellent 
post. ! 


ACCOUNTANT (WEST END) £6,000 
Ideal post for young, newly qualified person, or someone in 
final year of A.C.M.A. or similar, in this International Com- 
puter company based In Tottenham Court Road. Really good 
career post for the right person. 


CALL NOEL COUGHLAN 
(Commercial Consultant) 


INTERVIEWER CONSULTANT £7,000+ 
If you have experience in placing people in the Accountancy 
Profession you may be interested In joining us at one of our 
Central London branches. 


Your limit-ireà eamings will include a high basic salary and 
you will receive excellent backing. 


For further details contact the Group Director on 01-499. 


9378. 


315 OXFORD STREET. LONDON W1 


01-493 4000 
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Taxation Personne 


TEL: 01-242 4943 . 
WE SPECIALISE IN TAXATION APPOINTMENTS 


“TAX CONSULTANT — LONDON to £15,000 


A major firm wishes to appoint a corporate tax consultant at the highest level and 
applicants should have an extrovert personality. (Ref. 26 5). 
PROSPECTIVE PARTNER — WEST END £9,000 


A small firm with a very demanding — wishes to appoint a young ACA. with 
at least 3 years' tax spacialisation. (Ref. 314). 


TAX MANAGER — READING £8,600 


A rapidly apandiny firm wishes to appoint an A.C.A. with good, solid all-round tax 
experience, preferably galned in a professional office in London. (Ref. 309). 

TAX ASSISTANT — WEST END — COMMERCE to £8,500 
A major company wishes to appoint an A.C.A. or an AT.LL (age 25—30}, with 2 
years experience in commerce, to loin the small head office tax team. (Ref. 293]. 
ASSISTANT CORPORATE TAX MANAGER -- WC1 £8,800 


A medium-sized firm wishes to appoint a mature A.C.A. xm a least 3 years 
corporate tax specialist experience. Highly recommended. (Ref. 305). 


TAX ACCOUNTANT — WEST LONDON - to £7,500 


A welkknown engineering and building contractor wishes to appoint a tax 
assistant to jolin a small head office team. Applicants should either be young and 
looking, for their first position In commerce or mature with many years relevant 
experience. (Ref. 306). 


EXETER — NEWLY QUALIFIED £6,000 
A national firm wishes to recrult a young (24-26) ACCA. He will understudy a very 


senior tax partner from the London office, who will be retiring within five years, by 
which time the partnership prospects will be excellent. (Ref. 284}. 


ALDERSHOT — PERSONAL TAX £4,000 


A small firm wishes to recrult a young. tax officer who has the cone to progress 
rapidly with -a professional firm. There are excellent prospects in this expanding 
department which is headed by an ex-HMIT. (Ref. 308). 


TAX OFFERS (HIGHER GRADE) - MANY OPPORTUNITIES £6,600 


IN THE FIRST INSTANCE PLEASE TELEPHONE: DAN NG 61 810 5978 


CHASE PERSONNEL 01-588 6615 


4 Broad St PL Blomfield St. EC2 (Nr Liverpool St Stn) 


Ref. Title- Salary 
E314 Tax Manager, City £10,000+ 
E327 insolvency Manager, Central London £8,000.- 
E317 Tax Manager, Surrey c. £7,000 
E328  Experlenced Audit Senior, Central London £6,800 + 
E332 Accountancy Supervisor, Guildford to £6,000 
E337  Book-keeper, Central London : to £5,250 
E334, General Practice Assistant, City £4,800 
E303 Audit Seniors, Qualified, New Zealand c. $10,000NZ 


FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


FREE VACANCY LIST 
CONTACT L KELLEHER 01—588 6615 (24 HOURS) {AGY} 





KENT BASED 
CHARTERED ACCOUNTANTS 


require an audit manager at their Folkestone office to deal with 
a wide variety of work including large audits. Would suit 
Chartered Accountant with large and small firm experience 
wishing to join a provincia! practice. Applicant should be capable 
‘of dealing confidently with clients and using Initiative. Definite 
partnership prospects. Salary, not less than £5,000 per annum - 
and will be significantly higher in excopuonal cases. 


Please reply in writing to: 
Finn-Kelcey & Chapman 
22 Cheriton Gardens 
Folkestone, Kent 


™ 





LONSDALE CHAMBERS, 27 CHANCERY L ANE. LONDON. WC 22 INF 


ARN EXTRA MONEY IN LONDON 
ithout changing your job. — Box EE 6908. 
ASTBOURNE CHARTERED 

<CCOUNTANTS require senior to act as 
sonal assistant to partner. Good starting 
lary and excellent prospects. — Apply in 

editing to Mr K. M. Bradshaw, B.A(Com.), 
cA. Watson Bradshaw & Co, 2 Upperton 
ardens, Hastbourne BN21 2AH. 





ESSEX 


Chartered Accountants require a 
ersonal taxation assistant for their 
WITHAM Office. Able to wórk on own 
initiative and have experience in this 
field. Progressive salary. — Pru with 
ful curriculum vitae to G. Ce 
Lockhart, 11 Sir Isaac’s oar 
Colchester. 


XPANDING - SOUTH-WEST ESSEX 


iartered accountants require experienced 


idit/accounts/tax staff for interesting and . 


aried work. Need not be qualified. Salary 
cording to age and experience. — Box ES 
706. 


MERTFORDSHIRE CHARTERED 


«CCOUNTANTS require both qualified. | 


ad unqualified senior staff to deal with a 
ide range of interesting assignments. Top 
miaries will be paid to the right candidates 
od a car will be provided. — Write with 
acief career details to Mr J. Simmonds, 
"Vagstaffs, 78 High Street, ‘Stevenage, Herts 
GI 3DU. 


ULL CHARTERED ACCOUNTANTS: 


partners) require energetic young 
sualified ‘C.A. Partnership prospects within 
years’ to suitable applicant. — Box HC 
827. : 
xJNIOR AUDIT ASSISTANT required 
y small firm of ,City. accountants. Salary 
egotiable. — Tel. 01-248 6727. 
EEDS CHARTERED ACCOUNT- 
aNTS require audit seniors qualifled or 
ear qualified, with experience of both small 
nd large audits. Must.be able to accept 


esponsibility. Very. varied medium-sized i 


ractice in an' up-to-date office. There are 
»'pportunities for further advancement in 
tis friendly six-partner provincial firm. 
rood working conditions. Salary c. £4,500. 
- Telephone Mr Thompson or Mr Speak for 
irther information on 0532—45436 1. 
.IVERPOOL CHARTERED 
“uCCOUNTANTS. — Staff 30, general and 
‘aried practice. We require: A chartered 
mccountant, perhaps certified if public 
Taclice- trained. Responsibility either total 
r reporting to partner. A finalist. Varied 
xperience offered and responsibility as 
apable. — Applications to Staff Partner, 


angton Jackson & Co, 26 Exchange Street 


last, Liverpool L2 3PH. 
MANAGER FOR BRISTOL C.A.s small 
Recounts and incomplete records depart- 
sment (30-50). Cirea £5,000. — Contact 
Nessex Consultants, 2 Peter Street, Yeovil, 
somerset. apis Yeovil 25183. 


WILSON MI TCHELL 


hM 


LONDON AND BRENTWOOD 
City Chartered Accountants require D 


qualified staff or seniors with 10 years’ 
sound professional experience for 
London and Brentwood offices. Posi- 
tions are suitable for applicants with 


large company audit experience and - 


those with small company audits and. 
incomplete records skills. Salaries, con- 
ditions of employment and career 
prospects are good. — Apply in writing 
to M. G. Hart, 41-42 King William 
Street, London ECAR 9ET, 


D 
> 
> 
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MANAGERS 





I 


We have several vacancies for audit 
& Applicants should have formal 
qualifications or equivalent experience. 
We are a medium-sized, rapidly expand- 
ing West End firm with a broad client 
portfolio. Above average salary will be 
paid. ,— Initielly please telephone 
01-46 7188, ret. DZ. 


“CHARTERED 
ACCOUNTANTS need young ambitious 


p.a. to partner A.C.A. or experienced 


finalist with good provincial office back- 
ground. Capable of accepting group of 
clients mainly private companies 
(manufacturing service «industry and 
farmers) with some partnerships and sole 
traders with- partners “support where 
necessary. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 


. Yeovil 25183. 


„N.W. LONDON — CHARTERED 
` . ACCOUNTANTS 


' Taxation Manager required to develop 


specialist department within expanding 


firm’ of Chartered Accountants. 
Applicants must be seeking long term. 
career prospects, Salary £8,000 p.a. .- 
Personal Assistants to Partners 
required to assist in all aspects of a busy 

. Practice. Career prospects excellent and’ 


— eventual partnership i is possible for-out- 
. Standing applicants. Salary negotiable ` 


but this position would not appeal to, . 


- persons wishing to earn less than £6,500 ` 


p.a. 

Contact Mr Peters or Mr Graves at: 
Thwaites, Blackwell, Bailey & Co, 
200 Brent Street, Hendon, 
London NW4 IBH. 
.01—203-5 161. 


ASSOCIATES 


sa‘ 
4 
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ACCOUNTANCY RECRUITMENT ERES 


YOR KS & LANCS 


Finatlats, Young A.C.A.s and Sipariencad undualified Senlors are urgentiy 
sought by practising firme-of ail sizes from Coast to Coset. 


"We are a young firm apecialising sóloly Iñ accountancy recruitment and we 


offer a disorset and: personal service. 


To discuss your requirements telephone lan Wilson, A.C.A. or Andrew 
Mitchell, A.C.C.A, on Taunton (0823) 76981. between 9 á.m. and 8 p.m. 


or write to us at 


21 The Crescent, Taunton TAT áEB. 





NOTTINGHAMSHIRE 
ACCOUNTANTS 


require & recently qualified Accountant 


or experienced Senior for its iren! 


expanding practice, 

A first-class salary will be paid com- 
mensurate ‘with -experience and 
qualification. This is an interesting posi- 
tion with good prospects of 
advancement. 

Please write with brief details for a 
Staff Application form to: J. D. Winter 
and Co, 5—7 Bridgegate, Retford, Notts 
DN22 7AF. 


NORWICH 
Chartered Accountants require'a senior 


to take responsibility for. block of | 


clients, mainly family companies. Tax 
experience and ability to deal direct with 
clients- essential. Work offers variety, 
good salary and prospects. — Write 
Kidsons Rossi, 60 Thorpe Road, 


Norwich. 


' PARTNERS P.As 





* 


. We require qualified accountants to be 
' P.A.s to individual partners including 


tax partner. We are a medium-sized, 
rapidly expanding West End firm offer- 
ing a'wide and diversified range of 


experience to the right applicants. 


Above average salary will be paid. — 
Initially please telephone 01—486 7188, 
Ref. DZ. 


PART 2 FINALIST or newly qualifie 
required for Leytonstone accountants 
Salary by negotiation. — Box PF 5733. 

QUALIFIED ACCOUNTANTS. — Nott 
ingham chartered accountants haw 
vacancies for recently qualified accountant 
seeking ‘challenging and rewardiny 
opportunities. Interesting and varied worb 
covering audit, accountancy, taxation anc 
general financial services to a wide range o 


. company and personal clients, with direc 


responsibility to partners. — Apply to Staf 
Partner, Hubbart, Durose & Pain, P.O. Bo» 
33, 12/13 Cheapside, Nottingham NG: 
6HB. 


QUALIFIED or almost qualifled staff 
required for interesting and challenging ` 
work with a progressive. young firn 
of. chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience: — Box QO.:6894. 


QUALIFIED/PART QUALIFIED A.C.A 


OR A.C.C.A. — Good salary. Hford anc 
London W1 offices. — Telephone eren 
2520. 


READING, BERKS 


3 Partner firm require newly Qualified 
or near Qualified Accountants to assist 
in the continuing expansion of the 
. practice. 
Salary in the range of £5,000 to 
£6,500. Excellent Prospects. 


Please write giving details of age and 
experience to A. F. Main, Higley & 
Partners, 3/5 Sidmouth St, Reading, 
Berks. 


AUDITAX 
ACCOUNTANCY 


APPOINTMENTS 





Wé-.have pleasure. in announcing that j 
from August 7th, 1978, we shall com- ` 
mence business. from 3 Liverpool ` 
Street, London EC2. Tel. No. 01—283 


9863. 


We are a New Agency and will be 
..dealing solely with the Accountancy. 


Profession 
Vacancies. 


in Audit, 


Tax and Trust 


We believe we have a service to offer 
to both Firm and Applicants and would : : 


be ".- to hear from vou 


Li 


LI 


IT EN Contact Don Maggs . 
(1... 01-283 9863 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY QUALIFIED A.C.A.s 
£4,760—£6,500 

Openings with firms of every size, London and 

Nationwide; offering all varieties of general and 

special experience. 

PETs & PE2s £3,800—£4,500 

LONDON AREA 


Urgent requests from firms of every size — including 
top intemational C.A.s. 

TRAINING OFFICERS. 

LONDON £6,600-£8,000 
A.C.A.s to specialize — to £6,600. Experienced T.O. — 
to £8,000. 

AUDIT MANAGER. CITY £7,000—£8,000 


Small dynamic Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7,500-£9,000 
Management post for A.C.A with post-qualification 
experience in the sphere. 


P.A. TO PARTNER. CITY £7,000+ 
Interesting post for young A.CA. 
GENERAL PRACTICE. SW4. £4,600~-£5,500 


Dealing with entertainers and other artistes. 
SENIORS & PEZ FINALISTS.  £3,780—£6,000 
ALL AREAS. 

Auditing and/or General Practice. Pald Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £6,600-£8,500 
CITY & WEST END. 

Audit and General Practice. Many current openings. 
TRUSTS £4,000—£7,500 
Several current openings in Central London. 
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PEis& PE2s. SOUTH EAST & NATIONWIDE 
£3,000-£4,500. Abundant openings for Semi and 
Sen-or grades. 
AUDIT MANAGER. CARDIFF 
£7,500. A.C.A. with 4 years’ minimum P.Q.E. 
AUDIT MANAGER. RUSHDEN 
£7,000-. AGA with 3/4 years’ P.Q.E. 

MANAGE HINCKLEY 
C. £5,600. pu Some Tax and Company 
Secretarial Work 


ASSISTANT MANAGER. IPSWICH 
C. £5, E A.C.A. for Office of international C.A.s. 
SENIO TONBRIDGE 


zi OO 6. OOO. PE2 Finalist or A.C.A. Audit and 


P.A. TO PARTNER BOLTON & CHORLEY 
£4,750—£5,000. General Practlce. PE2 or A.C.A. 
AUDIT MANAGER BRISTOL 
C. £6,500. AC.A for audit and general practice. 
GENERAL PRACTICE WINCHESTER 
C. £5,250: P.A. to Partner. £4,000—E4,500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£5,500—£ 6,000. Offices of small ee firm. 
MANAGER NORTH LONDON 
£6,000-£7,000. Partnership prospects If A.C.A. 
GENERAL PRACTICE CAMBERLEY 
1. ACA., to £6,500. 2. Senior, to r quas 


P.A. TO PARTNER. EETWOOD 
£4,500. ene Practice/T eT 

SENIOR AYLESBURY 
To E6 250. Ideally experienced on modern auditing 
techniques. 

SENIORS. COVENTRY 


C. £5,000. July PE2 Finalists and A.C.A.s. 

P.A. TO PARTNER NOTTINGHAM 
£Open. Good prospects for ambitious young A.C.A. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

BARKING, BEDFORD, BRACKNELL, BRENTWOOD, 
BRIGHTON, BRISTOL, BIRMINGHAM, BRADFORD, 
BURY, CLECKHEATON, COVENTRY, CROYDON, 
CAMBRIDGE, ‘EWELL, EXETER, GUILDFORD, 
HEREFORD, HIGH WYCOMBE, HORLEY, ILFORD, 
IPSWICH, LEEDS, LEICESTER, LYMINGTON, 
MAIDSTONE, MALVERN, MANCHESTER, MILTON 
KEYNES, NORTHAMPTON, NOTTINGHAM, 
NORWICH, OXFORD, PORTSMOUTH, READING, 
REDHILL, SEVENOAKS, SLOUGH, STAINES, 
SOUTHAMPTON, SPALDING, THAME, WARE, 
WATFORD, WEMBLEY, WEYBRIDGE, WOODFORD 
GREEN, WORTHING. 


- HORLEY, 


TAXATION 

PE2s/A.C.A.a FOR TAX SPECIALISATION 
£3,500—£6,000 

Starting salaries largely dependent on tax experience 
to date. Firms of every size. 
TAX PARTNER DESIGNATE From £11,000 
Medium-sized City firm. Age open. 
TAX MANAGER. CITY. £10,000—£ 12,000 
A.C.A. Company Tax bias. Partnership prospects. 
COMPANY TAX MANAGER. WEST END. 


c. £12,000 
A/F.CA. to set up Dept. Partnership prospects 
excellent. 
TAX MANAGER. WEST END to £10,000 


Young A.C.A. for small expanding firm. 

TAX SPECIALIST. W1. £9,000-£ 12,000 
Experienced in, or ambitious to do, Tax Planning, 
P.A. TO TAX PARTNER. EC. * 
Medium-large firm. Partnership prospects. 
COMPANY TAX. CITY £6,600-£7,000 
AssistIng Manager of small Department. 

P.A. TO PARTNER £5,5600-£6,500 
HOLLAND PARK 

Ideally A.CA Tax-blased general practice. 

TAX SENIORS. WEST END. £6,000-—£8,000 
Thoroughly experienced in both Company and 
Personal Tax. Major firm. 

TAX SENIORS. ALL AREAS. £5,000-£6,500 
Personal and/or Company Tax. U.K/U.S/nter- 
national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,500-£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 
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TAX MANAGER. WIMBLEDON 
C. £6,000. Mainly Personal Tax. Multi-branch firm. 

TAX. ILFORD 
EE duis 000 — depending on AA.E. Personal Tax 


PERSONAL TAX MANAGER. NUNEATON 
From £4,000. To run small Department. 
PERSONAL TAX. WATFORD 
£3,000-£6,000. Salary in ne with AA.E. 


TAX. READING 
C. £5,600. Decentralized London work. 
PERSONAL TAX EXETER 
£3,600-£4, CUN Ideal age c. 25. 

COMPANY T FINCHLEY 
£8,000-£10, oan: AJF.C.A., or unqualified 


experlenced Spacialist. 
TAX NORTH LONDON 
£4,750—£7,000. Personal and/or cometi Tax 

R 


TAX ADVISOR. DFORD 
£10,000+. Partnership prospects if Qualified 
A.C.A /F. 
PERSONAL TAX. WOKING 
C. £6, 000. Small qualitative portfolio. Some Lloyds. 
TAX SOUTHAMPTON 
£4, 000-£5, OO0. Openings in Personal and 
Company Tax. 
TAX SUPERVISOR GUILDFORD 
£5,500—£6,000. Personal and Company Tax. 
PERSONAL TAX INVERNESS 
£3,500+. Office of top Intemational C.A.s 
PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area. 
PERSONAL TAX MANCHESTER 
To £4,000. Small informal Tax Dept. 
AX SOUTHAMPTON 


1 
C. £5,500. Personal & Partnership Tax. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, ‘MAIDSTONE, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NUNEATON, 
OXFORD, PERTH, POOLE, PORTSMOUTH, 
READING, REDHILL, RICHMOND, SHEFFIELD, 
SLOUGH; SOUTHAMPTON, SOUTHEND, STAINES, 
STEVENAGE, SWINDON, WEMBLEY, .WOKING, 
WORTHING. 





29 Thurloe Street 
London SW7 2LQ 
01-581 0895 





COMMERCE & INDUSTRY 
(Taxation Work) 
NEWLY/RECENTLY QUALIFIED 


A.C.A.s (TAX) £5,000—£6,000 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX ACCOUNTANT. Swi 


£7,000-£7,500. Age 25+. ideally Qualified 
Accountant. U.K. Tax 

TAX ACCOUNTANT. WELWYN 
C. £5,600 Company s Lid VAT. 

PERSONAL TAX/TRU KENT 


£5,000—£5,500. P.A. rs P ETAR Some travel 
abroad. 


(Accountancy) 


MANAGEMENT ACCOUNTANT. W6. c. £5,800 
Student, or unqualified axperienced person. Major 


fm 
ACCOUNTING RESEARCH OFFICER. 
SW1. c. £7,500 
A.C.A. with interest In Legal/Technical apace of 
Accountancy. Top Corporation. 
INTERNAL AUDITORS. d (Based). 
§,500-£6,000+Car 
PE2 Finalists or A.C.A.s. Major Group. Daily travel. 
"No ticking’. 
MANAGEMENT ACCOUNTANT £6,000+ 
Qualified ae aged 25—30, Engineering firm. 
ACCOUNTANT MARLOW 
C. £6,000. With experience of insurance broking. 
ACCOUNTANT MIDDLESEX 
£4,500—£5,000. Part-qualified Assistant. 
TRUSTS (Merchant Bank) 


. £4,600++ 
Assisting Manager. Usual fringe benefits. 


OVERSEAS 

immediately required by UA Bs tamatan CAS! 
ACCOUNTANT/CONSU NT LIBERIA 
ideally experienced on idein installation and with 
computers. 

AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 


and to travel in FRENCH WEST AFRICA 
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SENIORS & MANAGERS THE HAGUE 
ENegot. International C.A.’s. Qualified persons only. 
SUPERVISOR PORTUGAL 
£6,500—£8,000. Ideally young ambitlous C.A. 

SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading International 


C.A.s. 

A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A.s. ITALY 
C. £8,000 p.a. 2 oon tour. Ideally Itallan-spesking. 
ACCOUNTANT LIBERIA 


C. U.S. $16, 000 p. a.+free accommodation. 2 year 
contracts. 


A.C.A. ZAMBIA 
2-year contracts. 2596 terminal bonus. 

A.C.A.s. TEHRAN 
24-3 year contracts. Good capital accumulation 
potential. 

AM TRINIDAD 


ear contracts open to citizens of the West Indles. 
COUNTANTS. KEN 
^ £6,100 p.a.-free accommodation and benefits. 
U.K. or Kenyan nationals. 
DUBAI 


A.C.AÀ.s 

2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South) AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC 
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KENSINGTON 


A PERSONNEL CONSULTANCY | 


01—581 0895 
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READING CHARTERED 
ACCOUNTANTS require Senior 
Assistant for an expanding practice. 
Experience of incomplete records and 
private company audits is essential. 
Salary would be dependen. on 
experience to date. 

Please apply in writing to the Staff 
Partner, Cook, Sutton and Co., 64/65 
St. Mary’s Butts, Reading. 


ROWLAND HALL & CG 
CHARTERED ACCOUNTANTS 


Require Qualified or near Qualified 
Staff as partners Assistant to work at 
their office in Gravesend, Kent. 
Generous, Salaries up to £6,000 Per 
annum. — For further information teie- 
phone A. Gooch, Gravesend 58217. M. 
Cook Grays Thurrock 73828. 


EMI-SENIOR STAFF required by firm of 
«nartered accountants in Bournemcuth. The 
rm has been established for several years 
1 Croydon and we are now opening a 
ranch in Bournemouth, we -herefore 
squire sensible staff who can work without 

mupervision. — Box SS 5757. 

ENIOR CLERKS, KINGSTON-UPON- 
THAMES AND WALTON-ON- 
THAMES. — Recently qualified or finalists 
«equired to assist in dealing with a wide 
'ariety of professional work. =xcellent 
«alary, pension and life assurance schemes, 

«nedical scheme and clearly defined promo- 
ion trail. — Telephone Mr Bonner, Waiton- 
Thames (98) 23685. 

BENIOR AUDITOR.  Sheffeld to 
«'5,500--car. A prestigious Sheffeld firm 
seeks a person preferably qualified who has 
1ad some years experience in medium sized 
imited company audits. They should be 
'amiliar with aspects of personnel/corporate 
axation and trust work. The idea. age will 
se 28-40. — For further detaile contact 
Sheffleld office, telephone (0742) 738 775 
Accountancy Personnel (agy). 

ESMALL FRIENDLY FIRM of zhartered 
«accountants (4 partners) have vacancies for 

atrainees who have successfully completed a 

BCoundation Course. Also for serti-seniors 
«who have passed P.E.I. — Apply Box SF 
5828. 

"SMALL INFORMAL LONDON Wi 
chartered accountant practice require 
experienced not necessarily qualified person 

«to control staff/work and generelly assist 
partners. — Record and salary requirements 

to Box SI 5815. 





SOUTH DEVON COASTAL TOWN, 
— Qualified accountant required in the 
28-40 age group. Experience n small 
companies, incomplete records and 
taxation ' essential. Possible future 
partnership prospects in this delightful 
part of the country for suitable 
applicant. Salary from £5,000 negoti- 
able. — Apply Fisher Bell anc Co, St 
James Precinct, Teignmouth TQ14 
8DX. 





SUFFOLK CHARTERED 
ACCOUNTANTS require newly qualified 
A.C.A. to assist in expanding practice. 
Experience in incomplete records, small 
company audits and persona taxation 
essential. — Please write with details of age 
and experience Box SC 5806. 

SOUTHAMPTON CAs requre young 
senior not necessarily qualified for general 
practice work, suit experienced finalist circa 
£4,250. — Contact Wessex Consultants, 2 


Peter Street, Yeovil, Somerset. Telephone 


Yeovil 25183. 

TAX SENIOR, BRADFORD corporate 
and personal with well establisied office. 
Salary £4,500+. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 
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THEATRICAL  CHARTERED 
ACCOUNTANTS LONDON WI, require 
both qualified anc semi-quahfled persons. 
Must have flair/initiative. Good prospects 
with salary to match. — Write Box TC 5800. 


TAX PARTNER DESIGNATE 
c. £8,500 


Chartered Accountants, Holborn, 
London WCH. Seek a young A.C.A. 
with Sound Taxation experience to 
administer their growing Taxation 
department, with responsibilities for 
both Personal and Corporate Taxation. 
The Successful Applicant will be 
rewarded by a Partnership within 2 
years. — Box TP 9299. 


TRUST MANAGER REQUIRED 


Excellent salary for candidate with suit- 
able experience. — Please write to 
A. D. F. Cunynghame, Armitage & 
Norton, Hazlitt House, 28 
Southampton Buildings, Chancery 
Lane, London WC2A 1AR. 


TRUST SENIOR 


required for Hizh Wycombe office of 
London firm. Excellent salary for 
candidate with suitable experience. — 
Please write to A. D. F. Cunynghame, 


~ Armitage & Norton, 39 Castle Street, 


High Wycombe, Bucks. 


WEYBRIDGE, SURREY. — Chartered 
accountants require senior taxation 
assistant for their rapidly expanding taxa- 
tion department. The work will include 
personal and corporation tax planning. 
Excellent salary, pension and life assurance 
schemes; medical scheme. — Telephone Mr 
Halladey, Weybridge 51461. 
WIMBLEDON CHARTERED 
ACCOUNTANTS. — A small but expand- 
ing firm near station require an enthusiastic 
semi-senior for accountancy, audit and 
taxation work. Congenial atmosphere. 
Salary to £4,500 for the right person. — 
Write Box WC £728. 

WORCESTER C.A.s need help in develop- 
ing expanding practice. Have you 
experience of incomplete records and 
boundless energy? — Box WC 5783. 
YORK CHARTERED ACCOUNTANTS 
require a qualified assistant with wide 
general experience and a desire to contribute 
to the future development of the practice. — 
Please write with details of career to date to 
Box YC 5745. 

FOUR PARTNER LONDON WEST 
END ACCOUNTANTS require senior 
assistant to take charge of audits, including 
some public companies, reporting to a 
partner/manager. Suit Finalist, possibly 
person from larger firm seeking experience 
in dealing more closely with all aspects of 
preparation and audit of company accounts. 
salary circa £4,300. Strictly negotiable. — 
Tel. 01—636 6055. 





TRAINING CONTRACTS 


ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke-on 01-236 0011. 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertizements the Pisin pope salary 
range that they are or re- 


quire, and also their Serene ooo 


This will greatly assist those vió 
advertisements ond 








COMMERCE AND 
INDUSTRY 





ACCOUNTANT for City solicitors. The 
successful applicant will be a person of con- 
siderable ability capable of supervising all 
the accounting functions of a modern city 
solicitors office. Knowledge of solicitors 
accounts rules and a computerized account- 
ing system desirable. Salary negotiable but 
not less than £7,500 per annum. — Write to 
RLM., 18 Old Broad Street, London W1. 


EAST END OF LONDON head office « 
converting and wholesaling of soft fu 
nishing fabrics has vacancy for a finalist c 
recently qualified A.C.C.A, A.C.A. fc 
senior financial and management positioi 
Prospects are excellent and salary negot 
able. Write to Company Accountan 
Gilbey Textile Ltd, 11 Soleby Stree 
London El 6BX. 


Senior Auditor 


£6,012—£6,627 


This post involves the supervision of four staff engaged In the 
auditing of various Council services. The successful applicant, 
male or female, will report directly to the Chief internal Auditor 
and should be a qualified accountant with two years’ post- 


qualification experiance in 


Local 


Government, Commerce, 


Industry or the Accountancy profession. 


Application form from the Borough Treasurer, 45—53 Wellington 
Street, Woolwich, London SE18 8RA (Tel. 01-864 8888 Ext. 


2402]. 


Closing date: August 2bth. 


GREENWICH 


Company 
Accountant 


A vacancy occurs for a Company Accountant to an 


independent Motor 


Trader 


holding a major 


franchise in Central Scotland. 


The position arises through staff reorganisation. 
A modern accounting system is presently operat- 


ing. 


The applicant should preferably be in the age 
range of 25—35 but applications from persons 
outwith this group will also be considered. The 
person appointed wil! supervise the administration 
of the Company and will be appointed to the 
Board after an initial period. 


The salary will bé commensurate with the post 
and experience of the individual. A Pension will be: 
offered together with other fringe benefits includ- 


ing a car. 


Reply in writing to: 


Messrs Festus Moffat, 
Chartered Accountants, 
138 High Street, 
FALKIRK FK1 1NP. 
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‘AUDITORS ONT 
PHONE FOR You 


MR. BICKERDYKE' 






ILP Accountancy Recruitment Limited 
4 New Bridge Strest, London ECAV 6AA 


«XATION, August 5th, 1978 


TAX ACCOUNTANT 


. Group 
. Taxation 
Manager 


West Midlands c. £8,000 pa. 


Our client, a major British engineering Group of Companies with well 
established and diverse interests in the engineering, construction and 
consumer durable markets and a sales turnover exceeding £250m, is 
currently seeking a Group Taxation Manager 


Operating from the West Midlands based group headquarters, the successful 
applicant will provide authoritative advice on all aspects of U.K. tax planning 
and where necessary a tax advisory service for the group's overseas 
subsidiaries. This is an important first line management appointment, 
reporting directly to the Group Financial Controller 


This opportunity should particularly appeal to a corporate taxation expert, 
aged 30+, with a proven track record in British tax affairs and some 
knowledge of international tax and exchange control regulations. A pro- 
fessional qualification, supported by some 3/4 years practical experience 
within industry/commerce, would be distinctly advantageous. Personal 


attributes should include well-developed communication skills and the 


ability to present proposals concisely for senior management policy approval. 
A positive carser path is envisaged for the successful candidate and initial 
salary will be around £8,000 p.a. plus usual major company benefits and 
re-location assistance where necessery. 

Suitably qualified candidates, male or female, should write in confidence, 
indicating any companies to whom the application should not be referred, to: 
Mr J. Vine (Ref. CRS/64), Account Director, 

Lockyer Bradshaw & Wilsan Limited, North West House, 

119/127 Marylebone Road, London; NW1 5PU. 


 . LBW 


LOCKYER, BRADSHAW & WILSON | 
pa LIMITED 


CASHIER/ACCOUNTANT required 
to take charge of Cash Department and 





The London head office of a large: international industrial Group 
. requires an additional Accountant to assist the Tax Manager in 


dealing with the wide range of taxation matters encountered in a 
multi-national group of companies. This will include negotiation 
and agreement of tax liabilities of UK based companies and 
involvement in tax planning for both UK and continental com- 
panies. Salary is negotiable circa £7,000. Benefits include non- 
contributory pension, free BUPA. 


Applications in confidence quoting reference 6270 to: 


D. @. Muggeridge, 

MERVYN HUGHES GROUP, 

2/3 Cursitor Street, London EC4 1NE.. 
Tel: 01-404 5801. 


Accounting procedures in large firm of 
Liverpool Solicitors. 


Applicants should have drive and 
initiative and be able to accept 
responsibility. Good salary for right 
person. 


Apply in writing giving qualifications 
and experience to Box G 148, Lee & 
Nightingale Advertising Ltd., Marketing 


House, 25 Stanley Street, Liverpool L1 
6AZ. 
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P Phillips Petroleum Company is one 
zs ofthe major companies involved inthe 


= exploration, developmentand =, 


"5 processing ofoil, gas and chemicals. 
“= — Therapidlyexpandingscaleof į 

$5 operations in Europe-Africa, | 

5; particularly exploration and i 
production activities in the North Séa, 
have meant a very rapid build-up of 
financial work at the Company's 
headquarters. 

dm Tax affairs, including a substantial 
proportion of PRT work, area priority 
and this is an additional post fora ; | 
i$ qualified accountant to be responsible 
for all aspects ofthe Group’s UK 

i4 taxation - with the opportunity to ; 
“become involved on the international 
side as well. Compliance, provision of 


Sa 
on a 


ESAS 
Te RA Oe oe 
Mere 


UEM 
vM 


Specialist for major 
oil company 
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knowledge of UK tax legislation. 
Ideally you have spent at least 3 years’ Bs 
inthetaxdepartmentofalarge X 
commercial or professional 
organisation. ` 

Excellent promotional pro spects 
are not necessarily restricted to the 
tax management department. A 
competitive salary and benefits which 
include: pension scheme, free life 
assurance, BUPA scheme, interest-free 
season ticket loans and generous 
assistance with relocation where 
nece seer), 

For an application form contact . 
Phillip Peters on 01-828 9766 office 
hours or 01-828 2993 (24 hour answering  :? 
service) quoting reference P130. $5 
Alternatively write with brief personal ‘4 
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RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 81156/58348 — NIGHT 0246 81188 


RH 


PRACTICES FOR SALE : 


NW. Kent £65,000 G.F. 
NW. Surrey £35,000 G.F. 
W. Midlands £16, 000 G.F. 

Bromley c. £15, 000 G.F. 
Glasgow c. £30, ,000 G.F. 
.N. Comwall £18, 000 G.F. 


PRACTICES REQUIRED 


.Glasgow to £50,000 
Edinburgh to £50,000 . 
Essex to £50,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £50,000 ` 
Bedford to £50,000 
Leeds area to £150,000 
King's Lynn to £50,000 
Peterborough to £50, 000 
Merseyside to £30, 000 
Guildford to £50, 000 
W1 or WC1 to £50, 000 
Mid VVales to £1 3,000 
W. Sussex to £20,000 
Svvansea to £20,000 
London to £200,000 
Richmond to £100,000 
City to £1 00,000 


i$ information for budgets and other | and career details (including xs 
| managementinformation negotiation — salary)to:Phillips Petroleum «PHLIPS 
3 withthe InlandRevenueandtax | Company Europe-Africa, ping 
t* . planningareallaspectsofthis  . i Portland House; Stag Place, 
complex job which calls for a detailed London SWIE SDA. 


HOUTH DEVON LEGAL PRACTICE 
equired accountant, not necessarily 
plualified. Must have experience of solicitors 
accounts, mec accounting and be 
rapable of producing management informa- 
ion. — Applications in writing to A. F. 
picis Barclays Bank Chambers, Newton 
4 


TRUST AND EXECUTORSHIP 
ACCOUNTS. -— A qualified 
Accountant is required by a leading firm 
of Solicitors for. Trust and Estate 
Accounts and Tax returns, will assist 
Trust/Probate partner but must be 
experienced and able to work without 
supervision. Pleasant working condi- 
tions in new offices. Good salary and 


fringe benefits. — Apply with full details 
to D. C. P. Rabagliati, McKenna & Co, 
Inveresk House, 1 Aldwych, London 
WC2R OHG. 2 





Pléase mention this. 
Supplement when 
answering 
Advertisements 
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PARTNERSHIPS 
AND PRACTICES 





A. B. BN & COMPANY LTD 


provides tax aüvisory services to accoun-. 


tants and seéks association with prac- 
titioners throughout the UK. — For details 
please phone 01—623 6150. 

A BRIGHT YOUNG chartered accountant 
with all-round ‘experience seeks partnership 
with solo practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. ~ Please 
reply to Box AB 5749. 
ACCOUNTANTS PRACTICE for 
disposal, established 30 years’ North West 
London. G.RjF. £20,000, Suit christian 
accountant with nucleus, requiring office 
accommodation. — Offers Box AP 5829. 
BIRMINGHAM. — Substantial, expanding 
chartered accbuntants practice for sale, 
excellent potential, G.R.F. £65,000. Modern 


- offices. Work lin’ progress, lease, furniture 


and equipment available. - Genuine 
inquiries from |principals only, please, with 


BLOCK OF FEES to approx. £10,000 p.a. 
recurring for sale. (Approx. 50 cases) at 
present operated SE. Essex area. Sugges- 


, tons, invited. —- Box BO 5821. 


'| full-time practice. East Kent, Medway or 


necessary 0 on and financial 
resources to uc whole. Box BS 5777. 


| 
i 


BRISTOL/GLOUCESTER/STROUD. - 
Sole practitioner with expanding practico 
sceks merger. Partner in similar position. 
View to opening of shared office. ~ Box BG 
5790. 


CERTIFIED ACCOUNTANT seeks small 
practice, block of fees or permanent sub- 
contract work to tum small nuckus into 


Bromley. — Box CA 5746. 


CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. — Please 
write in confidence to Box CA 5723 giving 
details of clientele. 


CHARTERED ACCOUNTANT in 
practice seeks to acquire small practice or 
block of fees in Central/North London. — 
Please reply in confidence to Box CA 58 10. 


S. Essex to £100,000 
Mid Essex to £250 ,000 
Watford to £1 50,000 
Birmingham to £150,000 

. Croydon to £40,000 
Mid Kent to £50,000 
Brentwood to £200,000 
Haverhill to £20,000 

. Worcester to £60,000 
Southend to £40,000 
Bristol to £50,000 
Taunton to £20,000 
West Midlands to £40,000, 
Watford to £35,000 — 
, Reading to £40,000 - 
West Midlands to £60,000 
Hants to £200,000 
E. Sussex to £25,000 
Herts to £200,000 
. Kent to. £100, 000 
Bridgwater to £30, 000 
Sallsbury to £20, 000 
Avon to £20,000 
Glasgow to £500, 000 
Manchester to £100, 000 
London to £36, 000 
W. Essex to £65, 000 
N. London to £50 ,000 
. Brighton to £40,000 
N. London to £100,000 
W. country to £40,000 
E. London to £100,000 
S. Herts to £48,000 
SE. Essex to £150, 000 
N. Kent to £50, 000 
Sussex to £40, 000 
Surrey to: £200, ooo. . 
‘Herts to £120, 000 i 
Suffolk to £50, 000 
. Dorset to £20, 000 





Valuations thin seven 
References pes re pred svn 
Identity mor disclosed witkont permission. | 


024581166 , 
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PRACTICE DISPOSAL 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 


RESOURCE 


POU BOX i CHELMSFORD 


MANAGEMENT 


ASSOCIATES 
ESSEN ENGLAND 


Gouesspioefesis TELEX H%ili 


JHARTERED ACCOUNTANT seeks to 
yirchase a North London practice with 
ross fees in excess of £15,000 from, say, 


etiring sole practitioner. — Box CA 5831. 


CHARTERED ACCOUNTANTS 


Expanding firm of Chartered 
Accountants op2rating in London & 
South East England wish to acquire a 
practice/block o^ fees. (G.R.F. £5,000 
to £50,000). — Eox EF 9330. 


^-HARTERED ACCOUNTANTS, 
ONDON Wl. — Partnership for sale. — 
apply Box CA 5758. 
.HARTERED ACCOUNTANT wishes to 
urchase small practice practice or 
artnership in similar. Capital available. 
vide experience. P:ease reply in confidence. 
Box CA 5830. 
:ROYDON. — We are an expanding 
«edium-sized firm with a flve-partner office 
1 Croydon. We are seeking to expand in 
ie Croydon, Sutton, Bromley area by 
ther amalgamaticn or acquisition. If you 
l that joining tcgether to form a larger 
ut has advantages please reply to Box CW 
715. 


ESSEX COAST 


New Qualified Chartered Accountant 
or Finalist required in small progressive 
practice to assist Partner. Prospects of 
partnership excellent for right individual 
after suitable period. Progressive salary, 
car provided. — Apply in first instance 
to G. J. C. Lockhart, 11 Isaac's 
Walk, Colchester. 





DYNAMIC YOUNG ACA, ATLL, 
with small nucleus of own clients, seeks 
association with small firm, sole 


Parone in the London area, with a view 
© immediate subcontracting and short-term 


partnership or expense sharing arrange-. 


ments, — Box DY 5791. 

EXPERIENCED ACCOUNTANT wishes 
to purchase incomplete records work. Single 
fees, blocks of fees or practice considered, — 
Please contact: L. J. Williams, Second 
Floor, 53 Part Street, Bristol B51 5NT. 
Telephone 0272-294645. 

F.C.A. with comprehensive experience 
desires partnership/working arrangement in 


London area £4,000 of own fees. ~ Box FW. 


5792. 


GUERNSEY 


We are a firm of chartered accountants 
based in Guernsey with Associates 
outside the Channel Islands and will be _ 
glad to act for fellow U.K. firms as ` 
Channel Island Associates. — Please 
reply in confidence to Box GW 9293. 


LANCASHIRE CHARTERED 
ACCOUNTANTS in established practice 
seek additional growth by purchase or 
merger in Lancashire, Cheshire or York- 
shire. Gross fees up to £100,000 considered. 
— Box LC 5767. 

LEICESTER CHARTERED 
ACCOUNTANTS with well run practice 
are anxious to acquire small local practice 
with gross fees up to £25,000. Any scheme 
of payment considered to suit vendor. — 
Replies in confidence to Box LC 5823. 


OUR AIM is t provide a personal and efficient service to clients. 


OUR OBJECTS are to maintain the broad base and ratio of fees to meet LC.A. 
recommendations; to endeavour to maintain our aim; to provide opportunities ‘for 


our staff. 


WE REQUIRE inquiries from firms with gross fees of £150,000 to £250,000 who 


are interested in a merger. 


WE ARE an established West End firm of Chartered Accountants. 
Replies in strictest confidence to Box OA 9294. 
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LONDON. — Medium-sized firm, £500,000 
plus fees, three offices and seven equity 
partners, seeks merger in Central London 
with similar or smaller firm. — Please reply 
to Box LM 5718. 

LONDON. — Small City office with two 
partners, part of a ten-partner firm, seeks 
amalgamation wich London practice with 
up to four partners and £300,000 fees. — 
Replies to Box L3 5716. . 
MACCLESFIELD FIRM of chartered 
accountants wishes to purchase a small 
practice or block of fees in the East 


Cheshire/South Manchester area. — Box 
MF 5768. 
MANCHESTER AREA accountancy 


practice or block of audits urgently sought. 
Suitable arrangements cam be made with 
outgoing person(s), generous acquisition 
terms available. — Reply in strictest con- 
fidence Box MA 5730.  ' 

NORTH CHESHIRE NEW TOWN. — 
Partners G.R.F. £100,000 seek two young 
partners on merger basis eventually to 
acquire the practice. — Replies to Box NC 
5784. 

OLD-ESTABLISHED, two-partner Cardiff 
firm of chartered accountants seek to 
purchase block of fees in Cardiff, Newport 
or East Gwent area. — Please reply to Box 
OE 5785. : 
PARTNERSHIP available for young 
A.C.A. London W1. Cash capital required. 
— Write for terms, Practitioners Services 
Bureau, 6 Clements Road; Ilford, Essex. 
SOUTH-EAST ENGLAND. — We have 
five offices in London and the South- 
East and are looking for acquisitions 
or mergers in the area east of 
Southampton—Colzhester. If you would like 
to join a strong unit where people and 
service count then we would like to hear 
from you, howeve: large or small you may 
be. — Please reply to Box 'SE 5717. 
SURREY TOWN FIRM seek additional 
partner to cope with expansion. Young 
dynamic A.C.A. 26-32 with good all round 
experience prepared to join the fun and 
frustration of a small fast moving firm. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
SUSSEX COASTAL TOWN FIRM with 
well established offices seek young dynamic 
A.C.A. 26-35 as p.a. to partner for groom- 
ing within 2-3 years of. junior partner. 
General practice experience in small to 
medium-sized firms essential. — Contact 
Wessex Consultan:zs, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
TRAINING, TRAVELLING, STAFF 
PROBLEMS? ~ We are seeking firms in 
South West, Midlands and North East to 
join our national a3sociation of firms where 
each firm is independent but draws strength, 
services, etc. from the others. — If you would 
like to learn more about our association 
please contact us on Box TT 5719. 
TWO EXPERIENCED C.A.s in 
partnership in North London would like to 
hear from ambitious young C.A. with 
nucleus. Equity interest giving commencing 
income in excess of £7,000 envisaged. — Box 
TE 5126. 

WANTED BY C.A. — block of fees or 
partnership in small practice in London or 
Home Counties. Capital available. — Box 
WB 5832. : 

WANTED BY southern chartered 
accountants with soecialist.tax department, 
tax cases or small practice with tax bias. 
Immediate confidential consideration to ail 
inquiries. — Box WB 5776. 





SUBCONTRACT WORK 


SUBCONTRACT WORK offered to 
qualified accountants. —: Please phone 





91-623 6150. 


A.C.A. (27) with & first time exam record 
and 34 years' post-qualification experience 
seeks subcontract work onia percentage or 
hourly basis. Will collect and deliver within 
Greater London. — Box AC 5741. 


i 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 





PRACTICE DISPOSAL 


If you are ering from 
poor health, overwork, strained 
j part 
withdrawal assis! yen fo reap the 


TIMING OF A DISPOSAL 
she best time to sell is when and the 
ashi 


confusion, embarrassment and worry in the 
event of sudden illness or decease. Contact 
RMA for am impartial 


DISPOSAL ADVANTAGES 


resi 
Identity mot disclosed without permission. 
RMA avoids client and staf] unsettiement, 


THE ADVISORY SERVICE 
Practitioners emplating disposal 
who need k fie octane p Naar 
, pricing, sialing a 

Lu, Te an ies gs on The fe 

reed and is fullp 

akabe the a sale. For action 

ring 0245 81166 day or night 
-PRACTICE MERGERS 

XE CUM ETRIE are OR Beem eis 10 

have mumerons 


LE Mose iren 
as 
representation, economies foes cal scale, and 


exib 
achieved without a caplis 14 and 
the combined resources only enhance 

Arm's own future development possi 


PRACTICE ACQUISITION 


are to acquire make it easy for 
pene sellers to explore the matter 
they have nothing to lose, 


PRACTICE EXCHANGE 
We assist practitioners who wish to effect 


For action ring ring 0345 81166 766 dep or epee 





ry erences ara 
ty wot disclosed without permissisn. 
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.C.A, working on subcontrac. basis, 
terested in hearing from a professional 
m with a view to an on-going, part-time, 
«orking arrangement. Experienced in all 
4pects of professional work. Available 
ring normal office hours. Worx to be 
zne on a take-away basis, or can work on 
-emises if required. Areas: London, 
prey Sussex or North Kent. — 3ox AC 


CA, ATIL (ENGLISH: wide 
ractical experience to managerial level in 
iditing, accountancy, taxation acd trusts 
eks position in City/Holborn vicinity. 
,vailable immediately. — Box AA 5797. 


. CHARTERED ACCOUNTAMT with 
ts of experience in all fields available for 
ibcontract work and temporary assign- 

«vents, Contact immediately. — Pleese reply 
> Box AC 5750. 


OOK-KEEPING SERVICES, vrite up 
««mited companies’ books ready fo- audits, 
AT, P.A.Y.E., ec., to profession, industry 
«and commerce. — Box BS 5748, Tel.01—464 
307 anytime. 


‘AMBS, HUNTS AREA. — Accountant 
seks subcontract work. Wide expecience in 
rofessional office, incomplete reccrds, etc. 
:eliable service, reasonable rates. — Please 
«ply to Box CH 5727. 


:-HARTERED ACCOUNTANT seeks 
ubcontract work in Greater London area. 
ixtensive experience in medium aid small 
ompany audits, taxation and incomplete 
«ecords. — Box CA 5739. 


iXPERIENCED QUALIFIED 

MACCOUNTANT with own office in SE. 
igsex, has capacity available for work on 
mall company accounts and incomplete 
cords. Also available for maragement 
:onsultancy and systems design. — Reply to 
sox EQ 5819. 


7.C.A. (43) unsettled in present sitaation as 
yartner in provincial firm, seeks long term 
subcontract work from April 1973. Exten- 
«ive experience incomplete records, 
mmall/medium audits and related taxation. 
iesident SE, Essex. — Box FU 5301. 


F.C.A. FREE-LANCE (58) some private 
work, requires 2—3 weeks work per month. 
Either Oxford area, or central London, con- 
venient for Paddington. Widely experienced. 
~ Box FF 5833. 

HAMPSHIRE PERSONAL TAX 
SPECIALIST with ten years’ experience in 
profession seeks subcontract work. 
Percentage/hourly basis. — Please write to 
Box HP 5740. 

NORTH WEST/CUMBRIA. — Sdf- 
employed F.C.A. Well experienced in all 
aspects of incomplete records, including 
farming, has time available to assist over- 
worked practitioner. — Box NW 5731. 
SOMERSET — AVON. - Subcontracting, 
qualiled accoumant with 20 years’ 
experience in profession, interested in 
hearing from professional firm with view to 
working arrangement. — Box SA 5793. 
SUBCONTRACT WORK required in 
accountaáncy, finencial decisions, mainly 
incomplete records, sole traders, 
partnerships and auditing. — Telephone 
01—778 1728. 

SUBCONTRACT WORK to trial balance 
only available in SE, Essex/NW. London 
area, Mainly incomplete records on take 
away basis. — Box SC 5820. 


TAX WORK REQUIRED ON 
a Subcontract Basis 


A.T.LI. Finals Student Ex T.O. (H.G.) 
Inland Revenue circa 4 years’ experience 
and with four years’ experience with 
professional firms. Taxation of foreign 
nationals in U.K. and U.K. nationals 
overseas particularly welcome. — In first 
instance please reply Box TW 6902. 


WEST COUNTRY OR LONDON: 
‘Chartered accountant. Experienced in 
accounts, audit, taxation, computers, seeks 
sub-contract work. Can collect and deliver. 
— Telephone Exeter 31800 or Broadhem- 
bury 337. 

WEST END FIRM OF ACCOUNTANTS 
seek subcontract staff to work from com- 
plete records. — Telephone 01-439 3741. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
«available for temporary assignments 
Mthroughout the UK. All vetted dy Mark 

Pembroke, F.C.A. Lowest competrive rates 

and fair trial period. ~ Pemoroke & 

Pembroke 01—236 0011 (Lordon) or 
u021—236 5513 (Birmingham). 

A.C.A. available for part time or full time 

employment in profession, or industry/com- 

merce, Preferred areas London Scuth West, 

West End, City, Croydon, Wimbledon, etc. 

— Box AA 5812. 

A.C.C.A. PEO STUDENT, 24 zears old, 

seeks articles. London and Essex urea. (No 

previous experience) — Box AP 5825. 

A CHARTERED ACCOUNTANT seeks 

a position in small to medium-size firm. 

Articles served with small firm. Two years 

p.q.. with large international professional 

firm. — Reply Box AC 5802. 

ACCOUNTANT / BOQOK-KEEPER 

(Freelance) urgently wants work, >ne to two 

days weekly. All books, wages and VAT 

completed on weekly visits to your client. — 

01—248 9461 (day) 01—348 3548 (evening). 

ACCOUNTANTS, BO OK-KZEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 


MANENT posts in the ULK. 
overseas 


and 


PRACTITIONERS. SERVICES 


eae: pages Busiress 
6 Clemencs Road, liford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. e 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd; 118 New 
Bond Street, London W1. 





A CHARTERED ACCOUNTANT 
available for profession, commerce or 
industry for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 5751. 

AVAILABLE NOW, experienced audit 
and accountancy clerk (42), twenty-three 
years in profession. Travelled extensively on 
audits in U.K. Seeks temporary or 
permanent. £2.30 per hour/terms to be 
agreed. — Box AN 5759. 

B2 FINALIST seeks a position in small- 
medium professional firm. Salary negoti- 
able. - Box BF 5770. 

COMPETENT, MATURE F.C.A. seeks 
new challenge. Well-experienced all aspects 
modern public practice. City preferred. — 
Box CM 5742. 

SENIOR with four years' experience seeks 
position in a practice, very capable and able 
to work on own initiative. — Box SW 5749. 


MANAGER (34) in the London office of a 
leading International firm wishes to move to 
a smaller practice, preferably outside 
London, offering closer client involvement 
and the opportunity of making a greater 
personal contribution. Past experience 


includes all aspects of professional work, 
including insolvency and corporate taxa- 
tion. Current salary in excess of £10,000. — 
Please reply Box MI 5760. 








TRAINING CONTRACTS 





A.C.C.A. STUDENT (Malaysian Chinese 
awaiting PEIII results. Seeks training con 
tract with a chartered firm in London. — Bo 
AS 5781. 


CHARTERED STUDENT seeks transfe 
to a firm in London area. Seven months 
experience. Passed foundation course. - 
Please write to Box CS 5772. 
STUDENT completed four section cours 
in June, seeking a training contract any 
where in U.K. Good qualifications. — Writ 
Box SC 5761. 





SERVICES 





— Lc NH ttn e 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 





Secretarial Agency, 
London N16 (01—359 3387). 








BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 















for quality 
formations, reprints, 
mades 


38—40 Featherstone Street 
London EC 1 
01-251 0344 


ready- 










READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 





| LIMITED COMPANIES 


NEW FORMATIONS £80 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seais, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01—253 3551/2) 





A.A. COMPANY FORMATIONS. 
Limited companies formed or ready mac’ 
— Alexander Associates, Suite 1, 75 Gor&k 
Road, London W5. 01—998 0780 (Ring a: 
day — any time — 24 hour service.) 








A quick, efficient and personal service for those who expect something a little better 


R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, DEM EE SEE LONDON 
EC4Y OHE. Tel. 01-353 144 
Ring any day - any time — py hour ius 


at the Hart 
oj company 









searches 
PING (fl o 22550 44O 


jor service 
jrom the projessionals 





HART: ;CO 


Search Centre, 1-3 Leonard Street. London ECZA 4AQ 
Telephones 01-251 4401 (For Searches only} 
01-251 4901 (Main Switchboard) 


Telex: 25804-Hartco.G 
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LIMITED 


formed to your requirements 
with cliente chorce of name 


READY MADE 
COMPANIES £83 


including. duties books, seal E VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same cay service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Ezppess Co 
Resislpations 


Dad fonconect 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write: or phone 


THE LONDON LAW 
AGENCY LTD 


London EC4Y OHP 
01-353 2471 (6 lines) 


FOMPANY SEARCHES. — Prompt and 
iable personal service at moderate rates. — 
. & D: Searches, 19 Manorgate. Road, 
ingston-upon-Thames. 01-546 1471. 
EADY MADE COMPANY (private 
nited) for sale £75. — Box RM 5729. 


COMPANIES 


Nc COMPANY. 
Jd p REGISTRATIONS 


:K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


oK SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
_ 313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £86 inclu- 


sive transferred immediately. Companies 


registered from £26-23 (plus duty). 


"Searches carried out. — Graeme Ltd, 61. 


Fairview '' Avenue, 


Gilingham, Kent 
(Medway 32558.) 





MORTGAGES 


————————— 
ABANDON CHASING THAT 

MORTGAGE. — 100 per cent loans to` 
qualified accountants up to £22,000. High ` 


advances to ‘£50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

100 PER CENT MORTGAGES available 


- up to £22,000 for house purchase, 90 per 


cent up to £25,000. Remortgage and 


investment property mortgages also avail-.. 


able. —- Contact Callander Securities Ltd, 15 


Fish Street Hill, London EC2R '6EP 


(01-623 2844). 


A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 
Remortgages. commercial loans, etc. 


Personal service. 20 years experience. 


.L Members of the Corporation of Mortgage and 


Finance Brokers. 


ROWE CHARLES & CO LTD 
HAI House, Wembley, Middx HAS SLD 
091—908 3434 





MISCELLANEOUS 





A 


PERSONAL 


CCOUNTANCY COURSE CO- 
tDINATOR for evening classes required 
mediately for College in Central London. 
ould be able to teach. Qualified 
«countants need apply. — Box AC 5732. 
ZCOUNTANTS who can write well on 
4 always get their chance with The 
jllege of Taxation. — Send sample work to 





e Director of Stucies, 21 Oakbury Road, - 


ndon SW6 2NN. 
-COUNTS SUPERBLY TYPED at low 


ATELINE’S psychologically accurate 
roductions lead to pleasant friendships, 
ontaneous affairs, and firm and lasting 
ationships including marriage. All ages, 
areas. — Free deteils: Dateline Computer 
ating, Dept. (AHD, 23 Abingdon Road, 
don W8. Tel. 0:—937 6503. 


AXATION, August 5th, 1978 





WANTED. - Bound sets of Taxation for, 


say, last 10 years. — Box WB 5743. 





BUSINESS PREMISES 





FLEET STREET OFFICES 


3,140 sq. ft in centrally heated office 
building near law courts. £7.50 per 
“sq. ft exclusive. 


Tel. Mr Rudi 01—405 7611. 





STOCK VALUERS 


Surrey (01-979 5599), 


-able 











> 
é 
` 
1 
. 


OFFICE MACHINERY 
AND EQUIPMENT 


usse EE: cca i 


LATERAL FILING CABINETS 6 ft x 

ft. 200 new files with extra long identific 

tion tags in four rails £65. Boxes of later 

files 50 per box new £8 per box, also filir 

cabinets, foolscap — chairs, etc. — 01—4€ 
3939. 

MICROFICHE READERS FOR COM 
PANIES HOUSE FICHE. — Small portabs 
desk top readers, high quality image, simpa 
to operate. Delivered to your offices fe 
£87.50-- VAT. — Write or phone for yow 
demonstration. Microway Ltd, Holwoc 

House, 24 Holwood Road, Bromley, Kens 
01-460 9399. 

RUBBER STAMPS - NORMA 

SERVICE THREE DAYS. — SignatuM 
stamp and special blocks seven-ten day. 

Also daters, company seals, pads, ink, eta 
Competitive prices. — F. H. Greenhalgll 
Universal Buildings, Garnet Stree 

Stockport SK1 3AR. Tel. 061-480 3826 


BUSINESSES 


LIFE, PENSION, INVESTMENT CON- 
SULTANTS controlled by F.C.A. wishes to 
with. additional 





Confidential and professional service ring 
Michael McBryde, Tiverton 56966. — Equit- 
Investment ee. zi Gold 
Street, Tiverton, Devon. 


BUSINESS 
OPPORTUNITIES 





TAX LOSS COMPANY FOR SALE. — 
Company available with approximately 
£350,000 for C.G.T. losses. — For details 
apply T. Barnes, 20 Welbeck Street, 
London W1. — Tel. 01-486 2234. 









` NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an adyertiement with a Box number in case t may have been 


pokey zafely be uS ado, he following procure he reply 
t, t : 
EL may cafe MCI, ea ae i. pss bir nni Encore the 
PS reply in envelope to ‘Box Raha Ge Gee å (Publisher 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words} are 
charged pro rata. 

Semr-DISPLAY- zD advertisements are charged per single column cm to the nearest 5 
mm (1 in, x 2-5 cm approximately]. 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively ar for advertisements which are to appear at fortnightly or longer inter- 
vals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 
TWO at the nornai rates. 


CLOSING TIME . 

10.30 a.m. on Monday of the week of publication. 
lf proofs are required for fully- or semi-displayad advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week RA publication. 
Complete artwork will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations: lt be accepted up to 10.30 a.m. on Monday of the week 
of publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder, 


LINAGE 
ALL'HEADINGS except 
Situations Wan'ed 


Basic Concessional 


Minimum covering 5 lines. . £4.05 £2.70, 
' per tine (5 words! in addition Bip 54p 


SITUATIONS WANTED 

(including Training Contracts Required} 

Minimum covenng 5 lines £2.20 
per line i5 words} in addition 44p 


SEMI-DISPLAYED 
All headings: 

per single-co umn cm 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-co umn cm 
(minimum 5 cm single column) 


Box numbers f required - Add the charge for one line at (ite relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID 

All advertisements intended for this supplement end REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
ETY (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephones 01-836 


£3.60 


£6.00 £4.00 


Notice is drawn to the implications of the Sex Discrimination Act 1975 





15 


1A 


HE 





WITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4 rin 
ax juniors required by medium and large professional 

ee personal tax. Graduates with no work experience or shoal 

leavers with a year’s work experience would be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 

. PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 
St Paul's £4,500, £5,000, £5,250, £5,750 
Moo £4,000, £4,500, £4,750, £5,500 

£4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
PERSONAL TAX AIDE ZEN 


Strand — International] Firm seeks experienced massis 
E Aide to Manager. Ability to deal with ere duckly 
essen 


PERSONAL TAX SENIORS to £6,506 
Liverpoal Street £6,000, £6,500 
St Paul's £5,500, £6,000 
M e £5,500, £6,000 

ars £5,500, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
CITY — PEU FINALISTS to £5,500 


Vacancies with international Firms who are pb interview- 
ing Finalists with a view to specialising in personal tax. 

Experience of specialising in isdlividuala,” large professional 
partners overseas income, C.T.F., etc. 


HOLBORN PEII FINALISTS — PASS OR FAIL 
Two international practices seeking Finalists/Newly Qualified to 
specialise in US. a Graduates Med but Candidates with 


good exam records will be consi 
PERSONAL TAX Sy ree eg 


MANAGERS mar o 
Oxford Street Supervisor 

Holborn U.S. Tax to Eh 
Waterloo Medium-sized Firm 7,000 
City International firm. Assistant Manager £7,000+ 
PERSONAL PLANNING — PROSPECTIVE 

PARTNER £10,000+ 
City Firm seeks A.C.A. with e Firm training in personal 
eris planning, Experience Sinise lan estates and 
compte x personal tax. Partnership within short term. 
PERSONAL TAX MANAGERS ~ UNQUAMFIEE 


To £8,500 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous ex ce of administration 
and complex technical work essenti 


Insurance Brokers; C.T.T, — 2 vacancies to £7,500 
Solicitors — West End + Clty to £7,500 
Expatriates International Firm — manager level £10,000 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £8,500 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London ~ medium- and large-sized practices. Details on request. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central Londoa 


A long-established medium-sized practice now seeks 


an experienced company tax $ 


c. £10,000 
ist, initially as 


COMPANY TAX 


PEI FINALISTS/NEWLY QUALIFIEDS to £6,300 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists shouki 
apply now, also personal/company tax if preferred. 


PROSPECTIVE TAX PARTNERS £15,000—£20,000 


Large City practice with separate air pacts and corporate tax 
departments seek A.C.A, with at least 4 eir aeg corporate 
tax background. Ideally with an International 


EC3 c. £15,000 
Leading firm seeks e tax partner responsible for both 
personal and corporate tax. 


SENIOR TAX MANAGERS to £15,000 
Managers required by two international pac Managers 
sought by severi large and.medium-sized Several offer 


ershi y within 18 months to 2 years). 
Salaries E: Ao E2000 Gant (initially). 
S FORATE TAX SENIORS 


C to £8,500 
ECI to £7,000 
Holborn £6,250-.£7,500 
Liverpool St — Senior £6,500 
Personal Tax Assistant c. £4,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING -CONSULTANCY  £10,000-£20,000.- 

Vacancies with long-established and newly formed tax con- 

sultancies dealing with a wide range of tax advisory work. 

vx nce of dealing with one-off problems is useful, but an 
ity to find quick solutions to problems essential. 


TAX TRAINING MANAGER £8,000 
New appointment with substantial practice. Tax Training and 
complex work. 


COMPANY TAX COMMERCIAL 


MULTI NATIONAL 

OIL COMPANY £14,000—£19,000 
Major ol company seeks taxation adviser for all aspects of 
activities — ex OR prone on. marketing, manufacturing 
and shipping. Ideally aged 30—45. 

MERCHANT BANKING £8,000—£10,000 morae 
Qualified Tax Semor with 2 years’ tax experience either in the 
profession or industry. Mortgage and loan facilities availabie. 


CORPORATE TAX SENIORS £6,000—-£7,500 
Many vacancies for unaalibed/ newly quakfled company tax 
seniors in commer dustry 


PROVINCIAL TAX VACANCIES 

BIRMINGHAM 

Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500—£4,000 
Co. Tax Seniors £5,500—£7,000-- 
Pers. Tax Surs. — local Firms e. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-£5,000 
BRISTOL 

Personal Tax Assistants £4,000+ F 
CARDIFF 

Personal Tax Assistants £4,000+ 
CAMBRIDGE 

Tax Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 

Tax Consultants — mainly pers. tax £3,500—£5,000 
GLASGOW £8,000—£ 10,000--car 
Corporate Tax Manager. 

LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000-£5,500 
Company Tax Seniors/Supervisors c. £5,000—£6,500 
LEICESTER 

Company tax Seniors — local practice to £5,000 


company tax manager, with a view to partnership. 





Essex 
An insurance company seeks an A.C.A. oc ATLI, 
Subsidised mortgage and other fringe benefits. 


LIVERPOOL 
Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst ~- local Firms c. £4,000 
Asst. — National Practice £6,000 
MANC R 
Pers. Tax Asst — many vacancies , to £4,500 
Senior Tax Consultant to £18,000 
Tax Seniors -~ large Firm £6,800 
Personal Tax M £8,000—£9,000--car ` 
NOTTINGHAM 
Pers. Tax Assistants — medium-sized Firms £3,000—£4,500 
MILTON KEYNES/BLETCHLEY 
Personal Tax Senior — London practice c. £5,000- 
SHEFFIELD 
Personal and Corporate Tax £4,000—£5,500 
OXFORD 
i Edu m 21e Firm/start department £Neg. 
ax ieee ~ o EM Practice £Neg. 
Tax Senior Personal and Corporate to £5,500 
onal Tax Assistant e. £4,000 
SWINDON 
Personal/some compan t. £4,750 
PORTSMOUTH/P OUTH 
Tax vacancies ~ pers./company £4,000--£5,500 
WORCESTER 
National Practice — Tax Senior £Neg. 
WOLVERHAMPTON A 
Tax Senior ENeg. 
HOME COUNTIES TAX 
BASINGSTOKE 
Tax Senior £5,000 
BECKENHAM/BROMLEY 
Personal Tax Assistant/Senior £4,000-£5,500 
BEDFORD 
Assistant Tax Manager £6,000+ 
Tae Mise Partnership P £8,000 
ax Manager p Prospects * 
Personal Tax £4,000-£6,000 
CROYDON 
Pers. Tax Assistants Seniors — London Firm £4,000—£6,000 
Co, Tax Seniors — London Firm £6,000+ 
CHELMSFORD/COLCHESTER to £5,000 
Tax Seniors ~ personal/corporate 
HOVE 
Tax No. 2 £5,500+ 
FARNHAM 
Pers./Company tax —local Firm £5,000 
GUILDFORD 
Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assisiant £4,000 
HARROW/WEMBLEY 
Prospective Partner £8,000-£9,000+ 
Personal Tax ,500 
HORLEY 
Tax Seni to £6,000 
HERTFORD/STEVENAGE 
Tax Senior — London Firm £5,000+ 
IPSWICH 
Local Firm — Pers. Tax Assistant £4,000+ 
Tax Manager ~ new office £6,500 
KENT £8,000+ 
LUTON 
Personal Tax — London firm & Local firm £4,000—£5,500 
MAIDSTONE 
Personal Tax Assistant £3,000—£4,500 
MAIDENHEAD E "T 
SE artnership 00-£9,000+ 
NORWICH 
Pers. Tax — International Firm £4,000+ 
READING/SLOUGH 
Prospective Tax Partner £7,000—£8,500 
Personal Tax Seniors £5,000--£6,000 
RICHMOND 
Prospective Tax Partner £7,800+ 
WEMBLEY 
Personal Tax Senlor/Semi Senior £5,000~£7,500 
WORTHING/WEYBRIDGE/WOKING 
Tax Seniors £4,000—-£6,000 
WATFORD/ST. ALBANS 
Personal Tax Seniorz/ Assistant Manager £4,500—£6,750 
Company Tax to £7,000 
WIMBLEDON 
Tax Manager Personal and Corporate £6,000+ 


TAX ACCOUNTANT 
INSURANCE COMPANY 


c. £10,000 


In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01—248 0441 
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Unit-linked 


In their early days, unit-linked policies 
generally were linked to units in 
authorized unit trusts. They were sold 
on the basis that, in rising markets, 
capital appreciation would emerge much 
more quickly than under a traditional 
profit-sharing policy. Most of the 
enthusiasm for unit-linked policies, in- 
itially, was shown by the comparatively 
new life offices, which could offer such 
contracts, but which were in no position 
to offer competitive profit-sharing 
policies, simply because they had not 
built up the accumulated reserves which 
were available to the old-established 
traditional lice offices. 

Gradually unit-linked life policies 
gained in pcpularity, and the traditional 
life offices reacted in two different ways. 
First, many introduced terminal 
bonuses, as a final settle-up with profit- 
sharing policyholders as their policies 
became claims through death or ma- 
turity. That was looked upon as a way of 
trying to compete with the investment 
performance which might be achieved by 
the unit-linked contracts. 

At the seme time, the majority of 
traditional kfe offices themselves in- 
troduced unit-linked contracts — 
although not always with a great deal of 
enthusiasm. From their point of view, 
there was less money to be made on a 
unit-linked »olicy than a traditional 
policy, with the result that, in many 
cases, these policies were issued for no 
-other reason than that the offices could 
say that they had such a policy available, 

wf required. Such policies were by no 
means always actively sold. 


New approach 


In recent yezrs, however, there has been 
a dramatic change in the situation. Now, 
unit-linked policies are sold primarily in 
view of the tax advantages which they 
offer, rather than the ultimate invest- 
ment return. It is clear that there is a 
large potential market for this type of 
contract. 


A number of large offices have entered - 


athe unit-linked market in a very serious 


Policies 


way. In most cases, separate subsidiary 
companies have been set up. One effect 
of this move is that profits earned from 
the unit-linked business will belong to 
the shareholders, and will not have to be 
shared with the holders of traditional 
profit-sharing policies. Bearing in mind 
that profit-sharing policyholders norm- 
ally receive 90 per cent, or more, of the 
distributable profits, that 1s an important 
point for shareholders — even if the level 
of profitability from the unit-linked 
operations 1s not particularly high. 

In addition to such well-known names 
as the Prudential (through Vanbrugh 
Life), Legal and General and Sun Life 
Assurance (through Solar Life) the 
Norwich Union is well entrenched in the 
unit-linked sector, and a number of other 
offices are planning to enter this field. A 
number of the mutual offices which have 
considered the possibility of issuing ‘up- 
market’ unit-linked contracts have felt 
that the level of profitability would not 
justify the effort and expense. For the 
timè being, at least, therefore, a number 
are likely to continue as before, while 
watching the situation quite closely. 


Source of funds 
Essentially, unit-linked life policies are 
a tax-efficient form of investment, and it 
appears as though the bulk of the 
premium being paid towards such con- 
tracts would not have been paid towards 
other types of life assurance. Much of it 
is coming from Stock Exchange invest- 
ments and, of course, investments with 
building societies. l 
Many life offices are finding that a 
significant proportion of business is 
being handled under ‘share exchange’ 
schemes. The principle is that, where 
possible; an investor can offer shares 
which he holds, rather than cash. While 
there will still be a capital gains tax 
lability, it can be advantageous if a life 
office will take in shares. Apart from the 
saving in dealing costs, a life office may 
take in the shares at the current ‘buying’ 
price for the shares, Some life offices go 
so far as to add a nominal amount (say 1 
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per cent) as a form of encouragement. 

If a life office has a large traditional 
life fund, or such a fund is operated by 
its parent company, shares can often be 
taken in for that fund as well as for the 
unit-linked operation. This may mean 
that a wider range of shares can be taken 
in than, otherwise, would be possible. In 
general, life offices do not take in shares 
which they do not want, purely for the 
purpose of making a sale. 

If a life office does not want shares for 
its own funds, often it will sell them on 
behalf of a client. In some cases, the 
office may meet the cost of the dealing 
expenses, or make some other allowance. 
Again, of course, there may be shares in 
which the life office will not be prepared 
to deal. 


Tax attractions 


One of the tax attractions of any unit- 
linked contract is that the investment 
income from the underlying securities is 
taxed in the life office’s hands at a 
maximum of 37+ per cent, compared 
with an individual’s marginal rate in the 
case of a direct investment. 

A regular premium contract is 
particularly advantageous from the tax 
point of view. First, there is the relief of 
tax on the premiums paid — which, from 
the next year, will be in the form of a dis- 
count off the premium. Secondly, the 
claim value of the policy will be free from 
tax in the policyholder’s hands. 

Admittedly, a life office pays tax on 
realized capital gains. The effective 
deduction, however, for this contingent 
liability can be quite low in the case of a 
unit-linked policy, since investments will 
not have to be sold to meet the claim 
value, and most of the liability for tax on 
capital gains will be deferred well into 
the future. 

As mentioned, most unit-linked life 
policies primarily are investment vehi- 
cles. Often, the life cover is no more than 
the minimum required for the policy to 
be ‘qualifying’; in other words, in the 
case of a ten-year policy, the guaranteed 
life cover will be no more than seven- 
and-a-half times the annual premium. 

With a single-premium bond, although 
the bondholder is not subject to capital 
gains tax, there is a liability for the 
excess of higher rates of tax over basic 
rate. The procedure is that, when a tax 
charge arises (whether on encashment of 
the bond or the death of the life assured), 
the amount of the gain is divided by the 
number of full years for which the con- 


tract has been in force. The resultant 
e 
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figure is added t» the bondholder's 
income for the year, so as to establish the 
rate of tax. That rate is then applied to 
the whole of the gain. 

For a high-rate <axpayer, one of the 
attractions is that each year, for up to 20 
years, 5 per cent of the initial purchase 
price can be withdrawn. The bondholder 
is not charged any tax at the time. These 
withdrawals, however, are taken into 
account in the tax settlement at encash- 
ment or death. 


Value eroded 


Clearly, if the 5 ser cent per annum 
withdrawal is taken, reasonable stability 


of the underlying investments is helpful; 


otherwise, with a falling unit price, and 
with withdrawals being made at a fixed 
rate, the value of the investment could be 
eroded quite quickly. While, therefore, 
many funds are capital-oriented, some 
have ‘safety first’ links. 

That is the reasoning behind Tyndall 
Assurance having linked a single- 
premium bond to tae London Wall Extra 
Income Growth Unit Trust. Here, the 
income from the unit trust, after 
deduction of tax at the life office’s rate, 
should be more than sufficient to meet 
the withdrawal of 5 per cent of the initial 
purchase price. Effectively, therefore, 
withdrawals are made from income, 
rather than capitel. Naturally, any net 
income which is not withdrawn in this 
way is reinvested. 

Part of the sophistication of unit- 
linked policies has been the much greater 
flexibility which has been introduced. 
Now, it is customzry for policyholders to 
be given the rigkt to switch between 
different funds within the overall life 
fund. No tax cherge is incurred as a 
result of such switching operations, and 
nor is there any s2read between bid and 
Offer prices to b» met. Nothing more 
than a modest administration charge is 
payable by a bondholder — and not 
always that. 

This flexibility can be. valuable, 
provided it is used in the right way, and 
the life office is geared to cope with the 
administrative work. To simplify that 
aspect, Solar Life introduced the idea of 
segmentation. For both regular premium 
and single premium contracts, any in- 
vestment is regarded as a whole, but, 
within limits, ary number of identical 
segments (policies) can be issued. Each 
segment bears ite proportionate share of 
the total investment, and the investment 
as a whole may be switched between 
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funds at any time and in whatever 
proportions are required — subject to the 
minimum limit. 

There 1s flexibility not only concerning 
switching between funds and by having 
a number of identical policies. While, 
usually, a regular premium policy is 
written to run for ten years (so as to be a 
‘qualifying’ policy), plenty of options are 
being introduced for policyholders after 
the first ten years. 

Ás an example, one can take the 
Optimum Investment Plan, introduced 
quite recently by the Provincial Life 
Assurance Co Ltd. This is written 
initially for a ten-year period, with the 
right to surrender it at any time subject 
to a deduction of 4 per cent of the out- 
standing premiums. At the end of the 
ten-year period, the contract can be 
cashed, without any tax liability or sur- 
render deduction. 

If he prefers, however, the policy- 
holder can leave the proceeds fully 
invested in whatever funds have been 
selected, without any further premiums 
being payable; tax-free cash can be taken 
when required. The contract can be ex- 
tended for a further ten-year period with 
a similar group of options at the end of 
the period; or, at that stage, the contract 
can be extended for an indefinite period 
at a nominal premium of £5 per annum, 
enabling the policyholder to take a tax- 
free fixed income. 

Most life offices offer quite a wide 
range of funds to which policies may be 
linked. There are differing views among 
life offices, however, as to whether in- 
vestments held by a gilt-edged fund 
should be actively managed, or whether 
'semi-active' management is preferable. 
One fact to be taken into account 1s that, 
unless there is a reasonable amount of 
activity, a bondholder might just as well 
buy gilt-edged securities on a direct 
basis; in that event, he would be free 
from tax at the end of the day, compared 
with facing a tax liability on the gain at 
higher rate tax (less basic rate) on 
realizing a single-premium policy. 


Irish option 


Of course, one. of the drawbacks to fairly 
active management is that, if gilt-edged 
securities are sold within 12 months, tax 
is levied on the capital gain. There is, 
however, one exception; transactions in 
the Irish gilt market within a year are 
free from tax on capital gains. 

The Irish Life High Income Fund is 
based primarily on Irish gilts and cash. 
While the Irish Life does not sell bonds 
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linked specifically to that fund, it has 
pointed out that the fund represents a 
major constituent of.the Irish Life 
Managed Fund — which has had a very 
good performance record. 

Certainly, for bondholders who do not 
wish to become involved with switching 
investments, a managed fund has much 
in its favour. A life office will try to invest 
its managed fund in the best interests, 
overall, of bondholders. Naturally, 
however, in many cases, a managed 
fund will pursue a middle course. While 
an individual bondholder could switch 
out of property and into equities, or vice 
versa, or even into ‘cash’, it is most un- 
likely that a managed fund would take 
such drastic action as that. In the main, 
it appears as though managers of 
managed funds are considering long- 
term trends, and are not so concerned 
about short-term fluctuations — where, 
they admit, it is by no means certain that 
every move will be successful. 

Attractive as it may be for a high-rate 
taxpayer to take a single premium bond, 
and withdraw 5 per cent a year, in view 
of the deferment of tax, it has to be 
remembered that, effectively, the 
bondholder is ‘locked in’ to this invest- 
ment until his tax rate falls. Little benefit 
would be obtained by withdrawing after 
a few years, while still paying a high tax 
rate. 


Survivor option 


There are ways in which a bondholder 
can try to mitigate, so far as possible, the 
tax charge at the.end of the day. 
Sometimes, for instance, a bond is 
written on a ‘joint life and survivor’ basis 
for husband and wife, so that it remains 
in force after the first death for the 
hfetime of the survivor. If the husband 
dies first, there may be less tax to pay on 
the wife's death than would have been 
payable if there had been a tax charge on 
the husband's death. 

In practice, it may be sensible for the 
wife to cash the bond soon after her hus- 
band's death — when her own income 
may be quite low. 

Another arrangement is for a husband 
to arrange the bond' on the joint lives of 
himself and his wife, but in his sole 
ownership. He can leave the bond in 
trust to his wife at his death and, subse- 
quently, the trustees can realize the 
bond. If that course is adopted, at 
present it looks as though there might be 
no higher rate tax to be paid. 

In some cases, an individual may not 
wish to make regular withdrawals, but 


may simply want to invest cash for a 
fixed term — perhaps until retirement. A 
single premium bond, without any 
guarantees, which might meet that re- 
quirement, is issued by the Scottish 
Equitable Life Assurance Society. 
Whereas some life offices, for relatively 
high amounts, will invest, say, 101 per 
cent of the capital (effectively reducing 
the spread between ‘bid’ and ‘offer’ 
prices by 1 per cent), with its ten-year 
unit-linked policy, the Scottish Equitable 
boosts the initial premium by a bonus of 
extra units at the outset. 

This contract is linked to the Scottish 






Dubious 
Discounts 


Insurance companies are considered ‘fair 
game’ by the unscrupulous in a variety of 
ways. As a result, honest policyholders 
may be paying at least 10.per cent more 
than would otherwise be necessary. 

For motor insurers, fraud applies not 
only at the claims stage. Falsifying no- 
«claim discounts entitlement on changing 
«insurers is now much more common, and 
seems to account for the fact that most 

mansurers have an unusually large percen- 

mage of policyholders on the top rate of 
discount, despite the increase in the in- 
cidence of claims. 

Some motorists paint over the 
relatively low discount appearing on a 
renewal notice with white correcting 
quid, and type in a higher rate. To avoid 
letection, instead of sending the original 
;0 the new insurers, a photo-copy is sent, 
with the excuse that the original was 
ost. Blank cards from insurance com- 
yanies certifying entitlement to a stated 
‘ate of discount have been changing 
iands at £2 each. With such a card, a 
notorist can fill in the details to suit 
iimself, and pass on the card to the new 
nsurers. 

A third method is being used by some 
amiles with two cars, where no-claim 

Miíiscounts apply separately to each car. 
Nhen the second car is being insured — 
vith different insurers from the first car 
- the renewal notice for the first car is 
«roduced, showing a genuinely high rate 

«f discount, and it is said that the second 
‘ar is a replacement for the first. 

It is difficult for insurers to spot some 

af these dodges, but many are stepping 


Equitable’s own unit trust, and the 
initial bonus is 20 per cent for 
policyholders who are below the age of 
60, reducing by 1 per cent for each year 
above 60 at entry. While a policyholder 
may withdraw before the end of the ten- 
year period, this involves a deduction 
from the bid value of the units allocated, 
to take account of any outstanding 
amount in respect of the extra units and 
initial expenses. 

In return for the initial investment 
boost, the Scottish Equitable retains 
income payments from the units over the 
ten-year period of the contract. 


up their security, realizing that their loss 
of premtum income has been significant. 
Certain classes of motor insurance, in 
any event, are unpopular with insurers 
generally. Gradually, however, specialist 
insurance facilities are being set up to 
cater for such risks. Some years ago, 
Lloyd’s brokers John Holman & Sons 
established a consortium of motor syn- 
dicates under the name of Enterprise 
Motor Policies at Lloyd’s, specifically to 
provide a market for other brokers to 
place sub-standard motor business. 
Further specialist facilities can be ex- 
pected to be set up in due course — 
which, no doubt, will be welcomed by 
those insurers who prefer to write a 
strictly limited volume of such business. 


Competition in 
Travellers Cheques 


BankAmerica Corporation has 
dissociated itself from travellers cheque 
programmes announced recently by Visa 
International and Interbank and does not 
plan to participate in them. It intends to 
compete vigorously against the new 
cheques with its own BankAmerica 
travellers cheque programme. 

Mr Ernest J. Young, President of 
BankAmerica Travellers Cheques, said 
that financial institutions considering 
participation in the new programmes 
should ‘study the numbers carefully’. 


"Ihe travellers cheque business is. 


characterized by high volume and low 
margins of profit' he said; "it is almost 
impossible to maké money unless sales 
are in hundreds of millions of dollars’. In 
recent years, because of the difficulties, 
‘banks have been getting out of the 
business of issuing their own travellers 
cheques rather than getting into it’. 
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CARGO RATES CHANGED 


In view of the continued use of old and 
sometimes substandard vessels in the 
carriage of cargo, the London insurance 
market has amended the Institute 
Classification Clause, and also the 
advisory scale of additional premiums 
for cargo carried in ships not of the 
highest standards. 

The effect of the new clause is that 
normal premium rates will apply only 
where cargo is carried by a vessel classed 
to certain specifications by listed classifi- 
cation societies, provided such vessel is 
not over 15 years of age, or, if over 15 
years of age, is not over 25 years of age 
and has established and maintained a 
regular pattern of trading on an 
advertised schedule to load and unload at 
specified ports. Chartered vessels, 
however, and also vessels of under 1,000 


gross tons, must be classed as specified, 


and may not be over 15 years of age. 


LOSS OF USE COVER 


For comprehensive or third-party, fire 
and theft motor policies where the car is 
used for Class I purposes only, Red Star 
Motor Policies at Lloyd's is offering loss 
of use insurance as an extension. The 
benefit is described as a contribution 
towards hiring a substitute car, and thus 
Red Star Motor Policies at Lloyd's do not 
have subrogation rights and cannot try 
to make a recovery from a negligent 
third party when one of their 
policyholders has been involved in an 
accident and makes a claim for the cost 
of hiring a substitute car. 

The premium for this extension is not 
subject to any rebate or discount. Nor 
will payment under this extension have 
any effect on the no-claim discount on 
the main policy. 

The insurance applies only to 
policyholders who are over the age of 25, 
and where the insured car is rated as 
Group 5, or below. Cover is restricted to 
the UK. No claim is payable if the 
insured car becomes unusable as a result 
of breakage of windscreen and/or 
windows only, damage by frost, or being 
driven by any person under the age of 25. 
For a premium of £12 per annum, a 
payment of £6 per day will be made. For 
an additional premium of £18 per 
annum, the benefit is £10 per day. 
Payment is limited to a maximum of 30 
days, and there is an excess of two days 
in respect of each and every loss per 


insured car. 
e 
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A Policy of Limitation 


Granted that dividend limitation is part 
and parcel of incomes limitation, the 
question of the need or otherwise of an 
incomes policy becomes a little less con- 
fusing. ‘Incomes policy’ is, of course, 
confusing in itself since the term has 
come to mean incomes limitation — an 
attempt to impos2 a statutory limit on 
income increases. 

In happier times, an incomes policy 
could involve a pclicy of liberation; then 
incomes policy could be to impose no 
limits on income: at all. But ‘incomes 
policy’ has come to mean incomes limita- 
tion and both ma or political parties are 
to a greater or lesser degree saddled with 
it. And, since dividends are income they, 
by definition at least, should be included 
in ‘incomes limitation’. 


Facts and sympathies 


It is admitted even by advisers to the 
Government aad by responsible 
members of the Government that 
dividend limitaticn distorts the financial 
markets and hinders industrial financial 
processes. . 

Hence the special dispensation 
granted to companies under certain con- 
ditions, the obvious ones being rights 
issues of equity capital, issues of foreign 
currency convertible bonds and the 
raising of dividerds as a defence against 
takeover attack. ! 

The percentage of dividend payments 
that finds its way into personal spending 
power is meagre indeed, but there is a 
psychological fization with dividends 
that is in accorc with the mood of the 
times. That mocd has been dictated by 
the economics of envy demonstrated 
recently by all the brouhaha concerning 
the increase in the salaries of chairmen 
and top executives in the nationalized 
industries. The arguments about 
dividends can go on for ever, but the 
subject has beccme emotive rather than 
factual. 

The case for dividend freedom can be 
demonstrably proved, just as the case for 
freedom in the banking system can be 
proved. But facts will no more win out 
over emotive demand for dividend 
control than they will convert the 
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supporters of bank nationalization to the 
opposite view. 

Dividend limitation, right or wrong, 
has to be part of incomes limitation, 
right or wrong. The question is why 
there should be incomes limitation, rather 
than why dividend limitation should be 
part of it. 

And there has to be incomes limitation 
because the shift of power towards those 
who demand wages and away from those 
who pay the wages has been too great. 
The role of the State as a payer of wages 
has also become too great. 

When the balance between those who 
demanded and those who paid was 
relatively even, government intervention 
in incomes was indirect rather than 
direct — through adjustments in taxation 
and not through the level of income. 
Wage bargaining did not, under those 
conditions, result in distortions to 
demand and when demand rose there 
was a far greater home ability to supply 
than there is now. The beginnings of the 
imbalance in the bargaining structure 
resulted ` in the institution of that 
economic process which has come to be 
called ‘stop-go’. 

As the imbalance has increased, ‘stop- 
go’ which was an extreme extension of 
indirect controls, has had to give way to 


direct and even statutory control of gross 
income levels. Cynics may say that,, 
when a system has failed, it is given a 
name which belies its function. 

Hence ‘incomes policy’ rather than, 
‘incomes limitation’ and ‘free collective 
bargaining’ when the bargaining . is: 
rarely; if ever, as free as it is made out to: 
be. However, threatened strikes before 
‘free collective bargaining’ even begins, 
or even the strike issue itself are not 
necessarily the point of imbalance. 

The imbalance point is that industries 
which can afford to pay high wages are 
not necessarily the industries or com- 
panies that in the long run do the 
economy good. That imbalance is worse 
in key industries and the freedom im 
collective bargaining the more limited. 


Intervention 


If the balance is untrue, then government 
has to intervene and correct it and’ 
‘incomes limitation’ is the weapon of 
intervention. It is not, as yet, a 
sophisticated weapon, but it is a weapom 
that has been used effectively in success- 
ful economies elsewhere. 

The present Opposition may profese 
to abolish restraint; but if they become 
the Government, the imbalance may 
worsen and the need for incomes limita: 
tion will become all the greater. 

Financial people may rail against 
dividend limitation, but it is part off 
incomes limitation — and that is part off 
current economic life and will remain so 
Making incomes limitation work coulc 
prove economically more fruitful thar 
pretence that under present economic 
circumstances it ig unnecessary. 


Interest Round the World 


Much interest is naturally focused on 
home interest rates, and the action of the 
Bank of England in postponing the 
Special Deposits call from July to 
September is acknowledged to have put a 
degree of stability into the short-term 
interest rate position. But in interest 
rates there is a degree of relativity that 
will in due time exert pressure — streng- 
thening sterling against a weakening 
dollar can exert downward pressure on 
UK rates and upward pressure on rates 
the other side of the Atlantic: 

Similarly currency and economic 
strengths and weaknesses exert pressures 
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in Europe. William & Glyn’s Bank’: 
most recent review of European interes 
rates points out that in those countrier 
with strong currencies — Germany 
Switzerland, Holland and Belgium - 
rates have remained at relatively low 
levels for several months, and seen 
unlikely to move in the near future. 

In France, the UK and Scandinavia 
higher interest rates reflect highe 
rates of inflation plus currency an; 
balance of payments weaknesses. Th 
Mediterranean countries (with th. 
exception of Spain) currently have th: 
highest rates in Europe reflecting th: 


more .acute economic problems that 
those countries are facing. 

In the month to mid-July, the official 
discount rate fell in Austria and Sweden 
but rose in Greece and Ireland. Market 
rates rose in Norway and the UK and 
declined slightly in France. A 1 per cent 
cut in the Austria discount rate to 4-5 
per cent was followed by a 0-75 per cent 
reduction in loan, overdraft and com- 
mercial paper rates. The changes were 
designed to stimulate economic growth. 

The Swedish discount rate was cut by 
0.5 per cent towards the end of July, 
reflecting improvements in the currency 
and balance of payments positions. In 
Greece, a series of measures to stabilize 
the economy and to fight inflation 
included an increase in the discount rate 

Krom 11 per cent to 14 per cent. 

The Irish Republic raised its Bank 

Rate by 0-55 per cent to 9.6 per cent in 


mid-July, bringing it more closely into 
line with the UK minimum lending rate. 
Rates in the UK, it is considered, may 
well decline slightly over the next few 
months, particularly if the banks come 
under pressure from the supplementary 
special deposits scheme which restricts 
the growth of the banks' interest-bearing 
eligible liabilities. 

Outside Europe, US interest rat 
have continued to move higher under the 
influence of faster-than-targeted money 
supply growth, coupled with fears over 
the prospects for inflation. Prime rates of 
the major banks rose to 9 per cent at the 
1978 mid-year mark and that was the 
highest level since early 1975. 

Some further rises in short-term US 
rates are considered likely despite official 


concern that such rises could damage the 


progress of the economy in coming 
months. 


Debt-burdened US Consumers 


"Misgivings about the extent of credit 


uying in the UK consumer spending 
pree this summer are already giving rise 
o some fears that the next Government 
nay seek to rein back on consumer 
redit after the General Election. 

Such misgivings in more substantial 
orm have surfaced in the United States 
here record purchases have been 
accompanied by a sharp increase in debt. 
nstalment credit and mortgage debt 
«ose by 15 per cent last year to the 
quivalent of a towering £470,000 
«illion. 

US consumer spending has provided 
auch of the uplift in the country’s 
xpansion. It accounts for nearly two- 
hirds of the growth in US output com- 
ared with slightly under half, on 
verage, in previous post-war cycles. 

There has been no slackening in con- 
umers’ willingness to assume debt in 
ecent months. Consumer instalment 
redit outstanding registered its two 
wgest monthly expansions in history in 
farch and April as consumers spent 
aeir money freely for ali types of goods 
sad services. 

However, many economists are not 
recasting that the consumer buying 
«oom in America will soon lose a lot of 

S steam. The case for such a modera- 
on in consumer spending rests largely 
n the expected repetition of a pattern of 
ong standing. 


American consumers have demons- 


trated a remarkable ability over the years 
to control their appetite for off-the-cuff 
purchases. When families have found 
their disposable incomes checked by pay- 
ments for past purchases, they have 


. eased up on acquiring added instalment 


debt burdens. 


Measuring the burden > 


There are a variety of measures to judge 
the burden of convential instalment debt. 
Some of these — the ratio of outstanding 
debt to after-tax personal income, repay- 
ments of instalment credit relative to 
disposable income and the combined 
interest charges on instalment and 
mortgage debt — are currently at or close 
to historic ‘highs’. l 

But New York bankers Morgan 
Guaranty Trust in their monthly Survey 
take issue with those who harbour mis- 
givings about the financial capabilities of 


HOUSEHOLD BALANCE SHEET RATIOS 


US households due to deteriorating 
family balance sheets. 

Support for such misgivings comes 
principally from the fact that ratios such 
as total assets to total liabilities and 
financial assets to total liabilities have 
suffered significant declines since 1972. 
But, points out Morgan Guaranty, these 
particular ratios present an incomplete 
picture of the overall household financial 
position. 

The chief cause of the deterioration in 
consumer asset-to-liability ratios has 
been the decline in prices of equity 
securities. It happens, though, that 
private owners of equities are pre- 
dominantly in age and income brackets 
that do not figure heavily in the market 
for consumer instalment credit. 


Institutional influence 


Investment in shares by credit users is 
mostly through institutional arrange- 
ments, largely through mutual funds, 
which obscure the relation between an 
individual's wealth position and 
particular conditions in the equities 
market. 

When equities are excluded from 
household balance sheets in order to con- 
struct ledgers which more nearly 
correspond to the profile of instalment 
credit users, the total assets to total 
liabilities ratio edges down only slightly 
from its 1973—76 average, while the ratio 
of financial assets to total liabilities in 
1977 is close to the 1973—76 average. 

Furthermore, the ratio of liquid assets 
to total liabilities for households 
reinforces the impression of general 
stability in household balance sheet posi- 
tions. 

‘Against that background of household 
finances, there seems little in the current, 
situation that would cause consumers in 
the near term to retrench drastically in 
their use of instalment credit’, Morgan 
Guaranty comments.’ 

There may be some retreat from the 


I961 1965 1969 1972 1973 1974 1975 1976 1977 

Total assets to total 

llabilitles . 

Including equities 10-43 9-31 933° 868 827 79% 813 824 7.85 

Excluding equities 8.45 7.57 763 717 712 720 7-41 743 717 
Financial assets to total 

liabilities 

Including equities 452 409 4.06 3.89 346 298 308 3.18 2.95 

Excluding equities 2.55 2.35 235 2.38 2.31 227 2.36 2.37 227 
Liquid assets to total 

iabillties 136 128 126 127 127 129 1.33 134 129 


SOURCE: Flow of Funds Accounts, the Federal Reserve System. Ratlos are based on annual 
averages of amounts outstanding at ends of quarters. 
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recent rapid pace. 3ut, in all probability, 
such a retreat should be considered an 
encouraging sign of self-discipline by 
households rather than a cause for exces- 
sive WOITy. 


A Good Start 


Some company chairmen put punch into 
the first sentence of their annual state- 
ment with the repoct and accounts. Others 
prefer the slow, methodical opening; 
others still always ‘have pleasure in pre- 
senting . . .', no matter what it is they 
present. 

Recital of the vicissitudes of industry 
and commerce is chosen by some as the 
opening gambit, with the natural follow- 
up that, ‘despite all this’, the company 
has achieved new peaks of sales and 
profit. This tenis to minimize the 
vicissitudes in tke eyes of the reader 





‘Following the exceptionally strong sales 
performance in 1977, the mail order 
sector should continue to gain market 
share over the n2xt two years’, stock- 
brokers Phillips & Drew consider in a 
mid-year review 5f the UK mail order 
industry. But strong sales performance 
may not be paralleled in profit perfor- 
mance since the view is that ‘profits 
growth. may lag behind other store 
sectors, reflecting both relatively high 
cost increases ard some tightening of 


‘competitive pressures’. 


Mail order turnover in 1977 rose 19 
per cent in money terms, compared with 
a rise of only 13 per cent for total non- 
food sales. This year average growth is 
put at just over 16 per cent, compared 
with 15 per cent for the non-food sector 
as a whole, and mail order sales in 
volume terms are about 6 per cent ahead 
of last year. 

Overall the brokers are forecasting a 


19 per cent increase in mail order sales | 


this year, compaced with an increase of 
17 per cent for the non-food sector. For 
next year the tenzative projection is for a 
17 per cent growth, with volume 
accounting for ebout 5 points of that 
increase. 

The unquoted Littlewoods company is 
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without particularly tending to maximize 
the company’s achievements. 

Opening the annual statement is, 
indeed, a difficult business, no matter 
what the conditions and no matter what 
the company’s result. But there is one 
opening sentence that ‘Financial 
Accountant’ found recently which, if 
nothing else, is an eminently plain state- 
ment with no nonsense and no frills, no 
flights of fancy and no apportinment of 
blame or reward. It read: 

“The slight improvement in the profit 
which you see in these accounts is an 
indication of the reaction of our group in 
a trading climate which could be 
described as showing signs also of a 
slight improvement’. It is difficult to 
quarrel with that as a plain statement of 
why there was a slight improvement in 
profits. 

The balanced words are those of a 
Scottish chartered accountant — a breed 
who manage to balance most things. 


Mail Order Sector Gains Strength 


considered to have achieved the 
strongest sales growth last year as a result 
of particularly aggressive promotions 
and agent recruitment programmes. 
This year Littlewoods’ growth rate 
may be expected to slow down. But the 
company’s drive to increase market 
share has meant a significant tightening 
of competitive pressures in the industry. 

The mail order division of Great 
Universal Stores has become noticeably 
more aggressive and the Grattan 
Warehouses concern has adopted a much 
more competitive pricing policy in its 
latest catalogue. Grattan has, on its own 
acknowledgement, been losing market 
share and some internal reorganization 
of the group is in progress. 

Tighter competition from 
Littlewoods, Great Universal and 
Grattan must affect the other companies 
— Empire Stores, Freemans and the John 
Myers subsidiary of the UDS Group. 

Despite a probable reduction in stock 
write-downs, gross margins are expected 
to fall. Phillips & Drew are looking for a 
decline in gross margins of about half a 
point this year, followed by a rather 
smaller decline in 1979. 

That weakness, the brokers comment, 
‘contrasts sharply with the outlook for 
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the comparable High Street retailers 
where we expect that gross margins 
will be at least maintained in 1978’. Of 
the four main quoted shares, Empire, 
Freemans, Grattan and GUS, Empire 
and GUS are rated ‘hold’ and Freemans 
and Grattan ‘buy’. 

It must be acknowledged that, 
whereas mail order is virtually 
everything to Empire, Freeman and 
Grattan, it is only part, albeit a still size- 
able part, of GUS, whose shares must be 
rated ‘hold’ on general rather than 
specifically mail order terms. 

Of the two ‘buys’ there is a growth 
case for Freemans and a recovery case 
for Grattan. In the latter, although profit 
growth is likely to be slow by com- 
parison with the sector as a whole, the 
profit rise should be better than the 
industrial average over the next two 
years. Recent management changes and 
the adoption of more aggressive market- 
ing policies should improve the longer- 
term prospects. 

Freemans is the lowest-yielding share 
in the sector and the price performance 
has been relatively strong. Even so, on 
the mid-year evaluation basis these 
shares were considered the best value in 
the sector. The company has a good 
growth record and ‘prospects for the 
next two years seem to justify a rather 
greater premium to the market’. 


The Gilt is Peeling 


Government use of the gilt-edged market 
on a massive scale for Public Sector 
Borrowing | Requirement control 
purposes has put increasing pressure om 
the bank of England’s stock register 
management function. The extent of the 
pressure is shown in figures in that mine 
of information, the Bank of England’s 
annual report, with its odd accounting» 
date of the end of February. 

Since 1975 the yearly number of stoch 
transfers registered has risen from 
768,000 to 1,123,000. The figure rose 1C 
per cent in the past year and in three 
years has risen by 45 per cent. Additionally 
the new and extensive use of partly-paic 
issues has greatly added to the volume oi 
work and there are also complexities 
associated with the issue of variable ratt 
gilt-edged stocks. 

The nominal value of total stock 
managed by the Bank increased by 
near 25 per cent to £53,299 millior 
during the year, rather more than in eacl 
of the preceding two years. New issues 
amounted to almost £13,000 million anc 


THE PROFESSIONAL BODY FOR 
ACCOUNTING AND AUDIT STAFF 


The efficient use of resources in the practising office demands 
trained and qualified support staff. The Institute of Accounting 
Staff offers an educational programme designed specifically for 
such staff through its membership examination. 





The examination covers financlal and cost accounting, auditing 
and tax, together with the background subjects of law, economic 
organisation and data processing. 


Over 130 colleges are currently running day-release, evening 
classes and correspondence courses jn the British Isles for the 
examination which is held in June and December each year. 


For further information, write to: 


The Secretary (AT) 

The Institute of Accounting Staff 
23 Bedford Square 

London WC1B 3HS 


A comprehensive investment plan from 
The City of London Building Society 


INVESTMENT 
SH ARES @ 7% per annum is what you will get 
now, and is equivalent to 10.45% per 


O annum when grossed up at 33%. 
@ |f you save regularly you can become 
PER a Subscriber Shareholder and receive LAUS 


TRALIA 
ANNUM a basic rate of 7.95% perannum Tas Law Book Company LTD 
O (income Tax Paid). 301-305 Kent ‘Street, Sydney, New South Wales 


Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


Base Dividend Rate e Basic Income Tax Paid 
For the STRATEGIST-who wants to invest for a longer term. 


CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, India 


CANADA 


INCREMENT 
SHARES 


home Come to us and stay with us. 


34 London Wall, 
London EC2Y 5JD. 
VO Tel : 01-606 2525 


London 


BUILDING JOU 


(ASSETS OVER £60 MILLION) 


Please send me details of your 
Incr : ment Share programme which 
could at the present time yield up toa 


grossed-up return of 11.82% perannum. 


Noverre House, 
Theatre Street 
Norwich NR21RG. 
Tel 29833/4 

33/35 Queen Square, 
Bristol BS1 4LU. 


M Shama and Doposts m the Socwty envoy Tone Sim | Tel : 0272 29 0981 


HE CARSWELL COMPANY LTD 
2330 Mide. Avenue, Agincourt, Ontario, Canada. 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O, Box 10167, Johannesburg, South Africa 
NEW ZEALAND 
Swrer & Maxwext (N.Z.) Lt 
54 The Terrace, P.O. re 5403, Wallington, New Zealand 
HONG vri 
SINCERE COMPANY 
173 Des Voeux Ri Road, iig Hong Kong 
IS 


RAEL 
STmmataxy’s MIDDLE Rast AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
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redemptions to nearly £3,000 million. 
Within the total, British Government 
securities accounted for £51,088 million 
compared with a figure of £27,804 three 
years ago. 

Although the nominal value of British 
government stock on the Register last 
February was up from £40,436 million to 
£51,004 million, the number of accounts 
fell by 12,000 to 2,032,000, indicating 
considerably higher individual holdings. 

An increase of £34 million to £84 
million in the amount of British govern- 
ment stock issued i1 bearer bond form in 
the past year, reflects greater overseas 
interest in the market. Three years ago 
the bearer figure was only £35 million. 

The figures quoted are for British 
Government stock on the Bank of 


England register and do not include 
E. 


amounts of stock held of the registers of 
the Bank of Ireland, the Department for 
National Savings and the Trustee 
Savings Banks. 

Às the huge expansion in government 
debt reflects the effect of inflation on the 
economy, so do the details of the value of 
notes in circulation by denomination. 
Between the end of February 1974 and 
the end of last February, the value of £1 
notes in circulation dropped from £906 
million to £800 million, but the value of 
£5 notes rose from £2,513 million to 
£3,625 million and of £10 notes from 
£744 million to £2,172 million. The value 
of £20 notes in circulation has risen from 
£324 million to £852 million. 

By the end of last February, £10 and 
£20 notes accounted for 39 per cent of 
the value of notes in circulation, com- 


Legal expenses 


insurance 


The maze of laws which now exist to 
protect workers can cause all kinds of 
problems for eraployees. The Sex 
Discrimination Act, Equal Pay Act, Race 
Relations Act ard many others all 
combine to make the possibility of a 
conflict with employees, ex-employees 
8nd even prospective employees all the 
more likely. 

Smaller firms are unlikely to be able, 
or willing to employ specialist personnel 
to concentrate solely an the ever-widening 
circles of employee protection legislation. 
But they may find themselves in financial 
trouble when an employee makes a 
claim. 


Settled out of court 


Quite often a small firm will offer 
some sort of compensatory payment just 
to keep the cas» out of a tribunal. 
Smallish firms are often deterred from 
pursuing their legal rights because of the 
potentially crippling legal costs which, 
win or lose, they will have to pay. 
Insurance cover for legal expenses was 
virtually unknown in this country until 
1975 when two companies took 
advantage of a change in the law to 
promote legal expense insurance policies. 
Employers rotection Insurance 


Services specialize in the employment 
legislation field and offer a complete 
advisory service, coupled with insurance 
cover for any legal expenses incurred if 
the claim is taken to a tribunal. 

But EPIS aims to get the matter 
settled before it reaches the tribunal 
stage by consultation with employer and 
employee. If the claim is impossible to 
settle amicably and the case does go to a 
tribunal, then any compensation award 
which the employer might have to pay is 
also covered by the policy. 

Commander Raincock of EPIS says 
that the number of awards of £4,000 or 
above increased by 300 per cent in 1977. 
Smaller compensation amounts will be 
increased by the recently introduced 
‘recoupment notice’. This means that, if 
a tribunal’s decision goes against the 
employer, he has to pay back to the 
government any dole money the sacked 
employee has received. 

Mr Raincock estimates that the 
average award is around £600 — a figure 
which, along with legal expenses, is 
rising all the timé. The EPIS provides 
cover for legal fees and compensation of 
up to £15,000 per employee with an 
annual limit of £500,000. But the 
employer has to find the first 10 per cent 
of any expenses incurred out t of his own 


pocket. 
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pared with 33 per cent a year earlier. 
The value of £5 notes as a proportion of 
the circulation declined from 51 per cent 
to 47 per cent, and that of £1 notes from 
12 per cent to 10 per cent. 

As inflation increases, so does the 
denomination of bank notes. The issue of 
denominations- higher than £20 was 
discontinued in 1943. These notes, 
however, are still used internally in the 
Bank — for example, on behalf of banks 
of issue in Scotland and Northern 
Ireland as cover for their note issues in 
excess of their permitted fiduciary issues. 

With £20 notes only accounting for 
£852 million out of a total note circula- 
tion of £7,776 million, there is as yet no 
real pressure for a higher denomination. 
But a few years’ inflation at the present 
rate could well change all that. 


Another scheme is run by DAS, a 
Bristol-based insurance company jointly 
owned by Phoenix Assurance and Deuts- 
cher Automobil Schutz of Munich. 
DAS’s Commercial Policy covers the 
four major fronts where a company may 
find itself doing legal battle — problems 
with .employees, criminal prosecution, 
sale of goods and service contracts, and 
property disputes. 

General manager, Mr ‘Tony 
Holdsworth, estimates that around half 
the claims made by policyholders arise 
from employment disputes. 


What is covererd 


DAS’s package covers all fees, 
expenses and costs (but not awards or 
fines) which are incurred in a legal fight. 
The policy does not offer an advisory 
service and really only comes into play 
when a claim has to be fought out in a» 
tribunal or Court. However, it works oum 
cheaper than EPIS, with premium: 

varying upwards from a minimum of £25 

Expenses of up to £10,000 for.each clair 

are covered, with no limit on the number 


of claims which can be made in any one 


year. 

The schemes can be of great pensi tc 
small- and medium-sized businesses whc 
feel they need some financial muscle, no 
to mention peace of mind, behind them» 
At least 6,000 firms have decided tha 
they do and have signed up with DA‘ 
and EPIS over the past couple of year 
with their ranks swelling all the time. 


Market ‘Distorted’ 
by Dividends Bill 


Hundreds and thousands of unit trust 
investors would be shocked at the 
Government’s decision to go on restrict- 
ing the yield on their savings, Mr Edgar 
Palamountain, Chairman of the Unit 
Trust Association, said recently. 

‘Dividend controls’, said Mr 
Palamountain, ‘are a pernicious nonsense 
which no responsible person attempts 
to justify except as a political sop to 
those who are assumed to be unable to 
understand that a dividend is-something 
totally different from a wage. They raise 
the cost of capital and they distort the 
market. The Government themselves 
admit this. 

"The Unit Trust Association will con- 
tinue to represent, as it has on numerous 
occasions, that the sooner these controls 
are lifted the better.’ 


House Purchase 
Flexibility 


While bonus reinforced endowment 
assurance is attractive as collateral for 
house purchasers, there is an increasing 
demand for flexibility, so as to ease the 
position when, almost inevitably, a house 
purchaser moves house. The SEMFLEX 
policy issued by the Scottish Equitable 
Life Assurance Society is proving 
popular, since, basically, it is a combina- 
tion of a bonus reinforced policy and a 
‘flexible’ endowment policy with 
guaranteed surrender values after the 
first ten years. 

A house purchaser may very well find 
it possible to mature the policy early and 
repay the mortgage — if the average 
bonus rate is greater than £4 per cent per 
annum, or if the proposer chooses to pay 
a higher premium than the minimum 
from the outset. Subject to various con- 
ditions and limitations, another policy 
can be arranged without evidence of 
health if, at some stage, a policyholder 
wishes to increase his mortgage to cover 
the cost of an extension to his property, 
or to buy a larger house. 


Change for 

Leicester 

The Leicester Building Society has 
introduced a term share with interest 


payable on a monthly basis. The current 
rate of interest is 7-70 per cent, with a 


guaranteed 1 per cent differential on the 
ordinary share rate throughout the three- 
year term. The minimum investment is 
£1,000. The Society has pointed out that 
it has been offering monthly income 
facilities at the ordinary share rate for 
some: years, and thus a term share 
facility was a natural extension. 

The new interest structure means that 
the interest rate on Tempus shares has 
been increased to 6-95 per cent. Money 
invested in this account earns one- 
quarter per cent above the share rate; 
money has to be left with the Society for 
three months, after which any with- 
drawals are at three-months’ notice. 


Unit Trust 
Minima 


While relatively high sales of units are 
earning worthwhile profits for unit trust 
managers, there is still considerable dis- 
content with the Department of Trade’s 
decision not to allow an increase in 
management charges for authorized unit 
trusts. 

Lawson Securities, for instance, is 
making changes in connection with the 
high yield fund. The managers have said 
that the present annual management 
charge of 0-375 per cent makes it un- 
economic to run unit holdings worth less 
than £1,000. The minimum holding of 
units has been raised from £100 to £600. 
This figure may be increased to £900, 
and there is the possibility of it rising to 
£1,400 later in the year. 

Mr Lawson has made the point that a 
doubling of the annual management fee 
of 0.375 per cent to 0-75 per cent, taking 
into account tax relief, would reduce the 
distribution to unit holders from 86p to 
83p. 


Interest Rates 


With the upward drift in interest rates, 
there has been a good deal of switching 
of funds. Investment account holders 
with the National Savings Bank have 
been making substantial withdrawals, as 
it has been possible to improve on the 84 
per cent rate offered by the Bank. The 
only drawback has. been that one 
month's notice has to be given for with- 
drawal. In many cases, the gilt-edged 
market has been looked upon as a good 
alternative. ' 

Provincial Life Assurance Co has 
pointed out. that its Gilt Fund 20 is ideal 
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for those who want to take advantage of 
the rise in gilts which will occur when 
interest rates drop. The unique 
guaranteed minimum return offered for a 
single premium bond linked to that fund 
is at its highest ever level. The company 
guarantees a return of 250 per cent after 
20 years if no withdrawals are taken, or 
150 per cent after 20 years if with- 
drawals of 5 per cent per annum are 
taken. 

In practice, for higher rate taxpayers, 
almost certainly it will be advisable to 
take the 5 per cent per annum with- 
drawal, bearing in mind the tax charge 
applicable with a single premium bond. 
Otherwise, rather than take a bond, with 
no withdrawals, it might very well be 
preferable to make a direct investment in 
the gilt-edged market, in which event a 
capital gains tax charge could be 
avoided. 


‘Nil Yield’ Outlook 


Reporting to holders of the ‘Nil Yield’ 
Unit Trust, Schlesinger Trust Managers 
said they had adopted a short-term 
cautious approach in relation to gilt- 
edged securities, and had switched the 
fund’s holdings into one very short-dated 
stock (Treasury 104 per cent 1979). 
‘Although our medium-term optimism 
has not changed, recent development in 
relation to the money supply gives us 
cause for short-term concern.’ 

Discussing UK equities, the managers 
said that, with an election on the 
horizon, they expected the UK equity 
market to continue to be one of situa- 
tions, rather than for the broad cross- 
section of leaders to move ahead. Also, 
uncertainties in the gilt market were 
expected to be a constraint. ‘However, 
shares are not fundamentally overvalued 
and eventually this will be reflected in 
the “blue chips”. 

The managers made the point that, 
over the preceding few years, 
institutional cash flow had kept pace 
with inflation, whereas equity prices 
generally had not. With the Financtal 
Times All Share Index capitalized at just 
over seven times prospective cash flow 
for 1978, the managers said they 
expected that, at some stage, equities 
would make up the lost ground. 'If a 
change of government leads to a reduc- 
tion in public spending, this argument 
becomes even more pertinent (more 
cash-flow available for equities, less 
needed for gilts)’. 
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Expansion Will 
Be Difficult 


Having twice easec the ‘corset’ on the 
banking system since the June announce- 
ment of its imposizion, the authorities 
have recognized the problem posed by 
the fact that the UE. banking sector was 
already above the terget figure when the 
*corset' was appliec. 

Dr D. F. Lomax, economic adviser to 
National Westminster Bank, considers 
that the monetary moves can be 
interpreted as showing determination to 
maintain control o? the money supply 
and to impose a firm grip on bank 
lending while not creating a severe 
financial squeeze. 

The banking system will have a strong 
commercial interest in getting within or 
near the interest-bearing eligible 
liabilities target in view of the severe 
financial penalties involved in the event 
of large excesses. 

But the authorities are clearly faced 
with a delicate problem of deciding how 
to relieve the pressure on the banking 
system while at the same time pursuing 
the broad aims of the June package. 

The general interpetation is that, 
while control over the money supply is 
desired, there is ro need for a severe 
credit squeeze on. the private sector. 
Achieving the precise balance is not easy, 
Dr Lomax acknowledges, and the final 
answer will depenc on the course of the 
economy and of tke monetary situation 
over the coming months. 


Good start 


The Midland Bank view is that, like this 
year's summer, re-zxpansion of the UK 
economy has been a long time coming. 
There has, however, been a good, albeit 
belated, start. 

But a growth of real gross domestic 
product of 3 per ceat over the year ahead 
is unlikely to be fully achieved. Midland 
Bank's opinion, expressed in its latest 
‘Review’, is that the impetus from higher 
consumer spending will continue to be 
supported for most of this year by a 
relatively strong growth in real dispos- 
able income. 

The growth of disposable income is 
expected to slacken towards a more 
normal rate as inflation begins to move 
upwards. 

So long as it is not syphoned off 
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abroad, the growth of consumer demand 
should justify the revival of fixed invest- 
ment and the resources for financing it 
have been strengthened. But the expan- 
sion sought by the fiscal stimulus of the 
Budget will be difficult to achieve under 
the monetary constraints on domestic 
credit expansion in particular. 

If that constraint is to be forcefully 
observed, interest rates are likely to rise 
by the end of the year. À reduction of the 
rate of increase of earnings in the next 
wage round to an annual rate of 10 per 
cent or below would relieve the effects of 
monetary constraint on profits and 
growth. The extent to which monetary 
targets exert an effective influence in this 
direction will be an important test of 
their value. 


Midas Touch 


Gold at over 200 US dollars an ounce 
‘gave the price’, as someone said, ‘the 
Midas touch’. The fact that the price 
was within a whisker of $200 getting on 


for three years ago does not say much for 


the anti-inflation record of the yellow 


metal. 

But $200 an ounce has been a goal of 
gold market operators and, particularly 
in the United Kingdom, of those who 
put their faith in the ubiquitous 
krugerrand. They have had it fulfilled 
provided they do not look at the two- 
figure rates of annual interest foregone in 
the interim. 

Naturally it is considered that once 
through $200 there will be no stopping 
the gold price. That view is bolstered by 
the weakness of the dollar and the view 
that neither Bremen nor Bonn will make 
much difference. 

Fears of a double-figure inflation rate 
in the United States must see the dollar 
down and the gold price up according to 
the gold market optimists. There are 
plenty of those about, despite the fact 
that there is still much gold to come on 
to the market through official US 
Treasury and International Monetary 
Fund sources. 


Rates and Prices 


Closing prices, Monday, July 31st 1978 


Bank of England Minimum Lending Rate Money Rates 
Oct. 7, 1977 5496 April 11, 1978 .. 74% Day to day 94-10 96 Bank Bills 
Oct. 14. 1977 5 96 ` May 5,1978. .. 8496 7days 94— %4% — 1 month 96 
Nov.25,1977 .. 7 96 May 12,1978 .. 9 % Trade Bills 2 months 9i— 
Jan.6,1978 — .. 64% June &, 1978 10 % {month 10¢% 3 months 9533-94 96 
2 months 10}% — 6 months 9$—94 96 
August Ist, 1978, 104196 
Certificates of Tax Deposit Three Months’ Rates 
June 26th, 1978: ee Ue e 0 Due 
: ` . i authority bon - 2s — 
audio : RUM) Sterling deposit certificates .. x 94— 93.96 
Euro-sterling deposits E" "T 104 —104 96 
FT Industrial Ordinary Index Euro-dollar deposits 8t— 8 96 
July 31st, 1978, 489-4 Inter-bank rate 94—104 96 
Treasury Bills Foreign Exchanges 
May 26 £8-4825% June 30 £9-2726% New York . 1-9315 Frankfurt .. 3.9400 
June 2 £8.772896 July 7 £9.276996 Montreal 2.1845 Milan 1625-50 
June 9 £9-4253% July 14 £9.244696 — Amsterdam... 4.2600 Oslo 10-3300 
June 16 ..  £9.134896 July 21 £9.243096 . Brussels 62-0500 Paris 8.4300 
June 23 £9.254696 July 28 £9-1136% Copenhagen 10.7025 = Zürich 3.3500 
Gilt-edged 
Consols4%  .. ai js xd "m 32 Treasury 13196 1997 .. 1044 
Consols 2496 .. ss es .. 204 Treasury 94% 1999 .. br - .. BOF 
Conversion 34% 354 "Treasury 996 1994... T A $a 81 
Funding 34% 99-04 .. 36g Treasury 84% 84-86 .. Ex 884 
Funding 5196 78-80 .. 944 Treasury 84% 87—90 .. S a .. 804 
Funding 596 82-84 .. 82i Treasury 34% 77-80 .. ie s fes 94 
Funding 54% 87-91 .. 674 Treasury 34% 79-8! .. ES iw .. 901 
Funding 696 1993 . .. a ve .. 644 Treasury 5% 86-89 .. 674 
Funding 64% 85-87 .. ES - .. 794. Treasury 54% 08-12 .. ee e e 494 
Treasury 1396 1990 .. m 105] = Treasury 24% - " " e 204 
Treasury 12496 1993 .. 100; War Loan 34% ix 314 
l Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept Oct Nov. Dec. 
1973 89.3 | 89.9 90.4 921 92.8. 93.3 93-7 94.0 094.8 0967 974  Á 98:1 
1974 100-0 101-7 1026 106.1 107.6 108.7 109.7 109.8 111-0 113.2 115-2 116-9 
1975 119.9 121-9 124.3 129.1 134.5 137-1 138-5 139.3 140.5 142-5 144.2 146-0 
1976 147.9 149-8 150.6 153.5 155.2 156-0 156.3 158.5 160-6 163-5 165-8 168.0 
1977 172-4 174.] 175.8 180.3 181.7 183.6 183-8 184-7 185.7 186.5 187-4 188.4 
1978 189-5 190.6 191.8 194-6 195-7 197-2 
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LETTERS TO THE EDITOR 


Retrospective Legislation 


SIR, — Mr Maas’ recent letter to you | July 13th issue] is so full 
of errors and misconceptions that I would have preferred to let 
the record of our debates and votes in Standing Committee on 
clause 26 of the Finance Bill to speak for itself. Since, however, 
he refers to me by name and since your other readers may not 
have the time or patience to consult Hansard, I hope you will 
allow me the opportunity to reply. 

Mr Maas’ fundamental error is over the composition of the 
Standing Committee. In fact the Conservatives, together with 
one Ulster Unionist and one Liberal, were merely equal in 
numbers to the Labour members. On a tied vote — and there 
were tied votes — the Chairman was, by convention, obliged to 
cast his or her vote to preserve the Bill in the form that it 
emerged from its second reading: that is to say, against any 
amendments and new clauses moved. It therefore was simply 
not true that ‘the arithmetic of the Committee is such that any- 
thing that commands the support of the Conservatives, plus 
Enoch Powell, plus John Pardoe, will be passed’. 

The Conservative position on clause 26 was, I hope, clearly 
stated by me. We do believe that avoidance devices must be 
countered by legislation. Reluctantly (but there are by now 
many precedents deriving from previous Governments) we 
accept that such legislation, with safeguards which I set out, 
may — depending, of course, on the majority vote of the House 
of Commons — be made retrospective to the date of a clear 
warning in the House. We do not believe that such legislation 
should be made retrospective to any earlier date in the hope 
that the uncertainty so created will subsequently deter all those 
who might be tempted to consider schemes for the avoidance 
of tax. 

On this basis, and bearing in mind the arithmetic of the 
Standing Committee, we debated and voted in favour of an 
amendment to make clause 26 retrospective only to the date of 
a clear warning contained in a Parliamentary answer by the 
Chief Secretary on November 25th, 1977. Neither the Ulster 
Unionist nor the Liberal member of the Standing Committee 
voted for our amendment, so we failed to carry it. We did not 
then vote for an amendment to make clause 26 operative from 
the date of the publication of the Finance Bill. But, since the 
Government had rejected what we conceived to be the reason- 
able compromise contained in our initial amendment, we did, 
along with the Ulster Unionist and Liberal members, vote 
against the clause ‘standing part of the Bill’. 

This motion was rejected on the Chairman’s casting vote, 
but ensured that the whole matter could be debated again at 
length on the floor of the House during the Report Stage of the 
Finance Bill — as it was. 

Mr Maas may certainly look forward to the first Budget of a 
Conservative administration — but not for the reasons implied 
in this letter! 


Yours faithfully, 


PETER REES, QC. MP. 
House of Commons. 


SIR, — With reference to clause 26 of the Finance Bill, 
Mr R. W. Maas [July 13th issue] asks whether it is unfair to 
draw the conclusion that the Conservatives are not really 
against retrospective legislation. In support of this proposition, 
he adduces the voting record of the Finance Bill Standing 
Committee. 

Since then, this matter has been dealt with by the House of 
Commons on report. At this stage, two propositions were 
voted on: that the retrospection should be limited to November 
25th, 1977; and that there should be no retrospection. In each 
case, the Conservative members voted in favour, as did Mr 
Powell. The Liberals supported only the second proposition. 
The absence of the minority parties ensured that the amend- 
ments were defeated. 

Mr Peter Rees made the position of the Conservative Party 
quite clear: that retrospection to the date of an announcement 
to legislate was acceptable as long as legislation was introduced 
at the earliest practicable date thereafter and, failing that, that 
any retrospection was unacceptable. 


Yours faithfully, 


House of Commons. TIM SMITH, MA, ACA, MP. 


Professional Independence 


SIR, — I was most interested to read in your July 6th issue the 
article ‘Some Reflections from a Country Practitioner’ concern- 
ing the exposure draft of a statement of professional 
independence. 

I feel sure that there are many hundreds of smaller 
practitioners throughout the country who will agree with the 
contents of this article. The proposed exposure draft, if imple- 
mented, will pose a very painful choice to smaller practitioners 
in deciding, eg, whether they give up an audit or give up a 
trusteeship. I can foresee considerable difficulties in trying to 
explain to some clients why this is necessary. 

I have had discussions with one or two other members in 
smaller practices and it does appear that there is, in fact, a 
third choice available which, to my knowledge, some 
accountants will be considering. This alternative, though most 
regrettable, may well be forced on some of us — and that is that 
we should resign from the Institute or Association, since we 
shall be unable to comply with the new exposure draft without 
prejudicing the interests of our clients and without misplacing 
the trust that they have acquired over, in some cases, many 
years of association. 

I would remind the Association of Certified Accountants, in 
particular, of its origins and the reason why the bodies which 
are now members of the Association were originally formed. I 
can well foresee a similar situation developing again in the near 
future if the exposure draft is, in fact, implemented. 


Yours faithfully, 


London SE13. W. T. HIGGITT, FCCA, FCIS. 
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STUDENT ROUNDABOUT 


Authoritative View 
on ICAEW Exams 


Recent PEII results have been ‘deplor- 
able and disappointing’, Mr Arthur 
Green, FCA, former Chairman of the 
ICAEW Examinations Committee, said 
last week. On the otaer hand, PEI results 
have been encouraging, and indeed have 
shown a favourable trend, particularly as 
far as first-time graduates are concerned. 

Mr Green, who was speaking at the 
annual meeting of Birmingham CASS, 
said that nobody wanted to see the final 
hurdle as a sort-cut area — this was 
merely a waste of <ime. But he pointed 
out that statistics snow that 25 per cent 
of the candidates sitting PEII stood very 
little chance of passing. 

He said that the institute is concerned 
at the wastage, but there is ‘no short, 
easy solution’. However, he added that 
something wil have to be done to 
improve the pass percentage in PEII. 

Speaking on a personal basis, he felt 
that the Institute might have to consider 
an extension of the period of the training 
contract. Also, higher grades of A-levels 
might be necessary. He welcomed the 
grading of foundat.on courses as ‘a very 
positive step’. 


No quota system 


Turning to more general areas, he said 
that one problem is the time allowed for 
exams. The Committee had no desire to 
make exams a fight against time, but 


Martyn Griggs, new Secretary of Birm- 
ingham CASS, hcpes 1978-79 will be a 


fun year. 
e 





there was bound to be a certain amount 
of pressure. Pointing out that there is 
flexibility in marking, he said that some 
considered the predetermined pass mark 
of 45 per cent was getting dangerously 
low. He stressed that the Institute did 
not operate a quota system for getting 
members; there was no wish to control 
membership by exams. 

In answer to a question from the floor 
on the role of the foundation course, he 
explained that it was meant to give a 
broad, general education, but it has 
produced problems — some polytechnics 
gave no instruction at all in book- 
keeping. "Ihe signs are, however, that 
we might be overcoming this difficulty’, 
he added. 

During the meeting, the officers for 


1978—79 were elected. Mr P. R. Dallow, 
FCA, a partner in Sherwood Thompson 
& Co succeeds Mr P. E. Couse as Presi- 
dent. Mr Dallow, who qualified as a 
member of the ICAEW in 1948, is a 
Past-President of the senior society and 
is an Institute Council member. 

The new Vice-President is Mr P. B. 
Jones, FCA, and J. R. Clarke is Honorary 
‘Treasurer. 

Martyn Griggs, BSc, succeeds Amanda 
Reid as Honorary Secretary. Martyn, 
who is 24, is with Coopers & Lybrand 
and has just passed PEI. He read 
aeronautical engineering at 
Loughborough University of 
Technology. 

He tells ‘Roundabout’ that with full 
commitment from the rest of the 
students, he wants to make it a ‘fun year’ 
for those willing to participate. He has 
plans for three or four large social func- 
tions during the year as well as a series 
of lectures by well-known speakers. One 
of his first tasks will be to examine the 
role of the branches, particularly 
Hereford and Worcester which have not 
been as active as they might have been in 
recent years. 





CASSL Chairman Re-elected 


At the annual meeting of the Chartered 
Accountant Student's Society of London 
last week, Norman Eley, 1977—78 Chair- 
man, was re-elected for a further year of 
office. Other office-holders elected were 
David Williamson, Secretary, and 
Teresa Montague, Treasurer. David, a 
member of the ACASS Executive, was 
previously Chairman of the CASSL 
Sports and Social Committee; Teresa 
was also elected as an ACASS delegate. 

Excitement at the meeting was 
generated by candidate Kamran Faridi, 
whose late election campaign, allied to 
the alternative vote system, had caused 
the Eley camp pre-meeting misgivings as 
to who would be the 1978—79 Chairman. 
Whether this threat put the outgoing 
Chairman sharply on his mettle or 
whether, in any event, his addresses 
would have been as convincing is not 
certain. Whatever the cause, Norman 
Eley stood a man fluent, confident and 
pleased with his achievements — eager to 
accomplish more. 

His rival's platform was based on the 
stated intention of winning even greater 
student participation by contacting 3,000 
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students in his first three months as 
Chairman. He would negotiate for better 
academic education and call upon 
principals to foot part, at least, of the 
bill. Better pay and training were to 
features of his policy, and negotiations 
with the Institute would be from a posi- 
tion of strength. He wanted to see an 
imaginative and accountable CASSL. 
Kamran was a member of the Firms' 
Representatives Committee, only one 
meeting of which he was said to have 
attended. 

In the event, amidst cheers the voting 
was announced as Eley 306 to Faridi 155 
— the latter subsequently withdrew from 
election to the alternative office of 
Honorary Secretary and also for election 
to membership of the Executive. 

This was the first occasion at which 
office-holders were elected at an AGM. 
Previously they had been elected by the 
newly constituted Executive, from their 
own ranks, at their first meeting. Other 
business at the AGM included four 
afterthought ^ amendments to the 
Society's rules and a resolution that 
CASSL be influential in guiding ACASS 


in its long-term education policy. 

During the meeting it was very 
apparent that the outgoing Executive 
had achieved much in its term of office. 
The attendance alone, over 200, reflected 
well this success and contrasted 
markedly with attendance figures in the 
recent past. 

One point strongly made by Norman 
Eley was that CASSL was not in any 
sense a political body. If any politics 
were necessary, he said, they would be 
conducted at national level by ACASS. 
He saw CASSL as the provider of 
amenities for its members. Looking after 
the interests of students meant 
encouraging participation and forming 
good relationships with outside bodies — 
particularly the senior society. 

The fact that this had been achieved, 
said Norman Eley, was also a testimony 
to the worthiness of the CASSL Presi- 
dent and Vice-Presidents; their role 
was one of niceties of judgement. In 
praising Alan Hardcastle, he said that he 
personally and all CASSL students had 
much for which to thank the President. 
His commitment and expertise were 
invaluable and in no sense obtrusive. 
Having agreed to allow his name to go 
forward for a third year, Alan Hardcastle 
was enthusiastically re-elected. 

Six new Honorary Vice-Presidents 
were voted into office. They are: B. G. 
Jenkins, MA, FCA; D. Mashiter, BSc, ACA; 
D. G. Richards, FCA; J. E. Smith, ACA; 
J. L. L. Underhill, MA, FCA; and B. W. 
Waters, FCA. The full CASSL Executive 
is now: P. G. Bradley; M. Bacchus; W. 
A. Brooks; D. Cain; R. Catt; K. Davies; 
D. Dias; N. Eley; I. Hunt; M. A. 
Kennedy; G. Leask; M. Latif; T. 
Montague; D. Williamson; and A. 
Wilder. 

As AGMs go, this one reflected a 
capable, good natured and enthusiastic 
Executive who, in their Chairman, have 
a man of admirable qualities. 


IMPROVEMENT CONTINUES IN 
IRISH EXAM RESULTS 


Overall results in the Summer 1978 
session of Professional Examination I of 
the Institute of Chartered Accountants 
in Ireland show a continued improve- 
ment over the last two sessions. A total 
of 371 candidates sat the exam, of whom 
189 (50.94 per cent) passed, compared 
with 43-93 per cent in winter 1977 and 
38.36 per cent last summer. Referrals 
numbered 43 (11-59 per cent). 

First Place and the Samuel Smyth 


Memorial Prize were awarded to John 
McKeown, of Belfast; Second Place was 
won by David O’Loan, also of Belfast; 
and Third Place went to Peter Burke, of 
Ennis, County Clare. 


LINKED TUITION 
WITH COLLEGES 


Recognizing that many students of the 
ICAEW welcome oral tuition in addition 
to working their home study courses, 
accountancy tutors Foulks Lynch have 
established links with a number of 
colleges of further education and higher 
education which will provide tuition. 
A list of these colleges follows, and 
students requiring further details should 
contact the head of the department at the 
college concerned: Bristol Polytechnic; 
Hull College of Higher Education; 
Ipswich Civic College; Leicester 
Polytechnic; Liverpool Polytechnic; 
Luton College of Technology; Norwich 
City College; Trent Polytechnic (Not- 
tingham); and Sunderland Polytechnic. 


REPORT WRITING 
IN BUSINESS 


A new 80-page publication from the 
Institute of Cost and Management 
Accountants, Report Writing in 
Business, has been especially prepared 
for students to show them how written 
communications can be improved. 

The need for a book in this subject 


has been demonstrated, the Institute 
believes, by the poor exam performances 
of many ICMA students, who have suf- 
fered from their inability to answer ques- 
tions in an effective manner rather than 
from lack of knowledge. 

The author, Mr Trevor J. Bentley, 
gives clear guidance on how to write 
every type of business report, together 
with advice on their format, methods of 
production and follow-up. There is a 
selection of specimen reports to help 
students apply principles of effective 
writing to business examples. 

Copies, price £2-25, are available from 
the ICMA publications manager, 63 
Portland Place, London W1N 4AB. 


ATC IN NEWCASTLE 


A reception was held recently in 
Newcastle to mark the formal opening 
of permanent premises for The 
Accountancy Tuition Centre in the city. 
Representatives of 26 local firms and of 
local senior and students’ societies 
attended; ATC representatives included 
Barry Topple, national managing 
partner, and Bill Telford, responsible for 
the Newcastle centre. 

The centre, on the top floor of 
Hadrian House, was opened as a direct 
result of a request from the local 
students’ society, and there are now over 
80 students studying for the 1978 and 
1979 professiona] examinations. 


Nottingham Sports Fiesta 


Each year the number of entries for the 
Nottingham sports fiesta grows, and the 
organizers hope 1978 will be no excep- 
tion. Last September 600 students 
took part — Leicester and Northants 
CASS supplying no less than 135 — and 
Birmingham were hard pressed to 
retain the fiesta cup for the fourth year 
running. 

What might broadly be termed the 
student accountants’ Olympics will be 
held on Friday, September 8th, at 
Highfields playing fields, Beeston 
(opposite Nottingham University), start- 
ing at 11 am. A new sport has been 
added this year — table tennis, the others 
being football, rugby, hockey, cricket, 
golf, squash, badminton and tennis. 

After the sports, participants adjourn 
to Tiffany’s night club where a steak 
meal will be followed by a cabaret 


THE ACCOUNTANT, August 3rd, 1978 


(‘including several go-go girls’) and a 
disco until 2 am. 

The cost is £4-50 per player, £3 per 
spectator plus 43:25 green fee for golfers 
— these figures include admission to the 
night club and an evening meal. Applica- 
tions should be made by August 17th to 
Guy Robinson, Nottingham CASS 
Sports Fiesta, Price Waterhouse & 
Co, Victoria House, 76 Milton Street, 
Nottingham NG1 3QY. Telephone 
messages can be left with Sue Chapman 
at Price Waterhouse (0602—49321). 

Guy Robinson tells *Roundabout' that 
he wants referees for all sports and 
anyone interested should contact their 
students' society. He is also looking for 
people to do the administrative work in 
operating leagues and co-ordinating 
teams for badminton, table tennis and 
hockey. 
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NOTICE BOARD 


PROFESSIONAL NOTICES 


Deloitte Haskins & Sells have 
appointed Mr Michael C. Roberts, FCA, 
as managing partner of their Continental 
European firm. He succeeds Mr William 
J. Cartwright, FCA, who has become a 
consultant to the international firm. 


NEW IMAGE FOR 
NATIONAL GIRO 


From July 27th, National Giro, the 
banking arm of the Post Office, is being 
renamed the National Girobank. The 
new title is considered better to describe 
the service now it is providing a broad 
range of corporate and personal banking 
facilities. 

A new logo-type will be introduced 
over the next few months on all 
promotional literature, post office signs 
and on Girocheques and transfers. 


CHANGE OF ADDRESS 
FOR PRICE COMMISSION 


From July 31st, all headquarters 
branches of the Price Commission will 
be based at Market Towers near the 
New Covent Garden market in Nine 
Elms, Vauxhall. The full address will be: 
The Price Commission, Market ‘Towers, 
1 Nine Elms Lane, London SWS (tele- 
phone 01-720 2188). 

The Commission’s Home Counties 
Office, which deals with inquiries from 
London and the South East, remains at 5 
Trinity Street, London SEI. 


SAVINGS BONDS 
CONVERSION OFFER 


A conversion offer will be made to 
holders of 7 per cent British Savings 
Bonds (Fifth Conversion Issue) issued on 
June 15th, 1973. These bonds will 
mature on November 15th and are 
repayable on application at £103 per cent 
upon maturity. 

Holders of such bonds will be invited 
to exchange their holdings into 8? per 
cent British Savings Bonds (Fourth Con- 
version Issue) which will be repayable on 
application at £104 per cent on maturity. 
Holders who decide not to accept the 
conversion offer should apply for repay- 
ment. No interest will be payable on the 
bonds after they mature. 

The list of acceptances of the conver- 
sion offer will be closed on August 18th. 

& 


NEW PAPER ON 
ACCOUNTING HISTORY 


The Academy of Accounting Historians 
invites comment on its Working Paper 
No. 34, ‘The evolution in accounting 
theory in Europe from 1900 to the 
present day and its implications on 
industrial management of tomorrow’, by 
Paul Weilenman of the University of 
Zurich. 

Copies are available from the 
Academy of Accounting Historians, 
School of Business, Virginia Com- 
monwealth University, | Richmond, 
Virginia 23284; or PO Box 6999, 
University, Alabama 35486, price $1.00 
to non-members. 


CERTIFIED ACCOUNTANTS 
WOMEN'S SOCIETY 


The Certified Accountants Women's 
Society will hold their first meeting of 
the forthcoming season on September 
27th at the Association's headquarters in 
Lincoln's Inn Fields, at 6.15 pm for 6.30 
pm. 
Miss Vera Di Palma, FCCA, Vice- 
President of the Association, will speak 
on capital transfer tax. Refreshments will 
be served. 





Mr Richard Henry Macve, MA, MSc, 


ACA, has been appointed to the Julian 
Hodge Chair of Accounting at The 
University College of Wales, 
Aberystwyth. He is at present lecturer in 
accounting at the London School of 
Economics and Political Science. 

A prizewinner in all three examina- 
tions of the ICAEW, he qualified with 
Peat, Marwick, Mitchell & Co in London 
before taking up his present lectureship 
in 1974. 





Appointments 


Mr Roger L. Arundale, ACA, financial 
controller of London Scottish Finance 
Corporation and a director of London 
Scottish Banking Corporation, has been 
appointed a director of the Cheshire 
Building Society. 








Mr R. L. Arundale Mr D. G. Osborne 

Mr D. G. Osborne, FCA, former 
financial director of the T. J. & J. Smith 
Group, has been appointed managing 
director of the Group. Mr Osborne will 
also become President of Leathersmith 
of London, USA, the Group North 
American Subsidiary. 


Sir John D. K. Brown, CA, has been 
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appointed a director of The 
Throgmorton Trust, The New 
Throgmorton Trust and The 


Throgmorton Secured Growth Trust. 


Mr Michael Cranston, ACMA, formerly 
P & O Group management accountant, 
has been appointed financial director of 
the Group’s wholly owned Bishopsgate 
Insurance Company, and its subsidiary 
Leadenhall Insurance. 


Mr Stephen Garrett, ACA, has been 
appointed company secretary of Airflow 
Developments. 


Mr George S. Gooder, FCA, has been 
appointed financial director of Glynwed 
Foundries. 


Mr Ray Martin, ACMA, has been 
appointed chief internal auditor of 
Pilkington with effect from September 1st. 


Mr Keith J. Walpole, ACMA, has been 
appointed chief accountant of Thomson 
Regional Newspapers Ltd. Mr Walpole 
was previously group accountant of 
Spillers French Baking for four years. 


SCOTTISH INSTITUTE COURSES 


The Institute of Chartered Accountants 
of Scotland is to present the following 
courses over the coming months: 

Finance for Private Companies: 
Wednesday, September 27th, at the 
Great Western Royal Hotel, Praed 
Street, Paddington, London, /51.84. 

Tax Planning: Tuesday and Wednes- 
day, October 3rd and 4th, at the Atholl 
Palace Hotel, Pitlochry, £102-60. 

Personal Legislation and Procedures: 
October 3rd, at the Central Hotel, 
Gordon Street, Glasgow, and on October 
5th, at the Great Western Royal Hotel, 
Praed Street, Paddington, London, 
£48 -60. 

Comprehensive Basic Computer 
Course: October 2nd to 6th, at Rowan 
House, Rowan Road,  Dumbreck, 
Glasgow, /129.60 excluding accom- 
modation. 

Current Taxation: Wednesday and 
Thursday, November 1st and 2nd, at the 
Station Hotel, Perth, £102.60. 

Fees quoted are inclusive of VAT, 
course documentation, appropriate meals 
and refreshments and (except for the 
October 2nd to 6th computer course in 
Glasgow) accommodation. Further 
details can be obtained from the Director 
of Post-Qualifying Education, Institute 
of Chartered Accountants of Scotland, 
27 Queen Street, Edinburgh EH2 1LA 
(031—225 3687). 


MANCHESTER CAs’ 
NEW PRESIDENT 


The new President of the Manchester 
Society of Chartered Accountants is Mr 
David Briggs, MA, FCA, a partner in the 
Manchester office of Peat, Marwick, 
Mitchell & Co. 

Educated at Uppingham and Queen’s 
Cambridge, he 


College, served his 


articles in Manchester with his present 
firm. He then spent some time in its 
London office before returning to 
Manchester as a partner in 1967. 

Married with three daughters, he lives 
in Wilmslow where he is a Church of 
England reader and chairman of the 
Wilmslow Opera Group. 

The new Vice-President of the Society 
is Mr Don Hanson, FCA, a partner in 
Arthur Andersen & Co. 


TREATMENT OF TAXATION 
IN COMPANY ACCOUNTS 


The accounting standard on deferred 
taxation is planned for publication in the 
near future, and the ICAEW has 
organized three one-day courses on ‘The 
treatment of taxation in the accounts of 
companies’ to help participants prepare 
accounts in accordance with the require- 
ments of the proposed standard. 

The courses will be held on September 
5th, at the Midland Hotel, Birmingham; 
on September 13th at the Hotel 
Piccadilly, Manchester; and on Novem- 
ber 16th at Chartered Accountants’ Hall. 

The VAT-inclusive fee is £54 in Birm- 


ingham and Manchester, and £59.40 in 
London. Applications should be sent to 
the Courses Department of the Institute, 
PO Box 433, Chartered Accountants' 
Hall, Moorgate Place, London EC2. 


MANAGEMENT BY 
OBJECTIVES 


The latest Accountants Digest, No. 63 
'Management by objectives and the 
Professional Firm', by Peter Cuthbert- 
Smith, follows up an earlier Digest (No. 
35) by the same author. It describes the 
general way in which management by 
objectives could be applied to the main 
functions within a particular firm, and 
should be of particular interest to 
practising accountants as well as other 
professions, including solicitors, 
architects and consultants. 

Peter Cuthbert-Smith is a chartered 
accountant with many years' experience 
in management consultancy. He is now a 
director of Binder, Hamlyn, Fry and Co. 

Copies, price £2-25, are available from 
the ICAEW Publications Department, 
PO Box 433, Chartered Accountants' 
Hall, Moorgate Place, London EC2. 





The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings 
23 May 1978 


1. A member having been found guilty of 
misconduct within the meaning of Bye- 
law 78 (a) 


(a) in that he at Liverpool between April 
1975 and November 1977 without 
good cause failed to deal with the tax 
affairs of a client, now deceased, with 
due expedition 


(b) and in that he at Liverpool between 
November 1976 and November 1977 
without good cause failed to provide 
the Institute with a report, as 
requested in a letter of 3 November 
1976 

(c) and in that he at Liverpool between 
12 October 1977 and 1 November 
1977 failed to provide the Institute 
with a report of a meeting held with 
the Inspector of Taxes on or about 11 
October 1977, as requested in a letter 
of 6 October 1977 


was ADMONISHED, but the Committee 
considered that special circumstances 
existed justifying the omission of his 
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name from the publication of the Finding 
and Order. He was further ordered to 
pay the sum of £100 by way of costs. 


2. Jonathan Marks, ACA, of 56 Shering- 

ham, St John’s Wood Park, London 

NWS, having been found guilty of mis- 

conduct within the meaning of Bye-law 

78 (c) 

(a)in that he having at the Barnet 
County Court on 29 June 1977 had 
final judgement entered against him 
in the sum of £904.48 including costs 
had failed by 31 January 1978 to 
satisfy the said judgement 

And in that Jonathan Marks, a mem- 

ber of the Institute of Chartered 

Accountants in England and Wales, 

having been found guilty of mis- 

conduct within the meaning of Bye-law 

78 (a) 

(b) in that he on 5 October 1977 drew a 
cheque for £604.48 on his personal 
bank account without ensuring that 
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there were sufficient funds in that 
account to meet the said cheque which 
was dishonoured on presentation 


was SUSPENDED from membership of 
the Institute for a period of two years 
and ordered to pay the sum of £10 by 
way of costs. 


3. Barry Alexander Beck, FCA, of 20 Rose 
Walk, Radlett, Hertfordshire, having 
been found guilty of misconduct within 
the meaning of Bye-law 78 (a) 


(a)in that he at London between 
December 1976 and January 1977 
without good cause failed to 
acknowledge or reply to a 
professional enquiry letter addressed 
to him on 13 December 1976 by a 
firm of accountants, concerning a 
client of his 


(b) and in that he at Elstree between July 
1977 and November 1977 without 
good cause failed to acknowledge or 
reply to a letter addressed to him by 
the Institute on 15 July 1977 concer- 
ning a complaint against his 
professional conduct 

was REPRIMANDED and ordered to pay 

the sum of £100 by way of costs. 


4. Stanley George Sessions, FCA, of 9 

Gays Road, Hanham, Bristol, Avon, 

having been found guilty of misconduct 

within the meaning of Bye-law 78 (a) 

(a) in that he at Bristol between October 
1977 and January 1978 without good 
cause failed to acknowledge or reply 
to a letter addressed to him by the 
Institute on 14 October 1977 con- 
cerning a complaint against his 
professional conduct 

(b) and in that he at Bristol between 
November 1977 and February 1978 
without good cause failed to forward 
to a firm of accountants, the books 


and papers relating to a client of 
theirs 


(c) and in that he at Bristol between 
December 1977 and February 1978 
without good cause failed to 
acknowledge or reply to a letter 
addressed to him by the Institute on 
5 December 1977 concerning a com- 
plaint against his professional 
conduct 

was REPRIMANDED and ordered to pay 

the sum of £250 by way of costs. 


As Mr Sessions failed to pay his costs 
by the due date, he ceased to be a 
member of the Institute on Thursday, 29 
June 1978. 


5. Sidney King, FCA, of 2 Albion Build- 
ings, Bartholomew Close, London EC1, 
having been found guilty of misconduct 
within the meaning of Bye-law 78 (a) 


(a) in that he at London without good 
cause failed within a reasonable time 
to acknowledge or reply to a letter 
addressed to him on 5 January 1977 
by the Official Receiver regarding the 
affairs of a company in liquidation 

(b) and in that he at London between 

October 1977 and April 1978 without 

good cause failed to release to the 

Official Receiver the books and 

papers relating to a company in 

liquidation, as he had agreed to do at 
an interview held at Moorgate Place 

on 19 October 1977 

and in that he at London without 

good cause failed within a reasonable 

time to acknowledge or reply to a 

letter addressed to him by the 

Institute on 2 November 1977 con- 

cerning a complaint against his 

professional conduct 

was REPRIMANDED and ordered to pay 

the sum of £250 by way of costs. 


(c 


wi 


6. Frank Holden Kershaw, FCA, of Park 


John Foord 


View Chambers, 68 Manchester Road, 
Oldham, Greater Manchester, having 
been found guilty of misconduct within 
the meaning of Bye-law 78 (a) 


(a)in that he at Oldham on 29 April 
1973 signed an  Accountant's 
Certificate required by Section 30 of 
the Solicitors Act 1957 relating to the 
practice of a solicitor for the account- 
ing period 1 November 1971 to 31 
October 1972 which he knew or 
ought to have known was incorrect 


and in that he at Oldham on 22 April 
1974 signed an  Accountant's 
Certificate required by Section 30 of 
the Solicitors Act 1957 relating to the 
practice of a solicitor for the account- 
ing period 1 November 1972 to 31 
October 1973 which he knew or 
ought to have known was incorrect 


(c) and in that he at Oldham on 7 April 
1975 signed an  Accountant's 
Certificate required by Section 30 of 
the Solicitors Act 1957 relating to the 
practice of a solicitor for the account- 
ing period 1 November 1973 to 31 
October 1974 which he knew or 
ought to have known was incorrect 


(d) and in that he at Oldham on 18 April 
1975 signed an Accountant’s 
Certificate required by Section 30 of 
the Solicitors Act 1957 relating to the 
practice of a solicitor for the account- 
ing period 1 November 1973 to 31 
October 1974 which he knew or 
ought to have known was incorrect 


(e) and in that he at Oldham on 12 
October 1976 signed an Accountant's 
Certificate required by Section 30 of 
the Solicitors Act 1957 relating to the 
practice of a solicitor for the account- 
ing period 1 November 1974 to 31 
October 1975 which he knew or 
ought to have known was incorrect. 


was REPRIMANDED and ordered to pay 
the sum of £250 by way of costs. 


(b 


w 


chartered surveyors 
plant and machinery valuers 
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Ds /he Value Added 


Statement 





A review of its use in corporate reports 


Added value is gaining increasing recognition among Britain’s major 
public companies, both as a performance indicator and as part of the 
concept of a wider accountability to other interests besides 
shareholders. 


Starting from first principles and simple examples, the subject 
is developed to include problems of classification and definition, 
adjustments on bases of current purchasing power and current 
cost, and the interpretation of management ratios based on 
added value. Detailed instructions are 
included for the preparation of an 
added value report from a con- 
ventional profit and loss account. 


THE 
All who have occasion to prepare or 
VALUE ADDED use added value reports will be greatly 


STATEMENT assisted by this comprehensive book 


by Michael F. Morley, BA, FCA, who is 
Professor of Accountancy at the 
A review of its use in Gorporate Reports University of Aberdeen. £3-95 net. 
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celebrates its centenary this year. 
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Past members of the Corps have 
included the late Editor of The 
Accountant, Mr Arthur Webb; and 
also the grandfather of the 
present Editor. 


Clear Conscience 








The continuing debate on professional ethics, with particular reference to 
| a and conflicts of interest, has hitherto been expressed pre- 
dominantly in terms of the practising accountant. The far larger group of 
accountants employed outside public practice may be excused the occasional 
wry smile, or even a cynical shrug — many of them feeling that perhaps it is 
not their problem. But, for the unfortunate few, it can become very much a 
problem when the penalty of conscience is the loss, not of a single client, but 
of a whole livelihood. 

It must frankly be admitted at the outset that this is the greyest of grey 
areas, in which to attempt to lay down definitive and universal ground rules 
is an impossible task. Who, for example, can be asked to arbitrate over the 
point at which an honest difference of professional opinion becomes an issue 
of conscience? 

Add to this that the central figures in such situations all too often emerge, 
understandably but nevertheless regrettably, as their own worst enemies. No- 
one can be expected to contemplate lightly the ruin of a once-promising career 
(not to mention the attendant privileges of seniority and accrued pension 
rights); but we hope that we shall not be thought unsympathetic, by those for 
whom this paragraph is hard fact rather than comfortable theory, in suggest- 
ing that the delineation of their predicament in terms of the starkest black 
and white, and in language that most editors would hesitate to reproduce, can 
serve only to embarrass those whose first instinct is to sympathize. 

Before dismissing as a comfortable platitude such official guidance as, for. 
example, ‘Where his superiors take decisions on professional matters which he 
believes to be material and wrong in principle, it is his duty as a professional 
man to bring his views to the notice of his superiors, and dissociate himself 
from their intended action’, it is well to recognize that the professional 
accountancy bodies have no clear ground, either in fact or in law, on which 
to intervene further. First — and particularly in the present legislative climate 
— it is increasingly rare for the severance of a contract of employment not to 
give rise to a legal remedy if the complainant cares to invoke it; where this 
remedy exists, it is an entirely valid objection, and not merely evading the real 
issue, for the accountancy bodies to point to their own lack of any power of 
oath or subpoena. 

Secondly, there is a dilemma of ‘Morton’s Fork’ proportions in that, 
inevitably, either one party to the dispute will not be an accountant and thus 
not amenable in any event to professional investigation or sanctions; or else 
that he is, and thus has the same rights as the complainant himself to pro- 
fessional guidance and support. It is far easier to deplore, to criticize and even 
to revile the accountancy bodies for their long-standing rule of not intervening 
in employment disputes than to suggest any workable alternative. 


Recognizing the admitted difficulties 
of resolving such a situation once it has 
arisen, it becomes relevant to ask what 
can be done before the confrontation 
point is reached. It is in this situation 
that the employed accountant, whose 
immediate colleagues and superiors may 
not have been raised in his own tradition 
of professional ethics and accounting 
standards, finds himself to be most 
isolated. There is an obvious need for 
industrial members to do more than is 
sometimes done to participate actively in 
the affairs of their own district societies 
and to make the acquaintance of their 
own local Council members. ‘The 
opportunity thus afforded for consulta- 
tion, for mature consideration and for 


Reservations 


drawing on the experience of others may 
prevent a crisis of conscience from 
escalating to the point of no return. 

Is there anything more that the 
professional accountancy bodies can do 
in their corporate capacities to minimize 
the risk of such unwelcome disputes 
developing? They could perhaps do 
more, both by public statement and in 
private consultation, to bring home to 
employers generally that the profession’s 
ethical precepts are of equal application 
to non-practising as well as to practising 
members, and that a professional man’s 
conscience is not at the disposal of his 
employers. Perhaps it is not wholly 
fanciful to look, at some future date, for 
an express right of dissent on matters of 


in the Midlands 


There is ‘an understandable reluctance’ 
on the part of some companies, the 
Midlands Industry Group of Finance 
Directors observed recently, ‘to bring 
accounting policies precisely into line at 
a stage when the Hyde Guidelines are 
only ‘‘interim recommendations”, 
subject to amendment when experience 
of their operation is available and in the 
context that an exposure draft is to be 
issued during 1979’. The Group is also 
apprehensive that auditors may take a 
narrow view of the Audit Practices Com- 
mittee recommendation on audit 
implications of the Hyde Guidelines 
(U25, The Accountant, February 2nd) 
and thus find it difficult to report 
without expressing reservations. 

"We consider the position should be 
clarified’, MIGFD urges, ‘in that 
auditors should be able to give a clear 
audit report provided that companies 
clearly set out the policies adopted in 
both historic cost and current cost 
accounts, and are prepared (where 
differences of policy do arise which are 
significant) to explain such differences in 
approach’, 

In a simultaneous further release on 
ED22 ‘Accounting for post-balance sheet 
events’ (The Accountant, March 2nd), 
the group is critical that a lack of proper 
disclosure by the few has apparently 


174 


prompted a proposed standard which 
would narrow down the discretion for 
directors to report in the most 
appropriate manner. ‘Non-disclosing 
events’ (paragraphs 18—19 of ED22) may 
well be dealt with in the directors’ report 
or chairman’s statement, rather than in 
notes to the financial statements; 
MIGFD points out that there is no 
specific requirement for auditors to 
comment on the directors' report, nor 
any discernible consistency of practice in 
whether the auditors' report is dated 
before or after that of the directors. 
The basic classification between 
‘adjusting’ and ‘non-adjusting’ events in 
ED22 is seen as nothing more than the 
formalization of existing good practice: 
‘To this extent |the exposure draft] is 
non-controversial and can be accepted’. 


ICAEW Council Co-opts 
Member for Europe 


Desirability of hearing the views of 
members in Europe has led the Council 
of the Institute of Chartered 
Accountants in England and Wales to 
co-opt Mr Michael Grainger, OBE, FCA 
(Whinney Murray, Paris), to mem- 
bership of the Council. This follows from 
discussion during Presidential meetings 
with members in a number of European 
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professional principle — analogous to the 
auditor’s right of communication. 

The problem is not a new one, though 
the commercial pressures and the 
political climate of recent years have 
perhaps given it an added emphasis. As 
long ago as 1964, a business session 
following the ICAEW annual meeting 
called on the Council of the Institute ‘to 
consider the preparation of a document 
giving guidance on professional ethics 
for members in commerce and industry’. 
It is of more than passing interest to 
recall, further, that the distinguished 
panel at this meeting endorsed the 
principle that an employed accountant in 
ethical difficulty should be able to count 
upon the support of the auditor. 


countries, and a subsequent invitation to 
submit nominations. 

There are currently some 10,000 
ICAEW members overseas, comprising 
15 per cent of the total membership, 
scattered through 125 countries. The 
‘EEC constituency’ alone, with 971 
members, already equals the size of some 
Council constituencies in England and 
Wales, and is likely to increase in the 
years ahead. 

The possibility of establishing a 


formal district society covering the EEC 
member-states is not being pursued at 
present, in view of the wide geographical 
spread, the diversity of interests and the 
attendant costs. 





A SEU 


Mr Brian Maynard, MA, FCA, FCMA, 
FIMC, immediate Past-President of the 
Institute of Chartered Accountants in 
England and Wales, was named last 
week as one of the members of the 
committee set up by the Arts Council to 


inquire into the problems of the 


National Theatre. 





x 





Partners representing the Clark Gardner Wolf & Co international accountancy 
practice in nine countries recently met in Stockholm. Included in the group are 
Messrs Jack Durnin and G. J. Forrest, of the UK firm Clark Pixley, third and fourth 
rom left, and Mr Nicholas Young of CGW's international office, extreme right. 





White Paper on Banking and Credit 


Oraft Banking and Credit Unions Bills 
were published recently as a White 
Paper (Cmnd 7303), and will be 
ntroduced as soon as Parliamentary 
ime permits. They may be 
imalgamated, or may be introduced as 
eparate Bills. 

The draft Banking Bill is intended to 
tive effect to the policy set out in the 
Nhite Paper ‘The Licensing and 
Supervision of Deposit-Taking Institu- 
ions’ (Cmnd 6584, The Accountant, 
August 12th, 1976). It will be an offence 
or institutions to take deposits unless 
hey have a licence to do so from the 
Jank of England or have been recognized 
s a bank by the Bank of England. The 
‘asic definitions are drawn in such a way 
s to exclude from prohibition such 
ransactions as advance or part- 
layments in respect of goods and 
ervices; borrowing from recognized 
inks and licensed institutions 
hemselves; transactions within a group 
f companies; and issues of debentures 
nd similar securities by ordinary 
rading companies. 

The primary banking sector has long 
een supervised by the Bank of England 
n a non-statutory basis, and in recent 
ears the Bank has informally extended 
he range of its supervision to a number 
f other deposit-taking institutions. The 
ill will give this supervision a statutory 


basis and will extend it further, with only 
a few exceptions, to all institutions who 
take deposits from the public. The main 
exception will be the building societies 
which are already subject to regulatory 
procedures by the Registrar of Friendly 
Societies. As a general rule, only recog- 
nized banks will be allowed to use 
banking names or otherwise describe 
themselves as banks or bankers. 

The main other provision in the Bill is 
to set up a Deposit Protection Fund to 
which both recognized banks and 
licensed deposit-taking institutions will 
contribute. It is proposed that if a con- 
tributory institution were to fail then a 
depositor would receive compensation to 
the extent of 75 per cent of the first 
£10,000 which the depositor had placed 
with that institution. 

The Credit Unions Bill complements 
the Banking Bill by providing a suitable 
framework for the supervision and 
operation of credit unions, which are 
specifically exempted from the EEC 
Directive on Credit Institutions. It will 
allow credit unions (groups of people 
who agree to pool their savings to create 
a source of credit for each other at 
favourable rates of interest) to register 
under the Industrial and Provident 
Societies Act 1965 in accordance with 
special provisions appropriate to their 
particular mode of operation. 
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Institutional Share-Power 


The increasing power of institutional 
investors, and the potential impact of 
that power on such matters as industrial 
investment and shareholder democracy, 
have given rise to some concern in recent 
years. A recent report to the Research 
Committee of the Institute of Chartered 
Accountants in England and Wales — 
“The Growth and Impact of Institutional 
Investors’, by Professor R. J. Briston and 
Richard Dobbins — goes some way to 
redress a situation in which much of the 
discussion has hitherto been based upon 
opinion rather than fact. 

Among the authors’ conclusions, 
based partly on original research and 
partly on the analysis of published 
Statistics, are that more information 
should be made available relating to the 
UK stock market and institutional 
portfolio activity; that the activities of 
institutions which exercise power over 
quoted companies should themselves be 
subject to the same rules of disclosure; 
and that further research is required into 
the growth and impact of institutional 
investment. 

(The Growth and Impact of 
Institutional Investors. ICAEW, £9-50 
net.) 


Possible Change in 
Credit Card Laws 


An unsatisfactory ambiguity has made 
itself felt in the wording of section 75 of 
the Consumer Credit Act, which became 
law on July 1st, 1977. The Office of Fair 
lrading is unhappy with the way the 
two big credit card organizations, Access 
and Barclaycard, are interpreting the 
Act, claiming that two classes of card 
holders, one more privileged than the 
other, have been created. 

Access and Barclaycard argue that 
section 75 should not apply to those who 
held cards before the section became law. 
Understandably, the banks are worried 
by the potential inclusion of all credit 
card holders, since the banks themselves 
would then be liable for the total cost of 
any goods bought on credit plus any con- 
sequential losses. 

The banks have suggested that their 
liability should be restricted to the credit 
value of the initial transaction, but the 
OF'T has made it clear that it is not in a 
position to bargain over the law; if the 
Act is unclear, it must be amended. 
Failing clear assurances from the banks 
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that they will abide by what the OFT 
claims to be the intended interpretation 
of the Act, it seems certain that the 
Director-General of Fair Trading will 
press for a rewording. 


Debate on 
The Ideal Accountant 


A clear definition of the qualification 
‘chartered accountant’, upon which 
education and training policies could be 
based, is felt to be of vital importance 
by the Association of Chartered 
Accountant Students' Societies. ACASS, 
expressing its concern at the current lack 
of definition behind the structure of 
education and training policy (see 
Student Roundabout, this issue, page 
198), has decided to hold an open debate 
on the definition during the September 
Council meeting. 

ACASS shows a sensitive awareness 
of the fact that changes in what it terms 
‘the structure of the environment in 
which organizations (especially 
businesses) function' can precipitate the 
need for changes in accounting informa- 
tion. Its ideal accountant, accordingly, 
would be a virtual superman, capable 
both of understanding the influence of 
accountants as a professional body on 
users of accounting information, and of 
monitoring the political, social and 
economic forces that shape the 
structures within which such informa- 
tion 1s used. 

Forging a workable clear definition in 
so complex an area is likely to provoke 
lively and interesting debate. Those of 
our readers who feel they have a con- 
tribution to make to it are invited to do 
so through the correspondence column. 


Traders Must Show 
VAT in Prices 


Traders will no longer be allowed to 
quote prices and add ‘plus VAT’, or 
advertise that ‘all prices are subject to 
VAT’, without stating the amount. This 
is the substance of a draft order placed 
before Parliament recently by the 
Department of Prices and Consumer 
Protection. 

Clarity in price display, and price 
restraint, were the twin aims of the 
department, said Mr John Fraser, 
Minister of State at the Department of 
Prices. He expected most traders now to 
show a single VAT-inclusive price; the 
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wees 


Mr Ronald Gandy, right, chairman of the study group on Local Government! 


EIS 


Finance and Macro-Economic Policy, receives the 1978 Sir Harry Page Meri 
Award from CIPFA President, Mr Ray Lacey. The award is presented annually fo 
outstanding contributions in the field of public finance. 

On the left is Mr Arnold Morton, Coventry's City Treasurer and a member of the 
group, who deputized for Mr Gandy at the Institute's recent annual conference 


(The Accountant, June 22nd). 


display of prices for consumers should be 
‘as accurate and precise as the display of 
football and racing results or share prices 
in a newspaper’. 

The new regulations (which confirm a 
practice already followed by The 
Accountant) end 18 months of discussion 
involving the Office of Fair Trading, the 
Consumer Protection Advisory Service 
and government officials. 


VAT Computer as 
Strike Target 


Prospective targets for ‘industrial action’ 
by Civil Service unions in protest against 
the ‘Phase IV’ pay limit could include the 
Customs and Excise computer at 
Southend. This, besides handling mil- 
lions of pounds in payments to the 
Treasury, is also responsible for the 
payment of over £30 million a week in 
VAT refunds to repayment traders. 
Work at Southend could be brought to a 
standstill by a stoppage involving only 
50 staff, it was claimed last week. 
Civil Service union leaders expect the 
Pay Research Unit to report by mid- 
November at the latest, telling the 
Government that there is a pay gap of 20 
to 30 per cent between the public and 
private sectors. Informal talks have 
already been held towards a common 
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course of action by public sector white 
collar and manual workers if governmer 
fails to implement the PRU’s anticipate 
findings. 


No Allowance 
for Interest Paid 


The economics of oilrig investmer 
have occupied the attention of tk 
Courts in Ben-Odeco Ltd v. Powlson. . 
company was incorporated to acquis 
one and set about negotiating the larg 
loans essential to finance the construe 
tion. Eventually the total cost appeare 
in the accounts as £5-7 million, includir 
interest and commitment fees « 
£494,990 which on correct accountanc 
principles had been charged to capita’ 
Mr Justice Brightman (TF 
Accountant, December 8th, 197 
accepted the Revenue’s contention th: 
there was a distinction between tl 
provision of facilities and the provisic 
of plant, but granted a  'leapfro 
certificate to enable the matter to con 
direct before the House of Lords. By 
majority, they have now endorsed h 
decision (The Times, July 28th). 
There was agreement that the t: 
rules introduced in 1971 were capable « 
bearing either a narrower or a broade 


neaning. However, Lord Wilberforce 
lnrew attention to the principle that, in 
he absence of clear contrary directions, 
axpayers in objectively similar situa- 
‘ions should receive similar tax treat- 
ment. Should different allowances result 
f money was borrowed from a bank, by 
lebentures or from shareholders? Should 
‘elief turn on the opportunity to 
Papitalize interest? Neither the 
xrinciples of commercial accounting nor 
‘he authorities cited could determine the 
onstruction of the 1971 legislation. 
The words ‘expenditure on the provi- 
sion’ focused attention on the 
expenditure on the machinery and on the 
plant — not limiting it necessarily to the 
bare purchase price, but including such 
items as transport and installation — but 
n any event not extending to 
expenditure more remote in purpose. 
Here the sums represented money spent 
jn providing the means to acquire the rig 
and not on the provision of the rig itself. 


THIS IS MY LIFE 


Jerusalem Conference 
on Accountancy 


Accountants from all over the world are 
expected to respond to the invitation of 
the Institute of Certified Public 
Accountants in Israel to attend the Third 
Jerusalem Conference on Accountancy, 
to be held from November 27th to 
December 1st, 1978, under the presi- 
dency of Dr I. E. Nebenzahl, State 
Comptroller of Israel. 

Deliberations of the Third Conference 
wil revolve around the theme, 
‘Accountants’ Future Shock’, reviewing 
and evaluating both old and new 
challenges, as well as the way 
accountants try to meet them in different 
countries. Conference topics will include 
‘The expanding borders of accounting — 
are we attempting to measure the 
unmeasurable?’; ‘The search for 
common denominators’ and “The 


Risky Riches 


vy An Industrious Accountant 


Jur young deputy financial accountant 
hattered the calm of our weekly depart- 
rental meeting. He wished to resign, he 
aid; he had accepted a job with a big 
aerchant bank at a higher salary and the 
»rospects were just fabulous. 

To a storm of questions he explained 
"hat he'd probably be gambling in 
reign currency, buying yen or selling 
eutschmarks at the fall of a fraction. 
“he BMB had this office TV set which 
vecorded continually changing rates, and 
f course he'd be dealing in equities and 
ilts as well. Property also, in the BM B's 
wenior section, but that would be when 
e had more experience. 

His erstwhile colleagues sat stunned 
;y his grandeur. He could probably make 

fortune on a single transaction, or 
ideed lose it and make it again, he 
miled, but that would be when training 
1 their New York office. 

I realized just how little we all knew 
"bout BMB's. My earliest impressions 
were gathered from O. Henry of 
'arolina, book-keeper, bank-teller, and 


jailbird (1898—1901 for embezzlement), 
and one of the world's best story 
writers. He told of the busy Manhattan 
broker's day, with the ticker reeling out 
jerkily its fitful coils of tape, the tele- 
phone's chronic attack of buzzing, the 
men thronging in to call at him sharply 
and excitedly over the railings. 
Messenger boys ran in and out, and the 
clerks jumped about like sailors during a 
storm. 

The hurricanes, landslides and ele- 
mental disturbances on the Exchange 
were reproduced in the office of the 
broker, who shoved his chair against the 
wall and jumped from ticker to phone, 
from desk to door. The rush of business 
grew fiercer and faster. On the floor they 
were pounding half a dozen stocks in 
which his customers were heavy 
investers. Orders to buy and sell came 
quickly, his own holdings were 
imperilled. 

He worked like a high-geared strong 
machine strung to full-tension, accurate 
and prompt as clockwork. Stocks and 
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behavioural pattern of the independent 
accountant in response to the changing 
environment and its ethical and 
intellectual implications’. Among the 
speakers taking part will be Mr David 
Richards, FCA, Deputy President of the 
Institute of Chartered Accountants in 
England and Wales. 

Papers, limited to about 5,000 words, 
will be published on all three topics. 
Communications in connection with 
these papers should be addressed to the 
Professional Committee, Third 
Jerusalem Conference on Accountancy, 
PO Box 29281, Tel Aviv. 

All qualified accountants, members of 
associated professions and their ladies 
are eligible to attend. The fee will be 
US$250 each for participants and $100 
for accompanying persons. 

Further details are available from the 
Conference Secretariat, 3rd Jerusalem 
Conference on Accountancy, PO Box 
16271, Tel Aviv, Israel. 


bonds, loans and mortgages, margins 
and securities — the world of finance had 
no room for humanity or nature. He 
proposed to his stenographer in a slight 
lull in the luncheon uproar, but told her 
to talk quick, as those fellows were club- 
bing the stuffiing out of Union Pacific. 

Re-reading that purple prose with its 
phony technicalities I wonder did O. 
Henry know even less about 


finance houses than I did. Hopefully our 
DFA knows more, for his own sake. 
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He told of the busy Manhattan broker's 
day. 
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ACCOUNTANT ABROAD 


Current Issues for the 








Management Accountant 


from RENNY ENGLEBERT in Canada 


Over 700 accountants and their guests 
from across Canada were in Montreal 
last month for the annual three-day 
national conference of the Society of 
Management Accountants of Canada. It 
provided an opportunity for the profes- 
sion to focus its attention on broad 
current problems facing the management 
accountant, many of which are related to 
the fact that Canada’s economic climate 
is now moving into a period of sig- 
nificant change. 

At the opening session the Hon. 
Donald S. Macdonald, LLM, PC, who 
recently retired as federal Minister of 
Finance, traced Canada’s three decades 
of almost unparalleled economic success. 
Forest and mining industries, he said, 
are facing new and severe challenges 
because the international market has 
become much more competitive and con- 
suming countries have been active in 
developing alternative sources of supply. 
As to secondary industries, specifically 
clothing, textiles and shoes, foreign com- 
petition has pressed these industries to 
the point where the government, despite 
tariff protection, has had to bring in 
temporary quota protection. While this 
may provide interim relief, further 
adjustments will be needed in the long 
run to meet this foreign competition. 


An end to recrimination 


He warned that, under present 
circumstances, recrimination among 
different groups in the economy will 
serve no useful purpose; nor could any- 
thing be solved by internal bickering. 
There will always be tension between 
those interested in dividing up the 
economic pie — but at this point the 
prime consideration should be that the 
pie continues to be there to divide up. 

The views of management, labour and 
government were expressed at a sub- 
sequent panel discussion on ‘Doing 
Business in Canada Today’. The 
spokesman for industry was Mr Max 
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Richler, president, Atlas Hoist & Body 
Inc, Montreal, a world leader in the 
manufacture of construction and mining 
equipment. 

In Canada, as elsewhere, the key to 
success, he said, is the realization that 
the three parties are inter-dependent. 
Instead of working separately, forming 
individual ‘kingdoms’ and constantly 
criticizing one another, they should plan 
co-operatively to help the economy as a 
whole. Business must learn that without 
labour it cannot exist and that profits 
should be earned from its customers, not 
its employees. It must provide efficient 
equipment, good facilities and a safe 
working environment. Adequate wages 
must be paid for the work done, plus a 
cost of living adjustment programme to 
ensure that the wages agreed to at the 
start of the labour contract are worth as 
much in buying power as at the end of 
the contract. 


Funds for development 


He referred to a recent Royal Commis- 
sion report which recommended that 
corporation taxes be eliminated; while 
such a proposal may sound drastic to 
those not in business and to those in 
government whose lifeblood is the collec- 
tion of taxes, it might serve as a good 
investment if this pool of cash were to be 
‘loaned’ interest-free to the corporation 
in a special fund to be used only for 
specific purposes. If business is to grow, it 
must have sources of funds for product 
improvement or product line enlarge- 
ment in addition to current government 
assistance programmes devoted only to 
research and development. 

Mr Clifford G. Pilkey, President of the 
Ontario Federation of Labour, pointed 
out that the ‘good old days’ of unfettered 
free enterprise are gone. Government is 
seen as having a legitimate regulatory 
and investment role in a mixed economy. 
As long as there is massive foreign 
ownership and lack of domestic capital 
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when it comes to investment, more 
publicly-supported regulation of the 
business sector can be expected. With 
over a million Canadians without jobs, 
expansion of the manufacturing sector is 
the number one priority; but to have a 
market for its products, government and 
labour must co-operate in the creation of 
a truly viable industrial strategy. 


He struck hard at the high concentra- 
tion of foreign ownership in Canada 
which has a marked bearing on the lack 
of greater economic profitability for the 
business community — a factor which 
cannot be blamed on either the govern- 
ment or the workers of the country. He 
noted also that the amount spent on 
research and development, expressed as 
a percentage of gross national product, is 
half that of the average of Canada’s 
major industrialized trading partners 
and, in the field of basic research, only 
a quarter of the average of other 
developed nations. The road to the 
future would indeed be bleak. 


Government involvement 


Mr Gordon  Osbaldeston, Deputy 
Minister, Department of Industry, Trade 
and Commerce, said that government 
actions and policies have become an 
important part of the business environ- 
ment. The record of government involve- 
ment has been mixed; there have been 
successes and also failures. More 
recently, with the growing concern over 
economic performance, the role of 
government has been increasingly 
questioned. Hard times have forced 
governments to be more rigorous in 
evaluating the costs and benefits of their 
activities. 

The challenge of economic stabiliza- 
tion is one of the most difficult to be 
faced. Canada's economy is operating 
today well below potential in a generally 
depressed world economic environment, 
but elements that had largely contributed 
to past loss of competitiveness show 
clear signs of a turnaround. 

For business to prosper, government 
initiatives including taxation, govern- 
ment regulations and unemployment 
insurance are being carefully evaluated 
to ensure that they do not interfere 
unduly with the efficient operation of the 
market-place. Just as governments have 
not always been aware of the broader 
social and economic costs and benefits of 
their activities, corporations have not 
always been cognizant of the socia 
impact of their operations. Àn inward- 


looking attitude on their part is no longer 
feasible; in the future, as a powerful 
element in society, they will have to take 
the broad social implications of their 
actions even more into account. 


Public accountability 


At a concurrent session for members in 
the public sector, Mr Allen T. Lambert, 
Chairman, Royal Commission on 
Financial Management and 
Accountability and former president and 
chief executive officer of the Toronto- 
Dominion Bank, said that the longer the 
Commission studies the complex issues 
concerning financial management and 
accountability within the government 
sector, the more concerned its members 
have become about two basic 
accountability relationships — the system 
of accountability of individual depart- 
ments and agencies within the govern- 
ment itself and the system of 
accountability of the government to 
Parliament. 

Of special concern are the role and 
responsibility of the deputy head of 
departments and agencies which are 
often far from clear. In many cases the 
deputy performs a dual role serving as an 
advisor on policv to the Minister and as 
the person primarily responsible for the 
administration of the department or 
agency. 

As regards the system of 
accountability of the government to 
Parliament, Mr Lambert said that exten- 
sive discussions have been held with 
Ministers and with Senators of all 
parties which have reinforced the Com- 
mission's impression that the parlia- 
mentary link is tenuous. 

A further matter of concern in relation 
to Parliament is the absence of any 
clearly established mechanism by which 
it can focus its attention on the govern- 
ment's total current and projected 
revenues, expenditures and resulting 
fiscal position over a period of three to 
five years. Who should be accountable, 
and for what? 

Clearly, the Government collectively 
must continue to remain responsible for 
priorities and policies determined by the 
Ministry as a whole. It is unrealistic, 
however, to expect that individual 
ministers be in any position to direct 
2very facet of the large and complex 
operations of most present-day depart- 
ments and agencies. There are some 
areas — particularly with regard to policy 
juestions — in which the Minister's 
‘esponsibility is absolute; there are other 
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areas in which responsibility is shared 
between the Minister and his deputy. 
And, finally, there are areas in which 
legal authority is not vested in the 
Minister at all. 

A paper on ‘Responsibility Accounting 
for Management’ by Mr Lawrence Perry, 


President, Albany Felt Co, of Canada, 
highlighted what has been accomplished 
during the past 30 years in the areas of 
timely and reliable reporting, controls, 
analysis and communication. He 
examined future trends and how 
tomorrow’s demanding economic scene 
will provide a number of spectacular 
prospects for responsibility accounting. 

The management accountant’s role, he 
said, must be one of initiating changes 
that improve the accuracy and speed of 
reporting data. Imaginative and aggres- 
sive on-going cost reduction program- 
mes are also essential to improving the 
‘bottom line’, as well as a planning 
process involving much more than 
historical expense but which wrestles 
with the effects of all the increasing costs 
brought about by social change, energy 
and pollution problems and slower 
growth. 

M Roger Lefrancois, Vice-President, 
Administration and Finance, University 
of Quebec, has been elected President of 
the Society for 1978—79. He has been 
active in provincial and national affairs 
for the past 16 years, reaching the 
Presidential chair within 25 years of 
obtaining his accounting qualification. 





Comments Invited on IED 14 


Draft 14 of the International Accounting 
Standards Committee defines the two 
fundamental accounting concepts of 
current assets and current liabilities (The 
Accountant, July 13th). The AICPA has 
distributed copies of the exposure draft 
in the United States and is asking for 
comments by December 31st. 

The Director of International 
Accounting Standards of the AICPA, Mr 
James MacNeill, has said that ‘The new 
exposure draft is an attempt to reduce 
the variation and inconsistency with 
which these items are currently treated 
in the international business com- 
munity'. He pointed out that information 
about current assets and current 
liabilities was useful to all users of 
financial statements, including bankers 
and credit analysts. 

The IASC definition of current assets 
IS: 

‘Resources that are reasonably expected to 
be realized or consumed within one year 
from the date of the balance sheet. Amounts 


to be received in respect of instalment 
transactions not due within one year may be 
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included in current assets if amounts and 
terms of payment are disclosed. Also, if 
disclosure is made, stock-in-trade expected 
to be sold or consumed beyond the year may 
be included.’ 


Current liabilities are defined as: 


'obligations payable at the demand of the 
creditor, or reasonably expected to be 
liquidated within one year from the date of 
the balance sheet. Examples are bank and 
other loans, income taxes, dividends payable, 
deferred revenues, advances from customers, 
provisions for contingencies and the current 
amount of long-term liabilities’. 


The IASC draft does not look at the 
problem of the valuation of assets ànd 
liabilities. It is concerned only with the 
analysis between current and long-term 
items. 

Current US standards provide, Mr 
MacNeill said, ‘more detailed guidance 
in making the current/non-current 
distinction when the operating cycle of a 
business is longer than 12 months’. 
Nevertheless, the IASC and the United 
States standards basically agree on the 
12-month rule. 


e 
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EEC Ministers 
Approve New Directive 


EEC foreign Ministers in Luxembourg 
have approved a new directive on 
company law which will have a substan- 
tial impact on the way UK and European 
companies present their annual accounts 
(The Accountant, July 27th, page 99). 

The measure, known as the Fourth 
Directive, is intended to go some way 
towards harmonizing company account- 
ing practice throughout the European 
Community. It lays down standard 
formats for company balance sheets and 
profit and loss accounts, allowing, but 
not requiring member states to have less 
demanding rules for small and medium- 
sized companies. 

Small companies, for example, are 
exempted from having to have an audit 
or publish a profit and loss account, 
while medium-sized companies need not 
disclose their turnover. Both categories 
are permitted to publish abbreviated 
balance sheets. 

The Directive will have to go into 
British company law within two years. 
Although only meant to cover individual 
company accounts, it is thought likely 
that it will be implemented in the UK as 
applicable also to consolidated accounts. 


Anti-Dumping Call 
in Brussels 


The European Industrial Development 
and Finance Company (CEDIF), the 
Brussels-based independent European 
organization of advisers to industry and 
commerce, says that unless international 
rules of 'fair competition' (and not just 
dumping) in trade are established, the 
EEC should not support any further 
moves to remove or reduce the present 
barriers to free trade. This conclusion 
follows study by the CEDIF of world 
trade since the Second World War. 

The CEDIF statement says: ‘Neither 
a fixed nor a floating monetary system 
can withstand economic aggression 
through trade, whether deliberate or as a 
consequential distortion. Thus in our 
opinion stable world trade and monetary 
systems have to be based partly on gold, 
partly on a new trading currency created 
by the EEC, but above all, on a fair 
trading system initiated and safeguarded 
by the EEC and its present and future 
bilateral trading partners. 
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‘Such a trading system should include 
strict competition rules, a monetary 
mechanism to regulate terms of trade 
between the treaty partners, as well as 
investment rules covering either the 
retention or repatriation of profits. 

‘The growing industrial problems of 
the EEC require a very precise sectoral 
approach to trading/economic relations 
with other countries. However, unless 
the Community can achieve economic 
union, it is impractical to suggest that it 
can secure permanent and long-term 
benefits for either the Community or its 
present and future trading partners.’ 


Measuring 
Market Dominance 


The Commission and also the European 
Court are steadily moving away from 
using market share as the only, or the 
decisive yardstick of market dominance. 
In at least two recent decisions of the 
Commission, companies whose market 
share was under 10 per cent were held to 
be market-dominant. 

In its decision of October 1977, the 
Commission held that SABA, although 
holding only 7-7 per cent of the TV set 
market in Germany, was in a dominant 
market position, making it subject to the 
rules of article 86 of the EEC Treaty. In 
its decision of April 19th, 1977, it con- 
demned the behaviour of three Dutch 
subsidiaries of British Petroleum during 
the 1973 oil crisis. 

The Commission’s decision was 
addressed to three wholly-owned Dutch 
subsidiaries of BP. It declared that, by 
reducing deliveries of petrol to a 
particular customer more than to other 
customers at the time, the three com- 
panies abused their dominant position 
and infringed article 86. 

BP argued that it had broken off a 
contractual relationship with the 
particular customer six months before 
the oil crisis. It continued to supply him 
only to bridge over the time during 
which the customer prepared to start 
importing crude oil. 

Advocate-General Mr J. P. Warner’s 
rejection of the Commission’s decision 
was on more general grounds. Neither 
BP’s 9 per cent share of the Dutch 
market, nor the dependence of regular 
customers on its supplies during a period 
of scarcity, made BP ‘market-dominant’ 
he said. 
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No Fisheries Policy 


The Council of Ministers has failed to 
agree on a common fishing policy. It 
would perhaps be truer to say that Mr 
John Silkin, the British. Minister of 
Agriculture, refused to accept the 
proposed policy, and the other eight 
Ministers were equally firm in refusing 
to compromise. 

'The latest proposal put forward by the 
Commission at the end of 1977 gave 
Britain only 24 per cent of all EEC fish, 
but required a negligible cut back on its 
1973—76 average catch, compared with 
17 per cent for Denmark and 30 per cent 
for Holland. 

The British Government demanded a 
12-mile exclusive zone and a ‘dominant 
preference' equal to over 95 per cent of 
the available catch in their 200-mile 
zone. They also want to reserve from 20 
to 25 per cent of all future increases in 
fish stocks before these are shared out 
between the Nine on the normal quotas. 

It would appear that there is now no 
possibility of agreement on a common 
fishing policy before a British general 
election has been held. Statements by 
Conservative spokesmen in the House of 
Commons suggest that the Opposition 
would take a very similar line if returned 
to power. 


Accounting Information 


The Center for Business Information has 
launched a new guide to European 
sources of accounting and finance infor- 
mation. Entitled Annotated Source 
Guide to Accounting and Finance, it 
gives a quick reference to standard 
sources, bibliography, abstracts and 
indexes, periodicals, handbooks and 
directories. There are also listings of 
public and commercial on-demand infor- 
mation research services, sources of 
statistics, machine-readable data bases 
or tapes and a list of key associations. 

The new publication is one of a series 
of 24 annotated guides to business and 
industry information. Each subject guide 
is revised twice a year and is available on 
a subscription ($25) or single copy basis 
($12.50). Other titles available include 


Corporate Information, Belgian 
Business Information, and Insurance 
Information. 


Inquiries should be addressed to 
Business Research Corporation, 54—58 
Caledonian Road, London N1, 
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The Accountant 


by R. A. BRANSTON, 


Managing Director, Allled Grocery Distributors Ltd 


The author is also chairman of VG, a voluntary group with over 
3,000 outlets throughout the UK. All of these stores, ranging 
from the small shop run by a husband and wife team to 


supermarkets, are independently owned. 


All retailers have accountancy relationships. Whether they are 
operating as sole traders, as partnerships or as limited com- 
panies, they need the help of an accountant m order to carry out 
the annual audit and prepare the trading results for the year; 
results which are used for a variety of purposes and requiring 
to be seen by a variety of readers, ranging from the bank 
manager to the Inland Revenue. 

In my experience, the relationship between an accountant 
and his retail customer is all too frequently limited to the once- 
a-year variety. It should be remembered that many of our 
stores tend to be husband and wife teams, and all their time is 
spent on the physical activity of making their businesses a 
Success — no easy matter in this age of cut-throat price 
warfare in the grocery trade. 

Reduction in gross profit, and therefore income, is often 
hard to accept, especially when a retailer puts so much effort 
into his business. If, when believing he has been operating at 
around 16 per cent gross profit, his accountant reports, at the 
end of his financial year, that it has been only 13 per cent, the 
effect can be traumatic. This lost 3 per cent will normally be 
more than half of the expected net result and can lead to great 
concern and even hasty ill-conceived remedies, such as increas- 
ing retail prices across his range or abandoning regular 
promotional activity. 

The reduced profit margin, in most cases, proves on in- 
vestigation to be stock loss and an unbalanced product mix. 
Regretfully, we learn of far too many cases where the account- 
ant's annual report exposes the lack of profit when the 
‘business is past or almost past recovery. 

Every retailer, no matter how small, must be encouraged to 
operate management reporting systems. At the very least, he 
should have an on-going system of monitoring his notional 
gross profit and notional stock holding, with stock checks at 
least four times a year to prove his system. In addition, a 
progressive retailer should be encouraged to budget ahead for 
the cost of running his business, and set weekly sales targets 
for the year ahead, taking account of an inflation factor and the 
seasonal variations experienced by his store. 


Stock loss 


We are told that in 1977, £650 million worth of goods were 
stolen from retail stores in the UK. This is probably under- 
stated, as few independent retailers have the slightest idea 


of how much they are losing. Most are aware of some loss, but, 


are unaware of the extent. 
When specialists in.my organization investigate lack of 
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profitability in a VG store, they may prove a percentage loss — 
often equal to 3 per cent of sales — that the retailer finds 
unbelievable. He has close relationships with staff, customers 
and vanmen who regularly call upon him; he trusts them 
and has difficulty in believing that they will steal from 
him. 

Once convinced of the extent of his loss and the urgent need 
to remedy it, the retailer's normal first reaction is to intensify 
his vigilance against shoplifters, often to the extent of installing 
expensive equipment such as closed-circuit TV. Our ex- 
perience has proved that whilst customers contribute, it is the 
*back door' goods-received procedures that are the greatest 
area for loss. l 

The next area for consideration is loss through staff abuse, 
ranging from sheer carelessness, lack of training, insufficient 
supervision and petty stealing, to wholesale theft. Wrongly- 
priced goods, excessive wastage, over-indulgence at tea breaks, 
violation of staff purchasing procedures, collusion with 
relatives acting as customers, short-ringing on cash registers 
and pocketing the difference — these are just examples. 


Product mix 


The hyper-competition in the grocery trade has eroded profits 
in all sectors — multiple, co-operative, independent and symbol. 
Many high volume selling lines have, through intensive adver- 
tising, an accepted retail price returning just 1 or 2 per cent on 
the selling price. Offer them too far (one or two pence is 
enough) above these prices and they will not sell, and the price 
image of the entire store is badly affected. 

Sell too high a volume of these lines in proportion to total 
sales and the store can fail to break even. Conversely, if the 
average convenient store attempts to major on the slow selling, 
higher margin lines, the result is the same. Constant attention 
to notional gross profit is needed to ensure the balance is right. 

Complexities in marketing in today’s grocery trade have 
made intuitive management obsolete. The independent retailer 
has a future as the entire food trade polarizes into large super- 
stores who benefit from economy of scale, and the very 
necessary local stores that relieve the shopper from high 
transportation costs and provide much needed personal contact 
for many shoppers. 

A great many independent stores will have to acquire a 
higher degree of professionalism in the management of their 
stores. Systems and advice are available to them, but the in- 
fluence of their professional accountancy adviser can play an 
important part in the sheer survival of many. 





by H. S. A. MACNAIR, FCA 


Loss Relief for New Businesses 


Concern at the falling ‘birth-rate’ of small businesses prompted 
the idea of retrospective relief for Initial losses against the 
assumed previous earnings of the fledgeling entrepreneur. 
However, restrictive features of the Finance Bill proposals 


suggest the need for forward planning. 


No particular difficulty attaches to the notion that the making 


of profits in business leads to demands from government for. 


part of those profits to be made over to them. Sometimes the 
demands are clothed in the guise of pleas to be recompensed 
for the cost of providing education or pensions for the 
workforce but, more generally, on the assumption that it is 
taxes that make the world go round, the obligation is 
acknowledged and the taxpayer is mainly concerned to 
minimize the incidence of tax by reference to the expenditures 
he has to meet out of profits. 

When it comes to experience of losses, however, it is less 
obvious what should be done. À loss in economic terms implies 
a waste of resources. To reimburse traders for part of their 
losses would involve diverting funds from the profitable to the 
non-profitable sector. On the other hand, business accounting 
is by definition a matter of profit and loss. Given the often 
unnaturally short duration of an accounting period in relation 
to an economic cycle of activity, it is reasonable to seek to 
average resuts by matching the losses of certain periods with 
the profits of others. 

Furthermcre, the uneven incidence of capital expenditures 
warrants an extension of thought whereby investments may be 
regarded as repositories of accumulated profits, the income of 
which is to be recognized as available to be matched with 
trading losses in the absence of proximate trading profits. 
Administrative simplicity extends the process to its logical con- 
clusion by permitting the whole income of a particular 
individual or company to be matched in this way, at least for a 
single period or so. 


Averaging discontinued 


Over half a century ago, the averaging of business incomes over 
a three-year period for assessment purposes was abandoned, 
necessitating creation of the opportunity to carry forward 
losses — for six years at first, but later indefinitely. Averaging 
no doubt stabilized the level of public revenue and facilitated 
budgetary plenning, but this factor has little significance today 
in view of the predominance of income tax levied at source on 
wages and debt-claims. 

The idea that losses could be carried back to retrieve taxes 
paid in earlier years was mooted in evidence to the Tucker 
Committee cf 1951, and they came out with the limited 
approval of terminal loss relief. An echo of this may be heard in 

«the three-yeer carry-back of first-year allowances in a loss 
«situation, for companies only. 


The Finance Bill now proposes that where an individual 
carrying on a trade sustains a loss in the year of assessment in 
which it is first carried on by him or any of the next three years 
of assessment, relief may be obtained on his making a claim 
within two years after the year of assessment in which the loss 
is sustained. 

The first point to notice is the emphasis on the year of 
assessment (April 6th in one year to April 5th in the next) as the 
period for which the loss has to be measured. It follows that 
anyone starting up in business should be advised to make up 
his first accounts from the date of commencement to the end of 
the next following year of assessment. It is perhaps taking it 
too far to recommend April 6th as the starting date. 

Take the case of someone starting business at October 6th, 
1977, after having had steady earnings of £6,000 a year. His 
first six months show a loss at the rate of £750 a month, which 
drops to £250 a month for the following 12 months. From April 
1979 onwards the business flourishes, with profits at the rate of 
£1,250 a month. 


Allowances lost 


If the usual practice of making up accounts at yearly 
intervals from commencement is followed, the results will be: 
12 months ending October 5th, 1978, a loss of £6,000 (six 
months at £750 plus six months at £250); 12 months ending 
October 5th, 1979, a profit of £6,000 (six months of loss at 
£250 and six months of profit at £1,250). The initial assess- 
ments for the first three years of assessment 1977—78, 1978-79 
and 1979—80 will all be based on the first 12 months, a ‘nil’ 
position. The first positive assessment will be £6,000 for 
1980—81, based on the year ended October 5th, 1979. 
Hitherto (and still) it would be possible to set off the initial 
loss for the year 1977—78 (measured as six-twelfths of £6,000) 
against the available income of £3,000 from earnings in that 
year. The claim would be made under section 168 of the Taxes 
Act 1970, but the consequence would be that any personal 
allowances for 1977—78 would become unutilized. Nor can the 
Finance Bill relief be invoked, as that does not start to operate 
before 1978-79 as a loss year. Looking at the position for 
1978—79, we find that although there is an apportioned loss of 


` £3,000 for the first half, this is nullified by the apportioned 


profit of £3,000 for the second half, these results having to be 
obtained by apportionment of the results shown by the 
accounts as made up. 

It may be noted here that a similar position would be 
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experienced if it had been sought to make a section 168 claim 
for 1978—79 against general income (if any). For a going 
concem it is generally known that it is possible to escape 
apportionments by means of an extra-statutory concession. 
Curiously enough, this does not appear in the official list IR1 
(1976), but it is set out in publication No. 540 which states that, 
in practice, the loss in the trader’s accounting year is, with his 
consent, treated as a loss in the fiscal year in which his 
accounting year ends. ‘This opportunity is excluded for the first 
three years of assessment (plus the fourth year where an elec- 
tion has been made for the second and third years to be based 
on actual results), and in certain exceptional circumstances, for 
example, where a loss has been claimed on the statutory 
apportionment basis, in which event the concessional basis 
cannot be applied immediately thereafter. 

For a new business, however, accounts should be made up to 
a date near the end of the fiscal year in order to accelerate 
potential loss relief. Using the facts in the previous example 
but substituting an accounting date at April 5th, the accounts 
for the first six months would show a loss of £4,500 and for the 
next 12 months of £3,000. The latter is the measure of loss for 
1978—79 and under the Finance Bill rules could be carried back 
against the available income of the year 1975—76. 

It should be noticed that the loss must be set off against the 
earliest year of the relief period before a later year. If the year 
in which the loss arises is labelled ‘year 4’, then the loss must 


~ be set off against general income of ‘year 1’ so far as possible; 


when that has been exhausted, the balance will be set against 
‘year 2’; then against ‘year 3’ (the preceding year). If the loss is 
large enough to require recourse to 'year 4' in which the loss 
occurred, this will require a section 168 claim supplementary to 
the Finance Bill claim. 

Indeed, the new relief is an almost exact parallel of section 
168 relief in the opening years of a new business except for the 
three-year carry-back. Thus it i8 possible to claim against the 
income of the person sustaining the loss without reference to 
that of the spouse. On the other hand, there is an anti- 
avoidance rule directed against the 'shunting' of trades 
between husband and wife after the initial four-year relief 
period is exhausted. Nor may a partnership discontinuance 
be invoked so far as concerns an individual engaged in carrying 
on the trade immediately before and immediately after the 
change. 


Stock relief 


An actual loss under section 168 can be augmented by capital 
allowances or stock relief, and a ‘loss’ can be created where the 
actual profits are less than allowances or relief. Where the 
capital allowances are those for the year of loss, relief may not 
be given by reference to them in respect of an amount greater 
than the amount non-effective in that year. Moreover, unless 
the year of loss is marked by discontinuance, a partner has to 
get the consent of all other partners who have been members 
between the end of the year of loss and the date of the claim. 

Stock relief may not be given on an amount greater than the 
amount of stock relief unused for the year of loss. The same 
partnership claim rule applies. It may be worth remarking that 
it might not be profitable to embark on a trade of dealing in 
securities, buying cum div. and selling ex div., because section 
474 is applied to restrict loss relief in the same way tbat such 
relief is at present denied for section 168 purposes. Again, for 
trades carried on abroad, only three-quarters of a loss can be 
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relieved in accordance with section 23 of the Finance Act 1974, 
again starting with 1978—79 as the first year of loss. 

There is a rule that all farming is to be treated as a single 
trade, but for other types of business the Inland Revenue tend 
to regard the giving up of one location of shop or hotel and the 
acquisition of another as involving the cessation of one trade 
and the commencement of another. The new relief seems 
specially helpful to individuals retiring after peak earnings and 
wishing to take up a business activity at a lower level of 
pressure. 


Paying for experience 


The most popular pipe dreams are, chicken farms, hotels, 
guest houses, market gardening, newsagents’ or confectioners’, 
shops, and franchises such as launderettes and other service 
industries. The characteristic feature is the individual’s 
inexperience of the trade and the resultant losses that reflect 
the need to pay for experience. Again, the cheapest way to buy 
a business such as a shop or guest house could be to acquire 
one which has been run down through neglect where the out-. 
going proprietor has become old or in ill-health, but which con- 
tinues to enjoy natural advantages through location or absence 
of competition. The new owner can expect losses while custom 
is being built up, but the business may bounce back into 
financial health within a few years. This is the type of case in 
which early losses can be financed out of repayment of tax from 
high income immediately before retirement. 

Relief is denied in respect of a loss sustained in any period 
unless it is shown that the trade was carried on throughout 
that period on a commercial basis and in such a way that 
profits in the trade could reasonably be expected to be realized 
in that period or within a reasonable time thereafter. ‘This test 
differs from that applied by section 170 to immediate loss 
claims. There it has to be shown that, for the year of assess- 
ment concerned, the trade was being carried on on a com- 
mercial basis and with a view to the realization of profits in 
the trade. 

In the debates in Standing Committee on the Finance Bill, 
the Government spokesman explained that the new clause 
would deny relief to a taxpayer who started off a year with a 
hobby which he then transformed into a trade which became a 
genuine trade during the course of the year. There appears to 
be a much better chance of convincing an Inspector of 'Taxes of 
the inherent profitability of a business which has recorded 
profits in the past, although temporarily run down, than in 
proving the expectation of profits — an objective test — of an 
untried venture entered into by someone with a view to the 
realization of profits — a subjective test. 


Possible future sale 


The objection may be made that someone newly retired would 
not wish to commit himself to a long-term venture. The 
answer is that at the end of a few years he might have built up 
the activity to the point where a profitable sale with a capital 
gain is in prospect. 

This type of exercise could be useful to persons such as the 
steelworkers (so much discussed in Finance Bill debates), retir- 
ing early with a lump-sum redundancy payment, unwilling to 
forfeit the ‘golden handshake’ relief by having an income in the 
immediate future and with a record of high earnings in recent 


years. 





REVENUE REPORT | 


Proposed Changes in 
Petroleum Tax 


A number of proposed changes in the 
petroleum revenue tax (PRT) are de- 
signed to increase the share of profits 
from North Sea oil and gas taken by the 
Government. Legislation has been 
promised ‘in next year’s Finance Bill’ to 
increase the rate of PRT from 45 per 
cent to 60 per cent from January Ist, 
1979; to reduce the ‘uplift’ given for 
certain capital expenditure from 75 to 35 
per cent ror qualifying expenditures 
under contracts made after August 2nd, 
1978; and to reduce from January 1st, 
1979, the ‘oil allowance’ from one million 
long tons a vear to 500,000 metric tonnes 
a year. 

Announcing these proposals, the Chief 
Secretary tc the Treasury — the Rt Hon. 
Joel Barnett, FCCA - claimed that 
‘though many uncertainties remain, we 


eo 


are in a position to take stock, and it is 
apparent that companies are obtaining 
very large profits from the natural 
resources of the nation. We believe that 
the public share of these profits can and 
should be increased without endangering 
the exploitation of the less well-placed 
fields’. 


a 


Approval of | 
Profit-sharing Schemes 


The Board of Inland Revenue is now 
able to consider applications under 
Schedule 9 to the Finance Act 1978 for 
approval of profit-sharing schemes. 
Applications should be addressed in the 
first instance, with supporting docu- 
ments, to the Technical Division, 


IN PARLIAMENT 


Costs in VAT Cases 


Mr Peter Rees asked the Chancellor of 
the Exchequer what is the policy of 
the Commissioners of Her Majesty's 
Customs and Excise as regards the costs 
of value added tax appeals when the 
taxpayer has been unsuccessful. 

Mr Robert Sheldon: In general, 
Customs and Excise do not seek costs 
when a taxpayer has been unsuccessful 
before a VAT Tribunal. However, they 
have in the jast felt justified in applying 
-for costs in a few exceptional cases 
which have zither involved hearings of a 
substantial nature or have involved 
misuse of the Tribunal procedure result- 
ing in public money being expended to 
little useful purpose. This policy is 
currently under review in the light of five 
years’ exper:ence [The Accountant, July 
13th] although it is not envisaged that 
there will be any major changes. I hope 
to make an announcement later in the 
year. 

As regards subsequent appeals to the 
High Court, Customs and Excise would 
normally seek costs when they are 


successful in accordance with the normal 
rule that costs follow the event. They 
are, of course, always prepared to con- 
sider representations of exceptional 
hardship or other special circumstances 
on their merits. 


Advice to Taxpayers 


Mr Peter Rees asked the Chancellor of 
the Exchequer whether it is the policy of 
the Commissioners of Her Majesty’s 
Customs and  Excise to assess a 
registered person to VAT contrary to 
advice previously given by them. 

Mr Robert Sheldon: When it is 
established that an officer of Customs 
and Excise, with the full facts before 
him, has given a clear and unequivocal 
ruling on VAT in writing, or it is 
established that an officer knowing the 
full facts has misled a trader to his detri- 
ment, the Commissioners of Customs 
and Excise would only raise an assess- 
ment based on the correct ruling from 
the date the error was brought to the 
attention of the registered person con- 
cerned. / : 


THE ACCOUNTANT, August 10th, 1978 


(Employee Share Schemes), New Wing, 
Somerset House, London WC2R 1LB. 

The Inland Revenue will be prepared, 
where possible, to give an informal 
opinion in advance of a formal applica- 
tion, provided that full particulars of the 
proposed scheme and the relevant docu- 
mentation are provided. 


Green Paper on 
Family Taxation 


‘The Government recognizes the need 
for the tax system to adapt to changing 
patterns of family life and changes in the 
status of women’, the Rt Hon. Joel 
Barnett, FCCA, Chief Secretary to the 
Treasury, said in Parliament recently. 
“There is, however, no clear consensus 
on the form which any structural 
changes should take, raising as they do 
such matters as the aggregation of the 
incomes of husband and wife, the treat- 
ment of the working wife and her 
husband, and the fundamental question 
whether the family or the individual 
should be regarded as the basic unit for 
tax purposes. The possible options, and 
their social, economic, distributional and 
administrative implications, require very 
careful consideration and full public 
discussion, before decisions are reached. 

‘The Government has therefore 
decided to put work in hand on the pre- 
paration of a Green Paper on the taxa- 
tion of the family. The precise scope of 
the Green Paper will be subject to review _ 
in the light of developments, including 
the Equal Opportunities Commission’s 
analysis of the public reactions to their 
discussion document; but it will be 
primarily concerned with the income tax 
treatment of the family, including the 
personal tax allowances and the principle 
of aggregation.’ 

Publication of the Green Paper is 
expected within the next 12 months. 


DOUBLE TAXATION 
Botswana 


The Double Taxation Agreement with 
the Republic of Botswana, which 
replaces the arrangement made with the 
Bechuanaland Protectorate in 1949, has 
been published as a Schedule to an Order 
in Council numbered SI 1978, No. 183. 
The agreement is now in force and 
applies in the United Kingdom for 
income tax from April 6th, 1976, and for 
corporation tax from April 1st, 1976. 
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The proprietors of fashion boutiques 
appealed against a VAT assessment 
which, they claimed, was not only 
wrong, but was wrong in respects which 
showed that it was not made ‘to the best 
of the Commissioners’ judgment’, as 
required by section 31 of the Finance Act 
1972. 

Customs officers investigated the 
affairs of the appellants when, after three 
years of trading, their inputs continued 
to exceed their outputs. The input 
returns did not agree with the annual 
accounts, as the latter incorrectly 
excluded (from both stock and creditors) 
items stored for a future summer sale. 
The Customs appeared not to have con- 
sidered the possibility that this was an 
innocent oversight, although the 
appellants readily produced the relevant 


Assessment Not Made 
‘To Best of Judgment 


invoices when questioned and could 
explain the reason for the discrepancy. 

Had the assessment then been made to 
the best of the Commissioners' judg- 
ment? The Customs officers had con- 
vinced themselves that there was some- 
thing wrong, had looked for evidence to 
support this suspicion and had then 
blinded themselves to the oportunities to 
discover the information which was 
readily available. As the basis of the 
assessment they had estimated the 
average mark-up on goods by applying 
an unrealistic formula to an arbitrary 
handful of garments and they had con- 
ducted no physical’ stocktaking to back 
up their calculations. They had no record 
of the value of goods disposed of by the 
appellants other than in the course of 
their normal retail trade — a significant 


Under-declaration of Tax 


The owner of a Chinese restaurant ap- 
pealed against an assessment in respect 
of an under-declaration of tax, on the 
grounds that not only was the assess- 
ment excessive but that there was no 
justification for any such assessment. 

The Commissioners claimed that the 
turnover of the restaurant was greater 
than stated in the returns and that on the 
evidence the assessment was justified on 
both grounds. The 'lribunal considered 
all the facts before finding that there had 
been no under-declaration by the 
restaurateur. 

The ratios between the outputs and 
inputs of the restaurant in the returns, 
the Tribunal observed, may have been 
lower than one would have expected; but 
they were beyond attack in the present 
case, as the Commissioners had not 
produced evidence as to what the gross 
takings should have been. They had at- 
tempted to find a formula to determine 
the probable turnover of the restaurant 
by reference to the recorded supplies of 
rice and potatoes. Their conclusions had 
been unsatisfactory as they had not 
taken into account the Chinese dry 


method of cooking rice, or their expert’s 


opinion as to the minimum weight in- 
crease of rice when cooked. There was 


therefore no precise method of assessing 
the gross takings. 

The Commissioners had observed the 
restaurant for a week in order to count 
the number of people eating meals. Their 
results indicated that there were more 
meals served than the bills recorded; but 
in the opinion of the 'Tribunal, a check of 
this kind over such a limited period 
could not be reliable or conclusive as to 
the number of meals. 

Not was it relevant that on one occa- 
sion a till-roll had been re-run since it 
was the practice of the restaurant to do 
this in order to check it against the total 
of the bills. However, the fact that there 
was evidence that one of the bills was 
missing was material. 

The Tribunal considered these points 
in connection with evidence that the 
Commissioners had noticed nothing un- 
toward when they made anonymous 
visits to the restaurant, and that the for- 
mula they had employed would have 
produced almost identical figures to 
those in the returns if correctly applied. 
There was no alternative, they con- 
cluded, but to allow the appeal. 


Double Luck Restaurant v. Customs 
and Excise (MAN/77/282, May 18th). 
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matter in dealing with goods which 
rapidly became unfashionable and had to 
be sold at a reduced price. 

The Tribunal recognized that the 
Commissioners had to make tions 


as bases for their calculations but felt 


that in this case there had been an 
unnecessary lack of precision. The assess- 
ment had not been. made to the best of 
the Commissioners’ judgment, and 
should be withdrawn. 


Green & Green (Trading as 
‘Serendipity’) v. Customs and Exctse 
(MAN/77/284, March 6th). 


Domestic Appliance . 
Not a ‘Telephone’ 


The appellant company installed Entry- 
phone systems in domestic and 
industrial premises. These systems 
allowed loudspeaking communication 
from the front door to any number of 
wall-mounted telephone units similar to 
those provided by the Post Office, with 
an electrically-operated door lock to 
admit visitors to the building. 

Item 1 of Schedule 3 to the VAT" 
(Consolidation) Order 1972 provides that 
supplies of domestic electrical appliances 
attract VAT at the higher rate. However, 
the appellant maintained that his 
supplies were ‘telephones of a kind 
supplied by the Post Office and ancillary 
equipment thereto’ which are outside the 
scope of the higher rate. 

The appellant failed to convince the 
London VAT ‘Tribunal of this. Observ- 
ing the ordinary usage of the English 
language, the Tribunal considered 
whether the appellant supplied a speak- 
ing system or a door entry system. Had 
the supply been essentially a speaking 
system it could properly have been 
described as a telephone of a kind 
supplied by the Post Office, to which the 
door release would have been merely 
ancillary equipment. 

However, the supply should really be 
described as a door entry system and, 
although the speaking part could be 
treated as a telephone of a kind supplied 
by the Post Office, the rest of the 
installation could not. As the installation 
was not a telephone, although it might 
be said to include a telephone, the supply 
attracted VAT at the higher rate. It 
could not be divided into its separate 
component parts. | 


Entryphone Co Ltd v. Customs and 
Excise (LON/76/156, April 29th). 
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August 10th and August 12th, 1978 


PE2 FINALISTS — TAX (Pass or fail) 


Major British firm are engaging candidates immediately for their audit depart- ^ 


ment wlth a guaranteed transfer to corporate tax immediately on passing. 
Openings im corporate, personal or BOTH. Salaries on passing to £6,300. 


TAX —BANKING £7,500+ 


City. Well-known British bank seek experienced tax specialist to co-ordinate the 
complicated problems arising In the field of U.K. taxation. Excellent benefits and 


prospects. 
U.K. TAX MANAGER c. £9,000 


West End. Our clients, an eet ompany of British origin and possibly the 
leaders In cheir field seek C.A. 25-35 with at least 2 years corporate tax 
specialization to assume control of U.K. tax affairs including planning. Similar 
openings with West End oil company and with Industrial group based in 


ddlesex. 
TAX ACCOUNTANT £7,000-- Car 


Baker Street. Major British company seek corporate tax accountant wlth 15 
months pura specialisation to join small department dealing with U.K. com- 
pliance and. advisory work. Similar openings Waterloo, Cannon Street, etc. 


TAX ACCOUNTANT — ESSEX 


City Insurance Company seek entrepreneurial tax speciallst to open new 
department in pleasant county town. Applicants should be creative, 
experiencec In corporate personal and land taxes. Cheap house loan etc. 


TAX EXECUTIVE £12,000—£25,000 


Our client, € highly reputable and expanding tax consultancy, whose clientele 
include majar ia and accountancy firms, seek an absolute first-class U.K. tax 
specialist w th flair and personality to handle clients at Board evel. 


TAX PARTNER to £12,000 


City. National firm with excellent reputation seek young C.A. initially to 
manage small corporate tax department with view to becomlng No 2 tax 
partner. 

Medium firms. Cannon Street. Mixed portfolio £8,250. Mayfair £7,500. 


INTERNATIONAL TAX TRAINEE £7,250 


Major Britis; firm. 2 U.K. tax specialists In mid 20s (probably C.A.s about 2 
years post qual). Initially to work In small research team supervised by 
manager, but reasonable autonomy after 12 months. 


TAX CONSULTANCY £7,500—£25,000 


Previous consultancy experience not essential under £ 10,000. 


Commerce. Openings with established consultancy U.K. tax £7,500 min 


Tax Technical Mgr. C.A. 3/4 post qual for smal! U.K. consalano E In. 
of1 


major British firm 1,500 
Corporate. Assistant with about 2 years corporate tax A d in 
Junior capacl-y for small team — major British firm. Option to switch to mair- 
stream of coroorate tax dept at later stage c. £7,250 
Corporate/Fersonal. Consultant/Co-ordinator — medium firm EC3 c. £9,600 
Personal, City firm. Tax senior not necessarily qualified but experienced in all 
aspects of U.X. personal taxation." 

Tax Training Mgr. City. Tax training and financial planning 
Oxford St. bare consultancy. Part general tax. P.A. Principal. 


Pembroke ( 
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CORPORATE TAX MANAGER c. £10,000 


Medium-sized City firm with merchant bank connections seek tax specialist not 
necessarily qualified. Similar opening smali Mayfair firm to £10,000. 


PERSONAL TAX — THIS WEEK — LONDON 


U.S. TAX TRAINEES. St Paul's, Moorgate, Waterloo is meg Malor firms 
offer training seminar in U.S. tax (by American C.P.A.) -£8,000 
FLEXITIME. Liverpool Street. Medium firm £5,000-£6,000 
FOREIGN NATIONALS. PA Partner — prestige Mayfair firm. Some 

tax planning. Several openings Major City firms £6,500-£8,000 


THEATRICAL. 75% Persona! 25% Corporate. Waterloo Bridge £6,000 
ASST. MANAGER. City. Major firm. Excellent prospects £7,250 
TAX MANAGER. Small firrn, Oxford St. Some Corporate Tax £6,500 
BAKER ST. Smal! firm. Prospect of becoming manager c. £8,000 
MOORGATE. Mixed department. Merchant bank connections £6,500 


UNDERWRITING. Syndicates/Individuals. Broad St, Bishopsgate £6,000 
SUPERVISOR. Medium/arge firm, Waterloo Bridge £7 


MANAGER. (Partnershlp Prospects) international firm EC4 £10,000. 
PERSONAL/TRY COMPANY. Numerous openings City, W1 £5,500+ 
TRUST ADMINISTRATOR c. £6,000 


Holborn, Prestige medium firm offer trust accountant combination of trust and 
personal tax. Similar openings Liverpool St, St Paul's, Home Counties. 


TAX — PROVINCES £6,500—£10,000 


NEWCASTLE. Personal tax specialist, Intemational firm ' £10,000 
EDINBURGH. Tax Manager — part compliance part advisory £8,000 
BIRMINGHAM. Manager — corporate and personal tax planning £7,000 
MANCHESTER. Supervisor £5,500. Personal Tax Manager to £9,000 


HOME COUNTIES — THIS WEEK'S TAX | 


BEDFORD Tax Manager. London firm. Partnership prospects 
ALDERSHOT Tax senior. Multl-branch firm 
BASINGSTOKE Tax senior. Multi-branch firm £5,500 


BRACKNELL Tax Senior. Multi-branch firm £5,500 
BRIGHTON Prospective partner. Local firm £8,0004 
BEDFORD Personal/company tax staff — all levels £2,500-£7,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE National firm £4,7 50 P.A. Tax Partner London firm £5,000 
CHELMSFORD Personal tax semi — London firm c. £4,500 
EPPING Personal Tax Senior . £5,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal/Company Tax Senior to £6,000 
KINGSTON Pers tax snr, multi-branch firm to £6,000 
MAIDENHEAD Prospective Partnar. Good-clags firm £6,500—£9,000 
OXFORD Tax Senior — New office — multi-branch firm c. £6,300 
PORTSMOUTH General Partner (Tax bias) local firm £10,000 
PRINCES RISBORO Tax Manager — local.firm £6,000—£8,000 
READING Pers Tax Snr. London firm — chance of corporate £5,000+ 
REDHILL Personal tax, London, local firms £4,500-£6,500 


SLOUGH Persona! tax senior — Berkshire firm c. £5,600 
WALTON/WEYBRIDGE Pers tax sem! £4,500 Asst. £5,500 Senior £8,000 
WIMBLEDON Tax Manager Branch Office £6,000 


WATFORD Pers Tax Semi £4,000. Senior £5,000. Asst Mgr £6,000 
WEMBLEY Pers Tax Semi — relocated London firm £5,000 
WOKING Personal tax senior — London firm relocated to £6,000 


in the first instance please ring OR write {quoting HOME number and dates 
of relevant exams). 


(THE APPOINTMENTS SERVICE TO THE PROFESSION). 


Pembroke : . 









ok 


fe 


E A EY 


- 


MENANDER 
VOLUN QE 


PROVINCIAL OFFICES 


NORTHAMPTON 
Audit Senior. Modern audit techniques £5,750 
Audit Senior, General practice experience £5,500 


£4,000 
£neg. 


Part-Qualified. Audit varlety + exam gssistance 
Training Contracts. Graduate/Foundazion students 


LEICESTER 


Audit Senior. General Practice experience 
Finalists. International or focal firms 
Unqualified Senior. Public & private co audits 
Personal Tax. Varied clientele for T.H.O.G. 
Semi-senior. Well-established practice 


£6,000 
£4,500 
£4,500 
£4,500 
£3,500 


DERBY 

Partner's Asst. Outstanding prospects for Qual. or finalist 
£5,000+ 

Audit Seniors. Finalists £4,500 

BRADFORD 

Audit Manager. National! practice To £7,000+Car 

MANCHESTER 

senior for Insolvency. International firm £7,000 

Finalist. Full training with top firm £3,700 

A.C.A. International firm training £4,700 


A.CA. (28+). Definite partnership prospects in local firm 


£6,000+ 
Supervisor. Excellant go-ahead practice £5,000 
Manager. Small Business Department £4,500 
HUMBERSIDE 
Senior/Manager. New office of National firm fneg. 
LEEDS 
Tax Manager. International firm £7,000 


Finalist/Newly Qualified. Many attractive and varied 


openings To £5,000 
Birmingham (021) 643 6201 
Cardiff (0222) 371 466 
Leeds (0532) 383 84 
Leicester (0533) 542 693 


The above are only a selection of our current vacancies and a large number of positions remain unadvertised. 


Recently Qualified. Local practice firm £5,000 
Audit Senior. Established local ` £5,000 
Tax Specialist. A.C.A. recently qualified (23—26) £5,000 
Audit Seniors. Int firm opp for young C.A.s £5,000 
WOLVERHAMPTON 
Manager (A.C.A.). Good audit mix £6,500 
Audit Supervisor. Established local firm £6,000 
Systems Accountant (A.C.A.). Internal audit in 

consumer goods co £5,500 
Senlor. Tax & Audit in local firm To £5,200 
Audit Seniors. Variety of local opportunities £5,000 
CARDIFF 
Audit Senior PE1. Leading City firm £4,500 
Newly Qualified. Large Int. firm office £4,500+ 
GWENT 
Audit Senior. Part-qualified for local firm £4,250 
BIRMINGHAM 


Tax Partner Designate. A.C.A. or AT.l.l. for int firm 
£v. attractive 


Audit Manager. A.C.A. for local practice £7,000 
Tax Manager. National practice £7,000 
Audit Manager. Small local practice £6,500 
Corporate Tax Senior. International firm £5,000 
Unqualified Tax Senior. Specialist for Int. firm £4,500 
Personal Tax Asst. Large City firm £4,000 
W. YORKS 

Insolvency Manager. National firm £6,500 
SHEFFIELD 

Audit Senior. Medium-sized City practice £5,500+Car 


Partner Designate (28—35). Small S. Yorks practice 

£v. neg. 
Partner's Assistant. City Centre practice £5,500 
Corporate Tax Senior. Large firm — quoted co. work £5,000 
Semi-Senior. Incomplete records for varied clients £3,500 


Manchester (061) 834 9733 
Nottingham (0602) 582 939 
Sheffield (0742) 738 775 
Wolverhampton (0902) 771 975 


To leam more of the selection available phone the local office which will be happy to discuss all sultable 


vacancies m the area you are looking. 


HOME COUNTIES 


BUCKS/BERKS/HERTS 
READING. Tax Senior £A.Q.E. 
STEVENAGE. Part Qualified £4,000 
WATFORD. Personal Tax Asst £4,500 
MILTON KEYNES. Qualifled as P.A. £5,500 
SLOUGH. Tax Senior £5,500 
ST ALBANS. A.C.A/A.C.C.A. £5,750 
AYLESBURY. A.C.A. Own portfolio £6,250 
OXFORD. Tax Manager £6,000 


for further details. 
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KENT/SUSSEX/SURREY 
TONBRIDGE. PEII Finalist as P.A. £4,500 
LEATHERHEAD. Gen. Practice Senior £4,500 
MAIDSTONE. A.C.A/A.C.C.A. £5,500 
HORLEY. Audit Manager £6,500 


EASTBOURNE. P.A. for specialist Tax £Neg. 
GUILDFORD. Audit/Accty Supervisor 
RYE. N.N.Q. Manager 


Other vacancies, too numerous to mention exist in many 
other locations. Ring Frances Tatton-Brown, 01—580 8035 


14 Great Castle Street, London W1 


For further details and information on other openings in the Home Counties 
contact Frances Tatton-Brown, 14 Gt Castle Street, London W1, 01-580 8035 is 
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PASS/FAIL SALARY RANGE - (APPROX.) 


Finsbury Circus, audit £3,000—-£4,000 
International firm, audit 
Victoria Street, medium firm 
Holborn, audit/tax 

Oxford Circus, small firm 
Baker Street, large firm 


Mayfair, general practice 


£3,500—£4,100 
£3,250—£3,600 
£3,000—£3,600 
£3,250-£3,500 
£3,000-£3,500 


. £3,600—£3,950 - . 


Piccadilly, small firm £3,100—£3,500 
Southwark, small firm £4,250-£4,500. _ 
Moorgate, audit £3,750-£4,250 


Liverpool Street, audit £5,250-£6,250 
Bank, small firm £4,500—£6,000 
Blackfriars, medium firm £4,600—£5,750 
Cheapside, small firm £4,600—£5,950 
Moorgate, P.A. to partner £n/a.-£5,750 
St Pauls, audit | £4,400—£5,600 
Bishopsgate, medium firm £4,250—£5,750 
Fleet Street, large firm: £n/a.—£5,450 
. Cannon Street, audit/tax £4,750-£6,000 
Wembley, local firm £4,400—£6,250 


FOR A RANGE OF INTERVIEWS 
BACKED UP BY OUR PROFESSIONAL ADVICE 


01—628 8525 


INSOLVENCY/AUDIT MANAGER 


^ 
= 


E £8,000 neg. WC1 


A C.A. with at least three years' post-qualification 
experience at managerial level, who has had responsi- 
bility for corporate insolvency, is needed to assist the 
insolvency partner and formalise the firms. pro- 
cedures. Responsibility for the insolvency department 
in the short term. . 


|. PERSONAL TAX SENIOR | 
AR" £6,000+ ECA 


j 

Tre steady growth of this ' medium-sized firm's 
tax department has led to a. requirement for an 
acditional experienced personal tax specialist. The 
successful candidate will be given immediate 
responsibility for a varied and interesting portfolio 
of clients. Salary is very negotiable depending on 
ability and proven experience. 
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RING: - | 


01—580 8035 


 PARTNER'S ASSISTANT 
£7,000+ W1 


Our clients are seeking a C.A. of partner calibre 


` within two years. The firm has an impressive growth 


01—628 8525. 
01-580 8035 | 


a "RE ee € 
EM don 
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Set et 


record and policy of fast promotion for younger staff. 


As P.A. to a senior partner the chosen candidate must 
be able to assume considerable responsibility for all 
aspects of general practice work. 


" AUDIT MANAGER 
£8,000 EC2 


A well-established smaller City practice requires an 
audit manager to take immediate charge of an 
allocation of clients including quoted companies. 
Would suit a C.A. with a medium-size or smaller firm 
background and used to dealing confidently with 
clients at board level. 


| 63 Moorgate, 
. London EC2 


14 Gt Castle St, 
London W1 


fe 


of 


243 Regent Street, London W1, 





_CO. TAX MANAGER, WC1 
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TAX . 


c. £8,500 
A person who has been specializing in this 


'field for a while is sought to head the 


Company Tax Department of a medium 
sized progressive practice. 


TAX CONSULTANT, WCI £8,000 
It is essential that candidates for this post 
will have first-class experience of personal 
taxation at a Senior level also knowledge 
of overseas taxation. 


MANAGER, EC2 c. £7,500 


` This old established practice urgently seeks 


a lady/gentleman to head „their small 
personal tax department. There are 
excellent opportunities for advancement. 


TAX JUNIORS £3,000—£3,500 
We have many vacancies on our register 
for young persons with a year or two's 
experience in a Taxation Department who 
are keen to obtain further training in this 
rewarding field. 


CO. TAX SENIOR c. £7,500 
It is not necessary to be qualified for this 
post but could well be very suitable for an 
A.C.A./A.C.C.A. who wished to specialise. 


PERSONAL TAX SUPERVISOR 

£6,500- 
All-round good knowledge of personal 
taxation is required for this post which is 
with a eriu milang sized firm in Central 
London. 


TAX SENIOR c. £7,000 
Our clients are located within the Hotborn 


. area. They are of medium size and 


desperately need someone with very good 
all-round taxation experience who is 


willing and able to work with the minirríum ` 


of supervision. 


SENIOR/MANAGER £7,000-- 
This International firm in WC2 require 
a very good Senior person for their 
substantial Personal Tax Department., 


TAX SENIORS/ASSISTANTS 

£4,000—£7,000 
There are so many vacancies for people 
with taxation experience that it is 
impossible to list them. They are with 
firms of all types and sizes and in all areas 
of London. 


- è 
and 


-— 
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AUDIT SUPERVISOR 


AUDIT 


SENIOR/MANAGER WI to £7,000 
This small/medium sized firm seek some- 
one who is well experienced in Auditing 
and taxation. Not necessarily qualified. 


ASSISTANT MANAGER, EC2 £6,500+ 
Our clients are expanding rapidly and 
therefore seek a well experienced Senior 
who i is able to quickly attain Mandgership. 


c. £7,000 
A qualified. person is sought by this 
medium sized City firm to deal with a wide 
vari of auditing and taxation work. 
Excellent prospects. 


INTERNAL AUDIT £6,000+ 
The head office of a large Industrial Group 
seeks an A.C.A. or good finalist who has 
been employed with a large professional 
firm. This is a first class introduction to the 
world of industry and commerce, 


SMALL AUDITS DEPARTMENT 
£4,500+ 
An unqualified person who has had good 
experience of this aspect of accountancy 
is sought by a medium sized City firm. 


NEWLY QUALIFIED c. £5,500 
We have clients in all areas who are 
seeking newly qualified A.C.A.’s and 
A.C.C.A.’s with professional office experi- 
ence. Why not contact us about these 
multitudes of opportunities so that we can 
‘arrange interviews with these firms that 
have the right posts for you. 


SEMI-SENIORS £4,000+ 
Partly qualified Accountants with pro- 


. fessional office experience are in great 
demand at the moment. If you let us know 


your ambitions we will quickly be able to 
arrange the most appropriate appoint- 


. ments for you. 


TRUST STAFF £3,500—£7,000 
There are many vacancies for Trust 
Assistants/Seniors and Managers in 


* Central London. Experience in this field 


is essential for these posts. However, some 
of our clients would be interested in 
ladies/gentlemen with good book-keeping 
experience who. are willing to be trained in 
Trust accounting: , "€ 


- Aylesbury —- N.Q. 


3^» lopcare | 


M Aa Executive Limited 


Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 


PROVINCIAL 


TAXATION STAFF 

So many vacancies. The following are but 
a selection of the very latest: 

Aldershot — Personal Tax — £3,000+ 
Bedford — Personal Tax — £3,000+ 
Birmingham — Personal Tax — to £4,500 
Bournemouth — Personal Tax — c. £3,500 
Canterbury — Tax Senior — £5,000 
Hertfordshire — Personal Tax — £3,700 
Kings Lynn — Junior — Neg. 

Leeds — Personal Tax — £3,000+ 
Liverpool — Personal Tax — c. £3,500 
Luton — Personal Tax — £3,000+ 
Manchester — Personal Tax — c. £5,500 
Norwich — Personal Tax — c. £5,500 
Oxford — Manager A.C.A. — to £6,500 
Poole — Personal Tax — c. £3,500 
Reading — Personal Tax — £3,000+ 
Slough — Senior — £5,300 

Southport-— Tax Senior — £4,200 

E. Surrey — Senior — £5,000 

Watford — Senior — £4, 500—£5 000 
AUDIT STAFF 

Whether you are a finalist or recently 
qualified we know we will be able to assist 


Es at this vital stage in your career. The 


ollowing are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 
have many others that will be: 
A.C.A. Excellent 


prospects — to £6,250 

Berkhamsted — N.Q. or finalist — 
£4,000—£6,000. 

Bournemouth —' Int Auditor — 
£6,500+ Mtge Mb 
Bournemouth — EDP Auditor — 
to £6,500+Mtge 

Bristol — Manager — £6,000+ 

Cardiff — N.Q. or finalist — to £5,000 
Croydon — PE II finalist — £3,500 


Darlington — Audit/Tax — £3,000 
Eastbourne — fi Hh ta 

Guildford — A/c’s/Audit Sup. — Neg. 
Harrow — A.C.A. — £5,000+ . 
Hemel Hempstead — Manager — £6,000+ 
Kings Lynn — Senior — Neg. 
Luton — Manager — c. £6,500 

Maidstone - MNGR. A.C.A./A.C.C.A. — 
Neg. : 
Manchester — Senior — £4,750 
Northampton — Audit/Tax — to £6,000 
Norwich — N.Q. of unqual — to £5;000 
Reading — P.A. to Partner — Neg. 
Reading — Manager — £6,000—£6,500 
Ringwood — MNGR. P/Ship Pspcts 

St Albans — Manager — £6,000+ 


. Southend — A.C.A./A.C.C.À. — £8,000+ 


. *No. 13? may be unlucky for some, but not for you, because TOPCARE have now entered their. 

' thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 
Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you - 
cannot do better than quickly contact us when you are a a change as we know we can 


" help you. 
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ACCOUNTANCY 
IS A STEADY 














We believe that accountants, like any 
other breed, demand a bit more from life 
than a steady job. 

Our chartered accountants may be 
speciglists. But in the world of business, 
they’re all-rounders with a keen eye on 
economic and taxation developments, 
current affairs and the sort of 
fundamental changes that may affect 
their clients. 


PROFESSION. 


SOMETIMES 
YOU WISH IT 
WASN'T. 


We expect more from our accountants 
- they have to be financial problem- 
solvers too. 

So if you’re looking for a bit more 
than a steady profession, phone or write to: 


Arthur Hammond 
NA Whinney Murray & Co. 
57 Chiswell Street, 


Ri London EC1Y 4SY 
Telephone 01-628 6088 





Also at-Aberdeen, Belfast, Birmingham, Cardiff, Dublin, Edinburgh, Glasgow, Huddersfield, Hull, Inverness, Leeds, Liverpool, Manchester, 


ewcastle-upon-Tyne, Southampton. 


AXATION, August 12th, 1978 


in 


ACME APPOINTMENTS 





COMPANY TAX SENIOR/MANAGER 

(CENTRAL LONDON) c. £7,500 
This first class firm are seeking a Company Senior/Manager 
who has been involved in company tax since qualifying. A 
post offering lots of scope for the right person. 


P.A. TO PARTNER (CENTRAL LONDON) c. £7,000 
Two P.A.s are required by this medium-sized firm, one with a 
Tax bias, and the other with an Audit bias. Excellent 
opportunities for two well qualified people. 


TAX SENIOR (CITY) c. £6,250 
A Tax Senior is required for a fast moving firm of C.A.s with a 
young Tax Manager. Good quality work on a 7596 Personal 
and 2596 Corporate basis. 


AUDIT SENIOR (CENTRAL LONDON) c. £6,000 
A National firm of C.A.s are seeking an Audit Senior for the 
general side of the practice. Some of the work will be at 
Assistant Manager level. 


PERSONAL TAX ASSISTANT (CITY) to £5,750 
This top International firm needs a newly qualified A.C.A. 
who wishes to specialise in Personal Tax. Opportunities to 
gain promotion within this firm will be governed by ability. 


CALL COLIN HARTFORD 
(Professional Consultant) 


INTERVIEWER CONSULTANT 
If you have experience in placing people in the Accountancy 
Profession you may be interested in joining us at one of our 
Central London branches. 

Your limit-free earnings will include a high basic salary and 
you will receive excellent backing. 

For further details contact the Group Director on 01—499 
9378. 


315 OXFORD STREET, LONDON W1 


01-493 4000 








£7,000- f 


.. TOP SALARIES 

Are available for qualified accoun 
tants for Public and Private com 
pany assignments and as assistant: 
to partners. We can offer a widt 
variety of work and would like tx 
€ WE FIND TAX POSTS FAST. interview applicants with ex 
Contact us Immediately if you are con- perience and ambition for both ou; 
templating a move. offices. 


Tax Personnel 
& PARTNERS 


1 New Burlin St, London W1 ; 

a arte gon. A A hea) 14 John Princes Street, London Wm 
113/115 Holl Head and 

Birmingham B1 3 Katharine Street, Croydon» 


TAX STAFF 
£5,000—£B,000 


€ WE SPECIALISE. 
€ WE'RE SMALL 


Write to us now. 
BERKE, COHEN, FINE 





CHASE PERSONNEL 


01-588 6615 
4 Broad St PI. Blomfield St. EC2 (Nr Liverpool St Stn) 
Ref. Title Salary 
E345 Audit Senior, Caribbean $17,500 
E341 Tax Consultant, Central London £10,000- ' 
S234 International Auditor, World Wide £7,500- 
E121 Assistant Audit Manager, City £6,260 + 
E347 Accountancy Senior, Northants £6,000 
E313 Branch Manager, Herts £6,000 
$232 Assistant Systems Auditor, City £5,500+ 
E340 3. Experienced Book-keeper, C. London £5,2504 


FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


FREE VACANCY LIST l 
CONTACT L. KELLEHER 01-588 6615 (24 HOURS) (AGY) 














WILSON MITCHELL ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


P.E. Hl CANDIDATES 
c £4,000-£5,250 


Finalists and newy qualified A.C.A.s are required for practising firms ranging from armel! 
Independents to the large Internationals end for commerce and Industry in 


BRISTOL & THE WEST COUNTRY 


Whether you pass or fall we can help you broaden your experience gained during articles . 
and provide personal advica on the opportunities appropriate to you. 

Being based in the West Country we speciallee perticulerty m the provinces and maintaln 
up to date records of vacancise throughout the country. For en informal discussion sbout 
opportunities in the South West or elsewhere, telephones ian Wilson, A.C.A., or Andrew 
Mitched, A.C.C.A. on Taunton (0823) 76881 between 3 a.m. and 8 p.m. or write to us at 


21 The Cresoent, Taunton TAT 4EB. 


AUDIT 


Seniors — Supervisors — 
Managers 


W1 


Experienced and capable staff are required in our audit 
departments. 


Due to rapid expansion we have a number of vacancies 
for qualified and unqualified audit staff. 


Modern offices. Excellent promotion prospects. Top 
salaries. . 


Apply in confidence to G. C. Smith, FCA on 01-637 2841 
or write to 


Citroen Wells & Co 
Devonshire House 

1 Devonshire Street 
LONDON WIN 2DR 
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Top Performing Funds (by Sect-— 


200 | , i 
This graph depicts the top performing funds from 
190 the various rival investment mediums that are 
180 advised by U.K. concerns. Five different 
170 categories of equity unit trusts are listed, and 
both a Sterling and U.S.A. Dollar commodity fund. 
160 The graphs record only changes in unit value and 
150 do not include dividends or capital distributions. 
140 Scale. the vertical scale is semi-logarithmic to show 
equal percentage changes. 
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r T s E T4 Allied Hambro Smaller 
Jj " d Companies Fund 917 
9 


Framlington Income Trust 917, 


Bishopsgate International 587, 


Lawson Raw Materials 527 


Norwich Union 
Fixed Interest 43 267 


City of Westminster 
Farmland Fund 24:327 
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* o* ox Key (Investment Advisors) 


'denotes internal insurance funds, all others are unit trusts. 
these funds do not pay dividends or make capital distributions. 


Commodities 


i Growth 
Sterling Fund 
— —— COUNT (Commodity Analysis Fund Management)  *** E (M & G) Recovery 
U.S.A. $ Fund From ton) | id 
eseo ARMAC (Commodity Analysis Fund Management)t "ww I Hla Supe aser aS 
e" Equities +++ (Bishopsgate) International 
Commodity Shares Fixed Interest 
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Tighter Unit-linked Handshake 
Golden Farming 
London WG1 c. £7,500 


A major medium-sized firm has two openings at supervisory level for recently qualified A.C.A.s. Both 
positions should lead to management in 12—18 months, giving each appointee responsibility for an 


interesting portfolio including public companies. Salary progression will reflect performance, but these 
appointments will not be made lightly. 
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This is only one of a number of medium-sized firms which have a policy of making 
managerial appointments fram within. 


For further details phone: 


01-628 8525 


63 Moorgate, 14 Great Castle Street, 
London EC2 London W1 
» 
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ATTOPP APPOINTMENTS 


27 CHANCERY LANE, LONDON WC2 


01—580 8035 








Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON. WC 2A INF 
TEL: 01-242 4943 


WE SPECIALISE IN TAXATION APPOINTMENTS 





WE SPECIALISE IN FINANCIAL APPOINTMENTS 


SAUDI ARABIA — CONSTRUCTION £13,000 


PROSPECTIVE TAX PARTNER — WEST END £9,000 
A well kncwn international building contractor wishes to recruit project 


accountants. Candidates should either be young A.C.A/A.C.C.A. wishing to 
broaden their experience substantially or be mature and qualified by site 
experience. Free accommodation and car. (Ref. 042), 


CONSTRUCTION INDUSTRY — PROJECT ACCOUNTANTS 
OVERSEAS 


. A well known international building contractor wishes to recruit young 
A.C.AA.C.Z.A.s who have some knowledge of the industry. Initially there 
will be a induction period in U.K. followed by overseas visits to existing con- 
tracts befo-e an appointment as a project accountant. (Ref. 061). 


INTERNATIONAL MINING FINANCE — TAX £8,000 


A well known group of companles in the City wish to recruit an A.C.A. 
or A.T.LI. aged circa 30 years, experience of International tax is desirable 
but is not essential. Good benefits include season ticket scheme. (Ref. 060). 


AUDIT AND TAX SENIOR — LONDON £7,800 


A professional firm wishes to appoint a mature person, not necessarily 
qualified by examination, to join the audit team. The preference is for a good 
education and pleasant, friendly personality together with the ability to get 
on. (Ref. O48). 


INTERNAL AUDIT — MILL HILL (Ref. 047) £7,000 
FINANCIAL ACCOUNTANT — WEST LONDON (Ref. 046) £7,000 
PEI - PROFESSION — LONDON (Ref. 045) £5,760 
AUDIT TRAINING MANAGER — LONDON (Ref. 056) £7,000 
UNQUALIFIED SENIOR - CHELMSFORD (Ref. 062) £7,000 
LEATHERHEAD — AUDIT MANAGER (Ref. 053) £5,500 
ALDERSHOT — TAX ASSISTANT £4,000 
KINGS LYNN — AUDIT CLERK (Ref, 049) £3,600 
GUILDFORD — YOUNG A.C.A. (Ref. 041) £6,000-- 
LONDON W1 — AUDIT MANAGER (Ref. 039) £7,600 


IN THE FIRST INSTANCE PLEASE TELEPHONE 
DAY 01-242 2136 EVENING 01-870 5978 


AXATION, August 12th, 1978 


A amall/medium-sized firm with a varied and Interesting clientele wishes to appoint a 
bright young and enthusiastic A.C.A. to assist the senior tax partner. Candidates must 
have had an excellent education followed by a good examination record and must have 
specialised in tax for at least 2 years. (Ref. 314) 


TAX ACCOUNTANT - LONDON £7,500 


A substantial industrial company wishes to recruit elther an AC.A/A.C.C.A. or an 
A.T.I.l. who has had at laast 2 years’ good quality tax specialisation. The successful 
candidate will join a team of three and thera is an excellent opportunity to learn about 
international tax matters. (Ref. 323.) 


MINING FINANCE ~ CITY £8,000 


A well-known old-established house wishes to recruit either an ACA. or ATAI 
preferably aged about 30 years. Knowledge of international tax is desirable but not 


eee There are excellent staff benefits including a season ticket scheme. (Ref. 


UNQUALIFIED TAX MANAGER — HOLBOHN £7,600 


A medium-sized firm wishes to recruit a senior assistant who has had excellent 
experience (say 10 years) in the tax department of a medium-sized professional firm. 


TAX ACCOUNTANT -- WEST LONDON to £7,800 


A well-known engineering and building contractor wishes to appoint à tax assistant to 
join a small head office team. Applicants should either be young and looking for thelr 
first position in commerce or mature with many years’ relevant experience. (Ref. 306.) 


EXETER — NEWLY QUALIFIED £8,000 


A national firm wishes to recruit a young (24—28) A.C.A. He will understudy a very 
senior tax partner from the London office, who will be retiring within five years, by 
which time the partnership prospects will be excellent. (Ref. 264.) 


TAX MANAGER - OXFORD. (Ref. 328.) £7,000 


IN THE FIRST INSTANCE PLEASE TELEPHONE: DAY 01-242 4943 


“EVENING 01-870 5978 





ree Lists 


yf Vacancies 
“Salaries 


£1,400 to 
£8,000 + 


ou can receive one of our lists of new 
«scaucies for accountants simply by telephoning 
; writing to us. Or, if you are near Moorgate, 
ist call In. To make sure you get the fist you 
ant please quote the appropriate reference 
umber when you contact ns. 


OMMERCE & INDUSTRY 

gf MA 100 One hundred vacancies from 
3.500—£8.000 + in the U.K. and overseas. 

ef. GA SO Over fifty jobs for part-qualified 

ccountants and book-keepers to £4,500. 


HE PROFESSION 
ef. PA 100 One hundred posts of all grades in 
Ace and abroad offering salaries to 


M E O MADE 


Xe — Area Qual Salary 
hi countant 
(129 Somalia Qual c.£11,500 
: ountant 
27134 WI c. £9,000 
Tnancial Director/Controller 
E Hants £8,000 
ency & Andit Mn 
"TI 13 Ci ual to £8,000+ 
Aanager Accts 
7110 Kent nist £7,500+ 
es ey Accou 
77141 Scotland Qual to £7,500-- 
Fisst M. ent Accountant 
231131 SEI Qual £7,000 
Arna Accountant 
)7126 Scotland Qual £7,000 
P Aecountant 
K NW 1 Qual c. £6,500+ 
14 to 
EE ER Qual/Exp £6,500 
"t dis NIS £6,500 
b Persona Tar "n 
2 y Aver £6,000 
‘tnanclal Ac 
7139 Warks ee to £6,000+ 
"(ud & Accts Preparation Supr 
‘7119 WCI Exp to £6,000 
7120 "T 2: "Oual/Ex 
3 Pt p £5,500 
Mudktor Seni 
7115 WCI £5,500 
-ompamy Accountant 
17] Berks Pt Qual £5,500 
zost O sor 
;7124 Glos Fnist c. £5,500 
Accountant 
97137 Pt to £5,500 
"ersonal Taxation 
‘7118 WCl to £5,500 
2 ential Book-keeper 
7117 WC! to £5,250 
Ke 
77142 Middx Pt Qual £5,000+ 
Kiceountant 
17122 Bucks Quan/Fnist — c. £5,000+ 
"Assistant Acoouantant 
27143 Kent Pt to £5,000+ 
*Asst Financial Accountant 
97128 WCIl Pt Qual to £5,000 
"Ac P 
7112 Surrey Pt Qual to £5,000 
$ 
#7125 odi Exp to £4,500 
LS um 
R7109 Surrey to £4,000+ 


Richard , 
Owen Associates 


Zross Keys House, 56 Moorgate 
-ondon EC2R 6EL 


Tel: 01-638 3833 


Acensed in accordance with the 


imployment Agencies Act 1973 no. SELA)949 
lm A RSEN a INR EDP IP E KU A SETTLE NRI EE 








PUBLIC PRACTICE 





Rates and Information. See page 
19. 


ABLE UNQUALIFIED 
ACCOUNTANTS. — No longer studying 
required by five-partner firm in London N12 
for varied work. Above average salaries 
negotiable. — Tel. 01—446 4161. 

ABLE UNQUALIFIED ASSISTANT (not 
studying) required by small firm of 
accountants (four partners) London W1. 
APT negotiable. — Telephone 01-637 


ACCOUNTING ASSISTANTS with 
previous experience of incomplete 
records and private company audits, 
together with some taxation knowledge, 
required by chartered accountants in 
East Sussex. ~ For further details ' 
contact the Staff Partner, Mannington, 
Bishop & Briant, Queensbury House, 
Havelock Road, Hastings, East Sussex. 
(Tel. 0424 429292). 


— 


ACCOUNTS MANAGER required for 
West End firm of accountants. To take 
responsibility for organization and training 
in accounts department Several years’ 
experience necessary with similar 
Meum ibility. £6,000 neg. — Tel. 01-439 
A FREE LIST OF VACANCIES in the 
profession. Salaries £5,000—£7,000-- — if 
you are looking to increase your experience 
and career prospects. — Contact Chase 
‘Personnel, 4 Broad Street, Blomfield Street 
Agency. Telephone 01-588 6615 (24 hrs). 


A TAX CAREER 
£3,000—£8,000-- 


South East. Experience of Personal or 
corporate tax desired but will consider 
trainees of High educational standard. — 
Contact L. Kelleher, CHASE 
PERSONNEL, 4 Broadstreet Place, 
in. (A.G.Y.). Tel. 01—588 6615 (24 


Audit Manager 
Leeds 


Leeds Chartered Accountants require 
qualified Audit Manager with 
experience of toth small and large 
audits, Practical knowledge of computer 
based audits would be an advantage. 
The successful applicant will be directly 
responsible to the partners of this varied 
medium-sized practice. Prospects for 
further advancement are good, Salary c. 
£6,500 plus car and participation in the 
partnerships pension scheme. ~ Further 
details available from staff partner on 
Leeds 35718. 


AUDIT SENIOR 
£7,500 p.a. 


Required by Certifled Accountants, 
London Wl, to take charge of larger 
private company and partnership 
accounts and to finalise the work of 
junior staff. The work is of wide and 
interesting variety including 
accountancy and corporate taxation as 
well as audit with the opportunity, if 
desired, to deal with other facets of 
private practice with a view to future 
partnership. Write fully. — Box AS 
9339. 


AUDIT SENIORS/PE2 FINALISTS 
required by chartered accountants. Varied 
experience provided in our expanding firm. 
Salary commensurate with age and 
experience etc. — Please apply in writing to: 
Potter and Pollard, 7 Crimea Road, 
Bournemouth. 


BERKSHIRE 


Expanding firm of Chartered 
Accountants wishes to recruit two 
members of staff with at least two years 
previous experience in a professional 
office. Applicants should preferably be 
studying for a recognised accountancy 
qualification. Salary and terms are 
negotiable. — Box EF 9321. 


BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry. — 1 
New Burlington Street, London WI. 
01—734 5156 (24-hrs) or [13-115 
Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 
CHARTERED ACCOUNTANTS in 
Bromley, Kent require experienced senior 
assistant to work on a large portfolio of 
personal taxation cases in an expanding 
practice. Good salary for suitable applicant. 
Staff canteen facilities available. — Please 
apply in writing to F. W. Berringer & Co, 8 
Widmore Road, Bromley, Kent. 
CHARTERED ACCOUNTANT. Genuine 
partnership prospects in unique fast expand- 
ing central London firm. Audit supervision 
and taxation experience necessary. Salary 
upwards from £7,500 dependent on age and 
experience. ~ Telephone 01—734 6483. 


Chartered Accountants 
Finchley, London N12 


Experienced senior staff, qualified or un- 
qualified required for 2-partner firm oc- 
cupying modern offices in London N12. 
Top salaries and excellent prospects will 
be given to the successful applicants. 
Contact Melvyn Enoch & Co, 995 High 
Road, Finchley, London N12. Tel. 
01-446 4161 (Ansafone after office 
hours.) 


PLYMOUTH AND CORNWALL 


Chartered Accountants (7 partners) with offices in 
a firm with offices In Falmouth, 


closely associated with 


mouth ,and Launceston and 
furo, Newquay and St Austell 


require senior staff for thalr Plymouth and Launceston offices. 


Three gaat oc oer. qualified seniors are required for varied and Interesting audit and 


accountancy wo 


A senior tax assistant (need not be tar ard is he a for the Plymouth office — must 
a8 


have detailed <nowledge of person 


tax and G.G. 


and a working knowledge of C.T.T. 


The salary range £3,500 to £5,600 dependent on aga, experience etc. 


Hu. firm has P pla for in-house training ~ applications to: Nevill Hovey 
Plymouth 


ustin House, 10 Derry's Crosa 
Piymoutl: (0 (0782) 68861. ' 


and 
PL1 28J. "Telephone 





CHARTERED ACCOUNTANTS 
EDGWARE, require junior and semi-senion 
staff for interesting and varied work. - 
Phone 01—951 0888. 


CHARTERED OR CERTIFIED 
ACCOUNTANT, preferably with some 
qualification experience, required initially tc 
act as assistant to a partner. Previou: 
experience of farm accounts and smal 
limited companies and the taxation 
problems relating thereto is essential. Ar 
attractive salary will be offered to the 
successful applicant. The expansion of the 
business in the past three years has mean: 
the present partners are working unde 
extreme pressure and an offer of partnershi; 
would be made within two years subject tc 
the successful applicant settling into the 
environment and practice within that time. - 
Applications i in writing stating age and pre 
vious experience to G. A. Wheeler & Co. 3 3C 
Old Market, Wisbech, Cambs. 
CHARTERED ACCOUNTANTS requin. 
young energetic chartered accountants witi- 
good general experience for the Maidston» 
and Sittingbourne offices. Salary negotiabl_ 
according to age and experience. Genere» 
accounting assistants are also required fo 
both offices. Ideally candidates will b 
trainees oc part qualified with previou 
experience of similar work. — For full detail 
telephone the Staff Partner on Maidston 
51809. 

CHARTERED ACCOUNTANTS, We: 
End, three partners, require experience 
senior assistants for accounts and taxatio 
work. Good salary and prospects for rigi 
person. — Telephone Mr Cerner 01—63 
2601. 

CHARTERED ACCOUNTANT kf 
independent Gloucestershire CAs +4 
manager in small expanding office wit 
progress to partnership within two to thre 
years. Experience of farm and estat 
accounts an advantage. Circa £6,000. 
Contact Wessex Consultants, 2 Peter Stree 
Yeovil, Somerset. Telephone Yeovil 2518: 
CHARTERED PRACTICE in Nort 
London requires recently qualifie 
accountant as assistant in expanding ar 
busy practice. Small firm experience esser» 
tial. Excellent salary and defini 
partnership prospects in short term for rig™ 
applicant. — Box CP 5847. 

CHESTER CHARTERE 
ACCOUNTANTS require young P.A. t 
partner A.C.A. or part II finalist prepare 
to accept responsibility for clients ar 
inland revenue under partners’ supervisio 
— Contact Wessex Consultants, 2 Pet 
Street, Yeovil, Somerset. Telephone Yeov 
25183. . 

CROYDON FIRM of charter: 
accountants require senior/semi senior ai 
junior staff for new expanding practice. 
Telephone 01—680 0407. 
DARTFORD CHARTERE 
ACCOUNTANTS have a vacancy for 
newly qualifled accountant or PE2 finalim 
wanting further practical experience as 
senior/managing clerk. Salary © £4,000 pl 
according to age and qualifications. Te" 
phone Dartford 29511. 

DORSET MARKET TOWN FIR! 
urgently need young P.A. to partner 
thriving and expanding practice with chan 
of own group of clients. — Contact Wess 
Consultants, 2 Peter Street, Yeov 
Somerset. Telephone Yeovil 25183. 





EAST SUSSEX CHARTERED 
ACCOUNTANTS require a qualified 
assistant as branch manager. 
Experience in incomplete records and 
private company audits, together with 
an up-to-date knowledge of taxation 
essential. This position would ideally 
suit a son secking increased 
bility in a rural practice. — For 
full details contact the Staff Partner, 
Mannington, Bishop & Briant, 
Queensbury House, Havelock Road, 
Hastings, East Sussex. (Tel. 0424 
429292). 
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Dennis Chatfield © Associates 
TAXATI ON & foc X Lee ls bai ids A" "T N SU LTA NTS 


c. £7,000 


CORPORATE TAX ASSISTANT - COMMERCE 


A maka commercial group, In the City, require an additional assistant to join their 
team. he successful applicant, who need not necessarily be qualified, will assist 
in the Groups U.K. tax computations and will become involved in U.K. and over 
seas planning. Among the many benefits which the positon carries ts a consider- 
able guaranteed annual bonus. 


CORPORATE TAX MANAGER - WC1 c. £8,500 


A mecium-sized firm of Chartered Accountants are seeking to recruit a young 
A.C.À. who has spent 2-3 ysars' specialising in corporate taxation since qualify 


ing. Tris Is an excellent opportunity for someons young and ambitious to entera _ 


- situation which could lead to partnership In the medium term. 


PERSONAL/CORPORATE —- WC1 


Our clients, a small/medium firm, In the Holborn area are currently seeking to 
recruit two tax assistante. The eople appolnted will work very much on thelr own 
initiatie and must therefore be thoroughly eompetents and capable.of working 
with very little supervision. 


SPECIAL SITUATIONS from £3,500 


We have a number of clients who, whilst they are not cor alin to fill I speci: 
vacancies, have a constant Interest In candidates of proven ab They seek 
people who are capable orpo ing a.major part In the developrnent ne growth of 
a practice and are prepare er a remuneration and prospects pacage com- 
rnenstrate ME the litiborte nico they attach to right people. 


AUDIT SENIORS —W1 c. £7,000 


' Qur cients, a small/redium West End firm, are sesking to recruit two young 
Charte-ed Accountants for an interesting mixture of audit and accountancy 


c. £7,500 | 2 


PERSONAL TAX - WEST END to £6, 500 
A small, but expanding, firm of Chartered Accountants are urgently seeking a com- 
patent assistant to work with thalr Taxation Manager. This is an kdeal opportunity 
to work in a frlendly and pleasant environment with the chance to learn corporate 


- taxation, and to meet cilents. 


1 . 


SEMI-SENIOR — SW. LONDON c. £5,000 


Our client, a sole practitioner, w th a substantial practice requires a young person 
capable of preparing accounts, tax returns and corresponding with ciente. The 
person appointed will work on thelr, own initiative but will liase closely with the 
Puree Partnership peo for a qualified person are excellent. 


TAX SENIOR —W1 £6,000 plus 
A small/medlum West End finn offer a unius LOUponany to a Personal Tax 
assistant capable of e m with the Pract a successful applicant will 
Inttlally take over the hand of a portfolio of cases and will progrees to the 
position of Manager as the work-load and tax staff increase. 


TAX STAFF — ALL AREAS . £2,500-£7,000 phis 


We have numerous cllents wro urgently require tax staff at various levels of 


ence in BILLINGSHURST, BEDFORD, MANCHESTER, CAMBRIDGE, 
BÁSINGSTOKE, OXFORD, ALDERSHOT, BRACKNELL, READING, REDHILL, 
BHERLIEEH and other estas 


PARTNERS ASSISTANT — EASTBOURNE £ Neg. 


A rapkily growing practice predominantly involved with tax, financing and 
management require a Hip meliloti Accountant.to Join them to act as 
assistant to the anlar partner. This position carries definite partnership prospects. 


AUDIT SENIORS from £4,000 


Capable Seniors, in some cases qualified In others not are urgently required in 
the following, and other, locations — MANCHESTER, BRIGHTON, ANDOVER, 





MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 


WANSTEAD, CROYDON, REDHILL 


' work. The opportunttias to grow with the firm and to assume aren 
are excellent. i 


LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 01-242 5852 





introducing a new Douglas Llambias service — Career Phone. 


Quite simply, it's a careers’ advisory service which gives you direc” and. 
immediate access to detailed information, advice and ree career guides which 
relate specifically to your own career plans. 


Having talked to one of our consultants you will be in a position to decide your 
next move. 


This service now avallable 
Wednesday evenings until 8. 00 p.m. Saturdays 9.30 a.m.-4.30 p.m. 


Ring Career Phone now. Ask for Richard Norman, F. C. À., Ronald Vaughan, A.C.M.A. 
or Trevor Atkinson, A.C.A.— Your career must be worth it. 


Douglas Liamblas Associates Ltd. 440, Strand, London, WC2R ONS. 04-836 9504. 


} 424, St. Vincent Street, Glasgow, G2 5HW. 044-226 34 bis 






and in Edinburgh. 


careerpr 
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ARN EXTRA MONEY IN LCNDON 
ithout changing your job. — Box EE 6908. 


MEXPANDING SOUTH-WEST ESSEX 
artered accountants require experienced 
idit/accounts/tax staff for interesting and 
«ried work. Need not be qualified Salary 
cording to age and experience. — Box ES 
?06 1 


ARM ACCOUNTS and incomplete 
cords senior for Kent/Sussex border office 
“established firm, 28—50. Circa £«,750. — 
ontact Wessex Consultants, 2 Pete Street, 
«eovil, Somerset. Telephone Yeovil 25183. 
fERTFORDSHIRE CHARTERED 
CCOUNTANTS require both cualified 
id unqualified senior staff to deal with a 
ride range of interesting assignmerts. Top 
«4laries will be paid to the right candidates 
id a car will be provided. — Wrte with 
ef career details to Mr J. Simmonds, 
/agstaffs, 78 High Street, Stevenage, Herts 
EG] 3DU. 
‘ORSHAM. — Branch of City firm of 
jartered accountants has vacancies for an 
<perienced chartered accountant (34 
ears) and a newly qualified accountant. 
aried work, mainly audit but some trust 
id tax. Salary negotiable according to 
«perience. — Please write giving details of 
areer and experience to Sydenhar & Co, 
) Market Square, Horsham. 


KULL CHARTERED ACCOUNTANTS 
) partners) require energetic young 
ualified C.A. Partnership prospects within 

years’ to suitable applicant. — Eox HC 
827. 
UNIOR AUDIT ASSISTANT quired 
yy small firm of City accountants Salary 
egotiable. — Tel. 01—248 6727. 
AIVERPOOL CHARTZRED 

EACCOUNTANTS. — Staff 30, gen:ral and 
‘aried practice. We require: A chartered 
ccountant, perhaps certifled if public 
ractice trained. Responsibility eitker total 
r reporting to partner. A finalist. Varied 
xperience offered and responsiblity as 
‘apable. — Applications to Staff Partner, 
angton Jackson & Co, 26 Exchange Street 
zast, Liverpool L2 3PH. 


LONDON AND BRENTWO)DD 


City Chartered Accountants require 
qualified staff or seniors with 10 years’ 
sound professional experience for 
London and Brentwood offices. Posi- 
tions are suitable for applicants with 
large company audit experience and 
those with small company audits and 
incomplete records skills. Salaries, con- 
ditions of employment and career 
prospects are good. — Apply in writing 
.to M. G. Hart, 41-42 King William 
Street, London EC4R 9ET. 


"MANAGER FOR BRISTOL C.A.s small 
«accounts and incomplete records depart- 
ment. (30—50). Circa £5,000. — Contact 
‘Wessex Consultants, 2 Peter Street Yeovil, 

“Somerset. -Telephone Yeovil 25183. 

MMATURE SENIOR, 30—50, for established 

wReading firm mainly private company 

«audits and incomplete records wor«. Circa 
£5,000. — Contact Wessex Consutants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

EMERSEYSIDE CHARTERED 
ACCOUNTANTS need manager young 
A.C.A„ up to 35, for private company 
audits and accounts. Computer audit 


«experience helpful. Plenty of respcnsibility: 


and scope for career developrient. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone: Yeovi. 25183. 
NORTH-WEST LONDON  caoartered 
accountants require a young 4ualified 
accountant as- partners’ assistant to be 
directly responsible for dealing with a block 
of clients. Varied work with excellent salary 
in a small but rapidly expanding practice. — 
Apply with details of experience to Box NW 
5849. 


10 


NORFOLK 


p.a. to partner’ A.C.A. or experienced 
finalist with good provincial office back- 
ground. Capable of accepting group of 
clients mainly’ private companies 
(manufacturing service industry and 
farmers) with some partnerships and sole 
traders with partners support where 
necessary. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


NOTICE TO NEWLY 
QUALIFIED ACCOUNTANTS 


Do you want a challenge with 

prospects? Join us, we are a six-partner 

young and expanding firm with 

unlimited potential. Name your salary 

au prove you are worth it. — 01-723 
15. 


N.W. LONDON — CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. 
Applicants must be seeking long term 
career prospects. Salary £8,000 p.a. 
Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership 1s possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
pa 
Contact Mr Peters or Mr Graves at: 
Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon, 
London NW4 1BH. 
01—203—5161. 


Oxford Chartered Accountants 
TAX MANAGER 


Applicants should have drive, 
enthusiasm and the imaginative ability 
necessary to deal effectively with all 
aspects of taxation. There are excellent 
prospects of advancement for the right 
person. 

Please write, giving full details, to 
A. B. Adams, Esq, Prama House, 
Banbury Road, Oxford. 


QUALIFIED ACCOUNTANT required 


by two-partner firm in a busy market town 
in East Anglia. The practice consists 
principally of farming clients and previous 
experience in this type of work is essential. 
A salary of around £5,000 -p.a. will be 
offered to the successful applicant and 
subject to a satisfactory period of employ- 
ment a partnership would be offered within 
two years. — Applications in writing stating 
age and previous experience to Box QA 
5843. 

QUALIFIED ACCOUNTANTS. — Nott- 
ingham chartered accountants have 
vacancies for recently qualified accountants 
seeking challenging and rewarding 
opportunities. Interesting and varied work 
covering audit, accountancy, taxation and 
general financial services to a wide range of 
company and personal clients, with direct 
responsibility to partners. — Apply to Staff 
Partner, Hubbart, Durose & Pain, P.O. Box 
33, 12/13 Cheapside, Nottingham NG1 
6HB. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. - The work mvolves varied 
audit assignments with related taxation 
experience. — Box QO 6894. 


` CHARTERED ` 
ACCOUNTANTS need young ambitious 


‘THAMES 


QUALIFIED/PART QUALIFIED A.C.A. 
OR A.C.C.A. — 
— Telephone 01-514 2520. 


READING, BERKS 
3 Partner firm require newly Qualified - 


or near Qualified Accountants to assist. 


in the continuing expansion of the 
practice. 

Salary in the range of £5,000 to 
£6,500. Excellent Prospects. 

Please write giving details of age and 
experience to A. F. Main, Higley & 
Partners, 3/5 Sidmouth St, Reading, 
Berks. 


READING CHARTERED 
ACCOUNTANTS require Senior 
Assistant for an expanding practice. 
Experience of incomplete records and 
private company audits is essential. 
Salary would be dependent on 
experience to date. 

Please apply in writing to the Staff 
Partner, Cook, Sutton and Co., 64/65 
St Mary’s Butts, Reading. 


ROWLAND HALL & CO 
CHARTERED ACCOUNTANTS 


Require Qualified or near Qualified 
Staff as partners Assistant to work at 
their office in Gravesend, Kent. 
Generous Salaries up to £6,000 Per 
annum. — For further information tele- 
phone A. Gooch, Gravesend 58217. M. 
Cook Grays Thurrock 73828. 


SENIOR CLERKS, KINGSTON-UPON- 
AND WALTON-ON- 
THAMES. — Recently qualified or finalists 
required to assist in dealing with a wide 
variety of professional work. Excellent 
salary, pension and life assurance schemes, 
medical scheme and clearly defined promo- 
tion trail. — Telephone Mr Bonner, Walton- 
on-Thames (98) 23685. 

SENIOR, not necessarily qualified, required 
by small firm of C.À.s in NW. London, with 
experience of incomplete records. Good 
salary and prospects in expanding practice. 
— Tel. 01—204 2114. 


SMALL FRIENDLY FIRM of chartered 


accountants (4 partners) have vacancies for 
trainees who have successfully completed a 
Foundation Course. Also for semi seniors 
who have passed P.E.I. — Apply Box SF 
5828. 

SMALL INFORMAL LONDON WI 
chartered accountant practice require 
experienced not necessarily qualified person 


to control staff/work and generally assist. 


partners. — Record and salary requirements 
to Box SI 5815. 


SMALL WEST END FIRM of C.A.s 
have a vacancy for a senior (not 
necessarily qualified). with good all- 
round experience. Salary by arrange- 
ment to £7,000 p.a. for the right 
applicant. — Reply in own handwriting 
with full details to Box SW 9332. 


SOUTH DEVON COASTAL TOWN. 
— Qualified accountant required in the 
28—40 age group. Experience in small 
companies, incomplete records and 
taxation essential. Possible future 
partnership prospects in this delightful 
part of the country for suitable 
applicant. Salary from. £5,000 negoti- 
able. — Apply Fisher Bell and Co, St 
James Precinct, Teignmouth TQ14 
8DX. 


Good salary. Ilford Office. . 


SUFFOLK 'CHARTEREI 
ACCOUNTANTS require newly qualifie 
A.C.A. to assist in expanding practice 
Experience in incomplete records, sma 
company audits and personal taxatio. 
essential. — Please write with details of ag 
and experience Box SC 5806. 

TAX ASSISTANT, EXETER, main! 
personal tax ex-revenue or bank staff cor 
sidered. Circa £4,000. — Contact Wesse 
Consultants, 2 Peter Street, Yeovi 
Somerset. Telephone Yeovil 25183. 

TAX EXPERT with Cheshire firm mainl: 
personal and some corporate tax fo 
independent established accountants. Mus 
have previous experience with practisiny 
accountants. Circa £5,000. — Contac 
Wessex Consultants, 2 Peter Street, Yeovil 
Somerset. Telephone Yeovil 25183. 
THEATRICAL CHARTEREL 
ACCOUNTANTS LONDON WI, require 
both qualified and semi-qualified persons. 
Must have flair/initiative. Good prospect: 
with salary to match. — Write Box TC 5800» 


TAX PARTNER DESIGNATE 
c. £8,500 


Chartered Accountants, Holborn, 
London WC1. Seek a young A.C.A. 
with Sound Taxation experience to 
administer their growing Taxation 
department, with responsibilities for 
both Personal and Corporate Taxation. 
The Suctessful Applicant wil be 
rewarded by a Partnership within 2 
years. — Box TP 9299. 





WARE — HERTS P ' 
Certified accountant requires semi- 
senior assistant in a busy sole 
practitioner’s office. Varied and interest- 
ing work covering large and small jobs. 
Personal supervision and training to 
include study leave — excellent prospects 
and salary according to experience. 


Full particulars to Box WH 9337. 


WORCESTER C.A.s need help in develoj 
ing expanding practice. Have yo» 
experience of incomplete records an 


boundless energy? — Box WC 5783. 


WORTHING 
CHARTERED ACCOUNTANTS 


A small but expanding firm require a 
Semi-senior for Accountancy and 
` Audit. — Write Box AS 9341. 


FOUR PARTNER LONDON WES. 
END ACCOUNTANTS require seni 
assistant to take charge of audits, includir 


‘some public companies, reporting to 


partner/manager. Suit Finalist, possib 
person from larger firm seeking experiene 
in dealing more closely with all aspects 
preparation and audit of company accounts 
Salary circa £4,300. S negotiable. 
Tel. 01—636 6055. 





TRAINING CONTRACT% 





ARTICLES/TRANSFERS from £3,250. 
Pembroke & Pembroke operate a natior 
service. — Please ring Mark Pembroke, F.c 
or A. M. Pembroke on 01—236 0011. 


TRAINEES, Circa £5,000 
PER ANNUM 


Chartered Accountants, London Wl 
in-house training. Courses fully paid 
Partners' supervision. Transfers con 
sidered. — Apply in own handwriting 
Box CA 9343. 
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GABRIEL DUFFY | 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY QUALIFIED A.C.A.s 
£5,250—£7,000 

Openings with firms of every slze, London and 

Naidonwide; offering all varieties of general and 

special experience. 

PE1s & PEZs £3,750-£4,750 

LONDON AREA 

Urgent requests from firms of every size — ineluding 

top International C.A.s. 

TRAINING OFFICERS. 


LONDON £5,600—£8,000 
A.C.A.s to specialize — to £6,500. Experienced T.O. — 
to £8,000. 

AUDIT MANAGER. CITY £7,000—£8,000 


Small dynarrk Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7,500—-£9,000 
Managemen- post for A.C.A. with post-qualification 
experience In the sphere. 

INSOLVENCY. W1 £6,500—£8,000 
P.A. to Partner on corporate insolvency. 
GENERAL PRACTICE. 8W4. £4,500-£5,500 
Dealing with entertainers and other artistes. 
SENIORS & PEZ FINALISTS. £3,780-£6,000 
ALL AREAS. 

Auditing anc/or General Practice. Paid Courses and 
Study Leave for Finalista. 
SUPERVISORS/MANAGERS. £6,800-£8,500 
CITY & WEST END 

Audit and General Practice. Many current openings. 
TRUSTS £4,000-£7,500 
Several current openings in Central London. 


Ce 


PEis&PEzs SOUTH EAST & NATIONWIDE 
£3,000—£4,500. Abundant openings for Semi and 
Senlor grades. 
AUDIT MANAGER. CARDIFF 
£7,500. A.C A. with 4 years’ minimum P.Q.E. 
AUDIT MANAGER. RUSHDEN 
£7 000+. ACA. with 3/4 years’ P.Q.E. 
MANAGER. HINCKLEY 
C. £5,500. Audtt/Accounts. Some Tax and Company 
Secretarlal Work. 
ASSISTANT MANAGER. IPSWICH 
C. £5,250. A.C.A. for Office of International C.A.s. 
SENIOR. TONBRIDGE 
as ,BOO-£6,000. PEZ Finallst or A.C.A. Audit and 


P.A. TO PARTNER BOLTON & CHORLEY 
£4,760—£5,000. General Practice. PE2 or A.C.A. 
AUDIT MANAGER BRISTOL 
C. £6,500. A.C.A. for audit and general practice. 
GENERAL PRACTICE WINCHESTER 
C. 25,250: F.A. to Partner. £4,000—E£4,500. Senlor. 
GENERAL PRACTICE HARROW & HITCHIN 
£5,500—£ 6,000. Offices of small flourishing firm. 
MANAGER NORTH LONDON 
£6,000—£7,000. Partnership prospects If A.C.A. 
GENERAL PRACTICE CAMBERLEY 
1. A.C.A., to £6,500. 2. Senior, to £4,500. . 
P.A. TO PARTNER. FLEETWOOD 
£4,500. Auclt/General Practice/Tax. 


SENIORS. AYLESBURY 
To £6,250. Ideally experienced on modem auditing 
techniques. 

SENIORS. COVENTRY 


C. £5,000. .uly PE2 Finallsts and A.C.A.s. 

P.A. TO PARTNER. NOTTINGHAM 
EOpen. Good prospects for ambitious young A.C.A. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
BARKING, BEDFORD, BRACKNELL, BRENTWOOD, 
BRIGHTON, BRISTOL, BIRMINGHAM, BRADFORD, 
BURY, CLECKHEATON, COVENTRY, CROYDON, 
CAMBRIDGE, EWELL, EXETER, GUILDFORD, 
HEREFORD, HIGH WYCOMBE, HORLEY, ILFORD, 
IPSWICH, LEEDS, LEICESTER, LYMINGTON, 
MAIDSTONE, MALVERN, MANCHESTER, MILTON 
KEYNES, NORTHAMPTON, NOTTINGHAM, 
NORWICH, OXFORD, PORTSMOUTH, READING, 
REDHILL, SEVENOAKS, SLOUGH, STAINES, 
SOUTHAMPTON, SPALDING, THAME, WARE, 
WATFORD, WEMBLEY, WEYBRIDGE, WOODFORD 
GREEN, WORTHING. 


TAXATION 

PE2s/A.C.A.a FOR TAX SPECIALISATION 
£3,750—£6,500 

Starting salaries largely dependent on tax experience 
to date, Firms of every size. 
TAX PARTNER DESIGNATE From £11,000 
Medlurn-sized City firm. Age open. 
TAX MANAGER. CITY. £10,000—£12,000 
A.C.A, Company Tax bias. Partnership prospects. 
COMPANY TAX MANAGER. WEST END. 


c. £12,000 
AJF.C.A. to set up Dept. Partnership prospects 
excellent. 
TAX MANAGER.WEST END to £10,000 


Young AGCA. for small expanding firm. 

TAX SPECIALIST. W1. £9,000—£12,000 
Experier ced in, or ambitious to do, Tax Planni 
P.A. TO TAX PARTNER. EC. £8,000+ 
Medium-large firn. Partnership prospects. 
COMPANY TAX. CITY £6,500—£7,000 
Assisting Manager of small Department. 
P.A. TO PARTNER £5,500—£5,500 
HOLLAND PARK : 

ideally A.C.A. Tax-blased general practice. 

TAX SENIORS. WEST END. £6,000—£8,000 
Thoroughly experienced In both Company and 
Personal Tax. Major firm. 

TAX SENIORS. ALL AREAS. £5,000-£6,500 
Personal and/or Company Tax. U.K/U.S/Anter- 
national Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS, 

ALL AREAS. £3,500—£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 
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TAX MANAGER WIMBLEDON 
C. £7,000. Personal Tax bias. Multi-branch firm. 

TAX MANAGER OXFORD 
£6,000-£6,500. Personal and Company Tax. 
TAX. ILFORD 
£4, amon O00 — depending on AA.E. Personal Tax 


bia 

PERSONAL TAX MANAGER. NUNEATON 
From £4,000. To run small Department. 
PERSONAL TAX. WATFORD 
£3, 000-£6, 000. Salary In Ilne with A.A.E. 
TAX. READING 
C. £5,500, Decentralized London work. 


PERSONAL TAX EXETER 
£3,500—£4,500. Ideal age c. 25. s 
COMPANY TAX . FINCHLEY 
£8,000-£10,000. A/F.C.A,, or unquallfied 
experlerced Specialist. 

TAX ADVISOR. BEDFORD 
£10,000+. Partnership prospects if Qualified 
A.CA/F.CA 

PERSONAL TAX. WOKING 
C. £6,000. Smal! qualitative portfollo. Some Lloyds. 
TAX SOUTHAMPTON 
£4,000-£5,000. Openings In Personal and 
Comp any Tax. 

TAX "SUPERVISOR GQUILDFORD 


£5,500-£6,000. Personal and Company Tax. 


PERSONAL TAX INVERNESS 

£3,500+. Office of top Internatlonal C.A.s 

PERSONAL TAX NORFOLK 

C. £4,600. Swaffham area. 

PERSONAL TAX MANCHESTER 

To £4,000. Small informal Tax Dept. 
SOUTHAMPTON 


TAX 

C. £5,500. Personal & Partnership Tax. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NUNEATON, 
OXFORD, PERTH, POOLE, PORTSMOUTH, 
READING, REDHILL, RICHMOND, SHEFFIELD, 
SLOUGH, SOUTHAMPTON, SOUTHEND, STAINES, 


STEVENAGE, SWINDON, WATFORD, WEMBLEY, 


WOKING, WORTHING. 


'A. C.A.s. 


29 Thurloe Street 
London SW7 2LQ 
- 01—581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £5,2B80—£60,500 
Several commercial clients will consider a young 
A.C.A. wishing to train In Tax. 
P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Speclailst, to co-manage small Unit. 
TAX ACCOUNTANT. Sw 


'Z7,000-£7,500. Age 25+. Ideally Qualified 
Accountant. U.K. Tax. 
TAX ACCOUNTANT. WELWYN 
C. £5,500 Company rs n VAT. 
PERSONAL TAX/TRU KENT 


-Z5,000—E5,b00. P.A to iy ee Some trave! 
abroad. 


(Accountancy) 


ACCOUNTANT. WC1 c. £8,000 
Age 30-40. Smal! P.R/Publishing Group. 

MANAGEMENT ACCOUNTANT. WB. c. £5,800 
Student, or unqualified experlenced person. Major 


firm. 

ACCOUNTING RESEARCH OFFICER. 

SwW1. c. £7,500 

A.C.A. with interest In Legal/Technical aspects of 

Accountancy. Top Corporation. 

INTERNAL AUDITORS. A (Based). 
5,500-£6,000+Car 

PE2 Finalists or A.C.As. Malor Group. Dally travel. 

“No ticking 
MANAGEMENT ACCOUNTANT £6,000+ 
Qualified Accountant, aged 25—30, Engineering firm. 
N8 


CORPORATE ACCOUNTANT 
=Negot. Age 25-35. Responsible to Board. 
TRUSTS (Merchant Bank) c. £4,500++ 


Assisting Manager. Usual fringe benefits. 
ACCOUNTANT MARLOW 
Z. £6,000. With experience of insurance broking. 


OVERSEAS 
mmediately required by firm of International C.A.s: 
ACCOUNTANT/CONSULTANT LIBERIA 
Ideally experienced on systems installation and with 
computers. 
AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 


SENIORS (French-speaking) CAMEROONS 
and to travel In FRENCH WEST AFRICA 


ee 


SENIORS & MANAGERS THE HAGUE 
=Negot International C.A.'s. Quallfied s only. 
SUPERVISOR PORTUGAL 
26,500-£8,000. Ideally young ambitious C.A. 
SENIORS BRUSSELS 
n ae 0,000. Young A.C.A.s for leading International 
CAB 

A.C.As NEW ZEALAND 
Z. $10,000. Initial 2 year Contract. 

ITALY 
7. £8,000 p.a. 2 year tour. Ideally i-r dA 
ACCOUNTA NTS. LIBERIA 
Z. U.S. $16,000 p.a.--free accommodation. 2 year 


Sontracts. 

A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 

A.C.A.s. TEHRAN 
24-3 year contracts. Good capital accumulation 
2otentlal. 

ACCOUNTANTS. TRINIDAD 


2 year contracts open to citizens of the West Indies. 

ACCOUNTA NTS. KENYA 
£6,100 p.a.+free accommodation and benefits. 

J.K. or Kenyan nationals. : 

A.C.A.s DUBAI 


2-year tours. Excellent savings potentlal. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South}. AUSTRALIA 
BERMUDA EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants In most Westem 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC 
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KENSINGTON 


A PERSONNEL CONSULTANCY 


01—581 0895 














COMMERCE AND 
INDUSTRY 








Accountant 
(Hampshire) 


We are looking for a qualified Accountant to run our Capital Expenditure Section. 
The work involves providing financial contro] over and accounting services for the 
IBA’s capital expenditure and budgetary control procedures. 

Ideally, the person appointed, (male or female) will have 2-3 years relevant post 
qualification experience. 

Starting salary will be on a range which goes up to £6,756 per annum (inclusive 

of two pay supplements - a Phase 3 settlement is pending). Generous relocation 
allowances will be paid, where appropriate. We have comfortable modern offices in 
a parkland setting with a staff restaurant and subsidized transport to local 
population centres. 


INDEPENDENT 
I B BROADCASTING 
AUTHORITY 


Please write with full details or telephone for an application form quoting 
Ref. No. A/195CC to:- 

Glynis Powell, Personnel Officer, Independent Broadcasting Authority, 
Crawley Court, Winchester, Hants. Tel:- Winchester 822270 





Tax Specialist 


up to £8,500 Central London 





Our clients are a leading multi-national engineering construction company with 
UK offices in Central London and subsidiaries throughout Europe. In order to 
meet the demands of such international operations they are currently looking for 
an experienced Tax Specialist. 

Providing a planning rather than a computation function the person appointed 
will deal with all matters relating to Personal and Corporate tax within a 
European context. 

Professionally qualified applicants should therefore possess at least 2 years’ 
experience o ien: with personal and corporate tax matters in the U.K. and 
could come from either a legal or accountancy environment. The ideal age range 
will be 25-32. 

The position is based in Central London but will involve some foreign travel. 
Our clients offer a starting salary of up to £8,500 according to age and 
experience and a highly competitive range of benefits including an annual bonus 
and non-contributory pension and life assurance scheme. 

Please apply, quoting ref: — A/161, giving brief but relevant career details to 
date, and listing any companies to xem you do not wish your application 
forwarded, to Peter Phillips. 

Riley Advertising Limited, 

Old Court House, Old Court Place, 
Kensington, London W8 4PD. 



























A member of the Rex Stewart Group 


LONDON BIRMINGHAM BRISTOL EDINBURGH GLASGOW 
LIVERPOOL MANCHESTER NEWCASTLE NOTTINGHAM PERTH 












ACCOUNTANT for City solicitors. The 
successful applicant will be a person of con- 
siderable ability capable of supervising all 
the accounting functions of a modern city 
solicitors office. Knowledge of solicitors 
accounts. rules and a computerized account- 
ing system desirable, Salary negotiable but 
not less than £7,500 per annum. — Write to 
R.L.M., 18 Old Broad Street, London WI. 


. COMPANY ACCOUNTANT, 


A leading firm of West End retail 
Jewellers requires a qualified 
Accountant with post-qualification, pre- 
ferably commercial, experience. 

The person appointed will report to 
the Managing Director and will take 
responsibility for preparation of 
periodical and annual Accounts, day-to- 
day control of financial and personnel 
matters, and will be appointed 
Company Secretary. The post requires 
a good personality and carries excellent 
prospects. Aged 25--35, salary £8,000 
plus non-contributory Pension Scheme, 
etc. 

Please apply in writing with full 
career details to: 

H Lamdin 
Sayers Butterworth 
62 Brook Street 
London WIY 2DB 


COMPANY ACCOUNTANT 


The successful applicant will be pre- 
pared to control all the financial func- 
tions of the company and its branch 
offices in the UK and Ireland, supervis- 
ing the day-to-day book-keeping of a 
small accounts department and prepar- 
ing general and varied management 
figures and accounts. 


A recognized accountancy qualifica- 
tion is not necessary but previous wide 
experience in commerce or industry is 
essential. 

Starting salary will be based on pre- 
vious experience and qualifications but 
is expected to be in excess of £5,000 p.a. 


Please write in the first instant to: 


Mr W. E. Matthews 
Southern Tree Surgeons Ltd 
Crawley Down, West Sussex 

Tel. Copthorne 712215 


INTERNATIONAL 
TRADING COMPANY 


requires 
Experienced Book-keeper. Good salary 
and pension. — Full details to Box 
IT 9333. 


YOUNG ACCOUNTANM 
CHARTERED SECRETARY require 

by public company in their London het 

office to assist the Group Financial Directs 

and to control the accounting and secr 
tarial functions of a number of the Group» 
subsidiaries. This is a new appointment ar 

offers the opportunity of a varied ar 

interesting career with considerable pro 

pects for further promotion within ti» 
Group. Salary by negotiation. — Applic 

tions with curriculum vitae to Box Y 

5851. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximaie salary 
range that they are prepared to - 
quire, and also their geographical location. 


This will greatly assist those who 
propose a g a isements and 
possibly avoid mutch unnecessary cor- 
respondence between advertisers and appli- 
cants. 
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Tax Manager 





ACCOUNTANT 


OVERSEAS INSURANCE GUILDFORD 


The Comhill Insurence Co Ltd is a composite insurance 
office with world-vride premium Income to £75 million and 
assets in excess of £121 million. 


We wish to appoint a Manager for the Overseas Accounts 


West End c. £10,500 


For a substantial group of companies, part of a 
public group, providing banking and financial 
services — £400m. turnover from instalment 
credit and leasing. 


The vacancy is caused by the promotion of the Department, responsible to the Chlef Accountant. 
incumoent, under whom the department has played Applications are invited from qualified accountants, male or 
an important role in planning the tax affairs of the female, in the age range 30-40 years, experienced in 


overseas insurance accounting, exchange control, overseas 
taxation and the requirements of foreign authoritles. The 
ability to devise and adapt systems to suit an expanding 
porttollo of oversees business Is important. 


Salary commensurate with qualifications and experience Is 
offered plus all normal insurance company fringe benefits 
including relocation expenses and company car. 


Applications in wri-ing to: Mrs E. A. Watts, Personnel 
Manager, 57 Ladymead, Guildford. 


#8) Cornhill 


Insurance Group 


group as well as overseeing the compliance work. 


Suitable candidates, of either sex, ideally in their 30's 
must Fave at least three years’ experience of dealing 
with the tax affairs of large public companies. This 
can have been gained in a professional office, a 
commercial tax department or the Inland Revenus. 


Salary is negotiable and there is an attractive, 
extensive range of fringe benefits. 


Write in confidence, quoting reference 2097/T, to 
M. J. H. Coney. 


Peat, Marwick, Mitchell & Co., 
Executive Selection Division, 
165 Queen Victoria Street, 
Blackfriars, London EC4V 3PD. 








OVERSEAS 





ELLERMAN LINES LIMITED 
GROUP 
TAXATION ACCOUNTANT | LIBYA 


AUDIT SENIOR 
£6,800-£7,600 (Review October 1978) 


THE GROUP £7 ,900 (tax free) 


The Ellermen Group, which is based in the City, is a major British 
Company with widely developed interests In Shipping, Traasport, 
Travel and Leisure, Regional Brewing and Insurance. 






Our associated firm in Tripoli has a vacancy for a qualified audit 
senior with a sound background of auditing and accounting. 









THE DEPARTMENT 

The Taxation Department comprises three specialists and provides 
advisory, planning and compliance services to the whole Group for 
Corporatior Tax, V.A.T., D.L T., etc. Salary will be in the region of $US14,000 and benefits will 
include free furnished accommodation, return airfares to U.K. 
and Malta once a year, settling-in allowance, medical and life 


insurance. Savings of about £4,000 per year should be possible. . 


THE JOB 

Preparation of Corporation Tax computations for companies within 
the Group end negotiation with the Inland Revenue on computa- 
tions. Advising the Group's managers and accountants on taxation 
implications of commerclal decisions and assisting the Group Taxa- 
tion Manager in devising and implementing the tax saving 
measures taken with the Group. 


Candidates under 30 (preferably married) who seek the 
professional challenge of a new environment should either tele- 
phone (01-831 7-30 Ext 369), for an application form or write 
giving brief career details in confidence to: 


ty 






THE PERSON 
Candidates should preferably have a relevant professional qualifica- 
tion plus two years’ commercial experience Including dealing with 


the Inland Revenue, Unqualified candidates with considerable . John Mason 
knowledge and experience of taxation wlli, however, be considered. Arthur Young 
MM McClelland Moores & Co 
Candidates should apply to Rolls House, 7 Rolls Buildings 
the Head Office Personnel Fetter Lane 
Officer, Ellerman Lines London EC4A INL 


Limited, 12/20 Camomile 
Street, London EC3A 7EX. 
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Singapore} 
Malaysia 


Peat, Marwick, Mitchell & Co., as a result of 
progressive expansion, have vacancies for quali- 
fied accountants with professional experience 
who are Singaporeans or Malaysians. 

The Firm offers:- 

B regular in-house training 


mg ample scope for personal development and 
advancement 


m excellent experience in specialised industries 
such as banking, insurance, hotel etc. 


m opportunity to gain experience overseas 


Competitive salaries and fringe benefits commen- 
surate with qualifications and experience are 
offered. 


All applications wil! be treated in the strictest 
confidence. Writen applications should be 
addressed to:- 


The Staff Partner, 
Peat, Marwick, Mitchell & Co. 
P.O. Box 448, Singapore 1. 











PARTNERSHIPS 
AND PRACTICES 


PRACTICE DISPOSAL 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 


RESOURCE MANAGEMENT ASSOCIATES 
PO BOX 100 CHELMSFORD ESSOX ENGLAND 
ULAR KD Lob ERE T M TELEX 995411 











A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with prac- 
titioners throughout the UK. — For details 
please phone 01-623 6150. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 5749. 
ACCOUNTANTS PRACTICE for 
disposal. established 30 years’ North West 
London. G.R.F. £20000. Suit christian 
accountant with nucleus, requiring office 
accommodation. — Offers Box AP 5829. 
BIRMINGHAM. — Substantial, expanding 
chartered accountants practice for sale. 
excellent potential, G.R.F. £65,000. Modern 
offices. Work in progress. lease, furniture 
and equipment available. — Genuine 
inquiries from principals only, please, with 
necessary organization and financial 
resources to acquire whole. Box BS 5777. 
BRISTOL/GLOUCESTER/STROUD. - 
Sole practitioner with expanding practice 
seeks merger. Partner in similar position. 
View to opening of shared office. — Box BG 
5190. 

CERTIFIED ACCOUNTANTS wish to 
dispose of old-established practice due to 
sudden death of partner. Middlesex/Surrey 
border. G.R.F. £25.000. Excellent office 
accommodation with good lease m 
prominent position. Alternatively would 
consider partnership with eventual succes- 
sion or merger. Genuine opportunity to 
acquire or join a sound and well proven 
practice. — Box CA 5848. 
CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence.— Box 
CA 5723. 

CHARTERED ACCOUNTANT in 
practice seeks to acquire small practice or 
block of fees in Central/North London. — 
Please reply in confidence to Box CA 5810. 
CHARTERED ACCOUNTANT seeks to 
purchase a North London practice with 
gross fees in excess of £15,000 from, say. 


retiring sole practitioner. — Box CA 5831. 


CHARTERED ACCOUNTANTS 


Expanding firm of Chartered 
Accountants operating in London & 
South East England wish to acquire a 
practice/block of fees. (G.R.F. £5,000 
to £50,000). — Box EF 9330. 


DEVON CHARTERED 


ACCOUNTANTS need fourth partner for 
expanding town practice. A.C.A.. 24—28. 
with small or medium-sized practice 
knowledge within 2-3 years. — Contact 
Wessex Consultants. 2 Peter Street, Yeovil. 
Somerset. Telephone Yeovi) 25183. 
DORSET CERTIFIED ACCOUNTANTS 
wish to acquire practice with G.R.F. of up 
to £20.000 or blocks of fees in, or within. 
twenty-five mile radius of Bournemouth. 
Particular interest .shown in practitioners 
contemplating retirement. - Box DC 5778. 
DYNAMIC YOUNG A.C.A., ATLL, 
with small nucleus of own clients, seeks 
association with smali firm, sole practitioner 
in the London area. with a view to 
immediate subcontracting and short-term 
partnership or expense sharing arrange- 
ments. — Box DY 5791. 
EXPERIENCED ACCOUNTANT wishes 
to purchase incomplete records work. Single 
fees. blocks of fees or practice considered. — 
Please contact: L. J. Williams, Second 
Floor. 53 Part Street, Bristol BS] 5NT. 
Telephone 0272-294645. 

F.C.A. with comprehensive experience 
desires partnership/working arrangement in 
London area £4.000 of own fees. — Box FW 
5792. 

LANCASHIRE CHARTERED 
ACCOUNTANTS in established practice 
seek additional growth by purchase or 
merger in Lancashire. Cheshire or York- 
shire. Gross fees up to £100,000 considered. 
— Box LC $767. 





RESOURCE MANAGEMENT ASSOCIATES 
P.D. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81186 





PRACTICES FOR SALE 


Bournemouth £20,000 G.F. | 
N. Cornwall £20,000 G.F. 
NW. Kent £65,000 G.F. ! 
NW. Surrey £36,000 G.F. 
W. Midlands £16,000 G.F. 
Glasgow c. £30,000 G.F. 
SW. Hants £55,000 G.F. 


PRACTICES REOUIRED 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £50,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 

Birmingham to £50,000  , 
Bedford to £50,000 
Leeds area to £150,000 
King's Lynn to £50,000 
Peterborough to £50,000 
Merseyside to £30,000 
Guildford to £50,000 
W1 or WC1 to £50,000 
Mid Wales to £13,000 
W. Sussex to £20,000 
Swansea to £20,000 
London to £200,000 
Richmond to £100,000 
City to £100,000 
S. Essex to £100,000 
Mid Essex to £250,000 
Watford to £150,000 
Birmingham to £150,000 
Croydon to £40,000 
Mid Kent to £50,000 
Brentwood to £200,000 
Haverhill to £20,000 
Worcester to £60,000 
Southend to £40,000 
Bristol to £50,000 
Taunton to £20,000 
Watford to £35,000 
Reading to £40,000 
West Midlands to £60,000 
Hants to £200,000 
E. Sussex to £25,000 
Herts to £200,000 
Kent to £100,000 
Bridgwater to £30,000 
Salisbury to £20,000 
Avon to £20,000 
Glasgow to £500,000 
Manchester to £100,000 
London to £35,000 
W. Essex to £65,000 
N. London to £50,000 
Brighton to £40,000 
N. London to £100,000 
VV. country to £40,000 
E. London to £100,000 
S. Herts to £48,000 
SE. Essex to £150,000 
N. Kent to £50,000 
Sussex to £40,000 
Surrey to £200,000 
Herts to £120,000 
Suffolk to £50,000 
Dorset to £20,000 


re — —À 
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Practice disposal, merger and ac dan 
services throughout the United dom 
We maximise results pou retain initiative 
RMA avoids client and siaff unseitlerment 
Valwations are pre within seven dars 
References available om client's request 
Identity not disclosed without permission 


0245 81166 
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RESOURCE MANAGEMENT ASSOCIATES 
P.D. BOX 100, CHELMSFORD, ENGLAND 
0245 81186/59348 — NIGHT 0245 81166 
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PRACTICE DISPOSAL 


Uf you are suffering from 


staff problems 
«poor health, overwork, rated relation- 


ships, and wish fall/part retirement or N 


withdrawal we cau assist you to reap the 
maximum. yield from your on and 
investment over the years. Abe individual 
partners risking lo retre/withdraw can 
be helped to realise their equity share. 


TIMING OF A DISPOSAL 


The best time to sell is when you and the 
practice are at their prime. The factors 
to weigh are: at present there is strong 
demand, the pric? multiple continues to 
erode and action taken mow could avoid 


(he event af 
Contact RMA for an impartial discussion. 


DISPOSAL ADVANTAGES 


y Urrolremen: but less responsibility. 
i to follow cherished Urvestments. 
Acquire captial and mitigate Income deni 
Often the mew eatity 


id 
Identiiv sot disclesed without permission. 
RMA avoids clie and staff unsettlement. 


THE ADVISORY SERVICE 
Practitioners contemplating disposal and 


who need help to eee tke advantages, 
hazards, timing, , Staffing and 
their own in ents, can be 
wsited by ux for 3 c n. 


ity 
For action ring 0245 81166 day or night. 
PRACTICE MERGERS 


Successful mergers en the bis "i 
fast one eri wd growih und 

ramages, such as wider pouches ret 

bidon M Y Bub and 

ter operating flexibility. Mergers can 

be ack acileved witheut a capital ontlay and 

the combined resources only enhance the 

firm's own futur? development prospects. 


PRACTICE ACQUISITION 


The adrant. cf our service is that we 
often Ideni practices before they are 
placed on the market thereby save 


considerable tim», effort and cost, The 
confidentiality of owr research and the 
EL AA ctun. Pete 
easy for potential sellers to ere dt 
matter because tàey kare nothing to lose 


PRACTICE EXCHANGE 
We ursi tire itd pipe leg to effect 


PRACTICE VALUATIONS 
Practice valuation given for 


service given at E 2 
Valuations are pr 
For action ring 6 6245 $1166 d diy or or oe 





Practice disposal, merger and fon 
serwces the United m. 
We maximise results pow retain 

RMA avoids chen un mnsettlement. 
Valuations are ared 

References ava sa client request. 
identity not disc/'osed without permission. 
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LEICESTER CHARTERED 
ACCOUNTANTS with well run practice 
are anxious to acquire small local practice 
with gross fees up to £25.000. Any scheme 
of payment considered to suit vendor. — 
Replies in confidence to Box LC 5823. 
MACCLESFIELD FIRM of. chartered 
accountants wishes to purchase a small 
practice or block of fees in the East 
Cheshire/South Manchester area. — Box 
MF 5768. 

MANCHESTER AREA accountancy 
practice or block of audits urgently sought. 
Suitable arrangements can be made with 
outgoing person(s), generous acquisition 
terms available. — Reply in, strictest con- 
fidence Box MA 5730. 

NORTH CHESHIRE NEW TOWN. -- 
Partners G.R.F. £100,000 seek two young 
partners on merger basis eventually to 
acquire the practice. ~ Replies to Box NC 
5184. 

OLD-ESTABLISHED, two-partner Cardiff 
firm of chartered accountants seek to 
purchase block of fees in Cardiff, Newport 
or East Gwent area. — Please reply to Box 
OE 5785. 

PARTNERSHIP available for young 
A.C.A. London W1. Cash capital required. 
— Write for terms, Practitioners Services 
Bureau, 6 Clements Road, Ilford, Essex. 
SURREY TOWN FIRM seek additional 
partner to cope with expansion. Young 
dynamic A.C.A. 26-32 with good all round 
experience prepared to join the fun and 
frustration of a small fast moving firm. — 


Contact Wessex Consultants, 2 Peter Street, . 


Yeovil, Somerset. Telephone Yeovil 25183. 
SUSSEX COASTAL TOWN FIRM with 
well established offices seek young dynamic 
A.C.A. 26-35 as p.a. to partner for groom- 
ing within 2-3 years of junior partner. 
General practice experience in small to 
medium-sized firms essential. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


TWO EXPERIENCED C.A.s in 


eing es in North London would like to 
ear from ambitious young C.A. with 
nucleus. Equity interest giving commencing 
income in excess of £7,000 envisaged. — Box 
TF 5837. 

WANTED BY C.A. — block of fees or 
partnership in small practice in London or 
Home Counties. Capital available. — Box 
WB 5832. 

WANTED BY southern  chartered 
accountants with specialist tax department, 
tax cases or small practice with tax bias. 
Immediate confidential consideration to all 
inquiries. - Box WB 5776. 

YOUNG QUALIFIED ACCOUNTANTS. 
— Are you interested in taking over a small 
practice with good potential and substantial 
office space at no cost? —If so please write 
Box YQ 5846. 


SUBCONTRACT WORK 








SUBCONTRACT WORK offered to 
qualified accountants. — Please phone 
01-623 6150. 


WEST END FIRM OF ACCOUNTANTS 
seek subcontract staff to work from com- 
plete records. — Telephone 01-439 3741. 


A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 5750. 


EXPERIENCED QUALIFIED 
ACCOUNTANT with own office in SE. 
Essex, has capacity available for work on 
small company accounts and incomplete 
records. Also available for management 
consultancy and systems design. — Reply to 
Box EQ 5819. 


F.C.A. (43) unsettled in presen: situation as 
partner in provincial firm, seeks long term 
subcontract work from April 1979. Exten- 
sive experience incomplete records, 
small/medium audits and related taxation. 
Resident SE. Essex. — Box FU 5801. 
F.C.A. FREE-LANCE (58) some private 
work, requires 2—3 weeks wor« per month. 
Either Oxford area, or central London, con- 
venient for Paddington. Widely experienced. 
~ Box FF 5833. 

F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 


. back duty, accounts investigation and 


appeals cases. Based in Herts; zut willing to 
travel. — Box FS 9334. 

LECTURER AND PRACTITIONER 
seeks (initially full-time) regular work, pre- 
ferably own premises NW. Lendon. — Box 
LA 5838. 

NORTH  WEST/CUMBRIA. - Self- 
employed F.C.A. Well experenced in all 
&spects of incomplete records, including 
farming, has time available tc assist over- 
worked practitioner. - Box NW 5731. 
OVER 12 YEARS’ "VARIABLE 
EXPERIENCE, no problem in collecting 
and delivering jobs, seeks work in sub- 
contracting business. — Aprly Box OY 
5853. 


SOMERSET — AVON. — Subcontracting 
qualified accountant with 20 year: 
experience in profession, interested i 
hearing from professional firm with view t 
working arrangement. — Box SA 5793. 
SUBCONTRACT WORK required i 
accountancy, financial decisions, main! 
incomplete records, sole trader: 
partnerships and auditing. ~ Telephon» 
01-778 1728. 


TAX WORK REQUIRED ON 
8 Subcontract Basis 


A.T.LI. Finals Student Ex T.O. (H.G.) 
Inland Revenue circa 4 years’ experience 
and with four years' experience with 
professional firms. Taxation of foreign 
nationals in U.K. and U.K. nationals 
overseas particularly welcome. — In first 
instance please reply Box TW 6902. 


WEST COUNTRY OR LONDON: 
Chartered accountant. Experienced i 

accounts, audit, taxation, computers, scel 

sub-contract work. Can collect and delive 
— Telephone Exeter 31800 or Broadher 

bury 337. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All veted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 London) or 
021-236 5513 (Birmingham). 

A CHARTERED ACCOUNTANT seeks 
a position in small to medium-size firm. 
Articles served with small firm. Two years 
p.q.e. with large internationa professional 
firm. — Reply Box AC 5802. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your  probleris during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
~ Call Barbara Kenton today at 01-493 
9441. Harrison & Willis Ltd, 118 New 
Bond Street, London Wl. 


ACCOUNTANT / BOOK-KEEPER 
(Freelance) urgently wants wark, one to two 
days weekly. All books, wages and VAT 
completed on weekly visits to your client. — 
01—248 9461 (day) 01—348 3348 (evening). 
A CHARTERED ACCOUNTANT 
available for profession, commerce or 
industry for long or short term. All-round 
experience. Contact immed ately. — All 
replies to Box AC 5751. 

B2 FINALIST seeks a position in small- 
medium professional firm. Salary negoti- 
able. — Box BF 5770. 

PEI FINALIST, chartered accountancy. 
very variable experience. see«s position. — 
Box PF 5852. 

PEN FINALIST with six years’ all-round 
experience seeks a suitable position in 
profession in London. ~ Box PF 5839. 
SENIOR with four years’ varied experience 
seeks position in profession — can start 
immediately. — Box SW 5841, 


» 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

Overseas. 

PRACTITIONERS SERVICES 

BUREAU 


Employment Agency Business 
6 Clements Road, liford, Essex 
01-553 2184/5 
Hd and Job Applicants required 
so. 





TRAINING CONTRACTS: 








A.C.C.A. STUDENT (Malaysian Chinese 
awaiting PEHI results. Seeks training cor 
tract with a chartered firm in London. — Bo 
AS 5781. 


A.C.C.A. PEII STUDENT, 24 years olc 
seeks articles. London and Essex area. (N 
previous experience). — Box AP 5825. 


CHARTERED STUDENT seeks transfe 
to a firm in London area. Seven months 
experience. Passed foundation course. - 
Please write to Box CS 5772. 


“ENGLISH SCIENCE GRADUATE seek 


training contract in London area. Ne 
examination exemptions and no practice 
experience but determined to become s 
chartered accountant. — Please write to Bo: 
ES 5842. 


FOUNDATION COMPLETED. 
B.Com., LL.B., ten-year  accountinj 
experience with international airline seek 
training contract in United. Kingdom. - 
Contact 27 Canfleld Place, London NWt 
3BT. 


STUDENT completed Foundation coursm 
in June, seeking a training contract any 
where in U.K. Good qualifications. — Write 
Box SC 5761. 






geographical locatior.. 


and possibly 
advertisers ane applicants. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate 
salary range that they are prepared to give or require, and also their 








This will preety assist those who propose answering advertisements 
avoid much unnecessary correspondence between 








SERVICES 





COMPANY 
FORMATIONS 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y QHP 
01-353 9471 (6 fines) 













BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 


for quality 
formations, reprints, 
mades 


38—40 Featherstone Street 
London EC I 
01-251 0344 


LIMITED 
COMPANIES 


formed to your requirements 
with clients cho«ce of name 


READY MADE 
COMPANIES £83 


including duties, books, seal & VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
317718, 7361, 9936 
Telex 887475 


Ezppess Co 
Resistpations 


Did PONDON ECT 


ready- 


























i | o J COMPANY 
17 REGISTRATIONS 


SK COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


SKSEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 


313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


A BACKED SERVICE, ~ Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 

COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 
READY MADE COMPANY (private 
limited) for sale £75. — Box RM 5729. 
READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middiesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 
READY-MADE COMPANIES £86 inclu- 
sive transferred immediately. Companies 
registered from £26.23 (plus duty), 
Searches carried out. — Graeme Ltd, 6] 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


LIMITED COMPANIES 


NEW FORMATIONS £80 
—O 





READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





MORTGAGES 





A COMPREHENSIVE MORTGAGE 
SERVICE. -— Maximum loans for 
professional applicants. Remortgages, coni- 
mercial loans, etc. Consolidation of existing 
borrowing or rearrangement to produce 
lower outlay where possible and/or 
additional funds for home improvements, 
school fees, etc. Members of Corporation of 
Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HAS 9LD. 01-903 3434 (24 hours). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficiant and personal servicefor those who expect sonechuing a little better 
R. CHETTLEBURGH -LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time ~ 24 hour service 


l6 








ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01-883 9595). 
MAXIMUM MORTGAGES for 
accountants. Planners ahead 
Remortgages, ‘top-ups’, secured 
unsecured loans. — Phone 01—346 4653 or 
write: Martin Hasseck Freepost, 
London NW4 IYB. 

100 PER CENT MORTGAGES availabie 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Remortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC2R 6EP 
(01-623 2844). 













DO YOU 
HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If s0, may we help? 
Ring 01-836 0832 
Extension 30 









MISCELLANEOUS 








PERSONAL 





ACCOUNTANTS who can write. well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 

DO YOU HAVE a manuscript you would 
like published? The Regency Press (London 
and New York) Ltd, 43 New Oxford Street, 
London WC1A 1BN may be able to help. 
Send sae for details and the new 


psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating, Dept. (AH1), 23 Abingdon Road, 
London W8. Tel. 01-937 6503. 





BUSINESSES 


LIFE, PENSION, INVESTMENT CON- 
SULTANTS controlled by F.C.A. wishes to 
develop association with additional 
practices on commission sharing basis. 
Confidential and professional service ring 
Michael McBryde, Tiverton 56966. — Equit- 
able Investment Consultants, 17 Gold 
Street, Tiverton, Devon. 








BUSINESS PREMISES 





FLEET STREET OFFICES 


3,140 sq. ft in centrally heated office 
building near law courts. £7.50 per 
sq. ft. exclusive. 

Tel. Mr Rudi 01-405 7611. 


INSTANT OFFICES. — Busy position. 
Bakers Arms. London E10. Luxuriously 
furnished, A pion receptionist, c/h and 
other services and facilities included. — 


.01—539 3300. 


PREMISES TO LET, £2 per sq. ft, in 
Croydon, 2,000 sq. ft, self-contained 
suite of offices in Croydon, High Street 
(Central area). Short-term letting ideal 
for local overflow. — Contact Mr R. E. 
Webb, Tolley Publishing Co Ltd, 104 
High Street, Croydon CRO 1ND, Tel. 
01—686 9141. 





OFFICE MACHINERY 
AND EQUIPMENT 





LATERAL FILING CABINETS 6 ft x: 
ft. 200 new files with extra long identifica: 
tion tags in four rails £65. Boxes of latera: 
files 50 per box new £8 per box, also filin 
cabinets, foolscap — chairs, etc. — 01—46 
3939. 


LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01—647 9510 


MICROFICHE READERS FOR COR 

PANIES HOUSE FICHE. — Small portab 

desk top readers, high quality image, simp- 
to operate. Delivered to your offices fi» 
£87.50--VAT. — Write or phone for yo» 
demonstration. Microway Ltd, Holwox 

House, 24 Holwood Road, Bromley, Ker 

01—460 9399. 

RUBBER STAMPS - NORMA» 
SERVICE THREE DAYS. — Signatv» 
stamp and special blocks seven-ten day 
Also daters, company seals, pads, ink, e 

Competitive prices. — F. H. Greenhalg 

Universal Buildings, Garnet Stree 
Stockport SK1 3AR. Tel. 061-480 382 





STOCK VALUERS 


ABOUT STOCKTAKING: AN 
VALUATIONS of trade stocks anywhe 





Surrey (01-979 5599). 





NUMBERS 


Replies to advertisements 
using Box Numbers should be 
addressed to: 








Box... oce: TT 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 
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CALLING All 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


Our experience is at your | 
disposal — let us help you, by a 
visit to our Bookshop. 


THE CITY LIBRARY 
GEE & CO (PUBLISHERS) LIMITED 


151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 


XATION, August 12th, 1978 


AUDITAX 


ACCOUNTANCY 
APPOINTMENTS 





We have pleasure in announcing that 
from August 7th, 1978, we have com- 
menced business from 3 Liverpool 
Street, London EC2. Tel. No. 01—283 
9863. 


We are a New Agency and will be 
dealing solely with the Accountancy 
Profession in Audit, Tax and Trust 
Vacancies. 


We believe we have a service to offer 
to both Firm and Applicants and would 
be pleased to hear from you. 


Contact Don Maggs 
01-283 9863 


TEMPORARY 
WORK 


* Audit 
* Accounts 
* Tax 
* Incomplete Records 


Al levels @ All areas 


Top Rates @ Continuity 
of Work . 


Please contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 











- 


The Value Added 


Sta tement 


A review of its use in corporate reports 


Added value is gaining increasing recognition among Britain's major 
public companies, both as a performance indicator and as part of the 
concept of a wider accountability to other interests besides | 


shareholders. 


Starting from first principles and simple examples, the subject 
is developed to include. problems of classification and definition, 
adjustments: on bases of current purchasing power and current 
cost, and the interpretation of management ratios based on 


THE: 
VALUE ADDED 
STATEMENT ` 


A review of its use 5» rper miei ] 


MICHAEL-F. MORLEY, B.A., F.C.A. -: 





—— ÀÀ FOR 


The Iastitute of Chartered Accountants of Scotland 


€ Gee & Co (Publishers) oli 


"4 ` 








added value. Detailed instructions are 
included for the preparation of an 
added value report from a con- 


ventional profit and loss account. 


Al! who have occasion to prepare or 
use added value reports will be greatly 
assisted by this comprehensive book 
by Michael F. Morley, BA, FCA, who is 
Professor of Accountancy at the 
University of Aberdeen. £3.95 net. 


ORDER FORM 


TO: GEE & CO (PUBLISHERS) LTD 
151 STRAND, LONDON WC2R 1JJ. 





Please supply .... copy/copies of 

THE VALUE ADDED STATEMENT 

at £4.25 including, post sac £4.50) 
Remittance enclosed Eo 
Name 


Address 


BLOCK LETTERS PLEASE 
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RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisament which covers up to five 
lines tapproximasely twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
Imate y}. 

CONCESSIONAL RATES per insertion 
are aiso quotec. These are given for 
advertisements to appear in three or 
more consecutiva issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or ionger inter~ais. The concessional 
rates sre based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIME 


10.30 a.m. or Monday of the week of 
publication. 
if proofs are recuired for fuily- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preced ng publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publ cation. 
These times ar» subject to alteration 
when bank holicays or any other reason 
make [t necessa-y to go to press earlier, 
Notice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 

ALL HEADINGS except ceselonal 
Situations Wantad 

Minimum covering 5 

lines £4.05 £2.70 

per Ine (5 wcrds) in 

addition 81p 564p 


SITUATIONS V/ANTED 
(including Training Con- 
tracts Required) 

Minimum covering 5 


lines £3.30 £2.20 
per line (5 words) in 

addition 88p 44áp 
SEMI-DISPLAYED 

All headings: 


per umn cm £5.40 £3.80 
{minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

per single-cokimn cm £6-00 £4.00 
{minimum 5 cm single 
column} 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for aach insertion. Box numbers are not 
transferable and cannot ba repeated at a 
later date. 


PAYMENT 


Except where s5ecial arrangements exist 
ALL ADVERT SEMENTS which are 
charged accord ng to the number of linas 
they occupy MUST BE PREPAID. 


All advertisements Intended for this 
supplement end REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Dopart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01—838 0832. 


Notice is drawn to the impfications 
of the Sex Discrimination Act 1975. 


'"AXATION, August 12th, 1978 







BUT 'm NOT I 
WE BOOKS PRENT 
WRITTEN UP... 


COMING NeT monty 
YOU SAY p" 
















NO QUALIFICATIONS 
THIS YEAR , mo 
BICKERDYKE . Book 














ILP Accountancy Recruitment Limited 
4 New Bridge Streat, London ECAV GAA 








ACME APPOINTMENTS 





P.A. TO PARTNER (CITY) £7,000 
This medium-sized firm of C. A.s, well established in the City 
and highly recommendable, are seeking a P.A. to a partner. 
This post carries a partner designate for the right person, and 
would be ideal for someone with a similar type of back- 
ground. 


PERSONAL TAX SENIOR (CENTRAL LONDON) 

to £6,400 
A first class firm in Central London are seeking a person with 
the ability to grow to supervisory status. The Personal Tax 
Manager in this firm is a first class man, and the quality of 
the work is high. 


AUDIT MANAGER (CITY) £NEG. 
This medium-sized firm of C.A.s are seeking an Audit 
Manager for their small Audit department. Ideally, the 
person they require will be aged 4O plus, and should have 
been involved in small Audit work for a number of years. 


NEWLY QUALIFIED A.C.A./AUDIT (CITY) c.£5,750 
An international firm close to Liverpool Street station are 
seeking an Aucit Senior. Ideally, they are seeking an 
enthusiastic person with a large firm background. 


NEWLY QUALIFIED A.C.A/AUDIT (CITY) c.£5,750 
This International firm of C.A.s based in the City require a 
newly qualified A.C.A. for the Audit side of their practice. 
Quality work and good opportunities for someone with a 
similar type of background. 


INSOLVENCY SENIOR (CENTRAL LONDON) £NEG. 
A National firm of C.A.s are seeking someone with good 
insolvency experience. The salary level will be com- 
mensurate with the ability of the person interviewed. 


NEWLY QUALIFIED A.C.A./AUDIT 

(CENTRAL LONDON) c. £5,750 
This medium-large sized firm require a newly qualified 
A.C.A. for the Audit side of the practice. Ideally, they would 
prefer someone with a similar background. 


NEWLY QUALIFIED A.C.A/AUDIT (CITY) c. £5,750 
A medium/large-sized firm of C.A.s require a newly qualified 
A.C.A. for the Audit side of their practice. Ideally, they would 
prefer someone with good experience in a large firm. 


THE ABOVE ARE just a small selection of the many 
interesting and progressive posts now available. If you are 
considering a change of post, please call me straight away. 


CALL COLIN HARTFORD 
(Recruitment Consultant) 


315 OXFORD STREET. LONDON Wi 
4000 


01-493 
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NOW TEE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000-—£8,000 
Rather than list individus! vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most sultable firms. Kis works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partrers of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000--£4,250 
Tax juniors required by medium and large professional s 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000~-£5,000 
Numerous vacancies throughout London and susurbs. 


PERS oer TAX ASSISTANTS £4,000--£6,000 


Liverpool Street £4,500, £4,750, £5,000, £6,000 
St Paul's £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Bla £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5 £6,000 
Waterloo £4,750, £5,506, £6,000 
US Tax £4,500, £5,066, £5,740 


PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
prone Aide to Manager. Ability to deal with clients quickly 
essen 


PERSONAL TAX SENIORS to £6,500 
Liverpool Street £5,000, £6,500 
St Pauls £5,500, £6,000 
M £5,750, £5,000, £6,500 
Blac £5,500, £6,000 
Oxford Street £5,560, £6,000 
Green Park £5,750, £6,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currertly interview- 
ing Finalists with a view to speciahsing m personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas Income, C.T.T., etc. 


HOLBORN PEII FINALISTS — PASS OR FAIL £Neg. 
Two international practices seeking Finalists/Newly Qualified to 
specialise in U.S. tax. Graduates preferred but candidates with 
good exam records will be considered. 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500—£7,500 
Oxford Street Supervisor £6,500 
Hofborn U.S. Tax to £7,000+ 
Waterloo Medium-sized Firm £7,008 
Cky International firm. Assistant Manager £7,000+ 
PERSONAL PLANNING - PROSPECTIVE 

PARTNER £10,000 


City Firm seeks A.C.A. with large Firm training in personal 
financial planni Experience of trusts, landed estates and 
complex personal tax. Partnership within short term. 


PERSONAL TAX MANAGERS - UNQUALIFIED 

. To £8,500 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work i 


Insurance Brokers; C.T.T. — 2 vacancies £6,000--£9,000 


Solleitors — West End City to £7,500 
Expatriates International Firm — manager levri £10,000 
TEMPORARY TAX urgeni to £5 p.h. 


TRUSTS ' to £8,500 
Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London " 





c. £10,000 
A long-established medium-sized practice now seeks 
an exper? company tax specialist, initially as 
company t&x manager, with a view to partnership. 


[4 
COMPANY TAX 
PEI FINALISTS/NEWLY QUALIFIEDS to £6,300 
TO SPECIALISE 
Leading international firms urgently seek newly qualifieds or 


finalists to specialise in company tax. Ambitious finalists should 
apply now. also personal/company tax if preferred. 


PROSPECTIVE TAX PARTNERS £15,000-£20,000 


Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ corporate 
tax background. Ideally with an International 


TAX MANAGER — CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS £7,500—£8,250 
Several vacancies with substantial practices. 

CORPORATE TAX SENIORS 

WC £6,300--£8,500 
ECI to £7,000+ 
Holborn £6,250-£7,500 
Liverpool St — Senor £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000-£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experi of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


TAX TRAINING MANAGER? £8,000 
New appointment with substantial practice. Tax Training and 
complex work. 


COMPANY TAX COMMERCIAL 
MULTI NATIONAL 
OIL COMPANY £14,000-£19,000 


Major oil company secks taxation adviser for all part of 
activities — exploration, production, marketing, manufacturing 
and shipping. Ideally aged 30—45. 


BANKING £7,000-£9,000+ 


CORPORATE TAX SENIORS £6,000—£7,600 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Con- 
struction Co's. Leisure Industry. Property. Computers etc. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vpcancles at all levels to £7,000 
Pers. Tax Ássts. —several vacancies £3,500—£4,000 
Co. Tax Seniors £5,500~£7,000+ 
Pers. Tax Sors. — local Firms c. £4,500 
BIRMINGHAM M c. £5,000 
Newly Qualified to specialise in Company Tax. 
BOURNEMOUTH 

Personal Tax Senior — Local firm £4,000—£5,009-- 
BRISTOL 

Personal Tax Assistants £4,000+ 
CARDIFF 

Personal Tax Assistans £4,000+ 
CAMBRIDGE ; 

Tax Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 

Tax Consultants — mainly pers. tax £3,500—£5,000 
GLASGOW £8,000—£ 10,000-- car 
Corporate Tax Manager. 

LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000--£5,500 
Company Tax Seniors’Supervisors c. £5,006-£6,500 


Essex 


LEICESTER 

Company tax Seniors — local practice to £5,000 

LIVERPOOL 

Company Tax ater — National Firm £Neg. 

Pers. Tax Asst ~ local Firms c. £4,000 

Asst. Manager ~- National Practice £6,000 

MANC TER 

Pers. Tax Asst ~ many vacancies to £4,500 

Personal Tax Assistant Manager £6,500—£7,000 

Tax Seniors — large Firm 00 

Personal Tax Manager £8,000—£9,000+ car 

NEWCASTLE TYNE £5,800+ 

Company Tax Senior. 

NOTTINGHAM 

Pers. Tax Assistants — medium-sized Firms £3,000—£4,500 

SHEFFIELD 

Personal and Corporate Tax £4,000-£5 500 

OXFORD 

Tax Manager — local Firm/start department £Neg. 

SOUTHAMPTON 

Tax Manager ~ International Practice £Neg. 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

SWINDON 

Personal/some compan c. £4,750 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000-£5,500 

WORCESTER 

National Practice ~ Tax Senior ENeg. 

WOLVERHAMPTON 

Tax Senior £Neg. 

HOME COUNTIES TAX 

ALDERSHOT 

Tax Seni £5,500 

Personal Tax Semi-Senior £3,000--£4,000 

BASINGSTOKE/BRACKNELL 

Tax Senior £5,000—£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000—£5,500 

BEDFORD 

rat ET 
ax 

BRIG HTON/HOVE 

Tax Partnership Prospects £8,000+ 

Personal Tax Assistant/Beplorg £4,000-£6,000+ 

BROMLEY 

Personal Tax Assistant £4,000—£5,500 

CROYDON 

Pers. Tax Assistants Seniors — London Firm £4,000—£6,000 

Co. Tax Seniors ~ London Firm + 

CHELMSFORD/COLCHESTER to £5,000 


Tax Seniors — personal/corporate or personal only. 
ESHER . 


A.C.A. or A.T.LT. for Corp Tax £5,500—£6,000-- 
GUILDFORD 

. Pers./Co. Tax Senlor — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 
Prospective Partner £$,000—£9,000 + 
Persona! Tax £5,500 
HERTFORD/STEVENAGE 
Tax Senior — London Firm £5,000+ 
IPSWICH 
Local Firm — Pers. Tax Assistant re 
Tax Manager ~ new office 6,500 
KENT £8,000+ 


LUTON/MILTON KEYNES/BLETCHLEY 


Personal Tax — London firm & Local firm £4,000-£5,500 

MAIDSTONE 

Personal Tax Assistant £3,000—£4,500 
' MAIDENHEAD 

Pro ive Partnership £6,500—£9,000 

NORWICH 

Pers. Tax — International Firm £4,000—£5,500 

READING/SLOUGH 

Pr Tax Partner £7,000—£8,500 

Personal Tax Seniors £5,000—£6,000 

RICHMOND 

Prospective Tax Partner £8,000+- 

WEMBLEY 

Personal Tax Senior/Semi Senior £5,000—£7,500 

WORTHING/WEYBRIDGE/WOKING 

Tax Seniors £4,000—£6,000 

WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500—£6,750 

Personal/Company Tax to £7,000 

WIMBLEDON 

Tax Manager Personal and Corporate £7,250.- 


TAX ACCOUNTANT 
INSURANCE COMPANY 


c. £10,000 


An insurance company seeks an A.C.A. or ATLI 
Subsidised mortgage and other fringe benefits. 





In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01—248 0441 
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by J. R. M. WILLIS and P. J. W. 
HARDWICK. 


Heinemann Educational Books. 
Paper, £3.50. 


'This study of the erosion of the tax base 
in the UK, sponsored by the Institute of 
Fiscal Studies, has been written by a for- 
mer deputy cbairman of the Inland 
Revenue and an economist at Bath 
University. 

As the euthors point out, many 
allowances and reliefs from income, both 
personal and corporate, have been in- 
troduced and grown over the years 
without so much as a backward glance at 
their impact or cost in terms of revenue 
foregone. Tae authors estimate that 
what they describe as ‘non-structural 

«reliefs and allowances’ accounted in 
1973—74 for 15 per cent of gross personal 

mincome; if they had all been taxed at the 

«standard rate of tax, the basic rate could 

Mhave been reduced from 30 to 23 per 
cent. 

The authors consider the various 
<eliefs such as mortgage interest and ex- 
smptions such as unemployment benefit; 

«he actual number will surprise many 
aders. The purpose of this study is not 
so make recommendations for their 
abolition, but rather to draw public at- 
ention to their revenue aspects and 
xicy implications. This is an in- 
eresting anc concise study. 


otter and Monroe's 
Tax Planning with 
Precedents 


Sighth edition by D. C. POTTER and 
1. R. THORNHILL 


Sweet & Maxwell, £16. 


Potter and Monroe’, first published in 
954, has eszablished itself as a work of 
najor impo-tance in the field of tax 
anning. It is interesting to note that 
fter an absence of 15 years (and three 
:ditions), one of the original authors has 
«eturned to tie scene. 


Tax Expenditure in the 
United Kingdom 


The current edition has been revised 
and largely rewritten to cover recent 
major changes in tax legislation, in- 
cluding the demise of estate duty and the 
introduction of capital transfer tax. In 
general, the contents of the book have 
been re-arranged, the chapters on 
pension schemes and share incentive and 
share option schemes omitted and that 
on discretionary trusts has been incor- 
porated elsewhere in the text. 

This has led to a general reduction in 
the size of the volume and it is a sad 
reflection on the inflationary age in 


which we now live that over 200 pages . 


less content should be matched by an 80 
per cent increase in pricel Prospective 
purchasers must, however, realize that 
the seventh edition of this popular work 
is now completely out of date. 


Rowland's Guide to the 
Taxes Acts and CTT 


by NIGEL EASTAWAY with 
DAVID TRILL 


Butterworths, £8-50. 


Butterworth's Yellow Tax Handbook 
(now in its 16th edition), is too well- 
known to need any introduction. The 
Orange Tax Handbook then joined it, 
reproducing the legislation for capital 
transfer tax, development land tax, 
stamp duty and value added tax. 

Now comes a companion volume 
giving a brief explanation of the detailed 
legislation set out in the two handbooks, 
except that stamp duty and value added 
tax are excluded. 

As the handbook pattern is strictly 
followed, an index is unnecessary; but 
relevant case law is included, and as the 
authors (both City practitioners) have 
prepared the book with fellow 
practitioners in mind, wherever possible, 
it contains helpful tax planning 
suggestions and highlights practical 
danger areas which might otherwise be 
overlooked. 

The first two parts deal respectively 
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with the Yellow and Orange Handbooks 
and are followed by nearly a hundred 
pages of appendices containing a mis- 
cellany of useful information such as 
Revenue press releases and other 
Somerset House statements, retail price 
indices, the Automobile Association 
schedule of estimated car running costs 
and finally the October 1977 press 
release. 

With a total content of some 1,250 
pages of slightly smaller than average 
print, this volume represents a 
monumental effort which will doubtless 
become as popular as the companion 
handbooks. 


A Guide to Bankruptcy 
by P. G. EALESand P. A. F. DEVOS. 
Prafessional Books, £6. 


This small book has been produced for 
students of various professional bodies 
whose examinations require a not-too- 
detailed knowledge of bankruptcy law 
anc practice. It is a useful guide for these 
purposes, and the flow charts give a clear 
picure of the sequence of events in 
bankruptcy proceedings. 

It could be used as a basic training | 
guide in a practitioner’s office, but 
shculd not be regarded as more than 
that. It does not effectively give practical 
guidance on the more awkward and diffi- 
cul: aspects of the realization. of a 
bankrupt's assets such as, for instance, a 
jointly-owned house. 


Basic Accounting 
Practice 


M. W. E. GLAUTIER, B. UNDERDOWN 
and À. C. CLARK. 


Pitman International, £4.50. 


This book is based upon the teaching ex- 
perence of the three authors and is 
designed to be used as a work-book in 
conjunction with Accounting Theory and 
Practice written by two of them. It is, 
nevertheless a complete text on its own, 
wel written with ample examples and 
questions, and should be of great 
assistance to the student of accounting. 
It could also help managers who are ap- 
proaching the subject for the first time. 

What is perhaps a minor blemish in 
the text is the illustration of ‘contribu- 
tion margin’ on page 322. The preference 
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between two products where there are 
no production constraints is based upon 
the absolute money amount of contribu- 
tion per unit of product; more properly, 
one would have thought, it should be 
based upon contribution as a percentage 
of selling price. The illustration of stan- 
dard costing and variances could benefit 
from more complete illustrations of the 
accounting entries where a standard 
costing system is used. 

Altogether, though, this book can be 
highly recommended for students. 


Introduction to 


Accounting 


Fourth Edition. 


by Professor HAROLD C. EDEY, LLD, 
BCom, FCA. 


Hutchinson & Co (Publishers) Ltd, 
London, £2.95. 
Professor Edey’s book is a rare treat, 
none the less for being by now so well 
known. One great advantage of looking 
at accounts in an economic way is that 
so many of the conventions have to be 
explained and justified in general terms — 
and this is precisely the approach re- 
quired by newcomers to the subject. 

As in previous editions, the examples 
are relevant and straightforward. There 
is a new and balanced chapter on 
‘Accounting and Inflation’ which is fair 
both to CPP and CCA methods. 

In explaining accounting standards, 
Professor Edey rightly puts these in the 
international context, and has taken the 
opportunity of writing additional in- 
troductory material. The book is in a 
soft-back edition, useful to students and 
non-specialist graduates alike, and en- 
courages further thought and research. 


Managerial Economics 
by J. R. DAVIS and S. HUGHES. 
M & E Handbooks, £3. 


This booklet follows the familiar pattern 
of this useful series. According to the 
authors, both lecturers at Polytechnics, 
the greatest contribution a study of 
economics can make to decision-making 
is in its training in logical and 
methodical thinking. In this study they 
concentrate on micro-economics, in par- 
ticular the theory of demand and of the 
firm, together with some discussion of 
pricing policies and investment within 
the context of corporate strategy. 
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A Flow-of-Funds 
Financial -Model 
by PATRIC H. HENDERSHOTT. 
Lexington Books, £18-35. 


This book constitutes volume I of a 
series entitled ‘Understanding Capital 
Markets’ consisting of studies of long- 
term financing, modelling and 
forecasting carried out during 1974—76 
Graduate School of Business 
Administration at New York University. 

The book opens with a general treat- 
ment of financial model building and 
then proceeds to discuss financial 
behaviours of the various sectors 
(household, non-financial businesses, 
commercial banks, thrift institutions, 
other financial institutions, and state and 
local government units). Two chapters 
are then largely related to the initial 
purpose of the study — the establishment 
of viability of flow-of-fund models to 
explain and forecast security flows in 
particular. 

The last part of the book deals with 
policy simulations and is the most in- 
teresting part of the study; it contains 
analysis of the usual array of monetary 
policies — open market operations, 
charges in legal reserve requirements, 
and increases in ceiling rates or 
savings accounts. Overall, it is a 


study of macro-financial behaviour and 
an analysis of financial policies and 
reforms on the financial markets. 

The book is/ written round the USA 
scene and constitutes a general treatment 
of financial model building; it therefore 
can be regarded as a primer on the sub- 
jeet. 


Managing the Partnership 
Office 


by DAVID HARROWES, MA, AMBIM. 


Butterworth & Co (Publishers) Ltd, 
London, £4. 


Mr Harrowes set out to write a short 
book which would help those who 
administer offices with practical but 
concise information and check lists. He 
had done this with particular reference 
to the organization of the professional 
firm, and in terms of the legal require- 
ments in the UK, but the observations 
he makes are applicable to most office 
situations. 

The result is a particularly helpful 
reference work with some sound advice 
on matters such as the positioning of 
staff, the system of internal com- 
munication and the reception layout of a 


‘professional office. He has produced a 


worth-while contribution on a subject 
not previously fully covered. 





NEW BOOKS 


INTERMEDIATE ACCOUNTING, fourth edition, 
by Walter B. Meigs, A. N. Mosich and 
Charles E. Johnson, v + 1,132 pp. 
McGraw-Hill, hardback, £13.15. 

SUCCESSFUL BUSINESS POLICIES, by Gerald 
D. Newbould and George A. Luffman, 
v +229 pp. Gower Press, hardback, 
£9-50. 

EMPLOYEE REPORTS: How to communicate 

. financial information to employees, by 
Anthony Hilton, v + 113 pp. Woodhead- 
Faulkner, hardback, £12-50. 

RESEARCH, TECHNOLOGICAL CHANGE, AND 
ECONOMIC ANALYSIS, edited by Bela Gold, 
vii + 240 pp. Lexington Books, £11-25. 

CPA REVIEW VOLUMES 1 & 2 PRACTICE/ 
THEORY/AUDITING/LAW and SUGGESTED 
SOLUTIONS FOR REVIEW QUESTIONS, 
second edition, by T. D. Hubbard, L. N. 
Killough and R. J. Patten, v + 1059 pp + 
340 pp. John Wiley & Sons, £26. 

INTEGRATED ECONOMIC ÁCCOUNTING, by 
Hector Correa, v +222 pp. Lexington 
Books, £15.65 

*THEORY AND PRACTICE OF MANAGEMENT 
ACCOUNTING. À Study of Principles and 
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Dimensions, by N. K. Kulshrestha, 704 
pp. Navman Prakashan, $6 

* ANALYSIS OF FINANCIAL STATEMENTS of 
Indian Paper Industry, by N. K. 
Kulshrestha, vii + 326 pp. Navman 
Prakashan, $7 

PRIVACY, edited by J. B. Young, v + 350 pp. 
John Wiley & Sons, £12 

*JOURNAL OF ACCOUNTING RESEARCH 
VOLUME 15, 246 pp. Institute of Profes- 
sional Accounting, no price quoted. 

MANAGERIAL ACCOUNTING, second edition. 
by R. M. Copeland and P. E. Dascher, 
v +658 pp. Wiley/Hamilton, no price 
quoted. 

CHECK YOUR TAX — 1978-79 edition by 
J. D. Finnigan and G. M. Kitchen, 64 pp. 
W. Foulsham, 80p 

PLANNING AND THE GROWTH OF THE FIRM 
by J. Bridge and J. C. Dodds, 211 pp. 
Croom Helm, £9.95. 


These books (except *) may be obtained from» 
Gee & Co (Publishers) Ltd, The City Library, 151 
Strand, London WC2R 1]J. Amounts quoted are 
the net cover prices; 70p per book should be 
added for packing and postage. 
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Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 

FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Exscutive Accountant’ 


Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 

282 Hermitage Road 
. London N4 1NR 


THE 
ACCOUNTANT 


The professional weekly 


F orthcoming Special 
. Features for 1978 


September 28 The Leisure Industry 
October 12 Truck Leasing 


November 2 . The Property Market 
(Office and shops) 


^ November 30 7 Food and Drink 


= For further information regarding editorial synopses 
: and general advertising enquiries please contact: 


Barbara Miller 
. 01-836 0832 
Gee & Co (Publishers) Ltd 
151 Strand, London WC2R 1JJ 
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CURRENT LAW 


Powers to Amend E 
Contract of Employment 


The employee's contract of employment 


included all the written particulars. 


required by the Contracts of Employ- 
ment Act 1972. One of these was his 
salary, but it was not clear whether the 
figure quoted was inclusive or exclusive 
of a cost-of-living safeguard payment. 
The employee claimed to have accepted 
the offer of employment on the 
understanding that he would receive this 


bonus in addition to his salary, but the - 


employers maintained that this had not 
been agreed. 

Section 8 of the 1972 re empowers 
an industrial tribunal to amend or sub- 
stitute the particulars of the written 
statement or contract of employment 
where any term required by the Act has 
been omitted from or not referred to in 
the contract. The employee successfully 
applied under the section to have the 
contract amended to stipulate that the 
bonus was payable in addition to the 
employee’s salary. 

The Employment Appeal ‘Tribunal 
allowed the employer’s appeal against 
this decision. Apart from the fact that 
the industrial tribunal had adopted the 
wrong approach by raising barriers in 
the form of rules of evidence to a search 
for a fair and common-sense answer, it 
had also lacked jurisdiction to hear the 
application. 

Every term required by the Act had 
been included in the contract and the 
question of the bonus, being a peripheral 
matter, did not affect the contract as a 
whole. By section 8, a tribunal can 
amend or substitute particulars only 
where a statutory requirement is not 
referred to or is omitted from the con- 
tract of employment; in the present case, 
the employee’s salary was set out and all 
that was unclear was whether or not it 
included the cost-of-living bonus. 

The industrial tribunal had in effect 
exercised the power of the High Court to 
declare the meaning of the contract or to 
rectify a glaring error in an otherwise 
binding contract. The Act did not 
empower such a tribunal to rewrite a 
binding contract which had one small 
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area of misunderstanding between the 
parties. 

However, in the opinion of the Appeal 
Tribunal, this was a clear case for the 


‘employer, having succeeded in principle, 


to be magnanimous in practice by adding 
the bonus to the employee's salary as an 
ex gratia payment. The employee 
would undoubtedly succeed in having 
the contract amended if he applied to the 
High Court, but this would mean that 
the only additional financial benefit 
would be enjoyed by the lawyers engaged 
in unnecessary litigation. 

Construction Industry Training 
Board v. Leighton ([1978] 2 All ER 723). 


Agreement Terminable 
on Reasonable Notice 


Provision in a water supply agreement 
for a supply on concessionary terms ‘at 
all times hereafter’ did not bind the 
water authority to continue the supply in 
perpetuity, the Court of Appeal has 
decided. The agreement — made origin- 
ally in 1929 — was terminable by 
reasonable notice. 

Two members of the Court concluded 
that the phrase 'at all times hereafter' 


should be construed as meaning ‘at all. 


times during the subsistence of this 
agreement’ rather than in perpetuity. 
The agreement had been concluded 
against the background of a private Act 
of Parliament of 1909, and had sub- 
stituted a relatively simple procedure for 
a complex one under that Act; but it con- 
tained no release of the water authority’s 
rights under that Act, and a power to 
determine the agreement upon rea- 
sonable notice (in.the present case, six 
months' notice had been given) should be 
inferred and had always been there. 

The third member — Lord Denning, 
MR -— reached the same conclusion by 
applying the rule from Reardon Smith v. 
Hansen-Tangen ([1976] 1 WLR 989, at 
pp 996—7) that words were to be con- 
strued in relation to the circumstances as 
known or contemplated by the parties, 


THE ACCOUNTANT, August 10th, 1978 


and that even the plainest words could 
be modified if events occurred which the 
parties never had in mind. Against the 
background of ‘mountainous inflation’, 
the Courts shrank.from upholding in 
perpetuity an agreement to supply goods 
or services at a fixed price. Rather than 
tolerate such inequality, the Courts 
would construe such contracts as 
determinable by reasonable notice — 
holding that, in the development of cir- 
cumstances such as the parties never had 
in mind, the agreement ceased to bind 
them. 

Staffordshire Area Health Authority 
v. South Staffordshire Waterworks Co 
(The Times, May 9th). | 


Conditions of Sale 


The respondent (S) bought some 
vehicles at a commercial vehicle auction 
but. decided not to buy a particular 
tractor unit which was offered without 
warranty. This tractor was withdrawn 
from the auction as the reserve price was 
not reached, but the respondent saw it 
later in the auctioneer’s yard and then 
bought it from the appellants. 

After five miles, the tractor broke 
down irretrievably with serious faults. S 
returned it to the appellants, who sold it 
for less than he had offered. They then 
claimed the balance from S. 

The Covrt of first instance found that 
the tractor had not been of merchantable 
quality as required by section 14 of the 
Sale of Goods Act 1893 so that, subject 
to any exclusion of the Act, S had been 
entitled to reject it and was not liable for 
the price. 

The Act had not been excluded. 
Although the auction conditions of sale 
provided that vehicles offered without 
watranty were sold with all their faults, 
imperfections and errors of description, 
so that the purchaser was barred from 
returning the vehicle or claiming 
damages, the Court found that these 
auction conditions had not been carried 
forward so as to be incorporated into the 
contract for sale of the tractor. 

The Court of Appeal upheld this deci- 
sion. The sale by private treaty was a 
separate transaction from the auction, 
and it should not be concluded that they 
were on the same terms — especially as 
the condition in question was stringent 
in that it excluded the purchaser’s rights 
under the Act. It was the duty of the 
seller in such a case to inform the buyer 
that such a condition was being 


incorporated into the contract; and, as 
the appellants had not done that in this 
case, the appeal would be dismissed. 

D & M Trailers (Halifax) v. Stirling 
(The Times, July 13th). 


Original Lessees 
Liable for Rent 


The Vice-Chancellor of the Chancery 
Division has held that the original 
lessees remain liable to the lessors for 
rent which falls due, even after the term 
has been assigned to a company and the 
liquidator of che company has disclaimed 
the lease under section 323 of the Com- 
panies Act 1248. 

At common law, an original lessee has 


a direct and primary liability to the 


lessor on the covenants of the lease, 
notwithstanding assignments. Although 
an assignment is often accompanied by 
rights of indemnity against the assignee, 
the lessee is not a mere surety for the 
asignee. A surety is never liable alone; 
his liability 1s merely collateral, and he 
has to pay only if the original debtor 
does not. 

By section 323, a disclaimer operates 


to determine the rights, interest and 
liabilities of the company in the property 
disclaimed, but does not affect the rights 
and liabilities of third parties except 
insofar as is ‘necessary for the purpose’ 
of releasing the company from liability. 

When a lease is disclaimed, there is 
clearly a distinction between the case of 
a lease vested in the original lessee and 
one vested in an assignee. In the first 
case, disclaimer terminates the lease and 
it ceases to exist, together with the 
obligation of the lessee to pay the rent. 
In the second case, the lease continues to 
exist despite the disclaimer — although 
the lease has no owner until a vesting 
order is made. The primary liability of 


- the lessee therefore remains unaffected. 


To escape this primary liability, the 
original lessee must show that his release 
from liability is ‘nécessary for the 
purpose’ of releasing the assignee who is 
in liquidation. He cannot do this as, 
whether he remains liable or whether he 
is released, the lease continues to exist 
and the rent continues to fall due; so that 
under section 323 (7) either the lessee or 
the lessor can prove in the liquidation for 
the rent as an ‘injury’, depending on who 
has suffered the loss. 

The position would be the same where 


No Duty of Care to Surety 


4 bank owes no duty to the guarantors 
f an overdraft to take reasonable care to 
j)btain the dest price reasonably ob- 
‘ainable for a property when exercising a 
ower of sale over a property charged to 
t by a client as security for an overdraft. 
A shipping company owed the bank 
wer £11,000 which the bank claimed 
rom the defendant guarantors. They 
alleged that any outstanding sums were 
:ecured in the bank's favour by a charge 
«n a leasebold interest held by the 
‘company and that the bank had pur- 
«orted to exercise its power of sale over 
«t, realizing £6,500. The guarantors 
isserted that the bank owed them a duty 
«o exercise reasonable care to obtain the 
«est price reasonably obtainable on the 
ale, and that it was in breach of this 
Mluty. 
As a matter of law, the bank owed no 
uch duty. Cuckmere Brick Co Ltd v. 
—4utual Finance Ltd (\1971|] Ch 949) 
—4ad establisked that a mortgagee owed a 
uty to the mortgagor to take reasonable 
are to obtain the proper market price 
hen exercising the power of sale over a 


property. However, it was unjustified to 
extend this principle beyond mere 
mortgagars to all those whom it could 
reasonably be foreseen would be affected 
by the mortgagee’s acts. 

The bank was also under no duty 
towards the guarantors on an inter- 
pretation of the contract of guarantee. 
The contract provided that the bank 
could ‘realize any securities in such 
manner as it might think expedient’. 
This could not be regarded as imposing a 
duty on the bank not to allow a disposal 
of the property at less than market value, 
since it excluded any rights that the 
guarantors might have had against the 
bank. In fact, far from implying any such 
duty it gave the bank.certain rights. 

In addition, it was illogical to draw an 
analogy between the circumstances in 
this case and cases where there was a 
prima facie duty of care and the Courts 
had then chosen to construe an ex- 
emption clause strictly. 


Barclays Bank Ltd v. Thienel and 
Thienel (The Times, June 16th). 
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the assignment was to an individual who 
became bankrupt and whose trustee in 
bankruptcy disclaimed the lease under 
the Bankruptcy Act 1914. 


Warnford Investments | Ltd v. 
Duckworth ((1978| 2 All ER 517). 


No Redundancy at 
End of Apprenticeship 


An employee is not entitled to a redun- 
dancy payment simply because he is 
refused work, even though the refusal 
follows upon the cessation of previous 
different employment. 

An apprentice was given a redundancy 
payment at the end of his four-year con- 
tract when he was informed that, due to 
lack of work, he would not be kept on 
after qualifying. His employers claimed a 
rebate under the Redundancy Payments 
Act 1965 from the Secretary of State, but 
this was refused. The Industrial 
Tribunal found this to be correct, 
holding that the employee had been dis- 
missed because his contract had expired, 
and not because he had been made 
redundant. 

The Employment Appeal Tribunal 


- upheld this decision. Although the non- 


renewal of a fixed term contract operates 
as a dismissal, the reason for it need not 
necessarily be redundancy. In this case 
the reason was that the apprentice could 
not be re-engaged as a journeyman. 

As his employers were not liable to 
make a redundancy payment to the 
apprentice, the Secretary of State was 
not liable to refund the employers. 


North East Coast Shiprepatrers Lid 


v. Secretary of State for Employment 
(122 Sol J 348). 
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Cheaper Beer 
Puils Patrons 


‘Hoping for an Indian summer’ is the 
heading that stockbrokers Rowe & 
Pitman, Hurst-Brown put, a shade 
forlornly, at the top of their latest 
breweries review. The disappointing 
performances of the brewery sector over 
May, June and July was largely attribut- 
able to the weather and the resultant 
somewhat gloomy prognostications from 
the brewers. 

Results from the Guinness and 
Scottish & Newcastle groups released 
during the period were below market 
expectations. The brokers consider that 
'confidence in the sector could well 
return in the event of a sustained spell of 
sunshine in late summer’. 

Apart from that, the sector is expected 
‘to move in line with the market’. The 
end-July ratings by the brokers made 
Allied Breweries, Bass Charrington and 
Greenhall Whitley the ‘buy’ proposi- 
tions, and Scottish & Newcastle and 
Boddingtons the ‘sell’ shares, with 
Guinness; Whitbread, Matthew Brown, 
Greene King, Vaux and Wolverhampton 
& Dudley in the ‘hold’ category. 


Pubs at disadvantage 


À feature of the brewery trade is the 
trend away from pubs towards clubs as 
the source of beer sales. Rowe & Pitman, 
Hurst-Brown, having researched this 
situation, find that profits on gaming 
machines in clubs put pubs at a 
disadvantage not only in attracting 
custom but in paring down beer prices. 
Against 74,000 ‘pubs’ in the UK, there 
were some 31,000 clubs operating at the 
end of 1976, of which some 90 per cent 
were registered clubs which are not 
profitmaking and are run by a com- 
mittee of members. In 1972, the Erroll 
committee stated that the ‘club move- 
ment in some areas has taken such a hold 
that it has gone a long way towards 
replacing public houses as centres of 
drinking and various other forms of 
social activity’.. 
' Clubs often look to the brewers as a 
source of finance in return for a liquor 
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purchase commitment. These accounts 
are considered ‘tied by loan’, and the six 
national brewers currently have some 
£100 million invested this way. 

There is extreme competition for club 
accounts and brewers tend to assess new 
customer projects involving loans by 
means of a DCF calculation on the 
invested capital. The Rowe & Pitman, 
Hurst-Brown view, however, is that 'in 


today's competitive conditions it is 
doubtful if any brewer tendering for a 
new account tied by loan could con- 
template an early economic return on the 
capital invested’. 

The usual method is to make an ad 
hoc assessment of present and future 
trade, apply a margin factor and hope 
that future price increases will be ade- 
quate to maintain profit margins. It is 
estimated that. discounts and additional 
selling expenses alone can reduce average 
wholesale profits on beer supplies to 
clubs by around £4 per barrel (33 per 
cent) before taking into account the 
subsidy effect of the low rate of interest 
on loans advanced and other discount 
'sweeteners'. 

Another point favouring clubs against 
pubs is the favourable treatment avail- 
able to the former in the installation and 
operation of gaming machines. The 
brokers’ review quotes one industry 


Bowring Bicentenary 


This year marks the 200th anniversary 
of the birth of Benjamin Bowring, from 
whose west country business has grown 
the Bowring Group of Companies 
which made up the biggest organization 
of its kind in Britain. Its services are 
worldwide and include insurance and 
reinsurance broking, insurance 
underwriting, credit finance and leasing, 
merchant banking, shipping, trading and 
engineering. 

The summer issue of The Bowring 
Magaztne, celebrating 200 glorious years, 
traces the beginnings of it all back to an 
advertisement in the Exeter Flying Post 
of October 6th, 1803, which ran: 
‘EXETER 
B. Bowring, Watchmaker, Silversmith, 
Jeweller and Engraver, begs leave most 
respectfully to inform his Friends and 
the Public that he has opened a SHOP 
nearly opposite to St Martin’s Lane in 
the High Street, where he intends to 
carry on the above BUSINESSES in all 
their Branches; and hopes by ASSIDUITY 
and reasonable Charges, he shall merit 
and obtain their Patronage and con- 
tinued Support.’ 

The Bowring family had been soundly 
and widely established as land and 
property owners in the west country for 
more than four hundred years. But Ben- 
jamin Bowring moved out from Exeter 
and in 1815 he established a retail, and 
then wholesaling and warehousing 
business in St John’s, Newfoundland. 
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Twenty years later he was doing much 
the same on this side of the Atlantic in 
Liverpool. 

There, followed by his sons, he 
developed the shipping and insurance 
activities which formed the basis of the 
Bowring Group. The pace of growth in 
the Victorian era was remarkable, so 
much so that Mr Kenneth Hall, writing 
in The Bowring Magazine, comments 
that ‘within 20 years of Benjamin’s death 
in 1846 “The House that Ben Built” had 
developed so many new wings as to 
justify my use of the word “inevitable” 
to describe their progress; and, 
incidentally, to make a coherent single 
chronological account of its development 
to modern times virtually impossible’. 

The present chairman of Bowrings, 
Mr Edgar Bowring, writing in the 
magazine on “The Bowring Philosophy’ 
comments that the Victorian precepts 
and practices so assiduously followed 
have for a good many years now been 
under attack. But ‘the fact remains that 
the business that Benjamin founded has 
prospered through six succeeding 
generations and continues to do so. 
Among the thousands of people who 
either win their livelihood within it or do 
business with it, I believe that it would 
be hard to find one who could convinc- 
ingly deny that Benjamin’s beliefs are 
still very much alive, or that, the success 
of the concern that bears his name is 
founded on them’, 


source as estimating that, on average, 
beer prices ir. clubs are some 3p per pint 
cheaper thar those prevailing in cóm- 
parably sited public houses, and gaming 
machine inccme has, at its highest, been 
known to be equivalent to 5p per pint for 
every pint sold. 


Prices undercut 


Naturally, clubs appear to be very 
reluctant to disclose the true extent of 
their profitability. The Royal Commis- 
sion on Gambling found the Working 
Men's Clu» and Institute Union 
particularly unhelpful and referred to 
‘the deplorable state of affairs whereby 
an organization refuses to give informa- 
tion, which it admits is available, to a 
Royal Commission’. 

But data is quoted from the accounts 
of a ‘north eastern club’ which show that 
27 per cent, or £11,299, of the club’s 
income was -eceived from its two jackpot 
machines in 1976. The club made a net 
profit of £5,176 that year. 

A combination of highly competitive 
terms from the brewers on supplies and 
capital, machine income and non-profit- 
making status has enabled clubs to 
undercut tied house prices very sig- 
nificantly in recent years with the result 
that beer sales in clubs are increasing at 
a substantially higher rate than in pubs. 
Together with the ‘take home’ trade, 
club sales are now considered to account 
for the total zrowth in the entire market. 

The losers are the brewers, who suffer 
from lower margins and reduced 
managed house profits, and the tenants 

«of the tied houses. The Royal Commis- 
sion on Gambling did not feel inclined to 
«cécommend any changes in the law con- 
«cerning gaming machines and the 
Morokers’ survey of the situation con- 
«ludes that ‘clubs will continue to 
undercut public houses on beer prices 
ind that the drift from pub to club will 


sontinue’. 


Ireland May Cut 
British Exchange Parity 


The remote possibility of severing 
«exchange parity between the Irish ‘punt’ 
and British sterling has become a 
distinct probability. For the Irish 
Government is now only waiting in hope 
WKor a major offshore oil strike to the west 
of Ireland before deciding whether to 
enter the ‘Bremen snake’ of Common 
Market currencies without sterling. 


Dublin thinking behind such a move is 
that there are greater advantages to be 
gained from being associated with hard 
Continental currencies in a Bremen 
snake than from remaining linked to 
sterling's unknown fortunes. 

But, in view of the country's persistent 
balance of payments deficit, the Govern- 
ment is waiting on the offshore explora- 
tion programme to provide confidence 
that a break with sterling can be 
undertaken without the necessity of 
great economic adjustment. 

Any break in punt-pound exchange 
parity wil be fraught with practical 
problems. British notes and coinage 
circulating as legal tender in the 
Republic will have to be withdrawn and 
exchange controls established. 

The status of the Irish branch network 
of London clearing bank-subsidiaries and 
UK branch networks of  Ireland’s 


associated banks will require attention. 
Monetary transactions currently con- 
ducted as though a punt were a pound to 
all intents and purposes will need to be 
placed on a different footing. 

Companies engaged in trade between 
the two countries — the UK accounts for 
nearly half the Republic’s exports and 
Ireland remains a major UK trading 
partner — are already limiting potential 
foreign exchange risk by invoicing in 
British sterling for UK exports and in 
Irish currency for Irish exports. 

But, so far as exchange controls are 
concerned, there remain major 
unanswered questions concerning future 
regulations for both direct and portfolio 
investment in Ireland by UK residents. 
The future status of the Irish stock 
market, presently part of the Stock 
Exchange ruled by the Council in 
London, is also debatable. 





Pounds in Perspective 


The annual report and accounts of Edgar 
Allen of Sheffield were always a model 
of clear, concise and factual reporting 
long befcre the acquisition of the Balfour 
Darwins Group three years ago. Since 
then, the model has continued to 
improve. . 

In the past year to April ist, 1978, the 
group recovered from a serious 1976—77 
recession. Pre-tax profits, having almost 
doubled from £1.57 million to £3.12 
million pre-tax between 1973—74 and 
1975—76, slumped to only £737,000 the 
following year to recover to 42.48 
million in the past year. 

But conditions in special steels, forg- 
ings castings, engineers cutting tools and 
engineering products generally have been 
decidedlv difficult, and the most recent 
report tc shareholders was that 'there is 
still no sign of an upturn in world 
trading conditions in the special steel 
and engineering sectors’. 

It is considered doubtful whether 
rising costs from wage awards and infla- 
tion can be offset by increased prices or 
savings from greater efficiency. The low 
level of orders for tool steel and high- 


Earnings per ordinary share 

Dividend per ordinary share 

% Group operating profit to turnover 

% Group profit before taxation to turnover 
% Group operating profit to capital employed 
% Earnings to equity Interest 

% Total net borrowing to shareholders’ funds 


Turnover of stocks & work-in-progress (times) 


Equity interest per ordinary share ` 


speed steel, coupled with the activity of 


overseas competitors in that market, has 


resulted in a poor start to the current 
financial year. 

The figures in the five-year record 
show that the group has been holding 
its own in extremely difficult operating 
conditions. 

But on the opposite page, 'Group 
statistics’ puts the pounds into perspec- 
tive in the manner shown below. 
~ Here is the true state with, strangely, 
only the dividend per ordinary share 
mcving the right way. Earnings in the 
past year were 6-8p. In five years Edgar 
Allen, Balfour, as with the majority of its 
Sheffield steel trade competitors, has 
struggled against considerable odds to 
stem the industrial ebb tide that the 
‘Group statistic? so clearly and 
disconcertingly show. 

How many more years of this can 
industry withstand? The group is 
moving into higher technological realms 
to find better margins and is inevitably 
well placed to take advantage of any 
improvement in general conditions. 

That cannot come to soon. 


Note; The statistics prior to 1976 do not Include the Balfour Darwins Group. 


1978 1977 1976 1975 1974 

6.8p  10p 146p 18-2p  14.Bp 
4.33p  4.33p 3-8764p 3.2858p 266 
5.2 3.6 7. 10. 10. 

4.2 15 6.0 8.1 8.6 

7.3 4.8 1.2 15.2 12.0 

5.9 0.8 9.0 12.5 13.5 

60.8 5.5 277 4319 449 

2.6 2.4 2.6 3.2 3.0 

flbp Wp Bip 127p  1i6p 
ea 
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Unit Trust Charges 


The announcement that the Department 
of Trade is to take a fresh look at unit 
trust management charges was 
welcomed with open arms by the Unit 
Trust Association. “We are convinced we 
have a very good case and are feeling 
confident that the outcome will be a 
satisfactory one for us’, said a UTA 
spokesman. 

Most people — except perhaps unit 
holders — would agree that the UTA has 
indeed got a good case. Charges were 
last allowed to rise in 1952! Since then, 
management costs have rocketed. One of 
the managers’ favourite examples of how 
much costs have increased is postal 
charges. Unit trusts are obliged to send 
all their unit holders half-yearly and 
yearly reports and since 1952 the cost of 
a postage stamp has risen from the 
equivalent of just over 1p to 9p. 

Despite successive pay policies, 
average wage costs have escalated, and 
overheads like electricity and telephone 
bills have certainly not got any smaller. 
No wonder the UTA can claim with 
such authority that over just six years, 
from 1970 to 1976, management 
expenses for each unit-holding rose from 
£1-70 to £4.66 and are now probably 
over £5. 

The UTA's most recent application 
for an increase in charges was no more 
successful than all the others and 
prompted some harsh words from chair- 
man Mr Edgar Palamountain. 

‘The Department's flat rejection of 
what the UTA considered to be an 
exceptionally strong case will inevitably 
have an unfortunate effect on the 
excellent relationship which has existed 
for many years between the two bodies’. 
he said. ‘Perhaps, more importantly, it 1s 
all too likely to prejudice the interests of 
investors as managers seek to protect 
themselves by raising minimum sub- 
scriptions or widening margins’. 

The threat of increasing minimum 
subscriptions is not an idle one. In an 
attempt to make the most out of the 5 
per cent initial levy managers are 
allowed to charge, they have steadily 
increased minimum investment levels 
over the years. A usual figure these days 
is £1,000 against £250 or £500 only five 
years ago. 

A rise in management charges could 
prove to be good news for managers in 
more ways than one. The prospect of 
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higher yearly income may persuade them 
to call a halt to further increases in 
minimum investment levels, so attract- 
ing more savers into unit trusts. 

Existing unit holders need not begin to 
panic, because they hold a trump card. 
Even if the DoT decides the time has 
come to allow unit trusts to put up their 
charges, this need not be the end of the 
story. An increase in charges means a 
change in the trust deed which requires 
the permission of the unit holders. 


Retail Stores’ Basics 


Are old business principles outmoded 
and rejected? Not in companies where 
service to the public is a paramount 
concern. 

Not, for example, in Henderson 
Kenton, celebrating 50 years in retail 
furnishing. The group consists now of 68 
retail stores selling from a floor area of 
550,000 sq ft and employing more than 
1,000 people. 

This decade so far the compound 
growth rate of turnover is 24-7 per cent 
per annum and the company’s claim is 
that its stores have become market 
leaders in the High Street, specializing in 
good quality and well designed modern 
furniture, carpets and bedding. 

The present chairman is Mr David 
Hyman, and his father, Mr Louis 
Hyman, opened his first store in Dundee 


in 1928. There is still a family ‘feel’ to 
the company, and possibly that accounts 
in part for the following list of ‘Basics’ 
which are laid, down in the company’s 
1977—78 annual report: 


BASIC AIMS AND OBJECTIVES OF THE 
COMPANY 


1  Tobetotally credible in all Its dealings. 

2. To act In an honourable manner to Its 
customers, staff and suppllers. 

3.  Tosell well designed and constructed 
furniture and give excellent value for 
money. 

4. To do nothing that savours of being 
'tricky' or catchy. 

5. Todo nothing that offends the feelings 
or intelligence of Its customers. 

6.  Tomake a good profit from its efforts. 

7. To give a totally good service to its 
customers. 

8. To expand its operations in a rapid 
and controlled manner. 

9. To be flexible and ready to accept 
change. 

IO. To continue to be in business for a 

long time. 


BASIC PRINCIPLES OF GROUP 
PERSONNEL POLICY 


To act in a Just, fair and considerate 
manner towards Its staff. 

To reward industry, excellence and 
endeavour. 

To reject mediocrity. 

To promote, whenever possible, from 
within Its own ranks. 

To outline clearly to each employee 
his path of progress and advancement. 
To train each employee in the skills of 
his craft, enabling him to advance. 

To demand total loyalty and integrity 
from all staff. 

To provide adequately for the welfare 
needs of its staff. 

To encourage staff enthusiasm and 
involvement in their job and Company. 
To provide a happy working life, with 
due consideratlon for leisure. 


© MN Om aw NM 
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As the, Victorians used to have it, 
‘Honesty is the best policy’. 


Before setting up that illicit still in Araby, 
make sure you've got £3,250 for the rent... 


Problems of life in Araby have been 
brought home by the reports of punish- 
ments handed out to Europeans 
foolhardy enough to break the laws on 
alcohol. Business in the Middle East is 
not the easy path to riches that some 
people may enviously think. 

But for some UK expatriates the 
problems of Middle East life may start at 
home if insufficient attention is paid to 
terms of contracts and if high salary 
rates blinker the view to even higher 


living costs. 
For the International Telephone and 
Telegraph ^ Corporation’s European 


quarterly journal Profile, Mr Sharif El 
Masry, director of Pan-Arab Publica- 
tions, has drawn up a plain man’s guide 
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for the Araby-bound businessman. The 
accent is placed on what needs to be 
done in contract terms before the 
businessman even leaves to take up an 
appointment. 

The new expatriate should examine 
precisely where he is going and attempt 
to judge costs. Bahrain, for example, is 
rated by the Union Bank of Switzerland 
as second only to Tokyo as the most 
financially punitive place in the world. 

A three-bedroom villa in Bahrain can 
cost £3,250 a month — yes, a month — 
excluding the municipality tax. A senior 
executive recently found that £3,250 a 
month was the cheapest accommodation 
for him and his family. 

He moved into an hotel at £60 a night 


(excluding breakfast) and left his family 
at home. But finding an hotel room is a 
nightmare in itself. The going rate for a 
villa in Abu Dhabi and Oman is around 
£20,000 a year and only fractionally 
lower in Dubai and Sharjah. 

In Saudi Arabia, a three-bedroom villa 
can cost upwards of £12,000 a year — an 
increase of 100 per cent in two years 
and still rising. 

A cost-of-living allowance in a con- 
tract is essential, for example, to accom- 
modate dinner-for-two bills which start 
at £40. The executive should also insist 
on a local chauffeur in his contract since, 
in Saudi Arabia, women are not allowed 
to drive. 

A chauffeur is necessary if wives are 
not to be Iccked in purdah at home. On 
the other hand, a wife can find lucrative 
employmen-. A secretary in Saudi Arabia 
‘can take hcme £650 a month tax free for 
a 35-hour week’. Qualified nurses and 
teachers are in demand. 

But back to the essential property 
factor. Property rentals in Riyadh are at 
least double Saudi Arabian levels, and 
most landlords insist on up to two years’ 
rent in advence and never less than three 
months. 

Readers of Profile are advised to ‘try 
to ensure zhat housing is part of the 
package along with water and electricity. 
Apart from rents, water and electricity 
charges are among the highest in the 
world. An air conditioning system in a 
three bedroom villa can cost around £50 
a month to run’. 


New Funds for Switching 


To complement its managed fund and 
money fund, AMEV Life Assurance has 
introduced an equity fund, fixed interest 
fund and property fund. All the funds 
can be linked to the AMEV Investment 
Bond. The company has amended its 
switching policy, which now allows a 
bond-holder one free switch between 
funds in any policy year, with subse- 
quent switches attracting a modest 
charge. 

Since the switching is on a bid- 
to-bid price basis, at the current value, a 
bond-holder does not have to pay the 
spread between bid and offer prices 
when switching from one fund to 
another. Improvements have also been 
made to the share exchange scheme. 

The brozd investment policy of the 
funds is the responsibility of the com- 
pany’s directors, advised by an 
«experienced. investment committee. 


Bankers Trust Co is responsible for the 
day-to-day management of the funds, 
apart from the property fund. The 
company has said it intends to follow an 
active and flexible investment policy 
both in the UK and overseas. 


European Markets 


Discussing market trends, the Allied 
Hambro Group has pointed out that the 
French market has continued its good 
run, adding that it looks likely to end in a 
slight weakening of prices. 

‘Frankfurt remains quiet and short- 
term potential looks limited’, states the 
Group, ‘although the likely future 
strength of the Deutschemark makes 
German shares a sound hold. The Dutch 
market is beginning to look quite attrac- 
tive and has recently been showing some 
strength; it is one of the few world 
markets close to its 1974 low. Milan has 
at long last been showing some strength, 
although it is probably too early to make 
any firm predictions.’ 


Low Cost 
Repayment Plan 
Standard Life Assurance Co has 


introduced a low-cost mortgage repay- 
ment plan which normally allows a house 
purchaser to increase and/or extend his 
policy as his mortgage commitments 
increase. Profit-sharing endowment 
assurance is the basis of the scheme, 
with a guaranteed minimum death 
benefit to ensure full repayment of the 
loan in the event of death at any time 
during the mortgage term. The policy 
can be arranged on a joint life, basis, so 
that a claim will be paid, so that the loan 
can be repaid, in the event of the death of 
either husband or wife. — 

If a larger mortgage is required, on 
moving house, an additional policy can 
be arranged for the amount of the 
increase, subject to the total increase 
being not more than the original 
guaranteed minimum death benefit. If 
the policy is extended, the endowment 
sum assured and guaranteed minimum 
death benefit will remain unchanged, 
with a reduction in the premium. Both 
these options can be exercised without 
further evidence of health being required, 
and normally are available up to the age 
of 55, and not later than at least five 
years before the maturity date of the 
original policy. 
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Term Share Disadvantage 


Subscription shares offered by building 
societies need to be watched: some are 
distinctly better than others. 

For instance, while the Town and 
Country Building Society is paying 10 
per cent interest on subscription shares, 
for anyone saving a fixed amount of from 
£1 to £20 per month, each time the 
balance in such an account exceeds £250, 
a transfer of that amount will be made to 
an ordinary share account. Thus the 
balance on which the 10 per cent interest 
can be earned is kept at a low level. 


European Scene 


The managers of Save and Prosper’s 
European Growth Fund feel that, 
currently, European shares offer good 
prospects of growth, which may have 
been overlooked by UK investors who 
have been concentrating on other over- 
seas markets. 

Save and Prosper has pointed out that 
Continental Europe contains some of the 


world's healthiest economies, and 
strongest currencies: ‘Germany, the 
Netherlands and Switzerland, in 


particular, have coped well with the 
down-turn in world economic activity, 
and they are expected to be among those 
countries which could lead world trade 
out of the current recession. Other 
European countries have also been less 
affected by the recession than was 
originally feared.’ 

The view taken by Save and Prosper 
is that this economic strength is reflected 
in the prospects for a number of 
European companies which now appear 
to be attractive investments. Yields on 
many shares are close to the levels avail- 
able from fixed interest investments in 
local markets and price/earnings ratios 
often are modest. 


Longer-dated Stocks 


Vanbrugh Life Assurance, feeling that 
considerable stability has been restored 
to the short-term fixed interest market, 
has said that it intends to direct the 
investments of the Cash Fund in such a 
way as to take advantage of the higher 
rates of return offered by longer-dated 
stocks. 

The company’s Guaranteed Fund con- 
tinues to be invested in 12-month Local 
Authority Bonds, the company adding 
that the current guaranteed rate is 9 per 
cent. 
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Three Aspects 
of Take-overs 


As the leading example of the operation 
of self-regulation in financial markets, 
the Stock Exchange naturally recom- 
mends the improvement and extension of 
that system in evidence to Stage II of 
the Wilson Committee. 

It is timely, there:ore, that the case of 
Orme Developments grew to a point 
where the worth of self-regulation 
became clear. Action was taken 
effectively and quiczly. 

Two directors of Orme sold 22 per 
cent of Orme to the St Piran industrial 
holding group. The two directors 
retained a balance of their own shares, 
but under Take-over Panel rules there 
was no call for an all-out bid by St Piran. 

A bid, however, came from the 
Comben Group, wkose ultimate parent 
is Hawker Siddeley. The chairman of St 
Piran, wishing to protect his company’s 
position, gave ordere to two stockbrokers 
each to buy 500,000 Orme shares. 

Those purchases, duly reported by the 
brokers under the se.f-regulation rules on 
the subject of dealings in take-over sensi- 
tive shares, were noted by the Take-over 
Panel and considered to be purchases by 
St Piran acting in concert with the two 
Orme directors whc had originally sold 
to St Piran. . 

Dealings in Orme 
promptly suspended. 

The Panel acknowledged that the 
chairman of St Piran was not fully con- 
versant with the take-over procedure 
rules when he ordered the purchase of 
the 1,000,000 shares from Bangkok 
where he had gone on business but the 
Panel ordered the shares to be sold in the 
normal way on the stock market as soon 
as dealings began again. 

That was done, and St Piran look to 
have Jost some £50,C00 in the process. St 
Piran have been instructed to buy no 
more Orme shares while the Comben bid 
for Orme is in train. 

Here is prompt and effective self- 
regulation in action 


Allled Fill the Role 


There is a parallel between the Allied 
Breweries bid for J. Lyons and the talks 
between Allied Breweries and Unilever 


shares were 


. 196 


ten years ago. The talks then, as now, 
were based on what is called, in 
these circumstances, the complementary 
nature of interests. 

Here, complementary really means 
different. When Allied and Unilever 
talked, the basis, it 1s recalled, was that 
both companies manufactured products 
packaged in small amounts that were 
especially retailed to the public. 

Now the basis is the complementary 
aspect that Allied wants a food division 
and that Lyons provides it and in the 
process uses some of the same raw 
materials as Allied. 

Lyons, however, is now a food 
manufacturer and distributor rather than 
a catering retailer. Allied Breweries have 
43 hotels whereas Lyons now have none. 
The Lyons restaurant chain has virtually 
gone while Allied's pub chain grows. 

Lyons, having developed overseas 
with the wrong kind of finance at the 
wrong time, are open to a bidder of sub- 
stance. Allied Breweries certainly fill that 
role. 


Open Question 


In contrast to the prompt Take-over 
Panel action over Orme Developments, 
there is inaction on the matter of 
investigation into the contrast between 
forecast and fact in Dunford and Elliott's 
profits. When a take-over battle 
(eventually won by the Lonrho group 
early last year) was rife, profits were 
forecast around £5 million but proved to 
be some £3-3 million short of that figure. 

The Take-over Panel, having obtained 
evidence on the subject from Dunford 
and Elliott and the company's advisers, 
was ready to go to the next stage and 
take action. But Lonrho intimated that 
legal action was being considered.  . 

Since it is the Panel's policy to drop 
everything, so to speak, if legal proceed- 
ings are instituted and stay out of the 
affair until results of the proceedings are 
known, the Dunford and Elliott affair 
could now become bogged down. 

Why Lonrho are not prepared to leave 
matters to the Panel is an open question. 


Rates and Prices 


Closing prices, Monday, August 7th 1978 


Bank of England Minimum Lending Rate Moucy Rates 
Oct. 7, 1977 5496 April 11,1978 .. 7496 Day to day 94-10 96 Bank Bills 
Oct. 14, 1977 5 % May 5,1978 .. 8496 7days .. 94-10 % 1month 94 -H 96 
Nov.25,1977 .. 7 96  May12,1978 .. 9 96 Trade Bills 2 months 94 —H 9 
Jan. 6, 1978 6496 — June 8, 1978 .. 10 96 I month {0f% — 3 months 94 -94 9% 
; 2 months 104% 6 months 94 96 
Finance House Base Rate 3 months 104% l 
August Ist, 1978, 10196 
Certificates of Tax Deposit aM dic dc: 
Local authority deposits 9} 96 
June 26th, 1978: Local authority bonds 104 —10$ 96 
interest on payment of tax 104%; Sterling deposit certificates .. 94- 9196 
withdrawn for cash 84% Euro-sterling deposits Hp -1H 96 
T Industrial Ordinary Euro-dollar deposits — 84 % 
nm a Inega Inter-bank rate 94 — 94 96 
August 7th, 1978, 505.4 
Treasury Bills Foreign Exchanges 
June 2 £8-772896 July 7 £9-2769% NewYork . 1-9300 Frankfurt .. 3-8800 
June9  .. £9-4253% = July 14 £9-2446% Montreal 2.1965 Milan 1620-75 
June i6 .. £9-1348% July 21 £9-2430% Amsterdam. . 4.2100 — Oslo 10-2200 
June 23 ..  £9-254696 July 28 £9-1136% Brussels 61-1500 Paris 8-4350 
June30 .. £9-2726% | Aug4 .. £8-9646% Copenhagen 10-6100 Ziirich 3-2975 
Gik-edged 
Consols 4%  .. ka 324 Treasury 13196 1997 . 1054 
Consols 24% .. |... " T ..  20j Treasury 94% 1999 80} 
Conversion 34 96 Se v s ux 236 Treasury 996 1994 81i 
Funding 3496 99-04 .. 364 Treasury 84% 84-86 . 884 
Funding 54% 78-80 .. 941 Treasury 8196 87-90 .. 814 
Funding 54% 82-84 .. 834 Treasury 3496 77-80 .. 94} 
Funding 54% 87-91 .. ES T .. 67 Treasury 3196 79—81 . 904 
Funding 696 1991 T x FS .. 65 Treasury 596 86-89  .. 68+ 
Funding 649% 85-87 .. es si .. 804 Treasury 54% 08-12 . 47} 
Treasury 1396 1990 .. oe " .. 106 Treasury 2496 ds x iy 25 204 
Treasury 124% 1993 .. T IOlg — War Loan 34% T $4 si e Sly 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. Apri May June July Aug. Sept Oct. Nov. Dec, 
1973 89-3 89.9 90.4 921 0928 93.3 937 940 948 096.7 974  Á 98.1 
1974 100-0 101.7 102.6 106-1 107.6 108.7 109-7 109.8 J11-0 [13-2 115.2 116-9 
1975 119-9 121-9 124-3 129-1 134.5 137-1 138-5 139.3 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153.5 155.2 156-0 156.3 158-5 160-6 1635 165-8 168-0 
1977 172-4 174-1 175-8 180.3 181.7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197-2 
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LETTERS TO THE EDITOR 


Pension Rights 
and Expectations 


junior qualification can only weaken the independence of the 


. profession and argue the case for the acceptance of 


accountancy diplomas awarded in the academic field, as being 
on a par with a professional examination. 

Those within the profession who express support for a 
federation of accountancy bodies, and possibly a single examin- 
ing board, can justifiably point not only to the loss of authority 
but also to the proliferation of accountancy bodies, as the 
direct result of the failure of the profession to integrate. I am 
sure that the readers of your publication are aware of the for- 
mation of a new non-examining professional body. 

It was from reluctance to add another accountancy body to 


SIR, — The difficulties which Mr P. D. Reynolds unfortunately ^'the scene that the Association of International Accountants 


experienced in trying to trace the Occupational Pensions Board 
(‘Letters’, “uly 20th) should not be thought to suggest that the 
Board are shunning publicity and comment on the study of the 
pension rights and expectations of employees who change 
employmert, which the Secretary of State for Social Services 
has asked -hem to undertake. On the contrary, the Board are 
anxious to have information and opinions on the subject from 
anyone — organizations and individuals — with an interest of 
any kind in occupational pensions and also to hear of the 
experiences of individuals who have changed employment. 

The Board's terms of reference are to consider what further 
steps shovld be taken to protect the occupational pension 
rights and expectations of employees who change employment, 
including the transfer of rights between pension schemes; to 
review the financial and other implications; and to make 
recommendations. The Board would particularly welcome 
evidence on the extent to which it is possible to alleviate the 
loss of occupational pension rights and expectations which can 
occur on change of employment; the means by which greater 
protection might be provided — for example, by improving pre- 
served benefits or by better arrangements for transfers between 
Schemes; the basis on which transfers might be made, 
particularly between schemes of different kinds; the financial 
implications of improving protection; and whether any 
changes in the present structure of occupational pension 
provision would make greater protection easier. 

The Board have prepared notes of guidance for those intend- 
ing to send their views to the Board. Copies of these notes can 
be obtained from the Report Secretary, Occupational Pensions 
Board, 16 Gresse Street, London W1P 1PB (Telephone 01—636 
6811, extension 3562). 

Evidence should be sent to the Report Secretary at the above 
address, by October 31st. 


Yours faithfully, 


I. MCKINNEY, 
Information Officer, 


London W1. OCCUPATIONAL PENSIONS BOARD. 


Accounting Technicians 


SIR, — I have read with interest the report of the launching of 
the Association of Technicians in Finance and Accounting 
(June 22nd issue) — yet another professional body for the 
technician. 

Understandably, the reliance by that body upon an external 
non-professional examination must give rise for concern to 
those whc believe the profession must be responsible for its 
own standards. The acceptance of external standards for the 


devised a scheme for the grading of its students by separating 
those students studying at technician level (Foundation 
examination) from those who have progressed beyond to the 


"Professional examination, the latter having the right to use 


designatory letters while undertaking the Professional 
examination. This scheme was commenced in 1975 when the 
Association introduced its 20-paper examination scheme — 8 
papers in the Foundation examination and 12 papers in the 
Professional examination — which is compatible with those 
-- conducted by the ‘section 161-recognized’ accountancy bodies. 


`` Under the scheme, there is the inbuilt ladder for the capable 


student to progress from the technician level to the Professional 
examination and ultimately to qualify as a professional 
accountant. 

This scheme has been operated by the Association for three 
years and, from its experience, the segregation of technicians 
into a separate body serves no purpose other than to add to the 

.existing divisions within the profession. It is surprising that 
having allowed for a junior qualification (Licentiate 
Accountant) in the [1968] scheme for integration of the 
accountancy profession in the British Isles, the English 
Institute should have thought fit to be a participant in the birth 
of the ATFA. 

As the peaks in the history of the accountancy profession 


“have been monuments to the inability of the profession to 


unify, it is to be hoped that this pattern will not be repeated at 
the lower level. 


Yours faithfully, 


L. S. DE QUIDT. 
Secretary-General, 
THE ASSOCIATION OF INTERNATIONAL ACCOUNTANTS. 


Turvey Abbey, Beds. 


Tea or Coffee? 


SIR, — With reference to the item ‘Tea or Coffee?’ in The 
Accountant of July 20-h (page 82), I found that there was no 
member of the staff who could be delegated to make tea or 
coffee, with the result that there was a tremendous waste of 
time. I was eventually offered the Brewmaster Diplomat II, 
which provides tea or coffee. 

The machine is free, and all I have to do is to pay for the 
materials. ‘The suppliers are Coffee System, (a division of ARA 
Food Services Ltd) 147—449 Holloway Road, London N7 
6LU. 

Yours faithfully, 
Swansea. B. R. LEWIS, FCA. 
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The Association of Chartered 
Accountant Students’ Societies has 
decided to open to the public its educa- 
tion debate during the September 
Council meeting because of its concern 
about the lack of definition behind the 
structure of education and training 
policy. The debate will centre on the 
motion: 

‘Proposed definition: A newly qualified 
accountant should have been educated 
and trained to be someone who: 


1. understands the purpose of different 


accounting practices and statements — 


towards fulfilling the needs of the 
organization for which they are pre- 
pared, and is able to interpret the 
financial reports and statements pre- 
sented to him; 


2. has the ability to prepare accounting 
statements and to construct the 
accounting systems which enable their 
preparation; has this ability to the 
degree of being able, without further 
tuition but with reference to senior 
members and relevant material, to 
perform all tasks currently expected of 
a qualified member within his field 
(ie, for ACAs, a non-specialist within 
practice); 

3. has a sufficiently broad understanding 
^ of accounting matters to enable his 
swift adaptation after qualification to 
spheres of accountancy work other 
than the one in which he was trained; 

4. has his own informed opinion about 
the suitability of current practices and 
financial statements in fulfilling their 
stated function, and the desire and 
ability to suggest improvements; 

5.has the ability to comprehend the 
meaning and the significance of non- 
financial aspects of organizations and 
appreciates when financial decisions 
should be made after consultation 
with other specialists; 

6.has the ability to communicate his 
own ideas and information to non- 
accountants; 


7. understands the structure of the 
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STUDENT ROUNDABOUT 


ACASS Opens Education 
Debate to Public 


environment in which organizations 
(especially businesses) function, and 
the particular forces which combine 
to give the present structure. Thus to 
appreciate the need for changes in 
accounting information, precipitated 
by these forces changing the organiza- 
political, 
social, economic forces for employee 


tions’ environment (eg, 


accounts); and 


8. appreciates the 
accountants as a professional body 


(particularly by their adoption of 
standard practices) upon the users of 


accounting information. Thus recog- 
nizes and fulfils the professional 
responsibility of responding to 
developing needs by initiating and 
promoting useful accountancy 
services.’ 
"The current policy’, says ACASS ina 
statement issued last week, ‘has been 


influence of 


initiated without its aims being mad 
clear to members and students. Thi 
failure has directly contributed the inclt 
sion of public ‘debate. Frequent pres 
articles concerning the need for improve 
ments are being constantly met by letter 
retaliating that the qualifying exams ar 
already unnecessanly theoretical an 
complex. The disparity of opinior 
shows that there is no recognize 
meaning of the qualification “chartere 


accountant" ', 


Vitally important 


As a result of a recent meeting wit 
several eminent members of the profe: 
sion, ACASS has decided that the ador 
tion of a definition is vitally important i 
order that its education and trainin 
policy can be developed upon it. Then : 
will be possible, ACASS believes, t 
validate each part of that polic 
(especially each subject suggested fc 
study) by explaining how it contribute 
towards the stated objectives. In’ thi 
way ACASS ‘will be able to recommen 
a length and breadth of education an 
training based on objective reasoning’. 

"The final stage’, the statement cor 
tinues, ‘will involve designing a feasibl 
structure, given the restraints of th 
public and private education system: 
and the type of work experience which i 


Changes in Scottish Exam Syllabuses 


The Council of the Institute of 
Chartered Accountants of Scotland has 
announced, on the recommendation of 
the Examining Board, the Education 
Committee and the Syllabus Review 
Committee, that with effect from 
September 1st, 1978, certain alterations 
will be made to the present syllabuses for 
Part I, Paper 1 (‘Mathematics and 
management’); Part IJ, Paper 2 
(‘Interpretation of accounts’); and Part 
II, Paper 3 (“Management accounting’). 

The main effects of the proposed 
alterations will be to: 


(i) change the title of Paper 1 in Part I 
to ‘Mathematical techniques and 
data processing’; 

(ii) excise section (a) of the present 
syllabus for ‘Mathematics and 
management’ and to transfer the 
substance of it to the syllabus for 
‘Management accounting’ in Part II; 

(iii) reduce the contents of section (b) of 
the present syllabus for 
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‘Mathematics and management’ b 
the excision of ‘averages’, ‘measure 
of dispersion’ and ‘theoretical fre 
quency distributions’; 

(iv) reduce the content of section (c) c 
the present syllabus fo 
‘Mathematics and management’ b 
the excision of ‘linear programm 
ing’; 

(v) introduce ‘data processing’ into th 
syllabus for Part I, Paper 1; and 

(vi) excise ‘fund flow analysis’, ‘cas 
forecast’ and ‘use of comparativ 
ratios within an organization an 
within an industry’ from the preser 
syllabus for ‘Management accoun: 
ing’ and transfer these subjects t 
the syllabus for ‘Interpretation c 
accounts’. 


Full details of the new and revise 
syllabuses are available from the office 
of the Institute at 27 Queen Street, Edir 
burgh EH2 1LA. . 


available. It should be noted, therefore, 
that our final suggested structure will be 
formed around the desired contents, 
rather than the contents having to be 
squeezed or stretched to fit. This will 
completely avoid the subjective argu- 
ments of the past such as the pros and 
cons of “graduate entry".' 

The definition which will be debated 
at the Council meeting is based on an 
earlier paper from ACASS, ‘Education — 
The Problem Posed’. Those intending to 
take part are advised to study the paper 
in advance. (Copies are available from 
ACASS, 43 London Wall, London 
EC2M 5TB.) 

ACASS's concern for agreement 
within the profession as a whole means 
that it is willing to consider amendments 
or additions to the proposed definition, 
providing they reach the ACASS office 
before September 1st. The amendments 
or additions will be accepted if they are 
in the spirit of the paper ‘Education — 
The Problem Posed’, subject to a 
maximum of 12 points being debated. 
Voting, at the end of the debate, will be 
taken on each point separately. The 
agreed definition will then be submitted 
to the ICAEW. 

The debate will be held at Halifax 
Hall, Sheffield University, on F riday, 
September 15th. 


EXETER CASS LAUNCHES 
QUARTERLY MAGAZINE 


The Exeter and District Chartered 
Accountant Students’ Society has 
launched its own magazine, Quarterly 
Return. Editors Peter Roworth, Jim Bick 
and Alan Goodacre say that they hope 
this heralds a new era of activity and 
participation by all members. 

Forthcoming events include a five-a- 
side football competition on Monday, 
September 4th, at the Sports Hall, 
Exeter University, from 6.30 pm to 9.30 
pm. Priority will be given to members of 
the students’ society, and only one team 
per firm can enter. The entry fee is 50p, 
and the closing date is August 22nd. The 
society also proposes to hold a lecture on 
computer auditing in the first week in 
September. 

Applications for the football competi- 
‘ion should be made to Alan Goodacre, 
7/o Thomson McLintock & Co, 
Southernhay Court, Exeter (Exeter 
32541), who would also welcome any 
>omments on or contributions to the 
nagazine. 


NOTICE BOARD 


PROFESSIONAL NOTICES 


Arthur Andersen & Co announce the 
opening of their first office in the Middle 
East. The office is situated in Manama, 
Bahrain, and the managing partner is Mr 
J. C. Roberts, MA, FCA. The address of 
the office is: PO Box 20323, Manama, 
State of Bahrain (telephone: 


41240/41248/41249; telex: 9162 (answer - 


back: ARTAND BN). 


Josolyne  Layton-Bennett & Co 
(North-West) announce that Morris 
Gregory & Co have merged their 
practice with that of Josolyne Layton- 
Bennett & Co. Both firms will in future 
practise as Josolyne Layton-Bennett & 
Co from Ship Canal House, King Street, 
Manchester; Silk House, Park Green, 
Macclesfield; and 368 Lees Road, 
Oldham. 


Longcrofts, Chartered Accountants, 
announce that on July 31st, 1978, Mr 
Desmond F. Airey, FCA, ACCA, FTII, 
retired as a partner and, from August Ist, 
1978, commenced to practise under the 
style of Hilton, Airey & Co. He remains 
a consultant to  Longcrofts. They 
announce also that Mr Anthony C. 
Payne, formerly partnership secretary, 
was admitted to the practice as 
administration partner on August Ist, 
1978. 


Mann Judd announce the admission to 
partnership of Mr Robin Jarvis, FCA, 
ATII, in London, and Mr John Thomas, 
ACA, in Cardiff. Mann Judd also 
announce the retirement of Mr David 
Adam, TD, CA, a London partner who 
joined the firm in 1935, Mr Frank 
Gunner, FCA, from the Dartford office, 
and Mr Eric Barker, FCA, also of 
London, who retires after 30 years with 
the firm. Mr Keith Rawlinson, FCA, 
leaves the practice to take up a com- 
mercial appointment. 


Meeson Makinson & Co, Chartered 
Accountants, announce the admission to 
partnership of Mr John Keith Fielding, 
FCA, Mr John Alan Hamblin, ACA, and 
Mr Paul Henry Williams, BA, ACA, with 
effect from July 31st. Mr Hamblin and 
Mr Williams have also been admitted 
partners in the firm of Meeson Smith & 
Co. Miss Daphne Ashwell, ACCA and Mr 
Ian Cruickshank, ATII, have been 
appointed associates of the firm with 
additional responsibility for clients’ 
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affairs. As from July 31st, the name of 
the firm, Meeson Smith & Co, has been 
changed to Meeson Makinson Smith & 
Co. 


APPOINTMENTS 


Mr P. L. Chapman, BCom, FCA, has 
been appointed financial director of 
Alfred Herbert. 


Mr Ivan Bruce, ACMA, has been made 
financial director of Meccano Ltd. 





le j j 


Mr |. Bruce 








Mr D. Maitland 


Mr David Maitland, FCA, has been 
appointed deputy chairman of Save & 
Prosper Group and continues as manag- 
ing director. 

Mr David Ross, ACCA, has become 
financial controller of Pye, with effect 
from July 31st. He transfers from Philips 
Electric Arc Welding, of Glasgow. 


Mr A. F. Skyte, FCCA, ACMA, will join 
the divisional board of the Components 
Division of the Delta Metal Co from 
September 1st and become chairman of 
the Gas Control Sub-Division, which 
comprises the subsidiaries Ewarts Ltd, 
Sperryn & Co, and Sourdillon SA. 


Mr G. J. Tytheridge, FCA, has been 
made an executive director of the 
Barrow Hepburn Group, with effect 
from August 15th. He was formerly 
financial director of Foseco Minsep. 


RETIREMENT 


Mr Len Rice, LLB, ACIS, AMBIM, 
secretary and financial controller of the 
Foundry Industry Training Committee 
since its formation in November 1965, 
retires this month. 

Mr Rice came to FITC from the 
Central Electricity Generating Board. 
Educated at Enfield Grammar School, he 
qualified as a chartered secretary just 
before the Second World War, in which 
he served with the RASC in Italy and 
Sicily. 
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Armitage & Norton, Chartered Accountants, of Huddersfield, this year celebrate 


their centenary. The firm recently announced the formation of a six-partner com- 
mittee of management comprising Messrs Christopher Druce, J. N. Christie and 
Tom McDonald, together with (not illustrated) Messrs P. G. Leach, Graham Smith 


and Paul Christie. 


It is hoped to mark the centenary by a formal luncheon to be held later this year. 





DIVIDEND CONTROLS 
Reduction in ACT 


The rate of advance corporation tax 
(ACT) was reduced from 34/66ths to 
33/67ths on July 11th, with retrospective 
effect from April 6th, 1978. This will 
affect dividends paid on or after that 
date. 

Under dividend controls now effective, 
companies who have declared a final (or 
second interim) net dividend which 
exhausted their maximum permissible 
entitlement under ACT at 34/66ths may 
now declare a further net dividend bring- 
ing that entitlement up to the maximum 
permissible under ACT at 33/67ths. No 
Treasury consent is required, provided 
that this further dividend is clearly 
expressed as being related to the past 
complete year. 

Companies not wishing to declare 
such a further dividend will need to seek 
Treasury consent in writing so that the 
'gross' reference basis for the dividends 
of their current year, which will affect 
their entitlement to declare dividends 
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while the controls are in force, is 
established at a rate of ACT of 34/66ths 
although the payments were made 
during the tax year 1978-79 for which 
the rate of ACT is now known to be 
33/67ths. 

A similar announcement was made on 
July 15th, 1977, when the rate of ACT 
was changed retrospectively from 
35/65ths to 34/66ths. Inquiries from 
companies or their advisers should be 
made to Dividend Section, HM 
Treasury, Parliament Street, London 
SWIP 3AG. 


HALF-DAY COURSE ON 
EMPLOYEE REPORTING 


The London Society of Chartered 
Accountants will hold a course on 
employee reporting on August 24th, 
from 9.30 am to 2 pm, at the Café Royal, 
London. Chairing the course will be 
ICAEW Council member Mr Kenneth 
Bishop, FCA, financial director of 
Debenhams, while the speakers will be 
Mr John Garnett, CBE, director of the 


John Foord 
chartered surveyors 
plant and machinery valuers 
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Industrial Society, and Mr David 
Pritchard Barrett, managing director of 
Greenall Whitley. 

The fee is £23-76, including VAT and 
buffet luncheon. Application forms and 
further information can be obtained from 
the London Society of Chartered 
Accountants, 38 Finsbury Square, 
London EC2A 1PX (01-628 2467). 


SMALL BUSINESSES 
AUDIT PACKAGE COURSE 


The first audit package course in the 
English Institute's Continuing 
Professional Education series is now 
available. Intended to help accountants 
and their audit staff to understand the 
difficulties and problems faced by the 
auditors of the small business, it consists 
of sufficient material to run a two-day 
course for group study. 

The VAT-inclusive cost is £162. 
Further details and the course itself are 
obtainable from the Courses Depart- 
ments (Serial No. 210), PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2B]. 


ICAEW RE-ADMISSIONS 


The Institute of Chartered Accountants 

in England and Wales has announced the 

following re-admissions to membership 

under bye-law 34: 

Christopher John Chamberlain, BCom, 
ACA, Rio de Janeiro, Brazil. 

David Richard Gerald Collins, 
Fordingbridge, Hants. 

Michael Richard Davis, FCA, Wimborne, 
Dorset. 

Jonathan Francies, ACA, Nairobi, Kenya. 

Mohammed Wasim Khan, ACA, Blantyre, 
Malawi. 

Alistair Henry Mathers, 
Haddon, Northampton. 
Harold Joseph Whitaker, FCA, Antrobus. 

Cheshire. 


FCA, 


ACA, East 





OFFER No. 1 


6 bottles LIEBFRAUMILCH 1977 
Rheinhessen Hock Qualitats Wein 

and 
6 bottles BEREICH BERNCASTEL 1977 
Mosel-Saar-Ruwer Qualitats Wein 


from the Cellars of ANDREAS 
OSTERCOCHEM/MOSEL 


Price including packing, delivery, insurance and 
VAT at 8 per cent £22 


OFFER No. 2 


6 bottles NIERSTEINER GUTES DOMTAL 
1977 
Rheinhessen Hock Qualitats Wein 

and 
6 bottles PIESPORTER MICHELSBERG 1977 
Mosel-Saar-Ruwer Qualitats Wein 





Price including packing, delivery, insurance 
and VAT at 8 per cent £23 


Wines for pleasure OFFER No. 3 


6 bottles LE POT DU BERGER 


Vins du Pays de L'Herault 
Delivered direct to your home 


for under £2 per bottle. This French bottled Red wine is produced in 
specified regions from approved grape varieties. 
Our earlier offers of good palatable wines at It is guaranteed to be unblended with wines from 
reasonable prices have proved very popular, and elsewhere and is quality controlled by the tasting 
we are pleased to announce that we are able to panel of the Institut des Vins de Consommation 
extend the range available by the addition of the Courante 
three special offers detailed in the adjacent column. and 
6 bottles BLANC DE BLANC 
We can confidently recommend these wines and A dry fruity White Wine French bottled from 
suggest that you order without delay. the Loire. 
The wines offered in our issue of June 22nd Price, including packing, delivery, insurance and 
are still available if required. VAT at 8 per cent £22 


——————————————— ORDER FORM —————————————— 
To The Accountant, 151 Strand, London WC2R 1JJ Tel. 01-836 0832 
Please deliver 
M m. . Case (s) of 12 bottles of wines as detailed in Offer No. 1 « £22 
— =- Case (s) of 12 bottles of wines as detailed in Offer No. 2 « £23 
OMM Case (s) of 12 bottles of wines as detailed in Offer No. 3 « £22 Cheque for £ 
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Cheques with order please made payable to The Accountant. 


Prices quoted include VAT, insurance and delivery to any address within the U.K. mainland. Special rates will be quoted for delivery outside the 
U.K. mainland. 


Allow 21 days for delivery. Claims for breakages must be made within 2 days of receipt, and the carrier should also be notified. The suppliers reserve 
the right to substitute any wine with a similar or better wine should circumstances necessitate this action. 
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THERE IS NO WAITING! 


F ] , 


PLUS FREE 1978 FINANCE BILLMEMORANDUM! 


IT'S SIMPLE! M IT'S EASY! 


WHICH MANUAL DO YOU NEED? 


(1977—78 manuals are here on offer. 1978—79 manuals are not available until 1979.) 
Rusty on tax? Get up to date and keep up to date by joining The College of Taxation. That's what most enlightened accountants do. College 
courses cover College manuals. SS.1 covers tax. SS.2 covers executorship and capital transfer tax. Those who want manuals to help them 
through a particular professional examination are advised to take the following manuals and modify their reading for the svllabus of their 
examining body. This is the position: 


IF YOU ARE DOING.. YOU WANT... 


e COLLEGE OF TAXATION Dec. 1978 


Annual Certificate in Taxation* : SS. | and SS.2 
* Warning: The mere purchase of these m; anuals does not guari intee success in the examination for the Annu: il Certific: te in Taxation which 
is a test of ability. open to anybody. irrespective of their source of studs 
@ INSTITUTE OF TAXATION — Nov. /978 
Associateship Intermediate Vu - i dv ; — ; d , SS. | 
Final " zc G à: = Pá "T 2 s : SS.1 and SS.2 
Fellowship 2j à; vh ob T SS.1 and SS.2 
@ INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND AND Ww AL ES- Nov. and Dec. 1978 
Professional Examination |]. Taxation | d he: M ; Ri , SS.| and SS.2 
Law Trusts " - ov xl : T S51 
Professional Examination II Taxation II 23 - : - wis = ; ; Sil 
€ ASSOCIATION OF CERTIFIED ACCOUNTANTS Dec ; 197 8 
Professional Examination Taxation I "A ; a dis T T ; P5 SS. | 
Law 3 ‘ =f ; : d T 2 " SS.2 
Taxation 2 bà P i E. s 5 ; 55. l and SS.2 
@ ASSOCIATION OF INTERNATIONAL ACCOUNTANTS Dec. 1978 
Foundation B Taxation fi A . - y. hs T SS.| 
Part Il. Accounting Sa 25 f a e v ; x |o T $a 58.7 
Part III. Taxation i2 E ks a pis SS.) 
e INSTITUTE OF COST AND MANAGEMENT ACCOUNT ‘ANTS. Nov. 1978 
Professional Stage Il Taxation . - Si T = 2d SS. 1 
e INSTITUTE OF CHARTERED SECRETARIES AND ADMINISTR.: ATORS Dec. 1978 
Part IV. Taxation i : id Po sv he Rs. 35.1 
e COUNCIL OF LEGAL EDUCATION Sept. 1978 . x se 
Part Il Section IV. Revenue Law (Optional) T ; - - A L* 1. 5 wv. SS.1 and SS.2 
€ INSTITUTE OF BANKERS, TRUSTEE DIPLOMA. Sept. 1978 ie a A 
Part] Law Relating to Wills. etc. d T x | "s zd LM bc atur 58.2 
Part ll Trust Taxation gA 2. ; 7 T m s Ae - s * d SS.| and SS.2 
Trust Accounting 2d 3A ; T : ; A. ý ' ; SS.2 
Practical Trust Administri tion 2^ x x a 3. t v - el d SS.2 


* IF YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS OF 1979... YOU WANT... OUR CURRENT 
1977—78 MANUALS AND NEXT YEAR'S MANUALS. | 

* IF YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.! AND/OR SS. 

* IF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS AN ASSOCIATE MEMBER, with the right to use the designatorv 
letters 'A.C.T.. YOU WANT SS.1 AND SS.2. MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN 
TAXATION BEFORE JOINING AND AT LEAST ONCE EVERY THREE YEARS THEREAFTER. 

* IF YOU WANT A FIRST-CLASS REFERENCE MANUAL ... YOU WANT SS.1I AND/OR SS.2. 


ALLTEL nge 


IMMEDIATELY AVAILABLE =£ 


7 MO 


NO TEDIOUS DELAYS! 


* COMPLETE ‘NO-TEXTBOOKS-REQUIRED’ MANUALS ARE SENT TO YOU. 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN. 


Credit Terms 


*TERMS:@ U.K. RESIDENT APPLICANTS, including postage. SS.1 £57.00 SS.2 £29.50 BOTH £86.50 UK. Only! 
Alternatively. send £12.00 deposit and complete the extended credit forms. Please send cheques or registered (U.K. Only) 
cash. ; 

OVERSEAS APPLICANTS, including Airmail postage SS.1 SS.2 BOTH 
B Group l countries. Australia. New Zealand ia - «» "76 £38 £114 
B Group 2 countries. Cameroon. Colombia. Guvana. Hong Kong. India. Japan. 
Malawi, Malaysia. Mauritius. St. Lucia. Sarawak. pes Sri Lanka. 
Tanzania. Uganda. Zambia ; TES c £35 £105 
B Group 3 countries. Bahamas. Can: ida. C ayman Islands. C vprus. France. Ghana. 
Jamaica. Kenya. Kuwait. Nigeria. Saudi Arabia. Sevchelles. Sudan. 
Trinidad. U.S.A ; +" ; ; i - cx 268 £34 £102 
B Group 4 countries. Belgium. Gambia. Gibraltar. Irag. Jordan. Libva. Malta. 
Spain. B.F.P.O. £66 £33 £99 





It is regretted that credit cannot be offered to Overseas applica ints. Please send sight drafts. 


RUSH YOUR APPLICA TION TO: IMPORTANT NOTICE 


THE COLLEGE OF TAXATION Are you on our Mailing List? If not. you are strongly 


advised to submit your name and address immedi- 
21 OAKBURY ROAD ately In due course we will be pleased to post you 
LONDON, SW6 2NN details of our programme membership and examin- 
ation for the 


Annual Certificate in Taxation 


Visitors to Office by appointment only 
Telephone 01-736 8389 (24-hour) 


Telegrams TAXMEN. LONDON SW6 Telex 21879 calling COLTAX 





Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & Co (PUBLISHERS) LIMITED, at ‘The Priory Press, St Albans Herts. 
Editorial and Advertisement Offices: 151 Strand, London WC2R 1 JJ. Tel. 01-836 0832. Cables: COUNTANT, London WC2 
Published every Thursday, price ahs per copy. Post-paid subscriptions: £19.75 per year; £10.75 half-year. By Airmail: £25 per year; £13.50 half-year. 
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Dont Let . Qualifications? 
Examinations Let the experts help 
Bother You... | you to success 


The School of Accountancy have been specialising in 
Study with Foulks Lynch and get the confidence preparing candidates for examinations for 65 years. You 
that makes for examination success. can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 





With more than 150,000 successes to their credit, 


inge lified. 
Foulks Lynch are justifiably the 'pass masters' in qualified 
accountancy education — and remember all their à 2 è 
expertise is concentrated on coaching students for A C A Examinations 
professional examinations. We are in a unique position to give you the best help 
available. You will enter your examinations completely 
When it comes to preparing for an accountancy prepared and confident of adding to the 30,000 Chartered 
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On Being Responsible 


In the United Kingdom, every limited company must appoint an auditor, 
whose duties are laid down in the Companies Acts. Every company must also 
appoint one or more directors, whose duties have claimed the attention of 
the Courts from time to time, and which hopefully at some future date may 
be codified in the Companies Acts. Meanwhile, the lack of such precise defini- 
tion is perhaps at least partly to blame for the tendency (on which we have 
remarked before) to lay the accounting responsibilities of directors at other 
doors. 

It is a compliment to the accountancy profession — though sometimes a 
potentially embarrassing one — that so many laymen have a touching faith in 
the abilities of company auditors, amounting at times to an imputation of 
near-divine infallibility. The Accountant has in fact first-hand knowledge of 
at least one case in which a shareholder assumed that a company was ipso 
facto ‘all right’ for no other discernible reason than that it had as its auditors 
a very well-known international firm. 

When the company collapsed, this same shareholder complained bitterly 
that the auditors had been ‘complacent’ in their approach to their duties, and 
had thereby ‘engendered a sense of false confidence’. In fact, far from com- 
placency, the auditors had heavily qualified their reports for two years prior 
to the collapse, in terms casting considerable doubt on the worth of a sub- 
stantial area of the company’s assets, and the complaining shareholder seemed 
not to have extended his faith in the auditors’ good name to the point of 
reading with ordinary care what they had written. 

It is not without significance in the present context that the complainant 
was by any conventional standard an educated man, holding impressive 
qualifications in his own particular discipline; and we record this as one 
further instance of apparent inability to apply conspicuous personal aptitudes 
to any form of financial responsibility. Previous examples featured on this 
page have included the Left-wing academic (another actual case) who wrote 
to inquire of one public company why the charge for taxation in its annual 
accounts differed from the arithmetical product of the net profit and the then- 
standard rate of tax; and one or two directors named in Department of Trade 
inspectors’ reports, who — despite having followed a distinguished career in 
other fields — seemed genuinely unaware that they might have had any indi- 
vidual or collective responsibility beyond rubber-stamping the views of a 
single dominant personality in the boardroom. 

The auditor’s standard of duty, the Courts laid down long ago, is one of 
reasonable care; he is not an insurer who guarantees that every facet of the 
accounts on which he has reported is correct. The preparation of true and 
correct accounts is the responsibility of the company’s directors, and has 
been so for many years. Yet the fact remains that in any spectacular com- - 


mercial collapse the auditors, whatever 
the merits of the particular case, cannot 
hope to avoid being named as a primary 
scapegoat. 

These reflections are prompted in no 
small degree by the Crane Fruehauf case, 
featured on page 224 of this issue. 
Responsibility for this contentious 
forecast was initially that of the com- 
pany’s directors; the auditors, while 
carrying out appropriate professional 
tests, were necessarily obliged to rely on 
the directors’ assumptions, and made no 
secret of having done so. The Take-over 
Panel, and the financial community in 
general, is unquestionably right to be 
concerned at the outcome. Most of our 
readers will recall without difficulty the 


name of the accounting firm in question; 
not so many, we venture to suggest (and a 
still smaller proportion of laymen) could 
readity name any of the directors involved. 

That this should be so is the conse- 
quence of several contributory factors: 
one, undoubtedly, being the long period 
during which accountancy was presented 
with a semblance of spurious precision. 
There is the lack of any statutory 
codification, as we said at the outset, of 
directors' duties. There 1s the American 
example, born of contingent fees and the 
‘class’ action, under which the issue of a 
speculative writ involves the com- 
plainant in no great personal risk while 
at the same time affording him some 
potentially useful publicity. The names 


CCAB Move for 


Moratorium 


Proposals for enabling directors of a 
company in financial difficulties to apply 
to the Court for a moratorium are 
included in the latest evidence from the 
Consultative Committee of Accountancy 
Bodies to the Insolvency Law Review 
Committee. The accountants also recom- 
mend changes aimed at speeding up the 
initial stages of a iquidation. 

The main recommendations of the 
present memorandum — largely complet- 
ing CCAB’s written evidence to the 
Committee — include powers to apply to 
the Court for a legal moratorium, 
provided the Court is satisfied that this 
is in the general interests of the 
company, its creditors and employees. 
The conditions of such an order should 
be stringent, and available only where 
the company could demonstrate reason- 
able chances of recovery. 

The time taken to appoint a 
liquidator, it is pointed out, often causes 
a dangerous vacuum. Where instant 
action is necessary, there should be 
power to apply to the Court for the 
immediate appointment of a provisional 
liquidator, followed by a conventional 
appointment at a later stage. 

Winding-up uncer the supervision of 
the Court should be abolished and, to 
avoid confusion, the remaining 
categories of corporate insolvency should 
be renamed. An unopposed petition for 
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compulsory liquidation should be 
granted automatically without formal 
hearing; and if the creditors appoint an 
outside liquidator, proceedings should 
continue as if it were a creditors' 
voluntary liquidation. 

The hearing of petitions for com- 
pulsory liquidations, the accountants 
recommend, should be heard as vacation 
business to avoid delays. And observa- 
tions on the accounting responsibilities 
of directors are emphasized by the 
proposal that all directors who have held 


of major accounting firms recur on the 
audit reports and offer documents of 
many well-known companies, and thus 
are seldom far from the public eye or 
mind. And, finally, no prospective 
litigant can be expected to ignore the 
auditor’s at present unlimited liability, or 
the availability of his professional indem- 
nity insurers to satisfy a judgment. 

That auditors have responsibilities we 
do not deny; while auditors continue to 
be human, they will from time to time 
fall short of those responsibilities, and 
for that we cannot ask for them to be 
excused. But the auditors own 
responsibilities are quite onerous enough 
without being enlarged by those of 
others. 


office in the previous six months should 
be compelled to attend the first meeting 
of creditors. 

Copies of this latest memorandum — 
‘Company Winding-up’ — are available 
free on request (large sae) from the 
Publications Department at Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BJ. 

In an earlier memorandum, the 
accountants concentrated on those rules 
which are necessarily complicated or 
restrictive, but have limited their recom- 
mendations to those matters which could 
be altered under existing legislation. 
They observe nevertheless that there is 
an arguable case for removing, in 
particular, ‘unjustified distinctions’ 
between the powers of the Official 
Receiver and those of trustees or 
liquidators appointed by creditors. 


Stumbling in the Dark 


A case recently released by the London 
VAT Tribunal provides an astonishing 
example of the ignorance that still besets 
some of those whose business it is to 
inform and advise the public on the 
thorny issue of VAT liability. The law in 
its wisdom has decreed that ignorance is 
no excuse, but there are occasions when 
one’s sympathies must lie with the party 
who is formally, but only formally, 
guilty. 

Mr and Mrs I. K. Watson were 
proprietors of an independent college of 
further education, which ceased, under 
the VAT Education Order 1976 (SI 1976 
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No. 2024) to be registered as a school 
and thus VAT-exempt. Upon acquiring 
the business as a going concern in 
August 1975 they had been advised, 
correctly, that their courses were not 
then subject to VAT. Mr and Mrs 
Watson were, however, not members of 
any trade or professional association, 
and received no news for some time of 
the impending change under the 1976 
Order, until reference was made to it ina 
chance conversation. 

Mr Watson then wrote to his 
accountant, Mr Alan Stephen Amis, FCA, 
who replied to the effect that to the best 





Mr Michael Blow, FCA, finance director of the Donald Macpherson Group, is 
shown demonstrating one of the company’s products at a 


reception for 


shareholders at the Grand Hotel, Manchester. The aim, he said, was to allow the 
smaller private investor ‘to discover and learn more about the company in which he 


invests’. 


of his knowledge education was still an 
exempt category, and advised Mr 
Watson to contact his local Customs and 
Excise office. When Mr Watson tele- 
phoned the VAT office at Norwich, the 
Unquiries Officer did not know the 
answer either; nor did he refer Mr 
"Watson to the 1976 Order, or to the 
appropriate paragraphs in VAT News 
No. 12. However, he did ask Mr Watson 
0 write to the office at Norwich and to 
enclose a prospectus and a description of 
he services supplied by the school, which 
“ir Watson did the following day. 
That letter was referred to a Mr 
Mackenzie of the Lowestoft VAT office, 
who did not know the answer either, and 
'eferred the case to London. The VAT 
l'ribunal noted at this stage that it was 
'emarkable that Mr Amis, in the first 
nstance, should have been unaware of 
he change effected as from April 1st, 
977, by the VAT (Education) Order 
976, and that it was unfortunate, in the 
,econd instance, that Mr Mackenzie had 
10t been able to refer Mr Watson to any 
ource that would have put him on 
.otice, and thus enabled him to charge 
w AT on all fees from the beginning of 
Bhe January 1978 term. 
By the time Mr Mackenzie had cleared 
Bhe matter with his London office, and 
was able to visit Mr Watson on Novem- 
»er 21st, 1977, the appellants, whom the 
W'ribunal had found to be ‘persons of 
'utstanding candour and integrity’, were 
lready in a position of having to bear 


VAT out of their own pockets on a turn- 
over of £60,000. If their query had been 
dealt with promptly, this liability could 
have been reduced from three terms’ fees 
to two. 

The Tribunal recommended that this 
inordinate delay should be taken into 
account by the Commissioners of 
Customs and Excise in considering any 
application for deferment of payment of 
the tax due. 


Industrial Training 
for Customs Officers 


Experience in industry, at the ‘sharp end’ 
of wealth production, may soon become 
a fact of life for selected Customs and 
Excise officers, under a scheme to be 
developed between the Department and 
the Confederation of British Industry. 
Following a suggestion from Mr A. M. 
Fraser, deputy chairman of the Board of 
Customs and Excise, at a recent meeting 
of the joint Customs Consultative Com- 
mittee, CBI is inviting its members to 
discuss the idea with the Customs 
authorities. 

Subject to a sufficient level of response 
from industry, senior executive and 
principal Customs officers — probably 
graduates, in the age range 30 to 40 — 
may be seconded to industrial and com- 
mercial companies for periods of up to 
two years. 
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Sins of Commission? 


Recent claims by a London-based firm of 
personnel selection consultants, that *we 
think this is perfectly legitimate and 
ethical' to offer commission to firms of 
accountants for introducing business, 
should be treated with reserve, a 
spokesman for the Institute of Chartered 
Accountants in England and Wales said 
earlier this week. 

"The position is covered in note 13 of 
the Ethical Guide to Members’, he said. 
"Where a member gives advice which, if 
acted upon, will result in the receipt of 
commission by a member, special care 
should be taken that the advice is in the 
best interests of the client, and the client 
should be informed in writing of the 
amount or basis of calculation of that 
commission. 

"This rule, if interpreted literally, 
would seem to place members accepting 
commission from a recruitment agency 
in a very odd position.’ 

The situation envisaged is that in 
which an accountant is asked by his 
client company to assist in senior staff 
recruitment, and then in turn approaches 
a recruitment agency. 


More for the 
Industrial Member 


Significant developments in the interests 
of its large industrial and commercial 
membership were announced recently 
by the London Society of Chartered 
Accountants. 

Following the report of last year's 
industrial and commercial working 
party under the chairmanship of Mr 
Tony Scott, TD, FCA, ACIS, London's 
main committee has formed an industrial 
and commercial sub-committee whose 
terms of reference are ‘to consider 
matters of interest and concern to 
industrial and commercial organizations, 
and to initiate research projects in all 
spheres of financial management". 

Mr Desmond Phillips, TD, FCA, 
chairman of the new sub-committee, 
writes in the course of an open letter to 
London's industrial members: 'In the 
initial stages, our resources must of 
necessity be limited, and we must be 
selective in the projects which we 
undertake. It would therefore be most 
helpful to hear members' views on the 
most pressing and constructive topics to 
be tackled’. Comments should be 
addressed to the Secretary of LSCA at 
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38 Finsbury Square, London EC2A 1PX 
(01-628 2467). 


The London ‘Hundred Group’ of 
chartered accountants in senior manage- 
ment has set up three standing com- 
mittees ‘to make immediate response or 
authoritative comment on behalf of the 
group on a variety of topics of business 
interest’. 


The Chairmen of these committees 
are Messrs D. G. Cochrane, FCA 
(Finance, Parliamentary and law); W. K. 
Gardener, FCA (Technical developments 
and accounting standards); and J. W. W. 
Clemes, FCA (Price control and taxation). 
The group has also commissioned a 
study of “The changing role of the 
finance director’ under the leadership of 
Mr F. J. K. Hillebrandt, FCA. 

Mr L. R. Pincott, CBE, FCA, deputy 
chairman of the Price Commission and 
former managing director of Esso 
Petroleum, has succeeded Mr A. W. 
John, CBE, FCA, as chairman of the 
Hundred Group. 


THIS IS MY LIFE 


5/7 Varieties 


by An Industrious Accountant 


It was bound to cause trouble sooner or 
later, I reflected, as the directors’ indig- 
nation practically wrecked the 
boardroom. I had earlier advised Prinny 
that young Cyril of Computer Controls 
had enrolled himself with an accounting 
body and was eligible for a grant against 
his exam expenses from our Educational 
Advancement Scheme. Prinny had then 
agreed affably. Now he was blowing his 
top. 

Glancing casually at the accountants 
who’d been with EAS, he fulminated, 
he'd suddenly noticed the startling 
variety of professional institutes. Quite 
apart from the chartered body and the 
secretaries, there was in existence an 
incredible hotchpotch of Cost and 
Management chaps, Accountants and 
Auditors Ltd, Company and Commercial 
Accountants, Administrative 
Accountants, Internal Auditors, Inter- 
national Accountants, and Certified 
Public Accountants. Dammit, it was 
farcical! How many more were to come? 

He paused for breath, and the manag- 
ing director remarked that he’d intended 
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Office Salaries Analysis 


The annual Office Salaries Analysis, 
carried out by the Institute of 
Administrative Management, shows that 
the salary of higher grades of office staff 
have this year been maintained better 
than was expected in view of govern- 
ment incomes policy. 

The survey, which covers payment to 
42,000 staff in 700 different firms in 
March this year, indicates that, in the 
words of the authors, ‘middle manage- 
ment, although in theory expected to 
suffer more, comparatively, than other 
groups from flat increases, has not suf- 
fered as much in practice’. The salaries 
of office staff in grades having median 
yearly rates of £4,405 and £5,235 which, 
on a strict application of incomes policy, 
might have been expected to increase by 
14 to 15 per cent, actually increased by 
23 to 24 per cent. 

The survey showed that the highest 
office salaries outside London are paid in 
the north-west of England. The average 


to query the same set-up recently, when 
he saw references to a body of 
Authorized Public Accountants, just 
established. He fixed me with a basilisk 
glare and suggested I list them all in 
order of merit for future reference for the 
EAS. Presumably the next applicant will 
opt for a PhD in Financial Management 
without even an examination on a proper 
syllabus, by means of a US corres- 
pondence course, he asked sarcastically. 

The deputy chairman declared gruffly 
that probably 50 per cent of them were 
able and respectable, which left the other 
50 per cent incompetent but well- 
meaning. Engineers and architects now, 
you know where you are, he said; but 
let's face it, accountants are a shambles. 
If they can't control new entrants, how 
can they control exam standards? He 
voted to close EAS to accountants in 
future. 

Assailed at front, flank, and rear I dug 
in and said it was a passing phase. The 
various institutes had the matter in hand 
and were planning reorganization. 
Besides, I said cunningly, the problem 
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wage of experienced typists in the West 
End of London is now £3,224 a year; in 
Manchester £2,855; in Glasgow £2,688 
and in Birmingham £2,488. 

Copies of the Analysis, price £38, may 
be obtained from the Institute ol 
Administrative Management, 205 High 
Street, Beckenham, Kent. 


No ‘Necessity’ 
for Child Minders 


Child-minder fees of £500 incurred by a 
self-employed theatre critic and author 
are not tax-deductible, the Special Com- 
missioners have ruled. They dismissed 
the claim of divorced mother Cathy Itzin 
that, without the employment of child- 
minders, she would be unable to con- 
tinue her work. 

She has been reported as saying that 
she would ‘rather go to jail than pay the 
additional tax’. Had her case succeeded, 
it would doubtless have attracted the 
attention of several thousand working 
mothers. 


was due to political dilly-dallying (this 
defence is usually received understand- 
ingly), but next year would show major 
re-structuring and common policies. 

The MD said sternly that a construc- 
tive report was necessary, and meantime 
Cyril’s case was deferred. Presumably 
such a policy report had been circulated 
by the bodies concerned and could be 
considered by industry on a provisiona. 
basis and subject to comment by a com- 
mittee of senior directors. ‘Next year’, ] 
said. 





How many more were to come? 





Wines for pleasure 


Delivered direct to your home 
for under £2 per bottle. 


Our earlier offers of good palatable wines at 

reasonable prices have proved very popular, and 
we are pleased to announce that we are able to 
extend the range available by the addition of the 
three special offers detailed in the adjacent column. 


We can confidently recommend these wines and 
suggest that you order without delay. 


The wines offered in our issue of June 22nd 
are still available if required. 





OFFER No. 1 


6 bottles LIEBFRAUMILCH 1977 
Rheinhessen Hock Qualitats Wein 

and 
6 bottles BEREICH BERNCASTEL 1977 
Mosel-Saar-Ruwer Qualitats Wein 


from the Cellars of ANDREAS 
OSTERCOCHEM/MOSEL 


Price including packing, delivery, insurance and 
VAT at 8 per cent £22 


OFFER No. 2 


6 bottles NIERSTEINER GUTES DOMTAL 
1977 
Rheinhessen Hock Qualitats Wein 

and 
6 bottles PIESPORTER MICHELSBERG 1977 
Mosel-Saar-Ruwer Qualitats Wein 


Price including packing, delivery, insurance 
and VAT at 8 per cent £23 


OFFER No. 3 


6 bottles LE POT DU BERGER 
Vins du Pays de L’Herault 


This French bottled Red wine is produced in 
specified regions from approved grape varieties. 
It is guaranteed to be unblended with wines from 
elsewhere and is quality controlled by the tasting 
panel of the Institut des Vins de Consommation 
Courante 

and 
6 bottles BLANC DE BLANC 
A dry fruity White Wine French bottled from 
the Loire. 


Price, including packing, delivery, insurance and 
VAT at 8 per cent £22 


————— LL ORDER FORM — — — — — — — — —— — — — — 
To The Accountant, 151 Strand, London WC2R 1JJ Tel. 01-836 0832 

Please deliver 

VUE e Case (s) of 12 bottles of wines as detailed in Offer No. 1 e £22 

seston cane Case (s) of 12 bottles of wines as detailed in Offer No. 2 e £23 

— Case (s) of 12 bottles of wines as detailed in Offer No. 3 «e 


PLMONON Ok Few Owe OO SN CO ROR P 8 979 74 ee 9 do w,9 8, 9/8 S 9.3/5 32.0 NLACB S 9 V CL X RC SUR € 3 5 6 0 9.5 


)»449.9€8»48929095206€829.80848605530€W925894580€W€P509 9999? 0€8489525028063.35248€4082.84€498858B8 €*9 7952564 48€0€85852.258332.8868509e6€047»62602n050B54B80 2044478088849 24':09"u04580952a45898 29» 0899506680409 99-89» 5-999 


Cheques with order please made payable to 7he Accountant. 


Prices quoted include VAT, insurance and delivery to any address within the U.K. mainland. Special rates will be quoted for delivery outside the 
U.K. mainland. 


Allow 21 days for delivery. Claims for breakages must be made within 2 days of receipt, and the carrier should also be notified. The suppliers reserve 
the right to substitute any wine with a similar or better wine should circumstances necessitate this action. 
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Give Us More Time! 


from EDWARD SYMONDS in the United States 


The Securities and Exchange Commis- 
sion has sent to Congress a firm and 
timely rebuttal of almost every major 
charge contained in the late Senator Lee 
Metcalf’s highly critical statement on 
‘The Accounting Establishment: A Staff 
Study’, as analysed in The Accountant 
(‘A Misguided Report’, February 10th, 
1977). Notwithstanding its 1,300 pages 
of closely-argued text, the SEC’s report 
has failed to pacify Congressional critics 
of the profession, or to head off their 
demands for an end to the present 
system of self-regulation. 

Supporters of the Grenside proposals 
in Britain would do well to note the 
direction of the attacks that are being 
made on the SEC's efforts to cool the 
regulatory discord. Most outspoken of all 
has been Representative John E. Moss 
(California, Democrat), chairman of the 
House sub-committee on Oversight and 
Investigations of the Interstate and 
Foreign Commerce Committee, who has 
accused the SEC of being 'completely 
confused and disoriented', and who has 
no intention of abandoning his effort to 
obtain favourable action on his recently- 
proposed 'Public Accounting Regulatory 
Act’. 

The effectiveness of the SEC’s stand 
has probably been weakened by the 
number of other accounting skirmishes 
in which it is already involved. It has 
been widely attacked, as in the 
unsuccessful Arthur Andersen lawsuit 
against it, for improperly delegating its 
standard-setting authority to the 
Financial Accounting Standards Board; 
and it is under great pressure to modify 
FAS No. 19, in which the successful- 
efforts method of petroleum reporting is 
preferred to the full-cost method. 


Objectivity in question 


Moreover, the newly-established Public 
Oversight Board appears to be so 
directly related to the SEC that its 
claim to full objectivity in its continuing 
review of the accounting profession’s 
performance could be called into ques- 
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tion. Two of the five members of this 
independent, self-perpetuating panel (Mr 
Ray Garrett and Mr William L. Cary) 
are former chairmen of the SEC. Yet the 
setting up of an outside monitoring 
group of this kind, together with the 
organization of the Division for Firms 
(itself consisting of 'SEC Practice' and 
‘Private Practice’ sections) was one of 
the most significant steps taken at the 
American Institute's annual meeting in 
September 1977, and was intended to 
head off criticism of the self-regulatory 
machinery as being too lax or too closely 
linked with other elements of ‘The 
Establishment’. 


Report welcomed 


While welcoming the SEC report, the 
American Institute is under no delusion 
that the spectre of government regula- 
tion has yet been exorcized. Each of its 
136,000 members has received a letter 
outlining the nature of the danger and 
emphasizing that the whole future of the 


Institute and of the profession itself is at 
stake. 

Mr Walter E. Hanson, chairman of the 
SEC Practice section executive com- 
mittee and chairman of Peat, Marwick, 
Mitchell & Co, believes that the existing 
regulatory structure will prove fully 
equal to the task — but that it must be 
allowed more time to do so. During this 
additional time, however, the SEC has 
left no doubt that it expects to see 
further changes made — failing which, 
the self-regulatory effort might have to 
be ‘modified or terminated’. 


Compulsory membership 


Membership of the SEC Practice 
section, the Commission maintains, 
should be made obligatory, while its 
disciplinary powers (which the Public 
Oversight Board is reviewing) should be 
scrutinized and possibly strengthened. 
The peer review system — itself a 
relatively new development — should be 
applied to all firms, and the reports made 
available to users of financial statements 
and the public generally. This would 
reduce the scepticism of outsiders 
toward reviews of one large CPA firm by 
another, and the suspicion that 
gentlemen in the same profession cannot 
be expected to question each other's 
competence. 

It has yet to be determined whether 
the American Institute's arrangements 
for making quality review teams avail- 
able to smaller firms should be more 


International Standards for R & D 


The AICPA has distributed in the 
United States copies of the Guidelines 
issued by the International Accounting 
Standards Committee of ‘Accounting for 
Research and Development Activities’. 
These standards should be applied to 
financial statements covering periods 
beginning on or after January 1st, 1980. 

Research is defined as 'original and 
planned investigation' to gain scientific 
or technical knowledge and development 
as putting the findings into a plan or 
design for the production of new or sub- 
stantially improved products, systems or 
services. 

Under the new standard, research and 
development costs, including salaries, 
cost of materials and outside services, 
depreciation and amortization should be 
charged as an expense in the period in 
which they are incurred. 
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However, they may be deferred to future 

periods if: 

(1) The produce or process is clearly defined; 

(2) Its technical feasibility has been demons- 
trated; 

(3) Management has expressed the intent to 
produce and market the product or 
process; 

(4) There is clear indication of a future 
market; and 

(5) Adequate resources exist to carry the 
project through up to the marketing 
stage. 

Current USA standards do not permit 
any research and development costs to 
be deferred to future periods. Mr 
Hauworth, a partner in the international 
accounting firm of Arthur Andersen & 
Co, Chicago, has said that ‘compliance 
with the US standards will result in 
compliance with the international 
standard’. 


rigorously applied. But there is a 
widespread belief that the larger firms 
should follow the Arthur Andersen 
example in establishing their own public 
review boazds. Such boards could bring 
the same benefits as the audit com- 
mittees that are increasingly being set up 
by large business corporations to provide 
outside scrutiny of directors’ decisions 
and contro] systems. 


Professional liability 


The SEC leaves open the troubled issue 
of professional liability. The Metcalf 
report made the startling proposal that 
the Supreme Court decision in Ernst & 
Ernst v. Hochfelder be overturned, thus 
exposing auditors of erroneous financial 
statements to prosecution for fraud, even 
where the intent to defraud could not be 
proved. This proposal is passed over in 


silence by the SEC, which is doubtless . 


well aware of the severe inhibitions that 
the unlimited-liability system places on 
all accountancy firms. 

Also omitted from the report is any 
indication of what kind of regulatory 
structure could take the place of the 
present system. Inevitably, gaps exist in 
the conglomeration of controls that is 
now supposed to stretch all the way from 
the sole practitioner in a small town to 
the ‘Big Eight’ firm with its global 
interests. An official of the Department 
of Justice, which has long been critical 
of the competitive implications of self- 
regulation, recently likened it to asking a 
man to give himself a speeding ticket 
whenever he exceeds 55 miles per hour 
(the natioral speed limit imposed to 
reduce oil consumption). As an alterna- 
tive, he suggested that the market place 
be allowed to set the standards, on the 
reasoning that the client will recognize 
good and honest service when he sees it, 
and that firms failing to supply it will 
soon disappear. 

There is not the ghost of a chance that 
such a liberal solution will be adopted. 
Another round of Congressional hearings 
is expected in the autumn, with 
Representative Moss and Senator 
Thomas F. Eagleton (who succeeded to 
Senator Metcalf’s chairmanship) calling 
for the creation of yet another regulatory 
agency. Evidently, the cost of further 
regulation — estimated in a new study at 
$103 billion, for the economy as a whole 
— is of little consequence to those who 
cannot bring themselves to trust the 
professional integrity of the private 
sector. i 


US Banks 
Commission Study 


Eight of the dozen largest American 
banks have commissioned a major study 
of corporate banking in Western Europe 
in order to assess both their standing 
there and ways of improving it. The 
study, to be carried out by the Louis 

Harris Organization, will involve inter- 

views with 500 companies in ten 

countries, as well as with several dozen 

US companies with European sub- 

sidiaries and European companies with 

US subsidiaries. 

The principal aims of the survey are: 

(1) To establish market shares; 

(2) To assess the participating banks' 
image and standing in Europe, to 
learn which aspects of their perfor- 
mances are criticized and which 
appreciated; 

(3) To identify the types of banking 
services for which demand is likely to 
grow and to establish which other 
major US and international banks 


-are viewed by corporate customers as 
proving the main competition; and 

(4) To establish where US companies 
take decisions about their European 
subsidiaries and where European 
companies take decisions about their 
US subsidiaries. 


World Steel 
Cartel Rejected 


The EEC and the US have rejected the 
icea of a world steel cartel to replace 
their - current, — unilaterally-imposed 
system of protection against imports. US 
Under-Secretary for economic affairs, 
Mr Richard Cooper, and Herr Wilhelm 
Haferkamp, EEC externa! affairs com- 
missioner, after two days of talks ruled 
out any sectoral agreement for steel, like 
that already in force for textiles under 
tke multi-fibre arrangement. 

The US favours discussions with 
other countries, not just with the EEC 
and Japan, on the world's structural 
crisis in steel. 


Accounting Education in America 


In October 1976, the Council of the 
AICPA committed itself to the develop- 
ment of quality education in accounting. 
The Institute agreed to co-operate with 
the American Accounting Association 
and members of the National Associa- 
tion of Accountants, the Financial 
Executives Institute and the Association 
of Government Accountants all took part 
in the discussions on the subject. 

A seal of approval on schools of 
businesses in the States is given by the 
American Assembly of Collegiate 
Schools of Business, and the Assembly 
was, of course, interested in the work 
being done by the AICPA. It was agreed 
that there would be.a new body called 
the Accounting Accreditation Council 
which would have the task of laying 
down the standards for the accreditation 
of accounting educational programmes. 

In late 1977, the American Assembly 
of Collegiate Schools of Business 
appointed a sub-committee to look into 
the accreditation procedures for account- 
ing programmes.. That sub-committee 
made a proposal which was put before 
the Operations Committee of the 
AACSB, to the effect that an accounting 
accreditation planning committee ahould 
establish standards and an accreditation 
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process for undergraduate and MBA 
degree programmes with an accounting 
concentration and for professional 
accounting programmes. 

In April 1978, the proposal was pre- 
sented to the annual meeting of the 
AACSB and it was recommended as a 
result of this annual meeting that the 
membership of the Accounting 
Accreditation Planning Committee 
should include representatives of the 
AICPA, of the American Accountants 
Association, of the Financial Executive 
Institute, and of the National Associa- 
tion of Accountants. The AICPA was to 
have two members, the American 
Association was also to have two, and 
the other two bodies were to have one 
member each. 

The timetable is that standards should 
be developed during the summer and 
autumn of 1978 by the Accounting 
Accreditation Planning Committee, and 
that their proposals will be considered by 


the Operations Committee of the 
AACSB in November or December of 
this year. 


The final proposal will be put to the 
AACSB Accreditation Council at the 
arnual meeting in April 1979. If the 
proposal is approved at this annual 
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meeting, the first application for 
accreditation will be accepted by July 
1st, 1979, and evaluations will-be carried 
out during the academic year 1979—80. 
On May 5th, 1678, the Board of 
Directors of the AICPA accepted the 
recommendations. On June 15th, 1978, 
the Executive Committee of the 
. American Accounting Association also 
accepted the proposals. 


The Beamer report 
A task force of the Education Executive 
Committee of the AICPA has been 
charged with reviewing the recommenda- 
tions that have been made by a report of 
the Committee on Education and 
ience Requirements for CPAs 
issued in 1969 by the AICPA, known as 
: the Beamer report. 

The Beamer report makes ten recom- 
mendations in conn2ction with education 
policies and the task force has made 
proposals which have since been 
approved by the AICPA Board of 
Directors. However, since — these 
proposals involve AICPA policy, the 
Board decided that they should be 
. approved by the Ccuncil of the Institute. 
It is expected that the matter will be on 
the agenda of the Council at its October 
1978 meeting. 


Machine Tools 
in Europe 


In. a recent survey 11 CECIMO 
(European Committee for Co-operation 
of the Machine Tool Industries) member 
countries gave a generally optimistic 
outlook for the industry. Forecasts for 
the first half of 1978 suggest that 
European machine tool manufacturers 
will see an increase in orders of about 7 
per cent compared with the same period 
last year. 

Output might have been even higher, 
but for the generally low level of invest- 
ment in capital equipment that continues 
round the world and serious competition 
from low-cost and low-price countries, 
including Eastern Europe and some 
developing countries. 


EEC at GATT 


A list of possible withdrawals from its 
original no-exemptions tariff offer has 
been submitted by the EEC to other 
trading partners in the Tokyo round of 
multi-ateral trade negotiations. The 
Community warned that at the present 
stage of negotiations reciprocity to its 
earlier offer was not sufficiently assured. 

Details of the Community's exceptions 


Community Taxes 


The European Community will be 
spending some £9 000 million in 1979, 
according to the Commission's pre- 
liminary estimates. This would be 15.5 
per cent up on 1978. Commissioner 
Tugendhat presented his 'preliminary 
draft budget’ to Perliament on July 3rd, 
- where it was given a cool reception. 

As always, the bulk of spending in 
1979 will be on the common agricultural 
policy:.an estimated £6,500 million (up 
12 per cent) Bu: an effort is being 
made to reduce the preponderance of 
agriculture by increasing spending in 
other fields: for example, social policy 
(up 50 per cent), energy policy (up 80 per 
cent) and aid to the Third World (up 26 
per cent). 

The Budget differs from the British 
national Budget m being largely con- 
cemed with expenditure items rather 
than revenue (ie, taxes) There were 
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strong indications during the course of 
the debate, however, that these days are 
numbered. 

Commissioner Tugendhat himself 
pointed out that, if present levels of 
expenditure continued, the Community 
would have to fmd new sources of 
revenue by 1981. Even if CAP spending 
were contained, new funds would be 
needed. not long afterwards.-So far, the 
Community’s ‘own resources’ have 
proved adequate (all customs duties or 


` levies, and the money produced by up to 


1 per cent VAT). But soon the 1 per cent 
VAT ceiling will have to be raised, or 
other Community taxes levied. 

Commissioner Tugendhat has 
promised Parliament a detailed study of 
how post-1981 Budgets might be 
financed. This could well: prove one of 
the first important matters of business in 
the elected Parliament next year. 
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list were not immediately available, but 
it was pointed out that the list of 
possible withdrawals included only a 
limited number of products which would 
be totally excluded from the ‘Swiss’ tariff 
reduction formula generally adopted by 
the. negotiating countries. Most products 
on the list would simply be subject to 
less than formula cuts. A Community list 
of exceptions, which is now open to 
negotiation, was to be e ed in the 
final run up to the July 15th deadline set 
for completing the broad outline of the 


agreement. 


EEC Pays to 
Retrain Steelmen 


The British Steel Corporation is to 
receive nearly £1-5 million from the EEC 
to help retrain some of the steelworkers 
laid off at factories in Wales and 
‘Teesside. . 

The Commission announced that the 
money will be used to help retain nearly 
2,400 employees at the Shotton factory 
in North Wales, the East Moors works at 
Cardiff and the Hartlepool works on 
Teesside in other skills. The entire East 
Moors plant, employing 3,300 men, has 
closed. At Hartlepool, where the mill still. 
operates, 1,500 men lost their jobs when 
iron and steel making ceased. Only a 
small proportion of the retraining grant 
is for redundancies at Shotton, where 
there has been no plant closure. 

The grant, the latest provided from 
funds for retraining redundant workers, 
represents just under half the cost of a 
two-year project, the rest being paid by 
British Steel itself. — . 

Another £328,000 of EEC money .is 
being paid to Ford. Motor Company to 
retain 457 men affected by closure of 
blast furnaces and coke ovens at 
Dagenham. The whole two-year project 
will cost £780,000, the Corporation said. 


Foundation to Sponsor 
Joint Studies 


The UK and West Germany are to co- 
operate on two studies costing $293,000, 
sponsored by the Anglo-German founda- 
tion for the Study of Industrial Society. 

The first study will examine the conse- 
quences of shortening working hours, 
comparing various industries in both 
countries. The second will involve about 
75 companies, examining how both 
countries organize themselves to deal 
with EEC member states as a “home 
market’. 





Yes, No, Don’t Know 
A Survey of Corporate Response 
to the Hyde Guidelines | 


by NIALL LOTHIAN, BA, CA | | 
Lecturer in Accountancy and Finance, Heriot-Watt University 


Professional and research isueaale In accounting have carried an 
almost staggering array of analyses and comments on the Hyde 
guldelines In the last six months. These contributions have 

come, in the main, from academics and the growing number of 
practitioners who feel disposed to air their own views, as well as 
those of their firms, on such topical issues. l 
: This tendency is a healthy one, and should be encouraged. But 
we are in danger of forgetting about the opinions of the people 


who. have to implement the guidelines. ... 


Financial management and directors .of companies are 
naturally reluctant to express themselves in journals on what 
they think of Hyde. They believe that by discussing the 
problems which their particular company will experience in 
implementing the recommendations, they are letting too many 
cats out of their corporate bag. Why should they, they argue, 
expose the inadequacy of their data collection systems, the 
weaknesses inherent in their current management reports, and 
the problems raised by Hyde specific to their industry? 
Because the Áccounting Standards Committee, supported by 
the Stock Exchange, selected December 31st, 1977, as being 
the financial year-end date on which supplementary statements 
should first be supplied, we have only recently been able to 
gauge the feelings of management by examining their com- 


ments in annual reports. It is only in the last couple of months ` 


that à substantial number of December 1977 accounts have 
ss end they make mises aoe 


Some initial features: 


The first point to note is that any critical comments on Hyde 
which companies include in their reports is a purely gratuitous 


attempt on their behalf to tell their shareholders what this new . 


piece of disclosure is all about — Hyde does not require any 
such comments. The guidelines ask companies merely to 
include ‘brief notes to the statement [disclosing] the method 
used to compute each adjustment and the indices employed’. It 
is significant, therefore, that virtually every company has taken 
the opportunity in its annual report to pass comments on the 
usefulness gnd relevance of the supplementary statement. 
The second point which we should note before analysing the 
comments i3 that it is almost impossible to find one company 
in The Times top 100 industrial companies which is in full 
uncritical agreement with the Hyde guidelines. Many áre of 
course pleased to see the simplicity of the proposals but few 
companies suggest that they would be happy to retain the 
system uncaanged as a permanent feature. 


~ 


Companies who have so far published their December 1977 


(or. later) annual reports and accounts can be divided into two 


main groups with regard to their treatment of the Hyde 
recommendations: 
Group A: 
Those companies ae comment on Hyde, usually in the chair- 
man’s statement or directors’ ee and publish a current cost 
statement. 
Group B: 
Those companies who simply comment on Hyde but produce no 
. Statement. 


Let us look first at group A, the group into which the 


. majority of company reports can be placed. Our interest lies, in 


the first instance, in thé comments made by management; we 


shall have a few words to say at the end of the article on the 


statements themselves. 


Six classes of comimante 


Although the exercise of reading through company annual 
reports is a useful one at any time, it can be made more 


meaningful -by being aware of, and looking for, some 
particular phenomena in the course of one's study. 


Because of the constantly moving nature of any collection of 


..company reports, I cannot pretend to have selected the ‘best’ 


examples in each class, nor indeed to have identified necessarily 
all the possible classes. But I believe the following material will 
provide a useful insight into how management feel about Hyde, 
and perhaps to supply a starting point for a more elaborate 
analysis of company accounts with regard to Hyde-type state- 
ments. 


Wholly favourable comments 


In this class we find very few examples ind of the ones which 
might be included we find that there is usually a coolness on 
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the part of the chairman or his board which prevents us from 
being confident that we have placed the companies in question 
in the correct class. It could be argued that the following 
examples could all be placed in lower categories: 


Bowater. 

‘Earlier proposals for complicated and theoretical systems of 
accounting in inflationary conditions have foundered, and a 
simplified system ... has been recommended on an experimental 
basis. We welcome this attempt at simplification and the 
acceptance of the need for experiment, and we are this year 
publishing current cost information based on the criteria 
introduced m the guidelines. Accounting should, however, be an 
exercise in communications as well as in financial measurement, 
and we have taken the opportunity to publish this information in 
an experimental form . . . on the concept of value added. . . .' 
Albright & Wilson 

‘The accounting profession continues to wrestle with the 
problems of inflation-adjusted accounts, but there appears 
to be widespread support for Hyde. . . . Accordingly we have 
prepared .. 


Both examples concentrate their praises on the withdrawal 
of ED18 rather than-throwing the whole weight of their 
support behind Hyde. Indeed, A & W are only reporting the 
widespread support in the profession without committing 
themselves as to how that company regard Hyde. We could 
also infer from Bowater that they are not in full agreement with 
Hyde because they give more emphasis to the conversion of 
their value-added statement on to a CCA basis than they give 
to the CCA profit and loss account. Experimentation (or 
‘wrestling’, as A & W more accurately describe it) is the 
keynote of both examples and any support expressed therein 
must be measured accordingly. 


Favourable but with general reservations 


The distinguishing feature of the following two examples is that 
both companies state that, although they welcome Hyde, they 
recognize that the guidelines unchanged and by themselves will 
not necessarily be adequate in the future. Tube Investments is 
calling for a CCA balance sheet, while Woolworth suggests a 
need for an evaluation of methods and principles. 


Tube Investments 

‘It is to be hoped that in due course the ASC will be able to 
recommend a full inflation accounting system which will be suit- 
able and generally accepted for all purposes including the balance 
sheet. Meanwhile the supplementary statement is a useful step 
forward, although too much weight should not be put on a single 
year's results in isolation.’ 

Woolworth 

‘Although methods and principles involved in computing the 
figures may develop with future experience, the statement shows 
generally the impact of inflation upon the measurement of annual 
profit.’ 


‘Specific reservations on gearing 

Ask any accountant where the area of controversy is in the 
‘Hyde guidelines, and the answer will be, almost invariably, the 
gearing adjustment. However, he may not be able to explain 
what in fact the gearing adjustment. is nor to tell you what is 
wrong with it. The same inarticulate qualities appear in 
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company reports; the next two examples illustrate this com- 
plaint, although Imperial go some way towards explaining. 
what they see as being wrong with the adjustment. 


Unilever 

‘Much debate still surrounds the nature and form of the gearing 

adjustment, and we expect this to be an area for further develop- 

ment in the future.’ 

Imperial 

‘We have reservations in particular about the means of calculating 

the adjustment for gearing. It seems to us to be too rigid a 

formula; before the guidelines attain the status of a formal 

accounting standard, it is to be hoped that this item will be 

revised so as to allow the directors of companies to make a 
reasoned judgment about the roles of borrowings and retentions 
when assessing the increased capital needs of a business. Despite 

this criticism we believe that the “Hyde” guidelines provide a 

workable method of demonstrating the extent of the erosion of 
profits by inflation.’ 


Other specific reservations 


Gearing is by no means the only bone of contention in Hyde 
for companies. Some feel so strongly about other areas that 
they draw the attention of their readers to these areas while, at 
the same time, showing general support for the need for some 
kind of inflation accounting. Three typical examples are BP, 
who state that net replacement cost is not automatically the 
value to the oil business for certain assets; Coats Patons, who 
say much the same thing for their textile machinery; and 
BICC, whose problem lies in the cost of sales adjustment. 
BP. 
‘Nevertheless there remain many complex issues for discus- 
sion, ... For example, the additional depreciation included in the 
statement is calculated predominantly by indexing the historic 
cost of assets, but in current conditions of surplus the replacement 
cost for shipping and distillation assets so derived bears no 
relationship to either realisable asset values of earning capacity.’ 


Coats Patons 

*... a considerable portion of the fixed assets, viz, spinning, would 
not automatically be replaced at the present time as it might prove 
more advantageous to purchase yarn from third parties. For this 
reason and the others expressed in the accounts I am convinced 
that the Hyde formula understates the adjusted profits.' 


BICC 

*We have been particularly concerned with the need to resolve the 
problems associated with being both an international group and a 
major user of a commodity such as copper, which is subject to sig- 
nificant price fluctuations. Many complex issues are involved in 
the supplementary statements and the end result can only give an 
approximate indication of the effects of inflation on the group.' 


Unfavourable comments 


While no company actually condemns the Hyde guidelines some 
are obviously so dissatisfied with their contents or implications 
that this feeling is expressed either explicitly or implicitly in 
the accounts. Ford is dissatisfied with the non-progress by the 
ASC, so much so that the company has produced full CCA 
accounts regardless; BOC questions the concept of profit 
produced by Hyde. 


Ford 

“The directors commented in their 1976 report that the current 
cost accounts more accurately reflect the trading results of the 
group in today's inflationary environment, and this is still their 
belief. They are, therefore, disappointed that the Accounting 


Standards Committee has not yet developed a final recommenda- 
tion on this matter.’ 


BOC 

‘A disadvantage [of the iai proposal] is that the profit so 
established is unrecognizable to the management and bears no 
relationsh:p to the performance criteria used to control the 
business. While the uncertainty continues about the final form of 
inflation accounting, we shall continue our policy of revaluations 
in order to draw nearer to current cost accounting.' 


I have termed both of these examples as ‘unfavourable’ because 
neither waters down its strictures of Hyde. If the shareholders 
read these comments, in particular BOC's, they should be left 
in no doubt about their management's opinions of Hyde. 


‘We'll do it our way!' 

The compaaies who can be included in this class are by no 
means mavericks. Readers will remember that Hyde 
encourages companies with their own formulae for reporting 
inflation adjustments to continue to use these ones; this is 
exactly whaz BAT and ICI have done although in doing so they 
may undermine the readers’ confidence in the ASC’s own 
proposals. Flexibility in accounting principles may be very 
attractive fcr the companies but it does nothing to strengthen 
the profession’s insecure stance on self-regulation. 


BAT 

‘This interim recommendation is very similar to the practice 
adopted by this group for many years of setting aside amounts in 
respect oi stocks and replacement depreciation, but making 
allowance for the benefit of outside borrowing. The Hyde 
guidelines are being researched in relation to the group’s business 
but is not yet clear whether the “Gearing ratio” is a more accurate 
method of compensating for monetary items than the group’s 
present method. This method is to apply the changes in the retail 
price indices over the year in the countries in which the group 
operates, to the excess of monetary liabilities over monetary assets 
and to deduct this amount from the sum set aside for excess 
depreciation and stock replenishment.’ 


ICI 

‘These recommenations [Hyde] recognized expressly that com- 
panies may have developed their own methods for calculating the 
gearing adjustment and did not discourage their use. ICI has 
developed its own method, believing that it is more relevant for 
management accounting and that it produces a more realistic 
measure of after-tax profit attributable to ordinary stockholders.’ 


No CCA statement 


All examples of managerial opinion on Hyde which we have 
looked at so far have been taken from companies’ annual 
reports which have included a current cost supplementary 
statement in the manner (or nearly) of the Hyde guidelines. 
‘There are of course a sizeable number of companies which do 
not provide such a statement, but provide some kind of 
explanation or excuse for not producing what the ASC and the 
Stock Exchange ask them for. We can identify three main 
classes of reasons put forward by the companies in this group: 


Continuing uncertainty of proposals 


Companies :n this class fall back on discrediting the accounting 
profession, not without a large measure of justification, for con- 
tinually changing its recommendations for inflation accounting. 
‘Typical of this class are the comments made in Cay, 
Schweppes and Burmah. 


Cadbury Schweppes 

‘This leads on to the whole question of inflation accounting, where 
different advice has been proffered to companies in each of the last 
three years. The test of all these suggested adjustments to the 
historical cost accounts is whether they enable shareholders to 
make a more informed assessment of the company’s financial posi- 
tion. What is clear is that to change the accounting approach 
annually must lead to confusion and to doubts about the validity 
of the policies on which the adjustments are based. Until there is 
real agreement on a single method of accounting under conditions 
of inflation, we shall continue to base our accounts on historical 
costs.’ 


Burmah 

"There have been a number of proposals in recent years aimed at 
the implementation of a satisfactory method of reporting the 
effects of inflation in published accounts.... As with previous 
proposals, this has not met with unanimous acceptance by the 
users of published accounts. The board considers that no useful 
purpose would be served by publishing such a statement at this 
time.' 


Specific reasons 


A much more honest approach is that taken by companies 
which point out that the Hyde guidelines are not relevant to 
their particular field of operations, or that the implications of 
the recommendations would produce misleading results. 
Wimpey and Furness Withy have not produced adjustments 
for the following reasons: 

Wimpey 

‘As the Hyde Committee recommendations do not include 

guidance on the specific circumstances of long-term contract 


work, it is not felt practicable at this stage to prepare any state- 
ment relative to current cost concepts.' 


Furness Withy 

‘The search for a generally acceptable method of accounting for 
inflation has continued for several years, but has had even less 
success than the efforts to eliminate the evil itself... it is my 
view that methods of accounting for changing price levels have 
not yet reached a stage of development where they are appropriate 
to our industry and the publication of adjustments to historic 
accounts based on them would only cause confusion.’ 


It should be noted that the quotation from Furness Withy’s 
chairman has been heavily excised; he explains at some length 
the problems of the shipping industry at the moment and 
points, in particular, to the fluctuating values therein. 


No reasons supplied 


Strangest of all, and in a class by itself is Guest Keen and 
Nettlefolds' annual report and accounts for the year ended 
December 31st, 1977. A lengthy discussion of ‘Accounting for 
inflation’ is included in the directors’ report and contains 
perhaps the warmest of all the support seen so far for Hyde — 
but no supplementary statement! Instead GKN supply, in 
narrative form, an assessment of the effect on profits caused by 


-Hyde. 'The company also informs the reader that it intends to 


publish a statement next year — all very disappointing 
especially when this non-line is adopted by one of the largest 
engineering groups in the UK. 


Is a conclusion possible? 


It would appear that the much-hailed acceptance of the Hyde 
guidelines by the accounting profession when they were first 
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published was either premature or unreflective of corporate 
opinion. True, companies have made favourable comments but 
these are directed, in the main, to the withdrawal of ED18 and 


consequently to the dispersal of the menacing black cloud 


which hung over companies’ reporting systems last year. Any 
favourable comments on Hyde per se are concerned with the 
simplicity of the proposals and the flexibility which they 
apparently introduce for experimenting with different techni- 


Companies have, in fact, many worries about Hyde some of 
which find expression in annual reports. One is forced to ask 


"whether companies, or anybody for that matter, will ever find 


favour with any system of inflation accounting pressed on them 
by a regulatory agency. 

- But the do-it-yourself approach to inflation accounting 
which is encouraged by Hyde is not the answer to defuse 


‘corporate hostility to the problem. The accounting standards 


programme was introduced in 1970 to outlaw this freedom of 


' action — it would be a body-blow to the profession’s self- 


regulation policy if we permitted such flexibility in this crucial 
area of financial disclosure. 

If a company does not think that the recommendations are 
wholly applicable to its field of operations, let it say so after 
publishing its adjusted results in the approved form. Otherwise 
it wil be impossible to rid ourselves of the suspicion that 
management will select the methods and techniques for report- 
ing the effects of inflation which show their company in the 
best possible light. 


' Location and explanation 


When the ASC 'goes firm' on a form of inflation adjustments, it 
should pay attention to two subsidiary, but important, issues, 
namely the location of the supplementary statement in the 
annual report, and the need for the companies to explain what 
is going on in the adjustments. As to the location of the supple- 
mentary, companies should be obliged to produce it 
immédiately after the historic cost accounts. 

At the moment most companies squeeze it in at the very 


. back of the accounts, almost as a kind of apologetic 


` 


| afterthought; ICI’s treatment of the supplementary statement 


points up the irony of the current low profile location of CCA 
statements. After stating unequivocally, on page 7 that “The 
board believe that profits unadjusted for inflation are mislead- 
ing and are in favour of inflation accounting based upon 
current cost accounting’, ICI publish their CCA statement on 
the very last page of their report! 

But the most pressing development needed in annual reports 
is for companies to explain their accounting adjustments. Of 


. course, this development is required at the moment in historic 
"| cost accounts — few companies make any effort to explain how 


these accounts are made up. The impending formalization of 
inflation accounting in corporate reports provides us with a 
golden opportunity to begin again with the almost non-existent 


. relationship which exists between companies and their 


shareholders in regard to explanation and disclosure. A 
quick glance at any company's annual report is enough to 
show that it is prepared by financial experts for financial 


experts. 


The secret world of company reports is open only to a very 


few groups of very interested parties; the average reader with 


limited financia] knowledge has no chance to penetrate the 
glossy veneer of stability and security which envelops company 
reports. With inflation accounting statements we should be 
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looking to educate and enlighten him in the problems posed 
by the historic cost convention, to explain to him why we 
need CCA adjustments and to show him how these have been 
made. T 

It would be easy to illustrate this need by reproducing bad 
examples of Hyde-type statements where companies give no 
indication why these adjustments are required. Rather let me 
award the highest accolade to Tube Investments, who has gone 
a considerable way along the road of shareholder explanation 
and who shows us just what is possible in this regard: 


"The system recommended differs from the historic cost conven- 
tion in that it i$ based on the concept of charging replacement cost 
of fixed assets and stocks against current profits, with an adjust- 
ment to make some allowance for the effect of borrowing in 
helping to finance part of the business requirements. 


"The system should not be taken to imply that all existing fixed 
assets are to be replaced as such but simply tries to ensure that 
one year's depreciation of the current replacement cost is charged 
against current profits. 
‘As regards stocks the system seeks to charge the latest 

established replacement costs against sales rather than the original 
costs used in the historic accounts on the basis of “first in first 
out" 5 pes 


"The system really seeks in a broad way to restate the position 
that would normally be achieved year by year in the historic 
accounts if there were no changes in price levels. In a period when 
price levels increase significantly there is a danger, if reliance is 
placed wholly on historic accounts figures, that there will not be 
adequate provision of the finance necessary to maintain the sub- 
stance of the business as a going concern. The primary objective 
in using replacement costs is to guard against this danger.’ 


Points of difference 


The only problem in providing a fuller explanation is that 
company financial management sometimes does not always 
fully understand the finer conceptual points being explored in 
inflation accounting. We may, therefore, be confronted with 
statements in one company's annual report which conflict with 
these in another’s. For example, compare Tube Investments’ 
second paragraph above, which explains correctly that current 
cost accounting is not necessarily based on the assumption that 
assets will be replaced, with the statement made by the chair- 
man of Coats Patons reproduced earlier in this article where he 
suggests that because his firm might not replace certain spin- 
ning assets at the present time, that this fact somehow affects 
the validity of the adjusted figures. 

For Coats Patons the point at issue i8 the use of replacement 
cost as being the value to the business for the spinning 
machinery when it would have been more realistic to use net 
realisable value — this is the point that BP makes in its 
accounts, What Coats Patons have apparently done is to 
confuse the two issues which must inevitably lead to a similar 
confusion in the mind of the careful reader of company 
reports. 

There is no point in the profession coming to an agreement 
about how to account for inflation (as if there was any risk of 
that!) if it then proceeds to pull its punch when communicating 
the data to the readers of corporate reports. The track record, 
so far, with the Hyde guidelines statements shows that 
accountants have a long way to go before they can report 
meaningfully the effects of inflation on the substance of each 
company. ' 





Canadian 


Death Duties 


The Government of the UK, in agree- 
ment with the Government of Canada, 
intends to terminate with effect from 
September 30th, 1978, the agreement 
between the UK and Canada for the 
avoidance of double taxation and the 
prevention of fiscal evasion with respect 
to duties on the estates of deceased 
persons, signed in London on June 5th, 

1946. 

Canada's Estate Tax Act does not 
apply to the estates of persons who died 
after December 31st, 1971. It is the view 
of the authorities in both countries that 
the agreement has no effect for the 
estates of persons dying after 1971. The 
provisions cf the agreement will continue 
to apply in relation to the estates of 
persons who died before 1972. 

At tbe request of the Canadian 
authorities, the UK Board of Inland 
Revenue have issued the following state- 
ment, which explains how income tax 
charged in Canada' on capital gains 
which are deemed to arise on the occa- 
sion of a person's death is dealt with for 
capital transfer tax purposes: 

(1) Under Canadian income tax law, tbe 
estate of an individual is deemed to have 
been disposed of immediately before his 
death, and income tax is charged on any 
resulting capital gains. Where the 
individual was a resident of Canada for 
the purposes of the Double Taxation 
Agreement with respect to taxes on 
income and capital gains concluded in 
1966, this charge will apply to all the 
property comprised in his estate, 
wherever it ig situated. Where he was a 
resident of the UK, there will be a 
liability to Canadian income tax only on 
the gains from Canadian immovable 
property, and from movable property 
belonging to a permanent establishment 
of a business or to a fixed base available 
for the purpose of performing 
professional services. 

(2) If the ‘individual was domiciled or 
deemed to be domiciled in the UK, 
capital transfer tax applies to his property 
wherever it is situated; but if he was 
domiciled outside the UK it applies only 
to property situated in the UK. 


REVENUE REPORT 


(3) Under paragraph 1 (1) of Schedule 10 to 
the Finance Act 1975, a deceased person’s 
liabilities at the time of death are taken 
into account in valuing his estate for 
capital transfer tax purposes. The Board 
of Inland Revenue will by concession 
regard this provision as applying to 
income tax in Canada imposed on a 
deemed disposal immediately before 
death, even though the liability may not 
in strictness have arisen until the person 
had died. Where there is a capital transfer 
tax charge on a deceased person's world- 
wide estate, and income tax in Canada 
is charged on deemed gains which are 
attributable to property forming part of 
that estate, the Canadian tax will rank as 
a deduction in arriving at the value of the 
estate for capital transfer tax purposes. 
The Canadian tax will normally be 
treated as reducing the value of property 
outside the UK whether that property is 
liable to capital transfer tax or not; but if 
the Canadian tax exceeds the value of 
that property, the excess will be set off 
against the value of the United Kingdom 
property. 


Apportionment of 
Consideration 


A customer may pay a single considera- 
tion for several supplies, some of which 
are zero-rated and some standard- 
rated. If this is the case, the supplies 
must be identified and the consideration 
apportioned by the most appropriate 
method. | 

The zppellant company ran summer 
cruises an river barges along the Thames 
in the course of which it supplied accom- 
modation, catering and transport. It also 
converted barges, and made other mis- 
cellaneous supplies. 

The present appeal was limited to the 
specific supplies made to a passenger 
who booked a cruise for £100. The 
Commissioners of Customs and Excise 
argued that there were two categories of 
supply covered by the consideration: the 
standard-rated supply of accommodation 
and catering and the zero-rated supply of 
transport. The miscellaneous supplies 
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should thus be apportioned between them. 

The London VAT Tribunal found 
thet there were six categories of supply: 
the supplies of cabin accommodation and 
catering which were standard-rated; the 
supplies of road and river transport 
which were zero-rated; the supply of 
conversion works which could be 
disregarded; and the supply of mis- 
cellaneous items which could be 
apportioned between the first four items. 

In the opinion of the Tribunal, the 
correct method of apportioning value to 
these supplies was on a cost basis. A 
time basis which depended on the 
apportionment of supplies between time 
spent actually cruising on the river and 
time spent tied up was not appropriate. 
The supplies in respect of summer 
cruises could not be divided in this way, 
since there were overlaps relating to the 
services supplied. 


River Barge Holidays v. Customs and 
Excise (LON/77/345, April 18th). 


‘Partnership’ as 
Self-builder 


The appellant bought a coach-house 
with the object of converting it into a 
dwelling-house. For this purpose he 
formed an alleged partnership with his 
wife, and this partnership contracted 
with him as a builder to carry out the 
conversion. No contract price was fixed, 
ani his remuneration depended on the 
profit obtained by the partnership. 


He informed the Commissioners of - 


Customs and Excise that he had begun a 
taxable business as a builder, estimating 
his turnover for the next 12 months as 
£8,000, and stated that he did not expect 
to make taxable supplies. He was 
registered and started to claim refunds of 
input tax relating to his purchases of 
materials for the conversion. Each return 
declared that he had made no taxable 
supplies. 

He now appealed against a decision by 
the Commissioners to cancel his registra- 
ticn as he was not a taxable person. The 
Scottish VAT Tribunal upheld the deci- 
sion after considering the precise nature 
of the appellant’s activities. 

By section 4 (1) of the Finance Act 
1972 a taxable person 1s someone who 
makes or intends to make taxable 
sudplies. A supply of services must be 
done for a consideration to be taxable 
and in this case it was clear that the 
appellant was not entitled to any 
remuneration as a builder. He hoped to 
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make his profit in his capacity as a 
partner. -> 
Even if the appellant had made taxable 
supplies he would not have been able to 
. deduct his inputs as they were not made 
in the course of a business carried on by 
' him as required by the Act. His activities 
were not those of a normal business, but 
those of an ordinary householder con- 
verting a house for his occupation. The 
‘business’ had one customer, an alleged , 
partnership of the appellant and his wife 
which did not constitute a valid legal 
partnership under the Partnership Act 
- 1890. The only ‘business’ of the 
appellant was to carry out the conversion 
` for his wife and himself. 


Kelly v. Customs 
(EDN/77/43, May 3ist). 


and Excise 


Entrance Fee or 
Game of Chance? 


A working men’s club appealed against a 
decision of the Commissioners of Customs 
and Excise that it had incorrectly 
omitted from its returns entrance pay- 
ments to bingo sessions on occasions 
when other entertainments were 
provided. Under Group 4 of Schedule 5 
to the Finance Act 1972, the provision of 
any facilities for the placing of bets or 
the playing of any games of chance is an 
exempt supply insofar as it does not in- 
clude admission to any premises. 

To play bingo, members paid an 
average fee of 35p a night and received a 
set of bingo cards. Members entering the 
hal only for the entertainment or to 
drink at the bar did not pay any fee. 

The club contended that the fee 
related solely to the right of a member to 
play bingo, and was not a payment in 
respect of admission to the premises. 
Although the balance remaining after 
deducting bingo expenses went into the 
general club funds which were used to 
finance the provision of entertainments, 
the profits from bingo were lower than 
the cost of the entertainments. 

The Commissioners maintained that 
the fee was paid by members in respect 
of the whole evening’s entertainment, 
which included the right to play bingo. 
As a result, part of the payments were 
made in respect of entrance to the club 
premises and the payments should be ap- 
portioned for the purposes of VAT. The 
onus lay on the club to establish that the 
. payments lay within the exemption, not 
on the Commissioners to show that they 
represented admission charges. 

e 


. 214 


r 
- 


"The Tribunal found that the evidence 
of the club was confused and contradic- 
tory; it had not discharged the onus of 
proof. 'The charge, as fixed fortnightly by 
the committee, varied between 10p and 
65p on nights wher entertainment wa8 
provided in addition to bingo because of 
the cost of the entertainment, and it was 
admitted that the charge was increased 
as a matter of course when the entertain- 
ment was costly. 

As additional charges were made on 
nights when the club provided entertain- 
ments in addition to bingo, and a mem- 
ber wishing to play bingo had no option 
but to pay the charge fixed for that par- 
ticular evening, it followed that part of 
the fee charged for bingo related to 
entrance to the hall and could not be 
exempt. 

'The Commissioners were thus entitled 
to apportion the payments and, as the 
dispute related to liability and not to 
quantum, the original assessment would 
stand. 


Tynewydd Labour Working Men's 
Club and Institute Ltd v. Customs and 
Excise (CAR/76/195, September 27th). 


Printing Error 
Made Order Def 


The VAT (Consolidatio: 
(SI 1977, No. 2092) was le 
the Commissioners of 
Excise admitted recentl 
typographical error in thy 
amends: group 17 — 
footwear — of Schedule 4 
Act 1972) the word ' 
wrongly reproduced as ‘d 
in the words of the ( 
statement, ‘Due to th 
change, the correct Parlia 
dure was not followed.' 
A new statutory instru 
(Consolidation) Order 1 
before Parliament on Ai 
subject to approval, will c 
on September 4th. The 
1978 No. 1064) correctly « 
descriptions of zero-rate 
higher-rated supplies in £ 
5 to the Finance Act 197% 
7 to the Finance (No. 2 
varied by Orders made 
consolidation up to Ni 
1977, all of which are re 





Repayment Trader 


The sole proprietor of a Chinese take- 
away restaurant applied to be de- 
registered under paragraph 11 (a) of 
Schedule 1 to the Finance Act 1972. This 
provides that where a taxable person 
satisfies the Commissioners that any of 
his supplies are zero-rated they may, if 
he so requests and they think fit, exempt 
him from registration. 

It was not disputed that the gross 
value of the appellant’s taxable supplies 
exceeded the taxable threshold. 
However, nearly all the appellant’s 
supplies were zero-rated as they related 
to the sale of chips to be consumed off 
the premises and her only standard-rated 
supplies related to the sale of a small 
quantity of mineral waters. As a result 
she qualified as a ‘repayment trader’ each 
quarter. 

The Commissioners denied that they 
had a discretion to exempt her on the 
basis that the paragraph applied only 
where all the supplies of the taxpayer 
were zero-rated. A wider construction, 
they argued, would be absurd as this 
would mean that the discretion would be 


N 
THE ACCOUNTANT, August 17th, 1978 


subject only to the provi 
one zero-rated supply. 
The Birmingham \ 
found that the Commissi 
the discretion on the 
words ‘any supply’ shoul: 
normal everyday meanin 
person can be exempte 
makes one or more zero 
To decide whether 
should be exercised in 
appellant, the  Tribur 
whether the grant of suc 
was in the interests of 
could not be in its inter 
repayment trader as a 
against her wishes. Exem 
granted on condition th: 
should inform the 
immediately of any mat 
the type of her su 
proportionate value of 
rated and zero-rated suf 


Mrs Tsang Koon Fong 
Ming Chinese Take-azo, 
and Excise (BIR/77/1 
29th). 


INTERFACE 
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Morning Session 


THE PROVISION OF THE HEALTH AND 

SAFETY AT WORK ACT AND THE SAFETY 

REPRESENTATIVES REGULATIONS, 

COVERING: 

x What are Management's Duties? 

* Who has the right to appoint Safety 
Representatives? 

x What are the Safety Representatives Rights and 
Functions? 

+ What are the employers legal obligations to the 
Safety Representatives? 

9.15 a.m. Reception and coffee 

9.30 a.m. Introduction to Health & Safety at Work 

Act. 


11.00 a.m. New Rights of Safety Representatives 
and their influence on the Legal 
Obligations of Management. 


1.00 p.m. LUNCH (Coffee break 10.45-11.00) 


(INT COURSE LECTURERS 


Dr Brenda Barrett, 
Ph.D., M.A.(Oxon) 
Barrister-at-Law 


Dr Brenda Barrett runs the Law 
degree course at the Middlesex 
Polytechnic. Graduated in Law 
and was called to the Bar at Grays 
Inn in 1959. Dr Barrett has a long 
experience of lecturing, 
researching and publishing in the 
field of labour law as well as 
practical experience in industry 
and at the Bar. 








New regulations on worker 
æ=, participation in safety will 
come into operation on 
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1st October 1978 


The purpose of this tutorial is: 


1. To explain to management the provisions of the new 
Regulations relating to the appointment, powers and 
functions of Safety Representatives. 

2. To examine the ways in which the Safety Representative 
is likely to affect management practices. 

3. To help the manager to derive the maximum benefit from 
the new system of worker participation in safety which will 
be effective from the 1st October, 1978. 


Afternoon Session 


THE SAFETY REPRESENTATIVE 
MANAGEMENT PREROGATIVES ON:— 


* Disclosures of information 

* Consultation 

* Negotiation 

* Hazard Identification 

* Accident Investigation 

* Relations with the H.S.E. Inspectors 


Impact of the Actions of Safety 
Representatives upon Management 
Procedures and Practices in the safety 
field. 


Syndicate Exercise Involving a Practical 
Application of the Law to a Safety 
Problem with Industrial Relations 
Implications 


5.00 p.m. CLOSE (Tea break 3.30-3.45) 

Co-authors of the book “HEALTH & SAFETY AT 
WORK ACT" — A Guide for Managers written for 
and published by the Institute of Personnel 
Management. 


Dr R.W.L. Howells, 
LLB, LLM, Ph.D. 


Head of Department in the School 
of Law, of the Polytechnic of 
Central London. A former Factory 
Inspector with practical 
experience of occupational safety 
in the Coal Industry. Dr Howells 
researches, writes and lectures 
widely, both in the U.K. and in the 
U.S.A. on the enforcement of 
safety law and on labour law. 





Reservation form in back page 
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COURSE LECTURER 
Alex Lawrence LL.B.(Lond.) 
Principal Lecturer, Bucks College 
of Higher Education 

Has been an independent member 
of Industrial Tribunals (1971- 
1973), at present acts as 
arbitrator in industrial disputes, 
and is a member of a number of 
other statutory bodies in the field 
E of industrial relations. 

a> & * A constituent member of the 





"LOYMENT LAW 


DO YOUR MANAGERS KNOW: 

* HOW TO INTERPRET CORRECTLY THE LAWS ON 
EMPLOYMENT? 

* WHEN TO CONCEDE IN A DISPUTE ON EMPLOYMENT 
LAW. 

* WHEN TO CHALLENGE THE POINT AT ISSUE? 
THE IMPORTANCE OF ADHERING TO CORRECET 





* LEGAL PROCEDURES? EE L^ NN penes valey Regione 
Morning Session Afternoon Session 
NEW DEVELOPMENTS IN THE EFFECT OF EMPLOYMENT 
EMPLOYMENT LAW ON THE MANAGER'S DAILY 
ACTIVITIES 
9.15 a.m. Reception and Coffee 2.15 The proper application of: 
9.30 a.m. * How to enter into a Contract of * Disciplinary procedures 


Employment at Common Law 


* Codes of Practic 
* Additions to Employment Law made by " ipe 


Parliament in recent years. * Personnel Documentation 
* How to end a Contract of Employment ' Problem solving using recent case 
without being accused of having per- studies. 


petrated an 'unfair dismissal'. 


THE PURPOSE OF THIS ONE DAY TUTORIAL IS: 


1. To explain in layman terms the significance of the Law relating to Employment. 
2. To help the Manager to deal with employment problems within the context of the new laws. 
3. To help the manager to avoid the pitfalls through non-observance of rules and procedures. 


AGERIAL FINANCE 


* INFLATION ACCOUNTING IS GOING TO 
CHANGE THE FINANCIAL STRUCTURE 
AND PROFITABILITY OF YOUR COMPANY. 


* NEW PROVISIONS UNDER THE 
EMPLOYMENT PROTECTION ACT PLACE A 
DUTY ON EMPLOYERS TO DISCLOSE 
FINANCIAL INFORMATION TO THEIR 
EMPLOYEES 


















COURSE LECTU 


Nick Levy DMS, AMBIM, 
MWSOM 
Nick Levy is a specialist in the 
financial management of 
physical resources. A visiting 
Lecturer at Slough College of 
Further Education and at the 
London College For the 
Distributive Trades, Mr Levy is 
widely experienced in the 
practice of managerial 
economics both in industry 
and government consultancy. 





Morning Session Afternoon Session 
ACCOUNTING FOR INFLATION DISCLOSING FINANCIAL 
9.15 a.m. Reception and Coffee INFORMATION TO EMPLOYEES 


9.30a.m.  *How to interpret the balance sheet and Based on the Added Value concept 


NDS 300 TARE SEQ SS TIMOR. 2.15 p.m. * How to prepare and interpret the Added 


* How to account for inflation and preserve Value statement. 


your compas esipnai sind Beets: * How to present financial information to 


* The Hyde Guidelines on how to determine employees. 
ei ee: * How to measure and control manage- 
Cost of Sales Adjustment ment performance using Added Value 

Depreciation based on present day statement. 


prices : * Introducing self financing incentive 
The Gearing Adjustment schemes based on the Added Value 
* Balance sheets based on current values approach. 
1.00 p.m. LUNCH (Coffee Break 10.45-11.00) BOO pm, CLOSE (Toa: Broak 3.30-3.45) 


THE PURPOSE OF THIS ONE DAY TUTORIAL IS: 
to explain and demonstrate in clear and simple language 
1. The essential differences between conventional accounting and inflation accounting. 
2. How to prepare and interpret financial information based on: 
a) Inflation Accounting Data b) The Added Value concept 
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1978 VENUES AND DATES 


HEALTH AND SAFETY EMPLOYMENT LAW MANAGERIAL FINANCE 
LONDON, Hilton Hotel 4th October OXFORD, Lynton Lodge Hotel SOUTHAMPTON, New Forest Lodge 































MANCHESTER, Lancs County Cricket Club 28th September 14th September 
18th October WEMBLEY, Eurocrest Hotel 10th October WEMBLEY, Conference Centre 

LEEDS, Post House, Wakefield 25th October SHEFFIELD, Grosvenor House Hotel 21st September 

OXFORD, Lynton Lodge Hotel 1st November 26th October SHEFFIELD, Grosvenor House Hotel 

LEICESTER, Holiday Inn — 15th November BIRMINGHAM, Excelsior Hotel 9th November 24th October 

BIRMINGHAM, Grand Hotel 29th November MANCHESTER, Lancs County Cricket Club CHELTENHAM, Queens Hotel 2nd November 

WEMBLEY, Eurocrest Hotel 6th December 23rd November LONDON, Hilton Hotel 14th November 

LONDON, Hilton Hotel 7th December MANCHESTER, Lancs County Cricket Club 

22nd November 


BIRMINGHAM, Grand Hotel 28th November 


RESERVATION INFORMATION 


COURSE FEE: £48.50 plus VAT (Hilton Hotel, £51.50 plus VAT), inclusive of morning coffees, luncheon, 
afternoon tea and detailed reference material. 

TIME: 9.15 a.m. Reception and Coffee. The tutorial will start promptly at 9.30 a.m 

TRAINING GRANTS: Companies may obtain Training Board grants towards the cost of this tutorial. Details will 
be given at the tutorial. 

TRAVEL DIRECTIONS: Will be sent to each participant with acceptance cards. 


Please detach and return to INTERFACE MANAGEMENT 
RESOURCES, 6 Queen Victoria Street, Reading RG1 1TQ. 
Tel: (0734) 57616/475375 


RESERVATION FORM 
ee Se ESE RINGS OR Sa a ae es EUM EGNER 


ERFACE 
pss A one day tutorial on | | ex ges A one day tutorial on 








pig A one day tutorial on 






Ong HEALTH & EMPLOYMENT phe MANAGERIAL 
TUTORIALS SAFETY TUTORIALS LAW TUTORIALS FINANCE 


Please reserve re places |Please reserve ............... places Please reserve ............... places 
MIRE nockyewuasdhÀrerehkesecktepss D EEEE ETEEN T OTT LT LIT D BÉ asssedsedi o tbid dada 
(venue) (venue) (venue) 

EU auxarzesetitateecesas2 IUBE IN TEPEE DORUM aieeceiceescexecisastu 19/8 
(date) (date) (date) 


Reservations can also be made by telephone. Ring Reading (0734) 57616/475375 


Name 





Company 
Address 








Tel. No. Date 
Signature 


ABCDEFG An intact brochure will be sent together with the Acceptance Cards 
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August 17th and August 19th, 1978 








PE2 FINALISTS — TAX (Pass or fail) | 
Major British firm are engaging candidatas immediately for thelr audit depart- 


ment witF a guaranteed transfer to corporate tax immediately on passing. 
Openings in corporate, personal or BOTH. Salaries on passing to £6,300. 


TAX —BANKING £7,500-- 


City. Well-known British bank seek experienced tax specialist to co-ordinate the 
complicated problems arising in the fieid of U.K. taxation. Excellent benefits. 


U.K. TAX MANAGER c. £9,000 


West End. Our clients, an expanding company of British origin and possibly the 
leaders in thelr field seek C.A. 25-35 with at least 2 years corporate tax 
specialization to assume contro! of U.K. tax affairs Including planning. Similar 


openings with West End oll company In Middlesex. 
£7,000+ Car 


TAX ACCOUNTANT 


Baker Street. Major British company seek corporate tax accountant with 16 
months pure specialisation to join small department dealing with U.K. com- 
pliance and advisory work. Similar openings Waterloo, Cannon Street, etc. 


TAX ACCOUNTANT — ESSEX £8,000 + 


City Insurance Company seek entrepreneurial tax specialist to open new 
departmert in pleasant county town. Applicants should be creative, 
experienced in corporate personal and land taxes. Cheap house loan etc. 


TAX EXECUTIVE £12,000—£25,000 


Our client, a highly reputable and expanding tax consultancy, whose cllentele 
include mejor legal and accountancy firms, seek an absolute first-class U.K. tax 
specialist with flair and personality to handle cllents at Board level. 


TAX PARTNER to £12,000 


City. National firm with excellent reputation seek young C.A. initially to 
manage smail corporate tax department with view to becoming No 2 tax 
partner. Pertnership openings with mediunvViarge City firm — Corporate and 
Personal £10,000+. Medium firm, Mayfair £7,500. 


INTERNATIONAL TAX TRAINEE £7,250 


Major British firm. 2 U.K. tax specialists in mid 20s (probably C.A.s about 2 
years post qual). Initially to work in small research team supervised by 
manager, Fut reasonable autonomy after 12 months. 


TAX CONSULTANCY £7,500—£25,000 


Previous ccnsultancy experiance not essential under £10,000. 

Commercs. Openings with established consultancy U.K. tax £7,500 min 
Tax Technical Mgr. C.A. 3/4 post qual for small U.K. consultancy dept. In 
major British firm to £11,500 
Corporate Assistant with about 2 years corporate tax experience required In 
Junior capacity for small team — major British firm. Option to switch to main- 
stream of corporate tax dept at later stage c. £7,250 
Corporate, Personal. Consultant/Co-ordinator ~- medium firm EC3 c. £9,500 
Personal. Zity firm. Tax senior not necessarily qualified but experienced in all 
aspects of U.K. personal taxation c. £8,000 
Tax Training Mgr. City. Tax training and financial planning £8,000+ 
Oxford St. Part consultancy. Part general tax. P.A. Principal. c. £7,500 


Pembroke 


78 CHEAPSIDE LONDON EC2 
TELEPHONE + 01-236 0011 
181 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-238 5513 











BERMUDA $16,500 


Vacancles with 3 International firms for young C.A.s In Hamllton. Also 
Bahamas, Jamalca. Brochurss available. 


PERSONAL TAX — THIS WEEK — LONDON 


MANAGER. Moorgate. Mixed portfollo/personal blas £8,000+ 
SUPERVISOR. Chancery Lene, Medium firm £6,500 
P.A. TAX MANAGE ereonal tax junior. Holborn c. £4,500 


U.S. TAX TRAINEES. St Paul's, Moorgate, Waterloo zu Major firms 
offer training seminar im U.S. tax (by American C.P.A.) 5,000-£6,000 
FLEXITIME. Liverpool Street, Medlum firm £5,000-£6,000 
FOREIGN NATIONALS. P.A. Partner — prestige Mayfair firm. Some 

tax planning. Several openings Major City firms £6,500--£8,000 


THEATRICAL. 7596 Personal 2596 Corporate. Waterloo Bridge £6,000 
ASST. MANAGER. City. Malor firm. Excellent prospects £7,250 
TAX MANAGER. Smail firm, Oxford St Some Corporate Tax £6,500 
BAKER ST. Smali firm. Prossect of becoming manager c. £8,000 
MOORGATE. Mixed department. Merchant bank connections £6,500 
UNDERWRITING. Syndicates/indtviduals. Broad St, Bishopsgate £6,000 
SUPERVISOR. Medium/arge firm, Waterloo Bridge £7,000 
MANAGER. (Partnership Prospects) International firm ECA £10,000+ 
PERSONAL/TRY COMPANY. Numerous openings City, W1 £5,500+ 
TAX — PROVINCES £6,500—£ 10,000 
NEWCASTLE. Personal tax specialist international firm £10,000+ 
EDINBURGH. Tax Manager— part compliance part advisory £8,000 
BIRMINGHAM. Manager — corporate and personal tax planning £7,000 
MANCHESTER. Supervisor £5,500. Personal Tax Manager to £9,000 


HOME COUNTIES — THIS WEEK'S TAX 


BEDFORD Tax Manager. London firm. Partnership prospects £10,000 
ALDERSHOT Tax senior. Multi-branch firm £5,500 
BASINGSTOKE Tax senior. Multi-branch firm £5,600 
BRACKNELL Tax Senlor. Multi-branch firm £5,500 
BRIGHTON Prospective parner. Local firm £8,000+ 
BEDFORD Personal/company tax staff — all levels £2,500—£7,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE National firm “4,750 P.A. Tax Partner London firm £5,000 . 
CHELMSFORD Personal tax seml — London firm c. £4,500 
EPPING Personal Tax Senior 5,500 
ESHER Company/Personal. Manageria! Prospects £8,000 
GUILDFORD Personal/Company Tax Senior to £8,000 
KINGSTON Pers tax snr, multi-branch firm  . to £6,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500-£9,000 
OXFORD Tax Senior — New office — multi-branch firm c, £5,300 
PORTSMOUTH General Partner (Tax blag) local firm £10,000 
PRINCES RISBORO Tax Manager — loca! firm £6,000—£8,000 
READING Pers Tax Snr. London firm — chance of corporate '£5,0004- 
REDHILL Personal tax, London, local firms £4,500-£6,500 
RICHMOND Pers Tax Snr. Prestige local firm £ nag. 
SLOUGH Personal tax senlor — Berkshire firm c. £5, 
WALTON/WEYBRIDGE Pers tax somi £4,500 Asst. £5,500 Senlor £6,000 
WIMBLEDON Tax Manager Branch Officea | £6,000 
WATFORD Pers Tax Sem! £4,000. Senlor £5,000. Asst Mgr £6,000 
WEMBLEY Pers Tax Semi — "elocated London firm £5,000 
WOKING Personal tax senior — London firm relocated to £6,000 


In the first Instance please ring OR write (quoting HOME number and dates of 
relevant exams). 


(THE APPOINTMENTS SERVICE TO THE PROFESSIONI. 
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PLYMOUTH AND CORNWALL 


Chartered Accountants (7 partners) with officas in Plymouth and Launceston and 
closely associated with a firm with offices in Falmouth, Truro, Newquay and St Austell 
require senior staff for their Plymouth and Launceston offices. 


Three qualifiad/newty qualified seniors are required for varied and interesting audit and 
accountancy work 


A senior tax assistant (need not be qualified) is required for tha Plymouth office ~ must 
have detailed knowledge of personal tax and C.G.T, and a working knowledge of C.T.T. 


The salary range £3,500 to £5,500 dependent on age, experience «tc. 
The firm has arrangements for In-house training — applications to: Nevil Hovey and 
Austin s Cross, Plymouth 


House, 10 PLI 28J. Telephone 
"iue (0752) 68881. 


CHASE PERSONNEL 


01—588 6615 
4 Broad St Pl. Blomfield St. EC2 (Nr PNIS $t Stn) 
Ref., Title Salary 
E390 Accountancy Manager, W7 to £8,500 
8232 Assistant Systems Auditor, City £5,500- 
E360 Audit Manager, ipswich c. £8,250 
8222 Office Manager, Wf . £5,500 
A1681 Assistant to Chief Accountant, Bucks £8,000- 
822B Book-kesper/Accountant, Essex c. £5,000 
$226 Assistant Accountant, Herts c. £5,000 
E336 Tax Trainess, City £3,000+ 


FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


FREE VACANCY LIST 
CONTACT L KELLEHER 01-588 6615 (24 HOURS} (AGY) 


WILSON MITCHELL ASSOCIATES 


WEST COUNTRY 
EAST ANGLIA 
YORKSHIRE & LANCASHIRE 


As specialists in provincial accountancy rocruitmant we Invite finalists, youn 
and need seniors to contact us to discuss the range « 
rship prospects with 


experie 
opportunities, mauaina: partno 
a pede 
Telephone lan Wilson, A.C.A. or Andrew Mitchell, ARN on Taunton 
(0823) 76981 between 9 am. and 8 p.m. or write to us 


21 The Crescent, Taunton TA1 4EB. 


Personal Assistant 


A very busy Partner in a London NWT1 practice 
requires a Personal Assistant now. 


Applicants should be qualified and prepared to 
become involved in a vast range of interesting and 
rewarding work. 


There are excellent prospects and a first-class 
salary will be paid to the right applicant. 


Please reply to Box PA 29062 with current career 
details. 


practising firms of all 





AUDITAX 


ACCOUNTANCY 
APPOINTMENTS 





|». AUDIT 
N.Q. A.C.A. Audit Senior City to £6,500 


A medium/large Firm of CA's are seeking a N.Q. 
A.C.A. to join them in a growth position within the 
Firm. Ideally the person they are seeking will have 
been involved with the larger type of Audit work and 
be seeking a position of responsibility. 


A.C.A. AUDIT SENIOR. City to £6,500 


A Medium size Firm of CA’s are seeking an Audit 
Senior to quickly gain the responsibility of the posi- 
tion and grow within the Firm's work patterns. 


N.Q. A.C.A. Central London to £6,000 


A Small Firm of CA's are seeking a N.Q. A.C.A. who 
has been working mainly with Audits and Accounts 
work. This is a first class Firm with good growth 
prospects and for the right person there should be 
quite a lot of advancement. 


TAX 


CORPORATE TAX PARTNER DESIGNATE 
City c £12,000 


A Named Firm of CA's are seeking a bright 
intelligent young Tax Partner Designate about 28 
years who has been in Tax work since Qualifying 
and who is seeking a post where the prospects are 
good and the work high class. 


CORPORATE TAX SENIOR. City c £7,500 


An International Firm of CA's are seeking a 
Corporate Tax Senior to join their Tax Department. 
For the right person there are possibilities to grow 
with the Firm which is expanding rapidly at this 
moment. 





CORPORATE TAX SENIOR. City c £7,000 


A Medium/Large Firm of CA's are seeking a 
Corporate Tax Senior to join the Tax Department. 
The Manager is a bright young man who is ideally 
seeking someone to take the weight of the work off 
his shoulders and progress with him within the Firm. 


The above are a sample of the positions that we are 
able to offer at this moment in time. If you see any- 
thing that you like please contact me and we can 
discuss your future within the Profession and the 
possibilities of your progress. 


Contact Don Maggs 
01—283 9863 
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Executive Limited 


Taxation & Audit Appointment Consultants 


Md 





243 Regent Street, London W1. 
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Telephone: O1 437 6063 


TAX AUDIT | PROVINCIAE 
CO. TAX MANAGER, WCI c. £8,500 SENIOR/MANAGER WI to £7,000 TAXATION STAFF 
who has been specializing in this This small/medium sized firm seek some- So many vacancies. The following are hut 


field for a while is sought to head the 
Company Tax Department of a medium 
sized progressive practice. 


TAX CONSULTANT, WC1 £8,000 
It is essential that candidates for this post 
will have first-class experience of personal 
taxation at a Senior level also knowledge 
of overseas taxation. 


one who is well experienced in Auditing 
and taxation. Not necessarily qualified. 


ASSISTANT MANAGER, EC2 £6,500-- 
Our clients are ex pee rapidly and 
therefore seek a perienced Senior 
who is able to quickly ata Nui Ma passi i. 


a selection of the very latest: 

Aldershot — Personal Tax — £3,000+ 
Bedford — Personal Tax — £3 000+ 
Birmingham — Personal Tax — to £4,500 
Bournemouth — Personal Tax — c. £3,500 
Canterbury — Tax Senior — £5,000 
Hertfordshire — Personal Tax — £3,700 


„Kings Lynn — Junior — Neg. 


Leeds — Personal Tax — £3,0004- 


AUDIT doe c. £7,000 Liverpool — Personal Tax — c. £3,500 
MANAGER, EC2 c. £7,500 A qualifled person ise by this Luton — Personal Tax — £3,000+ 
This old established practice urgently seeks medium sized City e to deal with a wide Manchester — Personal Tax — c. £5,500 


a lady/gentleman to head their small 
personal tax department. There are 
excellent opportunities for advancement. 


TAX JUNIORS £3,000—£3,500 
We have many vacancies on our register 
for young persons with a year or two's 
experience in a Taxation Department who 
are keen to obtain further training in this 
rewarding field. . 


CO. TAX SENIOR c. £7,500 


It is not necessary to be qualified for this : 


post but could well be very suitable for an 
A.C.A./A.C.C.A. who wished to specialise. 


PERSONAL TAX SUPERVISOR 


Our clients are located within the Holborn 
area. They are of medium size and 
desperately need someone with very good 
all-round taxation experience who is 
willing and able to work with the minimum 
of supervision. 


SENIOR/MANAGER £7,000+ 
This International firm in WC2 require 
a very good Senior person for their 
substantial Personal Tax Department. 


TAX SENIORS/ASSISTANTS 


£4,000—£7,000 
There: are so many vacancies for people 
with taxation experience that it is 
impossible to list them. They are with 
firms of all types and sizes and in all areas 
of London. 


variety of auditing and taxation work. 


Excellent prospects. 


INTERNAL AUDIT £6,000-- 
The head office of a large Industrial Group 
seeks an A.C.A. or good finalist who has 
been employed with a large professional 
firm. This is a first class introduction to the 
world of industry and commerce. 


SMALL AUDITS DEPARTMENT 
£4,500+ 

An unqualified person who has had good 

experience of aspect of accountancy 


is sought by a medium sized City firm. 


NEWLY QUALIFIED 


SEMI-SENIORS £4,000+ 
Partly qualified Accountants: with pro- 
fessional office experience are in great 
demand at the moment. If you let us know 
your ambitions we will quickly be able to 
arrange the most appropriate appoint- 
ments for you. 


TRUST STAFF £3,500—£7,000 
There are many, vacancies for Trust 
Assistants/Seniors and Managers in 
Central London. Experience in this field 
is essential for these posts. However, some 
of our clients would be interested in 
ladies/gentlemen with good book-keeping 
experience who are willing to be trained in 
Trust accounting. 


c. £5,500 


Norwich — Personal Tax — c. £5, 500 
Oxford — Manager A.C.A. — to £6,500 
Poole — Personal Tax — c. £3,500 
Reading — Personal Tax — £3,000+ 
Slough — Senior — £5,300 

Southport — Tax Senior — £4,200 

E. Surrey — Senior — £5,000 

Watford — Senior — £4,500-£5, 000 
AUDIT STAFF 

Whether you are a finalist or recently 
qualified we know we will be able to assist 
hes ou at this vital stage in your career. The 
ollowing are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 
have many others that will be: 
Aylesbury — N.Q. A.C.A. Excellent 
prospects — to £6,250 

Berkhamsted 


£6,500+ We have clients in all areas who are — N.Q. or finalist — 
roa b Mei yO pon Ma | Sekine, nowy anaes ACAT emd | BADOO ESODO ior 
‘with a medium/large sized firm in Central A.C.C.A.'s with professional office experi- urnemou ~ Int uditor = — 
London: ence, Why not contact us about these -£6,500+ Mtge 
multitudes of opportunities so hat we un SU MES. EDP Auditor — 
l arrange interviews with these st 
PAR SENIOR c. £7,000 have the right posts for you. Bristol — Manager — £6,000+ 


Cardiff — N.Q. or finalist — to £5,000 
Croydon — PE II finalist — £3, 500 
Darlington — Py. ax — £3 ,000 


Eastbourne — P/shi Mis 
Guildford — A/c's/ udit — Neg. 
Harrow — A.C.A. — £5,000+ 

Hemel Hempstead — Manager — £6,000+ 
Kings Lynn — Senior — Ne E 

Luton — Manager — c. £6,5 

cee — MNGR. A. CAJA. C.C.A. — 


eg. 
. Manchester — Senior — £4,750 


Northampton — Audit/Tax — to £6,000 ` 


. Norwich — N.Q. of unqual — to £5,000 


Reading — P.A. to Partner — Neg. 
Reading — Manager — £6,000—£6,500 
Ringwood — un P/Ship Pspcts 

St Albans — Manager — £6,000+ 
Southend — A. CAVA.C. C.A. — £8,000+ 


‘No. 13’ may be unlucky for some, but not for you, because TOPCARE have now entered their 
_ thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 


Accountants as weil as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when you are eae a change as we know we can 


help you. 
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Audit Manager 


London WC1 


c. £7,500 


A major medium-sized firm has two openings at supervisory level for recently qualified A.C.A.s. Both 
positions should lead to management in 12-18 months, giving each appointee responsibility for an 
interesting portfolio including public companies. Salary progression will reflect performance, but these 


appointments will not be made lightly. 


This is only one of a number of medium-sized firms which have a policy of making 


managerial appointments from within. 


For further details phone: 


01—628 8525 


63 Moorgate, 
London EC2 
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TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 
(We have no connection with any other agency) 


CORPORATE TAX CONSULTANT — WC2 £10,000 plus 


Our cliercs, a four-partner firm of Chartered Accountants seek to recruit a 
Corporate Tex Specialist who will be well versed In current legislation and plan 
ing. it Is Intended that the successful candidate will lead the firm In all Important 
tax negotations and this position carries very genuine partnership prospects. 


TAX MANAGER- WC1 c. £7,500 


A capable manager Is required by a medium-sized firm in the Holborn area. 
Applicants, not necessarily quaflfied, should be equally versed in corporate and 
personal taxation and be up to date with current legislation. This will sult those 
who are happy to work on thelr own initiative. 


c. £4,500 


Our clients, a substantial company providing a variety of professional services to 
members of their Association, require a capable accounts clerk to Join them. 
Applicants should be able to prepare accounts to final stage and ideally will have 
ackground In farm and estate accounts. Apart from salary there are a 
number o other benefits available. 


CORPORATE TAX ASSISTANT — COMMERCE c. £7,000 


A major commercial group, In the City, require an additional assistant to join thelr 
team. The successful applicant, who need not necessarily be qualified, will assist 
in the Groupa U.K, tax computations and will become Involved in U.K. and over- 
seas planring. Among the many benefits which the position carries ts a consider- 
able guaranteed annual bonus. 


AUDIT SENIORS- W1 c. £7,000 


Our clients, a small/medium West End firm, are seeking to recruit two young 
Chartered Accountants for an Interesting mixture of audit and accountancy work 
The oppor-unities to grow with the firm and to assume responsibility are excellent. 


CORPORATE TAX MANAGER —WC1 c. £8,500 


A mediun-sized firm of Chartered. Accountants are seeking to recruit a young 
A.C.A. who has spent 2—3 years’ specialising in corporate taxation since quallfy- 
Ing. This is an excellent opportunity for someone young and ambitious to enter & 
situation which could lead to partnership in the medium term. 


LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 01-242 5852 | 
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SPECIAL SITUATIONS from £8,600 


We have a number of clients who, whilst they are not ee to fill specific 
vacancies, have a constant interest in candidates of proven ability. They seek 
people who are capable of playing a major part in the development and growth of 
a practice and are prepared to offer a remuneration and prospects package com- 
mensurate with the Importance they attach to right people, 


PERSONAL TAX —- WEST END to £6,500 


A small, but expanding, firm of Chartered Accountants are urgently seeking a cort- 
patent assistant to work with thelr Taxation Manager. This [s an ideal opportunity 
to work in a fdendiy and pleasant environment with the chance to leam corporate 


taxation and to meet clients. 


SEMI-SENIOR -- SW. LONDON c. £5,000 


Our client, a sole practitioner, wih a substantial practice requires a young person 
capable of preparing accounts, tax returns and corresponding with cllents. The 
person appointed will work on thelr own initiative but will ltase closely with the 
principal. Partnership prospects for a qualified person are excellent. 


£6,000 plus 
A smali/medium West End firm offer a unique opportunity to a Personal Tax 
assistant capable of developing with the Practice. The successful applicant will 
initially take over the handling of a portfolio of cases and will progress to the posi- 
tion of Manager as the work-load and tax staff Increase. 


AUDIT SENIORS from £4,000 


Capable Seniors, in some cases qualified in others not sre urgently required In the 
following, and other, locations — MANCHESTER, BRIGHTON, ANDOVER, 


MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 
WANSTEAD, CROYDON, REDHILL 
TAX STAFF — ALL AREAS £2,800£7,000 plus 


We have numerous cllents who urgently require tax staff at varlous levels of 
dence in BILLINGSHURST, BEDFORD, MANCHESTER, CAMBRIDGE, 
BASINGSTOKE, OXFORD, ALDERSHOT, BRACKNELL, READING, REDHILL, 


SHEFFIELD and other locations. 
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For today's newly qualified accountants — the 
Partners and Financial Managers oí the future — it 
is increasingly important to understand international 
business. 

Ato 
career de 
international practice could provide ever greater 
experience. You can achieve this planned career 
programme with our client, which may well include 
secondment overseas but will definitely provide 
exposure to international organisations. 

For your copy oí "Planning Your Career With an 
International Firm" contact Richard Norman F.C.A. 
or George Ormrod B.A. (Oxon) or complete 


abroad may be beneficial, but a planned 
elopment programme with an 


ANOTHER 
STORY | 


As a finalist or newly qualified, whether you 
join our client in London or the provinces, a wide 
range oí specialist options will be open to you, as 
part of a planned career development programme 

We have prepared a detailed dossier "Planning 
Your Career With an International Firm" which 
identifies the opportunities for specialisation in | 











E 


audit, tax, computer audit, training, receivership, 
investigations, etc. 

Telephone or write to Richard Norman F.C.A. or 
George Ormrod B.A. (Oxon) for your copy of 
"Planning Your Career With an International Firm". 









Name: m 


the coupon. Reference 2103/C. I 


( Tel, No: — 2 un so—B 
Qualification: zu 
E Date oí eee m f 


Douglas Llamblas Associates Ltd. 
D Accountancy & Management Recruitment Consultants, 

410, Strand, London WC2R ONS. Tel: 01-E38 9501 
121, St. Vincent Street, Glasgow G2 SHW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031-225 7744 


SH, à Please send me a copy of "Planning Your Career 


With an International Firm" 





Address: n———— nonem 
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Rates and Information. See page 
1 5, 


ABLE UNQUALIFIED 
ACCOUNTANTS. — No longer studying 
required by five-partner firm in London N12 
for varied work. Above average salaries 
negotiable. — Tel. 01—446 4161. 

ABLE UNQUALIFIED ASSISTANT (not 
studying) required by small firm of 
accountants (four partners), London W1. 
"wr negotiable. — Telephone 01—637 


required by Certified 
Accountants in Essex (Greater London) as 
an audit senior with partnership prospects 
within one year. — Write Box AR 5899. 


ACCOUNTING ASSISTANTS with 
previous experience of incomplete 
records and private company audits, 
together with some taxation knowledge, 
required by chartered accountants in 
East Sussex. — For further details 
contact the Staff Partner, Mannington, 
Bishop & Briant, Queensbury House, 
Havelock Road, Hastings, East Sussex. 
(Tel. 0424 429292). 


ACCOUNTS MANAGER required for 
West End firm of accountants. To take 
responsibility for organization and training 
in accounts department. Several years’ 
experience necessary with similar 
LA £6,000 neg. — Tel. 01-439 
74]. 

AN ABLE SENIOR required by Chartered 
Accountants, London NW, to finalise 
accounts and supervise audits. Attractive 
salary with reviews. — Write Box AA 5897. 
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A FREE LIST OF VACANCIES in the 
profession. Salaries £5,000-£7,000+ — if 
you are looking to increase your experience 
and career prospects. — Contact Chase 
Personnel, 4 Broad Street Place, Blomfield 
Street, London EC2 (A.G.Y.). Telephone 
01-588 6615 (24 hrs). 


A TAX CAREER 
£3,000—£8,000+ 


South East. Experience of Personal or 
corporate tax desired but will consider 
trainees of High educational standard. — 
Contact L. Kelleher, CHASE 
PERSONNEL, 4 Broad Street Place, 
London EC2 (A.G.Y.). Tel. 01-588 
6615 (24 hrs). 


Audit Senior/Central Essex 


We are a rapidly expanding 2-partner 
firm of Chartered Accountants and 
require an experienced young person 
who can wock with minimum supervi- 
sion dealing with private company 
audits anc incomplete records. 
Knowledge of taxation desirable. Salary 
circa £4,000, holidays 4 weeks. — Write 
to Rushton & Co, 22 Duke Street, 
Chelmsford. 


BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry. — | 
New Burlington Street, London W1. 
01—734 “5156  (24-hrs) or 113-115 
Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 


Reference 2103/E. 










Douglas Llambias Associates Ltd. | 


Accountancy & Management Recruitment Consultants, 

410, Strand, London WC2R ONS. Tei: 01-836 9501 

121, St. Vincent Street, Glasgow G2 SHW. Tel: 041.2285 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031.225 7744 


Hla, Please send me a copy of "Plarfning Your Career 
MEI Y 








AUDIT SENIOR 
£7,500 p.a. 


Required by Certified Accountants, 
London Wi, to take charge of larger 
private company and partnership 
accounts and to finalise the work of 
junior staff. The work is of wide and 
interesting variety including 
accountancy and corporate taxation as 
well as audit with the opportunity, if 
desired, to deal with other facets of 
private practice with a view to future 
partnership. — Write fully to Box AS 
9339. 


BERKSHIRE 


Expanding firm of Chartered 
Accountants wishes to recruit two 
members of staff with at least two years 
previous experience in a professional 
office. Applicants should preferably be 
studying for a recognised accountancy 
qualification. Salary and terms are 
negotiable. — Box EF 9321. 


BRISTOL. — Rapidly expanding office of a 
National Firm of Chartered Accountants 
requires an assistant experienced in personal 
taxation, preparation of accounts and 
ideally, audit work. Excellent prospects for 
the candidate who is prepared to work and 
use own initiative. — Write, giving details of 
age, experience and salary to: K. S. Chalk, 


-Tansiey Witt & Co, Pearl Assurance 


House, Queens Square, Bristol BSI 4YX, 


CHARTERED ACCOUNTANT in sole 
practice in North Surrey requires help 
approximately two days per week. Would 
suit retired accountant. Salary and hours 
work by arrangement. — Please telephone 
01-643 8191 for further details. 


With an International Firm” | 


Age: 





Tel, No: aa | 


Qualification: 


DateoíQualification. 1 1 
| E -— —— 


CHARTERED ACCOUNTANTS 
Bromley, Kent require experienced : 
assistant to work on a large portfo 
personal taxation cases in an expa 
practice. Good salary for suitable appl 
Staff canteen facilities available. — ] 
apply in writing to F. W. Berringer & 
Widmore Road, Bromley, Kent. 


CHARTERED OR CERTIF 
ACCOUNTANT, preferably with 
post-qualification experience, re 
initially to act as assistant to a pa 
Previous experience of farm account 
small limited companies and the ta 
problems relating thereto is essentia 
attractive salary will be offered ti 
successful applicant. The expansion « 
business in the past three years has 1 
the present partners are working 
extreme pressure and an offer of partr 
would be made within two years subj 
the successful applicant settling int 
environment and practice within that ti 
Applications in writing stating age an 
vious experience to G. A. Wheeler & C 
Old Market, Wisbech, Cambs. 


CHARTERED ACCOUNTANT rex 
to replace recently deceased partner in 
NW Kent practice of long standin 
undertake all work of the practice and 
responsible to partners in Lo 
Partnership potential to person capa 
managing and of proven ability. Woul 
persón with small part-time practice w 


‘to ultimately be self-employed. Ex« 


opportunity for A.C.A. not afraid of 
work and ability to deal with people. - 
CA 5884. 


CHARTERED ACCOUNTANTS n 
experienced senior and semi-senior 
qualified or unqualified, in expandit 
busy practice. Top salary and exc 
prospects will be given to the succ 
candidates. — Telephone 01—686 001 
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Taxation Personne 


LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON. WC 2) IN 
TEL: 01-242 4943 


Attopp Appointments 


27 CHANCERY LANE, LONDON WC2 





= 


WE SPECIALISE IN TAXATION APPOINTMENTS 


GROUP F NANCIAL CONTROLLER — CITY £13,000 

A well-kncwn international trading group wishes to appoint a mature 

financial executive who has had excellent experience of fund management, TAX SENIOR -MIXED WORKLOAD EB0U0 

trading finence, commodities, exchange control, investigation and acqulsl- A small/medium-sized firm In the West Sha wishes > VICO p V 

tion work. Ideally, candidates should be aged 45—55 years. (Ref. 070.) senior. A.T.LI. qualification is preferable but not essentiai (net. i 

A well-known International building contractor wishes to recruit project A medium-sized firm with a smali, friendty tax department wishes to appoint a senior 

accountants. Candidates should either be young A.C.A,/A.C.C.A. wishing to who has had at least 3 years’ good quality corporate tax experience. (Ref. 318). 

broaden thair experience substantially or be mature and qualified by site 

experience. Free accommodatlon and car. (Ref. 042.) 
PERSONAL TAX — REDHILL £8,506 

DUBAI — CONSTRUCTION £9,600- A well-known firm wishes to recruit someone who has had many years’ good quality 

A well-known U.K. building contractor wishes to recruit 8 young personal 1ax-expertence,, Inetog9) 

A.C.AJA.C.Z.A. for a contract in the centre of Dubai, U.A.E. Free married 

accommodation and car will be provided. (Ref. 067.) PERSONAL TAX— HOLBORN £5,000 
A well-known medium-sized firm with a friendly personal tax department wishes to 

NIGERIA - CONSTRUCTION £12,000 recrult a young person who has had a least 3 years’ experience of personal tax. (Ref. 

A quoted ULK. construction group wishes to recruit an A.C.A/A.C.C.A. for an 307}. 

important contract in Nigeria. Salary is tax free. Free accommodation+car. 

Mot OBO: PERSONAL TAX - WEMBLEY £5,000 

PROFESSION — WEST END £10,000 A well-known focal firm wishes to recruit someone who has had some good solid 

ER . p experience. (Ref. 297]. 

À sole practitioner, with many clients involved in the theatrical and artistic 

world, wishes to appoint an A.C.A. aged early 30s. There are excellent 

partnership prospects. (Ref. 065.) TAX JUNIOR — CITY £4,000 
A medium-sized firm with many wealthy personal tax cllents wishes to recruit a well 

INTERNATIONAL MINING FINANCE — TAX £8,000 educated young individual who would like to gain some first-class tax exparience. (Ref. 

A well-knorvn group of companies in the City wishes to recruit an A.C.A. or 32M 

A.T.i.l. aged circa 30 years. Experience of international tax is desirable but 

not essential. Good benefits incluce season ticket scheme. (Ref. 060.) TAX TRAINEE — CHELMSFORD £2,800 
A City firm wishes to recruit a trainee for Its local office. Candidates should ideally be 

WE HAVE MANY OPPORTUNITIES IN ALL LOCATIONS aged 19-21 years. (Ref. 329). 


FOR PEI AND PEI! FINALISTS 


IN THE FIRST INSTANCE PLEASE TELEPHONE: 
IN THE FIRST INSTANCE PLEASE TELEPHONE DAY 01-242 4943 EVENING 01-870 5978 
DAY 01-242 2136 EVENING 01-870 5978 
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FOCUS ON KENT 


Local Kent practices have a personal approach to the 
clients combined with high standards of audit and 
accountancy. Many of them are expanding, making open- 
ings for accountants of all levels. 


Su 


TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS | 


mini 


E 
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MAIDSTONE £5,500+ CANTERBURY £6,600 


Medium sized firm seek P.A. to Partner for branch 
fees qualified staff (A.CA/ of national firm. Good 


NT 


for > AJC.C.A) Overall respon- opportunity for A.C.A. 1—2 Ks 
C Se sibility for own mixed years P.Q. wanting to EE 


s 
FESS portfolio. leave London. E 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 


SAC TONBRIDGE SITTINGBOURNE SEVENOAKS Oe 


» MAIDSTONE P 





ALL AREAS. ME a ne RUMP PPM E 
COMPARE OUR RATES. USC b 
E t For further details on these and em 
n other vacancies, ring: 
BOOK-KEEPERS BUREAU Frances Tatton-Brown, E 
01-580 8035, oe 
118 NEW BOND ST., LONDON 14 Great Castle Street, P 
| V/1Y OBH. 01-493 9441 — E 
| . . E 





TAXATION, August 19th, 1978 


HARTERED ACCOUNTANTS require 
ung energetic chartered accountants with 
«od general experience for the Maidstone 
d Sittingbourne offices. Salary negotiable 
«cording to age and experience. General 
counting assistants are also required for 
th offices. Idealy candidates will be 
minees or part qualified with previous 
mperience of similar work. ~ For full details 
ephone the Staff Partner on Maidstone 


809. 
TARTERED ACCOUNTANTS, West 
d, three partners, require experienced 
Hor assistants for accounts and taxation 
wk. Good salary and prospects for right 
acson. — Telephone Mr Cerner 01-637 
EOI. 
dARTERED PRACTICE in North 
mdon requires recently baie 
«countant as assistant in expanding and 
sy practice. Small firm experience essen- 
ad. Excellent salary and definite 
rtnership prospects in short term for right 
plicant. - Box CP 5847. 
HESTER CHARTERED 
WCCOUNTANTS require young P.A. to 
rtner A.C.A. or part II finalist prepared 
accept responsibility for clients and 
and revenue under partners’ supervision. 
Contact Wessex Consultants, 2 Peter 
reet, Yeovil, Somerset. Telephone Yeovil 
:183. 


CHICHESTER CHARTERED 
ACCOUNTANTS require a personable 
A.C.A. who wishes to continue his 
career within the profession. Experience 
of taxation, small company audits, 
incomplete records essential. This posi- 
tion is progressive and should lead to a 
partnership. A first-class salary 

payable. — Please write Box CC 5865. 


EITY CHARTERED ACCOUNTANTS 
nall firm) require qualified C.A. for audit 

«d varied general experience, responsible 
rectly to partners. Would suit a person 
ynsidering ultimate entry into professional 
'actice. — Apply Box CC 5883. 


ROYDON FIRM of chartered 
*countants require senior/semi senior and 
anior staff for new expanding practice. — 
elephone 01-680 0407. 
“EVON/CORNWALL. - Border town 
:actice needs experienced person capable 
K dealing direct with clients and Inland 
venue. Experience of farm accounts an 
lvantage. Age 25—50. Circa £4,000. — 
'ontact Wessex Consultants, 2 Peter Street, 
eT Somerset (Telephone Yeovil 
5183. 

AST BERKS chartered accountants 
squire senior. Must have experience in 
icomplete records, private company 
«counts and taxation. Partnership 
rospects. — Jones and Dinham, Rectory 
oad, Wokingham. 

ARN EXTRA MONEY IN LONDON 
rithout changing your job. — Box EE 6908. 


EAST SUSSEX CHARTERED 
ACCOUNTANTS require a qualified 
assistant as branch manager. 
Experience in incomplete records and 
private company audits, together with 
an up-to-date knowledge of taxation 
essential. This position would ideally 
sut a person seeking increased 
responsibility in a rural practice. — For 
full details contact the Staff Partner, 
Mannington, Bishop  &  Briant, 
Queensbury House, Havelock Road, 
Hastings, East Sussex. (Tel 0424 
429292). 


.LTHAM expanding chartered accountant ' 


squires junior and senior clerks, all-round 
xperience. — Apply Box EE 5867. 
.XPANDING SOUTH-WEST ESSEX 
hartered accountants require experienced 
udit/accounts/tax staff for interesting and 
aried work. Need not be qualified. Salary 
ccording to age and experience. — Box ES 
906. 


- applicant 


FOUR PARTNER LONDON WEST 
END ACCOUNTANTS require senior 
assistant to take charge of audits, including 
some public companies, reporting to a 
partner/manager. Suit Finalist, possibly 
person from larger firm seeking experience 
in dealing more closely with all aspects of 
preparation and audit of company accounts. 
Salary circa £4,300. Strictly negotiable. — 
Tel. 01—636 6055. 

HORSHAM. — Branch of City firm of 
chartered accountants has vacancies for an 
experienced chartered accountant (3—4 
years) and a newly qualified accountant. 
Varied work, mainly audit but some trust 
and tax. Salary negotiable according to 
experience. — Please write giving details of 
career and experience to Sydenham & Co, 
10 Market Square, Horsham. 

HULL CHARTERED ACCOUNTANTS 
(3 partners) require energetic young 
qualified C.A. Partnership prospects within 
5 years’ to suitable applicant. — Box HC 


5827. 

JUNIOR AUDIT ASSISTANT required 
by small firm of City accountants. Salary 
negotiable. — Tel. 01—248 6727. 

L. B. OF MERTON. - Progressive and 
friendly chartered accountants require a 
senior assistant with incomplete records 
background, circa £6,000. — Box LO 5876. 


LONDON ECI 


Able senior/manager required by two- 
partner firm of Chartered Accountants 
near Holborn Circus. Good variety of 
medium-sized ate work available. 
Salary £6,000 to £7,000. 


Please reply to Box AS 9353. 


LONDON FIRM of chartered 
accountants semi-senior audit staff 
with initiative, Salery negotiable according 
to experience and examination results. — 
Tel. M. B. Shenker, 01-636 9376. 
LUTON CHARTERED 
ACCOUNTANT, small practice, requires 
Senior Assistant. — Please write to Box LC 
5880. 

MANCHESTER CHARTERED 
ACCOUNTANTS require a qualified or 
nearly qualified senior assistant for work on 
a wide and varied range of clients. The 
should be able to accept 
responsibility and work under own initia- 
tive, reporting direct to a partner. — Apply 
in writing to Webb, Hanson, Bullivant & 
Co, 90 Deansgate, Manchester M3 2QL. 
MERSEYSIDE CHARTERED 
ACCOUNTANTS need manager young 
A.C.A., up to 35, for private company 
audits and accounts. Computer audit 
experience helpful. Plenty of responsibility 
and scope for career development. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
NORFOLK CHARTERED 
ACCOUNTANTS need young ambitious 
p.a. to partner A.C.A. or experienced 
finalist with. good provincial office back- 
ground. Capable of accepting group of 
clients mainly private companies 
(manufacturing service industry and 
farmers) with some partnerships and sole 
traders with partners support where 
necessary. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

NORTHANTS FIRM require. mature 
manager, 28—50, for general practice work. 
Minimum salary £5,250. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


Wi 


NOTICE TO NEWLY 
QUALIFIED ACCOUNTANTS 


Do you want a challenge with 
prospects? Join us, we are a six-partner 
young and expanding firm with 
unlimited potential. Name your salary 

: and prove you are worth it. — 01—723 
8815. 


NORTH WALES. — Coastal town practice 
needs experienced staff with good 
knowledge of sole traders and farm 
accounts. Attractive salary offered. 
Contact Wessex Consultants, 2 Peter Street, 


| 


Yeovil, Somerset. (Telephone Yeovil 
25183.) 
NORTH-WEST LONDON chartered 


|Baccountants require & young qualified 
accountant as partners’ assistant, to be 
directly responsible for dealing with a block 
of clients. Varied work with excellent salary 
in a small but rapidly expanding practice. — 
Apply with details of experience to Box NW 
5849. 


N.W. LONDON — CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
frm of Chartered Accountants. 
Applicants must be seeking long term 
career prospects, Salary £8,000 p.a. 

Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership ig possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
p.a. 

Contact Mr Peters or Mr Graves at: 
Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon, 
London NW4 IBH. 
01—203—5161. 


Oxford Chartered Accountants 
require 
TAX MANAGER 


Applicants should have drive, 
enthusiasm and the imaginative ability 
necessary to deal effectively with all 
aspects of taxation. There are excellent 
prospects of advancement for the right 
person. 

Please write, giving full details, to 
A. B. Adams, Esq, Prama House, 
Banbury Road, Oxford. 


PLEASANT, KEEN QUALIFIED 
ACCOUNTANT for medium-sized village 
practice near Maidenhead. £6,500 plus. — 
Box PK 5894. 


QUALIFIED ACCOUNTANT required 
by two-partner firm in a busy market town 
in East Anglia. The practice consists 
principally of farming clients and previous 
experience in this type of work is essential. 
A salary of around £5,000 p.a. will be 
offered to the successful applicant and 
subject to a satisfactory period of employ- 
ment a partnership woukl be offered within 
two years. — Applications in writing stating 
age and previous experience to Box QA 
5843. 


TAX STAFF 
£5,000-£8,000 


9 WE SPECIALISE. 
@ WE'RE SMALL. 
@ WE FIND TAX POSTS FAST. 


Contact us immediately if you are con- 
templating a move. 


Tax Personnel 


1 jo xri ari 
el. 01- 5156 (2A h hra) 
"a/ie ber ac 


Tel. 021-643 7438 (2 (24 hra) 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can uid one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us, Or, if you are near Moorgate, 
just cai! in. To make sure you get the list you 
want please quote the Ri de reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA 100 One hundred vacancies from 
£3.500—£8.000 + in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4.500. 
THE PROFESSION 

Ref. PAT00 One hundred posts of al! grades in 
Britain ane abroad offering salaries to 

£8.000 


Just some of the Voci vacancies registered 
with us are given and if you are 
interested in any X ol please give the 
reference number when you contact us. 


Ref Area Qual Salar) 
Financial Accountant 
S7185 Persian Gulf Qual £11,000 
Accountant 
$7196 Bermuda Qual to £11,000 
Senior Accountant 
37200 WC! Qual to £10,000+ 
Junior Tax Consultant 
S7170 WCi Qu to £8,0X 
Regional Financial Controfier : 
J7180 NW! Qu c. £1,0004 
wit 
11199 NWI Quai c. £2 (XX 
Ma ent Accountant 
DTI ECI * Qual to £7,006 
Co Acct/Admin Manager 
H7192 SE14 Qual to £7, DOC 
Financial Manager 
D7201 Cambs Qual to £7,00X 
Snr Management Accoantant 
J7189 . Wales Qual to £7,00€ 
nr cement Accountant 
J7187 Qual c. £6,754 
Mana ent Accountant 
C720 Qual £6,75C 
Accountant 
D7153 Herts Qual £6,500 
Accountant 
J7198 SWI Qual/Fnist c. £6,000 
Asst to Management Accountant 
J7154 N17 Qual/Fnist c. £6,000 
Audit Senlor 
$7167 Herts Qual to £5,75¢ 
Budget/Stati facer 
J7156 N17 Pt Qual c. £5,500 
Soe Auditor 
D7174 W. Midlands Qual £5,5004 
Cost Accountant 
17169 Essex Qual/Pt Qual to £5,5004 
Personal Tax Assistant 
S7188 EC2 Qual/Exp to £5,50( 
ent untant 
D7183 Berks Pt Qual to £5,50( 
Cost Acco 
J7191 Hants Pt Qual c. £5,006 
ec nt ` 
D7203  SWI9 Qual/Exp to £5,0004 
Assistant Ácconntant 
H7163 WI Pt Quai "to £54XX 
ntant 
J7195 ile ix Pt Qual to £5 DH 
R7168 WC2 Pt Qual/Exp c. £á,5QX 
stant Accountant 
R7190 EC4 , Pt Qual c. £448 
Credit Control 
R7161 Wi4 Exp to £4,001 


Richard |. 
Owen Associates 


Cross giai ius) 56 Moorgate 


Tel: 01-638 3832 


(24-hour answering service) 
Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 





GABRIEL DUFFY >` 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY Cnr Sea UE 


Openings witi firms of every size, London and 
Nationwide; cffering all varieties of general and 
special experience. 

PE1s & PE2s £3,750—£4,750 
LONDON AREA > 

Urgant requests from firms of every size — Including 
top International C.A.s. 

TRAINING OFFICERS. 


LONDON £6,800-£8,000 
tae EY ERE specialize — to £6,500. Experienced T.O, — 
AUDIT MANAGER. CITY £7 ,000 


,000—£8 
Small dynamlc Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7 
Management post for A.C.A. with post-qualification 
experlence in zhis sphere. 
INSOLVENCY. Wt £6,600-£8,000 
P.A. to Partner on corporate insolven 
GENERAL PRACTICE. SW4 £4,600-£5,500 
Dealing with entertainers and other mp E 
SENIORS & PE2 FINALISTS. £3,750-£6,000 
ALL AREAS. 
Auditing and/cr General Practice. Paid Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £6,500—£8,500 
CITY & WEST EN 
Audi: and General Hd Many current openings. 
USTS £4 i 
Several current openings in Central London. 
PE1s & PE2s. SOUTH EAST & NATIONWIDE 
£3,000-£4,5CO. Abundant openings for Semi and 
Senior ger 
GENERAL PRACTICE LEIGH (Lancs) 
a 500—£6,0CO. Possibly unquallfled experienced 
n. Age ooen. i : 
AUDIT MANAGER. CARDIFF 
£7,500. A.C.A with 4 years’ minimum P.Q.E. 
RU 


AUDIT MANAGER SHDEN 
£7,000+, ACA. with 3/4 years’ P.O.E. 
MANAGER. HINCKLEY 
C. £5,500. Audit/Accounts. Some Tax and Company 
Secretary work. 

‘ASSISTANT MANAGER. IPSWICH 
C. £5,250. A.C.A. for Office of Intemational C.A.s. 
SENIOR TONBRIDGE 


£4,000—£6,00D. PE2 Finalist or ACA. Audit and G.P. 
P.A. TO PARTNER BOLTON & CHORLEY 
£4,750—£5,002. General Practice. PE? or A.C.A. 
AUDIT MANAGER BRISTOL 
C. £6,500. A.C.A. for audit and general practice. 
GENERAL PRACTICE WINCHESTER 
C. £6,250: P.A. to Partner. £4,000-£4,500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£5,500—£6,002. Offices of small flourishing firm. 
MANAGER NORTH 
£8,000—£7,002. Partnership prospects H A.C.A. 
GENERAL PRACTICE CAMBERLEY 
1. A.C.A, to £6,500. 2. Senior, to £4,600. 
P.A. TO PARTNER. FL EETWOOD 
£4,500. AuditrGeneral Practice/Tax. 
SENIORS. AYLESBURY 
To £6,250. Ideally axperienced on modem auditing 
tachniques. 
rr HOO iden 
pen. Good rrospects for ambitious you ACA. 
OTHER IMMEDIATE OPENINGS INCLUDE 
BARKING, BEDFORD, BRAC ENED: BRENTWOOD, 
BRIGHTON, BRISTOL, BIRMINGHAM, BRADFORD, 
BURY, CLECKHEATON, COVENTRY, CROYDON, 
CAMBRIDGE, EWELL, EXETER, GUILDFORD, 
HEREFORD, HIGH WYCOMBE, HORLEY, ILFORD, 
IPSWICH, LE=DS, LEICESTER, LETCHWORTH, 


LYMINGTON, MAIDSTONE, MALVERN, 
MANCHESTER, MILTON KEYNES, 
NORTHAMPTCN, , NOTTINGHAM, NORWICH, 


OXFORD, PORATSMOUTH,, READING, REDHILL, 
SEVENOAKS, SLOUGH, STAINES, 
SOUTHAMPTCN, SPALDING, THAME, WARE, 
WATFORD, WEMBLEY, WEYBRIDGE, WOODFORD 
GREEN, WORTHING. 


NDON 


NOTTINGHAM . 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION i 
£3,750—£86,500 
Starting salaries largely pd on tax experience 


to date. Firms of eve 
TAX PARTNER DES GNATE From £11,000 
£10 ,000-£1 2,000 


Medium-sized City firm. Age open. 
TAX MANAGER. CITY. 

A.C.A. Company Tax blas. Partnership prospects. 
COMPANY TAX MANAGER. WEST END. 


c. £12,000 
A/F.C.A. to set up Dept. Partnership prospects 
excellent. 
TAX MANAGER. WEST END to £10,000 


M Bae .C.A. for small potenone firm. 


P.A. TAX PARTNER. EC. £8,000- 
pare as TUQUE firm. ee prospects. 

COMPAN £06,500—£7,000 
Assisting Menager a small Department. 

P.A. TO PARTNER £6,500-£6,500 
HOLLAND PARK 

Ideally A.C.A. Tax-biased general practice. 

TAX SENIORS. WEST END. £6,000—£8,000 


Thoroughly experienced in both Company and 
Personal Tax. Major firm. 

TAX SENIORS. ALL AREAS. — £5,000—£8,500 
Personal and/or Company Tax U.K/U. S /Inter- 
national. Vacancies galore at present. 

TAX TANINEENSEMILSENIORS. 

ALL AREAS. £3,500—£5,000 
Age 20—80. In the urgent demand for competent 
staff age is largely immaterial. 


X o9 3 Y ser o n or oo o9 re rere o. 3 6 x» 


TAX MANAGER DUBLIN 
£Negotlable. Qualified C.A. Corporate ee 


PERSONAL TAX UBLIN 
£Negotlable. Three openings at Senlor ive 
PERSONAL TAX PLYMOUTH 


HS S MANARE UM C.G.T/C.T.T. WE 


AX MANAG WIMBLEDON 
C. £7,000. Personal Tax bias. Mutti-branch firm, 
TAX MANAGE OXFORD 


£6,000—£8,500. y ee and Company Tax. 
TAX ILFORD 
sie ARR ‚Q00 — depending on A.A.E. Personal Tax 


PERSONAL TAX MANAGER NUNEATON 
From £4,000. To run smal! Department. 
PERSONAL TAX WATFORD 


£3,000—£6,000. AX NS in fine with ALA.E. 


PERSONAL T EXETER 
£3,500-£4, 500. Ideal age c. 25, 

COMPANY T FINCHLEY 
£8,000-—£ 10, O00. AJ/F.C.A., or  unqualified 
experienced Specialist. 

TAX ADVISOR BEDFORD 
£10,000+. Partnership prospecte if Qualified 
A.C.AJF. - 
PERSONAL TAX WOKING 


C. £6,000. Small qualitative portfolio. Some Lioyds. 
TAX SOUTHAMPTON 
£4,000-£5,000. Openings in 


Personal and 
Company Tax. 
TAX SUPERVISOR d CORE 
£5,500—£6,000. Personal and Company T: 
PERSONAL TAX INVERNESS 
£3,600+. Office of top International C.A.s. 
PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area. 
Mars Dra las ih 


£5,500. Personal & Partn Tax 
ruek IMMEDIATE OPENIN A INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- - 


INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MANCHESTER, 
MILTON KEYNES, NORTHAMPTON NORWICH, 
NUNEATON, OXFORD, PERTH, LE, PORTS- 
MOUTH, READING, - REDHILL, RICHMOND, 
SHEFFIELD, SLOUGH, 
SOUTHEND,. STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


SOUTHAMPTON, . 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


" COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 
A.C.A.s (TAX) 60-£6,500 
Several commercial cllents will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX ACCOUNTANT. 1 
£7,000-£7,500. Age 25+. Ideally Qualified 
Accountant. U.K. Tax. 


TAX ACCOUNTANT. WELWYN 
C. £5,500 Company Tax and VAT. 
PERSONAL T. RUSTS KENT 
£5,000—£5,500. P.A. to Accountant. Some travel 
abroad. 

(Accountancy) 
ACCOUNTANT. WC1 c. £9,000 


Age 30-40. Small P.R Publishing Group. 
MANAGEMENT ACCOUNTANT. W6. c. £5,800 
Student, or unqua! experienced person. Major firm. 
ACCOUNTING RESEARCH OFFICER. 
8W1. c. £7,500 
ACA. with Interest in See Technical aspects of 
Accountancy. Top Corporat 
INTERNAL ‘AUDITORS. ‘swt (Based). 
£5,500-£6,000+ Car 
PE2 Finalist or A.C.A.s. Major Group. Dally travel. 


"No ticking”. 
CORPORATE ACCOUNTANT N8 
£Negot. Age 25—35. Responsible to Board. 
TRUSTS (Merchant Bank) . c, £4,500 -+ 
Assistin 


Ra eat Usual fringe benefits. 
ACCO MARLOW 
C. £6,000. With experience of insurance broking. 


OVERSEAS 
Immedliatel ee by firm of international C.A.s: 
ACCOU /CONSULTANT LIBERIA 
ideally experienced on systems installation and with 
computers. 


AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 
: and to travel in FRENCH WEST AFRICA 
SENIORS BERMUDA 
U.S.$18, ind p.8., tax free. A.C.A. or A.C.C.A. Single 
persons 
SENIORS | MANAGERS THE HAGUE 
£Negot. International C.A.'s. Qualified persons only. 
SUPERVISOR PORTUGAL 
£6, NIGRS ,000. Ideally young ambitious CA. 
SENIO BRUSSELS 
cam 000. Young ACAS for leading Intemational 
C.A.8 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 
A.C As. ITALY 
C. £8,000 MR 8. 2 year tour. Ideally HERE 
ACCOU NTS. 
Le ALS: $16,000 p.a.+free accommodation. 2 year 
contracts. 
A.C.A. .ZAMBIA 
2-year contracts. 25% terminal bonus. 
ACAs TEHRAN 
21-3 year contracts. Good capital accumulation 
potential. 
ACCOUNTANTS. TRINIDAD 


A ear contracts open to citizens of the wee le 
COUNTANTS. NY 
c £6,100 p.a.+free accommodation and sim 


DUBAI 


. U.K. or Kenyan nationals. 


ACAs 

2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South) AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for, Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, .FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars Jaa telephone or write. If writing, do not forget to supply a telephone number. . 


GDC ž : 


XATION, August 19th, 1978 


KENSINGTON  . 


" A PERSONNEL CONSULTANCY 


01-581 0895 


+ 


QUALIFIED ACCOUNTANTS. — Nott- 
ingham chartered accountants have 
vacancies for recently qualified accountants 
secking challenging and rewarding 
opportunities. Interesting and varied work 
covering audit, accountancy, taxation and 
general financial services to a wide range of 
company and personal clients, with direct 
responsibility to partners. — Apply to Staff 
Partner, Hubbart, Durose & Pain, P.O. Box 
33, 12/13 Cheapside, Nottingham NG] 
"6HB. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountanis in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6894. 


QUALIFIED/PART QUALIFIED A.C.A. 
OR A.C.C.A. — Good salary. Ilford Office. 
— Telephone 01~514 2520. 


READING, BERKS 
3 Partner firm require newly Qualified 
or near ifled Accountants to assist 
in the continuing expansion of the 
practice. 

Salary in the range of £5,000 to 
£6,500. Excellent Prospects. 

Please write giving details of age and 
experience to A. F. Main, Higley & 
Partners, 3/5 Sidmouth St, Reading, 
Berks. 


READING CHARTERED 
ACCOUNTANTS require Senior 
Assistant for an expanding practice. 
Experience of incomplete records and 
private company audits is essential. 
Salary would be dependent on 
experience to date. 

Please apply in writing to the Staff 
Partner, Cook, Sutton and Co., 64/65 
St. Mary’s Butts, Reading. 


SEMI-SENIOR AUDIT CLERK required. 
— Write stating age, experience and salary 
required, Chennell & Sharp, Certified 
Accountants, 40 Station Road, Burgess 
Hill, Sussex RH15 9DS. 

SENIOR CLERKS, KINGSTON-UPON- 
THAMES AND WALTON-ON- 
THAMES, — Recently qualified or finalists 
required to assist in dealing with a wide 
variety of professional work. Excellent 
salary, pension and life assurance schemes, 
medical scheme and clearly defined promo- 
tion trail. — Telephone Mr Bonner, Walton- 
on-Thames (98) 23685. 

SENIOR, not necessarily qualified, required 
by small firm of C.A.s in NW. London, with 
experience of incomplete records. Good 
salary and prospects in expanding practice. 
— Tel. 01—204 2114. 

SLOUGH, OUTSKIRTS. — | Accountant 
with good ality, thorough and 
responsible. £6,000 plus to right person. ~ 
Box SO 5896. 

SMALL FRIENDLY FIRM of chartered 
accountants (4 partners) have vacancies for 
trainees wHo have successfully completed a 
Foundation Course. Also for semi-seniors 
who have passed P.E.l. — Apply Box SF 


5828. 

SMALL INFORMAL LONDON Wl 
chartered accountant practice require 
experienced not necessarily qualified person 
to control staff/work and generally assist 
partners. — Record and salary requirements 
to Box SI 5815. 


SMALL WEST END FIRM of C.A.s 
have a vacancy for a senior (not 
necessarily qualified) with good all- 
round experience. Salary by arrange- 
ment to £7,000 p.a. for the right 
applicant. — Reply in own handwriting 
with full details to Box SW 9332. 
ea RR 
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SUFFOLK CHARTERED 
ACCOUNTANTS require newly qualified 
A.C.A. to assist in expanding practice. 
Experience in incomplete records, small 
company audits and personal taxation 
essential. — Please write with details of age 
and experience Box SC 5806. 
THEATRICAL  CHARTERED 
ACCOUNTANTS LONDON Wil, require 
both qualified and semi-qualifled persons. 
Must have flair/initiative. Good prospects 
with salary to match. ~ Write Box TC 5800. 
UNQUALIFIED ACCOUNTANT, with 
good professional experience, required by 
Accountants near Windsor. Top salary. — 
Box UA 5895. 


WARE — HERTS 


Certified accountant requires semi- 
senior assistant in a busy sole 
practitioner's office. Varied and interest- 
ing work covering large and small jobs. 
Personal supervision and training to 
include study leave — excellent prospects 
and salary according to experience. 


Full particulars to Box WH 9337. 


WEST SUSSEX CHARTERED 
ACCOUNTANTS require a young 
A.C.A. with first-class experience in 
provincial professional work, who 
wishes to make a career with a progres- 
sive, two-partner firm. Working capital 
will be required; Partnership being 
envisaged after a short period. The 
successful applicant should above ail 
have Partnership ability. — Please write, 
Box, WS 5866. 


WORCESTER FIRM needs expert 
incomplete records and farm accounts 
senior for responsible appointment. Salary 
range £4,500 to £5,000. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


WORTHING 
CHARTERED ACCOUNTANTS 


A small but expanding firm require a 
Semi-senior for Accountancy and 
Audit. — Write Box AS 9341. 





TRAINING CONTRACTS 


2 


ARTICLES/TR ANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.c.a. 
or A. M. Pembroke on 01—236 0011. 
SUCCESSFUL FOUNDATION 
COURSE STUDENTS required 
immediately by Wembley firm of 
Accountants. Pleasant working conditions. 
Interesting and varied work. — Apply R. 
Morris, 01-903 5633. 





TRAINEES, Circa £3,000 
PER ANNUM 


Chartered Accountants, London Wi, 
in-house training. Courses fully paid. 
Partners’ supervision. Transfers con- 
sidered. — Apply in own handwriting 
Box CA 9343. 

Salary was incorrectly printed in last 
week's issue. 


Please mention this 


e Supplement when 
answering 
Advertisements 











COMMERCE & INDUSTRY 





LEE ABBEY INTERNATIONAL 
STUDENTS CLUB 


Requires an accountant to be a member 
of the Christian Community running 
this student hostel. Salary £33 
p.w. + full board and lodging. — Details 
from The Administrator, 27 Courtfleld 
Gardens, London SWS OPQ. Tel 
01-373 7286. 


CHIEF ACCOUNTANT 


* 


YOUNG ACCOUNTAN?Y 
CHARTERED SECRETARY required 1 
public company in their London head offi 
to assist the Group Financial Director ar 
to control the accounting and secretari 
functions of a number of the Group's su 
sidiaries. This is a new appointment ar 
offers the opportunity of a varied ar 
interesting career with considerat 


prospects for further promotion within t' 
Group. Salary by negotiation. — Applic 
tions with curriculum vitae to Box Y 
5851. 






Young qualified accountant required for small but 
progressive group of companies in East London, con- 
sisting of three companies with turnover approaching 
£2 million. Successful applicant will be responsible to 
Directors for entire function of Accounts Department 
and preparation of management and final accounts. 


£6,500-£7,500 + COMPANY CAR 


Write in first instance to the group's auditors, Hasler 
& Company, Johnston House, 8 Johnston Road, 













leaders. 






development. 





Reading RG1 3EF. 


Associ 


Woodford Green, Essex 1G8 OXA. 


Assistant 
to Group 
Financial 
Controller 


Associated Biscuits Limited (Huntley & Palmers, W. & R. 
Jacob and Peek Frean}, one of the oldest established 
companies in the food industry manufacture and market 
8 wide range of products, many of which are brand 


For a recently qualified A.C.A. this Is an opportunity to 
gain wider experience. Although heavily involved In the 
preparation of the Group's consolidated annual 
accounts and operational reports you will also be 
expected to become Involved in taxation, control of 
funds and company secretarial practice. 


We offer a competitive salary pius a good range of 
benefits including relocation expenses where 
appropriate and first-class opportunities for future career 


For an application form write to Miss A. Duffy, 
Divisional Employee Relations Manager, 
Associated Hiscuits Limited, 121 Kings Rond, 






















biscuits ltd 
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Salary c. £5,000. 


salary to: 


COMPANY ACCOUNTANT 


A leading firm of West End retail 
Jewellers requires a qualified 
Accountant wita post-qualification, pre- 
ferably ‘commercial, experience. 

The person appointed will report to 
the Managing Director and will take 
responsibility for preparation of 
periodical and znnual Accounts, day-to- 
day control of financial and personnel 
matters, and will be appointed 
Company Secretary. The post requires. 
a gocd persona ity and carries excellent 
prospects. Aged 25-35, salary £8,000 
plus non-contributory Pension Scheme, 
etc. 

Pease apply in writing with full 
career details to: 

H Lamdin 
Sayers Butterworth 
62 Brook Street 
London W]Y 2DB 








TAXATION ASSISTANT 


An experienced assistant is required in the Taxation 
Department of the Co-operative Union — the national 
advisory body for co-operative societies in the U.K. 


The Department is involved in the preparation of com- 
putations and negotiation of corporation tax liabilities ` 
on behalf of member Co-operative Societies. 


Applications stating age, experience and present 


Taxatien Officer, Co-operative Union Ltd, Holyoake House, 
Hanovar Street, Manchester M60 OAS. 


Envelope should be marked ‘Confidential’. 


Co-operative Union Ltd 











LITERARY AGENCY requires part-time 
book-keeper one day a week. — Please call 
01—734 4795. 


BOX 
NUMBERS 


Replies to advertisements using Box 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 


OVERSEAS 








oingapore/ 
~ -Malaysia 


Peat, Marwick, Mitchell & Co., as a result of 
progressive expansion, have vacancies for quali- 
fied eccountants with professional experience- 
who are Singaporeans or Malaysians. 


The Fi-m offers:- 


s regular in-house training 
W ampie scope for personal development and 


advancement 


m excellent experience in specialised industries 
such as banking, insurance, hotel etc. 


w opportunity to gain experience overseas 


Competitive salaries and fringe beneflts commen- 
surate with qualifications and experience are 


offered. 
All applications will be treated in the strictest 
confldence. Writen applications should be 
addressed to:- 

The Staff Partner, 


Peat, Marwick, Mitchell & Co., 
P.O, Box 448, Singapore 1. 
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PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with prac- 
titioners throughout the UK. — For details 
please phone 01—623 6150. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 5749. 
ACCOUNTANTS PRACTICE for 
disposal, established 30 years’ North West 
London. G.R.F. £20,000. Suit christian 
accountant with nucleus, requiring office 
accommodation. — Offers Box AP 5829. 
BIRMINGHAM AND WEST 
MIDLANDS. — Small firm of chartered 
accountants seeks merger and/or purchase 
of practice or block of fees. — Box BA 5882. 
BRISTOL/AVON AREA. — Established 
sole practitioner seeks small practice, 
merger or blocks of fees. — Box BA 5868. 


' CENTRAL LONDON F.C.A. with sub- 


stantial capital available wishes to acquire 
practict or section of practice with G.R.F. 
up to £30,000. Strict confidence assured 
and prompt decision given. — Box CL 5856. 
CERTIFIED ACCOUNTANTS wish to 
dispose of oid-established practice due to 
sudden death of partner. Middlesex/Surrey 
border. G.R.F. £25,000. Excellent office 
accommodation with good kase in 
prominent position. Alternatively would 
consider partnership with eventual succes- 


sion or merger. Genuine opportunity to. 


acquire or join a sound and well proven 
practice. — Box CA 5848. 
CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence, Box 
CA 5723. 

CHARTERED ACCOUNTANT in 
practice seeks to acquire small practice or 
block of fees in Central/North London. — 
Please reply in confidence to Box CA 5810. 


CHARTERED ACCOUNTANT seeks 

purchase a North London practice w 
gross fees in excess of £15,000 from, sa 
retiring sole practitioner. ~ Box CA 58; 


CHARTERED ACCOUNTANTS 


Expanding firm of  Chartere 

Accountants operating in London & 
South East England wish to acquire . 
practice/block of fees. (G.R.F. £5,00: 
to £50,000). — Box EF 9330. 


DEVON CHARTERE 
ACCOUNTANTS need fourth partner 
expanding town practice, A.C.A, 24-— 
with small or medium-sized  pract 
knowledge within 2-3 years. — Conta 
Wessex Consultants, 2 Peter Street, Yeo 
Somerset. Telephone Yeovil 25183. 
DORSET CERTIFIED ACCOUNTAN 
wish to acquire practice with G.R.F. of 
to £20,000 or blocks of fees in, or witha 
twenty-five mile radius of Bournemou» 
Particular interest shown in practitiona 
contemplating retirement. ~ Box DC 57' 
ESTABLISHED CHARTERE 
PRACTICE seeks additional fees up 
£25,000. Generous’ acquisition terms. 
Carr & Buckley, 31 Castle Street, Salish: 
SP1 ITT. 

EMIGRE CHARTERE 
ACCOUNTANT arriving shortly fr« 
South Africa requires practice or group 
audits with G.R.F. £15,000 to £35,0¢ 
Considerable capital readily available a 
all arrangements considered, — 

strict confidence to Box EC 5857. 
EXPANDING FIRM of Charter 
Accountants are seeking further blocks 
fees in Essex and Kent. In particular ov 
burdened practitioners or those with reti 
ment in mind are invited to reply in strictu 
confidence to Box EF 5885. 


NATIONAL ASSOCIATION. 


We are two forward-thinking practices, one in London 
and the other in Yorkshire, each with 5/6 partners and 


40/50 staff. 


Our aim is to bring together a number of practices of similar 
size in other locations who, whilst operating effectively, 
feel somewhat isolated, find that their development is 
restricted, but who do not wish to lose their identity through 


a ‘larger firm’ takeover. 


In particular we wish to: 


1. Jointly develop an audit manual, operating and training 


procedures. 


2. Create national relationships in order to expand the 
capacity of individual firms to undertake new work. 


Please reply to Box NA 29072. 





PRACTICE DISPOSAL 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 
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PRACTICES FOR SALE 


W. Midlands £16,000 
Glasgow c. £30,000 G.F. 
SW. Hants £55,000 G.F. 


PRACTICES REQUIRED 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £80,000 


Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £50,000 

Bedford to £50,000 
Leeds area to £150,000 
King’s Lynn to £50,000 

Peterborough to £50,000 
Merseyside to £30,000 

Guildford to £50,000 

VV1 or WC1 to £50,000 
Mid Wales to £13,000 
W. Sussex to £20,000 

Swansea to £20,000 

City to £100,000 - 





«PERIENCED ACCOUNTANT wishes 
jourchase incomplete records work. Single 
«&, blocks of fees or practice considered. — 
‘ase contact: L. J. Williams, Second 
x, 53 Park Street, Bristol BS1 5NT. 
Wephone 0272—294645. 


LÀ. with comprehensive experience 

ires partnership/working arrangement in 

1don area £4,000 of own fees. — Box FW 
08. 


R SALE. — Oid-established small-town 
ctice, together with offices, furnishings, 
Hipment, etc. Sole practitioner, NE. 
acs. £18,000 G.R.F. — Write Box FS 
36. 


IICESTER CHARTERED 
COUNTANTS with well run practice 
anxious to acquire small local practice 
1 gross fees up to £25,000. Any scheme 
payment considered to suit vendor. — 
lies in confldence.to Box LC 5823. 


TON AND SOUTH BEDS AREA.— A 

ung chartered accountant with own small 
deus of fees seeks association with 
“ther or others with a view to eventual 
tnership. Office accommodation avail- 
«e at low rental. — Box LA 5887. 


D-ESTABLISHED FIRM of chartered 
ountants in South Durham wish to 
ose of their practice owing to succession 
blems or would consider merger with 
«er firm. Gross fees in last financial year 
' around £70,000. — Please write to Box 
| 5877. 


RTNERSHIP available for young 


Z.A. London W1. Cash capital polation 
‘Write for terms, Practitioners Services 
‘cau, 6.Clements Road, Ilford, Essex. 


PRACTICE WANTED 
PETERBOROUGH AREA 


National firm of Chartered Accountants 
1 the ares with expanding practice 
would be interested to hear from sole 


3eterborough area with à 
acquisition or merger. — Box PW 9356. 
CREE HUMEUR 


PRACTICE REQUIRED 
Middlesex/Surrey area. — C.A.s with small 
practice who believe in providing a personal 
service wish to expand by acquisition of a 
practice in this area with G.R.F. of 
£30,000—£60,000. Practitioners wishing to 
retire or dispose of all or part of their 
practice are invited to reply. Any arrange- 
ment for purchase considered. — Box PR 
5870. 


QUALIFIED . CHARTERED 
ACCOUNTANT being sought by a 
London practice to take responsibility for 
fees in the Manchester area. Initially there 
may be the necessity to spend some time in 
the Landon office in the Manchester arca 
and to come to a partnership arrangement 
with the successful applicant. — Please reply 
to Box QC 5858. 


STROUD. — Young chartered accountant, 
with own nucleus, required for partnerahip 
in expanding practice. — Box SY 5888. 

SURREY TOWN FIRM seek additional 
partner to cope with expansion. Young 
dynamic A.C.A. (26—32) with good all-round 
experience prepared to join the fun and 
frustration of a small fast moving firm. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


SUSSEX COASTAL TOWN FIRM with 
well established offices seek young dynamic 
ACA. (26-35) as p.a. to partner for groom- 
ing within 2-3 years of junior partner. 


Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


SUTTON/EPSOM? - Established, small 
but expanding firm of Chartered 
Accountants seek office sharing facilities 
with firm{s) already based or interested in 
setting-up practice in or around above loca- 
tion. We require 800—2,000 sq. ft of offices 
and would consider joining existing firm 
with surplus space or taking offices to 
accommodate others, both on a cost sharing 
basis. Reduction in overheads.rather than 
merger is reason for advert. — Box SE 5889. 


TWO EXPERIENCED: CAs in 
` partnership in North London would like to. 


hear from ambitious young. C.A. with 

nucleus. Equity interest giving commencing 

ot aaa alicia — Box 
5837 


TWO-PARTNER FIRM OF 
CHARTERED ACCOUNTANIS 
CROYDON AREA 


With expanding work load seek 


prospective partoer to enable senior 
partner to reduce involvement. Capital 
required. 

Box TP 9355. 


WANTED BY C:A. — block of fees or 
ip in small practice in London or 


partnershi ; 
‘Home Countles. Capital available. — Box 


WB 5832. 
YOUNG FIRM of certified accountants, 
with expanding practice in the City of 


» London and Middlesex, is looking for a 


small practice, or group of fees, in an area 
south of the Midlands, best 
Bournemouth/Southampton 

West London and outer suburbs. Capital is 


iara but any arrangement would be- 


— Please reply to Box YF 6877. 
YOUNG iG QUALIFIED ACCOUNTANTS. 
— Are you interested in taking over a small 


' practice with good potential and. substantial 


Office space at no cost? — If so please write 
Box YQ. 5846. 


—— 
,SUBCONTRACT WORK 


REE EE BI RRR DO a OT ETE TEE 


"KEEN SUBCONTRACTOR wanted to 


work on our premises. Practice near Slough. 
— Box KS 5893. 


QUALIFIED PERSON, keen to com- 
mence on own account, offered desk space 
in office of village practice in Bucks. Sub- 
contract work available to value 
£5,000-£7,000 p.a. — Box QP 5892. 
WEST END FIRM OF ACCOUNTANTS 
seek subcontract staff to work from com- 
plete records. — Telephone 01-439 3741. 


' A CHARTERED ACCOUNTANT with 


lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 5750. 

CERTIFIED ACCOUNTANT with many 
years’ experience in large and small 
company audits, incomplete records, taxa- 
tion, etc, seeks subcontract work. Can 
collect and deliver within Greater London. —- 
Box CA 5862. 

DRAFT ACCOUNTS PREPARED, 
specialising incomplete records and urgent 
jobs. First-class work, reasonable charges. 
Collections/delivery Inner London/ 
Maidstone. Established 18 years. — Tel. 
Chilham 387. 

EXPERIENCED QUALIFIED 
ACCOUNTANT with own office in SE. 
Essex, has capacity available for work on 
small company accounts and incomplete 
records. Also available for management 
consultancy and systems design. — Reply to 
Box EQ 5819. 

F.C.C.A, A.T.LL, many years’ experience 
in profession, seeks subcontract work in 
London or NW. London. Will collect and 
deliver. — Please reply to Box FC 5863. 
F.C.A. FREE-LANCE (58) some private 
work, requires 2—3 weeks work per month. 
Either Oxford area, or central London, con- 
venient for Paddington. Widely experienced. 
— Box FF 5833. 

F.C.A. (43) unsettled in present situation as 
partner in provincial firm, seeks long term 
subcontract work from April 1979. Exten- 
sive experience incomplete records, 
small/medium audits and related taxation. 
Resident SE. Essex. — Box FU 5801. 
F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS: 9334. 

OVER 12 YEARS’ VARIABLE 
EXPERIENCE, no problem in collecting 
and delivering jobs, seeks work in sub- 
contracting oe: — Apply Box OY 
5853. 





TAX WORK REQUIRED ON 
a Subcontract Basis 


A.T.LI. Finals Student Ex T.O. (H.G.) 
Inland Revenue circa 4 years’ experience - 
and with four years’ experience with 
professional firms. Taxation of foreign 
Halal in U.K. and U.K. nationals 
overseas particularly welcome. — In firat 
instance please y Box TW 6902. 





WEST -COUNTRY OR LONDON: 

accountant. Experienced in 
accounts, audit, taxation, computers, secks 
subcontract work. Can collect and deliver. 
— Telephone Exeter 31800 or Broadhem- 
bury 337. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box mumber in case it may have been 


—Ó 


the relevant B 


present employer? 
ETE aed TA relax BOE, mur o 
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SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.CA. Lowest competitive rates 
and fair trial oeriod. — Pembroke & 


Pembroke 01—236 0011 (London) or. 


021—236 5513 (Birmingham). 
ABLE ' 
available now for full-time or part-time 
professional or commercial employment 
within twenty miles of Feltham (Middx). 
Wide experience family company audits, 
corporate and personal taxation. — Box AQ 
5890 or telephore 01—890 5426 evenings 
after 5.30 p.m. 

A CHARTERED ACCOUNTANT seeks 
a position in small to medium-size firm. 
Articles served with small firm. Two years 
p.qe. with large international professional 
firm. — Reply Box AC 5802. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Xenton today at 01—493 
9441, Harrison & Wiilis Ltd, 118 New 
Bond Street, London Wl. 


ACCOUNTANT /  BOOK-KEEPER 
(Freelance) urgently wants work, one to two 
days weekly. All books, wages and VAT 
completed on weekly visits to your client. — 
01—248 9461 (day) 01—348 3548 (evening). 
A CHARTERED ACCOUNTANT 
available for profession, commerce or 
industry for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 5751. 

CERTIFIED ACCOUNTANT, 55, seeks 
full/parttime postion in profession. West 
Dorset area preferred. Small practice, 
incomplete records, farm accounts, general 
taxation experience. Salary negotiable. — 
Box CA 5878. 

MALAYSIAN CHINESE A.C.C.A. PEIII 
STUDENT with over three years’ 
NC cns experience seeks position 
A within the profession in London. — Box MC 
5891. 


QUALIFIED ACCOUNTANT | 


PEM FINALIST, chartered accountancy, 
very variable experience, seeks position. — 
Box PF 5852. 

PEN FINALIST with six years’ all-round 


experience seeks a suitable position in- 


profession in London. — Box PF 5839. , 
SENIOR with four years’ varied experience 
seeks position in profession — can start 
immediately. - Box SW 5841. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 


MANES posts in the U.K, and 
overse 


PRACTITION TEM SERVICES 


Employment Agency Business 
6 Clements Road, ford, Essex 
01-553 2184/5 
eant and job Applicants required 
so. 








TRAINING CONTRACTS 





A.C.C.A. PEII STUDENT, 24 years old, 
seeks articles. London and Essex area. (No 
previous experience) — Box AP 5825. 
ENGLISH SCIENCE GRADUATE seeks 
training contract in London area. No 
examination exemptions and no practical 
experience but determined to become a 
chartered accountant. — Please write to Box 
ES 5842. .. 

FOUNDATION COURSE EXEMPTED. 
— M.A. in Economics, seeks training con- 
tract with a firm of chartered accountants 
anywhere in U.K. — Apply Box FC 5864. 
FOUNDATION COMPLETED. - 
B.Com. LLB, ten-year accounting 
experience with international airline seeks 
training contract in United Kingdom. ~ 
Contact 27 Canfield Place, London NWG 
3BT. 

STUDENT completed Foundation course 
in June, seeking a training contract any- 
where in U.K. Good qualifications. — Write, 
Box SC 3761. 





SERVICES 

















Name 


made in 








COMPANY 
E FORMATIONS 


*4 BACKED SEEVICE. — Limited com- 
anies formed or ready made, — Clifton 
secretarial Agency, 49 Green Lanes, 
.ondon N16 (01-359 3387). 
‘OMPANY SEARCHES. — Prompt and 
diable personal service at moderate rates. — 
1a D searches 19 Manorgate Road, 
ingston-upon-Themes. 01—546 1471. 
.EADY-MADE COMPANIES available 
«ow. Also formations, etc. — Reichman 

Wing, 134 Fercival Road, Enfield, 

WBiiidlesex. ‘Telephone 01-363 4382 and 

387 (A.C.R.A. member). 
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plates 


Interchangeable “Registered Office" Directory 
Boards and Sigas also supplied quickly. 
Austin Luce & CoLtd *° College Diet Harrow, Middlx. 


Tel: ot 









ys! Rubber Stamps t 
| Frec estimates ; 
Lp elcohone urgent orders. 






BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 





for quality 

formations, reprints, ready- 
mades 

38—40 Featherstone Street 

London ECI 

01~251 0344 







READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a lictle better 


R. CHETTLEBURGH LIMITED 
140/141 TEMPLE Gey He: TEMPLE PH rai LONDON 
Y OHE. Tel. 01-353 144 
Ring ae MUR any time — 24 hour eae 


at the Hart 
oj company 
formations 
PINE Of REL AOO 


for service 
from the projessionals 


HART- CO 











Telephones 
01-251 4901 {Main Switchboard) 
01-251 4401 (For Searches only} 


LIMITEL 
‘COMPANIES 


formed to your requirements 
with chents chosce of name 


READY MADE £83 


22-24 Cowper Street, City Road, 
London EC2A 4AP 
Telex 25804-Hartco G 











LIMITED COMPANIES 


NEW FORMATIONS £80 
pO Rew 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete; no hidden extras) 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY COMPANIES 
FORMATIONS LTD including dutes, books, seal B VAT 
87-89 Tabernacle Street NO EXTRAS 


London EC2A 4BA 
(Phone 01-253 3551/2) 


COMPANY 
SEARCHES 


Same day service 


READY-MADE COMPANIES £86 inclu- 
sive transferred immediately. Companies 


registered from vd (plus Hp Phone 01-628 5434/5 
Searc carried out. — Gr 

Fairview UE Gillingham, Kent 317718, 7361, 9936 
(Medway 32558.) Telex 887475 


Ezppess Co 
Registpawion:s 


Lyte) 22 CITY ROAD 
" nj 


LONDON EC1 
immediate attention i 


i; COMPANY 
write or phone Aon P REGISTRATION 


Sk COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
















THE LONDON LAW 


AGENCY LTD SK SEARCHES, SEALS, 
REGISTERS. ETC. 
Tempie Chambers J.P. Company Registrations & Co. 


Temple Avenue 
London EC4Y OHP 
01—353 9471 (6 lines) 


313/314, Grand Buildings, 
Trafalgar Square,- 
London WC2N 5NB 
Tal: 01-930 456 


d 


MORTGAGES | 


SS I EB SH NE I TS 
JANDON CHASING THAT: 


JRTGAGE. — 100 per cent loans to 
ilified accountants up to £22,000. High 
vances to £50,000. -- Professional 
wtgage Services, 5—7 Muswell Hill, 
ndon N10 (01—883 9595). 
J PER CENT MORTGAGES available 
to £22,000 for house purchase, 90 per 
x up to £25,000. Re-mortgage and 
estment property miortgages also avail- 
e. — Contact Callander Securities Lid, 15 
«h Street Hill London EC2R 6EP 
—623 2844). 


* 





A COMPREHENSIVE 
SERVICE 


Maximum boars for professionals 
Remortgaees. commercial loans, ete. 


Personal service. 


20 years’ experience. 
Members of the Corporation of Mortgage and’ 
Finance Brokers. 


ROWE CHARLES & CO LTD 
HE House, Wembley, Middx HA9 SLD 


01—908 3434 





MISCELLANEOUS 








PERSONAL 


‘COUNTANTS who can write well on 
always get their chance with The 
Bilege of Taxation. — Send sample work to 
: Director of Studies, 21 Oakbury Road, 
adon SW6 2NN 
‘COUNTS SUPERBLY TYPED at low 


* 





itionships including marriage. All ages, 
areas. — Free details: Dateline Computer 
ting, Dept. (AH1), 23 Abingdon noe 
ndon W8. Tel. 01-937 6503. 





STOCK VALUERS 


OUT STOCKTAKING AND 
LUATIONS of trade stocks anywhere 
Britain consult John Tarryer & Co, 
«X S.A, 121 Bridge Road, East Molesey, 
rrey (01-979 5599). 








BUSINESS 
OPPORTUNITIES 





mey for the future. If you are over 25, for 
«reer sales and management opportunities 
«atact R. Burns, 01—242 9936. 


BANK HOLIDAY 





OFFICE MACHINERY 
AND EQUIPMENT 





LATERAL FILING CABINETS 6 ft x 3 
ft. 200 new files with extra long identifica- 
tion tags in four rails £65. Boxes of lateral 
files 50 per box new £8 per box, also filing 


cabinets, foolscap — chairs, etc. — 01—462 `. 


3939. 
MICROFICHE READERS FOR COM- 
PANIES HOUSE FICHE. — Small portable 
desk top readers, high quality image, simple 
to operate. Delivered to your: offices for 
£87.50-- VAT. — Write or phone for your 
demonstration. Microway Ltd, Holwood 
House, 24 Holwooc Road, Bromley, Kent. 
01-460 9399. 

RUBBER STAMPS - 


Competitive prices. — F. H. Gre 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 





BUSINESS PREMISES 





FLEET STREET OFFICES 


3140 sq. ft. in centrally heated office 
building near law courts. £7-50 per 
sq. ft. exclusive. 

Tel. Mr Rudi 01-405 7611. 


PREMISES TO LET, £2 per sq. ft, in 
Croydon. 2,000 sq. ft, self-contained 
suite of offices in Croydon, High Street 
(Central area) Short-term letting ideal 
for local overflow. — Contact Mr R. E. 
Webb, Tolley Publishing Co Ltd, 104 
High Street, Croydon CRO 1ND. Tel. 
01-686 9141. 





ACME APPOINTMENTS 


TRUST SENIOR (CITY) £6,500 
Medium-sized firm of C.A.s seeks a senior to work with the 
trust partner In managing a portfolio of trust clients. Clerical 
assistance is provided, and the post will appeal to a person 
(possible with a banking background) who appreciates the 
opportunity to work on: his/her own initiative. 


w 



































~ 


YOUNG A.C.A. (WEST END) c. £6,500 
Interesting and varied work in a small West End firm for a 
young A.C.A. who enjoys personal liaison with clients. 


AUDIT SUPERVISOR (QUALIFIED 2 YEARS) (CITY) 

c. £6,500 
Medlum-sized firm of C.A.s seeks an A.C.A. to supervise 
larger company audits. Ideal for a person with large-firm 
training who wishes to progress to a position of greater 
responsibility. 


AUDIT SENIORS (CENTRAL LONDON) £6,000 
Newly qualified audit seniors are required for responsible 
posts in this Central London firm. Excellent promotion 
prospects. 


TAX SENIORS (CITY) £6,000 
This friendly City firm requires two seniors to handle the 
taxation affairs of its larger company clients. 


P.A. TO PARTNER (NORTH LONDON) £5,500+ 
An experienced Chartered Accountant is needed by this 
small firm to act as P.A. to the senior partner. Very good 
| partnership prospects. 


| PERSONAL TAX ASSISTANT (WATFORD) £3,600 
This post will suit a person experienced i in personal tax, ‘who 
wishes to work locally. 


CALL COLIN HARTFORD A.C.A. 
(Professional Consultant) 


INTERVIEWER CONSULTANT £7,000- . 
If you have experience in placing people in the Accountancy 
Professlon you may be interested in joining us at one of our 
Central London branches. 








ARRANGEMENTS Your limit-free earnings will Include a high basic salary and 
you will receive excellent backing. 
F 
PO tent ENT S For further detalls contact the Group Director on 01—499 
i 9378. 





Owing to the forthcoming Bank Holiday the 

closing times for the acceptance, alteration or 

cancellation of classified advertisements for the 
issue dated AUGUST 31st will be 


315 OXFORD STREET. LONDON W1 





10.30 a.m. FRIDAY, AUGUST 25th. 01-493 4000 


N " THE ACCOUNTANT, August 17th, 1978. 


TEMPORARY 
WORK 


* Audit 
* Accounts 


* Tax 
* Incomplete Records 


All levels @ All areas 


Top Rates @ Continuity 
of Work 


Please contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 





RATES AND INFORMATION 


A minimum cha-ge is made for each advertisement which covers up to five lines 
(approximately twenty-five words) Additional lines (approximately five words) are 
charged pro rata. 

Semi-DISPLAYED advertisements are charged per single column cm to the nearest 5 
mm (1 in. x 2-5 cm approximately). 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appeer tn three or more consecutive issues. They cannot be applied 
retrospectively o for advertisements which are to appear at fortnightly or longer inter- 
vals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF 
TWO at the norrral rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of pub ication. 
If proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week preceding publication. 
Complete artwo'k wlll be accepted up to 4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be accepted up to 10.30 a.m on Monday of the week 
of publication. 
These times are subject to alteration when tank holidays or any other reason make it 
necessary to go O press earlier. Notice of any such alteration will be given hereunder 


LINAGE Basic Concessional 
ALL HEADINGS axcept 
Situations Wanted 
Minimum covericg 5 lines £4.05 f2 70 
per lire (5 words. in addition Bip 54p 
SITUATIONS WANTED 
(including Training Contracts Required) 
Minimum coverirg 5 lines £3.30 [2.20 
per lire (5 words: in addition 66p 44p 
SEM1-DISPLAYED 
All headings: 

per single-column cm £5 40 £3.60 
(minimum 2 cm single-column) 
FULLY-DISPLAYED 
All headings: 

per single-column cm £6.00 £4.00 


(minimum 5 cm single column] 
Box numbers if required ~ Add the charge for one line at the relevant rate for each 
insert on. Box numbers are not transferable and cannot be repeated at a later date 


PAYMENT 
Except where spacial arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID 


All advertisemsnts intended for this supplement and REPLIES to BOX 
NUMBERS shculd be sent to the Classified Advertisement Department, Gea 
& Co (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 
0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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ACME APPOINTMENTS 


TAX SENIOR (HOLBORN) £7,000 
This medium-sized firm seeks a versatile tax senior (A.C.A. 
or A.T.l.l) experienced in personal tax, including C.T.T. 
The successful applicant will be creative and adaptable in 
his approach to a variety of assignments. 


INSOLVENCY SENIOR (CENTRAL LONDON) £Neg. 
A national firm of C.A.s is seeking an insolvency senior. A 
generous Salary will be offered to the person who has the 
right experience. 


YOUNG A.C.A. FOR GENERAL PRACTICE 

(WEST END) c. £6,500 
Small firm with show business clientele seeks a qualified 
senior. Interesting and varied work for a person who enjoys 
personal contact with clients. 


TAX SENIOR (CITY) £6,250 
Small City firm of C.A.s seeks a tax senior to be responsible 
for a wide variety of cases, mainly on the corporate side. 


PERSONAL TAX SENIOR (WEST END) £Neg. 
This medium-sized firm seeks a senior who wishes to 
develop his expertise in the personal tax field. 


NEWLY QUALIFIED AUDIT SENIORS l 
(CENTRAL LONDON) £6,000 
National firm of C.A.s seeks three audit seniors to take 
responsibility for their own varied portfolio of clients. Some 
work at assistant manager level. Good management training 
and promotion prospects. 


CORPORATION TAX SENIORS (CITY) £6,000 
Medium-sized firm of C.A.s requires two seniors to handle 
the taxation affairs of its larger company clients. 


AUDIT SENIOR (WEST END) £Neg. 
A small West End firm of C.A.s needs an audit senior with 
a first-class work record in small- and medium-sized 
company audits. Formal qualifications are secondary to 
practical ability. 


NEWLY QUALIFIED A.C.A/AUDIT 

(WEST END) £6,000 
Medium-sized firm seeks newly qualified A.C.A.s for the 
audit section of their West End practice. 


P.A. TO PARTNER (NORTH-EAST LONDON) 
£5,500+ 
Small firm seeks experienced chartered accountant to act 
as personal assistant to senior partner. The position carries 
partnership prospects for the right person. ' 


TRUST & REGISTRATION ASSISTANT 
(VICTORIA) £3,500 
This post will provide interesting and varied work for a 
person with general experience in tax, investment and 
company secretarial work. 


THE ABOVE is just a small selection of the many posts 
now available. If you are considering a change, or would 
just like an informal chat about the future progress of your 
career, please call me straight away. 


CALL COLIN HARTFORD, A.C.A. 


(Recruitment Consultant) 


315 OXFORD STREET LONDON WI 
01-493 4000 
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TEMPORARY TAX urgent 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange int with the most suitable firms. his works well 
because we have the breadth of ce that comes from 
HER and regular contact the partners of all the 


best firms and because we maintain an efficient, pleasant and 
dependable service. 
PERSONAL TAX JUNIORS Eao TS : 


Tax juniors required by medium and large professional 
for personal tax. Graduates with no work uias ence or schod 
leavers with a year's work experience would be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£5,000 


Liverpool Street £4,500, £4,750, £5,000, £6,000 
St Pauls £4,500, £5,000, £5,250, £5,750 
ener ris £4,000, nou £4,150, £5,500 

riars : £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,006, £5,749 
PERSGNAL TAX AIDE £Neg. 
Strand — Intemational Firm seeks enced assistant as 


experi 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS 


to £6,500 
I Street £6,000, £6,500 

$ d £5,750 rper te 
ow : 6 
Bieck{iacs ' $5,500, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
CITY — PEII FINALISTS to £5,500 


Meier with oe Firms who are Sook oe MAE 
ing ists a view to specialisin personal tax 
Experience of specialising in indiya, largo professional 
partnerships, overseas income, C.T.T., etc. 


HOLBORN PEN FINALISTS — PASS OR FAIL £Neg. 
Two international practices secking Finalists/Newly Qualified to 
specialise in U.S. tax. e arca but candidates with 
good exam records will be consi 


ene SUPER VISORS/ASSISTANT 


MAN £6,500—£7,500 
Oxford Street Supervisor £6,500 
Holbom U.S. Tax to £7,000+ 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
PERSONAL PLANNING — PROSPECTIVE 

PARTNER £10,000+ 
City Firm seeks A.C.A. with Firm training in personal 
nancial plannin alg Experience of trusts, lan estates and 
complex personal tax. Partnership within short term. 


PERSONAL TAX MANAGERS - UNQUALIFIED 

To £8,506 
Medium-sized Firm seeks manager quahfied by 
rather than examination. Previous experience of administration 
and complex technical work essen 


Insurance Brokers; C.T.T. -- 2 vacancies ,000 
Solicitors — West End + City to £7,500 
Expatriates International Firm — manager leve £10,000 

to £5 p.h. 


TRUSTS to £8,500 
Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- nid, Peta practices. Detalls on request. 
Also Jersey. Guernsey & High Wycombe. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 


A long-established medium-sized practice now seeks 
an experienced Campa l tax s EE initiall 
to partnershi 


company tax manager, with 


c. £10,000 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS to £6,300 
TO SPECIALISE 

Lesding international firmis urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax If preferred. 


ao TAX PARTNERS £15,000—£20,000 
Large City practice with separate personal and corporate tax 


PATENS CN A.C.A. with at least 4 years’ good corporate 
tax background. Ideally with an International inn 
£8,000—£9,000 


TAX MANAGER — CORPORATE & 

PERSONAL TAX 

Medium-sized City firm to run small Tax Department. 
SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS £7,500—£8,250 
Several vacancies with substantial practices. 

CORPORATE TAX SENIORS 

we £6,300—£8,500 
ECI to £7,000+ 
Holborn 7,500 
Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—E 10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Ex of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


TAX TRAINING MANAGER £8,000 
New appointment with substantial practice. Tax Training and 
complex work. 


COMPANY TAX COMMERCIAL 
MULTI NATIONAL 
OIL COMPANY £14,000—£19,000 


Malor oil company seeks taxation adviser for all as of 
activities — Sah oA Re production, marketing, m eer are 
and shipping. Ideally aged 30-45. 

BANKING £7,000—£9,000 + 


CORPORATE TAX SENIORS £6,000—£7,600 
Many vacancies for unqualified, newly qualifed and experienced 
company tax seniors in commerce/industry. Mining Co. Con- 
struction Co's. Leisure Industry. Property. Computers etc. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500—£4,000 
Co. Tax Seniors £5,500~£7,000+ 
Pers. Tax Sors. — local Firms c, £4,500 
BIRMINGHAM c, £5,000 
Newly Qualified to specialise in Company Tax. 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-£5,000+ 
BRISTOL 

Personal Tax Assistants £4,000+ 
CARDIFF 

Personal Tax Assistants £4,000+ 
CAMBRIDGE 

Tex Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 

Tax Consultants — mainly pers. tax £3,500—£5,000 
GLASGOW £8,000—£10,000--car 
Corporate Tax Manager. 

LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000—£5,500 
Company Tax Seniors/Supervisors c. £5,000—£6,500 


Essex 
y as 


LEICESTER 
Company tax Seniors — local practice to £5,000 
LIVERPOOL 
Company Tax Manager ~ National Finn £Neg. 
Pers, Tax Asst — loca Firms c. £4,000 
Asst. Manager — National Practice 6,000 
MANC TER 
Pers. Tax Asst — many vacanchks to £4,500 
Personal Tax Assistant Manager £6,500—£7,000 
Tax Seniors — large Firm £6,800 
Persona! Tax Mana £8,000—£9,000-- ear 
NEWCASTLE UPON TYNE £5,000+ 
Company Tax Senior. 
NOTTINGHAM 
Pers. Tax Assistants — medium-sized Firms £3,000—£4,500 
SHEFFIELD 
Personal and Corporate Tax £4,000~£5,500 
SER lol Frm dat 
ax Manager — start ent £Neg. 
SOUTHAMPTON 
Tax Manager — Internationa! Practice £Neg. 
Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c. £4,000 
SWINDON 
Personal/some compan c. £4,750 
PORTSMOUTH/PLYMOUTH 
Tax vacancies — pers./company £4,000—£5,500 
WORCESTER 
National Practice — Tax Senior ENeg. 
' WOLVERHAMPTON 
Tax Senior INeg. 
HOME COUNTIES TAX 
ALDERSHOT 
Tax Senior £5,500 
Personal Tax Semi-Senior £3,000—£4,000 
BASINGSTOKE/BRACKNELL 
ax Senior £5,000—£5,500 
BECKENHAM/BROMLEY : 
Personal Tax Assistant/Senior £4,000—£5,500 
BEDFORD 
Assistant Tax Manager £6,000+ 
Tax anes : £10,000 
Tar Monsees PO C Bes £8,000 
ax Manager P spects + 
Personal Tax Assstant/Seulore £4,000--£6,000 + 
BROMLEY 
Personal Tax Assistant £4,000—£5,500 
CROYDON 
Pers. Tax Assistants Seniors — London Firm £4,000—£6,000 
Co. Tax Seniors — London Firm £6,000 + 
CHELMSFORD/COLCHESTER to £5,000 
Ta Soon — personal/corporate or personal only, 
A.C.A. or A.T.LI. for Corp Tax £5,500-£6,000+ 
GUILDFORD 
Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARDO SEM ERE & 
pective Partner £8,000— + 
Personal Tax (rr 
HERTFORD/STEVENAGE 
Tax Senator — London Finn £5,000+ 
IPSWICH 
Local Firm — Pers. Tax Amlita ae rae 
Tax Manager — new office 6,500 
KENT £8,000+ 
LUTON/MILTON KEYNES/BLETCHLEY 
Personal Tax — London firm & Local firm £4,000-£5,500 
MAIDSTONE 
Personal Tax Assistant £3,000—4,500 
ee ual 
tive Partnership £6,500-—£9,000 
NORWICH : 
Pei. Tax ~ International Firm £4,000—£5,500 
READING/SLOUGH 
Prospective Tax Partner £7,000—£8,500 
Personal Tax Seniors £5,000—£6,000 
RICHMOND 
OMNE. Tax Partner £8,000+ 
Personal Tax Senior/Semi Senior £5,000—£7,500 
WORTHING/WEYBRIDGE/WOKING 
Tax Seniors £4,000—£6,000 
WATFORD/ST. ALBANS 
Personal Tax Seniors/Assigtant Manager £4,500—£6,750 
Personal oompany Tax to £7,000 
WIMBLED 
Tax ‘Manager Personal aud Corgorats £7,250+ 


—_—_— — — 


TAX ACCOUNTANT 
INSURANCE COMPANY 


c. £10,000 


- An insurance company seeks an A.C.A. or ATLL. 
ip. Subsidised mortgage and other fringe benefits. 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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OFFICE EFFICIENCY 








by HARRY T. CHAMBERS 


Many accountants are introduced to 
microfiche when they need to consult the 
records at Companies House, where the 
records are kept in this form. Although it 
is not obligatory to bring one’s own 
reader, a portable reader will save time 
and money if the need is to consult the 
records frequently. However, this 
introduction to microfilm can give a false 
impression of what it is all about. 

Keeping the public company records 
on microfiche is an example of 
micropublishing, which is only one area 
in which microfilm can be useful in the 
accounts office. 

Microfilm technology has developed 
rapidly over the past decade. Today, 
microfilm applications can be divided 
roughly into two areas: those where the 
primary object is the fast random 
retrieval of individual records from a 
large file — examples are answering 
queries on invoices and comparing sales 
figures; or where the primary object is 
the distribution of information — the now 
familiar microfiche reader on the spare 
parts counter in garages, library 
catalogues of all the books published in 
English and many more in the academic 


field. 


Updatable system 


With one present exception, microfilm 
woffers a record as it existed at one 
"moment in time. The exception is an 

updatable microfiche system introduced 
wmearlier this year. ‘This uses an 
welectrostatically imaged microfiche 

"which can be updated by later additions 
wand deletions. Like all advances when 
Wfirst introduced, it is at present in a form 
“suitable for large users (A. B. Dick/Scott 
mSystem 200). 

COM systems, where the microfiche is 
zaken directly from the computer output 
mwithout any intervening hard copy 
—printout, must be familiar to all readers. 


Microfilm in the 
Accounts Office 








They are now widely used by large 
organizations in both the public and 
private sectors. A recent advance in 
this area is the merging of graphics 
with text, as on the NCR 643/115 
computer controlled COM  recorder/ 
processor. For those without their own 
recorder/processor equipment, who form 
the majority of COM users, this is also 
available as a service from Microgen, a 
COM service bureau. 


In fact, it is probably true to say that 
the majority of microfilm users do not 
do their own filming and processing but 
rely on one or other of the service houses 
which have established themselves over 
the past decade or so. This is equally 
true of COM and the filming of original 
documents. However, for one reason or 
another many users do prefer to carry 
out the complete procedure in-house. 


Most practical procedure 


Original documents are normally filmed 
on a rotary camera — known as a 
recorder — typically, 2,000 to 3,000 docu- 
ments an hour can be handled. Most 
users have at least the processing done 
by a service house, but automatic 
processors are available, thus eliminating 
the need for a darkroom. The film is then 
copied, still in roll form, and the copy 
used. This is mounted in jackets which 
are in turn copied onto microfiche to 
form the working copies. 

Although this may sound clumsy, the 
procedure has proved to be the most 


Plain Paper Reduction Copier 


Nashua have introduced a plain paper 
copier — the Nashua 1250 — which allows 
the user to produce A3 size for size 
copies or reduce them to A4. It is said to 
be suitable for use in the copy usage 
range of 2,000 to 30,000 copies a month. 
Speed of operation is 28 copies per 


minute A4 or 16 copies per minute A3. 
The 1250 handles any size original up 

to A3 and has dual paper cassettes for 

different paper sizes of uninterrupted 

high-speed A4 copying. 

. Nashua Copycat Ltd, Cory House, 

Bracknell, Berks RG12 1ET. 





The 1250 high-speed plain paper reduction copier from Nashua. 
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practical for many office applications, as 
well as for micropublishing from original 
documents. 

Depending on the application and the 
number of readers in use, it may be 
necessary to have anything from two or 
three to several hundred working copies. 
Microfiche duplicators can range from 
manual, table-top models (for low 
volume work) to automatic duplicators 
producing 1,200 copies an hour. (Image 
Systems Photomatrix). 


Expensive alternative 


The alternative is to use a planetary 
camera with a step and repeat 
mechanism to film directly onto a master 
microfiche. Although this sounds more 
straightforward, in practice it is slow 
and expensive, resorted to only when 
very high quality fiche are needed or 
when essential information is lost on 
using the first method. 

For office applications this is becom- 
ing less necessary with each improve- 
ment in equipment and materials. For 
instance, Belland Howell claim that with 
the ABR100 they combine high-speed 
automatic operation with the high 
resolution of planetary photography. It 
only remains to read the working copies. 
Again there is a very wide choice, with 
prices from well under £100 to £3,000. 

Portable microfiche readers are usually 
mounted in a hard briefcase and, apart 
from their obvious use for reading 
microfiche away from the office, are ade- 
quate if only occasional reference to a 
microfiche is necessary. 

The majority of readers are designed 
for desk-top use. Varying magnifications 
can be achieved on some by using 
different lenses; on the more 
sophisticated, by flicking a switch; 
otherwise by physically changing to 
different lenses. The usual method of 
selecting a frame on a fiche is by aligning 
a pointer on the index card which brings 
the selected frame into view. Roll film 
readers are usually motorized, which is 
why they are more expensive. 

On a few systems, automatic indexing 
systems have been introduced which 
enable the film to be motored to the 
selected frame, but these can only be 
used with a compatible filming system 
which marks the code on the film. 
Otherwise each document is numbered 
as it is filmed. 

Today, the majority of readers are 
either microfiche or cassetted roll film 
readers, although readers are available 
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with interchangeable film carriers for 
offices where more than one microform 
is used. In many applications it is 
necessary to distribute information to 
those who do not have access to a reader. 
For this purpose there is a range of 
reader/printers on the market. The 
majority use the electrostatic method to 
produce the hard copy. 

Depending on the model chosen, hard 
copy is printed out either full size or 
reduced from one or more micromedia. 
Speed of operation also varies con- 
siderably. 

For low volume applications there are 
reader/printers using the silver process 
costing from around £800, but the cost 
per copy is considerably higher than 
when one of the electrostatic processes 1s 
used. The most expensive of the latter 
print onto plain paper at high speed. 
Such equipment can cost up to around 
£12,000. 


Dick/Scott System 200 — A. B. Dick 
Co of Great Britain Ltd, 3 Warple Way, 
Acton, London W3 0RH; NCR 643/115 
— NCR Ltd, 206 Marylebone Road, 
London NWI O6LY; Microgen - 
Microgen Ltd, 9 Langley Road, 
Watford, Herts; Photomatrix — Image 
Systems Ltd, Standard House, Church 
Way, Edgware, Middlesex; ABR100 — 
Bell & Howell Ltd, 33—35 Woodthorpe 
Road, Ashford, Middlesex. 


Enhanced Level 6 
from Honeywell 


Honeywell have announced further 
enhancements to their Level 6 business- 
oriented minicomputer range. Improve- 
ments include three new processors — 
Model 43 priced from £5,500 replacing 
Model 6/43, Model 47 field upgradeable 
from Model 43, and Model 53. These 
latter are in the £14,000 plus range. 

16K memory chips are now available, 
enabling 256K words to occupy only two 
memory slots, or a million words in eight 
slots (The Accountant, July 20th, p 84). 

Disc storage has been almost 
quadrupled with the introduction of the 
128 megabyte MSU 9103 at around 
£18,000 and the 256 megabyte MSU 
9104 at about £21,300. Also included are 
double-sided diskettes, costing around 
£1,600 enabling a typical one million 
byte sub-system to be accommodated on 
two diskettes costing around 35 per cent 
less than before, with search time 
reduced by about 60 per cent. 


In addition, the price of some 
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cartridge disc drives has been reduced by 
about 25 per cent bringing maximum 
prices below £5,000. 

These announcements, according to 
Honeywell, have significantly enhanced 
Level 6 data storage across the board. 


Honeywell Information Systems Ltd, 
Honeywell House, Great West Road, 
Brentford, Middlesex. 


Disc-based Business 
Computer 


The recently announced Hewlett 
Packard HP-250 is a flexible disc-based 
business computer with 32,000 bytes of 
built-in user memory, two 1-2 million 
byte flexible disc drives, a 180 cps 
printer, a full typewriter keyboard and a 
CRT terminal. There is a built-in Image 
data base manager and software modules 
for generating printed reports and forms. 

Because of the data base management 


ed 


Hewlett-Packard HP-250 flexible disc- 
based business computer. 


capability, it is said to be able to handle 
the complete range of business functions 
including accounts, stock control, invoic- 
ing and payroll at a cost of £16,500. 


Hewlett Packard Ltd, King Street 
Lane, Winnersh, Wokingham, Berkshire. 


Recent Booklets 


Computer Systems — A basic guide for 
managers, by S. M. St John, published 
by the Institute of Chartered 
Accountants in England and Wales, price 
£1.25. This contains 20 pages of useful 
advice and suggestions emphasizing thew 


vital part played by the user manager 
(often an accountant) in developing an 
efficient system. It gives a good idea as 
to which questions to ask and when to 
ask them, which is half the battle. 

To use a motoring analogy, you do not 
need technical knowledge but you do 
need to know enough to judge the perfor- 
mance and how to drive the machine so 
that it will get you where you want to go 
and not where the computer technicians 
think you ought to be going. 

An Introduction to Microfilm, published 
by Business Equipment Trade Associa- 
tion. More a guide to equipment and 
services available, with a brief indication 
of costs, areas of usage, formats, etc. 


Price {4 from BETA, 109 Kingsway, 
London WC2B 6PU. 

Navigation Electronics - OCECODE 
— for hams and telecommunications 
enthusiasts. Contains some useful com- 
puter terms but more for the home than 
the office. Oceco Technical Publishers, 
35 Lijterbeslaan, 1214 LP Hilversum, 
Netherlands. 

Gindex — not, as may be thought, a 
guide to summer drinks but a reference 
list of research subjects for data process- 
ing and process control. Gindex com- 
prises a glossary of computing terms in 
English, French and German. The 
National Computing Centre, Oxford 
Road, Manchester M1 7ED. 





The Office Environment 


By tradition, at this time of year we are 
all supposed to be lounging in a deck 
chair beside the sea. By implication, 
most of us spend at least half the month 
in the office struggling to keep it running 
smoothly with a depleted staff and a 
temporary secretary. 

Those who are unlucky may find 
themselves doing things they have not 
had to do since they were juniors. This is 
a situation which shows up any 
deficiencies in the office system more 
quickly even than a sudden rush of work. 


Dictation 


There is nothing like a ‘temp. sec.’ for 
showing up bad habits when using a 
dictating machine. A regular secretary is 
probably used to idiosyncracies and 
«compensates for them, but a temp will 
not have this advantage. So, if the dicta- 
*ion is slow to come back, it is wise to 
make sure that all dictation is clear, com- 
iplete and expressed in the words actually 
wanted on paper before blaming the 
magency for sending yet another 
Mncompetent temp. 

Granted that there are still temps 
waround who are not up to their work, 
Wt is nevertheless worth making sure 

chat at least some of the fault is not on 
-he dictation side, because if it is, correc- 
ive action will lead to a permanent 
mprovement in productivity when 
hings get back to normal in the autumn. 

In past issues when writing about 

iling I have repeated the dictum ‘File as 
wou would expect to find'. It may have 
yeen more useful if I had said ‘File as 
wou expect that temp to find'. 

It is easy enough to set up a file out of 


sequence for convenience, and as long as 
the regular filing clerk is around it will 
not be noticed. For instance, a client file 
should be in strict alphabetical sequence. 
If the office’s two most active clients 
happen to be named ‘Watt’ and ‘Young’, 
it is tempting to put their files in the top 
drawer to avoid too much stooping. 

It is much better to arrange the files in 
a different way than the traditional up 
and down the cabinet — with three or 
four cabinets, or the equivalent in lateral 
filing, for example, with an active file 
running across at the most convenient 
height and a pending file occupying the 
less easily reached drawers or shelves. 
Both files can then be in strict sequence 
without inconveniencing anyone. 

To give a very simple example, in a 
professional practice a client’s papers 
would go into the active file as soon as 
the client provides information for his 
annual audit, or as soon as it is due, and 
would remain there until the audit is 
completed. They would then be returned 
to the passive file until the next audit is 
due. 

The system can be elaborated upon by 
using coloured tags to provide more 
information, but each practice must 
evolve its own system to meet its own 
needs. 


Business computers 


More and more companies, and even 
some practices, are using business com- 
puters these days. Business computer 
salesmen will usually explain how fast 
information can be entered. All this 
sounds very impressive, especially when 
the office is eight weeks behind with the 
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invoicing and losing all hope of catching 
up. 

Accuracy, however, is even more 
important than speed where data entry is 
concerned. Let us start at the beginning 
with the receipt of a customer’s order. 
Typically, an acknowledgement can be 
written, an order raised on the 
warehouse, and priced copies produced 
for the salesman, area manager and 
anyone else who wants them. In a subse- 
quent program, the stock can be updated 
and a number of management reports 
produced under various headings; the 
invoice produced and the ledgers 
updated. 

The old computer adage ‘garbage in — 
garbage out’ is still as true today as when 
it was coined by the pioneers. Only now 
it comes spouting out in so many 
different places — in many of them before 
we have had time to make a correction! 

It can all be very fast and efficient, 
but it does rely on getting the in- 
formation right in the first place. With 
a computer-based system, even using a 
microcomputer, one cannot afford to take 
chances. 


Combined Calculator 
Dictation Machine 


A pocket-sized calculator and dictation 
machine developed by Toshiba is now 
being marketed by International Office 
Products Ltd. It weighs 8-8 oz (250 g) 
and measures 2.6 by 6.3 by 1-1 in (66 by 
161 by 29 mm). 

The calculator has an 8-digit dislay 





CH uL 


The pocket-sized combined calculator 
and dictating machine marketed by 
International Office Products. 
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and fully independent memory. The tape 
cassette is widely available and lasts 30 
minutes. The price of the combined 
calculator/dictation machine is £109. 


International Office Products Ltd, 
International House, Windmill Road, 
Sunbury-on-Thames, Middlesex TW16 
7HR. 


Amongst the other new calculators are 
the Sharp  EL8145 ‘credit card’ 
calculator, similar in many respects to 
the EL8140 described last month. Like 
the EL8140 it is only 3-8 mm thick, 
while the new Canon LC-5 is 3.9 mm 
thick. Would anyone notice the difference? 

The Canon LC-5 is an 8-digit 
capacity calculator with memory and up 
to 2,000 hours’ battery life. Price £24.50. 
The Canon LC-8M is another 8-digit 
calculator with memory, providing up to 
5,000 hours’ calculation from two 
penlight batteries and costing £13-50. 

And finally the gold-plated calculator 
from Decimo, with their Goldfinger and 
Goldfinger World Traveller calculators 
costing £40 and /60 respectively. Time 
and calendar features are included. 


Software and Services 


To train new and existing staff, the Card 
Division of American Express is using 
audio-visual courses. They are being 
used to train staff in systems analysis 
and programming for their IBM 
370/158. The value of the contract over 
the next three years is £18,000. Accord- 
ing to Mr Garry Diver, regional director 
of systems and communications: “The 
use of BIS Deltak modules enables us to 
implement a training program tailored to 
the individual needs of each programmer 
or analyst while retaining a degree of 
flexibility in their use not available with 
off-site courses.’ 


BIS Deltak Ltd, 17 Stamford Street, 
London SE1 9 NG. 

The Teleprocessing Computer Centre 
have launched two new applications 
systems. Telepayments is a real time 
purchase accounting system. Telegeneral 
accepts journal entries and verifies them 
online, produces a trial balance, operat- 
ing statement, profit and loss account 
and balance sheet. Both packages are 
available either on a turnkey basis or on 
a real time bureau basis via intelligent 
terminals linked to mainframes at the 
Centre. 


Teleprocessing Computer Centre, 225 
Bath Road, Slough, Berks. 
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Control Data Ltd, Data Services Divi- 
sion, have added a new data base 
management system called Inquire to 
their commercial application software. 
At present it is being offered on a time- 
sharing basis from Data Services head- 
quarters in London via a conversational 
terminal. 


Control Data Ltd, 153 East Barnet 
Road, East Barnet, Hertfordshire. 


Facilities Management, the systems 
supply arm of Computer Resources 
Group, plan to tailor applications 
software to particular client needs for 
the Hewlett Packard HP250. Their 
immediate aim is to prove their library of 
business applications software on the 
machines. Target price for supplying a 
typical business system on a turnkey 
basis is in the range of £20,000 to 
£25,000. One of their marketing targets 
would appear to be accountancy 
practices. 


Facilities Management, 3 Atlas House, 
Chorley Old Road, Bolton BL1 4JR. 


St Loye's College, Exeter, have 
acquired an 8-keystation CMC 
Keyprocessing installation. for use in 
their 20-week course providing training 
for the physically disabled in the opera- 
tion of modern computer data input 
equipment. The college specializes in 
training the disabled for commerce and 
industry. 


Computer Machinery Co, Maxted 
Close, Hemel Hempstead, Herts HP2 
7LA. 


The Storacall Phonemaster. 
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Lifting Documents 
Between Floors 


In these inflationary days, £1,300 plus 
installation is inexpensive for a docu- 
ment lift which links two floors using a 
pair of cages which travel simultaneously 
in opposite directions — one up, one 
down. 

A more sophisticated document lift 
uses one cage and operates on the same 
principle as a passenger lift linking up to 
eight floors. To use it, call the lift, put 
the documents in and select the correct 
floor by push button. The lift is then not 
available for further use until its contents 
have been removed, but a priority 
feature can be included. 

The price of an eight-storey system is 
from £10,700. 


D. D. Lamson Ltd, Gosport, Hamp- 
shire. 


Telephone Answering 
Machine 


The Storacall Phonemaster telephone 
answering machine has among its 
standard features full dictation facilities, 
digital footage counter, two-way con- 
versation recording, automatic gain 
control, multi-line capability, announce- 
ment only facility, fast erase, paytone 
detection and message review. 

Weekly rental is from £1.77 over five 
years, which includes a free headset, 
footswitch and microphone. 


Storacall Ltd, 28 York Street, 


Twickenham. 








High Cost of 








British Share Dealing 


British investors pay more for the 
privilege of dealing in shares than 
investors anywhere else in the world. 
The reason is not the size of stock- 
brokers’ commissions but the extent of 
Government tax and duty. 

In London, a commission charge of 
£7:50 on a share purchase of £500 
becomes a total cost of £18.20 when £10 
of stamp duty (at the rate of 2 per cent) 
60p of value added tax (at 8 per cent) on 
the commission and the contract stamp 
of 10p are added. 

Similarly, commission of £320 on a 
deal in £50,000 worth of shares becomes 
a total cost of £1,346-20 when trans- 
action taxes are added. A commission 
charge of £1,920 on a bargain worth 
£500,000 is taken up more than six times 
to a total of {12,074.20 by taxes. 

‘Comparison of dealing costs’ in the 
Stock Exchange’s evidence to the second 
stage of the Wilson Committee shows 
clearly the effect that transaction taxes 
have in London compared with four 
other comparable centres: Paris, 
Frankfurt, Tokyo, and New York. 


"Most expensive 


The small investor buying £500 worth of 
shares is in fact charged more in com- 
emission than any of the other centres bar 
"New York. But transaction taxes put the 
total cost above the level in New York 
wwhere, as in Tokyo, commission is 
?verything and transaction taxes 
1othing. 

Transaction taxes make London far 
Mnd away the most expensive stock 

narket in which to buy and, apart from 
'elatively small deals on New York, by 
ar the most expensive market in which 
o deal both ways — ie, to buy and then 
ell. 

The way costs are loaded against the 
small investor in London can be seen 
om the figures below which appeared 
^a the appendix to the Stock Exchange’s 

vidence. In a deal of £500, the investor 
.as to see the shares improve £26.40 in 


value, irrespective of the share price 
dealing margin, before a profit is seen. 

Almost all stock exchanges of any sig- 
nificance, the one outstanding exception 
being the United States exchanges, 
operate minimum commission agree- 


ments. Such commissions were first 
introduced on the London Stock 
Exchange in 1912. 

In Canada, the Toronto Stock 


Exchange recently successfully defended 
its system of minimum commissions 
before the Ontario Securities Commis- 
sion. 

The Securities Exchange Commission 
in the United States ended fixed 
brokerage rates on May Ist, 1975, with 
the aim of increasing competition. ‘This 
action’, the Stock Exchange comments, 
‘has had the most serious consequences 
for the structure of the US securities 
industry. 


‘A number of broker mergers were 
taking place before May 1st, 1975, due to 
economic conditions but it is generally 
accepted that the SEC’s action in impos- 
ing negotiated commission rates 
accelerated the merger trend. Rates, and 
consequently the services provided, have 
been reduced but the rate reductions 
have been heavily biased in favour of the 
institutions to the considerable relative 
disadvantage of the private investor’. 

Currently, commission rates in the 
UK are subject to the Price Code. Before 
any changes are made, the Stock 
Exchange Council voluntarily consults 
users of the market. 

This is done through the representa- 
tives of such bodies as the Accepting 
Houses Committee, the Association 
of Investment Trust Companies, the 
Unit 'Trust Association, the British 
Insurance Association, the Committee 
of London Clearing Banks, the Con- 
federation of British Industry, the Issuing 
Houses Association, the National Asso- 
ciation of Pension Funds, and certain 
individuals representing wider public 
interests. 

This consultative procedure through 
the Chairman of the Stock Exchange's 
Liaison Committee was adopted in 1972, 
shortly after the Accepting Houses 
decided to form a competing computer 
dealing system known as Ariel. 

In December 1972, as the Stock 





Comparison of dealing costs 


Centre 





























Commission on considerations of: Commissions plus 

transaction taxes 
(Allratesapplyto | £500 £50,000 £500,000 | £500 £50,000 £500,000 

transactions by residents) f £ f f £ £ 

London ' Buyers 750 320.00 1,920.00 | 1820 1346.20 12,074.20 
Sellers 7.50 320.00 1,920.00 | 820 346.20 2,074.20 
Paris Buyers 3.50 350.00 1075.00 | 5.62 562.00 2,764.20 
f1-Fr.fr.8.50 Sellers 3.50 35000 107500 | 562 56200 2,764.20 
Frankfurt | Buyers 5.50 525.00 5,200.00 | 612 587.50 5,825.00 
£1- DM 3.85 Sellers 5.50 525.00 5,200.00 | 62 587.50 5,825.00 
Tokyo | Buyers 625 42500 3,062.50 | 625 42500 3,062.50 
£1— Y400  Selers 6.25 425.00 3,062.50 | 7.75 575.00 4,562.50 
NewYork “Buyers 14.30 373.60 3,088.12 | 1430 373.60 3,0882 
£1— $1.85 Sellers 14.30 373.60 3,088.12 | 15.80 47776 4,129.70 


Average share price $30 
Discounts off pre-May '75 
rates: 
0% Discount on £500 
35% Discounton £50,000 
45% Discount on £500,000 
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Exchange’s evidence to the Wilson Com- 
mittee states, the Stock Exchange 
sharply reduced the fixed minimum com- 
mission rates on larger transactions. ‘The 
Stock Exchange ‘fully accepts that unless 
the users are satisfied that commission 
rates are reasonable, the stock market 
will not operate efficiently’. 

Regularly the Stock Exchange states 
its case for a reduction in, or the abo- 
lition of, stamp duty which is by far the 
biggest single cost factor in buying UK 
shares. Just as regularly, government 
stresses the need for the nurture of the 
small investor and saver — and just as 
regularly does nothing about it in stamp 
duty terms. 


Reasons for Japan’s 
Competitive Strength 


Superior efficiency is the reason for 
Japan’s growing excess of exports over 
imports of goods in her trade with 
Britain. This conclusion is reached by 
Professor G. C. Allen, Emeritus 
Professor of Political Economy at the 
University of London, in a Hobart Paper 
published by The Institute of Economic 
Affairs. 

Japan’s share of the British market for 
products such as motor vehicles and 
electronic goods is relatively high, but 
total Japanese sales to Britain account 
for well under 3 per cent of Britain’s 
imports. The imbalance is largely 
redressed by Britain's surplus of 
‘invisibles’ in her trade with Japan. 

But it is considered irrational to focus 
attention on bilateral balance when the 
multilateral payments balance is more 
significant. In the past two years, Japan's 
world surplus on current account has 
brought difficulties to the international 
monetary system. 


‘Unfair’ practices dropped 


Japan's competitors attribute the trade 
imbalance to ‘unfair’ practices in 
promoting exports and restricting 
imports, and during the 1950s and 1960s 
these charges, Professor Allen agrees, 
were well founded. But he maintains that 
such practices have now been discarded 
to a large extent and probably play a 
smaller part in Japan's trade than in that 
of most Western countries. 

Japan's competitive strength stems 
from the fact that her industrial 
productivity has been increasing faster 
than that of other nations. The remedy, 
it is considered, is not to be sought in 
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restrictions on Japan's trade because of 
the possibility of stiffening illiberal 
trends in international trade and retard- 
ing recovery from the world recession. 

The solution is more likely to be found 
in a rise in the exchange value of the yen 
and the re-structuring of the economy as 
Japan emerges from her own domestic 
recession. 

Under such conditions Japan would 
probably direct more of her investment 
into economic and social infrastructure 
and less into manufacturing industry. 
Consumption would make up more of 
Japanese national expenditure and 
investment less. 

Accompanied by import liberalisation, 
such changes should enlarge the business 
of foreign exporters to Japan provided 
opportunities were seized. It is also con- 
sidered that the rest of the world ought 
also to be prepared to re-allocate 
resources in response to Japan’s superior 
efficiency in some branches of 
manufacture. 

A Japanese commentary by Professor 
Yukihide Okanao, Economics Professor 
at Tokyo University, takes a similar line 
to Professor Allen but concludes with 
a reminder that governments act 


politically rather than economically and 
that governments follow trends. 

Professor Okanao makes the point that 
the Japanese Government is no excep- 
tion to the general reluctance of govern- 
ments to adopt measures which might 
damage industrial interests and political 
popularity. The Japanese Government 
‘tends to take action when diplomatic 
pressure becomes strong, not because it 
tries to protect domestic industries as 
much as possible but because it can pass 
responsibility for the damage to the 
countries which put diplomatic pressure 
on Japan’. 

Japanese consumers would welcome 
import liberalization ‘but they hesitate to 
demand that the Government promote 
import liberalization when they are told, 
whether rightly or not, that liberalization 
would adversely affect small enterprises 
and their employees’. 

Professor Okanao concludes: ‘This 
kind of tendency seems to me to be 
common to every country. I am very 
much afraid that Japan may adopt the 
same attitude towards developing 
countries which are catching up with her 
as that now being adopted by Western 
countries towards Japan.’ 


Sweet Comparison 


Comparisons may be odious but in the 
realm of share investment they are 
essential. Stockbrokers live to a degree 
be being able to compare one share with 
another, and the stock market is never 
more lost than on the arrival on the scene 
of a new share that cannot be compared 
with any existing quoted share. 

But there are times when comparison 
is relatively straightforward as, for 
instance, in the case of Cadbury 
Schweppes and Rowntree Mackintosh. 
Stockbrokers Phillips & Drew, as part of 
a review of the food industry, make com- 
parison in depth of the two companies 


Rowntree Mackintosh: 
Sales 
Trading profit 


Margins 


Cadbury UK: 
Sales 
Trading profit 


Margins . : : 


THE ACCOUNTANT, August 17th, 1978 


and of their home market operations in 
the confectionery trade. 

Of course, in a broader context, 
Cadbury Schweppes has far greater non- 
confectionery interests than Rowntree 
Mackintosh. Straight comparison of 
Cadbury and Rowntree in the UK con- 
fectionery market has to have a broad 
element of estimate in it, but Phillips & 
Drew's estimate of UK market 
profitability — and also of Rowntree's 
rising market share and good margins — 
is shown below. 

The view is that Cadbury this year are 
making a determined effort to regair 


1973 1974 1975 1976 197? 
17 139 174 198 24€ 
9.0 13.5 17.0 21.0 26.C 
7.7 9.7 9.8 10.6 10.5 
97.7 128.9 141.5 167.2 207 
8.7 13.8 12.6 12.0 16.C 
8.9 10.7 8.9 7.2 7.3 


lost market share and have capitalized 
on this by holding prices steady and increas- 
ing promotional spending. Rowntree 
have already raised their prices twice 
this year and will be hard-pressed to 
maintain their market share. However, a 
profit growth of around 12 per cent still 
seems likely against an anticipated 10 
per cent by Cadbury. 

Next year, Rowntree will have new 
capacity on stream and will be hoping to 
increase market share again so that 1979 
is likely to see further strong competition 
between the two groups. 

In 1977, Cadbury Schweppes’ overall 
group trading profits were {59-4 million, 
of which £30-8 million was UK. The 
forecast is that profits will rise to £66 
million in 1978 and £71-5 million in 1979 
with pre-tax profits at £54 million and 
£61 million against the 1977 level of 
[48.2 million. 

In Rowntree  Mackintosh's case 
trading profits are expected to rise to £53 
million next year from the 1977 level of 
446.9 million with £63-5 million reached 
in 1979. That would lead to a f41.5 
million, £47 million, £57 million progres- 
sion in pre-tax profits. 

On this basis, Cadbury Schweppes are 
rated a 'sell' and Rowntree Mackintosh a 
‘buy’. 


Deficit Spending is 
‘Harmful Palliative’ 


The damaging palliative of deficit spend- 
ing is discussed — and, inevitably, found 
wanting — By Herr Kurt Richebacher, 
executive manager of Dresdner Bank of 
Frankfurt, writing in the Quarterly 
Review of the National Westminster 
Bank. He dismisses as false the hope 
cherished by numerous theorists and 
politicians that in deficit spending they 
have an instrument that will enable them 
to side-step the whole problem of 
entrepreneurial profitability. 

The Richebacher view is that deficit 
spending cannot and does not help in the 
least to remedy the real and underlying 
cause of the low level of economic 
activity and high unemployment which 
is the unprofitability of production. The 
object of deficit spending is to offset a 
decline in business demand for the 
means of production — machinery and 
‘construction — simply by increasing the 
demand for consumer goods. 

Deficit spending as practised amounts 
to the Government siphoning off a 
Cp of originally investible purchas- 
ng power in order to convert it into con- 


sumer purchasing power. Such a massive 
artificial diversion of purchasing power 
necessarily dislocates and distorts a 
country's organically developed demand 
pattern. So governments ultimately 
harden the cyclical crisis by adding a 
structural crisis. 

Deficit spending can neither replace 
private investment nor — under condi- 
tions where capacities are significantly 
under-utilized — effectively stimulate 
private investment activity. 

It dislocates the demand structure by 
pushing consumption at the expense of 
capital. It does nothing to correct or 
reduce the underlying price/cost malad- 
justment, which is the root of the 
problem. 

A high level of government borrowing 


limits the scope of future capital spend- 
ing. Any strong recovery in productive 
investment would quickly run against 
two barriers, inflation and a credit 
crunch. 

Deficit spending is not a corrective but 
a palliative and a harmful one, the effects 
of which are the more injurious the 
longer it is applied. 

Too high a price is being paid for 
comparatively tiny and short-lived 
successes. The view is put that the 
experience of those countries that 
practised deficit spending to excess in 
the past should really be sufficient to 
open the eyes of theorists and politicians. 
In every single case it was and is the 
beginning of the end of a healthy and 
flourishing economy. 





Trust in Farms 


Now in its third year, Mutual 
Agricultural Property Fund already 
claims to be the biggest organization of 
its kind. It is a unit trust which enables 
approved pension funds and charities to 
participate in a professionally managed 
fund investing in agricultural land. The 
nature of the unit trust is such that the 
particular investor's advantageous tax 
position for income tax, corporation tax 
and capital gains tax is not prejudiced. 

The Fund now owns 12,942 acres, of 
which 5,479 acres are let to Hillcourt 
(Farmers) and farmed by them in 
partnership, and 7,463 acres are let to 
individual tenants. The total fund at 
March 31st last was £12-88 million. The 
capital value of units in the trust rose 27 
per cent from £1,101 to £1,399 during 
the year and the year's distribution of 
460.15 per unit gross exceeded the 
estimate given when the Fund was 
launched. 

During the current year, the Fund has 
risen to over £15 million as the result of 
the last six monthly offering of units in 
April which attracted {2-6 million. The 
belief is that an institution such as this 
can provide benefits to tenants and to the 
industry as well as to unit holders by 
providing funds for the improvement 
and development of the farms owned. 
Over £430,000 of capital expenditure has 
been authorized by the Trust’s Com- 
mittee in the past two years. 

The Fund is within the Hill Samuel 
orbit and in the description of the Fund 


in the second annual report it is held that 
investment in agricultural land differs 
from investment in other areas of 
property. Rent reviews, for instance, are 
more frequent than those of commercial 
and industrial leases. 

Returns to the landlord can therefore 
more quickly reflect the trends of 
profitability in the industry. On the other 
hand, the greater security of tenure 
afforded to the farming tenant 
establishes a relationship very different 
from that of the landlord and tenant in 
other areas of property. This makes the 
capital value of tenanted farms less than 
that of vacant farms. 

When tenanted farms owned by the 
Fund fall ‘in hand’, or when vacant farms 
are acquired, the intention is to establish 
new tenancies on terms which make the 
rental closely reflect the general 
prosperity of the industry by making 
part of the rent variable according to 
farming results. 

By letting vacant farms to tenant com- 
panies controlled by the trustees, the 
Fund can gain vacant possession of the 
land at will, thereby preserving the ‘in 
hand’ status of the farms. These tenant 
companies themselves enter into farming 
partnerships with professional farmers. 
Rent is payable and also interest on the 
working capital advanced to the tenant 
by the Fund. By this means flexibility is 
retained at the same time as the return is 
maximized. 

The Fund’s Committee of Manage- 
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THE PROFESSIONAL BODY FOR 
ACCOUNTING AND AUDIT STAFF 


The efficient use of resources in the practising office demands 
trained and qualified support staff. The Institute of Accounting 
Staff offers an educational programme designed specifically for 
such staff through its membership examination. 


The examination covers financial and cost accounting, auditing 
and tax, together with the background subjects of law, economic 


organisation and data processing. 


Over 130 colleges are currently running day-release, evening 
classes and correspondence courses in the British Isles for the 
examination which is held in June and December each year. 


For further information, write to: 


The Secretary (AT) 
The Institute of Accounting Staff 
23 Bedford Square 
London WC1B 3HS 





New Supplement to 


Spicer & Pegler's 
Income Tax 


( 29th edition) 


K. S. Carmichael, rca. rri 


Bringing the 29th edition completely up to date and 
including details of the 1978 Finance Act. 


Price £3.50 (£3.70 including postage) 
The 29th edition, including the supplement dealing 
with the 1976-1978 Finance Acts, is priced at £10.50 
(£11.50 including postage). 


HFL Publishers Ltd 
9 Bow Street, London WC2E 7AL 
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HENRY J. GARRATT & CO 
46—47 London Wall, London EC2M 5TH 


€> 


Members of the Stock Exchange 
Established 1900 


Telephone Nos: 01—628 9545 (4 lines) 
01—628 9232 (6 lines) 


Telex: 883385 
Cables & Telegrams: Embarked London 


OFFER — VALUATION — 
REVIEW — ADVICE 


BACKED BY PROMPT 
DEALING AND ENQUIRY 
SERVICE 


ment is ‘chaired by Mr D. S. Allison, a 


director of Hill Samuel Investment 
Management, who is supported by Mr 


W. E. Broadfield, formerly investment 
manager of Unilever Pension Funds; Mr 
W. Hollinrake, CBE, IPFA, formerly Hon. 
Secretary and Past-President of the 
Society of County Treasurers; Sir Emrys 
Jones, BSc, LLC, DSc, FIBiol, FRAS, 
principal of the Royal Agricultural 
College, Cirencester; and Mr G. H. Ross 
Goobey, FIA, FSS, FIS, President of the 
National Association of Pension Funds. 

At the end of last March there were 92 
unit holders and the fair buying price of 
units was put at £1,399. Of the 92 unit 
holders, 69 had holdings of up to 60 
units, and a further 12 held between 101 
and 500 units. There was one unit holder 
with over 1,000 units and therefore with 
an investment valued at virtually {1-4 
million. 

It is estimated that the Fund has so 
far received participations from the 
savings of more than 300,000 workers 
and pensioners. 


Optimistic Outlook 


Reporting to the members of their 
Domestic Trust, Britannia Trust 
Management Ltd have said they believe 
that the background for investment 
should be more favourable for the rest of 
the year than at the beginning. They 
believe that the modest valuation put on 
the stock market provides attractive 
opportunities. 

At the date of the report, the Trust 
was fully invested, and the managers 
said that the level of economic activities 
was on a rising trend, which they felt 
should be maintained, notwithstanding 
the rise in interest rates. That would 
improve the profits of the majority of 
companies. 


Unit-Linked 
Improvements 


The Equitable Life Assurance Society 
(the pioneer of ‘scientific’ life assurance, 
more than 200 years ago) has redesigned 
and improved the terms of its unit-linked 
savings plan and unit-linked bond. Also, 
it has introduced a unit-linked invest- 
ment plan. This enables anybody 
wishing to invest a capital sum for at 
wleast ten years to purchase a temporary 
annuity which, in turn, will be used to 
ay the annual premiums under a normal 
it-linked savings plan. 
Effectively, therefore, capital is con- 


verted into a regular premium qualifying 
life assurance policy, attracting the 
customary relief of tax on the premiums, 
and ensuring that the maturity value will 
be free from income tax and capital gains 
tax. The Society has discontinued its 
unit-linked annuities, and annuitants 
could find themselves in trouble in the 
event of a sharp and prolonged drop in 
the value of the units. 


interest-only Loans 


Confederation Life Insurance Company 
reports that its partly-owned associated 
company, Exeter Trust Ltd, is offering 
five year interest-only loans. At the end 
of the five year capital holiday, the 
borrower will be expected to redeem the 
loan. 

Nevertheless, at the discretion of the 
trust, the borrower may be able to 
extend the loan for a further five years on 
an interest only basis, or to convert the 
loan to a capital and interest, or an 
endowment and interest, basis, over a 
further term of 10-15 years. 

The facility is aimed at those with a 
sound business which, perhaps, is 
capital-intensive, and where the aim is to 
retain as much capital as possible. Con- 
federation Life considers the scheme 
suitable for business development 
purposes where a first charge can be 
offered on suitable property, and also 
considers that it may be of interest to 
purchasers of private houses at the 
higher end of the market. 


Health Policy for 
Mortgages 


Legal and General Assurance Society 
Ltd has introduced a contract to meet 
mortgage repayments during a long 
period of illness. There is a deferred 
period of six months, before payments 
start to be made. 

According to the Society’s research, 
seven out of ten people feel they could 
meet their commitments for up to six 
months if the family income should be 
halved. At the end of six months, 
earnings-related sickness benefits cease, 
and it appears as though few companies 
continue to pay employees beyond that 
point. 

Subject to the size of a mortgage, 
benefits range from £50 per month to 
£175 per month. Provided that a build- 
ing society mortgage and a life assurance 
policy with the Legal and General are 
both in force at the time of a claim, the 
full benefits will be payable. Otherwise, 
the benefit is restricted to the level nor- 
mally applicable to permanent health 
insurance. 

The policy can be used in conjunction 
with a number of the Society’s endow- 
ment assurance contracts, and also a 
mortgage protection policy. The term of 
the accident and sickness policy 
corresponds with that of the associated 
policy, subject to cover ceasing at the 
policy anniversary preceding a woman's 
60th birthday, or a man's 65th birthday. 


North American Scene 


National Westminster Unit Trust 
Managers Ltd have told holders of 
National Westminster Capital Trust of 
the lack of confidence on the American 
stock market among some investors, due 
largely to problems over rising interest 
rates, pressure on the dollar and the fears 
of higher inflation. As a result, the North 
American investments performed 
disappointingly, compared with the UK 
market. 

“There are now signs, however, that 
the US Administration is taking active 
steps to tackle the economic problems, 
and confidence amongst investors is 
reviving, hence the upsurge we have seen 
in American share prices during recent 
weeks’, they said. The managers added 
that it is their intention to .maintain a 
significant portion of the trust's invest- 
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ments in high-quality shares in North 
America. 

Among the developed countries, 
economic uncertainties have continued, 
with real signs that j-otectionism is 
growing: 

‘The US, with its hu ;e trade deficit, is 
trying to reduce imports from Japan, 
while the EEC is taking steps to protect 
its steel industry. Should these schemes 
gather momentum, their effect on world 
trade will further increase the problems 
of the under-developed countries'. 

Pointing out that, in the UK, 
institutional investors have built up their 
liquidity, the managers say that any 
decision to reverse that position would 
have a marked impact on a very 
technical stock market. Meanwhile 


company results have been good. 
e 
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Salty Profit 
Forecast 


Ever since General Electric took over 
Associated Electrical Industries and the 
AEI bid defence profit forecast fell to 
pieces, such forecasts have been taken by 
outsiders with a pinch of salt. The 
rigours to which such forecasts are now 
subjected in terms of management and 
accountancy examination and Take-over 
Panel Rules should make the pinch of 
salt unnecessary. 

But the salt is being taken over the 
current case of the Crane Fruehauf 
stated loss of {1-7 million against the £3 
million profit forecast when a battle 
was being waged against a take-over 
bid by Fruehauf International. There was 
a rival bid from the Inchcape group and 
it seems that the £3 million profit fore- 
cast was made on the basis of the use by 
Inchcape of Crane's assets in Nigeria. 

Also, the impression is that Fruehauf 
International, when finally in command 
of Crane Fruehauf, did not take the same 
attitude towards other overseas develop- 
ments. Part of the shortfall against 
forecast is accounted for by a £1 million 
write down of stocks awaiting sale in 
Iran, by a £408,000 write off of a 
manufacturing project there, and the 
£382,000 cost of the bid defence. A stock 
shortage of £450,000 in an Irish sub- 
sidiary is another factor. 


Auditors’ comment 

At this stage, it is virtually impossible 
to judge the extent to which the shortfall 
turned on changed management 
attitudes and how much, if any, on 
original error. Coopers & Lybrand, who 
are not being retained as Crane Fruehauf 
auditors, comment on 'significant adjust- 
ments’ to the previous management's 
internal accounts. 

Last week, the case of the Dunford 
and.Elliott profit shortfall on forecast 
was reported, with the possibility of 
Lonrho's legal action standing in the 
way of Take-over Panel comment or 
ruling. Naturally the Panel is being fully 
informed of the Crane Fruehauf position, 
but should Fruehauf International con- 
sider legal action, the Take-over Panel 
will, as in the Dunford and Elliott case, 
take no action of its own until a decision 
on legal action is taken and the result of 
it is known. 
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Coincidental Fashion 


It may be coincidence and nothing more, 
but there currently seems to be a fashion 
for major share stakes held as legacies of 
past take-over or sale operations to be 
sold off and placed with the institutions. 
The National Westminster Bank deci- 
sion to sell its Commercial Union 
shareholding (4.6 per cent of the equity) 
for £29.3 million is a case in point. 

NatWest sold its holding in 
Mercantile Credit to Commercial Union 
in exchange for Commercial Union 
shares in April 1972. 

With Lombard Banking and North 
Central Finance already in the NatWest 
group, a stake in Mercantile Credit was 
surplus to requirements. And so now is 
the stake in Commercial Union which, 
despite or even because of rights issues 
in 1974 and 1977 and intervening 
insurance problems in the United States, 
has not been the most brilliant of invest- 
ments. 

The shares were placed with institu- 
tions at 154p, which at that time was a 


discount of 72 per cent on the ruling 
market level. The decision to sell the 
shares had been taken earlier in the year 
and a peak price of 164p following Com- 
mercial Union’s half year profit figures 
provided a sound market opportunity. 


Institutional Investors 
on the Alert 


While institutional investors are willing 
to take on lines of sound equity stock, 
they are increasingly watchful of the 
companies in which they invest. 
Institutional investors in the shape of the 
National Association of Pension Funds 
are looking at the Allied Breweries/J. 
Lyons merger, and the Association is not 
alone in considering that institutional 
investors should have been consulted 
before the deal was struck. 

Mr Eric Varley no doubt felt exactly 
the same when he heard that Peugeot- 
Citroen had agreed to buy Chrysler UK 
among other things in the deal with the 
Chrysler Corporation. ‘Nobody told me.’ 


Rates and Prices 


Closing prices, Monday, August 14th 1978 


Bank of England Minimum Lending Rate 


Money Rates 


Oct. 7, 1977 54% April 11, 1978 .. 73% Day to day 44- 9196 Bank Bills 
Oct. 14, 1977 5 % May 5.1978 .. 83% 7 days .9 — 92% | month 93 % 
Nov. 25. 1977 .. 7 96  May12,1978 .. 9 96 Trade Bills S with 93 o; 
Jan. 6, 1978 64% June 8, 1978 10 % | month 10196 — 3 months 912% 
1% 1 
Finance House Base Rate : erm s i" duni 94$ 90 
August Ist, 1978, 105 96 
. : Three Months' Rates 
Certificates of Tax Deposit Local authority deposits 91. 93 96 
August 14th, 1978: Local authority bonds 91. 9i 96 
interest on payment of tax 1096; Sterling deposit certificates .. 9$. 0 
withdrawn for cash 896 Euro-sterling deposits 113-112 96 
: i Euro-dollar deposits 8i — 8j 96 
FT Industrial Ordinary Index psc Bae 91. 93 % 
August 14th, 1978, 513-5 
Treasury Bills Foreign Exchanges 
June 9 £9-4253% July 14 £9-2446% NewYork .. 1-9810 Frankfurt .. 3.8600: 
June 16 £9-1348% . July 21 £9-2430% Montreal 2.2545 Milan 1618-00 
June 23 £9-2546% . July 28 £9-1136% Amsterdam. . 4.1875 Oslo 10-2350 
June 30 £9-2726%  Aug4 £8-9646% . Brussels 60.7000 Paris 8.3625 
July 7 £9-2769% Aug Il £8-9026% Copenhagen 10-6825 Zurich 3-1350 
Gilt-edged 
Consols 4 96 32} Treasury 13196 1997 105. 
Consols 24% .. 203 Treasury 94% 1999  .. T T .. 8h 
Conversion 34 96 36} Treasury 996 1994 .. Ri T .. 8H 
Funding 34% 99-04 36; Treasury 85% 84-86 .. 891 
Funding 5+% 78—80 944 Treasury 8196 87-90 .. 814 
Funding 54% 82-84 834 Treasury 34% 77-80 .. 947 
Funding 54% 87-91 674 Treasury 34% 79-81 .. $^ T .. 904 
Funding 6% 1993 624 Treasury 5% 86-89 .. T i .. 684 
Funding 64% 85-87 80$ Treasury 5196 08-12 .. kd T .. 47; 
Treasury 13% 1990 106; Treasury 24% T id T .. 20% 
Treasury 12496 1993 .. 101+ War Loan 34% - $^ - (s 34 
Retail Price Index (Jan. 1974 —100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec 
1973 89.3 89-9 90.4 92.1 92.8 93.3 093.7 94:0 094.8 96:7 97-4 98.) 
1974 100-0 101.7 102.6 106-1 107-6 108-7 109.7 109.8 111-0 113-2 115-2 116-6 
1975 119-9 121-9 124.3 129.1 134-5 137-1 138.5 1393 140.5 142-5 144.2 146-( 
1976 147-9 149.8 150-6 153.5 155.2 156-0 156.3 158.5 160-6 163-5 165-8 168-( 
1977 172-4 174.1 175-8 180.3 181.7 183.6 183-8 184.7 185.7 186-5 187-4 188.4 
1978 189.5 190-6 191-8 194.6 195.7 197.2 
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LETTERS TO THE EDITOR 





Capital Allowances on Dredging 


SIR, — I refer to the article published in the July 6th issue of 
The Accountant on the subject of categories and rules for 
capital allowances. 

The British Ports Association has long been concerned with 
the apparent anomaly, underlined in the article by Mr Gunson, 
that whilst the initial allowance on capital dredging is fixed at 
15 per cent, the allowance on industrial building is now 50 per 
cent. This means that whilst a port authority undertaking 
capital dredging as a means of improving harbour facilities 
receives a 15 per cent allowance on capital expenditure, any 
party developing the land within the port may excavate 
downwards or construct upwards and duly receive a capital 
allowance of 50 per cent. The allowances in respect of capital 
dredging have remained unchanged since 1966, whilst those on 
industrial building were raised in 1972 and 1974 to their 
present level. 

The Association has repeatedly submitted to Government 
that the present situation discriminates unfairly against port 
authorities, and discussions are continuing on this matter at 
the present time. 


Yours faithfully, 


DIANA WILLMOTT (Miss), 
Assistant to the Secretary, 


London WCi. BRITISH PORTS ASSOCIATION. 


Planning for Retirement 

SIR, — I have rarely been moved to take the trouble to put pen 
to paper after reading articles in The Accountant, but the 
superb article by Mr Kenneth Wright on ‘The pleasures of 
retirement’ in the July 27th issue has made this the exception. 

I did once meet this distinguished gentleman and at the time 
was impressed by his practicality to many complicated 
accounting and tax aspects we, as a profession, are faced with 
daily. 

So often, as a young practitioner, one is criticized by some of 
the ‘Establishment’ on the modern ideas of young 
professionals. Many elderly professionals do ‘yearn’ for the 
‘good old days’, yet as a body we are constantly reminded that 
vision for ourselves and our clients are an essential for modern 
thinking. 

As a practitioner, one is constantly advising clients, perhaps 
on their retirement or planning for such an event. Many times 
this is met by negative thinking, instead of planning positively. 
Kenneth Wright’s article is therefore a breath of fresh air to 
not only a difficult problem but one which both our clients and 
ourselves will inevitably have to face. 

I wish him and all other professionals a happy and memor- 
able retirement as I feel they both earn and deserve it as most 
wof these dedicated gentlemen put a great deal into their 


working lives. Mr Wright’s article has now been framed in our 
office for all clients considering retirement to read and as a 
reminder to the younger, possible cynical, generation of 
practitioners that the likes of Mr Wright can still teach us a 
thing or two. 


Yours faithfully, 


London SW1. COLIN ESSEX, FCCA. 


SIR, — Your feature ‘Planning for Retirement’ (July 27th issue) 
was a truly comprehensive survey. It is perhaps invidious to 
pick out one point amongst so many but I was particularly 
impressed by the comments in the articles by Alan Bevis and 
John Gaselee about postponing the drawing of a pension after 
retirement. 

Much criticism has been levied at single premium bonds on 
the score of the tax liability for higher rate taxpayers when the 
bond is encashed. Too often this liability is glossed over or is 
over-emphasized without explanation of the options available 
to minimize its effect. If a series of bonds is effected and they 
are encashed or extra withdrawals made in years when income 
is low, much of the effect of the liability will be avoided. In 
particular, a deferment of pension may provide an excellent 
opportunity for encashment of such bonds. 

May I also add a reference to the unit-linked type of policies 
now widely offered and known generally as “Ten Plus’ con- 
tracts? Provided that premiums are paid for ten years, these 
offer a valuable option of a tax-free income from the end of the 
ten-year period with no liability even to the higher rate tax 
payer. 

Yours faithfully, 


Chelmsford, Essex. A. E. C. ALSTON, TD, DL, ACII, APMI. 


SIR, — Your excellent special feature on retirement (July 27th 
issue) was clearly a well thought out and painstaking effort to 
cover a subject of great concern, sooner or later, to everybody. 

I thought, however, that one aspect of retirement might 
possibly have merited an article on its own: the question of the 
wife. For her, too, retirement is a major step: she has to give up 
established routines: she has to readjust to having a husband 
around all day: she has to re-think the old principle: ‘for better 
or for worse; but not for lunch’. 

I hope you might think of asking a wife, with a newly retired 
husband, to write an article in some forthcoming edition. It 
might be interesting, for example, to see what Mary Wilson 
would say! 


Yours faithfully, 


Winchester. CHARLES HENRY. 
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Why it is Important 


to Support UnEAS 


Among the many executive reports to 
the forthcoming ACASS Council 
meeting is one on the recent activities of 
the Union of European Accountancy 
Students by Melvin Taylor, who states 
that UnEAS is maturing very fast. 

The most significant development 
over the last few months has been the 
emergence of draft directive VIII from 
the UEC which, he says, ‘purports to lay 
down the minimum requirements for 
education and training for a chartered 
accountant in the whole of Europe’. The 
proposals in the document, which will be 
binding on each country in the EEC 
from 1979, will dictate the future 
development of the profession in 
England and Wales. Ultimately, each 
country will have to incorporate these 
proposals into their own system. 

Submissions will be accepted by the 
UEC until the end of the year, and 
ACASS is preparing a paper for the 
UnEAS conference in Dublin next 
month, when members will make a joint 
statement. The draft directive will also 
come under close scrutiny at the ACASS 
meeting. 

Turning to other matters, Melvin 
Taylor reports that 'at long last UnEAS 
attends the education and training com- 
mittee of the UEC. This committee, 
known as Main Committee IX, has pre- 
sented European students with a formid- 
able obstacle because of the personalities 
involved. Thanks mostly to the President 
of the Dutch students, Ben Vos, there 1s 
an ongoing channel of communication at 
European level'. 


Salaries questionnaire 


The European salaries questionnaire will 
be sent to students throughout Europe 
on a sample basis. Some countries feel 
the exercise so valuable that they are 
circularizing 100 per cent of their 
students, but ACASS will not be toeing 
the line in sending out a questionnaire 
under the name of UnEAS. Bob Johnson, 
co-ordinator of the ACASS membership 
survey, will provide all the information 
required for the UnEAS report by adapt- 
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ing the ACASS survey. It is hoped that 
the final European report will provide 
ACASS with some very useful compara- 
tive figures on salaries, training condi- 
tions and education facilities which ‘may 
challenge the myth that the Institute of 
Chartered Accountants’ qualification is 
the premier in Europe’. 

The UnEAS conference held in Paris 
last April saw the publication of its 
twelfth joint statement calling for 
immediate action in each country on the 
propositions on exam pass rates, and it 
was agreed to press for the publication of 
model answers and help for failed 


students. ‘In the past, the ICAEW has 
washed its hands of any students not 
passing PEII’, states Melvin ‘Taylor, 
‘UnEAS recognizes that there is a moral 
responsibility and that institutes must 
take responsibility for education’. 

A newsletter has been launched, and it 
is hoped that this will provide a means of 
publicizing social and sports activities — 
the first such event being a European 
squash tournament in Amsterdam over 
Easter 1979. 

In conclusion, Melvin Taylor states 
that ACASS has recently been reviewing 
its position regarding UnEAS. 
‘Obviously its prime object is to benefit 
its own members. There are many ways 
of doing this and one of them is to make 
use of experience gained from other 
European countries. 'The most important 
reason for supporting UnEAS is to have 
a direct influence on the UEC legislative 
process which will ultimately form the 
qualification of the chartered accountant 
of tomorrow’. 





NORTHERN CASS SPORTS 


Badminton is a sport which has not 
received much attention from Northern 
CASS, so to put matters right the 
Society is considering organizing a com- 
petition among its members. Those 
wishing to support this new venture 
should contact Mrs Rule at the NCASS 
offices, 30 Forest Avenue, Forest Hall, 
Newcastle upon Tyne NE12 9AH. 

The Society hopes that its well- 
established squash tournament can be 
arranged for early October, to be played 
at the Eldon Square Recreation Centre. 
Anyone interested should contact Mrs 
Rule at the above address. 


CASSL ESSAY COMPETITION 


The deadline for the essay competition 
organized by the Chartered Accountant 
Students’ Society of London has been 
extended to October 4th. The topic for 
the competition, which is open to all 
accountancy students, is ‘Wine, Women 
and Accountancy’. 

Entries should be between 1,500 and 
2,000 words. A cheque for £100 will be 
awarded as the first prize, and there will 
be a second prize of £50 and a third prize 
of £25. 

CASSL has appointed an independent 
panel of three adjudicators — Sue Arnold, 
Features Writer, The Observer; Colin 
Cassie, Assistant Editor, The 
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Accountant; and Emile Woolf, FCA, 

AMBIM, Emile Woolf and Associates. 
Entries should be sent to Libra, 43 

London Wall, London EC2M 5TD. 


BIRMINGHAM CONFERENCE 
ON ACCOUNTABILITY 


‘Accountability’ is the theme of this 
year’s Birmingham CASS summer 
residential conference, which will be held 
at New Hall College, Cambridge, 
between September 21st and 23rd. 

The profession is accountable to a 
variety of groups within the commercial 
environment, and the conference will 
examine this position as viewed from 
industry via a public quoted company, 
the public at large via the press, and 
employees via various reporting proce- 
dures. 

Speakers will include Messrs J. 
Campbell, BSc, CEng, MIEE, Director of 
Post-qualifying Education at the 
Scottish Institute; M. J. Lafferty, ACA, a 
journalist on the Financial Times; D. C. 
Hathaway, chairman of Dartmouth 
Investments; C. J. Robinson, head of the 
commercial department at the Industrial 
Society; and E. H. Woolf, FCA, AMBIM, 
Emile Woolf and Associates. 

The VAT-inclusive fee is £55, and 
further details are available from the 
conference director, Mr Steven Mills, 
ACA, on 021-236 7991. 


NOTICE BOARD 


PROFESSIONAL NOTICES 


Arthur Andersen & Co announce the 
admission to partnership on September 
Ist, 1978, of Messrs R. M. Dymond, 
FCA, À. J. Katz, ACA, B. G. Picking, ACA, 
C. J. Pinnell, ACA, E. M. Hagman, CA, 
P. R. Bond, ACA, D. J. Murby, ACA. Mr 
Bond will continue in the Birmingham 
office, Mr Hagman in Glasgow, and Mr 
Katz in Manchester; the other four being 
in London. In addition Mr D. J. P. 
Cremin, ACA, until recently in the 
Manchester office, will be admitted to 
partnership in Dublin. 

Thomson McLintock, Chartered 
Accountants, announce that Mr T. B. 
Kind, FCA, has been admitted to the 
partnership in Leicester. 


EDUCATION APPOINTMENT 
FOR ICMA SECRETARY 


Mr T. B. Degenhardt, MA, FCIS, 
Secretary of the Institute of Cost and 
Management Accountants, has been 
nominated to the Council for the 
Accreditation of Correspondence 
Colleges by Mrs Shirley Williams, 
Secretary of State for Education and 
Science. 

The council has responsibility for 
maintaining and raising the standards of 
postal tuition, accrediting colleges which 
conform to these standards, and protect- 
ing the interests of both students and 
colleges. 


FINANCE ACT GUIDES 


Two commentaries on the 1978 Finance 
Act are now available only a short time 
after the Act received the Royal Assent. 

Deloitte, Haskins & Sells have 


Appointments 


"Mr Jack T. Atkin, FCMA, chief 
accountant of Henry Boot Construction, 
has been appointed financial director. 


Mr J. N. G. Buckeridge, ACMA, has 
yeen appointed financial controller of 
Filtrona International with effect from 
Wuly 31st, 1978. 

Mr Robert Holroyd, IPFA, has been 
appointed ^ principal assistant city 
zreasurer of Plymouth City Council. He 
wvas formerly assistant director of 
inancial services of Harrogate Borough 
Council. 


Mr Ian S. Irwin, BL, CA, FCIT, deputy 
:hairman and managing director of the 
Scottish Transport Group, has been 
ippointed a non-executive director of 
3cotcros Ltd. 


Mr Stuart Ryle, ACA, formerly a 
management accountant of EMI, has 
oined the BCB Group of Companies as 
'ompany accountant. 


MAKE SURE OF YOUR C.A. EXAMS 


Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. Y 


Tuition House, London SW19 4DS 


You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 


The Rapid Results College, Dept AH6 
Telephone 01-947 7272 or ring 01—946 1102 (24-hour Recordacall for Prospectus requests) 


Mr Michael J. Tandy, FCA, has joined 
Glynwed Bathroom & Kitchen Products 
as managing director. Previously, he had 
been with GKN for ten years. 
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Mr M. J. Tandy Mr S. Watt 

Mr Stewart Watt, ACMA, has been 
made commercial manager of Sparrows 
Contract Services. He previously held a 
similar position with Babcock-Moxey. 


produced a 60-page booklet (published 
by Farringdon Publishing Co at £2) with 
explanations of the Act’s tax provisions, 
examples and an index. The second 
booklet, for distribution to clients of 
Whinney Murray & Co, is written by Mr 
P. J. Cooke, FCA, a tax partner in their 
Birmingham office and contains similar 
information within its 64 pages. 


NEW EDITION OF 
PRICE INDICES 


The eighth edition of Price Index 
Numbers for Current Cost Accounting 
(published by HMSO, price £3-50) is 
now available. 

PINCCA is a booklet of price indices 
for companies and others who wish to 
prepare accounts or supplementary 
statements on the current cost basis. It is 
specified as a source of indices for the 
UK in the interim recommendation (the 
‘Hyde Guidelines’) issued last year by 
the Accounting Standards Committee. 

It presents all the industry-specific 
price indices for plant, machinery and 
stocks, as well as all the asset-specific 
indices likely to be useful for revaluing 
fixed assets which are available at 
present. Also included are some price 
indices for buildings and works and the 
general index of retail prices, figures 
being given generally up to June 1978. 

The next edition of PINCCA will be 
published in December and HMSO plan, 
at a later stage, to issue monthly supple- 
ments giving the latest figures — 
meanwhile these figures may be obtained 
from the Central Statistics Office 
(01-233 7718 or 7661). 


GUIDE TO EEC 
PROPOSED LEGISLATION 


Simple guidance on the EEC legislative 
process is given in the latest Accountants 
Digest (No. 64 ‘A Guide to EEC 


Proposed Legislation’, by N. J. Reece, 
price £2), published by the Institute of 
Chartered Accountants in England and 
Wales. 


The main areas covered by the Digest 





300,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 
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include a brief introduction to the EEC 
and its institutions, a graphic illustration 
of the EEC legislative process and details 
of where to obtain information on EEC 
proposed legislation. 

Mr Reece is a member of the English 
Institute's technical directorate 
responsible for international technical 
affairs. Further inquiries should be 
addressed to P. D. S. Shohet, Research 
Manager, Chartered Accountants’ Hall, 
Moorgate Place, London EC2. 


ICAEW COURSES ON 
FLOWCHARTING 


Two presentations of an English 
Institute course on flowcharting will be 
given at the Albany Hotel, Birmingham, 
on September 26th in association with 


the local district society, and at 
Chartered Accountants’ Hall on October 
13th. 


The course is intended for both inter- 
nal and external auditors, and others 
who may need to evaluate controls. 
Lectures and exercises will cover an 
introduction to flowcharting and its 
place in auditing; practical examples of 
flowcharting; preparing flowcharts; and 
evaluation of controls. 

The VAT-inclusive fee is £41.04. 
Applications should be sent to the 
Courses Department of the Institute, PO 
Box 433, Chartered Accountants' Hall, 
Moorgate Place, London EC2P 2BJ. 


EMPLOYEE REPORTING 
COURSE CANCELLED 


A half-day course on employee reporting 
to be held by the London Society of 
Chartered Accountants on August 24th 
(The Accountant, August 10th) has been 
cancelled because of lack of support. It is 
hoped to present this course later in the 
year. 
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CA. has been 
elected Chairman | the Leinster 
Society of Chartered Accountants. Mr 
Greely, who operates practices in Naas 
and Edenderry, is the first member from 
outside Dublin metropolitan area to be 
elected Chairman of the Society. 


Mr John P. aia 





TWO NEW YORK 
CONFERENCES 


Two separate but related conferences 
will be held in Tarrytown, New York, 
from October 16th to 19th. The first, on 
foreign corrupt practices, (October 
16th—17th) will cover the requirements 
of the USA Foreign Corrupt Practices 
Act of 1977, including accounting proce- 
dures, internal control systems, business 
control practices, and ethics. 

The second, on audit committees, 
(October 18th-19th) will cover the 
public and private sectors' views on 
audit committees, the roles of internal 
and external auditors with audit com- 
mittees, the responsibilities of committee 
members, and group discussions on the 
problems of various sectors of the 
business community. 

Further information is obtainable 
from The Institute of Internal Auditors, 


International Headquarters, 249 
Maitland Avenue, Altamonte Springs, 
Florida 32701, USA. 


VAT CONFERENCE 


‘Making VAT work for you’ is the title 
of a one-day conference on Wednesday, 
September 27th, at the Royal Lancaster 
Hotel, London W2. Chaired by Mr Hugh 
Mainprice, LLB, managing director of 
VAT Advisory Services, the conference 
will cover such topics as ‘What the 
future holds from Brussels’ and ‘Some 
traps for the unwary’. 

The VAT-inclusive fee is {70-20, and 
further details are available from the 
organizers, European Study Con- 
ferences, Kirby House, 31 High Street 
East, Uppingham, Rutland, Leics LE15 
9PY. 


CLOSE SHAVE FOR 
CAs' GOLFING SOCIETY 


Members of the Chartered Accountants' 
Golfing Society scored a narrow win by 
eight matches to seven over a team of 
chartered surveyors at the Moor Park 
course. The scores were: 


S ingles 

B. Jacobs lost to A. Copping-Joyce 
I. Watson beat J. Harris 

R. Walton lost to A. Conway 

M. Rogerson lost to C. Maunder- Taylor 
I. B. Blake Thomas beat J. Agace 
P. Knight lost to M. Dow 

D. Gibson beat T. Knight 

J. Foreman beat B. Cockerell 

J. Berry lost to K. Kennedy 

M. Sabey beat R. Sykes 


Foursomes 

Watson/Blake Thomas beat  Conway/ 
Copping-Joyce 

Sabey/Gibson lost to  Maunder-Taylor/ 
Kennedy 


Jacobs/Foreman lost to Agace/Knight 
Knight/Berry beat Harris/Stanton 
Walton/Rogerson beat Cockerell/Dow 


John Foord 


= chartered surveyors 
plant and machinery valuers 
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Ties made especially 
for your firm 
or club with 


School Fees 


When you advise parents 
about meeting the cost of 
school fees, our popular 
book “The Professional 
Adviser’s Guide to School 
Fees’ will give you all the 
help you need. 


We have had more than 
25 years experience of helping parents 
fund for private schooling — experience 
which we would be pleased to pass on 
to you for the benefit of your clients.. 


May we post you one or more free copies ? 


SETA 


School Fees Insurance Agency Ltd 


A member of the British Insurance Brokers’ Association 


10 Queen Street, Maidenhead SL6 1JA 
Phone: (0628) 34291 






Your own crest either woven or 
printed to exact specifications. 








We also supply WALL PLAQUES to 
denote membership of an organization 
and BADGES of all types. 








For free quotation, send details, 
including colour and quantity 
required to Crest Ties Limited 





Dept A, PO Box 61 
Cobham, Surrey KT11 2TB 


Telephone Cobham (Surrey) 3366 










Special Feature on 


THE LEISURE INDUSTRY 
September 28th, 1978 


The Accountant is preparing to publish in its edition of September 28th, 1978, a substantial special feature on the Leisure 
Industry. It is being prepared in collaboration with a specialist consultant and it will cover the subject comprehensively and 
imaginatively. 








The main articles are summarised below. 





The importance of leisure The growth of leisure time through shorter hours and longer holidays and the conse- 
quences for both the consumer and the leisure industries. 






The leisure industries Nearly all industries are involved with the leisure markets and the link with growing leisure 
is an important one. 






Government and leisure The role of government in providing leisure facilities and the significance of leisure in 
determining policy. 





Leisure after 1984 The growth in leisure spending: which industries will be growing and which will be declining: 
the shape of leisure in the short-term future. 





Leisure in Europe Growth opportunities in Europe and the differences in the pattern of leisure in various 
European countries. wt 








The special feature will be an integral part of the edition in which it will appear and will thus circulate to all The Accountant's 
30,000 readership. Because of the wide interest in the subject matter it will provide a special opportunity for companies 
concerned with the leisure market to promote their goods and services in a particularly effective way. 








For details of advertising rates and sizes available, contact Mrs. Barbara Miller, Display Advertisement Manager, The 
Accountant, 151 Strand, London WC2. Tel. 01—836 0832, extn: 31. 
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Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
Thats why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. . 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


A A caring for 


the friends of 
man 


Recent examination papers in auditing clearly indicate the extent to which 
examiners expect candidates to keep up to date. No textbook can provide 
all the information required and this study book by Emile Woolf, FCA, 


brings together in a 


comprehensive yet concise 
form details of all auditing 


developments over the past 


To: GEE & CO (PUBLISHERS) LTD 
151 STRAND, LONDON WC2R 1JJ 


18 months. The author is 
well-known as a writer and 
lecturer, and is the principal of 
a successful accountancy 
school. His new book will be 
warmly received as a valuable 
aid to exam success. 


Please supply copy/copies of 

CURRENT AUDITING DEVELOPMENTS 
at £2-75 including postage (Overseas £2-80) 
Remittance enclosed £ 
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Mr Square Footage 
and some of his 
Professional Services 





; Planning 
& Compensation 


o Property 
Management 





Building Surveying 





| It's all part of the Knight Frank & Rutley service 


Knight Frank & Rutley 


20 Hanover Square London W1R 0AH 
Telephone 01-629 8171 Telex 265384 
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754W Intertext House, or 754W Intertext House, 
Stewarts Road, 


Tel. 01—622 9911. 
or c/o 1.C.S., 15 Dawson Street, Dublin, Eire. Tel. 772065. 
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Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience - either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home - at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





WIN The School of Accountancy 
D & Business Studies zsr. x9:0 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM 
The School of Accountancy & Business Studies, 


341 Argyle Street, 
Glasgow G2 8LW. 
Tel. 041—221 2926. 


LONDON SWR 4UJ. 


Please send me full details. without obligation, about your courses for: 
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Accredited bv the Council for the Accreditation of Correspondence Colleges. 
Member of the Association of British Correspondence Colleges. 
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Small is Beautiful 


When in 1971 the Bolton Committee concluded its study of small firms 
(Cmnd 4811) it noted that *On balance we believe that the small firm sector is 
at present, and will remain for the foreseeable future, vigorous enough to 
fulfil the "seedbed function", given a fair crack of the whip, and is not therefore 
in need of special support’. 

During the past seven years, Government spokesmen have increasingly 
referred to the contribution to economic growth which the small firm might 
make and, more particularly, the importance of such businesses in a labour 
market currently marked by extensive unemployment. Mr Healey's April 
Budget also provided a number of concessions relating to corporation tax, 
capital gains tax and, more important, the capital transfer tax which would 
benefit the owners of small firms. Nevertheless, all is not well with the small 
firm sector, according to a report from the Business Graduates Association 
which two years ago appointed a committee under the chairmanship of Mr 
Roger H. Stanway, MBA, to review developments affecting the small firm 
since publication of the Bolton Report. 

The committee does not mince words. Since 1971, it concludes, ‘the social, 
economic, legal and fiscal climate under which small firms operate has 
continued to deteriorate. . . . Although all sizes of enterprise are suffering from 
the country's present economic difficulties, small firms are far more vulnerable 
than large groups of companies and possess less expertise and time for 
mitigating the adverse effects of inflation.' Lest anyone should still not grasp 
the import of the previous findings, the committee observes that *Contrary 
to the expectations of the Bolton Committee, the small firm sector has 
continued its long-term trend of decline beyond a point which we consider 
acceptable". 

In the past, the major causes of the decline of small firms were the loss of 
existing firms by absorption within larger companies and the death of firms 
within city centres. In the present decade, however, the decline stems mainly 
from the increased failure rate and the low level of new entrants. Such a 
statement seems unexceptionable, but the committee's explanations for the 
further decline of the small business sector since 1971 may not command the 
same measure of support. 

Thus, the Business Graduates Association committee consider that the 
Conservative Government's efforts to implement some of the Bolton 
Committee's recommendations fell short of what was needed. For example, 
the ten regional small firm information centres were insufficient in number 
and inadequately staffed — partly, it seems, because the Department of 
Industry itself did not (and still has not) the necessary qualified staff or 
resources to monitor adequately the needs and problems of small firms. 


Nor, concludes the committee, do the banks and financial institutions 3" 


à 


f 


provide small firms with comparative 
information about the whole range of 
available financing facilities, much less 
the various investment criteria adopted 
by individual institutions — quite apart 
from guidance on how to present 
applications for each kind of facility. 
This particular criticism seems mis- 
directed; it is difficult to see how any 
institution could assemble such com- 
parative information. Undoubtedly there 
is a case and need for such information, 
but one may question whether the 
institutions can provide more than a 
basic statement of their own functions 
and facilities to their clients. 

Most accountants will concur with the 
committee's finding that ‘high rates of 
inflation, loan interest and taxation have 
eroded cash flow and profitability and 
reduced the retained earnings of small 
firms, which is the primary source of 
their long-term finance and working 


capital’, On the other hand, ICAEW 
members will question the assertion that 
their examinations, like those of the Law 
Society which is also cited in this 
context, 'do not adequately cater for 
those who wish to specialise in advising 
business clients'. After all, advice to 
clients on specialized topics is not 
considered to be among the normal tasks 
of a newly qualified member of either 
profession. | 

Accountants generally will be equally 
unhappy with the committee's claim 
that they, together with the legal profes- 
sion, ‘appear to have done little to meet 
the specific needs of small firm clients in 
the ways suggested by the Bolton Com- 
mittee'. On the general point of giving 
advice, that body was fully aware of the 
role played by members of the 
accountancy profession. On the more 
specific point regarding  post-Bolton 
developments, it is not lack of awareness 


Audit Guidance 


from UEC 


Four new auditing statements have been 
issued by the Union Européenne des 
Experts Comptables, Economiques et 
Financiers (UEC) in pursuance of its 
objective of improving standards. 
Observance of these statements is not 
mandatory for members of the European 
profession, but the UK and Irish 
member-bodies of UEC have agreed to 
incorporate the principles on which they 
are based in their own auditing state- 
ments in due course. 

Statement No 1 introduces the 
proposed series of audit statements by 
describing what is normally considered 
to be the overall object and scope of the 
audit of annual financial statements of an 
enterprise by an independent auditor. 
The treatment in depth of the various 
problems is a matter for subsequent 
statements. 

Statement No 2 deals with those 
instances where an auditor other than 
the auditor of the parent company is 
appointed as auditor of a subsidiary 
company or a branch, and aims to give 
the ‘primary’ auditor clear guidelines in 
demonstrating how much responsibility 
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he carries for the work done by a 
secondary auditor which he uses, and to 
what extent he may discharge this 
responsibility. 

Statement No 3 provides guidelines 
for the auditor in drawing up his 
working papers but does not prescribe 
the form and content of working papers 
in detail. It contains a variety of 
examples and guidance regarding the 
contents of permanent and current audit 
files. 

Statement No 414 relates to a 
particularly important problem with 
which today's auditor is often confronted 
— whether management is correct in 
treating the enterprise as a whole as a 
going concern, or whether any factors 
exist which may cause this to be in 
doubt. Appropriate audit measures are 
indicated to the auditor for carrying out 
this difficult task. 

Copies of the full text of these four 
statements are available free on request 
(large sae) from Mr John Williams, Over- 
seas Relations Department, Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2B]. 
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among accountants of the needs of the 
small business that limits their aid. The 
trouble is that many small businessmen 
still see their accountants mainly as a 
means of mitigating their tax liabilities 
rather than as financial advisers. And, let 
it be said, not all clients are prepared to 
pay for what is inevitably a skilled and 
expensive service. 

In general, however, few will dissent 
from the theme of the committee’s 
report in which emphasis is laid upon the 
need to create a climate of opinion con- 
ducive to the development of the small 
firm and careers within such undertak- 
ings. Taxation, it is stated, needs to be 
reduced and the recent Budget conces- 
sions are seen as an ‘important and sig- 
nificant start’. More, too, needs to be 
done to provide information and advice 
on financial matters. Time will tell 
whether any Government accepts the 
challenge. 


Serjeants' Inn, once the legal centre of 
England and Wales, has been acquired 


headquarters of 
Dearden 


as the professional 
chartered accountants 
Farrow. 

Originally the home of a superior 
order of barristers known as the 
Judges’ Serjeants, the Inn was 
destroyed by fire in 1666 and again in 
1941. When the Serjeants moved out in 
1773, the site passed to England's first 
life insurance office, the "Amicable 
Society for Perpetual Insurance’ - a 
constituent of the present landlords, 
Norwich Union. 


Reporting on 
Added Value 


Commercial secrecy is not a problem in 
presenting a statement of value added in 
published accounts. This is one of the 
findings to emerge from recent inquiries 
by the Institute of Cost and Manage- 
ment Accountants into the benefits and 
problems of value added statements. 

The main usefulness seen for the value 
added statement, according to 
representatives of 13 companies which 
produced such statements in 1977-78, 
lay in explaining company matters to 
employees. There was a feeling that it 
would be some time before the full 
benefits of publishing such statements 
were felt. 


Appeals Pending 
in SUITS Case 


Appeals have been lodged (as forecast in 
The Accountant of July 20th) by Sir 
Hugh Fraser and two of his former co- 
directors of Scottish Universal Invest- 
ments against their convictions on 
various charges relating to personal deals 
in the company’s shares, and for failing 
to give a true and fair view of the com- 
pany’s affairs in the March 1975 balance 
sheet. The Crown has also lodged 
appeals against some of the ‘not guilty’ 
verdicts returned on that occasion. 

The Procurator Fiscal has yet to 
announce his decision on whether to 
proceed in respect of the further ‘grave 
allegations’ — the nature of which has yet 
to be disclosed — which reached him last 
month. 


Revenue Scraps 
Computer Plans 


Difficulties in assessing Schedule D 
income earned by traders, professionals 
and other self-employed people by 
mechanical methods has led the Inland 
Revenue to scrap their plans to set up a 
chird computer centre. Sir William Pile, 
chairman of the Board of Inland 
Revenue, said in evidence to the Public 
Accounts Committee that ‘We have 
lecided to cut our losses and are tackling 
che problem at the root.’ The Inland 
Revenue is now concerned to investigate 
nore viable ways of simplifying the 
inderlying tax. 

Despite the decision, the Inland 
mevenue's computer programme — the 
irst building of which opened earlier this 


year at Cumbernauld — when completed 
will still be one of the biggest in the 
world. The two buildings at Cumber- 
nauld and Shipley (to open next year) 
will be responsible for all the routine 
accounting of PAYE tax. 

Reporting on the assessment of com- 
panies' accounts, Sir William said that 
the special offices set up for the 
investigation of tax evasion in particular 
areas had turned out to be ‘one of the 
best and most efficient money-raisers we 
have got.' It was recommended that, 
funds permitting, another two offices 
should be added to the present four. 


Glance at the 
Bankruptcy Figures 


There has been a dramatic falling-off in 
the numbers of business and personal 
failures for 1977. Figures issued by the 
Department of Trade show that after 
hovering around 6,800 for two years, last 
year's failures dropped to 4,177. 

However, perhaps the only thing this 
decrease demonstrates is the effect of the 
Insolvency Act 1976, which raised the 
minimum debt to support a bankruptcy 
petition from £50 to £200; particularly 
since the £115 million in estimated 
liabilities is much the same as for the 
previous year. 

A closer look at the composition of 
this figure, however, suggests an 
increased unwillingness on the part of 
creditors to accept deeds of arrangement. 
The amounts involved in deeds of 
arrangement fell from £36-5 million in 
1976 to /9.3 million in 1977. There was a 
corresponding increase over the year, of 
{27-3 million in bankruptcy liabilities — 
a consequence perhaps of the way the 
Act has raised the average scale of 
insolvencies. 

Repeating the experience of previous 
years (The Accountant, July 15th, 1976) 
the construction industry again incurred 
the largest number of individual cases 
(986), while the relatively small number 
of company directors and promoters — 
357 as compared with the total 
bankruptcy figure of 4,177 — once again 
accounted for a disproportionately large 
slice of the total liabilities; their debts 
totalled {62-4 million, well over half the 
total figure of £115 million. 

A curiosity of the figures is the 
spectacle of Brighton heading the 
bankruptcy list, with 117 receiving 
orders last year; followed by Croydon 
with 100 and Birmingham with 71. 
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‘Connected Persons’ 


The recent White Paper on changes in 
company law (Cmnd 7291, The 
Accountant, July 27th), proposes 
criminal penalties for any director of a 
public company who fails to give the 
required written notice of persons he 
knows to be ‘connected’ with him. A 
correspondent to The Times comments 
on the oddity of what the White Paper 
specifies — and what it fails to specify. 

It provides that every company must 
give written notice by its directors of the 
names of known spouses and children — 
including illegitimate children — under 
18, but makes no mention of lovers. The 
oversight is flagrant, particularly since, 
as the contributor points out, 
‘historically, favours to mistresses have 
been more common than favours to 
bastards’. 

Whether from oversight or delicacy, 
the issue of defining ‘connected persons’ 
would seem to be rather more thorny 
than the White Paper’s architects have 
bargained for — particularly when the 
issue of storage of such information is 
raised. The files at Companies House 
may make more interesting reading in 
future! 





Accountant as 
Lord Mayor? 


Fifty-six years ago The Accountant, 
anticipating the election of Sir Edward 
Cecil Moore, FCA, to the office of Lord 
Mayor of London, commented that it 
was ‘strange that in the long history of 
the Mayoralty of the City of London, no 
chartered accountant should have been 
Lord Mayor. 

Since that time, there have been four 
accountant Lord Mayors, including Sir 
Edward Moore in 1922; Sir Maurice 
Jenks, FCA, in 1939; Sir Frederick 
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Rowland, FCA, in 1949 and Sir Harold 
Gillett, MC, FCA, in 1958. 

Recent comment has suggested the 
name of Alderman Kenneth Cork, FCA, 
as a strong contender to become the 
profession’s fifth Lord Mayor, and 651st 
. holder of that ancient office. A chartered 
accountant since 1937 and City alderman 
since 1970, he is senior partner of the 
firm of W. H. Cork, Gully & Co, and 
chairman of the Insolvency Law Review 
Committee. 


Fraud Means 
No Dividend 


Irregularities ‘which may involve fraud’ 
in the affairs of the Barrow Hepburn 
group have been tentatively put at {4-2 
million by auditors Whinney Murray, 
according to a statement last week. The 
board is currently taking legal advice in 
respect of its rights against third parties. 

The provision of £1 million originally 
made against these exceptional losses is 
now seen to have been inadequate, and 
no final dividend has been recommended 
by the directors. 


THIS IS MY LIFE 


Small Firms and 
the Accountant 


The difficulty of reaching the huge 
variety of small firms is a major factor in 
the continuing widespread ignorance of 
what the Government is doing to help 
the small firm sector, Sir Peter Carey, 
KCB, Permanent Secretary to the Depart- 
ment of Industry, said recently. 
Interviewed by representatives of Arthur 
Young McClelland Moores & Co for the 
firm's journal, Practice Review, he 
acknowledged the help of the accounting 
profession. 

"We have small firms advisory bureaux 
around the country and we have recently 
started a small firms counselling service 
in which we employ a number of retired 
industrialists to advise small firms on the 
problems of setting up or expanding 
their businesses', said Sir Peter. 

Leading firms of accountants played 
an important role, along with the clear- 
ing and merchant banks, in the launching 
of new assistance schemes or the re- 
launching of existing ones, he said, since 
they were informed by the Department 


Friends in Need 


by An Industrious Accountant 


I don't usually have selling department 
lady visitors, but Linda of Ladyswear 
was a special case. She's dark and cold 
and thin-lipped; like Kipling's cat she 
walks alone. Three years ago she married 
a handsome traveller in Fur Coats, and a 
month later she returned to their 
bungalow to find he'd vanished. So had 
their car, wedding presents, T'V set, and 
anything movable, including her scraps 
of jewellery. 

Unfortunately they'd signed 
individually the various IOUs to the 
bank, the builder, and a loan shark, 
which left her carrying the can, alone and 
shattered. I don’t think she’s laughed 
since. 

She asked bluntly did I think the 
directors would sanction a loan to her. 
She planned to start a small drapery 
shop near the bungalow, to be run by her 
young sister, but she’d do the buying and 
the pricing in the evening. Stocks, rent in 
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advance, and furniture would put it in 
the red, but the suburb was growing, 
there was no other such shop, it would 
be a goldmine. 

With paternal sorrow I hinted there 
was more to a retail shop than just 
selling. Consider renovations, for 
example. She said the maintenance 
engineer would do them in his spare 
time, carpentering being his hobby. Costs 
had drafted cash-books and would watch 
VAT weekly, Primrose would take 
holidays in time to help with the 
opening, Violet would do the typing and 
Sandra would model at Saturday special 
displays, and Scotty had promised odd 
job bargains. 

It almost hurt to ask about security. 
None, she said. She was still paying off 
some old debts, but she was confident 
that the shop would contribute profits to 
increase the instalments and pay the 
interest to us as well. She was suddenly 
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and could in turn 'spread the word' to 
their clients. 

Sir Peter also pointed out that the 
diversification and expansion of the 
Department had meant that its account- 
ing resources were stretched. This had 
necessitated the development, within the 
department, of an Industrial Develop- 
ment Unit, composed largely of people 
seconded from outside the service, 
notably from leading firms of 
professional accountants, as well as from 
the merchant banks and industry itself. 

‘Without the help of the accountancy 


firms’, said Sir Peter, ‘I don’t think we 


would have been able to build up this 
expertise. Not only have they lent us 
some of their very best people, but they 
have helped us by explaining to their 
clients what government assistance is 
available and by advising them on how 
best to tailor that assistance to the 
particular needs of that company’. 

Sir Peter concluded by describing the 
close co-operation between the 
accountancy profession and the govern- 
ment as 'very encouraging for Britain's 
future’. 


smiling and eager, her hopes raised by 
her workmates’ generosity, but I could 
almost hear the deputy chairman saying 
‘dangerous precedent’. Directorial heads 
would be wagged, comparisons with 
local companies sought, unpredictable 
results predicted pessimistically, innova- 
tions suspected. 

Scotty and I will beard the board, but 
it seems a forlorn hope. 





Like Kipling 's cat, she walks alone. 


Company Accounts 


Fourth Directive Adopted 


Rules for the uniform preparation, presentation and publication of 
company accounts in the EEC are laid down in the Fourth 
Directive which was adopted by the EEC Council of Ministers on 


July 25th. 


The directive requires member states to bring its provisions 
into force within two years of adoption, but member states 
may stipulate that the provisions shall not apply until 18 
months (five years for unregistered companies) after they come 
into force (article 55). It is expected, therefore, that companies 
in the UK will have to prepare their accounts in conformity 
with the provisions of the directive as from 1982. The 
Department of Trade intends to publish a consultative docu- 
ment early in 1979 setting out those changes which the depart- 
ment considers necessary 

The directive, which sets out minimum requirements only, will 
introduce two new aspects into company accounts in the UK: 
prescribed formats for the layout of accounts and rules for the 
valuation of assets which will prevent the distribution of 
unrealized profits and require them to be held in an 
undistributable reserve. 


Principal requirements 
Annual accounts 


Article 2 states that a true and fair view of the company’s 
assets, liabilities, financial position and results will have to be 
given and this reflects the existing provision of UK legislation. 

In cases where application of the directive’s provisions 
would not be sufficient to give a true and fair view, additional 
information must be given. In the exceptional case, where 
-application of a provision of the directive is not compatible 
with the true and fair view, the provision is to be departed 
from with the nature, reason for and effect of the departure 
wdisclosed in the notes on the accounts. 


mBalance sheet 


»Articles 9 and 10 lay down two alternative formats for the 
-oalance sheet. The number of items to be included is fairly 
Mhigh, although those headings not relevant to particular com- 

anies may be omitted. Certain items may be aggregated in the 
E es of clarity with the individual items disclosed by way of 
notes. 

Article 4 states that headings may be sub-divided where it is 
appropriate and the terminology of certain items may be 

»yaried. 

Apart from imposing a standardized layout the main effect 
of these formats will be to require a rather greater breakdown 
Xf balance sheet information. 

Companies in the UK have often given more information in 


(his material appeared originally in Trade and Industry, published weekly by 
he DTI, and is reproduced here by kind permission of the Editor. The full 
znglish text of the Fourth Directive appears in Trade and Industry for 
August 11th, pages 326—330. 


their accounts than the statutory minimum, consequently the 
extent of the new disclosure requirements is likely to vary from 
company to company and, in many cases, may be minimal. 


Profit and loss account 


Articles 23 to 26 prescribe four alternative formats for the 
profit and loss account. 

Two of these alternatives provide for layouts on the lines of 
those adopted by the majority of large companies in the UK. 
However, rather more information regarding the manufactur- 
ing and trading costs incurred is called for than has been 
statutorily required or customarily disclosed by UK companies 
to date. 

In particular, an analysis of costs linking turnover with the 
profit disclosed will need to be provided. As for the balance 
sheet, certain aggregation and variation of the terminology is 
permitted. 


Valuation rules 


The general principles set out in article 31 are largely already 
matters of accountancy practice in the UK, although the 
requirement that profits may not be anticipated, taken with the 
asset valuation rules, is likely to cause some restrictions on the 
valuation of dealing stocks by a few companies. The main 
features of the rules are: 

Assets are to be valued at historic cost or at a lower value in 
appropriate circumstances (article 32) 

All fixed assets having a limited economic life have to be 
depreciated over that life (article 35) 

In general formation and research and development expenses 
have to be written off over five years (articles 34 and 37); 
neither of these provisions should cause any problems in the 
UK 

Goodwill has to be written off over a maximum period of 
five years although member states may permit a longer period 
provided it does not exceed the economic life of the assets and 
the circumstances are disclosed in the notes (article 37); this 
provision will represent an innovation in the UK because it has 
not been the practice to write off all goodwill systematically. 

Valuations above historic cost are not generally permitted 
(article 32); however the conditions under which such valua- 
tions may be adopted (article 33) will apply to revaluations 
which UK companies customarily make in respect of certain 
assets as well as upon the introduction of current cost account- 
ing; and revaluation surpluses arising are to be placed to a 
revaluation reserve; only amounts that have previously been 
charged to the profit and loss account or represent realized sur- 
pluses may be credited to the profit and loss account and 
distributed (article 33.2). 
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ACCOUNTANT ABROAD 


The Professions 


and the EEC 


by RICHARD BAILEY 


The move for direct elections to the 
European Parliament, due to take place 
next June, has started off a discussion 
about the kind of representation that 
Community membership requires. 
Should membership of the European 
Parliament be confined to professional 
politicians or would it be appropriate to 
bring in representatives of business and 
professional organizations? 

Some of these are already represented 
on the Economic and Social Council 
(ESC), but there is a growing feeling that 
the professions are not sufficiently 
involved in the main stream of Com- 
munity decision making. Leaving aside 
the various ad hoc committees set up to 
deal with specific subjects, what 
mechanism is available to the Commis- 
sion and Council for securing advice and 
sounding out opinion? 


Simple theory 


The Community system is simple 
enough in theory: the Commission 
proposes particular policies which the 
Council representing national govern- 
ments, either accepts or rejects. In 
putting forward its proposals, the Com- 
mission  consults the two main 
representative bodies in the Community 
hierarchy, the European Parliament and 
the ESC. This procedure, it is argued, 
provides the maximum safeguards for 
member countries against unacceptable 
legislation passed by steamroller tactics. 

National interests are protected by 
Ministers in Council, political interests 
by the European Parliament and 
sectional interests by the ESC. Consulta- 
tion with the ESC is obligatory in 
certain fields, including freedom of 
movement of workers, right of establish- 
ment, approximation of laws, 
agriculture, social policy, the European 
Social Fund and vocational training. In 
addition the Council and Commission 
may, under the 'facultative procedure' 
consult the ESC on other matters. Since 
1973 the ESC has had the right to issue 
opinions on its own initiative. 
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To the general public the work of the 
ESC is virtually unknown. However, its 
144 members - including 24 from 
Britain — are appointed by the Council 
on the recommendation of national 
governments. Members are not paid for 
attendance at the ten two-day plenary 
sessions held each year, nor for work in 
the committees dealing with specific sub- 
jects. 

Membership of the ESC is divided 
into three sections consisting of 
employers, trade unions and_ other 
interests. This division lumps the profes- 
sions, consumers and others in the 
greatly overcrowded ‘other interests’ 
section. 

Employers and trade unions are both 
well organized at Community level. ‘The 
trade unions are members of the 
European Trade Union Confederation 
(ETUC), which, however, excludes the 
so-called ‘cadre’ or ‘professional grade’ 
unions which are especially strong in 
France. 

The employers are organized in three 
groups: UNICE covering the private 
sector, CEEP for public sector 
employers, and COPA which covers 
agriculture. Apart from these employers' 
and trade union organizations, a number 
of other special interest groups are avail- 
able with expertise and support on 
particular subjects. These include the 
Permanent Conference of Chambers of 
Commerce, the Committee of Small and 
Medium Sized Enterprises, the Com- 
mittee of Commercial Organizations and 
the Bureau of the European Consumers' 
Unions. 


Professional institutions 


The professions in Britain have their 
own representative institutions, ranging 
from the broadly-based British Institute 
of Management to a number of 
specialized bodies representing the 
particular interests of accountancy and 
other various professions. The BIM is 
probably the largest institution 
representing professional managers in 
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the Community, while many British 
professional institutions have acquired 
considerable international prestige. 

The question which is being increas- 
ingly asked is whether the existing 
procedures give the professions sufficient 
influence in Community decision- 
making. Before answering this question, 
it is important to ask whether the profes- 
sions have a contribution to make to 
EEC policy-making, which is at present 
not being made by the bodies 
represented on the ESC or by the 
European Parliament. 

There is clearly no short answer to 
this question because of the wide range 
of interests covered by the professional 
institutions. In the case of representation 
for professional managers, there is no 
shortage of issues on which they could 
usefully put forward a British. view. 
However, this would need to be based on 
an understanding of the objectives of the 
EEC and of conditions in the other 
member countries. The Commission 
clearly cannot dictate to national govern- 
ments on such matters as remuneration 
and conditions, especially where these 
compare unfavourably with those in the 
rest of the Community. However, there 
are broad policy areas such as the free 
movement of professionally qualified 
people and the equivalence of diplomas, 
which are of major concern to the profes- 
sions generally, as well as to British 
managers. 


A louder voice 


Many professional bodies would like to 
increase their influence in the EEC, but 
are unsure whether the scale of resources 
involved would be justified. Discussion 
of priorities and an assessment of the 
possible benefits are clearly first 
priorities before any approach to 
Brussels is made. 

Those professional bodies that decide 
they want to explore the possibilities 
further would need to strengthen their 
contacts with Community partners, in 
order to make a European rather than a 
national approach. In many cases the 
starting point to any move towards 
close involvement in Community affairs 
will be the education of members in the 
relevance of such an approach to their 
own activities. 

With the introduction of direct elec: 
tions to the European Parliament next 
year, discussion of the consultative 
arrangements of the Community is 
timely. In the five years since Britair 


joined the EEC the tendency has been to 
act on the defensive and reserve judge- 
ment on the benefits, while condemning 
the losses, due to membership. 

This is not an attitude with which 
professional bodies would necessarily 
sympathize, as the pressure on them to 
become international in their operation 
and outlook is not widely realized by the 
public generally. There are clearly plenty 
of questions for discussion regarding the 
impact of Community membership on 
the professions and the attitudes and 
policies which would be appropriate in 
the years ahead. 


CBI Calls for Reduced 
Agricultural Surpluses 


The Confederation of British Industry 
has endorsed calls for fundamental 
changes to the European Common 
Agricultural Policy. In a paper approved 
by the Confederation’s council the CBI 
said that there should be a gradual return 
to a genuine common price system. 
The present system of monetary com- 
pensation payments divided the Com- 
munity into a series of national markets, 
with West German farmers getting far 
higher prices than those in some other 





Steel Crisis: the Davignam Plan 


Early in 1977, the EEC Commission 
introducted guidance on prices and 
deliveries for a range of steel products 
together with mandatory minimum 
prices for reinforcing bars. The further 
measures introduced at the end of 
December included an increase in the 
guidance prices and the extension of the 
mandatory minimum prices to include 
merchant bars and hot rolled wide strip. 

Stockholders were obliged to observe 
the mandatory minimum prices. A 
certificate of conformity was also 
introduced so that the Commission could 
monitor whether the minimum prices 
were being observed. 


Beneficial effect 


Although the Commission’s measures 
had a beneficial effect in helping to 
stabilize the market, they were put in 
jeopardy by the non-co-operation of 
certain European producers of reinforc- 
ing bars and merchant bars. Recently, as 
part of its policy in tightening the 
measures, the Commission has imposed 
fines on one French and four Italian 
undertakings: four of these were for 
failing to observe minimum prices and 
one for failing to keep records of trans- 
actions. Further administrative measures 
to ensure observance of its measures are 
at present being formulated by the Com- 
mission. 

As agreed at the Council of Ministers 
in December 1977, the European Com- 
mission has been negotiating with major 
third-country steel suppliers with the 
object of securing agreements on the 
volume and prices of their exports of 


steel to the community in 1978. So far 
agreements have been concluded with 
the EFTA countries, and with 
Czechoslovakia, Hungary, Japan, 
Romania, South Africa and Spain. With 
the exception of the EFTA countries, the 
agreements provide for restraints on 
volume in 1978 and selling prices not 
below community producers’ delivered 
prices by more than 6 per cent in the 
case of bulk steels, and 4 per cent for 
special steels. 

There are no tonnage restrictions in 
the agreements with EFTA countries, 
but they have agreed to observe normal 
patterns of trade and their penetration 
margin is restricted to 3 per cent. The 
agreements also include a reference to 
the need to avoid disruption in the 
market for primary transformation 
products (mainly non-ECSC steel 
products such as steel tube). Community 
producers are prevented from aligning on 
offers of iron and steel products originat- 
ing in those countries with which agree- 
ments have been concluded. 

As an immediate measure pending the 
negotiation of these agreements, the Com- 
mission published at the end of Decem- 
ber a list of basic import prices for 
imports of steel products from third 
countries which are subject to com- 
munity surveillance licensing. The basic 
prices were established by the Commis- 
sion based on the lowest cost in supply- 
ing countries where there are normal 
conditions of competition. Imports 
received at less than these prices are 
liable to be subject to anti-dumping 
duties, a number of which have since been 
imposed. 
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countries, including Britain. The objec- 
tive should be to return to a common 
price where devaluations and revalua- 
tions had the same effect on agricultural 
production as on any other industry. 

Acknowledging that such a change 
could not be introduced immediately, the 
CBI proposed that in the long term this 
common price should be expressed in 
terms of a weighted average of the 
currencies of all the member countries 
and not just the strong ones. It also 
echoed calls for allowing reliable 
producers of cheap food access to Com- 
munity markets. 

The emphasis on self-sufficiency 
should not be such as to prevent the 
EEC’s buying part of its requirements 
through international trade, where there 
were producers whose efficiency seemed 
likely to ensure a reliable supply at cheap 
prices. In general, the EEC should 
participate more fully in international 
commodity agreements. 

On the highly emotional subject of the 
‘food mountains’ created by present EEC 
policies, the CBI suggested three 
measures for reducing the surpluses. 
First, a greater marketing effort to 
promote increased consumption of 
products such as milk; secondly, more 
forward planning to estimate future 
developments in world production and 
prices; and thirdly, ‘social measures’ 
such as retraining to deal with problems 
of small farmers. 


EEC may Fund 
Electric Vehicles 


Strong indications that the EEC will be 
prepared to fund development work on 
electric vehicles have been given to the 
newly-established ^ European Electric 
Vehicle Association. 

The Commission would probably back 
suitable research projects for companies 
or groups of companies. The backing, 
which is coming through the industry 
department, would also help the 
European producers to face up to the 
competitive challenge coming from other 
parts of the world. 

Investment in electric vehicle produc- 
tion has received much more central 
government support in both Japan and 
the US than in Europe, and motor com- 
panies in these two countries are also 
putting more funds into this area than 
their European counterparts. 
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AISG Bows Out 


The newly-published study, Related 
Party Transactions: Current practices in 
Canada, the United Kingdom and the 
United States (price £1.60) by the 
Accountants International Study Group, 
is also to be the Group's last. The AISG 
with its limited three-country base has 
been overtaken by such multi-national 
bodies as the International Accounting 
Standards Committee and the Inter- 
national Federation of Accountants. 
This latest study arises from an 
increased awareness since the Second 
World War of the need for users of 
financial statements to have sufficient 
information to enable them to assess the 
degree to which an enterprise's results of 
operations and financial position may 
have been affected by transactions with 
related parties. The importance of such 
information is given by SEC Accounting 


Series Release No. 153 which states 
that: *Fundamental to financial reporting 
is the assumption that financial state- 
ments reflect the results of arm's length 
bargaining between independent parties.’ 
Related parties are deemed to exist, 
according to the AISG, when one has the 
ability to control or influence sig- 
nificantly the policies or decisions of the 
other, or where the parties are subject to 
common outside control or significant 
influence. Noting that both the visibility 
and importance, for accounting 
purposes, of relationships between 
parties may vary considerably and that 
the exact influence of the relationship on 
transactions may be difficult to judge — 
no comparable arm’s length transactions 
may have taken place to provide a basis 
for judgement — the study examines 
accounting and auditing considerations 
together with relevant disclosure 
practices in the three countries. 





On Reading the Financial Press 


As one reads the pages of the daily 
financial press, one finds that it is fre- 
quently the smaller news items that deal 
with the unusual situations which can, 
and often do, significantly affect the 
operations of particular business 
enterprises. The Australian Financial 
Review has established for itself a unique 
role in financial reporting in Australia — 
financial reporting being here interpreted 
in the widest sense. 

In many cases, the existence of 
circumstances that are described in these 
short articies are not appreciated by 
many who are otherwise very knowledg- 
able of business, and they are certainly 
not often appreciated by the community 
at large. 


Episcopal powers 


As an illustration of this type of news 
item, a recent statement by the 
Australian Federal Attorney-General 
might be mentioned. This dealt with an 
announcement that legislation was to be 
prepared for consideration by the 
Federal Parliament to enable the 
Supreme Court to appoint notaries 
public for the Australian Capital 
Territory as ‘at present appointments for 
the Territory were made by the Court of 
Faculties of the Archbishop of Canter- 
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bury in England, under Imperial Acts 
dating back to 1533’. 

One of the main functions of notaries 
public is to prepare and authenticate 
documents that take effect in other 
countries, and the new legislation for the 
ACT will be in line with legislation in a 
number of the States whose Supreme 
Courts make their own appointments. 
Not many Australians would realize that 
this aspect of the law is still governed by 
such ancient legislation. 


Local legend 

An example of how special 
circumstances can affect the operations 
of a business enterprise was also 
illustrated in a recent news item concern- 
ing the future plans of a particular 
company in the search for and possible 
mining of uranium. 

In this case the company has agreed 
that two areas on its leases will be ‘off- 
limits'. The first is the area surrounding 
the home of a Chinese gardener who sold 
vegetables to prospectors many years 
ago, and won his way into aboriginal 
folk-lore by marrying a spirit and 
producing Oriental spirit children who 
still inhabit the area. The second is the 
home of a death-adder involved in an 
aboriginal rite called ‘death-adder 
dreaming’. 
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Summarizing the professional 
literature and pronouncements in the 
three nations, the AISG concludes that 
not only should full disclosure be made 
of all related party transactions, but also 
all related parties that can exercise 


control over the entity should be 
disclosed even if no transactions have 
taken place during the accounting 
period. 


Copies are available from the ICAEW 
Publications Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2BJ. 


Public Oversight Board 
Ready to Go 


With the appointment of Mr John D. 
Harper, the AICPA Public Oversight 
Board has now its full complement of 
five members. It is now a self- 
perpetuating body with the ability to 
appoint, remove, set the terms and com- 
pensation of its members and select its 
own chairman. Appointments are subject 
to the approval of the AICPA Board of 
Directors. 

The Public Oversight Board is to 
monitor the SEC Practice Section of the 
Division for Firms, the new entity 
sponsored by the AICPA, and will 
supervise the setting up of requirements 
for CPA firms with clients which are 
registered with the Securities Exchange 
Commission. It will issue public comments 
to the SEC and to Congress on the work it 
is doing. It will issue guidelines for firms 
acting as auditors for publicly held 
corporate clients; it will ensure an effec- 
tive programme of peer review and 
quality control for accounting firms. It 
will also be concerned with the actions of 
the SEC Practice Section in the imposi- 
tion of fines and other sanctions of those 
firms that fail to comply with mem- 
bership regulations. 

Mr Harper recently retired as chair- 
man and chief executive officer of the 
Aluminum Company of America, and is 
a member of the board of a number of 
corporations. Other members of the 
Public Oversight Board are Messrs John 
J. McCloy, a lawyer; Ray Garrett and 
William L. Cary, two former Securities 
and Exchange Commission chairmen; 
and Arthur M. Wood, former chairman 
and chief executive officer of Sears, 
Roebuck & Co. 

Mr McCloy is the current chairman of 
the Board. 


Finance Act 
Highlights 


by H. S. A. MACNAIR, FCA 





Now that the Finance Act has taken final shape, the first task 
must be to consider some of the revised monetary limits. The basic 
be to consider some of the revised monetary limits. The basic 
rate and the complementary tax credit have settled down at 
33 per cent. In this article, attention is directed to 

levels and rates of significance to companies and trustees. 


The standard rate of corporation tax for periods up to March 
31st, 1978, has been 52 per cent. This rate came into force 
with effect from April 1st, 1973, accompanied by a ‘mitigation’ 
for small companies which appears to cause much 
misunderstanding. 

The maximum mitigation for the year ended March 31st, 
1977, was £4,000, which represented the difference between a 
rate of 42 per cent applied to the scale limit of £40,000 and the 
standard rate. For the year ended March 31st, 1978, the scale 
limit becomes £50,000 which has to be shared equally among 
any given nexus of 'associated' companies. 


Taper relief 


A distinctive feature of modern tax laws is the ‘tapering relief’ 
which overcomes the abrupt transition from a sheltered scale 
to a standard scale. For a single company with simple trading 
profits of £50,000 in the year to March 31st, 1978, the *mitiga- 
tion' would be worth /5,000 and, in the absence of tapering 
relief, the perception of profits above £50,000 would entail 
complete deprivation so that the excess profits would have a 
negative value until they reached £60,417. At that point the 
extra £10,417 would yield £5,000 after tax at 52 per cent, just 
counterbalancing the withdrawal of the £5,000 mitigation 
available on £50,000. 

To avoid real hardship, a marginal relief such as applied to 
estate duty from 1914 onwards would reduce the burden above 
the marginal point to tax at 100 per cent on the marginal 
income. What is often startling is the wide range of the tax 
base over which such a 100 per cent rate has to apply. In the 
discussion above of the sheltered scale for small company 
profits, it was shown that a 100 per cent rate would run out at 
£60,417. Such a rate of duty is likely to discourage the taxpay- 
ing population and lead to loss of revenue through indifference 

Mby taxpayers whose exertions in the marginal zone attract no 
Breward. 

The tax-gatherer has traditionally been wary of 100 per cent 
rates, so that even with wartime excess profits tax at 100 per 
cent, there was a carrot of a post-war refund to sustain effort 
and thrift. And seemingly the ‘idle rich’ continue to invest for a 
return of 2 per cent after tax at 98 per cent, even though the 

cost of collection and management (including tax compliance) 
must absorb a significant part of that 2 per cent. 


Accordingly the Chancellor of the Exchequer has continued 
the tapering relief which sweetens the impact of what would 
otherwise be marginal ‘relief’ in the form of a 100 per cent tax. 
As this is a somewhat emotive rate, it is only right to point out 
that it would in fact comprise two elements — the 52 per cent 
standard rate and a 48 per cent ‘recapture’ rate. 

In order to recapture the £5,000 relief one would need to 
have 10,417 units of 48p. However, the Finance Act 1978 
spreads the recapture over 35,000 units representing 14-2857 
pence per pound in the range from £50,000 to £85,000, giving a 
composite rate of 66.2857 per cent. This is in line with the 
marginal rate of 68 per cent operative in the range £40,000 to 
£65,000 in the year ending March 31st, 1977. 

Nevertheless, the widening of the range does emphasize the 
importance of tax planning in relation to the take-up of first 
year allowances or stock relief where there may be a choice 
between bearing tax at 42 per cent or 66.2857 per cent. The 
timing of a capital gain or the choice of investment in UK 
equities or other securities can also influence the cut-off point 
of the sheltered rate or the result of the formula laid down in 
section 95 of the Finance Act 1972 for tapering relief (with a 
substituted fraction one-seventh for the year ended March 
31st, 1978). Moreover, planning for the future necessitates a 
guess as to the shape of the relief which Parliament will enact 
for the current and future years. 


Rates of tax 


The special corporation tax rate of 40 per cent continues to 
apply to building societies, industrial and provident societies 
and to co-operative associations as identified in sections 340, 
341 and 343 of the Taxes Act 1970. The investment income of 
insurance companies reserved for life policy holders continues 
to bear a 37.5 per cent rate. 

For chargeable gains, the effective rate of 30 per cent holds 
good for most companies, but the position of unit trusts and 
investment trusts (identified in sections 358 and 359) has been 
modified. Hitherto the intention has been to collect tax at a 
rate corresponding to half the basic rate from the trust on its 
gains and at half the basic rate from investors when they make 
gains from disposals of their holdings. 

The logic of this scheme was directly related to the sheltered 
rate of tax imposed on the chargeable gains of individuals liable 
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to income tax at the basic rate or thereabouts (section 21 of the 
Finance Act 1965) now abandoned because of its complexity to 
administer. The uneasy amalgam between trusts and their 
investors is standardized, leaving a flat 10 per cent rate impost 
on the chargeable gains of such trusts. 

Last year the various rate clauses reflecting the change to 34 
per cent were brought in on the final stages of the Finance Bill. 
There was no mention of the chargeable gains rate for the 
above trusts because these are fixed in arrear and the 35 per 
cent rate had a two-year run, so that their half-rate of 17-5 per 
cent continued from 6th April, 1975, to April 5th, 1977. The 10 
per cent rate starts from then and is intended to have an 
indefinite future. 

This rate also applies from April 6th, 1977, to sheltered unit 
trust schemes and common investment funds (held in Court). 
Readers may be aware that such sheltered schemes are 
identified under section 38 (2) of the Finance Act 1965 by 
reference to the exempt status of their holders where pension 
fund investments are concerned. In the latter case, there is a 
tolerance of up to 15 per cent for lack of exemption, a privilege 
paid for by liability to tax on one-tenth of all chargeable gains. 
It follows that the effective rate for such schemes falls to 1 per 
cent. Although this may seem trivial, the nominal rate of 10 per 
cent is preserved because it ties in with the credit to holders on 
their chargeable gains from disposals. 

All investors in authorized unit trusts/and investment trusts 
continue to enjoy a credit which is measured as the comple- 
ment of the basic rate. The 17 per cent rate operative in 
1977—78 1s superseded by the new 10 per cent with retrospec- 
tive effect for the sheltered schemes and funds. For the general 
run of investors, the new credit of 10 per cent will apply to 
disposals from April 6th, 1979, onwards so that the existing 
credit of 17 per cent will apply in the current year despite the 
lower basic rate. 

This is possible without anomalies in 1978—79 because in 
that year the 'half-income' rule in section 21 of the 1965 Act is 
no longer operative. For companies the credit is the smallest of 
the corporation tax borne for the accounting period; the credit 
(17 per cent up to April 5th, 1979, and 10 per cent thereafter) 
applied to the chargeable gains from privileged investments; or 
the credit applied to total chargeable gains before reduction by 
the fraction twenty-two fifty-seconds (11/26ths). 


Estate or trading income 


The estate or trading income of a close company (as measured 
after the corporation tax on it) is disregarded for apportion- 
ment purposes if it does not exceed /25,000 for any accounting 
period ending after October 26th, 1977. This limit is reduced in 
proportion to the number of companies in a nexus of associated 
companies. For earlier periods one had to count in any 
company reckoned for the purposes of mitigation of the rate of 
corporation tax, but for shortfall purposes it will in future be 
permissible to disregard an associate which was not a trading 
company or which has not carried on any trade at any time in 
any such accounting period ending after October 26th, 1977. 

There is a curious run-off rule which tapers the relief where 
the net profits exceed £25,000. The disregard of that £25,000 is 
cancelled at the rate of £1 for each £2 of profits above £25,000. 
Thus in a case where the profits were £35,000, the extra 
£10,000 would be reflected in reduction of the level of disregard 
by £5,000 to £20,000. 

The relief runs off completely at £75,000 where the excess 
£50,000 over the £25,000 limit just extinguishes the 
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disregarded profits of £25,000. This rule is the same 
as that applicable to accounting periods ending at dates 
between April 6th, 1973 and October 26th, 1977, when the 
£5,000 disregard ran out at £15,000. Another change concerns 
the disregard of so much of distributable investment income as 
is measured by the lesser of one-tenth of estate or trading 
income or the fixed amount of £1,000 (£500 for accounting 
periods ending before October 27th, 1977). 

The £5,000 tax-free ‘golden handshake’ established in 1960 
would need to be uplifted to about £19,000 to maintain con- 
stant values. The increase to £10,000 will mainly benefit those 
receiving compensation for loss of office. This is because, in 


, other circumstances, the tax-free threshold is not less than the 


‘standard capital superannuation benefit’ (SCSB) measured as 
the average emoluments of the last three years, uplifted or 
reduced proportionately where the number of years of service 
is greater or less than 20 integral years. 

Where the office-holder had superannuation rights under 
privileged schemes, the SCSB is reduced by the amount (or the 
value at the time of the relevant event) of any lump sum 
obtained tax-free from the scheme or which could have been 
obtainable under scheme rules. The £10,000 limit in place of 
£5,000 operates from April 6th, 1978, while the reference to a 
lump sum ‘obtainable’ as contrasted with ‘obtained’ begins to 
operate for events after May 16th, 1978. 


Capital gains tax 


For CGT, the most significant adjustment concerns the raising 
of the threshold charge on tangible moveable property to 
disposals yielding more than £2,000 in place of £1,000 with 
effect from April 6th, 1978. This concerns in particular plant 
and other chattels attracting capital allowances. 

There is a new tapering relief to recapture the relief 
(maximum value £600) and this runs out at £5,000 proceeds. 
At maximum, the recapture entails a 20 per cent loading to 
give an effective rate of 50 per cent between £2,000 and £5,000. 
However, the mechanics of tapering require four steps: 
measurement of the chargeable gain ignoring relief; ascertain- 
ment of the excess of the amount or value of the consideration 
over £2,000; multiplying the ascertained excess by 12; and 
comparing the last result with the would-be chargeable gain 
and limiting the incidence of tax to the lower of those two. For 
example, the sale of a lathe for £4,700 shows an excess of 
£2,700 which multiplied by 13, produces a result of £4,500. 
This is the limit of the gain chargeable but it would only help if 
base cost had been less than £200 (no time apportionment). 

Over and above the chattels relief, there is a general 
threshold for taxpayers other than companies. This is £500 for 
the trustees of any settled property for each year of assessment. 
The relief is worth £150. Above £500 the 30 per cent rate 
applies, together with a recapture loading of 20 per cent, giving 
a marginal rate of 50 per cent which runs up to £1,250. 

The distinctive feature of this relief is that it is restricted to 
settlements made before June 7th, 1978. However, the 
Treasury Minister of State (Mr Denzil Davies) indicated that 
this provision was an interim measure, pending the outcome of 
discussions between the Inland Revenue and interested bodies. 

A higher scale of relief is given to trusts for certain 
incapacitated persons, to individuals and to their persona 
representatives for the three years commencing with the death 
The initial relief of £1,000 is worth £300, after which a 
sheltered rate of 15 per cent operates up to £5,000. 


A Farewell to Philanthropism 


Unintentional Generosity 
by WILLIAM L. |. NEWMAN, ACMA 


The Chief Capital Asset Clerk was obviously on the verge of a 
major breakdown. His once-immaculate overcoat was badly 
wrinkled and torn, his boots were covered with mud and there 
were pieces of straw sticking out of his hair. He was pacing up 
and down in front of my desk like a demented decapod and for 
one awful moment I thought he was going to burst into tears. 

It was Monday morning, and he was supposed to be verify- 
ing the assets of one of our more remote scientific sections. 
Unfortunately he already discovered that a very expensive 
piece of equipment had gone missing. It had apparently simply 
vanished into thin air! 

‘Tve searched everywhere for it’, he mumbled unhappily, 
Tve even looked in the Reserve Equipment Store. . . .' 

‘But how can a valuable scientific instrument, six feet high, 
nine feet long and weighing over three tons simply disappear 
without trace?’ I asked incredulously. ‘It must be on the site 
somewhere.’ 

‘Perhaps it’s been stolen?’ he suggested helpfully. 

‘Oh, of course!’ I exclaimed sarcastically. ‘One of the 
Technical Assistants must have smuggled it out in an executive 
briefcase.’ 


Should be somewhere 


As my colleague's eyes began to glisten with moisture again I 
hurriedly asked him to show me the relevant page in the Asset 
Register. The details however were quite clear. According to 
the records the machine was most definitely still somewhere on 
the site. It hadn't been sold, transferred, scrapped or written 
off. 

‘Have you checked each specific entry?’ I asked pointedly. 

‘Oh, yes’, he replied miserably, ‘at least half a dozen times!’ 

‘Well, what’s happened to it, then?’ I retorted impatiently. 

‘Search me, squire’, he commented in a surly tone. 

In a fit of pique I accepted his offer and asked him to turn 
out his pockets. As he twisted his features into an ugly 
grimace, I sensed the approach of another crisis. Seeking to 
pour oil on to troubled water, I let out an exaggerated sigh and 
then declared tersely, ‘It looks like I shall have to sort this out 
myself!’ 

Five minutes later we were hot on the scent. However, 
despite our dedicated tour of the site we were unable to find 
any trace of the accursed machine. 

‘Let’s go back to the scene of the crime. We might find a clue 
there’, I suggested in growing despair. 

Anxious to maintain our dignified silence, we climbed back 
up the hill, threaded our way through the fallen elm trees and 
then re-entered the main laboratory building. As we stood 
staring glumly at the large blank space next to the window, the 


Section Manager and what appeared to be an army of 
Maintenance Engineers suddenly stormed into the room. 

The Section Manager seemed to have something on his 
mind and as soon as he saw me he shouted accusingly, ‘Where 
have you put it, then?’ 

‘Put what?’ I asked innocently. 

‘My machine!’ he replied, pointing an accusing finger at the 
ominous space in front of me. 

"That's what we're trying to find out’, I retorted haughtily. 

"Well, it was here on Friday afternoon because I moved it 
out myself’, the leading charge-hand butted in impatiently. 

‘Moved ... it... out?’ I queried haltingly. 

The Chief Capital Asset Clerk suddenly became very 
interested in the conversation and, sensing an imminent 
answer to the mystery, moved in for the kill. 


Only temporary 


"Yes, we're doing a rewiring job and in order to give us more 
elbow room we transferred the machine to the scrap yard’, the 
charge-hand explained hurriedly, ‘on a temporary basis of 
course. The trouble is, it’s not there any more. . . .' 

A crimson haze suddenly appeared in front of my eyes, and I 
had to lean against the wall for support. There was a strange 
roaring noise in my skull, and my knees seemed to have 
developed lives of their own. 

‘Do you know what's happened to it ?' the Section Manager 
asked again. 

‘Only too well’, I replied miserably. The pieces of the jigsaw 
had at last slotted into place. 

“The scrap merchant was here on Saturday’, I continued 
sadly, ‘and I gave him permission to clear out everything from 
the scrap yard.’ 

‘You know what you are, mate, don’t you?’ the charge-hand 
declared jovially. 

I shook my head. 

‘You're a capitalist philanthropist!’ he replied. 

There was a slight pause and then the Chief Capital Asset 
Clerk asked pointedly, ‘How much did you get for the scrap, 
then?'. He was in a much happier frame of mind and the lines 
of worry had already disappeared from his face. 

‘Sixty pounds’, I muttered regretfully. 

‘Quite a bargain!’ he chortled gleefully, ‘a £9,000 brand-new 
piece of electronic wizardry for only sixty pounds. . . .' 

I didn't answer. 

My mind was on other things. Much more important things. 
I was wondering how the Chief Accountant would react when 
he heard about my unintentional generosity. . . . 
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REVENUE REPORT 





Separate Legal Entities 


The parent company of a group of com- 
panies had created a staff pension fund 
and appointed trustees to run it. It 
appealed against a decision by the Com- 
missioners of Customs and Excise that it 
was not entitled to deduct, as inputs, the 
cost of services rendered by accountants 
and other professional advisers in con- 
nection with the management and 
administration of the fund. 

Under section 3 (1) of the Finance Act 
1972, input tax may be deducted only in 
respect of taxable supplies made to a 
registered person for the purpose of a 
business carried on by him. The 
Manchester VAT Tribunal had to decide 
whether supplies had been made to the 
appellant for the purpose of its business 
or whether they had been made to the 
trustees of the fund. Were the trustees, 
although separate legal entities from the 
appellant company, merely part of the 
appellant’s machinery for administering 
the fund so that it was the appellant who 
effectively decided all major matters 
relating to the administration; or did the 
trustees have total control over manag- 
ing the fund? 

The provision of pension funds for 
employees, certainly in a large organiza- 
tion, is recognized as part of the job of 
the employer, and can form part of his 
business activities. Clearly, if the 
trustees of the fund and the employer in 
this case were the same person, the 
inputs would have been deductible, since 
VAT registrations are of taxable persons 
and not of businesses. But an employer 
can fulfil his pension responsibilities 
without becoming a trustee or 
undertaking the further duties of pension 
fund administration and management, 
and in this case it was prima facie the 
trustees who performed the administra- 
tion in the course of which the supplies 
were made. 

'The Tribunal found that the supplies 
had been made to the pension fund 
trustees and therefore were not 
deductible by the appellant company. 
Although the appellant was obliged 
under the trust deed to pay for such 
supplies, and all invoices were addressed 


to the appellant, it was the trustees who 
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were empowered by the deed to seek 
expert advice and appoint an auditor. 

The appellant had failed to distinguish 
between the establishment of a pension 
fund and the administration of it once it 
had been established. The creation of the 
fund was part of the employer's function, 
but it was the function of the trustees, 
who were separate legal entities, to 
administer and manage it. 


Linotype and | Machinery Ltd 
v. Customs and Excise (MAN/78/4, 
June 9th). 


Assessment Under 
Alternative Scheme 


The appellant, a grocer, operated the 
special retailers’ scheme F. Customers’ 
purchases were recorded on the till as 
zero-rated or standard-rated sales and 
the totals of standard-rated sales 
formed the basis of his VAT returns. 


The Commissioners of Customs and 
Excise queried certain discrepancies and 
raised an assessment. Their computation 
was based on scheme D whereby the 
proportion of standard-rated purchases 
to zero-rated purchases is applied to the 
annual gross takings to find the amount 
of the taxpayer’s standard-rated sales. 

The London VAT ‘Tribunal found 
that the assessment had been made to 
the best of the Commissioners’ judgment 
and that the appellant had not shown it 
to be wrong. It might appear unfair to 
the appellant that a trader who had 
operated scheme F at all material times 
should in effect be taxed under scheme 
D; but the fact that discrepancies existed 
meant that the appellant could not have 
operated the scheme correctly and it was 
therefore necessary to adopt some other 
method to arrive at the true liability. 

The appellant could not explain the 
discrepancies, nor the fact that he was a 
regular ‘repayment trader’ — unusual in 
itself for a grocery shop. As no accounts 
were produced it was impossible to 
verify the fact that, despite higher 
margins on standard-rated sales, there 
was a deficit on standard-rated items and 
a surplus on zero-rated items. 

Scheme D, the Tribunal concluded, 
was appropriate as an alternative 
method of computing liability. As all 





No Dissolution of Partnership 


Two brothers trading together as grocers 
and ice-cream suppliers claimed to have 
severed partnership on April 1st, 1973, 
one brother taking the grocery business 
and the other the ice-cream business as 
sole proprietors. This purported split 
enabled them to effect a separate 
registration of the grocery business to 
the exclusion of the ice-cream business 
as the taxable turnover of the former was 
£20,000 while that of the latter was put at 
[3,000 and thus below the taxable 
threshold. 

However, accounts and income tax 
returns continued to be submitted for the 
combined businesses as a partnership 
down to 1976—77. When the Com- 
missioners of Customs and  Excise 
discovered this (under powers contained 
in section 127 of the Finance Act 1972), 
they cancelled the separate registration 
of the grocery business and registered 
the brothers as a partnership in respect 
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of the combined businesses as from April 
1973. 'The appellants objected and con- 
tended that the partnership had been 
severed, but withdrew their appeal when 
they realized that the Commissioners 
possessed copies of their accounts and 
income tax returns. 

The Manchester VAT Tribunal stated 
that the appeal would have been 
dismissed had it been heard because the 
evidence of the appellants was so 
unsatisfactory. On the Commissioners’ 
application for costs, the Tribunal said 
that they might ordinarily be reluctant to 
make such an award; but this was not an 
ordinary case and an award of costs 
would be a proper exercise of the 
Tribunal’s discretion. The Com- 
missioners were awarded a total of £65 
against the appellants. 

W. G. and F. I. Tinnion (trading as 
Longcakes Stores) v. Customs ana 
Excise (MAN/77/280, April 28th). 


stock purchased would be sold 
eventually, the result of the calculation 
would be a substantially accurate divi- 


sion of sales into zero-rated and 
standard-rated totals. 
Kay v: Customs and Excise 


(LON/78/18, June 20th). 


Car Dealers' Records 
Inadequate 


Under the VAT (Cars) Order 1972, 
dealers in used motor-cars need account 
for VAT only on the margin between the 
buying and selling price. However, this 
scheme is available only where the dealer 
keeps such records and accounts as may 
be specified by the Commissioners. 

The appellants had not kept a stock 
book in the appropriate form. The 
entries were intermittent and some 
transactions had been omitted com- 
pletely. The appellants did not dispute 
that these records were in themselves 
inadequate, but at the hearing they 
produced copy invoices to establish 
purchase prices and documents referred 
to as 'duplicates' which were intended to 
serve as sales invoices. 

In the opinion of the Tribunal, both 
sets of documents submitted at the 
hearing were defective and unreliable. In 
addition, the sales invoices did not 
contain the necessary certificate that the 
dealer would not claim an input deduc- 
tion in respect of the car. 

As the appellants had not complied 
with the requirements originally and 
these documents fell short of compliance, 
an assessment based on the full retail 
price of cars sold rather than on the 
margin was upheld. 

Kirkwood v. Customs and Excise 
(MAN/77/135 and 136, April 13th). 


Mark-up Disputed 


The appellant ran his business as a 
'sideline', selling miscellaneous goods to 
his workmates on the factory floor. He 
bought his stock from warehouses which 
he visited on several days each week 
after collecting orders for specified items. 

This appeal concerned a discrepancy 
between the mark-up expected by the 
appellant, as stated to the Com- 
missioners of Customs and Excise, and 
the mark-up actually achieved. The 
Commissioners had originally estimated 
a 25 per cent mark-up, but later 
recalculated it as 15.74 per cent. The 


appellant objected that even this figure 
was excessive, as his accounts showed an 
actual mark-up of 10.88 per cent which 
was lower than he had expected. He 
sometimes had to allow substantial price 
reductions in respect of superfluous 
stock, which made it difficult to ascertain 
a consistent mark-up. 

Dismissing the appeal, the Birm- 
ingham VAT Tribunal described the 
appellant’s system of book-keeping as 
‘rudimentary in the extreme’ and prone 
to error. To reduce the expected mark- 
up to less than 11 per cent the appellant 
would have had to sell nearly a quarter of 
his stock at cost. He was not likely to go 
to the bother of negotiating sales and 
visiting warehouses for a mark-up of 
10-88 per cent, equivalent over the past 
three years to no more than £5-40 a 
week. 


Walker v. Customs 
(BIR/77/306, May 16th). 


and Excise 


Lack of Control 
over Takings 


A husband and wife formed a company 
and devoted their energies to building up 
a restaurant of considerable quality 
which in the course of three years earned 
a place in the Good Food Guide. 
Unfortunately, their paperwork suffered 
so that, although the cash was counted 


daily and reconciled with the till total, 
entries were not made in the VAT book 
until weeks after the event and there was 
no proper control over the till or the 
stock. 

The Commissioners of Customs and 
Excise found the declared mark-up below 
what they would have expected in 
comparison with restaurants of a similar 
kind and suggested that the returns did 
not reflect the true gross takings of the 
restaurant. They raised an assessment 
based on detailed documentation relating 
to one week’s takings which was avail- 
able only because some  untraced 
discrepancy had arisen that week. By 
relating the purchase prices to the actual 
gross takings they computed an overall 
mark-up which was applied to purchases 
over the whole period, every possible 
allowance being made. 

The London VAT Tribunal found 
that the Commissioners had been 
justified in making inquiries when they 
discovered that that the mark-up on the 
company’s returns was low, and the 
assessment had been made to the best of 
their judgment. An assessment based on 
such a narrow period of takings was 
always open to challenge, but the burden 
of challenging it rested on the appellant 
who had failed to discharge this. 


Meantime Restaurant (Greenwich) 
Ltd wv. Customs and Excise 
(LON/77/399, May 18th). 


Minicab Drivers Gently Dealt With 


Two people who had allowed some con- 
fusion to develop as to the status of their 
‘occasional’ employment as minicab 
drivers recently found themselves in the 
position of having to appeal against 
assessments raised by the Com- 
missioners of Customs and Excise. 
One appellant, a self-employed film 
editor and producer, who was so 
registered for VAT purposes, had 
entered into an agreement with a car hire 
firm by which he was bound to pick up 
only those customers indicated by the 
company and to charge company- 
prescribed rates. As he provided his own 
car, however, there was no suggestion 
that he was an employee of the company. 
When as assessment was finally 
raised, after four years, the appellant 
objected to paying the substantial sum 
involved. He had been visited by three 
Customs officers during the period in 
question, and none of them had 
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suggested that he should be accounting 
for VAT on his receipts as a minicab 
driver, despite the fact that he had 
explained his position to them. 

Although the London VAT Tribunal 
was itself unable to explain the omission 
beyond suggesting that the officers con- 
cerned had possibly thought that the 
appellant was employed as a minicab 
driver and not self-employed, they con- 
cluded that the appeal had to fail. Not 
only had none of these officers made any 
representation to the appellant that VAT 
was not chargeable, but even if they had 
made such representations this would 
not have assisted the appeal. 

However, the Tribunal concluded that 
the appellant was clearly an honest 
trader who had not sought te conceal 
anything and who had been presented 
with a bill for a relatively large sum 
rather late in the day. Their verdict: ‘We 
trust that the Commissioners may at 
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least see their way to extending to him 
ample time in which to make payment.’ 

The other appellant, registered in 
respect of his record shop, also had an 
arrangement with the proprietor of a 
minicab business operating from the 
appellant’s premises. In return for not 
charging rent, the appellant was given 
some work by the minicab proprietor 
and was allowed to keep all receipts from 
such customers. He assumed that for 
this purpose he was an employee of the 
minicab business. 

When the minicab proprietor left, 
customers continued to ring the 
appellant’s telephone number and he 
undertook certain selected jobs. The 
Tribunal concluded that it was a clear 
case where the appellant had to account 
for his receipts, which related to taxable 
supplies by a taxable person. 

The appellant then shifted his ground 
of appeal to claim inputs in respect of his 
car to reflect the inevitable outgoings. He 
had no records of petrol bought or con- 
sumed, and his method of arriving at the 
relevant expenses was rather 
unorthodox; nevertheless, the Com- 
missioners of Customs and Excise were 
prepared to accept it as a basis. They 
disputed the appellant’s mileage figure, 
which they said was too high and did not 
correspond with records of journeys 
made which he kept in a notebook; the 
appellant maintained that his figure was 
correct as he used his car in connection 
with his record shop and did not record 
all journeys. 

On the information available, the 
Tribunal decided to reduce the inputs 
claimed by 25 per cent for two of the 
relevant years and by 40 per cent for the 
third year — both reductions being sig- 
nificantly more favourable to the 
appellant than those proposed by the 
Commissioners. The entries in the 
notebook must have been incomplete, as 
more journeys must have been 
undertaken to produce the receipts 
shown in the income tax returns. 

The Commissioners had accepted the 
returns as evidence of the appellant's 
gross takings in the business and, as that 
formed the basis of liability, it seemed to 
the Tribunal that the computation based 
upon these receipts should carry more 
weight than the lower mileage figure 
which could be derived from the 
appellant's notebook. 


Michailidis v. Customs and Excise 
(LON/78/8, Apri 21st); Casale v. 
Customs and Excise (LON/77/459, 
March 21st). 
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Premium Relief by 
Deduction 


In consequence of the introduction from 
April 6th, 1979, of a new system 
(‘premium relief by deduction’) for relief 
on life assurance premiums, the Board of 
Inland Revenue have made regulations 
covering the scheme for reimbursement 
of ‘deficiencies’ to life offices. The term 
‘life office’ includes, where appropriate, a 
registered friendly society or association 
of underwriters carrying on life 
assurance business. 

The central features of the new system 
are that: 


(1) relief will normally be allowed 
without the intervention of a tax 
offie. Any individual who pays a 
premium on which relief is due will 
be entitled to deduct and retain an 
appropriate sum for relief, which has 
been fixed at 172 per cent for 
1979—80, from the amount of the 
premium; and 


(2)the Inland Revenue will reimburse 
the life office the ‘deficiencies’ in its 
premium receipts. Tax offices will be 
involved only when some 
circumstance has led to over- or 
under-allowance of the relief under 
the deduction system. 


The regulations are contained in 
Statutory Instrument 1978, No 1159, 
dated August 15th. 


Deferred Consideration 
and Capital Gains Tax 


In Marren v. Ingles and others (The 
Times, July 13th, 1978), Mr Justice 
Slade was concerned with a capital gains 
tax problem where the amount of the 
consideration obtained on a disposal was 
not immediately ascertainable. The con- 
tract for a sale of shares provided for the 
consideration to be made up of £750 a 
share, paid immediately, and a deferred 
payment equal to ‘one-half the profits’ as 
defined in the agreement. Was the con- 
tingent right to receive that deferred 
payment a separate asset such that its 
maturity led to taxation of the increase 
of its value at maturity over its value as 
originally ascertained as an ingredient of 
the consideration obtained for the 
shares? 

His lordship accepted that the nght to 
receive the deferred consideration was a 
new asset which was immediately 
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marketable. However, the Inland 
Revenue conceded that there was no 
actual disposal of that right. In order to 
bring the proceeds of maturity into 
charge, they relied upon subsection 22 
(3) of the Finance Act 1965 which deems 
a disposal to take place where any capital 
sum is derived by the owner of assets 
therefrom notwithstanding that no asset 
is acquired by the person paying the 
capital sum. In the present case the 
person paying had previously obtained 
the shares by the bargain which brought 
into being the right to the deferred pay- 
ment. The Inland Revenue also conceded 
that the ‘separate asset’ became a debt 
when the events which quantified it 
came into being, although they con- 
tended that it was not a debt previously. 

However, the Court concluded that 
subsection 22 (3) was confined to cases 
where, unlike the present case, no asset 
was acquired in return for the capital 
sum — a principle supported by CIR v. 
Montgomery (|1975| STC 182). Even if 
this ruling should prove wrong, the rules 
for debts in paragraph 11 of Schedule 7 
to the Finance Act 1965 would not assist 
the Revenue claim. The appeal was dis- 
missed in favour of the taxpayer. 


DOUBLE TAXATION 
France 


Discussions at official level have recently 
been held in London about a new double 
taxation convention to cover taxes on the 
estates of deceased persons, inheritances 
and gifts, and to replace the death duties 
convention concluded in 1963. The 
discussions will be resumed in Paris later 
in the year. 


Nigeria 


Nigeria has given notice terminating the 
Double Taxation Arrangement with the 
UK (SR&O 1974, No 2878). The exist- 
ing arrangement will accordingly cease 
to have effect in the UK from April 6th, 
1979, in respect of income tax and 
January 1st, 1979, in respect of corpora- 
tion tax. 


New Zealand 


Discussions at official level were held in 
London during July about a Protocol to 
amend the Double Taxation Agreement 
between the United Kingdom and New 
Zealand. Agreement was reached on the 
text of a proposed Protocol which will be 
submitted to the respective Govern- 
ments for approval. 


PE2 FINALISTS — TAX (Pass or fail) 
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Major British firm are engaging candidates immediately for their audit depart- 
ment with a guaranteed transfer to corporate tax immediately on passing 
Openings in corporate, personal or BOTH. Salaries on passing to £6,300. 


TAX — BANKING £7,500 + 


City. Well-known British bank seek experienced tax specialist to co-ordinate the 
complicated problems arising in the field of U.K. taxation. Excellent benefits. 


U.K. TAX MANAGER c. £9,000 


West End. Our clients, an expanding company of British origin and possibly the 
leaders in their field seek C.A. 25-35 with at least 2 years corporate tax 
specialization to assume control of U.K. tax affairs including planning. Similar 
openings with West End oil company in Middlesex. 


TAX ACCOUNTANT £7,000+ Car 


Baker Street. Major British company seek corporate tax accountant with 15 
months pure specialisation to join small department dealing with U.K. com- 
pliance and advisory work. Similar openings Waterloo, Cannon Street, etc. 


TAX ACCOUNTANT — ESSEX £8,000 + 


City Insurance Company seek entrepreneurial tax specialist to open new 
department in pleasant county town. Applicants should be creative, 
experienced in corporate personal and land taxes. Cheap house loan etc. 


TAX EXECUTIVE £12,000—£25,000 


Our client, a highly reputable and expanding tax consultancy, whose clientele 
include maior legal and accountancy firms, seek an absolute first-class U.K. tax 
specialist with flair and personality to handle clients at Board level. 


TAX PARTNER to £12,000 


City. National firm with excellent reputation seek young C.A. initially to 
manage small corporate tax department with view to becoming No 2 tax 
partner. Partnership openings with medium/large City firm Corporate and 
Personal £10,000+. Medium firm, Mayfair £7,500. 


INTERNATIONAL TAX TRAINEE £7,250 


Major British firm. 2 U.K. tax specialists in mid 20s (probably C.A.s about 2 
years post qual.). Initially to work in small research team supervised by 
manager, but reasonable autonomy after 12 months. 


TAX CONSULTANCY £7,500—£25,000 


Previous consultancy experience not essential under £ 10,000. 

Commerce. Openings with established consultancy U.K. tax £ 7,500 min 
Tax Technical Mgr. C.A. 3/4 post qual for small U.K. consultancy dept. in 
major British firm to £11,500 
Corporate. Assistant with about 2 years corporate tax experience required in 
junior capacity for small team — major British firm. Option to switch to main- 
stream of corporate tax dept at later stage c. £7,250 
Corporate/Personal. Consultant/Co-ordinator — medium firm EC3 c. £9,500 
Personal. City firm. Tax senior not necessarily qualified but experienced in: all 


aspects of U.K. personal taxation c. £8,000 
Tax Training Mgr. City. Tax training and financial planning £8,000+ 
Oxford St. Part consultancy. Part general tax. P.A. Principal. c. £7,500 





Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE : 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


BERMUDA 


Vacancies with 3 
Bahamas. Jamaica 


PERSONAL TAX — THIS WEEK — LONDON 


$16,500 


international firms for young C.A.s in Hamilton. Also 


Brochures available. 


MANAGER. Moorgate. Mixed portfolio/personal bias £8,000+ 
SUPERVISOR. Chancery Lane. Medium firm £6,500 
P.A. TAX MANAGER. Personal tax junior. Holborn c. £4,500 


U.S. TAX TRAINEES. St Paul's, Moorgate, Waterloo Bridge. Major firms 
offer training seminar in U.S. tax (by American C.P.A.) £5,000-£6,000 
FLEXITIME. Liverpool Street. Medium firm £5,000-£6,000 
FOREIGN NATIONALS. P.A. Partner — prestige Mayfair firm. Some 

tax planning. Several openings Major City firms £6,500-£8,000 


THEATRICAL. 75% Personal 25% Corporate. Waterloo Bridge £6,000 
ASST. MANAGER. City. Major firm. Excellent prospects £7,250 
TAX MANAGER. Small firm, Oxford St. Some Corporate Tax £6,500 


BAKER ST. Small firm. Prospect of becoming manager c. £6,000 


MOORGATE. Mixed department. Merchant bank connections £6,500 
UNDERWRITING. Syndicates/individuals. Broad St, Bishopsgate £6,000 
SUPERVISOR. Medium/large firm, Waterloo Bridge £7,000 
MANAGER. (Partnership Prospects) International firm EC4 £10,000+ 
PERSONAL/TRY COMPANY. Numerous openings City, W1 £5,5004 


TAX — PROVINCES £6,500—£ 10,000 


NEWCASTLE. Personal tax specialist international firm £10,000+ 
EDINBURGH. Tax Manager — part compliance part advisory £8,000 
BIRMINGHAM. Manager — corporate and personal tax planning £7,000 
MANCHESTER. Supervisor £5,500. Personal Tax Manager to £9,000 


HOME COUNTIES — THIS WEEK'S TAX 


BEDFORD Tax Manager. London firm. Partnership prospects £10,005 
ALDERSHOT Tax senior. Multi-branch firm £5,900 
BASINGSTOKE Tax senior. Multi-branch firm £5,500 
BRACKNELL Tax Senior. Multi-branch firm £5,500 
BRIGHTON Prospective partner. Local firm £8,000+ 
BEDFORD Personal/company tax staff —all levels £2,500-£7,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE National firm £4,750 P.A. Tax Partner London firm £5,000 
CHELMSFORD Personal tax semi — London firm c. £4,500 
EPPING Personal Tax Senior £5,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal/Company Tax Senior to £6,000 
KINGSTON Pers tax snr, multi-branch firm to £6,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500-£9,000 
OXFORD Tax Senior — New office — multi-branch firm c. £5,300 
PORTSMOUTH General Partner (Tax bias) local firm £10,000 
PRINCES RISBORO Tax Manager - local firm £6,000-£8,000 
READING Pers Tax Snr. London firm — chance of corporate £5,000- 
REDHILL Personal tax, London, local firms £4,500—£6,500 
RICHMOND Pers Tax Snr. Prestige local firm £ neg. 
SLOUGH Personal tax senior — Berkshire firm c. £5,500 


WALTON/WEYBRIDGE Pers tax semi £4,500 Asst. £5,500 Senior £6,000 


WIMBLEDON Tax Manager Branch Office £6,000 
WATFORD Pers Tax Semi £4,000. Senior £5,000. Asst Mar £6,000 
WEMBLEY Pers Tax Semi — relocated London firm £5,000 
WOKING Personal tax senior — London firm relocated to £6,000 


In the first instance please ring OR write (quoting HOME number and dates of 
relevant exams). 


(THE APPOINTMENTS SERVICE TO THE PROFESSION). 
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XATION, August 26th, 1978 


243 Regent Street, London W1. 







TAX 


MANAGER £8,000+ 
Preferably ex-Inspector or qualified 
A.C.A./A.T.LI. to deal with pre- 
dominantly Company Taxation with a 
continually growing medium-sized practice 
in Central London. 


MANAGER, WCI c. £7,000 
This is an excellent opportunity for a 
lady/gentleman, possibly A.T.I.I., who is 
well versed in all aspects of Personal Taxa- 
tion. 


SENIOR c. £6,500 
Very friendly medium-sized practice in the 
Holborn area requires a person with 
several years’ professional office 
experience in the field of taxation. 


JUNIOR ASSISTANT, EC2 to £4,500 
A young person with some experience of 
personal tax is sought to act as assistant to 
the Tax Manager of a small/medium-sized 
firm. 


ASSISTANT to £5,500 
Excellent experience will be gained by 
joining this old-established City firm. They 
seek a person who has been working in the 
profession for at least a year or two. 


TAX ASSISTANT, WI £4,000 + 
This small friendly West End firm can 
offer very good future prospects to an ex- 
TO or TO(HG). 


SENIOR, ECI £6,000 + 
Our clients are seeking a Senior Tax 
Assistant to deal with predominantly 
personal tax although a little knowledge of 
company tax would be useful. 


TAX 

SENIORS/ASSISTANTS £4,000—£7,000 
There are so many vacancies for people 
with taxation experience that it is 
impossible to list them. They are with firms 
of all types and sizes and in all areas of 
London. 
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AUDIT 


MANAGER, WI to £8,500 
A mature A.C.A./A.C.C.A. who has good 
knowledge of small and medium-sized 
audits together with the relative taxation 
matters is sought by this medium-sized 
practice. 


P.A. TO PARTNER c. £7,500 
There are definite partnership prospects 
with this firm which is a 7-partner practice 
in Central London. 


SENIOR/MANAGER c. £6,500 
Our clients are a well-established medium- 
sized firm in the West End who seek a 
person (not necessarily qualified) who is 
well experienced in auditing and taxation. 


SENIOR, WC2 £6,000 + 
A qualified person is sought by this sub- 
stantial firm in Central London to deal 
with a wide variety of auditing. There are 
very good prospects for promotion. 


NEWLY QUALIFIED c. £5,500 
We have clients in all areas who are 
seeking newly qualified A.C.A.s and 
A.C.C.A.s with professional office 
experience. Why not contact us about 
these multitudes of opportunities so that 
we can arrange interviews with those firms 
that have the right posts for you. 


SEMI-SENIORS £4,000 + 
Partly qualified Accountants with 
professional office experience are in great 
demand at the moment. If you let us know 
your ambitions we will quickly be able to 
arrange the most appropriate appoint- 
ments for you. 


SENIOR, EC4 c. £7,000 
Good prospects (including potential 
partnership) are offered with this most 
interesting post which is with a medium- 
sized City practice. 


TRUST STAFF £3,500—£7,000 
There are many vacancies for Trust 
Assistants/Seniors and Managers in 
Central London. Experience in this field is 
essential for these posts. However, some of 
our clients would be interested in 
ladies/gentlemen with good Book-keeping 
experience who are willing to be trained in 
Trust accounting. 


tive Limited 
Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 











PROVINCIAL 


TAXATION STAFF 

Boston — Personal Tax — c. £3,000 
Brighton — Tax Assistant — £3,000+ 
Bristol — Personal Tax — c. £3,300 
Broadstone — Personal Tax — £3,500+ 
Chelmsford — Tax Semi-Senior — £4,000 
Coventry — Personal Tax — £3,500 
Dudley — Senior — £4,000 

Hereford — P.A., Mostly Personal Tax 
Kidderminster — Personal Tax — £4,000 
Lincoln — Tax Assistant — £2,500+ 
Liverpool — Personal Tax — c. £3,500 
Maidenhead — Personal Tax — £3,000+ 
Manchester — Company Tax Senior 
Manchester — Personal Tax — £4,500 
Oxford — Tax Manager A.C.A. — to 
£6,500 

Oxford — Personal Tax — £3,000+ 
Reading — Specialist Partnership prospects 
Sevenoaks — Personal Tax — to £5,000 
Slough — Personal Tax — £3,000+ 
Worcester — Personal Tax — £4,200 


AUDIT STAFF 

Whether you are a finalist or recently 
qualified we know we will be able to assist 
you at this vital stage in your career. The 
following are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 
have many others that will be be: 


Aylesbury — NQ A.C.A. Excellent 
prospects — to £6,250 
Bournemouth — EDP Auditor — to 


£6,500+ Mtge 

Brighton — Semi-Seniors — c. £4,000 
Cardiff — NQ or finalist — to £5,000 
Croydon — Senior — £5,000 

Croydon — Manager. Tax and Audit — 
£7,000 

Guildford — P.A. to Partner — £6,000 
Hemel Hempstead — Manager — £6,000+ 
Horsham — A.C.A. Partnership prospects 
Letchworth — Accounts Senior — c. £4,600 
Maidstone — Manager. A.C.A./A.C.C.A. 
Oxford — Semi-senior — c. £3,600 
Reading — Manager A.C.A. — £6,000+ 
Ringwood — Manager. Partnership 
prospects 

St Albans — Manager — £6,000+ 

Slough — Seniors — £5,000+ 

Southend — Seniors. Pref finalists 
Southend — NQ. A.C.A. — £5,000+ 


TRUST STAFF 
Brighton — Estate/Trust — c. £4,500 
Guildford — Book-keeper — Neg. 











‘No. 13’ may be unlucky for some, but not for you, because TOPCARE have now entered their 
thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 
| Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when you are contemplating a change as we know we can 
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ACTUARY £ negotiable 


Our clients are Pensions Consultants and they are seeking the services of an 
actuary experienced in the pensions field. The appointment can be either on a full- 
time basis or on a consultancy or retainer basis with office accommodation avail- 
able. 


TAXATION MANAGER — W. MIDLANDS c. £10,000 


Our clients, a division of a major public group, seek to recruit a highly skilled 
corporate tax specialist for a completely new appointment. The successful 
candidate, who will have a recognised professional qualification, will have a 
minimum of 5 years’ corporate tax specialisation and will be capable of operating 
in a multi-company context including overseas companies. The salary and benefits 
package will be first-class and will include a car. 


CORPORATE TAX CONSULTANT-WC2 £10,000 plus 


Our clients, a four-partner firm of Chartered Accountants seek to recruit a 
Corporate Tax Specialist who will be well versed in current legislation and plan- 
ning. It is intended that the successful candidate will lead the firm in all important 
tax negotiations and this position carries very genuine partnership prospects. 


TAX MANAGER —WC1 c. £7,500 


A capable manager is required by a medium-sized firm in the Holborn area. 
Applicants, not necessarily qualified, should be equally versed in corporate and 
personal taxation and be up to date with current legislation. This will suit those 
who are happy to work on their own initiative. 


CORPORATE TAX ASSISTANT - COMMERCE c. £7,000 


A major commercial group, in the City, require an additional assistant to join their 
team. The successful applicant, who need not necessarily be qualified, will assist 
in the Groups U.K. tax computations and will become involved in U.K. and over- 
seas planning. Among the many benefits which the position carries is a consider- 
able guaranteed annual bonus. 


AUDIT SENIORS- W1 c. £7,000 


Our clients, a small/medium West End firm, are seeking to recruit two young 
Chartered Accountants for an interesting mixture of audit and accountancy work. 
The opportunities to grow with the firm and to assume responsibility are excellent. 


Dennis Chatfield © Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


(We have no connection with any other agency) 


CORPORATE TAX MANAGER — WC1 c. £8,500 


A medium-sized firm of Chartered Accountants are seeking to recruit a young 
A.C.A. who has spent 2—3 years' specialising in corporate taxation since qualify- 
ing. This is an excellent opportunity for someone young and ambitious to enter a 
situation which could lead to partnership in the medium term. 


SPECIAL SITUATIONS from £8,500 


We have a number of clients who, whilst they are not seeking to fill specific 
vacancies, have a constant interest in candidates of proven ability. They seek 
people who are capable of playing a major part in the development and growth of 
a practice and are prepared to offer a remuneration and prospects package com- 
mensurate with the importance they attach to right people 


PERSONAL TAX —- WEST END to £6,500 


A small, but expanding, firm of Chartered Accountants are urgently seeking a com- 
petent assistant to work with their Taxation Manager. This is an ideal opportunity 
to work in a friendly and pleasant environment with the chance to learn corporate 
taxation and to meet clients. 


SEMI-SENIOR — SW. LONDON c. £5,000 


Our client, a sole practitioner, with a substantial practice requires a young person 
capable of preparing accounts, tax returns and corresponding with clients. The 
person appointed will work on their own initiative but will liaise closely with the 
principal. Partnership prospects for a qualified person are excellent. 


AUDIT SENIORS from £4,000 


Capable Seniors, in some cases qualified in others not are urgently required in the 
following, and other, locations — MANCHESTER, BRIGHTON, ANDOVER 
MARLOW, OXFORD, READING, SLOUGH, CARDIFF CAMBRIDGE, 
WANSTEAD, CROYDON, REDHILL. 


TAX STAFF- ALL AREAS £2,500—£7,000 plus 


We have numerous clients who urgently require tax staff at various levels of 
experience in BILLINGSHURST, BEDFORD, MANCHESTER, CAMBRIDGE 
BASINGSTOKE, OXFORD, ALDERSHOT, BRACKNELL, READING, REDHILL, 
SHEFFIELD and other locations 





Attopp Appointments 





27 CHANCERY LANE, LONDON WC2 


GROUP FINANCIAL CONTROLLER - CITY £13,000 


A well-known international trading group wishes to appoint a mature 
financial executive who has had excellent experience of fund management, 
trading finance, commodities, exchange control, investigation and acquisi- 
tion work. Ideally candidates should be aged 45-55 years. (Ref. 070). 


SAUDI ARABIA — CONSTRUCTION £13,000 


A well-known international building contractor wishes to recruit project 
accountants. Candidates should either be young A.C.A,/A.C.C.A. wishing to 
broaden their experience substantially or be mature and qualified by site 
experience. Free accommodation and car. (Ref. 042). 


DUBAI - CONSTRUCTION £9,500- 


A well-known U.K. building contractor wishes to recruit a young 
A.C.A./A.C.C.A. for a contract in the centre of Dubai, U.A.E. Free married 
accommodation and call will be provided. (Ref. 067). 


NIGERIA - CONSTRUCTION £12,000 


A quoted U.K. construction group wishes to recruit an A.C.A /A.C.C.A. for an 
important contract in Nigeria. Salary is tax-free. Free accommodation .car. 


(Ref. O66). 
PROFESSION — WEST END £10,000 


A sole practitioner, with many clients involved in the theatrical and artistic 
world, wishes to appoint an A.C.A., aged early 30's. There are excellent 
partnership prospects. (Ref. 065). 


INTERNATIONAL MINING FINANCE - TAX £8,000 


A well-known group of companies in the City wishes to recruit an A.C.A. or 
A.T.1.|. aged eirca 30 years. Experience of international tax is desirable but 
not essential. Good benefits include season ticket scheme. (Ref. O60). 


UNQUALIFIED AUDITOR - W1 £7,500 


A small/medium-sized firm wishes to appoint someone with good, all-round 
experience. Preferred age is mid-30’s. (Ref. 048). 


IN THE FIRST INSTANCE PLEASE TELEPHONE 
DAY 01-242 2136 EVENING 01-870 5978 
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LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE. Ol-242 5852 








Supervisor 


City £7000 


The current and proposed expansion of our clients, a 
City based seven Partner Practice with provincial 
interests, has created an opening for a recently qualified 
ACA to be responsible for the existing larger clients, 
whilst being groomed for promotion in the short term. 


Close involvement with clients is encouraged in order to 
give a total professional service, and the firm has a 
friendly yet businesslike approach. 


This exciting opportunity offers genuine prospects for 
partnership in a profitable and ambitious firm, so for a 
discussion in more detail: 





Contact John Ellis, ACA on 01-405 3499 


Lloyd Management 


125 High Holbom London WC1V 6QA 01-405 3499 





ACME APPOINTMENTS 


AUDIT DEPARTMENT MANAGER (CITY) £7,500 + 






practice. The post will appeal to a mature applicant and 
will involve correspondence with the Inland Revenue on 
corporation tax matters as well as the review of completed 
audit work and the management of a staff of 20. 













P.A. TO PARTNER (VICTORIA) £7,000 neg. 
This post could lead to a partnership for the right person. 
The firm is medium-sized and the work is varied. 











TAX SENIOR (HOLBORN) £7,000 
Medium-sized firm seeks a versatile tax senior (A.C.A. or 
A.T.l.l.) experienced in personal tax including C.T.T. The 
successful applicant will be creative and adaptable in his 
approach to a variety of assignments. 












AUDIT MANAGER (CITY) £6,000: 
Small firm seeks A.C.A. with about two years’ post- 
qualification experience. 








PERSONAL TAX MANAGER (CENTRAL LONDON) 

£5,500 
Small firm seeks manager to handle personal tax cases 
and supervise the work of two staff. Lloyd's underwriting 
experience would be very welcome. 












AUDIT SENIOR (WEST END) £Neg 
A small West End firm of C.A.s needs an audit senior with a 
first-class work record in small and medium sized company 
audits. Formal qualifications are secondary to practical 
ability. 












PERSONAL TAX ASSISTANTS (HOLBORN) £5,500 
Small firm seek unqualified staff who wish to make a 
Career in personal tax work. 











PERSONAL TAX (WATFORD) £5,000+ 
This small local practice seeks a personal tax senior who 
would prefer to work locally. 











PEII FINALIST (WEST END) £4,750 
This post will appeal to a person with a sound record of 
practical work, who wishes to take more responsibility 
while preparing for PEII. 












LIQUIDATIONS (CITY) £4,000; 
Mature person experienced in book-keeping and company 
secretarial work required to keep books and file Returns 
of numerous companies in the busy liquidations department 
of this medium-sized firm. 













TRUST SEMI-SENIOR (CITY) £3,500- 
Medium sized firm seeks person for varied and interesting 
work including book-keeping, investment and some tax and 
general correspondence. 











AUDIT SEMI-SENIORS (WEST END) £3,500 
Small West End firm seeks two semi-seniors who have 
passed PEI to work in general practice. 








CALL COLIN HARTFORD A.C.A. 


(Recruitment Consultant) 


315 OXFORD STREET: LONDON W1 


01-493 4000 


QO) 





Medium-sized firm seeks a manager for the audit side of its 
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CORPORATE TAX PARTNER DESIGNATE 

City. To £12,000 
A ‘Named’ firm of C.A.s are seeking an intelligent person, 
aged about 28 years, who has been in Tax Work since 
qualifying and who is seeking a post where the prospects 
are excellent and there is a definite opportunity for 
partnership. The post initially will be to aid the present 
Tax Partner who is a first-class gentleman with a good 
sense of humour. 


LIQUIDATION MANAGER 

Central London. To £10,000 
A medium/large firm of C.A.s in Central London are 
seeking a Liquidation Manager to join them. Ideally the 
person will have been involved in liquidation work a 
number of years and be qualified. The firm is first-class 








with a sound background and a good name. 


CO. TAX SENIOR City. C. £7,500 
A medium/large firm of City C.As are seeking a 
Company Tax Senior. Ideally the person they are seeking 
will be around the 30 years age range and will have been 
working in company tax a number of years. A preference 
would be given to someone who was an A.T.l.l. but this 
does not disbar someone with good experience. The 
firm is first-class and the Tax Partner is an excellent 
gentleman. 


AUDIT MANAGER City. C. £7,500 
A small firm of C.A.s with large audit programmes is 
seeking an Audit Manager, aged about 40, who has been 
working with a wide range of clients. The Manager will 
be expected to manage and to deal with the clients on 
a one-to-one basis. This is a first-class opportunity to 
work at high level work with wealthy clientele. 


AUDIT SENIOR City. To £7,000 
A medium firm of C.A.s are seeking a Senior Audit 
Senior. Ideally the person they are seeking will have a 
large-firm background and be seeking a position where 
they will be asked to use the expertise they have gained 
within a large-firm environment. 


CO. TAX SENIOR/SUPERVISOR 








City. C. £7,500 
A international firm of C.A.s are seeking a Corporate 
Tax Senior/Supervisor to join their company tax depart- 
ment. Ideally the person they are seeking will have been 
working in company tax since qualifying and be seeking 
a post where they can rise through the firm on their own 
ability. This is a first-class firm with first-class quality 
tax work. 








TAXATION SENIOR City. £6,500 
A medium/large firm of C.A.s are seeking a Tax Senior 
to work on a mixture of tax. There is a company tax bias 
with the portfolio but the person chosen will be expected 
to be able to cope with personal tax cases. 





The above are a sample of the posts which we have 
on our files at the moment. If you think that there 
is anything that may interest you then dont 
hesitate, contact me as quickly as possible as these 
posts are with excellent firms and the opportunities 
do not last forever. Contact me NOW. 


CALL DON MAGGS 


3 Liverpool Street, London EC2 M79H 


01-283 9863 
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Free Lists 


of Vacancies ‘AUDITORS ONT 
Salaries eae Ta 


£1,400 to 
£8,000 + 


LONSDALE CHAMBERS, 27 CHANCERY L ANE.LONDON. WC 2& INF 
TEL: 01-242 4943 


WE SPECIALISE IN TAXATION APPOINTMENTS 


TAX PARTNER - WEST END to £11,000 


A small/medium-sized firm wishes to appoint an A.C.A. aged about 30 years who has 
been qualified for at least 4 years and should have specialised in tax for the whole of 
that period. The ideal candidate should currently be a tax manager with a medium- 
sized firm (c. 200 staff) in London and should have held that post for at least 18 
months. (Ref. 314). 


us Taxation Personnel 


TAX MANAGER - INTERNATIONAL COMMERCE £10,000 
A substantial U.K. electronics contractor wishes to appoint a tax manager who will be 
based in central London. All applicants should have had good international corporate 
experience. (Ref. 330). 


You can receive one of our lists of new PERSONAL TAX CONSULTANT - LONDON £9,000 
acancies for ease ran simply by telephoning A large firm wishes to appoint a personal tax expert who should be A.C.A. and pre- 
br writing to us. Or, if you are near Moorgate, ferably also A T.I.I. Candidates must have had good experience of tax planning work. 
ust call in. To make sure you get the list vou (Ref. 334) à 
want please quote the appropriate reference ' 
iumber when you contact us. BUT m NOT READY! TAX ACCOUNTANT - SW1 £7,500 
COMMERCE & INDUSTRY THE BOOKS AREN'T An international metals group wishes to recruit an A.C.A./A.C.C.A. who has had a 
vef. MA 100 One hundred vacancies from WRITTEN ub. minimum of two years’ corporate tax specialization. (Ref. 323). 
A,SQU. £R.000 - in the U.K. and overseas 
Ref, Q450 Over fifty jobs for part qualified COMING NExT monty TAX ASSISTANT - ILFORD to £7,000 
ecountants and book keepers to £4,500 YOu ' A small firm wishes to appoint someone with many years good solid experience to run 
HE PROFESSION the tax department. Preference will be given to candidates who are A.T.I.I. (Ref. 331). 
Ref, PA TOO One hundred posts of all grades in 
Britain and abroad offering salaries to PERSONAL TAX — OIL COMPANY £6,000 
8.000 - BUT. WAIT A mi NUTE. A well-known company in the City wishes to recruit a first-class T.O.H.G. or equivalent 


to help advise on personal tax matters both in the U.K. and abroad. (Ref. 332). 
ist some of the Current vacancies registered 


ith us are given below and if you are 
laterested in any of these, please give the 
‘ference number when you contact us. 


QUALIFIED TAX SENIOR - HOLBORN £7,500 


A well-known small/medium-sized firm wishes to recruit an experienced personal tax 
expert, aged approximately 35 years. (Ref. 317). 


Ref Area Qual Salary 









i intel conati TRUST ASSISTANT - EC1 to £4,500 
7185 Persian Gulf Qual £11.000 A medium-sized firm, with good staff benefits, wishes to recruit a young person (early 
Accountant i uite 20's) for their trust department. Preference will be given to applicants who have had 
7196 Bermuda Qual to £11.000 some trust experience. (Ref. 304). 

'hief A 

EN wer Susi to £10,000. PERSONAL TAX SENIOR - SEVENOAKS, KENT to £6,000 
ost & Marketing Accountant A small local firm wishes to recruit an A.C.A/A.T.lI.l. This job would be ideal for a 
7217 SWI6 Qual to c. £7.500 candidate living in the vicinity of Kent. (Ref. 333). 

.ccounting Research Officer - 

pe wi a to £7.500 IN THE FIRST INSTANCE PLEASE TELEPHONE: 

»ccountants 

17209 Middx Qual to £7,500 01—242 4943 

nancial Analyst 

7199 barn | Qual c. £7,000 NO 

0. Acct/ Admin Manager QUA 

7192 SE14 Qual to £7,000 UFICATIONS 


oglu | THIS YEAR , MR 

*611 IO o £7,000 

enior Management Amante BICKERDYKE . BOOK 
189 S. Wales ^ Qual to £7,000 IN APPLE Pic ORDER 


nancial Manager 


WILSON MITCHELL ASSOCIATES 





7201 Cambs Qual to £7,000 CONGRATULATIONS | 
anagement Accountant s 
7202 WI Qual £6,750 
*nior Management Accountant 
*|87 Beds Qual c. £6.750 W EST COU NTRY 
<countant 
7153 Herts Qual £6,500 EAST ANGLIA 
anagement Accountant 
6579 NWI ual/Pt Qual to £6.3 
Wecountant pes — YORKSHIRE & LANCASHIRE 
220 Leics Qual to £6.250 
'ospective Tax Partner 
9227] Berks Qual £6,000+ As specialists in provincial accountancy recruitment we invite finalists, young 
anagement Accountant qualifieds and experienced seniors to contact us to discuss the range of 
7219 Essex Qual £6,000 opportunities, including partnership prospects, with practising firms of all 
ecountant l sizes in the above areas. 
198 SWI Qual/Fnlst c. £6.000 Telephone lan Wilson, A.C.A. or Andrew Mitchell, A.C.C.A. on Taunton 
nancial Accountant , l (0823) 76981 between 9 a.m. and 8 p.m. or write to us at 
7215 Hants Qual c. £6,000 
vestigations Senior 21 The Crescent, Taunton TA1 4EB. 
262 WCI Qual to £6.000 
erational Auditor 
1174 Birmingham Qual to £5.500+ 
rsonal Tax Assistant 
188 EC2 Qual/Exp to £5.500 
Management Accountant 
7183 Berks Pt Qual to £5,500 
'countant 
7151 WS Qual/Pt Qual to £5,500 


ssistant Manager 
IUe. 2 [| TEMPORARY CHASE PERSONNEL 


1988s NI a — ACCOUNTING 4 Broad St PI. Blomfield St. EC2 (Nr Liverpool St Stn) 
195 ECI Pt Qual to £5,000 Ref Title Salary 
Ri h d PROBLEMS RING S236 Chief Accountant, Herts c. £10,000 
E435 Tax Research Partner, C. London £10,000-- 
C ar E] 01-353 5624 E397 Audit, Manager-Partnership, City £7,000 + 
)wen Associates 





E396 P.A. to Partner, City to £7,000-- 
le Reve House. $6 Mioonate S237 Bank Auditor, European Trave/ £6,000+ 
bendon EC2R 6E " E395 P.A. to Partner, South Coast to £6,000 
E347 P.A. to Partner, Northampton £6,000 
el: 01-638 3833 E346 PEII finalist, North Surrey £4,000 
ILP Accountancy Recruitment Limited +Study leave 
hour answering service) 4 New Bridge Street, London EC4V 6AA FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


ensed in accordance with the 


| wployment Agencies Act 1973 no. SE(A)949 FR EE VACAN CY LI ST 
| RRS EEE ETT CONTACT L. KELLEHER 01-588 6615 (24 HOURS) (AGY)e 


XATION, August 26th, 1978 








PUBLIC PRACTICE 





Rates and Information. See page 
5. 


aBLE ACCOUNTANT UNQUALIFIED 
not studying) required by small firm of 
ccountants (four partners), London W1. 
balary negotiable. — Telephone 01—637 
146. 

ABLE UNQUALIFIED 
ACCOUNTANTS. — No longer studying 
equired by five-partner firm in London N12 
wor varied work. Above average salaries 
aegotiable. — Tel. 01—446 4161. 
A.C.C.A. required by Certified 
Accountants in Essex (Greater London) as 
an audit senior with partnership prospects 
within one year. — Write Box AR 5899. 


ACCOUNTANCY/AUDIT ASSISTANT 
m/f), 4-5 years’ experience, studying for 
qualifications. Salary to £3,000 per annum. 
Zar provided. — Full particulars to Thorpe 
Wernon & Co, Certified Accountants, 50 
wichfield Street, Wolverhampton. 


BRISTOL. — Rapidly expanding office of a 
National Firm of Chartered Accountants 
requires an assistant experienced in personal 
taxation, preparation of accounts and 
;deally, audit work. Excellent prospects for 
the candidate who is prepared to work and 
use own initiative. — Write, giving details of 
age, experience and salary to: K. S. Chalk. 
Tansley Witt & Co, Pearl Assurance 
House. Queens Square, Bristol BS] 4YX. 


ACCOUNTING ASSISTANT required by 
Liverpool Street firm of accountants to 
maintain clients’ books and prepare VAT 
returns, etc. Also to undertake basic audit- 
ing routines. Car owner preferred but age 
immaterial. Generous salary plus fringe 
benefits available to successful applicant. — 
Telephone Mr Lipman, 01—247 1043. 


A CITY FIRM, KING WILLIAM 
STREET, small/medium, clients include 
international and public companies, 
require first-class audit senior 
responsible directly to partner, also 
semi-senior. Positions suitable for 
individuals keen to establish career in 
practice, full details please to Box AC 
9369. 


ACCOUNTANCY MANAGER for 
Devon chartered accountants i/c incomplete 
records department, 22-25, salary £5,000+ 
for right man. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


ACTIVE RETIRED 
CHARTERED ACCOUNTANT 
required for writing up books of 
accounts and preparing final accounts 
and relative tax returns. City firm. Close 
to Liverpool Street station. Hours to 
suit. Salary by arrangement. — Write 

Box AR 9363. 


A NORTH- HAMPSHIRE FIRM of 
chartered accountants seeks qualified 
accountant. The successful applicant will 
have experience of incomplete records, 
personal and company taxation. The posi- 
tion offers an attractive commencing salary, 
the chance to work in an attractive part of 
the country and a genuine career 
opportunity within an expanding practice to 
Obtain wide practical experience and 
advancement leading to partnership. — Box 
AN 5930. 


ARE YOU a keen young C.A. able to work 
and help run my Buckinghamshire practice 
of £150,000 G.R.F.? Salary range 
£8,000—£10.000 plus share of profits. — Box 
AY 5929 
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AUDIT ASSISTANTS required by C.A.s. 
Positions at all levels of seniority. — Full 
particulars to Box AA 5900. 

A FREE LIST OF VACANCIES in the 
profession. Salaries £5,000—£7,000+ — if 
you are looking to increase your experience 
and career prospects. — Contact Chase 
Personnel. 4 Broad Street Place, Blomfield 
Street. London EC2 (A.G.Y.). Telephone 
01—588 6615 (24 hrs). 

AN ABLE SENIOR required by Chartered 
Accountants, London NW, to finalise 
accounts and supervise audits. Attractive 
salary with reviews. — Write Box AA 5897. 








Audit Senior/Central Essex 


We are a rapidly expanding 2-partner 
firm of Chartered Accountants and 
require an experienced young person 
who can work with minimum supervi- 
sion dealing with private company 
audits and incomplete records. 
Knowledge of taxation desirable. Salary 
circa £4,000, holidays 4 weeks. — Write 
to Rushton & Co, 22 Duke Street, 
Chelmsford. 





AUDIT SENIOR 
£7,500 p.a. 


Required by Certified Accountants, 
London Wl. to take charge of larger 
private company and partnership 
accounts and to finalise the work of 
junior staff. The work is of wide and 
interesting variety including 
accountancy and corporate taxation as 
well as audit with the opportunity, if 
desired, to deal with other facets of 
private practice with a view to future 
partnership. — Write fully to Box AS 
9339. 


BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 


profession. commerce and industry. — | 
New Burlington Street, London Wl. 
01-734 5156 (24-hrs) or 113-115 


Holluway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 





Chartered Accountants 
Finchley, London N12 


Experienced senior staff, qualified or un- 
qualified required for 2-partner firm oc- 
cupying modern offices in London N12. 
Top salaries and excellent prospects will 
be given to the successful applicants. 
Contact Melvyn Enoch & Co, 995 High 
Road. Finchley, London N12. Tel. 
01-446 4161 (Ansafone after office 
hours.) 





CHARTERED ACCOUNTANTS have 


vacancies for mature seniors capable of 


managing portfolio’s of small cases. — Full 
particulars to Box CH 5901. 
CERTIFIED ACCOUNTANTS, 
Archway, require a semi-senior for interest 
ing and varied work. — Telephone 01-263 
4273. 

CHARTERED ACCOUNTANT in sole 
practice in North Surrey requires help 
approximately two days per week. Would 


suit retired accountant. Salary and hours | 


work by arrangement. — Please telephone 
01—643 8191 for further details. 

CHARTERED ACCOUNTANTS require 
a senior qualified or junior manager for a 
well-established six-partner firm in Dorking 
with offices in the City. — Apply Mr T. 


Edwards, Bullimores, 261 High Street. 
Dorking. Surrey. — Telephone Dorking 
4524. 

















CHARTERED ACCOUNTANTS require 
young energetic chartered accountants with 
good general experience for the Maidstone 
and Sittingbourne offices. Salary negotiable 
according to age and experience. General 
accounting assistants are also required for 
both offices. Ideally candidates will be 
trainees or part qualified with previous 
experience of similar work. — For full details 
telephone the Staff Partner on Maidstone 
51809. 


CHARTERED OR CERTIFIED 
ACCOUNTANT, preferably with some 
post-qualification experience, required 


initially to act as assistant to a partner. Pre- 
vious experience of farm accounts and small 
limited companies and the taxation 
problems relating thereto is essential. An 
attractive salary will be offered to the 
successful applicant. The expansion of the 
business in the past three years has meant 
the present partners are working under 
extreme pressure and an offer of partnership 
would be made within two years subject to 
the successful applicant settling into the 
environment and practice within that time. — 
Applications in writing stating age and pre- 
vious experience to G. A. Wheeler & Co, 30 
Old Market. Wisbech, Cambs. 


CHARTERED ACCOUNTANTS require 
experienced senior and semi-senior staff, 
qualified or unqualified, in expanding and 
busy practice. Top salary and excellent 
prospects will be given to the successful 
candidates. — Telephone 01—686 0010. 

CHARTERED PRACTICE in North 
London requires recently qualified 
accountant as assistant in expanding and 
busy practice. Small firm experience essen- 
tial. Excellent salary and definite 
partnership prospects in short term for right 


applicant. — Box CP 5847. 


CHICHESTER CHARTERED 
ACCOUNTANTS require a personable 
A.C.A. who wishes to continue his 
career within the profession. Experience 
of taxation, small company audits, 
incomplete records essential. This posi- 
tion is progressive and should lead to a 
partnership. A first-class salary will be 
payable. — Please write Box CC 5865. 


DO YOU WANT TO WASTE TIME and 
money commuting to London if you can 
have better facilities and comfort within 
easy reach of your home? Good working 
knowledge of all-round personal taxation 
required by professional firm one minute’s 
walk from Sevenoaks station. Top salaries 


paid. fringe benefits, etc. — Telephone 
Sevenoaks 57541. 
EAST BERKS chartered accountants 


require senior. Must have experience in 
incomplete records. private company 
accounts and taxation. Partnership 
prospects. — Jones and Dinham, Rectory 
Road. Wokingham. 


|! EARN EXTRA MONEY IN LONDON 


without changing your job. — Box EE 6908. 
ELTHAM expanding chartered accountant 
requires junior and senior clerks, all-round 
experience. — Apply Box EE 5867. 


TOP SALARIES 


Are available for qualified accoun- 
tants for Public and Private com- 
pany assignments and as assistants 
to partners. We can offer a wide 
variety of work and would like to 
interview applicants with ex- 
perience and ambition for both our 
offices. 
Write to us now. 


BERKE, COHEN, FINE 
& PARTNERS 
14 John Princes Street, London WI 
and 
3 Katharine Street, 
Surrey 


Croydon, 











EXPANDING SOUTH-WEST ESSE 
chartered accountants require experienc 
audit/accounts/tax staff for interesting ai 
varied work. Need not be qualified. Sala 
according to age and experience. — Box E 
6906. 

HORSHAM. - Branch of City firm 

chartered accountants has vacancies for ; 
experienced chartered accountant (3- 
years) and a newly qualified accounta: 
Varied work, mainly audit but some tru 
and tax. Salary negotiable according 

experience. — Please write giving details 
career and experience to Sydenham & C 
10 Market Square, Horsham. 

L. B. OF MERTON. - Progressive ai 
friendly chartered accountants require 
senior assistant with incomplete recor 
background, circa £6.000. — Box LO 587 





LONDON ECI 


Able senior/manager required by two- 
partner firm of Chartered Accountants 
near Holborn Circus. Good variety of 
medium-sized corporate work available. 
Salary £6.000 to £7,000. 


Please reply to Box AS 9353. 





LONDON WI FIRM of charter 
accountants require semi-senior audit sté 
with initiative. Salary negotiable accordii 
to experience and examination results. 
Tel. M. B. Shenker. 01—636 9376. 
LUTON CHARTERE 
ACCOUNTANT, small practice. requir 
Senior Assistant. — Please write to Box L 
5880. 

MANAGER FOR GLOUCESTERSHIR 
FIRM young A.C.A., 25-30, with pub 
company audit and accounts experience 
alternatively considerable family priva 
company knowledge. Salary dependent : 
age and experience between £6,000—£7,25 
— Contact Wessex Consultants, 2 Pet 
Street, Yeovil, Somerset. Telephone Yeo 
25183. 

MAIDMENT JUDD & CO require ; 
assistant, not necessarily qualified, b 
experienced in all areas of professior 
work, and in particular preparation 
Accounts from incomplete records. audit 
companies, back duty cases, VAT, liquid 
tion work and personal and company tax 
tion. A small amount of travelling will 
necessary, and the applicant must be able 
drive. Hours are 9 a.m. to 5 p.m., with thr 
weeks' holiday per vear. — Please apply 
writing. giving details of experience, pé 
employment, and age to V. S. Judd, 6 Ard 
Grove, Harpenden, Herts. 

MANAGER required by Croydi 
chartered accountants. Applicants need n 
be professionally qualified but should 
experienced in all aspects of an accountan 
practice. The salary offered will be coi 
mensurate not only with the importance ai 
responsibility of this position but also wi 
the experience and personal qualities whi 
are necessary. — Please contact the Sti 
Partner. Feakins English & Co, Ba: 


Chambers. 211 Lower Addiscombe Roz 
Croydon CR9 6HE. - Telephone 01-6 


2265. 










TAX STAFF 
£5,000—£8,000 


@ WE SPECIALISE. 
€ WE'RE SMALL. 
€ WE FIND TAX POSTS FAST. 


Contact us immediately if you are con 
templating a move. 


Tax Personnel 


1 New Burlington St, London W1 
Tel. 01-734 5156 (24 hrs) 
113/115 Holloway Head 
Birmingham B1 
Tel. 021—643 7438 (24 hrs) 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 
NEWLY/RECENTLY QUALIFIED A.C.A.s 
£5,250—£7,000 
Openings with firms of every size, London and 
Nationwide: offering all varieties of general and 
special experience. 
PE1s & PE2s 
LONDON AREA 
Urgent requests from firms of every size — including 
top International C.A.s. 
TRAINING OFFICERS. 
LONDON £5,500-£8,000 
A.C.A.s to specialize — to £6,500. Experienced T.O. — 
to £8,000. 
MANAGER. SW1. £7,500—£8,500 
Age 35-45. Medium-size audits and Accountancy. 
AUDIT MANAGER. CITY £7,000—-£8,000 
Small dynamic Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7,500-£9,000 
Management post for A.C.A. with post-qualification 
experience in this sphere. 
INSOLVENCY. W1 £6,500-£8,000 
P.A. to Partner on corporate insolvency. 
SENIORS & PE2 FINALISTS. £3,750-£6,000 
ALL AREAS. 
Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £6,500-£8,500 
CITY & WEST END. 
Audit and General Practice. Many current openings. 
TRUSTS £4,000-£7,500 
Several current openings in Central London. 


£3,750-£4,750 


PE1s & PE2s. SOUTH EAST & NATIONWIDE 
£3,000-£4,500. Abundant openings for Semi and 
Senior grades. 

GENERAL PRACTICE LEIGH (Lancs) 
£5,500-£6,000. Possibly unqualified experienced 
person. Age open. 

AUDIT MANAGER. CARDIFF 
£7,500. A.C.A. with 4 years minimum P.Q.E. 


AUDIT MANAGER. RUSHDEN 
£7,000+. A-C.A. with 3/4 years’ P.Q.E. 
MANAGER. HINCKLEY 


C. £5,500. Audit/Accounts. Some Tax and Company 
Secretary work. 


ASSISTANT MANAGER. IPSWICH 
C. £5,250. A.C.A. for Office of International C.A.s. 
SENIOR. TONBRIDGE 


£4,500-£6,000. PE2 Finalist or A.C.A. Audit and G.P. 
P.A.TO PARTNER BOLTON & CHORLEY 
£4,750-£5,000. General Practice. PE2 or A.C.A. 
AUDIT MANAGER BRISTOL 
C. £6,500. A.C.A. for audit and general practice. 
GENERAL PRACTICE WINCHESTER 
C. £5,250: P.A. to Partner. £4,000—£4,500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£5 500-—£6,000. Offices of small flourishing firm. 
MANAGER NORTH LONDON 
£6.000-£7,000. Partnership prospects if A.C.A. 
GENERAL PRACTICE CAMBERLEY 
1. A.C.A., to £6,500. 2. Senior, to £4,500. 


P.A. TO PARTNER. FLEETWOOD 
£4,500. Audit/General Practice/Tax. 

SENIORS. AYLESBURY 
To £6,250. Ideally experienced on modern auditing 
techniques. 

P.A. TO PARTNER NOTTINGHAM 


£Open. Good prospects for ambitious young A.C.A. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, AYLESBURY, BARKING, BEDFORD, 
BRACKNELL. BRENTWOOD, BRIGHTON, BRISTOL, 
BIRMINGHAM, BRADFORD, BURY, 
CLECKHEATON, COVENTRY, CROYDON, CAM- 
BRIDGE, EWELL, EXETER, GUILDFORD, 
HEREFORD, HIGH WYCOMBE, HORLEY, ILFORD, 
IPSWICH, LEEDS, LEICESTER, LETCHWORTH, 
LYMINGTON, MAIDSTONE, MALVERN, 
MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NOTTINGHAM, NORWICH, 
OXFORD, PORTSMOUTH, READING, REDHILL, 
SEVENOAKS, SLOUGH, STAINES, 
SOUTHAMPTON, SPALDING, THAME, WARE, 
WATFORD, WEMBLEY, WEYBRIDGE, WORTHING. 


TAXATION 

PE2s/A.C.A.s FOR TAX SPECIALISATION 
£3,750—£6,500 

Starting salaries largely dependent on tax experience 

to date. Firms of every size. 

TAX PARTNER DESIGNATE 

Medium-sized City firm. Age open. 

TAX CONSULTANCY. W1. £9,000-£11,000 

U.K. and International Tax Planning. Personal & 


From £11,000 


Corporate. 
COMPANY TAX MANAGER. WEST END. 

c. £12,000 
A./F.C.A. to set up Dept. Partnership prospects 


excellent. 

TAX MANAGER. WEST END 

Young A.C.A. for small expanding firm. 
P.A. TO TAX PARTNER. EC. 
Medium-large firm. Partnership prospects. 
COMPANY TAX. CITY £6,500-£7,000 
Assisting Manager of small Department. 

P.A. TO PARTNER £5,500-£6,500 
HOLLAND PARK 

Ideallv A.C.A. Tax-biased general practice. 

U.S. TAX. CITY £7,000+ + 
Plus Bonus and Benefits, for experienced person. 
TAX SENIORS. WEST END. £6,000-£8,000 
Thoroughly experienced in both Company and 
Personal Tax. Major firm. 

TAX SENIORS. ALL AREAS. £5,000-£6,500 
Personal and/or Company Tax. U.K./U.S./Inter- 
national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,500-£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


to £10,000 
£8,000 + 


TAX MANAGER DUBLIN 
£ Negotiable. Qualified C.A. Corporate Tax. 
PERSONAL TAX DUBLIN 
f Negotiable. Three openings at Senior level. 
PERSONAL TAX PLYMOUTH 
£4,500-£5,250. Good C.G.T./C.T.T. desirable. 
TAX MANAGER WIMBLEDON 
C. £7,000. Personal Tax bias. Multi-branch firm. 
TAX MANAGER OXFORD 
£6,000-£6,500. Personal and Company Tax. 

TAX ILFORD 
£4,000-£6,000 - depending on A.A.E. Personal Tax 
bias. 


PERSONAL TAX SEVENOAKS 
£3,750-£4,500+. Salary dependent on AAE. 
PERSONAL TAX WATFORD 
£3,000-£6,000. Salary in line with A.A.E. 
PERSONAL TAX EXETER 
£3,500-£4,500. Ideal age c. 25. 

COMPAN Y TAX FINCHLEY 
£8,000-£10,000. A./F.C.A., or  unqualified 
experienced Specialist. 

TAX ADVISOR. BEDFORD 


£10,000... Partnership prospects if Qualified 
A.C.A./F.C.A. 

PERSONAL TAX. WOKING 
C. £6,000. Small qualitative portfolio. Some Lloyds. 
TAX SOUTHAMPTON 
£4,000-£5,000. Openings in Personal and 
Company Tax. 

TAX SUPERVISOR GUILDFORD 


£5,500-£6,000. Personal and Company Tax. 


PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area. 
TAX SOUTHAMPTON 


C. £5,500. Personal & Partnership Tax. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIR- 
MINGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, (IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MANCHESTER, 
MILTON KEYNES, NORTHAMPTON, NORWICH, 
NUNEATON, OXFORD, PERTH, POOLE, PORTS 
MOUTH, READING, REDHILL, RICHMOND, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 


(Taxation Work) 
NEWLY/RECENTLY QUALIFIED 
A.C.A.s (TAX) £5,250-£6,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 


TAX ACCOUNTANT. SW1 
£7,000-£7,500. Age 25+. Ideally Qualified 
Accountant. U.K. Tax. 

TAX ACCOUNTANT. WELWYN 
C. £5,500 Company Tax and VAT. 

PERSONAL TAX/TRUSTS KENT 


£5,000-£5,500. P.A. to Accountant. Some travel 
abroad. 


(Accountancy) 
ACCOUNTANT. WC1 c. £9,000 
Age 30-40. Small P.R./Publishing Group. 
MANAGEMENT ACCOUNTANT. W6. c. £5,800 
Student, or unqual. experienced person. Major firm. 
ACCOUNTING RESEARCH OFFICER. 

SW1. c. £7,500 
A.C.A. with interest in Legal/Technical aspects of 
Accountancy. Top Corporation. 
INTERNAL AUDITORS. SW1 (Based). 
£5,500—£6,000 Car 
PE2 Finalists or A.C.A.s. Major Group. Daily travel. 
"No ticking”. 
CORPORATE ACCOUNTANT N8 
£Negot. Age 25-35. Responsible to Board. 
TRUSTS (Merchant Bank) c. £4,500++ 
Assisting Manager. Usual fringe benefits. 
SYSTEMS ACCOUNTANT. BEDS 
£8,000-£9,000. Computerised A.C.A. only! U.K. 
travel. 





OVERSEAS 


Immediately required by firm of International C.A.s: 
ACCOUNTANT/CONSULTANT LIBERIA 
Ideally experienced on systems installation and with 


computers. 

AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 


and to travel in FRENCH WEST AFRICA 


SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
£ Negot. International C.A.'s. Qualified persons only. 


SUPERVISOR PORTUGAL 
£6,500—£8,000. Ideally young ambitious C.A. 
SENIORS BRUSSELS 


C. £10,000. Young A.C.A.s for leading International 
CAS: 


A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A.s. ITALY 
C. £8,000 p.a. 2 year tour. Ideally Italian-speaking. 
ACCOUNTANTS. LIBERIA 


C. U.S. $16,000 p.a.+free accommodation. 2 year 
contracts. 


A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 
A.C.A.s. TEHRAN 


23-3 year contracts. Good capital accumulation 
potential. 


ACCOUNTANTS. TRINIDAD 
2 year contracts open to citizens of the West Indies. 
ACCOUNTANTS. KENYA 


C. £6,100 p.a.+free accommodation and benefits. 
U.K. or Kenyan nationals. 

A.C.A.s 

2-year tours. Excellent savings potential. - 
OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South) AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


DUBAI 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC | 
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KENSINGTON 


A PERSONNEL CONSULTANCY 


01—581 0895 


H- 
u 


MANAGERS 


We have several vacancies for audit 
managers. Applicants should have 
formal qualifications or equivalent 
experience. We are a medium-sized. 
rapidly expanding West End firm with a 
broad client portfolio. Above average 
salary will be paid. — Initially please 
telephone 01—486 7188, ref. DZ. 


MANCHESTER CHARTERED 
ACCOUNTANTS require a qualified or 
early qualified senior assistant for work on 
wide and vaned range of clients. The 
pplicant should be able to accept 
esponsibility and work under own initia- 
ve, reporting direct to a partner. — Apply 
1 writing to Webb. Hanson, Bullivant & 
‘`o, 90 Deansgate. Manchester M3 2QL. 
MERSEYSIDE CHARTERED 
ACCOUNTANTS need manager young 
4\.C.A., up to 35, for private company 
sudits and accounts. Computer audit 
xperience helpful. Plenty of responsibility 
and scope for career development. — 
Contact Wessex Consultants, 2 Peter Street, 
weovil, Somerset. Telephone Yeovil 25183. 
NORFOLK CHARTERED 
ACCOUNTANTS need young ambitious 
»a. to partner, A.C.A. or experienced 
finalist with good provincial office back- 
eround. Capable of accepting group of 
:lients mainly private companies 
manufacturing service industry and 
‘armers) with some partnerships and sole 
raders with partners support where 
1ecessary. — Contact Wessex Consultants, 
? Peter Street, Yeovil. Somerset. Telephone 
Yeovil 25183. 
NORTH-WEST LONDON chartered 
accountants require a young qualified 
accountant as partners’ assistant, to be 
jirectly responsible for dealing with a block 
of clients. Varied work with excellent salary 
n a small but rapidly expanding practice. — 
Apply with details of experience to Box NW 
5849. 


NOTICE TO NEWLY 
QUALIFIED ACCOUNTANTS 


Do you want a challenge with 
prospects? Join us, we are a six-partner 
young and expanding firm with 


unlimited potential. Name your salary 
and prove you are worth it. — 01—723 
8815. 


N.W. LONDON - CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. 
Applicants must be seeking long term 
career prospects. Salary £8,000 p.a. 


Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership is possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 


p.a. 
Contact Mr Peters or Mr Graves at: 


Thwaites, Blackwell, Bailey & Co.. 
200 Brent Street, Hendon, 
London NW4 IBH. 
01—-203-5161. 


NUNEATON FIRM of chartered 
accountants have vacancies for senior staff 
with accountancy and audit experience. Age 
group preferred 25-35. — Write for 
interview giving details of experience to 
Stewart Fletcher & Barnett, Manor Court 
Chambers, 126 Manor Court Road, 
Nuneaton Warwicks. 


IO 














OXFORDSHIRE ACCOUNTANTS need 
young qualified accountant as manager with 
prospects of advancement to junior partner 
with small expanding firm. In depth 
knowledge of family company clients a 
distinct advantage. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


Oxford Chartered Accountants 


require 
TAX MANAGER 
Applicants should have drive, 


enthusiasm and the imaginative ability 
necessary to deal effectively with all 
aspects of taxation. There are excellent 
prospects of advancement for the right 
person. 


Please write, giving full details, to 
A. B. Adams, Esq. Prama House, 
Banbury Road. Oxford. 


H- 
Lu 


PARTNERS P.A.s 


We require qualified accountants to be 
P.A.s to individual partners including 
tax partner. We are a medium-sized, 
rapidly expanding West End firm offer- 
ing a wide and diversified range of 
experience to the right applicants. 
Above average salary will be paid. — 
Initially please telephone 01—486 7188. 
Ref. DZ. 


QUALIFIED ACCOUNTANT required 
by two-partner firm in a busy market town 
in East Anglia. The practice consists 
principally of farming clients and previous 


| experience in this type of work is essential. 


A salary of around £5,000 p.a. will be 
offered to the successful applicant and 
subject to a satisfactory period of employ- 
ment a partnership would be offered within 
two years. — Applications in writing stating 
age and previous experience to Box QA 
5843. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6894. 





READING, BERKS 


3 Partner firm require newly Qualified 
or near Qualified Accountants to assist 
in the continuing expansion of the 
practice. 


Salary in the range of £5.000 to 
£6.500. Excellent Prospects. 

Please write giving details of age and 
experience to A. F. Main. Higley & 
Partners, 3/5 Sidmouth St. Reading. 
Berks. 








SEMI-SENIOR AUDIT CLERK required. 
— Write stating age. experience and salary 
required, Chennell & Sharp, Certified 
Accountants, 40 Station Road, Burgess 
Hill, Sussex RHIS 9DS. 

SENIOR, not necessarily qualified, required 
by small firm of C.A.s in NW. London, with 
experience of incomplete records. Good 
salary and prospects in expanding practice. 

Tel. 01—204 2114. 


SMALL WEST END FIRM of C.A.s 
have a vacancy for a senior (not 
necessarily qualified) with good all- 
round experience. Salary by arrange- 
ment to £7.000 p.a. for the right 
applicant. — Reply in own handwriting 
with full details to Box SW 9332. 





SOUTH HERTS FIRM of C.A.s require 
qualified senior. Must be very experienced 
and prepared to work hard and assume 
responsibility and with a minimum post- 
qualification experience of five years. 
Excellent conditions of employment and 
salary of £9,000 p.a. — Please apply to Box 
SH 5907. 

SW. MIDLANDS C.A.s with expanding 
practice require senior assistant with 
experience of incomplete records. - Box SM 
5932. 


TAX — TAX - TAX 


Can you handle a batch of peronal tax 
cases in close co-operation with the 
partners and dealing directly with the 
Revenue? If so why not join our small 
but progressive 3-partner West End 
Chartered firm? — Please apply to Box 
TT 9370. 


WARE — HERTS 


Certified accountant requires semi- 
senior assistant in a busy sole 
practitioner's office. Varied and interest- 
ing work covering large and small jobs. 
Personal supervision and training to 
include study leave — excellent prospects 
and salary according to experience. 


Full particulars to Box WH 9337. 


SOUTHAMPTON CHARTEREI 
ACCOUNTANTS need P.A. to partne! 
preferably young A.C.A. or Part II finali: 
to assist with group of family compan 
clients and some general practice worl 
Scope for ambitious person to develo 
career with smaller progressive firm. 

Contact Wessex Consultants, 2 Peter Stree 
Yeovil, Somerset. Telephone Yeovil 2518: 


WEST SUSSEX  CHARTERED 
ACCOUNTANTS require a young 
A.C.A. with first-class experience in 
provincial professional work, who 
wishes to make a career with a progres- 
sive, two-partner firm. Working capital 
will be required; Partnership being 
envisaged after a short period. The 
successful applicant should above all 
have Partnership ability. — Please write 
Box WS S866. 


WORTHING 
CHARTERED ACCOUNTANTS 


A small but expanding firm require a 
Semi-senior for Accountancy and 
Audit. — Write Box AS 9341. 








TRAINING CONTRACTS 





ARTICLES/TRANSFERS from £3,250. 
Pembroke & Pembroke operate a nation. 
service. — Please ring Mark Pembroke, F.C. 
or A. M. Pembroke on 01—236 0011. 


SUCCESSFUL FOUNDATIO! 
COURSE STUDENTS require 
immediately by Wembley firm ¢ 


Accountants. Pleasant working condition 
Interesting and varied work. — Apply F 
Morris, 01—903 5633. 


TRAINEES, Circa £3,000 
PER ANNUM 


Chartered Accountants, London Wl, 
in-house training. Courses fully paid. 
Partners supervision. Transfers con- 
sidered. — Apply in own handwriting 
Box CA 9343. 





COMMERCE & INDUSTRY 








ACCOUNTANT 
REQUIRED 
FOR PARENT COMPANY 

and two subsidiaries in the fashion 
trade, situated near Oxford Circus, 
London Wl. Full responsibility for all 
aspects and functions of busy accounts 
office. and ability to re-organize and 
supervise where necessary. Salary in the 
region of £5.000 per annum. — A pplica- 
tions in writing, please. to the Managing 
Director. Box AR 9362. 





RECENTLY QUALIFIED 
CHARTERED ACCOUNTANT (or PE2 
Finalist) required by rapidly expanding 
Central Brighton professional firm with 
National connections. We offer excellent 
career prospects and wide experience. 
Salary will be commensurate with the job 
and certainly not less than £4.200. Fringe 
benefits include luncheon vouchers and 
travel expenses. — Please write to Box RQ 
5915. (Existing staff notified.) 
SEMI-SENIOR/SENIOR required for 
small but busy West End firm. Only 
applicants with initiative, ability to work 
with the minimum of supervision and 
practical experience ranging from small 
incomplete record accounts to medium- 
sized company audits need apply. Salary 
according to ability and experience. Sub- 
contracting a possibility. — Telephone Mr 
Lewis or Mr Chauhan, 01—734 2945. 


RECENTLY QUALIFIED 
ACCOUNTANT 


ACASAC CA, 


Expanding design and manufacturing 
giftware company, based in Tunbridge 
Wells, Kent. seeks recently qualified 
accountant to take overall responsibility 
for book-keeping and the preparation of 
financial and management accounts. 
Excellent opportunity for an ambitious 
young accountant interested in design 
and marketing and who will enjoy 
working in a friendly and informal 
atmosphere. Salary £5,500 to £6,500 
according to experience, plus fringe 
benefits. 

Please apply, giving career details, to 
R. J. Alford, 8 Queen Street, London 
EC4N ITE. 


LEE ABBEY INTERNATIONAL 
STUDENTS CLUB 


Requires an accountant to be a member 
of the Christian Community running 
this student hostel. Salary £33 
p.w. + full board and lodging. — Details 
from The Administrator, 27 Courtfield 


Gardens, London SWS OPQ. Tel. 
01—373 7286. 
SOLICITORS ACCOUNTANT 


CASHIER for small Devon/Cornwall firn 
Experience with solicitors books essential, 
£4,000. — Contact Wessex Consultants, 
Peter Street. Yeovil, Somerset. Telephor 
Yeovil 25183. 

WEST END WINE SHIPPERS require : 
accountant. Would suit person qualified 
C.A. level. — Please contact Colin Jackm: 
on 01—493 9192 for further details. 
YOUNG ACCOUNTANT 
CHARTERED SECRETARY required I 
public company in their London head offi 
to assist the Group Financial Director ar 
to control the accounting and secretari 
functions of a number of the Group’s su 
sidiaries. This is a new appointment ar 
offers the opportunity of a varied ai 
interesting career with considerat 
prospects for further promotion within t 
Group. Salary by negotiation. — Applic 
tions with curriculum vitae to Box Y 
5851. 
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ARR i RAR ATED Meg s t 
MANAGEMENT ACCOUNTANT 


Tanqueray. Gordon & Co. Ltd.. distillers of the world’s largest 
selling ain wish to appoint a Management Accountant at their 
| ondon offices. 





The successful candidate will report to the Chief Accountant 
and work will involve costing and budgeting. financial statistics. profit 
forecasting and specialised projects. 

Applications are invited from qualified accountants (male or 
female) either C.A.. A.C.A. or A.C.M.A, - within the age group 25-32 and 
preferably with at least two years experience in an industrial or 
commercial environment. 


Salary negotiable. around £6.500. and other benefits include 
non-contributory pension scheme. B.CI.P.A. membership. 4 weeks 
noliday etc. 

Forfurther details and application form please write or 
telephone Mr. J. E. Davis. Personnel Manager. 


TANQ(UERAY, GORDON & CO. LTD., 


260-266 Goswell Road. London ECIV 7EE. Tel: 01-253 2060 








CHIEF ACCOUNTANT 


Young qualified accountant required for small but 
progressive group of companies in East London, con- 
sisting of three companies with turnover approaching 








NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to 'Box 
Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2, with a covering 
note stating that the reply should 
be destroyed if the advertisement 
concerned has been inserted by 
your firm or company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name of 
the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of an 
advertiser. 


OVERSEAS 





£2 million. Successful applicant will be responsible to : 
Directors for entire function of Accounts Department In gapore 


and preparation of management and final accounts. 


£6,500-£7,500 + COMPANY CAR Malaysia 


Write in first instance to the group's auditors, Hasler 


& Company, Johnston House, 8 Johnston Road, Peat, Marwick, Mitchell 


Woodford Green, Essex IG8 OXA. 


& Co. as a result of 
progressive expansion, have vacancies for quali- 


fied accountants with professional experience 
who are Singaporeans or Malaysians. 





The Firm offers:- 

















ROYAL NATIONAL: INSTITUTE FOR THE BLIND 


Chief Accountant 


Our Chief Accountant is retiring and we invite applications from 
professionally qualified accountants (male or female), preferably 
chartered, aged 30—45, with some years of professional, com- 
mercial or charitable experience, for this very important post. 


advancement 


A practical knowledge of modern accounting methods and 
techniques together with the capacity for leadership and control 
of a staff of 24 is essential. Salary negotiable with excellent 
future prospects. Good pension scheme with transferability. 


offered. 





confidence. Writen 


Applications, marked 'Private and Confidential — Chief addressed to:- 
Accountant' should give full curriculum vitae together 
with details of present post and salary, and be sent to The 
Finance Secretary, RNIB, 224 Great Portland Street, 


London W1N GAA. Closing date 8th September, 1978. 


Candidates placed on short list for interview will be advised by 
the end of that month. 
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g regular in-house training 
mample scope for personal development and 


The Staff Partner, 
Peat, Marwick, Mitchell & Co., 
P.O. Box 448, Singapore 1. 


m excellent experience in specialised industries 
such as banking, insurance, hotel etc. 


B Opportunity to gain experience overseas 


Competitive salaries and fringe benefits commen- 
surate with qualifications and experience are 


All applications will be treated in the strictest 
applications should be 


QUALIFIED 
ACCOUNTANT 


GREECE 





Our associated firm in Athens has a vacancy for a 


qualified audit senior with a sound background of 
auditing and accounting. Fluency in the Greek language 
is required and the vacancy would suit a young 
qualified Greek Cypriot who would like to work in 


Greece. 


The firm has active international affiliations and the 
diversified clientele represents a good cross-section of 
local and international business operations. 


Salary is negotiable in the 


region of £5,000 p.a. 


Candidates should either telephone (01—831 7130 Ext. 
369), for an application form or write giving brief 


career details in confidence 








to: 


John Mason 

Arthur Young 

McClelland Moores & Co 
Rolls House, 7 Rolls Buildings 
Fetter Lane 

London EC4A 1NL 


PARTNERSHIPS 


AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides tax advisory services to accoun- 
tants and seeks association with prac- 
titioners throughout the UK. — For details 
please phone 01—623 6150. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 5749. 

A.C.C.A. full-time lecturer with practice 
around £4,200 gross fees desire partnership. 
— Telephone 01—699 0109. 
ACCOUNTANTS with practice 
established over sixty years, South London 
and South Coast, gross fees to 31st Decem- 
ber 1966 £47,000 (now £55,000 
approximately) wish to negotiate sale of 
practice. Staff experienced and available to 
ensure continuity. Office accommodation if 
required. Genuine inquiries from principals 
only please with necessary organization and 
financial resources to acquire whole. — Box 
AW 5924. 

A FULLY-EXPERIENCED 
ACCOUNTANT specializing in taxation 
wishes to acquire practice or partnership in 
the Bournemouth/Southampton area. 
Capital available in the region of £25,000. — 
Box AF 5908. 

BIRMINGHAM AND WEST 
MIDLANDS. — Small firm of chartered 
accountants seeks merger and/or purchase 
of practice or block of fees. — Box BA 5882. 
BLOCK OF FEES of approximately 
£50,000—£60,000 with approximately 400 
clients. Financial arrangements flexible and 
every assistance given in transfer. - Box BO 
9366. e 


12 








CERTIFIED ACCOUNTANTS wish to 
dispose of old-established practice due to 
sudden death of partner. Middlesex/Surrey 
border. G.R.F. £25,000. Excellent office 
accommodation with good lease in 
prominent position. Alternatively would 


consider partnership with eventual succes- 
sion or merger. Genuine opportunity to 
acquire or join a sound and well proven 
practice. 


Box CA $5848. 


CERTIFIED ACCOUNTANT wishes | 
acquire block of fees  G.R.l 
£15.000—£18.000. North London area pr 
ferred. - Box CA 5933. 

CHARTERED ACCOUNTANT (age 3€ 
| partner in Glasgow firm of chartere 
| accountants seeks appointment in. Londc 
| with view to early partnership. Not afraid | 
| hard work. All-round experience. Capit 

available. - Box CA 5934. 
















40/50 staff. 


a larger firm’ takeover. 


In particular we wish to: 


procedures. 


NATIONAL ASSOCIATION 


Please reply to Box NA 29072. 


We are two forward-thinking practices, one in London 
and the other in Yorkshire, 


each with 5/6 partners and 


Our aim is to bring together a number of practices of similar 
size in other locations who, whilst operating effectively, 
feel somewhat isolated, find that their development is 
restricted, but who do not wish to lose their identity through 


1. Jointly develop an audit manual, operating and training 


2. Create national relationships in order to expand the 
capacity of individual firms to undertake new work. 








PRACTICE DISPOSAL 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 


RESOURCE MANAGEMENT ASSOCIATES 
PO BOX 100 CHELMSFORD ESSEX ENGLAND 
©0245 81166/59348 TELEX 995411 
































PRACTICES FOR SALE 
Southend £9,500 G.F. 
Bournemouth £20,000 G.F. 
N. Cornwall £20,000 G.F. 
NW. Kent £65,000 G.F. 
NW. Surrey £35,000 G.F. 
Glasgow c. £30,000 G.F. 
SW. Hants £55,000 G.F. 


PRACTICES REQUIRED 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £50,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £50,000 
Bedford to £50,000 
Leeds area to £150,000 
King's Lynn to £50,000 
Peterborough to £50,000 
Merseyside to £30,000 
Guildford to £50,000 
W1 or WC1 to £50,000 
Mid Wales to £13,000 
W. Sussex to £20,000 
Swansea to £20,000 
City to £100,000 


eee 
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CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 5943. 


CHARTERED ACCOUNTANTS, 
London W2. A competent bright senior is 
offered a position in our expanding practice 
with a view to establishing a relationship 
leading to a partnership. If you feel you 
have this skill and personality to make your 
mark in our organization please address 
your replies to ‘Senior Partner’ enclosing 
curriculum vitae. - Box CA 5903. 


CHARTERED ACCOUNTANTS 


Expanding firm of Chartered 
Accountants operating in London & 
South East England wish to acquire a 
practice/block of fees. (G.R.F. £5,000 
to £50,000). — Box EF 9330. 


DEVON CHARTERED 
ACCOUNTANTS need fourth partner for 
expanding town practice, A.C.A., 24-28, 
with small or medium-sized practice 
knowledge within 2—3 years. — Contact 
wVessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


2STABLISHED ACCOUNTANT'S 
»ractice available for sale in South Devon 
area. Alternatively, this could be exchanged 
with a similar sized practice, G.R.F. 
‘20,000, in Hampshire area. — Box EA 
909. 


ESTABLISHED CHARTERED 

PRACTICE seeks additional fees up to 
:25,000. Generous acquisition terms. — 
‘arr & Buckley, 31 Castle Street, Salisbury 
Pi ITT. 


'"'XPANDING FIRM of Chartered 

~ccountants are seeking further blocks of 
wes in Essex and Kent. In particular over- 
urdened practitioners or those with retire- 
yent in mind are invited to reply in strictest 
onfidence to Box EF 5885. 


XPANDING THREE-PARTNER 
IRM of chartered accountants in Central 
»ondon, with staff of 30, seek arrangement 
ading to amalgamation with a firm 
"apable of assisting over-worked partners. — 
ox ET 5925. 


.C.A. with comprehensive experience 
wesires partnership/working arrangement in 
»ondon area £4,000 of own fees. - Box FW 
9398. 


WOR SALE. — Olc-established small-town 
actice, together with offices, furnishings, 
uipment, etc. Sole practitioner, NE. 
ancs. £18.000 G.R.F. — Write Box FS 

"386. 


"ONDON PRACTITIONERS .requires 
A. (chartered accountant). After 
obationary period partnership will be 
railable. — Details Box LP 5935. 


EDIUM-SIZED LONDON 
WHARTERED ACCOUNTANTS require 
merger association, acquisition of 

1all/medium practice, Provinces or Home 

j;unties. — Box MS 5910. 


— D-ESTABLISHED FIRM of chartered 
countants in South Durham wish to 
spose of their practice owing to succession 
-blems or would consider merger with 
‘ger firm. Gross fees in last financial year 

—»re around £70,000. — Please write to Box 


le 5877. 


PRACTICE WANTED 
PETERBOROUGH AREA 


"National firm of Chartered Accountants 
n the area with expanding practice 
would be interested to hear from sole 
;»ractitioner or small partnership in 
| Peterborough area with a view to 
acquisition or merger. — Box PW 9356. 
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PRACTICE REQUIRED 
Middlesex/Surrey area. — C.A.s with small 
practice who believe in providing a personal 
service wish to expand by acquisition of a 
practice in this area with G.R.F. of 
£30.000—£60,000. Practitioners wishing to 
retire or dispose of all or part of their 
practice are invited to reply. Any arrange- 
ment for purchase considered. — Box PR 
5870. 

QUALIFIED CHARTERED 
ACCOUNTANT being sought by a 
London practice to take responsibility for 
fees in the Manchester area. Initially there 
may be the necessity to spend some time in 
the London office in the Manchester area 
and to come to a partnership arrangement 
with the successful applicant. — Please reply 
to Box QC 5858. 

SELLING? — We are an expanding firm of 
chartered accountants and are looking to 
take over, now or in a few years time, 
small/medium-sized firms in the United 
Kingdom and are prepared to come to 
arrangements with those partners who wish 
to retire. — Please reply to D. A. Turnbull, 
F.C.A.. Turnbull & Co, Princes House, 17/19 
High Street, Aldershot, Hants. Telephone 
Aldershot 27666. 

SMALL EAST LONDON FIRM for sale, 
approximately £80,000 G.R.F., 700 clients, 
freehold might be available. — Box SE 9367. 
SOLE PRACTITIONER. — C.A. having 
expanded from modest beginnings to 
G.R.F. of £70.000 p.a. in thirteen years, 
wishes to dispose of practice in L.B. of 
Merton. Advertiser (45) wishes to remain to 
assist in realizing further potential of 
practice. — Please apply, giving details of 
present circumstances and financial posi- 
tion, to Box SP 5904. 

STROUD. — Young chartered accountant, 
with own nucleus, required for partnership 
in expanding practice. - Box SY 5888. 
SUTTON/EPSOM? — Established, small 
but expanding firm of Chartered 
Accountants seek office sharing facilities 
with firm(s) already based or interested in 
setting-up practice in or around above loca- 
tion. We require 800—2,000 sq. ft of offices 
and would consider joining existing firm 
with surplus space or taking offices to 
accommodate others. both on a cost sharing 
basis. Reduction in overheads rather than 
merger is reason for advert. — Box SE 5889. 
TWO EXPERIENCED  C.As in 
partnership in North London would like to 
hear from ambitious young C.A. with 
nucleus. Equity interest giving commencing 
income in excess of £7,000 envisaged. — Box 
TF 5837. 


TWO-PARTNER FIRM OF 
CHARTERED ACCOUNTANTS 
CROYDON AREA 


With expanding work load seek 
prospective partner to enable senior 
partner to reduce involvement. Capital 
required. 


Box TP 9355. 


YOUNG QUALIFIED ACCOUNTANTS. 
— Are you interested in taking over a small 
practice with good potential and substantial 
office space at no cost? — If so please write 
Box YQ 5846. 





SUBCONTRACT WORK 





A.C.C.A. AND A.C.M.A. MEMBERS IN 
PRACTICE will take  subcontract. 
A.C.M.A. available to work at practitioner's 
office and at client's place on behalf of 
practitioner. — Telephone 01—699 0109. 
A.C.C.A. (QUALIFIED), East London, 
seeks subcontract. Extensive experience in 
incomplete records, sole traders, 
partnership. etc. Will collect and deliver. — 
Box AQ 5917. 





A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 5750. 

ARE YOU AN OVERWORKED 
ACCOUNTANT? We have considerable 
professional experience, and especially in 
the personal tax field. — Phone 01—302 
1072. 

CERTIFIED ACCOUNTANT with many 
years experience in large and small 
company audits, incomplete records, taxa- 
tion, etc., seeks subcontract work. Can 
collect and deliver within Greater London. — 
Box CA 5862. 

F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty. accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 9334. 


F.C.C.A., A.T.LI., many years’ experienc 
in profession, seeks subcontract work : 
London or NW. London. Will collect ar 
deliver. — Please reply to Box FC 5863. 
NORTH HAMPSHIRE chartere 
accountants seek arrangement to utili: 
spare staff available. If you are a practic 
with a backlog of cases or staff shortage w 
may be able to assist. Why not tak 
advantage of our provincial rates. — Bc 
NH 5937. 

OVER 12 YEARS’ VARIABL 
EXPERIENCE, no problem in collectin 
and delivering jobs, seeks work in sul 
contracting business. — Apply Box O 
5853. 

SENIOR. — Not qualified, four years’ varie 
experience in all aspects of the professioi 
seeks subcontract work and temporar 
assignments. Can collect and deliver. — Bc 
SN 5912. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.4. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021—236 5513 (Birmingham). 

ABLE QUALIFIED ACCOUNTANT 
available now for full-time or part-time 
professional or commercial employment 
within twenty miles of Feltham (Middx). 
Wide experience family company audits, 
corporate and personal taxation. - Box AQ 
5890 or telephone 01—890 5426 evenings 
after 5.30 p.m. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects. etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01—493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 


ACCOUNTANT / BOOK-KEEPER 
(Freelance) urgently wants work, one to two 
days weekly. All books, wages and VAT 
completed on weekly visits to your client. — 
01—248 9461 (day) 01—348 3548 (evening). 
A CHARTERED ACCOUNTANT 
available for profession, commerce or 
industry for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 35751. 

CERTIFIED ACCOUNTANT, aged 35, 
with fifteen years’ broad professional 
experience, seeks position in London area 
with definite partnership prospects. 
Minimum salary £9,000. — Box CA 5913. 
MALAYSIAN CHINESE A.C.C.A. PEIII 
STUDENT with over three years’ 
professional experience seeks position 
within the profession in London. — Box MC 
5891. 

PEI FINALIST, eight years’ experience in 
accounts and audit seeks position in profes- 
sion in and around London. — Please reply 
Box PF 5938. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on 

TEMPORARY basis and for 

MANENT posts in the 

overseas. 


PRACTITIONERS SERVICES 
BUREAU 


SELF-EMPLOYED 
PER- 
U.K. and 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





PEII FINALIST, chartered accountanc 
very variable experience, seeks position. 
Box PF 5852. 

PEII FINALIST with over eight year 
experience in book-keeping, accountin 
auditing and taxation seeks part-time wo! 
for 2—3 days per week in an accountan 
office. - Box PF 5939. 

PEII FINALIST with six years’ all-rour 
experience seeks a suitable position 
profession in London. — Box PF 5839. 
SENIOR with four years’ varied experien 
seeks position in profession — can sta 
immediately. - Box SW 5841. 





TRAINING CONTRACTS 





A YOUNG FOREIGN COMMERC 
GRADUATE (B.Com.), passed foundatic 
with credit, seeks articles in and around B; 
mingham and London. — Box AY 5914. 
ENGLISH SCIENCE GRADUATE see 
training contract in London area. M 
examination exemptions and no practic 
experience but determined to become 
chartered accountant. — Please write to B« 
ES 5842. 

FOUNDATION COURSE EXEMPTEI 
— M.A. in Economics, seeks training co 
tract with a firm of chartered accountan 
anywhere in U.K. — Apply Box FC 586 
FOUNDATION COMPLETED. 
B.Com., LL.B., ten-year  accountii 
experience with international airline see! 
training contract in United Kingdom. 
Contact 27 Canfield Place, London NW 
3BT. 

INSPECTOR OF TAXES (Grade II 
exemptions granted, now seeking A.C.A 
three-year training contract. — Reply Bc 
IO 5920. 

LONDON UNIVERSITY GRADUAT 
looking for a training contract. — Plea 
write Box LU 5940. 

STUDENT, completed Foundation Cour 
in June, seeking a training contract. Ava 
able immediately. — Box SC 5941. 











DO YOU 
HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 


Exten 

et m 
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SERVICES 








COMPANY 
FORMATIONS 





^ BACKED SERVICE. — Limited com- 
yanies formed or ready made. — Clifton 
secretarial Agency, 49 Green Lanes, 
ondon N16 (01—359 3387). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 


COMPANY SEARCHES. — Prompt and 
'eliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
<ingston-upon- Thames. 01—546 1471. 
READY-MADE COMPANIES available 
10w. Also formations, etc. — Reichman 
& Wing, 134 Percival Road. Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 
READY-MADE COMPANIES £86 inclu- 
sive transferred immediately. Companies 


‘egistered from £26.23 (plus duty). 
searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 


Medway 32558.) 


LIMITED 
COMPANIES 


formed to your requirements 
with chents choice of name 


READY MADE 
COMPANIES £83 


including duties, books. seal B VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exppess Co 
Registpations 


Dti e| 30 CITY ROAD 
LONDON EC1 








| 








LIMITED COMPANIES 


NEW FORMATIONS £80 
Br ^ NM 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87 89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


JB REST RATIONS 


:K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


>K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 

London WC2N 5NB 
Tel: 01-930 4567 














BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 








for quality 

formations, reprints, reudi 
madis 

38-40 Featherstone Street 

London EC | 


01-251 0344 











MORTGAGES 
ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 


qualified accountants up to £22,000. High 
advances to £50,000. - Professional 
Mortgage Services. 5-7 Muswell Hill. 
London N10 (01—883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. - Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Consolidation of existing 
borrowing or rearrangement to produce 
lower outlay where possible and/or 
additional funds for home improvements, 
school fees. etc. Members of Corporation of 
Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House. Wembley 
HA9 9LD. 01-908 3434 (24 hours). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal servicefor those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140 141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 


Ring any day — any time 


14° 


24 hour service 








| write: 


MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 
Remortgages,  'top-ups. secured and 
unsecured loans. — Phone 01—346 4653 or 
Martin Hasseck Ltd, Freepost, 
London NW4 IYB. 


100 PER CENT MORTGAGES availab 
up to £22,000 for house purchase, 90 pi 
cent up to £25,000. Re-mortgage an 
investment property mortgages also avai 
able. — Contact Callander Securities Ltd, | 
Fish Street Hill, London EC2R 6E 


(01—623 2844). 





MISCELLANEOUS 








BUSINESS 
OPPORTUNITIES 


I USED TO BE AN 





ACCOUNTANT 


| earning £50 per week. Now I am a sales 


manager and earn £500 per week marketing 
money for the future. If you are over 25, for 


| career sales and management opportunities 


contact R. Burns. 01—242 9936. 





BUSINESS PREMISES 





| AN INSTANT OFFICE. — Ideally suit new 


or expanding firms. Busy position “Bakers 
Arms'. London EIO. Luxuriously furnished. 
Telephonist. receptionist. c/h and 
services and facilities included. — 01—539 
3300. 





PREMISES TO LET, £2 per sq. ft, in 
Croydon. 2.000 sq. ft. self-contained 
suite of offices in Croydon, High Street 
(Central area). Short-term letting ideal 
for local overflow. — Contact Mr R. E. 
Webb, Tolley Publishing Co Ltd. 104 
High Street, Croydon CRO IND. Tel. 
01—686 9141. 











PERSONAL 
|. ACCOUNTANTS who can write well on 
tax always get their chance with. The 





College of Taxation. — Send sample work to | 


The Director of Studies, 21 Oakbury Road. 
London SW6 2NN. 

ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road. Luton. Tel. 23147. 
ACCURATE, speedy tvping of balance 
sheets. accounts. letters, all accountancy 
work. Reasonable charges. Electric IBM 
‘Executive’ typewriter. Mrs Dupont. 6 
Sussex Road. Dartford. or phone Dartford 
29383 after 5 p.m. 

BOUND ‘ACCOUNTANT, volumes num 
bering from Vol. 40 to Vol. 176 are avail 
able for sale. Offers are invited. 5. 
Padmanabhan, 42 Pelathope, Madras 600 
004 (India). 

DO YOU HAVE A MANUSCRIPT vou 
would like published? — The Regency Press 
(London and New York) Ltd. 43 New 
Oxford Street. London WCIA 1BH may be 
able to help. Send s.a.e. for details and the 
new catalogue. 





DATELINE'S psychologically 


accurat 
introductions lead to pleasant friendship 


| spontaneous affairs, and firm and lastin 


| all areas. 


other | 


relationships including marriage. All age 
Free details: Dateline Comput: 
Dating. Dept. (AH1), 23 Abingdon Roa: 
London W8. Tel. 01—937 6503. 





OFFICE MACHINERY 
AND EQUIPMENT 





LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 





SHARPTHORNE PRESS 


149 Stafford Road. Wallington, Surrey 
Tel. 01-647 9510 





LATERAL FILING CABINETS 6 ft x 
ft. 200 new files with extra long identific 
tion tags in four rails £65. Boxes of later 
files 50 per box new £8 per box, also filir 
cabinets, foolscap — chairs. etc. — 01—4€ 
3939. 

MICROFICHE READERS FOR COM 
PANIES HOUSE FICHE. — Small portab 
desk top readers, high quality image, simp 
to operate. Delivered to your offices fi 
£87-50+VAT. — Write or phone for yor 
demonstration. Microway Ltd, Holwoc 
House, 24 Holwood Road, Bromley, Ker 
01—460 9399, 

RUBBER STAMPS - NORMA 
SERVICE THREE DAYS. - Signatu 
stamp and special blocks seven—ten day 
Also daters, company seals. pads. ink. et 
Competitive prices. F. H. Greenhalg 
Universal Buildings. Garnet Stree 
Stockport SKI 3AR. Tel. 061—480 382t 





STOCK VALUERS 


ABOUT STOCKTAKING AN 
VALUATIONS of trade stocks anywhe 
in Britain consult John Tarryer & C 
F.V.S.A. 121 Bridge Road, East Molese 
Surrey (01—979 5599). 





BANK HOLIDAY 
ARRANGEMENTS 


CLASSIFIED 
ADVERTISEMENTS 


Owing to the forthcoming Bank Holiday the 

closing times for the acceptance, alteration or 

cancellation of classified advertisements for the 
issue dated AUGUST 31st will be 


10.30 a.m. FRIDAY, AUGUST 25th. 
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TEMPORARY 
WORK 


* Audit 


* Accounts 
* Tax 
* Incomplete Records 


Alllevels @ All areas 


Top Rates 6 Continuity 
of Work 


Please contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01—628 9015 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) are 
charged pro rata 

semi-DISPLAYED advertisements are charged per single column cm to the nearest 5 
mm (1 in. x 2.5 cm approximately) 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer 
intervals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates 


CLOSING TIME 

10.30 a.m. on Monday of the week of publication 
If proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week preceding publication 
Complete artwerk will be accepted up to 4.30 p.m. on Monday of the week of publica 
tion 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 
of publication 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to qo to press earlier. Notice of any such alteration will be given hereunder 


LINAGE Basic 
ALL HEADINGS except 

Situations Wan:ed 

Minimum covering 5 lines £4.05 £2.70 
per line (5 worcs) in addition 81p 54p 


SITUATIONS WANTED 
(including Training Contracts Required) 
Minimum covering 5 lines £3.30 £2.20 
per line (5 words) in addition 66p 44p 
SEMI-DISPLAYED 
All headings 

per single-column cm £5.40 £3.60 


(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings 


per single-column cm £6.00 £4.00 
(minimum 5 cm single column) 
q 


Concessional 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
& Co (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 
0832. 





Notice is drawn to the implications of the Sex Discrimination Act 1975 


“AXATION, August 26th, 1978 


ACME APPOINTMENTS 


COMPUTER AUDIT SUPERVISER (CITY) £Neg. 
Medium-sized firm seeks A.C.A. with large firm back- 
ground and commercial experience of computers, to 
Supervise the audit of computer-based systems. 


CORPORATION TAX SENIOR (HOLBORN) 

£ Neg. 
Medium-sized firm seeks an accountant (not necess- 
arily qualified) with two or three years specialisation in 
corporation tax, to take responsibility for a mixed 
portfolio of cases. 


YOUNG A.C.A. FOR GENERAL PRACTICE 
(WEST END) £6,500 neg. 
Small firm with showbusiness clientele seeks a quali- 
fied senior. Interesting and varied work for someone 
who enjoys personal contact with clients. 


AUDIT SENIOR (CITY) £5,000-- 
Medium-sized firm seeks an experienced audit senior 
to supervise auditing and preparation of accounts for 
clients of all sizes. 


AUDIT SENIOR (CITY) £Neg. 
Medium-sized firm seeks recently qualified A.C.A. with 
a large firm background. 


TRUST AND REGISTRATION ASSISTANT 
(VICTORIA) £3,500 
This post will provide interesting and varied work for a 
person with general experience in tax, investment and 
company secretarial work. 


CALL COLIN HARTFORD A.C.A. 


(Professional Consultant) 


INTERVIEWER CONSULTANT £7,000-- 
If you have experience in placing people in the 
Accountancy Profession you may be interested in 
joining us at one of our Central London branches. 


Your limit-free earnings will include a high basic 
salary and you will receive excellent backing. 


For further details contact the Group Director on 
01-499 9378. 


315 OXFORD STREET, LONDON W1 
01-493 4000 





I! 





HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. his works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient. pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a vear's work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6.000 
Liverpool Street £4,500, £4,750, £5.000, £6.000 


St Paul's £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £6,500 
Liverpool Street £6,000, £6,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,500, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
CITY - PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals. large professional 
partnerships. overseas income. C.T.T.. etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS £6,500—£7,500 


Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000 + 
City U.S. Tax to £7,500+ 
PERSONAL PLANNING — PROSPECTIVE 

PARTNER £10,000 + 


City Firm seeks A.C.A. with large Firm training in personal 
financial planning. Experience of trusts. landed estates and 
complex personal tax. Partnership within short term. 


PERSONAL TAX MANAGERS - UNQUALIFIED 

To £8,500 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 








Insurance Brokers; C.T.T. — 2 vacancies £6.000—£9,000 
Solicitors — West End + City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £8,500 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey. Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now. also personal/company tax if preferred. 
PROSPECTIVE TAX PARTNERS £15.000—£20.000 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background. ideally with an International firm. 


TAX MANAGER - CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18.000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS £7,500—£8,250 


Several vacancies with substantial practices. 


CORPORATE TAX SENIORS 


to £6.300 


WC £6.300—£8.500 
ECI to £7,000 + 
Holborn £6.250—£7,500 


Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£10,000 


LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst —local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Pers. Tax Asst — many vacancies to £4,500 
Personal Tax Assistant Manager £6.500—£7.000 
Tax Seniors — large Firm £6.800 


Personal Tax Manager £8,000—£9,000 «car 


NEWCASTLE UPON TYNE 


Company Tax Senior. £5.000 + 
NOTTINGHAM 

Pers. Tax Assistants — medium-sized Firms £3,000—£4,500 
SHEFFIELD 

Personal and Corporate Tax £4,000—£5,500 
OXFORD 

Tax Manager — local Firm/start department £Neg. 
SOUTHAMPTON 

Tax Manager - International Practice £Neg. 
Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c. £4,000 
SWINDON 

Personal/some company c. £4,750 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5.500 
WORCESTER 

National Practice — Tax Senior £Neg. 
WOLVERHAMPTON 

Tax Senior £Neg. 


HOME COUNTIES TAX 


ALDERSHOT 








COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 





c. £10,000 
A long-established medium-sized practice now seeks 
an experienced company tax specialist. initially as 
company tax manager. with à view to partnership. 





Leading firms — Research/Planning/Consultancy. Tax Senior £5.500 
TAXPLANNING-CONSULTANCY — £15000-L94 009  BASINOSTORISERACRENDI 
: iod hai "E dos Tax Senior £5,000—£5,500 
Vacancies with long-established and newly formed tax con BECKENHAM/BROMLEY 
sultancies dealing with a wide range of tax advisory work. ^ personal Tax Assistant/Senior £4,000—£5,500 
Experience of dealing with one-off problems is useful. but an BEDFORD 
ability to find quick solutions to problems essential. Assistant Tax Manager £6,000+ 
INTERNATIONAL TAX to £8,000 Tax Manager £10,000 
Leading International Practice seeks A.C.A. Barrister or BRIGHTON/HOVE/WORTHING 
Solicitor with approximately 2 years corporate tax experience. Tax Manager Partnership Prospects £8,000 + 
Personal Tax Assistant/Seniors £4,000—£6,000 + 
BROMLEY 
P | Tax Assistant £4,000—£ 5,5 
COMPANY TAX COMMERCIAL — Personal Tax Assistan 00 
MULTI NATIONAL Pers. Tax Assistants Seniors = London Firm £4,000—£6,000 
OIL COMPANY £14,000—£19,000 Co. Tax Seniors — London Firm £6,000+ 
Major oil company seeks taxation adviser for all aspects of CHELMSFORD/COLCHESTER/WITHAM to £5,000 
activities — exploration, production, marketing, manufacturing aa - personal/corporate or personal only. 
and shipping. Ideally aged 30—45. 4 
nd shipping. Ideally age Personal Tax Senior £5,500 
BANKING £7,000—£9,000+ ESHER 
A.C.A. or A.T.LI. f Tax n. i + 
CORPORATE TAX SENIORS £6,000—£8,000 + ATE l dor cp. He P3,500-55,000 
Many vacancies for unqualified. newly qualified and experienced Pers./Co. Tax Senior — London Firm £6.000 
company tax seniors in RUM pA RE = Cons Personal Tax Assistant £4,000 
truction Co's. Leisure Industry. Property, Computers etc. HARROW/WEMBLEY 
Prospective Partner £8,000—£9,000+ 
Personal Tax £5,500 
PROVINCIAL TAX VACANCIES HERTFORD/STEVENAGE 
BIRMINGHAM Tax Senior — London Firm £5,000 + 
) i IPSWICH 
Vacancies at all levels : to £7,000 — | ocal Firm — Pers. Tax Assistant £4,000 -+ 
Pers. Tax Assts. — several vacancies £3,500—£4,000 Tax Manager — new office £8.000 + 
Co. Tax Seniors £5,500-£7.000- — | UTON/MILTON KEYNES/BLECHLEY 
Pers. Tax Snrs. — local Firms c. £4,500 Personal Tax — London firm & Local firm £4,000—£5.500 
i MAIDSTONE 
BOURNEMOUTH | 
serico T: Mad ae al = " Personal Tax Assistant £3,000—£4,500 
Personal Tax Senior — Local firm. £4,000—£5,000 MAIDENHEAD 
BRISTOL Prospective Partnership £6,500—£9,000 + 
Personal Tax Assistants £4,000 + NORWICH 
j Pers. Tax Assistants Seniors £4,000—£5,500+ 
CARDIFF READING/SLOUGH 
Personal Tax Assistants £4,000 + Prospective Tax Partner £7.000—£8,500 
Personal Tax Seniors £5.000—£6,000 
CAMBRIDGE H , 
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Leading International practice seeks A.C.A.. Barrister 
or Solicitor with approximately 2 years corporate tax 
experience. 
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Computer Insurances 


Cover All the Risks 


by OUR INSURANCE CORRESPONDENT 


In theory, a computer can be insured in 
the same way as all the other contents of 
the building in which it is housed. There 
is no overriding reason why insurance on 
a computer should be arranged 
separately from the main insurance 
covering everything else in the building. 
Nevertheless, there are practical reasons 
why, on so many occasions, special 
arrangements are made for the insurance 
of computers. 

On the material damage side, for in- 
stance, cover for fire and explosion risks 
may be provided by one insurer, with in- 
surance against storm, water damage, 
etc, being provided by another insurer. It 
is quite possible that burglary and theft 
risks may be insured elsewhere. It could 
prove inconvenient, therefore, for the in- 
surance cover for the computer to be 
divided up in this way over a number of 
insurers. An added complication would 
be that provision for the computer would 
have to be made in business interruption 
and transit policies. 


‘All risks’ 


Generally, therefore, it is usual for ‘all 
risks’ cover to be arranged on a com- 
puter — despite the fact that it may be 
rather more expensive than if the com- 
puter had been insured together with all 
the other contents. 

It may not always be necessary to 
arrange insurance on full ‘all risks’ terms. 
In many cases, where ownership of a 
computer which is being used remains 
with the computer manufacturer, or a 
subsidiary of the manufacturer, much 
will depend on the agreement. 

Usually, if cover against breakdown is 
to be provided, the insurers will insist on 
a maintenance agreement being in force. 
Even so, the cover provided by the in- 
surers and that provided under the main- 
tenance agreement does not always 
dovetail exactly. As a result, some in- 
surances are now available which do not 
contain the more or less standard exclu- 
sion of damage caused as a result of elec- 
trical or mechanical derangement. 


Furthermore, they offer specific cover for 
short circuits and electrical disturbances 
— which are excluded by many policies. 

With this type of policy, the cover is 
directly related to the protection 
provided by the manufacturer's main- 
tenance agreement. Risks not covered by 
the agreement are covered by the policy. 
The insurers undertake to accept state- 
ments from major manufacturers as to 
the cause of loss. Such an arrangement 
can overcome many difficulties; 
nevertheless, in common with all other 
non-marine insurances, there are the 
standard exclusions applying to radioac- 
tive contamination, war risks and even 
sonic bangs! 


Adequate cover 


When calculating the overall value for 
insurance purposes, it is important to 
make sure that everything is covered, in- 
cluding peripheral equipment. The over- 
all sum insured, therefore, should take 
account of the central processing unit, 
together with readers, printers, disc and 
tape drives and visual display units. 
Also, any air conditioning plant and 
voltage control equipment should be 
included in the overall ‘package’. 

Increasingly, terminal units are in- 
stalled in branches many miles from the 
computer. Wherever they happen to be, 
they should be included in the computer 
insurance. In this way, the application of 
average should be avoided, and, of 
course, the same level of insurance cover 
will be provided for these units. 

In addition, it is important to make 
sure that any cabling for which one 1s 
responsible is included in the overall 
sum insured. [In this connection, 
although the company may have 'private' 
land lines, they remain the responsibility 
of the Post Office, and thus one does not 
need to arrange insurance in connection 
with them. Of course, consequential 
losses may arise from damage to Post 
Office land lines; the cover needed to 
meet such an eventuality is discussed 


THE ACCOUNTANT, August 24th, 1978 


later, together with other forms of conse- 
quential loss insurance. 

A fairly common arrangement when 
insuring a computer and the peripheral 
equipment is to arrange the cover on the 
basis of ‘replacement as new’ if the 
equipment should be less than, say, three 
years old. In a few cases, however, that 
may represent over-insurance. What 
needs to be considered is whether, in the 
event of the loss of the equipment, a 
replacement would be purchased brand 
new from the manufacturer. 

In some cases, even for comparatively 
new equipment, the second-user market 
might be used. One reason for that might 
be quicker availability; secondly, of 
course, equipment obtained in that way 
would be cheaper than buying brand 
new. 


‘Dual valuation’ 


When insurance is arranged on the basis 
of replacement through the second-user 
market, it may be necessary to agree a 
form of ‘dual valuation’ with insurers. 
Under such an arrangement, one value is 
adopted for the replacement of parts, etc 
— which will be used so far as the ap- 
plication of average is concerned. A 
lower value, comparable with the figure 
payable in the second-user market, ap- 
plies in the case of the total loss of a 
machine. 

One firm of insurance brokers 
specializing in computer insurances aims 
to log the fluctuations in value of new 
computers and second-user market 
prices, advising clients accordingly, so 
that insurances can be adjusted where 
necessary on a quarterly basis. 

The sum insured in the event of total 
loss should represent more than the 
actual cost of a replacement in the second- 
user market. Installation costs, for in- 
stance, must be included in the overall 
sum insured. Some insurers auto- 
matically cover debris removal costs 
— in which event this estimated cost 
should be included in the overall sum 
insured. In other cases, cover for 
this additional cost can be obtained 
separately, and should have a specific 
sum insured assigned to it. 

An important point is that while disc 
packs and tapes can be covered quite 
easily under the material damage section 
of a policy, it is not possible to make a 
claim for a higher figure than for their 
value as unused materials. 

Instead, the actual costs involved in 
re-recording data and researching 

. 
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clerical work to re-assemble information 
into recordable form should be insured 
under the business interruption section 
of a policy. 

Where a policy does not dovetail 
exactly with a manufacturer’s maintenance 
agreement, cover is likely to be provided 
only for sudden and unforeseen damage, 
including fire, theft, water damage, 
malicious acts and breakdown. Usually, 
a material damage policy includes losses 
in transit in Western Europe so far as 
software is concerned. Naturally, if any 
hardware is to be moved, special in- 
surance arrangements have to be made. 


Manageable premiums 


In all forms of insurance, excesses are 
playing an increasingly important part. 
From the point of view of insurers, they 
help to avoid small claims and the handl- 
ing costs associated with them. For an 
insured company, there is little point in 
being insured for relatively minor losses, 
in view of the fact that administrative 
expenses are increased when it is 
necessary to make a claim. In any event, 
a worthwhile excess in a policy helps 
to keep the premium to manageable 
proportions. 

Normally, in a computer policy, there 
is a minimum excess of, say, £25. Since 
that is very low, in relation to the value 
of the equipment, there is much in 
favour of agreeing, voluntarily, to ac- 
cepting a higher excess — for, say, £500, 
or so. To meet the first £500 of each and 
every loss is unlikely to be particularly 
onerous for most companies using a 
computer, and there is the practical ad- 
vantage that such an excess may earn a 
discount of around 10 per cent off the 
premium. 

A number of optional extensions are 
available. For instance, a policy can 
provide automatic cover for additional 
insurable items up to a limit of, say, 
£25,000, from the time they come on 
risk. The practical effect of the extension 
is that, within that limit, any items of 
additional equipment automatically will 
be insured from the time they are ac- 
quired — even if there should be some 
time-lag before the insurers are advised. 

Irrespective of when the insurers are 
advised, the additional premium due is 
calculated from the date on which the 
items come ‘on risk’ — ie the time at 
which the insured company becomes 
responsible for them. Where a very large 
and expensive installation is insured, it 
may be possible to arrange for this type 
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of extension to apply to items in excess 
of £25,000. 


Optional cover for 
other operators 


If one's own computer equipment is used 
by other operators, whether regularly or 
occasionally, another optional extension 
can be useful. Arrangements can be 
made with the insurers whereby, 
provided they are given the names and 
details of the other operators, they will 
agree to waive their rights of subroga- 
tion against those operators, should 
there be any loss or damage as a result of 
the negligence of an outside operator. 

In the absence of such waiver of sub- 
rogation rights, where it appears that 
damage was caused by an outside 
operator's negligence, after settling the 
claim, the insurers can try to recover the 
amount of the claim from the operator. 

The practical effect of such waiver is 
that where a company uses a computer 
belonging to another organization, it is 
not necessary to make special arrange- 
ments to cover any liability in connection 
with loss of or damage to that computer 
or its equipment. 

Quite apart from cover for material 
damage to the computer, associated 
equipment, and software, business in- 
terruption insurance normally should be 
arranged. Here, cover can be provided 
for the extra costs involved in making 
alternative arrangements for the work 
which would have been performed by the 
computer to be undertaken elsewhere. 
Secondly, cover can be provided for the 
additional costs which may be incurred, 
and the loss of business which may 
result, due to no computer facilities be- 
ing available. 

A few specialist insurance brokers 
will, for a fee, evaluate the business in- 
terruption cover which is needed. It ap- 
pears as though the right type of in- 
surance is not always in force, and con- 
siderable care needs to be exercised in 
arranging this form of insurance. 


Business interruption 


Apart from the actual costs which may 
be incurred in providing alternative com- 
puter facilities (which include not only 
the cost of hiring time elsewhere, ad- 
ditional payments to staff, extra travel- 
ling and hotel costs, etc), it is important 
for any company using a computer to 
calculate the costs and expenses which 
would result during a period without 
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computer facilities. Clearly, where the 
computer is all-important to the every- 
day running of a business, the level of in- 
surance protection needed can be very 
high indeed. 

If, for example, the electricity supply 
should be denied to one for any reason, 
the practical effect would be the same as 
if the computer was out of service due to 
damage. Usually, the business interrup- 
tion section of a policy can provide cover 
for losses resulting from accidental stop- 
page of the public electricity supply. 

Here, the important point is that the 
insurance applies only to accidental 
stoppages. It is virtually impossible to 
insure against the deliberate act of the 
electricity authority in withdrawing sup- 
plies — such as a deliberate power cut, 
during a period of industrial action by 
power workers, etc. 

Insurers' reasoning is that to give such 
cover could result in an astronomical ac- 
cumulation of risk if, for any reason, 
power cuts had to be widespread and to 
continue for a long period. The need for 
a standby generator, therefore, is just as 
great, whether business interruption in- 
surance is in force, or not. 


Indemnity period 


In addition to accidental stoppage of the 
public electricity supply, cover can be 
provided in the event of damage to Post 
Office land lines, or other accidental 
failure of communication. Here again, it 
would not be possible to insure against 
any deliberate withdrawal of com- 
munication facilities by the Post Office. 

Normally, an excess is applied to 
business interruption policies — in the 
form of time rather than a monetary 
sum. Usually, the minimum excess is 24 
hours, although, for some computer 
users, a period of 48 hours (or even a 
week) may be acceptable, in view of the 
saving in premium which can be 
achieved. 

In addition to deciding on the indem- 
nity required under a business interrup- 
tion policy, the indemnity period must 
be selected. This is the maximum period 
during which a claim can be made under 
the insurance. While, for fire, explosion, 
etc, an indemnity period of 12 months, 
or longer, may be needed, losses due to 
breakdown, water damage, etc, may need 
an indemnity period of no more than, 
say, six months. An even shorter period 
should be quite acceptable for failure of 
the electricity supply, or any fault in a 
Post Office land line. 
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International corporate treasurers 
accustomed to thinking in dollars may 
need to change their ways, according to 
an Amex Bank Research Paper examin- 
ing the formation of a European 
currency bloc, dominated by the 
Deutsche mark. Amex Bank is the London 
merchant banking end of American 
Express. 

The paper concludes that historical 
parallels can be found for the identifica- 
tion of currency blocs, or currency 
spheres of influence. The importance has 
been increased recently by the advent of 
generalized flexible exchange rates with 
the resultant ad hoc process of ‘managed 
floating’ and the development of the 
Deutsche mark, the currency of Europe’s 
largest economy, as a key investment 
currency. 

Analysis reveals strong evidence for 
the existence of a Deutsche mark 
currency bloc incorporating all European 
currencies, with the partial exception of 
sterling. 


Forecasting aid 


Using this framework, exchange rate 
movements both within the Deutsche 
mark bloc and between the Deutsche 
mark and dollar blocs, can be analysed as 
an aid to exchange rate forecasting. 
Furthermore, bloc analysis is a useful 
framework for determining likely 
exchange rate reactions to individual 
macro-economic changes — the oil price 
rise, for example. 

It is acknowledged that currency 
dominance is not equal at all times. 
Currency bloc analysis is particularly 
important in a time of trans-bloc shifts; 
for example, during the movement 
between Deutsche mark and dollars 
which might follow in OPEC oil price 
hike or a change in other investor 
demand. 

'The existence of a Deutsche mark bloc 
also has significance for companies 
seeking to hedge or cover their currency 
positions arising from international 
trade, and also for investment manage- 


Currency Bloc 


both 
particular 


ment strategy by institutions 
within and outside the 
currency bloc. 

Amex Bank's view is that the forma- 
tion of a European currency bloc 
dominated by the Deutsche mark has 
direct implications for international 
corporate treasurers framing their 
strategy for minimizing currency risk. 
They will, it is considered, wish to make 
currency decisions using the Deutsche 


mark as their yardstick when operating 
in the European context. 


UK aspect 


Other things being equal, the relative 
stability and predictability of European 
currencies against the Deutsche mark 
makes that currency  'the logical 
numeraire'. 

From the United Kingdom aspect, the 
major factor that is not equal is the 
apparent intention of the present 
Government to keep sterling out of a 
new Euro-currency bloc based on recent 
Bremen meeting lines, this would be at 
least until an agreement has been 
reached on, or some positive move made 
towards, a worthwhile reduction in the 
United Kingdom's EEC support costs. 

This is a problem for the UK-resident 
international corporate treasurer who 
needs to think in Deutsche marks 


What Price the Average House? 


Someone, somewhere, must presumably 
pay an average price for a house, 
although what precisely anyone gets for 
the average house price must presumably 
depend on the house's situation in some 
average area. But how else are house 
prices to be measured except on 
averages? — the building societies 
provide detailed information from their 
records on house price levels on the 
average basis. 

The Department of the Environment 
recently published house price figures for 
the second quarter of 1978, with the 
figures based on a sample of some 90 per 
cent of all house purchases financed by 
building societies. The table produced 
shows that the average price of new 
houses in the second quarter of this year 
at £17,114 was 18-3 per cent higher than 


a year earlier and 5-7 per cent higher 
than in the previous quarter. 

Existing houses rose in price by an 
average 13-6 per cent on the year and 
6-5 per cent on the quarter. The building 
societies’ view is that seasonable factors 
probably mean that the underlying trend 
between the first and second quarters of 
1978 was overstated, whereas the 
relatively modest increase between the 
fourth quarter of 1977 and the first 
quarter of 1978 understated the trend. 

The gap between the average prices of 
new and existing houses has narrowed a 
little. In the first quarter of this year, 
new houses were, on average 12-3 per 
cent higher than existing houses, 
whereas the second quarter’s difference 
was 11-4 per cent. Three years ago the 
difference was only 2-9 per cent. 


Average house prices at mortgage approval stage 





New houses Existing houses All houses 
Period ————— 
f % increase % increase £ % increase 

1975 12,406 9.4 12,057 12,114 
1976 13,442 8.4 12,906 7.0 12,999 7.3 
1977 14,768 9.9 13,764 6.6 13,922 71 
1977 Q.1 13,986 8.1 13,171 6.9 13,312 71 

Q.2 14,463 8.1 13,522 5.] 13,672 5.5 

Q.3 14,95] 9.3 13,955 5.1 14,102 5.6 

Q.4 15,442 11-6 14,153 7.6 14,353 8.2 
1978 Q.1 16,185 15.8 14,414 9.5 14,711 10.5 

Q.2 17,114 18.3 15,358 13.6 15,655 14.5 





Note: Increases are over previous year or same period of previous year. 


THE ACCOUNTANT, August 24th, 1978 


245 


because of a Euro-currency bloc but 
account in sterling because the British 
Government may lose out on its attempt 
to barter EEC support costs for Euro- 
bloc membership. 

In addition, the treasurer has to keep 
an eye on the possible resurgence of the 
dollar despite that currency’s parlous 
recent performance and the growing US 
inflation rate. President Carter’s 
apparently belated recognition that the 
dollar, as the Americans have it, ‘has a 
problem’ may signal resurgence. 


Insurance Shares 
Analysis 


One feature of the stockbroking business 
which rarely, if ever, fails to impress is 
the extent of its research and statistical 
effort and its translation into published 
form. Rowe & Pitman, Hurst Brown, for 
example, have just published for private 
circulation Insurance Shares 1978. This 
annual publication has become a recog- 
nized authority and the editing analyst, 
Mr Dennis Wade, puts down three 
objectives for the book: 

1. To provide graphically a simple and 
quick means of comparing those 
figures in the companies’ accounts 
which we think are important in 
assessing the relative merits of the 
shares. 

2. To include in notes and tables, again 
on a comparative basis, some of the 
more important information which 
otherwise could only be collected from 
many different sources. 

3. From the aggregate figures, to present 
a picture of the insurance industry as 
a whole. 

The book is in two parts: one covering 
the composite companies which 
undertake all types of business but where 
the life department is of small 
importance to the shareholder; and the 
life companies where life business pre- 
dominates. It is admitted, though, that 
‘the division between the "composite 
company" and the “life company" is 
sometimes only a matter of degree’. 

The composite companies analysed 
are Commercial Union, Eagle Star, 
Guardian Royal Exchange, Phoenix, 
Royal and Sun Alliance & London; and 
the Life companies Britannic, Equity & 
Law, Legal & General, London & 
Manchester Pearl, Prudential, Refuge, 
Sun Life and Hambro Life. 

This being essentially a share invest- 
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ment analysis, there 1s little reference to 
that part of the insurance industry — a 
considerable part — governed by the 
mutual societies such as Standard Life, 
Norwich Union, Scottish Widows, 
Equitable, Clerical Medical & General, 
and others. The mutuals’ figures are 
included in the ‘Size of long-term funds’ 
table. 

Some of the vital statistics shown are 
an increase from £1,803 million to 
£4,678 million in the non-life annual 
premium income of the seven composites 
analysed with the profitability cycle now 
improving. In 1971, the underwriting 
profit was £9-3 million in aggregate for 
the seven companies, but by 1974 there 
was a loss of £94-7 million, growing to 
4164.5 million in 1975. In the following 
year, by which time non-life premium 
income had risen to £4,429 million, the 
underwriting loss was reduced to £124-9 


million and was further reduced in 1977 
to /35.4 million. 

More than balancing out the 
underwriting losses, there has been a 
surge in net investment income (gross 
investment income less loan interest) 
resulting from record interest rate levels. 

Between 1971 and 1977, net invest- 
ment income of the seven composites 
rose from /126.6 million to /489.3 
milion, so that despite underwriting 
losses pre-tax profits (helped to some 
degree by life business transfers) rose 
from £148-3 million to £494-5 million. 

The seven quoted composite com- 
panies account for some 76 per cent of 
fire and accident premiums in the British 
Insurance Association statistics, which 
put 1977 total premium income at 
£5,702 million and the underwriting 
result a loss of £52-1 million offset by 
£730 million of investment income. 


Cover for the 'Never-never 


Long before credit cards took the 
‘waiting out of wanting’, consumers 
without the ready cash got what they 
wanted now, and paid later, by buying 
on hire purchase. And despite the 
massive increase in the use of credit 
cards — Access and Barclaycard between 
them have over 8 million cardholders — 
HP business is booming. 

Latest figures from the Department of 
Trade show that /459 million of new 
credit was handed out by finance com- 
panies and through credit schemes in 
June. This brings the total amount of 
instalment credit outstanding to £3,800 
million. 

For thousands of people, buying on 
the never-never remains as tempting as 
ever as a way of having jam today but 
not paying for it until tomorrow. But the 
millstone of a hefty HP commitment 
may become impossibly cumbersome if 
disaster suddenly strikes. 

Until fairly recently, finance houses 
took a mixed approach to borrowers 
who, for one reason or another, fell 
behind with the repayment instalments. 
Even in the unarguable case of the 
borrower's death, the finance houses' 
attitude was far from clear. Some would 
write the outstanding loan off as a lost 
cause while others would go to the ends 
of the earth to get their money back. 

One solution to the problem is to 
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cover any outstanding loan by insurance. 
Consumer credit insurance (CCI) has 
long been available, but until the early 
1970s was offered by very few com- 
panies. ‘The whole business was 
complex, with no uniform rating 
structure and premiums varying with 
age and occupation. A more sensible 
approach is to relate the premium 
directly to the size of the loan. 


Standard offer 


However, over the past few years the 
provision of CCI has begun to accelerate, 
along with the surge in borrowing, and 
most of the major finance companies 
now offer CCI when a loan is arranged. 
For around an extra {1 a week, CCI will 
pay credit instalments in the event of 
death, disability or unemployment. 

If the borrower dies, the whole of the 
outstanding loan is paid off immediately. 
If the borrower finds he is unable to keep 
up payments because of sickness, most 
schemes will pay the instalments for him 
after a specified deferral period, usually 
14 days. Some schemes pay off the whole 
of the loan while others limit the payout 
to two years. 

If the borrower is suddenly made 
redundant or finds himself without a job, 
CCI will usually start to pay up after 28 
days of unemployment. But payments 


are often only made for six, or sometimes 
twelve months, in any two year period. 

Despite the high extra cost, CCI has 
obvious advantages for the borrower. 
Cover can be tailor-made to fit the size of 
the loan and can be arranged along with 
any credit raised. And CCI frees the 
borrower from the worry of how to meet 
repayments if he falls ill or becomes 
unemployed. 

The benefits for the finance company 
are also clear. If the borrower dies, the 
money is quickly recovered without the 
bother of ‘chasing estates’, and in the 
case of sickness or disability, CCI 
eleminates the problem of arrears. 

CCI also boosts the profitability of 
arranging a loan, since the finance 
company gets commission on any 
insurance it sells. 


‘Perverse Effect 
of Inflation Accounts’ 


Timber group May & Hassell show on 
an historical cost accounting basis, a 
group pre-tax profit of £1,047,876 for 
1978, reduced to £320,676 by the 
£727,200 share of losses of associated 
companies. In 1976—77, group profits 
were £3,558,045, taken down to 
£1,139,483 by £2,163,562 of applicable 
associated companies’ losses. 

On the group pre-tax profit subject, 
Mr John Atley, the chairman, tells 
shareholders that calculations on a Hyde 
basis to produce a current cost statement 
produce an addition of £938,488 to the 
group profit figure. It is considered that 
the existing depreciation policy, under 
which vehicles are written down to nil 
within three years and plant and 
machinery within four years and which 
produced a group depreciation charge of 
£857,760 in the accounts, would not be 
increased by the Hyde calculations. 

Mr Atley comments: “The somewhat 
perverse effect of inflation accounts 
increasing the profit is the result of 
timber prices having fallen during the 
year. This seems to indicate that more 
refinements are needed before inflation 
accounts become more than just an 
academic exercise. 

‘In the timber trade, management skill 
is required to trade profitably both when 
prices are rising and falling. The making 
of stock profits and the minimizing of 
stock losses are parts of this skill and an 
integral part of the trade. To try to 
isolate these profits and losses by the use 
of indices is not necessarily meaningful.’ 


Courting Profitability 


During a decade when some of its 
competitors have experienced widely 
fluctuating profit fortunes, Courts (Fur- 
nishing) can point to an unbroken record 
of rising earnings. True, in the past two 
years the going has been hard, with pre- 
tax profits putting on only £29,000 in 
1976-77 to £4,871,000 and a further 
£22,000 in 1977-78 to £4,893,000, but 
the latest profits stand against 
£1,012,000 in 1968—69. 

Last year turnover actually fell from 
£47.34 million to £44-94 million to make 
the profit achievement all the more 
meritorious. There is a wealth of 
knowledge in the Courts boardroom and 
that must count for much. 

There are seven members of the 
Cohen family on the board, and six of 
them are MA and the other BA, with one 
of the joint managing directors, Mr 


Summary of Group Results 





Bruce Cohen, being MA, LLB, FCA. 
Clarity of reporting has always been a 
feature in Courts (Furnishing) and the 
latest accounts are no exception. 

The following summary of group 
results and trading analysis show clearly 
where the 1977—78 problems were and, 
to the best of this column's belief, Courts 
(Furnishing) is the only company to 
equate turnover and profit directly to 
sales area in precise figures in the annual 
report. 

There is a strong property base to the 
company, with the existing portfolio 
estimated to show a surplus of /7.04 
milion on book values. Mr Edmund 
Cohen, MA, the chairman, considers that 
'the building up of a strong balance sheet 
is not in any way contrary to the efficient 
development of the group. In some cases, 
a measure of short-term profit is 














1978 1977 
Key Statistics £'O00 £'O00 
Turnover E E x z 44,937 47,345 
Profit before taxation A n E 4,893 2 4,871 
Profit after taxation x: i ' 2.609 . | 2.454 
Profit available fordistribution — | 2263 206 
Deferred profit * f i 11,368 j 11.362 
Dividends per share 3 5 s ut 3.5p je 3.2p 
Earnings per share | bs a 16.6p 15.4p 
Net assets per share (including deferred profit E " i x 
and directors’ valuation of properties) 242.4p 217.4p 
Trading Analysis 
1978 1977 
Turnover £°000 £'O00 
United Kingdom 29,861 27,387 
Australasia/Far East Australia, Fiji and Singapore 7,510 7,267 
Caribbean -Barbados and Jamaica 7,566 12,691 
44,937 47,345 
Profit before Taxation 
United Kingdom 2,593 1,918 
Overseas 2,300 2,953 
4,893 4,871 
United Kingdom Overseas 
1978 1977 1978 1977 
Number of stores (at the end of the 
financial year) 93 90 15 14 
Sales area in OOO sq. ft. (at the end of the 
financial year) 955 927 246 233 
Turnover per sq. ft. (adjusted for new 
stores opened during the year) £31.63 £30.26 £61.29 £85.66 
Profit before taxation per sq. ft. (adjusted 
for new stores opened during the year) £2.75 £2.12 £9.35 £12.67 
Net assets £'OOO (including deferred profit 
and directors' valuation of properties) 22,165 17,610 12,000 12,983 
e 
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sacrificed for the long-term good of the 
group but this is just one more example 
of the conservative policies which we 
follow and which help to ensure con- 
tinued prosperity and profitability’. 

Of the 109 stores worldwide, 60 are 
freehold and 49 leasehold, and it is 
estimated that of the more than 
1,200,000 square feet of net showroom 
area, 740,000 is freehold. Many of the 
leasehold properties ‘are held on long 
leases on favourable terms with infre- 


quent, and sometimes without, rent 
reviews’. 
Some leaseholds overseas contain 


options to purchase the freehold at some 
future date at a pre-determined price. 
There are, Mr Cohen says, ‘many 
freehold and leasehold warehouses, a few 
shops owned but not operated by the 
group, and houses and flats in the UK 
and overseas which are included in the 
group’s property assets’, which are in the 
group balance sheet at a net {10-63 
million. 


Troubled Staflex Leave 
Auditors Unsatisfied 


Staflex International, which made profits 
of £2.08 million in 1976, incurred a loss 
of £6.27 million in 1977 and a surplus of 
reserves of £43.88 million turned to a 
deficit of £3.79 million. Demand for the 
group's main product — fusible interlin- 


ings — slumped and the financial 
structure of the group came close to 
disintegration. 


There have been successive sell-offs, 
including the sale of the Bellow Machine 
company to the German Pfaff concern, 
and it has been agreed to sell the Far 
Eastern interlining companies which all 
made losses in 1977, the South African 
production and sales companies, and 
the French and Italian interlining sales 
concerns. 

Plant at Burnley, Lancs, has been 
closed, and the finishing subsidiary 
Barnes Bros is up for sale. Stocks 
reduced by /5.2 million to /13.23 
million in the second half of 1977 have 
been since reduced by a further /4.4 
million, and bank borrowing had fallen 
from a November 1977 peak of over £20 
million to £14-5 million by the end of 
last May. 

The board called a meeting of the 
group's bankers last October. Following 
the remedial measures and a report by 
independent accountants Whinney 
Murray & Co, the banks agreed to con- 
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tinue to support the group at a meeting 
held last February. Mr Irwin Bellow, 
LLB, FCI, the chairman, comments that 
‘this meeting was particularly vital, as 
without such support the group would 
be unable to continue trading’. 


‘Going concern’ doubts 


That sentiment is echoed by the joint 
auditors, Wright, Stevens & Lloyd and 
Lubbock Fine & Co, in their report. 
They state that the going concern basis 
has been used on the assumption that the 
company will be able to negotiate the 
continuity of adequate financial support 
and that the realization and re- 
organization programme presently being 
undertaken will prove successful. No 
account is taken, therefore, of any adjust- 
ments which may be necessary if the 
company is unable to continue as a going 
concern. 
The auditors are unable to satisfy 
themselves: 
(a) that the going concern basis is 
appropriate; 
(b) whether the balance of goodwill is 
appropriately valued at £723,000; 
(c) that the remaining balance of ACT of 
£134,000 carried forward as a 
deferred asset will be fully utilized in 
the foreseeable future. 


The auditors ‘are unable to state 
whether the financial statements give a 
true and fair view . . .’. 

As to the future, Mr Bellow considers 
that the considerably slimmed down 
group's interlining products are still 
world market leaders and will be 
enhanced by a new range of products 
launched in the second half of this year. 
Order books are 'strong' and market con- 
ditions are 'improving". 

The board believes that, with continu- 
ing bank support, the group can be 
restored to profitability by the end of this 
year and that the organization being 
retained can make acceptable profits. 

Manchester stockbrokers Henry 
Cooke, Lumsden, specialists in the 
textile industry, take a cautious view of 
prospects and still rate the shares a ‘sell’, 
even with the 25p shares priced at a 
mere 8p on the market. The brokers’ 
view is that British competitors in 
interlinings are confident of gaining a 
permanently increased share of the 
market and the surviving parts of Staflex 
will find it very difficult to generate suf- 
ficient earnings to restore the position. 

As to the possibility of a rescue bid, 
the broking view is that a bidding com- 
pany’s ‘evaluation of Staflex’s equity will 
be influenced by the same factors as 
other observers’. 





Concern over Monetary Policy 


Two bank reviews discover points of 
concern when considering Government 
monetary policy and monetary targets. 
Dr David Lomax, economic adviser to 
National Westminster Bank, writing in 
the bank’s Quarterly Review, comments 
that the recent dissarray in monetary 
policies culminating in the sharp increase 
of MLR, the imposition of the ‘corset’, 
and the increase in national insurance 
revenues raises several issues of con- 
siderable concern. 

When similar measures were 
introduced in 1973 and 1976, there were 
genuine crises but in contrast the exter- 
nal payments are now approximately in 
balance, inflation is less than 8 per cent 
and unemployment is high. Money 
supply control is likely to remain an 
important part of government policy but 
the initial financing problems come from 
difficulties with the public sector and 
resultant money supply movements. 

These are compounded as markets 
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anticipate higher interest rates and 
investors are unwilling to buy gilt-edged 
stock. Governments are naturally unwill- 
ing to move short-term interest rates up 
sharply until there is a genuine crisis 
which therefore inevitably occurs. 

Midland Bank's latest Review 
mentions the same subject by contrast- 
ing the need for action with the exten- 
sion of the interest rate action in the 
spring Budget. As a result, *when MLR 
had been allowed to rise to 9 per cent at 
the beginning of May, a rise of 22 per 
cent still appeared to be an effective 
treatment for a condition which might 
well have been cured by a 2 per cent rise 
at the time of the Budget’. 

Midland Bank's Review considers that 
while this was a failure of management, 
there was also a development at the 
beginning of 1978 which could be a 
symptom of a potential defect in the 
system. 


In January and February, the total 








Wines for pleasure 


Delivered direct to your home 
for under £2 per bottle. 


Our earlier offers of good palatable wines at 

reasonable prices have proved very popular, and 
we are pleased to announce that we are able to 
extend the range available by the addition of the 
three special offers detailed in the adjacent column. 


We can confidently recommend these wines and 
suggest that you order without delay. 


The wines offered in our issue of June 22nd 
are still available if required. 


Please deliver 


ORDER FORM 
To The Accountant, 151 Strand, London WC2R 1JJ 





OFFER No. 1 


6 bottles LIEBFRAUMILCH 1977 
Rheinhessen Hock Qualitats Wein 

and 
6 bottles BEREICH BERNCASTEL 1977 
Mosel-Saar-Ruwer Qualitats Wein 


from the Cellars of ANDREAS 
OSTERCOCHEM/MOSEL 


Price including packing, delivery, insurance and 
VAT at 8 per cent £22 


OFFER No. 2 


6 bottles NIERSTEINER GUTES DOMTAL 
1977 
Rheinhessen Hock Qualitats Wein 

and 
6 bottles PIESPORTER MICHELSBERG 1977 
Mosel-Saar-Ruwer Qualitats Wein 


Price including packing, delivery, insurance 
and VAT at 8 per cent £23 


OFFER No. 3 


6 bottles LE POT DU BERGER 
Vins du Pays de L'Herault 


This French bottled Red wine is produced in 
specified regions from approved grape varieties. 
It is guaranteed to be unblended with wines from 
elsewhere and is quality controlled by the tasting 
panel of the Institut des Vins de Consommation 
Courante 

and 
6 bottles BLANC DE BLANC 
A dry fruity White Wine French bottled from 
the Loire. 


Price, including packing, delivery, insurance and 
VAT at 8 per cent £22 


Tel. 01—836 0832 


35s Ai^ Case (s) of 12 bottles of wines as detailed in Offer No. 1 @ £22 
"CN for Case (s) of 12 bottles of wines as detailed in Offer No. 2 « £23 


EE Case (s) of 12 bottles of wines as detailed in Offer No. 3 « £22 


S58 8.5 406.94 0,8 0;,05,0. ^» 6659 ESSER 25,58580€048490909940 649 4.060 9/894 4899259958289 ACATA ANTEE AUAU 9 


á»06e80 995505484 589252G886800»€6€a»€79680006€9$9€9V0695880€9830009€00940990994090283$9806.8.06585806009,06806520209 549 


Cheques with order please made payable to The Accountant. 


FOR O£ 9o 9 FÁ 9? ee 9 9 9 € 9 9 9 8 8 9 9 $ RO? À 9 9 9 À 9 9» 9 9 BOR 93 9 9 9 9 9 9 9 9 9 bo 9" 9 9 * 9 9 9 9 9 9» 9 " * * » * 9 9" * 9» 9 » * » » 


Prices quoted include VAT, insurance and delivery to any address within the U.K. mainland. Special rates will be quoted for delivery outside the 


U.K. mainland. 


Allow 21 days for delivery. Claims for breakages must be made within 2 days of receipt, and the carrier should also be notified. The suppliers reserve 
the right to substitute any wine with a similar or better wine should circumstances necessitate this action. 
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issue of ‘market’ Treasury bills was 
unchanged for two banking months and 
bills held by the banks and discount 
houses fell by £982 million. The bills 
went outside the banks and the discount 
market, and the unwinding of them in 
March and April together with their 
reabsorption into the market may have 
contributed to the loss of monetary 
control which became evident in April. 

Midland’s comment is that ‘if this 
hypothesis has substance, it lends weight 
to the arguments canvassed during the 
year, and referred to by the Governor of 
the Bank of England in a public lecture 
in February, for rebasing the system of 
credit control on a more narrowly 
defined monetary base which would be 
restricted to assets transferable only 
between banks’. 


Non-profit Premium 
Reductions 


Provincial Life Assurance Co has 
introduced competitive reductions to its 
basic premiums for whole life non-profit 
contracts where sums assured are in 
excess of £25,000. 

The reductions, which are on a sliding 
scale, range from 56p per annum per 
£1,000 sum assured for those aged 20 
and under, to /4.01 per annum per 
£1,000 sum assured for proposers aged 
80 next birthday. Quarter ages are 
allowed, calculated by interpolation. 

The Provincial Life has said that the 
existing flat reduction of 50p per annum 
per £1,000 sum assured will continue to 
apply for sums assured from £10,000 to 
£24,999. For sums assured of more than 
£25,000, the new reductions replace the 
previous flat rate of 50p. 


Money Purchase 
Pensions 


The Scottish Equitable Life Assurance 
Society claims that its Money Purchase 
Plan, designed to supplement the State 
Pension Scheme for employees, is the 
most flexible scheme of its type on the 
market. 

The contract is set up so that each 
employee has an account, which is 
credited each year with his share of the 
employer's contribution, together with 
the interest earned on the money already 
held in the account. The proceeds will 
provide cash or pension benefits at 
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retirement. An employer is not com- 
mitted to an unknown future liability. At 
the end of each financial year, he is free 
to review his profits. 


Degree of Prudence 


After the popularity of bonus-reinforced 
endowment assurance policies for use as 
collateral for house purchase loans, a 
number of offices have developed the idea 
of bonus-reinforced whole life policies. 
With this type of contract, there is the 
value for money to be gained from a profit- 
sharing contract, plus the guarantee of high 
life cover not only when a policy has been 
in force for a good many years, and bonuses 
have increased the initial sum assured, 
but also at the outset, when, for a family 
man, it may be particularly important. 

There is a variation in practice among 
life offices. Many, in calculating the 
initial sum assured, are assuming future 
discounts at 100 per cent of the current 
interim bonus rate. Friends’ Provident 
Life Office, however, is taking a rather 
more prudent view. While the current 
rate of interim bonus is {4-40 per cent 
per annum, Friends’ Provident, in its 
calculations, is assuming a bonus rate of 
no more than £4 per cent per annum 


throughout the ‘bonus 
reinforcement’. 

That is a useful ‘safety margin’, and 
should ensure that the life cover will not 
drop below the figure ruling at the 
outset. Even if bonuses are no more than 
maintained at their current rate (and are 
not increased), there should be a useful 
tax-free ‘profit’ when a policy becomes a 
claim, during as well as after the period 
of ‘bonus reinforcement’. 


period of 


Flexible Life Policy 


In view of CTT, many married couples 
have divided their assets between 
themselves, leaving as much as possible 
to the next generation at their respective 
deaths. Whole life assurance on a trust 
basis will put tax-free funds in the hands 
of the beneficiaries to meet the CTT 
payable on death. 

Often, however, there are hopes that it 
may be possible to make lifetime gifts in 
the future, so as to reduce the CTT 
liability at death. To cater for CT'T on 
such lifetime gifts, as well as on assets 
passing at death, Friends’ Provident Life 
Office has a flexible whole life contract. 
After premiums have been paid for ten 
years, the beneficiaries can cash in part 
of the overall contract at any time — for 
guaranteed cash, plus bonuses. 





Record Mortgage Lending 


For the Nationwide Building Society, 
receipts from investors for the first half 
of 1978 set a new record at £699 million. 
After withdrawals of £451 million, the 
net receipts of £248 million were 13 per 
cent higher than in the first half of 1977. 
The number of investors with the 
Society has topped the two million mark, 
and the Society’s assets exceeded £3,000 
million. 

The chief general manager, Mr 
Leonard Williams, DFC, FCA, said that, 


because of the Society’s strength among 


small savers and the fact that it held 
large balances of fixed term share money, 
the Society had not suffered a severe 
reduction in net investment receipts 
during the preceding months. Mortgage 
lending, therefore, had been increased to 
a record level. In the first half of the year, 
the Society approved over 38,000 loans 
for more than £412 million. Mr Williams 
said it was approving loans at the rate of 
£70 million per month. 

Mr Williams said the rate of increase 
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in house prices was slowing to about 1 
per cent per month, and he added that 
was a rate which would keep house 
prices in their normal relationship with 
incomes, which were rising at about 14 
per cent per annum. While it was 
impossible to determine whether the 
limitations on building society lending 
for house purchase in the second quarter 
of 1978 had had any braking effect on 
house prices, Mr Williams said the 
limitations should be removed as soon as 
practicable, as they worked very crudely 
in their effect upon the housing market. 

Mr Williams estimated that, despite 
the limitation of building society lending, 
in 1978 societies would lend more than 
£8,000 million to more than 750,000 
home buyers. Both those figures were 
new records. He added that the demand 
for owner-occupation was growing, with 
surveys indicating that 70 per cent of the 
population would like to become home 
owners, compared with the present 
figure of 54 per cent. 


Corset Tighter 
than Intended 


Those redoubtable monetarists in stock- 
brokers W. Greenwell & Co, headed by 
Mr Gordon Pepper, admit that their 
July—August ‘Monetary Bulletin’ was the 
most difficult that they have ever tried to 
produce. They consider ‘anyone who has 
the time to wade through the full details 
will surely agree that the present method 
of monetary control is crazily com- 
plicated’. 

The ‘Bulletin’ analysed what appeared 
at first sight to be substantial window- 
dressing transactions by the banks to 
circumvent the June ‘corset’ but which 
on closer inspection were mainly caused 
by variations in reserve asset pressure on 
banks. The tightness of a corset 
depends critically on the reserve asset 
situation, and the Bank of England did 
not intend to operate quantitatively on 
the reserve base of the banking system 
when it designed the original version of 


corset would not be a painless way of 
bringing excessive growth of the money 
supply under control’. Greenwell’s 
monetarists repeat their call for ‘a 
monetary base method of control in the 
UK’, 


Strong Recovery in 
Dollar Likely 


President Carter having decided that 
something has to be done about the 
dollar, the world’s foreign exchange 
markets immediately considered the 
dollar had bottomed out. Timing is 
essential in any market, and President 
Carter — or his advisers — may have 
timed the verbal intervention nicely. 
By the end of this year there could be 
a considerable improvement in the US 
balance of payments and by mid-1979 


the deficit, in the view of the latest 
economic commentary by Joseph Sebag 
& Co, could have disappeared com- 
pletely. 

In anticipation, a strong recovery in 
the dollar is probable by the end of this 
year, and it is quite possible that Mr 
Carter’s statement did mark the final 
phase of the dollar’s collapse. 

If that proves so, there are three likely 
consequences. The decline in the US 
deficit will have to be matched by an 
increase elsewhere and not entirely in 
Japan. US interest rates should be 
declining by the end of the year and the 
level for rising stock markets would be 
withdrawn. 

Dollar stabilization might be the most 
bullish event in world economics for a 
long time, but in the short term it could 
generate serious doubts about the 
staying power of the international equity 
bull market. 


Rates and Prices 


Closing prices, Monday, August 21st, 1978 
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LETTERS TO THE EDITOR 


Retrospective 
Legislation 





SIR, — Anthmetic has never been my strong point! I am glad, 
however, that Mr Rees has allowed me this lapse in his letter in 
your issue of August 3rd and provided the answers to the 
points that were troubling me when I initially wrote to you. 

I am glad to see that he makes clear in his letter that the 
Conservative Party are in favour of legislation by intent ; that is 
of introducing legislation retrospective to the date of a govern- 
ment's statement announcing the intention to introduce such 
legislation. Remarks by Mrs Thatcher in recent months on 
rights of individuals had raised my hopes that this objection- 
able procedure so beloved of the present Government would 
not be so readily espoused by a Conservative administration. I 
am at least grateful now to be enlightened even if still 
disappointed. 

As an apolitical animal with Conservative leanings, I had 
looked forward to the return of a Conservative administration 
as heralding a renewal of concern for the individual and 
reintroduction of certainty — that 1s the right to know what the 
law is — as a basic tenet of our tax legislation. I see that in this 
I am to be disappointed. 

On reflection, perhaps I should not be as surprised as I am. 
The Conservative Party showed with the way they introduced 
value added tax that they are not great lovers of taxpayers 
having rights. Indeed, the Customs and Excise seem to have 
spent a lot of money in recent months to establish that, when 
the Conservative Party gave them discretion to make up the 
rules of VAT as they go along, this discretion was intended to 
be absolute and not subject to scrutiny by the Courts. 

I had hoped that the Conservatives might have had a change 
of heart since 1972. Instead, I will now look forward to their 
next Budget with apprehension rather than anticipation. 


Yours faithfully, 


London W1. R. W. MAAS, FCA, ATII. 


Accounting Technicians 


SIR, — As an educationist and accounting practitioner, I read 
with interest Mr L. S. de Quidt’s letter ‘Accounting 
Technicians’ (August 10th issue). I would like to refer him to 
the second leader ‘All Chiefs, No Indians?’ in your issue of 
April 18th, 1974, (page 479) and my letter in reply to that (May 
2nd, 1974, page 566). 

Mr de Quidt reiterates much of my thesis. However, I wish 
to bring to his notice two points I feel he overlooks in his letter. 

Although the ATFA examinations, by the end of the 
1978—79 academic year, will be the responsibility of BEC, the 
level will be such that there will be an ‘upward academic drift’ 
over the first few years. I am also sure that the bodies 
participating in the scheme will keep a close watch on 
standards. The training of the technicians is a joint 
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responsibility, ie, college and work. The employer will ensure 
that practical training is given; college staffs, through the 
implementation of BEC, will consolidate the integration of 
work with study. 

Secondly, the concept of the second ties with transferability 
does still exist. The present joint scheme (CIPFA-ICMA) and 
the IAS have routes through to full professional status at 
'chartered' level. 

ICMA affiliates, some MIAS and certain CIPFA technicians 
therefore have this opportunity. Perhaps the future students 
and members of ATFA will not wish to aspire to such heights? 


Yours faithfully, 


PHILIP E. DUNN, 


Worksop, Notts. FAAI, FIDP, Cert Ed. 


Independence of the Auditor 


SIR, — In your leading article of August 10th, ‘Clear Con- 
science’, you conclude: ‘As long ago as 1964, a business session 
following the ICAEW annual meeting called on the Council of 
the Institute “to consider the preparation of a document giving 
guidance on professional ethics for members in commerce and 
industry”. It is of more than passing interest to recall, further, 
that the distinguished panel at this meeting endorsed the 
principe that an employed accountant in ethical difficulty 
should be able to count upon the support of the auditor.' 

It would also be a good thing if the auditors could count 
upon the support of other professional firms, or at least their 
neutrality in the matter. From recent events in our profession, 
the reverse appears to be the case. The large firms have been 
reported as on the look-out for opportunities to supplant their 
brethren. Thus is the independence of the auditor undermined 
by the ambitions of the unethical. 

It is high time the Council of the | English] Institute realized 
that it 1s bringing itself and the profession into disrepute by 
ignoring breaches of ethical behaviour by its leading members. 


Yours faithfully, 
D. E. F. GREEN. 


London NWS. 





STUDENT ROUNDABOUT 


l'm Sorry, I'll Read 





That Again 


Regular readers of ‘Roundabout’ may 
recall that this time last year we reported 
the exam results of the Institute of 
Chartered Accountants in India, noting 
at the same time the apparent com- 
plexity of the set-up. New arrangements 
which come into effect from this Novem- 
ber, far from simplifying the matter, 
seem to make the exams a candidate’s 
nightmare — even before he has seen the 
paper! 

As an example, here is a quote from 
the Institute’s journal, The Chartered 
Accountant: 

‘Candidates of the Intermediate and 
Final Examinations, both under the old 
and new syllabi, who fail in one paper 
comprised in a group of papers but get a 
minimum of 60 per cent of the total 
marks of the remaining papers of the 
group will be declared to have passed in 
that group, if they appear at the next 
following examination in that paper only 
and get a minimum of 40 per cent of 
marks in that paper. 


Group aggregate 


‘In addition to the above, candidates 
of the Intermediate and Final Examina- 
tions, both under the old and new syllabi 
appearing in the November 1978 
examinations or later and who fail in one 
or more papers comprised in a group of 
papers, but getting a minimum of 60 per 
cent marks in any paper or papers of the 
said group and at least 30 per cent in 
each of the remaining papers of the said 
group, will be declared to have passed in 
that particular group if they appear in 
any one or more of the next following 
three examinations only in papers in 
which they secured less than 60 per cent 
marks and secure a minimum of 40 per 
cent marks in each paper and 50 per cent 
marks in the aggregate of all the papers 
of that group, including the papers in 
which they secured a minimum of 60 per 
cent marks in any of the three earlier 
examinations.’ 

Truly mind-boggling! Surely if a 
candidate merely turns up at the right 





place at the right time after reaaing that 
he deserves to pass? 

But that is not all; let The Chartered 
Accountant take up the story: 

‘A candidate of the Final (New 
Syllabus) examination who has passed in 
Group I or in Group II in the examina- 
tion held in May 1978 or earlier and who 
is yet to pass in the remaining group as 
per syllabus in force hithertofore would 
be required to appear in the group which 
he has not passed, under the syllabus as 
amended (which would consist of three 
papers only). In addition, he would be 
required to appear in one more paper 
from Group III as per the amended 
syllabus from out of any combination 
excluding the paper which is comprised 
in the group which he has passed and 





PEI REVISION COURSE 


An intensive revision course for those 
who have to re-take the ICAEW PEI this 
autumn is to be presented by Student 
Accountant with Chart Tutors. 

This residential course, which will be 
held at Aldermaston Court, Alder- 
maston, near Reading, from the evening 
of Friday, October 13th to 4 pm on 
Sunday, October 15th, will concentrate 
on the Auditing Systems and Data 
Processing paper, and it is essential for 
those attending to have a basic 
knowledge of the subject-matter 
involved. 

The fee is £65 exclusive of travel, and 
applications should be addressed to 
Student Accountant (Courses), 151 
Strand, London WC2R 1]J. 


CASH PRIZES FOR 
MIDLANDS CIPFA STUDENTS 


Cash prizes are to be awarded by the 
Midlands Students' Society of CIPFA to 
those students from the Midlands who 
perform particularly well in the 
Institute’s exams. 

For the best overall performance in 
Professional Examination 3, there will be 
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would be declared to have passed in the 
group in which he appeared if he secures 
a minimum of 40 per cent marks in each 
of the four papers and an aggregate of 50 
per cent marks of the four papers in 
which he appeared, in order to clear the 
Final Examination (New Syllabus) in its 
entirety.’ 

One’s heart goes out to the poor 
candidates affected by these changes, for 
the present arrangements are hard 
enough, if the pass rates in the May 1978 
exam are anything to go by. In the Inter- 
mediate (Old Syllabus) there were 1,392 
‘effective’ candidates, of whom 332 
(23-85 per cent) passed. In the New 
Syllabus, effective candidates totalled 
6,864, of whom 1,632 (23-78 per cent) 
passed. 

Complexity rears its ugly head again 
in the summary of results in the Final 
exams. In the Old Syllabus, 19-35 per 
cent of candidates passed in Group I, 
38-13 per cent passed in Group II, and 
7-78 per cent passed both groups. 
Candidates enjoyed slightly more success 
in the New Syllabus: 31-19 per cent 
passed in Group I, 38-73 passed in 
Group II, and 19-48 passed in both 
groups. 


a first prize of £25, a second prize of £20, 
and a third prize of £17. In Part B of 
Stage 2 of the Accounting Technician 
exams, there will be prizes of £15, £12 
and £10 for the Midlands students with 
the best marks. 

The prizes will be awarded with effect 
from the 1978 exams. 


COMPANY ACCOUNTANTS’ 
EXAM RESULTS 


A total of 35 per cent of the candidates 
sitting the May exams of the Society of 
Company and Commercial Accountants 
were successful, 15 per cent were 
referred in one paper only and 50 per 
cent failed. The pass rate ranged from 57 
per cent at the Registration examination 
to only 14 per cent at Part 4. Last May 
the overall pass rate was 28 per cent. 

In Part 4, Alan W. K. King, of Hong 
Kong, won the L. Ludford Prize in 
Company Accounts. First Place winner 
in Part 3 was Robin F. Holmes, of BFPO 
Ships; First Place in Part 2 went to 
Emmanuel B. Alley, of Kaduna South; 
and First Place in Part 1 and the J. B. 
Haggett Prize in Accounting were won 
by Gaetano G. Avallone, of Malta. 
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A.C.C.A. 


1LC.MLA. 


Guaranteed exam coaching 





from Metropolitan College. 


Examinations run by The Institute of Chartered 
Accountants, Association of Certified Accountants 
and Institute of Cost and Management Accountants 
are never easy. 


But with proven, thorough home study courses 
from Metropolitan College you get all the help you 
need. 


Our expert courses have helped more students 
qualify through us than any other coaching institution. 
(Over 50,000 passes and 1,500 honours or leading 
places in accountancy exams alone). 


Why not call in and see us at our 
LONDON ADVISORY OFFICE 


Career Books, 
4 Fore Street Avenue, London EC2Y 9DT 
Telephone: 01-628 2721. 


Prospective students in the London area are invited 

to call for consultation during normal office hours 
(Monday-Friday, 9 a.m.—5 p.m.) After office hours, 
messages are recorded for the attention of the Advisory 


LC.A. 


So if you want to get on, get our help. We tigar: 


guarantee coaching until successful. 

Your course will include up-to-date helpful 
notes, adequate test practice, expert tutorial criti- 
cism, invaluable self-examination questions and 
official professional publications where appropriate. 


In fact, everything to help you pass your 
examinations. 


Make up your mind, make sure you send for 
our prospectus. It will show you exactly how we 
teach: What we teach. And how you can start 
studying for the qualifications you need. 


Write to: The Principal. Department All], 
Metropolitan College, Aldermaston Court, Reading 
RG7 4PW, or call at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, London 
EC2Y 9DT. Tel: 01—628 2721. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Accredited by the Council for the Accreditation of Correspondence Colleges. 


———————— —RHEmuuU"uÁurml---—---—---—---— 


To the Principal, Dept A111, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. Please send 
me, without charge or obligation, a copy of your 
prospectus. 


FINSBURY 
CIRCUS 





Member of the Association of British Correspondence Colleges 
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NOTICE BOARD 


PROFESSIONAL NOTICES 


Howard, Tilly & Co, Chartered 
Accountants, announce that they have 
entered into association with Hunt 
Nettle & Co, Chartered Accountants, of 
Birmingham, Leamington Spa and 
Warwick, and that Messrs I. C. W. 
Bond, FCA, and G. L. Brown, FCA, of 
that firm will become partners in 
Howard, Tilly & Co on September 1st, 
1978. 


Hunt Nettle & Co, Chartered 
Accountants, announce that they have 
entered into association with Howard, 
Tilly & Co, Chartered Accountants, of 
London, and that Messrs John Cox, FCA, 
Walter Hoffman, FCA, and Cliff Hopes, 
FCA, of that firm will become partners in 
Hunt Nettle & Co on September 1st, 
1978. 


Edward Moore & Sons announce that 
Mr Andrew Miller, ACA, became a 
partner in the firm on August Ist, 1978. 


APPOINTMENTS 


Mr Bryan Bedwell, FCA, previously 
group financial controller of De La Rue, 
has been appointed finance director of 
BL Components. 


Mr Christopher K. J. Bowmer, ACMA, 
formerly commercial manager of 
Bowater Consumer Packaging, has been 
appointed financial controller with effect 
from July 1st, 1978. 


Mr David Cutler, FCA, formerly group 
finance controller of British Road 
Services, has joined PSF as finance 
director. 


Mr J. H. Hillier, FCA, previously 
financial controller of the Engineering 
Division of Lamson Industries, has been 


appointed finance director and secretary 
of GEC-Henley. 


Mr Brian Neale, ACMA, AMBIM, group 
deputy chief accountant of Carless Capel 
& Leonard, has been made a director of 
arless Exploration. 


Mr Brian A. W. Roberts, CA(R), 
oreviously an audit senior with Peat, 
Marwick, Mitchell & Co, has joined 
IDyno-Rod as financial accountant. 


Mr W. R. Scott, BSc, CA, has been 
nade financial controller of the UK 
yperation of Mutual of Omaha Insurance 
-o and the subsidiary, Constitution 
nsurance Company of Canada, with 
effect from August Ist, 1978. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


An opening service to begin the 1978-79 
lunchtime meetings of the Accountants’ 
Christian Fellowship will be held at 
1.05 pm on Monday, September 
18th, at St Peter-upon-Cornhill, London 
EC3 (entrance in Cornhill, Gracechurch 
Street end). The speaker will be Rev. 
David Smalley, BA, BD, FCA. The service 
will end at 1.35 pm and a buffet lunch 
(charge 60p) will be available 
immediately afterwards. 

Future meetings will be held at 1 pm 
on the first Monday of each month. 


ICMA CASSETTE 
TRAINING AIDS 


The latest kit in the Institute of Cost and 
Management Accountants’ series of 
cassette/slide training aids is designed to 
help members and others involved in the 
presentation of financial information and 
is suitable for both individual and small 
or large group study. 

Three areas are covered by the kit: the 
ground rules of presentation, reporting 
results to employees, and presenting 
accounting information. The kit itself 
consists of a presenter's guide, 76-page 
workbook, cassette tape (40 minutes 
running) and 50 colour slides. The parts 
of the kit may be purchased separately 
depending on the method of study 
envisaged — thus individuals may buy 
only the audio pack (presenter's guide, 
workbook and cassette), large groups the 








Mr Alex Park, ACMA, former chief 
executive of British Leyland and con- 
sultant to Lonrho, has joined Standard 
Telephones and Cables, part of the 
American ITT group, as director, 
financial controls, in succession to Mr 
Tom Jones, who has been transferred 
within ITT to the United States. 
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complete package and small groups the 
audio pack or full kit. Extra copies of the 
workbook are also obtainable. 

The VAT-inclusive fee for the com- 
plete kit is £50; for the audio pack £23, 
and for the workbook only £4-50. Full 
details are available from the publica- 
tions manager of the Institute, 63 
Portland Place, London W1. 


BRITISH SAVINGS BONDS 
CONVERSION OFFER 


The Treasury announces that a conver- 
sion offer will be made to holders of 8+ 
per cent British Savings Bonds (first con- 
version issue) purchased between July 
15th, 1973 and December 15th, 1973. 
These bonds will mature on December 
15th, 1978, and are repayable on applica- 
tion at £103 per cent upon maturity. 
Holders will be invited to exchange 
their holdings on December 15th into 82 
per cent British Savings Bonds (fourth 
conversion issue), repayable on applica- 
tion at {£104 per cent on maturity. 
Holders who decide not to accept the 
conversion offer should apply for repay- 
ment. No interest will be payable on the 
bonds after they mature on December 
15th. The list of acceptances of the con- 
version offer closes on September 15th. 


THE ACCOUNTANT IN 
INDUSTRY AND COMMERCE 


Details of the courses, conferences and 
training material specifically aimed at 
accountants in industry and commerce 
are given in a pamphlet recently issued 
by the Institute of Chartered 
Accountants in England and Wales, 
following the report of a working party 
which studied the development needs of 
the qualified accountant in these areas. 

The pamphlets — ‘The Accountant in 
Industry and Commerce’ — are available 
on request from the Courses Depart- 


ment, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ. 

RESIDENTIAL COURSE AT 


LANCASTER UNIVERSITY 


A week-end residential course on. "The 
accountant and small businesses — 1978 
and onwards' is being held by the North 
West Society of Chartered Accountants 
from September 15th to 17th, at the 
University of Lancaster,  Bailrigg, 
Lancaster. Chairing the course will be 
Mr F. Alan Bevis, MA, LLB, FCA, and 
other speakers include Messrs J. F. 
English, FCA, J. H. F. Gemmell, CA, Mr 


259 


R. S. Liddell, FCA, and R. G. Willott, 


FCA. 

The fee, including VAT, accommoda- 
tion, board and documentation is £70. 
Full details and application forms may 
be obtained from the Secretary, 
NWSCA, 55 Garstang Road, Preston 
PR1 1LB. 


RECENT PUBLICATIONS 
Two new in-house publications have 
been brought out by Turquands Barton 
Mayhew & Co. These are a summary of 
the Finance Act 1978, and a booklet 
called Prices, Pay and Dividends 
1978—1979, based on the Price Commis- 
sion Act 1977, the Dividends Act 1978 


and various orders made thereunder. 

Available from the same source is a 
booklet Value Added Statements (price 
£1), designed to further the understand- 
ing of the concept of value added and to 
assist those responsible for financial 
reporting to shareholders, employees and 
the wider public. 








by KENNETH TRICKETT, FCA 


Clues across 


1. Pay in cash of the currency in use (8). 
5. Legal, but very bad after fifty (6). 
10. An account about a form of chlorine (9). 


11. Permit comprising the whole town centre (5). 
12. Reflect character as perceived by the public (5). 


13. Worth not so much, or nothing at all (9). 
14. Dispossesor might turn to cover it (7). 


16. Quite often lacking conviction, by the sound of it (6). 


19. Last again with principal (6). 

21. Collector's piece is quite an innovation (7). 
23. He examines prices, not output (9). 

25. Precise place in top form (5). 

26. Demand 150 direct (5). 

27. Spot cash produced for suit (5—4). 

28. Noise in boarding cargo (6). 

29. 'They go under and over the rails (8). 


Clues down 


1. Change me cash in computers (8). 

2. An account arranged in simple setting (9). 
3. Metric weight with no net variation (6). 
4. Get back about a hundred in excess (7). 
6. Mitigation meant a bet ruined (9). 

7. A self-destroying wrong (5). 

8. We lost badly, coming bottom (6). 

9. Counterpart member (6). 

15. Wag and master craftsman (9). 

17. Laid quite wrongly to wind up (9). 


Accountants' Crossword 


21. Expectant man, it is said, gets flying post (7). 

22. Hundreds of thousands if raised in connection with public revenue (6). 
24. Tolerate the witness-box (5). 

25. One who receives personal assistant with eye trouble (5). 

















18. One has letters about those living on investment income (8). 


. Perhaps try on a person authorized to certify deeds, etc. (6). 
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The solution will be published next week. 


John Foord 


chartered surveyors 





plant and machinery valuers 
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FACTS 
you will wish 
to consider 
when advising 
on wills 


@ Over 300,000 of Britain's old people are in genuine 
need because of acute loneliness, bad housing or 
disability. The number is growing as the proportion of 
elderly people increases. 


6 Voluntary service is increasingly needed to bring 
personal care to old people, and meet widening gaps 
left by state organisations. 


@ Old people overseas also struggle against terrible 
hunger and lack of medical help. 


How Help the Aged gets things done for those in the 
greatest need. 


@ It mobilises experienced volunteer effort, and so 
achieves maximum results from every £ entrusted to it. 


@ it has pioneered flats for old people; Day Centres 
for the lonely, Work Centres to provide light employ- 
ment and Day Hospitals for those who need regular 
treatment but not full-time hospital. The charity is also 
active in funding volunteer transport for the 
housebound, extra medical research, and much more. 


@ In places stricken by earthquakes, floods and 
famine and hunger, Help the Aged is well known for 
its swift practical aid. 


The charity’s work has been endorsed by many 
eminent people including Lord Shawcross, General Sir 
Brian Horrocks, and Dame Vera Lynn. 


Its President is the Rt. Hon. Lord Gardiner; Hon. 
Treasurer, The Rt. Hon. Lord Maybray-King. 


The charity has published two useful booklets: one 
for the layman on ‘Making Your Will’, prepared with 
legal advice on points to consider before instructing a 
solicitor; and the second for the more financially 
sophisticated on ‘How to reduce Capital Transfer Tax 
with a legacy to charity’. 


Write or telephone for these interesting and infor- 
mative booklets and the annual report and accounts 
to: The Hon. Treasurer, Lord Maybray-King, Help 
the Aged, Room TA6L, 32 Dover Street, London 
WIA 2AP. (Telephone: 01—499 0972). 


Perpetuate a loved name and help work for old 
people. 


£150 inscribes a name in enduring memory on the 
Dedication Plaque of a Day Centre. 





JOIN THE 


PROFESSIONALS 





Valuations of property, plant 
and machinery, stock. For: insurance, 
inflation accounting, sale and 
finance etc. ‘Phone Hugh Rayner 
or Jack Poulson 01-588 2161/2. 


ENERAL 


ALUATIONS 





Warntord Court, Throgmorton Street London, EC2N 2AT. 


Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
THE LAW Book COMPANY LTD 
301-305 Kent Street, Sydney, New South Wales 


INDIA 
CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, India 


CANADA 
THE CARSWELL COMPANY LTD 
2330 Midland Avenue, Agincourt, Ontario, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
Sweet & MAXWELL (N.Z.) Ltd 
54 The Terrace, P.O. Box 5403, Wellington, New Zealand 


HONG KONG 
SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 


ISRAEL 
STEIMATZKY’S MIDDLE East AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 





GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1]J 


Victoria Valuers 


stocktaking 
inventories 
and asset 
valuations 


9 Golden Square 
London W1R 3AF 


01 4341718 


industrial 
retail 
wholesale 


stocktakers and advisers on stocktaking procedures 
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Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience - either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home - at whatever time and 
pace suits you best. And you will be on your way to 
success - like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





& Business Studies zsz. z910 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM 
The School of Accountancy & Business Studies, 


754W Intertext House, or 754W Intertext House. 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. Glasgow G2 8LW. 
Tel. 01—622 991 I. Tel. 041—221 2926. 


or c/o 1.C.S., 15 Dawson Street, Dublin, Eire. Tel. 772065. 
Please send me full details, without obligation, about your courses for: 
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TEMPORARY BINDING CASES 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six issues and index may be bound by 
inserting a new metal rod each week. 
This blue covered case is suitably 
worded and of an extremely attractive 
appearance worthy of the best book- 
case. 


£3:24 including VAT. (For Personal Shoppers) 
£4 by Post U.K. 
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A Matter for Concern 


It seems increasingly likely that there will be an October General Election. 
For the average professional man striving to keep abreast of his clients’ 
demands and looking at his mounting staff costs, such an event is unlikely to 
rank very high in his order of priorities. He is more than likely, particularly if 
he has been less than enchanted by the broadcast proceedings of the Mother of 
Parliaments, merely to mutter ‘A plague on all their houses’. 
Unfortunately, whether or not one likes what one sees in the political scene, 
modern governments dominate the national economy by virtue either of their 


powers to intervene in industrial and commercial matters or of their massive 


spending programmes out of the electorate’s taxes. This is not the place to 
discuss or debate the issues on which the forthcoming election should be 
fought, but it is worth re-stating one or two of the more pressing issues which 
will determine the nation’s living standards in the coming years. Professional 
men, no less than trade unionists, have a direct interest in such matters. 

The key problem of the British economy lies in its industrial structure. The 
efficiency of British industry will determine the nation’s capacity to export 
and, with that, its ability to pay its way in an increasingly competitive world. 
The competition no longer comes merely from Western Europe; countries 
such as Korea, Taiwan, Brazil and Mexico pose a growing problem for 
exporters to world markets. And, regrettably, although the UK has succeeded 
in increasing its exports, over the past two decades it has experienced a 
continuous decline in its share of world trade in manufactured goods. 

For many years, Britain’s main imports were food and raw materials but, 
increasingly, we now buy manufactured goods from overseas. Thus there are 
signs that the current consumption boomlet is generating, not the long- 
awaited increase in production from British factories, but an increase in the 
imports of manufactured goods from our competitors. 

There is, of course, no reason why as the volume of goods traded inter- 
nationally increases, the UK should not import more manufactures. It must 
however, at the same time pay for them by increasing its own exports. And it 
would be better if this could be done without the aid of a depreciating 
currency. 

The question which should be at the centre of the political debate before the 
election is what ought, and more realistically, what can, be done to improve 
the efficiency and export potential of British industry. The root cause of its 
weaknesses is not the present international recession or the continuing 
inflation; such considerations are relevant only to the extent that reform and 
change are more acceptable to those whom they affect in a period of buoyant 
economic activity than in the slump when there are already over 1-6 million 
unemployed. : 

Many of the difficulties of British industry in general are illustrated by 


recent developments in the Chrysler 
organization. There is a great deal that 
can be said (and has been said) about the 
rights and wrongs of government policy 
and the Chrysler management; for good 
measure one may as well include the 
death-wish all too evident among the 
Linwood labour force. 

The natural reaction of the trade 
unions involved has been to press the 
Government to use its influence upon the 
prospective French buyers to ensure that 
current employment levels are 


maintained throughout the Chrysler 
organization. Such a hope is futile. If 
there is any one measure which is 
urgently needed in British industry in 
general and the motor industry in 
particular, it is the elimination of over- 
manning. At the same time, there is an 
urgent need to re-discover a sense of 
discipline and the old habit of an honest 
day's work for a fair day's pay. 

It is no good pretending that such 
aspirations will be achieved overnight; 
nor, frankly, is there any hope of such 


basic changes without a very different 
attitude on the part of the Government 
to the problem of declining industries. 
But, unless Government gives a clear 
lead, then it is pointless expecting either 
side of industry to do anything but wait 
for something to turn up. 

No-one suggests that this is an easy 
problem to resolve. Unfortunately, the 
future of the UK economy and the 
livelihood of its citizens depends on the 
provision of a solution, however unpalat- 
able it may be to the interests concerned. 





EEC Prospectus 
Requirements Excessive 


It is abundantly clear that the Consulta- 
tive Committee of Accountancy Bodies 
are very worried by proposals to har- 
monize prospectus requirements in the 
EEC. These, say the CCAB in a 
memorandum to the Department of 
Trade, ‘go too far’. 

Whilst welcoming the harmonization 
proposals in general terms, the CCAB 
make it quite clear that they are very 
concerned by the extent to which the 
legal requirements would exceed those 
presently required by the Stock 
Exchange, especially in the case of rights 
issues and issues by companies already 
listed. They say that a major strength of 
the present Stock Exchange system is its 
adaptability and the accountants recom- 
mend that the Stock Exchange, as 
the competent authority, should be 
empowered to authorize exemptions 
from the proposed obligations when con- 
sidered appropriate. 

Furthermore, they strongly uphold the 
view that total exemption should be 
provided for issues of shares in listed 
companies in connection with mergers 
and take-overs, despite the fact that the 
new shares would not be issued to exist- 
ing shareholders. This, it is stated, 
would ensure that mergers and take- 
overs are not impeded by excessive 
delays due to the obligations to comply 
with detailed legal requirements. 

The proposed directive, declare the 
CCAB, should also place stronger 
emphasis on the fact that it contains 
minimum requirements only and that 
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member states may impose additional 
obligations if they desire. 

Copies of the memorandum can be 
obtained from the Publications Depart- 
ment, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, quoting reference 
TR 305. A stamped addressed envelope 
should be enclosed. 


The Thief of Time 


‘Time theft’ — the conscious abuse or 
waste of time at work — has been claimed 
to cost British industry the staggering 
total of £5-3 billion this year alone. 
Given the enormity of the sum involved, 
the aim of Robert Half Personnel 
Agencies to ‘open up a completely new 
area in industrial relations’, with wide 
implications, may have seemed worth 
some attention. 

Their figures have been based on a 
questionnaire that sought to establish 
‘time theft’ under such categories as 
arriving late, packing-up early, excessive 
personal phone calls, writing personal 
letters, excessive coffee or tea breaks, on- 
the-job daydreaming, long informal 
corridor chats, and so on. All this begs 
the question of whether such ‘breaks’ in 
work routine are not beneficial rather 
than otherwise. Clear examples can be 
given from both extremes, but this rather 
leaves a large grey area in the middle 
where it seems impossible to tell whether 
‘time out’ is producing a more rested and 
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hence better employee or a lazier one! 

Robert Half admit that the worst way 
their results could be applied would be 
for managers immediately to intensify 
their supervision of tea breaks and the 
like, but this has left them very little else 
to offer as a remedy. However, they have 
taken the trouble to employ academic 
research muscle and to cover some 60 
companies, so the results, although open 
to conflicting interpretations, can at least 
be taken as a creditable reflection on the 
sincerity of the venture. 








Mr R. C. Smith, JP, MA, CA, has been 
awarded an honorary Doctor of Laws 
degree by the University of Glasgow. Mr 
Smith, who is a partner in Arthur Young 
McClelland Moores & Co and a member 
of Council of the Scottish Institute, had 
the pleasure of sharing the occasion 
with his brother, Professor T. B. Smith, 
formerly Professor of Civil Law at the 
University of Edinburgh and now e 
Commissioner with the Scottish Law 
Commission in Edinburgh, who alsc 
received an honorary degree. 


New Member for 
Standards Group 


The Institute of Chartered Secretaries 
and Administrators has become a 
member of the Accounting Standards 
Committee Consultative Group, one of 
whose most important functions is to 
comment upon proposed accounting 
standards. 


The Consultative Group includes 
representatives from the major 
professional, financial and business 


institutions. Among the other member 
organizations are the CBI, TUC, the 
Institute of Directors, BIM, the Law 
Society and the Stock Exchange. 

The ICSA will be represented on the 
Consultative Group by its Secretary, Mr 
Barry Barker, MBE, MA, FCIS. 


Swifter Justice 
for Directors? 
Procedures are under active considera- 


tion by the Inland Revenue for the more 
rapid recovery of Schedule E tax on 


directors’ emoluments. This follows 
comment from the Public Accounts 
Committee that company directors 


seemed to enjoy advantages denied to 
other PAYE taxpayers. 

One stated area of difficulty is that 
directors’ remuneration is commonly 
related to results, and thus cannot be 
precisely ascertained until after the end 
of the financial year. It is said to be 
common practice in private companies 
for directors to draw against loan 
accounts in advance of anticipated fees, 
commissions and bonuses, while PAYE 
liabilities are settled only when the 
actual remuneration is known — several 
months after the individual has had the 
use of the money. 


Bank Extends 
Saturday Service 


Barclays Bamk has reached agreement 
with its Staff Association and the 
National Union of Bank Employees, to 
open experimentally four of its branches 
mon Saturdays in busy tourist centres to 
rovide a bureau de change service for 
ravellers. These will be in 
nightsbridge, Cannon Street (St 
aul’s), Brighton and Canterbury. 

The bureau service is now in opera- 
-ion from 9.30 am to 4 pm on Saturdays. 
Phe experiment will run until the end of 


September or, if demand justifies it, 
into October, and will be operated by 
volunteer staff drawn from branches in 
the area. 

Barclays already operates two 
Saturday-service bureaux de change in 
Oxford Street, and has reintroduced late 
evening and Saturday banking services 
at North London’s Brent Cross shopping 
centre (The Accountant, July 6th). 

Discussions will shortly take place 
with the unions on experiments with 
flexible hours, Monday to Friday, at a 
small number of branches. 








Credit Card Laws — 
A Neat Solution? 


A possible solution to the tensions that 
have arisen around interpretation of 
section 75 of the Consumer Credit Act 
1977 (The Accountant, August 10th), has 
been suggested by Mr A. P. Dobson, of 
the North London Polytechnic Depart- 
ment of Law. 

All that is needed, he claims in a 
recent letter to The Times, is for the 
Office of Fair Trading to make a new 
commencement order amending the 
existing orders. Meanwhile, any card- 
hoider who feels that he is disadvantaged 
by virtue of the date at which he 
acquired his card and who wants the 
benefits of section 75 has only to apply 
for a new credit card — if necessary after 
terminating his present one. 


Practice Insurance Guide 


A new version of ‘Professional Practice 
Insurance’, No 2 in the English 
Institute's Practice Administration 
series, written by W. H. Batchelor, ACII, 
FCIB, (price £1-95) has been published. 

The revised and updated third edition 
of the original text by G. R. Appleyard, 
FCA, highlights the principal improve- 
ments and changes which have taken 
place in the availability of insurance 
coverage. 

Copies may be obtained from the 


Institute, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2. 


Drop in Demand for UK Executives 


Overseas demand for management, 
technical and professional executives in 
the UK — which almost doubled itself 
between 1975 and 1977 — has dropped 
by more than 20 per cent during the first 
six months of this year. 

The MSL Overseas Index for the 
second quarter of 1978 shows a reduc- 
tion of 13 per cent on the previous 
quarter and a 24 per cent fall compared 
with the same period in 1977. This 
means an overall reduction of 22 per cent 
for the first half of 1978 compared with 
the first half of 1977. 

Produced by MSL Group Inter- 
national, the Overseas Index monitors 
overseas recruitment advertisements in a 
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wide range of British daily, weekly and 
monthly newspapers and journals. 

The number of overseas jobs 
advertised in the second quarter of 1978 
is 2,822, compared with a quarterly 
average in 1977 of 3,856 with June, at 
865, the lowest month during that 
period. 

World areas which have increased 
their share of executive demand are the 
Middle East — which now accounts for 
almost half of total demand — Australasia 
and the USA. Demand from Western 
Europe has dropped by 50 per cent com- 
pared with last year's average. 

In spite of the fall in total demand, 
the Middle East and Black/Arab Africa 
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together still have a two-thirds share of 
it. | 

The pattern of expertise required 
remains basically the same. Almost two- 
thirds of overseas recruitment advertise- 
ments were for engineering expertise in 
all its forms. In the developing regions of 
the Middle East, Black/Arab Africa and 
the Far East, demand is predominantly 
from the sector covering construction 
and construction-related activities. 

By contrast, the profile of expertise 
required in Australasia, the USA, 
Western Europe and, to a lesser extent, 
Canada shows management services to 
be the most important area. 

Commenting on the latest figures of 
the MSL Overseas Index, Mr Garry 
Long, MSL’s managing director, said: 
‘The number of overseas jobs advertised 
may be understated because of the 
increase in multiple job advertisements. 
Where several posts are to be filled under 
one job title, without a number being 
given, this could mean two or twenty.’ 


THIS IS MY LIFE 


EEC Medical Scheme: 
Ignorance Prevails 


Although Britain has been a member of 
the EEC for over five years, most 
holidaymakers going to the Continent 
are still unaware that they may be 
entitled to receive free medical treatment 
in other EEC countries, or to be reim- 
bursed for much of the cost. 

To receive the benefits of the 
reciprocal medical care scheme for 
travellers, British people abroad must 
have a qualification certificate, Form 
E111. This is applied for on Form CM1, 
which is at the back of the Department 
of Health and Social Security's leaflet 
SA28, available at local social security 
offices. 

Despite the ease with which the form 
can be obtained, the number issued last 
year was only 230,000, which compares 
poorly to the six million-odd trips 
Britons made to other EEC countries. 


Ties that Bind 


by An Industrious Accountant 


My nephew gave me a multi-coloured tie 
for my birthday. It was a nightmarish 
foreign contraption stretching down 
below my waist and adorned with a 
female figure posing provocatively. It 
seemed extravagant just to burn it so I 
went down to Norbert in Neckwear to 
change it. 

He staggered slightly and said 'no- 
way'. He wouldn't display it, and least of 
all would he sell it. I had to advise him 
that his house account was overdue and 
beyond its maximum, following his 
wife's summer sale visit, before he co- 
operated. 

Scotty paused and shuddered, so 
Norbert suddenly blew his top. The 
neckwear section was a dead duck, he 
maintained; those long wide mon- 
strosities had their day and their sales 
had plummeted, leaving a vital fashion 
gap unfilled. No attractive successor was 
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to be seen, we couldn’t revive the 
previous skinny strings or our grand- 
fathers’ knitted efforts passed through 
gold rings. The section would be 
obsolete by Christmas! 

He produced a book of ancient fash- 
ions, illustrating fantastically shaped 
bows and ruffs of yester-years. Cravats 
were an accident, he said, Prince Rupert 
ran from his tent at a dawn call to arms, 
in his hurry knotting his broad lacy 
collar round his neck, and the young 
bloods promptly copied him. ‘ "T'was 
Montrose’, Scotty contradicted him, ‘a 
braw laddie he was but he ne’er got the 
luck.’ 

Norbert said, nonsense! Chaps surely 
didn’t wear collars with kilts and bluid 
might well ha’ been spilt, ye ken, mon, 
but some teenagers wandered by, with 
open shirts or rumpled roll-necks, and 
never a tie between them. Norbert said 
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To facilitate matters even further, the 
Department is to bring out a simplified 
leaflet SA28, which — hopefully — will go 
some way towards eliminating this 
rather expensive form of ignorance. 


Accountant to Join 
Sponsored Walk 


A 900-mile sponsored walk is to be 
attempted by Richard Gilliat, Captain of 
Hampshire County Cricket Club, at the 
end of the current season. He will be 
joined for part of the way by Mr Donald 
Rich, FCA, immediate Past President of 
the Southern Society of CAs. 

Mr Rich, who is treasurer of the club’s 
benefit fund, felt that *Richard would like 
some company on at least part of his 
walk’. 

Although the walk is planned as a 
climax to Gilliat’s benefit year, half the 
contributions received are to go to five 
charity appeal groups selected by him. 


his career was ruined, Scotty asked why 
accountants don’t have distinctive ties. 
Norbert said they were probably 
ashamed of being accountants, what 
with Morpeth and Sandilands and Hyde, 
and I was about to throttle the clot with 
the female figure tie when a teenager 
asked for five ties like it for the gang. We 
now ignore Norbert, who needs to agree 
with his seniors, right or wrong, if he 
values that shaky future career of his. 





He staggered slightly and said 'No way’ 


TIP — ‘The Only Show 





in Town’ 


from EDWARD SYMONDS in the United States 


In earlier and more candid times, the 
United States economy, as viewed from 
the Bonn Summit a few weeks ago, 
would have brought forth cries of alarm 
from European participants in the 
gathering. In the fourth year of its 
present recovery, unemployment in the 
United States is still running at nearly 6 
per cent of the work force, the annual 
budget deficit is holding at more than 
$50 billion and the balance of payments 
deficit at an estimated $20 billion. 
Underlying these signs of weakness is 
the continuing failure to come to grips 
with inflation; the 10-2 per cent rate 
during the first five months of this year 
looks disturbing even by recent 
European standards. In counting on 
cooling the rise in consumer prices to a 
7-2 per cent rate for the year as a whole, 
the Carter Administration is pinning 
most of its faith on monetary restraint — 
as witnessed by the 9-5 per cent now 
payable on new mortgages and the 
highest interest rates in history on 
Treasury obligations. Yet the President’s 
nomination of a Mrs Nancy Teeters to 
the vacant seventh seat on the board of 
governors of the Federal Reserve System 
underlines the quandary he finds himself 
in: already under attack from many sides 
and not only for the tight-money policies 
that the Federal Reserve has been 
following, his choice of Mrs Teeters 
seems calculated to appease a belligerent 
group of *minority' voters rather than to 
steady the hand on the monetary reins. 


Foundations threatened 


The consumer price index leaves no doubt 
that the inflationary surge has already 
gone on long enough to threaten the very 
foundations of America’s prosperity. 
Over the last 10 years, the consumer 
price index has risen by more than 75 per 
cent — a climb that, in the more stable 
opening decades of this century, took 60 


years and two world wars to achieve. 
Not surprisingly, professional and 
business leaders are casting urgently 
around for a remedy offering more 
chances of success than the tired old pre- 
scriptions of fiscal and monetary 
cutbacks. 

An expedient that has long been 
discussed in Europe is now quickly 
building up support on this side of the 
Atlantic. Senator William Proxmire 
(Wisconsin, Democrat), widely-feared 
chairman of the Senate’s Banking 
Committee, has started demanding more 
vigorous action against inflation and 
claiming that, in this respect, tax-based 
incomes policies (TIP) are ‘the only 
show in town’. 


Key problems 


Senator Russell Long (Louisiana, 
Democrat), chairman of the Senate’s 
Finance Committee, also has been 
showing sympathy toward the idea. The 
Treasury, whose task it is to draw up 
and execute difficult new tax proposals, 
is already working on the details of the 
concept. 


Five key problems must be solved, 


according to Mr Emil M. Sunley, deputy 
assistant secretary of the Treasury for 
tax policy, if TIP is to prove workable. 
The intent of the proposal is to fashion a 
new tax provision to formalize the 
arrangement under which the Bnitish 
Government has implicitly operated for 
several years — that is, by offering 
incentives for wage negotiators to stay 
within a predetermined level of pay 
increases. 

The focus of the TIP supporters is 
presumably correct in singling out year- 
to-year wage negotiations as the root of 
today’s inflationary excesses; but Mr 
Sunley argues that the proposal will be 
especially hard to apply — unless it takes 
the form of a penalty rather than a 
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reward, offered to companies rather than 
workers — and confined to the largest 
companies, since it would impose too 
great a strain on the accounting 
resources of small firms. The implication 
is that the penalty will be set high 
enough to induce managements to stand 
up to the threat of strikes from workers 
not directly affected by the change. 

Secondly, a decision has to be taken 
whether the penalty should be related to 
a continuous curve linked to the rate of 
wage increases actually negotiated, or 
should apply only after the predeter- 
mined threshold has been passed. For 
ease of administration, the "Treasury 
prefers the threshold approach, and cites 
from 5 to 6 per cent as a possible starting 
point. 

With the optimistic thought that the 
proposal might indeed help to bring 
inflaion firmly under control, the 
Treasury suggests that TIP should, in 
the first instance, be introduced for one 
year only. To guard against manage- 
ments trying to defer wage concessions 
into the following year, the Treasury will 
have to let it be understood that the tax 
will be extended from year to year. 

Fourthly, accounting complexities will 
be reduced if the consolidated parent com- 
pany, rather than the individual plant or 
corporate division, is used as the basis of 
assessment. To allow for differences in 
pay scales and to discourage switches of 
pay increases from cash to fringe 
benefits, year-to-year comparisons will 
be made by dividing total man-hours 
worked into total compensation paid 
(including pension rights, profit-sharing, 
bonuses, overtime and so on) but with a 
weighting system recognizing the 
different employee groups, such as 
hourly-paid, salaried and officer grades, 
respectively. 


Effective restraint 


Finally, there is the overriding problem 
of what form the penalty should 
take for companies that cross the for- 
bidden threshold. The favourite idea of 
adding yet another intricacy to the 
income tax is rejected by the Treasury, 
chiefly on the compelling ground that, 
since only 44 per cent of all corporate 
returns (in 1973, the latest year for 
which full data are available) showed any 
Federal income tax payable, this would 
hardly provide a broad enough penalty to 
slow down inflation. A surcharge, pre- 
sumably becoming heavier with the 
degree of the transgression, would over- 
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come this difficulty if levied on a payroll 
tax (in the case of the United States, the 
employer’s contribution to the social 
security fund). 

It has been widely assumed, especially 
among trade unionists, that TIP would 
penalize managements for price as well 
as wage excesses. But the Treasury 
emphasizes the difficulty of measuring 
the average of their year-to-year price 
increases for companies selling, perhaps, 
as many as 100,000 separate products. 
During the various phases of the Nixon 
Administration’s control programmes of 
1971-2, we now learn, the reporting of 
price increases was essentially on the 
honour system, with the Cost of Living 
Council accepting company statements 
as filed, without auditing them. 


Not enough 


For the longer-lived attack now being 
mounted, this is not considered good 
enough. Because of the allowance that it 
automatically makes for increases in raw 
material costs, the regulation of profit 
margins, as related to gross sales tur- 
nover, was found a useful secondary 
form of price control during the Nixon 
experiments. This expedient has the 
disadvantage that it penalizes companies 
that increase their efficiency or cut out 
fat in their advertising, research or other 
overheads. On the other hand, it has the 
advantage that the Treasury foresees no 
problems in enforcing it. Small com- 
panies and exporters (GATT rules 
notwithstanding) will be exempt from 
this type of price supervision. 


Grudging admission 


The Treasury is noticeably grudging 
in its conclusion that only if properly 
designed could TIP form a ‘manageable’ 
refinement of the nation’s tax system. On 
other tax issues, however, such as 
reduced levels of capital gains taxation 
and the survival of domestic inter- 
national sales corporations, the 
Administration has lately shown itself 
unusually ready to bow to Congressional 
and business pressure. 

Some form of TIP may soon emerge 
that the Treasury will feel able to start 
actively supporting, and that will in due 
course find its way to the statute book. 
Yet another field of activity will thus be 
opened to accountants and other 
professional advisors to the large 
corporations that will have to pay the 
new tax. 
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‘Subject to’ Reports 
to Continue 


The AICPA have announced that use of 
the phrase ‘subject to’ will be continued 
in auditors’ reports on financial state- 
ments when there are significant con- 
tingencies. The phrase is used where the 
financial results shown by a statement 
could be materially affected by the 
resolution of some uncertain event such 
as litigation. The Auditing Standards 
Executive Committee of the AICPA had 
been considering the elimination of 
‘subject to’ opinions, and last October an 
exposure draft of a proposed standard 
was released for public comment. 
However, after issue of the exposure 
draft a new task force was formed by the 
Auditing Standards Executive Com- 
mittee to consider other matters related 
to the standard form of auditors’ reports. 
The appointment of that task force 
followed a recommendation of the Com- 
mission on Auditors’ Responsibilities. 
The committee decided to refer the 
matter of possible elimination of ‘subject 
to’ opinions to this new task force 
instead of dealing with it separately. 


New Standards Structure 


The Auditing Standards Executive Com- 
mittee which has 21 members is to be 
replaced by a new rotating Auditing 
Standards Board which will have 15 
members serving on a voluntary basis. 
There will also be a new independent 
Auditing Standards Advisory Council to 
monitor the operations of the Board. A 
new Vice-President — Auditing of the 
AICPA has been appointed, a Director of 
Auditing Research also appointed, and 
staff support strengthened. 

The new Vice-President — Auditing is 
Dr Douglas R. Carmichael, who was pre- 
viously Vice-President — ‘Technical 
Services for the Institute. He will be 





Dr Douglas R. Carmichael 
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responsible for the Auditing Standards 
Board staff and it is expected that the 
new Board will be in operation after the 
next annual meeting of the Institute, to 
be held in San Francisco in October. 


Real Estate Accounting 


The AICPA has issued two new state- 
ments of position on real estate account- 
ing and financial reporting practices. The 
first statement narrows the range of 
methods used in accounting for costs in 
selling or renting real estate projects. It 
sets criteria for accounting for the costs 
of 'everything from model units and their 
furnishings to unused promotional 
literature’. 

The second statement of position 
answers questions on how to apply the 
recommendations in the AICPA guide 
‘Accounting for Profit Recognition on 
sales of real estate’. It illustrates how real 
estate sales can be reported under three 
accounting methods: 


(1) Deposit. This postpones the recognition 
of the transaction until certain con- 
tractual conditions are satisfied. 

(2) Instalment. This recognizes a portion of 
each cash collection as profit and another 
portion as cost recovery. 

(3) Cost recovery. Under which no profit is 
recognized until the amount of cash 
collected exceeds the cost of the property 
sold. 


The statements of position have been 
submitted to the Financial Accounting 
Standards Board for their consideration. 


Budget Riots 
in Australia 


Damage estimated at more than £2,000 
was sustained by the Sydney Stock 
Exchange building during a rowdy 
protest against ‘the toughest Budget in 
Australia for 30 years’. Trading was 
suspended for 30 minutes, after demon- 
strators smashed their way through plate- 
glass doors, ripped down notice boards 
and painted ‘Make the rich pay’ slogans 
in the foyer. 

Police made ten arrests in Sydney and 
more than 100 in Brisbane, where 
protestors tried to stage an anti-Budget 
march through the city streets. 

Australia’s Federal Treasurer, Mr John 
Howard, aims to reduce the country’s 
present inflation rate of nearly 8 per cent 
to 5 per cent by the middle of 1979; to 
this end, income tax rates have been 
increased, as also have duties on alcohol, 
cigarettes and petrol. The Sydney Stock 


Exchange riot followed a speech at a 
protest rally by Mr Bill Hayden, opposi- 
tion Labour party leader, who attacked 
Mr Howard’s proposals as ‘a brutal 
Budget which places the burden of 
sacrifice on average members of the com- 
munity’. 


Russia Cooks 
the Books 


In the midst of the most sustained 
scrutiny on accounting standards the 
profession has even undergone, both in 
this country and in America, it comes as 
something of a surprise to find naive 
attempts at concealment in the Soviet 
foreign trade accounts for 1977. 
Writing recently in The Times, 
Professor Alec Nove claims that while 
there have been years in which the 
Russians have not published any trade 
figures at all — much the best way of con- 
cealment — there has rarely been a year 
in which there have been so many omis- 
sions. Coal has altogether disappeared 
from the accounts, which also maintain a 
strict silence on imports of oil and gas. 
Non-ferrous metals too, have been 


quietly vanishing from the accounts 
since 1975. 

It is in the realm of category designa- 
tions, however, that the desire for 
secrecy reveals some oddly comic effects. 
Thus Bolivian tin appears ‘incognito’ 
under the rubric ‘Fuels, mineral raw 
materials and metals’. Malaysian rubber, 
too, is concealed by the equally unheard- 
of heading ‘Chemical products, fertilizers 
and rubbers’. 

The principal effect of such conceal- 
ment is to make it more difficult for any 
user of financial information to come to 
an objective conclusion on such matters 
as the proportion of the Russian 
domestic output of the items concerned 
which enters into foreign trade, or to 
compare average prices of sale to 
Russian Comecon allies as opposed to 
those charged to capitalist countries. 

However, as Professor Nove points 
out, the object of concealments such as 
are listed here is somewhat difficult to 
assess accurately. Not only is it possible 
to find the missing answers in the trade 
returns of Malaysia and Bolivia, for 
example, but the omissions themselves 
become conspicuous signals of sensitive 
areas. 


State Court Success 


for AICPA 


Last September the AICPA set up a new 
type of membership. Whereas the one 
class of membership in the past had been 
for individual accountants, the Institute 
created the new ‘SEC practice’ class of 
public accounting firms to meet the 
requirements of the Securities and 
Exchange Commission, who were con- 
cerned with accounting practices as they 
affected investors in public-held corpora- 
tions. 

The new membership class is intended 
for those firms that audit the accounts of 
such corporations. A group of smaller 
accounting firms challenged the action of 
the AICPA and went to Court requiring 
an order that a referendum of the full 
membership of the Institute was 
necessary before the new class of mem- 
bership could be created. 

The New York State Court has now 
dismissed the claim saying that the 
Institute acted within its rights in creat- 
ing a new grouping of members. The 
judge said that divisions for sections of 
members could be established without a 
referendum. 





The American Replacement 


Cost Experiment 





ASR 190 Revisited 


by PHILIP M. J. RECKERS, PhD, University of Maryland 


and HOMER LEE BATES, PhD, CPA, University of South Carolina 


For decades, financial statements based on historical costs have 
been criticized for their purported failure to provide meaning- 
ful information to the varied users of financial statement 
information. Critics have contended that historical cost based 
Statements are at best inadequate and at worst, positively 
misleading. In 1966, the American Accounting Association 
(‘A Statement of Basic Accounting Theory’) recommended that 
external reports be modified to include both historic and 
‘current-cost’ information. 

Corporate management and the accounting profession, 
however, have continued to use the historic cost model 
exclusively, arguing that there is a lack of evidence of the 
usefulness of alternative cost models. In addition, it has been 


asserted that financial statements ‘lack 
objectivity’. 

Notwithstanding this lack of substantial empirical evidence, 
the American Securities and Exchange Commission concluded 
in March 1976 that replacement cost data would be of benefit 
to investors and issued its Accounting Series Release 190 
(‘ASR 190’) setting forth rules requiring the disclosure of 


certain replacement cost information by selected registrants. 


current cost 


Action by the SEC 


The replacement cost disclosure rules apply to all registrants 
whose total inventories and gross plant, property and equip- 
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ment are more than $100 million, and are more than 10 per 
cent of total assets. The consolidated balance sheet at the 
beginning of the most recent fiscal year is to be used in deter- 
mining reporting requirements. The rules were effective for 
fiscal years ending on or after December 25th, 1976. 

Replacement cost data should either be included in a note to 
the financial statements (SEC Form 10—K) or as part of a 
separate section of the statements following the notes. The 
following disclosures are required: 


(1) Current replacement cost of inventories; 

(2) Cost of sales computed on the basis of the replacement cost 
of the goods or services at the time of the sale; 

(3) Gross (new) and depreciated replacement cost of productive 
capacity; and 

(4) Depreciation, depletion and amortization expense on a 
replacement cost basis. 


The SEC stated that the major purpose of ASR 190‘... is 
to provide information to investors which will assist them in 
obtaining an understanding of the current costs of operating 
the business . . . |and] information which will enable investors 
to determine the current cost of inventories and productive 
capacity as a measure of the current economic investment in 
these assets . . .'. Implicit in the Commission's action is the 
assumption that replacement cost information will be useful to 
the investor and potential investor in making buy, sell and hold 
decisions. 


Cost-benefit review 


The SEC-mandated replacement cost data is now available, 
and accordingly it appears appropriate to examine the premises 
on which it was based. 

It is important to examine whether the benefits derived from 
the additional disclosure outweigh the substantial additional 
costs as the generation of replacement cost data was not, and is 
not, cost free. In a survey of fourteen firms (published by The 
Journal of Accountancy in October 1977) estimated costs to 
comply with ASR 190 ranged from $5,000 to $800,000, with 
an average of approximately $200,000. Multiplying the 
approximately 1,000 affected corporations by any reasonable 


cost figure will produce very substantial implementation costs. 

The Commission stated in ASR 190 that they weighed the 
costs of implementation against the needs of investors. They 
concluded that 'the data are of such importance that the 
benefits of disclosure clearly outweigh the costs of data 
preparation’. 

To be of value, replacement cost data must exhibit informa- 
tion content not currently available in historic cost financial 
statements. If the ASR 190 disclosures offer only redundant 
information — confirming the data from historical cost-based 
statements — their contribution to investor decision-making 
would be limited. The new data would also be redundant if the 
relative adjustments to historical cost-based figures was con- 
stant across firms, and effected no differences in the relative 
rankings of firms on critical criteria. 


Sample investigation 


To investigate this matter, a sample of 175 firms in 13 different 
industries was randomly selected for analysis. Within each firm 
and industry, attention was directed to a comparison of 
replacement cost-based measures and ratios to historical cost- 
based measures and ratios. The following accounting 
numbers are directly affected by the disclosure requirements 
of ASR 190 and were accordingly examined: 


(1) Inventories (INV); 

(2) Accumulated depreciation (ACC); 

(3) Gross property, plant and equipment (PPE); 

(4) Cost of goods sold (CGS); and 

(5) Depreciation expense (DPR). 
The following financial ratios were also affected and were 
examined: 

(1) Current ratio (CR); 

(2) Inventory turnover ratio (INVT); 

(3) Margin on sales (MS); and 

(4) Debt to asset ratio (DA). 

In addition the following aggregate accounting measures 
were scrutinized: 


(1) Current assets (CA); and 
(2) Total assets (TA). 


Given the selective nature of the ASR 190 disclosure require- 


COMPARABILITY INDEX 
RATIO OF REPLACEMENT COST TO 
HISTORICAL COST 


aes INV ACC PPE 
Gude ol IB ee na D 1.16 2.04 1.36 
Food and beverages (9) ...................... ' 126 2.03 2.19 
Paper products (1G) ......... sara enia tanka neas 1.24 2:77 2.50 
Chemicals DUI...  unsagstids C RAP an CARO E RU: 1.30 2.00 1.85 
Coco sra n MER —— — 1.10 1.98 1.76 
Petroleum refining (18) ....................... 1.52 2.27 2.06 
Glass and glass containers (7) ............. 1.24 1.92 1.77 
Blast furnaces and steel works (9) ........ 1.41 2.40 2.32 
Machinery and equipment (24) ............ 1.15 1.94 1.68 
Electrical machines and appliances (12) 1.15 1.75 1.67 
eB UT | | ar 1.13 2-11 1.93 
Conglomerates (9) ............................. 1.17 2.28 1.96 
Non-ferrous metals (13) ....................... 1.67 3.40 3.04 
TOTAL ITD) iacsazeueeuexawey ebdisei ana 1-27 2.22 2.01 


Number of companies in each group shown in brackets. 
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CGS DPR CR INVT MS DA CA TA 
1.00 1.39 1.04 .88 .90 So 1.04 1.07 
1.01 1.89 1-11 .86 40 74 1-11 1.37 
1.01 2.24 1.10 .83 23 ‘65 1.10 1.59 
1.02 1-61 1.12 79 -48 78 1.12 1.29 
1.02 1.62 1.03 ‘94 ‘84 -87 1.03 1.16 
1-00 1.98 1.16 -70 ‘99 76 1.16 1-33 
1.02 1.45 1.10 83 .69 77 1.10 1.31 
1.07 2.05 1.18 76 43 ‘69 1.18 1.47 
1.01 1.35 1.07 -90 85 .87 1.07 1.16 
1.01 1.37 1.07 .90 -89 -85 1-07 1-18 
1-03 1-61 1.06 ‘92 -55 79 1.06 1.28 
1.01 1.62 1.08 ‘89 63 .82 1.08 1.24 
1.02 2.60 1.34 ‘67 20 60 1.34 1.72 
1.02 1.75 1-11 83 65 78 |n 1.32 


ments, it is not possible to compute a meaningful income 
figure. In addition, since only one year's data is available, 
holding gains or losses cannot be determined. 


Analysis of data 


For each of the above variables, a comparability index was 
calculated by dividing the replacement cost item by its 
historical cost-based counterpart. Table 1 presents the mean 
indices for each of the eleven variables in the aggregate and by 
industry: 


Anticipated results 


As expected, replacement costs of the five primary disclosure 
items of ASR 190 (INV, ACC, PPE, CGS and DPR) were 
larger than their historic counterparts, as indicated by com- 
parability indices greater than 1-0. The relative impact of the 
replacement cost model is greatest with respect to the long- 
term asset figures. For the aggregate sample, the replacement 
cost of plant, property and equipment is 201 per cent of 
historic cost; replacement depreciation is 75 per cent higher 
than its historical-based counterpart and accumulated 
depreciation under the replacement model is 122 per cent 
above the currently booked figure. T'he replacement cost model 
had a lesser impact on inventory (only 27 per cent) while the 
influence on cost of goods sold was only 2 per cent. 

Furthermore, the cost of goods sold figure was affected in a 
relatively consistent manner across industries, with a range of 
only 7 per cent. For inventory, the between-industry contrasts 
of comparability ratio averages were greater, with extremes of 
10 per cent for Drugs and a 67 per cent adjustment for Non- 
ferrous metals. 

For plant, property and equipment, one finds the average 
impact still greater, with maximum change in metals at over 
200 per cent (304 per cent of the historic base). The replace- 
ment cost disclosures also exhibited a sizeable diversity of 
impact on depreciation expense and accumulated depreciation 
on a casual perusal. The effect was greatest in the capital- 
intensive industries — as one would expect. 


Impact on firm rankings 


If investors are truly interested in relative measures of 
characteristics of firms in the market, as many contend, then 
one must concentrate on firm rankings on each of these 
characteristics under both the historical cost and replacement 
cost-based modes. When examined in this light, both overall 
(all 175 firms) and within each industry, firm rankings on each 
of the five primary figures between the two accounting models 
were very similar. This finding suggests that the information 
content of the replacement disclosures is clearly limited, and 
that they are largely superfluous to historical cost-based 
figures. 

Looking next to the other six measures reported in Table 1 
(CR, INVT, MS, DA, CA and TA), one again finds appreciable 
superfluity, and again the rankings on the basis of replacement 
cost and historical cost are very similar. Ranking tests on each 
variable, within each industry and in aggregate across all 
industries, disclose no statistically significant differences 
between replacement cost-based rankings and historical cost- 
based rankings. 


Limited influence 


With respect to the comparability ratios of Table 1, it can 
be seen that the impact of the new disclosures is generally 
restricted to about 10 per cent for the current ratio and about 
20 per cent for the calculated inventory turnover. It appears 
questionable as to whether changes of this limited magnitude, 
on these ratios, would genuinely influence investment decisions 
unless they were part of a continuing trend. Furthermore, it is 
almost certainly the case that the known or suspected 'softness' 
of the replacement cost data would restrict differential investor 
buy and sell decisions on the basis of such marginal adjust- 
ments to historical cost figures. 

The influence on the debt-asset ratio (DA) likewise appears 
to be of marginal practical significance, and the variance 
between firms seems highly constrained, as relatively con- 
sistent adjustments are observed across the 13 industries. 


Diluted significance 


The current asset column (CA) when compared to the 
inventory column (INV) in Table 1 indicates the diluted sig- 
nificance of replacement cost figures when merged with current 
assets, and the total assets column (TA) speaks well to the 
limited significance of the SEC replacement cost figures for 
both inventory and PP&E when presented on a balance sheet 
with all other assets. On average, across all 175 firms, replace- 
ment costs only exceed historic costs by 32 per cent for total 
assets. Even in the metal industries the adjustments or cost 
model differences are not so large as many predicted. 

Finally, regarding the influence of replacement cost figures 
on sales margin, it is clearly evident from the comparability 
ratios, and from ranking tests, that the impact on this critical 
item is admittedly large, and varies appreciably across firms 
and industries. Note that in the non-ferrous metals industry, 
the replacement margin is only 20 per cent of the reported 
historic margin. Perhaps such disclosures will assist those 
capital-intensive industries heavily affected by inflation in 
telling their story. But, overall, it must be recalled that gross 
margin on sales is not the bottom line on the income statement. 

Holding gains of all types have been excluded, and might 
well be a built-in part of business and effective management 
today. They might also largely offset the increased charges to 
income arising out of replacement cost depreciation and cost of 
goods sold. 


Conclusion 


In conclusion, on the basis of comparisons of differences of 
firm rankings on a number of accounting measures under 
historic and replacement cost models, this examination finds a 
very high degree of correlation and thus of ‘information 
redundancy’. Comparability indices further support this 
observation that the SEC-mandated replacement cost 
disclosures are of limited informational value. The average 
impact on cost of goods sold was only 2 per cent; average 
impact on total assets of restating inventory and plant, 
property and equipment in current terms, across 13 industries, 
was only 32 per cent. 

In the light of the very high cost of generating replacement 
cost information, its inherent 'softness' and demonstrable 
redundancy, it seems appropriate to call for a thorough re- 
evaluation of the SEC programme as soon as possible. 
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New Look Needed 


by KENNETH J. BURTON, FIA, ASA 





The unsatisfactory nature of recent legislation affecting 
insurance companies has on a number of occasions been the 
subject of comment in these columns, and receives fresh 


illustration by the case of Capital Annuities Ltd. 


The latest enactment specially concerned with insurance com- 
panies is the Policyholders Protection Act of 1975. This Act 
established a statutory board to assist collectively the 
policyholders of companies which get into financial difficulties, 
and to raise levies on other insurance companies — which 
means their policyholders — to provide the necessary resources 
from which such assistance can be provided. 

The chairman of the Board is a partner in a firm of 
accountants and the majority of the members are senior 
officials of insurance companies. Its secretarial functions are 
performed by the British Insurance Association and the Life 
Offices’ Association. 

During the past year the Board has devoted much of its effort 
to assisting the policyholders of Capital Annuities Ltd, a life 
assurance company in financial difficulties. What it has done is 
described in the Board’s report of June 30th, 1978 on its 
activities during the year ended March 31st, 1978. 

The company’s difficulties had culminated on April 30th, 
1976 in its presentation of a petition to wind up. The Board’s 
first endeavour was to introduce a scheme under which the 
liabilities of the company would be reduced and the business 
would be run off under the management of the Commercial 
Union Assurance Group. Such reductions were necessary 
under the terms of the Policyholders Protection Act. To 
oblige all policyholders to accept them, the Board sought on 
February 8th, 1978, an order from the Court to make the 
reductions. 

According to the Board's report, the Court dismissed the 
application for this order on the grounds that it had no jurisdic- 
tion under the relevant section 50 of the Insurance Companies 
Act 1974 to make the order sought. 


Grounds for dismissal 


The Court's finding was based on two grounds. One was that 
the amounts which the Board had sought to have reduced 
included sums which were already due to policyholders when 
the, winding-up petition was presented, as well as sums 
which were prospectively payable and those which had ripened 
into presently payable debts after the presentation of the 
petition. 

The other ground was that the Court did not have 
satisfactory evidence before it that the company was unable to 
pay its debts. That the Court took this view is not surprising in 
the light of the nature of the evidence submitted to it by the 
Board — much of which was described by the Court as 
‘hearsay based on hearsay’. 

The Court gave the Board the opportunity of producing 
satisfactory evidence and of making the necessary revision of 
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its scheme in regard to the contracts of which the amounts 
were to be reduced. 

The Board has, however, chosen not to proceed with its 
original proposals. Instead, it is now offering policyholders the 
option of assigning to the Board their rights against the 
company and, as an alternative to taking their chance in 
liquidation, of receiving substitute policies from the Com- 
mercial Union. The cost of the fruitless proceedings in pursu- 
ing the original proposals will, of course, fall on life assurance 
companies at large, and hence on their policyholders. 

The judgment showed how many are the areas of doubt and 
difficulty in the present state of the law regarding the winding- 
up of insurance companies. As long ago as 1973, legislation was 
enacted to amend the existing law on this matter; the amend- 
ments were not, however, worked out in detail in the Act, and 
were not to come into force until rules and regulations had 
been made for the purpose. 


Still no rules 


Such rules and regulations have not yet been made, and in 
their absence it is impossible to foresee what the future posi- 
tion will be. Meanwhile, the position continues to be governed 
by the Insurance Companies Act 1958 and the Companies Acts. 

The confusion which at present exists is unlikely to be 
resolved by the methods adopted by the Government in recent 
years for seeking to regulate this complex industry. Since 1967 
the Government, faced with three successive failures of 
insurance companies, has on each occasion sought to demon- 
strate to the insuring public the strength of its protecting 
arm by producing a measure to amend the existing law. 

Piecemeal legislation, hastily prepared without adequate 
prior consideration or consultation, almost inevitably fails in 
its object, as has this. 

'The last occasion on which the law affecting insurance com- 
panies was thoroughly investigated by an authoritative body 
was over 50 years ago. On that occasion the departmental com- 
mittee concerned produced the draft of a Bill which tackles 
some of the questions with which existing legislation still deals 
unsatisfactorily. Of those recent changes in the law which were 
incontestably desirable, the most important were foreshadowed 
in that Bill. 

The Policyholders Protection Act provides for the Secretary 
of State to submit to Parliament in the first half of 1981 a 
report reviewing the operation of the Act. The most helpful 
thing that the Government could do meanwhile would be to 
institute a survey of this whole area of the law by a powerful 
and independent body, such as a Royal Commission, under the 
chairmanship of an eminent member of the judiciary. 


REVENUE REPORT 


Confusion Over 
Change of Scheme 


The appellant owned a general village 
stores and had been operating the special 
retailers scheme No. 2, modified. When 
the Commissioners of Customs and 
Excise decided to replace the numbered 
schemes by lettered schemes in April 
1975, the appellant wished to continue as 
far as possible as he had before and did 
not intend to change schemes. However, 
he did not realize that Scheme 2 
Modified had been replaced by Scheme 
D; he thought he was operating Scheme 
2, which had been replaced by Scheme 
G. As a result, he had changed 
unintentionally to a scheme which 
provided for a one-eighth uplift. At first 
the appellant thought the increase was 
due to the change-over but, when he 
realized his mistake in April 1977, he 
applied to the Commissioners to recover 
the additional tax he had paid by chang- 
ing schemes retrospectively. 

The Commissioners refused. Regula- 
tion 6 of the VAT (General) Regulations 
1972 provides that unless the Com- 
missioners allow otherwise, a retailer 
cannot change schemes in the first com- 
plete year of adopting a scheme and sub- 
sequently any change must be made ‘at 
the end of any complete year reckoned 
from the beginning of the tax period in 
which he first adopted the scheme’. 

The Commissioners maintained that 
this not only regulated the date of any 
change, but also limited the period of the 
change to a prospective period after 
notification of the intention to change. 

It was clear that, for the first year after 
adopting the wrong scheme, the 
appellant had to stick to it. The regula- 
tion did not expressly forbid subsequent 
retrospective changes, but having con- 
sidered the authorities the London VAT 
Tribunal concluded that there could be 
no retrospective change in the absence of 
special circumstances. There were no 
such circumstances in this case, since the 
appellant had simply chosen the wrong 
scheme after failing to take the precau- 
tion of consulting professional advisers 
or the local VAT office. The appellant's 
request could not become operative 


therefore either from April 1975 or April 
1976. 

The appellant had made the mistake 
because he had misunderstood the com- 
parison table in the notice issued by the 
Commissioners explaining the change- 
over. The mistake had not been due to 
any misleading material in the notice. 

The Tribunal felt considerable 
sympathy for the appellant but it did not 
feel justified in departing from the strict 
provisions of the regulation. Although 
the Commissioners had discretion in this 
matter, the Tribunal had none. 


Charles v. Customs and Excise 
(LON/77/388), March 20th). 


Insufficient Evidence 
of Export 


Under section 12 (6) of the Finance Act 
1972 a supply of goods is zero-rated if 
the Commissioners of Customs and 
Excise are satisfied that the supplier has 
exported them. The present appellant 
had supplied used cars to overseas 
residents, but could not rely on section 
12 (6) as the customers had driven the 
cars abroad themselves and the appellant 
was not the immediate ‘exporter’. 
However, by section 12 (7) the Com- 
missioners can zero-rate supplies by 
regulation subject to any conditions 
where they are satisfied that the goods 
have been or are to be exported. 

In respect of seven of the appellant’s 
sales, the relevant regulations expressly 
excluded cars, so that the appellant could 
not treat such supplies as zero-rated. 
The 1975 edition of these regulations, 
which applied to the remaining five 
supplies, provided that goods should be 
zero-rated subject to any conditions that 
the Commissioners might impose where 
they were satisfied that the goods were 
supplied to a non-UK resident and that 
they were to be exported. The Tribunal 
thus had to consider whether any condi- 
tions had been imposed and whether the 
appellant had complied with them. 

In the obscurity of the Com- 
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missioners’ notices against the back- 
ground of the regulations, the Tribunal 
concluded that the supply of a second- 
hand car to be exported is not zero-rated 
unless, at the very least, the supplier 
obtains documentary proof of export. 
This should comprise a bill of lading or 
certificate of shipment, not merely letters 
of confirmation of export from customers 
as produced by the appellant. The appeal 
must fail because the proof of export was 
wholly insufficient. 

The Tribunal expressed the hope that 
in future editions of public notices the 
Commissioners would indicate more 
clearly the conditions imposed on the 
taxpayer. 


Robbins of Putney Ltd v. Customs and 
Excise (LON/77/220, July 11th). 


Assessment Reduced 


A husband and wife partnership in a 
hotel business appealed against an 
assessment to VAT, raised on the basis 
that the mark-up on bar takings was 
unreasonably low. The explanations 
given were that the appellants had 
charged low prices in order to build up 
their business, and that one of the barmen 
had been helping himself from the till. In 
addition, the appellants took cigarettes 
and liquor for their personal consump- 
tion as part of their remuneration. 

The Commissioners of Customs and 
Excise computed what the bar mark-up 
should have been by reference to a 
sample three months’ period. They 
calculated the mark-up on individual 
items during that period to work out an 
average mark-up of 45 per cent — a 
percentage which, they contended, made 
a generous allowance for wastage, gifts 
and consumption by the appellants. 

The appellants challenged the figure 
on the ground that the Commissioners 
had not taken stock adjustments into 
account in their calculations. As a result 
they submitted that the mark-up should 
really be only 36 per cent. 

The Scottish VAT Tribunal found 
that the Commissioners had not been 
wrong in principle and that the assess- 
ment had been made to the best of their 
judgment although their estimate was 
excessive. The appellants had, however, 
been persuaded by their advisers to 
increase their profit percentage on bar 
trading by raising their prices before the 
sample three months’ period and as a 
result the Commissioners had 
established a mark-up at a time of higher 
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profitability and had applied it to a time 
when the rate of profit on bar trading 
was less. The Tribunal estimated that 
the average mark-up should be 39 per 
cent, a figure more consistent with the 
facts of the case, and the assessment 
should be revised on this basis. 

Without predetermining any applica- 
tion which either party might make on 
the question of costs, the Tribunal 
observed that the appellants’ accounts 
had been available before the hearing. It 
could be relevant to the question of costs 
that the Commissioners might have been 
able to readjust the assessment without 
involving the Tribunal. 


Finlay (trading as the Green Tree 
Hotel) v. Customs and Excise 
(EDN/77/42, April 20th). 


Wrong Scheme 


Of the special VAT schemes for retailers, 
the modified Scheme 2 is most suitable 
for the small retailer who wishes to make 
as few calculations as possible, since it 
splits the gross takings by reference to 
the price the retailer paid for the goods 
and there need be no separate output 
records for different lines. However, it 
follows that the scheme cannot be used if 
the retailer sells goods which he has 
‘manufactured or produced by himself’ 
as there will be no purchase price on 
which to compute the tax payable. 
The appellants owned an inn which 
was chiefly a cider house. Three-quarters 
of the bar sales comprised draught cider, 
but some beer and a small quantity of 
spirits were sold, and ordinary mixed 





Taxation of Motor-cars 


A builder deducted as a VAT input the 
tax paid on the purchase of an estate car. 
The Commissioners of Customs and 
Excise correctly raised an assessment 
under the VAT (Cars) Order 1972 which 
provides, with certain exceptions, that 
tax charged on the supply of a motor-car 
cannot be deducted as an input. 

The appellant recognized the position 
in strict law, but invited the London 
VAT ‘Tribunal to exercise some 


discretionary power so as to bring the 
treatment of the car for VAT purposes 
into line with that for income tax and 
vehicle licensing. The Inland Revenue 
had recognized the car as a business 
motor — thereby allowing the appellant 
to deduct a proportion of the running 


expenses — and it was licensed as a com- 
mercial vehicle. 

The Tribunal concluded without 
difficulty that it had no such discretion. 
It had to apply the law as it stood and it 
would have been quite wrong to import 
the provisions of other taxing statutes 
into the VAT legislation. Each aspect of 
the taxation. system had a different 
purpose and thus a different method for 
classifying motor vehicles; these different 
purposes and methods had been laid 
down by Parliament, and it would be 
contrary to the intention of Parliament 
to regard such differences as unjust. 

Gardner v. Customs and Excise 
(LON/78/23, May 16th). 
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drinks such as whisky and soda were 
available. 

The London VAT Tribunal upheld a 
claim by the Commissioners of Customs 
and Excise that the mixing of drinks was 
covered by the words ‘manufactured or 
produced', and that the modified Scheme 
2 was therefore inappropriate. As a 
result of using the wrong scheme the 
percentage of the cost of goods to the 
takings had been distorted. Cider, the 
staple sale of the inn, was standard-rated 
when sold over the counter, although for 
some time it had been zero-rated when 
purchased for resale. 

There was no evidence of an estoppel 
against the Commissioners as, although 
the appellants’ accountants had inquired 
by telephone whether the modified 
Scheme 2 would be appropriate for a 
publican, they had not revealed the 
identity of their clients and the advice 
they had been given did not amount to a 
representation. 

The Tribunal sympathized with the 
appellants because of the time span 
involved and the fact that they had been 
given mistaken advice when VAT 
liability was first being established. It 
was hoped that the Commissioners 
would bear these circumstances in mind 
in seeking to recover the tax due. 


Powell v. Customs and Excise 
(CAR/77/164, January 20th). 


DOUBLE TAXATION 
The Netherlands 


Talks at official level were held in The 
Hague during the week beginning July 
3rd about a Protocol to the Double 
Taxation Convention between the UK 
and the Kingdom of the Netherlands to 
provide new rules for the avoidance of 
double taxation of UK and Dutch 
residents in respect of activities in con- 
nection with the exploration and 
exploitation of the seabed and subsoil 
and their natural resources. 

The talks will be continued in London 
later this year. 


Switzerland 


Discussions at official level have been 
held in London between the UK and the 
Swiss Confederation about a new double 
taxation convention covering the estates 
of deceased persons, inheritances and 
gifts, to replace the death duties con- 
vention signed in 1956. Further dis- 
cussions will take place in Switzerland. 


i AUCUUNTANTD and 1 


ATION 


CLASSIFIED 


ADVERTISEMENTS 











BERMUDA 


Vacancies with 3 international firms for young 
Bahamas. Jamaica. Brochures available. 


PERSONAL TAX — THIS WEEK — LONDON 


C.A.s in Hamilton. Also 


MANAGER. Moorgate. Mixed portfolio/personal bias £8,000+ 
SUPERVISOR. Chancery Lane. Medium firm £6,500 
P.A. TAX MANAGER. Personal tax junior. Holborn c. £4,500 


U.S. TAX TRAINEES. St Pauls, Moorgate, Waterloo Bridge. Major firms 
offer training seminar in U.S. tax (by American C.P A.) £5,000-£6,000 
FLEXITIME. Liverpool Street. Medium firm £5,000-£6,000 
FOREIGN NATIONALS. P.A. Partner — prestige Mayfair firm. Some 

tax planning. Several openings Major City firms £6,500-£8,000 


THEATRICAL. 75% Personal 25% Corporate. Waterloo Bridge £6,000 
ASST. MANAGER. City. Major firm. Excellent prospects £7,250 
TAX MANAGER. Small firm, Oxford St. Some Corporate Tax £6,500 
BAKER ST. Small firm. Prospect of becoming manager c. £6,000 
MOORGATE. Mixed department. Merchant bank connections £6,500 
UNDERWRITING. Syndicates/individuals. Broad St, Bishopsgate £6,000 
SUPERVISOR. Medium/large firm, Waterloo Bridge £7,000 
MANAGER. (Partnership Prospects) International firm EC4 £10,000+4 
PERSONAL/TRY COMPANY. Numerous openings City, W1 £5,5004 
TAX — PROVINCES £6,500—£ 10,000 
NEWCASTLE. Personal tax specialist international firm £10,000 + 
EDINBURGH. Tax Manager — part compliance part advisory £8,000 
BIRMINGHAM. Manager — corporate and personal tax planning £7,000 
MANCHESTER. Supervisor £5,500. Personal Tax Manager to £9,000 


HOME COUNTIES — THIS WEEK'S TAX 


BEDFORD Tax Manager. London firm. Partnership prospects £10,000 
ALDERSHOT Tax senior. Multi-branch firm £5,500 
BASINGSTOKE Tax senior. Multi-branch firm £5,500 
BRACKNELL Tax Senior. Multi-branch firm £5,500 
BRIGHTON Prospective partner. Local firm £8,000+ 
BEDFORD Personal/company tax staff — all levels £2,500-£7,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE National firm £4,750 P.A. Tax Partner London firm £5,000 
CHELMSFORD Personal tax semi — London firm c. £4,500 
EPPING Personal Tax Senior £5,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal/Company Tax Senior to £6,000 
KINGSTON Pers tax snr, multi-branch firm to £6,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500-£9,000 
OXFORD Tax Senior — New office — multi-branch firm c. £5,300 
PORTSMOCUTH General Partner (Tax bias) locaf firm £10,000 
PRINCES RISBORO Tax Manager - local firm £6,000-£8,000 
READING Pers Tax Snr. London firm — chance of corporate £5,000+ 
REDHILL Personal tax, London, local firms £4 500—-£6,500 
RICHMOND Pers Tax Snr. Prestige local firm £ neg. 
SLOUGH Fersonal tax senior — Berkshire firm c. £5,500 


WALTON/WEYBRIDGE Pers tax semi £4,500 Asst. £5,500 Senior £6.000 


WIMBLEDON Tax Manager Branch Office £6,000 
WATFORD Pers Tax Semi £4,000. Senior £5,000. Asst Mar £6,000 
WEMBLEY Pers Tax Semi - relocated London firm £5,000 
WOKING Personal tax senior — London firm relocated to £6,000 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE : 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


$16,500 - 











PE2 FINALISTS — TA X (Pass or fail) 


Major British firm are engaging candidates immediately for their audit depart- 
ment with a guaranteed transfer to corporate tax immediately on passing. 
Openings in corporate, personal or BOTH. Salaries on passing to £6,300. 


TAX —BANKING £7,500 + 


City. Well-known British bank seek experienced tax specialist to co-ordinate the 
complicated problems arising in the field of U.K. taxation. Excellent benefits. 


U.K. TAX MANAGER c. £9,000 


West End. Our clients, an expanding company of British origin and possibly the 
leaders in their field seek C.A. 25—35 with at least 2 years corporate tax 
specialization to assume control of U.K. tax affairs including planning. Similar 


openings with West End oil company in Middlesex. 
TAX ACCOUNTANT £7,000-- Car 


Baker Street. Major British company seek corporate tax accountant with 15 
months pure specialisation to join small department dealing with U.K. com- 
pliance and advisory work. Similar openings Waterloo, Cannon Street, etc. 


TAX ACCOUNTANT - ESSEX £8,000+ 


City Insurance Company seek entrepreneurial tax specialist to open new 
department in pleasant county town. Applicants should be creative, 
experienced in corporate personal and land taxes. Cheap house loan etc. 


TAX EXECUTIVE £12,000—£25,000 


Our client, a highly reputable and expanding tax consultancy, whose clientele 
include major legal and accountancy firms, seek an absolute first-class U.K. tax 
specialist with flair and personality to handle clients at Board level. 


TAX PARTNER to £12,000 


City. National firm with excellent reputation seek young C.A. initially to 
manage small corporate tax department with view to becoming No 2 tax 
partner. Partnership openings with medium/large City firm — Corporate and 
Personal £10,000+. Medium firm, Mayfair £7,500. 


INTERNATIONAL TAX TRAINEE £7,250 


Major British firm. 2 U.K. tax specialists in mid 20s (probably C.A.s about 2 
years post qual.). Initially to work in small research team supervised by 
manager, but reasonable autonomy after 12 months. 


TAX CONSULTANCY £7,500—£25,000 


Previous consultancy experience not essential under £ 10,000. 

Commerce. Openings with established consultancy U.K. tax £7,500 min 
Tax Technical Mgr. C.A. 3/4 post qual for small U.K. consultancy dept. in 
major British firm to £11,500 
Corporate. Assistant with about 2 years corporate tax experience required in 
junior capacity for small team — major British firm. Option to switch to main- 
stream of corporate tax dept at later stage c. £7,250 
Corporate/Personal. Consultant/Co-ordinator — medium firm EC3 c. £9,500 
Personal. City firm. Tax senior not necessarily qualified but experienced in all 


aspects of U.K. personal taxation c. £8,000 
Tax Training Mgr. City. Tax training and financial planning £8,000+ 
Oxford St. Part consultancy. Part general tax. P.A. Principal. c. £7,500 


In the first instance please ring OR write (quoting HOME number and dates of 
relevant exams). 


(THE APPOINTMENTS SERVICE TO THE PROFESSION). 


Pembroke 
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LIQUIDATION MANAGER 

Central London. C. £10,000 
A Medium/Large Firm of C.A.s are seeking a Liquidation 
Manager. Ideally the person will have been involved in 
Liquidation work a number of years and be Qualified. The 
Firm has a good name and is a sound Practice with first 
class Partners. 


CO. TAX SENIOR City. C. £7,500 
A Medium/Large Firm of C.A.s are seeking a Company 
Tax Senior. Ideally the person they are seeking will be 
approximately 30 years and will have been working in 
Company Tax a number of years. A preference will be 
given to someone who is an A.T.I.I. but this does not 
disbar someone with sound experience. The Firm has a 
good reputation and the Tax Partner is an excellent 
gentleman with a first class personality. 


AUDIT MANAGER City. C. £7,500 
A Medium Firm with large Audits is seeking an Audit 
Manager aged approximately 40 years who has been 
working with a wide range of Clients. The Manager will 
be expected to "Manage" and to deal with the Clients on 
a one to one basis. This is a first class opportunity to work 
at a high level with wealthy Clientelle. 





AUDIT SENIOR City. To £7,000 
A Medium Firm of C.A.s are seeking a Senior Audit 
Senior. Ideally the person they are seeking will have a 
large Firm background and be seeking a post where they 
will be asked to use the expertise they have acquired 
during their stay with the large Firm. 








CO. TAX SENIOR/SUPERVISOR 


City. C. £7,500 
An International Firm of C.A.s are seeking a Corporate 
Tax Senior/Supervisor to join their Company Tax Depart- 
ment. Ideally the person they are seeking will have been 
working in Company Tax since Qualifying and be wanting 
a challenge to rise to Senior level within this excellent 
Firm. 


P.A. TO PARTNER. AUDIT West End. To £7,000 
A First class opportunity has arisen to join a medium Firm 
of C.A.s in the West End. Ideally the person they want 
will be approximately 25—27 years and will have been 
working with a similar type of Firm. This is a genuine P.A. 
post and the prospects are entirely in the hands of the 
person selected for this post. 





AUDIT SENIOR Central London. £6,500+ 
A Medium size Firm of C.A.s are seeking a 2 years Post 
Qualification A.C.A. to join them. This Firm is at the 
moment a fast growing situation and they are seeking 
someone who can initially work under pressure and when 
the pressure eases, can then sit back and encourage the 
adoption of Audit Programmes within the Firm. 








We are still seeking many Personal Tax people to join 
Firm of C.A.s with approximately two years Professional 
background. If you are thinking of a move, consult me 
about the prospects that are open to you in the Taxation 
field, NOW. 


CALL DON MAGGS 


Recruitment Consultant. 


3 Liverpool Street, London EC2 M79H 


01-283 9863 








YOU CAN'T BUY IT 


YOU WON'T FIND IT 
IN THE LIBRARY 


IT WILL NEVER BE 
A BEST SELLER 


AND IT'S LESS THAN 
40 PAGES LONG... 


TOW But if you're an accountant 
it's probably one oí the most important 
books you'll ever read. — "The Douglas 
Llambias Career Plan". It's absolutely 
free and absolutely vital for all 
accountants considering their next 
career move — in the profession, 
commerce or industry. 





Telephone 

Richard Norman, F.C.AÀ.. 

Trevor Atkinson, A.C.A., or 

Ronald Vaughan, A.C.M.A. to receive 
your copy. If you prefer, complete the 
coupon. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW 
Telephone: 041-226 3101 

and in Edinburgh. 





r ee COUMEE Gees SEE “SR Sa Sale 
Please send me a copy of “The Douglas 
Llambias Career Plan”. 
I am particularly interested in (please indicate) 
MANAGEMENT CONSULTANCY D PUBLIC PRACTICE O 
f MANAGEMENT ACCOUNTING O FINANCIAL ACCOUNTING U | 
OPERATIONAL AUDITING O TAXATION O 
1 COMPUTERS O CORPORATE FINANCE D i 
LONDON Ü PROVINCES O OVERSEAS D 
: Name: i 
Address: . . i 
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Taxation & Audit Appointment Consultants 
243 Regent Street, London W1. Telephone: 01 437 6063 
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TAX AUDIT | PROVINCIAL 
MANAGER £8,000+ MANAGER, WI to £8,500 TAXATION STAFF 
Preferably  ex-Inspector or qualified A mature A.C.A./A.C.C.A. who has good Boston — Personal Tax — c. £3.000 


A.C.A./A.T.LI. to deal with pre- 
dominantly Company Taxation with a 
continually growing medium-sized practice 
in Central London. 


MANAGER, WCI c. £7,000 
This is an excellent opportunity for a 
lady/gentleman, possibly A.T.LI., who is 
well versed in all aspects of Personal Taxa- 
tion. 


knowledge of small and medium-sized 
audits together with the relative taxation 
matters is sought by this medium-sized 
practice. 


P.A. TO PARTNER c. £7,500 
There are definite partnership prospects 
with this firm which is a 7-partner practice 
in Central London. 


SENIOR/MANAGER c. £6,500 
Our clients are a well-established medium- 
sized firm in the West End who seek a 


Brighton — Tax Assistant — £3,000+ 
Bristol — Personal Tax — c. £3,300 
Broadstone — Personal Tax — £3.500+ 
Cardiff — Personal/Company Tax 
Chelmsford — Tax Semi-Senior — £4,000 
Coventry — Personal Tax — £3,500 
Dudley — Senior — £4,000 

Hereford — P.A., Mostly Personal Tax 
Kidderminster — Personal Tax — £4,000 
Leicester — Asst. Tax Manager — £6.000 
Lincoln — Tax Assistant — £2,500+ 
Liverpool — Personal Tax — c. £3,500 
Maidenhead — Personal Tax — £3,000+ 


SENIOR c. £6,500 person (not necessarily qualified) who is Manchester — Company Tax Senior 

Very friendly medium-sized practice in the well experienced in auditing and taxation. Manchester — Personal Tax — £4,500 

Holborn area requires a person with AUS — Tax Manager A.C.A. — to 

several years’ professional office : 

experience in the field of taxation. oo is sought by pai Oxford — Personal Tax — £3,000+ 
stantial firm in Central London to deal Reading — Specialist Partnership prospects 
with a wide variety of auditing. There are Sevenoaks — Personal Tax — to £5,000 

JUNIOR ASSISTANT, EC2 to £4,500 : Slough — Personal Tax — £3,000+ 


A young person with some experience of 
personal tax is sought to act as assistant to 
the Tax Manager of a small/medium-sized 
firm. 


ASSISTANT to £5,500 
Excellent experience will be gained by 
joining this old-established City firm. They 





very good prospects for promotion. 


NEWLY QUALIFIED c. £5,500 
We have clients in all areas who are 
seeking newly qualified A.C.A.s and 
A.C.C.A.s with professional office 
experience. Why not contact us about 
these multitudes of opportunities so that 
we can arrange interviews with those firms 
that have the right posts for you. 


Worcester — Personal Tax — £4,200 


AUDIT STAFF 

Whether you are a finalist or recently 
qualified we know we will be able to assist 
you at this vital stage in your career. The 
following are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 
have many others that will be be: 


Aol ge Ane ena a wee Ci. MPH 
" i | SEMI-SENIORS £4,000+ “i a aa | 
Partly qualified Accountants with eee ie - EDP Auditor — to 
professional office experience are in great ,3UU-4-MIlge 


TAX ASSISTANT, WI £4,000 + 
This small friendly West End firm can 
offer very good future prospects to an ex- 
TO or TO(HG). 


SENIOR, ECI £6,000 + 
Our clients are seeking a Senior Tax 
Assistant to deal with predominantly 
personal tax although a little knowledge of 
company tax would be useful. 


TAX 

SENIORS/ASSISTANTS £4,000—£7,000 
There are so many vacancies for people 
with taxation experience that it is 
impossible to list them. They are with firms 
of all types and sizes and in all areas of 
London. 


— 





demand at the moment. If you let us know 
your ambitions we will quickly be able to 
arrange the most appropriate appoint- 
ments for you. 


SENIOR, EC4 c. £7,000 
Good prospects (including potential 
partnership) are offered with this most 
interesting post which is with a medium- 
sized City practice. 


TRUST STAFF £3,500—£7,000 
There are many vacancies for Trust 
Assistants/Seniors and Managers in 
Central London. Experience in this field is 
essential for these posts. However, some of 
our clients would be interested in 
ladies/gentlemen with good Book-keeping 
experience who are willing to be trained in 
Trust accounting. 





Brighton — Semi-Seniors — c. £4,000 
Cardiff — NQ or finalist — to £5,000 
Croydon — Senior — £5,000 

Croydon — Manager. Tax and Audit — 
£7,000 

Guildford — P.A. to Partner — £6,000 
Hemel Hempstead — Manager — £6,000+ 
Horsham — A.C.A. Partnership prospects 
Letchworth — Accounts Senior — c. £4,600 
Maidstone — Manager. A.C.A./A.C.C.A. 
Oxford — Semi-senior — c. £3,600 
Reading — Manager A.C.A. — £6,000+ 
Ringwood — Manager. Partnership 
prospects 

St Albans — Manager — £6,000+ 

Slough — Seniors — £5,000+ 

Southend — Seniors. Pref finalists 
Southend — NQ. A.C.A. — £5,000+ 


TRUST STAFF 
Brighton — Estate/Trust — c. £4,500 
Guildford — Book-keeper — Neg. 





‘No. 13’ may be unlucky for some, but not for you, because TOPCARE have now entered their 
thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 
Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when you are contemplating a change as we know we can 


help you. 
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IN 1884 Dearden got his balance right 
and weve been balanced ever since. 


In 1886, a young man called William Dearden achieved 
the bone-shaking feat of covering 185 miles on a penny 
farthing, in 24 hours, on unmade up roads. Two years before, 
at the age of 22, he became a member of the I.C.A. By 1905 he 
had formed the partnership of Dearden, Brewis and Bardsley. 
Although many changes of name ensued Dearden remained 
the senior partner until his death in 1942. 

William Dearden was working at his desk two days 
before his death, in his eightieth year. 

We would like accountants who think they can live up 
to the high standards set by our founding senior partner, 
to get in touch with our Staff Partner, George Bunney. 


Dearden Farrow 


| Serjeant's Inn, London EC4Y JD. 01-353 6088 
Offices in London, Manchester, Haywards Heath, Leeds, 
Croydon, Bradford, Bristol etc. e 
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Attopp Appointments 


27 CHANCERY LANE, LONDON WC2 


GROUP FINANCIAL CONTROLLER - CITY £13,000 


A well-known international trading group wishes to appoint a mature 
financial executive who has had excellent experience of fund management, 
trading finance, commodities, exchange control, investigation and 
acquisition work. Ideally candidates should be aged 45-55 years. 
(Ref. 070). 


SAUDI ARABIA — CONSTRUCTION £13,000 


A well-known international building contractor wishes to recruit project 
accountants. Candidates should either be young A.C.A /A.C.C.A., wishing 
to broaden their experience substantially or be mature and qualified by 
site experience. Free accommodation and car. (Ref. 042). 


DUBAI - CONSTRUCTION £9,500- 


A well-known U.K. building contractor wishes to recruit a young A.C.A / 
A.C.C.A. for a contract in the centre of Dubai, U.A.E. Free married 
accommodation and car will be provided. (Ref. 067). 


PROFESSION — WEST END £10,000 


A sole practitioner, with many clients involved in the theatrical and artistic 
world, wishes to appoint an A.C.A., aged early 30's. There are excellent 
partnership prospects. (Ref. 065). 


INTERNATIONAL MINING FINANCE — TAX £8,000 
A well-known group of companies in the City wishes to recruit an A.C.A. 
or A.T.I.l., aged circa 30 years. Experience of international tax is desirable 


but not essential. Good benefits include season ticket loan scheme. 


TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


C 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


(Ref. 060). 


ACCOUNTANT - WEST LONDON c. £5,250 


An interior design contractor, which is part of a building group, wishes to 
recruit an accountant, aged approximately 30 years, who is nearing com- 
pletion of a formal accounting qualification and who now wants to develop 
their career with a thoroughly commercial company. Consideration will 
also be given to those applicants who, although having no formal quali- 
fications, have gained sufficient experience in the necessary accounting 
fields and have a proven success record. Priority will be given to those 
who have had at least 2 years' experience in the building industry or allied 
trades. Excellent prospects of promotion. (Ref. 071). 


IN THE FIRST INSTANCE PLEASE TELEPHONE 
DAY 01-242 2136 EVENING 01-870 5978 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01-493 9441. 





Frustration 


Professional frustration gives rise to very unprofessional 
apathy and this is why we have consciously created a work 
environment where ability is not stemmed and ambition 
is not blocked. 

With this attitude, it is hardly surprising that we are 
one of the leading accountancy firms, with twenty regional 
offices in the United Kingdom. Our offices retain their 
individuality so that opportunities for promotion are the 
same throughout the country. 

Our clients range from large multinational concerns to 
thriving one-man businesses and as a member of our teams 
you will gain valuable experience of a wide cross-section of 
the business community. This broad practical experience, 
backed by our own comprehensive training programme, is 
undoubtedly an aid to early specialisation and promotion. 
Most of our managers are in their late twenties and many of 
our present partners were appointed when in their 
early thirties. 

If you are qualified and would like to know more about 
career opportunities with us, please contact the partner at 
one of the following addresses: 
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TOWEL 


Thomson McLintock & Co 


i m Bá — M —————— 
London R D W Mead 70 Finsbury Pavement London EC2A 1SX Tel: 01-638 2777 Aberdeen A G McBain 11 Golden Square Aberdeen AB9 1JE Tel: 29107 Belfast D A Bradshaw 33 Church 


Lane Belfast BT] 4QN Tel: 21452 Birmingham 5 G Mills 5 St Philip's Place Birmingham B3 2PU Tel: 236 7991 Bristol Cardiff & Exeter G K Cairns 15 Pembroke Road Bristol BS8 3BG 

Tel: Bristol 32291 Darlington D A Courtney | Blackwell Lane Darlington DL3 8QF Tel: 66031 Dundee R T Leslie Royal Exchange Dundee DD1 1DZ Tel: 22763 Edinburgh D M Nicolson 

33/34 Charlotte Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 5181 Inverness & Thurso J ! Brough Albyn House 

Harbour Road Inverness IV] 1UA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square Leeds LS1 5NU Tel: 450527 Leicester J R N.Lowe Arlen House Salisbury Road 

Leicester LE] 7QS Tel: 51621 Manchester Liverpool & Sheffield B G Drew 12 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle J L Hinkley 7 New Bridge Street 
e Newcastle-upon-Tyne NE1 BBB Tel: 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 1AS Tel: 20516 
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WHO SAYS 





ACCOUNTANTS 








It does seem that the public at large 
think of accountants as being a rather 
dull bunch. 

In our case, they couldn’t be more 
wrong. Maybe because we expect a lot 
more from our accountants. They may be 
specialists. But in the world of business, 
they’re all-rounders, with a keen eye on 
economic and taxation developments, 
current events and the sort of fundamental 
changes that may affect their clients. 

Our accountants are far from boring, 
but they have to be more than good 


Also at Aberdeen, Belfast, Birmingham, Cardiff. di vie Edinburgh, Glass 


ARE BORING 
PEOPLE? 


accountants to join our development 
programme. They have to be astute 
financial problem-solvers, too. And after 
that - the world’s their oyster. 


So if you possess the added ingredient 
which sets you apart from the 'boring 
accountant', phone or write to: 


Arthur Hammond 
Whinney Murray & Co. 


WV 57 Chiswell Street, 
RR London EC1Y 4SY 
Telephone 01-628 6088 


w, Huddersfield, Hull, Inverness, Leeds, Liverpool, Manchester, 





weastle-upon-Tyne, Si Sui, amnio n. 
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CHASE PERSONNEL 


01—588 6615 
4 Broad St Pl. Blomfield St. EC2 (Nr Liverpool St Stn) 
Ref. Title Salary 
$236 Chief Accountant, Herts c. £10,000 
E435 Tax Research Partner, C. London £10,000 -- 
E397 Audit, Manager-Partnership, City £7,000 
E396 P.A. to Partner, City to £7,000+ 
S237 Bank Auditor, European Trave/ £6,000+ 
E395  P.A.to Partner, South Coast to £6,000 
E347 P.A. to Partner, Northampton £6,000 
E346 PEHI finalist, Vorth Surrey £4,000 


- Study leave 
FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


FREE VACANCY LIST 
CONTACT L. KELLEHER 01-588 6615 (24 HOURS) (AGY) 


Audit Manager 


City £8,000+ 


Medium size chartered accountants. Minimum 4 
years post qualification experience in 
large/medium firm. Wide variety of clients includ- 
ing public companies. Apply with full particulars to 


Box: AM 29090 








TAXATION STAFF 


We have a varied portfolio of domestic and international 
corporate and private clients. We have vacancies in our taxation 
department for:- 


CORPORATE TAX MANAGER (1) 


Responsible to a Tax Partner for a range of international and 
domestic clients. Applicants must be capable of working on their 
own initiative in close liaison with audit and accounting 
personnel and have the ability to advance to partner status at an 
early stage. Experience in an accountancy practice is essential 
and an accounting qualification is desirable. 


TAXATION SENIORS (3) 


Responsible for handling the taxation affairs of a range of 
personal clients. Experience in handling Schedule D and 
Schedule E Income Tax Matters, together with Capital Gains Tax 
cases, is essential. 


TAXATION JUNIORS (2) 


Responsible for handling the taxation affairs of a wide range of 
personal clients. A sound knowledge of PAYE principles together 
with Schedule D, Cases Ill and V, is necessary. 


Attractive commencing salaries will be negotiated and there is 
excellent scope for career advancement. A Life Assurance and 
Pension Scheme is in operation. 


Replies in confidence to:- 


J.A. Kinnear & Co., 
1/2, Leinster Street, South, 
Dublin 2. 







































Progressive West End firm of Chartered Accountants 


require a 


SENIOR ACCOUNTANT 


Applicant will handle medium and large company audits and 
account's preparation. Salary and future opportunities are 
excellent for this rewarding position. Responsibility direct to 
Partner. In addition substantial tax experience is available in 
congenial modern surroundings. 


Interested? Phone Jeffrey Lent on 01—637 4121 or 
write to him c/o Auerbach, Hope & Co., 58/60 Berners 
Street, London, W.1. 


CHESHIRE 
CHARTERED ACCOUNTANTS 


require recently qualified chartered accountants (certified if public practice trained) or 
possibly PE II finalists. 


Applicants must be experienced in modern audit techniques as applied to small 
companies, the preparation of accounts from incomplete records and up-to-date 
company and business taxation. They must also be capable of supervising the perfor- 
mance of work and of presenting completely documented work to a manager or 
partner. 


The Macclesfield office, where the successful applicants will work, has 50 person- 
nel and working conditions are excellent. 


Please write or telephone for a staff application form to: 
JOSOLYNE LAYTON-BENNETT & CO, 


Silk House, Park Green, 
Macclesfield, 
Cheshire SK11 7OW 
Tel. Macclesfield 28011 


Personal Services 
Vacancies in Reading 


Personal Tax/Trust Administration 

The Personal Services section at our 
Reading Office has vacancies for junior and 
more senior staff with personal taxation/trust 
administration and accounting experience, 
which may have been gained in either a 
professional office. a bank or with the Inland 
Revenue. 


The openings provide a real chance for 
career advancement, the work will be wide 
ranging and will present a first rate opportunity 
to gain good experience and should lead to early 
advancement. 


Please contact: — Alan Bowers, Coopers 
& Lybrand, 66 St. Mary's Butts, Reading, 
RGI 2LG. Telephone: 0734/599641 Extension 
36 or 01-606 4040 Extension 7036. 
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TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


(We have no connection with any other agency) 
ACTUARY £ negotiable TAXATION MANAGER — W. MIDLANDS c. £10,000 









Our clients are Pensions Consultants and they are seeking the services of an Our clients, a division of a major public group, seek to recruit a highly skilled 
actuary experienced in the pensions field. The appointment can be either on a full- corporate tax specialist for a completely new appointment. The successful 
time basis or on a consultancy or retainer basis with office accommodation avail- candidate, who will have a recognised professional qualification, will have a 
able. minimum of 5 years’ corporate tax specialisation and will be capable of operating 


in a multi-company context including overseas companies. The salary and benefits 
package will be first-class and will include a car. 


AUDIT MANAGER —W1 to £8,500 
Our clients, a medium-sized West End firm, are seeking an experienced, qualified SPECIAL SITUATIONS from £8,500 
manager. The firm has some large audits but this position, which will appeal to We have a number of clients who, whilst they are not seeking to fill specific 
those in the 35-45 age bracket, is with the emphasis on small to medium jobs vacancies, have a constant interest in candidates of proven ability. They seek 
with considerable accountancy work and corporate taxation. people who are capable of playing a major part in the development and growth of 
a practice and are prepared to offer a remuneration and prospects package com- 
TAX PARTNERSHIPS £10,000 plus mensurate with the importance they attach to right people. 
There is a constant and growing demand for Chartered Accountants of CORPORATE TAX ASSISTANT — COMMERCE c. £7,000 
high calibre to become prospective tax partners and we have numerous Kai A ; ; : «Y : xis adio 
clients who are seeking such people now. The basic requirements are a Leni commercial group, in the City, require an additional assistant to join their 
good examination record and a background of several years’ intensive mant um ierra itn applicant, who need por necassany - mee: hi ber 
tax specialisation since qualifying. If you feel that you meet these mt m POMS ei : fax Vier iie o dee el wb pega IVONO: My Ate rien. 
requirements please contact us for a discussion. seas planning. Among the many benefits which the position carries is a consider- 
able guaranteed annual bonus. 
CORPORATE TAX CONSULTANT -WC2 £10,000 plus AUDIT SENIORS from £4,000 
Our clients, a four-partner firm of Chartered Accountants seek to recruit a Capable Seniors, in some cases qualified in others not are urgently required in the 
Corporate Tax Specialist who will be well versed in current legislation and plan- following, and other, locations — MANCHESTER, BRIGHTON, ANDOVER, 
ning. It is intended that the successful candidate will lead the firm in all important MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 
tax negotiations and this position carries very genuine partnership prospects. WANSTEAD, CROYDON, REDHILL. 
AUDIT SENIORS- W1 c. £7,000 TAX MANAGER —WC1 c. £7,500 


A capable manager is required by a medium-sized firm in the Holborn area. 
Applicants, not necessarily qualified, should be equally versed in corporate and 
personal taxation and be up to date with current legislation. This will suit those 
who are happy to work on their own initiative. 


Our clients, a small/medium West End firm, are seeking to recruit two young 
Chartered Accountants for an interesting mixture of audit and accountancy work. 
The opportunities to grow with the firm and to assume responsibility are excellent. 


PERSONAL TAX — WEST END to £6,500 CORPORATE TAX MANAGER —WC1 c. £8,500 
A small, but expanding, firm of Chartered Accountants are urgently seeking a com- A medium-sized firm of Chartered Accountants are seeking to recruit a young 
petent assistant to work with their Taxation Manager. This is an ideal opportunity A.C.A. who has spent 2—3 years' specialising in corporate taxation since qualify- 
to worx in a friendly and pleasant environment with the chance to learn corporate ing. This is an excellent opportunity for someone young and ambitious to enter a 
taxation and to meet clients. situation which could lead to partnership in the medium term. 


LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 
IELEPHONE 01-242 5852 
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AUDIT DEPARTMENT MANAGER (CITY) £7,500+ 
A Medium-sized firm is seeking a Manager for the Audit side of the 
practice. The post will appeal to a mature applicant, and will 
involve correspondence with the Inland Revenue on Corporation 
Tax matters, as well as the review of completed Audit work and the 
management of a staff of twenty. 


















P.A. TO PARTNER (HOLBORN) £6,250 
This is a small firm, seeking a P.A. to Partner. The successful 
applicant (not necessarily qualified), will work largely on his/her 
own initiative, helping clients to solve financial problems as they 
arise. A small amount of Audit work is involved, but the post will 
appeal to someone who relishes a variety of assignments requiring 
creative thought and hard work. 


AUDIT SENIOR (CITY) to £6,000 
This Medium-sized firm seeks an experienced Audit Senior to 
supervise the Auditing and Preparation of Accounts for clients of all 
sizes. 


TAX SENIOR (ILFORD) £Neg. 
Be an easy rider and work locally. This small Ilford firm is seeking a 
Senior (A.C.A. or A.T.l.l. to handle a variety of Personal and 
Corporate Tax Cases. 


FINALIST (WEST END) £5,750 
Starstruck? This small firm with Showbiz clientele is seeking a 
partly qualified Audit Senior who enjoys personal contact with 
clients — and with such clients, who wouldn't? 
















RECENTLY QUALIFIED A.C.A. (CITY) £5,750 
A large firm is seeking an A.C.A. who already has a large firm back- 
ground, and now wishes to broaden his/her experience. 






PERSONAL TAX MANAGER (CENTRAL LONDON) £5,500 
Lloyds underwriting experience would be very welcome to this 
small firm, seeking a Manager to handle Personal Tax cases and 
supervise the work of two staff. 


TRUST SENIOR (CENTRAL LONDON) £5,500 
This small firm seeks an experienced Trust Senior to take full 
responsibility for a variety of cases. Initially no staff supervision is 
involved, but the prospects are excellent. 











INSOLVENCY SENIOR (CENTRAL LONDON) £5,500+ 
If you are a young A.C.A. with at least two years experience in 
Insolvency work, this National firm would like to meet you. 


















LIQUIDATIONS (CITY) to £4,500 
Mature person experienced in Book-keeping and Company 
Secretarial work, to keep books and file returns of numerous com- 
panies in busy liquidations department of this medium-sized firm. 


SMALL JOBS SENIOR (CITY) to £4,500 
Medium-sized firm seeks young unqualified accountant to take 
responsibility for his own portfolio of clients in a small, friendly 
department. The work entails accounts preparation (not from 
incomplete records), as well as Audit work. 









THE ABOVE IS just a small selection of the many posts now 
available. If you are considering a change or would just like an 
informal chat about your career, please call me straight away. 


COLIN HARTFORD A.C.A. 


(Recruitment Consultant) 


315 OXFORD STREET. LONDON W1 
01-493 4000 








BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should be 
addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 


01-267 4477. 







W 
I. 





LEVY GEE 
CHARTERED ACCOUNTANTS 


Require an assistant for their tax department. At least 
2 years previous experience in taxation required. 


WILSON MITCHELL ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


PROSPECTIVE PARTNERS 
WEST COUNTRY 


Portsmouth Expanding local firm, small firm background, com- to £8,500 
puter experience useful, 25-35. Partnership imminent. 






TAX STAFF 
£5,000—£8,000 




















@ WE SPECIALISE. 
€ WE'RE SMALL. 
€ WE FIND TAX POSTS FAST. 


Contact us immediately if you are con- 
templating a move. 


Tax Personnel 


1 New Burlington St, London W1 
Tel. 01-734 5156 (24 hrs) 
113/115 Holloway Head 


Birmingham B1 
Tel. 021-643 7438 (24 hrs) 





Salary according to experience but would be in the 
region of £6,250 + bonus. 


The firm has a small but rapidly expanding tax 
department. All round experience is offered in both 
corporate and personal tax. 


Telephone or write reference: HNK or MJG, Levy 
Gee, 100 Chalk Farm Road, London NW! 8EH, 





Bridgwater Dynamic expanding West Country firm, incomplete to £8,000 
records background, 26-35. Partnership 12 months. 


Exeter National firm, medium/large practice experience to £7,500 
required. 
Tax Partner Designate, international firm. to £7,000 

Torbay Expanding firm, small/medium experience, own branch. £Neg. 
Expanding firm, incomplete records and tax experience. to £6,500 
Small firm, incomplete records background. Partner- to £5,500 
ship 2 years. 

Taunton Well-established medium-sized local firm, medium to £6,250 


audit background, 25-33. 


Expanding sole practitioner, possibility of own branch, to £5,750 
23-30. 

Bristol Main office of vigorous multi-branch West Country c. £6,000 
firm, large private company clientele, 25—32. 

East Devon Expanding sole practitioner, small firm experience, to £5,750 
24-35. 

Yeovil Multi-branch local mixed practice, portfolio of small c. £5,500 


clients, 24-32. 


Dorchester Small practice, P.A. 
months, 24—35. 


Partner. Partnership 12 to £5,500 


Gloucester National firm, good small client and tax experience c. £5,000 
required, 24—27. 

North Devon Leading local firm, incomplete records clientele, 24—30. c. £5,000 

Avon Coast Leading West Country firm, small firm experience, c. £5,000 


newly qualified. 


us at: 


For further details of the above appointments which lead to partnerships, or to discuss 
other opportunities in the West Country telephone lan Wilson, A.C.A. or Andrew 
Mitchell, A.C.C.A. on Taunton (0823) 76981 between 9 a.m. and 8 p.m. or write to 


21 The Crescent, Taunton, Somerset TA1 4EB 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 

NEWLY/RECENTLY QUALIFIED A.C.A.s 
£5,250—£7,000 

Openings with firms of every size, London and 
Nationwide; offering all varieties of general and 
special experience. 
PE1s & PE2s 
LONDON AREA 
Urgent requests from firms of every size — including 
top Internaticnal C.A.s. 
TRAINING OFFICERS. 


£3,750-£4,750 


LONDON £5,500—£8,000 
A.C.A.s to specialize — to £6,500. Experienced T.O. — 
to £8,000. 

MANAGER. SW1. £7,500—£8,500 


Age 35—45. Medium-size audits and Accountancy. 
AUDIT MANAGER. CITY £7,000—£8,000 
Small dynamic Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7,500-£9,000 
Management post for A.C.A. with post-qualification 
experience in this sphere. 

INSOLVENCY. W1 £6,500-£8,000 
P.A. to Partner on corporate insolvency. 
SENIORS & PE2FINALISTS. £3,750-£6,000 
ALL AREAS. 

Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £6,500-£8,500 
CITY & WEST END. 

Audit and General Practice. Many current openings. 
TRUSTS £4,000—£7,500 
Several current openings in Central London. 


PE1s & PE2s. SOUTH EAST & NATIONWIDE 
£3,000-£4,500. Abundant openings for Semi and 
Senior grades. 

GENERAL PRACTICE LEIGH (Lancs) 
£5,500-£6,000. Possibly unqualified experienced 
person. Age cpen. 
AUDIT MANAGER. CARDIFF 
£7,500. A.C.A. with 4 years’ minimum P.Q.E. 
AUDIT MANAGER. RUSHDEN 
£7,000+. A.C.A. with 3/4 years’ P.Q.E. 
MANAGER. HINCKLEY 
C. £5,500. Audit/Accounts. Some Tax and Company 
Secretary work. 


ASSISTANT MANAGER. IPSWICH 
C. £5,250. A.C.A. for Office of International C.A.s. 
SENIOR. TONBRIDGE 


£4,500-£6,000. PE2 Finalist or A.C.A. Audit and G.P. 
P.A. TO PARTNER BOLTON & CHORLEY 
£4,750—£5,0CO0. General Practice. PE2 or A.C.A. 
AUDIT MANAGER BRISTOL 
C. £6,500. A.C.A. for audit and general practice. 
GENERAL PRACTICE WINCHESTER 
C. £5,250: P.A. to Partner. £4,000—£4,500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£5,500—£ 6,000. Offices of small flourishing firm. 
MANAGER NORTH LONDON 
£6,000—£ 7,000. Partnership prospects if A.C.A. 
GENERAL PRACTICE CAMBERLEY 
1. A.C.A., to £6,500. 2. Senior, to £4,500. 


P.A. TO PARTNER. FLEETWOOD 
£4,500. Audit/General Practice/Tax. 

SENIORS. AYLESBURY 
To £6,250. Ideally experienced on modern auditing 
techniques. 

P.A. TO PARTNER NOTTINGHAM 


£Open. Good prospects for ambitious young A.C.A. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, AYLESBURY, BARKING, BEDFORD, 
BRACKNELL, BRENTWOOD, BRIGHTON, BRISTOL, 
BIRMINGHAM, BRADFORD, BURY, 
CLECKHEATON, COVENTRY, CROYDON, CAM- 
BRIDGE, EWELL, EXETER, GUILDFORD, 
HEREFORD, HIGH WYCOMBE, HORLEY, ILFORD, 
IPSWICH, LEEDS, LEICESTER, LETCHWORTH, 
LYMINGTON, MAIDSTONE, MALVERN, 
MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NOTTINGHAM, NORWICH, 
OXFORD, PORTSMOUTH, READING, REDHILL, 
SEVENOAKS, SLOUGH, STAINES, 
SOUTHAMPTON, SPALDING, THAME, WARE, 
WATFORD, WEMBLEY, WEYBRIDGE, WORTHING. 


TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£3,750—£6,500 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 


TAX PARTNER DESIGNATE From £11,000 
Medium-sized City firm. Age open. 
TAX CONSULTANCY. W1. £9,000—£11,000 
U.K. and International Tax Planning. Personal & 
Corporate. 
COMPANY TAX MANAGER. WEST END. 

c. £12,000 
A/F.C.A. to set up Dept. Partnership prospects 
excellent. 
TAX MANAGER. WEST END to £10,000 
Young A.C.A. for small expanding firm. 
P.A. TO TAX PARTNER. EC. £8,000+ 
Medium-large firm. Partnership prospects. 
COMPANY TAX. CITY £6,500—£7,000 
Assisting Manager of small Department. 
P.A. TO PARTNER £5,500—£6,500 
HOLLAND PARK 
Ideally A.C.A. Tax-biased general practice. 
U.S. TAX. CITY £7,000- + 
Plus Bonus and Benefits, for experienced person. 
TAX SENIORS. WEST END. £6,000-£8,000 
Thoroughly experienced in both Company and 
Personal Tax. Major firm. 
TAX SENIORS. ALLAREAS. £5,000-£6,500 
Personal and/or Company Tax. U.K./U.S./Inter- 
national. Vacancies galore at present. 
TAX TRAINEES/SEMI-SENIORS. 
ALL AREAS. £3,500—£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


TAX MANAGER DUBLIN 
£Negotiable. Qualified C.A. Corporate Tax. 


PERSONAL TAX DUBLIN 
£Negotiable. Three openings at Senior level. 
PERSONAL TAX PLYMOUTH 


£4,500-£5,250. Good C.G.T./C.T.T. desirable. 
TAX MANAGER WIMBLEDON 
C. £7,000. Personal Tax bias. Multi-branch firm. 
TAX MANAGER OXFORD 
£6,000-£6,500. Personal and Company Tax. 


TAX ILFORD 
£4,000-£6,000 — depending on A.A.E. Personal Tax 
bias. 

PERSONAL TAX SEVENOAKS 
£3,750-£4,500... Salary dependent on AAE. 
PERSONAL TAX WATFORD 
£3,000-£ 6,000. Salary in line with A.A.E. 
PERSONAL TAX EXETER 
£3,500—£4,500. Ideal age c. 25. 

COMPANY TAX FINCHLEY 
£8,000-£10,000. A./F.C.A., or unqualified 
experienced Specialist. 

TAX ADVISOR. BEDFORD 
£10,000+. Partnership prospects if Qualified 
A.C.A./F.C.A. 

PERSONAL TAX. WOKING 
C. £6,000. Small qualitative portfolio. Some Lloyds. 
TAX SOUTHAMPTON 
£4,000-£5,000. Openings in Personal and 
Company Tax. 

TAX SUPERVISOR GUILDFORD 
£5,500-£6,000. Personal and Company Tax. 
PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area. 

TAX SOUTHAMPTON 


C. £5,500. Personal & Partnership Tax. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIR- 
MINGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MANCHESTER, 
MILTON KEYNES, NORTHAMPTON, NORWICH, 
NUNEATON, OXFORD, PERTH, POOLE, PORTS 
MOUTH, READING. REDHILL, RICHMOND, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 


(Taxation Work) 
NEWLY/RECENTLY QUALIFIED 
A.C.A.s (TAX) £5,250-£6,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX ACCOUNTANT. SW1 


£7,000-£7,500. Age 25+. Ideally Qualified 
Accountant. U.K. Tax. 

TAX ACCOUNTANT. WELWYN 
C. £5,500 Company Tax and VAT. 

PERSONAL TAX/TRUSTS KENT 


£5,000-£5,500. P.A. to Accountant. Some travel 
abroad. 


(Accountancy) 
ACCOUNTANT. WC1 c. £9,000 
Age 30—40. Small P.R./Publishing Group. 
MANAGEMENT ACCOUNTANT. W6. c. £5,800 
Student, or unqual. experienced person. Major firm. 
ACCOUNTING RESEARCH OFFICER. 

SWI1. c. £7,500 
A.C.A. with interest in Legal/Technical aspects of 
Accountancy. Top Corporation. 

INTERNAL AUDITORS. SW1 (Based). 


£5,500—£6,000 Car 
PE2 Finalists or A.C.A.s. Major Group. Daily travel. 
"No ticking”. 
CORPORATE ACCOUNTANT N8 
£Negot. Age 25-35. Responsible to Board. 
TRUSTS (Merchant Bank) c. £4,500+ + 
Assisting Manager. Usual fringe benefits. 
SYSTEMS ACCOUNTANT. BEDS 


£8,000-£9,000. Computerised A.C.A. only! U.K. 
travel. 


OVERSEAS 


Immediately required by firm of International C.A.s: 
ACCOUNTANT/CONSULTANT LIBERIA 
Ideally experienced on systems installation and with 


computers. 

AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 


and to travel in FRENCH WEST AFRICA 


Pee eee eee eee eee eT ete eee eer ee? 


SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
£Negot. International C.A.'s. Qualified persons only. 


SUPERVISOR PORTUGAL 
£6,500—£8,000. Ideally young ambitious C.A. 
SENIORS BRUSSELS 


^x £10,000. Young A.C.A.s for leading International 
AS. 


A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A.s. ITALY 
C. £8,000 p.a. 2 year tour. Ideally Italian-speaking. 
ACCOUNTANTS. LIBERIA 
C. U.S. $16,000 p.a.+free accommodation. 2 year 
contracts. 

A.C.A. ZAMBIA 
2-year contracts. 2596 terminal bonus. 

A.C.A.s. TEHRAN 
23-3 year contracts. Good capital accumulation 
potential. 

ACCOUNTANTS. TRINIDAD 
2 year contracts open to citizens of the West Indies. 
ACCOUNTANTS. KENYA 


C. £6,100 p.a.+free accommodation and benefits. 
U.K. or Kenyan nationals. 
A.C.A.s DUBAI 
2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South) AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries. MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC ; 


.XATION, September 2nd, 1978 


KENSINGTON 


A PERSONNEL CONSULTANCY 


01—581. 0895 


> HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


INTERNATIONAL TAX 
£negotiable 


LONDON 


A major international firm seeks an International Tax 
Specialist. Candidates should have circa 2 years corpora- 
tion tax experience since qualifying ideally dealing with 
multinational companies. 


In the first instance telephone or write to John Walker, 
F.C.A. 
Hewitson-Walker 


(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01—248 0441 





HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 





TAX CONSULTANCY 


£negotiable 
LONDON 


A major international firm seeks an additional tax con- 
sultant. Applicants, ideally aged 26 to 30, should have 
prior personal and/or company tax supervisory/manager 
experience with a substantial practice and have a thorough 
grounding in most aspects of taxation. 


In the first instance telephone or write to John Walker, 
FCA. 
Hewitson-W alker 


(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01—248 0441 








HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 





TAX RESEARCH 
CONSULTANCY 


£negotiable 


A major international firm seeks a tax consultant to 
specialize in one-off personal tax problems. At least 3 
years senior all-round tax experience is required together 
with an aptitude and ability for research. 


In the first instance telephone or write to John Walker, 
F.C.A. 
Hewitson-Walker 


(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 


Tel. 01-248 0441 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 





TAXATION PERSONNEL 
CONSULTANCY 


£ negotiable 
LONDON 


We have an opening for a Senior Consultant who should 
have at least two years’ relevant experience and should be 
seeking directorship responsibility and equity participation 
at an early date. 


In the first instance telephone or write to John Walker, 
F.C.A. 


Hewitson-W alker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


Tel. 01—248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


SENIOR TAXATION ADVISER 


MULTI-NATIONAL 
OIL COMPANY 


London £14,000—£19,000 


Our client, one of the leading multi-national oil com- 
panies, proposes to strengthen its London-based 
taxation department by appointing an additional 
senior taxation adviser. 


The successful candidate will advise management on 
the tax implications of all transactions in which the 
Group is engaged — exploration, production, market- 
ing, manufacturing and shipping operations — with 
particular emphasis on its U.K. activities. 


Applicants, ideally aged between 30—45, should be 
qualified and have significant experience in U.K. 
company taxation. Previous P.R.T. experience will 
be an advantage. 


In the first instance, telephone or write to JOHN WALKER, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ. 


Tel. 01-248 0441 


MEK ATION, September 2nd, 1978 





PUBLIC PRACTICE 





Rates and Information. See page | A FREE LIST OF VACANCIES in the 


22. 

ABLE senior, semi-senior and junior 
ssistants required by progressive 
Vestminster chartered accountants. 


Applicants presently studying certified or 
pplicants who have gained experience but 
re not presently studying may be well 
uited. — Write with details of education, 
xperience, age and salary to Box AS 5946, 
\BLE ACCOUNTANT UNQUALIFIED 
1ot studying) required by small firm of 
ccountants (four partners), London W1. 
ialary negotiable. — Telephone 01—637 
146. 

.C.C.A. required by Certified 
Accountants in Essex (Greater London) as 
n audit senior with partnership prospects 
vithin one year. — Write Box AR 5899. 
ACCOUNTING ASSISTANT required by 
Averpool Street firm of accountants to 
naintain clients books and prepare VAT 
eturns, etc. Also to undertake basic audit- 
ng routines. Car owner preferred but age 
mmaterial. Generous salary plus fringe 
»enefits available to successful applicant. — 
l'elephone Mr Lipman, 01—247 1043. 


A CITY FIRM, KING WILLIAM 
STREET, small/medium, clients include 
international and public companies, 
require first-class audit senior 
responsible directly to partner, also 
semi-senior. Positions suitable for 
individuals keen to establish career in 
practice, full details please to Box AC 
9369, 


ACCOUNTANCY MANAGER for 
Devon chartered accountants i/c incomplete 
'ecords department, 22—25, salary £5,000+ 
or right man. — Contact Wessex Con- 
jultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


ACTIVE RETIRED 
CHARTERED ACCOUNTANT 
required for writing up books of 
accounts and preparing final accounts 
and relative tax returns. City firm. Close 
to Liverpool Street station. Hours to 
suit. Salary by arrangement. — Write 

Box AR 9363. 


ALDERSHOT CHARTERED 
ACCOUNTANTS with branch offices 
‘equire tax senior with good all-round 
'xperience of personal taxation. Commenc- 
ng salary £5,750. — Box AC 5947. 

A NORTH HAMPSHIRE FIRM of 
chartered accountants seeks qualified 
accountant. The successful applicant will 
nave experience of incomplete records, 
personal and company taxation. The posi- 
tion offers an attractive commencing salary, 
the chance to work in an attractive part of 
the country and a genuine career 
opportunity within an expanding practice to 
obtain wide practical experience and 
advancement leading to partnership. — Box 
AN 5930. ` 

AUDIT ASSISTANTS required by C.A.s. 
Positions at all levels of seniority. — Full 
particulars to Box AA 5900. 


Audit Senior/Central Essex 


We are a rapidly expanding 2-partner 
firm of Chartered Accountants and 
require an experienced young person 
who can work with minimum supervi- 
sion dealing with private company 
audits and incomplete records. 
Knowledge of taxation desirable. Salary 
circa £4,000, holidays 4 weeks. — Write 

^ to Rushton & Co, 22 Duke Street, 
Chelmsford. 
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profession. Salaries £5,000—£7,000+ — if 
you are looking to increase your experience 
and career prospects. — Contact Chase 
Personnel, 4 Broad Street Place, Blomfield 
Street, London EC2 (A.G.Y.). Telephone 
01—588 6615 (24 hrs). 

AN ABLE SENIOR required by Chartered 
Accountants, London NW, to finalise 
accounts and supervise audits. Attractive 
salary with reviews. — Write Box AA 5897. 
BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — 1 
New Burlington Street, London Wl. 
01-734 5156 (24-hrs) or 113-115 


Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 

BRISTOL OFFICE of national chartered 
accountants need young qualified or Part II 
finalists for a variety of public or private 
company audits. Chance for career develop- 
ment and technical advancement for 
applicants from smaller practices. — Apply 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
CERTIFIED ACCOUNTANTS, 
Archway, require a semi-senior for interest- 
ing and varied work. — Telephone 01—263 
4273. 


Chartered Accountants 
Finchley, London N12 


Experienced senior staff, qualified or un- 
qualified required for 2-partner firm oc- 
cupying modern offices in London N12. 
Top salaries and excellent prospects will 
be given to the successful applicants. 
Contact Melvyn Enoch & Co, 995 High 
Road, Finchley, London N12. Tel. 
01-446 4161 (Ansafone after office 
hours.) 


CHARTERED ACCOUNTANTS have 
vacancies for mature seniors capable of 
managing portfolio’s of small cases. — Full 
particulars to Box CH 5901. 
CHARTERED ACCOUNTANT in sole 
practice in North Surrey requires help 
approximately two days per week. Would 
suit retired accountant. Salary and hours 
work by arrangement. — Please telephone 
01—643 8191 for further details. 
CHARTERED ACCOUNTANTS require 
a senior qualified or junior manager for a 
well-established six-partner firm in Dorking 
with offices in the City. — Apply Mr T. 


Edwards, Bullimores, 261 High Street, 
Dorking, Surrey. — Telephone Dorking 
4524. 


CHARTERED ACCOUNTANTS require 
young energetic chartered accountants with 
good general experience for the Maidstone 
and Sittingbourne offices. Salary negotiable 
according to age and experience. General 
accounting assistants are also required for 
both offices. Ideally candidates will be 
trainees or part qualified with previous 
experience of similar work. — For full details 
telephone the Staff Partner on Maidstone 


51809. 


CHARTERED ACCOUNTANTS require 
experienced senior and semi-senior staff, 
qualified or unqualified, in expanding and 
busy practice. Top salary and excellent 
prospects will be given to the successful 
candidates. — Telephone 01—686 0010. 


CHICHESTER CHARTERED 
ACCOUNTANTS require a personable 
A.C.A. who wishes to continue his 
career within the profession. Experience 
of taxation, small company audits, 
incomplete records essential. This posi- 
tion is progressive and should lead to a 
partnership. A first-class salary will be 
payable. — Please write Box CC 5865. 


CHESHIRE CHARTERED 
ACCOUNTANTS require mature, 
unqualified (not studying) accountant with 
previous experience of small practice. 
Salary negotiable and age immaterial. — 
Telephone Mr Cunningham 093 67 
(Sandbach) 7126. 

CHISLEHURST CHARTERED 
ACCOUNTANTS require experienced 
manager, possibly qualified, to supervise 
incomplete records work and to deal with 
related taxation. Salary at least £6,000 for 
qualified person, plus car after initial period. 
— Telephone: 01-467 0681. 
COLINDALE CHARTERED 
ACCOUNTANTS are seeking audit staff at 
all levels. Transfer of articles accepted. 
Salary according to experience. - Box CC 
5944. 

DO YOU WANT TO WASTE TIME and 
money commuting to London if you can 
have better facilities and comfort within 
easy reach of your home? Good working 
knowledge of all-round personal taxation 
required by professional firm one minute's 
walk from Sevenoaks station. Top salaries 


paid, fringe benefits, etc. — Telephone 
Sevenoaks 57541. 

EAST BERKS chartered accountants 
require senior. Must have experience in 
incomplete records, private company 
accounts and taxation. Partnership 


prospects. — Jones and Dinham, Rectory 
Road, Wokingham. 

EARN EXTRA MONEY IN LONDON 
without changing your job. — Box EE 6908. 
ELTHAM expanding chartered accountant 
requires junior and senior clerks, all-round 
experience. — Apply Box EE 5867. 
ENFIELD. — Temporary assistance (2—3 
months) full- or part-time. Required 
immediately from qualified accountant with 
personal tax experience to help over- 
burdened F.C.A. (might suit practitioner 
with spare capacity). — Phone Chris 
Feldman 01—363 4113 or evenings 01-449 
4847. 

EXETER CHARTERED 
ACCOUNTANTS immediately require a 
senior assistant, qualified or unqualified, to 
deal with the preparation and audit of 
accounts on clients premises. Car is essen- 
tial. Salary offered up to £4,500. — Apply 
Bishop Fleming & Co, | Barnfield Crescent, 
Exeter. 

EXPANDING SOUTH-WEST ESSEX 
chartered accountants require experienced 
audit/accounts/tax staff for interesting and 
varied work. Need not be qualified. Salary 
according to age and experience. — Box ES 
6906. 

L. B. OF MERTON. - Progressive and 
friendly chartered accountants require a 
senior assistant with incomplete records 
background, circa £6,000. — Box LO 5876. 


LONDON ECI 


Able senior/manager required by two- 
partner firm of Chartered Accountants 
near Holborn Circus. Good variety of 
medium-sized corporate work available. 
Salary £6,000 to £7,000. 


Please reply to Box AS 9353. 


LONDON WI FIRM of chartered 
accountants require semi-senior audit staff 
with initiative. Salary negotiable according 
to experience and examination results. — 
Tel. M. B. Shenker, 01—636 9376. 
LONDON WEST END 
ACCOUNTANTS (4-partner) require 
assistant manager to take charge of audits 
including some public companies. Suit 
finalist seeking experience in dealing more 
closely with all aspects of preparation and 
audit of company accounts. Salary circa 
£5,000. Study leave negotiable. — Tel. 
01-580 4213. 

LUTON CHARTERED 
ACCOUNTANT, small practice, requires 
Senior Assistant. — Please write to Box LC 
5880. 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just callin. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3.500—£8,000 + in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

£8.000 +. 


Just some of the Current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref Area Qual Sala! 

Financial Accountant 

S7278 Libya Qual to £15.00 

Management Accountant 

J7281 SWI Qual to £9,500- 

Junior Tax Consultant 

$7170 WCI Qual to £8,00 

PA to Partner 

87080 WCI Qual to £8,00 

Systems Accountant 

H6863 WI Qual to £8.00 

Company Accountant 

D6117 NWIO Qual to £7,50 

General Practice Manager 

$7268 Kent Qual to £7,5C 

Management Accountant 

D7290 EC4 Qual c. £7,000- 

Asst Management/Financial Acct 

D713! SEI Qual £7.00 

Management Accountant 

C7124 Glos Qual to £7,00 

Asst to Group Chief Acct 

H6790 WI Qual/Fnist to £7,00 

Management Accountant 

D7172 ECI Qual to £7,00 

Senior Accountant 

D7148 Surrey Qual to £7,0€ 

PA to Partner 

$7069 ECI Qual/Exp to £7,00 

Audit Senior 

S70Q0 EC2 Qual to £7,00 
- Financial Accountant 

H7269 WI Qual to £7.00 

Snr Management Accountant 

D6629 Surrey Qual c. £6,75 

UK Divisional Accountant 

H7282 SWI Qual c. £6.75 

Company Accountant 

H7291 NI Qual/Pt Qual to £6,500 

Consolidation Accountant 

D6664 SWI Qual to £6.50 

Audit Senior 

S6787 Essex Qual to £6.50 

Project Analyst 

C7211 Kent Qual/Fnist c. £6,000 

Prospective Tax Partner 

$7227 Berks Qual £6,00 

Company Accountant 

C6947 Bucks Qual c. £6,0€ 

Area Accountant 

D7272 Middx Qual/Fnist c. £6,0€ 

Management Accountant 

H7284 SEI Qual/Fnlst to £6,0€ 

Management Accountant 

D7275 Essex Pt Qual to £5,5C 

Audit Senior 

S7155 EC4 Qual/Fnist £5,000 


Richard. 
Owen Associate: 


Cross Keys House, 56 Moorgate 
London EC 2R 6EL 


Tel: 01-638 383: 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 








THE ACCOUNTANT, August 3lst, 197 








TAXATION SUPERVISOR 


Banking 


LondonEC3 


c £8500 + 
major benefits 


Our client is a major international commercial banking group 
with a comprehensive range of activities. The Taxation Supervisor will 
co-ordinate UK compliance work for the Group, reporting directly to the 
Group Taxation Manager at their Head Office in the City. 


This appointment will suit candidates with wide commercial tax 


experience, preferably aged 35 upwards. An excellent benefits 


package includes subsidised mortgage and non-contributory pension 
scheme. Please telephone or write to Stephen Blaney, B.Comm., ACA, 
quoting reference 1/1734. 


ANAGER FOR GLOUCESTERSHIRE 
RM young A.C.A., 25-30, with public 
mpany audit and accounts experience or 
ernatively considerable family private 
mpany knowledge. Salary dependent on 
* and experience between £6,000—£7,250. 
Contact Wessex Consultants, 2 Peter 
reet, Yeovil, Somerset. Telephone Yeovil 


183. 





MANAGERS 


"We have several vacancies for audit 
aanagers. Applicants should have 
ormal qualifications or equivalent 
xperience. We are a medium-sized. 
mapidly expanding West End firm with a 
road client portfolio. Above average 
salary will be paid. — Initially please 
*lephone 01—486 7188, ref. DZ. 


"ANCHESTER CHARTERED 
—COUNTANTS require a qualified or 
erly qualified senior assistant for work on 
wide and varied range of clients. The 
icant should be able to accept 
ewonsibility and work under own initia- 
', reporting direct to a partner. — Apply 
writing to Webb, Hanson, Bullivant & 
, 90 Deansgate, Manchester M3 2QL. 


NEATON FIRM of chartered 
ountants have vacancies for senior staff 
1 accountancy and audit experience. Age 

Meup preferred 25-35. — Write for 
rview giving details of experience to 
wart Fletcher & Barnett, Manor Court 
-mbers, 126 Manor Court Road, 
1eaton, Warwicks. 
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EMA Management Personnel Ltd. 
Burne House, 88/89 High Holborn, London, WC1V 6LR 
Telephone: 01-242 7773 





N.W. LONDON — CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. 
Applicants must be seeking long term 
Career prospects. Salary £8,000 p.a. 


Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership is possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
p.a. 

Contact Mr Peters or Mr Graves at: 


Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon, 
London NW4 IBH. 
01—203—5161. 





OXFORDSHIRE ACCOUNTANTS need 


young qualified accountant as manager with 
prospects of advancement to junior partner 
with small expanding firm. In depth 
knowledge of family company clients a 
distinct advantage. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


PLYMOUTH 
The Plymouth office of a National firm 
requires newly qualified accountants or 
seniors with experience. Applicants 
should have drive and enthusiasm to 
deal effectively with all aspects of work 
in a busy general practice. 


Salary will be commensurate with age 
and experience and applications setting 
out full career details should be sent to 
A. P. Golding, Mann Judd, 70 Mutley 
Plain, Plymouth. 





H- 
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PARTNERS P.A.s 


We require qualified accountants to be 
P.A.s to individual partners including 
tax partner. We are a medium-sized, 
rapidly expanding West End firm offer- 
ing a wide and diversified range of 
experience to the right applicants. 
Above average salary will be paid. — 
Initially please telephone 01—486 7188. 
Ref. DZ. 


PORTSMOUTH CHARTERED 
ACCOUNTANTS require qualified or Part 
II finalists for fast expanding independent 
practice. Appointment as P.A. to partner 
with considerable scope for advancement. 
Attractive salary range from £5,000 to 
£6,250 per annum. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


READING, BERKS 


3 Partner firm require newly Qualified 
or near Qualified Accountants to assist 
in the continuing expansion of the 
practice. 


Salary in the range of £5,000 to 
£6,500. Excellent Prospects. 


Please write giving details of age and 
experience to A. F. Main, Higley & 
Partners, 3/5 Sidmouth St, Reading, 
Berks. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6894. 





READING 
BERKSHIRE 


Old-established firm require additional 
qualified staff to act as personal 
assistants to partners. We offer a wide 
and varied experience and the vacancies 
will be of particular interest to 
applicants seeking long term career 
prospects. 


Salary negotiable. Please write giving 
brief career details to Staff Partner, 
West & Drake, 16 Market Place, 
Reading, Berks. 





SOUTH DORSET 


Chartered Accountants have a vacancy 
for a senior assistant with experience of 
incomplete record work and taxation. 
Salary will be in the region of £5,000 
according to qualifications and 
experience with 4 weeks' holiday per 
annum. 


Please reply with details of age, 
qualifications and experience to: 
P. J. Price 
Coyne Butterworth & Co 
73 The Esplanade 
Weymouth 
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SEMI-SENIOR AUDIT CLERK required. 
— Write stating age, experience and salary 
required, Chennell & Sharp, Certified 
Accountants, 40 Station Road, Burgess 
Hill, Sussex RH15 9DS. 

SOUTH HERTS FIRM of C.A.s require 
qualified senior. Must be very experienced 
and prepared to work hard and assume 
responsibility and with a minimum post- 
qualification experience of five years. 
Excellent conditions of employment and 
salary of £9,000 p.a. — Please apply to Box 
SH 5907. 

SW. MIDLANDS C.A.s with expanding 
practice require senior assistant with 
experience of incomplete records. — Box SM 
5932. 

TAX ASSISTANT, Bristol, 23—27, mainly 
personal tax work as P.A. to manager in 
well-established practice, c. £3,350. - 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


TAX — TAX - TAX 


Can you handle a batch of peronal tax 
cases in close co-operation with the 
partners and dealing directly with the 
Revenue? If so why not join our small 
but progressive 3-partner West End 
Chartered firm? — Please apply to Box 
TT 9370. 


THETFORD OFFICE of East Anglian 
chartered accountants require a senior 
member of staff either qualified or qualified 
by experience. — Please write with details to 
Colin Youngman, Lovewell Blake & Co, 
The Gables, Old Market Street, Thetford. 


WEST SUSSEX CHARTERED 
ACCOUNTANTS require a young 
A.C.A. with first-class experience in 
provincial professional work, who 
wishes to make a career with a progres- 
sive, two-partner firm. Working capital 
will be required; Partnership being 
envisaged after a short period. The 
successful applicant should above all 
have Partnership ability. — Please write 
Box WS 5866. 


a 





TRAINING CONTRACTS 
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ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01-236 0011. 
SUCCESSFUL FOUNDATION 
COURSE STUDENTS required 
immediately by Wembley firm of 
Accountants. Pleasant working conditions. 
Interesting and varied work. — Apply R. 
Morris, 01—903 5633. 


TRAINEES, Circa £3,000 
PER ANNUM 


Chartered Accountants, London Wl, 
in-house training. Courses fully paid. 
Partners’ supervision. Transfers con- 
sidered. — Apply in own handwriting 
Box CA 9343. 





COMMERCE & INDUSTRY 





CHIEF ACCOUNTANT 


GUILDFORD AREA 
£5,500 (MIN.) 


Mature Accountant (preferably over 35) 
for expanding Motor Spares Distribu- 
tion and Engineering Group. To be 
responsible to Board for control and 
operation of Accounts Department (10 
Staff) embracing Management 
Accounting, Credit Control, Sales and 
Purchase Accounts (part mechanised), 
Office Management and Adminis- 
tration. 

In confidence to Eaton & Partners, 
Letchford House, Headstone Lane, 
Harrow, Middlesex HA3 6PE. 


CHRISTIAN AID invites applications 
from qualified accountants for the post of 
Chief Accountant of this overseas aid 
charity now handling £5 million annually. 
Duties include administering finance depart- 
ment of ten people. Christian commitment 
and desire to help needy of Third World are 
sought in applicants who should write for 
details to the Director, Christian Aid, P.O. 
Box 1, London SW9. 


LEE ABBEY INTERNATIONAL 
STUDENTS CLUB 


Requires an accountant to be a member 


of the Christian Community running 
this student hostel. Salary £33 
p.w. + full board and lodging. — Details 
from The Administrator, 27 Courtfield 
Gardens, London SWS OPQ. Tel. 
01-373 7286. 
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ROYAL AGRICULTURAL 
COLLEGE, 
CIRENCESTER 


BURSAR AND REGISTRAR 


Applications are invited from persons 
with appropriate qualifications and 
experience for the above post — from 


May Ist, 1979. 


The College, which is independent, 


has a student body of 700 in 
Agriculture and Rural Estate 
Management. 

Further particulars from the 
Principal. 
SOLICITORS ACCOUNTANT/ 


CASHIER for small Devon/Cornwall firm. 
Experience with solicitors books essential, c. 
£4,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


WEST END WINE SHIPPERS require an 
accountant. Would suit person qualified to 
C.A. level. — Please contact Colin Jackman 
on 01—493 9192 for further details. 
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SOUTH YORKSHIRE 
PASSENGER 
TRANSPORT EXECUTIVE 





PRINCIPAL ACCOUNTANCY ASSISTANT 
COMMERCIAL 


SALARY RANGE £4,910-£5,491 PER ANNUM 


Applications are invited for the above position from 
newly-qualified Accountants or Finalists with 
experience in the audit of large trading organisations 
and/or public corporations and financial 
investigations. 


The person appointed will join a small team which is 
predominantly engaged in technical and non-routine 
work, including the control of the financial aspects 
of co-ordinated operations and financial planning 
and investigations. He/she will be mainly involved 
in the investigation, co-ordination and monitoring of 
integrated services, agreements and other operators 
and in addition will be expected to contribute to the 
provision of financial information for operational 
planning and route costing. 


The post is superannuable, flexible working hours, 
free travel within the Executive's operating area. 


Applications should be submitted to The Personnel 
Manager, South Yorkshire Passenger Transport 
Executive, Exchange Street, Sheffield S2 5SZ, 
by September 15th, 1978. 


Tax Specialist 
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Reckitt & Colman is a major British-owned group with 
world-wide sales of over £550 million. Its products include 
food and wine, toiletries, pharmaceuticals, household and 
leisure products as well as industrial cleaning equipment. 


A vacancy has now occurred in the Group's taxation team 
at Reckitt & Colman's Corporate Headquarters which is 
based at Chiswick, London, W.4. 


The successful applicant will have at least four years 
experience and will report to the Chief Manager — Group 
Taxation. The work, which is demanding, will involve over- 
seas tax, planning, major project evaluation and research 
into tax legislation and case law. 


The salary will be attractive and the general conditions of 
employment are those to be expected of large multinational 
organizations. 


Please apply to: 





Alan Bloxham 

HQ. Personnel Manager 
Reckitt & Colman Limited 
1-17 Burlington Lane 
London, W.4. 


SALARIES AND LOCATIONS 









Advertisers are invited to state in their advertisements the approximate 
salary range that they are prepared to give or require, and also their 
geographical location. 

This will greatly assist those who propose answering advertisements 
and possibly avoid much unnecessary correspondence between 
advertisers and applicants. 


THE ACCOUNTANT, August Slst, I£ 
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RECENTLY QUALIFIED 
ACCOUNTANT 


AG ATACE A ‘Tax Specialist 


Expanding design and manufacturing 
giftware company, based in Tunbridge 
Wells, Kent, seeks recently qualified C8 500 C ral ; à d 
accountant to take overall responsibility up to ^ ent n on 
for book-keeping and the preparation of 


financial and management accounts. 
Excellent opportunity for an ambitious 





young accountant interested in design Our clients are a leading multi-national engineering construction company with 

and marketing and who will enjoy UK offices in Central London and subsidiaries throughout Europe. In order to 

working in a friendly and informal meet the demands of such international operations they are currently looking for 

atmosphere. Salary £5,500 to £6,500 : d Tisceperialiat 

according to experience, plus fringe an experienced lax specialist. 

benefits. Providing a planning rather than a computation function the person appointed 
Please apply, giving career details, to will deal with all matters relating to Personal and Corporate tax within a 

R. J. Alford, 8 Queen Street, London European context. 

EC4N ITE. 


Professionally qualified applicants should therefore possess at least 2 years' 
experience of dealing with personal and corporate tax matters in the Ü.K. and 
could come from either a legal or accountancy environment. The ideal age range 
will be 25-32. 
The position is based in Central London but will involve some foreign travel. 
Our clients offer a starting salary of up to £8,500 according to age and 
experience and a highly competitive range of benefits including an annual bonus 
| and non-contributory pension and life assurance scheme. 
Please apply, quoting ref: — A/161, giving brief but relevant career details to 
date, and listing any companies to whom you do not wish your application ac? 
forwarded, to Peter Phillips. 
Riley Advertising Limited, 
Old Court House, Old Court Place, 
Kensington, London W8 4PD. 





BRIGHTON 


Experienced 
Accounts Manager 


wanted in charge of all activities in our 
Accounts Section plus Stock and Credit 
Control. The successful applicant will be 
given ample opportunity to develop this posi- 
tion with a small Staff in order to enable the 
Directors to concentrate on general policy 
and marketing of a thriving medium-size 
Wholesale . Company, dealing mainly in 
Exports to Western Europe. The starting 
salary will be based on past experience with 
good prospects. Please apply in writing. 


SHELCO FURNITURE LTD., 
Chapel Place, North Street, 
Portslade, East Sussex BN4 IDR. 


A member of the Rex Stewart Group 


LONDON BIRMINGHAM BRISTOL EDINBURGH GLASGOW 
LIVERPOOL MANCHESTER NEWCASTLE NOTTINGHAM PERTH 








CLEMENTS 


Glaxo Holdings Limited 
Assistant 


Tax Adviser 


around £7,400 p.a. 


Glaxo Group is a leading international pharmaceutical group of 
companies which conducts research, develops, manufactures and 
markets a wide range of products. Its last published accounts show a 
turnover of nearly £500 million, profit before tax £87 million and 
tax of £44 million. 
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HERTFORDSHIRE'S INDEPENDENT STORE 





will shortly require a 






Company Secretary 








The vacancy arises due to retirement 
and applicants should have A.C.A., 
A.C.I.S., or similar qualifications 

and preferably be in their thirties 

or forties. The store employs a 

staff of 500, of which 60 are 

clerical, and experience in the 

retail trade would be of advantage 
but not essential. A salary in the 
region of £7,000 to £8,000 is offered 
and benefits include Pension Scheme, 
B.U.P.A. Membership, and Staff Discount. 


Apply in writing, giving full details 
of age and career to date to: 












A vacancy has arisen for a taxation adviser to work as a member of a 
small team forming the Group Taxation Department at the Group's 
Headquarters in London, W1. This position offers a first class 
opportunity for a career progression and involves UK and some 
international tax planning work. 









Candidares should have an accounting or tax qualification, be aged 
25 to 28 and have a basic knowledge of UK taxation, preferably with 
about two years' post qualification tax experience ideally in the 
corporate field. 








Total remuneration will be around £7,400 per annum. Conditions 
of employment include: a season ticket loan scheme: Luncheon 
Vouchers; 23 days' annual holiday and assistance with re-location 
expenses where appropriate. Please write giving brief personal 
history eo J. M. Farrar, Glaxo Holdings Limited, Clarges House, 
6/12 Clarges Street, London W 1. 









R. E. H. Edmonds, Chairman, Clements 
(Watford) Limited, The Parade, Watford 
Herts. WD1 1LX. 





(ATION, September 2nd, 1978 E  .4 














CHIEF ACCOUNTANT 


Young qualified accountant required for small but 
progressive group of companies in East London, con- 
sisting of three companies with turnover approaching 
£2 million. Successful applicant will be responsible to 
Directors for entire function of Accounts Department 
and preparation of management and final accounts. 


£6,500-£7,500 + COMPANY CAR 


Write in first instance to the group's auditors, Hasler 
& Company, Johnston House, 8 Johnston Road, 
Woodford Green, Essex IG8 OXA. 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer? 


A reply may safely be sent, however, by adopting the following procedure: p ce the reply 


in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

If your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 





OVERSEAS 


BAHAMAS 


QUALIFIED ACCOUNTANTS 
$18,000 TAX FREE 


Our associated firm in the Bahamas has vacancies for qualified 
audit seniors with a sound background of auditing and 
accounting. 


The firm has active international affiliations and clients 





PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory services to 
accountants throughout the U.K. — For 
details, please phone 01—623 6150 or write 
to A. B. Osman, Monument Station Build- 


ings, 53-54 King William Street, EC4R 9AA. 


A.C.C.A. full-time lecturer with practice 
around £4,200 gross fees desire partnership. 
— Telephone 01—699 0109. 


A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 5952. 
ACCOUNTANTS with practice 
established over sixty years, South London 
and South Coast, gross fees to 31st Decem- 
ber 1966 £47,000 (now £55,000 
approximately) wish to negotiate sale of 
practice. Staff experienced and available to 
ensure continuity. Office accommodation if 
required. Genuine inquifies from principals 
only please with necessary organisation and 
financial resources to acquire whole. — Box 
AW 5924. 

A FULLY-EXPERIENCED 
ACCOUNTANT specialising in taxation 
wishes to acquire practice or partnership in 
the Bournemouth/Southampton area. 
Capital available in the region of £25,000. — 
Box AF 5908. 

BIRMINGHAM AND WEST 
MIDLANDS. — Small firm of chartered 
accountants seeks merger and/or purchase 
of practice or block of fees. — Box BA 5882. 
BLOCK OF FEES of approximately 
£50,000—£60.000 with approximately 400 
clients. Financial arrangements flexible and 
every assistance given in transfer. - Box BO 
9366. 

CERTIFIED ACCOUNTANT wishes to 
acquire block of fees  G.R.F. 
£15.000—£18,000. North London area pre- 
ferred. - Box CA 5933. 

CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 5943. 


40/50 staff. 


CHARTERED ACCOUNTANTS, 
London W2. A competent bright senior is 
offered a position in our expanding practice 
with a view to establishing a relationship 
leading to a partnership. If you feel you 
have this skill and personality to make yout 
mark in our organization please addres: 
your replies to ‘Senior Partner’ enclosing 
curriculum vitae. — Box CA 5903. 


CHARTERED ACCOUNTANTS 


Expanding firm of Chartered 
Accountants operating in London & 
South East England wish to acquire a 
practice/block of fees. (G.R.F. £5,000 
to £50,000). — Box EF 9330. 


CITY 
CHARTERED ACCOUNTANTS 


We are a medium-sized firm with a 
strength of about 150. We would be 
interested in discussions with a small 
City-based firm, with one or two sub- 
stantial public/private clients, who may 
be interested in joining a firm of our size 
in order to secure a broader hue for 
their work; or wish to provide for 
succession in the future. — Please write 
Box CC 9383. 


ESTABLISHED ACCOUNTANT’ 
practice available for sale in South Devo 
area. Alternatively, this could be exchange 
with a similar sized practice, G.R.W 
£20,000, in Hampshire area. — Box E 
5909. 

ESTABLISHED CHARTERE)! 
PRACTICE seeks additional fees up 
£25,000. Generous acquisition terms. 
Carr & Buckley, 31 Castle Street, Salisbu: 
SPI ITT. 

EXPANDING FIRM of Chartere 
Accountants are seeking further blocks 
fees in Essex and Kent. In particular ove 
burdened practitioners or those with retir 
ment in mind are invited to reply in stricte 
confidence to Box EF 5885. 


NATIONAL ASSOCIATION 


We are two forward-thinking practices, one in London 
and the other in Yorkshire, each with 5/6 partners and 
















Our aim is to bring together a number of practices of similar 
size in other locations who, whilst operating effectively, 
feel somewhat isolated, find that their development is 
restricted, but who do not wish to lose their identity through 
a larger firm' takeover. 


represent a good cross section of local and international 
business operations. The salary offered is from $B18.000 and 
benefits include a return air fare on the basis of a two-year 
contract. 









Candidates (preferably single) who seek the professional 
challenge of a new environment should either telephone 
(01—831 7130 Ext. 369), for an application form, or write 
giving brief career details in confidence to: 


In particular we wish to: 


1. Jointly develop an audit manual, operating and training 


procedures. 
John Mason 


Arthur Young 
McClelland Moores & Co 
Rolls House, 7 Rolls Buildings 
Fetter Lane 
London EC4A 1NL 


2. Create national relationships in order to expand the 
capacity of individual firms to undertake new work. 





Please reply to Box NA 29072. 





10 THF ACCOULINTANT Auaust 3lst 19 


o 


PRACTICE 


DISPOSAL 


MERGERS & ACQUISITIONS 
BUSINESS TRANSFER 


RESOURCE MANAGEMENT ASSOCIATES 
PO BOX 100 CHELMSFORD ESSEX ENGLAND 
20245 81166/59348 TELEX 995411 


———————— UR EE 


*.C.A. with comprehensive experience 
Wesires partnership/working arrangement in 
-ondon area £4,000 of own fees. — Box FW 
898. 

‘OR SALE. — Old-established small-town 
actice, together with offices, furnishings, 
wquipment, etc. Sole practitioner, NE. 
ancs. £18,000 G.R.F. — Write Box FS 
886. 

ONDON PRACTITIONERS requires 
-A. (chartered accountant). After 
wobationary period partnership will be 
wailable. — Details Box LP 5935. 
MEDIUM-SIZED LONDON 
HARTERED ACCOUNTANTS require 
erger association, acquisition of 
snall/medium practice, Provinces or Home 
ounties. — Box MS 5910. 
LD-ESTABLISHED FIRM of chartered 
'countants in South Durham wish to 
spose of their practice owing to succession 
‘oblems or would consider merger with 
wrger firm. Gross fees in last financial year 
ere around £70,000. — Please write to Box 
E 5877. 

PRACTICE REQUIRED 
iddlesex/Surrey area. — C.A.s with small 
actice who believe in providing a personal 
rvice wish to expand by acquisition of a 
wactice in this area with G.R.F. of 
0,000—£60,000. Practitioners wishing to 
ire or dispose of all or part of their 
actice are invited to reply. Any arrange- 
ent for purchase considered. — Box PR 
70. 








PRACTICE WANTED 
PETERBOROUGH AREA 


National firm of Chartered Accountants 
n the area with expanding practice 
would be interested to hear from sole 
wactitioner or small partnership in 
'eterborough area with a view to 
icquisition or merger. — Box PW 9356. 





JALIFIED CHARTERED 
‘COUNTANT being sought by a 
ndon practice to take responsibility for 
» in the Manchester area. Initially there 
y be the necessity to spend some time in 
London office in the Manchester area 
MM to come to a partnership arrangement 
1 the successful applicant. — Please reply 
MBox QC 5858. 





XATION, September 2nd, 1978 


SELLING? — We are an expanding firm of 
chartered accountants and are looking to 
take over, now or in a few years time, 
small/medium-sized firms in the United 
Kingdom and are prepared to come to 
arrangements with those partners who wish 
to retire. — Please reply to D. A. Turnbull, 
F.C.A., Turnbull & Co, Princes House, 17/19 
High Street, Aldershot, Hants. Telephone 
Aldershot 27666. 


SMALL EAST LONDON FIRM for sale, 
approximately £80,000 G.R.F., 700 clients, 
freehold might be available. — Box SE 9367. 


SOLE PRACTITIONER. — C.A. having 
expanded from modest beginnings to 
G.R.F. of £70,000 p.a. in thirteen years, 
wishes to dispose of practice in L.B. of 
Merton. Advertiser (45) wishes to remain to 
assist in realizing further potential of 
practice. — Please apply, giving details of 
present circumstances and financial posi- 
tion, to Box SP 5904. 


STROUD. — Young chartered accountant, 
with own nucleus, required for partnership 
in expanding practice. — Box SY 5888. 


SUTTON/EPSOM? — Established, small 
but expanding firm of Chartered 
Accountants seek office sharing facilities 
with firm(s) already based or interested in 
setting-up practice in or around above loca- 
tion. We require 800—2,000 sq. ft of offices 
and would consider joining existing firm 
with surplus space or taking offices to 
accommodate others, both on a cost sharing 
basis. Reduction in overheads rather than 
merger is reason for advert. — Box SE 5889. 


TWO EXPERIENCED C.A.s in 
partnership in North London would like to 
hear from ambitious young C.A. with 
nucleus. Equity interest giving commencing 
income in excess of £7,000 envisaged. — Box 
TE 5950. 





TWO-PARTNER FIRM OF . 
CHARTERED ACCOUNTANTS 
CROYDON AREA 


With expanding work load seek 
prospective partner to enable senior 
partner to reduce involvement. Capital 
required. 


Box TP 9355. 











BUSINESS TRANSFER 


Professional, Commercial, Industrial and 
Institutional concerns wishing to acquire 
merge or dispose of business are invited 
to contact RMA in strictest confidence. 
References available on client's request. 
Identity not disclosed without permission. 


PRACTICES FOR SALE 


liford c. £20,000 G.F. 
Southend £9,500 G.F. 
Bournemouth £20,000 G.F. 
N. Cornwall £20,000 G.F. 
NW. Kent £65,000 G.F. 
NW. Surrey £35,000 G.F. 
Glasgow c. £30,000 G.F. 
SW. Hants £55,000 G.F. 


PRACTICES REQUIRED 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £50,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £50,000 
Leeds area to £150,000 
Mid Wales to £13,000 
W. Sussex to £20,000 
City to £100,000 








YORKSHIRE CHARTERED 
ACCOUNTANT wishes to purchase small 
practice or block of fees approximately 
£10,000. Preferred area within 20 mile 
radius of Wetherby. — Box YC 5949. 
YORKSHIRE COUNTRY town practice 
urgently needs ambitious young A.C.A., 
under 30, to replace recently retired partner. 
Good knowledge of provincial practice 
work helpful. — Apply Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


SUBCONTRACT WORK 


A.C.C.A. AND A.C.M.A. MEMBERS IN 
PRACTICE will take subcontract. 
A.C.M.A. available to work at practitioner’s 
office and at client’s place on behalf of 
practitioner. — Telephone 01-699 0109. 











A.C.C.A. (QUALIFIED), East Londo 
seeks subcontract. Extensive experience i 
incomplete records, sole trader: 
partnership, etc. Will collect and deliver. 
Box AQ 5917. 


A CHARTERED ACCOUNTANT wit 
lots of experience in all fields available fo 
subcontract work and temporary assign 
ments. Contact immediately. — Please repl 
to Box AC 5953. 


ARE YOU AN OVERWORKEI 
ACCOUNTANT? We have considerabl 
professional experience, and especially ii 
the personal tax field. — Phone 01—30; 
1072. 


CERTIFIED ACCOUNTANT with many 
years' experience in large and smal 
company audits, incomplete records, tax 
ation, etc., seeks subcontract work. Cai 
collect and deliver within Greater London. - 
Box CA 5862. 


EXPERIENCED ACCOUNTANT. 
speedy and reliable subcontractor, proficient 
in large and small company audits. 
incomplete records, etc., and specialist ir 
taxation (back-up schedules provided in all 
cases) requires work in London area or 
Surrey. Collect and deliver or work on pre- 
mises if preferred. — Box EA 5951. 


EXPERIENCED FREELANCE 
ACCOUNTANT based in West Midland: 
but shortly moving South requires sub. 
contract work, London/Devon/Dorset 
Hampshire/Wiltshire areas. Prompt col 
lection and delivery. — Box EF 5958. 


F.C.C.A., A.T.I.L, many years’ experience 
in profession, seeks subcontract work ir 
London or NW. London. Will collect anc 
deliver. — Please reply to Box FC 5863. 


F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing tc 
travel. — Box FS 9334. 


NORTH  HAMPSHIRE  chartered 
accountants seek arrangement to utilise 
spare staff available. If you are a practice 
with a backlog of cases or staff shortage we 
may be able to assist. Why not take 
advantage of our provincial rates. — Box 
NH 5937. 


SENIOR. — Not qualified, four years’ varied 
experience in all aspects of the profession, 
seeks subcontract work and temporary 
assignments. Can collect and deliver. — Box 
SN 5912. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021—236 5513 (Birmingham). 

ABLE QUALIFIED ACCOUNTANT 
available now for full-time or part-time 
professional or commercial employment 
within twenty miles of Feltham (Middx). 
Wide experience family company audits, 
corporate and personal taxation. — Box AQ 
5890 or telephone 01—890 5426 evenings 
after 5.30 p.m. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 


holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01—493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 





ACCOUNTANT / BOOK-KEEPER 
(Freelance) urgently wants work, one to two 
days weekly. All books, wages and VAT 
completed on weekly visits to your client. — 
01-248 9461 (day) 01-348 3548 (evening). 


A CHARTERED ACCOUNTANT 
available for profession, commerce or 
industry for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 5954, 


CERTIFIED ACCOUNTANT, aged 35, 
with fifteen years’ broad professional 
experience, seeks position in London area 
with definite partnership prospects. 
Minimum salary £9,000. — Box CA 5913. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas. 

PRACTITIONERS SERVICES 

BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





MALAYSIAN CHINESE A.C.C.A. PEIII 
STUDENT with over three years’ 
professional experience seeks position 
within the profession in London. — Box MC 
5891. 

PEII FINALIST with over eight years' 
experience in book-keeping, accounting, 
auditing and taxation seeks part-time work 
for 2-3 days per week in an accountants 
office. — Box PF 5939. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 


advertisements the approximate salary 
range that they are prepared to give or re- 


quire, and also their geographical location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary cor- 
respondence between advertisers and appli- 
cants. 





Dem eer Wen ces SE SS SS D Ue EIU 


TRAINING CONTRACTS 


A YOUNG FOREIGN COMMERCE 
GRADUATE (B.Com.), passed foundation 
with credit, seeks articles in and around 
Birmingham and London. — Box AY 5914. 
FOUNDATION COURSE EXEMPTED. 
— M.A. in Economics, seeks training con- 
tract with a firm of chartered accountants 
anywhere in U.K. — Apply Box FC 5864. 
INSPECTOR OF TAXES (Grade III), 
exemptions granted, now seeking A.C.A., 
three-year training contract. — Reply Box 
IO 5920. 

LONDON UNIVERSITY GRADUATE 
looking for a training contract. — Please 
write Box LU 5940. 

STUDENT, completed Foundation Course 
in Jüne, seeking a training contract. Avail- 
able immediately. — Box SC 5941. 








SERVICES 








COMPANY 
FORMATIONS 





















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 





for quality 
formations, reprints, 
mades 


38—40 Featherstone Street 
London EC I 
01—251 0344 


readv 






READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal servicefor those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/1141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 


A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 


London N16 (01—359 3387). 


JE REPIS TRATIONS 


2k COMPANY FORMATIONS 
val K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 

London WC2N 5NB 
Tel: 01-930 4567 







PUT SUC 
IN YOUR 





ORGANISATION 


Company Registration 
Company Searches. 
Reconstruction of Share Capital. 
Common Market Consultancy. 





Ready Made Companies 

Financial Reports 

Liquidation and Insolvency Service. 
Company Books and Seals. 


HART ©: CO. 


22-24 Cowper Street, City Road, 
London EC2A 4AP 
Search Centre 1-3 Leonard Street 


London EC2A 4AQ 





Telephones 

01-251 4901 (Main Switchboard) 
01-251 4401 (For Searches only) 
Telex: 25804-Hartco.G 





a 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 





LIMITED COMPANIES 


NEW FORMATIONS £80 

—— |> for 

READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 





COMPANY SEARCHES. - Prompt and READY-MADE COMPANIES £86 inclt 


reliable personal service at moderate rates. — | sive transferred immediately. Companie 
M. & D. Searches, 19 Manorgate Road, | registered from — £26.23 (plus duty 
Kingston-upon-Thames. 01—546 1471. Searches carried out. — Graeme Ltd, 6 

Fairview Avenue, Gillingham, Ker 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 


LIMITED 
COMPANIES 


formed to your requirements 
with clients choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal& VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


(Medway 32558.) 
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MORTGAGES 








ABANDON CHASING THA 
MORTGAGE. — 100 per cent loans t 
qualified accountants up to £22,000. Hig 
advances to £50,000. — Profession: 
Mortgage Services, 5—7 Muswell Hil 
London N10 (01—883 9595). 


100 PER CENT MORTGAGES availab 
up to £22,000 for house purchase, 90 p: 
cent up to £25,000. Re-mortgage ar 
investment property mortgages also avai 
able. — Contact Callander Securities Ltd, | 
Fish Street Hill, London EC2R 6E 


(01—623 2844). 












A COMPREHENSIVE 


Same day service SERVICE 
Phone 01 -628 5434/5 Maximum loans for professionals 
31 77/8 7361 9936 Remortgages. commercial loans. ete. 
Telex 887475 Personal service. 20 years’ experience 
Members of the Corporation of Mortgage and 


Exppess Co Finance Brokers 

Registpations 

Hie 30 CITY ROAD 
LONDON EC1 


MISCELLANEOUS 


DATELINE'S psychologically accur 
introductions lead to pleasant friendsh 
spontaneous affairs, and firm and last 
relationships including marriage. All ag 
all areas. — Free details: Dateline Compt 
Dating, Dept. (AHI), 23 Abingdon Ro 
London W8. Tel. 01—937 6503. 
SIMONS TAXES complete set of up 
date volumes for sale. Present cost £ 
bargains at £70. — Ring Mr Potts 
051—236 2864. 


ROWE CHARLES & COLTD 
Hill House, Wembley, Middx HA9 9LD 


01—908 3434 











PERSONAL 





ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 
ACCURATE, speedy typing of balance 





sheets, accounts, letters, all accountancy BUSINESS 
work. Reasonable charges. Electric IBM OPPORTUNITIES 
‘Executive’ typewriter. — Mrs Dupont, 6 





Sussex Road, Dartford, or phone Dartford 
29383 after 5 p.m. 

BOUND ‘ACCOUNTANT’, volumes num- 
bering from Vol. 40 to Vol. 176 are avail- 
able for sale. Offers are invited. — S. 
Padmanabhan, 42 Pelathope, Madras 600 
004 (India). 


I USED TO BE AN ACCOUNTA 
earning £50 per week. Now I am a * 
manager and earn £500 per week markel 
money for the future. If you are over 25- 
career sales and management opportune 
contact R. Burns, 01—242 9936. 
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BUSINESS PREMISES 


SS a eee 








WOOD GREEN 
LONDON N22 


For Sale. Self-contained ground-floor 
suite of offices. 1.500 sq. ft, ideally suit- 
able for accountants. Redecoration 
required, ladies and gents toilets, 999 
year lease at £50 per annum ground 
rent. £40.000 S.T.C. 

Box WG 9381. 











OFFICE MACHINERY 
AND EQUIPMENT 





LATERAL FILING CABINETS 6 ft x 3 
ft. 200 new files with extra long identifica 
tion tags in four rails £65. Boxes of lateral 
files 50 per box new £8 per box. also filing 
zabinets. foolscap — chairs, etc. — 01—462 
3939, 

RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. - Signature 
stamp and special blocks seven—ten days. 
Also daters. company seals, pads, ink. etc. 


-ompetitive prices. — F. H. Greenhalgh. 


Universal Buildings. Garnet Street. 
*tockport SKI 3AR. Tel. 061—480 3826. 





STOCK VALUERS 


BOUT STOCKTAKING AND 
ALUATIONS of trade stocks anywhere 
M Britain consult John Tarryer & Co, 
.V.S.A. 121 Bridge Road, East Molesey, 
surrey (01—979 5599). 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 


A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
wenvelope addressed to ‘Box 
Number Replies’, Gee & Co 
Publishers) Limited, 151 Strand, 
XLondon WC2, with a covering 
Wrote stating that reply should be 
mdestroyed if the advertisement 
concerned has been inserted by 
mwour firm or company. 


If vour company is a member 
of a group of companies it is 
idvisable to give the names of all 
he companies concerned rather 
han to specify merely the name of 
he group. 


We cannot inform applicants 

1s to whether their replies have 

Meen forwarded or destroyed as 

such information would possibly 

reveal the identity of an 
advertiser. 
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PHONE FOR YOu 
MR. BICKERDYKE' 


BoT 'm NOT READY! 
THE BOOKS AREN'T 
WRITTEN VP... 
COMING NEXT MONTY 
YOu SAY P 


BUT: WAIT A minute. 


GET ME ILPAR 


NO QUALIFICATIONS 
THIS YEAR, MR 


ACCOUNTING 


PROBLEMS RING 


01-353 5624 


ILPAR 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 








ACME APPOINTMENTS 








CORPORATE TAX MANAGER (HOLBORN) 

£7,500 
This is a large firm seeking a Senior Manager for the 
Corporate side of the Tax department. 












COMPUTER AUDIT SUPERVISOR (CITY) £Neg. 
A Medium-sized firm in the City is seeking an A.C.A. 
with large firm background, plus Commercial 
experience of Computers, to supervise the Audit of 
Computer-based systems. 










INVESTIGATIONS (CENTRAL LONDON) 

to £6,000 
There are excellent prospects for two, recently 
qualified A.C.A.s with personality and Commercial 
awareness, interested in working on takeovers, floata- 
tions etc., for this National firm. 












AUDIT SENIOR (HOLBORN) £5,600 
Formal qualifications are secondary to practical ability 
with this Medium-sized firm, seeking a Senior capable 
of taking responsibility for a variety of Audit clients. It 
is expected however, that applicants will be conversant 
with the latest technical developments. 














PERSONAL TAX SENIOR (CITY) £5,500 
An experienced person is sought, to join the Personal 
Tax department of this large City firm. 









FINALIST (CITY) to £4,000 
A Finalist wishing to broaden his or her experience 
while preparing for PE2 will be welcomed by this 
National City firm. 








CALL COLIN HARTFORD A.C.A. 







(Professional Consultant) 








INTERVIEWER CONSULTANT £7 ,000+ 
lf you have experience in placing people in the 
Accountancy Profession you may be interested in 
joining us at one of our Central London branches. 







Your limit-free earnings will include a high basic salary 
and you will receive excellent backing. 






For further details contact the Group Director on 
01-499 9378. 


315 OXFORD STREET. LONDON W1 


01-493 4000 






RATES AND INFORMATION 





A minimum charge is made for each advertisement which covers 
up to five lines (approximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2-5 cm approximately). 9 Audit 


CONCESSIONAL RATES per insertion are also quoted. These are " 
given for advertisements to appear in three or more consecutive Accou nts 
issues. They cannot be applied retrospectively or for advertise- e 

Tax 


ments which are to appear at fortnightly or longer intervals. 
The concessional rates are based on THREE INSERTIONS FOR . Incomplete Records 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME All levels @ All areas 


10.30 a.m. on Monday of the week of publication. : g 
Top Rates @ Continuity 
of Work 


Complete artwork will be accepted up to 4.30 p.m. on Monday of Please contact us, 
the week of publication. we are confident we can help 


accountancy personnel 


These times are subject to alteration when bank holidays or any 63 Moorgate, London EC2 


other reason make it necessary to go to press earlier. Notice of any 01-628 9015 
such alteration will be given hereunder. 


If proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


LINAGE Basic Concessional 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4.05 £2.70 
per line (5 words) in addition 81p 54p 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines £3.30 £2.20 
per line (5 words) in addition 66p 44p 











THE ACCOUNTANT 


SEMI-DISPLAYED 
All headings: 

per single-column cm £5.40 £3.60 
(minimum 2 cm single-column) 





FULLY-DISPLAYED 
All headings: 

per single-column cm £6.00 £4.00 
(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the rele- 
vant rate for each insertion. Box numbers are not transferable and 
cannot be repeated at a later date. 


Or just extra late? 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS 


which are charged according to the number of lines they occupy Be On t me with the 
1 


MUST BE PREPAID. 


All advertisements intended for this supplement and 


REPLIES to BOX NUMBERS should be sent to the LATEST NEWS aj jobS 
Classified Advertisement Department, Gee & Co | 
Ordef your own copy! 


(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 


ACCOUNTANT 





Notice is drawn to the implications of the 
Sex Discrimination Act 1975 
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HIGH PERFORMANCE 





A book which focuses attention both on the need to improve efficiency and 
productivity at every level in industry and commerce and on the methods which 
will help managers achieve these essential objectives is to be welcomed, writes 
Roy Close, Director General of the British Institute of Management, in the 
Foreword to this new book by Victor Smith, B.Sc.Tech., C.Eng., M.I.Mech.E., 


F.W.S.O.M. 


It is now widely recognized that improvement of the nation's economic perfor- 
mance depends on the improvement of performance in thousands of factories and 
offices throughout the country — everywhere where resources are used in in- 
dustrial, commercial and administrative activity. This book is about known techni- 
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ques and how to apply them, and 
as Roy Close states, in the hands 
of determined managers it will 
make a valuable contribution to 
the management of change and 
the improvement of performance. 


The author has spent his work- 
ing life in industry and his 
approach to problems of perform- 
ance and productivity is essentially 
a practical one. 





To: GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ 


Please send ...... copy/copies of 
HIGH PERFORMANCE MANAGEMENT 
at £4.15 including postage. 







Remittance enclosed £ .......... 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 
































NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. his works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year's work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5.000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 


St Paul's £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £6,500 
Liverpool Street £6,000, £6,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,500, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships. overseas income, C.T.T.. etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500—£7,500 
Oxford Street Supervisor £6.500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000 + 
City U.S. Tax to £7,500 + 


PERSONAL PLANNING — PROSPECTIVE 

PARTNER £10,000 + 
City Firm seeks A.C.A. with large Firm training in personal 
financial planning. Experience of trusts. landed estates and 
complex personal tax. Partnership within short term. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £8,500 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 








Insurance Brokers; C.T.T. — 2 vacancies £6.000—£9.000 
Solicitors — West End + City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £8,500 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey. Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


PROSPECTIVE TAX PARTNERS £15,000—£20,000 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8.000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


to £6,300 


ASSISTANT TAX MANAGERS £7,500—£8,250 
Several vacancies with substantial practices. 

CORPORATE TAX SENIORS 

wc £6,300—£8,500 
ECI to £7,000 + 
Holborn £6.250—£7,500 
Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful. but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


MULTI NATIONAL 

OIL COMPANY £14,000—£19,000 
Major oil company seeks taxation adviser for all aspects of 
activities — exploration. production. marketing. manufacturing 
and shipping. Ideally aged 30-45. 


BANKING £7,000—£9,000 + 


CORPORATE TAX SENIORS £6,000—£8,000+ 
Many vacancies for unqualified. newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Cons- 
truction Co's. Leisure Industry. Property. Computers etc. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500—£4,000 
Co. Tax Seniors £5,500—£7,000 + 
Pers. Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000—£5.000 + 
BRISTOL 

Personal Tax Assistants £4,000 + 
CARDIFF 

Personal Tax Assistants £4,000 + 
CAMBRIDGE 

Tax Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 

Tax Consultants — mainly pers. tax £3,500—£5,000 
GLASGOW £8,000—£10,000 car 
Corporate Tax Manager. 

LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000—£5,500 
Company Tax Seniors/Supervisors c. £5,000—£6,500 
LEICESTER 

Company tax Seniors — local practice to £5,000 





COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 





c. £10,000 
A long-established medium-sized practice now seeks 
an experienced company tax specialist. initially as 
company tax manager. with a view to partnership. 









City 


LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Pers. Tax Asst — many vacancies to £4,500 
Personal Tax Assistant Manager £6,500—£7,000 
Tax Seniors — large Firm £6,800 


6.8 
Personal Tax Manager £8,000—£9,000--car 


NEWCASTLE UPON TYNE 


Company Tax Senior. £5,000+ 

NOTTINGHAM 

Pers. Tax Assistants — medium-sized Firms £3,000—£4,500 

SHEFFIELD 

Personal and Corporate Tax £4,000—£5,500 

OXFORD 

Tax Manager — local Firm/start department £Neg. 

SOUTHAMPTON 

Tax Manager — International Practice £Neg. 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

SWINDON 

Personal/some company c. £4,750 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5,500 

WORCESTER 

National Practice — Tax Senior £Neg. 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

ALDERSHOT 

Tax Senior £5,500 

BASINGSTOKE/BRACKNELL 

Tax Senior £5,000—£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000—£5,500 

BEDFORD 

Assistant Tax Manager £6,000+ 

Tax Manager £10,000 

BRIGHTON/HOVE/WORTHING 

Tax Manager Partnership Prospects £8.000 + 

Personal Tax Assistant/Seniors £4,000—£6,000 + 

BROMLEY 

Personal Tax Assistant £4,000—£5,500 

CROYDON 


Pers. Tax Assistants Seniors — London Firm £4,000—£6,000 


Co. Tax Seniors — London Firm £6,000 - 
CHELMSFORD/COLCHESTER/WITHAM to £5,000 
Tax Seniors — personal/corporate or personal only. 

EPPING 

Personal Tax Senior £5.500 
ESHER 

A.C.A. or A.T.LI. for Corp Tax £5,500—£6,000 + 
GUILDFORD 

Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 

Prospective Partner £8,000—£9,000+ 
Personal Tax £5,500 
HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000+ 
IPSWICH 

Local Firm — Pers. Tax Assistant £4,000+ 
Tax Manager — new office £8,000+ 
LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax — London firm & Local firm £4,000—£5.500 
MAIDSTONE 

Personal Tax Assistant £3,000—£4,500 
MAIDENHEAD 

Prospective Partnership £6,500—£9,000 + 
NORWICH 

Pers. Tax Assistants Seniors £4,000—£5,500 + 
READING/SLOUGH 

Prospective Tax Partner £7,000—£8,500 
Personal Tax Seniors £5.000—£6.000 
RICHMOND 

Pers. Tax Senior to £6,000 
SEVENOAKS 

Personal Tax Senior to £6,000 
WEMBLEY 

Personal Tax Senior/Semi Senior £5.000—£7.500 
WEYBRIDGE/WOKING 


Tax Assistants/Seniors £4,000—£6,000 


WATFORD/ST. ALBANS 


Personal Tax Seniors/Assistant Manager £4,500—£6,750 
Personal/Company Tax to £7,000 
WIMBLEDON 

Tax Manager Personal and Corporate £7,000—£7.250 


INTERNATIONAL TAX 
to £8,000 


Leading International practice seeks A.C.A., Barrister 
or Solicitor with approximately 2 years corporate tax 
experience. 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-W ALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2E» 


Tel. 01—248 0441 
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- FINANCIAL ACCOUNTANT | 


Importance of Weight 
of Money Factor 


Over 500 for the FT Index in the prime 
holiday month and with a General Elec- 
tion probably only two months away 
gives the stock market forecasters a meal 
and a half. They are making the most of 
it and are, not for the first time, debating 
whether over 500 for the FT Index 
means at long long last the true equity 
breakthrough. 

The equity cult died an unseemly 
death at the turn of the decade when the 
FT Index three times crossed 500 and 
three times fell, and in 1974 fell headlong 
to under 150. So in 1978, with the Index 
above 500 when it should be 1,500 for 
the protection of the 1968 top of the 
market long-term buyer’s capital, there is 
a repetition of bygone hopes and, by the 
same token, fears. 


Creator of hope 


In the stock market, history rarely 
repeats itself exactly since the multi- 
plicity of factors is rarely the same at 
any given crucial time. International, 
industrial, financial, political, economic, 
inflationary influences all vary. 

But there is invariably one common 
denominator of a factor that is con- 
sidered at considerable length when the 
future fate of the stock market is being 
debated. The factor is ‘the weight of 
money’. This can always be relied upon 
to create hope and even confidence in the 
equity market whatever the condition of 
the market may be. 

The weight of money can be relied 
upon to lessen a fall or steepen a rise and 
even confirm steadiness. It is amazing 
indeed that, considering the weight of 
money facter, stock markets are as 
volatile as they are. The cynics will 
always ask where the weight of money 
factor was in 1974. 

But there is probably more to the 
weight of money factor now than there 
"has been for some years, and Rowe & 
Pitman, Hurst-Brown have lately 
weighed the factor and found it on the 








heavy side. They suggest that it may 
now have impact on pushing share 
values to realistic levels. 

The cheapness, in historical terms, of 
market capitalizations compared with 
replacement values or green-fields cost is 
incontrovertible, and take-over activity 
at substantial premiums seems likely to 
continue. Premiums ‘will run off 
gradually as the inflation catching up 
process in the market moves on towards 
its limit’, the brokers consider. The 
movement towards the limit will be 
propelled by the weight of money. 

It is argued that the relationship 
between supply and demand in the stock 
market is to some extent a function of 
prices as in any other market, but in the 
stock market the arithmetic is more 
startling than most. 

If the monthly cash flow of insurance 
companies and pension funds available 


for investment in equities is equal to 
about half of one per cent of the value of 
their existing equity holdings (a figure 
considered probably not too far out at 
the moment), then in a market freely 
supplied with stock the effect of such 
investment on prices levels will not be 
very great. 


Price levels up 


But in a theoretically closed market 
system, where all funds decide to 
maintain their ratio of cash to equities 
at, say, 5 per cent, the effect of attempt- 
ing (unsuccessfully) to invest that same 
cash flow will be to drive price levels up 
by 10 per cent. 

The brokers consider that if, in addi- 
tion, the institutions during the same 
month all attempt to reduce their cash/ 
equity ratio by half of one per cent, then 
price levels will go up by 22 per cent. 
These, it is admitted, are theoretician’s 
figures ‘although anybody who recalls 
the effect, the other way, on price levels 
of even small selling into an almost 
totally unwilling market in 1974, may 
think twice before dismissing them 
peremptorily’. 

In recent weeks, it is held that the 
practical effects of stock shortage, 
aggravated probably by the public 
turning net buyers, for once have been 
very clear and ‘vividly evidenced by the 
willingness of the market to absorb 





Savings Certificates Gain 
in Popularity 


Post offices have been running out of 
stocks of the 14th issue of National 
Savings Certificates. The maximum 
holding has been increased from £1,000 
to £3,000, and this represents an 
excellent investment for  higher-rate 
taxpayers. 

No doubt, some of the many £2,000 
cheques which have been handed across 
post office counters have come straight 
from building societies. The 14th issue 
of certificates represents an overall com- 
pound interest rate of 7.59 per cent per 
annum, tax free over four years, which is 
a worthwhile improvement over the 6.78 
per cent proposed for the 17th issue — 
which was withdrawn in favour of the 
higher limit for the 14th issue. 

The extension terms for certificates of 
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the 14th issue after the initial four-year 
term extend the life of the certificates for 
a further two years; the value of each £1 
unit will grow in stages from {1-34 at 
the fourth anniversary of purchase to 
£1-55. That growth over the two-year 
period represents a rate of compound 
interest equivalent to 7.55 per cent per 
annum. 

It could be profitable for savings of 
small children of higher-rate taxpayers to 
have any savings transferred from an 
ordinary account with the National 
Savings Bank to National Savings 
Certificates. Although, normally, with- 
drawals cannot be made before the age of 
seven, usually the Director of Savings 
will authorize a withdrawal for the 
purposes of such a transfer. 
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unusually lines of individual 
stocks’. 

Rowe & Pitman, Hurst-Brown put the 
flow of new money for investment to the 
pension funds and insurance companies 
at {2-6 billion in 1972 but as much as 
£6-6 billion in 1977, probably rising to 
over £8 billion this year. 

Over six years, new money available 
for investment has increased by 200 per 
cent, while the total inflation has been 
130 per cent and the increase in market 
capitalization of all equities a mere 35 
per cent. 

Enormous sales of Government stock 
have soaked up much of the institutional 
money, but the view is that 'even after 
supplying the Government with its 
requirements, new money likely to go 
into equities alone this year should reach 
a level not all that far short of the total 
flow of new money to the principal 
savings institutions in 1972’. 

But having made their weight of 
money point even Rowe & Pitman, who 
have been bulls of the market for a long 
time, cannot resist the temptation to 
cover themselves in the short-term. 
There is not going to be any great take 
off in share prices given the power of the 
weight of money factor. 

They conclude: ‘A bullish prognosis 
based on inflation catch-up, stock 
shortage or indeed anything else, depends 
upon willingness to invest, and in the 
short term this may well evaporate as the 
political uncertainties, amazingly totally 
ignored by the market in July, loom into 
focus whether we like it or not. The 
opportunities afforded by this and subse- 
quent consolidations and short-term 
setbacks should be taken while they last’. 


large 


‘Equities overbought’ 


A succinct summary of ‘The Equity 
Market’ was given in the August report 
by Joseph Sebag & Co. “The UK equity 
market is currently looking somewhat 
overbought and due for correction fairly 
soon’, was the Sebag mid-month assess- 
ment. 

However, this is less likely to be a 
major setback than a pause for con- 
solidation, and in the short term there is 
scope for further strength. From this 
level, though, it seems likely that the 
present phase will last weeks rather than 
months. 

The bullish factors were considered to 
include the strength of the pound/dollar 
rate (with reservations), the continuing 
growth of corporate earnings and 
dividends, slightly improved price infla- 
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tion and incomes policy outlook, the 
limited supply of new equity, and hopes 
of further downward pressure on short- 
term interest rates. 

Against those factors, 'the bears can 
only point to political uncertainty to the 
fact that we can't expect Mr Callaghan 
to go like a lamb to the slaughter if the 
Conservatives really look like winning, 
and to feelings of unease about the 
present course of economic management, 
for which at the moment there is little 
concrete statistical evidence’. 

Sebag have no doubt that the 
problems of monetary control will come 
home before long: the virtuous benefits 
of a corset can hardly be claimed when 
the laces are continually being loosened 
‘but until more tangible evidence of this 
conflict emerges, investors should both 
enjoy the current equity surge while it 
lasts but be wary of over commitment’. 


Hollas Board Institute 
Legal Proceedings 


The board of The Hollas Group has 
instituted legal proceedings against the 
former directors of Bonas Webb and 
their advisers — Energy, Finance and 
General Trust — concerning a 'consider- 
able shortfall of net tangible assets’. A 
year ago, Hollas’s chairman, Mr A. R. 
Lawson, referred in his annual statement 
to the shortfall ‘due mainly to trading 
losses’ in the Bonas Webb accounts to 
March 1977 compared with the financial 
information detailed in the offer docu- 
ment of the previous January. 

Mr Lawson said that on the advice of 
leading counsel, the board might seek 
legal redress. In his statement with the 
1977-78 Hollas accounts, he confirms 
that the board has indeed instituted legal 
proceedings. 





Filling the Gaps 


If the Wilson Committee ever finishes 
taking repeats of the same evidence that 
it has already taken and gets down to 
making a final report, it will be hard 
pressed to find the financing ‘gap’ which 
the Committee's chairman has been 
reported to be seeking. 

In the 1950s it was the ‘Macmillan 
Gap’ that eventually led to the formation 
of small company financing institutions 
such as the Industrial & Commercial 
Finance Corporation and led to the 
movement of financial institutions into 
development capital provision. The 
Charterhouse Group was prominent in 
this development, the need for which the 
Macmillan investigation of industrial 
capital sources emphasized. 

Development of the sources of 
industrial finance has since become an 
industry in itself but increasingly the 
financing problem has become personal 
rather than institutional. The initialled 
names of the providers of development 
finance are legion. 

But there is a difference between 
development finance and original risk 
capital. There is a multitude of com- 
panies equipped to provide development 
finance but not so many prepared to 
provide original risk capital. High taxa- 
tion has dried up the private sources of 
original risk capital, and individuals now 


accumulate pension rights rather than 


private capital. 
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The combination of inflation and high 
taxation has made pension income rather 
than capital the retirement savings goal. 
Rich uncles now have index-linked pen- 
sions rather than impressive invested 
funds and high bank balances. As a result 
the private source of small business risk 
capital is tending to dry up. 

But if this lack of orginal risk capital 
was to have been the ‘Wilson Gap’, it 
seems that even this gap is presently 
being filled. Development of local 
venture capital organizations — as in the 
case of St Helens, Lancs — with local 
industry, institutions and individuals 
participating has been noted in this 
column. 

The major banks at local level, 
with local Chambers of Commerce and 
local professional people — accountants, 
solicitors and estate agents — are tending# 
to become more collectively aware of the 
need for the provision of the 'lift off 
capital for local enterprise. 

Recent instances of the Nationa. 
Enterprise Board co-operating wit 
institutions such as ICFC and Midlanc 
Bank in development capital provision a* 
the bottom end of the financing scale 
have shown the extent to which the 
small capital system has been extended 
Establishment of Equity Capital fo 
Industry (the Equity Bank) under Banii 
of England auspices has been shown, se 
far, as the wrong answer to the probler: 


which was thought to exist. Equity Bank 
merely provided one more 
institutionalized financial source in an 
area already covered, even to the extent 
of considerable competition between the 
coverers. 

It proved in its first unfortunate 
operation to be a little short on research 
and judgement, but that is not 
necessarily the reason for its subsequent 
relative inactivity. The reason is that the 
Equity Bank’s gap is not the gap that 
needs to be filled. The gap is at the 
financial grass roots level and it bids to 
be closed by an increasing awareness of 
local problems and the need of local 
people to try to solve them locally. 

The ‘Wilson Gap’ may be closed 
before the Wilson Committee’s report 
revcals its presence. 


Share Exchange Facility 


Since Legal and General launched its 
Unit Assurance last autumn, a facility 
for share exchange has been available, 
although this has not been publicized by 
the company to any great extent. In the 
event, a relatively high proportion of 
investment has been made by way of 
share exchange transactions, of which 
"over 75 per cent has been absorbed into 
tthe investment funds of companies 
within the Group. Here, the value is 
Kaken as the ‘middle market’ price 
quoted .n the Stock Exchange Daily 
"Official List, for the dealing day follow- 
ling receipt of the documents. No deduc- 
tions are made to cover dealing costs, ie 
-ontract stamp, stockbroker's commis- 
sion or VAT, on such a transaction. 
The Legal and General has said that, 
since 1974, many private investors 
mppear to have appreciated the 
advantages of exchanging direct holdings 
n securities for the benefits of 
»rofessional management, although few 
"were preparec to realise the losses which 
"vere made inevitable during the sub- 
tantial fall in equity values in 1974. 
The recent changes in the capital 
"ains tax rules have increased the attrac- 
ons of a share exchange scheme. 
Although such an ‘exchange’ ranks as a 
isposal for CGT purposes, now that the 
rst £1,000 of a gain in any tax year is 
xempt and the maximum rate has been 
duced on gains of up to £9,500, many 
ivestors should be able to exchange 
ares for a unit-linked life contract 
ithout incurring any significant tax 
wability. 


High Cost of US Inflation 


The current poor showing of the United 
States in the fight against inflation 
breaks a quarter of a century of better 
than average performance compared 
with other major industrial countries as 
a group. This finding emerges from a 
study of long-term consumer price 
trends published in the August issue of 
The Morgan Guaranty Survey. The 
study notes that, until mid-1977, there 
was a considerable parallelism in the 
course of inflation among major 
industrial countries, with the US doing 
better than the average of others. 

Since June last year, however, while 
16 of the 20 countries studied have 
slowed their inflation rates, the US 
has seen an acceleration in the annual 
rate of price rises from 6-2 per cent in 
1976-77 to 7.5 per cent in the past 
12 months. 

In earlier periods, the US had an 
average annual inflation rate of 2.4 per 
cent from 1951 through 1970 and one of 
6.8 per cent in 1971—75. In the 1950s 
and 1960s, its rate was only two-tenths 
of a percentage point higher than that of 
the best inflation performer, West 
Germany. 

Even as prices spiraled up in the 
1971-75 period, the 6-8 per cent annual 
rate in the US was only six-tenths of a 
point above West Germany’s, which was 
again the lowest amount in the 20 
countries. 

In both time spans, the US showing 
was considerably better than that of 
Japan, which had an average annual rate 


The pattern of price inflation 


195] 1971 1976 Year to 

1970 1975 1977 June 1978 
United States 2.4 6.8 6.2 75 
Canada 2.5 7.3 7.8 9.2 
Japan 4.9 11-5 8.7 3-6 
West Germany 2.2 6-2 4.2 2.7 
Switzerland 2.4 7.7 1.5 1.1 
Belgium 2.5 8.4 8.1 3.7 
Italy 32 11.4 16-9 12.3 
Netherlands 3.6 8.6 7.6 3.2 
United Kingdom 3.7 13.0 16.2 7.4 
Ireland 4.3 13.2 15.8 6.2 
Austria 4.4 ?3 6.4 3.3 
France 4.8 8.9 9.4 9.0 
Spain 5.7 12.1 21.0 22-|* 
Sweden 4.4 8.0 10.9 9.3 
Norway 4.5 8.4 9.] 7.4 
Denmark 4.5 9.3 10-0 10-6 
Finland 4.9 11-7 13.5 8.6t 
South Africa 3.2 9.3 11.2 9.2 
Australia 4.] 10.2 12.9 79 
New Zealand 4.1 10.2 15.6 12.2 
*12 months ended May. 
112 months ended April. 
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of 4.9 per cent from 1951 through to 
1970 and 11-5 per cent from 1971 to 
1975, 

In 1976-77, Japan reduced its rate to 
8-6 per cent, still above the US rate of 
6.2 per cent. In the most recent 12 
months, Japan's rate has been a low 3.6 
per cent compared with 7.5 per cent in 
the US. 

As one of the factors explaining the 
change in relative performance, the 
survey cites the appreciation of 
currencies of other countries against the 
dollar. ‘In the case of Japan’, it says, 
‘where the yen rose by over 27 per cent, 
it is clear that the appreciation of its 
currency was a primary cause of the 
improvement in its inflation rate (which, 
in fact, remained well above that in the 
US until after its currency began to 
rise)’. 

A rise in the value of a country’s 
currency ‘can reduce the demand for 
domestically produced goods — both 
goods for export and goods that compete 
domestically with imported goods — 
thereby moderating price pressure more 
generally. An increase in the value of a 
currency also reduces business costs by 
lowering the prices paid for imported 
raw materials. This can be important for 
a country such as Japan which imports 
most of its raw materials’, 

Another factor cited is differences in 
rates of ‘real’ economic growth (increase 
in gross national product, adjusted for 
price increases). The 5-3 per cent 
average annual rate of ‘real’ growth in 


“wie 


Ae US in 1976 and 1977 ‘was sub- 
stantially above that of any other 


j industrial country with the exception of 


Japan', the survey notes. 

‘In addition, US growth in 1978 is 
expected again to exceed substantially 
the real growth rates of almost all other 
industrial countries. This stronger real 
growth experience has probably made 
control of inflation more difficult in the 


US, but exactly how important it was in 
the deterioration in relative performance 
is less clear.' 

The report concludes that ‘perhaps 
the most striking generalization that 
inflation-growth comparisons support is 
the harsh one that no industrial country 
has found a solution to the inflation 
problem that has not involved a heavy 
cost in lost output’. 





UK Second in 
Invisibles League 


Increasing the surplus from $4,239 
million to $5,426 million, the UK 
remained the world’s second largest 
earner of net invisibles in 1976. The US 
retained first place with a surplus of 
$18,168 million. 

‘Invisibles’ take a long time to earn, to 
equate, to substantiate and to collate. 
The detailed 1976 figures are only now 
published in the 1976 edition of World 
Invisible Trade, prepared for the Com- 
mittee on Invisible Exports by the 
Economists Advisory Group. The report 
covers the invisibles trading of 109 
members of the International Monetary 
Fund. 

In 1976, Western Germany took over 
second position in the total invisibles 
receipts league from the UK with 
$23,815 million (9.2 per cent of world 
total), compared with the UK’s $23,631 
million (9.1 per cent), but the West 
German deficit on the invisible account 
at $6,962 million was one of the largest 
in the world. 

Total invisible receipts increased from 
$209 billion in 1974 to $225 billion in 
1975 and $245 billion in 1976. But these 
increases of 7-7 per cent and 8-9 per cent 
were much less than the 30-8 per cent 
rise recorded for 1974. Invisible trade 
was severely hit by the 1975 world reces- 
sion, though less so than visible trade, 
and subsequent recovery has been slow. 

A striking change as a consequence of 
the events of late 1973 has been the fall 
in transport earnings as shipping freights 
slumped, but the rise in ‘other services’ 
earnings such as oil revenues brought 
Middle East demand for the services of 
building and engineering contractors, 
consulting engineers and architects. 

Receipts from ‘other services’ rose by 


46 per cent between 1974 and 1976, with 
the share of invisible trade rising from 
20-9 per cent to 26-1 per cent. Transport 
earnings declined marginally over the 
same period. 

The tendency for earnings of smaller 
countries to grow faster than those of the 
‘top 35’ continued, and the share of these 
countries rose from 5-8 per cent in 1974 
to 7-9 per cent in 1976. 

The previous edition of World 
Invisible Trade showed that the gap 
between surplus and deficit countries 
was widening and this trend continued 
in 1975-76 when the three major surplus 


countries — the US, the UK and 
Switzerland — all increased their sur- 
pluses. 


Among deficit countries, Western 
Germany slightly reduced the debit 
balance against increases in both Japan 
and Canada. There was also a substan- 
tial rise in the invisible deficits of Iran 
and Saudi Arabia. 


Balances on Invisible Account 


1975 1976 
($m) ($m) 
United States 413,600 +18,168 
United Kingdom «4,239 «5,426 
Switzerland «3,83 +3,664 
Spain 2,758 «1,895 
Netherlands 41,413 «1689 
Italy «1,239 «1666 
Singapore 41,722 «1,460 
France +1089 «1,080 
Belgium-Luxembourg + 752 41069 
Mexico -1,367 -1678 
South Africa —1,902 —1,741 
Sweden —1,681 —2 114 
Libya -1,689 -2,148 
Australia -2,469 -3,028 
Nigeria -2,836 -3,082 
Iran —2,574 -3,540 
Brazil -3,209 -3,918 
Japan -4,266 -5,869 
Canada —4,706  -6,143 
Western Germany -6,679 -6,226 
Saudi Arabia —3,475 -6,962 
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Distillers’ Pounds 


The Distillers Company has for years 
conducted its own version of inflation 
accounting, and successive chairmen of 
the company have commented at length 
on the subject. The present holder of 
that high office, Mr Robin Cater, MA, is 
no exception either in commenting or in 
being provocative. 

A CCA statement in the accounts 
shows a trading profit from operations at 
[99.2 million, which is £61-4 million less 
than the corresponding historical 
accounting figure. As the CCA statement 
included in last year's report was pre- 
pared from less comprehensive data and 
before the completion of professional 
valuations for land and buildings, there 
is no strict comparison with the previous 
CCA figure and the latest £99-2 million. 

Mr Cater points out that under the 
CCA system, the sales revenue is 
matched against the current cost of 
producing and supplying the items sold 
and the effect of the matching is 
particularly important to The Distillers 
Company's sales of Scotch whisky. Costs 
which historical records show as having 
been incurred when the whisky was 
distilled and during the long period of 
maturation in bonded warehouses were 
very much lower than the current costs 
of carrying out those operations. 

Historical basis accounts therefore 
include substantially less than the full 
amount of the costs which the group 
must incur merely to replace the stocks 
consumed in sales. 

Current cost accounting is considered, 
therefore, to provide a sounder basis 
than historical cost accounting for 
reporting the results of trading opera- 
tions. ‘But’, Mr Cater comments, ‘we do 
not consider it to be a system of account- 
ing for inflation’. 

‘Our view’, he adds, ‘is that account- 
ing for inflation means taking account of 
currency debasement and that figures 
reported in accounts prepared at @ 
particular date, whether based or 
historical or current cost, are not directly 
comparable with figures in accounts pre 
pared at an earlier date if the value of th 
f has changed during the intervenin, 
period. The fact that a 'change in th 
value of the £’ can only be defined in a: 
artificial and generalized way does nc 
seem to be sufficient reason for avoidin 
the problem of accounting for its effect. 

The Distillers board's view is that ‘æ 
a first minimum requirement, the tota 
amount of shareholders’ funds in thë 
opening balance sheet should be update 


ACCOUNTING 


IN THE EEC 





. 
A three-day residential course organised 
by THE ACCOUNTANT 


THE ACCOUNTANT is holding a three-day residential course on "Accounting 
Procedures in the EEC’ at the Centre for International Briefing, Farnham Castle, 
Farnham, Surrey, from November 6th to 8th, 1978. 
Among the topics covered will be: 
Organisation of the accountancy profession in the EEC 
EEC accounting directives 
The European company 
A British accountant practising in Europe 
The course — for accountants in practice or industry — will be an intensive one, and 


members will be expected to take full part in study and discussion groups. The 
number of places is being strictly limited so that each member may participate fully. 


Fee for the course, including all meals and accommodation at Farnham Castle, 
is £162 including VAT. 


REGISTRATION FORM GCosrsemembet susra dec 1 ol oe tel eee 


To: The Course Organiser, 
The Accountant, 
151 Strand, Address 
London WC2R 1JJ. 


Please reserve . . . . place(s) on the residential 

course on ‘Accounting Procedures in the EEC Re wow er. a ea ow T CREE Ge fs uw ee oW. “ie RUM" e. ui ec car er do roe see May eee? OR spe 
from November 6th to 8th. This reservation 

is subject to final confirmation when full details 

are available. Tel. No. 
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THE PROFESSIONAL BODY FOR 
ACCOUNTING AND AUDIT STAFF 


The efficient use of resources in the practising office demands 
trained and qualified support staff. The Institute of Accounting 
Staff offers an educational programme designed specifically for 
such staff through its membership examination. 


The examination covers financial and cost accounting, auditing 
and tax, together with the background subjects of law, economic 


organisation and data processing. 


Over 130 colleges are currently running day-release, evening 
classes and correspondence courses in the British Isles for the 
examination which is held in June and December each year. 


For further information, write to: 


The Secretary (AT) 
The Institute of Accounting Staff 
23 Bedford Square 
London WC1B 3HS 

















Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
'Incorporated Executive Accountant 

















HENRY J. GARRATT & CO 
46—47 London Wall, London EC2M 5TH 


Members of the Stock Exchange 
Established 1900 


Telephone Nos: 01—628 9545 (4 lines) 
01—628 9232 (6 lines) 


Telex: 883385 
Cables & Telegrams: Embarked London 


OFFER — VALUATION — 
REVIEW — ADVICE 


BACKED BY PROMPT 
DEALING AND ENQUIRY 
SERVICE 


Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary- General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 

282 Hermitage Road 
London N4 1NR 
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by an adjustment based on the change in 
the value of the £, and a corresponding 
adjustment shown as a deduction from 
the aggregate amount of the revaluation 
surplus and operational surplus reported 
for the year’. 

It is also suggested that ‘updated 
figures for the previous year’s profit 
before tax and earnings per share should 
be provided for purposes of comparison’. 

One may wonder what change in the 
value of what f; The Distillers Company 
would be prepared to use. The £ judged 
by the Retail Price Index? (which is 
hardly the £ in which The Distillers 
Company operates) 'The f related to 
whisky bonded storage costs? The f 
related to its trade-weighted index in the 
foreign exchange market since the 
company does much business abroad? 
Which £? 

And isn't this where we came in? 


Cover For 
Controlling Directors 


Sometimes, a man reaches retirement, 
and finds that he needs to arrange life 
assurance. This may not be a question of 
providing finance for his wife after his 
death, since arrangements can be made 
to take a reduced pension, in return for a 
pension to be paid to his wife for her 
lifetime, after his death. Often, the need 
for life cover arises in the case of con- 
trolling directors of private companies. 

Towards the end of their career, 
probably they have been passing shares 
to the next generation within the capital 
transfer tax exemptions, and have had 
life cover under their pension arrange- 
ment. At retirement, however, they see 
that, at their death, almost inevitably, 
there will be some CTT to be met, and 

they wish to be able to fund it by means 
mof a whole life policy written in trust for 
Ihe beneficiaries. 
To meet that situation, the Scottish 
»Amicable Life Assurance Society, 
rovided a request is made at the time of 
roposal, will consider granting an 
»ption for whole life assurance if this will 
3e used for CTT purposes when a 
superannuation policy is arranged for a 
sontrolling director. 
No charge is made for this option, 
;»rovided the individual is acceptable 
inder the higher underwriting standards 
""equired for whole life assurance. The 

ffect of the option is that, on reaching 
-53ension age, the director can arrange 
whole life assurance (either non-profit or 





with-profit), irrespective of his state of 
health at the time. Naturally, this can be 
arranged on a trust basis, so that the 
benefits will be free from CTT on the 
director's death. 


Building Society Linked 
Pensions 


The newly merged Anglia Hastings & 
Thanet Building Society — which is such 
a mouthful that it may find that it has to 
choose a new name in due course — is 
pointing out how employees for whom 
occupational pension schemes are 
provided may be able to make additional 
voluntary contributions, which would 
then be invested by the trustees with the 
Society. 

Currently, it is basing illustrations on 
the present interest rate of £6-20 
per cent net per annum and a basic rate 
of income tax of 33 per cent, thus provid- 
ing [9.25 per cent gross per annum, 
taking into account the tax refund 
obtainable by the pension scheme 
trustees. 

Such an idea may well prove attractive 
to building society investors, in view of 
the fact that, within the statutory limits, 
the contributions are free from income 
tax and the interest return is completely 
free from tax. What must be made clear 
is that an employee is ‘locked in’ to such 
an ‘investment’ and, unlike a normal 


building society investment, cannot 
withdraw at will. 

Nevertheless, the Society is saying 
than an individual who pays additional 
pension contributions in this way will be 
looked upon as a depositor and thus 
entitled to priority of consideration for a 
mortgage loan if buying a house, or 
carrying out major improvements. 


New Pension Scheme 


Yorkshire-General Life Assurance has 
introduced a pension scheme for 
employers who have contracted into the 
State Scheme, but wish to provide 
important additional benefits for 
employees. The scheme will top up the 
second tier of the state pension, giving 
the benefits of a full earnings-related 
pension — but without the restrictions 
normally applying to the administration 
of a contracted-out scheme. 

Employees, therefore, will receive the 
basic and second tier pensions from the 
State Scheme, plus a pension of 
approximately of 1/60th of final salary 
for each year of pensionable service, 
minus the second tier of the state 
scheme. 

There is provision for a widow’s or 
widower's pension, as well as payment of 
a lump sum on death before retirement. 
Naturally, part of the pension can be 
commuted for tax-free cash at retire- 
ment. 





Flexibility for House Purchase 


Irish Life Assurance Co Ltd has 
introduced a competitive ‘low cost’ 
endowment contract to repay house 
purchase loans. The policy will provide a 
sum sufficient to repay the loan at the 
maturity date, so long as the office’s 
reversionary bonuses continue at a level 
not less than 80 per cent of the rates 
currently being declared. 

Flexibility is incorporated in the con- 
tract, in that, if a policyholder obtains an 
additional mortgage (e.g. to buy a larger 
house), he may arrange a further policy, 
irrespective of his state of health, to 
cover the extra loan, provided he has not 
reached his 55th birthday and the new 
policy will mature before his 70th birth- 
day. 

The option may be used on a number 
of occasions, provided the total of the 
guaranteed minimum death benefits 
under the additional policies does not 
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exceed that under the original policy (or 
£25,000 if less) and the original policy is 
already included in the security for the 
loan. A further option is that payment of 
the maturity benefits may be deferred for 
a period of up to five years. If that option 
is exercised, an increased benefit will be 
paid, with the amount being determined 
at the time. 

Some months ago, the Irish Life 
reluctantly resigned from the Life 
Offices’ Association, due to the need to 
keep premium levels on policies sold in 
the Irish Republic and in the UK at the 
same level, having failed to persuade 
other Irish offices to adopt the LOA 
commission structure. Now, it is paying 
commission at the same rate both in the 
Republic and in the UK. So far as this 
particular policy is concerned, the com- 
mission rate, due to that rationalization, 
is particularly attractive. 
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Opponents to 
Allied Isolated 


War between the pension funds and the 
board and advisers of Allied Breweries 
over that company’s intended take-over 
of J. Lyons has been averted by the 
decision of the board of Allied to con- 
vene an extraordinary general meeting to 
enable shareholders to express their 
views. 

The basic point is that the Lyons 
business is different from that of Allied 
Breweries and it is wrong for Allied’s 
board and advisers to claim it is 
otherwise. Strangely enough, there 
might have been a stronger case for a 
merger when Lyons was the Lyons we 
used to know rather than the Lyons it is 
now. 

The detailed point is that, while the 
Lyons take-over will not necessarily 
harm the consequent Allied Breweries 
profit and loss account, it will not do the 
balance sheet any good at all. It is, 
however, the basic point that the 
intended merger injects a new element 
into Allied Breweries and therefore 
should be put to shareholders for 
approval that the pension funds are 
perturbed about. 

That well-worn phrase ‘in the best 
interests of shareholders’ is apt to be 
carelessly used if the users are not 
themselves in a strong shareholding posi- 
tion. 

The battle between the pension funds 
and the Allied Breweries board and 
advisers Samuel Montagu had to be 
waged against the ‘provisional’ back- 
ground of reference of the entire affair to 
the Monopolies Commission. That situa- 
tion had not reached a point of decision 
when the battle had become public to the 
extent of substantial and wordy 
advertisements in the national press by 
Allied Breweries stating the battle posi- 
tion and re-stating the Allied-Lyons case 
in favour of the merger. 

It is noteworthy that these advertise- 
ments appeared 20 days after the public 
announcement of the merger terms 
agreed between the two companies. 


On Course 


City concern at money supply and public 
sector funding requirement conditions 
is tending to ease. The latest estimate 
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of the situation by Phillips & Drew is 
that public sector debt purchases by 
non-bank domestic private investors 
of about £6,000 million will probably 
be required if sterling M3 growth is to 
be restrained to 10 per cent in 1978-79, 
the mid-point of the Chancellor’s stated 
guidelines. The funding programme, it 
is considered, is still on course to 
maintain sterling M3 growth within the 
8 per cent to 12 per cent guideline. 

If the 10 per cent mid-point is to be 
achieved, official net sales of almost 
£5,000 million gilts outside the banking 
sector will be required in the financial 
year, of which about £3,000 million 
remains to be achieved. 


NEB Plays Safe 


The City has made note of the extent to 
which the National Enterprise Board is 
apparently protecting itself against any 
possible political power changes as a 


result of the next General Election. At 
least protection is seen by some City 
people as the object of certain NEB 
moves, although NEB people themselves 
would no doubt deny any such motive or 
even the need for it. 

But those responsible for the direction 
of the National Enterprise Board would 
only be human if they recalled what 
happened to the Industrial Reorganiza- 
tion Corporation when a Conservative 
Government ousted a Labour Govern- 
ment. IRC was scrapped and the Con- 
servative authorities were just on the 
point of getting round to forming two 
kinds of institution to take IRC’s place 
when the Government was ousted itself. 

NEB’s link with Midland Bank to 
form Newtown Securities (Northern) in 
Newcastle upon Tyne as a joint small- 
business finance vehicle will therefore be 
seen variously as a prime example of 
public and private sector co-operation, or 
one more attempt by NEB to make its 
political position tenable. 


Rates and Prices 


Closing prices, Tuesday, August 29th, 1978 


Bank of England Minimum Lending Rate 


Oct. 7, 1977 5196 A pril 11, 1978 .. 7396 Day to day 84—91 96 Bank Bills 
Oct. 14, 1977 5 % May 5.1978 81960  7davs 82-82% | month 9.$.—9.L 06 
Nov. 25, 1977 7 % May 12, 1978 9 96 Trade Bills ? months 93—91% 
/ / 16 
Jan. 6, 1978 64% June 8, 1978 10 % | month .. 94% 3 months 93-94 96 
50 À 3 91 
Finance House Base Rate : mone E UO 36916 ^6 
j 3 months 95% 
August Ist, 1978, 104% 
Certificates of Tax Deposit , mne Months Rates 
August 14th, 1978: gem d aid — ls. 
interest on payment of tax 1096; ah 2 BEN rd" n oF % 
withdrawn for cash 8% RECS USDUNS ORIUSIMSR £^ NEC 
Euro-sterling deposits 11$ -115 96 
FT Industrial Ordinary Index Euro-dollar deposits 8j— 84 96 
B 1 $ 0; 
August 29th, 1978, 505-8 MORENO QUE Figg 
Treasury Bills Foreign Exchanges 
June 23 £9-2546% July 28 £9-1136% NewYork .. 1-9195 Frankfurt 3-8900 
June 30 £9-2726% Aug 4 £8-9646% Montreal 2.2050 Milan .. 1622-50 
July 7 £9-2769% Aug ll £8-9026% Amsterdam. . 4.2075 Oslo 10-1725 
July 14 £9-2446% Aug 18 £8-9002% Brussels 61-1000 Paris oe 8-4825 
July 21 £9-2430% Aug 25 £8-8340% Copenhagen 10-6700 Zurich s 3.2500 
Gilt-edged 
Consols 4%  .. T T d .. 32% Treasury 134% 1997 105- 
Consols 2496 . 20i Treasury 94% 1999 805 
Conversion 34% ; T T .. 344 Treasury 9% 1994 . 81s 
Funding 34% 99-04 .. pi T .. 364 Treasury 84% 84-86 .. = T .. 88% 
Funding 54% 78-80 .. es T .. 94 Treasury 8196 87-90 .. ix id .. 81$ 
Funding 5496 82-84 .. T" m s.s 834 Treasury 3496 77-80 .. - T .. 934 
Funding 54% 87-91 .. is - .. 673 Treasury 34% 79-81 .. i^ - .. 90 
Funding 6% 1993 - — vid .. 623 Treasury 5% 86-89 T ka .. 688 
Funding 64% 85-87 .. - s .. 80% Treasury 54% 08-12 .. T i^ ss 4 
Treasury 1396 1990 ids si 1064 Treasury 25 96 "n = T. TEM. 
Treasury 12196 1993 .. ni T «» 101 War Loan 34% T Pa "T ib oe 
Retail Price Index (Jan. 1974 —100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec 
1973 89.3 89-9 90-4 92-1 92.8 93-3 93-7 94:0 094.8 96-7 97-4 98 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113.2 115.2 116- 
1975 119.9 121-9 124.3 129-1 134-5 137-1 138-5 139.3 140-5 142.5 144-2 146. 
1976 147-9 149-8 150-6 153-5 155.2 156-0 156.3 158-5 160-6 163-5 165.8 168- 
1977 172-4 174-1 1758 180.3 181-7 183-6 183-8 184-7 185-7 186-5 187.4 188 
1978 189.5 190-6 191-8 194-6 195-7 197.2 198-1 


THE ACCOUNTANT, August 3lst, 1978 


Money Rates 








Wines for pleasure 


Delivered direct to your home 
for under £2 per bottle. 


Our earlier offers of good palatable wines at 

reasonable prices have proved very popular, and 
we are pleased to announce that we are able to 
extend the range available by the addition of the 
three special offers detailed in the adjacent column. 


We can confidently recommend these wines and 
suggest that you order without delay. 


The wines offered in our issue of June 22nd 
are still available if required. 


OFFER No. 1 


6 bottles LIEBFRAUMILCH 1977 
Rheinhessen Hock Qualitats Wein 

and 
6 bottles BEREICH BERNCASTEL 1977 
Mosel-Saar-Ruwer Qualitats Wein 


from the Cellars of ANDREAS 
OSTERCOCHEM/MOSEL 


Price including packing, delivery, insurance and 
VAT at 8 per cent £22 


OFFER No. 2 


6 bottles NIERSTEINER GUTES DOMTAL 
1977 
Rheinhessen Hock Qualitats Wein 

and 
6 bottles PIESPORTER MICHELSBERG 1977 
Mosel-Saar-Ruwer Qualitats Wein 


Price including packing, delivery, insurance 
and VAT at 8 per cent £23 


OFFER No. 3 


6 bottles LE POT DU BERGER 
Vins du Pays de L'Herault 


This French bottled Red wine is produced in 
specified regions from approved grape varieties. 
It is guaranteed to be unblended with wines from 
elsewhere and is quality controlled by the tasting 
panel of the Institut des Vins de Consommation 
Courante 

and 
6 bottles BLANC DE BLANC 
A dry fruity White Wine French bottled from 
the Loire. 


Price, including packing, delivery, insurance and 
VAT at 8 per cent £22 


——————————————— ORDER FORM — — — — — — — — ———— — — 


To The Accountant, 151 Strand, London WC2R 1JJ 


Please deliver 


Tel. 01-836 0832 


^ NE Case (s) of 12 bottles of wines as detailed in Offer No. 1 @ £22 
MEER Case (s) of 12 bottles of wines as detailed in Offer No. 2 « £23 


Nn ss Case (s) of 12 bottles of wines as detailed in Offer No. 3 « £22 


***9*90606€60060909€06060€9€0€6€0€0€6060098092006(0€0€6€6689$0606€9*28020€03589383€5353252595.859890806060096€29o46845889886025082099,09582»29279$^029 


""*9"»9.94950€9060€€809?99€:06083602006006€090808689009849090689€9$6082820908085006008906086559565050835959008602090€0969068079»99252499069»282960 


Cheques with order please made payable to The Accountant. 


€ 9999 985999929 929292829952»99299959999959392 5283532958895 598 85.83848392.02955223925299992929922929295929299»9»92999*96€9 


Prices quoted include VAT, insurance and delivery to any address within the U.K. mainland. Special rates will be quoted for delivery outside the 


U.K. mainland. 


Allow 21 days for delivery. Claims for breakages must be made within 2 days of receipt, and the carrier should also be notified. The suppliers reserve 
the right to substitute any wine with a similar or better wine should circumstances necessitate this action. 
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STUDENT ROUNDABOUT 





CASSL Residential 


Course at Oxford 


The content of this year’s CASSL 
residential course at Balliol College, 
Oxford, should be of interest to all 
students, particularly those studying for 
PEI. 

Areas to be covered include the reform 
of company law and the European scene, 
recent developments in taxation, and a 
presentation on data processing by 
Honeywell Information Services. There 
will also be a continuing case study and 
business game with financial reporting as 
the theme. The course is being presented 
jointly with accountancy tutors Brierley 
Price Prior, who are supplying the 
lecturers. 

In addition to the academic content, 
the programme will include some free 
time and a formal dinner on Saturday 
evening attended by guest speakers. 

The course starts at 2 pm on Thurs- 
day, September 21st, and finishes at 2 
pm on Sunday, September 24th. The fee 
of £70 includes accommodation, meals, 
tuition, and course material; coach travel 
from London will be arranged. 

Inquiries and applications should be 
made to Cherry Shaw, CASSL, 43 
London Wall, London EC2 (01-628 
4527). 


ACCOUNTING STUDIES 
CENTRE IN IRELAND 


The Institute of Chartered Accountants 
in Ireland has decided to establish a 
Centre of Accounting Studies which will 
have a prime responsibility in the area of 
the education of students for their 
professional examinations. As it 
develops, the Centre will provide 
facilities for the post-qualification educa- 
tion of members of the Institute. 

lecturers, Messrs Declan 


Two 


McKeon, MBS, ACA and Shane Mulhall, 
BBS, ACA, have recently been appointed, 
and they will form the nucleus of the 
staff of the Centre. 

Mr McKeon, a graduate of University 
College Dublin, worked with Craig 
Gardner & Co in the research and 
standards department of that firm. He 
has lectured extensively at university and 
company level. Mr Mulhall, a graduate of 
Trinity College, Dublin, worked in the 
profession for five years before joining 
the City of Dublin Vocational Education 
Committee as a full-time lecturer in 
accounting and related subjects. 


STRONG LONDON TEAM 
EXPECTED AT SPORTS FIESTA 


Next Friday sees the major sporting 
event in the student accountant’s 
calendar — the Nottingham CASS sports 
fiesta — and ‘Roundabout’ understands 
that CASSL this year is sending a 
particularly strong and determined team. 

In the recent past, London has given 
disappointing performances, but, thanks 
now to the leadership of Dave 
Williamson, there is the distinct 
possibility that it will be different this 
time. Enthusiasm has been such that 
fiesta organizer Guy Robinson could not 
accommodate the whole of London's 
entry. In particular, the multitude of 
soccer teams has proved a time-table 
problem, and the general question has 
been raised as to just how many teams 
for each event may be sent by any one 
society. 

CASSL are certainly very confident — 
their golfers are said to be genuinely 
talented and for the cricketers there have 
even been practice matches. Students 
from the capital appear to be ante-post 














You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 


The Rapid Results College, Dept AH6 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour 


300,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
'ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 
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. Tuition House, London SW19 4DS 
Recordacall for Prospectus requests) 


favourites, and Birmingham may be 
hard-pressed to win the fiesta cup for the 
fifth consecutive year. 

If London are as good as we are led to 
believe, then come next Friday evening, 
CASSL rules OK. 


CIPFA RESIDENTIAL 
COURSE ON BUDGETING 


The Sussex Section of the South East 
Regional Students' Society of CIPFA is 
holding a week-end residential course on 
budgeting and budgetary control, on 
September 9th and 10th, at the West 
Sussex Institute of Higher Education, 
Bognor Regis. 

The aim of the course, which will be 
chaired by Mr J. Hanson, Vice- 
Chairman of CIPFA's Education and 
Training Panel, is to provide those 
attending with a useful basic grounding 
in the subject which will not only be 
helpful in exams but will also be of 
practical value in their day-to-day work. 

The fee of £15 includes accommoda- 
tion, and further details are available 
from P. W. Butler, Courses Secretary of 
the Section, c/o County ‘Treasurer’s 
Department, West Sussex County 
Council, County Hall, Chichester, West 
Sussex PO19 1RG. 


ICMA MEETINGS ON 
MAINTENANCE ACCOUNTING 


Students of all accountancy bodies are 
invited to attend a series of meetings on 
maintenance accounting organized by 
the Maidstone and District Sub-branch 
of the ICMA. The theme has been 
adopted to meet the needs of students in 
capital-intensive industries where long- 
range planning is essential. 

The first meeting will be held on 
Wednesday, September 27th, at Medway 
and Maidstone College of Technology, 
Chatham, when Mr Bernard Cox, FCCA, 
FCMA, Chief Technical Officer of the 
ICMA, will discuss the [Institute's 
research and technical work. 

Further details are available from Miss 
Pip Gilham, telephone Sittingbourne 
78004. 





MAKE SURE OF YOUR C.A. EXAMS 


Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 


Banking, Law, Local Government, Management, 
Marketing, etc. 








NOTICE BOARD 


PROFESSIONAL NOTICES 


Arthur Anderson & Co announce that it 
has now opened a Bristol office. The 
address is: 10 Queen Square, Bristol BS1 
4NT (0272-213471). The managing 
partner is Mr J. P. Priestley, FCA. 


Graham House & Partners announce 
that with effect from August 29th, 1978, 
their offices have been removed to The 
Britannia Building, 340 Richmond Road, 
Twickenham, Middlesex TW1 2DU 
(01-891 0926/7). They also announce 
that with effect from July 1st, 1978, Mr 
G. H. T. Scofield, FCCA, ACIS, ACMA, AIB, 
joined the firm as a partner. 


Mr Stewart J. Kay, FCA, Mr Terence 
Veeder, FCA, and Mr Esmond B. 
Edwards, ACA, who have practised as 
Chartered Accountants under the style of 
Kay Edwards & Veeder, at Oldham, 
Manchester and Eccles, announce that 
Mr Kay has decided to leave the 
partnership as from August 18th, 1978. 
Mr Veeder and Mr Edwards will con- 
tinue in practice from Oldham and 
Manchester under the name ‘Edwards 
Veeder & Co’. The Eccles office will be 
closed as from the effective date. Mr J. 
Law, ACA, will be an associate of 
Edwards Veeder & Co. Mr Kay will con- 
tinue in practice under the style of 
Everett Prestwich & Co at 86 Bury Old 
Road, Cheetham Village, Manchester 8. 
Mr K. Taylor, ACA, will be Mr Kay’s 
associate in the new firm. 


MacIntyre Hudson, Chartered 
Accountants, announce that on Septem- 
ber 30th, 1978, Mr N. Sears will retire 
from the firm. He is resident in their 
Richmond, Surrey, office. On October 
Ist, 1978, the following members will be 
admitted to partnership, and will be 
working from the office shown: Messrs 
P. J. Byrne (High Wycombe); A. J. Foale 
(Chatham); C. J. Jarrett (Canterbury); B. 
N. Richens (Bedford); and A. R. P. 
Smith (22 Chancery Lane). 


Robson Rhodes announce that 
reorganization of their international 
accounting firm has been completed by 

ntering into agreements with three US 
E — McGladrey, Hansen, Dunn and 

0; A. M. Pullen and Co; and Moss, 
Adams and Co - for representation 
roughout the USA. Dunwoody and Co, 
ith its main office in Toronto, has been 

_ a member of the international firm since 
ts inception 15 years ago. The new 


international name will be Dunwoody 
Robson McGladrey and Pullen, with 
representation in 43 countries. 


Spiro Wilder, Chartered Accountants, 
of London, announce that Mr Stephen 
Landy, ACA, has been admitted as a 
partner with effect from September Ist. 


Whinney Murray & Co, Chartered 
Accountants, and Whinney Murray 
Ernst & Ernst announce the retirement 
from the partnership of Messrs H. C. 
Maclellan, MBE, TD, CA; W. F. Masters, 
MBE, FCA; G. D. Paterson, TD, MA, FCA, 
and T. N. Ritchie, TD, CA, on August 
3lst, 1978. 


Searson Associates, a two-partner mixed 
firm (Mr J. E. Searson, FIC, and Mr C. G. 
Tayar, FCA), have been accepted onto the 
ICAEW Register of Management Con- 
sultancy Organizations. 


APPOINTMENTS 


Mr Colin Hughes, ACA, AMCA, has 
been made financial controller and 
secretary of Anderson Jacobson. He was 
previously financial controller and 


secretary of Computer and Systems 
Engineering. 





Mr C. Hughes 


Mr Herbert Windsor, BSc(Econ), 
FCCA, who has been with the Detroit 
Bank and Trust Co since 1972, has been 
appointed general manager of the bank’s 
London branch. 


Mr Gerald D. Britton, ACMA, formerly 
secretary and chief accountant of 
Harland Simon, has been appointed 
financial director of Howe Richardson 
Scale Co. 


Mr Frank Ledwidge, FCA, a partner in 
the Belfast office of Pannell Fitzpatrick 
& Co, has been appointed to the Herring 
Industry Board. Mr Ledwidge is also 
vice-chairman of the Northern Ireland 
Fishing Harbour Authority. 


Mr Robert Low, CA, previously 
secretary of Caledonian Associated 
Cinemas, has been appointed to the 
Board with special responsibility for the 
company’s Bingo, Inns and Automatic 
Machines divisions. 


Mr H. Windsor 
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OBITUARY 
Mr F. C. A. Ledsam 


Frederick Ledsam, a respected elder 
statesman of the accountancy profession 
in Birmingham, died earlier this month, 
shortly after completing 50 years as a 
member of the Institute of Chartered 
Accountants in England and Wales. His 
former articled clerk Mr E. J. Newman, 
sends this tribute: 


“The death of Freddie Ledsam sees the 
passing of one of a fast-diminishing 
number of chartered accountants who 
were the senior partners of large 
provincial practices, many of which are 
now merged with the international 
London firms. 

‘Frederick Clutton Alsop Ledsam, for 
many years senior partner of the Birm- 
ingham firm of Harrison West Ledsam & 
Co, is believed to be the only member. 
of the Institute with the distinction of 
having the letters “FCA” both in front of 
and after his name! In 1966 he merged 
his firm with Agar Bates Neal & Co, 
later to become part of Deloitte's. He 
was President of the Birmingham & 
District Society of Chartered Account- 
ants in 1949—50, and of the Students’ 
Society in 1952—53. 

'He will be remembered for his 
kindliness and his great professional and 
personal integrity by all with whom he 
came into contact. A great church 
worker, he was patron of St Mary's 
Church, Selly Oak, and a trustee of 
Queens College, the City of Birmingham 
Orchestra Endowment Fund and the 
Deritend Chapel Endowment.’ 


He leaves a widow, a son and two 
brothers, to whom we extend our 


sympathy. 


CIPFA ESSAY COMPETITION 1978 


The aim of this year’s essay competition, 
the second to be organized by the 
Chartered Institute of Public Finance 
and Accountancy Audit Panel, is to 
invite original contributions on any issue 
of audit importance. There is no limit to 
eligibility and joint contributions are 
acceptable. 

No specific title or topic has been pre- 
scribed on this occasion, since it is hoped 
to attract a wide selection of entries from 
competitors, who may contribute on any 
area in which they have a particular 
interest or practical experience. 

Essays will be judged by a panel com- 
prising the President of the Institute, the 
Chairman and Vice-Chairman of the 


a 


279 | : 


JS Audit Panel and the Secretary. There 


will be a first prize of £75, and second 
and third prizes of £50 and £25. 

Application forms are being sent out 
in the August edition of Public Finance 
and Accountancy, and are also available 
on request from the Secretary of the 
Institute, 1 Buckingham Place, London 
SWI. 


LONDON COURSE ON 
ADDED VALUE REPORTS 


Use of the added value concept as an aid 
and guide to wealth creation will be 
studied at an important one-day seminar 
in London, sponsored by the British 
Work Measurement Data Foundation 
and the British Institute of Management, 
at the Hilton Hotel on October 10th. 
The organizers are seeking to assist in 
the development of a more uniform and 
realistic added value discipline, and to 
underline some of the key points at 
which British industry needs to improve 
its overall competitiveness. 

Speakers at the seminar will include 
Sir Monty Finniston, and Professor 
Michael Morley of Aberdeen University, 
author of the recent book The Value 
Added Statement (Gee & Co). There will 
also be an open forum, led by Mr 
Anthony Cowgill, director of The British 
Work Measurement Data Foundation, 
on the ‘Factors that Matter’. 

Inquiries and applications should be 
addressed to the Conference Depart- 
ment, British Institute of Management 
Foundation, Management House, Parker 
Street, London WC2. Fees, inclusive of 
lunch, documentation and VAT, have 
been quoted at £54 for members of BIM 
and of the recognized UK accountancy 
bodies, and £81 for other persons. 

In view of the anticipated popularity 
of this event, early application is advised. 


FOUR SEMINARS FOR 
ACCOUNTANTS 


European Study Seminars are to hold 
the following four courses over the 
coming months: 

Breakdown of Marriage — Apportion- 
ment of Assets: September 11th, at the 
Carlton Tower Hotel, London SW1. 

Share Valuation, Capital Transfer 
Tax and the Family Company: 'Tuesday, 
October 10th, at the Cumberland Hotel, 
London W1. 

Bad Debts — Protection and Litiga- 
tion: October 18th, at the Kensington 
Palace Hotel, London W8. 

Tax and Exchange Control Conse- 
quences of forming Subsidiary Com- 
panies Abroad: October 24th, at the 
Churchill Hotel, London W1. 

The VAT-inclusive fee for each of the 
courses is £70.20, or £237.60 for the 
series of four, and includes printed 
course documentation, luncheon and 
mid-session refreshments. 

Inquiries and applications should be 
addressed to European Study Seminars, 
Kirby House, 31 High Street East, 
Uppingham, Rutland, Leicester LE15 
9PY (057—282 2711). 


FINANCIAL INFORMATION 
FOR THE EMPLOYEE 


An evening course for those who may be 
required to advise either clients or 
boards on the best methods of com- 
municating financial information to 
employees, has been organized by 
the London Society of Chartered 
Accountants for Thursday, September 


7th (5.45-7.30 pm), at Chartered 
Accountants’ Hall, Moorgate Place, 
London. 


The Chairman is Mr Geoffrey Rowett, 
FCMA, FCA, JDipMA, managing director of 


the Charterhouse Group, while th 
speaker is Mr Cliff Jones, BA(Wales 
ACMA, senior lecturer in accountanc! 
University College, Cardiff. 

The VAT-inclusive fee for the cours 
is £4-32. Further information is availabl 


from the organizers, Chartere 
Accountants Hall, Moorgate Plac 
London EC2. 

CORRECTION 


With reference to the item ‘Fraud Mear 
No Dividend’ on page 232 of our Augu: 
24th issue, Whinney Murray & Co hax 
asked us to point out that they have bee 
retained by the Barrow Hepburn grou 
as investigating accountants and not 2 
auditors, this latter appointment bein 
held by Mann Judd. 

We express our apologies to bot 
firms for any embarrassment which ma 
have been caused by this error. 


CROSSWORD SOLUTION 


The solution to the crossword compile 
by Kenneth ‘Trickett, FCA, whic 


appeared in last week's issue, is : 
follows: 


P" = Ld 


PERS 








John Foord 


chartered surveyors 
plant and machinery valuers 
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SUPERBLY STYLED 
EXECUTIVE CALCULATOR..- 


INCORPORATING DIGITAL CLOCK WITH CALENDAR, 
WORLD WIDE TIME SYSTEM, ALARM & STOP WATCH FACILITIES 


FORON “£69.95 (R.R.P) 





The Sharp CT650 gives the Businessman all 
the functions he is likely to need in this 
beautifully designed calculator which would 


grace anyone’s desk. : Me All these functions are Co de 

But the CT650 is not just good looking, itis also available inthe 
also easy to use and is packed with portable CT550, which 
outstanding features including: is only the size of 

e Full calculating functions, including 3-way memory, a cigarette lighter. 
percent, square root keys. (£59.00 R.R.P.) 

* A digital clock which shows hours, minutes and Both caiculators are 
seconds clearly and with astonishing accuracy. not only superbly 

e A calendar. styled but are made 

e An alarm which can remind you of appointments any to the same high 
time. standard as all the 

e A stop watch. other technically 

e A world time system to show the time in major cities superior calculators 


around the world. pioneered by Sharp. 
e Sharp's unique touch sensitive panel with optional " 
“pinger” audible input signal. 


Please send me details of Sharp Calculators. 
| am particularly interested in. CT650., #550 _ 


Sharp Electronics (UK) Ltd, 


107 Hulme Hall Lane, Name 1 d 
Manchester M10 8HL ð ] f 
Address: — : pec GE — AAT. 
357 Uxbridge Road, Southall, mE | ACA; 





Middlesex UB8 3EJ 
Sharp Electronics (UK) Ltd., 107 Hulme Hall Lane, Manchester M10 8HL. 


‘ 
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Y.blinhad avane Thiecdaw arina D Te nar anny Dact aid ouheorintinne: £10.75 ner vear: £1.75 _half-vear. Bv Airmail: £25 per vear: £13-50 half-year. 
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CSREES 


Victoria Valuers 


stocktaking 
inventories 
and asset 
valuations 


9 Golden Square 
London WIR 3AF 


O1 4341/18 
industrial 
retail 
wholesale 


stocktakers and advisers on stocktaking procedures 





Valuers and Auctioneers 
of Industrial Property, 
Plant & Machinery 


Knight Frank & Rutley | 


20 Hanover Square London W1R OAH 
K R Telephone 01-629 8171 Telex 205384 
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Employee Reporting 


This issue of The Accountant goes to press in an atmosphere of continued 
electioneering and during a week in which the annual Trades Union Congress, 
while pledging itself to work for the return of another Labour Government, 
seems minded to put its own price on this fraternal co-operation. Conspicuous 
in this week's deliberations at Brighton has been the lack of overt support for 
the Prime Minister's views on ‘Phase Four’, coupled with a strong preference 
for an early return to ‘free collective bargaining’ — necessarily governed only 
by the employers' capacity to pay. 

This in turn has guided our thoughts in the direction of financial reporting 
to employees — a concept which received strong impetus from The Corporate 
Report and the ensuing debate and which, if recent entries for The Accountant 
Annual Awards may be taken as a guide, is increasingly recognized as an 
element of good practice. On the authority of at least one well-known profes- 
sional tutor, quoted in our August 3rd issue, trade union representatives are 
quick to resent any suggestion that they are 'talked down to' in financial 
terms, and need to be helped in the use of financial information in ways that 
will further their members' interests. 

Limited companies, of course, are not the only organizations whose 
accounts are of legitimate interest to employees. The Trade Union and 
Labour Relations Act 1974 imposes a statutory obligation on registered 
unions to file annual returns and accounts with the Certification Office for 
Trade Unions and Employers’ Associations. This office, it appears, is more 
concerned with ensuring that the annual returns are filed than with any 
examination of their contents; but a survey recently published by The Daily 
Telegraph, of the accounts of 25 major trade unions over the period 1974 to 
1977, discloses trends which in ordinary commercial terms would seem 
worthy of comment and indeed of concern. 

The overall picture disclosed by this survey is of mounting trade union 
wealth, fuelled by increases in membership contributions at a rate significantly 
exceeding the rate of general consumer price inflation over the same period; 
and of administrative expenditure — with staff remuneration and perquisites 
as significant components — on a scale wholly disproportionate to the 
provision of membership benefits; and a serious lack of financial control over 
funds held by local branch offices. Over the four-year survey period, 
administrative expenditure of the 25 unions surveyed came to approximately 
five times the total amount allocated to membership benefits. 

There are, too, some substantial write-offs of a kind which those trained in . 
commercial financial disciplines would surely find wholly unacceptable. One 
account filed for 1976, for example, includes the entry 'Provision for Irre- 
coverable Amounts: £3,147,000’ — justified by the following note: / 


N. 


‘Arrears and amounts outstanding 
have been included after making 
provision for amounts which are 
deemed to be irrecoverable. In pre- 
vious years, the above sources 
contributions, fines and moneys 
refundable| have been included on a 
cash basis'. What, we may ask, is the 
layman uninstructed in accounting 
terminology to make of such a note? 
The same union's 1977 accounts 
include a further write-off under this 


heading of £2,572,000 — a total of £5: 
million not accounted for over the 
space of two years! Similar entries in 
the accounts of a public company 
could surely be guaranteed to draw 
tart comment from the press, and to 
ensure a lively annual meeting. 
Individual readers of The 
Accountant are likely to have differ- 
ing views on the proper relationship 
between trade unions and govern- 
ment, and of the ways in which trade 


unions may best serve their own 


members' interests. For our own 
part, we freely recognize the 
legitimate interest of employees’ 


representatives in published company 
accounts, and welcome the thought 
that sufficient accounting expertise 
should be available to them in this 
task. But, for so long as actions speak 
louder than words, some of that 
expertise might usefully be applied a 
little nearer home. 








New Standard 


on Group Accounts 


Prominent features of this week's 
accounting standard — SSAP14, ‘Group 
Accounts’ — include the adoption of 


uniform accounting policies in the pre- 
paration of consolidated financial state- 
ments; accounting treatment and 
disclosure of information relating to 
changes in the composition of a group; 
and effective accounting dates for the 
acquisition and disposal of subsidiary 
companies. The standard is based on the 
earlier exposurate draft ED20, 
reproduced in The Accountant of July 
28th, 1977 (page 97). 

Some 9,000 copies of ED20 were 
distributed, and some of those who 
responded to the invitation to comment 
made as many as 20 individual points. 
The Accounting Standards Committee 
this week acknowledged the ‘extremely 
helpful’ nature of these comments, all of 
which have been considered most 
carefully, although it is impracticable for 
the Committee to reply individually to all 
commentators. 

A number of commentators made the 
point that ED20 appeared to restrict the 
freedom given to companies by law not 
to consolidate but instead to prepare 
alternative forms of group accounts. 
SSAP14 now includes a new paragraph 
to make it clear that, if alternative forms 
of group accounts are used, the onus is on 
the directors to justify and state the 
reasons for reaching the conclusion that 
the resulting group accounts give a fairer 
view of the financial position of the 
group as a whole. The standard also 
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deals specifically with companies which, 
although technically ‘subsidiaries’ under 
the Companies Acts, are not in fact con- 
trolled by the holding company. To con- 
solidate such companies is regarded by 
the ASC as potentially misleading and 
SSAP14 recommends that they should 
be dealt with either on the ‘equity’ 
method (if the conditions of SSAP1 are 
otherwise satisfied) or as an investment 
at cost or valuation, less any provision 
required. 

Concern was also expressed that 
ED20 was ‘too rigid’ in requiring all sub- 
sidiaries to report to the same account- 
ing date as the holding company; earlier 
accounting dates have been advocated 
for subsidiaries overseas, in the interests 
of getting the group accounts out 
quickly. While the ASC retains its own 
preference for co-terminous accounting 
periods, it has accepted the insertion of 
the words ‘wherever practicable’ in this 
part of the standard, which it is felt 
should deal with the major area of 
difficulty in getting information from 
overseas subsidiaries. 

Copies of SSAP14, effective in respect 
of group accounts for all periods starting 
on or after January 1st, 1979, are avail- 
able from the Publications Department 
at Chartered Accountants Hall, price 45p 
post free. An explanatory leaflet detailing 
the major differences between the 
standard and ED20 is available free on 
request (sae) from the same source, 
quoting reference TR304. 

The new standard does not change 


THE ACCOUNTANT, September 7th, 1978 


any of the options available to companies 
under the Companies Acts. Compliance 
with SSAP14 will also ensure com- 
pliance with the international standard 
IAS3 on the same subject. 


Putting Your Shirt 
on a Horse 


In an oral decision, the Manchester VAT 
Tribunal has held that the Hillingdon 
Shirt Company of Manchester can 
recover inputs in respect of the purchase 
price and running costs of its £16,500 
racehorse, ‘Jonathan Seagull’, on the 
basis that they constitute a legitimate 
business expense. 

For the first time the tribunal accepted 
the argument that the racehorse was 
owned purely for advertising and 
promotional purposes and that it was not 
a ‘hobby-horse’ for the directors. Pre- 
viously, as in the appeal by British Car 
Auctions, the tribunal has always agreed 
with the Commissioners that VAT 
cannot be reclaimed in such cases 
because of the element of entertainment 
in ownership of the horses. But after 
being constantly beaten at the post by 
the Commissioners, the racehorse has 
finally won the day. 

This shirt tale could have a signifi- 
cant effect on such companies as the 
Hillingdon Shirt Company which are 
running horses named after the product 
or the company itself and could cause : 
galloping increase in the number o 
company-sponsored racehorses. Tha 
ruling cannot be regarded as a preceden 
until the tribunal issues its written deci 
sion explaining its reasoning. 

Considerable amounts of money are 
involved since the appellant recoveree 
£1,340 in respect of ‘Jonathan Seagul 
and estimates to save £3,000 annually i: 


respect of running costs alone as it owns 
five other racehorses. Not surprisingly, it 
intends to buy two more and no doubt 
many other trading concerns will now be 
racing to do the same. 


Unfair Dismissals 


A recent two-part article in The Times of 
August 30th and 31st should go a long 
way towards defusing what seems to 
numerous employers to be the nightmare 
of potential ‘unfair dismissal’ claims, and 
to remove the bewilderment and frustra- 
tion that has been occasioned by deci- 
sions that seem to many to fly in the face 
of common sense. 

It is not sufficient, the author — Mr 
Maurice Corina — demonstrates, that 
there should be some ground for 
dismissal; what is at issue is the 
reasonableness of the employer’s deci- 
sion to dismiss. It is his conduct, rather 
than that of the employee, that is on trial 
before an industrial tribunal. The 
tribunal’s task is a very specific one: to 
establish the fact and nature of the 
dismissal, together with the reason or 
reasons and the attendant circumstances, 
and then to inquire into the 
reasonableness of the employer’s deci- 
sion. 

In defining ‘unfair dismissal’ and 
hence in judging the ‘reasonableness’ of 
an employer’s conduct, the tribunal acts 
on a premise which, in effect, represents 
a substantial redefinition of the 
employer-employee relationship: that 
the employee, once accepted by the 

wemployer, has something resembling a 

proprietary right over his position — 
walthough his right of tenure is a qualified 
one. 

The myth of employers, emasculated 

My the courts and unable to ‘sack’ 
employees who richly deserve dismissal 
‘or fear of crippling compensation pay- 
nents, has little basis in fact. Providing 
he employer respects the rights of the 
employee — particularly in the stages 
eading up to the dismissal — tribunals 
will uphold the decision: the records 

"show that more dismissals are upheld as 
air than are deemed to be unfair. 

The principle is basic: an erring 

mployee must be given a chance, 

"wherever possible, to mend his ways. A 
'easonable' attitude, it emerges from 

Mribunal decisions, concerns such factors 
s the degree to which an employee's 
ast record was considered; offers of 

—ternative jobs; preliminary warnings, 


together with the chance to act on those 
warnings; in the case of misconduct, 
interviews between employer and 
employee, together with the chance to 
make an apology. Inefficient employees 
should be warned specifically that con- 
tinued inefficiency will lead to dismissal 
and then given a chance to improve. 
Industrial tribunals are here to stay; 
the means to diminish the vast number 
of cases that appear before them (over 
30,000 cases will be heard this year 
alone) together with the cost in person- 
nel, time and money, lie mainly with the 
employer and those who advise him. 


Invisible London 


Net invisible earnings of the City of 
London came to £1,747 million in 1977, 
according to official estimates, published 
for the first time in the Central 
Statistical Office's Balance of Payments 
'Pink Book'. This is slightly below the 
1976 revised figure of £1,836 million, 


though above the original estimate of 
£1,545 million for 1976, published this 
time last year. 

Insurance net earnings at over £900 
million (an increase of £100 million over 
1976) now account for more than half of 
the earnings for the City as a whole. 
In spite of this increase, the main reasons 
for a slight decline in the total are a fall 
in net banking earnings from £416 
million in 1976 to £254 million last year, 
and a decrease in earnings from com- 
modity trading from £309 million to 
£229 million. The banking figures reflect 
a decline in the net interest received by 
banks from overseas because of the 
narrowing of the margin between 
borrowing and lending rates in the Euro- 
currency markets. 

Among the professions, solicitors 
earned fees of £40 million from overseas 
clients in 1977 (a sharp increase over the 
£29 million earned in 1976). Most of this 
was for commercial work done by firms 
operating in the City of London. 





Taxation of Partnerships 


Criticism by the Public Accounts Com- 
mittee against the Inland Revenue for 
allowing the preceding year basis of 
assessment to produce ‘taxation 
advantages’ to partnerships has 
prompted an 'open letter' from Mr G. B. 
Bunker, FCA, managing partner of Long- 
crofts, to the Chief Secretary to the 
Treasury, the Rt Hon Joel Barnett, 
FCCA. 

‘As a practising accountant yourself’, 
he writes, ‘you will be one of the few 
who understands the full implications of 
the preceding year method for taxing 
sole traders and partnerships. You will 
also be fully aware of the vital 
importance to the economy of the 
businesses of these taxpayers and that 
financial ruin to them as proprietors 
means loss of jobs to the workforce. 

“There are two classes of business in 
society today — limited companies which 
only pay tax up to a maximum rate of 52 
per cent, and those who conduct 
business as individuals and whose tax 
rates run up to a ceiling of 83 per cent 
and sometimes in excess of 100 per cent 
by virtue of the operation of the preced- 
ing year basis of assessment rules.’ 


THE ACCOUNTANT, September 7th, 1978 


Mr Bunker continues his letter with an 
example of how this tax system operates 
against the smaller business, the 
principles involved being taken from a 
case in which his firm was retained as 
taxation advisers. In order to finance a 
fee level of £100,000, this business 
required additional working capital to 
cover debtors and work in progress of 40 
per cent of billings; in order to earn 
£4,250 after tax, it had to find additional 
cash capital of £40,000, leaving a cash 
flow deficit of some £36,000 which the 
business cannot possibly finance even 
with the assistance of its bankers. 

"The reason that businesses in this 
position in the past have been able to 
survive financially is that, by virtue of 
the preceding year basis of assessment, 
the tax has not had to be paid for some 
15 mohths, and thus the pre-tax profits 
generated have contributed along with 
banking facilities to providing the cash 
which needed to be found. 

‘The law provides that, when there is a 
change in the partners owning a firm, the 
business shall be deemed to have ceased 
to trade, and accordingly, the Inspector 
of Taxes is entitled to review the last 
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three years' taxable profits, and either to 
leave them as they are or to raise the 
penultimate and pre-penultimate year to 
actual if this means that the Inland 
Revenue can collect more tax. The 
taxpayer has the option to make an elec- 
tion such that the pattern of taxing 
profits will continue unchanged. 
However, this is not always possible in 
practice and the attendant application of 
the Inspector's option can give rise in 
many instances to a situation where 
although the business in fact continues, 
tax will be levied upon profits greater 
than those earned in the three years pre- 
ceding the change of ownership. 

‘If a change is to be made in the taxa- 
tion system to be employed against those 
businesses who do not operate, or in 
some instances are not allowed to 
operate through the medium of a limited 


company, then, instead of having two. 


classes of taxpayers, would it not be 
reasonable for individuals and 
partnerships to be taxed under the same 
rules and at the same tax rates as those 


operating against limited companies?’ 

The alternative, Mr Bunker suggests, 
is to allow the present element of rough 
justice to continue, with the taxpayer 
doing his best to safeguard himself as far 
as possible from a grossly unfair state of 
affairs. 


Industrial Democracy 
and insider Dealing 


The legal requirement for full disclosure 
of price-sensitive information to 
employees and their representatives, as 
proposed in the White Paper (Cmnd 
7231) on industrial democracy, would 
tend to frustrate rather than promote the 
intentions set out in the introductory 
paragraphs of the White Paper, accord- 
ing to Mr Edgar Palamountain, chair- 
man of the Unit Trust Association. This, 
the UTA has represented to the Depart- 
ment of Trade, would not be in the best 
interests of companies, employees or 
shareholders. 

‘The proposal seriously extends the 


risk of insider dealing, a problem which 
has been greatly exercising those 
responsible for at least one other White 
Paper (Cmnd 7291)’, a UTA spokesman 
said this week. ‘All the matters referred 
to as subjects of obligatory discussion 
are potentially price-sensitive to a 
publicly-quoted company. 

‘Statutory obligations would provoke 
resentment and avoidance; they would 
give further opportunities for trouble- 
makers, and would increase both the 
burdens already borne by companies in 
complying with statutes and also the 
scope and work of tribunals, new or old, 
to which disputes would be referred. The 
Association would much prefer that 
reliance should be placed on adherence to 
a code of practice, as mentioned in the 
White Paper. 

‘In so far as adherence to such a code 
was desirable, the fortunes of companies 
which ignored it would presumably 
suffer and the fact would be exposed. 
The remedy would then be in the hands 
of the shareholders.’ 





THIS IS MY LIFE 


Time’s Whirligig 


by An Industrious Accountant 


The chairman found an old file bulging 
with photos jammed in the back of his 
private filing cabinet, so he distributed 
copies during the coffee break at our 
autumn sales budget conference. 

The pictures showed departments of 
our store in 1912, with the flat wooden 
counters running round the walls and the 
employees behind them, smiling or 
embarrassed as they displayed rolls of 
material or pointed to racks of blouses. 

They were mostly girls then, for the 
simple reason that they were cheaper 
and more docile than men, and less given 
to protest if they were laid off without 
notice in the evening, if business 
dropped off enough to carry on with one 
worker less. 

They were untrained, of course, and 
had no bargaining muscle. They worked 
54 hours a week and longer if business 
was good. Nine to seven from Monday to 
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Thursday, nine to eight on Friday, nine 
to ten on Saturday, 64 in total, less ten 
hours for lunch and two short tea breaks. 
Within the store, naturally, and of course 
casual overtime whenever desirable, 
which was often. 

They got a week’s holiday a year, and 
the 1912 Shops Act established a weekly 
half-day which was usually granted. A 
14-year-old girl just out of school started 
work at 5s 6d per week, rising to 17s 6d, 
plus a small Christmas bonus. 

The chairman had instructed me to 
dig out our oldest wages books, and the 
directors whistled grimly and wondered 
what food or clothing would ten bob 
buy, or recalled the dirty tenements in 
the slums and the dark satanic mills 
which dehumanized generations. 

Prinny said a deputation from the 
typing pool had demanded productivity 
pay for those capable of standing-in for 
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unforeseen absenteeism in Computer 
Controls or Senior Shorthand! That 
redhead from filing had referred to grind- 
ing the faces of the poor, he said ruefully; 
she didn’t know the half of it. 

The CM said she had a point, his 
deputy grunted ‘agreed’, the managing 
director ‘unanimous’. 

Fastest wage-rise in our history, I 
fancy. It’s remarkable what a guilty con- 
science will do. 
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ACCOUNTANT ABROAD 


Good Year for 


Canadian Institute 


According to the 1977—78 annual report 
of the Canadian Institute of Chartered 
Accountants, the year’s successful net 
income position was due primarily to a 
turnaround in the results of the 
professional development programme 
and a highly profitable year for the CA 
magazine and publications. 

This year’s PD programme realized an 
income of $168,000 after incurring a loss 
last year of $177,000. The increase is 
attributable to a high level of member 
participation in a large number of new 
auditing, computer and tax courses as 
well as to a restructuring of the whole 
programme. With regard to the CA 
magazine and publications, net income 
increased by $190,000. ‘These two 
factors helped to bring the Institute’s 
overall net income for the year to 
$267,000 compared to $41,000 for 1977. 

In other areas, research again played a 
significant role in Institute activities. 
The work of the Accounting Research 
Committee, directed to improved and 
more consistent accounting measure- 
ment and more meaningful financial 
disclosure, included release of a new 
handbook section on investments in joint 
ventures, two accounting guidelines, six 
exposure drafts and one re-exposure 
draft. The Auditing Standards Com- 
mittee also continued a major revision of 





Mr Gordon H. Cowperthwaite 


the handbook, with particular emphasis 
on reservations in the auditors’ report. 

Three new research studies were 
started during the year: ‘Related party 
transactions’; ‘Audit and control 
implications of data base systems’; and 
‘Audit reports — their nature and sig- 
nificance’. Work continued on three 
major studies on financial reporting: 
‘Corporate reporting’; ‘Financial report- 
ing by governments’; and a discussion 
draft on ‘Accounting for non-profit 
organizations’. 

The two committees continued to 
participate actively in international 
research through the IASC and the 
newly established 11-country Inter- 
national Auditing Practices Committee 


and are currently involved in a number 
of on-going projects. 

As the President, Mr Gordon H. 
Cowperthwaite, FCA, pointed out: ‘It is 
people that make the CICA work. The 
Institute is served by 71 committees 
with 400 volunteer members and nearly 
100 permanent staff. While it is some- 
times criticized for the slowness of its 
progress, it has an enviable record of 
accomplishment’. This year’s record of 
achievement is certainly no exception. 


Non-audit Services 


The Securities and Exchange Commission 
has approved rules requiring companies 
to disclose the following information 
about their independent auditors: 


(1) the percentage of total non-audit service 
fees to the total annual audit fee; 

(2) individual non-audit services which have 
fees greater than 3 per cent of the annual 
audit fee; 

(3) all non-audit services provided by the 
independent auditor; and 

(4) a statement whether the board of 
directors or its audit committee has 
approved such services. 





Australia Issues New CCA Guide 


Following the release in July of an 
Exposure Draft on The Recognition of 
Gains and Losses on Holding Monetary 
Resources in the Context of Current Cost 
Accounting, the Australian accountancy 
bodies have now published an amended 
statement of provisional accounting 
standards on current cost accounting 
(DPS 1.1) and an amended explanatory 
statement “The Basis of Current Cost 
Accounting’ (DPS 1.2). 

Because of their importance the 
following paragraphs from page 1 of the 
amended provisional standard are 
reproduced below: 


"The accounting bodies have concluded 
that the CCA Programme should be revised. 

"To advance the adoption of improved 
accounting methods to cope with the effects 
of changing money values and changing 
prices, the accounting bodies strongly recom- 
mend that, for accounting periods com- 
mencing on or after July 1st, 1978, listed 
companies and public corporations publish 
certain information on a memorandum basis 
as a supplement to conventional financial 
statements. This information, which need 
not be audited, would relate to: 
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‘Current costs of fixed assets and 
inventories 

‘Depreciation charges 

‘Cost of goods sold 
"n accordance with the Statement of 
Provisional Accounting Standards 
DPS1.1/309.1 on CCA. In addition, business 
enterprises may wish to show other informa- 
tion, including gains or losses on monetary 
items and the manner in which they have 


been calculated. 


‘Full implementation of the most 
appropriate methods of accounting for 
changing money values and changing prices 
will require resolution of outstandin 
technical issues, including the treatment of 
monetary items, together with adequate fiel dl 
testing. Implementation is also dependent 
upon clear support from industry, commerce 
and government, and upon internationa ^ 
developments. 

"The accounting bodies contemplate tha 
when the most appropriate methods have 
been developed, these will form the basis fo 
supplementary financial statements anc 
eventually, the principal basis for publishec 
financial statements." 


The main changes made in thew 
amended provisional standard include: 


a statement that for assets that do not 
depreciate, such as land, (under Australian 
Accounting Standard DS 5 depreciation is 
regarded as an allocation of cost, not as a 
process of valuation), written-down current 
cost equals current cost; 

recoverable amount is not to be calculated by 
reference to total net cash revenues after 
charging all relevant cash expenditure, and 
expected sale proceeds, rather than as before 
by reference to the recovery of costs through 
charges against revenues, and expected sales 
proceeds; 

the basis of measuring non-monetary assets 
is to relate current costs to the expectation 
that these will be recovered through charges 
against revenues; 

deletion of the previous paragraph that 
required the current cost of land to be deter- 
mined by reference to open market value. 
The new DPS 1.2 now states that in all cases 
the current cost of land should be ascertained 
by reference to its market value regardless of 
existing use; 

reference to specific market prices or expert 
valuations need be made at intervals of not 
more than five years. Previously a three year 
period had been specified. (In the intervening 
period calculations may be made using ‘suit- 
able indexes’); 

a new requirement that a CCA balance sheet, 
or a note to it, should show the current 
market value of land and buildings where 
this differs significantly from the combined 
carrying amount of the land and buildings; 
and 

important changes in transitional provisions 
concerning the estimation of the useful life of 
a depreciable asset, and on the write-down of 
an asset to recoverable amount. 


Meaningful reports 


The detailed working guides, which 
show how CCA can be applied in a 
number of different situations, and for 
"different types of business, are now 
wavailable for ordering, but copies were 
wnot available at the time this note went 
Bto press. However, it is hoped by the 
‘accountancy bodies that the publication 
of the amended statements, the exposure 
draft on monetary items, and the 
letailed working guides will encourage 
jusiness managements to adopt CCA in 
sa manner that will meet the 
"ircumstances of their own businesses in 
an effort to produce more meaningful 
'eports. 

Obviously much experimentation will 
—»e needed, hence the recommendation of 
he accountancy bodies that certain CCA 

nformation be disclosed while the whole 

uestion of complete CCA system is 
Being further evaluated on a practical 
—94SIS. 


ICWA of India 


Mr S. Suryanarayanan, MA, FICWA, 
AMBIM, has been elected President of the 
Institute of Cost and Works Accountants 
of India for 1978—79. Mr N. K. Roy, MA, 
LLB, FICWA, FCMA, becomes  Vice- 
President. 





Mr S. Suryanarayanan, President, /eft 
and Mr N. K. Roy, Vice-President. 


No Agreement on 
Ship Rate Policy 


EEC efforts to forge a common policy on 
rate-cutting by the Soviet merchant fleet 
have run into difficulty. A proposal on 
Soviet shipping published by the Com- 
mission was centred on the monitoring 
of Russian ship movements in European 
ports. Shipowners hoped that this would 
be the first step in a tougher policy 
which might lead to quota restrictions. 

Since publication, the proposition has 
been modified because of French 
insistence that no specific reference be 
made either to the Soviet threat or to 
‘state trading’ fleets. Instead, the French 
Government wants to substitute a 
phrase which will cover ‘flags of con- 
venience’. The technical function of the 
proposition is to permit and encourage 
member states to take action 
individually. 


Small Business Union 


An inaugural congress of a European 
organization covering political parties 
with special interests in small companies 
is to be held in November, probably in 
Brussels. The organization, the 
European Medium and Small Business 
Union, was formed after a series of meet- 
ings in Rome and London and aims 
eventually at creating a special group in 
the European Parliament after next 
year’s direct elections. 
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The political parties involved include 
Christian Democrats in Austria, 
Belgium, Germany and Italy, and 
representatives of Gaullist, Giscardian 
and Lecanuet groups in France. The 
organization’s President is M Van Den 
Boeynants, Vice-President of Belgium, 
and its main British delegate is Mr 
David Mitchell, head of the Conservative 
Small Business Bureau. 


Germany Backs ‘Chunnel’ 
Rail Link 


Interest in a Franco-British plan to 
revive the Channel tunnel concept has 
come from West German communica- 
tions minister Mr Kurt Gscheidle, who 
has expressed interest in promoting the 
tunnel as part of a future EEC 
infrastructure programme. 

A study on a scheme for a simplified 
single-bore, rail-only tunnel is almost 
complete. This shows that it could be 
built at a much lower cost than the old 
Channel tunnel plan. 

A communique on talks held in 
London on the plan and other subjects 
said that Britain and Germany would 
work together so that rail could win a 
greater share of freight movement 
between the two countries. At present, 
railways carry only about 17 per cent of 
goods and the rest go by road. 


EIB Publishes 20-year 
Study 


In the first 20 years of its existence the 
European Investment Bank provided a 
total of 7,406-8 million ua for industrial 
and infrastructure investment within the 
Community — 5,522.9 million of this, 
about 75 per cent, went to projects 
assisting the development of less 
favoured regions. 

These are some of the principal figures 
to be found in EIB 1958-1978, an 
illustrated study published by the Bank. 
It makes the point that the steady 
growth of the Bank’s operations — annual 
lending has doubled between 1973 and 
1977 — although an achievement as such, 
‘demonstrates rather soberingly the 
extent and persistence of some of the 
economic problems which are still at the 
heart of the Community’. 

(EIB — 20 years 1958-1978, from 
EIB, 2 place de Metz, Luxembourg. 
Available in Danish, Dutch, French, 
German, Italian and English). 
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Individual Reliefs from 


Income Tax 


by H. S.A. MACNAIR, FCA 


The Finance Act 1978 does more than rubber-stamp the 
decisions of the Executive — yet some passages have already 
been rendered obsolete by statements of legislative intent. 

In the meantime, the revised rates and monetary limits relating 
to individuals for the 1978-79 year are explained in this article, 
which takes account of adjustments effected to remove minor 


instances of sex discrimination. 


The Finance Act reforms for individuals are both quantitative 
and qualitative. It may be appropriate to think up a new 
vocabulary when describing the distinct scales, not for 
husbands and wives, widows and widowers, but for singles, 
pairs, semipairs, single seniors, paired seniors, child-minders, 
single-minders and even wife-minders. For non-residents who 
do not seek proportionate relief under section 27 of the Taxes 
Act 1970, the general scale is the only one of interest, as 
follows: 


Rate Cumulative 

Band per cent Extent Tax tax 
0-750 25 750 187.50 187.50 
751. 8,000 Jd 7,250 2,392.50 2,580.00 
8,001 9,000 40 1,000 400.00 2,980.00 
9,001 10,000 45 1,000 450.00 3,430.00 
10,001 - 11,000 50 1,000 500.00 4 3,930.00 
11,001 12,500 55 1,500 825.00 4,755.00 
12,501 14,000 60 1,500 900.00 5,655.00 
14,001 16,000 65 2,000 1,300.00 6,955.00 
16,001 18,500 70 2,500 1750-00 8,705.00 
18,501 24,000 75 5,500 4125.00 12,830.00 

24,001 83 


This scale also applies to all individuals after they have used 
up any personal allowances to which their circumstances may 
entitle them and which they have claimed. There is a general 
time limit of six years from the end of the year to which the 
claim relates and section 42 of the Taxes Management Act 
1970 sets out the rules, including the right of appeal against an 
adverse written decision. 

The Board of Inland Revenue have the right to determine 
the form which must embody the familiar declaration that the 
particulars are correctly stated to the best of the knowledge 
and belief of the claimant. The form may require a statement of 
profits in support and this requirement is often used by the 
Inland Revenue as a ground for denying the single allowance 
where it has not been complied with. 

A pair is constituted for years of assessment which are com- 
plete or begin with April 6th. The elements of the pair will be 


\ husband and wife unless they are separated by court order or 
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by deed; or they are in fact separated in such circumstances 
that the separation is likely to be permanent; or one element is 
non-resident while the other is resident; or, if both resident 
(presumably meaning ‘ordinarily resident’ in the technical 
sense) one element is absent from the UK throughout the year 
of assessment. 


The single person 


A single individual has a personal allowance of £985 for 
1978-79. This has a maximum value at 83 per cent of /817.55. 
A single who is entitled to a child allowance and a single who 
would get a child allowance but for the child’s income limit rule 
are each entitled to a child-minder’s allowance, now £550. This 
is also available to a pair in the case where the wife was 
throughout the year totally incapacitated by physical or mental 
infirmity. A pair also gets an allowance of £550 (which in the 
last mentioned case is additional) without having to satisfy any 
test as regards child allowance. Perhaps this should be called a 
wife-minder’s allowance. 

A single who was formerly an element of a pair (and has 
been rendered single by death) can get a £100 housekeeper 
allowance. The housekeeper, if not a relative of the former pair, 
must be employed and must reside with the claimant. If, 
however, the housekeeper is an element of some other pair, the 
single cannot get the £100 unless the pair relinquish the £550 
allowance for a pair. The Act contemplates that the single will 
first try to get a relative to act as housekeeper, in which event 
the same rule applies although the employer—employee 
relationship is not required. 

A housekeeper may act only for one single, and the single ca 
only get one allowance of £100 in each year. Nor is the [10088 
allowance available in addition to the /550 child-minder 
allowance or the wife-minder allowance. 

Another alternative relief of £100 is available to the single 
individual who has a relative living with him (or her) for the 
purpose of having the charge and care of any brother or sistewe- 
of his if the child is one in respect of whom a child allowance i% | 


given, provided that the claimant maintains that relative at his 
own expense. 

The two £100 minder allowances and the £550 child-minder 
allowance may be more profitable to a single male who 
becomes a semipair, meaning a male who has become married 
in the year of assessment on some day other than April 6th. If 
so, the man may make a claim to have his change of marital 
status disregarded. Such a claim involves the loss of the semi- 
pair wife-minder allowance, given at the rate of £45-83 (one- 
twelfth of £550) for each month or fraction of a month during 
which a new marriage subsists in the year of assessment 
1978-79. 

The ‘month’ runs from the 6th of one month to the 5th of the 
next. A man marrying on September 30th, 1978, would be 
entitled to an allowance of £320 as a semipair in addition to his 
single allowance of £985. 

This leads on to examination of the position of a ‘semipair’, 
meaning a man and woman who have married in the year of 
assessment after April 6th. Their incomes are not aggregated, 
but certain transfers become available. 

Where the income of one element is insufficient to absorb 
the allowances to which it is entitled (which, in the case of the 
man only, includes the wife-minder’s allowance of £45.83 a 
month) a claim can be made to transfer the unrelieved 
allowances to the other party. The man may transfer the whole 
of his allowance plus any relief for interest paid. The woman 
may transfer interest paid after the date of the marriage and 
the less significant personal reliefs. The ‘more significant’ 
reliefs not transferable are the single £985 allowance; the 
single-minder’s allowances of £100 each noted above; and the 
child-minder’s allowance of £550. In the case of an elderly 
couple, the senior’s single allowance will not be transferable. 


Other reliefs 


For the sake of completeness we may here run through the ‘less 
significant’ reliefs. Where a claimant, by reason of old age or 
infirmity, is compelled to depend upon the services of a son or 
daughter resident with and maintained by the claimant, an 
allowance of £55 is granted. The £180 sliding scale relief for 
registered blind persons applies individually without 
apportionment for part of a year. The £180 maximum or the 
£360 maximum for a pair is in either case reduced by the 
amount of the tax-free disability payments received in the year. 
Moreover, the £55 allowance cannot be taken in addition. The 
dependant relative relief continues unchanged. 

Less attention need be paid to the transitional reliefs in 
course of being phased out. After April 5th, 1979, life assurance 
relief will be given mostly by deduction from the amount of the 
premium payable. The child allowances will also end for those 
with an entitlement to UK child benefit, though for 1978-79 
these remain for the three age bands: £100 for each child not 
over the age of 11 at the commencement of the year; £135 from 
the ages 11 to 16; and £165 for each child over the age of 16 at 
the commencement of the year. 

The child’s earnings limit is raised to £500 in the absence of 
investment income but is reduced by such income £1 for £1 to 
£385. The existence of investment income over £115 causes the 
child allowance to be reduced in step {1 for £1, although the 
existence of the child’s earned income up to £385 has no effect 
at all on the level of allowances. 

Consider the case of a 17-year-old attending school until 
June 1978, who then obtains earnings of £400 and who derives 
£40 in 1977-78 and £20 in 1978-79 from a taxable savings 


deposit assessable on the preceding year basis (Case III). The 
excess over £385 of his earnings — £15 — when added to his 
Case III liability of £40, does not bring his restricted income 
above £55. 

If a deed of covenant of £60 were made in his favour by a 
grandparent there would be no restriction of the parental 
allowance of £165; if £225 were covenanted, the parental 
allowance would be wholly lost. If the covenanted amount were 
uplifted by a further £320 the child’s income would match the 
single allowance of £985. The child could obtain repayment of 
all the income tax at 33 per cent deducted by the payer of the 
covenant. If the amount covenanted were raised by further 
sums not exceeding £750, the child could obtain repayment of 
8p in every £, representing the difference between the 25 per 
cent rate and the 33 per cent basic rate tax withheld. 

In the previous example we ended up with an income of 
£1,735 for the child. Contrast that case with a new addition to 
a family where a covenant is under consideration. It would not 
be beneficial from a tax standpoint to have a covenant for more 
than £1,700, because the additional rate of 10 per cent on the 
excess over that amount would exceed the repayment of 8 per 
cent up to £1,735. For a single, the 10 per cent rate bites on 
investment income in the range £1,701 to £2,250, after which 
the 15 per cent rate applies. 


Retrograde 


The 25 per cent rate band represents a retrograde step from the 
point of view of the reforms achieved by the unification of 
income tax and surtax after 1972-73. Previously it was a 
source of confusion that certain reliefs were available for 
income tax but not surtax — notably the single allowance and its 
extension for working wives. To overcome this confusion, it 
will help to think in terms of a modified scale with an unbroken 
basic rate band below £8,000 and to view the 25 per cent 
entitlement in terms of a rebate of 8 per cent. 

When we come to consider a pair, this is the only convenient 
approach. A pair enjoy the benefit of the £550 wife-minder 
allowance regardless of the presence or absence of children and 
they also enjoy two single allowances if, but only if, the wife 
has earnings that amount to at least £985. If they fall short, 
then the second single allowance is reduced to the amount of 
her earnings. 

When considering a pair, it is desirable to use the ‘modified’ 
scale. If the 25 per cent reduced rate band is fully utilized by 
the husband, then the 8 per cent rebate is extended from £750 
to a maximum of £1,500 depending on the level of the wife’s 
earnings in excess of £985. 

Otherwise, the amount of the rebate is calculated in two 
stages. First, the wife’s earnings are excluded and the number 
of 8 per cent rebate units falling in the £750 band ascertained. 
Then the number of units of the wife’s earnings lying in the 
range £986 to £1,735 of her earnings are ascertained. These 
numbers are added to give the aggregate rebate. 

Consider the case of Sandra earning £8,500 a year and 
married for some years to Charles with an earned income 
of £3,000. They pay mortgage interest of £765. Excluding the 
wife’s earnings, the pair have a total income of £700 which is 
ascertained by deducting one lot of £985, the £550 and the 
£765 from £3,000 — leaving 700 units within the £750 reduced 
rate band. 

The position of the wife is that her earnings exceed £1,735 
so that 750 units are contributed by them, making an aggregate 
of 1,450 units ranking for the 8 per cent rebate worth £116. 
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The computation of the pair’s overall tax liability proceeds as 
follows: 





£ £ 
Combined income (£8,500 + £3,000) 11,500 
Less: Husband's allowances, as above 2,300 
Wife's allowance 985 
3,285 
(8.215 
Tax per modified scale (see above): 
£8,000 at 33 per cent 2,640 
£215 at 4O per cent 86 
2,726 
Less Rebate for reduced rates, as above 116 
£2,610 





To obtain this result by means of the general scale involves 
some mental gymnastics. To minimize the risk of error, the 
higher rate income of £215 should be first dealt with (£86) 
followed by the lower rate income (£1,450 at 25 per cent is 
£362.50). The amount chargeable at the basic rate is then 
ascertained by deducting £215 and £1,450 from total income 
£8,215 to show £6,550 which at 33 per cent comes to £2,161-50 


making £2,610 as before. It will be noticed that the general 
scale band £7,250 is inapplicable in this case. 


Senior citizens 


It remains to consider the position of senior citizens. Where a 
single or one element of a pair was at any time, within the year 
1978-79, of the age of 65 or upwards then the senior scale 
applies. This takes the form of a rebate of {103-95 for singles 
and /178.20 for pairs (with proportionate reduction for 
semipairs) given at the rate of 33p in the £ for income between 
£986 and £1,300 (single) or between £1,536 and £2,075 (pair) 
(less for a semipair). Low incomes get a 25p rate. 

The rebate is recaptured from those seniors with an income 
exceeding £4,000 by a marginal rate of 55 per cent (33 per cent 
basic rate plus 22 per cent recapture rate). The benefit of this 
runs out for single seniors at /4,472.50 and for pairs at £4,810. 

The additional rate for seniors (single or pair) starts to bite 
on investment income at £2,500. The first £500 is charged at 
10 per cent and the excess at 15 per cent. It will be seen that 
seniors with an investment income marginally above {£4,000 
will bear tax at an effective marginal rate of 70 per cent. 
However, maintenance payments (alimony) no longer count as 
investment income. 








Role of the Audit Committee 


Non-executive Directors and the Auditor 


by IAN HAY DAVISON, BSc(Econ), FCA 


In summarizing the section of the London and County 
Securities Report that dealt with non-executive directors, the 
Department of Trade Inspectors stated: 


‘The non-executive directors did not sufficiently recognize that 
directors should behave as reasonably conscientious persons, 
aware of their responsibilities to investors, and the fact that 
investors are rightly relying on them, and that they must be 
careful in placing their reliance on others.’ 


Ignoring the particular circumstances of the London and 
County collapse, this was a generalized, fairly stinging, rebuke 
to individuals who had little to guide them in how they should 
fulfil their role as non-executive directors. 

The non-executive director is in a difficult position. His legal 
responsibility is extensive, whereas his knowledge of the ‘nuts 
and bolts’ of the company of which he is a director is often 
limited. It may be that the only links the non-executive director 
has with the company are occasional board meetings. Often 
these meetings are dominated by the chief executive of the 
company who, together with the executive directors, is 
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responsible for the day-to-day running of the business and has 
(or should have) detailed facts at his fingertips. 


Haphazard development 


The role of the non-executive director has developed in a very 
haphazard fashion. Although he has no line function within the 
company and is not expected to devote all his time to his role, 
his legal responsibilities are identical with those of the full-time 
executive directors. These legal responsibilities derive from 
common law and are not defined by statute. The Government 
White Paper of November 1977 on “The Conduct of Company 
Directors’ |Cmnd 7037, The Accountant, December 8th, 
1977| has suggested that ‘it is desirable to include a general 
statement of the duties of directors in statute law’. 

The White Paper goes on to refer to the usefulness of the 


The substance of a paper presented to a joint seminar of the Institute of 
Directors and the London Graduate School of Business Studies, on “The 
present and future role of the non-executive director’. 


non-executive director as an arbitrator in disputes within the 
board room. Clearly, the fact that the non-executive director 
has more chance of being non-partisan will be of considerable 
use in such circumstances. However, the extent to which he 
can make suggestions which are more than generalized 
depends upon the extent to which he has access to manage- 
ment information. The non-executive director is placed in an 
even more difficult position when, as is frequently the case, he 
sits alone or with only one other non-executive colleague. 

A number of ideas have been advanced for providing more 
effective control and supervision over the activities of top 
management in the interests of the shareholders and others. 
The role of non-executive directors as supervisors of executive 
management is discussed in the EEC Green Paper on 
‘Employee Participation and Company Structure’. This 
reviews, inter alia, the concept of a two-tier board of manage- 
ment; the one board has a management function, and the other 
a separate supervisory role. 

Such proposals attempt to distinguish in practical terms 
between the dual roles which directors undertake. A director 
has at once a responsibility for running the company's affairs 
and at the same time a fiduciary responsibility to act as trustee 
for the interests of the shareholders. In many of the company 
scandals in recent years, the root of the problem lay in a confu- 
sion of these two roles. Any machinery by which some of the 
directors can be charged with attention to the fiduciary role, 
leaving others to attend to the executive role, is helpful. 

Clearly, the non-executive director is cut out for the 
fiduciary role. But if he is to carry out his trustee duties 
without the constitutional elaboration of the two-tier board or 
the contentious introduction of worker-directors (whose 
fiduciary duties anyway are not directed in favour of the 
shareholders), some means must be found to give him teeth. 

Early in 1977, Sir Brandon Rhys Williams introduced a Bill 
in Parliament 'to enhance the status of the non-executive 
directors in major public companies and to make them 
responsible for formal liaison between the auditors and the 
board’. The Bill was not passed, but the interest aroused by the 
debate is an indication of the increasing attention being given 
to this topic. 


Lack of manpower 


Despite widespread support for the idea in official, 
professional and journalistic circles, it seems unlikely that 
Britain will have legislation, for a while at any rate. The reason 
is the dearth of non-executive directors (without whom an 
audit committee cannot function) on British company boards. 
Only 35 per cent of companies in the ‘Times 1,000’ for 1975—76 
had more than two non-executive directors, and 25 per cent 
had none at all. This limited number of non-executive directors 
has two effects: many companies are not in a position to have 
an audit committee at all, and many more do not have suf- 
ficient numbers of non-executive directors. 
The audit committee is a committee of the board of directors 
composed preferably of non-executive directors. It is con- 
»cerned, in a non-executive capacity, with evaluation of the 
standards of internal control and financial reporting within the 
company, review of the company's financial statements and 
«generally with matters touching upon the external and internal 
audits. Having no executive powers of its own, the audit com- 
«mittee should report its recommendations to the board. 
Experience in the United States and Canada shows that the 


ideal size for the audit committee is between three and six 
members. 'To allow for rotation of membership, it follows that 
there must be a sizeable cadre of non-executive directors on the 
board, preferably with a financial or accounting background, 
from whom the committee can be drawn. 


Internal control 


All directors share a fiduciary responsibility for preserving the 
company's assets. Systems of internal control are designed to 
ensure that all the company's revenues accrue to its benefit, 
that all costs are properly authorized, that all assets are ade- 
quately preserved and all liabilities recorded. The existence of a 
good system of internal control is the most effective way of 
discharging the directors’ stewardship responsibility. 

In larger companies, a good internal control system will 
require an internal audit department. The audit committee 
should interest itself in the work of this department and review _ 
regular reports on its work and on the standards of internal 
control it is working to. 

With regard to the external audit, the committee can divide 
its review of the audit into two phases coinciding with the two 
phases in which the audit is generally conducted — preliminary 
and final. 

When the audit is about to start, the audit committee should 
meet the auditor and discuss his plans for the audit so it can 
make recommendations to the board in time to alter the direc- 
tion of the plan for the audit should that prove necessary. The 
agenda for this meeting should cover at least the following four 
topics: 


1. Review of accounting developments 

As the practice of accounting and auditing develops, laws, 
standards, guidelines and practices change. The non-executive 
directors on the audit committee will need to be brought up-to- 
date on professional developments during the year insofar as they 
affect the company. The auditor and the chief financial officers are 
in a position to provide this review of developments. 


2. Accounting policies to be used 

Since 1971, it has been standard practice to include a ‘Statement 
of Accounting Policies’ with company accounts. Frequently, this 
statement is the first footnote to the accounts. The proposed draft 
note should be reviewed by the audit committee so that it can 
appreciate the policy decisions recommended by management for 
handling the company’s accounts. This review will bring to light 
the areas of judgement on which management has exercised its 
discretion and the committee can consider the decisions taken. 


3. Expected accounting and reporting problems 

There will be a number of areas of the company’s operations where 
the management and the auditor expect problems. These need not 
necessarily be areas of difference between the auditor and the 
client: for example, there may be a pending law-suit, the dis- 
closure of provision for which would be embarrassing to the 
outcome in the Courts. Other problems will arise because the 
company and its auditor take different views of how to account 
for, or audit, part of the company’s business. All such problems 
should be put on the table at the audit committee meeting so that 
the committee is aware of the areas that are likely to give difficult y 
during the ensuing audit. 


4. Audit scope 

Finally the auditor should explain to the committee how he 
proposes to tackle the audit: in the jargon of our profession the 
‘scope’ he proposes to adopt. The explanation will include not 
only the timetable of work and the proposed depth of penetration 
into various audit areas but the intended arrangements with 
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regard to subsidiaries overseas, subsidiaries handled by other 
auditors and schedules to be prepared for the auditor by the 
company. All these matters are contained in the arrangement 
letter which the auditor will have sent to the company: this should 
be tabled at the meeting of the audit committee. 


At the end of this meeting, the audit committee should be 
seized of the accounting and auditing issues that may be 
expected to arise and will know how those responsible propose 
to tackle them. An incidental, but valuable, aspect of the audit 
committee’s review is that it makes the company and the 
auditor complete their planning more thoroughly; the auditor 
anticipates the committee’s questions and then perhaps he 
adjusts his plans as he recognizes a need for closer attention to 
some audit area. 

The meeting which covers the results of the final audit 
should take place when the audit is almost completed, but 
before the accounts are approved by the board. The 
groundwork will have been laid by the first meeting, and the 
initial item on the agenda will be a review of the accounting 
and auditing problems expected when the audit was started, to 
see what action was subsequently taken. 

The discussion will then move on to consider what other 
audit and accounting points that arose during the audit were 
the subject of discussion (I hesitate to use the work 'disagree- 
ment’) between management and the auditor. The committee 
will wish to appreciate the basis upon which each point was 
compromised. It is important to distinguish between account- 
ing points, where the best method of disclosure is the issue, 
and auditing points, where what is at stake is the ability of the 
auditor to satisfy his professional requirements. 


Relations with the auditor 


The final item should be a review of the auditor’s manage- 
ment letter, in which he comments on deficiencies in internal 
control and makes suggestions for improvements in the com- 
pany’s accounting and business procedures. The quality of this 
letter will tell the committee a lot about the quality of the 
auditor and his audit. The fact that the letter is to be reviewed 
by the audit committee will ensure that the auditor drafts it 
carefully and that management will respond to the suggestions 
made. The committee may wish to follow up on the sugges- 
tions made, perhaps at the following year’s preliminary 
meeting. 

The auditor is appointed by, and reports to, the shareholders. 
The duties of appointing the auditor, fixing his fee, reviewing 
the quality of service provided and receiving the auditor's 
report are delegated in many companies to the board. But this 
is only convention, and when the board in turn delegates these 
tasks to the financial director it is weakening the independence 
of the auditor from management, which shareholder election is 
designed to secure. 

The auditor's remuneration should be considered each year 
by the audit committee who should make a recommendation to 
the board. The audit committee will also wish to review the 
arrangement letter that forms the basis of the contract between 
the company and its auditor; in some cases the letter itself may 
be addressed to the chairman of the audit committee. Although 


difficult is the job of assessing the quality of the auditor's work. 
It is very difficult for a layman to judge how well the auditor is 
discharging what is largely a silent task, but some of the 
following questions may help the audit committee form an 
opinion: 

(1) Are staff on the audit rotated sufficiently often to ensure a 

fresh look, but not so often as to hinder continuity? 
(2) Does the audit firm understand the industry? 


(3) How prompt, relevant and well-considered is the management 
letter? 


(4) How competent is the auditor in tax, computers and other 
relevant specialized fields? 


Should the audit committee ask the executive directors to 
absent themselves at some stage so that the committee can talk 
privately to the auditor? Such a step may appear offensive to 
the executives, but to conclude so would be wrong. There will 
rarely be occasions when the auditor will wish to raise matters 
with the audit committee that he has not put to the finance 
director, but the absence of the finance director may make it 
possible for him to throw a different light on a matter on which 
the finance director has already reported. Again, the practice of 
regularly conducting part of each audit committee meeting in 
the absence of the executives makes it much easier for the 
auditor to raise important matters directly with the non- 
executive directors on the very rare occasions when it is 
important for him to do so. 

Should the audit committee limit itself to the audit or should 
it commission special studies or monitor other aspects of the 
company's business? If it does the latter, in my view, it treads 
outside the role of an audit committee and encroaches upon 
that of a supervisory board. But there can be circumstances 
when, on the instructions of the board, the audit committee 
can be charged with the responsibility of carrying out a special 
study. 

What can the non-executive director do if there is no audit 
committee? This is probably the most difficult question to 
answer because, without the constitutional protection of mem- 
bership of an audit committee, a non-executive director has no 
locus standi vis-à-vis the auditor. However, he does have the 
rights, duties and prerequisites of his office as a director and he 
must be prepared to find the information necessary for him to 
do his job properly. Clearly, an audit committee makes the 
non-executive director's job easier, but its absence does not 
make it impossible. 


Benefits of audit committees 


Auditors welcome audit committees because they improve 
communications between the board itself and the auditor, but 
there are other advantages. The board has responsibilities with 
regard to accounts, internal control and audits. The audit com- 
mittee can spend more time on these questions than can the 
whole board and, as a result, more board level attention can be 
devoted to an important part of the directors' responsibilities. 
The board will have more confidence that the accounts are 
reliable if its audit committee has reviewed them in detail. 
Another benefit is the provision of a forum in which the non- 


it may not happen very often, it is ocassionally necessary to 
replace the auditor; should such an occasion arise, it is for the 
audit committee to propose the name of the new firm to the 
board for nomination at the annual general meeting. 

The foregoing tasks are reasonably straightforward; more 


executive directors can discharge their role as arbitrators 
between members of management. If resolution of disputes is» 
one of the duties of the non-executive directors, the audit com- 
mittee provides a procedure for hearing the arguments and 
advising on the question. 
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REVENUE REPORT 


Construction 
a Building 


The grant of a lease for over 21 years for 
successive payments of rent is treated for 
VAT purposes as comprising several 
successive supplies, each supply occur- 
ring when a payment of rent is received 
by the landlord. 

This appeal concerned whether such 
supplies were exempt or zero-rated. A 
trust foundation, owning freehold 
property, granted a lease to a company in 
exchange for finance to redevelop the 
property. Two other companies were 
party to the development agreement 
to organize the actual redevelopment 
and negotiate sub-lettings of the new 
buildings. 

Under the lease, the foundation was 
paid a rent representing 7-5 per cent of 
the net rack rents payable under the sub- 
tenancies. The Commissioners. of 
Customs and Excise claimed that this 
rent constituted exempt supplies by 
virtue of item 1 of Group 1 of Schedule 5 
to the Finance Act 1972, which exempts 
grants of any interest in land. However, 
the foundation maintained that the rent 
fell within the overriding provision of 
item 1 of Group 8 of Schedule 4 which 
zero-rates the grant of a major interest in 
a building by ‘a person constructing a 
building’. 

The appeal turned on the meaning of 
these words. If the foundation was 
included in the definition, it was liable to 
be registered in respect of such zero- 
rated taxable supplies and could reclaim 
from the Commissioners a considerable 
amount of input tax. If it was not, it 
could not register as all its supplies 
would be exempt. 

The Manchester VAT Tribunal found 
that, by the everyday meaning of the 
words, the foundation was not “a person 
constructing a building’. It had neither 
been engaged in the physical act of build- 
ing, nor had it commissioned the builder 
as this had been effected by another 
company in performance of its obliga- 
tions under the development agreement. 

It was irrelevant that the foundation 
was a party to the agreement and that it 
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retained the usual powers of a freeholder 
in relation to approval and supervision of 
the construction. Nor did it matter that 
the rent under the lease was referable to 
the sub-tenancies, since this was merely 
a method of determining the rent, 
probably with the aim of protecting the 
foundation from the effect of deprecia- 
tion. Although the foundation had 
participated in the joint venture for re- 
development, it could not be regarded as 
constructing the building jointly with its 
co-adventurers. 

The foundation had also registered 
wrongly on a technical point, as this had 
been effected in the name of its solicitor, 
who was not a taxable person in this 
respect. Had the foundation been 


entitled to register, it should have done 
so in the name of the Official Custodian 
for Charities, or the estates managers of 
the foundation. 


Trustees for Hulme Trust Educational 
Foundation v. Customs and Excise 
(MAN/77/104, July 26th and 27th). 


Assessment Reduced 


Two cardboard boxes discovered on the 
premises of a Chinese restaurant con- 
tained waiters’ slips for meals which had 
not been recorded in the company’s 
books and which had been excluded 
deliberately from the VAT returns. On 
investigation, it emerged that this was 
not an isolated incident. 

The Commissioners of Customs and 
Excise raised an assessment by estima- 
ting the taxable outputs of the restaurant 
by reference to the actual or estimated 
expenditure of the company and the 
estimated drawings of the directors. 
It was an inevitable consequence of the 
unreliability of the returns that the 
Commissioners had no figures to repre- 
sent the actual takings of the restaurant 
on which to base an assessment, so that 
the Manchester VAT Tribunal was in- 





Revenue Anomalies 


There is no immediate likelihood of total 
reciprocity in the rules for interest on 
unpaid tax on the one hand and the 
repayment supplement on the other, it 
was authoritatively learned last week. To 
allow interest on all overpayments of tax, 
especially the very large numbers under 
Schedule E, would confront the Inland 
Revenue with an enormous administra- 
tive burden. 

There is, in the Revenue view, no great 
overall unfairness because Schedule E 
taxpayers generally do not bear interest 
on late payments. Schedule D taxpayers 
are in a somewhat different position, but 
it would be difficult to apply different rules 
— quite apart from the fact that Schedule 
D tax is payable in any case six months 
later than Schedule E, and on a previous 
year basis. 

This is one of a number of items to 
emerge from the annual memorandum of 
discussions between the Inland Revenue 
and the Consultative Committee of 


Accountancy Bodies. The Revenue is 
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also resisting CCAB proposals that 
taxpayers who refrained from claiming 
stock relief in the first two years of its 
existence (believing it at that time to 
be either a temporary measure, or 
cumulative in its availability) should now 
be allowed to reopen the relevant assess- 
ments. Stock relief, the Revenue has 
maintained, was introduced with the aim 
of easing liquidity problems at that time, 
so that businesses which had survived 
those two years should not now need 
retrospective help. 

The CCAB has also been invited to 
submit details of particular cases of 
difficulty, and of unreasonable 
interpretations by individual Inspectors 
of Taxes, under section 29 of the Finance 
Act 1973, which has been blamed for 
causing group relief to be unreasonably 
denied in some circumstances. The full 
text of the memorandum is available free 
on request from PO Box 433, Chartered 
Accountants Hall, Moorgate Place, 
London EC2P 2B]. 


clined to accept their estimates if they 
did not appear unreasonable. 

The appellant company complained 
that many of the purchases recorded in 
the books related to a food store it 
owned, and that these figures should not 
have been included in the restaurant 
computation; the Tribunal found, 
however, that this was contradicted by 
the plain evidence of the books. The 
appellant also objected that the wages 
had been grossly exaggerated; the 
Tribunal appreciated that the rates 
adopted by the Commissioners were ex- 
cessive, but on the other hand they had 
underestimated the number of staff 
employed. As this was an area where 
precision was impossible, the Tribunal 
was ready to accept that the estimate 
was fair. 

However, the Tribunal was ready to 
reduce the estimates for casual labour 
and directors’ drawings. These had been 
adopted as round figures to bring the 
takings into line with the 
Commissioners’ expected ratio between 
expenditure and takings in respect of a 
restaurant. There was no reason why 
such a ratio should be accepted as 
definitive and, as an estimate based on 
this ratio resulted in excessive apportion- 
ments for casual labour and directors’ 
drawings, the estimates for these should 
be reduced. 

Subject to these reductions, the 
assessment was confirmed. 


Little Village Chinese Restaurant Ltd 
v. Customs and Excise (MAN/76/81, 
May 11th). 


Radio Alarm a 
‘Domestic Device’ 


An electronic engineering company 
manufactured and distributed a radio 
alarm in the form of a wristwatch to be 
used by the elderly and disabled to 
summon assistance in an emergency. 
The remote radio receiver operated up to 
100 metres and could be mounted any- 
where although usually it was sited in a 
neighbour’s house. It could not pick up 
anything other than the signal emitted 
by the transmitter. 

The Commissioners of Customs and 
Excise submitted that supplies of the 
alarm attracted VAT at the higher rate 
by virtue of item 1 (b) of Group 2 of 
Schedule 7 to the Finance (No 2) Act 
1975. The device comprised a radio 


“transmitter and receiver and was suit- 


able for domestic use. The company 
argued that the word ‘domestic’ implied 
that the article belonged to the house, 
whereas the radio alarm could be used in 
any situation. The company pleaded 
further that, because of the social merit 
of the device, Parliament could not have 
intended it to attract VAT at the higher 
rate, which was aimed at luxury and 
recreational goods. 

An article can be suitable for domestic 
use although it is also suitable or even 
designed for non-domestic use. To deter- 
mine the domestic suitability of the 
device, the Manchester VAT Tribunal 
had to consider its principal use, which 
was to summon assistance to a person in 
distress at home by emitting a distress 
signal from the home. The two com- 
ponents of the alarm were inseparable 
and therefore the device attracted VAT 
at the higher rate. 

The Tribunal was not prepared to 
reach a contrary conclusion on the 
ground of the social merit of the device. 
While the company felt aggrieved that 
similar devices such as hearing aids did 


not attract the higher-rate tax, these 
were expressly excluded from Group 2. 
It was not the function of the Tribunal, 
but of the Treasury or Parliament, to 
introduce new exemptions. 


Emerald Electronics Ltd v. Customs 
and Excise (MAN/78/73, June 28th). 


Was There a 
Partnership? 


Section 1 of the Partnership Act 1890 
provides that a partnership ‘is the 
relationship which subsists between 
persons carrying on a business in 
common with a view to profit’. In the 
present case, one of two appellants 
denied any contractual relationship with 
the other, and had never regarded herself 
aS a partner or even a manager in the 
business. 

She had no business experience, and 
had agreed to help open the 
‘Saddletramps’ country club under the 
supervision of the first appellant, who 
had promised her £100 a week if the club 





Ascertaining Zero-rated Supplies 


The appellant and his wife ran a 
newsagent’s business. In addition to 
selling newspapers and magazines across 
the counter, he also delivered them to 
customers at their homes for a price 
which included a delivery charge. 

The supply of newspapers and 
magazines is zero-rated by virtue of item 
2 of group 3 of Schedule 4 to the Finance 
Act 1972, and VAT Notice No. 701 
(Scope and Coverage) recognizes the 
view of the Customs and Excise that 
‘zero-rating applies where an inclusive 
price is charged for newspapers, journals 
or periodicals and their delivery’. 

However, the appellant had elected to 
account for VAT under the Special 
Retailers’ Scheme D, by which he had to 
ascertain his ‘gross takings’, then 
attribute a proportion to his zero-rated 
supplies and the remainder to his 
standard-rated supplies. ‘Gross takings’ 
were defined by the Commissioners of 
Customs and Excise as the gross 
amounts received from customers for 
goods supplied, and the value of both 
types of taxable supply were determined 
by reference to the amounts the trader 
had paid in buying zero-rated and 
standard-rated stock for his business. 
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In estimating his ‘gross takings’, the 
appellant deducted from his newspaper 
sales the amount of the delivery charge. 
He claimed that he was entitled to make 
such a deduction as the delivery charge 
was zero-rated and, if it was included 
in his ‘gross takings’, part or all of it 
would be apportioned to his standard- 
rated supplies, with the result that he 
would in effect pay tax on his zero-rated 
supplies. 

The Commissioners contended that as 
the delivery charge was part of the price 
charged for the newspapers it must 
properly be included in the ‘gross 
takings’. The appellant had elected to 
adopt Scheme D as a method of deter- 
mining the value of his zero-rated 
supplies and he must abide by its provi- 
sions. 

Dismissing the appeal, the London 
VAT Tribunal ruled that while the 
supplies remained zero-rated, the 
appellant had elected to have their value 
determined in accordance with Scheme 
D. He was bound to observe the pro- 
cedure required by the scheme which he 
had elected to adopt. 

Hayhoe v. Customs 
(LON/78/3, May 3rd). 


and Excise 
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succeeded. She deposited the title deeds 
of her bungalow with the first appellant’s 
bank as security for a business loan and, 
when he left to obtain more funds in 
America, he authorized her to sign all 
cheques drawn on his bank account. 

The first appellant had failed to 
register the business for VAT purposes 
but she applied for the relevant forms 
and signed them, stating that she was a 
partner of the first appellant. When a 
VAT officer visited her later to check the 
registration particulars, she confirmed 
them and informed him that when the 
appellant had gone abroad, she had con- 
sidered ending the partnership and 
becoming the sole proprietor of the 
business. 

The London VAT Tribunal found 
that the appellants were quite clearly 
partners in running the country club. It 
was not in the least conclusive that the 
parties relied on the lack of any formal 
contract to indicate that the transaction 
was not that which in law it was. The 
second appellant was carrying on 


business in common with the first in that 
she informed the Customs officer that 
she was a partner in the business; she 
stated that she was a partner on the 
VAT forms; and she signed cheques on 
behalf of the business. The business was 
carried on with a view to profit as the 
second appellant had been promised 
£100 a week if the club did well, and she 
had gone so far as to deposit the title 
deeds of her property as security for the 
funds of the business. 

Leighton-Yones and Craig (Trading as 
Saddletramps) v. Customs and Excise 
(CAR/77/231, November 2nd, 1977). 


VAT Liability 
Before Registration 


One of the appellants had run a car hire 
business as a sole proprietor, in respect of 
which he had registered for VAT. On 
acquiring a hotel in partnership with his 
wife, he was informed that he could not 
transfer his original registration to the 





Group Registration 


In 1973, the Save and Prosper Group 
transferred its unit trust business to a 
subsidiary company which, through 
inadvertence, was never registered for 
VAT purposes. As a result, all the com- 
pany's supplies to the group were 
taxable. 

When this was discovered in 1977, the 
group applied to register the. company 
for group treatment under section 21 of 
the Finance Act 1972. Where any bodies 
corporate are treated as members of a 
group, any business carried on by one 
member of the group is treated as carried 
on by the representative member, so that 
all supplies within the group are 
disregarded. However, section 21 (7) 
provides that all applications must be 
made at least 90 days before the date at 
which they are to take effect, or within 
such later time as the Commissioners 
may allow. 

The Commissioners of Customs and 
Excise agreed to treat the company as 
having been registered since 1973, but 
refused to include it retrospectively in 
the group on the ground that they lacked 
discretion to do so. The London VAT 
Tribunal rejected this view, and held 
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that the application for group treatment 
should be granted retrospectively. 

On an appeal by the Commissioners, 
the Queen's Bench Division upheld the 
decision that section 21 (7) empowered 
the Commissioners to hear an applica- 
tion made after 90 days before the 
relevant date, since this was the natural 
and ordinary meaning of the subsection. 
The application should be made at least 
90 days before or at such time as the 
Commissioners might allow, which was 
not confined to the 90-day period. 

However, it was wrong for the 
Tribunal to determine the application 
itself; having decided the jurisdiction 
point, it should have remitted the matter 
to the Commissioners for them to 
exercise their discretion as to whether 
group treatment should be awarded 
retrospectively in this case. Accordingly, 
the decision of the Tribunal as to 
jurisdiction was confirmed, but its deter- 
mination of the application was over- 
ruled. 'The matter should go back to the 
Commissioners for consideration. 

Customs and Excise v. Save and 
Prosper Group Ltd (The Times, July 
13th). 
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new business but would have to apply 
for a separate registration in respect of 
the partnership. 

A month elapsed between the applica- 
tion of the appellants and the allotment 
of a registered number. During this 
time the appellants, anxious to regularize 
the position, telephoned the local VAT 
office and were informed (although it 
was clear from the back of the registra- 
tion form that they must charge VAT on 
becoming liable to register) that they 
could not issue tax invoices or charge 
VAT as a separate item until they had a 
registered number. As a result of this 
misundersanding, the appellants did not 
adjust their prices to account for VAT, 
thinking that they should not charge 
VAT in any form until after registration. 

The Tribunal sympathized with the 
appellants as small traders who had not 
understood the small print on the 
application form, but held that they were 
liable to account for VAT during this 
period and should have allowed for this 
by raising their prices. As the Finance 
Act 1972 imposed a duty on the taxpayer 
to account for VAT on all taxable 
supplies when he became liable to 
register, no estoppel could arise in 
respect of any representations by the 
Commissioners of Customs and Excise. 

In addition to this, the prices charged 
by the appellants, although low, were the 
same as those of their predecessor, which 
had been tax-inclusive, and thus by 
implication the appellants had charged 
VAT. As aresult they were in possession 
of VAT for which they had not 
accounted to the Commissioners — albeit 
unwittingly — and were liable for this 
amount. 


F. S. and B. E. Poulton v. Customs 
and Excise (LON/78/125, August 1st). 


DOUBLE TAXATION 
Denmark 


Discussions at official level were 
resumed recently in Copenhagen 
between the United Kingdom and 
Denmark about a revised comprehensive 
Double Taxation Convention between 
the two countries to replace the Conven- 
tion signed on July 21st, 1950 (as 
amended by subsequent Protocols). 

Agreement was reached on a text 
which will be submitted to the respective 
Governments for approval. If approved, 
the text will, after signature, be 
published in due course as a Schedule to 
a draft Order in Council. 
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BERMUDA 


Vacancies with 3 international firms for young C.A.s in Hamilton. Also 
Bahamas. Jamaica. Brochures available. 


PERSONAL TAX — THIS WEEK — LONDON 


MANAGER. Moorgate. Mixed portfolio/personal bias £8,000+ 
SUPERVISOR. Chancery Lane. Medium firm £6,500 
P.A. TAX MANAGER. Personal tax junior. Holborn c. £4,500 


U.S. TAX TRAINEES. St Paul's, Moorgate, Waterloo Bridge. Major firms 
offer training seminar in U.S. tax (by American C.P.A.) £5, 000—-£6,000 
FLEXITIME. Liverpool Street. Medium firm £5,000-£6,000 
FOREIGN NATIONALS. P.A. Partner — prestige Mayfair firm. Some 

tax planning. Several openings Major City firms £6,500-£8,000 


THEATRICAL. 75% Personal 25% Corporate. Waterloo Bridge £6,000 
ASST. MANAGER. City. Major firm. Excellent prospects £7,250 
TAX MANAGER. Small firm, Oxford St. Some Corporate Tax £6,500 
BAKER ST. Small firm. Prospect of becoming manager c. £6,000 
MOORGATE. Mixed department. Merchant bank connections £6,500 
UNDERWRITING. Syndicates/individuals. Broad St, Bishopsgate £6,000 
SUPERVISOR. Medium/large firm, Waterloo Bridge £7,000 
MANAGER. (Partnership Prospects) International firm EC4 £10,000+ 
PERSONAL/TRY COMPANY. Numerous openings City, W1 £5,500+ 


TAX — PROVINCES £6,500—£ 10,000 


NEWCASTLE. Personal tax specialist international firm £10,000+ 
EDINBURGH. Tax Manager — part compliance part advisory £8,000 
BIRMINGHAM. Manager — corporate and personal tax planning £7,000 
MANCHESTER. Supervisor £5,500. Personal Tax Manager to £9,000 


HOME COUNTIES — THIS WEEK’S TAX 


BEDFORD Tax Manager. London firm. Partnership prospects £10,000 
ALDERSHOT Tax senior. Multi-branch firm £5,500 
BASINGSTOKE Tax senior. Multi-branch firm £5,500 
BRACKNELL Tax Senior. Multi-branch firm £5,500 
BRIGHTON Prospective partner. Local firm £8,000+ 
BEDFORD Personal/company tax staff — all levels £2,500-f£ 7,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE National firm £4,750 P.A. Tax Partner London firm £5,000 
CHELMSFORD Personal tax semi — London firm c. £4,500 
EPPING Pe:sonal Tax Senior £5,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal/Company Tax Senior to £6,000 
KINGSTON Pers tax snr, multi-branch firm to £6,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500—£ 9,000 
OXFORD Tex Senior — New office — multi-branch firm c. £5,300 
PORTSMOUTH General Partner (Tax bias) local firm £10,000 
PRINCES RISBORO Tax Manager - local firm £6,000-£8,000 
READING Pers Tax Snr. London firm — chance of corporate £5,000+ 
REDHILL Personal tax, London, local firms £4,500—£6,500 
RICHMOND Pers Tax Snr. Prestige local firm £ neg. 
SEVENOAKS Personal Tax Senior, relocation of London firm £5,000 
SLOUGH Personal tax senior — Berkshire firm c. £5,500 


WALTON/WEY BRIDGE Pers tax semi £4,500 Asst. £5,500 Senior £6,000 


WIMBLEDON Tax Manager Branch Office £6,000 
WATFORD Pers Tax Semi £4,000. Senior £5,000. Asst Mgr £ 6,000 
WEMBLEY Pers Tax Semi — relocated London firm £5,000 
WOKING Personal tax senior — London firm relocated to £6,000 





Pembroke 


78 CHEAPSIDE LONDON EC2 
TELEPHONE : 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 








$16,500 PE2 FINALISTS — TAX (Pass or fail) 








Major British firm are engaging candidates immediately for their audit depart- 
ment with a guaranteed transfer to corporate tax immediately on passing. 
Openings in corporate, personal or BOTH. Salaries on passing to £6,300. 


TAX —BANKING £7,500+ 


City. Well-known British bank seek experienced tax specialist to co-ordinate the 
complicated problems arising in the field of U.K. taxation. Excellent benefits. 


U.K. TAX MANAGER c. £9,000 


West End. Our clients, an expanding company of British origin and possibly the 
leaders in their field seek C.A. 25-35 with at least 2 years corporate tax 
specialization to assume control of U.K. tax affairs including planning. Similar 


openings with West End oil company in Middlesex. 
£7,000+ Car 


TAX ACCOUNTANT 


Baker Street. Major British company seek corporate tax accountant with 15 
months pure specialisation to join small department dealing with U.K. com- 
pliance and advisory work. Similar openings Waterloo, Cannon Street, etc. 


TAX ACCOUNTANT — ESSEX £8,000 + 


City Insurance Company seek entrepreneurial tax specialist to open new 
department in pleasant county town. Applicants should be creative, 
experienced in corporate personal and land taxes. Cheap house loan etc. 


TAX EXECUTIVE £12,000—£25,000 


Our client, a highly reputable and expanding tax consultancy, whose clientele 
include major legal and accountancy firms, seek an absolute first-class U.K. tax 
specialist with flair and personality to handle clients at Board level. 


TAX PARTNER to £12,000 


City. National firm with excellent reputation seek young C.A. initially to 
manage small corporate tax department with view to becoming No 2 tax 
partner. Partnership openings with medium/large City firm — Corporate and 
Personal £10,000. Medium firm, Mayfair £7,500. 


INTERNATIONAL TAX TRAINEE £7,250 


Major British firm. 2 U.K. tax specialists in mid 20s (probably C.A.s about 2 
years post qual. Initially to work in small research team supervised by 
manager, but reasonable autonomy after 12 months. 


TAX CONSULTANCY £7,500—£25,000 


Previous consultancy experience not essential under £ 10,000. 

Commerce. Openings with established consultancy U.K. tax £7,500 min 
Tax Technical Mgr. C.A. 3/4 post qual for small U.K. consultancy dept. in 
major British firm to £11,500 
Corporate. Assistant with about 2 years corporate tax experience required in 
junior capacity for small team — major British firm. Option to switch to main- 
stream of corporate tax dept at later stage c. £7,250 
Corporate/Personal. Consultant/Co-ordinator — medium firm EC3 ^ c. £9,500 
Personal. City firm. Tax senior not necessarily qualified but experienced in all 


aspects of U.K. personal taxation c. £8,000 
Tax Training Mgr. City. Tax training and financial planning £8,000+ 
Oxford St. Part consultancy. Part general tax. P.A. Principal. c. £7,500 


In the first instance please ring OR write (quoting HOME number and dates of 
relevant exams). 


(THE APPOINTMENTS SERVICE TO THE PROFESSION). 


X Pembroke . 
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LER ERO 
Ce RS FES STA 
d m IIL 
CO CASOS Y 
Ox tarry 25 
COSE PEII FINALISTS - AWAITING RESULTS FSE 
Geers KENI 
PES When you qualify, quite likely you will be thinking seriously of a change of working environment. Many new CAs will be con- r SSC 
OSS sidering the alternatives: ERE, 
ress RELOCATION - Many will be thinking of a move to a new part of the country. IL 
GER INDUSTRY/COMMERCE - Many will be considering an industrial or commercial career. GELS 
se ere, PUBLIC PRACTICE - Many want to stay in Public Practice but gain experience of a different type of firm. COL 
eRe OVERSEAS - Some will also be keen to work abroad. ESS 
SS Whatever sort of future you seek, Accountancy Personnel is well-equipped to provide interviews of your choice. Our IIL 
Caer nationwide network of offices gives you access to most areas of the country — both urban and rural — all addresses are listed ESS 
SE below: O 
OAA : g ONR» 
ESS Birmingham (021) 643 6201 Manchester (061) 834 9733 x SSC 
CERES Cardiff (0222) 371 466 Nottingham (0602) 582 939 CRAT. 
La esc Leeds (0532) 383 84 Sheffield (074) 738 775 a SC 
SESS Leicester (0533) 542 693 Wolverhampton (0902) 771 975 ESS 
TSS - exem e 
OSE Our London Office, which also houses our Overseas Division handles over 100 new jobs each week. FERS 
is ROS Your local office is there to advise you and provide a personal and helpful job-finding service. The vacancies listed below are QUOS 
SESS but a small selection of those registered with us by professional firms: FESS 
CS S exe) o 
OL OS 
Os CEES 
QOAV cer c 
ESS NOTTINGHAM _ | | BIRMINGHAM - TAXATION CASO 
FER A.C.A. Newly Qualified — International Practice £5,000+ Tax Partner Designate — Central Brmham Major ESS 
F SISO A.C.A. Newly Qualified — Local Practice ... To £4,800 firm £ 8.000—£10,000 DOL 
SEE Tax Senior (A.C.A.) — To specialise within Int firm £5,000 + Corporate Tax Supervisor — City Centre firm £6.500+ 
IL Specialist Tax Dept — Finalists & Newly Quals to £5,750 
ESS BIRMINGHAM - AUDIT STRATFORD 
ERS ig a iii — Central Birmingham International firm Audit Manager — Established local practice £6,000 + 
E . + 
GEE A.C.A. Newly Qual — Central and S. Birmingham firms SHROPSHIRE 
p ENSA eS £5,750 l l Partnership — A.C.A. to contribute to partnership growth + 
BOES PEII Finalists - Openings in many top practices £4,000 
i TO WOLVERHAMPTON 
x p 
GES X LEEDS/BRADFORD llc ea iiiar 4 é. Bay» 
COOL Partnership prospect — Medium-sized Leeds practice £5,500 pil upervisor — Excellent prospects tor cA 500 
PES A Tax Specialist — Young CA to move into tax (Leeds) £6,000 deed ACA (25-35) £5 500 
ceo Unqualified Seniors — Various openings in W. Yorks ws dedu (o aiia ee tg ; n 
Oxia Assistant Manager — Private company audits £5,500 
FESS to £5,000 
QO 
OS MANCHESTER 
Ox terrier 
r EFI A NORTHANTS Manager — Small business deptin established firm £6,000+ 
OL biel ; re ge 
CRY * Audit Senior — Audit/accountancy work £5,000 Finalists — Interviews with int firms before your results to 
SOHC Semi-Senior — Interesting mixed clientele c. £4,000 £4,200 m 
GE NM Tax Senior — Full personal tax/trust responsibility to £4,500 
S SD 
CERES SHEFFIELD LEICESTER 
T SS Partner's Assistant — City Centre practice £5,000 + Manager — Partnership in 3 years c. £5,000 
Ges V Corporate Tax Snr — National firm £5,000 Audit Senior — Public and Private Company audits £5,000 
d SS A Senior Auditor — A.C.A. 30+ £5,500-4 Car Finalists — Interviews now with many firms to £4,750 
ERE 
35 HOME COUNTIES 
c 
ESS 
EnS 4 TONBRIDGE; WATFORD; SLOUGH; READING; SOUTHEND; DOVER; BRIGHTON; WEYBRIDGE; HORLEY; 
ESS CHELMSFORD; MAIDSTONE; ST ALBANS; GUILDFORD; LEATHERHEAD; CHICHESTER; SEVENOAKS; 
SER SITTINGBOURNE; NORWICH; CROYDON. 
SS à sz: , ; 
(SO Firms in these locations seek nearly or newly qualified A.C.A.s. In some places study leave and help with courses is offered. 
CON C: Salaries vary from £4,000-£5,300. 
SEES. OXFORD; HODDESDON; FOLKESTONE; CROYDON; GUILDFORD; SOUTHEND; WEMBLEY; RYE; 
FESS BRIGHTON. 
COOL 
CR: Managers — qualified (A.C.A./A.C.C.A.) or by experience — to take over own portfolio, general office admin. and staff 
(e supervision. Salaries negotiable £5,000—£8,000, and partnership prospects in some places. 





Our Home Counties Department, based at Great Castle 
Street, London W1 is always willing to give advice on 
vacancies and salaries. 


Ring Frances Tatton-Brown on 01-580 8035 for details. 
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International firm 
Liverpool Street small firm 
Os Moorgate, national firm 

4 Strand, partner's assistant 
Ludgate Hill, medium firm 
osc City, small firm 

W1, small, 2 partners 
Harrow, P.A. to Partner 
Leytonstone, small firm 
Ford, medium firm 


£4,500—£ 5,400 
£4,800—£5,800 
£4,900—£ 5,500 
£5,000-£6,000 
£5,200-£5,900 
£4,300-£ 5,200 
£n./a.-£ 7,000 
£5,000-£6,000- 
£4,000-£ 5,000 
£4,500-f 5,500 


ALL LEVELS 


W1. Pers. Tax Asst £3,500 
WC2. Senior. All aspects Pers. Tax £5,000 
Liverpool Street. Large medium Pers. & Corp. tax 
WC1. Med. firm. A.C.A. for Pers. & Corp. £6,000 
SG W1. Large medium. Pers. tax Senior. £4,500—£5,000 
Holborn. Pers. Tax Senior. Good exp. £6,000 
SO Lewisham. Pers. Ex-Revenue £4,500 


NEWLY QUALIFIED 
SPECIALIZE IN TAX 
mee £6,500-£7,500 


Multi-national company seek newly qualified account- 
SO ant to specialize in corporate tax. Portfolio of 
companies, tax planning, some occasional travel, 
C company tax law both UK & overseas. 


A 








AXATION, September 9th, 1978 


01-628 8525 


serena QUALIFYING THIS SUMMER? 


FOR A RANGE OF 


BACKED UP BY OUR PROFESSIONAL ADVICE 
RING: 


INTERVIEWS 


01—580 8035 


PEII SALARY RANGE - (APPROX.) 


Oxford Circus, audit/tax 

Bank, small firm 

Holborn, national firm 
Finsbury Square, medium firm 
Chancery Lane, P.A. to Partner 
Baker Street, small firm 
International firm 

Fleet Street, large firm 
Wembley, medium firm 
Cannon Street, audit/tax 


IN TAX 


ECT. Large firm. Prof. pers. tax exp. 

W1. Tax Partner designate. 

Grays Inn. Tax Senior. 

W1. Set up tax department. NNO or Qual. c. 
London Bridge. Pers. tax. asst. 
NW!1. Tax Manager. Pers. & Corp. É 
West End. Pers. tax Senior. 


CORPORATE TAX 


£5, 300-£6,250 
£4,500-£5,500 
£n./a.-£5,600 
£4,300-£5,500 
£5,000-£6,500^ 
£n./a.-£5,500 
£4,400-£5,300 
To £5,000-£5,750 
£4,400-£6,300 
£4,900-£5,700 


£5,500 


£5,000 
£8,000 


£3,000-£3,500 


£8,000 
£6,000 


SUPERVISOR/ASST. MANG. 


c. £8,000 


Well-established large medium City practice seek 


A.C.A. with . post-qualification 
experience, possibly supervisory, as superviso 
view to an imminent managerial role. This is 


corporate 


tax 
r with a 
a good 


opportunity for a young A.C.A. to make his mark 


within the tax field. 


63 Moorgat 





e, 


London EC2 


14 Gt Castle St, 
London W1 


: V A,- í 


243 Regent Street, London W1. 
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TAX 

COMPANY TAX 

MANAGERS to £8,500 
Two outstanding opportunities have 
arisen with first-class firms in Central 
London for unqualified Tax Managers 
who are very well experienced in Company 
Taxation. 


PERSONAL TAX MANAGER, 

EC2 £7,500 
This well-established medium-sized firm 
can offer a very interesting work pattern 
to someone who is capable of running a 
small department and handling complex 
personal tax cases. 


TAX SENIOR, EC4 c. £7,000 
For this position a qualification is not 
essential although good working know 
ledge of Company taxation is. Our clients 
are a well-known medium-sized City 
practice with a first-class reputation. 


TAX ASSISTANT, SEI c. £4,000 
Our clients are a small firm with a well 
organised Personal Tax Department. They 
require a young person with at least a 
year or two's experience in this field who is 
keen to make advancement and gain 
responsibility. 


SUPERVISOR, WCI c. £7,000 
This position has arisen with a medium 
large practice who seek a lady/gentleman 
with good all-round personal tax experi 
ence which has been gained within the 
profession. 


JUNIOR, WC2 to £4,000 
Our clients are an International practice 
with a large personal tax department who 
offer excellent training facilities to their 
staff. At present they seek a young person 
with professional office experience or an 


ex- TO(HG). 


SEMI-SENIOR(S) to £6,500 
Two additional Tax Assistants are 
required by this City practice to deal with 
personal and company taxation. There will 
be an opportunity for promotion to Tax 
Manager in the future. 


TAX SENIOR, EC4 c. £6.000 
It is essential to have already gained 
experience within the profession for this 
post which is with a medium-sized firm 
within a short distance of Cannon Street 
Station. 








‘No. 13’ may be unlucky for some, but not for you. bec 
thirteenth year of assisting those working within the profession to even better things. Contacting us is | 
the best way of assuring a right move as our clients include all the major International firms of Chartered 
Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you | 
cannot do better than quickly contact us when you are contemplating a change as we know we can | 


help you. 











AUDIT 


PARTNERSHIP PROSPECTS 

Several of our clients are currently seeking 
qualified A.C.A.s who have the ambition 
and ability to become Partners within a 
year or two. In the main. these 
opportunities are with practices of medium 
size and in the Central London area. 


MANAGER, SWI £8,000 : 
This post is with a well-established 8 
partner practice who seek a qualified 
person able to deal with a wide range of 
auditing and taxation work. 


INSOLVENCY 

ASSISTANTS £4,500—£8.000 
There are many posts available for staff 
with experience in this aspect of 
accountancy. It is not necessary to be 
qualified if you have been dealing with this 
work for a few vears. 


SENIOR, E17 c. £6,000 
This firm are seeking a mature person who 
has good auditing experience. Qualified or 
unqualified. 


SEMI-SENIOR(S), SEI £3,500+ 
Our clients seek two partly qualified 
Accountants to assist in the audits of a 
wide variety of clients. 


P.A. TO PARTNER, WI c. £7,000 
Very good opportunity for a person with 
several years’ professional office 
experience to join go-ahead practice. 


SENIOR, EC2 £6,500+ 
Medium/large firm in the Liverpool Street 
area seeks a qualified person who has been 
used to handling all types and sizes of 
audits. Rapid advancement will be assured 
in this post. 


NEWLY QUALIFIED/FINALISTS 

to £5,500 
We have clients in all areas who are 
seeking staff at this level. Why not contact 
us about the multitude of opportunities so 
that we can arrange interviews with those 
firms who have the right posts for you. 


TRUST STAFF £3.500—£7.000 
There are many vacancies for 
Trust/Assistants/Seniors and Managers. 
Experience in this field is essential for these 
posts. However, some of our clients would 
be interested in ladies/gentlemen with good 
book-keeping experience who are willing to 
be trained in Trust Accounting. 











ause TOPCARE have now entered their 


^» lopcare 


Executive Limited 


Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 





PROVINCIAL 
TAXATION STAFF 
Bedford — Personal Tax 
Birmingham 
£5.500 
Brighton — Tax Assistant — c. £3.300 
Bristol — Personal Tax — c. £3.300 
Broadstone — Personal Tax — £3.500+ 
Cardiff — Tax Senior — Neg 
Chelmsford — Tax Semi. Senior — £4,000 
Coventry — Personal Tax — £3.500 
Dudley — Senior — £4.000 
Hereford — P.A. Mostly Personal tax 
Leicester — Assistant Manager — £6.000 
Lincoln — Tax Assistant — £2.5004 
Liverpool — Personal Tax — c. £3.500 
Maidenhead — Insurance Co & 
£5.000 + bonus 
Manchester — Company Tax Senior 
Manchester — Personal Tax — £4.500 
Oxford — Manager A.C.A. — £6.500 
Oxford — Personal Tax — £3.000+ 
Preston — Personal Tax — £3.650 
Reading — Specialist Partnership prospects 
Sevenoaks — Personal Tax — to £5.000 
Slough — Personal Tax — £3.000+4 
Worcester — Personal Tax — £4.200 


£4.500 
Company Tax Senior 


AUDIT STAFF 

Whether you are a finalist or recently 
qualified we know we will be able to assist 
you at this vital stage in your career. The 
following are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 
have many others that will be: 
Aylesbury NO AGA: 
prospects — to £6,250 
Bedford — P.A. to Partner. NQ or finalist 
C. £5,000 

Bedford — Audit Senior - 
c. £5,000 

Brighton — Semi-Seniors — c. £4,000 
Cardiff — NQ or finalist — to £5.000 
Croydon — Senior — £5,000 


Excellent 


NQ or finalist 


Croydon Manager. Tax and Audit - 
t£ 7.000 
Guildford — P.A. to Partner — £6.000 


Hemel Hempstead — Manager — £6.0004 
Horsham — ACA Partnership prospects 
Letchworth — Accounts Senior — c. £4.600 
Maidstone — Manager A.C.A./A.C.C.A. 
Oxford — Semi-Senior — c. £3.600 
Oxford — NQ A.C.A. P/Ship pspcts 
Reading — Manager A.C.A. — £6.000+ 


Ringwood Manager Partnership 
prospects 

Slough — Seniors — £5.000+ 

Southend — NQ A.C.A. — £5.000+ 
Watford — Manager — Manager + 
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GILBERT HARDY 
MARKS PEARS 
BUBBLE CHIPS 
LAUREL SQUEAK 


SON LEANDER 
APPLES SULLIVAN 
HERO SPENCER 
DEARDEN LUMIERE 

FSH § FARROW 


Get the right partners 


For a successful career in accountancy having the 
right rapport with your firms' partners is essential. 

Dearden Farrow partners have the experience to guide 
and instruct; a valuable advantage to be considered by both 
students and qualified staff. We also have a planned training 
programme with progressive pre- and post-qualification 
experience. 

At Dearden Farrow all staff have the opportunity of 
frequent contact with a partner. 

Prospective staff considering a move in our direction 
should get in touch with George Bunney, our Staff Partner. 





Dearden FONOW 


s Inn, Lon EC4Y IJD. 01-353 6088 
oci in den Nastia en Heath, Leeds, 
MAXATION, September 9th, 1978 Croydon, Bradford, Bristol etc. 








Opportunities 
in Morocco 
and 





French-speaking 


Africa 


Due to the continued growth of 
our practice in Morocco and French- 
speaking Africa, we are looking for 
qualified accountants, ideally with up to 
two years’ post-qualification experience 
in audit-oriented practice. We are also 
willing to consider PETI finalists awaiting 
examination results. 


Our practice offers a wide variety of 
assignments within Morocco, an attractive 
country with a pleasant climate and 
excellent recreational facilities, and in 


other countries of West and Central Africa. 


There will be ample opportunity to 
develop professional skills and 
accumulate capital. 


Trevor Verey a partner in our 
Casablanca office, will be at the 
Howard Hotel, Temple Close, 
London WC2R 2PR, tel: 01-836 3555 
on Friday September 15th from 
9.30am to noon and from 1.00pm to 
7.00pm and invites you to call him if you 
would like to learn more about these 
opportunities. 


Lice 
|, A/aterhouse 


Morocco 








e 
ambitious 
accountant s 











Personality 
lest 


Do YOU WRITE POETRY ? 
Very few of our 300-strong staff actually write 
poetry. but most of them do have a great empathy 
with our creative approach to accountancy. 
ARE YOU A WOMAN'S LIBBER? 
We are. Obviously we have a predominantly male 
staff. but we love to find the kind of woman who ll 
beat the render gap and go on to develop 
managerial and supervisorv skills. 
Do YOU PREFER ROCK OPERA OR VERDI? 
It doesn t much matter. What is important 1s that 
vou have the kind of wide mind that could evolve 
a relationship with our highly diverse client list. 
EVER THOUGHT OF DOING THE 
OPEN UNIVERSITY COURSE? 
It's a great idea, isn t it? So 1s our Continuing 
Professional Education, in-house training and 
external courses that can help ambitious 
qualified accountants to develop their knowledge 
and give PEII Finalists a greater chance of 
qualifying. 
We work in highly disciplined and efficient audit 
groups, each group handling a portfolio of wide- 
ranging financial, commercial and industrial clients, 
all working to notably professional standards. 
We are looking for ambitious qualified accountants 
and PEII Finalists to join those groups. If you think 
vour personality matches our personality, contact 
Barry Compton or John Worton 
at Baker Sutton & Co., Eldon Street House, 
Eldon Street, London EC2P 2AY. 01-377 9377 
or Colin Robinson at Baker Sutton & Co., 


Queens House, Queen 
Street, Ipswich IP1 ISW. aker 
utton 


0473 217491. 
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Dennis Chatfield © Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


(We have no connection with any other agency) 


TAX PARTNERSHIPS to £12,000 


There is a constant and growing demand for Chartered Accountants of 
high calibre to become prospective tax partners and we have numerous 
clients who are seeking such people now. The basic requirements are a 
good examination record and a background of several years’ intensive 
tax specialisation since qualifying. If you feel that you meet these 
requirements please contact us for a discussion. 


AUDIT MANAGER — HERTS to £6,500 


The Ware office of a medium-sized City firm have a vacancy for an audit 
Manager to act as deputy to the resident partner. Much of the work is of an 
accountancy nature but there are some substantial private companies. There 
are excellent prospects for future promotion. 


TAXATION MANAGER — W. MIDLANDS c. £10,000 


Our clients, a division of a major public group, seek to recruit a highly skilled 
corporate tax specialist for a completely new appointment. The successful 
candidate, who will have a recognised professional qualification, will have a 
minimum of 5 years corporate tax specialisation and will be capable of operating 
in a multi-company context includíng overseas companies. The salary and benefits 
package will be first-class and will include a car 


AUDIT MANAGER —W1 to £8,500 


Our clients, a medium-sized West End firm, are seeking an experienced, qualified 
manager. The firm has some large audits but this position, which will appeal to 
those in the 35—45 age bracket, is with the emphasis on small to medium jobs 
with considerable accountancy work and corporate taxation. 


AUDIT SENIORS- W1 c. £7,000 


Our clients, a small/medium West End firm, are seeking to recruit two young 
Chartered Accountants for an interesting mixture of audit and accountancy work. 
The opportunities to grow with the firm and to assume responsibility are excellent. 


PERSONAL TAX - WEST END to £6,500 


A small, but expanding, firm of Chartered Accountants are urgently seeking a com- 
petent assistant to work with their Taxation Manager. This is an ideal opportunity 
to work in a friendiy and pleasant environment with the chance to learn corporate 
taxation and to meet clients. 


CORPORATE TAX CONSULTANT — WC2 £10,000 plus 


Our clients, a four-partner firm of Chartered Accountants seek to recruit a 
Corporate Tax Specialist who will be well versed in current legislation and plan- 
ning. It is intended that the successful candidate will lead the firm in all important 
tax negotiations and this position carries very genuine partnership prospects. 


SPECIAL SITUATIONS from £8,500 


We have a number of clients who, whilst they are not seeking to fill specific 
vacancies, have a constant interest in candidates of proven ability. They seek 
people who are capable of playing a major part in the development and growth of 
a practice and are prepared to offer a remuneration and prospects package com- 
mensurate with the importance they attach to right people. 


TAX MANAGER- WC1 c. £7,500 
A capable manager is required by a medium-sized firm in the Holborn area. 
Applicants, not necessarily qualified, should be equally versed in corporate and 
personal taxation and be up to date with current legislation. This will suit those 
who are happy to work on their own initiative. 


AUDIT SENIORS from £4,000 


Capable Seniors, in some cases qualified in others not are urgently required in the 
following, and other, locations MANCHESTER, BRIGHTON, ANDOVER, 


MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 
WANSTEAD, CROYDON, REDHILL. 
CORPORATE TAX MANAGER —WC1 c. £8,500 


A medium-sized firm of Chartered Accountants are seeking to recruit a young 
A.C.A. who has spent 2-3 years’ specialising in corporate taxation since qualify- 
ing. This is an excellent opportunity for someone young and ambitious to enter a 
situation which could lead to partnership in the medium term. 


CORPORATE TAX ASSISTANT - COMMERCE c. £7,000 


A major commercial group, in the City, require an additional assistant to join their 
team. The successful applicant, who need not necessarily be qualified, will assist 
in the Groups U.K. tax computations and will become involved in U.K. and over- 
seas planning. Among the many benefits which the position carries is a 
considerable guaranteed annual bonus. 


LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 01-242 5852 


Corporation Tax Specialist Cork 





Craig Gardner & Co. wish to 
appoint a corporation tax 
specialist in their Cork Office. 
The appointee will be required 
to review and submit to the 
Revenue Commissioners, 
corporation tax computations 
for company clients, which 
include a number of large 
groups. 

Candidates must have a good 
working knowledge of 
corporation tax and capital 


gains tax which will be 
supplemented by in-house 
training programmes which we 
provide for our taxation 
specialists on an on-going 
basis. 

Salary will be related to the 
level of expertise and 
experience of the selected 
applicant. The firm also operates 
a non-contributory pension 
scheme. 


Prospective candidates are invited to write to or phone, 
in confidence 


1 
} 
[j 


“ardner & Co. 


= Chartered Accountants 
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J. O'Sullivan 
Taxation Manager 
Craig Gardner & Co. 
Trinity House 

8 George's Quay 
Cork 


Or J. O. Broin 

Partner 

Craig Gardner & Co. 
Gardner House 
Ballsbridge 

Dublin 4 











NEWLY- 
UALIFIED TO 

SPECIALISE 
IN TAXATION 


The Opportunity 


To start your career in tax with a mix 
of corporate and individual clients. 





















TheFinancial Reward 
£6,000-£6,300 p.a. 


The Work 


Varied, interesting and technical. 
O 


The Prospects 


Rapid advancement to Manager, and 
subsequently Partner. 


The Training 

An average of 19 days a year ot 
personal, corporate and international 
tax training. 





It's worth finding out more, either 
before or after the results are known, 
by writing to, or telephoning: 









Richard Jones, 
Arthur Andersen & Co., 
1 Surrey Street, 
London, WC2R 2PS. 
(01) 836 1200. 
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LIQUIDATION MANAGER 

Central London. C. £10,000 
A Medium/Large Firm of C.A.s are seeking a Liquidation 
Manager. Ideally the person will have been involved in 
Liquidation work a number of years and be Qualified. The 
Firm has a good name and is a sound Practice with first 
class Partners. 


CO. TAX SENIOR City. C. £7,500 
A Medium/Large Firm of C.A.s are seeking a Company 
Tax Senior. Ideally the person they are seeking will be 
approximately 30 years and will have been working in 
Company Tax a number of years. A preference will be 
given to someone who is an A T.l.l. but this does not 
disbar someone with sound experience. The Firm has a 
good reputation and the Tax Partner is an excellent 
gentleman with a first class personality. 


AUDIT MANAGER City. C. £7,500 
A Medium Firm with large Audits is seeking an Audit 
Manager aged approximately 40 years who has been 
working with a wide range of Clients. The Manager will 
be expected to “Manage” and to deal with the Clients on 
a one to one basis. This is a first class opportunity to work 
at a high level with wealthy Clientelle. 


AUDIT SENIOR City. To £7,000 
A Medium Firm ot C.As are seeking a Senior Audit 
Senior. Ideally the person they are seeking will have a 
large Firm background and be seeking a post where they 
will be asked to use the expertise they have acquired 
during their stay with the large Firm. 


City. C. £7,500 
An International Firm of C.A.s are seeking a Corporate 
Tax Senior/Supervisor to join their Company Tax Depart- 
ment. Ideally the person they are seeking will have been 
working in Company Tax since Qualifying and be wanting 
a challenge to rise to Senior level within this excellent 
Firm. 


P.A. TO PARTNER. AUDIT West End. To £7,000 
A First class opportunity has arisen to join a medium Firm 
of C.A.s in the West End. Ideally the person they want 
will be approximately 25-27 years and will have been 
working with a similar type of Firm. This is a genuine P.A. 
post and the prospects are entirely in the hands of the 
person selected for this post. 


AUDIT SENIOR Central London. £6,500: 
A Medium size Firm of C.A.s are seeking a 2 years Post 
Qualification A.C.A. to join them. This Firm is at the 
moment a fast qrowing situation and they are seeking 
someone who can initially work under pressure and when 
the pressure eases, can then sit back and encourage the 
adoption of Audit Programmes within the Firm. 

We are still seeking many Personal Tax people to join 
Firm of C.A.s with approximately two years Professional 
background. If you are thinking of a move, consult me 
about the prospects that are open to you in the Taxation 


field; NOW. 


CALL DON MAGGS 


Recruitment Consultant. 


3 Liverpool Street, London EC2 M79H 


01-283 9863 
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Accountants 
Brighton 


Due to a growing volume of work the Brighton office of 
Thornton Baker is looking for qualified and experienced 
unqualified staff for the following departments: 

Audit 

General Practice — Accountancy 

Corporate Taxation 

Estate Planning, Trusts and Executorship 

Exchange Control and Share Valuations. 
You will be working as a member of a skilled specialist 
team. You need personal initiative backed by sound 
mature competence. We offer excellent salaries. 
Working from our pleasant modern offices you will be 
part of a major national firm with offices throughout the 
United Kingdom. You will have all the advantages of a 
large firm; the support of national specialist departments: 
comprehensive training facilities including courses at 
Our own training centre, Bradenham Manor in 
Buckinghamshire, and real career potential. 
We also offer a progressive salary structure, pension and 
sickness benefits, subsidised restaurant, recreational 
amenities and four weeks holiday a year. 
Why cemmute to London when you can get national 
firm experience locally? 


M e Li 
~ on Taxation Personnel 
|; LONSDALE CHAMBERS, 27 CHANCERY L ANE. LONDON. WC 2A INF 
TEL:O1-242 4943 
































WE SPECIALISE IN TAXATION APPOINTMENTS 


TAX PARTNER - WEST END to £11,000 


^ 


A small/ medium-sized firm wishes to appoint an A.C.A. aged about 30 years who has 
been qualified for at least 4 years and should have specialized in tax for the whole of 
that period. The ideal candidate should currently be a tax manager with a medium- 
sized firm (c. 200 staff) in London and should have held that post for at least 18 
months. (Ref. 314) 


TAX MANAGER - INTERNATIONAL COMMERCE £10,000 


A substantial U.K. electronics contractor wishes to appoint a tax manager who will be 
based in Central London. All applicants should have had good international corporate 
experience Ref. 330) 


TAXATION MANAGER - LONDON to £9,500 


A famous hotel group has a vacancy for an A.C.A./A.T.IL.IL/F.T.L.I., aged 25-35. Mainly 
U.K. taxation, with a little overseas tax. Generous staff benefits include discounts on 


hotels. free lunch scheme and B.U.P.A. (Ref. 338) 


PERSONAL TAX CONSULTANT - LONDON £9,000 


A large firm wishes to appoint a personal tax expert who should be A.C.A. and pre- 
ferably also A.T.I.l. Candidates must have had qood experience of tax planning work 


ASSISTANT MANAGER - CORPORATE TAX — CITY £8,000 
A medium-sized firm wishes to appoint someone with at least 2 
Age immaterial. (Ref. 336) 


years experience 


PERSONAL TAX - OIL COMPANY £6,000 


A well-known company in the city wishes to recruit a first-class T.O.H.G. or equivalent 
to help advise on personal tax matters both in the U.K. and abroad. (Ref. 332) 
Please write or telephone for an application form to: 


Derek Arnold 

Staff Partner 

Thornton Baker 
Ridgeland House 

165 Dyke Road 

Hove 

East Sussex BN3 1UF 


QUALIFIED TAX SENIOR - HOLBORN £7,500 


A well-known small/medium-sized firm wishes to recruit an experienced personal tax 
xpert, aged approximately 35 years. (Ref. 317) 


TAX ASSISTANT - ILFORD to £7,000 
A small firm wishes to appoint someone with many years of good experience to run tax 
department. Preference will be given to candidates who are AT.I.Il. (Ref. 331) 








Tel: 0273-778955 IN THE FIRST INSTANCE PI.EASE TELEPHONE: 


01—242 4943 


CROMWELL. 


ACCOUNTANCY RECRUITMENT SPECIALISTS 


PARTNER DESIGNATE AUDIT SENIOR SEMI-SENIOR 












PINNER MIDDX Salary neg- car ILFORD to £6,000 BROMLEY £4,000 AAE 
Qualified with 2-year Post qualification professional Finalist required by expanding practice with a London Not necessarily qualified to join a small flourishing 
experience for an expanding 4-partner practice with a Office and a wide ranae of hents including Publi« partnership and qain excellent training 

wide range of clients Companies 

AUDIT SENIOR AUDIT SENIORS 


LONDON WC1 to £8,000 LONDON WC2 c. £5,500 COMMERCIAL/INDUSTRIAL 
Partnership prospects for A.C.A. with qood pro Two finalists or Newly Qualifieds required by medium SELECTION 


fessional experience in a larger practice sized practice with a wide range of audits in private 


and Public companies. Full CPE training 
DIVISIONAL ACCOUNTANT 
TAXATION SENIOR AUDIT MANAGER RUISLIP £6,500+car 
BIRMINGHAM to £7,000 ILFORD c. £5,500 Qualified AC.A aged 25-30 required by large public 
Large City Centre Chartered Accountants require Not necessarily qualified but with good professional company to control management information. Some 
A C A E C C A with several vears relevant experience expenence to control small to medium audits and travel involved 
supervise a small team 
TAXATION MANAGER MANAGEMENT ACCOUNTANT 
NEWLY QUALIFIEDS c. £7,000 CROYDON c. £7,000 
WATFORD £6,500 i | P ; i ; 
" Excellent rewards. in terms of salary. benefits and Qualified ACA. aged around 30 with minimum 3 
Multi branch partnership seeks an A.C.A. to be con future prospects are now offered to newly qualified years commercial experience to be responsible for 
cerned mainly with taxation and trusts accountants by employers in many areas ad hoc projects, budgets, management information 
LONDON ASSISTANT TO PARTNER FINANCIAL ACCOUNTANT 
We are under constant pressure to recruit experienced LEAMINGTON SPA £5,000neg. SHEFFIELD c. £5,500 
professional staff, either qualified or finalists. Excellent Ideal pportunity for younger qualified or finalist Excellent opportunity for young newly qualified A.C.A. to 
salaries are now available in all areas. for specialist A.CA. to widen experience in a flourishing multi move into industry. International company with good 
and general personnel partner firm benefits 


^—— | For these and many other vacancies, telephone your nearest branch 


_ CROMWELL PLACEMENTS LIMITED 
6/7 Queen Street, LONDON EC4 10 Barclay Road, CROYDON 1a Ickenham Road, RUISLIP 


01-248 1082 01-680 3577 Ruislip (71) 76231 


36 Bennetts Hill, BIRMINGHAM 32 Cranbrook Road, ILFORD j 
021-233 2601 01-478 2666/2951 
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ACME APPOINTMENTS 





































P.A. TO PARTNER (WEST END) £6,500 neg. 
Small Firm seeks a qualified A.C.A. or A.C.C.A. who 
enjoys a wide variety of work. 





GENERAL PRACTICE (CENTRAL LONDON) 

£5,500-£6,500 
National firm seeks a young A.C.A. or A.C.C.A. to 
give general financial advice and assistance to 
clients in addition to preparing and auditing accounts. 
The successful applicant will be encouraged to take 
responsibility for his own portfolio of about thirty 
clients. Excellent prospects. 


P.A. TO PARTNER (CITY) to £6,500 
Medium-sized firm seeks a P.A. for one of their 
partners. A large proportion of the work will be audit- 
ing and accounts, but the successful applicant will be 
conversant with personal as well as corporation tax. 


RECENTLY QUALIFIED (WEST END) to £5,750 
Medium-sized firm seeks newly or recently qualified 
A.C.A. or A.C.C.A. for the audit side of their practice. 





INSOLVENCY SENIOR (CENTRAL LONDON) 

£5,500+ 
National firm seeks a young A.C.A. with at least two 
years experience in insolvency work. 





PERSONAL TAX ASSISTANT (WEST END) 
£4,500 


Medium-sized firm seeks assistant to deal with a 
variety of personal tax cases. 


CALL COLIN HARTFORD, A.C.A. 


(Professional Consultant) 








INTERVIEWER CONSULTANT £7,000+ 
if you have experience in placing people in the 
Accountancy Profession you may be interested in 
joining us at one of our Central London branches. 


Your limit-free earnings will include a high basic 
salary and you will receive excellent backing. 


For further details contact the Group Director on 
01-499 9378. 


315 OXFORD STREET, LONDON W1 


i 01-493 4000 


10 , 





. Attopp Appointments 


27 CHANCERY LANE, LONDON WC2 






GROUP FINANCIAL CONTROLLER - CITY £13,000 
A well-known international trading group wishes to appoint a mature financial execu 
tive who has had excellent experience of fund management, trading finance, com 
todities exchanae control. investigation and acquisition work. Ideally candidates 
hould be aqed 45-55 years. (Ref 070 


SAUDI ARABIA — CONSTRUCTION £13,000 
A well-known international building contractor wishes to recruit project accountants 
Candidates should either be young A.CA/A.C.C.A,, wishing to broaden their 
experience substantially or be mature and qualified by site experience Free accom 
mddation and car. (Ref. 042) 


DUBAI - CONSTRUCTION £9,500+ 


A well-known U.K building contractor wishes to recruit a young A.C.A/A.C.CA. for a 
contract in the centre of Dubai, U.A.E. Free married accommodation and car will be 
provided (Ref O6 7) 


PROFESSION - WEST END £10,000 


A sole practitioner, with many clients involved in the theatrical and artistic world 
wishes to appoint an A.C.A., aged early 30's. There are excellent partnership 
prospects (Ref 065) 








INTERNATIONAL MINING FINANCE - TAX £8,000 


A well-known qroup of companies in the City wishes to recruit an A C.A. or A.T.I.I 
iged circa 30 years. Experience of international tax is desirable but not essential. Good 
benefits include season ticket loan scheme. (Ref. 060) 


UNQUALIFIED AUDITOR - W1 £7,500 


A small/medium-sized firm wishes to appoint someone with good, all-round 
experience. Clientele include show business clients Preferred age is mid-30's. (Ref 


048) 


ACCOUNTANT - WEST LONDON c. £5,250 


An interior design contractor, which is part of a building group, wishes to recruit an 
iccountant aged approximately 30 years. who is nearing completion of an accounting 
qualification and who now wants to develop his/her career with a thoroughly com- 
mercial company. Consideration will also be given to those applicants who, although 
having no formal qualifications, have gained experience in the necessary accounting 
helds and have a proven success record. Priority will be given to those have had at 
least two years’ experience in the building industry or allied trades. Excellent prospects 
yf promotion (Ref O71) 








IN THE FIRST INSTANCE PLEASE TELEPHONE 
01-242 2136 

























LEVY GEE 
CHARTERED ACCOUNTANTS 


Require an assistant for their tax department. At least 
2 years previous experience in taxation required. 


Salary according to experience but would be in the 
region of £6,250 + bonus. 


The firm has a small but rapidly expanding tax 
department. All round experience is offered in both 
corporate and personal tax. 


Telephone or write reference: HNK or MJG, Levy 
Gee, 100 Chalk Farm Road, London NW! 8EH, 
01-267 4477. 








WILSON MITCHELL |. ASSOCIATES 


EAST ANGLIA 
FINALISTS/N.Q.s TO £5,250 


QUAL'S 25-35: 
PARTNERSHIP PROSPECTS £5,500-£8,500 


As specialists in professional accountancy recruitment for the provinces, we 
are currently retained by a large number of firms in East Anglia who are 
seeking qualified and unqualified staff at all levels including prospective 
partners. 

For details of suitable opportunities telephone lan Wilson, A.C.A. or 
Andrew Mitchell, A.C.C.A., on Taunton (0823) 76981 between 9 a.m. and 
8 p.m. or write to us at: 


21 The Crescent, Taunton TA1 4EB. 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY QUALIFIED A.C.A.s 
£5,250—£7,000 
Openings with firms of every size, London and 
Nationwide; offering all varieties of general and 
special experience. 
PE1s & PE2s 
LONDON AREA 
Urgent requests from firms of every size — 
top International C.A.s. 
TRAINING OFFICERS. LDN. 1. £5,500-£8,000 
A.C.A.s to specialize — to £6,500. Experienced T.O. — 
to £8,000. 
MANAGER. SW1. £7 ,500-£8,500 
Age 35-45. Medium-size audits and Accountancy. 
AUDIT MANAGER. CITY £7,000—£8,000 
Small dynamic Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7,500-£9,000 
Management post for A.C.A. with post-qualification 
experience in this sphere. 
INSOLVENCY. W1 £6,500-£8,000 
P.A. to Partner on corporate insolvency. 
SENIORS & PE2 FINALISTS. £3,750—£6,000 
ALL AREAS. 
Auditing and/er General Practice. Paid Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £6,500-£8,500 
CITY & WEST END. 
Audit and General Practice. Many current openings. 
TRUSTS £4,000-£7,500 
Several current openings in Central London. 


£3,750-£4,750 


including 


PEis& PE2s. SOUTH EAST & NATIONWIDE 
£3,000-£4,5CO0. Abundant openings for Semi and 
Senior grades. 
POTENTIAL PARTNER. OXFORD 
Broad range £5,000- f£ 7,000 (A.A.E.)A.C.A./A.C.C.A. 
Gen. Practice. 

GENERAL PRACTICE LEIGH (Lancs) 
£5,500-£6,0CO. Possibly unqualified experienced 
person. Age open. 

AUDIT MANAGER. CARDIFF 
£7,500. A.C.A. with 4 years minimum P.Q.E. 
AUDIT MANAGER. RUSHDEN 
£7,000+. A.C.A. with 3/4 years’ P.Q.E. 
MANAGER. HINCKLEY 
C. £5,500. Audit/Accounts. Some Tax and Company 
Secretary work. 


ASSISTANT MANAGER. IPSWICH 
C. £5,250. A.C.A. for Office of International C.A.s. 
SENIOR. TONBRIDGE 


£4,500—-£6,000. PE2 Finalist or A.C.A. Audit and G.P. 
P.A. TO PARTNER BOLTON & CHORLEY 
£4,750-£5,000. General Practice. PE2 or A.C.A. 


AUDIT MANAGER BRISTOL 
C. £6,500, A.C.A. for audit and general practice. 
GENERAL PRACTICE WINCHESTER 


C. £5,250: P.A. to Partner. £4,000-£4,500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£5,500-£6,000. Offices of small flourishing firm. 
GENERAL PRACTICE CAMBERLEY 
1. A.C.A., to £6,500. 2. Senior, to £4,500. 


P.A. TO PARTNER. FLEETWOOD 
£4,500. Audit, General Practice/Tax. 

SENIORS. AYLESBURY 
To £6,250. Ideally experienced on modern auditing 
techniques. 

P.A. TO PARTNER. NOTTINGHAM 


£Open. Good prospects for ambitious young A.C.A. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, AYLESBURY, BARKING, BEDFORD, 
BRACKNELL, BRENTWOOD, BRIGHTON, BRISTOL, 
BIRMINGHAM, BRADFORD, BURY, 
CLECKHEATON, COVENTRY, CROYDON, CAM- 


BRIDGE, EWELL, EXETER, GUILDFORD, 
HEREFORD, HIGH WYCOMBE, HORLEY, ILFORD, 
IPSWICH, LEEDS, LEICESTER, LETCHWORTH, 
LYMINGTON, MAIDSTONE, MALVERN, 
MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NOTTINGHAM, . NORWICH, 
OXFORD, PORTSMOUTH, READING, REDHILL, 
SEVENOAKS, SLOUGH, STAINES, 
SOUTHAMPTON, SPALDING, THAME, WARE, 


WATFORD, WEMBLEY, WEYBRIDGE, WORTHING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 
£3,750-£6,500 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 
TAX PARTNER DESIGNATE From £11,000 
£9,000—£11,000 


Medium-sized City firm. Age open. 
TAX CONSULTANCY. W1. 
U.K. and International Tax Planning. Personal & 


Corporate. 
COMPANY TAX MANAGER. WEST END. 

c. £12,000 
A./F.C.A. to set up Dept. Partnership prospects 
excellent. 
TAX MANAGER. WEST END to £10,000 
Young A.C.A. for small expanding firm. 
P.A. TO TAX PARTNER. EC. £8,000 + 


Medium-large firm. Partnership prospects. 
COMPANY TAX. CITY £6,500-£7,000 
Assisting Manager of small Department. 

P.A. TO PARTNER £5,500-£6,500 
HOLLAND PARK 

Ideally A.C.A. Tax-biased general practice. 

U.S. TAX. CITY £7,000- 
Plus Bonus and Benefits, for experienced person. 
TAX SENIORS. WEST END. £6,000-£8,000 
Thoroughly experienced in both Company and 
Personal Tax. Major firm. 

TAX SENIORS. ALL AREAS. £5,000-£6,500 
Personal and/or Company Tax  U.K/U.S //Inter- 
national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,500-£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


TAX MANAGER DUBLIN 
£ Negotiable. Qualified C.A. Corporate Tax. 


PERSONAL TAX DUBLIN 
£ Negotiable. Three openings at Senior level. 
PERSONAL TAX PLYMOUTH 


£4,500-£5,250. Good C.G.T./C.T.T. desirable. 
TAX MANAGER WIMBLEDON 
C. £7,000. Personal Tax bias. Multi-branch firm. 
TAX MANAGER OXFORD 
£6,000—-£6,500. Personal and Company Tax. 


TAX. ILFORD 
£4,000-£6,000 - depending on A.A.E. Personal Tax 
bias. 

PERSONAL TAX. SEVENOAKS 


£3,750-£4,500+. Salary dependent on AAE. 
7PERSONAL TAX. WATFORD 
£3,000-f£6,000. Salary in line with A.A.E. 


PERSONAL TAX EXETER 
£3,500-£4,500. Ideal age c. 25. 

COMPANY TAX FINCHLEY 
£8,000-£10,000. A./F.C.A.. or unqualified 


experienced Specialist. 
TAX ASSISTANT. NEWCASTLE UPON TYNE 
£3,000-£3,500. Personal Tax bias. 


PERSONAL TAX. WOKING 
C. £6,000. Small qualitative portfolio. Some Lloyds. 
TAX SOUTHAMPTON 


£4 O00O-£5,000. 
Company Tax. 
TAX SUPERVISOR GUILDFORD 
£5,500-£6,000. Personal and Company Tax. 


Openings in Personal and 


PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area. 
TAX SOUTHAMPTON 


C. £5,500, Personal & Partnership Tax. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS LEICESTER, 
LIVERPOOL, MAIDSTONE, MANCHESTER, 
MILTON KEYNES, NORTHAMPTON, NORWICH, 
NUNEATON, OXFORD, PERTH, POOLE, PORTS 
MOUTH, READING, REDHILL, RICHMOND, 
SHEFFIELD. SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £5,250—£6,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
COMPANY TAX. SW1. £7,500-£8,500 
Petroleum Industry. U.K. Tax. Age open. 

TAX ACCOUNTANT. SW1. £5,500—£6,000 
Ideally young A.C.A. wishing to Specialise. Major 


Group. 

TAX ACCOUNTANT. WELWYN 
C. £5,500 Company Tax and VAT. 

PERSONAL TAX/TRUSTS KENT 


£5,000-£5,500. P.A. to Accountant. Some travel 
abroad. 


(Accountancy) 


ACCOUNTANT. WC1 c. £9,000 
Age 30-40. Small P.R./Publishing Group. 
MANAGEMENT ACCOUNTANT. W6. c. £5,800 
Student, or unqual. experienced person. Major firm. 
ACCOUNTING RESEARCH OFFICER. 
SW1. c. £7,500 
A.C.A. with interest in Legal/Technical aspects of 
Accountancy. Top Corporation. 
INTERNAL AUDITORS. SW1 (Based). 
£5,500—£6,000 + Car 
PE2 Finalists of A.C.A.s. Major Group. Daily travel. 





"No ticking”. 

CORPORATE ACCOUNTANT N8 

fNegot. Age 25-35. Responsible to Board. 

COST ACCOUNTANT. PARK ROYAL 

fOpen — between £5,500 and £8,000. Tool 

manufacturers. 

SYSTEMS ACCOUNTANT. BEDS 

£8-£9,000. Computerised A.C.A. only U.K. travel. 
OVERSEAS 


Immediately required by firm of International C.A.s: 
ACCOUNTANT/CONSULTANT LIBERIA 
Ideally experienced on systems installation and with 


computers. 

AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 


and to travel in FRENCH WEST AFRICA 


SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 


£Negot. International C.A.'s. Qualified persons only. 


SUPERVISOR PORTUGAL 
£6,500-£8,000, Ideally young ambitious C.A, 
SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A.s. ITALY 
C. £8,000 paa. 2 year tour. Ideally Italian-speaking. 
ACCOUNTANTS. LIBERIA 
C. U.S. $16,000 p.a.+free accommodation. 2 year 
contracts. 

A.C.A. ZAMBIA 
2-year contracts. 2596 terminal bonus. 

A.C.A.s. TEHRAN 
254-3 year contracts. Good capital accumulation. 
ACCOUNTANTS. TRINIDAD 
2 year contracts open to citizens of the West Indies. 
ACCOUNTANTS. KENYA 


C. £6,100 p.a.+free accommodation and benefits. 
U.K. or Kenyan nationals. 

A.C.A.s DUBAI 
2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South). AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC | 


MKATION, September 9th, 1978 


KENSINGTON 


A PERSONNEL CONSULTANCY 


01—581 0895 
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PUBLIC PRACTICE 





Rates and Information. See 


page 13. 
ABLE senior, semi-senior and 
assistants required by progressive 
Westminster chartered accountants. 
Applicants presently studying certified or 
applicants who have gained experience but 
are not presently studying may be well 
suited. — Write with details of education. 
experience, age and salary to Box AS 5946. 
ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners). London Wl. 
Salary negotiable. — Telephone 01—637 
4146. 

ACCOUNTING ASSISTANT required by 
Liverpool Street firm of accountants to 
maintain clients’ books and prepare VAT 
returns, etc. Also to undertake basic audit- 
ing routines. Car owner preferred but age 
immaterial. Generous salary plus fringe 
benefits available to successful applicant. - 
Telephone Mr Lipman, 01—247 1043. 


junior 








A CITY FIRM, KING WILLIAM 
STREET, small/medium, clients include 
international and public companies, 
require first-class audit senior 
responsible directly to partner. also 
semi-senior. Positions suitable for 
individuals keen to establish career in 
practice. full details please to Box AC 
9369. 





ACCOUNTANCY MANAGER for 
Devon chartered accountants i/c incomplete 
records department, 22—25, salary £5.000 + 
for right man. — Contact Wessex Con 
sultants, 2 Peter Street. Yeovil. Somerset. 
Telephone Yeovil 25183. 
ACCOUNTANTS NORTH LONDON 
(N2) require senior and semi/senior staff for 
audit/accounts work, age immaterial. — 
Telephone 01—348 4554/5. 





ACTIVE RETIRED 
CHARTERED ACCOUNTANT 
required for writing up books of 
accounts and preparing final accounts 
and relative tax returns. City firm. Close 
to Liverpool Street station. Hours to 
suit. Salary by arrangement. Write 

Box AR 9363. 








A FREE LIST OF VACANCIES in the 
profession. Salaries £5,000—£7.000+ — if 
you are looking to increase your experience 
and career prospects. Contact Chase 
Personnel, 4 Broad Street Place. Blomfield 
Street. London EC2 (A.G.Y.). Telephone 
01—588 6615 (24 hrs). 


ALDERSHOT CHARTERED 
ACCOUNTANTS with branch offices 
require tax senior with good all-round 
experience of personal taxation. Commenc 
ing salary £5,750. — Box AC 5947. 
AMBITIOUS NEWLY QUALIFIED 
A.C.A. required initially to assist in the 
development of newly formed and expand 
ing chartered practice located in Suffolk and 
Norfolk. Excellent partnership prospects 
after probationary period. — Box AN 5977. 
AN ATTRACTIVE SALARY, with good 
prospects, is offered by chartered 
accountants NW6 to a competent semor 
who could work on his own initiative. — 
Reply Box AA 5987. 

A NORTH HAMPSHIRE FIRM of 
chartered accountants seeks qualified 
accountant. The successful applicant will 
have experience of incomplete records, 
personal and company taxation. The posi 
tion offers an attractive commencing salary. 


the chance to work in an attractive part of 


the country and a genuine career 
opportunity within an expanding practice to 
obtain wide practical experience and 
advancement leading to partnership. — Box 
AN 930. 


fo * 


AUDIT ASSISTANTS required by C.A.s. 
Positions at all levels of seniority. — Full 
particulars to Box AA 5900. 

BLESSED & CO. - Our clients are always 
seeking accountants and trainees for the 


profession. commerce and industry. — | 
New Burlington Street. London WI. 
01-73 5156 (24-hrs) or 113-115 


Holloway Head. Birmingham BI. 021—643 
7438 (24-hrs) (Emp. Agv). 
BRISTOL OFFICE of national chartered 
accountants need young qualified or Part H 
finalists for a variety of public or private 
company audits. Chance for career develop 
ment and technical advancement for 
applicants from smaller practices. — Apply 
Wessex Consultants. 2 Peter Street, Yeovil. 
Somerset. Telephone Yeovil 25183. 
CERTIFIED ACCOUNTANTS, 
Archway. require a semi-senior for interest 
ing and varied work. — Telephone 01-263 
4273. 
CHARTERED ACCOUNTANTS 
EDGWARE require junior and semi/senior 
audit clerks for varied and interesting work. 
Telephone 01—951 0888. 





Chartered Accountants 
Finchley, London N12 


Experienced senior staff. qualified or un 
qualified required for 2-partner firm oc- 
cupying modern offices in London N12. 
Top salaries and excellent prospects will 
be given to the successful applicants. 
Contact Melvyn Enoch & Co. 995 High 


Road. Finchley. London N12. Tel. 
01—446 4161 (Ansafone after office 
hours.) 


CHARTERED ACCOUNTANTS have 
vacancies for mature seniors capable of 
managing portfolio's of small cases. — Full 
particulars to Box CH 5901. 

CHARTERED ACCOUNTANTS require 
a senior qualified or junior manager for a 
well-established six-partner firm in Dorking 


with offices in the City. — Apply Mr T. 
Edwards. Bullimores. 261 High Street. 
Dorking. Surrey. Telephone Dorking 
4524. 











CHARTERED ACCOUNTANTS require 
voung energetic chartered accountants with 
good general experience for the Maidstone 
and Sittingbourne offices. Salary negotiable 
according to age and experience. General 
accounting assistants are also required for 
both offices. Ideally candidates will be 
trainees or part qualified with previous 
experience of similar work. — For full details 
telephone the Staff Partner on Maidstone 
51809. 


COLINDALE CHARTERED 


ACCOUNTANTS are seeking audit staff at | 


all levels. Transfer of articles accepted. 
Salarv according to experience. — Box CC 
5944. 


TOP SALARIES 


Are available for qualified accoun- 
tants for Public and Private com 
pany assignments and as assistants 
to partners. We can offer a wide 
variety of work and would like to 
interview applicants with ex 


perience and ambition for both our 


offices. 
Write to us now. 
BERKE, COHEN, FINE 
& PARTNERS 
14 John Princes Street, London W 1 
and 
Street, 
Surrey 


3 Katharine Croydon, 














CHESHIRE CHARTEREI 
ACCOUNTANTS require mature 
unqualified (not studving) accountant wit 
previous experience of small practice 
Salary negotiable and age immaterial. 
Telephone Mr Cunningham 093 6 
(Sandbach) 7126. 


DEVON CHARTEREI 
ACCOUNTANTS with offices at. Exete 
Newton Abbot and Torbay, have vacancic 
for experienced senior assistants. preferabl 
qualified. Interesting and responsible pos 
tions. Please write to: Staff Partne 
Francis S. Clark & Co. 23 Devon Squar 
Newton Abbot. Devon. 


ROMFORD 


Chartered Accountant 
required as personal assist- 
ant to a partner in a 
progressive 6 partner 
practice — please telephone 


Mr N. F. Stanley, 
Romford 44121. 








Progressive West End firm of Chartered Accountants 








Street, London, W.1. 





require a 


SENIOR ACCOUNTANT 


Applicant will handle medium and large company audits and 
account's preparation. Salary and future opportunities are 
excellent for this rewarding position. Responsibility direct to 
Partner. In addition substantial tax experience is available in 
congenial modern surroundings. 


Interested? Phone Jeffrey Lent on 01—637 4121 or 
write to him c/o Auerbach, Hope & Co., 58/60 Berners 





PERSONAL TAXATION 


Central London 


The Appointment 








£10,000 


As a senior member of a team providing specialist tax advice to individuals whose 
diverse interests present a constant challenge both on a day to day basis and in the 
area of longer term planning. 


The Candidate 


Currently in practice or in a company providing similar personal taxation services, 
candidates should demonstrate both technical expertise and the ability to 
communicate at all levels. Probably professionally qualified, it is envisaged that they 
will be 28-40 although applicants outside this age range, will be seriously considered 

If you wish to be considered for this appointment, telephone or write to 
Nigel V. Smith, A.C.A., quoting reference 2226. 


Douglas Llambias Associates Ltd. 


v & Manageme: 


» x T Peppa è wg 
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Free Lists. 


of Vacancies 


Salaries 


£1,400 to 
£8,000+ 


radit Autem 
vacancies for accountants sj 

«or writing to us. Or. If «ou pin wear Moon 
peiest call in. To make stre you get the list yor 
want please quote tbe ep reference 
«umber when you contact üt. 


uj inn & INDUSTRY 
€f. MA!GO One hundred vacancies from 
500-£8.000+ in the U.K. and overseas. 

Ref, QA50 Over fifty jobs for pani ualified 

accountants and book -keepers to £4,500. 
PEHE PROFESSION 

‘Ref. PA100 One hundced posts of all grades in 

dee and abroad offering salaries to 

rite +. 


Wee mame or nr Cea arenes regitered l 
with us are given belcw and if you are 


ference you ua. 
ef Área Qual salary 
"81 SWI Qual to £9,5004- 
7321 NWI — Maries £8,500+ 
7 N4 
Qual £8,500+ 
a Nortia Qual c. £8,000 
6863 Wi Qual to £8,000 
D 
«coup Assistant Accoumtents 
7333 NWIO Qual £7,500+ 
7351 shang pp Qual to £7,500 
com ant 
4313 W$ Qual £7,000+ 
Luca" RC 
; 
1342 Nwi10 Qual c. £7,000 
Accountant 
a Wi Qual to £7,000 
E 
069 ECI Qual/Exp to £7,000 
wecial Accountant 
"31i Wi Qual to £7,000 
'320 NWI QuaUFnlst to £6,800 
44&neljal Arcountaat 
"341 WC2 Qual c. £6,750 
-vamcial Assistant 
4310 SEI Grad/Qual c. £6,500 
dor Book-keeper , 
s EIU Qual/Unqual to £6,500 
309 1 Fnist to £6,500 
icr. ee Gh 
l Essex Qual c. £6,000 
“325 SE13 Qua/PtQl — c £6000« 
«enntial Accountant . 
297 Middx Ft Qual to £6,000 


t Financial Accountant 

312 W3. Qual/Unqual to £6,000 
anciel Accountant 

24  Middx Qual/Fnlst to £6,000 


399. SW6 Exp c. £5,000+ 
122 SW16 Fart Qual c. £5,000 
106 SEI Qual/Falst £5,000 
104 Nerfolk ^ Fart Qual to £5,000 


Richard . 
™wen Associates 


pues, 39 BOER 
inde C2R 6EL 


wel: 01-638 3833 


af ATARI € L1 Uk mL TATOO 


salary range that they are prepared to give or require, 
geographical location 


CHASE PERSONNEL 


| 01-588 6615 _ 
4 Broad St PL Blomfield St. EC2 (Nr Liverpool St Stn) 


Ref. Title Salary 
E448 Audit Senior, Bahamas  - $18,000 
E440 Audit Manager insurance Co, City . to £12,000 
E327 Insolvency Manager, City £8,000+ — 
E390 — General Practice Manager, W7 to £8,500 
8241 Chief Accountant Qual/Unqual, NW. ] to £8,000 
E397 Audit M Partnership prospects, City £7,090- 
E464 P.A. to Partner, G/oucsstershire c. £6,000 
E449 = Personal Tax Assistant, South Coast £4,500 
FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


; FREE VACANCY LIST .. 
CONTACT L. KELLEHER 01—588 6616 (24 HOURS) (AGY) 


Chartered Accountants, Watford 
Never mind the width feel the quality 


We are not an International practice nor a firm with scores of 
U.K: offices but if you would like to work with a friendly 
medium-sized firm of professional accountants with a good 
all-round practice who put quality of work foremost and who 
are prepared to pay well for the privilege of employing all 
levels of staff with high standards then please apply to The 
Staff Partner, Chantrey Button Bone & Co, Monmouth 
DE 87 The Parade, Watford, Herts or telephone Watford 
1. 





CHESHIRE _ 
CHARTERED ACCOUNTANTS 


equire recently qualtfied chartered accountants (certified if public practice trained) or 
Dolby PE Il finalists. 


Applicants must be experienced in modem audit techniques as Tepic to small 
companies, the preparation of accounts from incomplete records and up-to-date 
company and busineés taxation. They must also be capable of anaiena the perfor- 
manca of work and of presenting completely documented work to a manager or 
partner. 


The Macclesfield office, where the accen applicants will work, has 60 person- 
nel and working conditions are excellent 


Please write or telaphone for a staff — form to: 


JOSOLYNE LAYTON-BENNETT & CO, 
Sik Houses, Park Green, 


Macolesfisid, 
Cheshire SK11 70W 


‘Tel. Macolesfield 28011 


Audit Manager 


City | £8 /000+ 


Medium size chartered accountants. Minimum 4 


years. post qualification experience in 
large/medium firm.. Wide.variety of clients includ- 
ing public companies. Apply with full particulars to 


Box: AM 29090 - 





SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate 
also their 


- This will assist those who propose answering advertisements 
and possibly avoid much unnecessary correspondence between 
advertisers and applicants. 





RATES AND 
INFORMATION 


“A minimum charge is made for each 


advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines {approximately five 
words) ara charged pro rata. 

SEMI- DISPLAYED advertisements are 
charged per single column cm to the 
nearest. b mm (1 In. x 2-5 cm approx- 
imately). 

, CONCESSIONAL RATES per Insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
mants which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
reach ua by 10,30 am. on Thursday ol 
the week preceding publication. 
Complete artwork will be accepted up to 
-4.30 p.m. on Monday of the week ol 
publication. 
Alterations or cancellations will be 


. accepted up to 10.30 a.m. on Monday ol 


the week of publication. 

These times are subject to alteration 
when k holidays or any other reasor 
make it necessary to go to press sariler. 
Notke!of any such alteration wil! be 
given hereunder. 


LINAGE Basic Con- 


ALL HEADINGS except cessiona 
Situations Wanted 

$a pep covaring 5 
lines f4.0b £2.70 
per line (6 words) In 


addition 81p 64, 


i 
SITUATIONS WANTED 
(Including Training Con- 
tracts Required) 
Minimum covering 5 
lines | £3.30 £2.20 


per line (b words) in 
addition 66p 44r 


SEMI-DISPLAYED 


All headings: 

per mn cm £5.40 £3:80 
(minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

per single-column cm £6-00 £4.00 
(minimum 5 cm single 
column} 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are no! 
traneferable and cannot be repeated at i 
later date. 


PAYMENT 


Except where special arrangements exis: 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 
I 

AA advertisements Intended for thh 

and REPLIES to BOX 
NUMBERS should be sent to tiw 
Cinesified Advertisement Depart. 
ment, Gow & Co (Publishers) Ltd 
151 Strand, London WC2BR 1JJ 
Telephone 01-838 0832. 


Notice is drawn to the implication: 
of the Sex Discrimination Aet 1975. 


CHISLEHURST CHARTERED 
ACCOUNTANTS require experienced 
manager, possibly qualified, to supervise 
incomplete records work and, to deal with 
related taxation. Salary at least £6,000 for 
qualified person, pius car after initial period. 
— Telephone: 01—467 0681. 
DO YOU WANT TG WASTE TIME and 
money commuting to London if you can 
have better facilities and comfort within 
easy reach of your home? Good working 
knowledge of all-round personal taxation 
required by professional firm one minute’s 
walk from Sevenoaks station. Top salaries 
paid, fringe benefits etc. — Telephone 
Sevenoaks 57541. 
EAST MIDLANDS chartered accountants 
require part qualified senior for Melton 
Mowbray office. Applicants must be keen, 
able to deal direct with clients and have 
experience with incomplete records and 
private company accounts. — Mr Pattinson, 
Newby Castleman and Co, The Red House, 
14 Park Road, Melton Mowbray, Leics. 
Phone 3084. 
EXETER CHARTERED 
ACCOUNTANTS immediately require a 
senior assistant, qualified or unqualified, to 
deal] with the preparation and audit of 
accounts on clients premises. Car is essen- 
tial Salary offered up to £4,500. — Apply 
Bishop Fleming & Co, | Barnfield Crescent, 
Exeter, 
EXPANDING SOUTH-WEST ESSEX 
chartered accountants require experienced 
audit/accounts/tax staff for interesting and 
varied work. Need not be qualified. Salary 
oe to age and experience. — Box ES 
6935, 
EXPERIENCED BOOK-KEEPERS/ 
SEMI SENIORS required by West End 
chartered accountants with interesting and 
varied practice. Applicants must have sound 
basic training and will be dealing with 
clients mainly in the leisure industry and will 
become responsible for the presentation of 
weekly and up to date figure’s. Above 
average remuneration and job satisfaction. 
— Box EB 5961. 
EXPERIENCED SEMI-SENIOR required 
for a small N, London practice. Must be 
able to deal on his own Initiative with 
incomplete records, etc. Salary by negotia- 
‘tion. ~ Telephone 01-607 2431. 
FARM ACCOUNTS and incomplete 
records expert for mid Somerset chartered 
accountants, attractive salary up to £5,250 
depending on experience, — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 
GRAVESEND CHARTERED 
ACCOUNTANTS medium sized (8 
partners) with continually expanding 
practice offer a salary negotiable in the 
region of £6,000 p.a. to a senior to take 
responsibility direct to the resident 
at their branch office in Gravesend for a 
number of audit and accounts cases. 
Applicant must have good experience of 
private limited company audits, incomplete 
record cases and a working knowledge of 
rate and persona] taxation. — Please 
reply with details of experience to date to 
ae ae & ea a House, 
v avesend, Kent 
MANAGER required by Croydon 
viol accountants, Applicants need not 
be professionally qualified but should be 
experienced in all aspects of an accountancy 
practice, The salary offered will be com- 
mensurate not only with the importance and 
responsibility of this position but also with 
the experience and personal qualities which 
are necessary. — Please contact the Staff 
Partner, Feakins English & Co, Bank 
Chambers, 211 Lower Addiscombe Road, 
Croydon CR9 6HE. ~ Telephone 01-654 
2265. . 


1A . 


IF YOU LIKE RESPONSIBILITY are a 
C.A. and feel you could organise and run 
practice of 1,000 small to medium clients in 
Thames Valley for principal wishing .to 
commence retirement please apply. Salary 
£8,000—£10,000 to start. - Box IY 5963. 

LONDON WEST END 
ACCOUNTANTS  (4partner) require 
assistant manager to take charge of audits 
induding some public companies. Suit 
finalist seeking experience in dealing more 
closely with all aspects of preparation and 
audit of company accounts. Salary circa 
£5,000. Study leave negotiable. — Tel. 
01-580 4213. 

MANAGER FOR GLOUCESTERSHIRE 
FIRM young A.C.A., 25-30, with public 
company audit and accounts experience or 
alternatively considerable family private 
company knowledge. Salary dependent on 
age and experience between £6,000—£7,250. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 


25183. 


MANAGERS 





We have several vacancies for audit 
managers. Applicants should have 
formal qualifications or equivalent 
experience. We are a medium-sized. 
rapidly expanding West End firm with a 
broad cHent portfolio. Above average 
salary wil be paid. — Initially please 
telephone 01—486 7188, ref. DZ. 


MEDIUM SIZED firm of chartered 
accountants with an expanding practice in 
Liverpool and Manchester require both 
young A.C.A.8 and PEII Finalists, We can 
offer a wide range of experience in the pre- 
paration and audit of the accounts of limited 
companies, both public and private, 
accountancy  aasignments and taxation 
work, with excellent prospects for increased 
responsibility within the firm at an early 
date. Salary negotiable depending on age 
and experience. — Telephone 051—236 3893 
or write to: Steff Partner Clark Pixley, 
National Bank Buildings, 24 Fenwick 
Street, Liverpool L2 7NW. 


NOTTINGHAM ACCOUNTANTS & 
AUDITORS require a personable 
senior clerk with experience of taxation, 
small company audits and incomplete 
records. There could be a small amount 
of travelling involved and, therefore, it is 
necessary for ihe applicant to hold a 
clean driving licence. 

Please write in first instance to 
Messrs G. D. Bailey & Co, 94 
Mansfield Road, Nottingham NGI 
3HD. 


ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. 
Applicanta must be seeking long term 
career prospects. Salary £8,000 p.a. 

Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career pro s excellent and 
eventual partnership ts possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
p.a. 

Contact Mr Peters or Mr Graves at: 
Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon, 
London NW4 1BH. 
01-203—5161. 


NUNEATON FIRM of 


chartered 
accountants have vacancies for senior staff 
with accountancy and audit experience. Age 
group preferred 25-35. — Write for 
interview giving details of experience to 
Stewart Fletcher & Barrett, Manor Court 
Chambers, 126 Manor 
Nuneaton, Warwicks. 
OXFORDSHIRE ACCOUNTANTS need 
young qualified accountant as manager with 
prospects of advancement to junior partner 
with small expanding firm. In depth 
knowledge of family company clients a 
distinct advantage. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


4- 


Court Road, 





PARTNERS P.A.s 


We require qualified accountants to be 
P.A.s to individual partners including 
tax.partner. We are a medium-sized, 
rapidly expanding West End firm offer- 
ing a wide and diversified range of 
experience to the right applicants. 
Above average salary will be paid. — 
Initially please telephone 01--486 7188. 
Ref. DZ. 


PLYMOUTH 


The Plymouth office of a National firm 
requires newly qualified accountants or 
seniors with experience. Applicants 
should have drive and enthusiasm to 
deal effectively with all aspects of work 
in a busy general practice. 


Salary will be commensurate with age 
and experience and applications setting 
out full career details should be sent to 
A. P. Galding, Mann Judd, 70 Mutiey 
Plain, Plymouth. 





PORTSMOUTH CHARTERED 
ACCOUNTANTS require qualified or Part 
II finalists for fast expanding independent 
practice, Appointment as P.A. to partner 
with considerable scope for advancement. 
Attractive salary range from £5,000 to 
£6,250 per annum. — Apply Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

QUALIFIED MAN required to run tax 
department of medium sized practice in 


‘Bucks. Salary range £5,000—£7,000. — Box 


QM 5962. 
QUALIFIED/PART QUALIFIED 
ACCOUNTANT good salary offered. 


Ilford area. — 01-514 2520/01—599 1761. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience, — Box QO 6924. 


READING, BERKS 


3 Partner firm require newly Qualified 
or near Qualified Accountants to assist 
in the continuing expanson of the 
practice. 

4% Salary in the range of £5,000 to 
7 66,500, Excellent Prospects. 

Please write giving details of age and 
experience to A. F., Main, Higley & 
Partners, 3/5 Sidmouth St, Reading, 
Berks. 


READING 
BERKSHIRE 


Old-established firm require addition 
qualified staff to act as person 
assistants to partners. We offer a wk 
and varied experience and the vacanci 
wil be of particular interest | 
applicants seekmg long term care 
prospects. 

Salary negotiable. Please write givir 
brief career details to Staff Partne 
West & Drake, 16 Market Plac 
Reading, Berks. 


SALISBURY PRACTICE requires se 
assistant experienced in personal taxat 
An attractive salary and congenial worl 
conditions will be offered to a person wil 
to accept responsibility and to help pro: 
8 good service to an expanding clientel: 
Please write to Hunt Wagstaff & Co, 43 
Milford Street, Salisbury, Wilts. 

SOLE PRACTITIONER — middle age 
ex public school, in busy suburban prac 
seeks young C.A. as immediate pers 
assistant with possible partnership prosp 
to the right man. Must be adaptable 
varied work from personal tax matt 
incomplete records and company audits 
taxation etc. Small friendly office situate 
West Essex — Write with details 
experience etc, to Box SP 5973. 


SOUTH DORSET 


Chartered Accountants have a vacanc 
for a senior assistant with experience « 
incomplete record work and taxatio: 
Salary will be in the region of £5,00 
according to qualifications an 
experience with 4 weeks’ holiday pe 
annum, 


Please reply with details of ag 
qualifications and experience to: 


P. J. Price 
Coyne Butterworth & Co 
73 The Esplanade 
Weymouth 


SOUTH HERTS FIRM of C.Ass req 
qualifled senior. Must be very experien 
and prepared to work hard and asst 
responsibility and with a minimum p 
qualification experience of five ye 
Excellent conditions of employment : 
salary of £9,000 p.a. — Please apply to | 
SH 5907. 

SW. MIDLANDS C.A.s with expanc 
practice require senior assistant v 
oe of incomplete records. -- Box 
5932. 

TAX ASSISTANT PLYMOUTH, v 
good personal tax knowledge, c. £3,65( 
Contact Wessex Consultants, 2 Peter Str 
Yeovil, Somerset. Telephone Yeovil 251 


TAX ~ TAX — TAX 


Can you handle a batch of personal te 
cases in close co-operation with ti 
partners and dealing directly with tt 
Revenue? If so why not join our sme 
but progressive 3-partner West En 
Chartered — Please apply to Bc 
TT 9370. 


THETFORD OFFICE of East Ang 
chartered accountants require a set 
member of staff either qualified or quali 
by experience. — Please write with detail 
Colin Youngman, Lovewell Blake & 

The Gables, Old Market Street, Thetfo 
YOUNG FINALIST needed ag p.a. 
partner with independent Brigh 
Chartered Accountants, salary £4,750 
Contact Wessex Consultants, 2 Peter Su 
Yeovil, Somerset. Telephone Yeovil'251 
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WEST LONDON 


We are an expanding firm of Chartered 
Accountants and require an experienced 
person who can work with minimum 
supervision dealng with private 
company audits and incomplete 
records. Knowledge of taxation desir- 
able. Salary negot able. ~ Tel. 01—748 
4086. 


TRAINING CONTRACTS 


ARTICLED CLERK. foundation com- 
pleted or transferee required by chartered 
accountant, London NW6. Thorough train- 








ing. Personal supervision. Good progressive | 


salary. — Box AC 5988, 
ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service, — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01—236 OO011. 





COMMERCE & INDUSTRY 





CHIEF ACCOUNTANT 


GUILDFORD AREA 
£5,500 (MIN.) 


Mature Accountant (preferably over 35) 
for expanding Mctor Spares Distribu- 
tion and Engineering Group. To be 
responsible to Board for contro! and 
operation of Accounts Department (10 
Staff} embracng Management 
Accounting, Credit Control, Sales and 
Purchase Accounts (part mechanised), 
Office Management and Adminis- 
tration. 

In confidence to Eaton & Partners, 


Letchford House. Headstone Lane, 
Harrow, Middlesex HA3 6PE. 


SOLICITORS ACCOUNTANT/ 
CASHIER for small Devon/Cornwall firm. 
Experience with solicitors books essential, ¢. 
£4,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


dual 


COMPANY ACCOUNTANT 
c. £6,500-- Car 

A Company Accountant with the 
ability to control a small team and 
take responsibility for the accounting 
importing 


function of a City 
Company. Absolutely first rate 
prospects for a person whose 


Tax Specialist 


Reckitt & Colman is a major British-owned group with 
world-wide sales of over £550 million. Its products include 
food and wine, toletries, pharmaceuticals, household and 
leisure products as well as industrial cleaning equipment. 


A vacancy has now occurred in the Group's taxation team 
at Reckitt & Colman's Corporate Headquarters which is 
based at Chiswick, London, W.4. 


The successful applicant will have at least four years 
experience and wil report to the Chief Manager — Group 
Taxation. The work, which is demanding, will involve over- 
seas tax, planning. major project evaluation and research 
into tax legislation and case law. 


The salary will bə attractive and the general conditions of 
employment are those to be expected of large multinational 
organizations. 


Please apply to: 


Alan Bloxham 

HQ Personnel Manager 
Reckitt & Colman Limited 
1-17 Burlington Lane 
London, W.4. 


experience will be of 
Importance than formal 
qualification. Age 25—50. Phone or 
write to: 

David White Associates Ltd 

84 Kingsway 

London WC2 

01—40b 7711 


JLICITOR IN LONDON  requirc; 
iartered accountart to write up books 
ice a week and do annual audit. Very 
iall practice. £1,200 p.a. fee. Suit retired 
son. Highest references required. Present 
counts in perfect order. ~ Write Box SI 
182. 





Orion Bank c. £9,000 | 
Manager- 


Accounts Department 


An Excelle u Management Opportunity in a 
Dynamic Environment 
Orion Bank is a multi-national investment bank in the City 
which has gained an enviable reputation within the international 
sector, 
Following recent internal re-organisation, the Bank requires 
a mature disciplined person with the ability to lead and managean  } 
expanding Accounts Department with the emphasis on proven 
managerial ability. 
Candidates should possess a comprehensive knowledge of 
|| accounting systems within an international Banking environment, | 
ll arelevant professional qualification, and should demonstrate a i 
sound understanding cf management accounts preparation, 
computerised accounting systems, and possibly Eurobond 
| 
| 











Financial 


eh a 





Planner 


c. £8,500 Age 25 to 45 












Our client is one of the largest companies engaged in the planning 
and management of the financial affairs of private individuals, being 
the subsidiary of a major British international organisation. The 
work involves careful study of each person's tax position (including 
the impact cf all direct taxes), investments, wills, trusts, pension 
benefits, and life assurance. Detailed information is assembled from 
clients and tFeir professional advisers, and very full reports are then 
prepared. 






accounting principles. 

In addition, the successful candidate, who will probably be 
aged 35-45 years, must have the personal attributes essential to 
lead and motivate a team within an enthusiastic and dynamic 
atmosphere. 

This is a managerial appointment, and the importance 
attached to this function by the management is reflected in the 
compcutive salary offe-ed, together with an attractive fringe 
benefits package whick includes preferential house loan facilities, 
non-contributory pension and family medical insurance. 

Applications, which will be treated in strict confidence, should 
he accompanied by a curriculum vitac and addressed to: 

The Personnel Director, 
Orion Bank Limited, 1 London Wall, London EC2Y 5]X. 
Tel: 01-600 6222 











Applicants should have good all-round knowledge of this work, 
preferably having completed an earlier training in accountancy, tax 
or trust work. A qualification such as A.C.A., LL.B., A.T.l.l. or 
A.I.B. is desirable but not essential. The other main requirements 
are the ability to think clearly, to apply knowledge in a practical 
but imaginative way, and to communicate quickly and effectively 
both verbally and in writing. 








in additicn to the salary, which is negotiable around the figure 
mentioned, taere are the usual fringe benefits to be expected from 
a large compeny. 


Ee a S 


For further information please ring C.P. Barker as adviser to the 
company, at Bishop's Stortford (0279) 54462 or 53921 or write to 
him at: ; 


DSA FINANCIAL RECRUITMENT inp 


X l ! S| | A | 36, Potter Street, Bishop's Stortford, Hertfordshire. CM23 3UL 
EJ E o ea RM 
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TAXATION 
ACCOUNTANT 


Major International Group of engineering 
companies with an annual turnover of approxi- 
mately £700 million requires a qualified Accountant 
to join its Group Headquarters based in the West 
End of London, to be responsible to the Group 
Taxation Accountant for the preparation, sub- 
mission and agreement of tax computations for a 
number of UK subsidiaries and to advise on the 
taxation implications of proposed transactions. 


This is an excellent opportunity for an Accountant 
with a comprehensive knowledge and recent 
post-qualification experience of Company 
taxation. 


The preferred age is 28—35. Commencing salary 
will be according to age and experience, but not 
less than £7,500 per annum. Conditions of 
employment are attractive and include a con- 
tributory pension scheme. Please write, giving a 
brief personal history, to 


Box TA 29132 


RECENTLY QUALIFIED 
ACCOUNTANT 


A.C.A /A.C.C.A. 


Expanding design and manufacturing 
giftware company. based in Tunbridge 
Wells. Kent. seeks recently qualified 
accountant to take overall responsibility 
for book-keeping and the preparation of 
financial and management accounts. 
Excellent opportunity for an ambitious 
young accountant interested in design 
and marketing and who will enjoy 
working in a friendly and informal 
atmosphere. Salary £5.500 to £6.500 
according to experience, plus fringe 
benefits. 

Please apply. giving career details. to 
R. J. Alford. 8 Queen Street. London 
EC4N ITE. 


WEST END WINE SHIPPERS require an 


accountant. Would suit person qualified to 
C.A. level. — Please contact Colin Jackman 
on 01-493 9192 for further details. 


+ 


OVERSEA 


BRANCH MANAGER, leading to 
partnership or take-over in Zambia. Com- 
petitive terms. No graduates. — Apply Box 
BM 5970. 


NASSAU, BAHAMAS. Qualified 
accountant required to handle a variety of 
audit and accounting assignments in a busy. 
small office affiliated with an international 
firm. Renewable one year contract. Position 
offers scope for initiative and responsibility 
and a knowledge of mini-computers would 
be an advantage. Ideal candidate would be 
young and single. possibly newly qualified. 
Nassau is a pleasant location with ideal 
climate and many recreational 
opportunities. Salary to be negotiated in the 
vicinity of £8.000 p.a. There is no income 
tax in the Bahamas. — Please write with full 
details to Clark, Hulland & Co. PO Box N 
4107. Nassau. Bahamas. 








NOTICE TO APPLICANTS 


YOUR OWN. FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case It may hare been 


inserted by vour present employer? 


A reply may safely be sent, however, by adopting the follawing procedure: place the reply 


in a sealed envelope, unstamped, addressed 
sealed reply in another envelope addressed to ‘Box Number Replies , Gee & Co (Publishers) 
Limited, [51 Strand, London WC2, with a covering note stating that reply should be 
destroyed [f the advertisement concerned has been inserted by your firm or company. 

Uf your company is a member of a group of companies it [s advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group 


We cannot inform applicants as to whether their replies have been 


to the relevant Box number oniv. Enclose the 


onvarded or 


destroyed as such information would possibly reveal the identity of an adveriiser, 





Finance Controller/Company Secretary 


Country location — Western Victoria, Australia. 


This interesting and challenging position is for a manufactur- 
ing subsidiary of a medium-sized U.K. engineering and steel 
Group with substantial operations in Australia. 


If you are looking for quality of life with fresh air, room to 
move and a piece of land you can call your own, this is the 
job you should certainly consider. The person appointed to 
this position will be directly responsible to the Managing 
Director for the efficient operation of the overall accounting 
function, production of accurate and timely monthly 
management information, strict monitoring of cash flow, 
annual accounts, etc., and to act as assistant to the Manag- 
ing Director in general administration matters. 


Applications are invited from qualified Accountants with 
post qualifying experience in industry or with an inter- 
national firm of chartered accountants. Promotion prospects 
are good and in the longer-term there may be opportunities 
for career progression within the Group either in Australasia 
or in the U.K. Salary is negotiable up to $A16,000 per 
annum (equivalent to £9,500 per annum) plus company car, 
superannuation scheme and assistance with removal of 
personal effects to Australia. Preferred age is 25—45 years. 


A company official will be in the U.K. during early Septem- 
ber to interview applicants. — Apply in confidence giving 
details of qualifications, age and experience to: Mr J. K. 
Warburton, Group Finance Director, Edgar Allen, Balfour 
Limited, P.O. Box 93, Sheffield Road, Sheffield S9 1RA. 





AUDIT SENIORS 
Trinidad 


Pannell Fitzpatrick & Co, Trinidad, have vacancies for 
qualified or nearly qualified Chartered Accountants and 
Certified Accountants, with a minimum of 2 years’ 
practical audit experience, in their offices at Port of 
Spain, San Femando and Valpark. 


Applicants should be nationals of Trinidad and Tobago or 
persons married to nationals. 


The firm has a wide variety of audit clerks, a number of 
whom have computer installations or use computer 
service bureau. 


Remuneration would range from  $24,000TT to 
$42,000TT per annum, dependent upon qualification 
and experience, together with group health and pension 
schemes. Advances are also given for the cost of 
passages. 


Interested persons should write, together with full 
personal and career details to: 


R. J. C. Pearson, Pannell Fitzpatrick & Co, 
Lee House, London Wall, London EC2Y 
5AL, who will arrange for interviews to be 
carried out by a partner of the Trinidad firm 
currently in England, either in London or 
Manchester as appropriate. 
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Financial - 
Director | 


(Designate) - 
. e Ld 
Nigeria 

A leading U.K. engineering group is seeking 
a Nigerian citizen for the post of Top Financial 
Executive of its associate Company in Nigeria 
with a view to appointment to the board of 
that Company after a satisfactory probationary 
period. 

The successful candidate’s responsibilities 
will include the development, in conjunction 
with the U.K. associates, of adequate financial 
and accounti policies in the Nigerian 
Company an ensuring their effective 
implementation. 

The business involves the financial manage- 
ment of large scale contracts requiring the 
procurement of the supply of goods and the 
provision of services in Nigeria as well as 
localised trading activities. 

Applicants should have a recognised 
accounting qualification and candidates with 
sound U.K. experience in business involving 
major contractural and overseas transactions 
w-ll be strongly preferred. 

Please write with comprehensive career 
details to Position Number ABF 930, Austin 
Kaight Limited, Hagley House, Hagley Road, 
Birmingham B16 8QG. 

Applications are forwarded to the Client 
ccncerned, therefore Companies in which you 
ar2 not interested should be listed in a covering 
letter to the Position Number Supervisor. 


| [AK ADVERTISING 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guarantee insertion on any specifled date, but 
every effort is made to comply with advertisers’ requirements. 


. The publishers will not be held liable for any loss occasioned by the 
failure of any advertisement to appear from any cause whatsoever. 


. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


dri suec docs ee ee 
documents. goods or payments of any kind, nor are they available 


for the distribution of circulars or canvassing matter. Any letter is 


ligbie to be opened for examination of its contents. 


. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertsement which in the opinion of the publishers does not 
conform with recognized professional standards. 


eo 
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UNIVERSITY OF GLASGOW 


SENIOR LECTURESHIP IN 
ACCOUNTANCY 
Applications are invited from persons 
with a record of scholarsghio, writing 


and researcli for a Senior Lectureship in 
Accountancy. Placement will be at an 


| appropriate point, according to age and 


ce, on the Senior Lecturers’ 
salary scale of £7,506—£9,263 per 
annum. Normal superennuation 


Departm 

the University of Glasgow, cne of the 
strongest in the UK, provides courses 
for the specialist of Bachelor of. 
Accountancy (BAcc), at honours and at 
ordinary levels and for a postgraduate 
Diploma in Accountancy for graduates 
in other desciplines. The Department 
also contributes to degrees in law, in 
social sciences and in engineering, and 
to the postgraduate work of the Scottish 
Business School. Supervision and 
instruction of candidates for higher 
degrees tn accountancy (PhD and 
MAcc) is undertaken. Areas o? teaching 
and research include accounting theory, 
financial accounting, managerial 
accounting, business finance, financial 
Management and audit theory. 

Further particulars may be had from 
.the Secretary of the Univerety Court 
(Room 18), University of Glasgow, 
Glasgow Gi2 8QQ, with whom 
applications should be lodged on or 

ore 30th September, 1978. 

“In reply please quote Ref. No. 
4148AA. 





PARTNERSHIPS 
AND 
PRACTICES 


A. B. OSMAN & COMPANY LTD 





provides specialist tax advisory services to 


accountants throughout the U.K. -- For 


details, please phone 01-623 6150/01—623 


6160 or write to A. B. Osman, Monument 
Station Buikings, 53-54 King William 
Street, EC4R 9AA. 

A.C.C.A. full-time lecturer with practice 
around £4,200 gross fees desire partnership. 
— Telephone 01-699 0109. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 


q work and temporary assignments. — Please 


reply to Box AB 5952. 
ACCOUNTANTS with practice 
established over sixty years, South London 
and South Coast, gross fees to 3: st Decem- 
ber 1966 £47,000 (now £55,000 
approximately) wish to negotiate sale of 
practice. Staff experienced and available to 
ensure continuity. Office accommodation if 
required. Genuine inquiries from principals 
only please with necessary orga sation and 
financial resources to acquire whole. —- Box 
AW 5924. 

A FULLY-EXPERIENCED 
ACCOUNTANT specialising in taxation 


pt 
Capital available in the region of £25,000. — 
Box AF 5908. 








RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 61166/59346 — NIGHT 0245 81166 


p——— ÁO a. er rema nd 


PRACTICES REQUIRED 


000 
King's Lynn to £50,000 
,200 


o? 
j 
d 

H 
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W1 or WC1 to £50 
Mid Wales to £13 
W. Sussex to £20 


8 


o6 
88 


Haverhdl to £20,000 


Watford to £35,000 
Reading to £40,000 
West Midlands to £60,000 
Hants to £200,000 
E, Sussex to £25,000 
Herts to £200,000 





buriness 

Valeations 7 
Tok a Pe oes H 
I net disclosed withent permission. 
Kindly write or telephone. (24-Hr Service.) 


ARE YOU A ‘ONE-MAN-BAND’? Then 
strike the right note by practicing in concert 
with a progressive firm of City C.A.s — four 
partners, available accommodation. If you 
have gross fees in the £50,000 to £75,000 
bracket write for an ‘audition’. ~ Box AY 
5964. 


BLOCK OF FEES 
FOR SALE 


in London £20,000 G.R.F. approx. 
Consisting of small audits, incomplete 
records, VAT and personal returns. No 
resonable offer refused. — Box BO 9400. 


BLOCK OF FEES of approximatdy 
£50,000—£60,000 with approximately 400 
clients. Financial arrangements flexible and 
a assistance given in transfer. — Box BO 
6940. . 

CARMARTHEN. Young energetic 
chartered accountant, with own nucleus 
required for partnership in expanding 
practice. — Box CY 5983. 

CERTIFIED ACCOUNTANT wishes to 
„acquire block of fees | G.R.F. 
£15,000—£18,000. North London area pre- 
ferred. - Box CA 5933. 

CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA: 5943. . 

CHARTERED ACCOUNTANTS, 
London W2. A competent bright senior is 
offered a position in our expanding practice 
with a view to establishing a relationship 
leading to a partnership. If you feel you 
have this skill and personality to make your 
mark in our organization please address 
your replies to ‘Senior Partner’ enclosing 
curriculum vitae. - Box CA 5903. 


CITY 
CHARTERED ACCOUNTANTS 


We are a medium-sized firm with a 
strength of about 150. We would be 

. interested in discussions with a small 
City-based ‘firm, with one or two sub- 
stantial public/private clients, who may 
be interested in joining a firm of our size 
in order to secure a broader base for 
their work; or wish to provide for 
succession in the future. — Please write 
Box CC 9383. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 §1166/59348 — NIGHT 0245 81166 


« 


PRACTICES FOR SALE 


NW. Kent £85,000 G.F. 
NW. Surrey £35,000 G.F. 
Glasgow c. £30,000 G.F. 
SW. Hants £55,000 G.F. 
Southend £9,500 G.F. 





ESTABLISHED ACCOUNTANT’S 
practice available for sake in South Devon 
area. Alternatively. this could be exchanged 
with a similar. sized practice, G.R.F. 
£20,000, in Hampshire area. — Box EA 


5909. 

LONDON PRACTITIONERS requires 
P.A. (chartered accountant). After 
probationary period partnership will be 
available, -- Details Box LP 5935. 
MEDIUM-SIZED LONDON 
CHARTERED ACCOUNTANTS require 
merger association, acquisition of 
small/medium practice, Provinces or Home 
Counties, — Box MS 5910. 


NW. KENT CHARTERED 
ACCOUNTANTS _ have surplus 
capacity being fully up-to-date with 
their own work We require: |. 
additional fees to £10,000; or 2. sub- 
contract work: or 3. working arrange- 
ment with other firms. 

We are also considering purchase of 
an incomplete records computer and 
would be interested to hear of other 
firms in the area who would like to 
share its use. — Box NW 9391. 


PARTNERSHIP OFFERED to qualified 


accountant with own nucleus up to £15,000 
per annum. We are a City firm with four 
partners, one o? whom is retiring within 
eighteen months. Goodwill payment 
required and is calculated on twice net 
profit. - Box PO 5984. 

SELLING? 
chartered accountants and are looking to 
take over, now or in a few years time, 
small/medium-sized firms in the United 
Kingdom and are prepared to come to 
arrangements with those partners who wish 
to retire, — Please reply to D. A. Turnbull, 
F.C.A.. Turnbull & Co, Princes House, 17/19 
High Street, Akiershot, Hants. Telephone 
Aldershot 27666. 

SMALL EAST LONDON FIRM for sale, 
approximately £80,000 G.R.F., 700 clients, 
freehoid might be available. ~ Box SE 6941. 
TWO EXPERIENCED C.As in 
partnership in North London would like to 
hear from ambitious young C.A, with 
nucleus, Equity interest giving commencing 
income in excess of £7,000 envisaged. ~ Box 
TE 5950. 

W. MIDLANDS CHARTERED 
ACCOUNTANTS require young A.C.A. 
to start as manager with their 3 partner firm 
to progress to junior partner after 
probationary period of  1—2 years. 
Experience in small to medium sized 
practice work essential. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 


TAX PARTNER 
REQUIRED 


Long established City firm of 
Chartered Accountants with over- 
seas offices and International 
connections (six partners in 
London office) has unexpected 
vacancy for tax partner. Al! round 
tax experience essential. Age 
between 30 and 40. 


Box TP 29125 


A discreet, professional introductory medium for 
PURCHASES and SALES. of PRACTICES. 
PRACTITIONERS SERVICES BUREAU 
No fees payable by vendors. 
For terms, please apply in writing to: 
PRACTITIONERS SERVICES BUREAU [Dept. ACC. 2) 
8 Clements Road, Ilford, Essex IG1 1BA. 





— We are an expanding firm of 


«experience. Contact immediately. 


D 
E 


WEST LONDON chartered accountants, 2 
partners, seek arrangement leading to 
merger with similar firm in London, Surrey 
or "dg areas. Proposals invited. — Box WL 
5965. 


WEST SUSSEX CHARTERED 
ACCOUNTANTS require a young 
A.C.A. with first-class experience in 
provincial professional work, who 
wishes to make a career with a progres- 
sive, two-partner firm. Working capital 
will be required; Partnership being 
envisaged after a short period. The 
successful applicant should above all 
have Partnership ability. — Please write 
Box WS 5866. 


YORKSHIRE CHARTERED 
ACCOUNTANT wishes to purchase small 
practice or block of fees approximately 
£10,000. Preferred area within 20 mile 
radius of Wetherby. — Box YC 5949. 
YORKSHIRE COUNTRY tówn practice 
urgently needs ambitious young A.C.A.. 
under 30, to replace recently retired partner. 
Good knowledge of provincial practice 
work helpful. ~ Apply Wessex Consultants. 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





SUBCONTRACT WORK 


CHESHAM ACCOUNTANTS require 
subcontractor. Must have wide experience 
of incomplete records work. Working 
arrangements to suit. Good future 
partnership/other prospects. Might interest 
someone starting in practice. ~ Callaways, 
108 High Street. Chesham. Bucks. 
Chesham 72202. 

ENFIELD. - Temporary assistance (2—3 
months) full or part-time. Required 
immediately from qualified accountant with 
personal tax experience to help over- 
burdened F.C:A. (might suit practitioner 
with spare capacity). — Phone Chris 
Feldman 01-363 4113 or evenings 01-449 
4847. 


CHARTERED ACCOUNTANT, 
Mitcham, seeks subcontract work. Will 
work at clients premises if necessary. Ten 
years experience at all levels. ~ Box CA 
5985. 





A.C.C.A. AND A.C.M.A. MEMBERS IN 
PRACTICE will take subcontract 
A.C.M.A. available to work at practitioner’: 
office and at client's place on behalf o 
practitioner. — Telephone 01-699 0109. 

A.C.C.A. (QUALIFIED), Eas London 
seeks subcontract. Extensive experience i 


incomplete records, sole traders 
partnership, etc, Will collect and deliver. - 
Box AQ 5917. 


A CHARTERED ACCOUNTANT with 
lots of experience in all fields available fo 
subcontract work and temporary assign 
ments. Contact immediately. — Please repl: 
to Box AC 5953. 

AN INDIAN (35) chartered accountar 
1972 with good experience in practice 
would consider position as sell-employe 
and subcontract work on regular basis. 
Please write Ilyas M. Jeewa, 91 Cairo Roa 
London E17, 01—521 6661. 

ARE YOU AN OVERWORKEI 
ACCOUNTANT? We have considerabl 
professional experience, and' especially i 


the personal tax feld. — Phone 01—30" 
1072. 
EXPERIENCED ACCOUNTANT 


speedy and reliable subcontractor, proficier 
in large and small company audit: 
incomplete records, etc. and specialist pm 
taxation (back-up schedules provided in ¢ 
cases) requires work in London area « 
Surrey. Collect and deliver or work on pr 
mises if preferred. — Box EA 5951. 


F.C.A. SPECIALIZING IN TAXATIO? 
has spare capacity. Primarily interested 
back duty, accounts investigation at 
appeals cases. Based in Herts; but willing 
travel. - Box FS 6939. 

LONDON F.C.A. with a wide experience 
practice has time available to professiona’”” 
assist practitioners. — Box LF 5986. 
NORTH HAMPSHIRE charter 
accountants seek arrangement to util 
spare staff available. If you are a pract 
with a backlog of cases or staff shortage ‘ 
may be able to assist. Why not tí 
advantage of our provincial rates. — PNE 
NH 5937 

SENIOR. — Not qualifled, four years' var 
experience in all aspects of the professi 
seeks subcontract work and tempor» 
assignments. Can collect and deliver. — E 


SN 5912. 





SITUATIONS WANTED: 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 OOI11 (London) or 
021—236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness. or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
- Call Barbara Kenton today at 01—493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London WI. 


ACCOUNTANT / BOOK-KEEPER 
(Freelance) urgently wants work. one to two 
days weekly. All books. wages and VAT 
completed on weekly visits to your client. — 
01—248 9461 (day) 01—348 3548 (evening). 
A CHARTERED ACCOUNTANT 
available for profession, commerce or 
industry for long or short term. All-round 
— All 
replies to Box AC 5954. 

CERTIFIED ACCOUNTANT, aged 35, 


. with fifteen years’ broad professional 


experience, seeks position in London area 
with definite partnership — prospects. 
Minimum salary £9.000. — Box CA 5913. 


GUYANESE A.C.M.A. seeks job in pro 
sion. Permanent or temporary. 
negotiable. — Write Mr R. Singh, 2] EMI 
Avenue, Crouch End. London N8 8TE 
PEH FINALIST with over eight ye 
experience in book-keeping, account 
auditing and taxation seeks part-time w 
for 2-3 days per week in an account» 
office. ~ Box PF 5939. 


ACCOUNTANTS, BOOK-KEEPER 
AND CLERKS 
Available on SELF.EMPLOYE: 
TEMPORARY basis and for PEF 
MANENT posts in the U.K. ar 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants require 
also 








TRAINING CONTRAC 





A YOUNG FOREIGN COMMEMN 
GRADUATE (B.Com.), passed founds 
with credit, seeks articles in and ar 
Birmingham and London. ~ Box AY 5 
INSPECTOR OF TAXES (Grade 
exemptions granted, now seeking A. 
three-year training contract. — Reply 
IO 5920. 
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K.ONDON UNIVERSITY GRADUATE 
Mooking for a trainng contract. — Please 
write Box LU 5940. 





STUDENT, completed Foundation Course 
in June, seeking a training contract. Avail- 
able immediately. — Box SC 5941. 





SERVICES | 





COMPANY 
FORMATIONS. 





“4 BACKED SERVICE. — Limited com- 
anes formed or ready made. — Clifton 
secretarial Agency, 49 Green Lanes, 
Andon N16 (01-359 3387). 

COMPANY SEARCHES. — Prompt and 
liable personal service at moderate rates. — 
A. & D. Searches, 19 Manorgate Road, 
iingston-upon-Thames. 01—546 1471. © 

















BRITISH. 
COMPANY 
REGISTRATION 
AGENTS LIMITED 


for quality 
formations, reprints, 
mrades 


38—40 Featnerstone Street 
London ECI 
01-253 0344 


readv- 


COMPANY FORMATIONS 
READY-MAL'E COMPANIES 
COMPANT SEARCHES 


for 


immedia-e attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


' Temple Chambers 
Temple Avenue 
Londor EC4Y OHP . 
01—353 9471 (6 Ines) 





IIMITED COMPANIES 


NEW FORMATIONS. £80 
——OR 


READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: ne hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive Fterature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London =C2A 4BA 
(Phone 01-253 3551/2) 


«X 





^ quick, efficienz and personal service for those who expect something a little better : 


R. CHETILEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y GHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 


| advances 








READY-MADE, COMPANIES AND SPECIAL .FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. [Dr 


LIMITED 





COMPANIES 


formed to your requrements — 
with clients choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal Er VAT 
NO EXTRAS 


. COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
. .317718, 7361, 3936 
Telex 887475 


Ezppess Co 
Registpations 


bd BEIGE? 


| READY-MADE COMPANIES available ` 


now. ‘Also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middiesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 


READY-MADE COMPANIES £86 inclu- , 


sive transferred immediately. Companies 
registered from — £26.23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue,  Gilingham, Kent 
(Medway 32558.) 


Jf | COMPANY 
3] REGISTRATIONS 


2K COMPANY FORMATIONS 
(U.K. & OVERSEAS) © 
X SEARCHES, SEALS, 


REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22.000. High 
to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10. (01-883 9595). 
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- 


À COMPREHENSIVE MORTGAGE 
SERVICE. -— Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans etc. Consolidation of existing 
borrowing. or rearrangement to produce 
lower ‘outlay where possible and/or 
additional funds for home improvements, 
school fees etc. Members of Corporation of 
Mortgage and Finance Brokers. — Rowe, 
Charies & Co Ltd, Hill House, Wembley 
HA9 9LD. 01-908 3434 (24 hours). 


MAXIMUM ° MORTGAGES 
Remortgages, ‘top-ups’, 
unsecured loans. — Phone 01~346 4653 or 


write: Martin Hasseck Ltd, Freepost, 
London NW4 1YB. 


100 PER CENT MORTGAGES available 


'| up to £22,000 for house purchase, 90 per 


cent up to £25,000. Re-mortgage and 
invéstment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC2R 6EP 
{01—623 2844). 





MISCELLANEOUS 








BUSINESS PREMISES - 





AN INSTANT OFFICE. Ideally. suit new 
or expanding firms. Busy position ‘Bakers 
Arms’ E10, Luxuriously furnished. Tele- 
phonist, receptionist, c/h and other services 
and facilities included. — 01--539 3300. 


A SPARE ROOM IN 
CENTRAL LONDON? 


Suburban Solicitors seek interviewing 
rom im Central London, between 
"Whitehall/Charing Cross Road to the 
West, St Paul's Cathedral/Aidersgate to 
the East. Not necessarily large or 
luxurious; with or without use of fur- 
"niture, telephone etc. (to be negotiated). 
Could be shared but essential to have 
exclusive use and access whenever 
required, including evenings, weekends. 
. — Apply Box AS 9394. 


FLEET STREET OFFICES 


3,140 sq. ft m centrally heated office 

building near law courts. £7-50 per sq. 

ft exclusive. i 
Tek Mr Rudi 01—405 7611. 


WOOD GREEN . 
LONDON N22. 


For Sale. Self-contained ground-floor 
suite of offices, 1,500 sq. ft, ideally suit- 
able for accountants. Redecoration 


.. required, ladies and gents toilets, 999 


year lease at £50 per annum ground 
rent. £40,000 S.T.C. 


Box WG 9381. 





OFFICE MACHINERY 
AND EQUIPMENT 





LATEST FACSIMILE 
|... TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 


Td. 01—647 9510 


LATERAL FILING CABINETS 6 ft x 3 
ft. 200 new files with extra long identifica- 
tion tags in four rails £65. Boxes of lateral 
files 50 per box new £8 per box, also filing 
cabinets, foolscap ~~ chairs, etc. — 01—462 


| 3939. 


RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also bre company um » pads ink, c 
Competiti ve meos F. Greenhal 


E Ca Street, Stock- 
port SK1 3AR 061—480 3826. 





PERSONAL 





College of Taxation. - Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 
BOUND ‘ACCOUNTANT, volumes num- 
bering from Vol. 40 to Vol. 176 are avail- 
able for sale. Offers are invited. — S. 
Padmanabhan, 42 Pelathope, Madras. 600 
004 (India). 


and New York) Ltd, 43 New Oxford Street, 
London WC1A 1BH may be able to help. — 
Send sae. for details and the new 
catalogue. 

FOR SALE up to date Simons Tax 
Encyclopaedia, 9 volumes £35. — G. 
Hughes, 2 Travis House, Blackheath Hill, 
London SEIO. 





STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
wi Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box ania 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 


Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2, with a covering 


note stating that the reply should 
be destroyed if the advertisement 
concerned has béen inserted by 
your firm or company. 
If your company is a member 
of d Loup of companies it is 
le to give the names of all 
the companies concerned rather 
He to specify merely the name of 


i We cannot orm applicants 
as to whether their replies have 
been Jnaued or destroyed as 

|. such information would possibly 
reveal the identity of an 
advertiser. 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 
Rather than list individus! vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works weil 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£ ps 
Tax juniors required by medium and large professional 


for personal tax. Graduates with no work ience or schoo! 
leavers with a year’s work experience would also be suitable. 
PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London &nd suburbs. 
PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 

St Paul's £4,500, £5 006, £5,250, £5,750 
Moorgate ~ £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,300, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,006, £5,750 
OIL COMPANY CITY £4,500—£6,000 


U.K. and U.S. Tax. 


PERSONAL TAX AIDE £Neg. 
Str — International Firm seeks experienced assistant as 
dedere Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £6,500 
Liverpool Street £6,000, £6,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars : £5,500, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,740, £6,500 
City Underwriters £6,900, £6,250, £6,500 
CITY — PEH FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal! tax. 


Experience of specialising in ai viduals large professional 
partnerships, overseas income, C.T.T., 


PERSONAL TAX SUPER VISORS/ASSISTANT 


MANAGERS £6,500—£7,500 
Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City US. Tax to £7,500+ 


PERSONAL TAX MANAGER 
Substantial City practice seeks a Tax Manager. 


c. £8,500 


PERSONAL TAX MANAGERS — ENSUSDIPIES 


To £8,500 
Medium-sized Firm seeks manager ifed by experience 
rather than examination. Previous ex dience of administration 
and complex technical work essenti 


Insurance Brokers; C.T.T. — 2 vacancies £6,000—£9,000 
Solicitors — West End-- Cky to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £8,500 
aante Sony obey UNDAE vacancies all over 
. London — medium- and sized practices. Details on request. 


Also Jersey, Guernsey & igh Wycombe. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


c. £10,000 


London 
A long-established medium-sized practice now seeks 


&n experienced company tax s 


ialist, i 
company tax manager, with & view to partnership. 


P 





Large City practice with 
departments 


' TECHNICAL RESEARCH 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS to £6,300 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise m company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


PROSPECTIVE TAX PARTNERS £15,000—£20,000 
c 
separate personal and corporate tax 


ts seek A.C.A. with at least 4 years Jens ond corporate 
tax background, ideally with an International 
TAX MANAGER ~ CORPORATE & £8,000—£9,000 


PERSONAL TAX 
Medium-sized City firm to run small Tax Department 


SENIOR TAX MANAGERS to £18,000 
Managers feum by two international aa Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS £7,500—£8,250 
Several vacancies with substantial practices. 

CORPORATE TAX SENIORS 

we £6,300—£8,500 
ECI to £7,000+ 
Holborn £6,250-£7,500 
Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


£7,006-£10,000 
Leading firms ~ Research/Planning/C onsultancy. 


TAX PLANNING — CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A. Barrister or 
Solicitor with approximately 2 years corporaie fax experience. 


COMPANY TAX COMMERCIAL 
MULTI NATIONAL 
OIL COMPANY £14,000—£19,000 
Major oil co y sceks taxation adviser for ali sin of 
activities — cx ide au production, marketing, manufacturing 
and shipping. Ideally aged 30—45. 
BANKING Fiet 


CORPORATE TAX SENIORS 


Many vacancies for unqualified, aay qualiñed and expert and experienced 
company tax seniors in commerce/industry. Mining Cons- 
iruction Co’s. Leisure Industry. Property. Computers etc. 


INSURANCE COMPANY — ESSEX c. £10,000 
Insurance Company seeks an A.C.A. or ATLL as tax 
accountant. Subsidised mortgage and other fringe benefits. 


PROVINCIAL vid VACANCIES 


BIRMINGHAM 

Vacancies at ali levels to £7,000 
Pers. Tax Ássis. — several vacancies £3,500--£4,000 
Co, Tax Seniors 25,500—£7,000-- 
Pers. Tax Snrs. — local Firms c, £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000—£5,000-- 
BRISTOL 

Personal Tax Assistants > £40 00+ 
CARDIFF 

Personal Tax Assistants £4,000+ 
CAMBRIDGE 

Tax Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 

Tax Consultants ~ mainly pers. tax £3,500-£5,000 
GLASGOW £8,008—£10,000+car 


Corporate Tax Manager. 


City 
Ledi 
as 





LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000-—£5,500 

Company Tax Seniors/Supervisors c. £5,000—£6,500 

LEICESTER 

Company tax Seniors — local practice to £5,000 

LIVERPOOL 

Company Tax Manager — National Firm £Neg. 

Pers. Tax Asst — locai Firms c. £4,500 

Asst. M er — National Practice £6,000 

MANC R 

Pers. Tax Asst — many vacancies to £4,500 

Personal Tax Assistant Manager £6,500—£7,000 

Tax Seniors — large Firm £6,800 

Personal Tax Mana £8,000—£9,000-- car 

ebd pen N T YNE is 
ompany Tax Of. 20004 

NOTTINGHAM 

Pers. Tax Assistants — medium-sized Firms £3,000--£4,500 

SHEFFIELD 

Personal and C rate Tax £4,000--£5,500 

SOUTHAMPTO 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant e. £4,000 

Perouse T 
ersonsl/some company c. £4,750 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers Company £4,000—£5,500 

WOLVERHAMPTON 

Tax Senior ENeg. 

HOME COUNTIES TAX 

ALDERSHOT 

Tax Senior £5,506 

BASINGSTOKE/BRACKNELL 

Tax Senior £5,000—£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000—E 5,500 

BEDFORD 

Personal Tax Senior £4,500 

xen iubet vd eni 

Tax naga rur ed e £8,000- 

Personal Assistant/ £4,000—£6,000- 

BROMLEY ' 

Personal Tax Assistant £4,000—£5,500 

CROYDON 

dace ax Assistants/Seniors — £4,000-£6,000 

vacancies 
Co. Tax Seniors — London Firm 00+ 
CHELMSFORD/COLCHESTER/WITHAM to £5,000 


Tax Seniors — personal/corporate or personal only. 
EPPING S i 


EON Tax Senior £5,500 
A.C.A. or A.T.LL for Corp Tax £5,500~£6,000+ 
GUILDFORD 

Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant f £4,000 
HARROW/WEMBLEY 

Personal Tax £5,500 
.HERTFORD/STEVENAGE 

Tax Senior — London Firm £5 090+ 
IPSWICH 

Local Firm ~ Pers. Tax Asst z £4,0004- 
LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax —- London firm & Local firm £4,000—£5,500 
MAIDSTONE 

Personal Tax Assistant £3,000—£4,500 
MAIDENHEAD 

Pr ive Partnership £6,500-£9, 000+ 
NORWICH 

Pers. Tax Assistants/Seniors £44000--£5,500 4 
READING/SLOUGH 

Prospective Tax Partner £7,000—£8,500 
Personal Corporate Tax Senior £54000—£6,000 
RICHMON 

Pers. Tax Senior to £6,000 
SEVENOAKS 

Personal Tax Senior. to £6,000 
Pere Tas Senior/Semi Sento £4,000—£5 

ax Of, f 500 

WEYBRIDG OKING 

Tax Assistants/ Seniors £4,000—£6,000 
WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500—£6,750 
Personal/Company Tax to £7,000 
WIMBLEDON 

Tax Manager Personal and Corporate £7,000—£7,250 


INTERNATIONAL TAX 


International practice seeks A.C.A., aris 
or Solicitor with approximately 2 years corporate tax 
ence. 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-W ALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 





Tel. 01—248 0441 
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BANKING AND INSURANCE - 


Flexible Policies 





by OUR INSURANCE CORRESPONDENT 


Over the past few years, endowment 


assurance hes become less popular as a 
form of saving. While plenty of endow- 
ment assurance policies are still arranged 
as collateral in connection with house 
purchase, there is nothing like the same 
demand for this type of contract for 
long-term saving. 

No doubt, one of the reasons for this 
falling off in popularity has been due to 
the fact that, for a policy to qualify for 
the usual tax reliefs, etc, it must be 
arranged for a minimum of ten years. 
Not everybody is prepared to undertake 
to save for that length of time. 

An added drawback has been the fact 
that, while a life policy gives good value 
if held for the full term, most life offices 
pay relatively poor values if a policy is 
surrendered prior to maturity. 

Aware of these problems, a number of 
life offices have been trying to introduce 
policies which are both actuarially 
sound, and which have attractions for 
savings purposes.  . 

Generally known as open-ended en- 
dowment or “flexible’ policies, the usual 
arrangement is that the policy is 
arranged to mature on the policy an- 
niversary preceding the life assured’s 


«65th birthday. There is, however, the . 


«right to surrender the policy, at any time 
«after premiums have been paid for ten 
years, for a guaranteed cash sum (depen- 
dent on the period for which the policy 
Mas been running) together -with 
"bonuses. 


WiFor ‘regular’ savers 


This is a useful type of contract for 
«anyone who wishes to save regularly, 
ind who will need cash on an unspecified 
late in the future — provided it will be 
nore than ten years ahead. Usually, the 


‘uaranteed value, plus bonuses, from a- 


ible policy will be significantly. higher 

if an endowment assurance policy 

mefor the same premium) had been 

sranged to mature at the policy anniver- 

ary preceding the life assured’s 65th 

irthday, anc had been surrendered at 
ihe same time. 


On the other- hand, if a policy really 
will be maintained in force until 
maturity, the final maturity value from a 
fixed-term policy is likely to be more 
satisfactory than from a flexible policy, 
where similar premiums have been paid. 

Naturally, a policyholder pays for his 
flexibility. The premium for a given sum 
assured is higher under a flexible policy 
than for a policy running to the same 
maturity date, but without the option to 
take a guaranteed sum.at an earlier date. 


Popular contract 


While it may seem easy enough for a life 
office to provide a flexible contract of 
this type, there are'a number of problems 
associated with it, particularly if a life 
office writes an appreciable amount of 
this business. 

At the moment, by nò means all life 
offices are issuing this type of policy, 
although it is only fair to add that some 
of those who expressed serious doubts at 
the outset are coming round to the idea. 
There is little doubt that they are seeing 


. that this type of contract is popular with 


the public, and thus are trying to over- 
come their initial doubts. 

In theory (although not always in 
practice), when a life office issues fixed- 
term policies, it tries to match its invest- 
ments to its liabilities. In other words, in 
very simple terms, a life office might buy 
gilt-edged securities with suitable 
redemption dates, so that the redemp- 


tions of such securities will be sufficient. 


to meet the estimated maturity claims. 

One of the reasons for paying 
relatively low surrender values (apart 
from the high cost of putting business on 
the books in the first place) is that, in 


theory (but, again, not in practice), in- 


vestments have to be sold to meet the 
surrender value; and those investments 


could have depreciated in value since 


they were bought. 
A life office issuing a large volume of 
open-ended endowment assurance 


‘policies has a ` difficult investment 
probiem, .since it is offering guaranteed 
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values at any time after the first ten 
years — and has.no means of knowing 


exactly when policyholders may wish to 


take CR d 


Mis-selling 
It will not be very long before a pattern 
of surrenders of flexible policies emerges. 
It is now more than nine years since the 
Scottish Provident Institution pioneered 
these policies. 

There are those who feel that many 
such policies may be surrendered after 
the first ten years, giving policyholders 
some tax-free cash; at the same time, 
fresh policies may be arranged, so that 
saving can continue for the future. 
Should that be so, it will mean that while 
the flexible policy gives higher life cover 
at the outset than a ten-year endowment 
policy, the latter provides much better 
value for money. ~ 

‘No doubt, a few policies were mis- 
sold, because insurance brokers and 
other intermediaries were able to secure 
higher commission by selling such 
policies, rather than ten-year endowment 
assurances. In general, however, it i8 not 
expected that a large volume of flexible 
policies will be surrendered at the first 
opportunity. 

In working out its investment 
strategy, the Scottish Provident Institu- 
tion has calculated that the open-ended 


‘ policies which it has written will stay on 


the books for roughly the same length of 
time as the general spread of fixed-term 
business. Here, it is not thinking of the 
terms for which fixed-term business is 
arranged, but the actual length of time 
for which such policies are on the books, 
before they are surrendered. 


Longer contract — ey 
surrender 


‘Tt is a startling fact that, among life 


offices as a whole, currently three out of 
four policies do not become claims at 
death or maturity. Instead, they are for- 
feited or surrendered at an earlier stage. 
It is the policies arranged by those at the 
younger age levels, and for the longer 
periods, which are least likely to be 
maintained in force ‘until the final 
maturity date. 

The Scottish Provident Institution 
feels that this is a sensible way of arrang- 
ing its_investments-for this type of con- 
tract. As a result, unlike some other 
offices, it is declaring the same rate of 
bonus for its selected period investment 
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assurance as for traditional endowment 
assurance policies. It sees that as an 
important selling point. 

Of course, calculations could be upset 
to some extent if, for instance, there 
should be a ‘run’ of surrenders at an in- 
opportune moment. One can think of the 
position which existed for life offices 
early in 1975, when their underlying in- 
vestments were standing at quite low 
figures and the premium income being 
received could be invested to provide 
high yields. 

It can be argued that, in such a situa- 
tion, the holders of flexible policies might 
very well wish to cash them in for 
guaranteed figures, plus bonuses. In 
some cases, they might genuinely need 
the cash, and find this arrangement more 
satisfactory than selling their own in- 
vestments at, perhaps, a loss. Or, in 
some cases, policyholders might cash in 
their contracts, seeing that they could in- 
vest the cash to provide a better return 
than would be obtainable by letting the 
policy continue in force. 

The Scottish Amicable Life Assurance 
Society, and a few other offices, have 
introduced a different bonus structure 
for flexible policies. While such bonuses 
favour those who keep their policies in 
force the longest and reflect the experi- 
ence of this particular class of 
business, offices appreciate that the best 


‘safeguard is not to take on a dispropor- 


tionate amount of this business, which 
could put part of the reserves (and thus, 
indirectly, future bonus levels) at risk. 


Varied bonus structures 


Some of the life offices which have in- 
troduced a different bonus structure for 
this type of contract are investing in 
such a way as to virtually ‘match’ the 
liabilities — even though there is no 
means of telling exactly when claims will 
have to be paid. 

In some cases, loans have been 
provided for certain life offices, which 
remain in force for ten years, and can 
then be called in, as required, by the life 
office. Naturally, also, the gilt-edged 
market is used quite extensively. 

Scottish Amicable is working on the 
basis that, when it appears as though 
policyholders could obtain a better 
return by taking cash, and investing it 
elsewhere, rather than maintaining their 
policies, it will move into 'cash' or a near 
equivalent. The effect of that form of 
investment will emerge in the bonus 
applicable to flexible policies. 
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Flexibility is not confined to the date 
on which guaranteed cash, plus bonuses, 
may be taken. The majority of flexible 
policies are issued in units which, 
technically, are separate policies. The 
practical effect of this 1s that, after the 
first ten years, each unit can be dealt 
with separately. 

For instance, to provide an increasing 
income, it may be decided to cash one or 
more units each year for the appropriate 
guaranteed sum plus bonuses. Or, some 
of the units could be made paid up, with 
the premium continuing to be paid for 
the remainder. The practical effect of 
that would be to reduce the overall 
annual premium cost. 


Variations 


While most flexible policies are arranged 
to mature on the policy anniversary 
preceding the life assured's 65th birth- 
day, there are some important variations. 

For instance, it could be argued that 
the flexible policy from the Scottish 
Equitable Life Assurance Society is 
rather more ‘flexible’ than some of the 
others on the market. If a policy is still in 
force at the normal maturity date (ie, the 
policy anniversary preceding the life 
assured's 65th birthday), cash need not 
be taken at that point. 


Effectively, the office wil put the. 


maturity value ‘on deposit’. After the 
deduction of tax at no more than the life 
offices’ rate of 374 per cent, and a 
modest deduction for expenses, the in- 
terest earned in this way will be added to 
the maturity value at death or on earlier 
surrender — at any time — in the form of 
a special tax-free bonus. 

That could be a useful option for 
anyone arranging a policy comparatively 
late in life, since, for a higher rate tax- 
payer, it is likely that the net return from 
leaving the policy undisturbed is likely to 
be greater than taking the cash and in- 
vesting it, in view of the liability to tax 
on the income. 

In some cases, the ‘flexibility’ is more 
modest. For instance, the Standard Life 
Assurance Company issues a profit- 
sharing endowment policy which can be 
taken for a term of from 15 to 20 years. 
It can be surrendered at any time during 
the final third of its term, for a value 
which is the proportion of the sum 
assured and attaching bonus which the 


years completed bears to the original . 


term. 

Several policies can be arranged at one 
time, and the office has pointed out that 
policies combining the savings periods of 
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15 and 24 years, effectively, would make 
cash available at any time between 10 
and 24 years. 


Choice 


From the life office’s point of view, a 
‘safety first’ contract has been introduced 
by the Provident Mutual. This is a 25- 
year policy which is in the form of a con- 
ventional ten-year profit-sharing policy,’ 
with the maturity value and subsequent 
premiums being placed ‘on deposit’ after 
the first ten years; it can be cashed at 
any time during the next 15 years. 

Nevertheless, while problems are 
avoided for the life office and the main 
body of profit-sharing policyholders, this 
policy is best suited for anyone who ex- 
pects to need to take the cash after pay- 
ing premiums for no more than ten 
years, but who may need to keep the 
policy in force for rather longer. 

Since, in normal circumstances, a life 
office should be able to obtain a better 
overall return from its investments than 
by putting money on deposit, for anyone 
who definitely expects to keep a policy in 
force for longer than ten years, there is 
likely to be a better return from one of 
the other policies on the market. 


Accident Cover 
in Plain English 


The General Accident, Fire and Life 
Assurance Corporation has updated and 
improved its personal accident policies, 
and also those covering aecident and 
sickness. ‘Plain English’ is used in the 
new wording. 

Now, payment of a capital sum on 
death, or for loss of limbs or sight, can be 
made irrespective of any weekly benefits 
already paid as a claim. The loss of the 
use of a limb is covered, and physical 
severance is not necessary for a claim to 
be payable. To bring the new policies 
into line with the Corporation’s travel 
cover, flying as a passenger in any air- 
craft is now included. While the personal 
accident cover is on a worldwide basis, 
the geographical limits for sickness 
insurance have been extended beyond 
Europe, so as to provide for holiday andi 
business journeys. 

Many personal accident policies 
exclude the playing of football. With this 
policy, although there is no cover fo» 
professional footballers, full insurance i: 
provided for amateurs. l 


Simplified 
Travel Cover 


A variety of forms of business travel 
insurance gre available. Where business 
trips are made comparatively infre- 
quently, ‘package’ insurance is generally 
bought as end when it is needed. Where, 
however, an appreciable number of 
business trips are made by the employees 
of a company, usually the insurance is on 
a declaration basis. At the outset an 
initial premium is charged; thereafter, 
within predetermined limits, cover is 
automaticelly in force whenever a 
member 0o: the company travels on 
business. 'Irips made are declared to the 
insurers, and the initial premium is ad- 
justed on the basis of actual premium 
*earned' by rhe insurers. 

While that arrangement is fair to both 
sides, it involves a good deal of 
administrative work. Now, travel in- 
‘surance is available with premiums 
payable on an annual basis. An in- 
dividual can make as many business 
trips as necessary for the same fixed 
premium. This insurance is underwritten 
at Lloyd’s and is being marketed through 
J. Perry & Co, a specialist travel in- 
surance broker. For travel confined to 
Europe, th» single premium for any 
number of business journeys within a 
12-month period is £46. It is £56 for world- 
wide cover. In addition to the straight- 
forward insurance protection, the 
premium includes, if required, a 24-hour 
emergency service. 


Control of Brokers 


The British Insurance Brokers’ Associa- 
tion has published a leaflet on the subject 
of insurance brokers. It outlines the 
procedure for registration, and points 
out that, once registered, insurance 
brokers will be subject to a disciplinary 
committee. 

In the past, about 9,000 concerns have 
described themselves as insurance 
brokers. Preliminary estimates have 
indicated that there will be some 15,000 
or 16,000 individuals, and some 5,000 to 
5,500 businesses, wishing to register or 
enrol as insurance brokers. To operate as 
a sole trader or in a ‘partnership, a 
business will have to comply with condi- 
tions regarding solvency, accounting 
practices and professional indemnity 
insurance. Most insurance brokers carry 
on business in limited liability com- 
panies, which will be subject to similar 


financial requirements as partnerships 
and sole traders. 

To ensure that limited liability com- 
panies are satisfying the provisions of 
The Insurance Brokers (Registration) 
Act, a list is to be created on which com- 
panies will be enrolled. The require- 
ments for enrolment extend to the com- 
position of the Board of Directors, under 
which a majority of directors will 
themselves have to be registered 
insurance brokers. 


Extended Farm Cover 


Royal Insurance Co has introduced a 
new combined policy for farmers. The 
liability wording has been specially 
designed, including liability other than 
where the Road Traffic Act applies (for 
which separate cover should be provided 
under a motor policy) for vehicles not 
otherwise insured. Cover for tenant’s 
liability for fire and explosion to 
landlord’s buildings can be incorporated, 
and also liability arising out of use of 
premises or land for accommodation of 


^ 


paying guests, camping and caravan 
sites. 

Since loss or damage to buildings, 
ecuipment, crops and livestock can cause 
serious losses either in the form of an 
increase in farm operating costs or in a 
loss of all or a portion of revenue while 
the loss or damage is made good, a 
feature of this contract is the consequen- 
tial loss cover. Royal Insurance points 
out that the extent to which such protec- 
tion will be needed often will depend on 
the reliance on certain types of buildings 
or equipment, and the ease with which 
these and livestock, buildings and equip- 
ment can be replaced. In addition, the 
susceptibility of the farming stock to 
damage by an insurable event needs to 
be taken into account. 

Initially, a choice is provided between 
full gross profit or simply the increased 
cost of working during the period of 
reinstatement of the lost buildings or 
stock, etc. For large or more complex 
risks, however, special wordings to meet 
the specific needs of individual farms will 
be drawn up by the company. 


Reinstatement 


A new insurance scheme has been 


devised by the company fire market in 
conjunction with national brokers, to try 
to help those with large property 
schedules to arrive at adequate sums in- 
sured to cater for future reinstatement 
costs, in the light of inflation and the 
delays in reinstatement which can occur. 

At the beginning of each period of in- 
surance, the insured company calculates 
the reinstatement value of the property 
at the level of costs applying at the time, 
disregarding future inflation. T'o qualify 
for the scheme, this value, known as 
notional reinstatement value (NRV), 
must be at least £5- million. Although 
professional advice on values is 
advisable, it is not compulsory. 

This figure is used to arrive at the 
basic premium, and also as the yardstick 
for the application of 100 per cent rein- 
statement average; in the case of under- 
insurance, average will carry through 
into the inflation element of the cover. 

Having established the NRV, ie, rein- 
statement value at inception, an insured 
company decides ón the additional 
percentage loading required to cater for 
inflation, both during the currency of the 
policy and up to the anticipated date of 
reinstatement. The level of the in- 
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flationary loading effectively determines 
the scale of the premium saving. The 
minimum inflationary amount is 25 per. 
cent of the declared value (attracting a 
12 per cent increase in premium), and 
the maximum is 80 per cent (attracting a 
30 per cent increase in premium). 

At the end of each period of cover, the 
declared value which applied for that 
period is compared with the declared 
value for the next period. If the former is 
less than the latter, an additional 
premium is paid on half the difference. 
Apart from a limited allowarice for 
additions, more significant changes in 
values, such as those due to the ac- 
quisition or disposal of property/assets 
are dealt with as they arise during the 
period of cover, and the appropriate 
declared values are adjusted at the same 
time. 

Provided the reinstatement option is 
chcsen for loss settlements, the sum 
insured is the maximum liability, and the 
whole of this sum is available from the 
outset of the cover. Opting for an in- 
demnity settlement, however, 
automatically scales down the sum 
insured to the equivalent of a fully ‘paid- 
up' amount, and the normal average con- 
dition would apply. 
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The Problem of 
Monetary Policy 


The new économic phenomenon of 
‘stagflation’, which combines the 
disadvantages of inflation and high 
unemployment, has yet to be explained 
to the satisfaction of economists as a 
group. Equally, the monetary authorities 
have failed to deal adequately with the 
fluctuations experienced in the monetary 
sphere 

Thus, as Dr David Lomax has noted 
in the current issue of the National 
Westminster Bank's Quarterly Review, 
éarly this -summer the authorities 
increased the. minimum lending rate, 
and tightened up on the clearing banks' 
ability to lend while the Chancellor -con- 
solidated ‘his. fiscal policy. At the time the 
rate of inflation was declining, North Sea 
oil revenues were expanding and the 
. balance of payments was more or less in 
balance. Yet the authorities had pursued 
the same policy in 1973 and. 1976 when 


. there were real signs of an economic ~ 


crisis. Are we to assume that the 
Treasury and Bank of England share the 
view of some doctors that one drug will 
cure anything? 


Ability doubted 


The reason for the increase in “the 
ininimum lending rate this summer was 
the fact that financial experts doubted 
the ability of the Chancellor to cover his 
borrowing requirement unless the rate of 
return on gilt-edged was improved. It is 
clear that the Government is likely to be 
.à net borrower in the EU for some 
years yet. 

The reason for this is ‘that with large 
Meri in resources it is necessary for 
the Government to try and stimulate tbe 
economy. Provided the borrowing. is 
matched by the savings of the. public, 
there is. ùo monetary reason why such an 
activity . should prove  inflationary. 
Currently, personal saving has reached 
near record level and some offset to the 
&hortfall in aggregate expenditure and 
investment is necessary. 


Conventional Keynesian theoty would | 


support such déficit spending but,.as Mr 
Callaghan recently observed, one cannot 
spend one's way out of the slump. One of 
the reasons for this situation is discussed 


td 


r 


in the latest issue of the Midland Bank 
Review.. The writer notes that the fiscal 
measures adopted. by the Chancellor 
should give some stimulus to growth in 
1978-79, but such growth could be 
inhibited by the constraint of monetary 
policy. 

In theory it is clearly desirable that 
monetary and fiscal policy should com- 
plement each other; in practice this will 


not be the first occasion when they have 


been in conflict. The immediate problem 
referred to in the Midland Bank Review 
stems from the Chancellor’s promise to 
observe the limits On the money supply 
and the domestic credit expansion 
(DCE). Readers will recall that in return 
for the assistance rendered.to the UK by 
the International Monetary Fund, the 
Government agreed to limit its public- 
sector borrowing requirement (PSBR). 
Three variables 

It will be evident that these three 
variables, the moriey supply, the DCE 
and the PSBR are related and inter- 
dependent. Each of the three measures 
has. been criticized as indicators of the 
state of the money supply in the widest 
sense of the term, but they are the 
indicators which are currently used to 
assess the probable impact of monetary 
policy on the economy. 

M3 is simply the sum of notes and 
cash in circulation plus sterling deposits 
of UK residents, and the. Chancellor 
would wish to see the expansion of that 
figure during 1978—79 kept below 12 per 
cent. The PSBR,is the. amount the 
government and its agencies will need to 
borrow to .cover their aggregate 
expenditure; the DCE is the difference 
between the PSBR. and the amount 
which the, Government succeeds in 


borrowing from the non-banking sector. 


In other words, to the extent that the 
government is forced to borrow directly 
from the banking system the. volume of 
credit will be increased. 

' Generally. speaking, the —— 
authorities can fix he rate of interest. at 
such level as they consider desirable but, 
in so doing, they abdicate. control over 
the money supply. If, however, they are. 
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determined to hold the money supply at: 


a particular level, then interest rates 
must be left to market forces. 

Ín the current issue of Lloyds Bank 
Review, Mr Richard Coghlan considers 
the determinants of the money supply. 
He notes that during the. 1960s, financial 
controls, both quantitative and qualita- 
tive, were sufficiently effective to ensure 
that the growth in the money supply 
corresponded closely to the demand for 
it. But, following the adoption of the 
policies of competition and credit 


control, after 1971, the banks began to © 


compete for deposits. This enlarged their 
credit base and permitted what Mr 
Coghlan describes as an ‘explosive’ 
increase in lending to the private sector. 
But, he contends, since the large increase 
in the money supply was not needed by 
the economy, in particular by industry 
which was at the beginning of the reces- 
sion with business confidence waning, 
the then novel combination of rising 


prices and rising unemployment 
emerged. 
In sum, Mr Coghlan argues that the 


inflation which^has marked the 1970's - 


was not.due to the.large PSBR which 
has often been blamed, but to the 
disequilibrium generated by the private 
sector’s borrowing. Mr Coghlan con- 
tends that the problems of the transition 
from the ‘controls’ of the 1960’s over 
bank credit to the ‘free market’ of the 
1970s would probably have been less if 
the transition had been more. gradual. 


Open economy 
All that can be said with confidence 


about the money supply and.its regula-. 


tion is that in an open economy Such as 
the UK, with uncertainties in the world's 
foreign exchange markets generating 
substantial ebbs and flows of funds into 
the .UK, the problems of control by the 


monetary authorities. are. considerably: 


intensified. Nor are the mechanics of the 
process entirely clear; is the infusion -of 


additional credit into the economy before ` 


the expansionist forces begin to operate 
desirable, or should the authorities seek, 
to match the growth of output as the 
economy moves towards higher levels of 


activity ? And, there is the thought that, 


as was demonstrated in the 1970's, the 
money . supply may- be expanded 
independently . without any initial 
impetus from deficit spending. Likewise, 
the apparent. improvement in , the 
financial situation early this year seems 
to have left the state of the. Een 
unaffected, 
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Special Feature 
THE LEISURE 
INDUSTRY 


September 28th, 1978 


The Accountant is preparing to publish in its edition of 
September 28th, 1978, a substantial special feature on the 
Leisure Industry. It is being prepared in collaboration 
with a specialist consultant and it will cover the subject 
comprehensively and imaginatively. 


The main articles are summarised below. 


The importance of leisure The. growth of 

leisure time through shorter hours ‘and longer 

holidays and the consequences for both the 
consumer and the leisure industries. 


The leisure industries Nearly all industries 
are involved with the leisure markets and the 
link with growing leisure is an important one. 


Government and . leisure The role of 
government in providing leisure facilities and 
the significance of leisure in determining 
policy. 


Leisure after 1984 The growth in leisure 
spending: which industries will be growing 
and which will be declining; the shape of 
leisure i in the short-term future. 


leisure in Europe Growth opportunities in 
Europe and the differences in the pattern of 
leisure in various European countries. 


The on feature will be an integral part of the edition i iri 
which it will appear and will thus circulate to all The 
Accountant’s 30,000 readership. Because of the wide 
interest in the subject matter it will provide a special 
opportunity for companies concerned with the leisure 
market to promote their goods and services in a 
particularly effective way. 


For details of advertising rates and sizes available, 
contact Mrs Barbara Miller, Display Advertisement 


Manager, The Accountant, 151 bae London WC2, 
Tel. 01—836 0832, extn: 31. 
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'exams alone. So 


grossed- -up return of 11.82% per annum. 
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"An Audit Approach 
to Computers 


A New Practice Manual 
Brian Jenkins and Anthony Pinkney 


This second edition of the well-known An Audit Approach to 
Computers has been completely rewritten, brought up-td-date 
and enlarged as regards both advanced systems of processing 
and audit techniques. ' 


The use of an integrated ICQ is described and ETT advice 
is providéd on using audit test data, program code analysis. 
and computer audit packages. Chapters are devoted to. 
service bureaux, computer security and the training required 
for computer auditing. 


This new manual is indispensable for kraeit accountants, 
internal auditors, managers, tutors EU or audit 
personnel and students. 


Hardback 460 pages £11 95 Diagrams in.text 
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FINANCIAL ACCOUNTANT 


Building Industry 
Take-over Game 


‘Spot the take-over’ is a game requiring 
skill, experience and hunch in the stock 
market. But, like every other stock 
market game, the winners are those who 
get things right at the right time. The 
market abounds with what its followers 
call ‘situations’, and it is impossible to be 
in all the situations at the same time. 

Being in the right situation at the right 
time is the art of the ‘Spot the take-over’ 
game, and the game is currently being 
played with some zest in the building 
sector of the market and particularly the 
supplies sector. The theory of the game 
and some hints on playing it have lately 
been provided by a building sector 
review by a prominent stock broking 
firm, although it must be said that the 
firm does not recognize the business as a 
‘game’ and gives it serious and analytical 
attention. 

But the basis is that the threat of 
nationalizaticn of some part but not all 
of the construction industry has led to a 
complete re-appraisal of the industry 
itself, with the result that it will seek to 
make itself more of a wealth producer 
and look increasingly to the building 
materials industry for growth and 
«development. 

Major contractors are not expected to 
emerge with sach other, since merging 
two contractcrs rarely produces a bigger, 
better company unless the two com- 
_donents are specialists in separate and 

listinctly different types of work. 


D2efence moves 


Jut it is considered to be to the advantage 
„f the major contractors to acquire other 
terests as a form of anti-nationalization 
efence. Recent moves in this direction 
re considered to have been Costain's 
cquisition of Kwik-form, Wimpey's 
urchase of Powell Duffryn's Waste 
Tanagement interests, Laing's acquisi- 
on of a 40 per cent stake in a Swiss 
«ocess plant installer, and Taylor 


—¢ oodrow’s equity purchase in Seaforth 
Biniscine. 


These acquisitions make sense from 
e aspect that the public ownership 


suggestions so far made are for the state 
control of construction companies rather 
than the allied and ancillary businesses. 
By that token, the allied and ancillary 
businesses are high on the potential take- 
over list. 

The brokers consider that, of the 
candidates for possible acquisition by 
the major construction companies 
Tunnel Cement Holdings remains a firm 
favourite, with Rio Tinto-Zinc now con- 
sidered a possible bidder in view of the 
recently established link between the two 
companies in toxic waste disposal 
systems, Thos W. Ward, however, hold 
a key Tunnel stake. 

RTZ is often linked with a bid for 
Rugby Portland Cement. Hoveringham 


Gravel is considered an eventual acquisi- 
tion by Wimpey, who already have a 23 
per cent stake. A bid for the Marley 
company is not considered practical for a 
contractor because of the wide extent of 
Marley’s interests. 


Bid target 


But among the builders’ merchants, 
UBM is considered to be a bid target by 
Newarthill, the Sir Robert McAlpine 
parent company. And Taylor Woodrow’s 
recent indirect acquisition of a 5-6 
per cent stake in Bryant Holdings 
appears ‘hardly credible as a mere trade 
investment’. 

Similarly, ‘Marchwiel’s holding in Hall 
Engineering bears little credence (as a 
trade investment), given the general con- 
tractors desires to find new activities not 
too remote from their present activities’. 

So those who wish to play the ‘Spot 
the take-over’ game in this sector of the 
stock market can make their choices 
from Tunnel Holdings, Rugby Portland 
Cement, Hoveringham, UBM, Bryant 
Holdings and Hall Engineering. 

The problem is being in the right 
share at the right time. 


Hogg Robinson Pictorial 


Anyone who makes a study of the use of 
illustrations in company reports will 
acknowledge that some companies have 
a head start when it comes to putting 
pictures with the figures and the text. 
Shipping companies are among them, 
since ships make wonderful pictures. 
Some people in the business may think 
that ships make precious little else at 
present. 

But in some companies ingenuity has 
to be stretched. It is stretched 


successfully by the compilers of the 


annual report of Hogg Robinson Group, 
international insurance and reinsurance 
brokers, underwriting agents, reinsurance 
underwriting, equipment leasing, travel 
shipping and forward agents. 

Travel and shipping provide scope, 
but not much of the rest — except that a 
glowing, red-hot Ferodo disc brake is a 
reminder that Hogg Robinson (UK) are 
insurance brokers-to Turner & Newall. A 
picture of the first four finishing the 
Epsom Oaks with ‘Fair Salina’ in the 
lead illustrates that the winner (who later 
won the Irish Oaks) is insured by 
Bloodstock & General Insurance 
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Brokers, a Hogg Robinson (UK) sub- 
sidiary. 
That Hogg Robinson & Gardner 
Mountain International, through R. B. 
Jones Inc. of Kansas City, are brokers to 
the Peabody Coal Company, Missouri, 
permits the picture of ‘Big Shovel’, 
which ‘can dig 210 tons at a time’. 

Other overseas insurance brokerage 
contacts allow pictures of the Mombasa 
end of the 320-mile Mombasa—Nairobi 


pipeline and of the Satellite Control, 


Centre, in Ottawa, of Telesat Canada. A 
picture of The Green Mill, a small part 
of the $350 million Venalum aluminium 
smelter under construction in Mantanzas, 
Venezuela, tells readers of the report that 
Hogg Robinson & Gardner Mountain 
Reinsurance ‘place the complete 
reinsurance programme for the 
Venezuelan Insurance Market’. 

And the half-page picture under The 
Green Mill is of the Royal Yacht. Surely 
not! No — the caption directs attention 
to the ungainly bulk of a bows view of 
‘New Zealand Pacific’ being fitted out at 
Bremer Vulkan. The vessel is the latest 
container ship to join the fleet of The 
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Shipping Corporation of New Zealand, a 
client of Hogg. Robinson, & Gardner 
Mountain International and Hogg 
Robinson (NZ). 

The Royal Yacht just happened to be 
passing at the time. Not a word, of 
course, but a nice piece of pictorial one- 
upmanship none the less. 


‘Leakage’ Problem at 


Bishop's Stores. 

‘Leakage’ in the retail trade is a 
euphemism for theft, and leakage is 
assuming serious proportions. So much 
so that Mr John Bradfield, FCA, chairman 
of Bishop’s Stores, gave the matter 
comment in his review with the com- 
pany's 1977-78 accounts issued earlier in 
the summer. 

He feels he ‘should mention a disturb- 
ing feature of trading that is compound- 
ing the troubles not only of our own 
supermarkets but from discussions 
within the trade also those of our com- 
petitors’. This - disturbing feature is 
‘shoplifting and other forms of leakage 
which appear from our figures to have 
become unduly prevalent’. Just what the 
figures show Mr Bradfield does not say, 
but he comments that ‘it would be most 
unfortunate if the cost savings made 
possible by the self-service revolution 
over the last 25 years have to be absor- 
bed by expensive deterrents to thwart 
the dishonest elements in our society’. 

If leakage matches the cost savings of 
the past 25 years, then the leakage is 
more in the nature of a dam burst. Pre- 
sumably with feeling and agreement, Mr 
Bradfield states that in the view of many 
people an insufficiently severe view of 
these offences is being taken in some 
areas’. i 
An indication of Bishop's Stores 
‘leakage’ in the past year would have 
been interesting indeed, but perhaps this 
was not the most opportune time to 
reveal it. After a five-year term during 
which profits rose from £250,000 to 
£2 million, last year they fell back sharply 
to £800,000, the main cause being the 
much publicised High Street price war. 

The retail sector of Bishop’s operates 
mainly in the highly sensitive Home 
Counties, area, and the price-cutting 
exercise in which the company had to 
take part reduced margins. without a 
corresponding increase in sales. 

Remedial action included ‘a wage cost 
reduction exercise’ which was not easy 
owing to annual increases made in 
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November, and the launching of a 
£350,000 advertising compaign. The 
year under review suffered the costs 
without reaping benefits which are now 
beginning to show. 

Taking the view that food retailing 
and wholesaling is unlikely to return to 
percentage margin levels of earlier years, 
the board has a longer-term aim to retain 
ownership of the company’s major pre- 
mises ‘to avoid the devastating rent 
reviews brought about by inflation and 
demand’. A proportion of branches is 
being developed on the company’s own 
account ‘to avoid third-party profits and 
the expensive dreams of developers’ 
architects’, although initially high 
interest charges may have to be faced. 


UK Sale Severs Last Link 
with Klondike 


Canada has a reputation as a graveyard 
for British investment — the Reed Inter- 
national sale of its major Canadian 
interests provides the latest evidence. 
Recently, Atlantic Assets Trust brought 
a touch of nostalgia into the UK sale of 
Canadian interests by selling its major 


Canadian investments: Yukon Con- 
solidated Gold Corporation and 
Woodford Investments. 

Yukon Consolidated provides the final 
link with the famous Klondike gold rush 
of 1897, recognized as the last time 
individual prospectors really ‘struck it 
rich’ before the giant mining corpora- 
tions took over gold prospecting and 
turned it into the gold mining industry. 

Yukon Consolidated is still based on 
Dawson City, the famous gold rush 
town. The company ceased mining in 
1966 and now has investments in 
Canadian natural resources. 

‘Those operations must now be owned 
by Canadian corporations, so Atlantic 
Assets perforce must sell. Under the sale 
Atlantic Assets will receive 23 million 
Canadian dollars cash, shares worth 7 
million Canadian dollars in the Shared 
Medical Systems Corporation and shares 
worth 3 million Canadian dollars in the 
Teck Corporation. Teck is a quoted 
Canadian natural resources company and 
Shared Medical a quoted US company 


providing automated information 
processing services to American 


hospitals. 


Lafarge Cement Analysis 


The English edition of the 1977 report 
and accounts of Lafarge, the French 
cement and industrial group, is 
noteworthy for the amount of detail and 
statistical information provided and also 
for the evidence that in many instances 
‘it’s the same the whole world over’. 

There is, for just one example, the 
indirect complaint by the chairman that 
financial journalists, analysts ‘and 
possibly the Paris Bourse’ don’t 
understand the company’s activities 
outside the cement industry. At least 
they  'sometimes' criticize Lafarge’s 
sectorial diversification’. 

It is, the chairman states, ‘always 
dangerous to simplify’, and in stating so 
overlooks the fact that financial 
journalists, analysts and even the Bourse 
have to simplify — dangerously or not. 

But it is held that a distinction should 
be made between, on the one hand, three 
activities: high alumina cements, plaster, 
and packaging, whose results are 
satisfactory and | whose return on 
invested capital is superior to that of the 
main cement operations; and on the 
other hand, two problem sectors: 
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refractories and sanitary ware. Lafarge's 
other activities represented some 30 
per cent of total group sales, but only 7 
per cent of profits in 1977 against 9 per 
cent in 1976. In the two problem areas, 
results for 1978 and 1979 shpuld show if 
the two activities are likely in future to 
contribute satisfactorily to the profit of 
the group. 

So financial journalists, analysts and 
the Bourse should presumably con- 
centrate on Lafarge's good points while 
people in Lafarge struggle with the bad 
points over the next two years to see ifam 
they can come good. 

Beyond this particular area of discus 
sions there is a most intriguing analysi: 
of the market for cement in the world 
This will — or should — provide consider. 
able food for analytical thought 
particularly with regard to portfolie 
investment in the cement industry. 

In 1977, world cement consumptiot 
was 775 million tons, having increased a 
an average rate of 5 per cent since 19609 
The Lafarge view is that, from now te 
1990, the rate of increase will be slightl 
less than.4 per cent. Thirteen years fror 


now, worldwide cement consumption 
should therecore amount to 1,200 million 
tons. 

But the extra 425 million tons increase 
in demand will be shared unequally 
between world regions: 10 per cent only 
in the mdustrialized countries; 15 per 
cent in the OPEC countries; 30 per cent 
in the communist countries; and 45 per 
cent in the developing countries. 

In the Lafarge view, the challenge 
facing international cement companies 
between now and 1990 is to find the 
right balance between a programme of 
modernization for their existing plants — 
in particular those in the industrialized 
countries which are located near water 
and which concentrate on export — and a 
programme for financial and/or technical 
participation in the construction of new 
plants located in the regions where 
cement consumption is expected to 
increase most rapidly. 

At the Lafarge annual meeting 
shareholders were told of a probable new 
project in Brazil which would include a 
700,000-ton cement plant, the invest- 
ments to be financed in that country 
from non-transferable profits earned by 
Lafarge subsidiaries and from loans. 

Cement in France accounted for only 
20.7 per cent of Lafarge turnover in 
1977, but for 52.2 per cent of profits. 
Price controls are to be lifted in France 
after 33 years but Lafarge, shareholders 
are told, *will decide on an increase in 
our sales pr-ce as responsible business- 
men conscious of national imperatives.' 


'Restrained Purchasing 
Policy' for Firth 


Being oblized to rationalize for 
efficiency’s sake appears to have given 
the board of G. M. Firth (Metals) a taste 
for property operations as well as for the 
company's >business of stockholding. 
Recession in the steel industry, and 
particularly at the heavier end of the 
market in which Firth specialize, has led 
to a policy of serving customers from 
fewer and more efficient depots as well 
as upgrading stock quality and adopting 
what Mr Gerry Leadbeater, the chair- 
man, calls 'a restrained purchasing 
policy". 

That is reflected. in a fall from 
42,790,803 to £1,584,067 in stocks in the 
March 1978 accounts, and a fall of just 
ander £1 mrllion to £382,606 in bank 
overdrafts. After a first half loss, there 
«vas a full year pre-tax profit of £29,661 
igainst the previous year's £198,543, 
The fmancial position was materially 


improved by the sale and lease back of a 
development at the Bradford depot. The 
cash consideration was £875,000, with 
the leaseback for a 35-year term at 
£70,000 a year with upward-only 
revisions every five years. 

With the changing nature of the steel 
market and the improvements in the 
motorway network, business in the 


Liverpool area is being served from other - 


depots and the Bootle freehold site is 


being sold. 

The group now trades from depots at 
Bradford, Stillington (Teesside), 
Coatbridge (Glasgow), and West 


Bromwich. During the current year, 
surplus land and buildings at the West 
Bromwich depot have been sold for a net 
£146,000, the pre-tax book profit being 
estimated at £70,000. Secondly, a 13- 
acre site known as Princeville Works has 
been bought at Bradford for a net 
£163,000. 

‘The land’, Mr Leadbeater tells 
shareholders, ‘was partly acquired for 


your company’s own possible use, but 
also because it represented, in your 
directors’ view, a profitable opportunity’. 
The purchase could be seen as constitut- 
ing an extension of the company’s 
activities, and Princeville Works has 
therefore been acquired by a newly 
formed development subsidiary. 

Mr Leadbeater emphasizes that there 
is no intention of the company becoming 
a conventional property concern involv- 
ing itself in speculative ventures. 

While this concentration of the group 
has been going on there has been the 
added strain that certain sales employees, 
and also Mr Leadbeater himself, have 
been accused of conspiracy to defraud 
and of forging test certificates supplied 
with certain grades of prime steel. 

In his statement with the 1978 
accounts Mr Leadbeater says: “These 
matters are sub judice and I will 
therefore not comment further except to 
say that I will be strenuously resisting 
the charge.’ 


Wide-ranging Alexander 


Is it imagination or do the Scots go 
in for groups of companies with 
multitudinous interests more than the 
English? The thought is prompted by 
the publication of the 1977-78 report 
and accounts of Walter Alexander Ltd, 
which is one of the biggest groups 
quoted on M. J. H. Nightingale’s Over- 
the-Counter market. In the year to last 
March, there was a group turnover of 
£29.36 million for pre-tax profits of 
£2-33 million, against the previous year’s 
£27-09 million and {1-94 million. 

Coachbuilding through Walter 
Alexander & Co is a major interest, so is 
filter manufacture. Three companies are 
grouped in light engineering and four in 
the motor trade, one of them — Border 
Motor Co (Hawick) — having been 
unexpectedly successful since changing 
its franchise from Leyland to Volvo and 
Fiat. There is a subsidiary in fuel oil 
distribution, and The Scores Hotel (St 
Andrews), Fife, is another decidedly 
interesting subsidiary — and not only for 
the purpose of using the hotel for the 
annual meeting. 

Farming and property investment is 
another sector of the group and, being 
Scottish, there has to be an investment 
trust — The Solsgirth Investment Trust 
— with 22.9 per cent of investments at 
£3-42 million market value in the motor 
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trade including, just under 5 per cent of 
the Heron Group. i 

Through nine associated companies 
there are further motor trade and light 
engineering interests as well as in phar- 
maceuticals, health foods, projection 
television equipment truck hire and 
rental, paint and even continental quilt 
manufacture] 

The turnover/profit breakdown for 
1977—78 was: 








Profits 

before 

Turnover taxation 

£’000 ‘7000 

Coachbuilding 10,140 981 

Votor trade T 6,400 157 

Fuel oil distribution 9,252 187 

F Iter manufacture 1,696 277 
Other (including invest- 

ment Income} 1,873 367 

£29,361 £1,969 














For the shareholders there may be 
some consolation in Mr Walter 
Alexander’s statement that ‘we are con- 
tincing to concentrate on strengthening 
and developing our existing businesses’. 
The substantial capital expenditure that 
this will involve should be funded from 
cash flow. ‘Another satisfactory increase 
in profits’ is anticipated. 

I: certainly is not imagination that 
the Scots are good at running these 
multitudinous businesses. 
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Better Income Terms 


Provincial Life Assurance has improved 
the terms of its maximum income plan. 
For a basic rate taxpayer, the net yield is 
now 9-16 per cent, which the company 
believes to be the highest rate of return 
currently available on a five-year basis. 

The structuring of the plan results in 
it being particularly attractive to higher 
rate taxpayers. For example, the net 
yield for an individual with a marginal 
tax rate of 70 per cent is in excess of 7 
per cent. For anyone paying tax at 98 per 
cent, the net yield under this scheme is 
more than 54 per cent. Those figures 
assume that premiums will be eligible for 
tax relief at the current rate of 16+ per 
cent, although, according to current 
legislation, tax relief will be 174 per cent 
from April 1979 onwards. 


Up to Expectations 


Reporting to holders of Crusader policies 
linked to the company’s property fund, 
the managers have made the point that, 
since the fund started on May Ist, 1969, 
(it was one of the earliest property funds, 
but has not expanded at the same pace as 
some of its competitors), 27 properties 
have been sold, of which 20 were sold 
within the preceding 12 months (includ- 
ing those sold at auctions). The 
managers have compared the results of 
those sales with the rate of return pro- 
jected for illustration purposes when the 
first brochure was issued. 

For illustration, the initial brochure 
quoted ‘a realistic combination of growth 
in capital values and net yield together 
amounting to 10-24 per cent’. Subse- 
quently, as is well known, the property 
market experienced severe difficulties. 
The managers say that, in the 
circumstances, it has been encouraging 
that the actual yield arising from the 
property sales exceeded the figure used 
for illustration purposes in the first 
brochure. The yield, calculated on a 
similar basis to that used in the 
brochure, was 10-81 per cent. 


Non-profit Improvement 


The Scottish Provident Institution has 
improved its whole life non-profit rates. 
The office believes that it is now the best 
of the commission-paying offices for a 
number of ages and sums assured — 
especially the larger sums assured at the 
middle and senior ages — where most of 


the ‘thick premium’ business lies. The 
office also believes that the new terms for 
whole life confirm its position as market 
leaders for larger premium non-profit 
business generally. This, however, is a 
field where rates within the market tend 
to fluctuate, due to a variety of different 
factors. 


UK Outlook 


‘The future course of inflation now 
appears to be the most important factor 
likely to affect the economy, the political 
scene and investment and currency 
markets for the rest of 1978.’ That view 
was taken by Hill Samuel Unit Trust 
Managers Ltd, reporting to holders of 
units in the High Yield Trust. 
Pointing out that the Retail Price 
Index had fallen well into single figures, 
the managers added that the deprecia- 
tion of sterling in particular, could result 
in a rise, although the figure was likely to 
remain under 10 per cent over the 
coming months. Interest rates, con- 
sidered the managers, were likely to 
remain high, and much would also 
depend on the Government's ability to 
regain control of the money supply. 
‘Company profits’, they added, ‘seem 
likely to grow at a slower rate in the 
cvirent year, particularly as stock 
appreciation will have a minimal effect. 
At current levels, UK equities are selling 
well under book values and yielding 54 
per cent. This looks reasonable value by 
historic standards’. ‘The fund's cash posi- 


tion has been kept low, and the managers 
have directed investment towards higher 
yielding, financially strong equities, 
where they consider the long-term 
outlook is good. 


Capital Conversion 
Package 


Conversion of capital into a ‘qualifying’ 
life policy has much in its favour, in view 
of the favourable tax position of the 
latter. A package to achieve this end has 
been introduced by Abbey Life 
Assurance and is available for anyone 
aged between 40 and 80, investing a 
minimum of £2,000. 

It consists of a nine-year capital 
protected temporary annuity, together 
with a ten-plus unit-linked policy for a 
ten-year selected period. The initial 
capital sum purchases the annuity, and 
meets the first annual premium towards 
the life policy, with the other annual pre- 
miums being met net of tax relief by the 
yearly annuity payments. In addition to 
simply funding the life policy premiums, 
the annuity payments may provide the 
policyholder with an income, if a greater 
net annuity is selected than is necessary 
simply to provide the net premiums. 

The temporary annuity has a death 
benefit of the annuity purchase price less 
all gross annuity payments made to the 
date of death. The surrender value of the 
temporary annuity is at the company’s 
discretion, and is not guaranteed. 


Unit Trusts and Wall Street 


Synergistics (UK) International has 
reported on unit trusts investing in 
North American shares, in view of the 
growing interest in Wall Street. The 
report points out that the 14 seasoned 
unit trusts investing in North American 
shares vary widely in their approaches. 
During the 1974 decline, Hill Samuel 
and Stewart reached 50 per cent 
liquidity. Save and Prosper remained at 
least 85 per cent invested, and tended to 
follow the market. GT has turned over 
its portfolio as much as 162 per cent in 
one year. While Stewart likes equities 
with consistent earnings growth 
histories Gartmore is more attracted to 
recovery and speculative situations. 
Pointing out that different strategies 
have produced different results, Syn- 
ergistics has said that Hill Samuel’s 
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liquidity timing has been superb, but its 
investment management, also, is better 
than average. Currently, M & G is back 
in first place in the eyes of Synergistics, 
because of the latter’s conviction that the 
market will be moving upwards. ‘Hill 
Samuel still has the best long-term 
prospects for those investors willing to 
gamble on their liquidating investments 
at the next market peak.’ Henderson 
improved in rank through a shift from 
cyclicals to consistent growth equities at 
the proper time. 

Synergistics suggest that anyone 
investing for the long-term should select 
a trust with a positive trend; short-term 
investments should be placed with a 
volatile trust. While active liquidity 
management will reduce volatility, it 
increases risk. 


National Savings 
Changes 


An electioc ploy, a body blow to the 
building societies and a brake on increas- 
ing house prices. It is surprising what a 
range of emotional reactions the 
Treasury's revision of National Savings 
‘instruments’ provoked. 

The harc, basic facts of the increased 
competitiveness for National Savings 
revolve around a one-point increase for 
the interest paid by the Investment 
Account department of the National 
Savings Eank and new, similarly 
increased, Savings Bonds. Also, there 
has been a smaller than hoped for 
increase in maximum holdings for 
‘Granny Bonds’, the retirement issue 
certificates, and a bigger weekly prize for 
the money-back gamble Premium Bonds. 

If the changes are meant as an election 
sop attendent with the claim that the 
Labour Government has protected 
savings, they might not wear well. 


Investors apathetic 


If nothing else, investors are apathetic. 
Whenever the election is, it is doubtful 
whether the June increase in maximum 
holding for the 14th issue of National 
Savings Certificates, which admittedly 
did hit building societies hard, and the 
current outburst of competitiveness, will 
be a burning election issue. 

Also, the claim that if the added 
attractions for National Savings syphons 
money from the building societies, that 
will take some of the heat out of rising 
house prices, may fall flat as well. 

To judge from the basic reactions of 
prospective home buyers, first and 
second timers, their aim is to get a 
mortgage. Cften the rate of interest or 
the price of the short supply house in 
question is of secondary importance. So 
if the Treasury has slowed down the rate 
of inflow into societies and lengthens the 
mortgage queue, it is unlikely that the 
Government will be thanked with an 
award of extra votes. 

Such is the range of traumas the 
National] Savings revisions has created 
within the building societies that one has 
to guess about the actual impact. 

More thar one leading member of the 
building society movement has issued 
dire warnings over the effect on the 


monthly inflow. On the other side of the 
Building Societies Association Council 
table there are those, including chairman 
Mr Ralph Stow, whose immediate reac- 
tion was that ‘no dramatic changes’ are 


required. 


Worth considering 


In the Treasury’s package of increased 
returns, and apart from the emotive issue 
surrounding National Savings, the 
Treasury also decided to improve the 
return on Certificates of Tax Deposit. 

As usual, this did not receive much of 
an airing, but as a tax-saving vehicle the 
new terms make CTDs worth consider- 
ing. Now, CTDs held for more than six 
months and applied in payment of tax 
will attract a bonus from the beginning 
of the seventh month after the date of 
the deposit. 

Initially this bonus has been set at one 
per cent, and once it has been earned at 


the higher rate it will continue until the 
due date for the tax liability against 
which the deposit applied. 

Present rate for new deposits applied 
to tax is 10 per cent per annum and 8 per 
cent on deposits withdrawn for cash. 
Therefore, the new 1 per cent bonus on 
deposits held for 12 months applied to 
tax works out at a 104 per cent rate. 

For a resumé of improved terms from 
National Savings, the investment 
account bank rate will be increased by 1 
per cent to H per cent as from October 
Ist. 

November 20th will see the new issue 
of British Savings Bonds paying 9+ per 
cent annually plus a tax-free bonus of £4 
per cent after five years. Retirement 
issue savings maximum holding will be 
raised £200 to £700 from October 2nd. _ 
. For Premium Bonds, the prize fund 
interest rate will be increased from 5i 
per cent to 52 per cent, with an extra 
weekly prize of £75,000. 


Rates and Prices 


Closing prices, Monday, September 4th, 1978 


Bank of England Minimum Lending Rate Money Rates 
Oct. 7, 1977 5496 Apr 11, 1978 .. Eds Day to day 74-84% Bank Bills 
Oct. 14, 1977 5 96 May 5,1978. .. 96 7 days .. "81-8196 — 1month 9 -94% 
Nov.25,1977 .. 7 9$  May12,1978 .. 9 96 = Trade Bills 2 months 94-94 96 
Jan. 6, 1978 64%  June8, 1978 .. 10 96 i1 month 9496 3months 94 96 
2 months 94% 6months —9 96 
Finance House Base Rate months 94% 9 
September ist, 1978, 1096 
Certificates of Tax Deposit Three Months' Rates 
: Local authority deposits 91 — 94 96 
interest on Mme EM E 1% per annum Local authority bonds l 94 — 91 96 
wihdriwn bor cack NOR Sterling deposit certificates .. 94 — 91 96 
Euro-sterling deposits E - 114-1182, 
FT Industrial Ordinary Index Euro-dollar deposits 2 BH 94,96 
September 4th, 1978, 493-4 Inter-bank rate ze js P4 9&- 94 96 
Treasury Bills Foreign Exchanges 
June 30 .. £9-2726% Aug4 £8-9646% New York .. 1-9465 Frankfurt .. 3-8550 
July 7 £9-2769% Aug Il £8-9026% Montreal . 2.2380 Milan 1617-50 
July 14 £9-2446% Aug 18 £8-9002% Amsterdam .. 4.1800 Oslo 10-1425 
July 21 9.2430% Aug 25 £8-8340% Brussels. 60.6500 Paris 8.4200 
July 28 £9.113696 Sept 1 £9.046696 Copenhagen 10.5950 Zürich 3-1375 
Git-edged 
Consols 4% "T T bs .. 32] Treasury 13196 1997 .. ss am .. 105 
Consols 2496 .. Pu e es .. 204 Treasury 9496 1999 804- 
Conversion 3496 -: m .. 2344. Treasury 996 1994... 814 
Funding 34% 99-04 .. d s .. 364 Treasury 84% 84-86 .. 884 
Funding 54% 78-80 .. >.. ay .. 934 Treasury 84% 87-90 .. et i .. . 814 
Funding 54% 82-84 .. bs - .. 824 Treasury 34% 77-80 .. gk V age “93 
Funding 5496 87—91 .. a ee .. 644 Treasury 34% 79-81 .. an a i a 
Funding 6% 1993 .. i us .. 61} Treasury 5% 86—89 .. 2 a . 673 
Funding 64% 85-87 .. ns 24 .. 80 Treasury 5496 08-12 .. js T e 46 
Treasury 1396 1990 .. 105¢ Treasury 24% T e T e 194 
Treasury 124% 1993 .. {00 War Loan 3496 ‘ E .. Sif 
Retail Price Index (Jan. 1974 —100) 
Jan. Feb. Mar. April May June July Aug Sept. Oct Nov. Dec 
1973 89.3 | 89.9, 90.4 92.1 92.8 93-3 093.7 940 948 96.7 974 981 
1974 100-0 101.7 102-6 106.1 107.6 108.7 109.7 109.8 111-0 1132 115.2 116-9 
1975 119-9 121.9 12433 129.1 134.5 137.1 138-5 139.3 140-5 142:5 1442 146-0 
1976 147-9 149.8 150.6 153.5 155.2 156.0 156.3 158.5 160.6 163.5 1165.8 168.0 
1977 172-4 174-1 175.8 180-3 181.7 183.6 183-8 184.7 185-7 186-5 187-4 188.4 
1978 189.5 190-6 191-8 194-6 195.7 197.2 198-1 
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Finance A 1978. 


To be published in mid September 
The detailed guide to changes in: 
*k Relief for traders travelling abroad 
* Relief for losses in new trade 
* Averaging of profits for farmers 
* Profit sharing arrangements 


:** Close Company apportionments 
* CT.T. relief for transfer of business 


'KCT.T. new rates and sundry amendments 


* Capital allowances on Hotels 
and all the other provisions of the Act 
> b 
David Ward, F.C.A. 
and | 
Colin Davis M.A., A.C.A., 
' of 
Spicer and Pegler 


Over 50 pages : Many examples : 


. Crossed referenced to the Act 


Q7*3QB 


Order your copy now 
Only £3:50 post free from: 


. THE INSTITUTE OF CHARTERED ACCOUNTANTS 


IN ENGLAND AND WALES 


‘Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ . 
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THE 
BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


Founded 1923 


Associate membership is available 
to applicants who have passed the 
Association's examinations, or their 
equivalent, and in addition have not 
less than five years’ approved | 
accountancy experience. 


Licentiate membership is ob- 
tainable for applicants who are at 


least 25 years of age, and have not 


less than seven years approved 
accountancy experience. 

Student registration is available 
to applicants with approved 
educational attainments. 


Practitioners authorised under 
161(1)(b) of the Companies Act 
1948, and others. requiring 


. membership and examination 


details, should apply to the. 
Secretary, at: z l 


STAMFORD HOUSE 
LONDON W4 1SU 





LETTERS TO THE EDITOR 


Planning for 
Retirement 


SIR, — As an occasional medical contributor to your journal and 
one who has been closely connected with the Pre-Retirement 
Association 3ince its foundation, I welcome your enlightened 
and admirable supplement on retirement in the July 27th issue. 

It is most encouraging to see the accountancy profession 
accepting that retirement presents problems which need both 
pre-planning and expert advice. Your various contributors 
covered the field well. 

Few people realize that if they retire in good health they will 
have up to 20 years to spend enjoying themselves rather than 
being pushed around by the dictates of their job — which of 
course they also probably enjoyed. 

. Unless they plan to enjoy their retirement and equip 
themselves with activities and associations they are likely to 
die prematurely, feeling that society owes them a living. It is 


not understood, for instance, that work provides association, 


with other people. Loss of the status and identity that work 
provides — unless properly replaced — can lead to traumatic 
bereavement with ueastrous consequences to morale and well 
being. 

Attitudes of mind, as a past-President of the ICAEW 
Kenneth E. Wright, points out, are vital. It is not good enough 
to be packed off to rot on the Costa Geriatrica. 

Áccountan:s can give good advice on finance but experience 
has shown us that, against the background of the right philo- 
sophy or approach to retirement, advice is needed about what to 
do (paid or unpaid), where to live (avoid the cottage on the hill 
and stay where you are known), health and finance. 

I have made the point previously that it pays to invest in 
health from middle age onwards and draw the dividends later. 
Also that the mental conditions the physical — hence the 
importance of the right approach. 

As one of your correspondents so rightly observed — wives 
and family relations are also critical. Retirement is like getting 
married all over again and needs a lot of re-adjustment — 
mamperhaps worth an article on its own. 


| John 


The Pre-Retirement Association exists to give advice and is 
associated with the magazine Choice which should be in every 
consultant's waiting room. The Institute of Directors also has 


U& Retirement Advisory Bureau. 


Yours faithfully, 
H. B. WRIGHT, MB, FRCS, 
President, 
PRE-RETIREMENT ASSOCIATION. 
London SW17. 
Distillers’ Pounds 


SIR, — May I reply to the whimsical questions on our annual 
report posed in the article in the August 31st issue? 

If The Distillers Company, or any other UK company, were 
to show in its annual report the same dividends per share, the 
same earnings per share and the same profit before taxation as 


for the previous year, would it be reasonable to suppose that 


the company had achieved equivalent results in the two years? 
If the totals of the shareholders' funds in the balance sheets at 
the beginning and end of the year were identical, would it be 
fair to say that the amount of the shareholders' interests had 


' been maintained? 


Most shareholders, and some accountants, would reply 
that it would be necessary to consider the change in the value 
of the £. 

As the value of the £ is the general purchasing power which 
it represents to the bolder, the overall rate of change in the 
value of the £ cannot be precisely defined or measured and has 
to be considered in terms of common experience of changes in 
purchasing power. Comprehensive information is not available, 
but surely it would be preferable,-for purposes of comparison, 
to make approximate annual adjustments based on imperfect 
data rather than maintain the fiction that the size of the unit of 
account is unchanged. 

The Retail Price Index, with all its imperfections, is widely 
used in economic discussions as a general indicator of change 
in the value or purchasing power of the £. The Distillers 
Company would be prepared to make use of the Retail Price 
Index in the absence of a more broadly based general index. 

Yours faithfully 
i R. S. TEMPLE, 
Comptroller of Group Accounting, 
THE DISTILLERS COMPANY LTD. 


oord 


Edinburgh 


chartered surveyors 





plant and machinery valuers 
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STUDENT ROUNDABOUT 











The Institute of Chartered Accountants 
in England and Wales is re-organizing its 
committee structure for education, train- 
ing and examination. It will now be 
headed by a directorate which will 
‘advise the Council on all matters relat- 
ing to the policy concerning the educa- 
tion, examination and training of 
students and of members’. ACASS hopes 
that this re-organization will enable the 
directorate to take a dynamic attitude 
towards solving the problems of the 
present student system, and persuade the 
Institute Council that radical changes 
are needed to provide an adequate 
system for the future. 

"The directorate’, says Fran Harper, 
President of ACASS, “will clearly have to 
start by making an objective appraisal of 
the present situation. This will be 
impossible without first deciding the 
goals of the education, examinations and 
training with which they are concerned. 

‘What are students being prepared 
for? What qualities and abilities should 
students and members be encouraged to 
develop? What does “chartered 
accountant” mean? ACASS will be 
holding a debate at its Council next week 
which will enable us to answer these 
questions. It will show what attributes a 
professional accountant should have, 
other than the obvious technical ability. 
It will indicate how our system should be 
related to work in practice where all 
students train, and yet how widely it 
should encompass the other fields of 
work to which so many members subse- 
quently move’. 


‘Drastic action’ 


At the debate and at the directorate’s 
appraisal, ‘all considerations must be 
made in relation to the future. Students 
and members must keep this profession 
alive, and that requires an education and 
training oriented towards the desired 
services of accounts-users'. 

Fran Harper adds that the directorate, 
having made their appraisal, must 
quickly move towards ridding the 
current student system of its most per- 


ACASS Response to 
Education Directorate 


nicious elements. In particular, this will 
involve 'some drastic action to create a 
just system for non-graduates', who pre- 
sently follow an Institute encouraged, 
recommended and controlled Foundation 
course. 

‘They have committed themselves to 
accountancy when leaving school; they 
have a year’s relevant tuition before 
entering their training contracts. Their 
reward? Half the chance of graduates of 
passing PEI at the first attempt. 

"The directorate should support a 
foundation education which benefits the 
Students, and then ensure that. their 
professional education and training is 
adequate. The recent action of grading 
foundation course results (but with no 
subsequent enforced selection of the 
better students) and of lengthening the 
training period before PEI are obviously 
insufficient We need measures which 
will double the ex-foundation course 
students’ professional exam pass rates’. 


the following suggestions, and publicize 
their conclusions so that all concerned 
know exactly why action is, or is not, 
being taken: 


1. encourage the development of two- 
year courses such as were proposed 
by Professor Solomons. (These 
courses are being developed, but are 
actually being retarded because of the 
lack of support from the profession!): 

2. make it obligatory for all students to 
follow approved professional courses; 

3. introduce a minimum salary; 

4. make payment of professional exam 
tuition courses by principals com- 
pulsory. (Points 3. and 4. would 
particularly help the students with the 
smaller firms, ie, the ex-Foundation 
course students); and 

5. dis-accredit principals who con- 
sistently have students who fail to 
qualify. (They have failed in their 
professional duty carefully to recruit, 
educate and train their students). 


ACASS looks forward to seeing the 
directorate take a positive lead in these 
matters. ‘Possibly, in the past,’ concludes 
Fran Harper, ‘the Institute’s committee 
structure has been too cumbersome for 
this lead to emerge. Now there is a 
chance to prove that the new structure 
will be more responsive to the needs of 
students and members so that our 


lent s _ profession will be in a position to offer. a 
ACASS asks the directorate to consider : 


useful service to accounts-users'. 


Fun and Games in Hainault Forest 


Bank Holiday Monday was open season 
for throwing water-filled balloons at 
partners of London firms. At least, that 
was the case for those competing in the 
second CASSL Jeux Sans Frontiere 
competition. Safferys proved their 
domination of this kind of ‘It’s a 
Knockout’ madness by taking the trophy 
for the second time — but not before they 
had faced stiff competition from Gane 
Jackson, which made for a thrilling final. 

The heats, held on August 20th and 
26th at Hainault Forest, attracted over 
100 competitors and a sizeable crowd 
from members of the public using the 
park. Buckets of water, oildrums, 
hurdles, stakes, balloons, raw eggs, 
carrots and cucumbers were the stock- 
in-trade for this event, and the result was 
a series of raucous afternoons of sheer 
hilarity. 

Perhaps the biggest laugh of the first 
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heat was raised by a game which saw 
two members of each team blindfolded 
and with a balloon tied to each arm put 
into a roped arena, their object being to 
burst the balloons of opponents. What 
they never knew was whether they were 
bursting the balloons of an opponent or 
of a colleague! 

In the event, Safferys, Nash Broad, 
Maw Elis Warne, and Newman & 
Partners (all of whom competed last 
year) qualified from the first heat, while 
newcomers Thornton Baker and Gane 
Jackson went through from the second. 
Roberts McLennan, Wood & Co, 
Edward Moores, Hemsley Miller and the 
CASSL  Executive/Bright Grahame 
Murray team struggled bravely but, alas, 
failed to qualify for the final. 

The competition is now well set to 
become an established annual event at 
CASSL. 


ICMA EXAM RESULTS 


A total of 13,643 candidates sat the May 
exams of the Institute of Cost and 
Management Accountants, of whom 
5,164 (35-6 per cent) passed. Pass rates 
last November and May were 35-9 and 
36.2 per cent respectively. 

In Part III of the Professional Stage, 
the pass rate was 37.8 per cent. The S. 
Laurence Gill Prize for first place was 
awarded to K. A. Lynch, of Liverpool; 
and the Institute Prize for second place 
went to S. A. Dixon, of Bolton. 

The Leverhulme Prize for first place in 
Part II, in which the pass rate was 37.4 
per cent, was won by D. H. Draper, of 
Leicester. 'The Institute Prize for second 
place was awarded to E. Robinson, of 
London. 

The pass rate in Part I was 35.5 per 
cent. Winner of the Donald L. Moran 
Prize for first place was D. N. 
Flowerday, of Basingstoke. 

In Sections A and B of the Foundation 
Stage, the pass rates were 33-6 and 34-1 
per cent respectively. 


UnEAS CONFERENCE 


Education and training will be one of the 
major areas for discussion at the con- 
ference of the Union of European 
Accountancy Students (UnEAS), to be 
held in Dublin from September 21st to 
24th. Earlier in the same week, two 
UnEAS representatives — Melvin Taylor 
from England and Ben Vos, President of 
the Dutch accountancy students’ 
association — will attend the UEC con- 
gress, also in Dublin. 


MANCHESTER CASS AGM 


The 95th annual meeting of Manchester 
CASS will be held at 5 pm on Wednes- 
day, September 29th, at the Society’s 
offices, Ship Canal House, King Street, 
Manchester M2 2A. 

There are nine vacancies on the Com- 
mittee, at least one of which must be 
filled by a member who has held a train- 
ing contract for less than one year at the 
date of the AGM. Nominations must be 
received by next Monday, September 
11th. 








NOTICE BOARD 


PROFESSIONAL NOTICES 


Hodgson, Harris & Co, Chartered 
Accountants, announce that Mr V. C. 
Lewis, who has been with the firm for 
many years, is being admitted to their 
partnership in the Republic of Ireland on 
September 1st, 1978. The firm also 
announce that they have entered into an 
association with Merry, Mullen & Co, 
Chartered Accountants, of Dublin. Mr 
H. Quail, of Hodgson, Harris & Co, joins 
Merry, Mullen & Co, and Mr B. A. 
Merry joins Hodgson, Harris & Co in the 
Republic of Ireland. Both firms will con- 
tinue to practise in their own names 
from their existing addresses. 


Kidsons regret to announce the death 
of Mr S. N. Liebling, FCA, on August 
17th, 1978. Mr Liebling became a 
partner in their predecessor firm in 
Nottingham in 1960, which merged with 
Kidsons in 1976. 


Pannell Fitzpatrick & Co announce 
that Mr J. R. Groom, senior partner in 
their Great Yarmouth office for many 
years, retired from the practice on 
August 31st, 1978. The practice will be 
carried on by the continuing partners, 


Messrs Michael Muskett and Brian 
Nichol. 
Rose Gluck & Co, Chartered 


Accountants, announce the retirement of 
Mr B. Rose, BEM, FCA, FTII, with effect 
from August 25th. 


Turquands Barton Mayhew & Co 
announce that Mr A. C. Baker has been 
admitted to partnership in the Portugal 
practice from July 1st, 1978. Mr Baker 
will continue to manage the firm's 
Oporto office. 


Wilson Henry & Co, Certified 
Accountants, announce the retirement 
from the practice of Messrs R. B. de 
Zouche, P. R. S. Williams, R. C. C. 
Taylor and M. G. Cox with effect from 
September 30th, 1978, and from that 
date the practice will be continued from 
8B Rumford Place, Liverpool L3 9DE by 


MAKE SURE OF YOUR C.A. EXAMS 


Mr W. M. Henry, FCCA. Messrs de 
Zouche, Williams, Taylor and Cox will 
continue to practise at 123 India Build- 
ings, Liverpool L2 OSA as Chartered 
Accountants in the firm of Wilson, de 
Zouche & Mackenzie. 


APPOINTMENTS 


Mr John F. M. Coombes, FCA, who 
joined Dreamland in 1959 as chief 
accountant, has been appointed manag- 
ing director of Dreamland Electrical 
Appliances. 


Mr Robin Collet, MA, FCA, has been 
appointed financial director of forestry 
group Tilhill, based at Farnham, Surrey. 
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Mr D. Potter 





Mr R. Collet 


Mr Donald Potter, ACMA, previously 
financial accountant of the Wiggins 
Teape Group, joins Hozelock as manage- 
ment accountant. 


CHANGE OF ADDRESS 


Mr K. J. Sharp, TD, MA, FCA, head of the 
Government Accountancy Service, has 
moved to new premises. As from 
September 4th, Mr Sharp’s address is: 
Department of Industry, Room 1005, 
Ashdown House, 123 Victoria Street, 
London SWIE 6RB. 


CA IN RALLYCROSS 
CHAMPIONSHIP 

Reading accountant Dick Griffiths, ACA, 
drove back into the top ten of the 1978 
Castrol BTRDA Rallycross 
Championship on Sunday, August 13th, 
with a convincing victory in the ‘C’ Final 
at Brands Hatch. 

The next round of the championship is 


35 





You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 


300,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and Banking. Law, Local Government, Management, 
for other specialised professional qualifications. Marketing, etc. M 


The Rapid Results College, Dept AH6 Tuition House, London SW19 4DS 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
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at the ‘home’ of Rallycross — Lydden 
Circuit in Kent. This should suit 
Griffiths, who finished sixth overall in 
the 1977 Lydden Championships. 


ACCOUNTANT 
LORD MAYORS 


At least five accountants — and not four, 
as stated in our August 24th issue — have 
held the office of Lord Mayor of London. 
We are glad to be reminded of Sir 
Stephen Killik, FSAA, who was elected to 
the Mayoralty in 1934. 


INSTITUTE OF TAXATION 
ONE-DAY CONFERENCE 


The Institute of Taxation is to hold a 
one-day conference on the financial and 
taxation implications of leasing plant and 
machinery at the Royal Air Force Club 
in London on October 5th, 1978, com- 
mencing at 9.15 am. 

The speakers will be Mr A. J. Ring, 
group tax manager, Lex Service Group; 
Mr N. Donkin, managing director, 
Schroder Leasing Ltd; and Mr T 
Barnes, leasing consultant. 

Any persons who are interested in 


attending the conference should get in 


touch with the Secretary of the Institute 
at 3 Grosvenor Crescent, London SW1X 
7EL (01-235 8847). 


FINANCE ACT MEETING 


The traditional evening meeting to 
discuss the effects of the Finance Act, 
including any changes made to the 
Finance Bill, is to be held on Monday, 
September 18th (5.45—7.30 pm) by the 
London Society of Chartered 
Accountants. 

The meeting will be chaired by Mr E. 
Ray, BCom, FCA, member of the ICAEW 
Council, and the speaker is Mr Keith 
Carmichael, FCA, FTI. The VAT- 
inclusive fee is {£4-32. Further details 


from the organizers, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2. 


ZERO-BASED BUDGETING 


The feasibility of zero-based budgeting 
as a practical proposition for use in 
Britain is to be discussed at a meeting on 
Tuesday, September 19th, by the 
Institute of Cost and Management 
Accountants at the Institute. 

The meeting has been arranged 
because although a considerable amount 
of interest has been shown in zero-based 


budgeting, the ICMA has had difficulty 
tracking down any organization which 
has adopted the technique as a formal 
commitment. 

Chairing the discussion will be 
Professor Douglas Garbutt, PhD, MEd, 
FCMA, ACIS: speakers will include Mr 
Bemard Cox, FCMA, FCCA, and Mr 
Dennis A. Thompson, CIPFA, FRVA. 


ONE-DAY CONFERENCE ON 
INTERNATIONAL LEASING 


A one-day conference on international 
leasing, organized by European Study 
Conferences, is to be held on October 
17th, at the Carlton Tower Hotel, 
London SWI1. 

The Accountant will be presenting a 
feature on the many facets of truck 
leasing in its October 12th issue. Further 
details concerning the conference are 
obtainable from ESC at Kirby House, 31 
High Street East, Uppingham, Rutland, 
Leicester LE15 9PY (057—282 2711). 


LINEAR PROGRAMMING 
New Accountants Digest 


Ways in which linear programming can 
maximize profits by changing the 
product mix of an organization are 
described in the latest Accountants 
Digest No. 65 ‘Linear Programming’, 
published by the Institute of Chartered 
Accountants in England and Wales. 
Even at existing levels of efficiency, 
profits can often be increased con- 
siderably by the use of the linear 
programming technique, whilst taking 
into account existing marketing condi- 
tions. 

The author, Mr John Swain Thornley, 
FCMA, JDipMA, ACIS, is a cost and 
management accountant with many 
years' experience in training and con- 
sultancy. 

Copies may be obtained from the 
Publications Department, PO Box 433, 
Chartered Accountants' Hall, Moorgate 
Place, London EC2P 2B]J, price /2.50 
net. 


The Institute of Chartered 
Accountants of Scotland 


Disciplinary Proceedings 


Formal complaints against six members, 
of the Institute of Chartered 
Accountants of Scotland have been 
upheld by the Institute's Discipline 
Committee. 

Mr Lawrence Lamond (Bishopbriggs) 
was expelled from membership in 
respect of defalcations from his former 
employers, amounting to approximately 
£1,000 over the period May 1975 to 
January 1978. 

Mr Dennis James Brooks 
(Burntisland) was censured and fined the 
sum of {50 for failing to supply informa- 
tion in respect of a company, now in 
liquidation, for which he had prepared 
accounts and acted as auditor, and also 
failing to reply to letters from the 
Secretary of the Institute. 

Mr Alistair Henry Rennie (Kilwinn- 
ing) was suspended from membership of 
the Institute for five years and fined the 
sum of £500 for trafficking in confiden- 
tial information known to him by virtue 
of his former employment with a public 
company, for the purpose of enriching 
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himself or a third party. Mr John 
McDowall (London), who was found to 
have acted as an intermediary in such 
trafficking, was also suspended for five 
years and fined £500. 

Mr Roy-Huen Yau (Edinburgh) was. 
expelled from membership of the 
Institute on the report of the Registrar of 
the Hong Kong Society of Accountants» 
that Mr Yau had been convicted of ansi 
offence involving dishonesty in the 
Colony in 1976, and had been per- 
manently removed from the Hong Kong. 


Society's Register of  Professiona 
Accountants. 
Mr John Hendry (Glasgow) was 


censured and fined the sum of £100 fos 
failing to provide information to a firm o 
chartered accountants in connectior 
with a change of auditor, and also failing, 
to reply to letters from the Secretary ow 
the Institute. 

Mr Lamond and Mr Yau boti 
appealed against their expulsions to th: 


‘Council of the Institute, which uphel«- 


the Committee's decision in each case 


ON DEATH IN SERVICE 


Male Minimum Estimated Annual Annual Estimated 

Age Next Sum Claim Value Premium Premium Retirement 

Birthday Assured at age 64 Fund at age 65 

£ £ £ £ £ 

30 10,000 66,434 54.90 1,000 424,528 
35 10,000 48,772 66.00 1,000 246,575 
40 10,000 36,352 81.00 1,000 142,405 
45 10,000 27,241 100.50 1,000 79,505 
50 10,000 20,597 124.80 1,000 41,322 
55 10,000 15,926 161.20 1,000 19,560 
60 10,000 12,499 214.20 1,000 7,027 





basic benefit plus a Super Bonus of £2.60% p.a. making 


premium. Note 3. The estimated figures assume that 
£7.20% p.a. on exis’ ing bonuses. 


compound bonuses are declared every 3 years and added 
throughout at the current interim rate of £4.60% p.a. on the 


Note 1. In addition to the total annual premium above there 
is a policy charge of £9 Note 2. The premium for death in 
service. cover assumes acceptance at normal! rates of 


... A solid table of benefits to cover the future needs 
of every director and key employee. An opportunity 
from Royal Insurance to provide for company and 
executive alike. 

For the executive there is the security of:— 

A tax free lump sum on retirement of up to 172 times 
final salary. 

PLUS A pension for life and thereafter for his 
family. 

PLUS Substantial life cover which is normally free 
from capital transfer tax. 


For the company the plan provides the dual 
benefits of worthwhile protection for deserving 
senior executives coupled with optimum economy 
on existing levels of corporation tax. 

Gathering around this table is a wise and 
protective way to plan for the future. Let us plan a 
secure future for you and your clients. 


ÀA leader for life 


Royal Insurance E: 





PLUS FREE 1978 FINANCE BILL MEMORANDUM! 


IT'S SIMPLE! IT'S EASY! 


WHICH MANUAL DO YOU NEED? 


(1977—78 manuals are here on offer. 1978-79 manuals are not available until 1979.) 
Rusty on tax? Get up to date and keep up to date by joining The College of Taxat on. That's what most enlightened accountants do. College 
courses cover College manuals. SS.1 covers tax. SS.2 covers executorship and capital transfer tax. Those who want manuals to help them 
through a particular professional examination are advised to take the following manuals and modify their reading for the syllabus of their 
examining body. This is the position: 


IF YOU ARE DOING... — YOU WANT... 


e COLLEGE OF TAXATION— Dec. 1978 





Annual Certificate in Taxation* ; SS.1 and SS.2 
* Warning: The mere purchase of these manu: als does not guari antee success in the examination for the Annu: al C ertific atei in iT ax ation which zz - A 
is a test of ability. open to anybody. irrespective of their source of study. ‘ 
@ INSTITUTE OF TAXATION— Nor. 1978 , ` 
Associateship Intermediate " té i P ; dd - fs T -— 2d T SS.1 
Final - - T , bå ; "P n - i es - SS.1 and SS.2 
Fellowship | i ii dy 3 - T" SS.1 and SS.2 
@ INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES- Nor. and Dec. 1978 
Professional Examination]. Taxation | ; k ; A " xs ; SS.1 and SS.2 
Law Trusts iv 54 n T m : os o ann hs - SS.2 
Professional Examination II Taxation Il $3 ; i e ; "^ -o n. 4 SS. | 
@ ASSOCIATION OF CERTIFIED ACCOUNTANTS Dec. 1978 
Professional Examination Taxation | he " T da 7 Ad M m T A SS. | 
Law 3 iia a a E e e e ia f - {3 >; M. SS.2 
Taxation 2 M. idi € E E. T ad j SS.1 and SS.2 
@ ASSOCIATION OF INTERNATIONAL ACCOUNT ANTS. Dec. [978 
Foundation B Taxation 3. ios ^ ES. at E Y Y SS. | 
Part Il. Accounting "- 5 - v "d ES e - M T <a SS.2 
Part III. Taxation = xd : s às | : SS. 
e INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS- Nov. 1978 
Professional Stage I] Taxation D x hs ia -" Lt. SS.1 
@ INSTITUTE OF CHARTERED SECRETARIE S AND ADMINISTRA TORS Dec. 1978 
Part IV. Taxation "ve pi d 2 (ae P SS.1 
€e COUNCIL OF LEGAL EDUCATION -Sept. 197 8 
Part I Section IV. Revenue Law (Optional) - " ; eB m Y n X -. SS. land SS.2 
€ INSTITUTE OF BANKERS, TRUSTEE DIPLOMA- Sept. 1978 
Part] Law Relating to Wills. etc. - j T ; bad T ; jo. 2 
Part II Trust Taxation x 2 di 63 » a o xis - i; SS.] and SS.2 
Trust Accounting 3 ha M - SS.2 
Practical Trust Administr: tion &. 2! ; SS.2 


* IF YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS OF 1979... YOU WANT... OUR CURRENT 
1977-78 MANUALS AND NEXT YEAR'S MANUALS. 

* IF YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.1 AND/OR SS.2. 

* IF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS AN ASSOCIATE MEMBER, with the right to use the designatory 
letters ‘A.C.T.. YOU WANT SS.1 AND SS.2. MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN 
TAXATION BEFORE JOINING AND AT LEAST ONCE EVERY THREE YEARS THEREAFTER. 

* IF YOU WANT A FIRST-CLASS REFERENCE MANUAL ... YOU WANT SS.1 AND/OR SS. 


SU 


IMMEDIATELY AVAILABLE 2 


al MMM TL 


THERE ISNO WAITING! NO TEDIOUS DELAYS! 


* COMPLETE 'NO-TEXTBOOKS-REQUIRED' MANUALS ARE SENT TO YOU. 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN. 


Credit Terms 





* TERMS:8B U.K. RESIDENT APPLICANTS, including postage, SS.1 £57.00 SS.2 £29.50 BOTH £86.50 IK. Oniy 
Alternatively, send £12.00 deposit and complete the extended credit forms. Please send cheques or registered (U.K. nly) 
cash 
OVERSEAS APPLICANTS, including airmail postage SS.1 SS.2 BOTH 

Bg Group / countries. Australia. New Zealand "S 2.0 £170 £38 £114 
B Group 2 countries. Cameroon. Colombia. Guyana. Hona Kong. India. Japan. 

Malawi, Malavsia. Mauritius, St. utia. Sarawak. Singapore. Sri Lanka. 

Tanzania. Uganda. Zambia £70 £35 £105 
B Group 3 countries. Bahamas.:Canada. Cayman Islands. Cyprus, France. Ghana. 

lamaica. Kenva. Kuwait. Nigeriay Saudi Arabia. Sevehelles. Sudan, 

Trinidad. U.S.A à; £68 £34 £102 
B Group 4 countries. Belgium. Gambia. Gibraltar. Irag. Jordan. Libya. Malta. 

Spain. B.F.P.O £66 £33 £99 





It is regretted that credit cannot be offered to overseas applic: ints. Please send sight drafts 


USI YOUR APPLICATION TO: IMPORTANT NOTICE 


THE COLLEGE OF TAXATION Are you on our Mailing List? If not. you are strongly 


advised to submit your name and address immedi 
21 OAKBURY ROAD ately In due course we will be pleased to post you 
LONDON, SW6 2NN details of our programme membership and examin- 
ation for the 


Annual Certificate in Taxation 





Visitors to Office by appointment only 
Telephone 01-736 8389 (24-hour) 


Telegrams TAXMEN. LONDON SW6 Telex 21879 calling COLTAX 
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Wide experience 


in all aspects of sales,valuations, 
investment and management of land, 
residential and commercial property. 


Humberts have it. 


Over 135 years in fact. And from 
this long professional record stems a 
tradition of always ‘trying harder’ on 
behalf of Humberts clients and of 
providing a service that is invariably 
accessible, personal and friendly. 

Whether it’s land, (the firm manages 
over a quarter of a million acres), town or 
country house, commercial property, 
farming or fine arts, the right advice 
matters—Humberts have it. 


Humberts 


Formerly Humbert, Flint, Rawlence & Squarey p 


Chartered Surveyors, Land and Estate Agents 


6 and 8 Lincoln's Inn Fields, London WC2A 3DB 
01-242 3121 and 01-242 0998 Telex 27444 
8 Rollestone Street Salisbury Wiltshire SP1 1DY 
Salisbury (0722) 27274 Telex 477655 


Regional Offices: Taunton (0823) 81234 Chippenham (0249) 55661 












And at Southampton, St. Albans, 

Sherborne, Bridport, Blandford, Shaftesbury, 
Pewsey, Yeovil, Tetbury, Badminton, 

Goodwood and Frankfurt, West Germany. 
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Cover: British Rail, which offi- 
cially said goodbye to steam ten 
years ago, has bowed to popular 
demand for the appeal of steam 
as a tourist attraction. The loco- 
motive No 4472, ‘Flying Scots- 
man’, was the first of its type to 
be completed for the former Lon- 
don and North Eastern Railway. 


Cover photograph by courtesy of 
British Railways Board. 
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Business as Usual 


Misled by the general false hope of an early election, the Confederation of 
British Industry brought forward its publication date for ‘Britain Means 
Business 1978’, According to its President, Mr John Greenborough, ‘We 
believe the policies contained in this publication are particularly relevant, 
whatever the results of the election might be’. 

The CBI’s move was an unashamed tactical decision to launch a policy 
document in advance of the cluster of manifestoes which a General Election 
would inevitably have called forth. Its President and Director-General have 
both insisted that the Confederation is not a party-political organization, 
resisting suggestions that a Conservative rather than a Labour Government 
would be most likely to be sympathetic to their proposals. These, they say, 
have been put forward ‘by practical, independent people whose aim is to put 
Britain back on its feet as one of the great trading nations of the world’. 

The days of apolitical positions, particularly at the centre of industry and 
commerce, are perhaps gone for ever; but the CBI has tried to restrict itself 
to what may be called the hard-headed logic of what is possible and what is 
not possible in its view of the potentially hopeful realm of British economic 
policy. The degree of optimism in their recommendations is based on several 
factors: the performance of British exports over the last three years has finally 
begun to reverse the downward trend of the last 20; Britain, at 31 per cent, 
is three percentage points up on her nearest rival, Italy, in terms of visible and 
invisible exports as a percentage of GNP; the development, after the frantic 
wage and inflation spirals of 1975—76, of a broad national understanding of the 
necessity for a sane relationship between wages and production increases; and 
lastly, the belief that public sector borrowing can be stabilized at the present 
level for the next three years or so, allowing a £5 million reduction in 
personal income tax rates. 

The proposals have obviously been carefully considered: every area of 
importance from inflation to the pay determination system, to the British 
share of world trade has been scrutinized but, most importantly, the feasibility 
and acceptability of each proposition has been carefully weighed. 

The CBI knows it is on solid ground in insisting that both public spending 
and wages have to be closely linked with production potential, but it has also 
found some very interesting and specific ways of suggesting how such a union 
might be achieved. Besides fostering greater public understanding of economic 
cause and effect, the elimination of fragmentary bargaining units and the 
rationalization of bargaining at different levels, the Confederation offers a 
specific bargaining calendar that would facilitate synchronization of the 
private and public sectors. Their suggestion is that the initiative should come 
from the private sector which, after all, is directly responsive to market 


pressures; but that claims once con- 
cluded there, the public sector should 
immediately be brought up to date. 
Again the specificity of the calendar 
would ensure a constant and equitable 
balance between the two sectors. 

As might be expected, this readiness 
to rationalize the machinery of pay 
bargaining is balanced by a policy of 
moderation in pay settlement. The CBI, 
in marked contrast to the TUC a few 
days earlier, considers the present figure 
of 5 per cent to be realistic; central to its 


argument is the concept that Govern- 
ment should play a major role in discuss- 
ing ‘economic choices’. However, it still 
insists that greater weight should be 
given to the market than to the 
bureaucrat; production and unit labour 
costs have to be allowed to produce real 
rewards. 

Although encompasing the majority of 
what may be called the larger firms in its 
membership, the CBI is proud of the fact 
that the vast numerical majority of its 
membership is made up of small 


businesses. It speaks, therefore, for 
‘enterprise’ generally, according to its 
Director-General, Sir John Methven, 
who strongly repudiates the too-obvious 
conclusion, that the CBI is emerging as a 
balance or counter to the TUC. 

‘We may have to take it as an article of 
faith that lowering taxation and contain- 
ing public expenditure will improve our 
economic position’, he said last week; 
‘but I for one am prepared to make that 
act of faith. After all, we've tried 
everything else.' 





Draft Standard on 
Personnel Costs 


A ‘Draft Recommended Cost Accounting 
Practice’ has been issued by the Institute 
of Cost and Management Accountants, 
together with a questionnaire, in an 
attempt to discover both the need for 
such recommendations and the areas of 
cost accounting which members feel 
should be given priority. 

A major part of the value added by any 
organization, industrial or commercial, 
relates to the cost of the people employed 
within it. The ICMA draft points out 
that elements of ‘the social wage’ — pay- 
ments to state or private pension 
schemes — now make up a significant 
portion of the cost of employment; it is 
therefore appropriate to consider the 
accounting treatment of such payments 
within the context of all costs of employ- 
ing people, and to recommend the cost 
accounting practice likely to meet most 
effectively the needs of management. 

The proposal then attempts a 
classification of the elements of cost 
arising from the employment of people 
and goes on to make recommendations 
about the utilization of ‘cost centres’. It 
also considers the. distribution of costs 
under the two headings of direct and 
indirect wages costs, recommending that 
wherever an employee’s efforts and skills 
have been directly applied to a product, 
the total of employment costs concerned 
should be allocated as direct wage costs. 
In this way the exclusion from overhead 
of these ‘direct costs’ will lead to a lower 
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direct wages percentage or other over- 
head absorption rate. The potential 
accuracy in cost attribution between one 
product and another is also thereby 
increased. 

The draft closes by acknowledging 
that the cost accounting practices 
appropriate to the needs of an organiza- 
tion can be determined only by the 
management of that organization. Its 
recommendations have been set out in 
the belief that they will assist in the 
effective planning and control of 
resources and as a basis for allocating 
and apportioning the cost of personnel. 

The September issue of Management 
Accounting includes a questionnaire 
which members are asked to complete 
and return to the Chief Technical Officer 
of the Institute. 


Consumer Choice 


UK economic policies have been 
dominated for far too long by the 
interests of producers, both employers 
and employees. Such at least is the view 
of the National Consumer Council, 
expressed in this week’s publication 
‘Real Money, Real Choice’. 

Consumers, say the NCC, have ‘lost 
out’ in the UK, and their standard of 
living is claimed to have dropped back 
over the past 20 years, compared with 
that of- consumers in most other 
industrialized countries. 


THE ACCOUNTANT, September 14th, 1978 


‘We say consumers have had enough’, 
an NCC spokesman said. ‘And we set 
out what we see as the economic 
priorities — to bring inflation right down 
to only 2 to 3 per cent a year and to 
ensure that consumers get real choice in 
the market place — whether this means 
fighting EEC policies which push up 


. food prices, or resisting measures like 


import controls and industrial mergers 
which reduce competition and the choice 
of goods and services.’ 

Copies of ‘Real Money, Real Choice’ 
are available from NCC at 18 Queen 
Anne’s Gate, London SW1 (01—930 
5752). 


Families are 
Spending More 


The average weekly expenditure on 
goods and services by private households 
in the UK last year was nearby £72. This 
increase of some £10 per week (16-4 per 
cent) on 1976 is among the first results of 
the 1977 Family Expenditure Survey, 
published in the latest issue of 
Employment Gazette. 

Commodity groups and items on 
which average expenditure in 1977 
showed rises of around 25 per cent com- 
pared with 1976 were motor vehicles; 
fuel, light and power; and women's 
clothing. By contrast, expenditure on 
men's clothing rose by only 6p per week 
(about 5 per cent). 

In the food group, average weekly 
expenditure on tea and coffee rose by 
over 60 per cent and on fresh milk by 
about 20 per cent. Expenditure on 
housing rose by £1.10 per week (about 
12 per cent), although housing accountec 
for a smaller proportion of tota 
expenditure in 1977 than in 1976. 

The survey, although not infallible 


shows that expenditure patterns have 
again changed relatively little in the past 
three years. Expenditure on food at 
almost {£18 per week continued to 
account for almost a quarter of 
expenditure on goods and services, 
whilst transport and vehicles at nearly 
£10 per week represented 13.5 per cent 
of expenditure (13.2 per cent in 1976). 
The three groups — food, housing and 
transport and vehicles — once again 
accounted for more than a half of 
recorded weekly expenditure. 


Australian President's 
UK Visit 


Recruitment policies and post-qualifying 
education both featured largely in recent 
discussions between Mr Ian Vassie and 
Mr Geoffrey Vincent, President and 
Executive Director of the Australian 
Society of Accountants, and 
representatives of the Institute of Cost 
and Management Accountants in the 
UK. The two officers also took the 
opportunity to meet members of the 
Australian Society’s recently-formed UK 
group at an informal buffet luncheon in 
the City of London. 

The ASA currently has some 200 
members registered in the UK, and 
attendances at recent group meetings 
have averaged between 25 and 30. 
Further information is available from Mr 
Peter Barrett, The Plessey Co Ltd, 


Beeston, Nottingham, or from the 
London offices of Messrs Josolyne 
Layton-Bennett & Co, 39-45 Tottenham 
Court Road, London W1. 


Direct Labour Accounting 


Work done by local authority direct 
labour organizations should be 
accounted for on the basis of the value of 
the work done and not its actual cost. 
This is the major recommendation con- 
tained in the report of a working party 
set up last year by the Federation of 
Civil Engineering Contractors and the 
National Federation of Building Trades 
Employers to examine mainly the report, 
‘Direct Works Undertakings Account- 
ing’, published in 1975, by the Chartered 


Institute of Public Finance and 
Accountancy. (The Accountant, July 
31st, 1975.) 


The working party was also com- 
missioned to make proposals for 
operational and accounting procedures 
to be followed by DLOs. Through its 
proposals the working party’s primary 
aim has been to ensure for all ratepayers 
the certainty that their local authority 
representatives, having commissioned 
building work from a DLO, will relate 
the payment finally made for such work 
to its market value on completion and 
not to its actual cost. This aim is directly 
related, according to the report, to the 
‘genuine belief, held by many, including 
the “free enterprise” construction 








‘he Australian visitors also lunched with officers of the Institute of Chartered 


"Accountants in England and Wales at Chartered Accountants’ Hall. From left. 
mCAEW President Mr Eric Sayers and Vice-President Mr Richard Wilkes (partly 
idden); Mr Vincent; Mr Vassie; and Mr David Richards, Deputy President of the 


EC AEW. 


The portrait in the background is of William Quilter, first President lin 1870) of 


ye old London Institute of Accountants. 
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Mrs Judith Oakes, BSc, ACA, last week 
became the first woman accountant to 
be employed by Lloyds Bank. 

A graduate of the University of 
London, Mrs Oakes served her articles 
with Peat, Marwick Mitchell and Co, 
spending three years in their London 
and two-and-a-half in their Nassau, 
Bahamas Office. Before joining Lloyds, 
she spent a year with Lewis's Invest- 
ment Trust Group. 





industry, that DLOs make uneconomic 
use of construction resources’. 

The consequence of the proposals will 
be that if actual cost is less than the 
market value on completion there will be 
‘profit’ on the job which will benefit the 
ratepayers. Alternatively, if the cost is 
more than the final value, there will be 
a loss which the ratepayers will have to 
meet. Ratepayers will thus be enabled to 
know in respect of each job whether or 
not their local authority DLO has 
operated efficiently — and within proper 
financial bounds. 

There has long been a growing 
demand that DLOs should be properly 
and fully accountable to the ratepayers. 
The working party believes that applica- 
tion of the CIPFA proposals, streng- 
thened by its own recommendations, will 
ensure that ratepayers are adequately 
protected. Such application will enable 
ratepayers to know if a DLO's work does 
represent value for money and, if it does 
not, what the exact cost is to a local 
authority of its engagement in the high 
risk business of building. 

Any fresh legislation introduced by 
Government relating to the grant of 
trading powers to a DLO should, the 
working party stresses, restrict those 
trading powers to operations within the 
sphere of the local authority's own 
activities. 
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Bradenham Manor 


Thornton Baker's training centre since 1973 





temporarily 


frees itself from its pedagogical role, and returns to the era of graceful living and 


high politics for the ATV series Disraeli. 


The Manor has two roles in the series: one as the Disraeli family s home as it was 
in real life from 1830 to 1848, and the other as the home of Lady Blessington where 
Disraeli (played by lan McShane) meets Lady Henrietta Sykes at a garden party. 








Audit Committees Challenged 


The ‘eulogistic’ recommendations in 
favour of non-executive directors coming 
from the CBI, the Government and the 
accountancy profession are based on 
inadequate analysis and paucity of 
thought about the position in British 
companies and it is wrong to suggest 
that they should introduce audit com- 
mittees simply because these have been 
adopted to meet difficulties facing US 
companies. 

These and other hard hitting views are 
expressed by Mr Bob Tricker, MA, FCA, 
FCMA, JDipMA, in a book published last 
week entitled The Independent Director 
(Tolley £4-50). Research was sponsored 
by Deloitte Haskins & Sells who, ‘while 
it saw some benefits for companies in the 
presence of non-executive directors on 
their boards and the use of audit com- 
mittees, it wanted to examine the 
validity of the conventional wisdom 
which advocates their appointment’. 

Referring to what he calls ‘the recent 
flurry’ of interest in the way British com- 
panies are run, EEC proposals for 
changes in corporate structure, the 
Bullock Report, CBI, TUC and other 
reactions to it, and also the prominence 
in last year’s White Paper accorded to 
the wider introduction of audit com- 
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mittees and non-executive directors, the 
author states: ‘from the evidence it 1s 
clear that the issues are far from well 
articulated or understood. Proposals for 
new legislation appear premature and 
naive’. He stresses that North American 
experience is not necessarily a guide to 
new approaches in Britain. 

He says that in non-proprietary com- 
panies non-executive directors should be 
completely independent to be effective 
and suggests a new frame of reference: 
adding a new dimension — the degree of 
independence in the direction of the 
company — differentiating between 
owner-managed, management-directed 


and independently-directed organiza- 
tions. 
While there are appropriate 


opportunities for the introduction of 
audit committees, there is not a case for 
universal acclaim. They can be useful as 
part of an effective organization, but 
they will not prevent abuses. They can 
have a place in British companies, this 
may not be for the reasons advanced and 
indeed they will probably be developed 
in the UK where they are least needed. 

Mr Tricker argues that there are a 
number of alternatives to audit com- 
mittees which could be equally effective 
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in fostering good corporate direction and 
securing the position of outside directors 
and auditors. 


New Service for 
Executives 


A new division of the British Safety 
Council has been formed to meet the 
needs of top management. Called Senior 
Executive Briefings, its aim is to select 
from the surfeit of information on safety 
and the vital factors relevant for senior 
executive consideration. 

Guidance on the implications of new 
and pending legislation and information 
on the latest techniques available related 
to accident prevention, product control 
and risk management will, it is claimed, 
enable management to get a clear picture 
of what action is needed within their 
own organizations. 

The Council says that uninformed 
management face a real threat to their 
stability and existence. With so much 
new legislation, they are suffering from 
an information explosion which makes it 
virtually impossible for them to keep 
abreast with factors to keep their com- 
panies out of the courts, protected from 
civil claims and realistically insured. 

Inquiries to Miss Faye Rothwell, 
British Safety Council, National Safety 
Centre, Chancellor’s Road, London W6 
ORS. 


Teleconferencing 
Proves its Worth . 
A recent study to evaluate the 
effectiveness of teleconferencing — a 


system by means of which groups of 
people in two different locations can hold 
a meeting through audio telecommunica- 
tions — has effected a saving in three 
Government departments totalling 
£71,300 over a year. 

The study, described in an article in 
the Civil Service Department’s journal, 
Management Services in Government 
was based on research in which the 
records of more than 6,000 meetings 


were analysed to determine thost 
suitable for teleconferencing. 
Laboratory experiments involving 


over 1,000 people analysed the compara: 
tive effects of various audio or visua 
media on the content and outcome of the 
meeting, then field experiments wert 
carried out with Remote Meeting Table: 
(RMTs). These consisted of a conference 


A.C.C.A. LC.MLA. I.C.A. 


Guaranteed exam coaching 
from Metropolitan College. 


Examinations run by The Institute of Chartered 
Accountants, Association of Certified Accountants 









and Institute of Cost and Management Accountants Why not call in and see us at our 
ae Bever easy. LONDON ADVISORY OFFICE 

But with proven, thorough home study courses 
from Metropolitan College you get all the help you Careór Books, 

4 | 4 Fore Street Avenue, London EC2Y 9DT 

need. Telephone: 01-628 2721. 

Our expert courses have helped more students ER 
qualify through us than any other coaching institution. Prospective students in the London area are invited 

j to call for consultation during normal office hours 

(Over 50,000 passes and 1,500 honours or leading (Monday-Friday, 9 a.m.—5 p.m.) After office hours, 
places in accountancy exams alone). messages are recorded for the attention of the Advisory 


So if you want to get on, get our help. We Gier. 


guarantee coaching until successful. 

Your course will include up-to-date helpful 
notes, adequate test practice, expert tutorial criti- 
cism, invaluable self-examination questions and 
official professional publications where appropriate. 


In fact, everything to help you pass your 
examinations. 


Make up your mind, make sure you send for 
our prospectus. It will show you exactly how we 
teach: What we teach. And how you can start 
studying for the qualifications you need. 


Write to: The Principal, Department A11J, 
Metropolitan College, Aldermaston Court, Reading 
RG7 4PW, or call at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, London 
EC2Y 9DT. Tel: 01—628 2721. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Accredited by the Council for the Accreditation of Correspondence C olleges. Member of the Association of British Correspondence C olleges 


———————— — Riu mu ---—--—-—-—-—-—-—-—— 


To the Principal, Dept A11J, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. Please send 
me, without charge or obligation, a copy of your 
prospectus. 


FINSBURY 
CIRCUS 
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table fitted with six microphones (one for 
each local participant) and six loud- 
speakers with nameplates and indicator 
lamps (one for each remote participant) 
to provide automatic speaker identifica- 
tion. 

The results of the preliminary 
investigation showed that teleconferenc- 
ing would provide an effective and 
cheaper substitute for meetings between 
people in different locations. Members 
would be able to exchange information, 
solve problems co-operatively and make 
routine decisions. Besides the saving in 
time and money effected by obviating 
journeys to and from meetings, audio 
telecommunications proved their worth 
by being as effective as video systems, 
while being significantly less costly. 

The cost effectiveness of the method 


was again demonstrated in the study 
itself, when in 1977 the total savings 
attributable to teleconferencing over 346 
meetings in three departments was 
£71,300. By the end of 1978 RMT's 
will have been installed in London and 
a number of cities where large central 
or outlying headquarter offices are 
situated, including Edinburgh, Glasgow, 
Norwich, Newcastle upon Tyne, 
Blackpool and Swindon. 


Women Build 

for the Future 

Women opened over one million new 
savings accounts with building societies 


in the 12 months from March 1977 to 
March 1978, representing 54 per cent of 


the two million new accounts opened 
overall. This is one aspect of the growing 
importance of women in the control of 
their financial affairs, extracted by IPC 
Women’s Magazines from the Target 
Group Index compiled for the British 
Market Research Bureau. 

The report’s findings also relate to the 
very considerable overall growth in 
building society investment that has 
recently taken place. Figures up tc 
March 1978 show a jump of 24 per cent 
over the equivalent period for the pre- 
vious year, on the number of new 
accounts opened. 

An interesting aspect of the findings ol 
this report is that 54 per cent of all the 
new accounts opened in societies were 
made by people under 35 years of age 
and 35 per cent by those under 25. 





THIS IS MY LIFE 


Pinnacle Problems 


by An Industrious Accountant 


The atmosphere in the board room was 
sour and sullen. The managing director 
sneered offensively when I presented the 
projected cash-flow chart, and pointed 
out that the future interest rates 
assumed by Accounts could only be 
remotely reliable. 

The deputy-chairman sat back and 
kicked the table-leg viciously. That new 
White Paper submitted to Parliament 
last month was an insult to the country's 
industrialists, already harassed by 
jealous half-wits who’d never done an 
honest day’s work in their lives, he 
snarled. Here he was, his hair going 
white with the responsibility of our new 
extension, and instead of thanks from the 
community he was to be loaded with 
unlimited responsibility for ‘general 
fiduciary duties’, heaven help him, and 
liability to compensate the company for 
loss or damage. He could be bankrupted 
overnight for not having the gift of 
prophecy! 

In the teeth-grinding silence which 
followed, and noting that the deputy-c’s 
purpling face indicated a probable heart 
attack, I tried to soothe him. Such 
phrases were harmless generalizations 
designed to pin down the criminal types 
only, I explained. 


The MD coughed ominously, so I 
added hastily ‘foreigners and immigrants 
and suchlike that had to be controlled 
and punished for deliberate swindles, 
trans-Atlantic wide-boys and so forth’. 
The atmosphere cleared slightly and I 
resolved mutely to shut up in future. 
After all, if the deputy-c should be 
carried off on a stretcher, there would be 
a board vacancy to be filled. One never 
knows, but every board should include a 
financial expert. 

The MD nodded approvingly and 
remarked that personally he was begin- 
ning to feel like a fox a jump or so ahead 
of the pack. If our employees play the 
fool with lightning strikes, and parade 
outside our front doors waving placards 
and grinning like fools at the TV camera 
men, before management knows what 
happened in the first place, then the 
Government ignores the fracas and looks 
the other way. If a director run off his 
feet slips up accidently they pillory him 
in the press and he has a bad name for 
life. 

Prinny, who had lunched well if not 
wisely, put his big foot into it. Dammit 
all, he chortled, some chaps get away 
with murder. Weren’t there cases 
recently where loans appeared in the 
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balance sheet under the heading ‘cash at 
bank or in hand’? What about those 
other blokes last year, that chap always 
beaming at the photographers and the 
fat chancer who emigrated... 

The MD smacked the table so loudly 
that our nitwit got the message anc 
jerked upright with an effort. The White 
Paper, said our chief icily, referred to the 
degree of care, diligence, and skill to be 
expected of directors. He felt it desirable 
to consider just how such qualities coulc 
be measured with reasonable accuracy 
and the secretary was instructed tc 
investigate the political and legal ele- 
ments involved. 

Talk about suicide missions. 
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... he has a bad name 
for life. 


ACCOUNTANT ABROAD 





Australian Jubilee 


The Institute of Chartered Accountants 
in Australia has received the following 
message from the Commonwealth 
Premier, Mr Malcolm Fraser, on the 
occasion of the Institute's 50th 
anniversary : 

“The continued growth of the account- 
ing profession is a result of and one of 
the factors contributing to the economic 
development and financial sophistication 
of the Australian community. 

“The task of faithfully recording the 
operations of individuals and enterprises 
in a manner which permits realistic plan- 
ning and decision making is becoming 
increasingly complex. It has meant that 
the responsibilities of the practitioner 
and of the accounting theorist have con- 
tinued and will continue to grow. This 
applies equally in government and in the 
private sector. In particular, some of the 
issues which have emerged in recent 
years and which seem likely to remain 
with us are central to those 
responsibilities. 

‘Much of the western world has been 
afflicted by the strains of an inflationary 
period. These strains have produced a 
need for studies of accounting techniques 


which are based on an appreciation of 
transactions and financial situations 
which comprehends the effect of infla- 
tion on assets and liabilities. In Australia 
we are only now emerging from this 
period with a clearer perception of 
financial prudence. 

‘Opportunities have been provided by 
the ongoing revolution in electronic 
systems and by the increasing diversity 
and sophistication of financial and 
corporate relationships. These 
opportunities have had, as their obverse, 
the risks of growing isolation of the 
ultimate owners and beneficiaries of the 
nation’s resources and enterprises from 
understanding of and information about 
these resources. There will remain, then, 
a great responsibility on the profession 
to ensure that business remains in a full 
sense accountable. 

‘I applaud the acceptance of these 
responsibilities by the profession. This 
acceptance is evident in the efforts which 
are being made to achieve integration on 
a national basis of accounting standards 
and professional association. I therefore 
wish you well on this significant occa- 
sion.’ 





Rhodesia Society’s 
New Officers 


President of the Rhodesia Society of 
Chartered Accountants for 1978-79 is 
Mr J. W. Morley, CA(R), CA(SA), senior 
partner of Derry, Ellman-Brown & 
Fraser. He was elected to the Council of 
the Society in 1969. 

Mr J. C. Roome, DMM (Rhodesia), 
FCA, CA(R), CA(SA) has been elected 
Senior Vice-President and Mr D. L. 
Brooking, CA(R), CA(SA), ACMA, Junior 
Vice-President. 


Line-of-Business 
Reporting 

The Federal Trade Commission has 
required major businesses to report 


specific data in respect of each line-of- 
business. Some 450 companies have been 


required to comply with the instructions 
and they have asked a Federal Court to 
over-rule the requirements on the 
grounds that they were unduly onerous 
and costly. 

A Federal Appeals Court in Wash- 
ington DC has unanimously upheld the 
Federal Trade Commission and ordered 
the corporations to comply within 30 
days. 


UK North Sea System 


UK Energy Secretary Mr Anthony 
Wedgwood Benn has promised that the 
UK will give a formal reply to the 
inquiry being conducted by the EEC 
commission into the legality of Britain’s 
system of interest relief grants for 
domestic suppliers of North Sea oil 
equipment. 

According to EEC officials, Mr Benn 
offered to make some changes to the 
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system but these were considered inade- 
quate by Raymond Vouel, competition 
commissioners. Mr Benn said he would 
consult his cabinet colleagues about the 
commission’s objections and would set 
out their views in a reply. If this 
response is also deemed insufficient, the 
commission may decide to order the UK 
to alter the scheme or to abolish it 
altogether. 


Finance for Closures 


Under article 56 of the European Coal 
and Steel Community Treaty, grants can 
be made to help workers affected by 
plant closures. 

The Commission has announced 
grants to Ford Motor Company to 
receive £328,000 for 457 workers and to 
British Steel £1-4 million to help the 
adaptation of 2,382 workers who are 
losing their present jobs. 


Legal Doubts Delay 
Cartel Decision 


The EEC Commission has been forced 
to delay a decision on proposals for 
‘crisis cartels’ because of serious doubts 
over their legality. Commission lawyers 
believe that the proposal to suspend the 
Community’s usual anti-trust provisions 
in sectors badly in need of restructuring 
violates EEC rules on competition. 

They have suggested that special 
legislation may have to be drawn up and 
approved by the Council to provide a 
legal basis for the proposals. 


EEC Rejects 
Bank Proposal 


The Commission has rejected a Bank of 


England compromise that London 
money-brokers continue to regulate 
themselves through the Foreign 
Exchange and Currency Deposit 


Brokers’ Association, but with stated 
admission criteria. The Bank would act 
as a form of court of appeal if an 
applicant claimed he was unfairly 
excluded. 

The Commission decision is believed 
to be due to its legal services department 
which has decided that the compromise 
does not conform to EEC rules. The 
second choice for the Bank is to allow 
the Association to stand completely on 
its own — something that the Bank is 
reluctant to do. 
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STATEMENT OF STANDARD ACCOUNTING PRACTICE 


Group Accounts 


The practice of preparing group accounts for a company and its 
subsidiaries, usually in the form of consolidated financial 
statements, has become well established in the UK and Ireland 
since 1948 and there has therefore been no urgent need for an 
accounting standard on the subject. However, the issue of 
International Accounting Standard No. 3 ‘Consolidated Financial 
Statements’ (IAS3) which, while generally in accordance with 
the law and practice in the UK and lreland, differs in some 
respects, has made it desirable for there to be a domestic 


standard on the subject. 


Compliance with this standard |SSAP14| will result in compliance 
with lAS3 so far as it relates to consolidated financial statements. 


PART 1 - Explanatory Note 


Group accounts showing the state of affairs and profit or loss 
of a holding company and its subsidiaries have been required 
by law in most instances in the UK and Ireland for many years. 
In practice, the group accounts usually take the form of con- 
solidated financial statements which present the information 
contained in the separate financial statements of the holding 
company and its subsidiaries as if they were the financial state- 
ments of a single entity. Alternative forms of presentation are, 
however, permitted by the Companies Acts under certain con- 
ditions. 


2. It is generally accepted that consolidated financial state- 
ments are usually the best means of achieving the objective of 
group accounts which is to give a true and fair view of the 
profit or loss and of the state of affairs of the group. This 
accounting standard recognizes, therefore, that only 
exceptionally will alternative forms of group accounts give a 
better view than consolidated financial statements. 


3. The method of preparation of consolidated financial state- 
ments on an item by item basis, eliminating intra-group 
balances and transactions and unrealized intra-group profit, is 
well understood in the UK and Ireland and this statement is 
not intended to be a detailed text on the subject. 


4. Except to a limited extent this statement does not deal 
with the subjects of acquisitions and mergers or goodwill, 
which are closely related to the subject of consolidated financial 
statements but are better dealt with as separate accounting 
standards. 


5. The standard has been drafted to apply to companies 
incorporated under the Companies Acts. The principles laid 
down in it are nevertheless applicable to the financial state- 
ments of any entity, whether incorporated or not, which con- 
trols another entity or entities and which wishes or is required 
to present financial statements reflecting the activities of the 
undertaking as a whole. 


6. In giving a true and fair view of the profit or loss and of 
the state of affairs of the group as a whole, the same principles 
apply to consolidated financial statements as would apply to 
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the financial statements of a single entity. Disclosure should 
therefore be made in the consolidated financial statements of 
any matters which would be required to be disclosed in the 
financial statements of a single entity such as, for instance, any 
exceptional risks which may have an impact on items in the 
consolidated financial statements. 


PART 2 - Definition of Terms 


7. Subsidiary company. A company shall be deemed to be a 
subsidiary of another if but only if, 


(a) that other either: 
(i)is a member of it and controls the composition of its 
Board of Directors; or 
(ii) holds more than half in nominal value of its equity 
share capital; or 
(b)the first mentioned company is a subsidiary of any 
company which is that other's subsidiary, * 


and it otherwise comes within the terms of section 154 of the 
Companies Act 1948. This definition differs slightly from the 
definition of a subsidiary company in the Republic of Ireland. 


8. Holding company. A company is a holding company of 
another if but only if that other is its subsidiary as defined 
above. 


9. Group. A holding company and its subsidiaries. 


10. Financial statements. Balance sheets, profit and loss 
accounts, statements of source and application of funds, notes 
and other statements, which collectively are intended to give a 
true and fair view of financial position and profit or loss. 


11. Group accounts. Financial statements of a group. 


12. Consolidated financial statements. One form of group 
accounts which presents the information contained in the 
separate financial statements of a holding company and its sub- 
sidiaries as if they were the financial statements of a single 
entity. 


13. Equity share capital. Issued share capital of a company 
excluding any part thereof which, neither as respects dividends 


nor as respects capital, carries any right to participate beyond a 
specified amount in a distribution. 


14. Equity method of accounting. A method of accounting 
under which the investment in a company is shown in the con- 
solidated balance sheet at: 


(a) the cost of the investment; 
and 


(6) the investing company or group’s share of the post- 
acquisition retained profits and reserves of the company; 


less 


(c) any amounts written off in respect of (a) and (b) above; 
and under which the investing company accounts separately in 
its profit and loss account for its share of the profits before tax, 
taxation and extraordinary items of the company concerned. 
This method is usually applied to associated companies under 
the provisions of SSAP1 ‘Accounting for the Results of 
Associated Companies' | The Accountant, January 21st, 1971]. 


PART 3 - Standard Accounting Practice 


15. A holding company should prepare group accounts in the 
form of a single set of consolidated financial statements cover- 
ing the holding company and its subsidiary companies, at 
home and overseas. The only exceptions to this practice are in 
the circumstances set out in paragraphs 19 to 22 below. A 
description of the bases on which subsidiary companies have 
been dealt with in the group accounts should be given. 


Uniform accounting policies 

16. Uniform group accounting policies should be followed bya 
holding company in preparing its consolidated financial state- 
ments. Where such group accounting policies are not adopted 
in the financial statements of a subsidiary, appropriate adjust- 
ments should be made in the consolidated financial statements. 
In exceptional cases where this is impracticable, different 
accounting policies may be used provided they are generally 
acceptable and there is disclosure of: 


(a) the different accounting policies used; 


(b) an indication of the amounts of the assets and liabilities 
involved, and where practicable an indication of the 
effect on results and net assets of the adoption of policies 
different from those of the group; 


(c) the reasons for the different treatment. 


Group accounting periods and dates 


17. For the purposes of consolidated financial statements the 
financial statements of all subsidiaries should wherever prac- 
ticable be prepared: 

(a) to the same accounting date; and 

(b) for identical accounting periods as the holding company. 


18. If a subsidiary does not prepare its formal financial state- 
«ments to the same date as the holding company and if it is not 
practicable to use for consolidation purposes special financial 
statements drawn up to the same date as those of the holding 
scompany (Department of Trade or other government consent 
Shaving been obtained as necessary), appropriate adjustments 
"should be made to the consolidated financial statements for any 
"abnormal transactions in the intervening period. The following 
"additional information should be given for each principal sub- 
sidiary with a different accounting date: 


(a) its name; and 
(b) its accounting date; and 
(c) the reason for using a different accounting date. 


Where the accounting period of a principal subsidiary was of a 
different length from that of the holding company the account- 
ing period involved should be stated. 


Exclusion of subsidiaries from consolidation 


19. Group accounts need not be prepared, unless required by 
law, where the holding company itself is at the end of its 
financial year a wholly-owned subsidiary. 


20. When a company is not a wholly owned subsidiary and it 
does not prepare group accounts dealing with all its sub- 
sidiaries for one of the other reasons permitted under the Com- 
panies Acts, the reason for the exclusion of any subsidiary 
must be stated. Consideration will need to be given to whether 
the resulting financial statements give a true and fair view of 
the position of the group as a whole. 


21. A subsidiary should be excluded from consolidation if: 


(a) its activities are so dissimilar from those of other com- 
panies within the group that consolidated financial state- 
ments would be misleading and that information for the 
holding company's shareholders and other users of the 
statements would be better provided by presenting 
separate financial statements for such a subsidiary; or 

(b) the holding company, although owning directly or 
through other subsidiaries more than half the equity 
share capital of the subsidiary, either: 


(1) does not own share capital carrying more than half the 
votes; or 
(ii) has contractual or other restrictions imposed on its 
ability to appoint the majority of the board of directors; 
Or 
(c) the subsidiary operates under severe restrictions which 
significantly impair control by the holding company over 
the subsidiary's assets and operations for the foreseeable 
future; or 


(d) control is intended to be temporary. 


22. If a group prepares group accounts in a form other than 
consolidated financial statements in circumstances different 
from those set out in paragraph 21, the onus is on the directors 
to justify and state the reasons for reaching the conclusion that 
the resulting group accounts give a fairer view of the financial 
position of the group as a whole. Similar considerations apply 
where consolidated financial statements are prepared dealing 
with a subsidiary which comes within the scope of the 
circumstances set out in paragraph 21. 


Accounting treatment of excluded subsidiaries 


23. Where a subsidiary is excluded from consolidation on the 
grounds set out in paragraph 21 (a) because of dissimilar 
activities, the group accounts should include separate financial 
statements for that subsidiary. They may be combined with 
the financial statements of other subsidiaries with similar 
operations, if appropriate. The separate financial statements 
should include the following information: 


(a) a note of the holding company's interest; 
(b) particulars of intra-group balances; 


(c) the nature of transactions with the rest of the group; 
and 
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(d) a reconciliation with the amount included in the con-. 


solidated financial statements for the group’s investment 
in the subsidiary which should be stated under the equity 
method of accounting. 


24. Where a subsidiary is excluded from consolidation on the 
grounds of lack of effective control as set out in paragraph 21 
(b), it should be dealt with in the consolidated financial state- 
ments either 


(a) under the equity method of accounting if in all other 
respects it satisfies the criteria for treatment as an 
associated company under SSAP1; or, if these conditions 
are not met, 


(b) as an investment at cost or valuation less any provision 
required. 
In either event, separate financial information about it should 
be included in the group accounts to meet the requirements of 
the Companies Acts. 


25. Where a subsidiary is excluded from consolidation on the 
grounds set out in paragraph 21 (c), because of severe restric- 
tions, the amount of the group’s investment in the subsidiary 
should be stated in the consolidated balance sheet at the 
amount at which it would have been included under the equity 
method of accounting at the date the restrictions came into 
force. No further accruals should be made for its profits or 
losses. However, if the amount at which the investment is 
stated in the consolidated financial statements on this basis has 
been impaired by a decline in value of the investment (other 
than temporarily), provision for the loss should be made 
through the consolidated profit and loss account. For this 
purpose, investments should be considered individually and not 
in the aggregate. 

26. Where a subsidiary is excluded from consolidation on the 
grounds set out in paragraph 21 (c) the following information 
should be disclosed in the group accounts: 

(a) its net assets; 

(b) its profits or losses for the period; 

(c) any amounts included in the consolidated profit and loss 

account in respect of: 
(i) dividends received; 
(ii) writing down of the investment. 

27. Where a subsidiary is excluded from consolidation on the 
grounds set out in paragraph 21 (d) that control is intended to 
be temporary, the temporary investment in the subsidiary 
should be stated in the consolidated balance sheet as a current 
asset at the lower of cost and net realizable value. 


28. In respect of subsidiaries excluded from consolidation, 
the following information should be disclosed in the group 
accounts: 

(a) the reasons for excluding a subsidiary from consolida- 

tion; 

(b) the names of the principal subsidiaries excluded; 

(c) any premium or discount on acquisition (in comparison 

with the fair value of assets acquired) to the extent not 
written off; and 


(d) any further detailed information required by the Com- 
panies Acts. 


Changes in composition of the group 
29. When subsidiaries are purchased, the purchase considera- 
tion should be allocated between the underlying net tangible 
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and intangible assets other than goodwill on the basis of the 
fair value to the acquiring company. If this is not done by 
means of adjusting the values in the books of the acquired 
company, it should be done on consolidation. Any difference 
between the purchase consideration and the value ascribed to 
net tangible assets and identifiable assets such as trade marks, 
patents or development expenditure, will represent premium or 
discount on acquisition. 


30. In the case of material additions to or disposals from the 
group, the consolidated financial statements should contain 
sufficient information about the results of the subsidiaries 
acquired or sold to enable shareholders to appreciate the effect 
on the consolidated results. 


31. Where there is a material disposal, the consolidated 
profit and loss account should include: 


(a) the subsidiary's results up to the date of disposal; and 
(b) the gain or loss on the sale of the investment, being the 
difference at the time of the sale between: 


(i) the proceeds of the sale; and 


(ii) the holding company’s share of its net assets together 
with any premium (less any amounts written off) or 
discount on acquisition. 


Effective date of acquisition or disposal 


32. The effective date for accounting for both acquisition and 
disposal of a subsidiary should be the earlier of: 


(a) the date on which consideration passes; or 


(b) the date on which an offer becomes or is declared 
unconditional. 


This applies even if the acquiring company has the right 
under the agreement to share in the profits of the acquired 
business from an earlier date... . 


Outside or minority interests 


34. Outside or minority interests in the share capital and 
reserves of companies consolidated should be disclosed as a 
separate amount in the consolidated balance sheet and should 
not be shown as part of the shareholders' funds; debit balances 
should be recognized only if there is a binding obhgation on 
minority shareholders to make good losses incurred which they 
are able to meet. . .. l 


Restrictions on distributions 


36. If there are significant restrictions on the ability of the 
holding company to distribute the retained profits of the group 
(other than those shown as non-distributable) because of 
statutory, contractual or exchange control restrictions the 
extent of the restrictions should be indicated. 


Date from which effective 


37. The accounting and disclosure requirements set out in this 
statement should be adopted as soon as possible and regarded 
as standard in respect of group accounts relating to periods 
starting on or after January 1st, 1979. 


[Paragraphs 38 to 65 of the standard, relating to compliance 
with legal requirements in the UK, Northern Ireland and the 
Irish Republic and with the international standard IAS 3, are 
not reproduced. | 


Captive Insurance Companies 


by OUR INSURANCE CORRESPONDENT 


During the past few years, considerable interest has been 
shown in captive insurance companies. There is, however, 
nothing particularly new about the concept. In 1919, Furness 
Withy formed a captive, and British Petroleum, ICI and 
Unilever also had their captives established before the Second 
World War. 

The real growth of captives has come about during the last 
ten years, especially in Bermuda, and now, for British com- 
panies, in Guernsey. It has been estimated that there are 
probably 1,000 such insurance companies in existence, with 
many more in the process of formation. At the end of 1977, 
Bermuda had 675 exempted insurance companies. It is 
estimated that the number in Guernsey is probably somewhere 
between 50 and 100 companies. 

In addition, there are plenty of other popular ‘offshore’ 
territories, and many companies are registered in their home 
country, or in some other country which is not necessarily con- 
sidered to be popular for captives. 


Variety of reasons 


Captive insurance companies have been established for a 
variety of purposes. Sometimes, a company has been set up 
solely to fund an elected or imposed insurance deductible. In 
other cases, captives may accept risks which are unattractive to 
the commercial insurance market, either because of the cover 
required, or the rate of premium which the industrial or com- 
mercial company is prepared to pay. 

In some instances, the aim of a captive is to allow access to 
the reinsurance market, which would not be available to the 
parent company, whereas, in other cases, the aim is to operate 
a risk-bearing profit centre which, ultimately, will engage in 
writing a much wider range of business. Always, in some way, 
the aim is to show a net cost saving. 

Usually, captive insurance companies are in a privileged 
position, compared with ordinary companies, in view of the 
treatment of insurance premiums and insurance companies’ 
income and funds for taxation purposes in most countries. 
Thus, for example, bona fide insurance premiums payable to a 
bona fide insurance company are usually fully tax-deductible 
from the income of the insured (policyholder) as an allowable 
business expense. Secondly, the income of insurance companies 
normally is divided into underwriting (trading) income and 
investment income, which is income from investment of 
capital, retained profits and premium funds. 

In most cases, investment income is taxable on a current 
year basis, being treated as current income. Underwriting pre- 
miums normally are allocated to premium funds established for 


Acknowledgement is made to Mr J. E. Bannister, chairman of Risk Research 
Group (London) Ltd, for permission to quote from material presented at a 
recent conference of his company. 


different underwriting years. Against such premium funds are 
charged claims paid and, sometimes, expenses relating to the 
specific classes of business and underwriting years. Various 
other amounts are allowed against the funds before net 
underwriting income is calculated and charged to tax. 


Practice variations 


There is a variation in practice between different countries, 
with allowances, in different cases, for: unearned premium (eg 
where the policy period goes beyond the end of the particular 
underwriting year); incurred, but unpaid, claims; incurred but 
not reported claims, usually on a percentage basis. And, in 
some countries, underwriting income is not taxed. 

As a result of the special taxation treatment, insurance com- 
panies are usually in a favourable position for funding for 
future losses, compared with ordinary companies. While the 
taxation position for uninsured losses varies, often losses 
incurred in the normal course of business are tax deductible as 
they occur, and reserves may be established after loss for future 
payment. Normally, any other reserve established on a con- 
tingency basis is not deductible, although in Holland, Norway 
and Sweden self-insurance reserves are tax deductible within 
defined limits. 

A number of different types of captive exist. For instance, a 
‘pure’ captive insures only the risks of its parent company, 
either as a direct insurer or as 2 reinsurer. In either event, the 
fact that the captive is in existence gives the parent company 
access to the reinsurance market. 

Normally, in the first place, captives are primarily concerned 
with property and loss of profits risks, with less enthusiasm 
being shown for liability business — partly because there are 
more complications regarding reinsurance, and partly because 
this class of business has such a long ‘tail’. 

As an example of a 'pure' captive, the Home Insurance 
Company has taken a mythical manufacturing company which 
has decided to set up a pure captive for its fire and loss of 
profits risks. It assumes that the premium for these classes is 
£250,000 and both the sum insured and the estimated 
maximum loss (so as to achieve simplicity) is £1 million. 
Naturally, the captive will not wish to retain anything like that 
amount, and may wish to retain, say, 10 per cent — ie £100,000 
any one loss. 


Fronting 


An international company is unlikely to be able to insure all its 
risks directly, using a captive on a 'non-admitted' basis. To 
overcome that problem, an international insurer, based locally, 
may be asked to write 100 per cent of the risks and to reinsure 
90 per cent with the captive, itself retaining only 10 per cent. 

This operation is known as 'fronting'. In turn, the captive 
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retains the figure of £100,000, which is the amount it wants to 
keep, reinsuring the remainder. The captive will limit its risk 
by an appropriate stop loss or excess or loss cover. 

For some time, tariff offices in Britain differed in their 
attitude towards the idea of ‘fronting’ for captives. Com- 
paratively recently, however, the tariff market has agreed that 
it will look at such propositions, although, normally, it 
demands a fairly high share of the schedule. 

The position has been different in the independent market. 
While a number of insurers may not have been particularly 
enthusiastic about captives being set up (since they take away 
business which, otherwise, would have been placed in the 
market), a realistic attitude is that, if a company does not 
provide the facilities required, an overseas insurer will do so, if 
the business appears to be attractive. 

Some independent offices apply various guidelines when 
faced with propositions from captives. For instance, an insurer 
may insist on retaining at its own risk not less than it would 
have written if the business had been placed entirely in the 
commercial market, in the traditional way. Another guideline 
used by some offices is that, when business is written in this 
way, no rating concessions should be made, and the captive 
insurance company should pay a fee for the ‘fronting’ facilities. 

Naturally, the reinsurance arrangements made by a captive 
insurer can be particularly important to the ‘fronting’ 
company. Here, therefore, the office writing the risk in the first 
place may insist on controlling or agreeing to the reinsurance 
arrangements, and a ‘cut through’ clause may be insisted upon. 
Another point is that the initial insurer may demand to be told 
when the solvency margin of the captive falls below a pre- 
agreed limit. Furthermore, there may be an agreement that a 
risk improvement programme should be instituted by the com- 
mercial insurer’s own surveyors. 

One point which, perhaps, is not always fully appreciated is 
that any insurer providing ‘fronting’ facilities is dependent on 
the security of the captive insurer. Understandably, therefore, 
any insurer providing such facilities will want to protect its 
position. 


In other cloaks 


Apart from the ‘pure’ captive, there is also the ‘association’ 
captive. This is very similar to a pure captive, apart from the 
fact that it is set up jointly by two or more companies, usually 
within the same industry, to insure the risks of its parent com- 
panies. A ‘mixed’ captive, however, engages to some extent in 
open market business, although, of course, the intention to 
insure the parent company’s risks will be predominant. 

It seems clear that, as captives develop, they will wish to 
broaden their premium base, by writing business other than 
that applicable to their parent companies. Clearly, considerable 
caution needs to be exercised at this stage. Reciprocal 
exchange of reinsurance with other captives is one method of 
controlled expansion, although such an arrangement does not 
rule out careful acceptance of suitable reinsurance from other 
insurance companies. 

The commercial insurance market is aware of this trend, and 
feels that, in due course, the ‘capacity’ of captives could be 
quite significant. Already, for instance, it has been estimated 
that there is a capacity among captives in Bermuda of US$10 
million to US$13 million per risk, according to the type of 
business, and open market premium income would be about 
US$450 million. 
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A fourth type of captive is a ‘co-insurance’ company, which 
coinsures a portion of each risk of the parent company. ‘This 
was the usual pattern for the older, domestic, captives. This 
arrangement, however, requires more capital, because such a 
captive's proportion of a loss could be very high. Reinsurance 
for this type of captive insurer normally is arranged by a 
proportional treaty or by excess of loss or stop-loss. 

There is no single reason for the formation of a captive 
insurance company, and any company which is set up solely for 
tax reasons is unlikely to gain much sympathy from the old- 
established reinsurance market. Understandably, such com- 
panies want to see a genuine insurance operation, with 
particular emphasis on risk prevention. 

As can be seen, however, there are both tax and insurance 
advantages, in certain circumstances, for a company to set up a 
captive. While trading companies normally cannot set up pre- 
tax reserves for future losses, insurance companies, including 
captives, can. Clearly, there are tax savings when self-insurance 
reserves become tax deductible premiums, particularly if the 
captive insurance company is established in a tax haven. 

Sometimes it is argued that there are cash flow advantages, 
in that premiums retained by a captive can be used for invest- 
ment purposes. In addition, the point is sometimes made that 
reinsurance often can be paid for quarterly, instead of annually 
in advance, as is the case with direct insurance. A ‘mixed’ 
captive, with suitable caution, can generate income from 
outside the parent group. 

From the insurance point of view, often a captive company 
can help to tailor cover more exactly to its parent's needs; 
sometimes, in this way, protection can be provided which, 
otherwise, might be difficult to obtain. 


Risk management 


A feature which is of benefit both to a captive and its parent 
company, and also to the insurance market, is the greater risk 
management which may be exercised. Clearly, there is more 
incentive for loss control when a company, through its own 
captive, may be affected financially by losses which, otherwise, 
would have been insured in the commercial market. Following 
on from that, often better recognition can be obtained for large 
deductibles. Until recently, there was considerable, reluctance 
in the commercial insurance market to give attractive 
discounts for large deductibles. 

Finally, a captive insurance company has access to the 
reinsurance market (provided, of course, it is acceptable to that 
market), and thus can take advantage of premium rates which, 
usually, are lower than those which would be paid by placing 
business in the direct market. Nevertheless, there are 
disadvantages. For instance, the reinsurance market tends to 
react more quickly than the direct market in the event of poor 
claims experience. 

Since a reinsurer uses experience rating, and not class rating, 
a captive will have to pay, in the form of higher premiums, for 
any deficiencies in its parent's loss control. The need for 
adequate capital must not be overlooked. Understandably, 
any captive insurer must be properly capitalized and, since 
insurance is a long-term business, capital will be tied up for a 
long time. 

A final point, which tends to be overlooked with so many 
new projects is simply management time. That is expensive, 
and a captive insurance company normally requires plenty of 
that particular commodity, both in the early stages and as it 
develops. 
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Bradford & Bingley Building Society is one These are just some of the services which 
of Britain's biggest building societies. will be of interest to the professional. 
With assets of more than £870M, Bradford Bradford & Bingley S.A .Y.E. 
& Bingley offers complete security together An excellent scheme for regular savers, 
with a wide range of savings schemes to suit appealing strongly to the higher tax bracket 
every investor. investor. Tax free bonuses of up to £560 payable 
The Society has more than 500 branches on monthly investment of £20. 






and agencies throughout the country. Your local 
branch manager will be glad to give you all the 
information you need about any of the 


Bradford & Bingley High Yield S.A.Y.E. 
One of the best investments your clients 
investment i vailable or, if you wish, can make. A lump sum investment (up to 
papei ers ta Head Office” £1,200) in a Special Share Account (at a 
: guaranteed differential above Paid-up Share 
Our growth record speaks for itself rate) with a monthly transfer to S.A.Y.E., again 
900 D attracting the two tax free bonuses. 
Ask at any branch for tax cards showing 
equivalent gross yields at ascending tax rates- and 
see how profitable High Yield S.A.Y.E. can be. 


Bradford & Bingley Regular Income 

Most accounts offer your clients the facility 
to have their interest paid either monthly or 
quarterly direct to their Bank. 


Yj, Uy» U4, K , All the other usual building society services, 
ver Ten Iam m Tem including a competitive Term Share portfolio, 
Le regular savings, Trustee accounts and Paid-u 
Our current 4.28% Reserve Ratio is one of the Shares are ain available P 
strongest amongst the larger Societies. i 
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BUILDING SOCIETY 


HEAD OFFICE: BINGLEY, WEST YORKSHIRE 
Assets exceed £870,000,000 
Member of the Building Societies Association 
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REVENUE REPORT | 


Taxation of 
Self-supplies 


A second-hand car dealer built a motor- 
car using both new and used components 
for which he recovered VAT input tax. 
He taxed the car and put it on the road, 
but after six months he decided to sell it 
because it cost him more than he had 
intended. 

As the appellant had built the car 
himself he did not have the necessary 
purchase invoice to qualify for the con- 
cessionary scheme for second-hand cars 
whereby VAT is charged on margins and 
not on turnover. He sought guidance 
from the local VAT office and was in- 
formed that ‘VAT was not chargeable on 
the first sale of a new car.’ As a result, he 
did not charge VAT to the purchaser. 

The Commissioners of Customs and 
Excise later decided that the building 
and subsequent sale of the car comprised 
two separate taxable transactions. T'wo 
assessments were raised: one in respect 
of the self-supply of the car by the 
appellant to himself on the cost of the 
materials plus car tax, and the other in 
respect of the sale of the car in a used 
condition on the margin between cost 
and sale price. 

The Manchester VAT Tribunal 
upheld both assessments. Paragraph 5 of 





the VAT (Cars) Order 1972 provides 
that where a taxable person builds a car 
for his own use and so uses it, he is liable 
for VAT on the value of the car. The 
subsequent sale of the car was in the 
course of the appellant’s business as a 
second-hand car dealer and so VAT was 
chargeable on this also, although with 
the benefit of the concessionary scheme. 


No estoppel arose against the Com- | 


missioners in respect of their incorrect 
advice. The advice was not relevant to 
the assessment on the self-supply as the 
car had then already been built. The 
appellant had undoubtedly been misled 
in respect of the sale of the car, on which 
he had not charged VAT; but no 
estoppel can arise against the mandatory 
provisions of a taxing statute and the 
appellant was responsible in law for not 
properly advising himself. 

It would have been a disservice to the 
appellant, the Tribunal observed, for 
them to have decided the appeal on their 
own sympathies — since the Com- 
missioners would succeed on a subse- 
quent appeal and the appellant would 
suffer substantial costs. 


Nicol v. Customs 
(MAN/77/322, May 8th). 


and Excise 





Date of Registration 


The appellants ran a residential college, 
Geldeston Hall, which aimed to tutor 
students for O- and A-level examina- 
tions. On acquiring the business they 
had been correctly informed that their 
course fees were exempted from VAT by 
virtue of the Finance Act 1972 but, 
unknown to them, the Commissioners of 
Customs and Excise were considering 
altering the definition of 'school' to 
exclude such colleges as that of the 
appellants. By the VAT (Education) 
Order 1976, exemption was restricted as 
from April 1st, 1977, to registered 
independent schools, grant-aided schools 
and voluntary schools. 


The appellants failed to notice this 
alteration, although it was advertised in 
the Press and VAT News, and they con- 
tinued to charge fees which did not 
include VAT. In September 1977, after a 
chance remark by a competitor, the 
appellants wrote to their accountants 
who could not advise them as to liability 
and referred them to the local VAT 
office. After a delay of 11 weeks during 
which no indication of liability was 
made, the appellants were informed in 
November that they were liable to VAT 
on their fees from the previous April. 

The appellants asked the London 
VAT Tribunal to vary the date of 
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registration from April to November 
1977, on the grounds that the earlier date 
was unfair and that the Commissioners 
had failed to take adequate steps to 
inform them of changes in the law. 
The Tribunal decided unanimously 
that the Commissioners were obliged to 
register the appellants as from April 1st 
and that it had no power to vary this. By 
the Finance Act 1972 an unregistered 
person who makes taxable supplies is 
liable to be registered if he reasonably 
expects their annual value to exceed the 
taxable threshold. The appellants were 
therefore obliged to notify the Com- 
missioners at the beginning of the period 
when this occurred, which was April Ist, 
and the Commissioners were obliged to 
register them with effect from that date. 
The Tribunal regretted that the Com- 
missioners had not replied immediately 
to the inquiry of the appellants so as to 
put them on notice and thereby reduce 
the amount of VAT which they had not 
charged and would now have to find 
from their own resources. Hopefully the 
delay would be borne in mind in con- 
sidering any application to defer 
payment of the tax, if there was no other 
way it could be taken into account. 


Watson (trading as Geldeston Hall) v. 
Customs and Excise (LON/78/33, July 
4th). 


Destruction of Records 


The appellant trader carried on the 
business of smelting and refining scrap 
metal. When he failed to produce his 
documents and records on request, the 
Commissioners of Customs and Excise 
raised an assessment against him in 
respect of the total of the amount he had 
claimed as inputs in his returns. 

At the hearing the appellant produced 
invoices and other documents recording 
part of his inputs, which the London 
VAT Tribunal accepted as a satisfactory 
basis for reducing the amount of the 
assessment. 

However, there were no invoices or 
documents relating to the balance; the 
appellant claimed that he had also paid 
this amount in input tax but could not 
produce documentary evidence as it had 
been destroyed in a fire at his premises. 
He had not mentioned this to the Com- 
missioners prior to the hearing, but a 
worker from a neighbouring yard 
testified that he had assisted to extin- 
guish the blaze which he believed to 
have been caused by an electrical fault. 

The Tribunal upheld the balance of 


the assessment, holding that the 
appellant’s evidence was wholly 
insufficient to discharge the burden of 
proof. The appellant was also ordered to 
pay the costs incidental to an earlier 
abortive hearing which had been 
adjourned because he had failed to make 
all the necessary returns. 


Robert Veale (trading as Brisley 
Metal Recovery) v. Customs and Excise 
(LON/78/50, July 31st). 


Discretion to 
Adjourn 


The provisions of section 40 (2) of the 
Finance Act 1972 are mandatory and do 
not afford a VAT Tribunal any discre- 
tion. An appeal cannot be entertained 
unless the appellant has made all the 
necessary returns and paid the tax stated 
in them to be due. 

However, the VAT Tribunals Rules 
give an overriding power to adjourn the 
hearing of an appeal on such terms as the 
Tribunal thinks just. In the present case, 
the Manchester VAT Tribunal was pre- 
pared initially to adjourn the hearing, 
and directed the appellant to submit the 
returns and tax due before a specified 
date. 

The appellant submitted the returns 
but did not pay the tax stated in them to 
be due. As a result, he was in the same 
position at the adjourned hearing under 
section 40 (2) as he had been at the 
original hearing, and the Tribunal felt 
that it would not be justified in exercis- 
ing further its discretion to adjourn. The 
appellant had been granted more than 
ample time by the earlier adjournment to 
arrange his tax affairs, and it was clear 
that he was attempting to use the 
Tribunal procedures simply to delay the 
payment of tax. 


S & W Contractors v. Customs and 
Excise (MAN/77/174, June 8th). 


Was There a Tax Point? 


The appellant company supplied hi-fi 
equipment to Lind-Air Optronics Ltd, a 
member of a group of companies. Each 
supply was accompanied by an invoice 
which set out the conditions of sale, 
including a term that property in the 
goods did not pass until the contract 
price was paid in full. As a further 
measure to secure payment, the 
appellant company entered into a cross- 
guarantee with Henry's Home 


Entertainment Centres Ltd, another 
member of the same group, which had 
agreed to be responsible for up to 
£100,000 in respect of goods supplied on 
credit to Lind-Air. 


Unknown to the appellant company, 
most of the hi-fi equipment was 
transferred by Lind-Air to Henry’s 
Home Entertainment since this company 
effected most of the sales of the group 
while Lind-Air was only the purchasing 
company. When receivers of both com- 
panies were appointed, it was agreed 
that the receiver of Henry’s Home 
Entertainment should sell the equipment 
remaining in its possession for the 
benefit of the appellant company. 

In respect of the equipment already 
sold, it was clear that Henry’s Home 
Entertainment had passed a good title 
although it had no title to the goods 
itself. As a result, the appellant company 
claimed that it was not liable to account 


for VAT on its supply to Lind-Air of the 
equipment as there had been no ‘supply’ 
for VAT purposes and no tax point. 

Under section 7 of the Finance Act 
1972, a supply occurs for VAT purposes 
when the goods are removed or, if the 
supplier issues a tax invoice within 14 
days after this date, at the date of the tax 
invoice, unless the supplier elects not to 
avail himself of this provision. In this 
case the appellant had not opted out and 
the supply occurred at the date of the 
invoice, which happened also to be the 
date of removal of the goods. 

It was irrelevant that legal title to the 
goods did not pass at the time of the 
supply to either Lind-Air or Henry’s 
Home Entertainment, or that the group 
had to account for VAT in respect of 
their sales of the equipment to 
customers. 


Vernitron Ltd v. Customs and Excise 
(LON/77/428, June 12th). 





Construction or Alteration? 


The appellant, Royal Exchange Trust, 
assigned a lease of the Manchester Royal 
Exchange to a charitable company which 
it had incorporated for the purpose, with 
the intention of erecting an open-stage 
theatre. The project was unusual in that 
the site was the structure of an existing 
building, the Royal Exchange Hall, 
which was over three-quarters of an acre 
in size, was surrounded by shops and 
offices and was something of a ‘white 
elephant’ by reason of a protection order 
which precluded alteration of the exter- 
nal facade, the essential structure or the 
appearance of the Hall. The theatre 
module planned for the available area 
was very complicated and practically 
unique. 

VAT registration was considered 
essential as it would enable the appellant 
to recover the costs of the theatre while 
no outputs would be chargeable as the 
appellant made only zero-rated supplies. 
The appellant applied successfully for 
registration; but later the Com- 
missioners of Customs and Excise con- 
sidered that they had made a mistake, 
and removed it from the register. They 
explained that the appellant’s intended 
assignment was merely an exempt 
supply by virtue of Schedule 5 of the 
Finance Act 1972. 

Prior to the hearing new facts emerged 
and the Commissioners discovered that 
the appellant was entitled to voluntary 
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registration in respect of certain fund- 
raising activities relating to the building 
work. However they were not prepared 
to accept that the assignment was any- 
thing other than an exempt supply. 

Item 1 of group 8 of Schedule 4 to the 
Finance Act 1972 zero-rates the granting 
of a major interest in a building by the 
person constructing the building or any 
part of it. However item 1, group 1, of 
Schedule 5 merely exempts the assign- 
ment of any interest in land. The ques- 
tion for the Manchester VAT Tribunal 
therefore was whether the appellant 
could be said to be constructing the 
theatre and thereby able to claim its 
supplies were zero-rated; or whether the 
appellant was merely altering an existing 
building so that Schedule 5 applied and 
the supplies were exempt. 

The Tribunal found that the supply 
was made in the course of the Trust’s 
business, as also the fund-raising had 
been. Although the assignment was only 
a single transaction, it had a commercial 
flavour and continuity. 

It also found that the assignment was 
a zero-rated supply under Schedule 4. 
For this purpose it looked at the ordinary 
meaning of the word ‘building’ as a 
structure, an edifice or an erection 
intended to be permanent. 

Was the theatre a building in its own 
right? It was clearly sufficiently large 
and non-portable. It was irrelevant that 
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the theatre module was implanted within 
another building, and it was unnecessary 
to consider that deterioration would be 
speedier if the theatre was translated 
outside the protecting structure. The test 
of permanence should be applied ‘in situ’ 
and in this case there was a sufficient 
degree of permanence since the theatre 
would have a lifespan at least as long as 
the unexpired residue of the lease’s term. 
The fact that the theatre relied on the 
Royal Exchange building for support did 
not upset this finding; nor did it matter 
that the theatre depended on exterior 
sources for some essential features. 

Royal Exchange Theatre Trust v. 
Customs and Excise (MAN/76/62, 
March 23rd—25th, 1977). 


Taxation of Costs 


A market trader applied to recover the 
costs of an appeal as a result of which 
one assessment had been withdrawn and 
another reduced. He claimed that the 
Commisioners of Customs and Excise 
were chiefly responsible for the appeal 
for having failed to negotiate, but the 
Commissioners maintained that the 
trader had brought the appeal upon 
himself by failing to keep adequate 
records. 

The power of a VAT Tribunal to 
award costs is discretionary. Since many 
appeals involve the failure of the 
appellant to keep adequate accounts, 
such a discretion would be negated if it 
necessarily followed in such cases that 
the costs of the appellant should be 


disallowed. It is proper, the Tribunal 
held, to disallow costs where the 
appellant has contributed to them by his 
own act, or is guilty of misconduct; but 
in the present case there was no case for 
a total disallowance of costs, especially 
since one assessment had been rejected 
on the ground of a technical error of 
principle. 

However, some apportionment of 
costs should be made since part of the 
appeal had failed and it would be wrong 
to require the Commissioners to pay all 
the admissible costs. 

The Commissioners were ordered to 
pay the costs of the present application; 
interest on the excess VAT deposited 
with them by the appellant; and three- 
quarters of the admissible items on the 
appellant’s accountants’ bill in respect of 
the appeal on a party and party basis. 
These items included the paperwork and 
preparation necessary to present the 
appellant’s case plus out-of-pocket 
expenses in respect of travelling and sub- 
sistence but did not include work done 
before service of the notice of appeal, 
self-induced computations and work 
undertaken in the normal course of VAT 
accounting. 

It is difficult to carry out a strict 
apportionment where one part of the 
appeal has been totally successful and 
the other only partially successful. 
However, it is not the function of a 
Tribunal in taxing costs to attempt a 
detailed computation. 


Johnson v. Customs and Excise 


(MAN/77/255, July 19th). 





DOUBLE TAXATION 
France 


Talks at official level were held in 
London during July about a Protocol to 
the Double Taxation Convention 
between the United Kingdom and 
France to provide new rules for the 
avoidance of double taxation of United 
Kingdom and French residents in 
respect of activities in connection with 
the exploration and exploitation of the 
seabed and sub-soil and their natural 
resources. The talks will be continued 
later this year. 


Singapore 


The Protocol with Singapore which was 
signed on July 21st, 1975, has been 
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published as a Schedule to an Order in 
Council numbered SI 1978 No 787. 
The Protocol is now in force and 
copies of the statutory instrument are 
available from HM Stationery Office. 


Republic of South Africa 


A double taxation convention between 
the UK and the Republic of South 
Africa, covering taxes on the estates of 
deceased persons and on gifts, and 
intended to replace the existing death 
duties convention, was signed recently in 
Pretoria. 

The convention is subject to approval 
by the House of Commons and will be 
published in due course as a Schedule to 
a draft Order in Council. 
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Pilferage of Stock 
or Cash? 


VAT becomes chargeable once the tax 
point has passed, which in the case of 
goods sold over the counter is the time of 
supply. If the goods are lost or destroyed 
prior to supply it is obvious that no 
taxable supply can occur. Section 31 (3) 
of the Finance Act 1972 places the onus 
of establishing this loss on the appellant. 


It follows that the appellant can 
escape liability only if the goods 
themselves are lost so as to be unavail- 
able for supply. Where cash has been 
received for the goods and this is lost or 
diverted, there will have been taxable 
supplies on which the supplier must 
account for VAT. 

The Commissioners raised an assess- 
ment on the present appellant in respect 
of her grocery cum off-licence business 
when it came to their attention that she 
was a ‘repayment trader’ and could not 
provide a satisfactory explanation as to 
why her inputs exceeded her outputs. 
She denied that she had under-declared 
the tax due, and attributed the deficiency 
to pilferage. 

She had been in hospital during the 
relevant period and the shop had been 
run by an assistant without supervision. 
The appellant’s husband had become 
suspicious when the accounts had 
revealed a sudden drop in the gross profit 
and, as a result of a couple of stock 
checks conducted before the arrival of 
the assistant and after her departure, he 
discovered that she had been pilfering. 


The Manchester VAT. Tribunal 
accepted that this was the cause of the 
discrepancy, as evidenced by the 
accounts; but it was not satisfied that 
there had been a theft of stock rather 
than of cash. 


The checks had disclosed 
discrepancies between loss of stock and 
cash in the till, but there was no evidence 
as to whether the assistant had stolen 
from the appellant in cash or in kind. She 
always carried a large bag but, on the 
other hand, cash was easier and less 
dangerous to steal. The cash control 
system based on an electric till was not 
conclusive, as the assistant might not 
have rung up all sales. At the very best, 
the evidence was no more than equivocal 
and the appeal must fail upon burden of 
proof. 


Mrs A. T. Furby v. Customs and 
Excise (MAN/77/316, April 7th). 
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NEWLY QUALS — TAX to £6,300 


As a former tax partner Mr Pembroke can probably best advise on training, 
library, research, choice of company, personal or BOTH. Brochures of leading 
firms and tax training booklets available. LONDON, BIRMINGHAM, 
MANCHESTER, HOME COUNTIES. 

£ OILY 


TAX — OIL 


Multinational West End Oil company offer C.A. with at least 3 years intensive 
specialisation excellent promotion prospects not necessarily confined to tax 
management. Initially to assume responsibility for group's U.K. tax affairs with 
involvement in P.R.T. and on the international side. To advise management on 
every aspect of group's activities, i.e., exploration, production, shipping. 


TAX — BANKING c. £8,500 


Major City Banking group seek tax supervisor to co-ordinate U.K. compliance 
work and to become involved in the complex problems of the bank's activities. 
Excellent benefits including subsidised mortgage. 


TAX EXECUTIVE £12,000—£25,000 


Our client. a highly reputable and expanding tax consultancy, whose clientele 
include major legal and accountancy firms, seek an absolute first-class U.K. tax 
specialist with flair and personality to handle clients at Board level. 


TAX RESEARCH MGR £11,500 


Major British firm seek C.A. etc., 3/4 years' post qualified for small U.K. con- 
sultancy dept advising tax partners and managers on major tax problems 
(mainly corporate). No computational work. 


TAX'PARTNER to £12,000 


City National firm with high standards seek young C.A. initially to manage 
small corporate tax department with view to becoming No. 2 tax partner. 
Partnership openings with large City firm, Corporate & Personal £10,000... 
Medium firm Mayfair £7,500. Small firm Holborn £7,000+. 


INTERNATIONAL TAX TRAINEE £7,250 


Major British firm. 2 U.K. tax specialists in mid 20s (probably C.A.s about 2 
years post qual.) Initially to work in small research team supervised by 
manager, but reasonable autonomy after 12 months. 


PERSONAL TAX — LONDON - THIS WEEK 

CONSULTANT. City firm. Pers Tax senior not necessarily qualified but 
experienced in all aspects of personal taxation c. £8,000 
CONSULTANT. Holborn. To assist consultancy partners in personal fiscal 
planning, review U.K. and foreign legislation, procedures for individuals moving 
to and leaving U.K. Some business and family company tax planning. A.T.lI.l. an 


advantage £8,000 
INVESTMENTS. Personal tax and investments. Cannon Street £6,000 
PERSONAL/TRY COMPANY. National firm. Moorgate £6,500 
MANAGER. Moorgate. Mixed portfolio/personal bias £8,000+ 
SUPERVISOR. Chancery Lane. Medium firm £6,500 
FOREIGN NATIONALS. Several openings — 4 major firms c. £6,750 


U.S. TAX TRAINEES. St Paul's, Moorgate, Waterloo Bridge. Training and 
seminar in U.S. tax (1 by American C.P.A.) £5,000/£6,000 


PERS TAX SNR. Holborn. National firm. Plush new office £6,000 
UNDERWRITING. Syndicates/individuals. Broad St, Bishopsgate c. £6,000 
THEATRICAL. 75% Personal, 25% Corporate. Waterloo Bridge to £6,250 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE : 01-236 0011 

191 CORPORATION STREET - BIRMINGHAM 4 

TELEPHONE - 021-236 5513 














OVERSEAS BROCHURE 1978-79 


Autumn brochures now available. Immediate interviews. 

(a) EUROPE Paris c. £10,000, Brussels c. £10,000, Scandinavia, Athens, 
Milan, Rome, Madrid, Barcelona, Lisbon, Jersey, Guernsey. 

(b) W. INDIES Bermuda $17,500, Bahamas $18,000, Caymans, Jamaica. 
(c) FAR EAST Hong Kong, Sydney, Melbourne, Wellington, Auckland. 

(d) MIDDLE EAST Tehran £14,000, Saudi £13,000—-£22,000+accommoda- 
tion, Gulf States. 

(e) AFRICA Kenya, Tanzania, Libya $14,000, Southern Africa, West Africa. 


PARTNER — LONDON 


Liverpool Street Multi-branch firm with high professional standards seek C.A. 
with big firm experience £9,000. Victoria Multi-branch firm (chance to 
relocate) to £10,000. West End Practice Mgr. Small firm £10,000. Medium 
firms Oxford Circus £9,000. Cannon Street, Cheapside £7,000. Small firms 
Park Lane, Holborn, West End £8,500. 


PARTNERS — HOME COUNTIES 


FOLKSTONE Branch office — Kent firm £7,500. EASTBOURNE Expanding 
multi-branch firm P.A. Snr. Partner/Finance/Tax/Management. CROYDON 
Ambitious young C.A. for dynamic, suburban practice £ 7,500. AYLESBURY 
Good-class firms — young C.N US £5,500-£8,000. 
READING/WINDSOR/WYCOMBE Multi-branch firm £7,500. HARROW 
General Practice/Management Services overlooking Harrow School playing 
fields. EDGWARE  Newly/recently qual. to succeed outgoing partner 
£6,000-£7,000. PORTSMOUTH Local firm, tax bias to £10,000. 
CAMBRIDGE Local firm £5,500. BEDFORD, NORFOLK £ neg. 


TAX — BIRMINGHAM £5,500—£6,300 


International firm offers newly quals excellent training predominantly in 
corporate tax (some personal tax) — emphasis on planning and consultancy 
work. Openings for corporate and personal tax seniors in City Centre. 


HOME COUNTIES — THIS WEEK'S TAX 


BRIGHTON Prospective partner. Local firm £8,000+ 
BEDFORD Personal/company tax staff — all levels £2,500-£7,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE National firm £4,750 P.A. Tax Partner London firm £5,000 
CHELMSFORD Personal tax semi — London firm c. £4,500 
EPPING Personal Tax Senior £5,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal/Company Tax Senior to £6,000 
KINGSTON Pers tax snr, multi-branch firm to £6,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500—£9 000 
PORTSMOUTH General Partner (Tax bias) local firm £10,000 
READING Pers/Corp Tax manager — National firm £6,500 

Tax Partner — Multi-branch firm to £8,500 

Pers Tax Snr. London firm — chance of corporate £5,000+ 
REDHILL Personal tax, London, local firms £4,500-£6,500 
RICHMOND Pers Tax Snr. Prestige local firm £ neg. 
SEVENOAKS Personal Tax Senior, relocation of London firm £5,000 
SLOUGH Personal tax senior — Berkshire firm c. £5,500 


WALTON/WEYBRIDGE Pers tax semi £4,500 Asst. £5,500 Senior £6,000 


WIMBLEDON Tax Manager Branch Office £6,000 
WATFORD Pers Tax Semi £4,000. Senior £5,000. Asst Mgr £6,000 
WEMBLEY Pers Tax Semi — relocated London firm £5,000 
WOKING Personal tax senior — London firm relocated to £6,000 


In the first instance please ring Mark Pembroke, FCA, Oliver Hart, ACA, or write 
(quoting HOME number and date of relevant exams). 


(THE APPOINTMENTS SERVICE TO THE PROFESSION). 


Pembroke . 
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NCIAL OFFICE 


& HOME COUNTIES 


NEWLY QUALIFIEDS & FINALISTS! 


When results are out, do you know what is best for your career? 
The options are considerable and various. A discussion with any of our Consultants will 
help put you on the right path and in touch with the best selection of jobs leading to 


the career you are seeking. 


Whatever sort of future you seek, Accountancy Personnel is well-equipped to provide interviews of your choice. Our 
nationwide network of offices gives you access to most areas of the country — both urban and rural — all addresses are listed 


below: 


Birmingham (021) 643 6201 


Cardiff (0222) 371 466 
Leeds (0532) 383 84 
Leicester (0533) 542 693 


Manchester (061) 834 9733 
Nottingham (0602) 582 939 
Sheffield (074) 738 775 

Wolverhampton (0902) 771 975 


Home Counties Department 01-580 8035 


Your London Office, which also houses our Overseas Division handles over 100 new jobs each week. 
Your local office is there to advise you and provide a personal and helpful job-finding service. The vacancies listed below are 


but a small selection of those registered with us. 
NEWLY QUALIFIEDS - AUDIT 


Leicester — Audit Manager — local practice c. £5,000 
Leeds — Audit Senior — Ptrnship Prospects — med firm 


£5,000 
Huddersfield — Cornputer Audit — local firm to £5,000 
Manchester — Audit Senior — international firm £4,800.4 
Brighton — Audit Senior — medium-sized firm £5,300 


Aylesbury — Audit Senior — national firm opportunity 
to £6,000 
Birmingham — Audit Supervisor — int. firm + senior training 
c. £5,000 
Birmingham — Assistant Manager — small practice £4,650+ 


Cardiff — Audit Senior — int. firm to £4,750 
Bristol — Audit Senior — int. firm to £4,750 
Manchester — Audit Supervisor — national firm £4,800 


Liverpool — Audit Senior — various int. firm openings 


£4, 500+ 

Nottingham — Audit Senior — international practice 
c. £4,800 
Leicester — Audit Senior — international practice c. £4,800 
Northampton — Audit Senior — national firm c. £5,000 
Sheffield — Audit Senior — national firm c. £4,800 


Sheffield — Partnership Prospect — small local practice 


c. £5,000 
Wolverhampton — Audit Senior — international firm 

c. £5,000 
NEWLY QUALIFIEDS — GEN PRACTICE 
W. Midlands — Senior in substantial local firm to £5,500 
Dudley — large local practice — a/cs, audit & tax to £4,750 
Canterbury — P.A. to Partner — national firm £5,500 
St Albans — Good all-rounder for local firm £5,250 
Leicester — Pleasant local practice c. £4,800 
N. Yorkshire — Market-town practice c. £5,000 


Huddersfield — Partnership Prospects — medium firm 


c. £5,000 
FINALISTS — AUDIT 
Horsham — Audit Senior in branch of London firm £4,500 
Cardiff — Audit — new programme in local firm £4,000 + 
Wolverhampton c. £4,000 
Audit Asst — large local firm 
Leicester c. £4,000 


Audit Senior — leading City practice 
Leeds — Audit Asst c. £3,600 
Large firm + Dec. Study leave 
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NEWLY QUALIFIEDS - TAX 


Birmingham — Corporate tax in major practice t. £5,500 
Leicester — Corporate tax in international firm c. £4,800- 
Nottingham — Corporate tax in international firm c. £4,700 
Leeds — Graduate & first time exam record £6,000 


Epsom — Personal tax senior — branch of London firm 
£5,750 


NEWLY QUALIFIEDS - INDUSTRY 


N.W. Leicester — Financial Acct — Haulage & Construction 

c. £5,500 4 Car 

Northants — Financial Acct — Major Catering Group £5,250 
Sheffield — Financial Acct — Public Engineering Group 

c. £6,000 

Sheffield — Systems Audit — Major local group to £6,000 

Maidenhead — Internal Audit — Commodity Group c. £7,000 


Crawley — Systems Acct — International Public Co £6,600 
Leicester — Financial Acct — Distribution Co to £5,500 
York — Management Acct — Public Co £5,000 
Liverpool — Development Acct — Retail Group £6,000 
FINALISTS — TAX & GEN PRACTICE 

Birmingham — Corporate tax in national firm c. £4,500 
Birmingham - Senior controlling own portfolio c. £4,000 
Wembley — Personal tax senior — local firm £4,750 


Croydon — Personal & Corporate tax — national firm £4,000 


Harrow — General practice — variety in small firm £4,500 
Maidstone — General practice — independent firm £4,300 
FINALISTS — INDUSTRY 
Wolverhampton — Internal Audit — Public motor group 
£3,500 + Car 
N. Manchester — Financial Acct — Light Engineering Co 
£5,500+ 
Leicester — Asst Financial Acct — Engineering Co £4,750 
Hull — Company Acct — Expanding service Co £5,000 


NEWLY QUALIFIEDS — OVERSEAS 


New York, Frankfurt, Milan — Int Corporate Audit 
to £9,000 + expenses 
Athens — U.K. Pharmaceutical Group 
c. £7,000 tax free + car + accommodation 
Caribbean — Tax haven Management US $20,000 tax free 
Liberia — Co Acct US $18,000 net + accommodation 
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TAX 

COMPANY TAX 

MANAGERS to £8,500 
Two outstanding opportunities have 
arisen with first-class firms in Central 
London for unqualified Tax Managers 
who are very well experienced in Company 
Taxation. 


PERSONAL TAX MANAGER, 

EC2 £7,500 
This well-established medium-sized firm 
can offer a very interesting work pattern 
to someone who is capable of running a 
small department and handling complex 
personal tax cases. 


TAX SENIOR, EC4 c. £7,000 
For this position a qualification is not 
essential although good working know- 
ledge of Company taxation is. Our clients 
are a well-known medium-sized City 
practice with a first-class reputation. 


TAX ASSISTANT, SEI c. £4,000 
Our clients are a small firm with a well 
organised Personal Tax Department. They 
require a young person with at least a 
year or two's experience in this field who is 
keen to make advancement and gain 
responsibility. 


SUPERVISOR, WCI c. £7,000 
This position has arisen with a medium/ 
large practice who seek a lady/gentleman 
with good all-round personal tax experi- 
ence which has been gained within the 
profession. 


JUNIOR, WC2 to £4,000 
Our clients are an International practice 
with a large personal tax department who 
offer excellent training facilities to their 
staff. At present they seek a young person 
with professional office experience or an 
ex- TO(HG). 


SEMI-SENIOR(S) to £6,500 
Two additional Tax Assistants are 
required by this City practice to deal with 
personal and company taxation. There will 
be an opportunity for promotion to Tax 
Manager in the future. 


TAX SENIOR, EC4 c. £6,000 

It is essential to have already gained 
experience within the profession for this 
post which is with a medium-sized firm 
within a short distance of Cannon Street 
Station. 





help you. 
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Taxation & Audit Appointment Consultants 


Street, London W1. Telephone: O1 437 6063 
| 


AUDIT 
PARTNERSHIP PROSPECTS 

Several of our clients are currently seeking 
qualified A.C.A.s who have the ambition 
and ability to become Partners within a 
year or two. In the main, these 
opportunities are with practices of medium 
size and in the Central London area. 


MANAGER,SWI £8,000-- 
This post is with a well-established 8- 
partner practice who seek a qualified 
person able to deal with a wide range of 
auditing and taxation work. 


INSOLVENCY 

ASSISTANTS £4,500—£8,000 
There are many posts available for staff 
with experience in this aspect of 
accountancy. It is not necessary to be 
qualified if you have been dealing with this 
work for a few years. 


SENIOR, E17 c. £6,000 
This firm are seeking a mature person who 
has good auditing experience. Qualified or 
unqualified. 


SEMI-SENIOR(S), SEI £3,500+ 
Our clients seek two partly qualified 
Accountants to assist in the audits of a 
wide variety of clients. 


P.A. TO PARTNER, WI c. £7,000 
Very good opportunity for a person with 
several years’ professional office 
experience to join go-ahead practice. 


SENIOR, EC2 £6,500+ 
Medium/large firm in the Liverpool Street 
area seeks a qualified person who has been 
used to handling all types and sizes of 
audits. Rapid advancement will be assured 
in this post. 


NEWLY QUALIFIED/FINALISTS 

to £5,500 
We have clients in all areas who are 
seeking staff at this level. Why not contact 
us about the multitude of opportunities so 
that we can arrange interviews with those 
firms who have the right posts for you. 


TRUST STAFF £3,500—£7,000 
There are many vacancies for 
Trust/Assistants/Seniors and Managers. 
Experience in this field is essential for these 
posts. However, some of our clients would 
be interested in ladies/gentlemen with good 
book-keeping experience who are willing to 
be trained in Trust Accounting. 


‘No. 13’ may be unlucky for some, but not for you, because TOPCARE have now entered their 
thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 
Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when you are contemplating a change as we know we can 








PROVINCIAL 
TAXATION STAFF 
Bedford — Personal Tax — £4,500 
Birmingham — Company Tax Senior — 
£5,500 
Brighton — Tax Assistant — c. £3,300 
Bristol — Personal Tax — c. £3,300 
Broadstone — Personal Tax — £3.500+ 
Cardiff — Tax Senior — Neg 
Chelmsford — Tax Semi-Senior — £4,000 
Coventry — Personal Tax — £3,500 
Dudley — Senior — £4,000 
Hereford — P.A. Mostly Personal tax 
Leicester — Assistant Manager — £6,000 
Lincoln — Tax Assistant — £2,500+ 
Liverpool — Personal Tax — c. £3,500 
Maidenhead — Insurance Co - c. 
£5,000 +bonus 
Manchester — Company Tax Senior 
Manchester — Personal Tax — £4,500 
Oxford — Manager A.C.A. — £6,500 
Oxford — Personal Tax — £3.000+ 
Preston — Personal Tax — £3,650 
Reading — Specialist Partnership prospects 
Sevenoaks — Personal Tax — to £5,000 
Slough — Personal Tax — £3,000+ 
Worcester — Personal Tax — £4,200 


AUDIT STAFF 

Whether you are a finalist or recently 
qualified we know we will be able to assist 
you at this vital stage in your career. The 
following are just a very small sample of 
the positions available and even if none of 
these are of interest to you we are sure we 
have many others that will be: 
Aylesbury — NQ A.C.A. Excellent 
prospects — to £6,250 

Bedford — P.A. to Partner. NQ or finalist — 
c. £5,000 

Bedford — Audit Senior — NQ or finalist — 
c. £5,000 

Brighton — Semi-Seniors — c. £4,000 
Cardiff — NQ or finalist — to £5,000 
Croydon — Senior — £5,000 

Croydon — Manager. Tax and Audit — 
£7,000 

Guildford — P.A. to Partner — £6,000 
Hemel Hempstead — Manager — £6,000+ 
Horsham — ACA Partnership prospects 
Letchworth — Accounts Senior — c. £4,600 
Maidstone — Manager A.C.A./A.C.C.A. 
Oxford — Semi-Senior — c. £3,600 
Oxford — NQ A.C.A. P/Ship pspcts 
Reading — Manager A.C.A. — £6,000+ 
Ringwood — Manager Partnership 
prospects 

Slough — Seniors — £5,000+ 

Southend — NQ A.C.A. — £5,000+ 
Watford — Manager — Manager+ 
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.. ike all good things we deserve a closer look. 


Oo 


The success of our practice is 
based on the positive contribution of 
each and every individual. 

And the interaction of new 
| : ° ; ideas and experience is fundamental 
m Dans È to the development of every 
hA accountant who joins us. 

s N | For a closer look at our 
approach and the opportunities we 
offer write to John Cholmeley in 
London for a copy of our recruitment 


Prochure- Binder Hamlyn, 
8, St. Bride Street, London, EC4A 4DA. 


LONDON-AYR BACUP BIRMINGHAM 
BURY ST EDMUNDS CROYDON GLASGOW LEEDS 
MANCHESTER NEWMARKET NOTTINGHAM 
ROCHDALE STRANRAER AND OVERSEAS 


'AXATION, September 16th, 1978 








CHARTERED 





ACCOUNTANTS 
HAVE 





Now that you’re a qualified 
accountant, you may feel that life has 
suddenly become predictably safe. If you re 
happy with it like that - fine. If not, 
we would like to inject a little adventure 
into your career. 

We believe that accountants should 
be more than specialists. They should be 
all-rounders with the ability to solve 
financial problems astutely and with as 
much flair as a successful businessman. 
They need to have a keen eye for 
economic and taxation developments, 


Also at Aberdeen. Belfast, Birmingham, Cardiff, Dublin, Edinburgh, ( idasgo 


ADVENTURES? 





current events and any fundamental 
changes which may affect their clients. 
They need to be more than 
accountants to Join our development 
programme. They need to be adventurers. 
So if there's more to you than just a 
qualified accountant, phone or write to: 


Arthur Hammond 


Whinney Murray & Co. 
57 Chiswell Street, 


MM London EC1Y 4SY 
Telephone 01-628 6088 


w. Huddersfield, Hull, Inverness, Leeds, Liverpool, Manchester, 





Newcastle-upon-Tyne, Southampton. 
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PW CAREER DEVELOPMENT: 





Make the most of yourself... 
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CY ANS REPORT 


Walter Clark, Partner 

"joined in 1965 from a smaller 
firm and am nowa partner. | believe 
thehrmoffers excellent opportunities 
for career development — but it's up 
to the individual to take them. For 
example, | spent a year in our 
Technical Department, where I 
learnt a tremendous amount which 
has stood me in very good stead.” 


Glenn Baxter, Senior Manager 

“The opportunities now are 
enormous — even more so than ten 
years ago. | joined the firmin 
Newcastle, moved to London, and 
am nowin the Technical Department 
doing audit research. The principal 
thing in achieving success is the 
degree of responsibility given to a 
person. I've certainly been given 
enough throughout my time with 
the firm. I think people are given 
more responsibility now than ever 
before." 


Appraisal and counselling with a staff partner. 











Ouse 
United Kingdom 





Career development at PW is a two-way process. 
We provide the opportunities. It’s up to you how far 
you go. 

All the back-up you need will be available: 
the right practical experience; the first-class professional 
training; the personal supervision and guidance that are 
so vital. And if you want to develop into other areas 
(from audit to tax, for example) you'll have the chance. 

This is part of the commitment we will make to 
you. On your part, you have to make a commitment that 
is equally demanding. As a first step write or telephone 
for a personal history form. Then if you match up to the 
opportunities that we offer we will invite you to come and 
and see us. 

Please write to Dick Shervinaton, 
Price Waterhouse & Co., Southwark Towers, 
London Bridge Street, London SE] 9SY. 
Telephone: 01-407 8989 or contact the nearest 
regional office listed below. 





Birmingham - Barry Dale, 021-236 5011. Bristol -Tim Thorn, 0272-293701. Cardiff - Hugh Thomas, 0222-21723. 
Edinburgh -lan Adam, 031-225 4242. Glasgow - Gordon Anderson, 041-332 4162. Leeds -Keith Rawcliffe, 0532-44874]. 
Leicester - David Browning, 0533-51981. Liverpool - John Teare, 051-236 7862. Manchester — Roger Evans, 061-228 6541. 
Newcastle - Derek Booth, 0632-28493. Nottingham - Norman Deakin, 0602-49321. Southampton - Michael Gordon, 0703-36444. 
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If you have qualified recently, or are about 
to qualify, a move to Coopers & Lybrand would 
provide a logical development in your career. It 
would most certainly radically change your per- 
spective of chartered accountancy. 

From the day you join—first a comprehen- 
sive introductory course—you will enjoy the closest 
involvement with a number of major audit assign- 
ments. Not from the security of your desk but as 
part of a close-knit team, you will find yourself in 
client companies, dealing with management at all 
levels, engaged at the “sharp end” of industry. 

Because of the unusually friendly atmos- 
phere of our practice and the carefully structured 
groups, we are able to concentrate closely on in- 
dividual achievement and development. Regular, 


are 


A change of perspective. 


and very frank career discussions with your group 
manager will allow you to monitor your progress, 
and to see how we view it and your career develop- 
ment too. 

Challenging professional audit and investi- 
gation experience will increase your options and 
open up distinct possibilities of overseas travel or 
specialisation. 

Should you decide to leave us, you will have 
gained the experience necessary to continue your 
career at a more senior level in either the profes- 
sion, or in industry. Indeed, your experience will be 
a considerable asset. 

Meet us, and find out for yourself. Write to: 
Dick Hartshorn, Lyndon House, 62 Hagley Road, 
Edgbaston, Birmingham B16 8PN. 


(CeL) Put your qualification into perspective 


London Cardiff Leeds Middlesbrough Reading 
Bedford Coventry Leicester Newcastle-upon-Tyne sheffield 
Birmingham Edinburgh Liverpool Northampton Southampton 
Bristol Glasgow Manchester Nottingham Wellingborough 
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The European experience. 
It could change your life. 





ee ee eS Kt one E E Su “The European Experience” It’s the best guide to 
Ima qualified accountant. I want to learn more about the PW European living and working with Price Waterhouse in Europe. 
Ittells you about exciting career development for 
young qualified accountants. 
Andit describes how you'll widen your horizons 


Austria Belgium Denmark Finland France Germany Greece Holland 
Iran Italy Luxembourg Norway Portugal Spain Sweden Switzerland Q.V S : 
| living in a different environment. 





NAME Send for your own copy. 
ADDRESS Post the coupon to our European recruitment 
| partner, Mike Sills, Price Waterhouse & Co., 





| rue Ravenstein 60, B-1000 Brussels, Belgium. 





TELEPHONE NO. | 
Isntittime — 


| you made the move? | 


| 
| 
| 
| 
| 
| 
| 
| 
| 
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: almam 


Worry 


Worrying about the future has kept us all awake at one time or 
another. 

At Thomson McLintock we understand, respect and encourage 
personal ambition which explains why the teams within each of our 
twenty autonomous regional offices are small and integrated, allowing 
individual abilities to come forth and be recognised. ° 

In fact, everything about our modus operandi reflects our philosophy 
that people are our most important assets-the informal, personalised 
working atmosphere; the existence of full-time training personnel to 
provide personal tuition at every stage of development; the encouragement 
to specialise early on, after you've gained broad experience on a wide cross- 
section of our many clients. 

Our machinery is geared to producing a highly trained, highly capable 
team of professionals, some of whom will move into industry or commerce 
while others will develop their careers in public practice. 

We have made our name and built our reputation on high standards 
and we expect the same level of commitment from our own staff. That way, 
we can all stop worrying about the future. 

If youare recently qualified, and would like to join one of our tightly- 
knit teams, please contact the partner at one of the following addresses: 


TML 





SS Thomson McLintock & Co 


London R D W Mead 70 Finsbury Pavement London EC2A 15SX Tel 01-638 2777 Aberdeen A G McBain 11 Golden Square Aberdeen AB9 IJE Tel: 29107 Belfast D A Bradshaw 
33 Church Lane Belfast BT] 4QN Tel: 21452 Birmingham S G Mills 5 St Philip's Place Birmingham B3 2PU Tel. 236 7991 Bristol Cardiff & Exeter G K Cairns 15 Pembroke Road 
Bristol BS8 3BG Tel: Bristol 32291 Darlington D A Courtney 1 Blackwell Lane Darlington DL3 8QF Tel: 66031 Dundee R T Leslie Royal Exchange Dundee DD) 1DZ Tel 22763 
Edinburgh D M Nicolson 33/34 Charlotte Square Edinburgh EH2 4HF Tel. 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel 248 5181 

Inverness & Thurso J | 
Tel: 450527 Leicester J R N Lowe Arlen House Salisbury Road Leicester LE] 7QS Tel. 5162! Manchester Liverpool & Sheffield 8 G Drew 12 Booth Street Manchester M2 4AW 

Tel: Manchester 236 8241 Newcastle P M Johnson 7 New Bridge Street Newcastle-upon-Tyne NE] 8BB Tel: 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 1AS Tel; 20516 


Brough Albyn House Harbour Road Inverness IV] 1UA Tel. Inverness 39100 Leeds N A Wart Royol Exchange House City Square Leeds LSI 5NU 
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UP TO £9,000+Car 


Dennis Chatfield © Associates =m 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


(We have no connection with any other agency) 


SENIOR TAX ASSISTANT c. £8,000 


A senior manager with a large national firm of Chartered Accountants seeks a 
capable assistant with both corporate and personal tax experience. It is envisaged 
that the appointed candidate will assist with a certain amount of compliance work 
but will more importantly be keen to research into various matters arising and to 
assist in ‘one-off situations. 


AUDIT MANAGER — HERTS to £6,500 


The Ware office of a medium-sized City firm have a vacancy for an audit 
Manager to act as deputy to the resident partner. Much of the work is of an 
accountancy nature but there are some substantial private companies. There 
are excellent prospects for future promotion. 


ASSISTANT ACCOUNTANT —SW1 to £6,500+ benefits 


Our clients, a large old-established firm of Chartered Surveyors, seek to recruit a 
person in the 25-30 age bracket. The successful applicant should be qualified, or 
proceeding to qualification, in one of the accountancy disciplines and should have 
an interest in management accounting and costing. The career prospects for the 
right person are excellent and the position carries benefits in addition to salary. 


AUDIT MANAGER —W1 to £8,500 


Our clients, a medium-sized West End firm, are seeking an experienced, qualified 
manager. The firm has some large audits but this position, which will appeal to 
those in the 35—45 age bracket, is with the emphasis on small to medium jobs 
with considerable accountancy work and corporate taxation. 


TAXATION MANAGER —W. MIDLANDS c. £10,000 


Our clients, a division of a major public group, seek to recruit a highly skilled 
corporate tax specialist for a completely new appointment. The successful 
candidate, who will have a recognised professional qualification, will have a 
minimum of 5 years' corporate tax specialisation and will be capable of operating 
in a multi-company context including overseas companies. The salary and benefits 
package will be first-class and will include a car. 


PERSONAL TAX — WEST END to £6,500 


A small, but expanding, firm of Chartered Accountants are urgently seeking a com- 
peten: assistant to work with their Taxation Manager. This is an ideal opportunity 
to work in a friendly and pleasant environment with the chance to learn corporate 
taxation and to meet clients. 





TAXATION 
MANAGER 


Glasgow 


TOUCHE ROSS & CO 


TAX PARTNERSHIPS to £12,000 


There is a constant and growing demand for Chartered Accountants of 
high calibre to become prospective tax partners and we have numerous 
clients who are seeking such people now. The basic requirements are a 
good examination record and a background of several years' intensive 
tax specialisation since qualifying. If you feel that you meet these 
requirements please contact us for a discussion. 


CORPORATE TAX MANAGER —WC1 c. £8,500 


A medium-sized firm of Chartered Accountants are seeking to recruit a young 
A.C.A. who has spent 2—3 years' specialising in corporate taxation since qualify- 
ing. This is an excellent opportunity for someone young and ambitious to enter a 
situation which could lead to partnership in the medium term. 


AUDIT SENIORS — W1 c. £7,000 


Our clients, a small/medium West End firm, are seeking to recruit two young 
Chartered Accountants for an interesting mixture of audit and accountancy work. 
The opportunities to grow with the firm and to assume responsibility are excellent. 


SPECIAL SITUATIONS from £8,500 


We have a number of clients who, whilst they are not seeking to fill specific 
vacancies, have a constant interest in candidates of proven ability. They seek 
people who are capable of playing a major part in the development and growth of 
a practice and are prepared to offer a remuneration and prospects package com- 
mensurate with the importance they attach to right people. 


CORPORATE TAX ASSISTANT - COMMERCE c. £7,000 


A major commercial group, in the City, require an additional assistant to join their 
team. The successful applicant, who need not necessarily be qualified, will assist 
in the Groups U.K. tax computations and will become involved in U.K. and over- 
seas planning. Among the many benefits which the position carries is a consider- 
able guaranteed annual bonus. 


AUDIT SENIORS from £4,000 


Capable Seniors, in some cases qualified in others not are urgently required in the 
following, and other, locations - MANCHESTER, BRIGHTON, ANDOVER. 
MARLOW, OXFORD, READING, SLOUGH, CARDIFF. CAMBRIDGE. 
WANSTEAD, CROYDON, REDHILL. 


LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 01-242 5852 


TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


require a manager to work in their Glasgow office — C 
who will play a major role in the development of 
their tax practice which serves a wide range of 
clients. Applications are invited from qualified 
accountants with at least five years experience in 
both company and personal aspects of taxation. 
The successful candidate will have opportunities 
to develop a successful career within the firm. 
A salary of up to £9,000 will be paid and a car 
and four weeks holiday are provided. 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01-493 9441. 


Applications should be made in writing to: 


D. J. S. Roques, Touche Ross & Co, 100 
West Nile Street, Glasgow G1 200. 
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in 1884 Dearden got his balance right 
and we've been balanced ever since. 


In 1886, a young man called William Dearden achieved 
the bone-shaking feat of covering 185 miles on a penny 
farthing, in 24 hours, on unmade up roads. Two years before, 
at the age of 22, he became a member of the I.C.A. By 1905 he 
had formed the partnership of Dearden, Brewis and Bardsley. 
Although many changes of name ensued Dearden remained 
the senior partner until his death in 1942. 

William Dearden was working at his desk two days 
before his death, in his eightieth year. 

We would like accountants who think they can live up 
to the high standards set by our founding senior partner, 
to get in touch with our Staff Partner, George Bunney. 





Dearden Farrow 


I Serjeant's Inn, London EC4Y IJD. 01-353 6088 
Offices in London, Manchester, Haywards Heath, Leeds, 
Croydon, Bradford, Bristol etc. 
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LONSDALE CHAMBERS, 27 CHANCERY LANE. LONDON. WC 2A IN 


te Taxation Personne 


NEWLY- 
QUALIFIED TO 

SPECIALISE 
IN TAXATION 


The Opportunity 


lo start your career in tax with a mix 
of corporate and individual clients. 








TheFinancial Reward 
£6,000-£6,300 p.a. 


The Work 


Varied, interesting and technical. 


The Prospects 


Rapid advancement to Manager, and 
subsequently Partner. 


The Training 


An average of 19 days a year of 
personal, corporate and international 
tax training. 


It's worth finding out more by writing 
or telephoning: 


Richard Jones, Dudley Harrop, 

1 Surrey Street, Bank House, 

London, WC2R 2PS 9 Charlotte Street, 

01-836 1200 Manchester, M1 4EU 
061-228 2121 


Michael Stanley, 

10 Newhall Street, 
Birmingham, B3 3NP 
021-233 2101 


Arthur Andersen & Co. 
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TEL: 01-242 4943 


WE SPECIALISE IN TAXATION APPOINTMENTS 


TAX PARTNER - WEST END to £11,000 
A small/medium-sized firm wishes to appoint an A.C.A. aged about 30 
years who has been qualified for at least 4 years and should have 
specialized in tax for the whole of that period. The ideal candidate should 
currently be a tax manager with a medium-sized firm (c. 200 staff) in 
London and should have held that post for at least 18 months. (Ref. 314). 
TAX MANAGER - INTERNATIONAL COMMERCE £10,000 
A substantial U.K. electronics contractor wishes to appoint a tax manager 
who will be based in Central London. All applicants should have had good 
international corporate experience. (Ref. 330). 


TAXATION MANAGER - LONDON to £9,500 
A famous hotel group has a vacancy for an A.C.A./A.T.I.I./F.T.I.I., aged 
25-35. Mainly U.K. taxation, with a little overseas tax. Generous staff 
nee include discounts on hotels, free lunch scheme and B.U.P.A. (Ref. 
338). 


PERSONAL TAX CONSULTANT - LONDON £9,000 
A large firm wishes to appoint a personal tax expert who should be A.C.A. 
and preferably also A.T.l.l. Candidates must have had good experience of 
tax planning work. (Ref. 334). 

ASSISTANT MANAGER - CORPORATE TAX - CITY £8,000 
A medium-sized firm wishes to appoint someone with at least 2 years' 
experience. Age immaterial. (Ref. 336). 


PERSONAL TAX — OIL COMPANY £6,000 
A well-known company in the city wishes to recruit a first-class T.O.H.G. or 
equivalent to help advise on personal tax matters both in the U.K. and 
abroad. (Ref. 332). 


QUALIFIED TAX SENIOR - HOLBORN £7,500 
A well-known small/medium-sized firm wishes to recruit an experienced 
personal tax expert, aged approximately 35 years. (Ref. 317). 

TAX ASSISTANT - ILFORD to £7,000 
A small firm wishes to appoint someone with many years of good 


experience to run tax department. Preference will be given to candidates 
who are A.T.l.l. (Ref. 331). 


IN THE FIRST INSTANCE PLEASE TELEPHONE: 
01—242 4943 


Attopp Appointments 


27 CHANCERY LANE, LONDON WC2 


GROUP FINANCIAL CONTROLLER - CITY £13,000 
A well-known international trading group wishes to appoint a mature 
financial executive who has had excellent experience of fund management, 
trading finance, commodities, exchange control, investigation and acquisi- 
tion work. Ideally candidates should be aged 45—55 years. (Ref. 070). 


SAUDI ARABIA —- CONSTRUCTION £13,000 
A well-known international building contractor wishes to recruit project 
accountants. Candidates should either be young A.C.A,/A.C.C.A., wishing to 
broaden their experience substantially or be mature and qualified by site 
experience. Free accommodation and car. (Ref. 042). 


DUBAI — CONSTRUCTION £9,500-- 
A well-known U.K. building contractor wishes to recruit a young 
A.C.A./A:C.C.A. for a contract in the centre of Dubai, U.A.E. Free married 
accommodation and car will be provided. (Ref. 067). 


PROFESSION - WEST END £10,000 
A sole practitioner, with many clients involved in the theatrical and artistic 
world, wishes to appoint an A.C.A., aged early 30's. There are excellent 
partnership prospects. (Ref. 065). 


INTERNATIONAL MINING FINANCE -TAX £8,000 
A well-known group of companies in the City wishes to recruit an A.C.A. or 
A.T.l.l. aged circa 30 years. Experience of international tax is desirable but 
not essential. Good benefits include season ticket loan scheme. (Ref. 060). 


UNQUALIFIED AUDITOR - W1 £7,500 
A small/medium-sized firm wishes to appoint someone with good, all-round 


experience. Clientele include show business personalities. Preferred age is 
mid-30's. (Ref. O48). 


ACCOUNTANT - WEST LONDON c. £5,250 
An interior design contractor, which is part of a building group, wishes to 
recruit an accountant aged approximately 30 years, who is nearing comple- 
tion of an accounting qualification and who now wants to develop his/her 
career with a thoroughly commercial company. Consideration will also be 
given to those applicants who, although having no formal qualifications, 
have gained experience in the necessary accounting fields and have a 
proven success record. Priority will be given to those have had at least two 
years experience in the building industry or allied trades. Excellent 
prospects of promotion. (Ref. 071). 


IN THE FIRST INSTANCE PLEASE TELEPHONE 
01-242 2136 












thinking 
accountant 
Political 
WHITHER THE lest 


EUROPEAN ECONOMIC COMMUNITY? 
Who can say, but, because of the importance of 
all current issues to the majority of our clients, 
we hope that all our accountants are aware of 
major national and international changes. 


CAN THE HAND THAT ROCKS THE CRADLE 
RULE THE WORLD? 
Our world, certainly, providing it's a capable 
hand. More and more we are proving that both 
men and women who will grasp a career 
opportunity with application and enthusiasm 
can make real progress with us. 


WnuaT WERE WILLIAM PITT'S LAST WORDS? 
‘I think I could eat one of Bellamy’s veal pies’, 
but we didn't really expect you to know. What 
we do expect is that you will increase and develop 
your knowledge of accountancy through our 
Continuing Professional Education schemes. 


WHAT Is RADICAL CHIC? 
Something we don’t subscribe to. We don't adopt 
progressive thinking just because it’s fashionable, 
but we do embrace it - and use it - to genuinely 
improve our services. 

We work in highly disciplined and efficient audit 

groups, each group handling a portfolio of wide- 

ranging financial, commercial and industrial clients, 

all working to notably professional standards. 

We are looking for qualified accountants and 

PEII Finalists to join those groups. If your thinking 

matches our thinking, contact 

Barry Compton or John Worton 

at Baker Sutton & Co., Eldon Street House, 

Eldon Street, London EC2P 2AY. 01-377 9377 

or Colin Robinson at Baker Sutton & Co., 


Queens House, Queen 
Street, Ipswich IP1 1SW. aker 
utton 








0473 217491. 






AUDITAX 
ACCOUNTANCY 


APPOINTMENTS 





CORPORATE TAX PARTNER DESIGNATE 

City. To £12,000 
A ‘Named’ Firm of C.A.s are seeking the above person to 
join their well established Tax Department. The Partner is 
first class and the firm have a sound reputation. 


CORPORATE TAX MANAGER Central London. 

C. £8,500 
A Medium/Large Firm are seeking a Company Tax 
Manager. Ideally the person will have been working in 
Tax since Qualifying and be seeking to move into higher 
level work. 





ASSIST. MANAGER CO. TAX City. To £8,000 
A Medium Firm of C.A.s are seeking an Assistant 
Manager to work in close liaison with the Manager of the 
Department. The manager is a hard working intelligent 
person who needs someone of similar ilk. 





CORPORATE TAX SENIOR City. £7,500 
A Medium Firm are seeking a Senior who has been on 
the Corporate Tax side since Qualifying. The Firm has a 
first class practice and the Partner is enthusiastic. 


P.A. TO PARTNER. AUDIT West End. C. £7,000 
A first class opportunity has arisen with a medium Firm 
for a 1 year P.Q. A.C.A. to work in close liaison with a 
Partner with this excellent Firm. The opportunities for 
progression are entirely within the hands of the person 
who is accepted by this Firm. 


ASSIST. MANAGER. AUDIT City. C. £7,000 
An International Firm are seeking an Assistant Manager. 
Ideally they require someone with a similar type of back- 
ground. First class opportunity for the right person. 


CO. TAX SENIOR City. £7,000 
A Medium Firm are seeking a Corporate Tax Senior. The 
Manager is hard working and is seeking someone who 
has been in Corporate Tax Work a number of years and 
who can work with a minimum of Supervision. 


CO. TAX SENIOR City. C..£6,500 
A 'Named' Firm of C.A.s are seeking a Company Tax 
Senior. The person will have probably worked with a 
larger type of Firm and be used to working with little 
supervision. The Partner is first class and the work is 
interesting. 





NEWLY QUALIFIEDS 


CONGRATULATIONS! Now is the time to consider all 
the opportunities that are available to you. These may not 
all be in your best long term interests. For impartial 
advice, or if only for an informal chat without any obliga- 
tion, contact me on the number below. 


P.E.I! FINALISTS 
COMMISERATIONS! But now might still be the time 
to re-assess your position. New perspective can work 
wonders! Give me a ring. 


WE ARE NEW, YOUNG AND ENTHUSIASTIC. 


CALL DON MAGGS 


Recruitment Consultant. 


3 Liverpool Street, London EC2 M79H 


01-283 9863 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY QUALIFIED A.C.A.s 
£5,250—£7,000 
Openings with firms of every size, London and 
Nationwide; offering all varieties of general and 
special experience. 
PE1s & PE2s £3,750-£4,750 
LONDON AREA 
Urgent requests from firms of every size — including 
top International C.A.s. 
TRAINING OFFICERS. LDN. . £5,500-£8,000 
A.C.A.s to specialize — to £6,500. Experienced T5. = 
to £8,000. 


MANAGER. SW1. £7,500—£8,500 


: Age 35-45. Medium-size audits and Accountancy. 


AUDIT MANAGER. CITY £7,000—£8,000 
Small dynamic Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7,500—£9,000 
Management post for A.C.A. with post-qualification 
experience in this sphere. 

INSOLVENCY. W1 £6,500—£8,000 
P.A. to Partner on corporate insolvency. 
SENIORS & PE2FINALISTS. £3,750-£6,000 
ALL AREAS. 

Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £6,500-£8,500 
CITY & WEST END. 

Audit and General Practice. Many current openings. 
TRUSTS £4,000-£7,500 
Several current openings in Central London. 


PE1s & PE2s. SOUTH EAST & NATIONWIDE 
£3,000-£4,500. Abundant openings for Semi and 
Senior grades. 


MANAGER. HORLEY 
From £6,500. General Practice. 
POTENTIAL PARTNER. OXFORD 


XF 
Broad range £5,000-£ 7,000 (A.A.E.)A.C.A./A.C.C.A. 
Gen. Practice. 
GENERAL PRACTICE LEIGH (Lancs) 
£5,500-£6,000. Possibly unqualified experienced 
person. Age open. 
AUDIT MANAGER. CARDIFF 
£7,500. A.C.A. with 4 years minimum P.Q.E. 


AUDIT MANAGER. RUSHDEN 
£7,000+. A.C.A. with 3/4 years’ P.Q.E. 
MANAGER. HINCKLEY 


C. £5,500. Audit/Accounts. Some Tax and Company 
Secretary work. 

ASSISTANT MANAGER. IPSWICH 
C. £5,250. A.C.A. for Office of International C.A.s. 
SENIOR. TONBRIDGE 
£4,500—£6,000. PE2 Finalist or A.C.A. Audit and G.P. 
P.A. TO PARTNER BOLTON & CHORLEY 
£4,750—£5,000. General Practice. PE2 or A.C.A. 


AUDIT MANAGER BRISTOL 
C. £6,500. A.C.A. for audit and general practice. 
GENERAL PRACTICE WINCHESTER 


C. £5,250: P.A. to Partner. £4,000-£4,500. Senior. 
GENERAL PRACTICE HARROW & HITCHIN 
£5,500-£6,000. Offices of small flourishing firm. 
GENERAL PRACTICE CAMBERLEY 
1. A.C.A., to £6,500. 2. Senior, to £4,500. 


P.A. TO PARTNER. FLEETWOOD 
£4,500. Audit/General Practice/Tax. 
P.A. TO PARTNER. NOTTINGHAM 


£Open. Good prospects for ambitious young A.C.A. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BEDFORD, BOLTON, 
BRACKNELL, BRENTWOOD, BRIGHTON, BRISTOL, 
BIRMINGHAM, BRADFORD, BURY, CHORLEY, 
CLECKHEATON, COVENTRY, CROYDON, CAM- 
BRIDGE, EWELL, EXETER, GUILDFORD, 


HEREFORD, ILFORD, IPSWICH, LEEDS, LEICESTER, 
MAIDSTONE, 
MILTON KEYNES, 


LETCHWORTH, LYMINGTON, 
MALVERN, MANCHESTER, 
NORTHAMPTON, NOTTINGHAM, NORWICH, 
OXFORD, PORTSMOUTH, PRESTON, READING, 
REDHILL, SEVENOAKS, SLOUGH, STAINES, 
SOUTHAMPTON, SPALDING, THAME, WARE, 
WATFORD, WEMBLEY, WEYBRIDGE, WORTHING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 

£3,750-£6,500 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 
TAX PARTNER DESIGNATE From £11,000 
Medium-sized City firm. Age open. 
TAX CONSULTANCY. W1. £9,000-£11,000 
U.K. and International -Tax Planning. Personal & 
Corporate. 
COMPANY TAX MANAGER. WEST END. 

c. £12,000 

A/F.C.A. to set up Dept. Partnership prospects 
excellent. 


TAX MANAGER. WEST END to £10,000 
Young A.C.A. for small expanding firm. 
P.A. TO TAX PARTNER. EC. £8,000 + 


Medium-large firm. Partnership prospects. 
COMPANY TAX. CITY £6,500—£7,000 
Assisting Manager of small Department. 

P.A. TO PARTNER £5,500—£6,500 
HOLLAND PARK 

Ideally A.C.A. Tax-biased general practice. 

U.S. TAX. CITY £7,000 + 
Plus Bonus and Benefits, for experienced person. 
TAX SENIORS. WEST END. £6,000—£8,000 
Thoroughly experienced in both Company and 
Personal Tax. Major firm. 

TAX SENIORS. ALLAREAS. £5,000-£6,500 
Personal and/or Company Tax. U.K./U.S./Inter- 
national. Vacancies galore at present. 

TAX TRAINEES/SEMI-SENIORS. 

ALL AREAS. £3,500—£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


TAX. NW7 
£6,000+. Personal Tax bias. 

TAX MANAGER DUBLIN 
£Negotiable. Qualified C.A. Corporate Tax. 
PERSONAL TAX DUBLIN 
£Negotiable. Three openings at Senior level. 
PERSONAL TAX PLYMOUTH 
£4,500-£5,250. Good C.G.T/C.T.T. desirable. 
TAX MANAGER WIMBLEDON 


C. £7,000. Personal Tax bias. Multi-branch firm. 
TAX MANAGER OXFORD 
£6,000-£6,500. Personal and Company Tax. 
TAX. ILFORD 
£4,000—£6,000 — depending on A.A.E. Personal Tax 
bias. 


PERSONAL TAX. SEVENOAKS 
£3,750-£4,500+. Salary dependent on AAE. 
PERSONAL TAX. WATFORD 
£3,000-£6,000. Salary in line with A.A.E. 
PERSONAL TAX EXETER 
£3,500-£4,500. Ideal age c. 25. 

COMPANY TAX FINCHLEY 
£8,000-£10,000. A,/F.C.A., or unqualified 


experienced Specialist. 
TAX ASSISTANT. NEWCASTLE UPON TYNE 
£3,000-£3,500. Personal Tax bias. 


PERSONAL TAX. WOKING 
C. £6,000. Small qualitative portfolio. Some Lloyds. 
TAX SOUTHAMPTON 
£4,000-£5,000. Openings in Personal and 
Company Tax. 

TAX SUPERVISOR GUILDFORD 
£5,500-£6,000. Personal and Company Tax. 
PERSONAL TAX NORFOLK 
C. £4,500. Swaffham area. 

TAX SOUTHAMPTON 


C. £5,500. Personal & Partnership Tax. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MANCHESTER, 
MILTON KEYNES, NORTHAMPTON, NORWICH, 
NUNEATON, OXFORD, PERTH, POOLE, PORTS 
MOUTH, READING, REDHILL, RICHMOND, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £5,250-£6,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
COMPANY TAX. SW1. £7,500—£8,500 
Petroleum Industry. U.K. Tax. Age open. 

TAX ACCOUNTANT. SW1. £5,500-£6,000 
Ideally young A.C.A. wishing to Specialise. Major 
Group. 


TAX ACCOUNTANT. WELWYN 
C. £5,500 Company Tax and VAT. 
PERSONAL TAX/TRUSTS KENT 


£5,000-£5,500. P.A. to Accountant. Some travel 
abroad. 


(Accountancy) 


ASST. ACCOUNTANT. SW1 £5,500-£6,500 
Management accounting and costing duties. 
ACCOUNTANT. WC1 c. £9,000 
Age 30—40. Small P.R/Publishing Group. 
MANAGEMENT ACCOUNTANT. W6. c. £5,800 
Student, or unqual. experienced person. Major firm. 
ACCOUNTING RESEARCH OFFICER. 
SW1. c. £7,500 
A.C.A. with interest in Legal/Technical aspects of 
Accountancy. Top Corporation. 
INTERNAL AUDITORS. SW1 (Based). 
£5,500—£6,000-- Car 
PE2 Finalists of A.C.A.s. Major Group. Daily travel. 
"No ticking”. 
CORPORATE ACCOUNTANT N8 
£Negot. Age 25-35. Responsible to Board. 
COST ACCOUNTANT. PARK ROYAL 
£Open — between £5,500 and £8,000. Tool 
manufacturers. 


SYSTEMS ACCOUNTANT. BEDS 
£8—£9,000. Computerised A.C.A. only U.K. travel. 
OVERSEAS 


Immediately required by firm of International C.A.s: 
ACCOUNTANT/CONSULTANT LIBERIA 
Ideally experienced on systems installation and with 


computers. 

AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 


and to travel in FRENCH WEST AFRICA 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 
SENIORS & MANAGERS THE HAGUE 
£Negot. International C.A.'s. Qualified persons only. 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A.s. ITALY 
C. £8,000 p.a. 2 year tour. Ideally Italian-speaking. 
ACCOUNTANTS. LIBERIA 


C. U.S. $16,000 p.a.+free accommodation. 2 year 
contracts. 


A.C.A. ZAMBIA 
2-year corttracts. 2596 terminal bonus. 

A.C.A.s. TEHRAN 
23-3 year contracts. Good capital accumulation. 
ACCOUNTANTS. TRINIDAD 
2-year contracts open to citizens of the West Indies. 
ACCOUNTANTS. KENYA 


C. £6,100 p.a.+free accommodation and benefits. 
U.K. or Kenyan nationals. 
A.C.A.s DUBAI 
2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South) AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
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KENSINGTON  . 


A PERSONNEL CONSULTANCY 


01—551 0895 





We have answers 
where there seem tobe none. 


A conversation with us will help you identify your career 
objectives and the best way to reach them. 

If you have qualified as a Chartered Accountant during the last 
three years or are about to, send Ian Macpherson an outline of your 
career, and tell him you want to talk about it. 

Southwark Towers, 32 London Bridge Street, London SEI 9SY. 
Tel: 01-407 8989. 









Overseas 
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Do you know 
all you need to know? 


We have over 20 offices throughout 
the U.K. serving a wide range of clients 
— from small private companies to 
large public groups. 


We can offer you direct involvement in 

the development of our clients’ businesses. 
Involvement that will bring early responsibility, 
technical development and clearly defined 
career progression. 


Our expertise in 

specialist areas will provide the 
opportunity for you to acquire and 
develop skills, in Tax, Liquidations, or 
Consultancy Services. 


CHESHIRE 
CHARTERED ACCOUNTANTS 


require recently qualified chartered accountants (certified if public practice trained) or 
possibly PE II finalists. 


Applicants must be experienced in modern audit techniques as applied to small 
companies, the preparation of accounts from incomplete records and up-to-date 
company and business taxation. They must also be capable of supervising the perfor- 
mance of work and of presenting completely documented work to a manager or 
partner. 


The Macclesfield office, where the successful applicants will work, has 50 person- 
nel and working conditions are excellent. 


Please write or telephone for a staff application form to: 
JOSOLYNE LAYTON-BENNETT & CO, 


Silk House, Park Green, 
Macclesfield, 
Cheshire SK11 7QW 


Tel. Macclesfield 28011 


Audit Manager 
City £8,000+ 


Medium size chartered accountants. Minimum 4 


years post qualification experience in 
large/medium firm. Wide variety of clients includ- 
ing public companies. Apply with full particulars to 


Box: AM 29090 














And, when you meet us, you'll find an 
environment where your individual 
contribution will be quickly identified, 
encouraged, and rewarded. 


If you'd like to talk to the people who make 
us what we are, write to Kerrie Norman, 
Staff Partner in London, to discuss 

current opportunities in our U.K. 

offices. 


Kidsons, 

Columbia House, 

69, Aldwych, 
London, WC2B 4DY. 


Progressive West End firm of Chartered Accountants 


require a 


SENIOR ACCOUNTANT 


Applicant will handle medium and large company audits and 
account's preparation. Salary and future opportunities are 
excellent for this rewarding position. Responsibility direct to 
Partner. In addition substantial tax experience is available in 
congenial modern surroundings. 


Interested? Phone Jeffrey Lent on 01—637 4121 or 
write to him c/o Auerbach, Hope & Co., 58/60 Berners 
Street, London, W.1. 


Chartered Accountants, Watford 
Never mind the width feel the quality 


We are not an international practice nor a firm with scores of 
U.K. offices but if you would like to work with a friendly 
medium-sized firm of professional accountants with a good 
all-round practice who put quality of work foremost and who 
are prepared to pay well for the privilege of employing all 
levels of staff with high standards then please apply to The 
Staff Partner, Chantrey Button Bone & Co, Monmouth 
R 87 The Parade, Watford, Herts or telephone Watford 
5251. 
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CROMWELL 


ACCOUNTANCY RECRUITMENT SPECIALISTS 





AUDIT MANAGER 
LONDON W1 £7,500 
Medium sized practice seeks an A.C.A. with 2 years 
relevant experience and good taxation knowledge. 


AUDIT MANAGER 

CROYDON c. £6,500 
Qualified A.C.A. with good experience for small expand- 
ing practice with a wide range of audits. 


AUDIT SENIOR 

WALTHAMSTOW £6,000+ 
Mature A.C.A. with good professional experience 
required by a small practice for a wide range of audit 
and taxation work. 


AUDIT MANAGER 

HARROW £6,000+ 
Qualified A.C.A. (or very experienced) to assist sole 
practitioner with an expanding practice. 


AUDIT SENIOR 

LONDON EC2 £6,000 
A.C.A. with good general practice background required 
by a large multi-branch practice. 


AUDIT SENIOR 

WOODFORD GREEN £6,000 
A.C.A. to control audits and assist partner of a small 
practice with audit and taxation work. 


PARTNERS ASSISTANT 

BIRMINGHAM CITY CENTRE £5,500+ 
Qualified, or Finalist, awaiting results to join long- 
established expanding firm as assistant to senior 
partner. 


SEMI-SENIOR 
HARROW £5,500 neg. 


Finalist, or Newly Qualified, for an expanding small 
practice. 


AUDIT SENIOR 

NORTH SURREY £5,000+neg. 
Career position for Finalist, or Newly Qualified, offered 
by Surrey office of London multi-partnership. 


CHARTERED ACCOUNTANT 
BIRMINGHAM CITY CENTRE £5,000+ 
International practice urgently require a younger A.C.A. 
with management potential to assist audit manager. 


SEMI-SENIOR 

IVER, BUCKS c. £5,000 
Experienced person with a good auditing background for 
a small practice. 


AUDIT MANAGER 

ILFORD c. £4,500+ 
Mature manager required by a sole practitioner with 
relevant experience of a smaller practice. 


SEMI-SENIOR 

LONDON WC2 £4,500 
Finalist required by well-known International practice 
with a wide range of audits. 


SEMI-SENIOR 
CROYDON £4,250 neg. 
Large partnership require an experienced person for 
incomplete records and audit work. 


SEMI-SENIOR 

SOUTH BIRMINGHAM £4,000+ 
Expanding small practice seek an experienced person to 
assist manager. Some taxation experience preferred. 


(m For these and many other vacancies, telephone your nearest branch 
BH CROMWELL PLACEMENTS LIMITED 
6/7 Queen Street, LONDON EC4 


10 Barclay Road, CROYDON 
01-680 3577 


32 Cranbrook Road, ILFORD 
01-478 2666/2951 


la Ickenham Road, RUISLIP 
01-248 1082 Ruislip (71) 76231 
36 Bennetts Hill, BIRMINGHAM 


021-233 2601 





Three Words Are Worth A Thousand Pictures 


Turquands Barton Mayhew 


Because, quite simply, they 
stand for an International 
practice that can offer you a 
range of experience and 
opportunities for career 
progress that will satisfy all your 
most important personal and 
career objectives. 

They stand for a quality of 
National Training that will 


LONDON BRISTOL EDINBURGH: EXETER: GLASGOW LEICESTER LUTON MANCHESTER NORWICH SHEFFIELD GUERNSEY JERSEY 
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ensure your continuing 
development in all aspects of 
today ^s demanding profession. 
And they stand for a firm that 
will listen to what you have to 
say and provide you with the 
practical help to ensure that you 
get the best out of your 
qualification. 
For further information about 


AFRICA AUSTRALIA - BELGIUM - FRANCE: GERMANY |. ITALY NETHERLANDS PORTUGAL . SPAIN. SWITZERLAND THE FAREAST AND MAJOR WORLDWIDE LOCATIONS 


current opportunities contact 
Nicholas Land in London. 


Turquands Barton Mayhew & Co. 
Lynton House, Tavistock Square, 
London, WC1H 9LS. 














WILSON MITCHELL 


ASSOCIATES 


MANCHESTER 


PEII FAILED c. £4,000 plus STUDY LEAVE 
QUALS 23-35 £4,500—£7,500 INC PARTNERSHIP 
PROSPECTS 


As specialists in accountancy recruitment for the provinces we are currently 
retained by a large number of firms ranging from sole practitioners to the 
Internationals in Greater Manchester and the surrounding area. There is 
strong demand for staff with large or small firm background for general 
practice, audit and tax work, including opportunities offering definite 
prospects of partnership. 

For personal advice about suitable vacancies or to arrange early interviews 
telephone lan Wilson, A.C.A. or Andrew Mitchell, A.C.C.A. on Taunton (0823) 
76981 between 9 a.m. and 8 p.m. or write to us at: 


21 The Crescent, Taunton TA1 4EB. 





CHASE PERSONNEL 


01—588 6615 
4 Broad St PI. Blomfield St. EC2 (Nr Liverpool St Stn) 

Ref. Title Salary 
E447 Audit Senior Bermuda $17,500 
E397 Audit Manager P/Ship Prospects City £7,000+ 
S237 Bank Auditor European Travel £6,000 + 
E346 Accountancy Senior 8 irmingham c £6,000 
E302 Newly Qualified to specialise in Tax C/ty to £6,000 
E453 P.A. to Partner Sussex £6,000 
E343 Newly Qualified for American Audits £5,250 + 
E345 PEII Finalist City £4,500+ 

study leave 


FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


FREE VACANCY LIST 
CONTACT L. KELLEHER 01-588 6615 (24 HOURS) (AGY) 


LEVY GEE 
CHARTERED ACCOUNTANTS 


Require an assistant for their tax department. At least 
2 years previous experience in taxation required. 


Salary according to experience but would be in the 
region of £6,250 + bonus. 


The firm has a small but rapidly expanding tax 
department. All round experience is offered in both 
corporate and personal tax. 


Telephone or write reference: HNK or MJG, Levy 
Gee, 100 Chalk Farm Road, London NW! GEH, 
01-267 4477. 


CAMBRIDGE 


We are à substantial provincial practice in this pleasant University City 
with its science based industry. We also have a working association 
with a major national firm so that we can offer more of an all round 
experience than would otherwise be the case. Salaries are based on 
London rates less a commuting differential. 


We are looking particularly for two newly qualified chartered 
accountants but should also be interested to hear from finalists and 
from those with a year or two post qualifying experience. 


Contact R. A. Cook at Cambridge 62333. 


PETERS, ELWORTHY & MOORE, 
SALISBURY HOUSE, STATION ROAD, 
CAMBRIDGE CBI 2LA. 

































ACCOUNTANCY TASK FORCE 
CONGRATULATIONS! 


You have passed the PE II, you have had your celebration 
but now its time to make decisions. 


A move to a larger firm to broaden your experience? The 
eventual acquisition of a practicing certificate? A move to a 
smaller firm? Or start to specialise but in which field? — 
Taxation, insolvency, trusts, investigations, computer audit, 
management consultancy? Thought about an overseas con- 
tract — Europe, the Middle East, Africa? 


But perhaps you have considered a career outside of the 
profession then now is the time to make the move into an 
industrial or commercial discipline. 


Ultimately, of course the decision must be yours and it 
must be the right one! 


We can offer impartial, constructive advice, and should 
you decide to move, we will help you plan your future career 
path, starting now. 


Our clients have numerous vacancies, including some 
that are never advertised, covering all the fields mentioned 
above. 


Telephone us today! 


Accountancy Task 
Force Ltd 
21 Copthall Avenue 
London EC2R 7BN 
Tel: 01-628 7931/4 


or phone your nearest 
local office: 
Reading: 0734 599830 






Aberdeen: 0224 29492 


Sd 


Personal Tax Specialist 


Salary c. £10,000 


We are seeking a tax specialist for personal tax planning 
with the additional expertise necessary to give taxation 
advice to prosperous private companies. 


The applicant appointed will have spent a number of 
years in a successful practice dealing with a wide range of 
taxation planning especially in the personal tax field. 


This is a new appointment in the firm and offers excellent 
career prospects with the attraction of living in a very 
pleasant part of the country. 


Replies in strict confidence with full details of career and 
salary to date to: 


R. F. J. Graham Esq. 
D. W. H. Phipp & Co. 
Chartered Accountants 
147 Derby Road 
Nottingham NG7 1NE. 
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PERSONAL TAXATION 


Central London £10,000 


The Appointment 
As a senior member of a team providing specialist tax advice to individuals whose 
diverse interests present a constant challenge both on a day to day basis and in the 
area of longer term planning. 
The Candidate 
Currently in practice or ina company providing similar personal taxation services, 
candidates should demonstrate both technical expertise and the ability to 
communicate at all levels. Probably professionally qualified, it is envisaged that they 
will be 28-40 although applicants outside this age range, will be seriously considered. 
If you wish to be considered for this appointment, telephone or write to 
Nigel V. Smith, A.C.A., quoting reference 2226. 


Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants 
410, Strand, London WC2R ONS. Tel: 01-836 9501 
121, St. Vincent Street, Glasgow G2 5HW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031-225 7744 













Working with us 
would work with you 


If you have passed your PEII or have recently qualified, and 
because our 17 partners need help with our expanding practice 











and wide variety of responsibilities — you should phone one Frinton 
ofthe partners listed below. 
London Paul James 
01588 3504 Tom Griffin 
Chelmsford Peter Lodge Chelmsford 
54402 Harold Ansell 
Redhill George Martin 
65451 Jeff Hollis 
Watford Fred Parslow 
48134 Terry Malone 
Frinton Joe Cawdry e sd 
2740 e 
`o 
Jersey C.l. 


RUSSELL LIMEBEER Redhill 


Chartered Accountants, 
2 Broad Street Place, Finsbury Circus, London EC2M 7EP. 
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Free List: 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephonin 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3.500-£8.000 + in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA 100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

£8.000 + 


Just some of the Current vacancies registerec 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual Sak 
Management Accountant 
J7281 SWI Qual to £9,501 
Financial Accountant 
J7378 Essex Qual/Unqual to £8,5 
Management Services Manager 
D7300 N4 Qual £8,501 
Project Accountant 
D7315 Northants Qual c. £8,0 
Systems Accountant 

6863 WI Qual to £8,0 
Group Assistant Accountant 
D7333 NWIO Qual £7,501 
Management Accountant 
C7351 Hampshire Qual to £7,5 
Management Accountant 
C7313 W6 Qual £7,00( 
Assistant to Financial Director 
J7298 Berks Qual £7 ,00( 
Company Accountant 
H7342 NWIO Qual c. £7,0 
Management Accountant 
D7382 Warwick Qual c. ETO 
Financial Controller 
H7387 Sussex Qual/Exp to £70 
PA to Partner 
S7069 ECI Qual/Exp to £7,0 
Accountant 
D7320 NWI Qual/Fnlst to £6,8 
Financial Accountant 
J7385 Middx Qual to £6,6 
Financial Assistant 
D7310 SEI Grad/Qual c. £6,5i 
UK Cost Accountant 
J7392 Sussex Qual/Unqual c. £6,5 
Invoice Supervisor 
D7309 SEI Fnist to £6,5! 
Management Accountant 
H7303 Essex Qual c. £60! 
Internal Auditor 
D7396 SWI Qual/Pt Qual c. £6,00€ 
Company Accountant 
C7381 Avon Qual/Unqual to £6,0 
Assistant Financial Accountant 
C7312 W3 Qual/Unqual to £6,0( 
Financial Accountant 
J7324 Middx Qual/Fnist to £6,0l 
Cost Accountant 
D7334 Middx Qual/Unqual to £6,0 
Fixed Assets Accountant 
H7394 EC4 Exp to £5,5I 
Financial Accountant 
D7299 SW6 Exp c. £5,000 
Internal Auditors 
C7322 SWI6 Part Qual c. £5,0t 
Assistant Accountant 
D7395 WCI Qual/Fnist c. £5,0( 
Cost and Management Accountant 
J7386 Herts Qual/Fnist c. £5,0( 


Richard 


Owen Associate: 


Cross Keys House, 56 Moorgate 
London EC 2R 6EL 


Tel: 01-638 383: 


(24-hour answering service) 


Licensed in, accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
SS a rrr ee re ee EE 
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PUBLIC PRACTICE 


Raves and Information. See 


page 31. 





A BAD MISTAKE? 


If that is what you made. We will give 
you the chance to obtain the experience 
that you will not get in your present 
employment. We are a 6-partner West 
End firm seeking highly motivated semi- 
seniors who wish to be trained and work 
on Quoted and major private Groups, 
as well as gain experience of computers, 
financial planning and tax. Come and 
meet our partners — none of whom are 
much older than you. — Phone 01—935 
0745 or write to Lewis Ross, Mercers 
Bryant, C.A.s, 21 Devonshire Street, 
London WIN 2DA. 





ABLE senior, semi-senior and junior 
assistants required by progressive 
Westminster chartered accountants. 


Applicants presently studying certified or 
applicants who have gained experience but 
are not presently studying may be well 
suited. — Write with details of education, 
experience, age and salary to Box AS 5946. 
ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01—637 
4146. 





A.C.A. FINALIST 


Small expanding firm of Chartered 
Accountants, London EC4 area, require 
experienced finalist to assist Audit 
Manager with varied portfolio. 
Excellent future prospects. Salary 
£4,500—£5,000 and study leave, 
depending on age and experience. — Box 
SE 1000. 





ACCOUNTANCY MANAGER for 
Devon chartered accountants i/c incomplete 
records department, 22-25, salary £5,000+ 
for right man. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 
ACCOUNTANTS NORTH LONDON 
(N2) require senior and semi-senior staff for 
audit/accounts work, age immaterial. — 
Telephone 01—348 4554/5. 
ACCOUNTANTS. — Small and rapidly 
expanding firm in Central London have 
several vacancies for qualified and 
unqualified staff. These are permanent posi- 
tions offering excellent prospects of 
advancement including future partnership. — 
Tel. 01—580 7151. 

ACCOUNTANT WANTED by sole 
practitioner in London W1 for varied and 
interesting work. Would suit someone able 
to work on own initiative, preferably part- 
qualified A.C.C.A. — Apply Box AW 1012. 
A FREE LIST OF VACANCIES in the 
profession. Salaries £5,000—£7,000-- — if 
you are looking to increase your experience 
and career prospects. — Contact Chase 
Personnel, 4 Broad Street Place, Blomfield 
Street, London EC2 (A.G.Y.) Telephone 
01—588 6615 (24 hrs). 

A GO AHEAD experienced person 
required as assistant to principal in Central 
London practice. Good salary and condi- 
tions. — Write with fullest details to Box AG 
5996. 

ALDERSHOT CHARTERED 
ACCOUNTANTS with branch offices 
require tax senior with good all-round 
experience of personal taxation. Commenc- 
ing salary £5,750. — Box AC 5947. 
AMBITIOUS NEWLY  QUALIFIED 
A.C.A. required initially to assist in the 
development of newly formed and expand- 
ing chartered practice located in Suffolk and 
Norfolk. Excellent partnership prospects 
after probationary period. — Box AN 5977. 


s o Mg 


AN ATTRACTIVE SALARY, with good 
prospects, is offered by chartered 
accountants NW6 to a competent senior 
who could work on his own initiative. — 
Reply Box AA 5987. 
BEXLEYHEATH CHARTERED 
ACCOUNTANTS require person 
experienced in incomplete records, book- 
keeping and accounts preparation and 
personal taxation mainly Schedule D. — Box 
BC 1001. 


BLESSED & CO. - Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — 1 
New Burlington Street, London Wl. 
01-734 5156 (24-hrs) or 113-115 


Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 

BRISTOL OFFICE of national chartered 
accountants need young qualified or Part II 
finalists for a variety of public or private 
company audits. Chance for career develop- 
ment and technical advancement for 
applicants from smaller practices. — Apply 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


CHARTERED ACCOUNTANTS 
EDGWARE require junior and semi-senior 
audit clerks for varied and interesting work. 
— Telephone 01—951 0888. 


CHARTERED ACCOUNTANTS in 
North London require a senior clerk. The 
position would suit a person with experience 
in the profession, not necessarily qualified. 
The successful candidate would be directly 
responsible to a partner and would take 
overall charge of clients' affairs. Salary c. 
£4,000. — Kruger & Co, Midland Bank 
Chambers, 58 Newington Green, London 
NI6 9PX. 


CHARTERED ACCOUNTANTS require 
young energetic qualified accountants with 
good general experience for the Maidstone 
and Sittingbourne offices. Salary negotiable 
according to age and experience. General 
accounting assisting are also required for 
both offices. Ideally candidates will be 
trainees or part-qualified with previous 
experience of similar work. — For full details 
telephone the Staff Partner on Maidstone 
(0622) 51809. 


CHARTERED ACCOUNTANTS require 
a qualified senior or junior manager for a 
well-established six-partner firm in Dorking 
with offices in the City. — Apply Mr T. 
Edwards, Bullimores, 261 High Street, 
Dorking, Surrey. — Telephone Dorking 
4524. 


CHESHIRE CHARTERED 
ACCOUNTANTS require mature, 
unqualified (not studying) accountant with 
previous experience of small practice. 
Salary negotiable and age immaterial. — 
Telephone Mr Cunningham 093 67 
(Sandbach) 7126. 


CHISLEHURST CHARTERED 
ACCOUNTANTS require experienced 
manager, possibly qualified, to supervise 
incomplete records work and to deal with 
related taxation. Salary at least £6,000 for 
qualified person, plus car after initial period. 
— Telephone: 01—467 0681. 


COLINDALE CHARTERED 
ACCOUNTANTS are seeking audit staff at 
all levels. Transfer of articles accepted. 
Salary according to experience. — Box CC 
5944. 

CORNWALL COUNTRY TOWN FIRM 
needs young qualified accountant up to 30 
as manager with prospects of further 
advancement to junior partner after suitable 
probationary period. Rural practice 
experience a considerable advantage. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


DEVON CHARTERED 
ACCOUNTANTS with offices at Exeter, 
Newton Abbot and Torbay, have vacancies 
for experienced senior assistants, preferably 
qualified. Interesting and responsible posi- 
tions. — Please write to: Staff Partner, 
Francis S. Clark & Co, 23 Devon Square, 
Newton Abbot, Devon. 





EAST MIDLANDS chartered accountants 


require part qualified senior for Melton 
Mowbray office. Applicants must be keen, 
able to deal direct with clients and have 
experience with incomplete records and 
private company accounts. — Mr Pattinson, 
Newby Castleman and Co, The Red House, 
14 Park Road, Melton Mowbray, Leics. 
Phone 3084. 

EMSWORTH TAXATION 
ACCOUNTANTS require fully 
experienced, but not necessarily qualified, 
assistant accountant. Exceptional prospects. 
— Full details of age, experience, qualifica- 
tions and expected salary to Box ET 5997. 
EXETER CHARTERED 
ACCOUNTANTS immediately require a 
senior assistant, qualified or unqualified, to 
deal with the preparation and audit of 
accounts on clients premises. Car is essen- 
tial. Salary offered up to £4,500. — Apply 
Bishop Fleming & Co, | Barnfield Crescent, 
Exeter. 

EXPANDING SOUTH-WEST ESSEX 
chartered accountants require experienced 
audit/accounts/tax staff for interesting and 
varied work. Need not be qualified. Salary 
according to age and experience. — Box ES 
6935. 

EXPERIENCED BOOK-KEEPERS/ 
SEMI-SENIORS required by West End 
chartered accountants with interesting and 
varied practice. Applicants must have sound 
basic training and will be dealing with 
clients mainly in the leisure industry and will 
become responsible for the presentation of 
weekly and up-to-date figures. Above 
average remuneration and job satisfaction. 
— Box EB 5961. 

EXPERIENCED SEMI-SENIOR required 
for a small N. London practice. Must be 
able to deal on his own initiative with 
incomplete records, etc. Salary by negotia- 
tion. — Telephone 01—607 2431. 

FARM ACCOUNTS and incomplete 
records expert for mid Somerset chartered 
accountants, attractive salary up to £5,250 
depending on experience. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 
GRAVESEND CHARTERED 
ACCOUNTANTS medium sized (8 
partners) with continually expanding 
practice offer a salary negotiable in the 
region of £6,000 p.a. to a senior to take 
responsibility direct to the resident partner 
at their branch office in Gravesend for a 
number of audit and accounts cases. 
Applicant must have good experience of 
private limited company audits, incomplete 
record cases and a working knowledge of 
corporate and personal taxation. — Please 
reply with details of experience to date to 
Rowland Hall & Co, Stephenson House, 
The Grove, Gravesend, Kent. 

LAKE DISTRICT chartered accountants 
require a qualified chartered accountant or 
finalist. Experienced unqualified person also 
considered. Experience of incomplete 
records, farm accounts, personal taxation 
etc essential. Good salary according to age 
experience etc. — Apply with full details to 
Mullin Redhead & Co, Barclays Bank 
Chambers, Griffin Street, Broughton-in- 
Furness, Cumbria. 


sultancy. 


Northgate, 
Sleaford, 


LIVERPOOL 


Expanding young firm of Chartered 
Accountants require another newly 
qualified person to deal with and to take 
early responsibility for a wide range of 
high-quality work. 

An excellent salary will be paid with 
bonus and a car will be provided. — 
Please write to J. C. Malthouse, 
Malthouse & Co, 14 Castle Street, 
Liverpool L2 ONE. 


Liverpool Chartered Accountants 


require a young, qualified 
ACCOUNTANT 


primarily for Audit and Accountancy 
work. 


Salary circa £4,750 per annum. 


Applications to: Staff Partners, 
Sheard Vickers and Winder, 5—7 Harr- 
ington Street, Liverpool L2 9QA. Tel. 
051-227 2266. 


LONDON WEST EN 
ACCOUNTANTS  (4-partner) requi 
assistant manager to take charge of aud 
including some public companies. Si 
finalist seeking experience in dealing mc 
closely with all aspects of preparation a! 
audit of company accounts. Salary cir 
£5,000. Study leave negotiable. — T 
01—580 4213. 


MANAGER 
(South Hampshire) 


We are interested in hearing from 
experienced — managers/seniors and 
newly qualified accountants who are 
seeking a responsible position with a 
well-established expanding firm offering 
interesting work from a varied range of 
clients and scope for advancement. 


Our terms are competitive and will 
include an excellent salary com- 
mensurate with age and experience. — 
For further details please write or 
'phone R. Gardner, North, Gardner & 
Co, 97 The Causeway, Fareham, Hants 
POI6 8RY. Fareham 288824. 


MEDIUM SIZED firm of charter 
accountants with an expanding practice 
Liverpool and Manchester require bo 
young A.C.A.s and PEII Finalists. We c; 
offer a wide range of experience in the pt 
paration and audit of the accounts of limit 
companies, both public and priva! 
accountancy assignments and taxati 
work, with excellent prospects for increas 
responsibility within the firm at an ear 
date. Salary negotiable depending on a 
and experience. — Telephone 051—236 38! 
or write to: Staff Partner Clark Pixle 
National Bank Buildings, 24 Fenwi 
Street, Liverpool L2 7NW. 


TAX MANAGER/MANAGERESS 


Young, energetic, qualified person required to take charge of Tax Depart- 
ment dealing with wide range of Tax matters, including CTT and Con- 


First class Salary. Car provided. Pension Scheme. 
Removal expenses paid. Temporary accommodation. 


Apply with full details of career to date to: 
The Staff Partner, 
Cole, Dickin & Hills, 


Chartered Accountants, 
Rhodes House, 


Lincs. NG34 7BT. 
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LLOYD’S SYNDICATE AUDITORS 


A firm of Lloyd’s Panel Auditors require two people experienced in the audit of 


Lloyd’s syndicates. 


The successful applicants will join a rapidly expanding team and prospects for 
advancement are excellent for candidates showing initiative and ability. 


Salary will be subject to age and experience. 


Please apply: 


Timothy Hoare 
Career Plan Limited 
Chichester House 
Chichester Rents 
London WC2A IEG 


01-242 5775 


As replies will be forwarded to our clients, please indicate in a separate note the 
names of any firms you do not wish to approach. 





N. DEVON FIRM needs experienced 
senior with good incomplete records and 
:axation knowledge. Pleasant small country 
own appointment with friendly firm. Salary 
n excess of £4,000 for person currently in 
»ractice. — Contact Wessex Consultants, 2 
eter Street, Yeovil, Somerset. Telephone 
Keovil 25183. 


NOTTINGHAM ACCOUNTANTS & 
AUDITORS require a personable 
senior clerk with experience of taxation, 
small company audits and incomplete 
records. There could be a small amount 
of travelling involved and, therefore, it is 
necessary for the applicant to hold a 
clean driving licence. 

Please write in first instance to 
Messrs G. D. Bailey & Co, 94 
Mansfield Road, Nottingham NGI 
3HD. 


N.W. LONDON — CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. 
Applicants must be seeking long term 
«career prospects. Salary £8,000 p.a. 


Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 

eventual partnership is possible for out- 

standing applicants. Salary negotiable 

Mbut this position would not appeal to 

p wishing to earn less than £6,500 
UM 


Contact Mr Peters or Mr Graves at: 


Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon, 
London NW4 |BH. 
01—203 5161. 


PLYMOUTH 


The Plymouth office of a National firm 
'equires newly qualified accountants or 
"seniors with experience. Applicants 
should have drive and enthusiasm to 
Mea effectively with all aspects of work 
n à busy general practice. 


Salary will be commensurate with age 
mend experience and applications setting 
yut full career details should be sent to 
^^. P. Golding, Mann Judd, 70 Mutley 
?lain, Plymouth. 


""RTSMOUTH CHARTERED 
:COUNTANTS require qualified or Part 
finalists for fast expanding independent 
ctice. Appointment as P.A. to partner 
| h considerable scope for advancement. 
ractive salary range from £5,000 to 
250 per annum. — Apply Wessex Con- 
ants, 2 Peter Street, Yeovil, Somerset. 
phone Yeovil 25183. 
ALIFIED/PART QUALIFIED 
‘COUNTANT good salary offered. 
rd area. — 01-514 2520/01—599 1761. 
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QUALIFIED or almost qualified staff 


SOLE PRACTITIONER - middle aged — 
ex public school, in busy suburban practice 
seeks young C.A. as immediate personal 
assistant with possible partnership prospects 
to the right man. Must be adaptable to 
varied work from personal tax matters, 
incomplete records and company audits and 
taxation, etc. Small friendly office situated 
in West Essex. — Write with details of 
experience etc, to Box SP 5973. 


SOUTH DORSET 


Chartered Accountants have a vacancy 
for a senior assistant with experience of 
incomplete record work and taxation. 
Salary will be in the region of £5,000 
according to qualifications and 
experience with 4 weeks' holiday per 
annum. 


Please reply with details of age, 


THETFORD OFFICE of East Angli: 
chartered accountants require a seni 
member of staff either qualified or qualifi 
by experience. — Please write with details 
Colin Youngman, Lovewell Blake & C 
The Gables, Old Market Street, Thetforc 
WEST END CHARTERE 
ACCOUNTANTS require qualified C., 
interested in the Arts with a view 
partnership. — Apply with full details 
experience to Box WE 5991. 


WEST LONDON 


We are an expanding firm of Chartered 
Accountants and require an experienced 
person who can work with minimum 
supervision dealing with private 
company audits and incomplete 
records. Knowledge of taxation desir- 
able. Salary negotiable. — Tel. 01—748 


required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6924. 


READING, BERKS 


3 Partner firm require newly Qualified 
or near Qualified Accountants to assist 
in the continuing expansion of the 
practice. 


Salary in the range of £5,000 to 
£6,500. Excellent Prospects. 


Please write giving details of age and 
experience to A. F. Main, Higley & 
Partners, 3/5 Sidmouth St, Reading, 
Berks. 


READING 
BERKSHIRE 


Old-established firm require additional 
qualified staff to act as personal 
assistants to partners. We offer a wide 
and varied experience and the vacancies 
will be of particular interest to 
applicants seeking long term career 
prospects. 


Salary negotiable. Please write giving 
brief career details to Staff Partner, 
West & Drake, 16 Market Place, 
Reading, Berks. 


SALISBURY PRACTICE requires senior 
assistant experienced in personal taxation. 
An attractive salary and congenial working 
conditions will be offered to a person willing 
to accept responsibility and to help provide 
a good service to an expanding clientele. — 
Please write to Hunt Wagstaff & Co, 43/55 
Milford Street, Salisbury, Wilts. 

SMALL FIRM of chartered accountants in 
Hendon require part-time and full-time 
clerks. Good pay, conditions and holidays. 
— Tel. 01—202 0066. 


Jwal 


RECRUITMENT CONSULTANT 
£10,000—£ 15,000+ 


At least 35% of Billings, a realistic 
advertising budget, your own com- 
fortable office in a prime central loca- 
tion and a relatively free hand from an 
understanding working Director. All 
this for an acknowledged expert with 
proven Accountancy Recruitment 
experience and contacts. 

Please telephone DAVID WHITE 
on 01—405 7711 or write to him at: 


DAVID WHITE ASSOCIATES 


LIMITED 
84 Kingsway, LONDON W.C.2. 
















qualifications and experience to: 4086. 
P, J. Price —————Ó— ee 
Coyne Butterworth & Co YOUNG FINALIST needed as p.a. 
73 The Esplanade partner with independent  Brightc 
Weymouth Chartered Accountants, salary £4,750. 


Contact Wessex Consultants, 2 Pet 


SURREY OFFICE: We are a London d Yeovil, Somerset. Telephone Yeo 
based firm of chartered accountants with à 3 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of | TRAINING CONTRACTS 
qualified assistants. We have vacancies for | amm -—— - 
young chartered accountants with drive and | ARTICLED CLERK. Foundation cor 
enthusiasm and willingness to accept the full | pleted or transferee required by chartert 
responsibilities which are involved. — An | accountant, London NW6. Thorough trai 
attractive salary is offered according to | ing. Personal supervision. Good progressi' 
experience and applications are invited in | salary. — Box AC 5988. 

writing giving full particulars to the Staff | ARTICLES/TRANSFERS from £3,250. 
Partner, Hughes Allen Payne Stone, Hurst | Pembroke & Pembroke operate a nation 
House, 157—169 Walton Road, East | service. — Please ring Mark Pembroke, F.C. 
Molesey, Surrey KT8 ODX. or A. M. Pembroke on 01—236 0011. 











COMMERCE & INDUSTRY 





INTERNAL 
AUDIT MANAGER 


upto £9000 p.a. 


An opportunity to join an expanding major 
financial institution with branches throughout 
Great Britain is presented by this vacancy for 
a Chartered or Certified Accountant who has 
had responsibility at a senior level for on-line 
computer systems auditing, either as an 
external or internal auditor. 
The importance attached to this developing 
function is demonstrated by the establishment 
of a Board Audit Committee to which the 
Manager has direct access in addition to his 
or her normal reporting to the General 
Manager (Finance). 
The remuneration package includes salary on 
appointment up to £9,000 p.a., which can be 
significantly supplemented by generous 
assistance with house purchase, and a first 
class pension scheme and subsidised medical 
insurance. 
You are invited to write with full career details 
including salaries and other benefits to 
S. Crosbie, B.Com., F.C.A., General Manager 
(Finance), marking 
the envelope “IAM 
— Confidential". at: 
Alliance House, 
Hove Park, Hove, 
East Sussex 
BN37AZ 









ALLIANCE 


BUILDING SOCIETY 








ACCOUNTANT required for expanding 
Wholesale and Retail business 
Hants/Surrey area. Applicants should have 
adequate experience to take full control of 
accounting procedures. Prospects for 
applicant with drive willing to take part in 
management. — Box AR 1002. 

DUE TO RETIREMENT THIS 
AUTUMN, accountant required for large 
agricultural estate, with many let properties 
and home farm. Must be able to handle 
Schedule A and D claims, VAT, trust and 
other tax returns. Housing can be arranged. 
— Apply to the agent, Estate Office, 
Woodhall Park, Watton-at-Stone, Hertford, 
SG14 3NF. 

SOLICITOR IN LONDON requires 
chartered accountant to write up books 
once a week and do annual audit. Very 
small practice. £1,200 p.a. fee. Suit retired 
person. Highest references required. Present 
accounts in perfect order. — Write Box SI 
5982. 


SUPERANNUATION CLERK 
required by The Labour Party Superan- 
nuation Society. Part accountancy 
qualifications preferable but not essen- 
tial. 

Salary range £3,210—£3,345 p.a., 
depending on appropriate experience in 
a similar capacity. 

33$ hours per week. Luncheon 
vouchers provided. 


Applications for this post should be 
made to: 


The Administrative and Personnel 
Officer 
The Labour Party, Transport House 
Smith Square, London SWIP 3JA 
Tel: 01—834 9434 


Taxation 
Assistant 


A Vacancy has recently 
occurred for the post of 


assistant to our Tax Manager. 
Accountancy knowledge to 
Final Accounts stage 
necessary. Apply with details 
in confidence to STRUTT & 
PARKER (Ref: JL), 201 High 
Street, Lewes, Sussex. 





Company Accountant 
£7,500 per annum plus Car 


Our client is a well-established London firm of manufactur- 
ing jewellers. They seek to appoint a qualified Accountant 
with commercial experience, who will assume control of the 
Accounts Department, reporting direct to the Board. 


His duties will include: 


responsibility for an organisation of office staff; 


preparation of management accounts and costing; 


accounts control including assisting in the installation of 
a Mini-Computer already planned. 


Enthusiasm and ability will enhance promotion and enlarge- 
ment of responsibility within a small management team. 


Group 


Taxation Manager 
YORK 


We are an international group of companies, based in the UK. This provides scope 
and also a challenge for the specialist we now seek for our Headquarters in York. 


The group taxation manager is responsible for advising the company on all aspects 
of UK taxation, both corporate and personal, which affect our activities. 


We are therefore looking for a man or a woman who is thoroughly versed in all 
aspects of UK tax legislation, but -who also has knowledge and experience of 
international tax planning. Such a person may well be the deputy to a taxation 
manager in an international company, the taxation specialist of a smaller concern, 
or a senior member of the taxation department of a professional firm. This 
position calls for a measure of determined diplomacy, for personal acceptability at 
senior levels, and for negotiating skills of a high order, and in making this key 
appointment we shall put especial weight on evidence of such qualities. Age is 
relatively immaterial, but few people under 40 are likely to have the experience we 
seek. 


This is a senior post and will carry the appropriate level of remuneration. 


Please write, quoting ref. J.583, to Miss E. A. Ellison, Staff Office, Rowntree 
Mackintosh Ltd., York YO1 1XY. 


G W Rowntree Mackintosh di 





LETCHWORTH, HERTFORDSHIRE 





Professional office requires a senior 
accounts clerk, need not be qualified, 
must be able to work unsupervised. 
Varied and interesting range of clients 
with emphasis on agriculture. Good 
salary for the right person. Fringe 
benefits and non-contributory pension 
scheme. — Please apply Box LH 9411. 
































ACCOUNTANT & 


SCRIPTURE UNION BRISTOL 
This missionary and Bible reading society requires am energetic 
accountant to head up its accounting function. The headquarters of 
the Movement is in London, but both the Accountant and the 
Financial Secretary to whom he reports, are based in Bristol with 
the Accounts Department. 


THE MOVEMENT 

It has both publishing and bookselling operations. These have 
mainly grown out of its missionary activities which began over a 
hundred years ago. There is a chain of bookshops and the 
publishing side has shown rapid expansion in the last few years. 
Their aggregate turnover now approaches £2 million per annum 
and continued growth is predicted. 


THE JOB 
The Accountant has a vital role, particularly with procedures, 
budgets and in providing management information for decision 
making. Further computerisation will be an integral part of his job 
in due course. 


THE PERSON 


Ideally, the successful applicant will be qualified, probably between 
23 and 30, with previous experience of running an accounts 
department and a good working knowledge of management 
accounting. This is a senior appointment and it is expected that 
applicants will be committed Christians in sympathy with the aims 
of the Movement. 

Please write for an application form to: John Price, Scripture 
Union, P.O. Box 38, Bristol BS99 7NA. 


Replies in confidence to Box CA 29192. 
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THE ELLERMAN GROUP 


GROUP TAXATION MANAGER 


THE GROUP 


The Ellerman Group, which is based in the City, is a major British company with interests in Shipp- 
ing, Transport, Travel and Leisure, Brewing and Insurance. It is also developing a range of other 
service and manufacturing activities. 


THE JOB 


Reporting to the Group Finance Director, the Taxation Manager will form part of the top corporate 
finance team and will head a small specialist department involved in all aspects of tax planning and 
compliance across the whole range of the Group’s activities. There will also be close involvement 
with development and capital investment programmes. 


THE PERSON 


Suitable candidates are likely to: 
—be between 28 and 35. 
—have a degree and/or professional qualification in taxation or accountancy. 


— have experience of taxation planning and compliance work at corporate level in a large and 
diverse commercial organisation; or at senior level in a merchant bank or professional organisa- 
tion. 


— have the capability to contribute to the Group's corporate planning and financial activities. 


— be able to work closely with financial and general management in a wide range of different 
businesses. 


— have had continuing relationships with the Inland Revenue on tax compliance. 


We feel that this is a good opportunity for a younger taxation specialist to establish himself in a 
corporate role as part of a highly professional financial team. 


The position is unlikely to be of interest to people currently earning less than £9,500 and carries 
a company car and a wide range of modern benefits. 


Candidates should apply, including a personal and career résumé, to 
D. R. W. Young, Group Head of Personnel, Ellerman Lines Limited, 
q———1 12-20 Camomile Street, London EC3A 7EX. 
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Do 


routine work. 


experience to: 






Industrial Cleaning Products, Industrial Chemicals. 


The Director of Corporate Affairs, 
Procter & Gamble Limited, 
P.O. Box 1EE, Gosforth, 
Newcastle upon Tyne NE99 1EE 


Taxation Manager 
or Procter & Gamble 


Procter & Gamble Limited is the British member of a major international 
group which has its headquarters in the United States and markets a wide 
range of consumer and industrial products in over 150 countries. 

In the U.K., P&G produces soaps, detergents and toiletries for use in 
the home and cleaning products, food products and chemicals for a wide 
variety of industrial users. The company also has a substantial export 
business and extensive trading relationships with the parent company in 
the U.S. and its associate companies in Europe. 

We seek a Taxation Manager who will be responsible for advising the 
company on the tax implications of existing and proposed policies and 
activities. This will cover both U.K. and international, corporate and 
personal tax matters. The Taxation Manager will be expected to contribute 
to tax planning and evaluating the effects of future legislation and will also 
manage a department handling the company’s tax computations and other 


The successful candidate will have sound knowledge and experience 
in domestic and international tax matters and the ability to apply them to 
commercial situations. He or she will also have the personal qualities 
required to work successfully with a highly professional and energetic 
management team operating ina challenging and competitive business 
and to represent the company externally. 

We offer attractive starting salary, salary prospects and fringe benefits. 
Relocation expenses will be paid and the company operates a house 
purchase assistance scheme. 

Applicants should write with details of age, qualifications and 


PROCTER & GAMBLE LIMITED 


Makers of Tide, Daz, Ariel. Bold. Fairy Snow, Dreft. Fairy Liquid, Fairy Household Soap. 
Flash, Lenor, Camay, Fairy Toilet Soap. | load & Shoulders. Crest, Industrial Food Products, 











OVERSEAS 


NASSAU, BAHAMAS. Qualifi 
accountant required to handle a variety 
audit and accounting assignments in a bu 
small office affiliated with an internatio 
firm. Renewable one year contract. Positi 
offers scope for initiative and responsibil 
and a knowledge of mini-computers wo! 
be an advantage. Ideal candidate would 
young and single, possibly newly qualifi 
Nassau is a pleasant location with id 
climate and many recreatior 
opportunities. Salary to be negotiated in 

vicinity of £8,000 p.a. There is no inco 
tax in the Bahamas. — Please write with 

details to Clark, Hulland & Co, PO Box 
4107, Nassau, Bahamas. 








OFFICIAL 
APPOINTMENT 





ROYAL BOROUGH OF 
KINGSTON UPON THAMES 


KINGSTON COLLEGE OF 
FURTHER EDUCATION 

Kingston Hall Road 

Kingston upon Thames, London KT1 2¢ 


Required from January Ist, 1979 (or soc 
if possible). 


BUSINESS STUDIES DEPARTMEN’ 


Lecturer II in Accountancy, to teach ma 
for Certified Accountants Professional f 
tions I, II and II examinati 
Accountancy as a main subject with ab 
to offer any of the following as a subsidi; 
Auditing, Taxation, Data Process 
Applicants should possess a_professic 
qualification, or be graduates \ 


Accountancy studies, preferably \ 
teacher training. 
Salary Scale - Lecturer 


£4,101—£6,558. Plus £297 London Wei; 
ing. Starting point on scale according 
experience and qualifications. 


Assistance with removal expenses a 
able in approved cases. 


Please apply in writjng to the Princ 
quoting post number T/78/10 for 
particulars and application form (enclo 
a large stamped addressed envelope). 


Completed forms should be returne« 
soon as possible. 








PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory services to 
accountants throughout the U.K. — For 
details, please phone 01—623 6150/01—623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, EC4R 9AA. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 5952. 

ACCOUNTANT in the Canterbury area 
requires to purchase small block of clients 
to supplement existing nucleus. Would also 
consider subcontract or working arrange- 
ment. — Box AI 1017. 

* e 


56 i 


ARE YOU A ‘ONE-MAN-BAND’? Then 
strike the right note by practicing in concert 
with a progressive firm of City C.A.s — four 
partners, available accommodation. If you 
have gross fees in the £50,000 to £75,000 
bracket write for an ‘audition’. — Box AY 
5964. 


BLOCK OF FEES 
FOR SALE 


in London £20,000 G.R.F. approx. 
Consisting of small audits, incomplete 
records, VAT and personal returns. No 
reasonable offer refused. — Box BO 
9400. 


~ 








ARE YOU IN PRACTICE and wish to 
maintain the quality of life and prestige with 
high income and security? We would help 
each other by a merger. We are two F.C.A.s 
with £60,000 G.R.F. in the Home Counties. 
— Box AY 1026. 













TAX PARTNER 
REQUIRED 


Long established City firm of 
Chartered Accountants with over- 
seas offices and International 
connections (six partners in 
London office) has unexpected 
vacancy for tax partner. All round 
tax experience essential. Age 
between 30 and 40. 


Box TP 29125 


BLOCK OF FEES of approxima 
£50,000—£60.000 with approximately 

clients. Financial arrangements flexible 
every assistance given in transfer. — Box 
6940. 


CARMARTHEN. 
chartered accountant, 


Young energ 
with own nuc 


required for partnership in expan 
practice. - Box CY 5983. 
CHARTERED ACCOUNTANT 


practice requires G.R.F. £50,000. All rej 
will be treated in strictest confidence. — 
CA 5943. 


CHARTERED ACCOUNTANTS 


Medium-sized firm, London W1 see 
merger, association, acquisition 
small/medium practice. — Please rep 
in strict confidence to ‘Senior Partn 
Box CA 1018. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 





PRACTICES REQUIRED 


We are seeking practices or blocks of fees 
in the following locations and invite your 
inquiries in strictest confidence. Should you 
be contemplating full/partial disposal of 
your practice within the next two years our 
counselling service will assist you to avoid 
the hazards and obtain the maximum per- 
sonal and financial advantages quickly. 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £50,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £50,000 
Bedford to £50,000 
Leeds area to £150,000 
King's Lynn to £50,000 
Peterborough to £50,000 
Merseyside to £30,000 
Guildford to £50,000 
W1 or WC1 to £50,000 
Mid Wales to £13,000 
W. Sussex to £20,000 
Swansea to £20,000 
London to £200,000 
Richmond to £100,000 
City to £100,000 
S. Essex to £100,000 
Mid Essex to £250,000 
Watford to £150,000 
Birmingham to £150,000 
Croydon to £40,000 
Mid Kent to £50,000 
Brentwood to £200,000 
Haverhill to £20,000 
Worcester to £60,000 
Southend to £40,000 
Bristol to £50,000 
Taunton to £20,000 
West Midlands to £40,000 
Watford to £35,000 
Reading to £40,000 
West Midlands to £60,000 
Hants to £200,000 
E. Sussex to £25,000 
Herts te £200,000 
Kent to £100,000 
Bridgwater to £30,000 
Salisbury to £20,000 
Avon to £20,000 
Glasgow to £500,000 
Manchester to £100,000 
London to £35,000 
W. Essex to £65,000 
N. London to £50,000 
Brighton to £40,000 
N. London to £100,000 
W. Country to £40,000 
E. London to £100,000 
S. Herts to £48,000 
N. Ireland to £50,000 
N. Kent to £50,000 
Sussex to £40,000 
Surrey to £200,000 
Herts to £120,000 
Suffolk to £50,000 
Dorset tc £20,000 


MEME e ARER 


Practice disposal, merger and acquisition 
ervices throughout the United Kingdom. 
commission will be paid to accountants 

ho introduce business transfer cases. 
^aluations are prepared within 7 days. 
References available on client's request. 
dentity not disclosed without permission. 

= Kindly write or telephone. (24-Hr Service.) 
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CITY 
CHARTERED ACCOUNTANTS 


We are a medium-sized firm with a 
strength of about 150. We would be 
interested in discussions with a small 
City-based firm, with one or two sub- 
stantial public/private clients, who may 
be interested in joining a firm of our size 
in order to secure a broader base for 
their work; or wish to provide for 
succession in the future. — Please write 
BoxCC 9383. 


F.C.A., A.C.M.A., with part-time practice 
of some £8,000 gross fees — Asian oriented 
— desires partnership on part- or full-time 
basis. East London and Essex areas pre- 
ferred. Staff facilities and office accom- 
modation available if required. — Box FA 
5992. i 

MANCHESTER CHARTERED 
ACCOUNTANTS have vacancy for fourth 
partner; own nucleus an advantage. — Box 
MC 1003. 


NW. KENT CHARTERED 
ACCOUNTANTS have surplus 
capacity being fully up to date with 
their own work. We require: 1. 
additional fees to £10,000; or 2. sub- 
contract work; or 3. working arrange- 
ment with other firms. 

We are also considering purchase of 
an incomplete records computer and 
would be interested to hear of other 
firms in the area who would like to 
share its use. — Box NW 9391. 


OPPORTUNITY FOR C.A., preferably 
with nucleus, in fast-expanding North 
London firm of chartered accountants with 
view to partnership. — Box OF 1019. 
PARTNER REQUIRED for West Sussex 
chartered accountants (two partners) to 
assist with continuing expansion. Capital 
will be required; it is envisaged that the 
profit share will be in the region of £10,000 
per annum. The successful applicant will be 
experienced in incomplete records, taxation, 
small company audits and have a back- 
ground of similar provincial experience. — 
Please write giving full details to Box PR 
5993. 


RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


(DETE EEA ETNA eT S 
PRACTICES FOR SALE 


London WC1 £60,000 G.F. 
SW. Scotland £10,000 G.F. 
NW. Kent £65,000 G.F. 
Mid Scotland £20,000 G.F. 
N. Yorkshire £20,000 G.F. 
NW. Surrey £35,000 G.F. 
SW. Hants £55,000 G.F. 

Southend £9,500 G.F. 


SMALL EAST LONDON FIRM for sale, 
approximately £80,000 G.R.F., 700 clients, 
freehold might be available. — Box SE 6941. 


TEN-PARTNER FIRM, London 
WC2, G.R.F. £800,000. Interested in 
either: 


(a) Merging with a similar sized firm; or 
(b) Acquisition of a smaller practice; or 
(c) Amalgamation with a larger firm. 


Box TP 9406. 


TWO EXPERIENCED  C.As in 
partnership in North London would like to 
hear from ambitious young C.A. with 
nucleus. Equity interest giving commencing 
income in excess of £7,000 envisaged. — Box 
TE 5950. 

W. MIDLANDS CHARTERED 
ACCOUNTANTS require young A.C.A. 
to start as manager with their 3 partner firm 


to progress to junior partner after 
probationary period of 1-2 years. 
Experience in small to medium sized 


practice work essential. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 

WEST LONDON chartered accountants, 2 
partners, seek arrangement leading to 
merger with similar firm in London, Surrey 
or Kent areas. Proposals invited. - Box WL 
5965. 

WORKING ARRANGEMENT/ 
PARTNERSHIP required by F.C.A. with 
very wide varied experience. London area. — 
Box WA 1020. 

YORKSHIRE CHARTERED 
ACCOUNTANT wishes to purchase small 
practice or block of fees approximately 
£10,000. Preferred area within 20 mile 
radius of Wetherby. — Box YC 5949, 
YORKSHIRE COUNTRY town practice 
urgently needs ambitious young A.C.A., 
under 30, to replace recently retired partner. 
Good knowledge of provincial practice 
work helpful. — Apply Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





SUBCONTRACT WORK 





CHESHAM ACCOUNTANTS require 
subcontractor. Must have wide experience 
of incomplete records work. Working 
arrangements to suit. Good future 
partnership/other prospects. Might interest 
someone starting in practice. — Callaways, 
108 High Street, Chesham, Bucks. 
Chesham 72202. 

ENFIELD. — Temporary assistance (2—3 
months) full- or part-time. Required 
immediately from qualified accountant with 
personal tax experience to help over- 
burdened F.C.A. (might suit practitioner 
with spare capacity). — Phone Chris 
Feldman 01—363 4113 or evenings 01—449 
4847. 

I AM A SOLE PRACTITIONER in N. 
London with a small high quality practice. I 
require a reliable person, preferably 
qualified, to undertake some 5—6 annual 
audits on a regular basis, involving 
approximately 15 weeks work per annum. 
Audits are in and around London and on 
South Coast. — Please send full details of 
experience and rate required to Box IA 
5999. 


A discreet, professional introductory medium for 
PURCHASES and SALES of PRACTICES. 
PRACTITIONERS SERVICES BUREAU 


No fees payable by vendors. 
For terms, please apply in writing to: 
PRACTITIONERS SERVICES BUREAU (Dept. ACC. 2) 
6 Clements Road, Ilford, Essex IG1 1BA. 





EXPANDING PRACTICE in Southern 
Essex is seeking to increase its sub- 
contractual force. If you have any spare 
capacity please advise us of your experience 
and time available. — Replies in own hand- 
writing to Box EP 1022. 

STRATFORD EIS firm require personal 
assistant to partner and also senior clerks. 
Must be capable, experienced in incomplete 
record work and able to deal direct with 
clients. Permanent position or subcontract 
basis, working in our office, considered. — 
Brief details to Box SE 1024. 


A.C.C.A. in practice has excess capacity, 
will undertake subcontract work either in 
clients’ offices or own office. Experience in 
incomplete records, sole traders and 
partnerships, etc. (East London). — Box AT 
5994, 

A CHARTERED ACCOUNTANT with 
experience of small business accounts pre- 
paration seeks subcontract work in SW. 
Hants area. — Please reply to Box AC 5998. 
A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 5953. 

AN INDIAN (35) chartered accountant 
1972 with good experience in practice, 
would consider position as self-employed 
and subcontract work on regular basis. — 
Please write Ilyas M. Jeewa, 91 Cairo Road, 
London E17, 01—521 6661. 

ARE YOU AN OVERWORKED 
ACCOUNTANT? We have considerable 
professional experience, and especially in 
the personal tax field. — Phone 01-302 
1072. 

CHARTERED ACCOUNTANT, 
Mitcham, seeks subcontract work. Will 
work at clients premises if necessary. Ten 
years experience at all levels. — Box CA 
5985. 

ESSEX FREELANCE (not qualified) offer- 
ing an efficient, confidential and reliable 
service seeks additional subcontract assign- 
ments. Wide experience, established ten 
years. — Southend-on-Sea 548846. 
EXPERIENCED ACCOUNTANT, 
speedy and reliable subcontractor, proficient 
in large and small company audits, 
incomplete records, etc. and specialist in 
taxation (back-up schedules provided in all 
cases), requires work in London area or 
Surrey. Collect and deliver or work on pre- 
mises if preferred. — Box EA 5951. 
F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 6939, 

LONDON AREA. — Accountant seeks 
subcontract work. Wide experience in 
professional office — incomplete records, etc. 
Reliable service, reasonable rates. Collect 
and deliver any locality. — Please reply to 
Box LA 1023. 

LONDON F.C.A. with a wide experience in 
practice has time available to professionally 
assist practitioners. — Box LF 5986. 
QUALIFIED ACCOUNTANT available 
for audit, accounting and taxation work at 
home on small to medium-sized clients. 
Wide experience, hourly rates. — Reply to 
Box QA 1005. 

SUBCONTRACT WORK required by a 
qualified F.C.A. — Box SW 1006. 


During September 
Give for those who Gave 








SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A- Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 


holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01—493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London Wl. 





ACCOUNTANT / BOOK-KEEPER 
(Freelance) urgently wants work, one to two 
days weekly. All books, wages and VAT 
completed on weekly visits to your client. — 
01—248 9461 (day) 01—348 3548 (evening). 
A CHARTERED ACCOUNTANT 
available for profession, commerce or 
industry for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 5954. 

GUYANESE A.C.M.A. seeks job in profes- 
sion. Permanent or temporary. Salary 
negotiable. — Write Mr R. Singh, 21 Elder 
Avenue, Crouch End, London N8 STE. 


MALE, MIDDLE AGED, GRADUATE 
(with accounting and auditing papers). 
passed Intermediate of Institute. Urgently 
wants employment with accountants in 
practice. Experienced incomplete records. — 
Please write Box MM 5995. 

POSITION IN THE PROFESSION in 
London required by a qualified F.C.A. — 
Box PI 1007. 














ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 


TRAINING CONTRACTS 





STUDENT SEEKS TRANSFER of I.C.A. 
training contract. One year's experience. 
Can prepare accounts up to final stage. — 
Please contact Box SS 1008. 

STUDENT, 2 years’ experience, seeks 
transfer of articles with London firm. 
Foundation Course completed, PEI to be 
taken in November 1978. — Box SY 1009. 





SERVICES 








made in 


Interchangeable "Registered Office” Directory | Free estimates; 
Boards and Signs also supplied quickly. 


Austin Luce & Co Ltd 





COMPANY 
FORMATIONS 








LIMITED COMPANIES 


NEW FORMATIONS £80 
ee. ae 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


Nameplates 


sg College Road, Harrow, Middlx. 
Tel: 01-864 7342 





READY-MADE COMPANIES AND SPECIAL. FORMATIONS 
£85 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal servicefor those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time - 24 hour service 






Telephone urgent orders. 






A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 


London N16 (01—359 3387). 


Jam 


> COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 














at the Hart X 
oj company 








searches 


rime 01-251 440 


for service 
from the projessionals 


HART: CO 


Search Centre 1-3 Leonard Street, London EC2A 4AQ 
Telephones 01-251 4401 (For Searches only) 
01-251 4901 (Main Switchboard) 


Telex 25804 Hartco G 





LIMITED 


COMPANIES 


formed to your requirements 
with chents choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal E VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exppess Co 
Resistpations 


Dt ¢ 30 CITY ROAD 
LONDON EC1 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01—353 9471 (6 lines) 





COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01-546 1471. 


READY-MADE COMPANIES available | 


now. Also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 











READY-MADE COMPANIES £86 incl 
sive transferred immediately. Compani 


registered from £26.23 (plus duty 
Searches carried out. — Graeme Ltd, | 
Fairview Avenue, Gillingham, Ke 


(Medway 32558.) 
















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 


for quality 
formations, reprints, 
mades 


38—40 Featherstone Street 
London EC I 
01—251 0344 


readv 





MORTGAGES 





ABANDON CHASING TH 
MORTGAGE. - 100 per cent loans 
qualified accountants up to £22,000. F 
advances to £50,000. -  Professi 
Mortgage Services, 5-7 Muswell 
London N10 (01—883 9595). 

100 PER CENT MORTGAGES avail 
up to £22,000 for house purchase, 90 
cent up to £25,000. Re-mortgage 
investment property mortgages also a 
able. — Contact Callander Securities Ltc 
Fish Street Hill, London EC2R 
(01—623 2844). 





A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 


Remortiases. commercial loans. ete 


Personal service. 20. years experier 
Members of the Corporation of Mortgage « 


Finance Brokers 


ROWE CHARLES & COLTD 
Hill House, Wembley, Middx HA9 9LE 


01-908 3434 
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MEISUPCLANEOUS ACME APPOINTMENTS 



























PERSONAL BUSINESS PREMISES 
CCOUNTANTS who can write well on CORPORATE TAX (CITY) £7,000 
x always get their chance with The FLEET STREET OFFICES Medium-sized firm seeks assistant Corporation Tax Manager 






ollege of Taxation. — Send sample work to : 
he Director of Studies, 21 Oakbury Road, “iba e oe mee m 
ondon SW6 2NN. pons dues i mE 
COUPLE OF DAYS FISHING, golf or : i 
ghtseeing in the New Forest area and stay Tel. Mr Rudi 01—405 7611. 
the very comfortable Little Moortown 
ouse Hotel. Room, with toilet and shower 
| suite £6-50 plus VAT per person per WOOD GREEN 
ght including breakfast. Convenient for LONDON N22 
siting Bournemouth, Winchester and 
ilisbury. — For brochure 244 Christchurch For Sale. Self-contained ground-floor 


to be responsible for supervising the work of Junior staff, in 
addition to handling his own portfolio of cases. 











TAX SENIOR (WEST END) £6,500-£7,500 
This post will appeal to a qualified person who wishes to 
take responsibility for a variety of work at all levels. The 
successful applicant will be encouraged to progress within 
this small firm. 










dad, Ringwood. Tel. 3325. suite of offices, 1,500 sq. ft, ideally suit- 

ATELINE'S psychologically accurate able for accountants. Redecoration EXPERIENCED A.C.A. (WEST END)  £6,500-£7,500 
troductions lead to pleasant friendships, | required, ladies and gents toilets, 999 This is a small West End firm seeking an Experienced A.C.A. 
ontaneous affairs, and firm and lasting year lease at £50 per annum ground , : 
lationships including marriage. All ages, rent. £40,000 ST.C. to take charge of a wide range of Audit Clerks. 






areas. — Free details: Dateline Computer 
ating, Dept. (AH1), 23 Abingdon Road, 
oyndon W8. Tel. 01—937 6503. 

JR SALE. — Simons Taxes, Third 
lition. Mint condition, £55. Service charge 
id up to September 30th, 1978. F.C.A. 
iring. — Telephone 01-0926 25465. 


Box WG 9381. 
EXPERIENCED AUDIT SENIOR (CITY)£6,500—£7,500 
An A.C.A. with several years’. experience is needed for the 
Audit side of this successful, medium-sized Practice. They 
are planning to admit a new partner, and the prospects are 






















IME TYPING by reliable, experienced BUSINESS excellent. 
ivate Secretary, Central London. Quick OPPORTUNITIES 
E eee iu | enna P.A. TO PARTNER (WEST END) £6,000—£7,000 


This post will appeal to a qualified person who enjoys the 
varied work and friendly atmosphere that a small firm can 
offer. 


x HT 1011. 






COMPANIES REQUIRED with capital 
losses, whether realised, unrealised, agreed, 
or not agreed. — Tel. 0565 53679. 









OFFICE MACHINERY j 
AND EQUIPMENT PUBLISHING COMPANY with 


agreed tax losses in excess of £1 million 
for sale. — Box PC 9407. 





INVESTIGATIONS (CENTRAL LONDON) 

£5,500—£6,000 
There are excellent prospects in this National firm, for two 
recently qualified A.C.A.s with personality and commercial 
awareness, interested in working on take-overs, floatations, 
etc. 










TERAL FILING CABINETS 6 ft x 3 
200 new files with extra long identifica- 
tags in four rails £65. Boxes of lateral 
| 50 per box new £8 per box, also filing 
inets, fool — chairs, etc. — 
E" oolscap — chairs, etc. — 01—462 STOCK VALUERS 
BBER STAMPS - NORMAL 
RVICE THREE DAYS. — Signature 
mp and special blocks seven-ten days. | ABOUT STOCKTAKING AND 
) daters, company seals, pads, ink, etc. | VALUATIONS of trade stocks anywhere 
mpetitive prices. — F. H. Greenhalgh, | in Britain consult John Tarryer & Co, 
versal Buildings, Garnet Street, Stock- | F.V.S.A. 121 Bridge Road, East Molesey, 
SK1 3AR. Tel. 061—480 3826. Surrey (01—979 5599), 





















CORPORATION TAX SENIOR (CITY) £7,000-£7,500 
The right person for this post will be an accountant who has 
an interest in Tax, plus the proven ability to take 
responsibility. In this medium-sized firm, qualifications are 
secondary, and ability is rewarded. 










RECENTLY QUALIFIED A.C.A. (HOLBORN) 

£5,500—£6,000 
This international firm is seeking recently qualified seniors 
for the Audit side of the practice. A working knowledge of 
Corporation Tax will be required. 







NOTICE TO APPLICANTS 








YOUR OWN FIRM? 






CALL COLIN HARTFORD, A.C.A. 


(Professional Consultant) 





Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 






———————— U 


INTERVIEWER CONSULTANT £7,000-- 
If you have experience in placing people in the 
Accountancy Profession you may be interested in joining us 
at one of our Central London branches. 





A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to 'Box Number Replies', Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
reply should be destroyed if the advertisement concerned has been in- 
serted by your firm or company. 






Your limit-free earnings will include a high basic salary and 
you will receive excellent backing. 





For further details contact the Group Director on 01—499 
9378. 





If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 





We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. 


315 OXFORD STREET, LONDON W1 


01—493 4000 
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PERSONAL TAX SPECIALIST 
CITY BASED c. £7,500 


Our client is a well-respected Investment and Stock broking group who are currently expanding their taxation department 
to cater for the mounting complexities of personal tax legislation. They seek an experienced, qualified personal tax 
specialist to liaise with colleagues in the formulation of tax efficient investment schemes and to provide a counselling 
service based on close contact with the Inland Revenue. Experience rather than age is a prime factor in this offer of an 
interesting and challenging career opportunity. 


CORPORATE TAX CONSULTANT 
CITY BASED £8,000—£10,000 Neg. 


Our client is a multi-discipline tax planning consultancy consisting of accountants, barristers and ex-Revenue Officers. It 
operates a sophisticated tax planning and problem-solving service covering U.K. and international taxation for corporate, 
partnership and individual clients. 


They provide exciting, challenging and satisfying careers coupled with exceptionally high potential earnings. Conse- 
quently interested applicants earning in excess of the salary range above quoted should not be deterred from applying. 


If you are interested in either of the above vacancies or in a general discussion to assess the merits of a possible career 
move, do not hesitate to contact our Senior Consultant, Roger Tipple, on 01—242 0965/8. 


Michael Page Partnership 
18/19 Sandland Street 
Bedford Row 
London WC1R 4PZ 








TEMPORARY 
WORK 


* Audit 
* Accounts 


* Tax 
* Incomplete Records 


All levels @ All areas 


Top Rates @ Continuity 
of Work 


Please contact us, 
we are confident we can help 



















CONTACT US 
IF YOU ARE A 
QUALIFIED, TRAINEE 
OR PART QUALIFIED 
ACCOUNTANT. FOR MANY 
VACANCIES AVAILABLE WITH 
COMPANIES IN THE WEST 
END, CENTRAL AND CITY OF 
LONDON. 


TELEPHONE DENNIS SMITH 
01—240 2239 


SAVOY ACCOUNTANCY 
SELECTION 


31 VILLIERS STREET, LONDON WC2 





accountancy personnel 


63 Moorgate, London EC2 
01—628 9015 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers 
up to five lines (approximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are 
given for acvertisements to appear in three or more consecutive 
issues. They cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of 
the week of publication. 


Alterations cr cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


These times are subject to alteration when bank holidays or any 
other reason make it necessary to go to press earlier. Notice of any 
such alteration will be given hereunder. 


LINAGE Basic Concessional 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4.05 £2.70 
per line (5 words) in addition 81p 54p 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines £3.30 £2.20 
per line (5 words) in addition 66p 44p 


SEMI-DISPLAYED 


All headings: 
per single-column cm £5.40 £3.60 
(minimum 2 cm single-column! 


FULLY-DISPLAYED 


All headings: 
per single-column cm £6.00 £4.00 
(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the rele- 
vant rate for each insertion. Box numbers are not transferable and 
cannot be repeated at a later date. 


PAYMENT 


Except where special arrangements exist ALL ADVERTISEMENTS 
which are charged according to the number of lines they occupy 
MUST BE PREPAID. 


All advertisements intended for this supplement and 
REPLIES to BOX NUMBERS should be sent to the 
Classified Advertisement Department, Gee & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 





Notice is drawn to the implications of the 
Sex Discrimination Act 1975 





«ATION, September l6th, 1978 









ACME APPOINTMENTS 


TWO TAX EXPERTS (CITY) £10,000+ 
This international firm seeks two tax experts (one personal 
and one corporate) with a view to rapid promotion to 
partnership. The successful applicants will be expected to 
take charge of a nucleus of staff and will be encouraged to 
develop the tax consultancy side of the practice. Excellent 
prospects for tax managers in their early 30s, probably with 
LL.B., A.C.A. and A.T.I.l. or similar qualifications. 

















P.A. TO PARTNER (WEST END) £7,000 NEG. 
Small firm seeks P.A. for one of their partners. The work is 
varied and the successful applicant will be experienced in tax 
as well as accounts and auditing. 










COMPUTER AUDIT MANAGER 
(CENTRAL LONDON) £7,000—£9,000 
National firm seeks an accountant with experience in audit- 
ing small- and medium-sized companies. Computer auditing 
experience is not essential as training will be given. 














P.A. TO PARTNER (HOLBORN) £6,250 
Small firm seeks P.A. to partner. The successful applicant 
(not necessarily qualified) will work largely on his own initia- 
tive, helping clients to solve financial problems as they arise. 
A small amount of audit work is involved, but the post will 
appeal to someone who relishes a variety of assignments 
requiring creative thought and hard work. 














PERSONAL TAX (WEST END) £5,500-£6,500 
Medium-sized firm seeks senior to specialise in personal 
tax. 







RECENTLY QUALIFIED (CITY) £5,500-£6,000 
Large city firm seeks a newly qualified A.C.A. with a large- 
firm background who wishes to broaden his experience. 






CORPORATION TAX (BIRMINGHAM) 

£5,500-£6,000 
The Birmingham office of a national firm seeks a senior to 
handle a variety of corporation tax cases. 












AUDIT SENIOR (WEST END) £5,500—£6,000 
Audit senior required to handle a variety of cases in small 


friendly firm. Formal qualifications are secondary to practical 
ability. 










AUDIT SEMI-SENIORS (WEST END) To £3,500 
Medium-sized firm seeks two partly qualified staff for the 
audit side of their practice. 











THE ABOVE IS just a small selection of the many posts 
now available. If you are considering a change or would just 
like an informal chat about your career, please call me 
straight away. 







COLIN HARTFORD, A.C.A. 





(Recruitment Consultant) 


315 OXFORD STREET, LONDON WI 


01-493 4000 
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HEWITSON-W ALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000—£8,000 


PERSONAL TAX £3,000—£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year's work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 


St Paul's £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax. £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £6,500 
Liverpool Street £6,000, £6,500 
St Paul's £5,500, £6.000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,500, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
CITY - PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals. large professional 
partnerships, overseas income, C.T.T.. etc. 


PERSONAL TAX SUPER VISORS/ASSISTANT 


MANAGERS £6,500—£7,500 
Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City U.S. Tax to £7,500+ 
PERSONAL TAX MANAGER c. £8,500 


Substantial City practice seeks a Tax Manager. 


PERSONAL TAX MANAGERS - UNQUALIFIED 

To £8,500 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6.000—£9,000 








Solicitors — West End+ City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £8,500 


Assistants/Seniors/Supervisor/ Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 





c. £10,000 
A long-established medium-sized practice now seeks 
an experienced company tax specialist, initially as 
company tax manager. with a view to partnership. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


PROSPECTIVE TAX PARTNERS £15,000—£20,000 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years good corporate 
tax background, ideally with an International firm. 


TAX MANAGER - CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


to £6,300 


ASSISTANT TAX MANAGERS £7,500—£8,250 
Several vacancies with substantial practices. 

CORPORATE TAX SENIORS 

wc £6,300—£8,500 
ECI to £7,000+ 
Holborn £6,250—£7,500 
Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 12,500 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING —- CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful. but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A.. Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


MULTI NATIONAL 

OIL COMPANY £14,000—£19,000 
Major oil company seeks taxation adviser for all aspects of 
activities — exploration, production, marketing. manufacturing 
and shipping. Ideally aged 30—45. 


BANKING £7,000—£9,000 + 


CORPORATE TAX SENIORS £6,000—£8,000 + 
Many vacancies for unqualified. newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Cons- 
truction Co's. Leisure Industry. Property. Computers etc. 


INSURANCE COMPANY - ESSEX c. £10,000 
Insurance Company seeks an A.C.A. or A.T.Ll. as tax 
accountant. Subsidised mortgage and other fringe benefits. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Vacancies at all levels 

Pers. Tax Assts. — several vacancies 
Co. Tax Seniors 


to £7,000 
£3,500—£4,000 
£5,500—£7,000 + 


Pers. Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000—£5.000 -+ 
BRISTOL 

Personal Tax Assistants £4,000+ 
CARDIFF 

Personal Tax Assistants £4,000 + 
CAMBRIDGE 

Tax Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 

Tax Consultants — mainly pers. tax £3,500—£5,000 
GLASGOW 


Corporate Tax Manager. £8,000-—£10,000+car 


City 


LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000—£5,500 
Company Tax Seniors/Supervisors c. £5,000—£6,500 
LEICESTER 

Company tax Seniors — local practice to £5,000 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Pers. Tax Asst — many vacancies to £4,500 
Personal Tax Assistant Manager £6,500—£7,000 
Tax Seniors — large Firm £6,800 


Personal Tax Manager £8,000—£9,000 — car 


NEWCASTLE UPON TYNE 


Company Tax Senior. £5,000+ 

NOTTINGHAM 

Pers. Tax Assistants — medium-sized Firms £3,000—£4,500 

SHEFFIELD 

Personal and Corporate Tax £4,000—£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

SWINDON 

Personal/some company c. £4,750 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5,500 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

ALDERSHOT 

Tax Senior £5,500 

BASINGSTOKE/BRACKNELL 

Tax Senior £5,000—£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000—£5,500 

BEDFORD 

Personal Tax Senior £4,500 

BRIGHTON/HOVE/WORTHING 

Tax Manager Partnership Prospects £8,000-- 

Personal Tax Assistant/Seniors £4,000—£6,000 + 

BROMLEY 

Personal Tax Assistant £4,000—£5,500 

CROYDON 

Pers. Tax Assistants/Seniors — 

Several vacancies £4,000—£6,000 


Co. Tax Seniors — London Firm £6,000+ 
CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 
EPPING 


Personal Tax Senior £5,500 
ESHER 

A.C.A. or A.T.1.1. for Corp Tax £5,500—£6,000+ 
GUILDFORD 

Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 

Personal Tax £5,500 
HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000+ 
IPSWICH 

Local Firm — Pers. Tax Asst » £4.000 - 
LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax — London firm & Local firm £4,000—£5,500 
MAIDSTONE 

Personal Tax Assistant £3,000—£4,500 
MAIDENHEAD 

Prospective Partnership £6,500—£9,000+ 
NORWICH 

Pers. Tax Assistants/Seniors £4,000—£5,500 
READING/SLOUGH 


Prospective Tax Partner £7,000—£8,500 


Personal Corporate Tax Senior £5.000—£6,000 
RICHMOND 

Pers. Tax Senior to £6,000 
SEVENOAKS 

Personal Tax Senior to £6,000 
WEMBLEY 

Personal Tax Senior/Semi Senior £4,000—£5,500 
WEYBRIDGE/WOKING 

Tax Assistants/Seniors £4,000—£6,000 
WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500—£6,750 
Personal/Company Tax to £7,000 
WIMBLEDON 

Tax Manager Personal and Corporate £7,000—£7,250 


INTERNATIONAL TAX 
to £8,000 


Leading International practice seeks A.C.A., Barrister 
or Solicitor with approximately 2 years corporate tax 
experience. 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-W ALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01—248 0441 
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North Sea Impact 


gd 
ADRIAN HAMILTON. 


International Institute for Economic 
Research, £2.95. 


With North Sea oil now making a major 
contribution to the United Kingdom's 
balance of payments, and the prospect of 
self-sufficiency in oil supplies for the 
next 20 years or so now becoming a 
reality, it is a sobering thought to recall 
that it was only in the early 1970s that 
the first discovery of this new source of 
energy was made in the area now known 
as the Ekofisk field. 

The author of this book is the In- 
dustrial Editor of The Observer, and he 
is an acknowledged authority as a writer 
on oil and energy matters. He traces the 
story of the North Sea oil programme 
from the time when, in 1954, the dis- 
covery of a major natural gas field at 
Groningen, in northern Holland, subse- 
quently led to an extension of the search 
for gas supplies under the bed of the 
North Sea, and ultimately to the dis- 
covery of deposits of oil in the more 
northerly regions. 

It is to the credit of the major oil com- 
panies that they were prepared to put at 
risk enormous sums of money to finance 
the initial exploration and, when the 
existence of the potential oil fields was 
confirmed, to put in hand the even more 


costly programme required to develop 
the necessary technology and bring the 
oil ashore in commercial quantities. 

Adrian Hamilton documents this 
fascinating story in a style that is both 
authoritative and factual, and yet 
manages to tell the story in a way that 
places no great strain on the reader who 
lacks any particular background 
knowledge of the oil industry and the 
way in which it operates. 

It is, indeed, a ‘good read’ for any ac- 
countant who takes more than a passing 
interest in what makes the UK economy 
tick, and in how the British and 
Norwegian governments worked with 
the oil companies to make North Sea oil 
a reality in our daily lives. 


The Valuation of Shares 
and the Efficient-Markets 
Theory 


by MICHAEL FIRTH 
Macmillan Press, £10. 


It seems, and indeed is, a long time since 
investors could make money merely by 
waiting for a ‘bull’ stock market to lift 
the prices of all shares. Investment has 
always been an art rather than a science; 
the numerous techniques of investment 





Kerr on Receivers 


by RAYMOND WALTON, MA, BCL. 
Sweet and Maxwell Ltd. 
Fifteenth edition, £17. 


“This edition of the standard work on 
‘receivers, first published in 1869, is to be 
‘welcomed. As Mr Justice Walton says in 
Mhis preface, the law relating to receivers 
appointed by the Court is reasonably 
well settled, but that relating to receivers 
“appointed out of court is subject to con- 
—xinual development. 
Part II of the book has therefore been 
| greatly expanded to cover changes in the 
saw, including a valuable new chapter on 


'Extra-territoriality and appendices 
covering “Ihe Paulian Action’ and a 
comparison of floating charges in other 
jurisdictions — all important matters, in 
view of the impending EEC code on 
bankruptcy. 

The book stands virtually alone as a 
clear and well-presented statement of the 
law relating to receivers, and is indispen- 
sable to accountants who handle 
receiverships. They should not, however, 
expect guidance from this book on the 
practical steps to be taken in the admini- 
stration; it is, after all, a book written 
by a lawyer with lawyers in mind. 
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analysis currently employed are 
testimony to that simple truth. 

This book is one of the studies in 
accounting and finance published by 
Macmillan, and aimed primarily at the 
business studies student and the young 
accountant. It covers the basic method of 
share valuation and examines the various 
models which have been developed to 
anticipate market trends. 

The work is not mathematical; it is 
clearly written with useful references to 
the literature and recent research. It is 
rather a pity that a book which would be 
useful to many younger accountants 
should also be rather expensive. 


Dymond's Capital 
Transfer Tax 


by REGINALD K. JOHNS, ISO, LLB and 
ROY R. GREENFIELD, LLB. 


Oyez Publishing, £37. 


Capital transfer tax provoked the 
publication of a number of textbooks. 
One of the later ones was Dymond, and it 
was worth waiting for. 

Both authors have severally held the 
office of Assistant Controller of the 
Capital Taxes Office of the Inland 
Revenue, and both edited the 15th 
edition of Dymond's Death Duties, to 
which this is a companion volume. As 
with estate duty the book approaches the 
subject via different types of property, 
which is the obvious practical approach. 
The authors are well qualified to point 
out the similarities between the two 
taxes, and the ways in which drafting 
problems already thrown up by estate 
duty have been tackled in the new 
legislation. 

It is true that, although this new book 
is in a sense comprehensive, its utility is 
greatly increased in the hands of a 
person possessing Dymond’s Death 
Duties; as the authors point out, estate 
duty remains with us in several ways for 
years to come. A single volume which 
dealt with both would run to some 2,500 
pages. Although the late Mr Dymond 
never knew capital transfer tax, it is 
manifestly sensible to retain his name in 
a book which continues a tradition he 
established. 

The book is especially good in dealing 
with the tortuous settlement provisions; 
and there are many other felicities. 

In such a long book, there are of 
course blemishes: sentences of 124 
words and 112 words respectively on 
pages 556 and 570 really ought to be 
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split up, and the commentary on page 
740 on paragraph 15 of Schedule 5 to the 
Finance Act 1975 is open to consider- 
able doubt. But this is a book which 
the present reviewer would not be 
without. 


Corporate Financial 
Planning Models 


by HENRY I. MEYER. 
John Wiley & Sons, £13.25. 


This book is an in-depth study by a 
recognized authority on a particular facet 
of the finance director's responsibilities 
and is written within a series on 
'Systems and Controls for Financial 
Management’. The book defines the 
concept and use of planning models and 
gives sound advice on how to set up a 
successful corporate planning model. 

The author points out that the first 
most important consideration is a clear 
definition of the goals of the project and 
that, once this decision has been made, 
the next is the proper selection of com- 
puter software. A very useful check list is 
included in the book for use in evaluating 
planning model software with the object 
of suiting a particular corporate planning 
need. The book is particularly concerned 
with the matrix model approach, the 
author believing that with an established 
matrix model to gather and process data, 
a separate systems dynamics model (as a 
satellite) can be a powerful tool to make 
special studies. 

It is not a book (and this the author 
admits) for making special studies on 
corporate finance, nor a treatise on 
programming, nor a text on data 
collection. The areas in which the speed 
and flexibility of a financial planning 
model can best be used by management 
are planning, forecasting, control 
through comparison, communication, 
and most of all decision-making. 


Foozles and Frauds 
by HAROLD T. RUSSELL. 
Institute of Internal Auditors, $16. 


This book is the result of a project by the 
Institute of Internal Auditors' Inter- 
national Research Committee. The 
author's basis for the work is 40 years' 
experience (the majority with Eastman 
Kodak Co) of internal auditing plus the 
opportunity of enlisting the experience of 
more than 100 members of the Institute. 
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Many defrauders start their illegal 
careers by making one or more bad 
decisions known as foozles (defined as an 
awkward, unskilful act — a bungle). ‘The 
only escape appears to be through taking 
fraudulent means. 

After supplying ancillary memoranda 
to audit programmes to cover the 
various fields in which fraud can 
blossom, the book covers the in- 
vestigative audit and provides guidance 
on the 'soft query', formal interrogation, 
collection of evidence, restitution risks, 
insurance, preparation of claims, and the 
use of polygraph machines (lie detec- 
tors). 

The latter part of the book is entitled 
‘Historical Aspects and Case Readings’ 
and covers 14 well-known cases in- 
cluding Swedish Match Co (Ivar 
Kreuger), the Salad Oil Swindle 
(Anthony de Argeles) and Equity 
Funding Corporation of America. The 
book concludes with a chapter of notes 
from audit experiences, and a check list 
as to the approach of the auditor when 
suspicious circumstances are found. 

The book is a treatise on the anatomy 
of fraud written to help auditors 
(particularly internal auditors) to play 
their part in discovering — and, perhaps, 
more importantly, in preventing it. 


Mathematical Dictionary 
for Economics and 
Business Administration 


by WAYNE A. SKRAPEK, BOB M. 
KORKIE, and TERRENCE E. DANIEL. 


Allyn & Bacon Inc, Boston 15-95. 


The authors, who are professors at 
Canadian universities, have compiled a 
glossary of over 2,000 terms and phrases 
used in mathematics, economics and 
business administration, ranging from 
Abel’s formula to the Zeta function of 
Riemann, the accent being heavily on 
higher mathematics. Appended are an 
index of mathematical notation, and the 
Greek alphabet — the latter appropriate 
because it is so heavily plundered by 
mathematicians seeking symbols for 
their concepts and equations. 

At the more mundane level one finds a 
few familiar terms such as Pythagoras’ 
Theorem and ‘weighted averages’ (the 
basis of the Retail Price Index) but, 
curiously, moving averages are not 
mentioned. 

The book will certainly be useful to 
those teaching and studying higher 
mathematics, and to practitioners 
needing a ready-reference book at that 
level. 





NEW BOOKS 


CASES AND MATERIALS IN COMPANY LAW, 
second edition, by L. S. Sealy, v 554 pp. 
Butterworths, /9. 

THE CORPORATE PLANNERS' YEARBOOK 
1978—9, edited by D. E. Hussey, v + 243 
pp. Pergamon Press, £12. 

ACCOUNTING FOR MAINTENANCE: Planning 
and Control of Plant and Vehicles, by E. J. 
Parker, 178 pp. Mechanical Engineering 
Publications Ltd, £8. 

MANAGING DIRECTOR, by George Copeman, 
256 pp. David and Charles, £6-95. 

INTERNATIONAL DOUBLE TAXATION OF 


ESTATES AND INHERITANCES, by Wolfe D. 


Goodman, iii + 277 pp. Butterworths, 
£13.50. 

*PRINCIPLES OF TAX PLANNING, by M. Roy 
Saunders, 109 pp. Finax Publications, 31 
Curzon St, London Wl, hardback, £6, 
paperback, £1-10. 

WEAVING'S NOTES ON BANKRUPTCY IN 
COUNTY COURTS, seventh edition, by 
Thomas S. Humphreys, edited by Hugh C. 
Collins, 81 pp. Oyez Publishing Ltd, £4-25. 

PRINCIPLES OF COST ACCOUNTING, second 
edition, by C. J. Walker, v + 388 pp. 
MacDonald & Evans, 44.25. 

'THE MANAGEMENT STYLE OF THE CHIEF 
ACCOUNTANT, by Eugene F. McKenna, 
v + 307 pp. Saxon House, £9-50. 


THE ACCOUNTANT, September 14th, 1978 


YOU SIGN THE LITTLE CHEQUE AND WE 
SIGN THE BIG ONE: A Consumer Guide to 
Life Insurance, by Terence P. O’Halloran, 
72 pp. Witherby & Co, £1-65. 

THE SOCIAL AUDIT CONSUMER HANDBOOK: 
A Guide to the Social Respensibilities of 
Business to the Consumer, by Charles 
Medawar, ix + 154 pp. Macmillan Press, 
hardback, £8-95, paperback, £3 -95. 

THE SOCIAL AUDIT POLLUTION HANDBOOK 3 
How to Assess Environmental and Work- 
place Pollution, bv Maurice Frankel, 
v + 210 pp. Macmillan Press, hardback, 
£10, paperback, £3.95. 

NELSON'S TABLES: Company Procedure, by 
C. N. Gorman, sixth revised edition, Oyez 
Publishing Ltd, £2-95. 

AN INTRODUCTION TO TAXATION IN KENYA 
by S. A. Butt and A. Sokwala, 176 pp. 
Cassell, £4.50. 

A LEVEL ENGLISH LAW, fifth edition, b 
R. S. Sim and D. M. M. Scott, vii 40 
pp. Butterworths, hardback, £5-50, paper- 
back, £3-50. 


These books (except *) may be obtained from 
Gee & Co (Publishers) Ltd, The City Library, 151 
Strand, London WC2R 1JJ. Amounts quoted are 
the net cover prices; 70p per book should be 
added for packing and postage. 





CURRENT LAW 





A guarantee company with no share 
capital divided its membership into 
three classes. Only full members could 
attend and vote at general meetings, but 
the register of members did not 
differentiate between classes of mem- 
bership as the company did not wish 
to disclose members’ financial circum- 
stances. 

The applicant, an associate member, 
wanted more control of the company by 
associate members. His purpose could be 
achieved only by altering the articles of 
association and this required him to 
solicit the support of the full members, 
the only members who could requisition 
an extraordinary general meeting and 
pass the appropriate resolution. He 
successfully applied for an order under 
section 113 of the Companies Act 1948, 
requiring the society to send him copies 
of the parts of the register comprising 
the names and addresses of full 
members. 


Register of Members 


The Companies Act 1948, the 
Chancery Division observed, provides 
for the maintenance of a register of 
members and their particulars, and 
imposes a duty on the company to 
indicate the number of shares held by 
each member and the amount paid. 
There is no express obligation to enter 
the class of shares held by each member. 
However, if the register does not dis- 
tinguish between the classes of shares 
held by members, confusion will arise 
and scrutineers checking the eligibility of 
members seeking to vote will not be able 
to perform their function. 

The register is deemed by the Act to 
be prima facie evidence of the particulars 
it is directed to comprise and, if this 
extends to members’ names and 
addresses and the fact of their mem- 
bership, it is odd that the class of share 
or of membership is not also included. 

The Act must therefore impose an 
obligation on the company to specify the 





Undistributed Funds 


The surplus assets of a police widows 
and orphafis fund belonged to the 
members as at the date of the Society’s 
dissolution, the Chancery Division has 
ruled, and not to the Crown as bona 
vacantia. 

The society had been registered as a 
friendly society under the Friendly 
Societies Act 1896, section 49 (1) of 
which provides that all property shall be 
vested in the trustees for the use and 
benefit of the society, the members and 
all persons claiming through the 
members according to the rules of the 
society. It was therefore clear that the 

wonly persons that could be interested in 
the property of the society were its 
"members. 
The society's rules did not provide 
wwhat should happen to the surplus funds 
jon a dissolution, but in view of section 
49 (1) the Court saw no need for this. 
“While a member remained a member he 
*was entitled to an interest in the funds, 


although on ceasing to be a member he 
ipso facto ceased to have such an 
interest. 

When the society was dissolved there 
were members in existence, and the 
assets were therefore held on trust for 
such members to the total exclusion of 
the Crown. The only remaining question 
was whether the assets should be 
distributed per capita or in some other 
proportion. 

The Court distinguished the earlier 
case of Re West Sussex Constabulary’s 
Widows Children and Benevolent Fund 
Trusts (1930). Although the facts in both 
cases were remarkably parallel, the fund 
involved in the 1930 case was not a 
registered friendly society but a simple 
unincorporated association. Thus section 
49 (1) did not apply and the surplus 
funds became bona vacantia. 

Re Bucks Constabulary Widows and 
Orphans Fund Friendly Society (No. 2) 
(The Times, July 13th). 


class of shares held by each member and 
not just the number. It is a short step 
from this to conclude that, where there 
are different classes of membership 
rather than of shares, the company is 
obliged to specify to which class the 
member belongs. 


Lyttleton v. Performing Right Society 
Ltd (\1978| 2 All ER 712). 


Time of Payment 


A landlord, on general principles, is 
entitled to have the amount of rent due 
to him in his hands in cash by the due 
date. However, the Court of Appeal has 
recently recognized that this requirement 
may be varied by implication, where the 
landlord has previously shown that he 
was prepared to accept payment by 
cheque posted by the due date of 


payment. 

M had been the tenant of an 
agricultural holding since 1946. 
Throughout this tenancy he had 


invariably been late in the payment of 
rent, which was normally paid by cheque 
sent by the post. In 1974 the landlords 
deputed the collection of rents to an 
agent, who wrote to M advising him of 
the address to which his rent should be 
paid in future. 

A half-year's rent due from M on 
October 11th, 1975, was not received by 
the due date, and on October 21st the 
agent sent a letter by recorded delivery, 
requiring payment of the arrears within 
two months of the service of this notice. 
It was not disputed that M received this 
letter on October 22nd. The letter also 
directed that M’s cheque should be made 





payable to the landlords and forwarded 
direct to the agent’s office. 

The rent was not paid to the agent 
within the time allowed, but on Decem- 
ber 24th one of the landlords received a 
cheque for the arrears of rent, under 
cover of a letter dated December 20th 
and postmarked December 22nd. The 
landlords refused to accept this as a valid 
payment, and served notice to quit on M, 
contending that he had terminated his 
tenancy by failing to pay the rent during 
the two months allowed by the notice of 
October 21st. The judge at Malton 
County Court, before whom the matter 
originally came, decided in favour of the 
landlords. 

The Court of Appeal, however, 
thought that an unduly narrow view had 
been taken of M’s failure to comply with 
the substituted mode of payment (direct 
to the agent). Where, over the years, the 


course of dealing had been such as to 
show that sending a cheque by post to 
the landlord was the accepted mode of 
payment, a request to send the cheque to 
the agent did no more than provide an 
alternative destination for the cheque. 
Other things being equal, a cheque sent 
direct to the creditor could hardly be less 
effective than one sent to his agent. 

In the present case, the cheque had 
been sent and delivered to a known 
address. It being conceded that the post 
was properly to be regarded as the agent 
of both landlord and tenant, it was 
irrelevant that the cheque was sent direct 
to the landlords. Once the cheque had 
been put in the post then, subject only to 
the cheque subsequently being honoured, 
the rent had been paid. The notice to 
quit was therefore invalid. 

Beevers v. Mason (The Times, July 
19th). 





Force Majeure 


Rolimpex was a state trading organiza- 
tion of Poland which was entrusted with 
the import and export of essential com- 
modities, such as sugar. Although it was 
under the supervision of the Minister of 
Foreign Trade and Shipping who 
appointed its directors and to whom it 
was financially accountable, Rolimpex 
had a separate legal personality, 
possessed its own assets and generally 
made its own decisions. 

The state of Poland estimated that it 
would produce enough sugar in 1975 to 
satisfy domestic requirements with a 
hefty residue for export. As a result, it 
authorized Rolimpex to contract with 
purchasers to export sugar and, in 
advance of the 1975 harvest, Rolimpex 
negotiated two contracts with an English 
company to export 17,000 metric tons. 

The contracts were subject to the rules 
of the London Refined Sugar Associa- 
tion, which provided inter alia that the 
contracts would become void if delivery 
was prevented by ‘Government interven- 
tion ... or any [other] cause of force 
majeure ... beyond the seller's control.’ 
Another rule obliged Rolimpex to obtain 
the necessary export licences and 
provided that failure in this respect 
would not entitle it to claim force 
majeure. 

Between May and August, 1975, 
Rolimpex obtained export licences, but 
in November the Polish government 
realized that the sugar yield was lower 
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than expected and imposed an 
immediate ban on sugar export. All 
export licences were revoked without 
consulting Rolimpex, which was thereby 
prevented from fulfilling its contractual 
obligations. 

Arbitrators appointed under the rules 
found that Rolimpex was not liable in 
damages for non-delivery because of the 
exemption in respect of force majeure, 
and their decision was upheld by the 
judge at first instance. The purchasers 
appealed on the ground that Rolimpex 
was an organ of the Polish government, 

The Court of Appeal dismissed the 
appeal on the basis that Rolimpex was 
not a government department; it 
possessed a separate legal personality 
from the government, and its failure to 
obtain the licences was due to force 
majeure. Thus the exemption applied. 

The House of Lords agreed. Although 
Rolimpex was an organization of the 
Polish state, it had obviously been 
established as a separate entity with a 
separate legal personality. It could not be 
termed a government department and 
thus it could rely on force majeure. It 
had complied with its obligation to 
obtain export licences, although the 
government had subsequently cancelled 
them. There was no obligation to 
maintain the licences in force until 
delivery. 

C. Czarnikow Ltd v. 


Rolimpex 
((1978| 2 All ER 1043). 
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Was the Contract 
Renewed? 


Two employees continued to work and 
to receive remuneration after their 
employer died and his personal 
representative took over the business. 
The question arose whether they had 
been 'dismissed' by reason of the death 
so as to qualify for redundancy pay- 
ments. An industrial tribunal held that 
they had been dismissed on the death, on 
the basis that no offer to renew their 
contracts or re-engage them had been 
made. 

The Employment Appeal ‘Tribunal 
remitted the case for re-hearing holding 
that the decision had been based on the 
wrong paragraph of the Redundancy 
Payments Act 1965. 

At common law and under the Act, the 
death of the employer is regarded as the 
‘termination of the contract by the 
employer’. Ordinarily this would con- 
stitute a dismissal for the purposes of the 
Act, and the employee would be entitled 
prima facie to a redundancy payment. 
However, paragraph 3 of Part 1 of 
Schedule 4 to the Act provides that such 
termination shall not constitute a 
dismissal where the contract of employ- 
ment is renewed or the employee is re- 
engaged by the personal representative 
of the deceased employer. 

In this case it was clear that the con- 
tracts had been terminated and the onus 
lay on the personal representative to 
show that she had either renewed the 
contracts or re-engaged the employees. 
The controversial question related to the 
right approach to adopt in determining 
whether this had occurred. * 


Imprecise relationship 


Following a death there is always con- 
fusion, and most employees of a sole 
proprietor will continue to do the same 
work on a somewhat vague and 
undeclared basis. In law there must be 
some contractual relationship, albeit 
imprecise, between the employee and the 
personal representative at this time, but 
in the absence of express agreement an 
industrial tribunal must seek some 
indication that the parties have acted so 
as to appear to have agreed that, despite 
the death, matters are to continue as 
before. There need not be express 
discussion but it must be clear that what 
has been done is consistent only with an 
agreement to continue the employment. 


Ranger v. Brown ((1978] 2 All ER 
726). 
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Monthly Money 





Mystery 


Dependence of financial markets on 
monthly money supply figures has 
become so great that new measures to 
impart greater stability to monetary 
growth must now be a foregone conclu- 
sion. For the monthly money supply trap 
— a term used by Barclays Bank in its 
latest monthly review — has assumed 
such overwhelming importance that 
financial markets are ensnared in a 
monthly ritual of waiting on the 
monetary figures. 

‘A situation where there are no distor- 
tions in the markets and where the 
money supply figures accurately reflect 
underlying trends is difficult to envisage’, 
comments Mr George Forrest in the 
review. ‘While a system of control more 
conducive to stable monetary growth 
would be a great help, there is little 
doubt that the markets must cease to live 
for the latest monthly figures.’ 

This, though, may be a forlorn hope 
unless new measures, such as sale of gilt- 
edged stock by auction or by tender, are 
introduced to impart the stability needed 
to release markets from the monthly 

»money supply trap. For, as Mr Forrest 
semphasizes, the difficulty of monitoring 
wmonetary, let alone general economic, 
«data on a monthly basis, has always been 
wacknowledged. Despite this, market 
Knives are sharpened and teeth bared as 
zach set of monthly figures approaches. 


‘Trends and distortions 


Jnly now, for instance, are the 
"ircumstances leading up to the early 
.une reversal of government economic 
;»licy becoming more discernible. 
Analysis of money supply in May 
ointed to some disturbing trends — 
wank lending rising by £6 billion, 
"omestic credit expansion running at an 
nnual rate of £9 billion and a public 
mector borrowing requirement of [8.5 
—illion. But equally important were the 
istortions. Financial institutions were 
—uilding a mountain of bank deposits of 


funds eventually destined for the gilt 
market, and a bout of sterling 
uncertainty was causing a ‘leads and 
lags’ situation against sterling. 

Bank deposits accumulated by 
financial institutions were on-lent to the 
authorities, effectively turning the banks 
into intermediaries between the institu- 
tions and the government. But the whole 
process caused the money supply to 
grow rapidly, creating fears which all too 
easily could become self-fulfilling, so 
completing the circle. And, of course, the 
possibility of re-introduction of the 
‘corset’ prompted some banks to expand 
their balance sheets. 


The ‘corset’ is now credited with 
having brought about the 3-6 per cent 
drop in the banking sector’s eligible 
liabilities in the banking month to mid- 
August, and financial markets living 
from month-to-month are assuming that 
monetary growth is under control again. 


Borrowers’ switch 


But, just as springtime monetary growth 
was exaggerated by self-fulfilling distor- 
tions, the excess of non-bank purchases 
of public sector debt over the public 
sector borrowing requirement in July 
and August is unlikely to be sustained in 
the autumn. Furthermore, there is no 
reason to assume that the apparent slow- 
down in clearing bank lending this 
summer is anything other than a 
borrowers’ switch, particularly personal 
borrowers, to non-clearing bank sources. 

The ‘corset’, now extended to July 
1979, is designed to hold down bank 
lending through control of eligible 
liabilities. This, however, treats the 
symptoms of economic growth rather 
than effecting the cure needed to release 
financial markets from the monthly 
money supply trap. 





Get into Gilts! 


Yet another attempt is being made to 
break through the apathy and apparent 
disinterest of investors in the fixed 
interest sector. In unveiling their Fixed 
Interest Portfolio Management Service, 
discount brokers Allen Harvey & Ross 
argue that many private investors would 
be wise to consider changes in this slice 
of their investments. 

Current fluctuations in interest rates, 
coupled with the effects of the Govern- 
ment’s funding requirements, provide a 
substantial market where active manage- 
ment is essential, they say. The invest- 
ment platform for the scheme will be 
provided by gilts but will be supple- 
mented as appropriate by local authority 
bonds, Treasury Bills and Sterling 
Certificates as well as cash deposits. 

AH & R may be treading the path 
beaten out by some of the other ‘blue 
bloods' of the money markets, and King 
& Shaxson has done well out of its 
variety of gilt-edged management 
services. 

True to expected tradition, AH & R 
did not make the decision overnight to 
produce the new service. It had been 
mulled over for about five years, so there 
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is no magical timing in the develop- 
ment. 

Anyway, the view is that an average 
yield of 12 per cent on gilts is not a bad 
way to start, and AH & R chairman Mr 
Michael Allsopp stressed that the extra 
money to be made for investors will be 
out of switching investments. Certainly 
election traumas and deepening crises for 
the dollar should open up further profit- 
able fluctuations in the range of gilts. 

A portion of fixed interest, and 
particularly gilt, investment should be 
considered by investors based on the 
simple premise of yield attractions. As 
events have proved elsewhere, overseas 
investors are recognizing the fact. For 
AH & R's new service includes a 
management service for private 
individuals with a minimum portfolio of 
£10,000 and with a 12 per cent initial 
management charge and then 2 per cent 
per year. 

Accompanying this service will be a 
Jersey-based investment company offer- 
ing individual and corporate investors 'a 
high level of income payable gross 
quarterly’. Minimum investment here is 
only £1,000, with the 12 per cent initial 
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charge followed by 5/8 per cent yearly. 

Obviously AH & R has its existing 
impressive list of clients much in mind 
for the new service. It already does work 
for some building societies and could 
build up this category of client to a dozen 
or more quite quickly, as societies often 
are happy to leave someone else with the 
investment headache in gilts. 

A clue as to why the offshore fund 
management company was created is the 
trend towards international funds cross- 
ing currency barriers and moving from 
centre to centre, just as the alarms over 
the dollar have shown. 

For a view of the gilt market over the 
next six months, AH & R do not con- 
sider it will be very exciting or dramatic. 
But with the market having more 
investors in it than ever before helping 
to encourage more adroit switching, AH 
& R do have a valid argument that 
requires considering by all gilt investors 
— don’t just sit there, do something! 


‘Trading Profit Unknown’ 


‘We genuinely don’t know our trading 
profit’. That, to some, will be a surprise 
admission for any company chairman. 
The chairman in question is Ernest Har- 
bottle, of West of England Trust. 

WET announced its results for the 
year to last June in after-tax form. At 
that level they were impressive, being 
100 per cent up at £1-29 million. Tax 
charged was £586,000 against £450,000 
and if that was added to the net profit to 
make the usual pre-tax comparison then, 
according to Mr Harbottle, that would 
be wrong. 

WET’s problem is one being faced 
increasingly by a number of companies, 
especially those with different sources of 
income. WET received income taxed in 
six different ways, including from over- 
seas, insurance business, dividends, 
deferred tax and received fully franked 
with tax paid at source. 





Office Rents Still Going Up 


The shape of UK office rents to come is 
written into the 1977—78 report and 
accounts of Bernard Sunley Investment 
Trust. In the year to last March, rents 
receivable totalled {6-22 million, of 
which UK offices accounted for {4-02 
million. Rents payable at £1,315,000 all 
told included £873,000 applicable to UK 
offices to give a net UK office rental 
income of £3,147,000. 

For the current year, that figure is 
expected to rise to £3-93 million, to 
[4.27 million in 1979-80, to £5-27 
million in 1980—81, and to £6-7 million 
in 1981—82 before the rise becomes less 
steep, albeit rising to /8.18 million by 
1986—87. 

This estimate of rental income has 
been prepared in conjunction with a 
revaluation of the group's UK invest- 
ment properties. The rising projected 
income stems from anticipated rent 
reviews and lease renewals, assuming 
such. properties are retained in the 
portfolio and re-let immediately. 

Mr David Jessel, chairman of Bernard 
Sunley, comments that increases have 
been calculated on the basis of estimated 
office rental values current at March 
31st, 1978, and provision has been made, 
where necessary, for increases in rents 
payable. The steepness of the rise over 
the next four years is considered to 
emphasize the high quality of the UK 
investment property portfolio. 
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The Bernard Sunley company, like 
many another UK property group, is 
following a policy of realizing invest- 
ments in Europe and lately completed 
contracts for the sale of office property in 
Brussels. Net proceeds are put at £8.25 
million with completion due in Decem- 
ber. 

Progress with the letting of properties 
in Munich and Nice has improved sales 
prospects there. Isola 2000, a French 
resort development which lost £662,000 
last year on top of £295,000 the previous 
year, ‘remains a difficult investment’ but 
a number of changes are being made to 
reduce the loss. 

An agreement with Wates Built 
Homes whereby that company took over 
management and realization of the 
house-building interests of Sunley 
Homes, and the sale of the Runaway Bay 
Hotel, Jamaica, in exchange for Jamaican 
government sterling promissory notes 
payable 1981-89, have plugged two 
points of loss. 

Increasingly, Bernard Sunley is 
getting back to the original UK property 
base. The penal controls placed on UK 
property obliged UK property 
developers to look to overseas develop- 
ments, but the world recession and 
currency upheaval of the past five years 
have made the overseas frying pan even 
more uncomfortable than the UK 
property fire. 
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As other companies are in the same 
boat, the presentation of a pre-tax group 
profit is becoming more and more a 
farce, summed up by Mr Harbottle's 
description that if one had been pre- 
sented for WET, it would have been 
plucked out of the sky. 

The company explains its own deci- 
sion by saying that profits have been 
stated only after tax because of the 
difficulty of presenting a consolidated 
statement of profits before tax, due to the 
varying treatment for taxation of the 
profits from different sources and so as 
to give effect to the revised accounting 
standard on deferred tax. 

Therefore, the simple addition of the 
tax figure to profits after tax does not 
give a true appraisal of profits before tax. 
For WET's total tax was made up from 
UK tax, overseas tax, and a large lump 
for associated companies. 

To gauge further the problems in 
estimating gross profits, WET's 
activities are somewhat wide ranging. 
There is the Tyndall and London Wall 
unit trusts; the insurance arm; Jordans, 
the company registration and legal 
services offshoot; and more recently the 
addition of a steel stockholder in the 
west country and a mining equipment 
manufacturer in Yorkshire. 

In the board's view there are now 
three related divisions. With £4 million 
at the bank and money on call, resources 
are ready, able and willing to expand 
provided any take-overs fit in with 
WET’s basic theme of financial manage- 
ment. 


'Re-audit for Erroneous 
Somportex Accounts 


Auditors Rothenberg Noble & Co have 
helped uncover two errors in the 
accounts of Somportex Holdings, a small 
company distributing sweets and 
delicatessen. The accounts, which have 
already been despatched to shareholders, 
will be ‘re-audited’ and are likely to show 
a drastically reduced profit of around 
£150,000 against the £237,000 originally 
published. 

Rothenberg Noble discovered that a 
provision for deferred tax was not made, 
which should have been shown under 
conventions then being used by 
Somportex. However, had the company 
adopted ED19, the presentation would” 
have been correct. 

Somportex, where MP Sir John 
Langford-Holt is a director, say the error 
arose when consolidating the accounts off 


subsidiaries. This task was carried out 
by Rothenberg Noble in their other role 
as Somportex’s financial advisers. 

The other error was the omission of a 
large creditor’s bill, which the company 
say arose through an extraordinary chain 
of circumstances. It was not thought 
that the mistake, picked up by the inter- 
nal auditor, could have been spotted by 
the company’s auditors. 

Somportex chairman, Mr Stephen 
Fenelaugh has not disclosed the size of 
each mistake, but he has affirmed his 
confidence in Rothenberg Noble & Co as 
the company's auditors and financial 
advisers. 

Mr Fenelaugh has also emphasized 
that group pre-tax profits will not 
necessarily be reduced by the size of the 
overlooked bill. The ‘re-audit’ will be 
affected by post-balance sheet events, 
and provisions made against stock in the 
original audit may now be found to have 
been unnecessarily high. Full details, 
however, will be shown in the ‘re-audit’. 


Jersey Expansion 


Tyndall Managers (Jersey) Ltd, are 
expanding their business. They will soon 
be introducing a Far Eastern Fund, for 
*hose who are particularly attracted to 
Khe Japanese, Hong Kong and Australian 
stock markets. Meanwhile, the latest 
Weport and accounts from Tyndall 
American Fund Ltd, which is an open- 
vended investment company, spells out 
Khe company’s investment policy. 

Its aim is to invest in a small number 
of North American and Canadian 
ndustry groups whose medium term 
dutlook is well above average. Market 
iming techniques and security selection 
orocedures are used to achieve this goal, 

"nd regular contact is maintained with 
he companies in which investments 
aave been placed. For the time being, the 

sompany has a reasonably high level of 

Mquidity, which will allow selective 
nvestment to be pursued as buying 

™pportunities arise later in the year. 

For the future, the directors have said 
Whey think that the realism currently 
weing shown by the Administration will 
we to the long-term benefit of the US 
»conomy, and that this will be reflected 
3 security prices during the next 18 
1onths, or sc. 

The company aims to provide, for the 
olders of resident sterling, an overseas 
ivestment medium which substantially 
educes the full impact of investing 
‘holly with investment currency, or 
sing ‘back-to-back’ loans. 


Service Industries’ 
Earnings Up 


Earnings from Britain’s service 
industries came to £2,868 million in the 
second quarter, according to official 
statistics from the Committee on 
Invisible Exports. This puts these earn- 
ings for the first half of 1978 at £5,762 
million — an increase of 7 per cent over 
the same period last year. 

Shipping and tourism earnings were 
higher in the second quarter than in the 
first, but financial service earnings fell 
back from the exceptionally high figure 
realized in the first quarter. Other service 
earnings (from construction work 
abroad, royalties, etc) continued their 
steady increase, and were almost 20 per 
cent higher than a year earlier. 

The receipts of interest, profits and 
dividends on overseas investment 
(particularly on investments by UK oil 
companies) were considerably more 
buoyant than in the first quarter. Gross 
private invisible earnings reached a new 
record level of £3,925 million in the 
second quarter. 

In spite of a slight improvement over 
the first quarter, the Government’s net 
deficit of £705 million was still greater 


than for any quarter last year, reflecting 
increased payments to the EEC budget. 
The net invisibles surplus was £333 
million in the second quarter of 1978, a 
rise of £38 million over the previous 
quarter. 


Managed Pension Fund 


Scottish Equitable Life Assurance 
Society has introduced a managed fund, 
providing a comprehensive investment 
management and pension administration 
service for employers who require their 
pension schemes to participate directly 
in investment performance. 

The fund is being managed by 
Scottish Equitable (Managed Funds) 
Ltd, a subsidiary of the Scottish Equit- 
able. There is a choice of investment — in 
a mixed fund, or in separate property, 
equity or fixed interest funds. The equity 
fund is invested in a wide range of good 
quality equities, primarily in the UK and 
USA. 

The Society has said it sees the 
managed fund as a natural extension of 
its contract range, and essential to the 
Society’s policy of offering a comprehen- 
sive service to pension clients. 





Households Under Average 


Britain's big household insurers have 
had enough of negligent policyholders. 
And, in a new move to force 
policyholders to step up their household 
insurance in line with inflation, 
insurance companies are taking a firm 
stand. 

Sun Alliance led the way last summer 
with a campaign aimed at policyholders 
who had not increased their insurance 
during the preceding two years, asking 
them to increase their premiums or have 
an under-insurance clause added to their 
policies, limiting the size of the payout in 
the event of a claim. 

In the next few months, Norwich 
Union's household policyholders will be 
receiving letters insisting that the sum 
insured for all home policies, both build- 
ings and contents, is index-linked, so 
that the value of their insurance rises 
automatically along with the cost of 
living. They will only be able to opt out 
of index-linked policies if they accept 
that payouts will be scaled down in the 
event of a claim. Another big homes 
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insurer, the Prudential, recently 
announced that it was giving its 2% 
milion household  policyholders the 
choice of an index-linked policy or 
accepting the use of the 'average rule'. 

Averaging — the practice of scaling 
down the amount paid on a claim if the 
sum insured is obviously inadequate — is 
a controversial way of dealing with 
under-insurance and some companies are 
still very much against it, preferring 
instead to concentrate on persuading 
recalcitrant policyholders to step up their 
insurance. 

Another major insurer, Guardian 
Royal Exchange, has no average clause 
in its policy, and says it is not planning 
to introduce one. But, in an attempt to 
get policyholders to increase their 
insurance, GRE has pushed up pre- 
miums by 25 per cent. The trouble with 
this sort of across-the-board action is 
that it hits conscientious policyholders as 
hard as those who have fallen behind 
with increasing their sum insured. 

A statement that the average rule will 
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THE PROFESSIONAL BODY FOR 
ACCOUNTING AND AUDIT STAFF 


The efficient use of resources in the practising office demands 
trained and qualified support staff. The Institute of Accounting 
Staff offers an educational programme designed specifically for 
such staff through its membership examination. 


The examination covers financial and cost accounting, auditing 
and tax, together with the background subjects of law, economic 
organisation and data processing. 


Over 130 colleges are currently running day-release, evening 
classes and correspondence courses in the British Isles for the 
examination which is held in June and December each year. 


For further information, write to: 


The Secretary (AT) 

The Institute of Accounting Staff 
23 Bedford Square 

London WC1B 3HS 





HENRY J. GARRATT & CO A cause 
46—47 London Wall, London EC2M 5TH clients will 


understand 


Members of the Stock Exchange F YOU'VE never had anything, you never miss it. 

But if you've known a reasonable standard of living, 

Established 1900 imagine the horror of reduced circumstances. 
We help people who have practically nothing — except 

Telephone Nos: 01-628 9545 (4 lines) memories of happier times in a happier age. 

01-628 9232 (6 lines) Many of your Clients will understand and will sympathise 
Peden 883385 with what we are trying to do. Many of them, if you suggest 
it. might like to remember us in their Wills or with a Covenant. 
Cables & Telegrams: Embarked London After all, what greater gift can there be than giving another 


elderly person something to live for? 


OFFER — VALUATION — 
REVIEW — ADVICE DISTRESSED GENTLEFOLK'S 


BACKED BY PROMPT AID ASSOCIATION 
DEALING AND EN QUIRY VICARAGE GATE HOUSE - VICAR AGE GATE - KENSINGTON LONDON W8 4AQ 
SERVICE *Help them grow old with dignity" 
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be strictly applied in the absence of any 
index-linking at least tells policyholders 
exactly where they stand. ‘Back door 
averaging’ has, quite rightly, been 
criticized strongly both by the British 
Insurance Association and by 
disappointed policyholders who received, 
at best, a scaled-down payment for any 
claim and, at worst, a small ex gratia 
payment accompanied by a note from 
the insurer that the terms of the policy 
had been broken and it was, therefore, 
invalid. 

Index-linking, however, comes com- 
plete with its own set of problems. The 
main difficulty is deciding on the 
jumping-off point; if someone is 
desperately under-insured, any index- 
linking of the sum insured simply 
aggravates the discrepancy. Insurers will 
still be faced with the problem of 
persuading policyholders to step up their 
insurance before index-linking can begin. 

Neither index-linking nor strict 
application of the average rule will help 
to cut down on the rocketing number of 
claims. Latest figures show that a fire 
breaks out in someone's home every nine 
minutes and a house is burgled every 
minute, compared with every three 
minutes only two years ago. Once the 
problem of under-insurance is solved, the 
even more difficult task of stemming 
the tide of claims is bound to be high on 
the insurance companies' list of priorities. 


Lloyd's Members' Scheme 


Wigham Poland Assurance Consultants 
have devised a scheme specifically for 
members of Lloyd's. It involves the 
purchase of gilt-edged securities, which 
are then used to fund a profit-sharing 
policy with Clerical, Medical and 
General Life Assurance Society. 

Under this scheme, a member pays 
£20,000, or such amount as equals his 
deposit requirements, of its equivalent in 
acceptable gilt-edged securities, to a 
current account with Citibank who then 
issue a letter of credit acceptable to the 
Committee of Lloyd's. 

. The member arranges a ten-year 
profit-sharing endowment assurance 
policy, with the annual premiums being 
met from the current account with 
Citibank. A series of short- and medium- 
dated gilt-edged securities are bought 
from the Citibank current account, to 
produce redemption values which will 
fund the annual premium. The member 
assigns the policy and gives a letter of 
hypothecation of the gilts to Citibank. 


Unit Trust Attractions 


This year’s capital gains tax changes 
make unit trusts a more attractive 
investment for higher rate taxpayers, and 
Hoare Govett Unit Trust Advisory 
Services anticipates that there will be a 
greater demand for its discretionary 
management of unit trust portfolios. 
Quite apart from the CGT aspect, unit 
trusts are an ideal method of investing in 
the Far East, and in other parts of the 
world. ‘For instance, few investors’, said 
Mr Robin Boyle, investment manager, 
‘are able from this distance to decide 
between the respective merits of 
Mitsubishi or Matsushita, or vice versa.’ 
The range of clients’ portfolios which is 
managed is between £4,000 and 
£200,000. An administrative charge is 
made, and normal stockbroking commis- 
sion is charged for the sale of units. 


Uplifting Cash 


For the self-employed (and others in 
non-pensionable employment), one of the 
later clauses incorporated in the Finance 
Act made provision for retirement 
policies, whereby cash can be uplifted at 
retirement, and can be used to purchase 
an annuity from another office. 

While some life offices have been 
deciding what action to take, and the 
commission to pay on purchased 
annuities of this type, the Equitable Life 
Assurance Society (which does not pay 
any commission for the introduction of 
business) was quick off the mark, saying 
that, subject to Inland Revenue approval, 
it would allow open market cash options 


under its existing and new policies. The 
cash option will be the cash equivalent of 
the full benefits under the policy, without 
deduction of any amount by way of 


penalty. 


Life Replacement Option 


Life offices continue to attract substan- 
tial premiums for pension contracts for 
senior executives and controlling 
directors. One of the first of these con- 
tracts, on a really flexible basis, was 
introduced by the Scottish Provident 
Institution. 

Known as the 'E' Type plan, it has 
now been improved, as a life assurance 
replacement option can be added. The 
option gives a member the right to 
replace the life assurance benefit when it 
expires at the member's normal retire- 
ment date (or on earlier retirement or 
withdrawal from service). At that stage, 
he can arrange whole life assurance (with 
or without profits, or bonus reinforced) 
on rates and conditions current at the 
time — without having to provide any 
evidence of health. 

The option can be exercised within 31 
days of expiry of the life assurance 
benefit under the plan. If a paid-up sum 
assured is preserved under the plan on 
withdrawal from service, the option can 
be exercised only in respect of the 
balance of the sum assured. The ‘cost’ of 
incorporating this option is an additional 
123 per cent of the normal premium rate 
for the life assurance benefit in the 'E' 
Type contract. Where this option is to 
be included, the Scottish Provident will 
not provide 'free cover' at the outset. 





Balanced Portfolio Changes 


In reporting to policyholders, Save and 
Prosper have said that the offer price of 
units in the Balanced Investment Fund 
increased by 14 per cent during the year 
under review. The managers adjusted 
the portfolio structure, principally in the 
property and equity sections. The 
holding in the property sector was 
reduced from 39-7 per cent to 33-5 per 
cent of the Fund’s assets. 

Although the equity portion remained 
steady at 42-4 per cent, holdings of 
Japanese shares were reduced, but the 
US content was maintained in view of 
the favourable outlook for that market. 
The managers have said that, at present, 
US share prices are at low levels in rela- 
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tion to underlying assets and earnings, so 
that, in the medium-term, there are good 
prospects of a strong performance. In 
Japan, the pick-up in private domestic 
demand, together with the level of 
liquidity still prevailing in financial 
markets, should provide a firm support 
to the stock market. 

Despite the possibility of short-term 
volatility in the UK market, the 
managers believe there are grounds for 
optimism regarding medium-term share 
price levels. In the property market, the 
managers believe that, following a year 
of relative stability, conditions in general 
favour further progress for high quality 
portfolios. 
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Markets 
and Elections 


Postponement of the General Election 
provides much food for thought for 
students of stock market behaviour in 
election periods. For much depends on 
whether coming months see a continua- 
tion of the bull market or the beginnings 
of a new bear market. 

There is a fairly close correlation 
between previous election decisions and 
either bull or bear markets. Bull markets 
tend to coincide with re-election of 
incumbent governments, while bear 
markets are more prone to coincide with 
a change of government. 

Certainly, this was the pattern of both 
the 1955 and 1959 elections, while the 
muted bull market of 1964 uncannily 
predicted the very close outcome. The 
1966 election was merely called to 
confirm the earlier change in govern- 
ment. 

Both the 1970 and 1974 elections, 
called against the backcloth of either 
sideways or sliding prices following pre- 
vious strong bull markets, provided 
further evidence of the correlation 
between stock market behaviour and 
election outcome. 


‘Double top’ 


Viewed in this context, of course, Mr 
Callaghan’s chances at the polls may well 
improve if this summer’s rally is turned 
into the third leg of a massive bull 
market, as is being predicted by the 
market’s super-bulls. 

But the reverse will be the case if, as 
super-bears are now forecasting, the 
summer rally is merely tracing out an 
infamous ‘double top’ formation leading 
to a sharp slide in prices in coming 
months. 


Building Societies 
Under Fire Again 


Once again the poor old building 
societies are under fire because so many 
would-be home-buyers are queuing up 
for a mortgage. Societies’ intake of 
deposits has fallen dramatically in 1978, 
even though the movement is committed 


to lending a record £8,000 million in 
home loans. 

After averaging £560 million a month 
in the final quarter of 1977, societies’ net 
inflow fell sharply to only £190 million 
in the second quarter of this year. And 
the massive demand for mortgages is 
clearly being met by dipping into 
reserves and by slowing up the process 
of handing out the money. 

Few doubt the valuable function 
performed by societies in promoting and 
financing home ownership, but no one, it 
seems, has yet been able to come up with 
a viable scheme to iron out the distor- 
tions in the inflow of savers’ funds. 

The latest addition to the continuing 
debate is provided by the influential 
broking firm of Wood Mackenzie & Co, 
who suggest that societies should be per- 
mitted to obtain money from the 
wholesale money markets at times when 
their liquidity is under pressure. 


Although the brokers see this as purely a 
temporary measure, it might help 
smooth out some of the more extreme 
fluctuations. 

However, given that societies are now 
under increasing pressure from govern- 
ment to keep down the cost of mortgages 
as much as possible, it does appear too 
cynical to suggest that the movement's 
temporary calls on the money markets 
might assume a more permanent nature 
during times of political stress. 

Equally, the Wood Mackenzie sugges- 
tions that societies make more frequent 
changes in their interest rates structures 
in order to compete more nimbly with 
rivals such as the banks, is also fraught 
with problems. The major difficulty 
would be administrative, while the 
special relationship between the Inland 
Revenue and the building societies will 
also make it physically hard for constant 
tinkering with rates. 


Rates and Prices 


Closing prices, Monday, September 11th, 1978 


Bank of England Minimum Lending Rate 


Oct. 7. 1977 5196 April 11, 1978 .. 74% 
Oct. 14, 1977 5 % May 5,1978 .. 8496 
Nov.25.1977 .. 7 % May 12, 1978 9 % 
Jan. 6, 1978 64% June 8, 1978 10 96 


Finance House Base Rate 
September Ist, 1978, 10% 


Certificates of Tax Deposit 


August 29th, 1978: 
interest on payment of tax 10% + 1% per annum 
withdrawn for cash 8% 


FT Industrial Ordinary Index 
September I Ith, 1978, 524.3 


Treasury Bills 


July 7 .. £9-2769% Aug ll £8-9026% New York .. 1-9430 Frankfurt .. 3-8900 
July 14 .. £9.2446%  Augl18 £8-9002 96 Montreal 2.2555 Milan 1625-00 
July21 .. £9-2430%  Aug25 £8.834096 Amsterdam . . 4.2125 Oslo 10-2700" 
July 28 £9-1136% . Sept | £9.0466 96 Brussels 61-1000 Paris in 8-5 100" 
Aug 4 £8-9646% Sept 8 £8-9271 96 Copenhagen 10-6875 . Zürich T 3- 16008 
Gilt-edged 
Consols4%  .. si +s 25 .. 37% Treasury 13196 1997 .. - T .. 1053 
Consols 2496 .. T T is .. 20% Treasury 94% 1999 .. js T x —— 
Conversion 34% - T i .. 34%  Treasury9961994  .. is T a» She 
Funding 34% 99-04 .. - Es .. 36% Treasury 84% 84-86 .. T - .. 882 
Funding 54% 78-80 .. "T à .. 932 Treasury 84% 87-90 .. ia T st 81% 
Funding 54% 82-84 .. T - .. 834 Treasury 3196 77-80 .. £a is .. 93% 
Funding 5496 87-91 .. T T .. 644 Treasury 34% 79-81 .. T va .. 89% 
Funding 6% 1993 pi T ji s 62 Treasury 5% 86-89  .. ux - „> 65% 
Funding 64% 85-87 .. - T .. 80% Treasury 54% 08-12 .. vi - ^» E 
Treasury 13% 1990 .. T «e .. 106} Treasury 23196 T. T ius 1939 
Treasury 124% 1993 .. T T .. 1014 War Loan 34% - is oh .. 31g 
Retail Price Index (Jan. 1974 —100) 

Jan. Feb. Mar. April Mav June July Aug. Sept. Oct. Nov. Dec. 
1973 89.3 89.9 90-4 92-1 92-8 93-3 93-7 94-0 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102.6 106-1 107.6 108.7 109.7 109-8 111-0 113-2 115.2 116-9 
1975 119-9 121-9 124.3 129.1 134.5 137-1 138-5 139.3 140-5 142.5 144-2 146-0 
1976 147-9 149.8 150-6 153-5 155.2 156-0 156.3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180.3 181.7 183-6 183-8 184-7 185-7 186-5 187.4 188-4 
1978 189.5 190-6 191-8 194-6 195.7 197.2 198-1 
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Money Rates 


Day to day 4 -94% Bank Bills 

7 days 87-91% 1 month 91 96 
Trade Bills 2 months 95% 
| month 9%% 3 months 95% 
2 months 93% 6 months 95-92 96 
3 months 95% 

Three Months’ Rates 
Local authority deposits .. oe 9i— 91 96 
Local authority bonds T 9i 96 
Sterling deposit certificates .. T +— 91 96 
Euro-sterling deposits 12 —12$ 96 
4 


Euro-dollar deposits - id 3—9 % 
Inter-bank rate i 


Foreign Exchanges 




















People do better with us 


These are our current rates :- 


SHARES 
(for immediate 7.20% equal to 10.75 %* 


Our policy at Property Owners Building Society 
is very simple - it is to offer the investor the best 


possible rate of interest and to ensure that a loan withdrawal) 
is available to a home-buyer when it's needed. 
And we back this up with a prompt, personal MONTHLY 
service, INGOME SHARES | 772096 era 10.75%" 


We offer a wide choice of savings and (withdrawals at 
] month's notice) 


investment facilities (almost all paying a better 
rate of interest than most other societies) and 


a mortgage service second to none. So you can cheba oh 7.65% equalto 11.42 %* 
recommend your clients to come to us - with 3 month's notice) 
confidence. 


If you would like to know more about us, MONTHLY 8.4596 equaito 12.6196* 
please write or telephone for our investment and SAVINGS 
mortgage brochures. 


EEUU PROPERTY OWNERS iE 
BUILDING SOCIETY 


4 Cavendish Place, London W1M 0AQ. Tel : 01-637 3041 
Member of the Building Societies Association. 
A Trustee Society. Total Assets exceed £82 million. 





* with tax paid at 3396 






ADDED VALUE SEMINAR 


Tuesday, October 10th - LONDON HILTON HOTEL 


An important one-day SPUR seminar designed to give a correct and authoritative perspective to the use of the Added Value concept as 
an aid and guide to Wealth Creation. 


It is hoped it will assist in the development of a more uniform and realistic Added Value discipline. It will also underline some of the key 
points which British Industry needs to attack to improve its overall competitiveness and will suggest some solutions. 


Session | - WEALTH CREATION 





Getting the important things right — APPLICATION FORM For Official 
SIR MONTAGUE FINNISTON use 

i Seminar: ADDED VALUE Code No: 
Session I! - THE NATURE AND USES OF ADDED VALUE 
Communicating for Productivity — GEOFFREY WOOD Tuesday, October 10th, 1978, The Hilton Hotel i niis 
Director, Centre for Innovation and Productivity, Sheffield Park Lane, London W1 Fees 

ity Polytechni 

City Polytechnic Surname, initials and appointments of attendee(s) ee 
Session II! - AN ACCOUNTANT'S VIEW OF ADDED VALUE (BLOCK LETTERS) i 


Advantages and disadvantages — its place in Corporate Reports — 
PROFESSOR MICHAEL MORLEY, BA, FCA, Head of Accountancy 
Department, University of Aberdeen, and author of the recent book 
The Value Added Statement (Gee & Co) 


Session IV — EXPERIENCE IN USING ADDED VALUE 
to raise company performance — the small group approach 
J. GRANGE MOORE, Director, ROCLA Pipes Limited 
Chairman, British Work Measurement Data Foundation 


J. HATTRELL 
Managing Director, BTR Silvertown Ltd 


Session V - WEALTH CREATION - THE FACTORS THAT 
MATTER 

Open Forum introduced by ANTHONY COWGILL 

Director, British Work Measurement Data Foundation 

Consultant to Rolls Royce Limited 


Name and address of company. Telephone No. 











pem Cheques, made payable to British Institute of Management 
Fees i Foundation and crossed ‘account payee’, should be sent with 
Members of BIM and of the recognised accountancy bodies — application form to: Head of Conference Registration, BIM 
£50 + VAT at 8 per cent = £54.00 Foundation, Management House, Parker Street, London WC2B 
Non-Members £75 + VAT at 8 per cent = £81-00 5PT. (01-405 3456). 

(Includes full documentation, coffee, lunch and tea.) 





THE ACCOUNTANT, September 14th, 1978, 339 e e 
1 V s ‘te a 


AC 








NEWLY QUALIFIED 
ACCOUNTANCY 
APPOINTMENTS 





21st September 


The Financial Times proposes publishing 
three pages of Newly Qualified Accountancy 
Appointments on 21st September following 
the publication of the results of the Finals 
Ex aminations. 


If you are expecting to qualify, the Financial 
Times intends to publish the widest possible 
range of opportunities open to you. 


If you are recruiting “Newly Qualifieds" the 
advantages of advertising in the Financial 
Times are considerable—the cost is £14 per 
single column centimetre—copy can be 
accepted until the day before 
publication—and the Financial Times has 


established an enviable reputation in this 
field. 


For further details, including reprints of pre- 
vious features, contact: 


James Jarratt 
on 01—248 4601 (direct line) 
or 01—248 8000 ext. 588 


FINANCIALTIMES 


EUROPES BUSINESS NEWSPAPER 
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e „TIME TO GET THE BEST 
1 . IN ACCOUNTANCY 
Wa TUITION 


The School of Accountancy 
have been specialising in preparing candidates 
E L3 for examinations for 65 years. Y ou can benefit 
from this wealth of experience - either to make 
sure of success in Exams if you are a student - or to 
add a second string to your bow if you have already 








qualified. 

ACA Chartered Accountant 

ACMA Cost & Management Accountant 
ACCA Certified Accountant 





PLUS THE NEW 'INTERMEDIATE' ICMA QUALIFICATION 


And... AIB, AIB (Scot), CA, MIAS, CDipAF, ASCA, ACIS, 
ATII, AICS, AAIA, IAAI, ABAA, AFCS, ACI 


STUDY IN YOUR OWN HOME, IN YOUR OWN TIME, AT 
YOUR OWN PACE - WITH SCHOOL OF ACCOUNTANCY, 
THE PROVEN EXPERTS 


SEND FOR FREE BROCHURE... TODAY 
FREEPOST: no postage stamp required. 


Inl. School of Accountancy 
-j& Business Studies 


Dept. 755W Intertext House Stewarts Road, London SW8 4UJ 






PSP ie aa PRA np ane ole elle Pa 


we need you | 


In the course of a year, some RI 
4,500 children will live to bless à Sea NER 
the Church of England CHILD- ; we 
REN’S SOCIETY. 
4,500 is not just a statistic. It is $ ong 
4,500 individual cases of neglect. i 
Of deprivation. Of — un- 
wanted, or disturbed... perhaps adoption agency in the Country. 
battered. Next time a Client asks you to 
The CECS helps through family recommend a charity, please 
casework, day care and residential | remember the Children’s Society. 
care. It arranges and supervises What better object can there be 
foster parents. It is the largest than the happiness of children? 
Help your Clients bring a little love where it's needed 


“acco Grens 505517 


OLD TOWN HALL KENNINGTON ROAD LONDON SE11 4QD 


wn cn mn SESIA PPP mnn 


LETTERS TO THE EDITOR 


Employment 
Think Tank 


SIR, — Unemployment has become the worst social disease that 
the western world has had to face, and most experts agree that 
large-scale surplus labour will be permanently with us. By 1991 
there will be a further two million people seeking work in the 
United Kingdom in addition to the 1:5 million currently on the 
dole. 

All members of society, of whatever background or 
professional discipline, must contribute towards a solution to 
this problem. Is it satisfactory for us, as accountants, merely to 
examine the financial aspects of decision-making without some 
involvement in the human demands of employment and job 
security? In addition should we, together with other profes- 
sions, contribute positively to long-term solutions? 

The Federation of Personnel Services and the Institute of 
Employment Consultants have together formed an 'employ- 
ment think tank' in London which was set up in April 1978 
under the chairmanship of Mr Alec Reed. The purpose of the 
‘think tank’ is to attract practical ideas from all levels of 
society. It meets on a monthly basis over an informal lunch and 
normally two guests are invited to advance their views. It is an 
‘ideas’ session and has to date been very successful. It will be 
extended regionally and internationally and it is hoped that a 
report will be produced and presented to the government of the 
day in about one year's time. 

I would like members of my own profession to utilize this 
opportunity to advance their ideas on this important subject. 
If anyone is interested in forming our own 'think tank' group 
on unemployment or have any suggestions which are con- 
sistent with’its aims would they please contact me at 15 Sheet 
Street, Windsor, Berks SK4 1AY (Windsor 68277). 


Yours faithfully, 


Windsor, Berks J. M. P. COOPER, FCA, MECI. 


Planning for Retirement 


SIR, — We must congratulate The Accountant on the series of 
articles on retirement planning in the July 27th issue. They 
were all very interesting and helpful — we in the Pre- 
Retirement Association endorse all that was written, but would 
contribute one or two additional points. 

Although early retirement was referred to in the article by 
Charles Croot, there are other factors which also should be 
noted: for example, early retirement brought about by mergers 
or acquisitions. In this situation the ‘retiree’ very often receives 
compensation or a financial settlement of possibly some mag- 
nitude — it is in these cases that not only the person involved 
but the employer concerned requires immediate counsel on the 
most advantageous method to adopt, vis-a-vis tax and pen- 
sions, in connection with these payments; and also to advise 
the ‘retiree’ as to the problems and pitfalls of rushing into 


becoming self-employed or acquiring a small business. The 
initial euphoria of sudden apparent wealth must be tempered 
with caution, which can be provided by the professional expert. 

Secondly, we must endorse the *Charles Henry' letter in the 
August 17th issue where he suggests that more consideration 
be given and consultation taken with one's wife, partner or 
spouse. Throughout our Association's various seminars and 
courses, we always recommend the 'other half's' attendance as 
they are so rightly an integral part of successful adjustment to 
‘a new way of life’. 

The PRA welcomes the interest of the accountancy profes- 
sion in the ever-widening field of pre-retirement. 


Yours faithfully, 
W. R. R. BRUCE, 
Director, 
THE PRE-RETIREMENT ASSOCIATION. 
London SW17. 


Revenue’s Threat to 
Small Businesses 


SIR, — In October 1976 I tried to awaken the accountancy 
profession to the sinister effects of the ‘in-depth’ inquiries 
newly instituted by the Inland Revenue and explained by Sir 
William Pile. 

Experience of the new attitude has done little to persuade me 
that the dangers are any the less. In fact I am now more con- 
vinced that the statistics being gathered will be utilized at 
some future date to attack and eventually nationalize the 
profession. 

A further nail in the coffin of small businessmen and self- 
employed persons is now being hammered by the Inland 
Revenue in the form of a study to assess on a current year 
sooner than a previous year basis (reference Financial Times 
leader article, August 24th, 1978). The changeover to this 
method would, it is explained, involve two years’ assessments 
being compressed into one with the additional tax payable in 
one year. 

Once again is the profession going to sit idly by whilst the 
working capital of both its clients and its own members is 
going to be very seriously depleted? Is no protest going to be 
forthcoming over an additional financial burden to be placed on 
a sector of the business community that has already been bled 
dry? Will members repeat the process of persuading 
themselves that their clients are in any event dishonest and can 
well afford additional taxation liabilities? 

This new burden will not affect the ‘big boys’ of our profes- 
sion as their massive fees and impressive cash flow can with- 
stand such onslaughts, but I venture to suggest that those lower 
down the scale will find much more difficulty in continuing to 
finance such additional liability. 

I therefore implore every small/medium-sized practice to 
register with the Institute a strong protest in writing at this 
new proposal by the Inland Revenue and so illustrate the 
tremendous frustration and outrage felt within the ranks of the 
profession. 


Yours faithfully, 
D. DEXTER, FCA, 


Vice-President, 
NATIONAL FEDERATION OF 


SELF-EMPLOYED AND SMALL BUSINESS. 


Horncastle, Lincolnshire. 
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STUDENT ROUNDABOUT 





The tenth Nottingham sports fiesta for 
chartered accountant students attracted 
a record entry of over 700 participants. 
On the playing fields in and around the 
city's university, teams from students’ 
societies throughout the country com- 
peted for prizes in nine sports. 

With weather mainly dry and sunny, 
Guy Robinson directed events from his 
command post outside Highfields sports 
pavilion. The day was the culmination of 
what, for him, had been months of 
mostly  single-handed preparation. 
Although not on the Nottingham CASS 
Executive, this rather retiring PEI 
student made an excellent job of control- 
ling events held at four different venues 
and then compéring the evening's cup 
presentation at a city discotheque. 

With a splendid atmosphere of club 
competition, all participants were keen 
to assess the strength of the London 
threat. For the previous four years, Bir- 
mingham CASS had taken the overall 
prize and, by their confident approach, 


MEMBERSHIP OF ICAEW 
EDUCATION DIRECTORATE 


Chairman of the new ICAEW Education 
and ‘Training Directorate, ACASS's 
reaction to which was featured in 
‘Roundabout’ last week, is Mr Michael 
Lickiss, BSc(Econ), FCA. The three ex- 
offido members are Messrs D. M. 
Parkes, FCA (chairman, Students' E & T 
Committee), H. B. Singer, TD, FCA 
(chairman, Members’ E & T Com- 
mittee), and A. M. C. Staniforth, 
BA(Com), FCA (chairman, Examination 
Committee); in addition, two practising 
members and one from industry will be 
appointed. 

The new structure for the Institute's 
education and training activities reflects 
the essentially continuous nature of the 
process, from the recruitment of 
students, through their training contract, 
exams, admission to membership, 
employment in practice, industry or 
commerce, to the pursuit of professional 
education (through CPE to Fellowship 
and beyond). 

The Directorate's initial plans include 


: Bristol, 


London Wins Fiesta 


they were in no mood to relinquish the 
title. Team captain Geoff Bate was an 
eager marshall of his men; particularly 
confident was he of his soccer teams... 
and Birmingham won the event! 

Leicester, too, had a strong entry, 
excelling in table tennis and tennis. The 
home team took the honours in rugger 
and finished third overall, while Sheffield 
came out top in the golf. 

But it was the Londoners who won 
the day and proved every bit as good as 
the claims of their pre-match bally hoo. 
They won the cricket, badminton, 
hockey and squash events. Although 


.Karpov may use a parapsychologist, no 


doubt the London team was psyched 
into it by Secretary Dave Williamson. 
The final overall results were: Ist, 
London; 2nd, Leicester; 3rd, Nott- 
ingham; 4th, Birmingham; — 5th, 
Northern; 6th, Sheffield; 7th equal, 
Leeds, Liverpool, North 
Western; 11th equal, Hereford, 
Huddersfield, ‘Thames Valley. 


an in-depth review of the current educa- 
tion and training scene, with particular 
reference to the future needs of the 
Institute. Other subjects for considera- 
tion range from entry standards, the 
exam system, and the role of students, to 
communications with district societies 
on E & T matters, recruitment, and 
training in industry. 


IRISH INSTITUTE 
EXAM RESULTS 


Pass rates in the Summer 1978 exams of 
the Institute of Chartered Accountants 
in Ireland show a slight improvement in 
Professional Examination II but a 
marked drop in Foundation Examination 
II. 

A total of 357 candidates sat PEII, of 
whom 84 (23.53 per cent) passed. This 
compares with 22.44 and 22.2 per cent 
at the last two sessions. Referrals 
totalled 19 (5.32 per cent). First place 
and the Incorporated Society Jubilee 
Prize were awarded to Colin W. Cairns, 
of Belfast; second place and the W. E. 
Crawford Prize were won by Gerard 
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Murphy, of Dublin; and third place went 
to John N. Greer, also of Belfast. 

There were 431 candidates in FEII, of 
whom 213 (49.42 per cent) were success- 
ful and 30 (6-96 per cent) were referred. 
In the Winter 1977 session the pass rate 
was as high as 60-60 per cent, while last 
summer it was 57.7 per cent. Winner of 
first place and the Arthur H. Muir 
Memorial Prize was Cornelius J. 
Heagney, of Sligo. 


TRENT POLYTECHNIC 
PEI SUCCESSES 


PEI students of the Institute of 
Chartered Accountants in England and 
Wales attending the linked course run by 
Trent Polytechnic in association with 
accountancy tutors Foulks Lynch, con- 
tinue to achieve excellent results. Follow- 
ing their success rate of 75 per cent in 
the November 1977 PEI, a total of 86 per 
cent of the Polytechnic students passed 
the May 1978 sitting. This compares 
very favourably with the national 
average pass rate of 55 per cent. 

The PEI course spanned 14 months 
with a total of ten weeks’ college 
attendance. 

Linked courses are currently being run 
for the May 1979 PEI and the July 1979 
PEII, and a course is scheduled to start 
this month for the May 1980 PEI. 
Inquiries regarding block release or revi- 
sion courses should be made to the 
Chartered Professional Course Tutor, 
Department of Business and Professional 
Studies, Trent Polytechnic, Burton 
Street, Nottingham NG1 4BU. 


UEC ACCEPTS UnEAS 
DELEGATES AT CONGRESS 


As briefly reported in ‘Roundabout’ last 


week, the UEC has accepted 
representatives from the Union of 
European Accountancy Students 


(UnEAS) as official delegates to the 
eighth UEC Congress, to be held in 
Dublin next week. Education and train- 
ing is the theme, and the two 
representatives — Melvin Taylor, the 
UnEAS representative, and Ben Vos, 
President of VAS, the Dutch Student 
organization — will be well versed to 
present the problem of European 
students. Peirce Kent, of ACASSI, will 
be attending as President of the host 
country’s student organization. 

‘This is the first time that the UEC 
has accepted student delegates’, Melvin 
Taylor tells ‘Roundabout’, ‘so it is very 


important that accountants from the 
senior bodies are made aware of educa- 
tion problems in the light of draft direc- 
tive No. VIII concerning the approval of 
persons responsible for carrying out 
statutory audits. This is likely to have a 
dramatic effect on the harmonization of 
qualifications in Europe. UnEAS is ready 
for this — having prepared its policy in a 
series of joint statements made between 
the various student organizations’. 

Coincidentally, the UnEAS bi-annual 
conference overlaps with the UEC con- 
gress, and delegates to the latter will 
have a chance to see students from all 
over Europe formulating their policy for 
the next six months. Scheduled topics for 
discussion are the VIII directive, com- 
munications between the organizations, 
and points of action for the European 
Institutes. 

These include: making the first 
examination of a sufficiently high 
standard that candidates passing it have 
a reasonable chance of ultimately quali- 
fying; publishing a precise and detailed 
education syllabus; and publishing 
suggested solutions to examinations. 





ICAEW PEII RESULTS 


Lists of candidates successful at 
the July 1978 PEII of the Institute 
of Chartered Accountants in 
England and Wales are due to 
be displayed at Chartered 
Accountants’ Hall, Moorgate 
Place, London EC2, on Monday, 
September 18th, and will be 
published in next week’s issue of 
The Accountant. 

Candidates can expect to receive | 
by post this Saturday, September 
16th, at the earliest, a notice 
stating whether they have passed, 
failed, or been referred, together 
with details including any prize 
awarded or, if unsuccessful, 
particulars of performance in 
individual papers. 

The Institute stresses that it | 


cannot give information on results 
over the telephone. 








NOTICE BOARD 


PROFESSIONAL NOTICES 


Josolyne Layton-Bennett & Co (London 
firm) announce that their senior 
partner, Mr T. Dickson Walker, MBE, 
FCA, retires on September 30th, 1978, 
after 42 years' service with the firm and 
its predecessors. Mr Walker became a 
partner in Layton-Bennett Billingham & 
Co in 1949 and, on the merger which led 
to the formation of Josolyne Layton- 
Bennett & Co in 1971, became senior 
partner of the combined firms. He is 
succeeded as senior partner from 
October 1st, 1978, by Mr N. Cassleton 
Elliott, MA, FCA. 

Tansley Witt & Co, Chartered 
Accountants, have formed a new 
partnership in the Middle East which 
will be based upon the practice carried 
on by Mattar & Co, of Beirut. The new 
firm, Alexander Grant Mattar & Co, will 
have six partners and will be represented 
elsewhere by the international firm 
Alexander Grant Tansley Witt. The 
managing partner is Mr Tony Mattar, 
FCA, former deputy managing partner of 
Arthur Andersen Saba & Co. 

Thornton Baker, Chartered 
Accountants, announce that they have 
acquired the practice of David G. Gill & 
Co, of Birmingham and Stourbridge. Mr 
David Gill, FCA, becomes a partner in 
Thornton Baker. Thornton Baker have 
also entered into agreements overseas 
with Farouk Mohamed in Dubai and 
Obiora Monu & Co in Nigeria. 


Whinney Murray & Co, Chartered 
Accountants, announce the resignation 
from the partnership of Mr J. W. 
Lyddon on August 31st, 1978. 


APPOINTMENTS 


Mr Richard Anderson, BA, ACMA, finance 
and administration manager of Control 
Data, has been appointed to the board. 

Mr J. G. Brown, ACA, has been 
appointed secretary of Bernard 
Matthews with effect from September 





Ist. Mr S. A. Briggs, FCMA, relinquishes 
his appointment as secretary but retains 
the post of financial director of Bernard 
Matthews. 


Mr H. M. Jones, BSc(Econ), ACA, 
joined Arthur Guinness Son & Co (Park 
Royal) on September 1st as chief 
management accountant. 


Mr William Charles Mackness, ACMA, 
has been appointed financial controller 
and head of administration of Labgear, a 
Pye Group company. 

Mr Ian McDougall, FCA, currently 
financial director of Keizer Venesta, has 
been appointed managing director of the 
manufacturing division, and Mr J. R. 
Mallinson, FCA, secretary, will succeed 
Mr McDougall as financial director. 
These appointments become effective 
from September 1st. 

Mr W. L. Young, FCMA, who joined 
G. & J. Weir as chief accountant in 1959, 
has been appointed deputy chairman of 


Weir Polypac of Hartlepool, County 
Cleveland. 
CIPFA SUBSCRIPTIONS 


TO INCREASE 


In a postal vote, members of the 
Chartered Institute of Public Finance 
and Accountancy approved by 2,643 
votes to 1,328 the Council's proposal to 
increase subscriptions by approximately 
15 per cent as from January 1979. 

The principal reason for the increase 
is to allow distribution of the Institute's 
journal Public Finance without making 
it the subject of a separate charge. Under 
the rules of the Institute, a simple 
majority is sufficient. 


ICSA JOINS WORKING 
PARTY ON EUROPE 


The Institute of Chartered Secretaries 
and Administrators has accepted an 
invitation from the Department of Trade 
to join the Advisory Working Party on 
Europe. This will consider the main 
issues that are likely to arise during 
negotiations on the EEC draft Seventh 
Directive on Group Accounts. 

The Institute of Chartered 





E MAKE SURE OF YOUR C.A. EXAMS 


Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. j 


You know the career advantages of being 
qualified, so make sure you don't waste any time 


‘300,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
in passing your C.A. exams. Study them at home by studying for the Institute of Chartered Secreta- 
with a Rapid Results College course. Fifty years ries and Administrators, Institute of Taxation and 


of correspondence tuition has produced over for other specialised professional qualifications. 


The Rapid Results College, Dept AH6 Tuition House, London SW19 4DS 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 
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Accountants in England and Wales is 
already a member of the working party, 
and others include the Stock Exchange, 
the Bank of England, and the CBI. 


ICSA BENEVOLENT FUND 
Education Vacancy 


The Benevolent Fund of the Institute 
of Chartered Secretaries and 
Administrators announces that a 
vacancy will occur for the education of a 
child at Christ’s Hospital from autumn 
1979. First priority would normally be 
given to a child of appropriate age of 
someone who was receiving regular 
assistance from the Benevolent Fund 
itself, but a preliminary examination of 
the records suggests that there will on 
this occasion be no such child of 
appropriate age. 

Rules of the Fund require the child to 
be a close relative of a member, deceased 
member or former member of the 
Institute. Further conditions are avail- 
able from the Secretary of the Manage- 
ment Committee at 16 Park Cresent, 
London W1, to whom the name of any 
nominee must be submitted by October 
31st, 1978. 


WORKING ABROAD 


A one-day seminar for employers and 
professional advisors, to be held on 
September 28th at the Mayfair Hotel, 
Berkeley Street, London W1, has been 
organized by Expatriate Financial 
Advisors. 

The conference will discuss the UK 
personal tax, exchange control and 
investment problems faced by working 
expatriates and the methods by which 
employers of expatriate staff may best 
advise their employees located abroad. 

Speakers at the conference include 
Messrs Harry Brown, managing director 
of Expatriate Financial Advisors; Peter 





Mr John Hyland, FCA, a partner in the 
firm of Coopers & Lybrand in Cork, has 
been elected Chairman of the Munster 
Society of Chartered Accountants for 
1978 79. His Vice-Chairman will be Mr 
M. Wallace, FCA, of Limerick. 


Baker, MA, FCA, of Schlesinger Invest- 
ment Management Services; and Eric 
Bray, AIB. 

The VAT-inclusive fee for the course 
is £81, which covers all refreshments, 
cocktails, lunch and course documenta- 
tion. Further details are available from 
Amanda Rudd, Expatriate Financial 
Advisors, 20 Copthall Avenue, London 
EC2R 7]D. 


EASING CGT 


Practical approaches to limiting the 
burden of capital gains tax is to be the 
subject of a conference organized by 
AMR International on ‘Tuesday, 
September 26th, at the Café Royal, 
Regent Street, London. 

Speakers will include Mr Keith Car- 
michael, FCA, FTH, Mr Maurice 
Macmillan, MP, Mr Robin Mathew, 


Barrister at the Tax Bar and Mr John 
Tallon, ACA, practising as a barrister in 
revenue law. 

The VAT-inclusive fee is £91-80. 
Further details from Susan Lubomirski, 
AMR International, 6—10 Frederick 
Close, Stanhope Place, London W2 
2HD. 


CONFERENCE ON COMPANY 
LAW WHITE PAPER 


A one-day conference on the implications 
of the White Paper ‘Changes in 
Company Law' (Cmnd 7291, The 
Accountant, July 27th) has been 
organized by Company Communications 
Centre and will be held on October 10th, 
at the Europa Hotel, Duke Street, 
London Wl. 

Topics to be covered include the new 
classification of companies and the 
related matters of registration and re- 
registration, procedures for conversion, 
rights of minority shareholders, insider 
trading and the duty of disclosure. 

The fee, which includes VAT, refresh- 
ments, pre-lunch drinks, lunch and 
outline notes for the course, is £75-60. 
Inquiries should be addressed to 
Company Communications Centre, 50 
Tufton Street, London SWIP 3RA 
(01—222 0982). 


STOCK EXCHANGE 
EXAMINATION 


Applicants for the End 1978 sitting of 
the Stock Exchange Examination are 
reminded that entrance forms are avail- 
able from the Membership Department 
upon request. . 

Completed entrance forms, together 
with the appropriate remittance, should 
be lodged with the Membership Depart- 
ment (via unit general managers, iff 
appropriate), before Friday, September 
29th. 


John Foord 


chartered surveyors 





plant and machinery valuers 
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Accountants Digest No. 66 


A guide to the 
Finance Act 1978 


To be published in mid September 





The detailed guide to changes in: 

x Relief for traders travelling abroad 

x Relief for losses in new trade 

x Averaging of profits for farmers 

x Profit sharing arrangements 

x Close Company apportionments 

* C.T.T. relief for transfer of business 

* C.T.T. new rates and sundry amendments 
** Capital allowances on Hotels 

and all the other provisions of the Act 


by 
David Ward, F.C.A. 
and 
Colin Davis M.A.,A.C.A., 
of 
Spicer and Pegler 


Over 50 pages : Many examples - 
Crossed referenced to the Act 
Order your copy now 


Only £3.50 post free from: 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Chartered Accountants' Hall, 
Moorgate Place, London EC2P 2BJ 








—— 





2x “Frankly, I can’t think of 


anyone better to look after 
your clients’ interests.” 


With assets exceeding £1000 million and 
acentury of specialised experience behind us, 
the Britannia Building Society is impregnably 
secure. 

Our comprehensive range of schemes for 
savings and investment caters for the many 
different requirements youre likely 
to encounter. | 

That makes things easier for you. 

And with over 450 Britannia branehes 
and agencies throughout the UK, your clients 
are never far away from Britannia’s famous 
friendly service. Which makes things easier 
for them. 

Frankly, we can't 
think of anyone better to 
look after your clients’ 
interests. 





Britannia 


Building Society 
Always there to help. 


Chief Office: Newton House, Leek, Staffs. 
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ats missing: 
Granted the Castle Scheme is good as far as The plan features: 2 
it goes, but there's still plenty missing from it. m 


* Highly competitive rates and guarantees 


The maximum of twenty years’ pensionable — ?* Death in service benefits 


service is a major limitation, especially as service — :« Automatic Inland Revenue approval 


before 1978 will not be counted as pensionable. 3< MGM Trustee services without fee 


Then again, earnings over £120 per week X Paperwork reduced to the minimum 


are not pensionable and there is no lump sum : Maximum flexibility for tax planning 
death in service benefit. 


To make up for what's missing from the 
Castle Scheme- or even a contracted-out Now turn to page 380 for the 
scheme - directors and executives need MGM's complete picture. 
‘Design for Retirement. 


Established 1852 


Marine and General Mutual Life Assurance Society, 
MGM House, Heene Road, Worthing, West Sussex BN11 2D'w 


Editor: 

M. Barradell, LLB, FCA 
-151 Strand 

London WC2R 1JJ 
Telephone Ol 836 0832 
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Can Do Better 


That a single percentage figure should form the subject both of this week's 
cover illustration and of our leading article is in itself a sufficient and signi- 
ficant comment on the degree of interest now being felt in the trend of 
ICAEW examination pass rates. It will be a very long time before the cata- 
clysmic experience of a 15.4 per cent rate (excluding referred candidates) in 
the December 1977 PEII fades from the memory — least of all of those whose 
misfortune it was to contribute to the reciprocal 84.6 per cent statistic. 

The July 1978 increase from 15.4 to just under 25 per cent is at least a 
discernible movement in what the student community will not be alone in 
regarding as the right direction. Official spokesmen have volunteered a 
number of explanations for the deplorable trend of PEII results since the 
inception of the present examination structure; a trend, indeed, which seems 
to reflect the combination of a number of factors. 

We discount as nothing more than unkind rumour such allegations as that 
examination pass rates are being artificially regulated, and that the Institute 
is seeking to enhance its own prestige simply by raising the height of the 
hurdles behind the present membership. Nor do we endorse the claims of the 
‘Old Final Students Action Committee’ (The Accountant, June 8th), appar- 
ently that those who have been compulsorily transferred to the present 
structure under transitional provisions should be able to take single-subject 
referrals indefinitely. 

It has been authoritatively stated over the past two or three years, some- 
times on more than one occasion, that overall pass rates are being depressed by 
the presence of what we may venture to call *habitual candidates', making 
their third or fourth attempt at the examination and sometimes after being 
previously graded as bad failures; and of candidates who rushed into training 
contracts, sometimes without proper consideration or advice, in time to beat 
the compulsory foundation course requirement, and who in consequence 
entered upon their professional studies without adequate groundwork. It is 
true, too, that some of the worst failures in recent years have been in the 
essential ‘core’ areas of accountancy and auditing. But none of these influences 
should endure indefinitely, even allowing for the long ‘lead times’ that are an 
inseparable part of educational development; and without the present uplift 
in the pass rate, the ICAEW (and more particularly its Examination Com- 
mittee) would remain open to the charge of having created what was 
described at the last annual meeting as ‘a transitional situation of alarming 
duration'. ; 

The structure and timing of the Institute's examinations seem to be such 
that the July PEII tends to attract a stronger entry than that for the December 
examination. A significant contribution to the improved July 1978 pass rate, 
in both absolute and percentage terms, was the performance of UK graduates 





making their first attempt at the full 
examination; the total entry for the full 
examination, 4,166 candidates, included 
1,398 such graduates, of whom 705 (50-4 
per cent) passed. Corresponding figures 
for December 1977 were 425 first-time 
graduates out of 3,034 candidates, with 
142 (33-4 per cent) passing. 

It is unnecessary for us to dwell at 
length on comparisons of this order — 
which our readers are perfectly well able 
to make for themselves — and there are 
other aspects of the matter which 
concern us more. The Examination 
Committee is undoubtedly correct in 
refusing to be ‘panicked’ into short-term 
expedients, while to relax the standard of 
the examination would patently serve the 
longer-term interests neither of the 
profession nor its clients. But a 75 per 


cent ‘wastage rate’ at PEII is still the 
sort of figure which student 
representatives have in the past condem- 
ned as immoral; is there room, perhaps, 
for some reassessment of either standard 
or content so as to make PEI a more 
effective ‘filter’ and thus to minimize, if 
not wholly to eliminate, the embarrass- 
ment of ‘habitual candidates’ at PEII? 

One of the professed advantages of a 
multi-part examination structure is that 
the earlier parts should serve to identify 
those who are unsuited, whether by 
temperament or ability, to a particular 
discipline at an age when they still have 
the chance to establish themselves in an 
alternative career. This in turn reminds 
us of past allegations (the evidence for 
which is not wholly circumstantial) of 
uneven standards at foundation course 


level — an area in which the Institute’s 
own interests may not exactly match 
those of the academic institutions con- 
cerned. 

Is the Institute doing all that can 
reasonably be expected of it in keeping 
students and their tutors informed of 
examination requirements (there have 
been previous calls for the examiners' 
reports to be amplified by the publication 
of specimen papers with model answers); 
and are those practices which lack the 
training resources of the largest firms 
still making the best use of the facilities 
and guidance available to them? These 
are some of the areas which we suggest, 
irrespective of percentage comparisons, 
need to be kept under surveillance. 

The full list of successful candidates 
appears on pages 365—370 of this issue. 





Productivity and Reward' 
Theme for ICMA School 


"Ihe theme of this year's summer school, 
"Achieving Productivity and Reward", 
reflects the fundamental importance of 
the subject to us all’, ICMA President 
Mr G. C. Rowett, FCA, FCMA, JDipMA, 
FIMC, FBIM, told his members at 
Guildford University last week. ‘It 
affects us as members of a community, 
as businessmen, in our international 
relationships, and also particularly as 
members of a professional Institute with 
a special contribution to make. 

"The aspirations of our population for 
a higher standard of living do not lessen. 
In fact, we have to recognize that the 
standards of many of our executives have 
fallen in recent years. But the underlying 
social need exists in any event — to 
increase the standards for the lower paid 
and also to eliminate poverty and want. 

‘With increased international trade 
and, indeed, travel and communications, 
comparisons are drawn on a much 
broader basis than years ago. Relativities 
are not only local ones; they have 
become national and international, in 
addition to the traditional and historical 
differentials built in to our business and 
trade union structures. It is frequently 
difficult for the individual, or even groups 
of individuals, to see why their position 


346 


should not be improved in isolation to 
the reality of the total situation.’ 

In considering the problem, the Pre- 
sident continued, the fault is frequently 
attributed to the lack of capital invest- 
ment in industry. Since the Second 
World War, successive British govern- 
ments had endeavoured to stimulate 
investment by taxation relief and various 
grants. However, inflation, unemploy- 
ment, and a managed economy, coupled 
with union influences, have affected the 
situation throughout. Some form of 
formal incomes and prices policy has 
been in being in the UK for many years, 
influencing attitudes and actions. 

“This Summer School will cover many 
aspects of the search for improved 
performance, and you will have many 
well-experienced and knowledgeable 
speakers’, said Mr Rowett. ‘I should like 
to put a few points on the subject to you, 
ones which may or may not be touched 
on during the week: 

‘Productivity is not just something 
which is to do with the shop floor and 
operatives working machines. It applies 
to every single one of us, no matter what 
his employment task is. Have you looked 
at the relative growth of non-productive 
personnel to those who actually produce 
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saleable products? We may joke about 
drowning in a sea of paper, but look at 
the way the numbers of administrative 
personnel have increased. Do we apply 
the same demands of improved perform- 
ance to them — ie, to us? 

‘Although we want interesting work to 
do ourselves in a pleasant environment, 
we must remember that manufacturing 
frequently takes place in conditions 
which are dirty, noisy, cramped, lonely, 
uncomfortable, tiring or terrifyingly 








Mr Geoffrey C. Rowett, FCA, FCMA, 
JDipMA, FIMC, FBIM, President of the 
Institute of Cost and Management 
Accountants, has been appointed to the 
management committee of the Henley 
Centre for Forecasting. 

Mr Rowett is group chief executive of 
the Charterhouse Group and a former 
managing director (corporate finance) 
of the British Steel Corporation. 


repetitive. Selling the concept of 
‘improved productivity’, or ‘improved 
performance’ might sound insulting to 
some ears. 

‘The danger is that management 
accountants may stand on the sidelines. 
It is too easy to criticize lack of achieve- 
ment by others; it is too easy to con- 
centrate on the past. Criticism after the 
event, without having offered advice 
before the decision, is not the way in 


which the management accountant 
should participate as a member of the 
management. 


‘In this area of productivity and 
reward, he can take a broad ranging view 
of the objectives and the implications of 
various courses of action in all applicable 
areas. We have a responsibility to obtain 
a greater understanding of financial and 
numerical considerations in particular 
throughout management. 

Mr Rowett concluded his speech with 
an appeal for members to play an active 
part in its branch development pro- 
gramme and in promoting the Institute 
during its Diamond Jubilee year of 1979. 


ICMA Branch 
Development 


A ‘branch development programme’, 
aimed at encouraging members of the 
Institute of Cost and Management 
Accountants to participate actively in 
their local branches, has been launched 
by the Institute with the issue of a 
special supplement in the September 
number of the ICMA journal 
Management Accounting. This will be 
followed by a special mailing to 
members. 

The Institute has been developing its 
UK branch organization to an increasing 
extent over the last few years, as a 
sounding board for new ideas, to imple- 
ment Council policy and to act as a 
tangible Institute presence in each 
locality. 


UEC in Dublin 


Over 1,400 delegates and their wives are 
attending this week’s eighth European 
Accountants Congress at the hall of the 
Royal Dublin Society in the Irish 
Republic. The Congress — one of the 
largest to be held in the Republic in 
recent years — was opened by Professor 
Martin O'Donoghue, Minister for 
Economic Planning and Development. 
The host body is the Institute of 


Chartered Accountants in Ireland, which 
has an all-Ireland membership of over 
3,300. A national organizing committee 
of the Institute has been working for 
over a year on the massive arrangements 
for the Congress. 

The professional programme (The 
Accountant, November 3rd, 1977) is 
based on the theme 'Preparing for the 
Europe of 1998 — the Accountancy 
Profession's Responsibilities, and the 
'keynote' address on the opening day 
was delivered by Professor Ota Sik, of the 
University of St Gallen in Switzerland, 
one of Europe's foremost economists and 
Deputy Prime Minister in the reforming 
Dubcek government in Czechoslovakia. 





Income Tax for All 


Up to the beginning of the First World 
War the income tax was a tax which was 
restricted to a very small minority. Even 
up to 1939 the numbers paying it were 
well below five million. Now, since the 
introduction of PAYE, coupled with 
inflation, well over 21 million come 
within its net with the result that the 
Inland Revenue has been the fastest 
growing department of the government. 

With the extension of the scope of the 
income tax there has not been any 
marked improvement in its structure to 
make it more suitable for a mass 
‘market’. It is, in fact, quite remarkable 





After Balance Sheet Date 


Response to the Accounting Standards 
Committee's proposals on post-balance 
sheet events (ED 22, The Accountant, 
March 9th) has been predominantly 
favourable. Among comments published 
since the exposure period ended last 
month have been unqualified approvals 
on the part of several well-known com- 
panies — sometimes with the added 
comment *we anticipate no difficulty' or 
‘codification of existing best practice’. 

Others, it would be fair to add, have 
been more guarded. Several com- 
mentators stress that a definite cut-off 
date is essential; directors and auditors 
are under constant pressure for the 
prompt publication of accounts, and a 
situation in which the annual accounts 
remained open to extensive alteration 
until final approval by the directors 
would place unthinkable burdens on the 
rest of the timetable — certainly in the 
case of a large group with extensive sub- 
sidiaries. One letter suggests that, 
certainly at the smaller-company level, 
‘many directors and auditors... will find 
that it is easier to avoid this standard by 
pre-dating their reports, than do battle 
with each other over the details required 
in meeting the requirements of the 
standard'. 

The Stock Exchange criticizes as 'a 
fundamental weakness’ of ED 22 ‘the 
omission of any discussion of areas of 
potential conflict between the proposed 
standard and fundamental accounting 
concepts, particularly the ‘‘prudence” 
and "going concern" concepts' — a point 
also made by the ICMA's Law and 
Parliamentary Committee, which 
challenges the inclusion of ‘significant 
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events both favourable and unfavourable' 
in paragraph 14 of the exposure draft. 
The 'prudence' concept in SSAP 2, as 
generally observed, leads to provisions 
being made for known or estimated 
future losses, but not for expected future 
revenue or profit. The Stock Exchange 
would also like to see more examples of 
what the ASC regards as ‘adjusting’ and 
'non-adjusting' events. 

An international standard on post- 
balance sheet events was approved 
earlier this year by the International 
Accounting Standards Committee, and 
is to be published next month as IAS 10. 
Meanwhile, Canada, the USA, New 
Zealand and Australia have all been 
active in the development of domestic 
accounting standards in this area. The 
Australian statement is more precise in 
its time-scale than is ED 22, being 
restricted in application to events occurr- 
ing between balance date and 'time of 
completion' — this time being defined as 
the date of the directors’ resolution to 
approve the accounts or, in the case 
of entities other than a company or 
group, the date of effective adoption 
of the financial statements by the pro- 
prietors. 

In the United Kingdom, publication of 
the report of the Watts Committee of 
Inquiry — 'Accounting Standards: A 
Consultative Document’ — is 
authoritatively forecast for September 
28th. Comment elsewhere has already 
suggested, as one of the committee’s 
major findings, that compliance with 
accounting standards is still effectively 
voluntary over large areas of the UK 
reporting scene. 
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The Croom-Johnson tribunal of inquiry 
into the affairs of the Crown Agents 
opened its public hearings this week. 
Sir William Slimmings, CBE, DLitt, CA, 
a Past-President of the Institute of 
Chartered Accountants of Scotland, is 
one of its members. 


how much of the original tax, dating 
back to 1802, and its re-introduction in 
1842, still remains. And, according to Mr 
Robert Sheldon, Financial Secretary to 
the Treasury, addressing a week-end 
school organized by the Chartered 
Institute of Public Finance and 
Accountancy, for many of the present- 
day taxpayers it is ‘as unfathomable as 
Einstein's theory of relativity’. 

The Minister argued that complexity 
was unavoidable in dealing with the tax 
affairs of many businesses and taxpayers 
with several sources of income but, for 
the majority of taxpayers whose affairs 
were relatively uncomplicated, 'the aim 
must be to increase their understanding 
of the income tax system'. To this end 
the department proposes to publish by 
the end of the year explanatory leaflets, 
‘designed for greater comprehension’ 
while the design of the P1 tax form has 
been revised. 

Without being unduly cynical, it is idle 
to pretend that this provides a solution. 
The need is to remove a substantial 
proportion of the lower paid from the 
impact of income tax. This necessitates 
not merely a long overdue adjustment of 
allowances to pre-inflation levels, but also 
a new consideration of the role of direct 
and indirect taxation in these days of 
rising public sector expenditure. The 
modifications proposed doubtless reflect 
departmental opinion; what is needed is 
a totally independent review of the 
problem. 


348 


Formal and 
Informal Opening 


After several years’ occupancy of a rather 
austere suite of offices at 38 Finsbury 
Square, the London Society of Chartered 
Accountants has moved to a larger 
modernized suite in the same building 
— an event marked at a formal reception 
on Tuesday of this week. 

Burglars who also found the new pre- 
mises attractive, shortly before the 
formal opening, were defeated by 
London's security precautions. After 
risking their lives over a 100-foot drop, 
the intruders attempted to force a desk 
and a filing cabinet, but left empty- 
handed. 


National VAT Survey 


Following a successful pilot study in the 
Avon area, Professor Cedric Sandford, 
Director of the Centre for Fiscal Studies 
at the University of Bath, has received a 
grant of £42,700 from the Social 
Sciences Research Council for a national 
study of the costs and benefits of VAT to 
registered traders. 

Professor Sandford's team will aim to 
discover which traders have the greatest 
difficulties with VAT, the types of cost 
incurred and whether the VAT system 
benefits businesses in certain ways. For 
instance, traders may be able to make 


profitable use of the tax collected during 
each VAT period until such time as the 
tax is due from them. 

The survey ‘may result in welcome 
changes in VAT", Professor Sandford 
said recently — but success depends 
on the co-operation of the business 
community. 


Small Businesses 


Given its success in pressing the 
Government to make valuable conces- 
sions to small businesses in the last 
Budget, it would have been remarkable if 
the Liberal Party conference did not con- 
tinue to press the issue. Urging further 
support in the form of tax incentives and 
better credit facilities, the delegate for 
Kensington and Chelsea, Mr Ronald 
Cohen, pointed out that the total 
financial assistance given by the Govern- 
ment to large businesses amounted to 
some £2,500 million whereas small com- 
panies had obtained only £185 million. 

The speaker also urged the appoint- 
ment of a Minister to speak on behalf of 
small businesses and the self-employed 
which, he averred, were squeezed 
between the eight million public sector 
employees and the ten million persons 
employed by large companies. Further 
speeches noted the decline in the number 
of small businesses providing consumer 


Accountancy Lecturers’ Workshop 


Seventy lecturers from universities, 
polytechnics and other colleges recently 
attended a first ‘workshop’ course for 
lecturers in accountancy at Huddersfield 
Polytechnic — sponsored by the Certified 
Accountants Educational Trust in 
collaboration with HM Inspectorate, the 
Council of Departments of Accounting 
Studies and the Association of Lecturers 
in Accountancy. The aim of the course 
was to improve the effectiveness of 
accounting education by providing an 
opportunity for lecturers to meet to 
discuss and work together on matters of 
common interest. 

The two guest speakers were Mr 
Richard Lewis, MSc, FCA, Julian Hodge 
Professor of Accounting at the 
University College of Wales, and Mr 
Stanley Thomson, FCCA, member of the 
Association of Certified Accountants’ 
Council, and director of finance of Ford 
Motor Company. Professor Lewis 
discussed the developments in account- 
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ing education over the last ten years in 
terms of the growth of student members, 
new courses, and the development of 
separate accountancy and finance depart- 
ments. He also stressed the importance of 
producing accountants who were skilled 
in the fundamental principles and flexible 
enough to be able to master the inevit- 
able future changes in accountancy 


practice. 
Mr Thomson believed that the most 
significant change affecting the 


accountant in industry today was his 
increasing involvement in the fields of 
financial analysis, planning and control, 
and he went on to describe the specific 
ways in which Ford financial control 
techniques operate. 

It was felt that the main benefit of the 
workshop course was in providing an 
environment in which there was a con- 
stant generation of ideas which should 
have a positive influence on how 
accounting education is developed. 





Will leasing make 
them a better buy? 


Our cars have always proved a good buy 

They re economical and reliable. They're 
renowned for their comfort. And their 
popularity gives them very high used values. 

But now you can lease them, they're an 
even better choice for your company. 

For a start, the high trade-in value of all 
our cars enables us to give you very 
competitive lease rates. 

Second, our range is one of the biggest. 
There are 27 models. From the Renault 4 
delivery van to the ultra-luxury 2:7 litre 
Renault 30. 

oo we can supply all your needs. 

Every Renault can be leased through our 
very flexible Renault Lease scheme. 

We can tailor our lease to your needs; 
from a basic look-atter-it-yourself lease, toa 
full maintenance contract, which can include 
all servicing (at any of our400 dealers in the 
UK), replacement cars, and AA or RAC 

C E membership. 

E Find out more about leasing Renaults. 
THE RENAULT 14TL Post off the coupon today for more 
information and the address of your nearest 
Renault Lease dealer. 








To: Renault Lease Ltd., North West House, | 
City Road, Chester, CH1 3AN. 
"T. — eibi I think leasing Renaults makes them a better buy, 
i 20 NS m f please send me further information. 
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services while, it was claimed, some idea 
of their importance to the economy could 
be gained from the fact that if each of the 
small firms engaged just one additional 
employee it would significantly reduce 
the ranks of the unemployed. 

Needless to add, the resolution calling 
for a new deal for small businesses was 
carried, and it is clear that the Party will 
use its every endeavour to build on the 
results it has so far achieved. 


CA Fined on 
Train Fare Charge 


The re-hearing of the case of 27-year-old 
Miss Jill Ryder, BSc, ACA — Lord Ryder’s 
daughter — who was charged with 
attempting to evade proper payment of a 
43p train fare and giving a false name 
and address, resulted in her being fined 
£40 with £40 costs when she appeared at 
Acton on Friday of last week: 


THIS IS MY LIFE 


The Court was told she arrived at 
Broad Street Station and said that she 
had come from Canonbury station. She 
tendered 18p and was told that Canon- 
bury station was not allowing people 
onto trains without a ticket. Later, she 
admitted travelling from Gunnersbury 
station and told the Court that she was 
working very hard at the time and was 
tired. Often she would go to Canonbury 
by car and the remainder of the journey 
by train. Miss Ryder said she gave a 
false name and address to avoid publicity 
for her father — ‘I just panicked’. 

Mr D. J. Keevil, of Touche Ross & Co, 
said that Miss Ryder was a hard working 
woman putting in a lot of hours and 
earned a ‘substantial salary’. He said her 
honesty and integrity had never been in 
question. Defending, Mr John Smyth 
said there was no need for her to evade 
her fare, as it could jeopardize her career. 

Miss Ryder had at first pleaded guilty 


All in the Day's Work 


by An Industrious Accountant 


The computer failed for reasons 
unknown when we were about to run the 
August sundry debtors. The total sum 
due to us according to the control 
account total was different from the tot 
of individual customers’ balances. This 
was serious, aS our autumn sales had 
broken all records, the buyers probably 
spending at our counters what they 
saved on the rain-swept holiday that 
they abandoned. We needed to watch 
account maxima to minimize possible 
bad debts. 

We phoned the computer suppliers, 
but for once they couldn’t help. Three of 
their expert staff were stranded in Costa 
Brava by the air controllers’ strike, two 
punch-card girls were last heard of in 
London Airport, and the office was 
manned till further notice by the 
manager and two typists. 

It was then that we discovered with a 
hair-whitening shock that our August 
sales were still lurking somewhere in the 
bowels of the computer and had never 
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added themselves to the July 3lst 
debtors. Cash received during August 
had been successfully posted, which was 
something; but clearly the final figures 
were totally unreliable. It was a case of 
all hands to the pumps. 

We gathered round the big sheet of 
balances due, showing name and 
address, code number, various initials 
indicating maximum credit, previous 
trouble if any, amount due divided into 
current month to date, last, previous, 
and older, bank, last two years 
purchases, and telephone number. Each 
time I study the summaries I get a good 
picture of our patrons. I also get a 
headache. 

Cyril of Credit Control was doing his 
best. The notes from the sales areas were 
coming in fast .. . ‘Rainwear, Mrs Jones, 
number 1066 — £84.75 ... P He looked 
frantically for the July balance, assumed 
helplessly that August sales and 
remittances might balance out, looked to 
the ceiling for inspiration, and took a 
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before Acton magistrates to the charges, 
but the case was later remitted for 
re-hearing (The Accountant, March 9th 
and July 13th). 


At Home or Abroad? 


Civil servants working abroad are unable 
to take advantage of the 25 per cent 
abatement provisions in the Finance Act 
1977 — apparently as a result of the rule 
that duties under the Crown ‘of a public 
nature and paid for out of public 
revenue' are treated for tax purposes as 
being performed in the UK. 

The Whitley Council staff side has 
been pressing strongly for civil servants 
to rank for the same concession as 
applies to other persons working abroad 
for not less than 30 days in the course of 
the tax year. Ministers, however, showed 
little support for this proposal during the 
1978 Finance Bill debates. 


chance. We had six other assistant 
accountants watching specific areas, A to 
G, H to L, and so on, and Scotty had 
sent a note saying that he wanted the 
sales, the cash was our problem. The 
note was returned with a three-word 
answer. 

‘Footwear, Mrs Jones, 1066, £64.18 . . .?' 
Tots scrawled in pence, approve 
everything in two figures, check with 
cash received, keep smiling, no time for 
lunch, damn this technology! Fur coats, 
Mrs Jones . . .! 

The computer manager arrives; back 
to normal in 15 minutes. 


... spending at our counters what they 
saved on the rain-swept holiday. 


Scottish Summer School 


‘Sold Out’ 


Lively Debate at St Andrews 


This year’s annual Summer School of the Institute of Chartered Accountants 
of Scotland — the 26th in the Institute’s history — was again a ‘sell-out’ in 
response. In his foreword to the delegates, the President, Mr W. N. Hunter Smart, 
CA, claimed that the format of the School was ‘unique in the accountancy 
profession throughout the world’, and continued: 


‘On this occasion, no less than seven 
overseas countries will be represented 
among our guests and members of the 
School. I know I can rely on all members 
of our Institute to extend to them the 
best of Scottish hospitality — in all its 
senses’. 

At last Friday’s dinner, the Master of 
United College in the University of St 
Andrews — Mr Stewart McDowall, 
MA, — welcomed members of the School 
on behalf of the University. The 
traditional after-dinner address was 
given by the Secretary of the Institute, 
Mr G. R. G. Stewart, MA, LLB, WS, on 
‘How I found the Institute, and where I 
think it’s going’. His remarks inevitably 
invited comparison with those of his 
distinguished predecessor in office, Mr 
Victor McDougall, who reputedly com- 
menced his long term of office with the 
thought that ‘If, when I retire, the 
reputation of the Institute is as high then 
as members think it is now, I shall have 
accomplished something’! 


Discussion papers 


First of the two formal papers for discus- 
sion — not as a contribution to academic 
literature, but rather as a basis for debate 
among accountants — was presented by 
Professor J. C. Shaw, BL, CA, FCMA, 
JDipMA, on ‘Perceptions of Profit’. It 
could not hope, he admitted, to provide 
an answer to the question of ‘What is 
profit ?’; were that so, he would not be 
spending an autumn weekend at St 
Andrews, but rather idling away a month 
on St Kitts or some similar dream spot: 

‘Our profession seems to have become 
confused about its perception of the con- 
cepts of profit. By discussing some of the 


aspects of different perceptions of profit, 


I hope to be able to help you to bring 
your own view of profit into sharper 


focus. My theme is that it is time for 
accountants to stop trying to be 
economists, and to start being account- 
ants again’. 

The limited liability company, 
Professor Shaw’s paper recalled, has no 
natural life-span of development, and a 
large number — though not all — of 
accounting problems arise from trying to 
measure gain at intermediate stages. The 
two most important exceptions to this he 
identified as the ‘time-value’ of cash, and 
the effects of inflation. Turning next to 
the distinction between capital and 
revenue, he claimed Biblical authority for 
‘the undesirability of consuming one’s 
own seed corn’ as early evidence of this 
philosophy. With the advent of the 
limited liability company, the concept of 
capital maintenance assumed even 
greater significance than before: 

‘The law requires that the company — 
or, at least, its shareholders — should not 
consume its capital. Because of the 
limitation of liability of shareholders, it 
is essential that the interests of creditors 
be preserved by ensuring that the capital 
of the company is not eroded or con- 
sumed. Many of the early legal cases 
dealt with decisions as to the 
distributability — or otherwise — of gains 
recognized by companies. The decisions 
in many such cases turned on ensuring 
that the interests of creditors and others 
were not prejudiced... . 


‘Early legislation and legal interpreta- 
tion seem to have regarded money as a 
commodity, and not as the economist’s 
symbol for wealth. This is probably 
understandable because it was, by and 
large, cash which was subscribed by 
shareholders; and it was certainly cash 
with which creditors expected to have 
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their claims satisfied. . . . Creditors 
apparently looked to company accounts 
for confirmation that the privilege of 
limited liability was not being abused to 
their disadvantage, and shareholders 
looked for confirmation that manage- 
ment was not abusing the confidence 
that shareholders entrusted to them — to 
manage the company's affairs for the 
benefit of shareholders’. 

Among the questions that ensured a 
lively time for the discussion groups 
were, if the perception of profit is 
necessarily subjective, whether attempts 
to define a fundamental framework were 
worth pursuing; whether a cost-based 
system of reporting, based inevitably on 
the past, was capable of meeting user 
needs in terms of ‘cash-ability’ — and 
whether an inevitably subjective ‘value- 
based’ system would be any better. In 
cricketing terms, were accountants the 
rule-makers, the umpires or the scorers — 
and who was to play the parts that they 
did not? 


Responsibility of directors 


‘Publish and be damned!’ boldly declared 
the title of the second paper, by 
Professor R. I. Tricker, MA, FCA, FCMA, 
JDipMA. The Companies Act 1948 had 
laid down what seemed at the time to be 
relatively clear rules for financial report- 
ing; but since that time such develop- 
ments as The Corporate Report, the 
conclusions of the CBI Watkinson 
committee, the Employment Protection 
Act 1975, the recent Green Paper on 
directors’ duties, and pressures from 
consumer groups and special-interest 
lobbies had created a crisis of confidence 
and an ‘understanding gap’ in some 
boardrooms. Among the causes of chang- 
ing demands on Britain’s directors he 
listed the increasing scale, concentration 
and internationalization of business; the 
shift away from manufacturing industry; 
widespread interaction between govern- 
ment and industry; changed social 
expectations; and new demands for 
information: 


‘Power over information, or rather the 
means of acquiring information, is the 
strongest source of authority in modern 
society. That is why the local broadcast- 
ing station is always a prime target for 
the rebels during a coup, or the 
university telephone exchange for 
dissident students. On the managerial 
plane, we all know organizations in 
which the authority of senior executives 
is bolstered by secrecy and discrimina- 
tion in the dissemination of information 
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— the sort of organization in which 
people become skilled in reading memos 
upside down on the boss’s desk! 

‘Information is the contemporary 
source of sanctions. Bullock makes a 
valid point when he comments that 
society has to decide whether disclosure 
is to be based on ex gratia decisions by 
management, or demanded as a right by 
employees. We should not believe that 
interest in more disclosure of pertinent 
data, such as can be made available 
under the Employment Protection Act 
1975, is just to facilitate collective 
bargaining’. 


Better informed 


Professor Tricker attacked as a funda- 
mental fallacy the accountant’s 
traditional creed of ‘Just let me report 
the facts; what others make of it is no 
concern of mine’. If accounting was to be 
accepted as the language of business, 
then people might learn more, be better 
informed and extract better information 
from accounts if only accountants would 
cease trying to be so complete, un- 
equivocal, exact and correct. 

Mr D. G. MacDonald, BSc, managing 
director of John Menzies (Holdings), 
came to the rostrum on Monday after- 
noon to present ‘A view of Scottish 
economic prospects’. Recent political 
developments, including prospects for 
devolution and the Government’s pre- 
sumed dependence on Scottish 
Nationalist support in the coming 
session of Parliament, lent his remarks 
an added and perhaps unintended 
topicality. 


Guest night dinner 


Guests at the formal dinner which 
concluded the School on Monday 
evening included Professor V. B. 


Proudfoot, BA, PhD, FSA, and Mr J. P. 
Kitchen, MA, BMus, LRAM, FRCO, both of 
the University of St Andrews; the 
Minister of St  Leonard's Parish 
Church, the Rev A. B. McLellan, BD; 
and two distinguished representatives 
of the Nederlands Instituut van 
Registeraccountants, Mr J. A. Burggraaff 
(President) and Mr A. B. Busnac. Thus 
ended a programme amply fulfilling the 
President’s expressed hope ‘that you will 
find the papers and discussions stimulat- 
ing, that you will enjoy the company of 
old friends and make some new ones; 
and I trust you will return to your 
respective homes and places of business 
refreshed in mind’. 
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European Consequences 


of Mr Callaghan 


by RICHARD BAILEY 


By putting off the holding of General 
Election in the UK, Mr Callaghan has 
also upset the arrangements for direct 
elections to the European Parliament on 
June 7th next year. The Euro-problem 
concerns the complicated issue of the 
dual mandate: in other words whether 
individuals can be members of both the 
Westminster and European Parliaments 
at the same time. 

The national executive committee of 
the Labour Party has already decided 
that a dual mandate involving two jobs 
in two different places would put an 
impossible load on MPs. The Con- 
servatives have not given a formal ruling 
as yet, and a number of back-benchers 
have indicated that they would be willing 
to take on both assignments. 

At present, members of the European 
assembly are all members of their 
national parliaments. In the direct elec- 
tions, the chances are that (except for a 
handful of peers) the 81 British members 
will be without direct links with 
Westminster. This new situation is likely 
to make keeping control over EEC affairs 
even more difficult than it is now; the 
new Euro-MPs will need some kind of 
link with political affairs back home, and 
the UK Parliament will want to know 
what is going on in Europe. 

The House of Lords Select Committee 
on the European Communities put for- 
ward one possible solution in a report 
published on August 8th (House of 
Lords Paper 256—1). This proposed that 
a committee should be set up to include 
all British members of the European 
Parliament, all members of both the 
House of Commons and the House of 
Lords EEC scrutiny committees, plus 
any other members of both houses with 
an interest in the EEC. This grand com- 
mittee, it is suggested, might meet three 
times a year, with additional meetings as 
required. Presumably on really important 
issues, when most MPs would want to 
attend, the committee would meet in the 
Albert Hall or the Wembley Stadium 
Conference Centre. 
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The report also suggested that British 
Euro-MPs should have access to British 
ministers and civil servants, and have an 
office in Westminster. Whether this 
cumbersome mechanism will in fact be 
set up, or whether something of a more 
selective nature will be introduced, 
remains to be decided. 

What is clear at the moment is that 
Mr Callaghan’s decision to hang on at 
Westminster has thrown the arrange- 
ments for direct elections into confusion. 
In the expectation of an autumn election, 
a number of MPs had declared their 
intention of not standing again for 
Westminster, but of going for Strasbourg. 


Confused outcome 


Mr Callaghan’s decision to keep the 
present Parliament in session puts these 
would-be Euro-parliamentarians in a 
difficult position. Some of them are 
senior members of the European 
Assembly who had decided to opt for 
Europe. Some anti-marketeers including 
Mrs Barbara Castle, had expressed an 
intention of continuing their parliamen- 
tary careers in Strasbourg. [nother cases, 
some youngish MPs and candidates 
in marginal seats would have tried for 
Europe if beaten in the UK election. 

The result of the present Parliament 
going on to a fifth session has thrown all 
these plans into confusion. No Labour 
members of the current Parliament can 
be nominated for seats at Strasbourg — 
unless, as now seems likely, the ruling 
given by the national executive com- 
mittee is amended. It could be, therefore, 
that Labour representation in Strasbourg 
will consist of a few peers, plus some 
trade union leaders, local government 
worthies, Fabians, Tribunites and so on. 
On the Conservative side the selection of 
candidates for direct elections is more 
advanced, and retiring MPs would not be 
ineligible. 

Either way, however, if by some 
miracle Mr Callaghan is still there when 
June 7th comes round next year, then 


both parties will have plenty of 
inexperienced candidates. To other 
member governments, the prospect of a 
body of mainly non-parliamentary UK 
members of the European Parliament 
brings no joy at all. While things may 
not be as bad as this on the day, it is 
unfortunate that Britain’s position in the 
Community will be even more obscure 
and ambiguous than usual over the 
coming months. 


Expulsion on 
Negligence Charge 


The American Institute of Certified 
Public Accountants has expelled a 
member who was found ‘materially 
negligent in conducting his examination 
of a client’s financial statements by 
failing to do audit work of any sig- 
nificance; failing to acquire information 
to warrant the expression of an opinion; 
and failing to direct attention to material 
departures from generally accepted 
accounting principles in his report’. The 
member was also charged with restating 


his unqualified opinion on the same 
financial statements to the Ohio Attor- 
ney General. 

The member did not appear at the 
hearing but submitted a letter requesting 
resignation from the Ohio Society of 
CPAs and from the AICPA. After con- 
sidering the member’s request and 
hearing the charges, the panel declined to 
accept the resignation and found him 
guilty as charged. 


EOE May Expand 
Its Operations 


The European Options Exchange, based 
in Amsterdam, is planning a major 
extension of its business by introducing 
‘put’ trading in October. ‘Put’ trading 
enables investors to buy and sell options 
to dispose of shares over a future period 
at a pre-determined price. It can be of 
more interest in conditions of falling 
stock markets. 

No final decision about the launching 
of ‘put’ trading has yet been taken, but 
plans for introducing the facility in 
October are now being discussed. 


Australasian Academics’ Conference 


More than 100 teachers from depart- 
ments of accounting at universities and 
colleges of advanced education, 
throughout Australia and New Zealand, 
met together at last month’s 1978 
Annual Conference of the Accounting 
Association of Australia and New 
Zealand. . 

After an opening technical session, in 
which a detailed report was presented on 
the ‘Inflation Accounting Research 
Project’ at the University of Waikato, 
delegates were able to choose in each of 
the remaining sessions from three 
different topics, discussions on which 
were held concurrently but in separate 
lecture theatres. This followed a pattern 
established at recent annual conferences 
where concurrent technical sessions were 
found to be necessary to allow discussion 
on the wide range of topics that are now 
of particular concern to the profession, 
especially in a conference of teachers that 
can only be held over a few days. The 
technical programme showed quite 
clearly that accountancy studies today 
embrace much that is well beyond the 
practical techniques of accounting as 
such, and that students — and teachers — 
must be knowledgeable on important 


social and theoretical issues affecting the 
profession. 

The Australian Society of 
Accountants, the New Zealand Society 
of Accountants, and firms in public 
practice were all represented at the Con- 
ference, arrangements for which included 
a special ladies programme, a theatre 
evening, a tour of Dunedin and the sur- 
rounding district, and a special screening 
of the film ‘Equity Funding Corporation 
of America — The Billion Dollar Bubble’. 
At each technical session, after the 
author concerned had presented his 
paper, a commentary was given by a 
member of the staff from another 
University or College, or by a member 
from the public-practice side of the 
profession. This was followed by general 
discussion, and a summing-up by a 
chairman from yet another institution. 
In this way a wide range of views was 
presented on each topic. 

Nearly one-third of the papers dealt 
with some aspect of auditing practice, or 
with problems now facing the auditing 
profession. This represented quite a 
change from past conferences, and is 
indicative of the fact that the problems 
of the member in public practice are now 
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being debated in academic institutions. 
Obviously the rate and development of 
accounting and auditing standards are of 
importance to academics — whether 
recent changes in these, or in the 
standard setting process itself are desir- 
able, or could or should be improved was 
debated at some length, as was the role 
of the auditor in preparing reports on 
financial statements. 

In this latter connection, evidence pre- 
sented of surveys of shareholders in 
Australia, New Zealand, UK and the 
United States, tended to show that the 
formal auditors’ report was not regarded 
as an important influence in shareholder 
decision-making. If this is so, it poses 
the question whether actions could be 
brought against auditors when the 
investor had not, as evidenced in the 
surveys quoted, relied on the audit 
report. An unknown factor, of course, 
was the extent to which sharebrokers 
themselves had relied on the audit report 
in giving advice to clients for investment 
decisions. 

Another matter of interest to overseas 
readers was the contention that only in 
New Zealand had a major study been 
undertaken into the costs and 
practicalities of alternative accounting 
measurement systems over a period of 
years. The point was made that, before 
any alternative to historical cost could 
properly be supported by the profession, 
this type of research was essential, and 
the profession in other countries could 
well follow the New Zealand example. 


Market Opportunities 
in Australia 
Australia should, in the longer-term, con- 


tinue to be a prosperous, expanding yet 
demanding market for UK industry, 


according to Midland Bank's latest 
Spotlight on Overseas Trade. The 
country's main imports are 


manufactured goods and capital equip- 
ment, although the demand for finished 
consumer goods is high. 

Mineral extraction and processing is a 
major market for British exports, and 
there are good opportunities for UK 
exporters of many kinds of manufactured 
goods. 

'Selling to Australia', Midland Bank 
Spotlight on Overseas Trade No. 137, 
can be obtained from Overseas Trade 
Promotion Department, Midland Bank 
International Division, Deacon House, 
Eyre Street, Sheffield, or through any of 
the bank's branches. 


353 


Hoist With Our Own Petard 


Government Threatens to Impose CCA 


by JACK CLAYTON, FCA, 


who recently completed 50 years as a member of the Institute of 


Chartered Accountants in England and Wales 


‘The responsibility of those engaged in a profession is always 
to see that the knowledge and techniques are developed for the 
common good and are neither polluted nor misused, even at cost 


to oneself’. — F. R. M. de Paula (1946). 


‘We must concentrate our efforts on explaining.. 


. this new form 


of accounting. If we do not, we shali expose ourselves to ridicule; 
we shall build up frustration and irritation . . .' - Sir Henry Benson 


(1977) 


'Fings ain't wot they used to be’. Although such belief is 
induced, perhaps, as much by age as observation, my whole 
experience convinces me that the accounting art 1s nourished 
by ‘recommendations’; but stultified by ‘mandatory standards’. 

Each Saturday’s pleasant 19-hole prospect at Walton Heath 
is marred by apprehension, as I open my Economist. 
guidelines and hopeful exhortations’ debilitated my putting. 
But the latest broadside, ‘Shoot the nationalized auditors — no 
one would notice’, caused an eruption of shanking beyond 
despair. 


Dissatisfaction with present confusion 


The ridicule and irritation predicted by Sir Henry Benson 
were evident in the recent furore following implementation by 
nationalized industries of the libertarian Hyde guidelines; and 
in the Parliamentary debate that ensued. Mr Michael Neubert, 
MP, in opening the August Ist debate on ‘Nationalized 
Industries (Accounting Practice)’, said: 

‘All these nationalized industries’ accounts are audited by firms 
of great distinction — luminaries of the profession — but each felt 
able to support reports by its industry. . . . Yet although these 
industries have in common the fact that they are in public 
ownership, they all use different methods of accounting adjust- 
ment and depreciation to achieve the final result’. 


Replying to the debate, Mr Robert Sheldon, Financial 
Secretary to the Treasury, said: 


‘. . . Most people are critical of the accounting methods used by 
private and public industries to deal with inflation. We set up the 
Sandilands Committee to achieve some agreed resolution of these 
problems. No-one is satisfied with the present state of private and 
nationalized industry accounts... .' 


Mr Sheldon’s conclusion was even more ominous: 


“The Government wholeheartedly support the concept of 
current cost accounting in the private and public sectors, and that 
the present confusion must be seen in perspective as a temporary 
short-lived phenomenon which will have to be regularized not 
only for the public but for the private sector.’ | Emphasis added |. 


Such threat is in vivid contrast to the reply, on February 6th, 
to a question from Mr Tim Smith, ACA, MP: 
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"What progress has been made towards implementation of the 
Sandilands Report on Inflation Accounting?’ 


Mr Clinton Davis, Under Secretary for Trade, said: 


‘I should have preferred to see more progress than has been 
made so far. The Hyde guidelines will prove to be of value, albeit 
within a limited scope. I do not take such a gloomy view as the 
Hon. Member for Ashfield (Mr Smith) above the progress that has 
been made.' 


The temporary euphoria of the Hyde guidelines is now 
Kaput. Indeed, having regard to their early adulation by the 
‘luminaries of the profession’ to whom Mr Neubert referred, 
The Economist has, perhaps, proposed a better ‘interim solu- 
tion’! 


We have been warned 


The threat — implicit for much of the last five yearse— is now 
explicit: put your house in order, or the Government will do it 
for you. That is where our mendacious dithering has got us. 
Moreover, such threat is finding almost universal support: from 
an articulate group of left-wing Labour accountants; by The 
Economist and other responsible media — ‘accounting is too 
important to leave to the accountants’ (Financial Times); and 
now by the clamour of the powerful heads of nationalized 
industries, who have appealed to divers Ministers for govern- 
ment intervention — because of their flagellation for doing what 
accountants have encouraged them to do. 

Time is short. Napoleon said that, of the three elements of 
logistics — men, munitions and time — what one could least 
afford to waste is time. Nearly five years have elapsed since a 
Conservative government implied that accountants were falling 
down on their job — by appointing the Sandilands Committee; 
three years since the future pattern of company accounting was 
determined by an actuary; and approved, on behalf of the 
Labour Government by an economist; and since Mr John 
Grenside (then President of the ICAEW and CCAB chairman) 
affirmed, ‘Now that Sandilands has reported, it is imperative 
that no further time be lost in futile and sterile debate’. 

CCA presents no insuperable problem. ‘Sandilands’ is a 
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simple concept, based on a cogent premise — ‘money’ (the 
counter of everyday commerce) ‘is the unit of measurement’. 
Business transactions have differing time scales: they are not 
coterminous. The preparation of periodic accounts, therefore, 
requires a valuation of unexhausted expenditure — whether 
classified as fixed assets, stocks or otherwise. Hitherto, such 
valuations have been related, generally, to historical cost; 
henceforth they must be based — more realistically — on 
current value. 

Accounting statements post one or two questions: either 
dynamic — the cardinal one — what is to be done; or, photo- 
graphic, is it true and fair? Our present dilemma stems 
from attempts to distort photographic representations by 
propagandist manipulation; propaganda, moreover, of the 
Lloyd George—Hitler genesis: ‘What I say three times is true’, 
however divorced from reality. 

The pons asinorum of inflation accounting which the profes- 
sion refuses to cross — the nub of Sandilands — is acceptance of 
the fact that inflation has a dual impact on profit: operating 
profits are reduced, but total gains increased — by expropria- 
tion of the creditor. But, as Vladimir Ulianov once said, facts 
are stubborn things. 


Nature abhors a vacuum 


Fortunately, the futility of the accounting profession, in rela- 
tion to inflation accounting, is compensated for by the expert 
CCA efforts, over the past 26 years, of the indefatigable 
statisticians of the Central Statistical Office. For many years, I 
importuned, in vain, successive ICAEW Presidents to direct 
part of the Institute’s research facilities to an intensive study of 
‘that most important British account’ depicted in the National 
Income and Expenditure statistics. The classic rejoinder on 
each occasion was to the effect that the research facilities were 
fully-occupied; ironically, on one occasion, particularly in rela- 
tion to inflation accounting! 

What a pity; only a few hours’ study of the relevant data in 
the latest available Blue Book (up-dated from the July 
Economic Trends) enabled me to extract a CCA statement of 
the results of public corporations for the last decade. Year by 
year figures are available (subject to a few minor 'guesstimates' 
regarding data in the forthcoming 1978 Blue Book) but, in the 
table below, I have shown five year averages. 


Table 1. PROFITS OF PUBLIC CORPORATIONS 
Five-year averages 


(£ billion) Per cent 

1968-72 1973-77 1968-77 
Income, before interest and tax 1-7 4.0 45 
Less: Capital consumed 1-2 3.0 33 
Stock appreciation O.1 0-3 3 
Operating profits 0-4 0.7 9 
Add: Holding gains 1-6 10.0! 91 
Total gains 2.0 10.7 100 











lAfter substantial provision (author's estimate) for potential losses on 
currency borrowings. 


Assets and profit 


Table 1 demonstrates the over-riding importance of holding 
gains in the profit-structure of debt-financed enterprises. Public 
corporations increased their equity interest in tangible assets 
(over the decade) from some £10 billion to £60 billion — mainly 
by expropriation of their creditors. 

They are an outstanding — but not unique — example of 
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robbery-by-inflation; which is the dominant aspect of the 
profit-structure of most large enterprises, public and private, 
because of the substantial debt-financing of tangible assets. In 
my evidence to the Sandilands Committee, I submitted a com- 
bined CCA statement of the results of the 'FT30': their 
‘measured increase in net assets’ was ‘guesstimated’ by me at 
three times their historical profits. 

The attempts — pursuant to ED18 and the Hyde guidelines — 
to pretend that company profits are reduced by inflation is 
futile. Such pretence is based on glorification of the profit and 
loss account and disparagement of the balance sheet, as the 
latter cannot fail to disclose — on a CCA basis — a ‘measured 
increase in net assets’ substantially in excess of historical 
profit; and, pro tanto, in excess of ‘inflation-adjusted’ profit. 
See, for example, my analysis (The Accountant, February 8th, 
1973) of the accounts of Lloyds Bank International, which 
revalues its premises annually: historical profit £11 million; 
directors’ estimate of inflation-adjusted profit, £6-4 million; 
increase in net assets, £19-7 million! 


The PG Tips saga 


On issue of the Hyde guidelines, The Times published a 
Phillips and Drew estimate that their application would reduce 
pre-tax profits by some 32 per cent; and, a little later, the 
Financial Times displayed a five-company table showing 
reductions ranging from 16 to 79 per cent. The largest reduc- 
tion related to Brooke Bond Liebig, earlier referred to by Mr 
Brian Maynard, then President of the ICAEW and CCAB 
chairman, as ‘a good example . . . which clearly illustrated the 
importance of these adjustments. The net effect of the adjust- 
ments for depreciation, cost of sales and gearing was to reduce 
group profits by 79 per cent.’ (The Accountant, December 
15th, 1977). 

The Chairman’s statement, included with the BBL report 
and accounts, is dated October 31st, 1977 — ie, prior to the 
issue of the Hyde guidelines, but the adjustments follow that 
pattern. The accounts show 'Group profit before taxation, 
[49.8 million and, under the heading ‘Current cost accounting’, 
the directors' report states: 


*For years to June 30th, 1977, the principal CCA elements 
were estimated to be: cost of sales adjustment (debit) £41-8 
million; additional depreciation (debit) £7.3 million; gain on 
monetary items (credit) £9-8 million.’ 


I am unaware of the impact of such data on the BBL 
shareholders; but two distinguished financial commentators 
reached diametrically opposite conclusions on the report and 
accounts. ‘Questor’ (Daily Telegraph) wrote: 


‘Shareholders in Brooke Bond Liebig must still be a little 
disappointed that it did not increase the forecast dividend by more 
than the 10 per cent norm at the time of the £19-8 million rights 
issue’. 

Per contra, ‘Lex’ (Financial Times) concluded: 

‘... it is easy to see why Brooke Bond did not use its rights 

issue to raise the dividend by more than 10 per cent’. 


Lop-sided single-entry 


The lop-sided single-entry Hyde approach is particularly 
dangerous in relation to an undertaking dealing in commodities 
subject to violent price fluctuations — eg, tea, with price varia- 
tions exceeding 150 per cent during the relevant year. Indeed, 


the BBL directors preceded their CCA data with a warning 
paragraph in their report: 

‘The unprecedented steep rise in tea and coffee prices during 
1976-77, due to supply and demand factors, had a greater effect 
on the group than did purely monetary inflation.’ 

Never was there more need for the sheet-anchor of 
‘measured increase in net assets’, which — even on an 
historical basis — as indicated in table 2 (below) destroys the 
fiction that the effect of inflation ‘was to reduce group profit by 
79 per cent’. 


Table 2. NET ASSETS OF BBL 


Historic Net worth 

(as per consolidated (author's 

balance sheet) | estimates) 

£ million £ million 

Net assets (less minority interests): 

at June 30th, 1977 b k 207.5 265.8 
at June 30th, 1976 142.6 195.9 
Increase in net assets 64.9 69.9 
Add: dividends 7 4 6.7 6.7 
Deduct: new capital introduced — 201 — 20.1 
Total gains £51.5 £56.5 


Out of the darkness - Morn! 


Another of the companies in the Financial Times table (supra) 
was Smiths Industries (‘38 per cent reduction’). When I 
perused their report and accounts, I had a pleasant surprise — 
the heading to page 21: 


‘Inflation accounting. These statements follow the general 
principles as outlined in the report of the Inflation Accounting 
Committee |emphasis added |. ‘The net gain on monetary items is 
also shown.’ 


Then followed three sections — of simple figures — headed, 
respectively, ‘Current cost operating result’, ‘Current cost 
financial position at July 1977’ and ‘Net gain on monetary 
items’. Significantly, no reference to the third section was made 
in the ascertainment either of ‘operating result’ or ‘financial 
position’! 

My pleasure on discovering a company implementing 
Sandilands was enhanced by the simplicity of the statement; 
and my syrprise, by the dearth of comment thereon in the 
financial and professional press. Table 3 is a reproduction of 
the first section. 


Table 3. SMITHS INDUSTRIES 


Current cost operating result £ million 
Profit before taxation 20.5 
Adjustments for inflation: 
Cost of sales adjustment 8.5 
Additional depreciation 2.6 
—— 11.1 
Adjusted profit 9-4 
Taxation based on adjusted profit 4.6 
Dividends » " " 3.4 
Extraordinary items 0:3 
Retained profit ‘ à ^ : " - 11 


Comparative figures were not given in the CCA statement; 
but a significant comment in the report — ‘we have made an 
estimate of current cost operating profit on the same basis as 
last year on page 21’ — indiced me to obtain a copy, also, of the 
1976 report and accounts. Table 4 reproduces the figures and 
nomenclature shown by the company in the second sections of 
the CCA statements for the years 1977 and 1976, to which I 
have added the third column headed “Total gains 1976-77’. 


Table 4. SMITHS INDUSTRIES. Net worth and total gains 
July1977 July 1976 Totalgains 


£ million £ million 1976-77 
£ million 
Shareholders funds 84.7 73.0 11-7 
Deferred tax 19.1 17.4 —1-7 
Minority interests : 0:3 0.2 — 041 
Borrowings (less cash) 13.0 10.5 -25 
Funds employed 117-1 101 1 
Represented by: 
Fixed assets 46.3 46.4 — 0.1 
Net current assets 70.8 54.7 16.1 
117 1 101.1 
Increase in net assets " d " " " 11-7 
Add: dividends .. 3 x Š » à 3.4 
Deduct: new capital introduced » " . —0-3 
Total gains? " - " E y " 14.8 
Comprising: 
Operating profit 4.8 
Extraordinary items à à ‘ 6 =03 
Holding gains s F : p " is 10.3 


2Comparative 1976 figures, in the historical accounts, were adjusted to reflect 
a new basis of stock valuation, pursuant to SSAP9. Had comparative 1976 
figures been shown by the directors alongside the 1977 CCA figures, they 
would doubtless have been adjusted accordingly. I have reason to believe, 
however, that ‘total gains’ for 1976—77 were in the order of £15 million. 


‘None so blind...’ 


For three years, I have advocated — in your columns as 
elsewhere — the implementation of Sandilands: in particular, 
that companies should produce a CCA balance sheet — a 
‘net worth statement’ — also noting historical figures; a state- 
ment of total gains; and a funds statement, inter alia, reconcil- 
ing CCA and historical figures. Smiths Industries have 
exemplified my view that there are no insuperable difficulties. 
Indeed, the cost of sales adjustment and extra depreciation — 
pursuant alike to ED18 and the Hyde guidelines — are 
necessarily based on estimates of the net worth of tangible 
assets. 

The crucial question is: why the reluctance to use the avail- 
able net worth data to produce — as Smiths Industries have 
done — a CCA balance sheet ? A complete answer would require 
detailed examination of the transformation of our profession, 
over the past 20 years, from the innocent ebullient idealism 
epitomized by the late F. R. M. de Paula to its present 
dominant role, not only as the ally of ‘big business’ but, in the 
upper echelons, ‘big business’ itself. 

The short answer — sufficient pro tem — is that such CCA 
balance sheets would demolish the 30-year-old myth that infla- 
tion erodes company profits; and would demonstrate, beyond 
peradventure, that robbery-by-inflation, while reducing operat- 
ing profits, increases total gains by expropriation of the 
creditor. 


What Government should now do 


There is a consensus on the urgent need for CCA, which could 
lead to a better understanding of the economic performance of 
companies. Not only the Government, but Parliament itself, is 
fast losing patience with accountants’ intransigence. Govern- 
ment action now seems imminent. What form is it likely to 
take — or should it take? 

We have at least made a convincing negative contribution to 
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the debate. The abortive herculean efforts of the Morpeth 
Committee; the firm rejection, a year ago, of ‘compulsory 
CCA’; and the ineptitude of the naive Hyde guidelines have 
demonstrated the fatuity of detailed ‘rules’ at this stage of the 
art. 

In my evidence to the Sandilands Committee I repeated my 
definition of inflation accounting at the 1952 Sixth Inter- 
national Congress on Accounting: 

"Ihe prime objective of inflation accounting is to procure — 
currently to sustain — tax concessions for the beneficiaries of infla- 
tion, at the expense of its victims.’ 


The real ‘defect’ of Sandilands is the lack of further tax 
incentives. The carrots have already been wantonly dissipated 





Auditing the 
Small Company 


by R. C. SPOOR, FCA, a partner in Arthur Young 
McClelland Moores & Co, Newcastle 








The subject of audit problems with small companies has 
received widespread coverage in recent months, most recently 
at the annual conference of the Institute of Chartered 
Accountants in England and Wales at Brighton. (The 
Accountant, June 15th.) 

Among the unsatisfactory elements of the present situation, 
the following in my view are the most important: 


(a) Auditors are increasingly concerned that their certificate 
is relied upon by third parties. In consequence, as the 
history of negligence actions (both in and out of court) 
grows, there is a natural tendency to throw up caveats on 
audit reports to minimize liability. 

(b) There is an increasing concern among general 
practitioners (as opposed to pure auditors) that the result 
of the above trend is to lower the value of the service to 
their clients, particularly in the case of the smaller, and, 
in particular, the proprietary company. 

(c) There has been for many years an increasing tendency 
for smaller businesses, when setting up their operations, 
not to seek the protection of limited liability status 
because of the additional audit costs, extra-statutory 
requirements, excessive disclosure, etc. 

However, there remain a very large number of small 
businesses still conducted through the medium of a 
limited liability company, simply as a result of law or 
taxation orientated advice given by their professional 
advisers, often many years ago. 


In this situation, the over-riding need is for the accountancy 
profession to remain credible, both giving the service which the 
business community requires and without prostituting its 
underlying reputation for professional honesty. 

Obviously there are potential dangers, giving rise to justifi- 
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by government — without the accounting reform which should 
have preceded such cornucopia. 

Whoever resides in No 11 next spring could become the 
foremost British accounting reformer since King William I. All 
that the Chancellor of the Exchequer need do is to insert a 
short clause in the 1979 Finance Bill, withdrawing stock relief 
— as from, say, April 6th, 1980 — from such business undertak- 
ings as have not, by then, produced CCA accounts on the lines 
adumbrated by Sandilands. 

Banks — and their acolytes — would still seek to conceal some 
moiety of their hugely 'inflated' profits by reverse-gearing; but 
ED18, Hyde and other partisan objections to CCA would 
quickly be relegated to the dustbin. 


able misgivings, in the solution which has been advanced in 
some quarters for two different sorts of audit for two similarly 
constituted legal entities — ie, limited liability companies — even 
though one may be large with a quotation on the Stock 
Exchange and the other small with merely two shareholders. 
For these dangers to be overcome, the objective must be to 
achieve a clearer distinction between the two types of entity, if 
both the reporting and auditing requirements are to be relaxed 
in the case of the latter. 

One obvious approach would be for the proprietary owned 
company, which has given personal guarantees to a bank or 
other institution, to recognize that the benefit of limited 
liability has in fact been lost, and that therefore the business 
could equally well be carried on either as a sole trader, a 
partnership, or as an unlimited liability company. 

The disadvantage of the latter is that the reporting and 
auditing requirements at present are exactly the same as for a 
limited liability company because no reform has been 
undertaken in this direction. The disadvantage of the two 
former is that the procedure to scrap an existing limited 
liability company and turn the business into a sole trader or 
partnership is cumbersome and expensive, while if there are 
more than one or two shareholders involved the end result can 
be unsatisfactory. 


More understandable procedure 


The logical solution lies surely in a straightforward reform of 
company law which would have the effect of removing the 
reporting and auditing requirement from the unlimited liability 
company, which in every other respect has the appearance of 
a company, although it adopts a different form of 
memorandum and articles (Table E of the 1948 Act). The 
procedure to change a limited liability company to an unlimited 
liability company is in fact extremely simple. 

If the Government could be persuaded to change the law in 
this matter, the way would be open for a clear distinction, 
understandable and acceptable to the business community, to 
be made between a proper audit, to which any company with 
the benefit of limited liability, however large or small, would 
have to submit, and a form of review procedure which would 
be appropriate for the trading concern without limited liability. 

Looking further ahead, the way would then be clear for the 
profession as a whole to adopt a unified approach to the sole 
trader/partnership/unlimited liability company. 
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Edited by Butterworths Editorial Staff 


This edition of the companion volume to the long-established 
‘Yellow Book’ includes updated capital transfer tax and 
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an exhaustive stamp duties part. 
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Edited by David Roberts 


This book, published each year, contains in a handy size the 
enactments relating to income tax, corporation tax and capital 
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Whillans's Tax Tables 1978-79 


Edited by Leslie Livens, A.T.1.1. 


In order to keep pace with the requirements of users, stemming 
from the increasing complexity of legislation, including VAT, this 
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New Edition: now bigger and better than ever 


Magnus and Estrin: 


Companies Law and Practice 


Fifth Edition, 1978 


By S. W. Magnus, OC (Zambia), of Gray's Inn, Barrister; a 
former Justice of the Court of Appeal of Zambia and a member 
of the Foreign Compensation Commission, and M. Estrin, FCA. 


Present company law is still based on the Companies Act 1948 
and although, since then, there has been much piecemeal 
legislation, there has been no consolidating Act. This well- 
known text book brings the legislation together with 
illuminating introductions and pithy and helpful footnotes which 
are cross referenced. Practical information is contained in the 
appendices. 


The new edition contains much important new legislation 
passed since the Fourth Edition was published in 1968. The 
contents of the previous supplements have been incorporated 
as amended by recent legislation, particularly by the Companies 
Act 1976, which has made many important changes in the 
general law, and the Insolvency Act 1976. Other new law 
includes the Stock Exchange (Completion of Bargains) Act 
1976 which will, when it is eventually brought into force, 
facilitate the operation of the ‘Talisman’ system for the transfer 
of securities on the Stock Exchange. 


The appendices have been thoroughly revised, particularly the 
specimen accounts in Appendix XI which have been recast in 
the light of new provisions of the 1976 Act and Appendices VI 
and VII also, because of changes introduced by recent Finance 
Acts. There is a new Appendix dealing with Company Law in the 
European Communities and EEC directions on stamp duties. 


This well established work, containing over 1,400 pages has all 
the facts and practical information in an easy assimilable form. 
Previous editions have deservedly won the acclaim of all who 
have any dealings with Company Law, whether they be legal 
practitioners, company secretaries, or accountants and this 
edition is as comprehensive as ever. 


The law is stated as at February 1st, 1978, and will be 
supplemented as necessary, so prolonging its useful life. 


Casebound £47.50 (US $95.00) O 406 28525 X 
Overseas orders are subject to a despatch charge. 


Prices do not apply in Australasia, North America or Southern 
Africa. 


Butterworths 


Post orders: Borough Green, Sevenoaks, Kent TN 15 8PH 


Bookshop: Bell Yard, Temple Bar, London WC2 
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And now for somethin 
completely different: 


non-tax books from Tol ley’s 


Receivership Manual 


Donald Chilvers FCA and Paul Shewell FCA 


This book is the current, up-to-date manual of Coopers & Lybrand, a major 
international firm of chartered accountants. 

Legal aspects of a receivership, the powers and responsibilities of the receiver 
and his relationship with bankers are featured. The addition of a comprehensive 
check list, seventeen specimen forms of letters and reproductions of the official 

EU forms used in receiverships are of real practical help and 
B value to practising accountants and lawyers, bankers, 
P credit controllers and students. 


* 1 £7.50 (post free in UK) 


Tolley’s Exchange Control 


Halmer Hudson FCA FTII FSS FRSA 


This is an introductory guide to the important and complex subject of exchange 
control, written in a clear readable style. 









It is intended in particular for finance directors, | v 7 
accountants and company secretaries, all of whom need to be 
aware of the many potential pitfalls which exist in this area. 


£3.50 (post free in UK) 


The Independent Director 

RI Tricker MA FCA FCMA JDipMA 

Non-executive directors and audit committees continue to be the subject of much 
debate on both sides of the atlantic. 

The author was asked by Deloitte, Haskins & Sells, a major international firm of 
chartered accountants, to undertake a study of the duties and responsibilities of 
directors in British companies, with special reference to the role of the non-executive 
director and audit committee. His extensive research has produced this highly readable 
discussion paper, challenging some of the accepted views on these subjects. : 

Chairmen and other board members, Eee eee ee a-X— 
accountants and company secretaries will all find To: Tolley Publishing Co Limited 102/104 High Street Croydon CRO IND 
this book stimulating and thought-provoking. 
It is written for businessmen, practitioners and 





Please supply the following books 
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politicians rather than academics. = WW | Recewershin Manual | £750 ç 
£4.50 (post frein UK) > . M ..... Tollevs Exchange Control a £3) t 
"——À The Independent Director a £4.50 £ 
Cheque enclosed for £ 
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OFFICE EFFICIENCY 





We All Rely 





On ‘Cinderella’ 


by HARRY T. CHAMBERS 


Despite the rapid growth in telecom- 
munications, in 1976—77 9,457 million 
items of correspondence were posted. 
Even allowing for the part played by the 
diminishing domestic sector, this is 
ample proof that business still depends 
on the postal system. 

According to the Business Equipment 
Trades Association too many mailrooms 
are still Dickensian with at most a frank- 
ing machine as their sole concession to 
the twentieth century. However, things 
are obviously improving — over £18 
million a year is being spent on 
mechanizing mailing systems, but not 
fast enough according to BETA, who are 
mounting a mailing efficiency exhibition 
in London from September 26th to 28th. 

The Post Office state that their 
investigators had found cheques thrown 
away due to inadequate supervision of 
incoming mail. It is not an isolated 
incident and only comes to light when 
someone complains that the Post Office 
have failed to deliver. 

Every working journalist has had 
experience of asking PROs for informa- 
tion which arrived too late to use. An 
editorial mention is, perhaps, worth a 
whole lot of advertising. Statements held 
up in the mailroom can mean that 
payment is not made until the following 
month. 


Tackling the problem 


The Post Office may not be free of all 
guilt, but they cannot reasonably be 
blamed for delays which happen before 
they take charge of outgoing mail, or for 
that matter, after they have delivered 
incoming mail. The latter has always 
been the most difficult to handle 
mechanically because it comes in 
assorted shapes and sizes. This problem 
is at last being tackled, although the 
equipment now available is more suit- 
able for large postrooms. 

The latest incoming mail sorter is 
designed to operate at 30,000 items an 


hour, accepting mixed post and picking 
off envelopes into individual receiving 
pockets. Sorting can be by length, 
classifying the contents, optical mark 
code reading, magnetic ink mark or con- 
tents detection. 

There is a less ambitious system 
which extracts the contents from incom- 
ing envelopes, detecting any errors or 
items left with the envelope (Docutronix 
Inward Mail Sorter and Docutronix 
Contents Extraction System — Mailing 


and Mechanication Ltd). The latter, it is 
claimed, has been used successfully for 
handling security documents in the mail 
order and financial fields. 

It is easier to mechanize the handling 
of outgoing mail simply because there is 
far greater control over size and format. 
This applies particularly to bulk mailings 
for which automatic folding, inserting, 
envelope sealing and franking equipment 
can be linked on-line to allow one con- 
tinuous automatic operation. 

For incoming mail most needs are 
probably served by adjustable sorting 
units. Made from plastic-coated wire 
mesh, adjusting the height of each unit 
on the supports provides the necessary 
sorting space for each destination within 
the office. 


Layout and equipment 


Mailroom furniture is modular in design 
enabling the right amount of storage 
space to be provided for individual 
requirements. A work-bench with a 
laminated top has been found the most 





Storing magnetic media 


Library cases to store magnetic discs, 
mini-discs and magnetic cards have been 
introduced by  BFI Electronics. 
Fabricated from high-impact 
polypropylene with a grained finish, they 
feature a pop-up mechanism which 
exposes the contents easel-fashion in 
front of the user. Indexing tabs are also 
provided. 





One-off prices are £1-85 for the mini- 
disc case, capacity 10 minidiscs with 
envelopes; and /2.28 for the magnetic 
card cases (capacity 50 cards with 
envelopes, 200 without) and the standard 
disc cases (capacity 10 discs). Prices are 
ex-VAT. 

BFI Electronics Ltd, 516 Walton 
Road, West Molesey, Surrey KT8 OQF. 


Low-cost magnetic media library cases now available trom BFI Electronics. 
Suitable for floppy discs, mini-discs, or cards. 
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practical, and is, of course, easy to keep 
clean. 

Many small firms combine their 
mailroom with the stationery store. 
While it is essential to keep the issuing 
of new stationery under strict control it 
is also necessary to keep the two func- 
tions separate. The latter can best be 
achieved by good layout. 

When it comes to equipment two 
pieces are essential in even the smallest 
mailroom — a franking machine, and a 
letter scale. Franking machines are of 
one of two types. With the kind most 
commonly used, the recording unit is 
taken to the Post Office to be reset every 
time there is a need to buy additional 
postage value. The other type uses value 
cards, available in units of £20, £100, 
£1,000, £2,000 and £5,000, which can be 
purchased at Post Offices in any 
quantities. When empty, another card is 
slipped into the franking machine. 

Oversized and thick items form a sig- 
nificant part of the mail in many 
accountant’s offices, so a labelling 
attachment is a decided advantage. Most 
of these will be overweight so an 
automatic feed is of less advantage here 
than to acommercial company with bulk 
mailing to handle. 

This brings me to weighing. Probably 
95 per cent of all mailrooms have scales 
of some kind, yet every day thousands of 
letters are sent out overstamped. There 
is an obvious explanation for this. A 
large percentage of the scale, used in 
mailrooms are out of date; some are even 
still using balances with weights. We all 
know how the post always seems to gang 
up during the last half hour of the 
working day and the mailroom clerk has 
little time to mess about with weights, or 
even to calculate ounces into grammes. A 
spring postal balance with the scale 
correctly marked for current rates will 
pay for itself in a very short time. 


Addressing equipment 


There is a wide range of addressing 
equipment on the market from manual 
desk-top models to completely program- 
mable automatic machines with selec- 
tion, skip and repeat facilities. High 
volume users have the alternative of 
equipment to handle computer held 
address lists. Any efficient bulk mailing 
system needs to take account of the 
following factors: 

(1) Address lists need to be constantly 
kept up to date, with entries being 
made quickly and economically. Each 
item which fails to reach the 
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addressee wastes staff time, paper 
and postage — individually small, the 
amounts quickly tot up. 

(2) It should be capable of detailed selec- 
tion into categories. Blanket mailing 
can be expensive. 

(3) It should be capable of pre-sorting 
into postal zones and batching to take 
advantage of lowered postal rates. 


Stationery 


Considering that the ‘A’ International 
sizes have been with us for well over a 
decade, it is surprising how many 
stationery sizes are still in use. 
Standardization, selecting say three or 
four sizes most useful to office needs, can 
save considerably on stationery bills, to 
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Filing Compute: 


How many computer users are really 
satisfled with their arrangements for 
filing printout? Probably far fewer than 
would readily admit it to a stranger. On 
the one hand, there are those who file 
everything in shoe boxes and hope that 
they are never going to need it again. On 
the other hand, the majority adapt their 
existing filing system for the purpose. 
While this works up to a point, it wastes 
a good deal of space and time in filing 
and retrieval. 

A growing number of computer users, 
although still a minority, choose one of 
the specialized computer output filing 





Computer printout in the wages depart- 
ment of Darlington & Simpson Rolling 
Mills is stored in DataPak filing units. 
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/f you are already a BIM Individual 
member or affiliate please pass this to 
an interested colleague 


Please 
affix 


stamp 
here 





The Secretary 

BRITISH INSTITUTE OF MANAGEMENT 
Management House 

Parker Street 

LONDON WC2B 5PT 





BIM Membership 
" can help YOU 


By joining the British Institute of Management 57,000 managers have a voice in 
the management of Britain. BIM is the largest and most influential body of 
professional managers in Europe. When you join BIM you gain immediate 
recognition of your managerial qualifications and experience. Election to a corporate 
grade of Individual Membership (AMBIM, MBIM) or Affiliate (open to young 
managers up to age 35 and those studying for the Diploma in Management 
Studies), gives you access to valuable information which will help you in your 








own job. 
BIM Membership offers you: 

E Publications which keep you in touch with — BI Conferences, courses and seminars which 
the latest managerial developments. are available at preferential fees. 

E Information services which include one of W Careers advice which provides information 
the most comprehensive management on courses, placement agencies and voca- 
libraries in the world. tional guidance centres. 

B Branch activities which involve you in &! Management Today (monthly) and Man- 
the exchange of views on management agement Review and Digest (quarterly), 
problems with fellow managers. BIM's top management journals, free. 
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Please send me details of 


Individual Membership of BIM i 
NAME 
ANNUAL 
SUBSCRIPTION 
ADDRESS 


Member (MBIM) £19-00 


Associate Member £16-00 
(AMBIM) 

Corporate Membership Please = 

(AMBIM, MBIM) a tick Affiliate £12-00 


z appropriate Affiliate under 25 £7-00 


Affiliate box 


cover is then slid into a shell, the shells 
being arranged vertically and 
horizontally in banks to fill whatever 
storage space is available. Steel framing 
reinforces the fibreboard shells so they 
can be stacked without crushing the 
bottom row. The manufacturers have 
said that the shells can be stacked as 
high as is reachable without danger of 
crushing. 

At Darlington & Simpson, all payroll 
printout (three weeks per folder) and 
time sheets (two weeks per folder) for 12 
months for the 800 or so employees is 
now filed in the space formerly occupied 
by three ordinary metal filing cabinets. 
This has meant that the archive storage 
space elsewhere in the works has now 

°” been released for more productive use. 
Using the DataPaks has also meant that 
reference is quicker and easier. 

The results of this exercise led 
company secretary Mr John Whittaker, 
ACMA, to call for an investigation into 
the use of Bankers Box units for other 
archival documents — mostly accounting 
and secretarial records. They decided to 
use Stak-on-Steel units, which are 
similar to DataPak except that each shell 
is larger, being designed to take a filing 
cabinet-sized drawer. 

In this case, all archives were com- 
fortably fitted into the company’s 
strongroom. This room, which measures 
24 feet by 6 feet, was previously reserved 
for only the most confidential documents 
due to the apparent lack of space. The 
records, which were transferred to the 
strongroom without reducing their 
number, are now being examined with a 
view to discarding those genuinely of no 
further use. This is expected to release 
Spare capacity in the room. 


Documents absent 


Mr Whittaker is careful to use the word 
‘genuinely’ when speaking of records of 
no further use. ‘While we do not want to 
go on keeping records which are 
genuinely no more use’, he says, ‘I was 
surprised on checking the contents of the 
strongroom, not by the quantity of old 
records, but by the absence of documents 
I would have considered necessary to 
retain. Documents from which 
important information could be obtained 
should be kept by the company. Today’s 
current records can become tomorrow’s 
works of reference only if they are clearly 
identified and easily accessed’. 

Before installation, Darlington & 
Simpson’s people were worried at first 


by the effect of wear and tear on the 
fibreboard units, but following initial 
use, the indications are that the units 
will stand up well to normal usage. With 
DataPak files costing around £36 for 
eight printout binders and shells com- 
plete, readers can make their own cost 
comparisons. 

However, Mr Fred Garlick, FCMA, 
assistant chief accountant, suggests that 
this is not the only important considera- 
tion. ‘The real economy is in ease of 
access to our older files. If retrieval is 
quick, files are kept tidily, recycling can 
be carried out more efficiently and space 
is not wasted by unnecessary storage. 
The ultimate method would appear to be 
microfilm; although we use microfilm for 
other office systems, we considered it 
would be unsuitable for this application.’ 


Telephone answering 
machine 


A telephone answering machine 
introduced by Teletronics is available 
through office equipment suppliers on a 
three-year contract at £199 a year or 





National Panasonic VB-9OOE telephone 
answering machine. 


five-year contract at £164 a year. (To 
comply with Post Office regulations, 
telephone answering machines cannot be 
bought outright.) 

The National Panasonic VB—900E 
will record messages from callers, or 
speak one of three pre-recorded 
messages without recording an answer, 
switching automatically to ‘answer only’ 
when the tape is full. Other features 
include a ‘message skip button’, a 
message counter and easy message loca- 
tion device. 

Teletronics, 
London W2. 


9 Connaught Street, 
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Microfilm 


Claimed to be the cheapest readers in the 
UK, hand-held viewers from BD Micro 
Systems Ltd cost from /21. They are 
available in two magnifications: 8X for 
aperture cards and 15x for fiche (it can 
read COM fiche up to 48x reduction). 

A vinyl carrying case is included in the 
price and they are small enough to fit in 
the pocket or briefcase. A self- 
illuminated version will shortly be avail- 
able at around /28. 

BD Micro Systems Ltd, 26 Wood 
Close, Windsor, Berkshire. 


To destroy unwanted microfilm, 
microfiche and aperture cards, Office 
Equipment (John Dale) Ltd have 
introduced the Universal Desktop 
Security Shredder which costs £431 plus 
VAT. Additionally it will shred paper 
documents and punched cards. 

A rollaway stand is available on 


request. Up to three films can be 
destroyed simultaneously or 
independently. 


Office Equipment (John Dale) Ltd, 
Winchester Wharf, Clink Street, London 
SE1 9DQ. 


Computer software and 
services 


Known as Invest II, an improved version 
of CMG's investment management com- 
puter system is now available either 
through CMG as a bureau service or for 
companies to run on their own machines. 
A medium-scale system with standard 
COBOL compiler is necessary. 

CMG (City of London) Ltd, Eastgate, 
53—73 Leman Street, London E1 8EY. 


Now available to CICS users is 
Message Management as an optional 
component to TSI’s Key/Master data 
entry feature. 

TSI International Ltd, 19 Bedford 
Row, London WCIR 4EB. 


CADAM is a computer aided 
design/computer aided manufacturing 
system for use with the new IBM 3250 
interactive graphic display system. 
Developed by the Lockheed Corporation 
it is now offered by IBM as an installed 
user program. It combines design 
analysis, design drafting and numerical 
parts programming in one interactive 
system; typical cost £100,000. 

IBM United Kingdom Ltd, 101 
Wigmore Street, London W1H OAB. 
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Viewdata Shaping Up 


Most readers are by now familiar with 
the Viewdata system, at least on paper. 
Unlike the teletext services which are 
already available — Ceefax (BBC) and 
Oracle (IBA) — the Viewdata service, 
when it becomes generally available, will 
be interactive. In plain English every 
user will be able to put information into 
the system as well as access information 
which is already there. 

However, present plans seem to be to 
use it as an information service. On the 
Prestal side — the Post Office’s informa- 
tion retrieval system aimed at the 
domestic market — the only information 
users will be required to input is which 
part of the information they want to 
access. This is understandable, 
particularly in the early days when the 
service is a novelty. If the service 
eventually becomes as commonplace as 
the Post Office hopes, this is probably all 
the average user will want to do anyway. 

British Relay Ltd has already formed 
a Viewdata Division. On the domestic 
side they expect to supply customers 
with large-screen remote-conirol colour 
television sets capable of receiving both 
Viewdata and teletext. By about 1981 
they expect to rent them at £3 or {4 a 
month more than a conventional T'V, or 
retail them at around £500. "The 
company will also provide an informa- 
tion providers service on its own behalf 
and for other commercial interests. 


Surfeit of information 


On the business side, British Relay 
will rent or sell small desk-top 
monochrome sets at a lower figure than 
the domestic sets. On the software side 
they will provide a service for the forma- 
tion and management of closed-user 
groups for any business wishing to have 
exclusive access to private information. 

So far, this is all information-oriented. 
Some readers may be excused for 
wondering why they need more informa- 
tion in an era when they are already suf- 
fering from a surfeit of computer- 
generated information within their own 
companies. This recalls earlier 
announcements about Viewdata by the 
Post Office, in which it was proposed 
that business users’ terminals would be 
equipped with a full alphanumeric key- 
board, and a small inexpensive printer. 
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If Viewdata can be used for program- 
med learning, which is one suggested 
use, surely it can be used to provide an 
accounting service for small businesses ? 
Most small businesses provide their 
accountants with incomplete accounts 
for audit simply because either they do 
not have time to keep a complete set of 
orthodox accounts, or nobody has suf- 
ficient confidence to keep a complete set 
of books. 

Now suppose, using the Post Office 
computers, Viewdata was able to 
provide a service which guided the small 
businessman through the routine of 
orthodox book-keeping and at the same 
time did all his calculations for him. Any 
information that the businessman may 
consider to be confidential need not even 


be stored in the computer. If he wanted 
to store it in machine-readable language 
I am sure it is not beyond the wits of the 
technicians to provide an inexpensive 
tape or floppy disc store in which it 
could be dumped, in the user’s office, just 
as with a microcomputer system. 

It is, of course, early days yet but it 
looks as if all the elements are available 
to provide the kind of system which 
would enable the small businessman or 
his part-time secretary without any 
book-keeping knowledge, to prepare a 
full set of accounts. For the average 
small business with only a few incomings 
and outgoings a day the cost should be 
reasonable, far cheaper at a guess than 
any individual microprocessor based 
system that is likely to come on the 
market in the near future. Further, the 
business user would still be able to use 
his Viewdata terminal for accessing any 
of the other services that were of interest 
to him. 





Micro-computer system for accountants 


Specifically developed for firms of 
accountants, the Star micro-computer 
system has been designed to handle 
incomplete record accounting, time 
ledger and payroll as well as for use in 
providing computer services for clients. 

Ready-written applications include: 
incomplete record accounting; 
professional time recording; payroll; 
VAT accounting; stand-alone sales 
ledger book-keeping; and fully integrated 


sales, purchase and nominal ledgers with 
stock control and order processing. 

The basic version with incomplete 
records costs from £10,500 or may be 
leased at £220 monthly. Hardware based 
on the Mael 2000 comprises VDU, 
alphanumeric keyboard, floppy disc 
storage and printer. 

Star Computer Group, Threeways 
House, 40—44 Chipstone Street, London 
WIP 7EA. 





The Star Mael 2000 microcomputer system from Star Computer Group has been 
designed specifically for firms of accountants. 
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September 21st and September 23rd, 1978 


NEWLY QUALS — TAX to £6,500 


As a former tax partner Mr Pembroke can probably best advise on training, 
library, research, choice of company, personal or BOTH. Tax training booklets 
available. LONDON, BIRMINGHAM, MANCHESTER. 


TAX — OIL £ OILY 


Multinational West End Oil company offer C.A. excellent promotion prospects 
not necessarily confined to tax management. To assume responsibility for 
group's U.K. tax affairs with involvement in P.R.T. and on the international side. 


TAX — BANKING c. £8,500 


Major City Banking group seek tax supervisor to co-ordinate U.K. compliance 
work and to become involved in the complex problems of the bank's activities. 


Excellent benefits including subsidised mortgage. 
TAX CONSULTANCY £7,000—£25,000 


COMMERCE. Reputable expanding West Consultancy seeks first-class tax 
specialist flair and personality £12,000-£25,000 
TAX RESEARCH MGR. City. Major British firm C.A. 3/4 yrs’ post-qual for 
small U.K. consultancy dept £11,500 
TAX TRAINING MGR. City. Medium large firm (a) to develop programme for 
internal and external courses; (b) to join tax and financial planning group. A.C.A, 
or AT.I.I. £ neg 
PERSONAL TAX. Holborn. To assist consultancy partners in personal fiscal 
planning, review U.K. and foreign legislation procedures for individuals moving 
to and leaving U.K. Some close company planning. A.T.I.l. preferred c. £8,000 
INTERNATIONAL TAX TRAINEES. Major British firms. C.A.s mid-20s 
about 2 yrs’ post-qual. Reasonable autonomy after 1 year c. £7,250 
ASST MGR. U.K. Consultancy dept. Qualification not essential provided 2 
years corporate tax specialisation c. £7,250 


TAX PARTNERS £7,000—£20,000 


WEST END. Dynamic medium firm — C.A. with in depth knowledge of close 
public company, complex personal to £20,000 
INTERNATIONAL FIRM. City. 1 Corporate, 1 Personal £neg. 
CITY. National firm — young C.A. to manage small corporate dept with view to 
becoming No. 2 tax partner £12,000 
SMALL/MEDIUM. Oxford Circus, Holborn, etc. c. £7,500 


PERSONAL TAX — LONDON - THIS WEEK 

CONSULTANT. City firm. Pers Tax senior not necessarily qualified but 
experienced in all aspects of personal taxation c. £8,000 
U.S. TAX TRAINEES. St Paul's, Moorgate, Waterloo Bridge. Training and 
seminar in U.S. tax (1 by American C.P.A.) £5,000/£ 6,000 


MANAGER. Moorgate. Mixed portfolio/personal bias £8,000+ 
P.A. PRINCIPAL. Part Consultancy, Part General Practice, W1 c. £7,500 
FOREIGN NATIONALS. Several openings — 4 major firms c. £6,750 
ASST MGR. Major City firm. 18 months post-qual e £7,250 
PERSONAL/TRY COMPANY. National firm. Moorgate £6,500 
THEATRICAL. 75% Personal, 25% Corporate. Waterloo Bridge to £6,250 
UNDERWRITING. Syndicates/individuals. Broad St, Bishopsgate c. £6,000 
INVESTMENTS. Personal tax and investments. Cannon Street £6,000 


A.T.I.I.s - CORPORATE TAX to £8,000 


Several openings with good class City firms and in commerce for A.T.I.l.s (or 
students) wishing to broaden their expertise. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE : 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 











OVERSEAS BROCHURE 1978-79 


Autumn brochures now available. Immediate interviews. 
(a EUROPE Paris c. £10,000, Southern France, Brussels c. £10,000, 
Scandinavia, Germany, Holland, Athens, Milan, Rome, Madrid, Barcelona, 
Lisbon, Jersey, Guernsey. 

(b) W. INDIES Bermuda $17,500, Bahamas $18,000, Caymans, Virgins. 
(c) FAR EAST Hong Kong, Sydney, Melbourne, Wellington, Auckland. 

(d) MIDDLE EAST Tehran £14,000, Saudi £13,000-£22,000--accommoda- 
tion, Gulf States. 

(e) AFRICA Morocco, Kenya, Tanzania, Libya $14,000, Capetown, Joburg, 
Lusaka, West Africa. 


AUDIT MANAGER £10,000 


City. Opportunity to join a national firm at a really senior level. Excellent 
prospects. 


PE2 FINALISTS — FAILED to £5,600 


Bad luck. Tea and sympathy followed by study leave and audit techniques will 
see you through next term. 


MANAGEMENT CONSULTANCY c. £6,000 


Openings for personable newly qualifieds with good audit experience and 
business acumen to specialise in consultancy and investigation. 


P.A. PARTNER £7,000 


City. Medium-class firm with provincial offices and European connections seek 
young C.A. as personal assistant. Partnership prospects. 


HOME COUNTIES — THIS WEEK’S TAX 





BRIGHTON Prospective partner. Local firm £8,000+ 
BEDFORD Personal/company tax staff — all levels £2,500-£7,000 
CROYDON Personal Tax Snrs £5,500. Corporate Tax — London firm £6,000 
CAMBRIDGE National firm £4,750 P.A. Tax Partner London firm £5,000 
CHELMSFORD Personal tax semi — London firm c. £4,500 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal/Company Tax Senior to £6,000 
KINGSTON Pers tax snr, multi-branch firm to £6,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500-£9,000 
READING Pers/Corp Tax manager — National firm £6,500 

Tax Partner — Multi-branch firm to £8,500 

Pers Tax Snr. London firm — chance of corporate £5,000 + 
REDHILL Persona! tax, London, local firms £4,500-£6,500 
RICHMOND Pers Tax Snr. Prestige local firm £ neg. 
SEVENOAKS Personal Tax Senior, relocation of London firm £5,000 
SLOUGH Personal tax senior — Berkshire firm c. £5,500 


WALTON/WEYBRIDGE Pers tax semi £4,500 Asst. £5,500 Senior £6,000 


WIMBLEDON Tax Manager Branch Office £7,000 
WATFORD Pers Tax Semi £4,000. Senior £5,000. Asst Mgr £6,000 
WOKING Personal tax senior — London firm relocated to £6,000 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. Bookings now or October 1st. 


In the first instance please ring Mark Pembroke, FCA, Oliver Hart, ACA, or write 
(quoting HOME number and date of relevant exams). 


(THE APPOINTMENTS SERVICE TO THE PROFESSION). 





Pembroke 
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243 Regent Street, London W1. 


VS i i ee i Se OY AAT 










Y 
\ ~ 


TAX 


COMPANY TAX 

MANAGERS to £8,500 
Two outstanding opportunities have 
arisen with first-class firms in Central 
London for unqualified Tax Managers 
who are very well experienced in Company 
Taxation. 


SENIOR/ASSISTANT 

MANAGER, EC2 £7,000 + 
Good experience of Company Tax is 
essential. Preferably A.T.I.I. 


SENIOR/MANAGER, EC4 £7,000 + 
Someone able to organise a new Tax 
Dept is sought. 


TAXATION ACCOUNTANT, 

SWI to £7,500 
A recently qualified Accountant is sought 
by the Head Office of large group. 


SENIOR, WC2 to £7,000 
Large firm seeks someone who is well- 
experienced in Personal taxation. 


PART-TIME ASSISTANT, 

WI £ Negotiable 
Small firm seeks someone with personal 
tax and some book-keeping experience. 


SENIOR, NW7 to £6,750 
Previous professional office experience is 
essential. 


TAX ASSISTANT(S), EC4 £5,000 
Our clients seek two further personal tax 
assistants. Medium-sized firm. 


TAX ASSISTANT, WI £4,500+ 
This very recommendable practice seeks a 
lady-gentleman for interesting personal tax 
cases. 


SENIOR, WCI c. £6,000 
Tax Senior who is able to deal with both 
Personal and Company tax is sought by 
small friendly firm. 


SENIOR, EC2 £6,000+ 


‘Excellent prospects for someone who is 


able to handle their own tax cases. 


TAX JUNIOR, EC 1 c. £3,500 
An ideal post for a young person seeking 
good training. 








‘No. 13’ may be unlucky for some, but not for you, because TOPCARE have now entered their 
thirteenth year of assisting those working within the profession to even better things. Contacting us is 
the best way of assuring a right move as our clients include all the major International firms of Chartered 
Accountants as well as leading medium-sized practices and hundreds of smaller firms. Therefore you 
cannot do better than quickly contact us when you are contemplating a change as we know we can 
help you. 
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- C. T. T. is essential. 
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AUDIT 


NEWLY QUALIFIED? 

Looking for a new position? Then why 
haven't you contacted us yet? At present 
we have so many vacancies on our register 
that we could fill at least a dozen pages. 
However, we are not going to do so as you 
would only get fed up wading through 
them. It is better for you to let us know 
your requirements so that we can advise 
you of your best opportunities and arrange 
a satisfactory programme of interviews. 
So why not telephone or write immediately. 
Youll quickly find out why our fast 
friendly service is so popular. 


PARTNERSHIP PROSPECTS 

Several of our clients are currently seeking 
qualified A.C.A.s who have the ambition 
and ability to become Partners within a 
year or two. In the main, these 
opportunities are with practices of medium 
size and in the Central London area. 


UNQUALIFIED? 

If you have professional office experience 
we can almost ‘ditto’ the above. So let 
TOPCARE take care of your future. 


SENIOR/MANAGER, WI c. £7,000 
It is not necessary to be qualified but all- 
round auditing and tax knowledge is 
essential. 


FINALIST, EC2 c. £5,000 
Good experience will be gained by joining 
this substantial firm. 


SENIOR, EC2 c. £7,000 
An A.C.A./A.C.C.A. with a year or 
twos post-qualification experience is 
sought by old-established medium-sized 
firm. 

FINALIST, WC1 c. £5,000 
First-class opportunity to join a medium/ 
large practice with interesting work 
patterns and very good training schemes. 


TRUST STAFF 


MANAGER, WC2 £6,500+ 
Our client seek someone with good 
administration and personal tax experience. 
SENIOR, EC2 c. £6,000 
Medium-sized firm who are located very 
near to Liverpool Street Station. 

ASSISTANT, ECI to £5,000 
Experience of personal taxation and 


tive Limited 
Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 





PROVINCIAL 


TAXATION STAFF 

So many vacancies: The following is but 
a selection of the very latest: 

Bedford — Personal Tax Assistant — 
£4,500 

Birmingham — Company Tax Senior — 
£5,500 


Bristol — Personal Tax Assistant — 
c. £3,000 
Cambridge — Personal Tax Senior — 
£5,500+ 


Chelmsford — Personal Tax — c. £4,000 
Hereford — P.A. to Tax Manager. Mostly 
personal tax 

Leeds — Company Tax Senior — £4,500+ 


Leicester — Assistant Tax Manager — 
c. £6,000 
Lincoln — Personal Tax Assistant — 
c. £3,000 


Liverpool — Personal Tax — £5,000+ 
Norwich — Personal Tax Senior — £4,000+ 
Oxford — Personal Tax Assistant — 
c. £3,000 

Reading — Tax Senior — c. £5,000 
Salisbury — Tax Senior — £ Neg. 
Sevenoaks — Personal Tax Senior — to 
£5,000 

Southend — Tax Manager — c. £6,200 


AUDIT STAFF 
Whether you are a finalist or recently 
qualified we know we will be able to assist 
you at this vital stage in your career. 
The following are just a very small sample 
of the positions available and even if none 
of these are of interest to you we are sure 
we have many others that will be. 
Basingstoke — Semi-Senior — c. £3,600 
Bedford — P.A. to Partner — £5,000 
Brighton — Semi-Seniors — c. £4,000 ° 
Canterbury — P.A. to Partner. A.C.A. — 
Croydon — Manager — to £7,000 
Croydon — Seniors and Semi-Seniors — 
Harrow — Senior N.Q. or finalist 

SE. Herts — Manager A.C.A. — £6,500 
Horsham — A.C.A. P/Ship prospects 
Hove — Semi-Seniors — c. £4,000 
Manchester — Semi-Seniors — c. £3,500 
Oxford — Semi-Senior — c. £3,600 
Oxford — N.Q. A.C.A. P/Ship prospects 
Reading — Audit Manager A.C.A. — 
£6,000 + 

Slough — Audit Senior — £5,250+ 
Southend — N.Q. and finalists — Neg. 
Watford — Manager — £7,000+ 

Watford — PEII finalists — £4,500—£5,000 
Woodford Green — Preferably part quali- 
fied — £ Negotiable 
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The European experience. 
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It could change your life. 


Austria Belgium Denmark Finland France Germany Greece Holland 
Iran Italy Luxembourg Norway Portugal Spain Sweden Switzerland 


NAME 





ADDRESS 








TELEPHONE NO. 


Isn't it time 
you made the move? 


Sois OUO CET LUE NM zal 
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"The European Experience? It's the best guide to 
living and working with Price Waterhouse in Europe. 

Ittells you about exciting career development for 
young qualified accountants. 

Andit describes how you'll widen your horizons 
living in a different environment. 

Send for your own copy. 

Post the coupon to our European recruitment 
partner, Mike Sills, Price Waterhouse & Co., 
rue Ravenstein 60, B-1000 Brussels, Belgium. 


























NEWLY- 
QUALIFIED TO 
SPECIALISE 
IN TAXATION 


The Opportunity 


To start your career in tax with a mix 
of corporate and individual clients. 








The Financial Reward 
£6,000-£6,300 p.a. 


The Work 


Varied, interesting and technical. 


The Prospects 


Rapid advancement to Manager, and 
subsequently Partner. 


The Training 

An average of 19 days a year of 
personal, corporate and international 
tax training. 


It’s worth finding out more by writing 
to or telephoning: 
Richard Jones, 

1 Surrey Street, 
London, WC2R 2PS 
01-836 1200 


Dudley Harrop, 

9 Charlotte Street, 
Manchester, M1 4EU 
061-228 2121 








Michael Stanley, 
10 Newhall Street, 

Birmingham, B3 3NP 
021-233 2101 





C 





progressive 

accountant 

F lexibility | 
Test 


WHAT WOULD YOU HAVE BEEN 
IF YOU HADN’T BEEN AN ACCOUNTANT. 

Our clients are not accountants, that's why they 
employ us. But they have every right to expect 
that we will approach their affairs with an 
understanding of their business and of our place 
in their scheme of things; in other words, to be 
professional, but not blinkered. 


ARE YOU LEFT-HANDED OR RIGHT-HANDED? 
We don't care which hand you hold the pen with, 
only that what you write with that pen is 
efficient, disciplined and relevant. 


WHAT'S THE DIFFERENCE 
BETWEEN FEMININITY AND MASCULINITY: 
In our books, not a lot. If a woman 1s good at her 
job, she will get absolutely equal opportunity 
with the men we employ. She will equally have to 
take her chance with no quarter given, but no 
privileges withheld. 


Dip YOU SKIP LUNCH THIS WEEK? 
'"Conformity"', as they say, "1s the hobgoblin of 
little minds’’. We are looking for minds that don’! 
confuse routine with discipline - and are alive 
enough to take advantage of all the opportunitie: 
for development that we can offer. 
We work in highly disciplined and efficient audit 
groups, each group handling a portfolio of wide- 
ranging financial, commercial and industrial chents, 
all working to notably professional standards. 
We are looking for progressive qualified accountants 
and PEII Finalists to join those groups. If you think 
your flexibility matches our flexibility, contact 
Barry Compton or John Worton 
at Baker Sutton & Co., Eldon Street House, 
Eldon Street, London EC2P 2AY. 01-377 9377 
or Colin Robinson at Baker Sutton & Co., 


Queens House, Queen 
Street, Ipswich IP1 1SW. aker 
uttor 


0473 217491. 
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Achieving the highest 
standards — in terms of expertise and 
sheer professionalism — doesn't 
come easily. 

But we believe that our 3 
collective skill and experience — and 
our approach to accounting services 
— provide an ideal environment for 
he to develop your potential to the 

ull. 

Take a closer look at the 
opportunities we offer by writing to 
John Cholmeley in London for a copy 
of our recruitment brochure. 


Binder Hamlyn, 


8, St. Bride Street, London, EC4A 4DA. 


LONDON AYR BACUP BIRMINGHAM 


BURY ST EDMUNDS CROYDON GLASGOW LEECS. 


MANCHESTER: NEWMARKET NOTTINGHAM 


“ROCHDALE STRANRAER 


AND OVERSEAS 










a Dennis Chatfield © Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


(We have no connection with any other agency) 


MANAGER/PARTNER W1 c. £8,000 


A capable Chartered Accountant is urgently sought by a West End Sole 
Practitioner with a wide ranging practice with many clients in the entertainment 
world. The ideal candidate, aged around 28-36. 


TAX ASSISTANT - NW3 £6,000 plus 


Our clients, a small but busy firm of Chartered Accountants, require a capable 
Senior to look after a portfolio of personal and corporate tax cases. Age is 
immaterial and qualifications are not nearly so important as competence and the 
ability to do a sound job of work with the minimum of supervision. 


SENIOR TAX ASSISTANT c. £8,000 


A senior manager with a large national firm of Chartered Accountants seeks a 
capable assistant with both corporate and personal tax experience. It is envisaged 
that the appointed candidate will assist with a certain amount of compliance work 
but will more importantly be keen to research two various matters arising and to 
assist in 'one-off situations. 


SPECIAL SITUATIONS from £8,500 


We have a number of clients who, whilst they are not seeking to fill specific 
vacancies, have a constant interest in candidates of proven ability. They seek 
people who are capable of playing a major part in the development and growth of 
a practice and are prepared to offer a remuneration and prospects package com- 
mensurate with the importance they attach to right people. 


AUDIT MANAGER —W1 to £8,500 


Our clients, a medium-sized West End firm, are seeking an experienced, qualified 
manager. The firm has some large audits but this position, which will appeal to 
those in the 35—45 age bracket, is with the emphasis on small to medium jobs 
with considerable accountancy work and-corporate taxation. 


CORPORATE TAX ASSISTANT - COMMERCE c. £7,000 


A major commercial group, in the City, require an additional assistant to join their 
team. The successful applicant, who need not necessarily be qualified, will assist 
in the Groups U.K. tax computations and will become involved in U.K. and over- 
seas planning. Among the many benefits which the position carries is a consider- 
able guaranteed annual bonus. 





The reasons why you should consider 
joining us. 

Our National strength. Over 20 offices 
throughout the U.K., applying 
National standards and serving a range 
of clients from small private companies 
to large public groups. 


Our International Associations which 
provide an outward looking approach 
to international accounting developments. 
The opportunities for personal and 
career development that you will gain 
from direct involvement with our 
clients’ businesses—leading to 
wide ranging 
practical experience 
and early responsibility. 





TAX PARTNERSHIPS to £12,000 


There is a constant and growing demand for Chartered Accountants of 
high calibre to become prospective tax partners and we have numerous 
clients who are seeking such people now. The basic requirements are a 
good examination record and a background of several years’ intensive 
tax specialisation since qualifying. If you feel that you meet these 
requirements please contact us for a discussion. 


ASSISTANT ACCOUNTANT — SW1 to £6,500 - benefits 


Our clients, a large old-established firm of Chartered Surveyors, seek to recruit a 
person in the 25—30 age bracket. The successful applicant should be qualified, or 
proceeding to qualification, in one of the accountancy disciplines and should have 
an interest in management accounting and costing. The career prospects for the 
right person are excellent and the position carries benefits in addition to salary. 


CORPORATE TAX MANAGER —WC1 c. £8,500 


A medium-sized firm of Chartered Accountants are seeking to recruit a young 
A.C.A. who has spent 2—3 years' specialising in corporate taxation since qualify- 
ing. This is an excellent opportunity for someone young and ambitious to enter a 
situation which could lead to partnership in the medium term. 


AUDIT MANAGER — HERTS to £6,500 


The Ware office of a medium-sized City firm have a vacancy for an audit 
Manager to act as deputy to the resident partner. Much of the work is of an 
accountancy nature but there are some substantial private companies. There 
are excellent prospects for future promotion. 


AUDIT SENIORS- W1 c. £7,000 


Our clients, a small/medium West End firm, are seeking to recruit two young 
Chartered Accountants for an interesting mixture of audit and accountancy work. 
The opportunities to grow with the firm and to assume responsibility are excellent. 


AUDIT SENIORS from £4,000 
Capable Seniors, in some cases qualified in others not are urgently required in the 
following, and other, locations — MANCHESTER, BRIGHTON, ANDOVER, 
MARLOW, OXFORD, READING, SLOUGH, CARDIFF, CAMBRIDGE, 
WANSTEAD, CROYDON, REDHILL. 


LONSDALE CHAMBERS. 27 CHANCERY LANE. LONDON WC2A INF 
TELEPHONE 0l-242 5852 


The Reasons Wh 





The chance to specialise with our 
expertise in Tax, Liquidations, 
Consultancy and other specialist areas. 


The prospects for career progression 
with realistic rewards and a genuine 
interest in your development. 


These are just some of the reasons why 
you should consider joining us. Come 
and talk to our staff and you’ll 
discover plenty of other reasons as 
well. Write to Kerrie Norman, Staff 
Partner in London, telling us your reasons 
for wanting to join one of our U.K..offices. 
Kidsons, 
Columbia House, 
69, Aldwych, 
London, WC2B4DY. 
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A change of 


If you have qualified recently, or are about 
to qualify, a move to Coopers & Lybrand would 
provide a logical development in your career. It 
Would most certainly radically change your per- 
spective of chartered accountancy. 

From the day you join—first a comprehen- 
sive introductory course—you will enjoy the closest 
involvement with a number of major audit assign- 
ments. Not from the security of your desk but as 
part of a close-knit team, you will find yourself in 
client companies, dealing with management at all 
levels, engaged at the "sharp end" of industry. 

Because of the unusually friendly atmos- 
phere of our practice and the carefully structured 
groups, we are able to concentrate closely on in- 
dividual achievement and development. Regular, 








perspective. 


and very frank career discussions with your group 
manager will allow you to monitor your progress, 
and to see how we view it and your career develop- 
ment too. 

Challenging professional audit and investi- 
gation experience will increase your options and 
open up distinct possibilities of overseas travel or 
specialisation. 

Should you decide to leave us, you will have 
gained the experience necessary to continue your 
career at a more senior level in either the profes- 
sion, or in industry. Indeed, your experience will be 
a considerable asset. 

Meet us, and find out for yourself. Write to: 


Jeremy Spurling, Abacus House, Gutter Lane, 
Cheapside, London EC2V 8AH. 


(CeL) Put your qualification into perspective 


London Cardiff Leeds 
Bedford Coventry Leicester 
Birmingham Edinburgh Liverpool 
Bristol Glasgow Manchester 
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Middlesbrough Reading 
Newcastle-upon-Tyne Sheffield 
Northampton Southampton 
Nottingham Wellingborough 


lO 
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light at the 
endof YORE 
tunnel 


We require newly or recently qualified staff in Audit, Tax, Insolvency, Investigations and Consultancy. 
To find out more please contact David Fowler on 01-486 5888. 








Stoy Hayward & Co. 
Chartered Accountants 
54 Baker Street, London W1M 1DJ. 
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DIJA places people first 





NEWLY/RECENTLY QUALIFIEDS & FINALISTS 


DO YOU WANT A JOB OR A CAREER? 


It is not difficult to obtain a job if you are a young qualified or about-to-be qualified 
accountant. However, to develop your career you will need to make a number of decisions 
which can only be made when you have detailed information. We will be pleased to 


provide that information. 


While we could fill this magazine with lists of current vacancies, it would take several 
volumes to also provide the detailed facts behind them. We have therefore shown a range 
of vacancies under various headings and will be pleased to provide additional information 


on specific appointments. 





LONDON AND NATIONWIDE 


SMALL/MEDIUM 


We have a number of progressive clients in 
the small/medium range, providing a total 
financial service. An ideal environment for 
those accountants who require an outlet 
for their creative skills. 


SPECIALISATION to £7,500 
Insolvency — Computer Audit — 
Personnel — Training 

What really is involved and what are the 
prospects? Certainly there are many 
opportunities to develop a rewarding and 
absorbing career, but before specialising be 
sure it is the right area for you. We will be 
pleased to provide the information you 
need to make that decision. 


INDUSTRY & COMMERCE 


£6,000 to £8,000. 


TAXATION 
Practice/Industry/Commerce 
Whether you wish to specialise or already 
have one or two years experience, we will 
be able to assist you, by providing detailed 
information on the companies and firms, 
their tax departments and how they may 
help you achieve your ambitions. 


to £8,500. 


INTERNATIONAL FIRMS £5,500 to £7,000. 
How do they differ? What is their 

structure? What will be your day to day 
duties? Are they right for YOU? Surely it is 
worth finding out the answer to these and 
many other questions related to your own, 
individual career objectives. 


£6,000-£8,000. 


The first move out of practice is a critical one. The company's or group's activities, their 
training policies, structure and promotion prospects are areas which need to be fully 
explored. The first step is to identify your objectives, the next is to find an appointment 






that is compatible. We will be pleased to offer information and advice on both. 


OVERSEAS 


EUROPE Newly Qualified to £12,000. 
Currently we are able to arrange interviews 
within most Western European countries. 
Further, we are often able to arrange for 
you to meet between two and five firms so 
you Can assess the comparative merits of 
each. In particular there is an urgent need 
for good C.A.’s in FRANCE — GERMANY 
— HOLLAND — ITALY. 


ZAMBIA N.Q. to Manager — £10,000 to 
£14,000 + Accommodation. 

Continuing development has created the 
need for professlonal staff from newly 
qualified to manager level. Capital 
accumulation potential up to £15,000 in a 2 
year tour. 


HONG KONG up to 2 yrs. qualified to £12,500. 
Excellent experience and prospects within 

a very large office of a major international 

firm. Ideal for those C.A.'s with one to two 
years post-qualifying experience wishing to 
develop their supervisory skills. 

SOUTH AFRICA N.Q. to 2 yrs. qualified to £8,000. 
Still one of the best countries for a two year 
tour. Excellent climate, sophisticated 

techniques and a very high standard of 

living. We can help you obtain the true 

facts on the country by arranging for you to 
meet people who have lived and worked 

there. One great advantage is that, unlike 

many other countries, your wife or 

husband will have little difficulty in working. 


AUSTRALIA/BRAZIL/CARIBBEAN/EIRE/JERSEY/LIBYA/MIDDLE EAST/NEW ZEALAND/SIERRA LEONE 
Details and salaries on application. 
These appointments are open to male and female applicants. 


Please contact — LONDON 01-836 9501 


for Public Practice Trevor Atkinson, A.C.A. or Richard Norman, F.C.A. 
for Industry or Commerce lan Tomisson or Ronald Vaughan, A.C.M.A. 


SCOTLAND 041-226 3101 or 031-225 7744 Barbara Lord, A.I.P.M. 


Douglas Llambias Associates Ltd. 
D A Accountancy & Management Recruitment Consultants, 

410, Strand, London WC2R ONS. Tel. 01-836 9501 

121. St Vincent Street, Glasgow G2 SHW Tel 041.226 3101 
3. Coates Place, Edinburgh EH3 7AA Tel 031.225 7744 





Please indicate the vacancies in which you are particularly interested: 


Be M a T ee a S r SD AL INI OT MU AL E DT EE NU X QU v UT DE E UM X. M NO A! x E im. M" I INI mU ul NE IR UE T UAM P WALUEES E IE OL UM Le) els ae et. ©, ike ae wae ee 
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MODE. 1 oie lebe asi oko Def ia ieee Soy pedo Me E ale 0 Aig, oce A cta: uisi EE dob d Ep O 
Stage of Qualification .......................... WE —-———r PE NE EE EN SW- 14 
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ANOTHER 
STORY 


As a finalist or newly qualified, whether you 
join our client in London or the provinces, a wide 
range of specialist options will be open to you, as 
part of a planned career development programme. 

We have prepared a detailed dossier “Planning 
Your Career With an International Firm” which 
identifies the opportunities for specialisation in 
audit, tax, computer audit, training, receivership, 
investigations, etc. 


Telephone or write to Richard Norman F.C.A. or : 








George Ormrod B.A. (Oxon) for your copy of 
“Planning Your Career With an International Firm”. 
Reference 2103/E. 


Douglas Llambias Associates Ltd. 
Accountancy & Management Recruitment Consultants, 

410, Strand, London WC2R ONS Tel 01-836 9501 

121, St Vincent Street, Glasgow G2 SHW Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA Tel 031-225 7744 


miis Please send me a copy oí "Planning Your Career 


e: A": an International Firm” 





Name: smm Age 





Tel: NO n 


Qualification: 1 — 


Date of Qualification $14 









BUSINESS 
STORY 


Auditing today, in a large international firm of 
chartered accountants, offers the unique 
opportunity to study at first hand a wide range of 
British, American and multi-national companies. 
Sophisticated financial, production and sales control 
systems all come in for close attention from the auditor 


We have prepared a detailed dossier "Planning 
Your Career With an International Firm" to show 
how the business story can fit in with your planned 
international career development, whether you join 
our client in London or in any oí their major offices 
throughout the U.K. 

Please contact Richard Norman F.C.A. or 
George Ormrod B.A. (Oxon) or complete the 
coupon. Reference 2103/B. 


Douglas Llambias Associates Ltd. 
D Accountancy & Management Recruitment Consultants, 
410, Strand, London WC2R ONS. Tel: 01-836 9501 
121, St. Vincent Street, Glasgow G2 5HW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031-225 7744 


La Please send me a copy oí "Planning Your Career 


d With an International Firm" 


| pr / Name: n Åge 
; | = i b REB e diens 
hr gh / Y 
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Qualification: __ — — —— — — 


-E Date of -— — —SÀ9 


VISITING PARTNER 


Italy 


£7,500-£10,000 


.. Newly/recently qualified chartered accountants are invited to come and meet a partner, from a major 
international practice, who will shortly be visiting our London office to discuss, on an informal basis, the 


career prospects in Italy and: — 


e The net effect on salary levels of the cost of living, taxation, etc. 
e The range of experience available and the effect on your long term career development. 


@ Opportunities for working wives. 


e The social amenities and working environment. 
We have prepared a comprehensive dossier on Italy. 


For a copy, and for details on how and when you can meet the partner, contact 
Trevor Atkinson, A.C.A. or Hazel Webber, B.A. quoting reference 2234 or complete the coupon. 





Douglas Llambias Associates Ltd. 


Accountanc 


y & Management Recruitment Consultants 


410 Strand. London WC2R ONS Tel 01.836 9501 
121 St Vincent Street. Glasgow G2 SHW Tel ped 226 3101 


3 Coate 


» Edinburgh EH3 7AA Tel 031.225 7744 


| VISITING PARTNER 
Name 
Address 





\ Date or Stage of Qualification 





Italy 
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= Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY L ANE. LONDON. WC 2A INF 
TEL: 01-242 4943 


WE SPECIALISE IN TAXATION APPOINTMENTS 
TAX PARTNER - WEST END to £11,000 


A small/medium-sized firm wishes to appoint an A.C.A. aged about 30 
years who has been qualified for at least 4 years and should have 
specialised in tax for the whole of that period. The ideal candidate should 
currently be a tax manager with a medium-sized firm (c. 200 staff) in 
London and should have held that post for at least 18 months. (Ref. 314). 
TAX MANAGER - INTERNATIONAL COMMERCE £10,000 


A substantial U.K. electronics contractor wishes to appoint a tax manager 
who will be based in Central London. All applicants should have had good 
international corporate experience. (Ref. 330). 

TAX MANAGER - LONDON to £9,500 


A famous hotel group has a vacancy for an A.C.A/A T.I.I/F.T.I.l. aged 
25-35. Mainly U.K. taxation, with a little overseas tax. Generous staff 
benefits include discounts on hotels, free lunch scheme and BUPA. (Ref. 
338). 

PERSONAL TAX - CITY £10,000 


A major professional firm wishes to appoint an experienced personal tax 
expert, who does not necessarily have to be professionally qualified. 
Applicants should have good experience of dealing with substantial private 
companies and their directors. (Ref. 394). 

* CORPORATE TAX MANAGER - LONDON WC £8,000 


An expanding medium-sized firm wishes to recruit a tax manager with 
experience gained in a large London firm. (Ref. 389). 
PERSONAL TAX —- GRAYS INN £5,500 


A small/medium-sized firm wishes to appoint someone well versed in 
personal tax. Age and qualifications immaterial. Client will sponsor A.T.I.I. 
Season ticket loan scheme. (Ref. 395). 

TAX ASSISTANT - ILFORD to £7,000 


A small firm wishes to appoint someone with many years of good 
experience to run the tax department. Preference will be given to 
candidates who are A.T.l.l. (Ref. 331). 

TAX JUNIOR - CITY £4,000 


A medium-sized firm wishes to recruit a young tax officer with a minimum 
of 3 years experience. Good education and exam record essential. (Ref. 
324). 
























IN THE FIRST INSTANCE PLEASE TELEPHONE: 
Day: 01—242 4943 Evening: 01—870 5978 






Attopp Appointments 


27 CHANCERY LANE, LONDON WC2 


SOLE PRACTITIONER —- WEST END £10,000 


This firm, which has many clients involved in the theatrical and artistic worlds, wishes 
! to appoint an A.C.A, aged approximately 30 years. The intention is that the 
successful applicant will become a partner in the immediate future. (Ref. 065). 


* 
AUDIT MANAGER - WEST END £8,500 


A medium-sized firm wishes to appoint an A.C.A. with at least 3 years' post-qualifying 
experience gained with a firm with at least 100 staff. The work-load is wide ranging. 
(Ref. 057). 


ASSISTANT TRAINING MANAGER - LONDON 


A major firm wishes to appoint an A.C.A. with 2 years’ POE. The preference is for 
graduates with a good exam record, who enjoy lecturing. Salary about £7,000. 
(Ref. 055). 


P.A. TO PARTNER - CITY £7,000 


A well-known medium-sized firm wishes to replace the existing P.A., who has become 
a partner. The ideal candidate will have approximately 2 years' post-qualifying 
experience. (Ref. 052). 


GUILDFORD £6,000 


A small firm wishes to recruit a recently qualified A.C.A. to act as personal Assistant to 
the partners. Good partnership prospects. (Ref. 041). 


HAMPSTEAD - SOLE PRACTITIONER £5,000 


This client wishes to recruit two A.C.A.s or PEII finalists to deal with an ever-expanding 
work-load of incomplete records. Age is relatively immaterial. (Ref. 078). 


AUDIT SENIORS —- LONDON W1 £6,000 


An expanding medium-sized firm with very pleasant offices wishes to recruit 2 bright, 
intelligent newly qualified A.C.A.s. (Ref. 079). 


IN THE FIRST INSTANCE PLEASE TELEPHONE: 
Day: 01-242 4943 Evening: 01—870 5978 
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JANUARY 

FEBRUARY 
MARCH 
APRIL 

MAY 
JUNE. 
JULY 
AUGUST 
SEPTEMBER 
OCTOBER 
NOVEMBER 
DECEMBER 


OUR BUSY 
SEASON 


Providing a comprehensive range of 
professional services to every type and size of 
business creates a challenging environment 
for our young accountants. Continually. 

Each assignment you handle will bring new 
demands on your professional experience — 
you will develop your skills on a broad front 
and make a positive contribution to our 
clients' success. 

It's a challenge. You'll find it's worth it. 
Contact Peter Manley in London for details of 
current vacancies. 
































Tansley Witt & Co. 
P.O. Box 71, 28, Ely Place, 


London, EC1P 1JE. 01-242 1666. 


Belfast Birmingham Bristol Coleraine Doncaster Dublin Edinburgh 
Glasgow Gloucester Kilkenny Leeds Liverpool Londonderry 
Manchester Newcastle Waterford Wolverhampton Worcester 


INSOLVENCY 


PARTNER MANAGER ASSISTANT SUPERVISOR 


We'll Show You How 
To Get There 


In fact, we'll do more than that. 


We'll help you to get there. 


Because — after all — that's 
what we're looking for. 


Our Managers and Partners of tomorrow. 


NEWLY 


MANAGER QUALIFIED 


As a leading international firm 


we know what it takes. 
You probably do as well. 


So you can be certain that we'll provide 
the right kind of training and practical experience 


to achieve it. 


Write to Nicholas Land in London. 


Turquands Barton Mayhew & Co. 
Lynton House, Tavistock Square, 
London, WC1H 9LS. 


LONDON BRISTOL  EDINBURGH - EXETER GLASGOW LEICESTER LUTON MANCHESTER: NORWICH SHEFFIELD : GUERNSEY - JERSEY 


AFRICA AUSTRALIA BELGIUM FRANCE GERMANY 


ITALY NETHERLANDS PORTUGAL. SPAIN SWITZERLAND THEFAREAST AND MAJOR WORLDWIDE LOCATIONS 


CROMWELL 


ACCOUNTANCY RECRUITMENT SPECIALISTS 


SEMI-SENIOR 
CROYDON 


Excellent opportunity for a young finalist to *ioin a 
growing practice. 


PARTNER DESIGNATE 
NORTHWOOD, MIDDX £ neg+car 


Qualified with 2 years' relevant professional experience 
required by a fast-expanding practice with a wide range 
of clients. 


QUALIFIED ACCOUNTANTS 
LONDON to £7,000 + 


We are under constant pressure to recruit experienced 
professional staff either Qualified or Finalists. Excellent 
salaries are available in all areas for specialized and 
general personnel. 


SENIOR TAX ASSISTANT 
LONDON WC1 to £6,500 


Small partnership are urgently seeking someone 
experienced in Schedule D, Corporation and Personal 
Tax. 

AUDIT SENIOR 

CROYDON c. £6,500 
Qualified A.C.A, required by a medium-sized practice 
with excellent prospects of promotion and partnership. 
AUDIT SENIOR 

WALTHAMSTOW £6,500 


Qualified mature person with good relevant experience 
to join a small practice with a wide range of audit and 
taxation work. 


AUDIT SENIOR 
CROYDON c. £6,000 


A young partnership are urgently seeking a Finalist or 
newly Qualified for a ‘career position’. 


AUDIT SENIOR 
LONDON WC2 c. £6,000 


Finalist required by an expanding firm with a wide range 
of audits from private to public co's. Full range of CPE 
training. 


AUDIT SENIOR 
WOODFORD GREEN c. £6,000 


A.C.A. to control audits and assist partner of small 
practice, 


AUDIT SENIOR 
HARROW c. £5,500 


Finalist with good relevant experience required for a 
small busy practice, 


AUDIT SENIOR 
WEMBLEY c. £5,500 


Good opportunity for a younger Finalist to expand 
experience in a small-growing practice. 


c. £5,000 


ASSISTANT TO PARTNER 
EDGBASTON c. £5,000+ 


Newly Qualified required by a small practice to gain 
broader experience in Auditing, Investigation, 
Insolvencies and Taxation 


AUDIT SENIOR 
WARLEY c. £4,750 


Experienced person with good auditing background 
required by mixed practice with mainly smaller industrial 
clients. Knowledge of computer based systems an 
advantage. 


SEMI-SENIOR 
WEST BROMWICH £3,000 neg 


Young person with limited experience who wishes to 
expand his/her knowledge with partnerships and small 
limited companies, 


tex For these and many other vacancies, telephone your nearest branch 


B CROMWELL PLACEMENTS LIMITED. | , 
6/7 Queen Street, LONDON EC4 10 Barclay Road, CROYDON 1a Ickenham Road, RUISLIP — 
01-248 1082 01-680 3577 : Ruislip (71) 76231 


36 Bennetts Hill, BIRMINGHAM 32 Cranbrook Road, ILFORD 
021-233 2601: 01-478 2666/2951 
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OPPORTUNITY: 













United Kingdom 


Its up to you how far you go... 


Practical experience: Training: 
:heckina inventory in a whisky distillery. tutorial guidance in the Training Centre. 








Peter Behr, Audit Senior 

"Certainly the firm has so far 
lived up to its promise of training. | 
joined three months ago and have 
already been on one 22 week 
course for new seniors. I’m looking 
forward to the next one. There's 
continuous on-t he-j b training, too. 
[m on my third audit already? 


Diana Herbert, Audit Senior 

“Since joined the firm I’ve 
ertainly been challenged. The work 
s technically very complex and 
Jemanding and therefore more 
satisfying. | enjoy the experience of ' 
lealing with a very high level of 
nanagement in public companies. 
t's all part of the firm's way of 
jiving you the opportunities and 
naking you stand on your own 
wo feet: 





Se) aE, 


Career development: Overseas experience: 
appraisal and counselling with a staff partner. Paris—one of our many offices around the world. 





Walter Clark, Partner 

“| joined in December 1965 from 
a smaller firm and became a 
partner in July 1976. I believe the 
firm offers excellent opportunities 
for career development - but it's up 
to the individual to take them. For 
example, I spent a year in our 
Technical Department, where | 
learnt a tremendous amount which 
has stood me in very good stead” 


John Walsh, Audit Senior (Paris) 

“You really can't beat a couple 
of years’ experience in France- or 
anywhere else for that matter You 
have to work harder, of course, 
because of the language, and 
different accounting and legal 
systems. But it’s well worth it. 
During thirteen months in Europe 
| have gained a lot of invaluable 
experience with big multinational 
clients.” 





When you join us as a qualified accountant, the only 
thing we promise you is the opportunity to progress as fast 
and as far as your abilities will take you. 

You'll enjoy better practical experience; training to 
make you fit for the most demanding professional tasks; 

a career development pattern that will help you make the 
most of your talent and skills; and the chance of challenging 
work overseas. 

Allthese are part of the commitment we will make 
to you. On your part, you have to make a commitment that 
is equally demanding. As a first step write or telephone for a 
personal history form. Then if you match upto the 
opportunity that we offer we will invite you to come and 
see us. 

Please write to Dick Shervington, 

Price Waterhouse & Co., Southwark Towers, 
32 London Bridge Street, London SEI 95 Y. 
Telephone: 01-407 8989. 


Or contact the nearest regional office listed below. 





United Kingdom 


Birmingham -Barry Dale, 021-236 5011. Bristol - Tim Thom, 0272-293701. 

Cardiff — Hugh Thomas, 0222-21723. Edinburgh - lan Adam, 031-225 4242. 

Glasgow -Gordon Anderson, 041-332 4162. Leeds - Keith Rawcliffe, 0532-448741. 
Leicester - David Browning, 0533-51981. Liverpool - John Teare, 051-236 7862. 
Manchester -Roger Evans, 061-228 6541. Newcastle - Derek Booth, 0632-28493. 
Nottingham - Norman Deakin, 0602-49321. Southampton - Michael Gordon, 0703-36444. 


GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY/RECENTLY QUALIFIED A.C.A.s 
£5,250—£7,000 
Openings with firms of every size, London and 
Nationwide; "offering all varieties of general and 
special experience. 
PE1s & PE2s £3,750—-£4,750 
LONDON AREA 
Urgent requests from firms of every size — including 
top International C.A.s. 
TRAINING OFFICERS. LDN.  £5,500-£8,000 
A.C.A.s to specialize — to £6,500. Experienced T.O. — 
to £8,000. 
MANAGER. SWI1. £7,500—£8,500 
Age 35—45. Medium-size audits and Accountancy. 
AUDIT MANAGER. CITY £7,000-£8,000 
Small dynamic Practice. Similar opening West End. 
INVESTIGATIONS. LONDON. £7,500—£9,000 
Management post for A.C.A. with post-qualification 
experience in this sphere. 
INSOLVENCY. W1 £6,500-£8,000 
P.A. to Partner on corporate insolvency. 
SENIORS & PE2 FINALISTS. £f£3,750—f£f6,000 
ALL AREAS. 
Auditing and/or General Practice. Paid Courses and 
Study Leave for Finalists. 
SUPERVISORS/MANAGERS. £6,500—-£8,500 
CITY & WEST END. 
Audit and General Practice. Many current openings. 
TRUSTS £4,000-£7 ,500 
Several current openings in Central London. 
PE1s & PE2s. SOUTH EAST & NATIONWIDE 
£3,000-£4,500. Abundant openings for Semi and 
Senior grades. 


P.A. TO PARTNER CANTERBURY 
£Negot. Some work at Chatham. 
P.A. TO PARTNER EXMOUTH 


C. £5,500 A.C.A. for General Practice. 


MANAGER. HORLEY 
From £6,500. General Practice. 
POTENTIAL PARTNER. XFORD 


Broad range £5,000—£ 7,000 (A.A.E.)A.C. A. C.C.A. 
Gen. Practice. 

GENERAL PRACTICE LEIGH (Lancs) 
£5,500-£6,000. Possibly unqualified experienced 
person. Age open. 

AUDIT MANAGER. CARDIFF 
£7,500. A.C.A. with 4 years minimum P.Q.E. 
AUDIT MANAGER. RUSHDEN 
£7,000+. A.C.A. with 3/4 years’ P.Q.E. 
MANAGER. HINCKLEY 
C. £5,500. Audit/Accounts. Some Tax and Company 
Secretary work. 

ASSISTANT MANAGER. IPSWICH 
C. £5,250. A.C.A. for Office of International C.A.s. 
SENIOR. * TONBRIDGE 
£4,500—£6,000. PE2 Finalist or A.C.A. Audit and G.P. 
P.A. TO PARTNER BOLTON & CHORLEY 
£4,750—£5,000. General Practice. PE2 or A.C.A. 
AUDIT MANAGER BRISTOL 
C. £6,500. A.C.A. for audit and general practice. 


GENERAL PRACTICE WINCHESTER 
C. £5,250: P.A. to Partner. £4,000—£4,500. Senior. 
GENERAL PRACTICE CAMBERLEY 


1. A.C.A., to £6,500. 2. Senior, to £4,500. 

P.A. TO PARTNER. FLEETWOOD 
£4,500. Audit/General Practice/Tax. 

P.A. TO PARTNER. NOTTINGHAM 
£Open. Good prospects for ambitious young A.C.A. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BASINGSTOKE, 
BEDFORD, BOLTON, BRACKNELL, BRIGHTON, 
BRISTOL, BIRMINGHAM, BRADFORD, BURY, 
CHORLEY, COVENTRY, CROYDON, CAMBRIDGE, 
EXETER, GUILDFORD, HEREFORD, HIGH 
WYCOMBE, ILFORD, IPSWICH, LEEDS, 
LEICESTER, LETCHWORTH, LYMINGTON, 
MAIDSTONE, MALVERN, MANCHESTER, MILTON 
KEYNES, NORTHAMPTON, NOTTINGHAM, 
NORWICH, OXFORD, PORTSMOUTH, PRESTON, 
READING, REDHILL, SEVENOAKS, SLOUGH, 
STAINES, SOUTHAMPTON, SPALDING, THAME, 
WARE, WATFORD, WEMBLEY, WEYBRIDGE, 
WORTHING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 
£3,750—£6,500 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 
TAX PARTNER DESIGNATE From £11,000 
Medium-sized City firm. Age open. 
TAX CONSULTANCY. W1. £9,000—£11,000 
U.K. and International Tax Planning. Personal & 


Corporate. 
COMPANY TAX MANAGER. WEST END. 

c. £12,000 
AJ/F.C.A. to set up Dept. Partnership prospects 
excellent. 
TAX MANAGER. WEST END to £10,000 
Young A.C.A. for small expanding firm. 
P.A. TO TAX PARTNER. EC. £8,000+ 


Medium-large firm. Partnership prospects. 
COMPANY TAX. CITY £6,500-£7,000 
Assisting Manager of small Department. 

P.A. TO PARTNER £5,500—£6,500 
HOLLAND PARK 

Ideally A.C.A. Tax-biased general practice. 

U.S. TAX. CITY £7,000+ 
Plus Bonus and Benefits, for experienced person. 


TAX SENIORS. WEST END. £6,000—£8,000 
Thoroughly experienced in both Company and 
Personal Tax. Major firm. 

TAX SENIORS. ALLAREAS. £5,000-£6,500 


Personal and/or Company Tax. U.K./U.S./Inter- 
national. Vacancies galore at present. 
TAX TRAINEES/SEMI-SENIORS. 
ALL AREAS. £3,500—£5,000 


Age 20—60. In the urgent demand for competent 
staff age is largely immaterial. 

SN pen ts s 
£6,000+. Personal Tax bias. 

TAX MANAGER DUBLIN 
£Negotiable. Qualified C.A. Corporate Tax. 
PERSONAL TAX DUBLIN 
£Negotiable. Three openings at Senior level. 
PERSONAL TAX PLYMOUTH 


£4,500-£5,250. Good C.G.T./C.T.T. desirable. 
TAX MANAGER WIMBLEDON 
C. £7,000. Personal Tax bias. Multi-branch firm. 
TAX MANAGER OXFORD 
£6,000-£6,500. Personal and Company Tax. 
TAX. ILFORD 
£4,000-—£ 6,000 — depending on A.A.E. Personal Tax 
bias. 


PERSONAL TAX. SEVENOAKS 
£3,750-£4,500+. Salary dependent on AAE. 
PERSONAL TAX. WATFORD 
£3,000-£6,000. Salary in line with A.A.E. 
PERSONAL TAX EXETER 
£3,500-£4,500. Ideal age c. 25. 

COMPANY TAX FINCHLEY 
£8,000-£10,000. A./F.C.A., or unqualified 


experienced Specialist. 
TAX ASSISTANT. NEWCASTLE UPON TYNE 
£3,000-£3,500. Personal Tax bias. 


PERSONAL TAX. WOKING 
C. £6,000. Small qualitative portfolio. Some Lloyds. 
TAX SOUTHAMPTON 
£4,000-£5,000. Openings in Personal and 
Company Tax. 
TAX SUPERVISOR GUILDFORD 
£5,500-£6,000. Personal and Company Tax. 
PERSONAL TAX NORFOLK 
a "à 500. Swaffham area. 

SOUTHAMPTON 


E f6, 500. Personal & Partnership Tax. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, CROYDON, 
HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MANCHESTER, 
MILTON KEYNES, NORTHAMPTON, NORWICH, 
NUNEATON, OXFORD, PERTH, POOLE, PORTS 
MOUTH, READING, REDHILL, RICHMOND, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 
A.C.A.s (TAX) £5,250—£6,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1. From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
COMPANY TAX. SW1. £7,500—£8,500 
Petroleum Industry. U.K. Tax. Age open. 
TAX ACCOUNTANT. SW1. £5,500—£6,000 
eee young A.C.A. wishing to Specialise. Major 
roup. 


(Accountancy) 


ASST. ACCOUNTANT. SW1 £5,500—£6,500 
Management accounting and costing duties. 
MANAGEMENT ACCOUNTANT. W6. c. £5,800 
Student, or unqual. experienced person. Major firm. 
ACCOUNTING RESEARCH OFFICER. 
SW1. c. £7,500 
A.C.A. with interest in Legal/Technical aspects of 
Accountancy. Top Corporation. 
INTERNAL AUDITORS. SW1 (Based). 
£5,500-£6,000+Car 
PE2 Finalists of A.C.A.s. Major Group. Daily travel. 


“No ticking”. 
CHIEF ACCOUNTANT SE5 
c. £6,500. Directorship prospects. 
CORPORATE ACCOUNTANT N8 
£Negot. Age 25-35. Responsible to Board. 
COST ACCOUNTANT. PARK ROYAL 
£Open — between £5,500 and £8,000. Tool 
manufacturers. 
SYSTEMS ACCOUNTANT. BEDS 


£8—£9,000. Computerised A.C.A. only U.K. travel. 


OVERSEAS 


Immediately required by firm of International C.A.s: 
ACCOUNTANT/CONSULTANT LIBERIA 
Ideally experienced on systems installation and with 


computers. 

AUDIT SUPERVISOR LIBERIA 
AUDIT MANAGER LAGOS 
SENIORS (French-speaking) CAMEROONS 


and to travel in FRENCH WEST AFRICA 


SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 


£Negot. International C.A.'s. Qualified persons only. 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A.s. ITALY 
C. £8,000 p.a. 2 year tour. Ideally Italian-speaking. 
ACCOUNTANTS. LIBERIA 
C. U.S. $16,000 p.a.+free accommodation. 2 year 
contracts. 

A.C.A. ZAMBIA 
2-year contracts. 2596 terminal bonus. 

A.C.A.s. TEHRAN 
23-3 year contracts. Good capital accumulation. . 
ACCOUNTANTS. TRINIDAD 


2-year contracts open to citizens of the West Indies. 
ACCOUNTANTS. KENYA 
C. £6,100 p.a.+free accommodation and benefits. 
U.K. or Kenyan nationals. 

DUBAI 


A.C.A.s 

2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South). AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC 
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KENSINGTON 


A PERSONNEL CONSULTANCY 


01—581 0895 


o t 





RECENTLY QUALIFIED 


P.A.TO PARTNER WEST END C. £6,750 
A Medium Firm of CA.s are seeking a recently 
Qualified A.C.A. to join them as a P.A. Ideally the person 
they are seeking will have a similar type of background 
and be seeking an opportunity to grow within the Firm. 


NEWLY QUALIFIED 


NEWLY QUALIFIEDAUDIT CITY To £6,500 
A Medium/large Firm of C.As are seeking a N.Q. 
A.C.A. to work directly with one Partner in the Firm. 
Ideally the person they are seeking will have a similar 
type of background experience. 


NEWLY QUALIFIED AUDIT HOLBORN 

To £5,700 
A Medium Firm of C.A.s are seeking a N.Q. A.C.A. This 
is a good General Practice Firm with realistic prospects. 


NEWLY QUALIFIED TAX CITY To £5,800 
An International Firm of C.A.s are seeking a N.Q. 
A.C.A. to join the Tax side of their Practice. Splendid 
opportunity for High Class work with emphasis on 
Corporate Tax. 


NEWLY QUALIFIED TAX SURREY C. £6,000 
A Medium Firm with a small Surrey Office are seeking 
a N.Q. A.C.A. as a Co. Tax Senior. This Firm has National 
connections. For the right applicant this will be a 
rewarding position. 


P.E.11 FINALISTS 


There are many Firms throughout London that are 
seeking people at your stage of development. If your 
examination record up until now is good, and you think 
that a change of environment might benefit you, 
telephone or call in for a discussion as there are many 
possibilities open. 


TAXATION 


There are unlimited vacancies in all areas of London in 
both Corporate and Personal Tax with both small and 
large Firms. 

These vacancies encompass the routine right through 
to the ‘One Off situations. 


WE ARE NEW, WE ARE ENTHUSIASTIC 
WE ARE ENERGETIC 


CALL DON MAGGS 
or DAVID CARLINE 


Recruitment Consultants. 


3 Liverpool Street, London EC2M 7NH 


01-283 9863 




















Audit Manager 


EC4 c £10,000 


Chartered accountants with varied portfolio 
of clients including public companies. 
Minimum experience 6 years post qualifica- 
tion including 4 years as audit manager in 
medium or large firm. Partnership 
possibilities in due course in medium size 
firm. 


Application with full c.v. to Box AM 
29203. 


CHASE PERSONNEL 


01—588 6615 
4 Broad St PI. Blomfield St. EC2 (Nr Liverpool St Stn) 
Ref. Title Salary 
E447 Audit Senior Bermuda $17,500 
E397 Audit Manager P/Ship Prospects City £7,000+ 
$237 Bank Auditor European Trave/ £6,000+ 
E346 Accountancy Senior B /rmingham c £6,000 
E302 Newly Qualified to specialise in Tax City to £6,000 
E453 P.A.to Partner Sussex £6,000 
E343 Newly Qualified for American Audits £5,250+ 
E345 PEII Finalist C/ty £4,500+ 


study leave 
FOR DETAILS OF THESE VACANCIES OR TO OBTAIN OUR 


FREE VACANCY LIST 
CONTACT L. KELLEHER 01-588 6615 (24 HOURS) (AGY) 


WILSON MITCHELL ASSOCIATES 


Accountancy Recruitment Consultants 


ITALY 


Finalists and A.C.A.s (24—30) with large or small firm experience are sought by 
the MILAN, ROME and TURIN offices of International firm. 


FINALISTS/N.Q.s SMALL FIRM EXPERIENCE: £6,250—£7,000. 
FINALISTS/N.Q.s LARGE FIRM EXPERIENCE: £6,750—£8,000. 
EIGHTEEN MONTH POST QUAL. LARGE FIRM EXPR: £8,000—£11,000. 


Low taxation, relocation expenses free language tuition. 2 year tours pre- 
ferred with excellent prospects for those wishing to settle. U.K. interviews 
late September. 


Telephone lan Wilson, A.C.A. or Andrew Mitchell, A.C.C.A. on Taunton 
(0823) 76981 between 9 a.m. and 8 p.m. or write to: 


21 The Crescent, Taunton TA1 4EB. 


CAMBRIDGE 


We are a substantial provincial practice in this pleasant University City 
with its science based industry. We also have a working association 
with a major national firm so that we can offer more of an all round 
experience than would otherwise be the case. Salaries are based on 
London rates less a commuting differential. 


We are looking particularly for two newly qualified chartered 
accountants but should also be interested to hear from finalists and 
from those with a year or two post qualifying experience. 


Contact R. A. Cook at Cambridge 62333. 


PETERS, ELWORTHY & MOORE, 
SALISBURY HOUSE, STATION ROAD, 
CAMBRIDGE CBI! 2LA. 
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We can put 

your tax experience 
to internationaluse 
at PW. 


Tax consultancy of any kind is technically demanding. 
However, tackling the problems of companies operating 
multinationally probably presents the biggest challenge ofall. 

Accept that challenge, and you could join us at 
management level in the specialist team of international tax 
experts, dealing with clients’ senior executives. 

You should be qualified, preferably between 25 and 
30, and with experience in corporate tax. International 
experience is not essential but would be an advantage. 
Above all, you should want to make an outstanding career 
for yourself in one of the most challenging and rewarding 
areas of expertise open to you. 

For our part, we will offer you all the opportunities 
you want, with partnership within reach. Salary is negotiable 
around £7500, benefits are attractive, and youll be working 
in one of the finest office buildings in London. 

Please write or telephone for a personal history form 
to John Townend, Price Waterhouse & Co., Southwark 
Towers, 32 London Bridge Street, London SE1 9SY. 
Telephone: 01-407 8989. 


rice 
aterhouse 
United Kingdom 


Careersintax 














PERSONAL TAXATION 


Central London £10,000 


The Appointment 
As a senior member of a team providing specialist tax advice to individuals whose 
diverse interests present a constant challenge both on a day to day basis and in the 
area of longer term planning. 
The Candidate 
Currently in practice or in a company providing similar personal taxation services, 
candidates should demonstrate both technical expertise and the ability to 
communicate at all levels. Probably professionally qualified, it is envisaged that they 
will be 28-40 although applicants outside this age range, will be seriously considered. 
If you wish to be considered for this appointment, telephone or write to 
Nigel V. Smith, A.C.A., quoting reference 2226. 


Douglas Llambias Associates Ltd. 
Accountancy & Management Recruitment Consultants 
410, Strand, London WC2R ONS. Tel. 01-836 9501 
121, St. Vincent Street, Glasgow G2 5HW Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA, Tel. 031-225 7744 














Working with us 
would work with you 


If you have passed your PEII or have recently qualified, and _ 
because our 17 partners need help with ourexpanding practice 


and wide variety of responsibilities — you should phoneone Frinton 
| of the partners listed below. 
| London Paul James 

01588 3504 Tom Griffin 

Chelmsford Peter Lodge Chelmsford 
| 54402 Harold Ansell 
| Redhill George Martin Watford 
| 65451 Jeff Hollis | 
| London 
| Watford Fred Parslow n 

48134 Terry Malone " 

Frinton Joe Cawdry "Rie 

2740 kn 

`o 
Jersey C.l. 


RUSSELL LIMEBEER Redhill 


Chartered Accountants, 


2 Broad Street Place, Finsbury Circus, London EC2M 7EP. 




















Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MATOO One hundred vacancies from 
£3.500—£8.000 + in the U.K. and overseas. 
Ref. Q450 Over fifty jobs for part-qualified 
accountants and book keepers to £4,500 

THE PROFESSION 

Ref. PATOO One hundred posts of all grades in 
Britain and abroad offering salaries to 

£8 OOO +. 


Just some of the Current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref Area Qual Salar 
Cost Accountant 

$7399 S. Arabia Qual £12,00 
Accountant 

$7431 Samalia Qual to £12,00( 
Financial Controller 

$7419 Malawi Qual £10,000+ 
Assistant Controller (Projects) 

D7437 SWI Qual to £9,75( 
Accountant 

H7404 ECI Qual to £8,50( 
Project Auditor 

D7438 SW! Qual to £8,50( 
Manager Designate 

S7464 EC2 Qual £8.0004 
Group Credit Controller 

C7406 Middx Qual/Exp £8,0004 
Accountant 

C7455 Kent Qual to £8,000 
Audit Assistant 

S7428 Bahamas Qual Ne; 
Chief Accountant 

H7416 SE3 Qual £7,500+ 
Assistant Accountant 

C7418 Middx Qual to £7,00( 
Assistant Accountant 

H7412 EC4 Qual/Fnlst to c. £7,00€ 
Asst to Financial Director 

H7417 SEIO Qual to c. £7,00€ 
Management Accountant 

D7441 SWI Qual to £6,75( 
Management Accountant — , 

C7410 Beds Qual/Exp £6,500+ 
Chief Accountant 

J7460 SES Qual c. £6,50( 
Audit Senior 

S7424 WI Qual/Exp to £6,50( 
Management Accountant 

H7423 NW3 Qual £6,000+ 
Deputy Chief Accountant 

H7403 Essex Qual £6,000+ 
Audit Senior 

$7463 EC2 Qual to £6,000 
Audit Senior 

S7465 SEI Qual to £5,700 
Audit Senior 

$7422 Devon Qual £5,500+ 
Management Accountant 

D7402 NW10 Pt Qual to £5,250+ 
Asst Financial Accountant 

T7462 Middx Pt Qual c. £4,50€ 
Cost Analyst 

R7451 SWI Pt Qual/Exp to £4,25( 
Asst Management Accountant 

R7411 Middx Pt Qal £4,000+ 
Accounts Clerk 

R7355 Surrey Exp c. £4,00€ 


Richard . 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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Chartered Accountants, Watford 


Never mind the width feel the quality 


We are not an international practice nor a firm with scores of 
U.K. offices but if you would like to work with a friendly 
medium-sized firm of professional accountants with a good 
all-round practice who put quality of work foremost and who 
are prepared to pay well for the privilege of employing all 
levels of staff with high standards then please apply to The 
Staff Partner, Chantrey Button Bone & Co, Monmouth 
House, 87 The Parade, Watford, Herts or telephone Watford 
2525], 


Exceptional Appointment 
YOUNG QUALIFIED ACCOUNTANT 


Fast-expanding practice requires young ambitious A.C.A. or A.C.C.A. (Newly Qualified 
considered) with sound general practice experience. Details of this rare opportunity 
fully explained at interview. Top salary of course. 


Write or telephone 
Mr L. A. Phillips 
Lewis Berman & Sparks 
Industrial House 


Grand Arcade, Finchley 
London N12 OEZ 


01-446 3123 





Lloyd Management 
for the Profession 


Newly Qualified! Newly Qualified! 
Now that you have passed GO, it is time to collect some 


of the following! 
Prospective Tax Partner — 5 Partners W1 £9,000 + 
Tax Manager 8 Partners C. London c.£8,000 
Tax Manager 3 Partners Reading £8,000 
Tax Consultant 25 Partners City c. £10,000 
PA to Tax Partner 9 Partners Ci c. £8,000 
Tax Assistant 6 Partners WC1 £7,000 + 
Personal Tax 3 Partners WC1 £7,000 
AUDIT SENIORS TO £6,000 
Computer Audit 18 Partners City £ Neg 
Audit Manager 8 Partners City £9,000 
Prospective Manager 9Partners City £7,000 + 
Audit Supervisor 7 Partners City £7,000 
Qualified Senior 2 Partners Exmouth £5,500 
PEI + 8 Partners W1 £4,500 
Semi-Senior 5 Partners W1 c. £4,000 


IF WE CAN'T HELP YOU,WHO CAN? 


Contact John Ellis, ACA on 01-405 3499 
(Evenings & Weekends 0990-24316) 


Lloyd Management 


125 High Holbom London WC1V 6QA 


01-405 3499 
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RECRUITMENT CONSULTANT 
£10,000—£15,000+ 


At least 35% of Billings, a realistic 
advertising budget, your own com- 
fortable office in a prime central loca- 
tion and a relatively free hand from an 
understanding working Director. All 
this for an acknowledged expert with 
proven Accountancy Recruitment 
experience and contacts. 

Please telephone DAVID WHITE 
on 01—405 7711 or write to him at: 
DAVID WHITE ASSOCIATES 
LIMITED 
84 Kingsway, LONDON W.C.2. 













CITY 


CHARTERED 
ACCOUNTANTS 


recently qualified accountant who 
wishes to specialise in all aspects of 
taxation as personal assistant to the 
tax partner with a view to 
partnership in due course. 


Please reply to 


Box CC 29199. 


We started our associated 
accountancy practices 8 months ago 
and they are going from strength to 
strength. 


We are in our thirties and have 
several business interests as well as 
our practices. We need someone 
experienced, not necessarily qualified, 
age immaterial, who will become 
involved in the practices and who will 
be prepared to turn a hand to any 
professional work including auditing 
and taxation. 


If you are bored or stifled and would 
like to work just outside London in 
Edgware, ring us on 01-958 3217 
to discuss it. Salary negotiable. 

















TOP SALARIES 


Are available for qualified accoun- 
tants for Public and Private com- 
pany assignments and as assistants 
to partners. We can offer a wide 
variety of work and would like to 
interview applicants with ex- 
perience and ambition for both our 
offices. 

Write to us now. 


BERKE, COHEN, FINE 

& PARTNERS 
14 John Princes Street, London W1 
and 
3 Katharine Street, 
Surrey , 


Croydon, 


RECENTLY QUALIFIED/ 


PEII FINALISTS 
UP TO £4,800 


A large international firm of Chartered 

Accountants requires a recently qualified 

A.C.A., A.C.C.A., or a PEII Finalist to join 
their Liverpool office. 


The successful candidate will gain a broad 
audit experience with a wide range of Public 
and Private Clients. 


He/she will join a firm offering good promo- 
tion prospects and, after a suitable training 
period, the possibility of specialising within 
the office or an overseas appointment. 


For further information please contact: 


Lawrence Bamett 
Accountancy Service Bureau 
22B Dale Street 

Liverpool L2 5SD 

051-236 9373 





ROWLAND HALL & CO 


Chartered Accountants 


Require qualified or near- 
qualified staff as partners 
assistants/managers to work at 
their offices in Grays and Corr- 
ingham, Essex and Gravesend, 
Kent. Generous salaries up to 
£6,000 per annum. 


For further information 
phone: 

M. C. Cook — Grays Thurrock 
73828 

G. Thomas - 
Hope 2022 

A. Gooch — Gravesend 58217 













tele- 


Stanford-le- 








PUBLIC 


PRACTICE 





Rates and information. See 


page 27. 


A BAD MISTAKE? 


If that is what you made. We will give 
you the chance to obtain the experience 
that you will not get in your present 
employment. We are a 6-partner West 
End firm seeking highly motivated semi- 
seniors who wish to be trained and work 
on quoted and major private groups, as 
well as gain experience of computers, 
financial planning and tax. Come and 
meet our partners — none of whom are 
much older than you. — Phone 01—935 
0745 or write to Lewis Ross, Mercers 
Bryant, C.A.s, 21 Devonshire Street, 
London WIN 2DA. 


ABLE PERSON with experience in 
incomplete records required by  fast- 
expanding firm of chartered accountants in 
Hampstead. — Phone 01—794 9803. 


ABLE senior, semi-senior and junior 
assistants required by progressive 
Westminster chartered accountants 


Applicants presently studying certified os 
applicants who have gained experience but 
are not presently studying may be well 
suited. — Write with details of education. 
experience, age and salary to Box AS 1028. 
ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone .01—637 
4146. 

ACCOUNTANTS (East London) require 
semi-senior and senior audit staff. Salary 
negotiable. — Box AE 1051. 
ACCOUNTANTS NORTH LONDON 
(N2) require senior and semi-senior staff for 
audit/accounts work, age immaterial. — 
Telephone 01—348 4554/5. 
ACCOUNTANT WANTED by sole 
practitioner in London W1 for varied and 
interesting work. Would suit someone able 
to work on own initiative, preferably part- 
qualified A.C.C.A. — Apply Box AW 1012. 


. °* 49 


ACCOUNTANTS. — Small and rapidly 
expanding firm in Central London have 
several vacancies for qualified and 
unqualified staff. These are permanent posi- 
tions offering excellent prospects of 
advancement including future partnership. — 
Tel. 01—580 7151. 

A FREE LIST OF VACANCIES in the 
profession. Salaries £5,000-£7,000+ — if 
you are looking to increase your experience 
and career prospects. — Contact Chase 
Personnel, 4 Broad Street Place, Blomfield 
Street, London EC2 (A.G.Y.). Telephone 
01—588 6615 (24 hrs). 


A GO AHEAD experienced person 
required as assistant to principal in Central 
London practice. Good salary and condi- 
tions. — Write with fullest details to Box AG 
5996. 


AMBITIOUS NEWLY  QUALIFIED 
A.C.A. required initially to assist in the 
development of newly formed and expand- 
ing chartered practice located in Suffolk and 
Norfolk. Excellent partnership prospects 
after probationary period. — Box AN 5977. 
AN ATTRACTIVE SALARY, with good 
prospects, is offered by  chartered 
accountants NW6 to a competent senior 
who could work on his own initiative. — 
Reply Box AA 5987. 


BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — 1 
New Burlington Street, London Wl. 
01-734 5156 (24-hrs) or 113-115 


Holloway Head, Birmingham B1. 021-643 
7438 (24-hrs) (Emp. Agy). 





BEXLEYHEATH CHARTERED 
ACCOUNTANTS require person 
experienced in incomplete records, book- 
keeping and accounts preparation and 
personal taxation mainly Schedule D. — Box 
BC 1001. 

BRISTOL independent chartered 
accountants are seeking young A.C.A. as 
P.A. to partner in expanding firm and offer 
excellent range of experience from 
incomplete records to large private 
company audits, c. £5,000. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, Some- 
rset. Telephone Yeovil 25183. 
BROMLEY, KENT. - Chartered 
accountants require experienced taxation 
assistant for general taxation cases. Good 
salary for suitable applicant. Free luncheons 
provided. — Apply in writing to F. W. 


Berringer & Co, 8 Widmore Road, 
Bromley, Kent. 
BROMLEY, KENT. - Chartered 


accountants require senior audit assistants 
for busy and expanding practice. Qualified 
or unqualified. Free luncheons provided. 
Good salary and prospects. — Apply in 
writing to F. W. Berringer & Co, 8 
Widmore Road, Bromley, Kent. 
CATERHAM CHARTERED 
ACCOUNTANTS urgently require 
accounts staff at all levels. Excellent 
experience and training given with top 
salaries for the right applicants. — Tel. 
Caterham 43726. 

CHARTERED ACCOUNTANTS 
EDGWARE require junior and semi-senior 
audit clerks for varied and interesting work. 
— Telephone 01—951 0888. 


ACCOUNTANCY TASK FORCE 


CONGRATULATIONS! 


You have passed the PE Il, you have had your celebration 
but now its time to make decisions. 


A move to a larger firm to broaden your experience? The 
eventual acquisition of a practicing certificate? A move to a 
smaller firm? Or start to specialise but in which field? — 
Taxation, insolvency, trusts, investigations, computer audit, 
management consultancy? Thought about an overseas con- 
tract — Europe, the Middle East, Africa? 


But perhaps you have considered a career outside of the 
profession then now is the time to make the move into an 
industrial or commercial discipline. 


Ultimately, of course the decision must be yours and it 


must be the right one! 


We can offer impartial, constructive advice, and should 
you decide to move, we will help you plan your future career 


path, starting now. 


Our clients have numerous vacancies, including some 
that are never advertised, covering all the fields mentioned 


above. 


Telephone us today! 


Accountancy Task 

Force Ltd 

21 Copthall Avenue 
London EC2R 7BN 


Tel: 01-628 7931/4 (SS 4 


or phone your nearest 
local office: 
Reading: 0734 599830 


Birmingham: 021-643 5241/2 , 


Aberdeen: 0224 29492 





gi 








CHARTERED ACOUNTANTS in 
London El area require accounts/audit 
clerk for varied and interesting work in 
expanding practice. — Write stating age, 
experience and salary required to Box CA 
1031. 

CHARTERED ACCOUNTANTS in 
North London require a senior clerk. The 


| position would suit a person with experience 


in the profession, not necessarily qualified. 
The successful candidate would be directly 
responsible to a partner and would take 
overall charge of clients’ affairs. Salary c. 
£4,000. — Kruger & Co, Midland Bank 
Chambers, 58 Newington Green, London 
N16 9PX. 

CHARTERED ACCOUNTANTS require 
young energetic qualified accountants with 
good general experience for the Maidstone 
and Sittingbourne offices. Salary negotiable 


according to age and experience. General | 


accounting assistants are also required for 
both offices. Ideally candidates will be 
trainees or part-qualified with previous 
experience of similar work. — For full details 
telephone the Staff Partner on Maidstone 
(0622) 51809. 

CHARTERED ACCOUNTANTS 
SOMERSET with young progressive office 
need recently qualified or well experienced 
person for private company and incomplete 
record work, c. £5,000. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 
CORNWALL COUNTRY TOWN FIRM 
needs young qualified accountant up to 30 
as manager with prospects of further 
advancement to junior partner after suitable 
probationary period. Rural practice 
experience a considerable advantage. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
DEVON CHARTERED 
ACCOUNTANTS with offices at Exeter, 
Newton Abbot and Torbay, have vacancies 
for experienced senior assistants, preferably 
qualified. Interesting and responsible posi- 
tions. — Please write to: Staff Partner, 
Francis S. Clark & Co, 23 Devon Square, 
Newton Abbot, Devon. 


DORSET ACCOUNTANTS 
require a Senior with experience in 
incomplete records to be solely 
responsible to the partners for a block 
of audits. Salary will be between £4,000 
and £5,000 according to capability with 
overtime available if required. — Write 
with full details to N. J. Frampton, J. E. 
Turner & Co, 56 High West Street. 
Dorchester, Dorset. 


EAST ANGLIA. — Chartered accountant 
required to manage audit department of 
medium-sized firm (9 partners). There are 
excellent prospects of advancement. Salary 


negotiable circa £6,000 plus car or 
equivalent allowance. — Write Box EA 
1049. 

EMSWORTH TAXATION 
ACCOUNTANTS require fully 


experienced, but not necessarily qualified, 
assistant accountant. Exceptional prospects. 
— Full details of age, experience, qualifica- 
tions and expected salary to Box ET 5997. 





PARTNERSHIP PROSPECTS 


LIVERPOOL/WIRRAL 
24/30 £5,000-£5,500 


A Young Chartered Accountant is required 
by a progressive two-partner firm of 
Chartered Accountants. 













The firm has developed rapidly and now 
requires an Experienced Chartered 
Accountant who can take responsibility for a 
set of clients, produce final accounts and liaise 
with the revenue. 

The successful candidate will have drive and 
enthusiasm and will join a firm offerin 
Partnership Prospects after a suitable period 
of time. 


Please contact: 


Lawrence Barnett 
Accountancy Service Bureau 
22B Dale Street 
Live ol L2 5SD 
051-236 9373 














EAST MIDLANDS chartered accountant 
require part qualified senior for Melto 
Mowbray office. Applicants must be keer 
able to deal direct with clients and hav 
experience with incomplete records an 
private company accounts. — Mr Pattinsor 
Newby Castleman and Co, The Red House 
14 Park Road, Melton Mowbray, Leic: 
Phone 3084. 


EXPANDING SOUTH-WEST ESSE? 
chartered accountants require experience 
audit/accounts/tax staff for interesting an 
varied work. Need not be qualified. Salar 
according to age and experience. — Box E 
6935. 


EXPERIENCED BOOK-KEEPERS 
SEMI-SENIORS required by West En 
chartered accountants with interesting anc 
varied practice. Applicants must have sour 
basic training and will be dealing witl 
clients mainly in the leisure industry and wil 
become responsible for the presentation o 
weekly and up-to-date figures. Abovi 
average remuneration and job satisfaction 
— Box EB 5961. 


EXPERIENCED SEMI-SENIOR require: 
for a small N. London practice. Must b! 
able to deal on his own initiative wit! 
incomplete records etc. Salary by negotia 
tion. — Telephone 01—607 2431. 


FARM ACCOUNTS and incomplet 
records expert for mid-Somerset chartere: 
accountants, attractive salary up to £5,25! 
depending on experience. — Contact Wesse 
Consultants, 2 Peter Street, Yeovil, Somer 
set. Telephone Yeovil 25183. 


GRAVESEND CHARTEREL 
ACCOUNTANTS medium sized (§ 
partners) with continually expandins 
practice offer a salary negotiable in thi 
region of £6,000 p.a. to a senior to tak 
responsibility direct to the resident partne: 
at their branch office in Gravesend for : 
number of audit and accounts cases 
Applicant must have good experience o 
private limited company audits, incomplet 
record cases and a working knowledge o 
corporate and personal taxation. — Pleas: 
reply with details of experience to date tc 
Rowland Hall & Co, Stephenson House 
The Grove, Gravesend, Kent. 


KENT CHARTERED ACCOUNTANTS 
have a vacancy for a recently qualifiec 
accountant or PEII finalist for ; 
senior/managing clerk position in thei 
Maidstone office. We have a long 
established practice and offer a wide variety 
of interesting work. Good salary and fring 
benefits to the right applicant. — Telephon 
the Staff Partner on aidstone (0622 
54033. 


KENT opportunities for young A.C.A.s a 
Canterbury, Maidstone and  Tunbridg: 
Wells, as seniors or P.A.s to partners 
Minimum starting salary £5,000. — Apph 
Wessex Consultants, 2 Peter Street, Yeovil 
Somerset. Telephone Yeovil 25183. 


LAKE DISTRICT chartered accountant 
require a qualified chartered accountant o 
finalist. Experienced unqualified person alsc 
considered. Experience of incomplet 
records, farm accounts, personal taxatioi 
etc., essential. Good salary according to agi 
experience, etc. — Apply with full details t 
Mullin Redhead & Co, Barclays Banl 
Chambers, Griffin Street, Broughton-in 
Furness, Cumbria. 


LIVERPOOL 


Expanding young firm of Chartered 
Accountants require another newly 
qualified person to deal with and to take 
early responsibility for a wide range of 
high-quality work. 

An excellent salary will be paid with 
bonus and a car will be provided. — 
Please write to J. C. Malthouse, 
Malthouse & Co, 14 Castle Street, 
Liverpool L2 ONE. 
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MEDIUM SIZED firm of chartered 
accountants with an expanding practice in 
Liverpool and Manchester require both 
young A.C.A.s and PEII Finalists. We can 
offer a wide range of experience in the pre- 
paration and audit of the accounts of limited 
companies, both public and private, 
accountancy assignments and taxation 
work, with excellent prospects for increased 
responsibility within the firm at an early 
date. Salary negotiable depending on age 
and experience. — Telephone 051—236 3893 
or write to: Staff Partner Clark Pixley, 
National Bank “Buildings, 24 Fenwick 
Street, Liverpool L2 7NW. 

N. DEVON FIRM needs experienced 
senior with good incomplete records and 
taxation knowledge. Pleasant small country 
town appointment with friendly firm. Salary 
in excess of £4,000 for person currently in 
practice. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

NORTH LONDON ACCOUNTANTS 
require semi-senior and senior clerks for a 
small but expanding practice. Excellent 
experience and salary. — Phone 01-807 
8737. 
eee 
NOTTINGHAM ACCOUNTANTS & 
AUDITORS require a personable 
senior clerk with experience of taxation. 
small company audits and incomplete 
records. There could be a small amount 
of travelling involved and, therefore, it is 
necessary for the applicant to hold a 
clean driving licence. 

Please write in first instance to 
Messrs G. D. Bailey & Co, 94 
Mansfield Road, Nottingham NGI 
3HD. 





N.W. LONDON - CHARTERED 
ACCOUNTANTS 


Taxation Manager required to develop 
specialist department within expanding 
firm of Chartered Accountants. 
Applicants must be seeking long-term 
career prospects. Salary £8,000 p.a. 


Personal Assistants to Partners 
required to assist in all aspects of a busy 
Practice. Career prospects excellent and 
eventual partnership is possible for out- 
standing applicants. Salary negotiable 
but this position would not appeal to 
persons wishing to earn less than £6,500 
p.a. 

Contact Mr Peters or Mr Graves at: 


Thwaites, Blackwell, Bailey & Co., 
200 Brent Street, Hendon. 
London NW4 IBH. 
01—203 5161. 





PLYMOUTH CHARTERED 
ACCOUNTANTS require young A.C.A. 
24—27 as P.A. to partner in small progres- 
sive office, knowledge of private company 
and sole trader clients desirable. Salary 
£5,000+. — Apply Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

QUALIFIED/PART QUALIFIED 
ACCOUNTANT good salary offered. 
Ilford area. — 01—514 2520/478 1761. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6924. 





ALISBURY PRACTICE requires senior 
ssistant experienced in personal taxation. 
n attractive salary and congenial working 
onditions will be offered to a person willing 
? accept responsibility and to help provide 
good service to an expanding clientele. — 
lease write to Hunt Wagstaff & Co, 43/55 
filford Street, Salisbury, Wilts. 








READING, BERKS 


3 Partner firm require newly Qualified 
or near Qualified Accountants to assist 
in the continuing expansion of the 
practice. 


Salary in the range of £5,000 to 
£6,500. Excellent Prospects. 


Please write giving details of age and 
experience to A. F. Main, Higley & 
Partners, 3/5 Sidmouth St, Reading, 
Berks. 


SENIOR AND SEMI-SENIOR STAFF 
required and vacancies also exist for trainee 
accountants. — Please telephone 01—283 
4872. 

SOLE PRACTITIONER - middle aged — 
ex public school, in busy suburban practice 
seeks young C.A. as immediate personal 
assistant with possible partnership prospects 
to the right man. Must be adaptable to 
varied work from personal tax matters, 
incomplete records and company audits and 
taxation, etc. Small friendly office situated 
in West Essex. — Write with details of 
experience etc, to Box SP 5973. 
SOUTH-WEST  ESSEX  chartered 
accountants require P.A. to partner to 
control small audit team. Definite 
partnership prospects for the right person. 
Unqualified person with adequate 
experience would also be considered. — Full 
c.v. to Box SW 1038. 

SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX. 

TAX MANAGER with South London 
chartered accountants suitable for young 
A.C.A. or A.T.LI. with good personal and 
some close company knowledge. Attractive 
salary dependent on experience. — Apply 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. — Telephone Yeovil 25183. 
TAX SENIOR, WILTSHIRE. — Mainly 
personal tax work with independent 
chartered accountants with established 
offices in Hampshire and Wilts, c. £5,000. — 
Apply Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
TAX SPECIALIST, corporate and 
personal A.C.A. 27-40 as manager Surrey/ 
Hants borders, appointment with scope 
for advancement to partner after suitable 
probationary period. Salary in the region of 
£8,500 dependent on experience. — Apply 
Wessex Consultants, 2 Peter Street, Yeovil. 
Somerset. Telephone Yeovil 25183. 
TORBAY CHARTERED 
ACCOUNTANTS need young P.A. to 
partner for their well-established office and 
offer attractive salary and excellent all 
round experience, c. £5,500. — Apply 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
WEST END CHARTERED 
ACCOUNTANTS require qualified C.A. 
interested in the Arts with a view to 
partnership. — Apply with full details of 
experience to Box WE 5991. 


YORK AREA. — Old-established chartered 
accountants with an expanding practice 
require a qualified (or experienced 
unqualified) manager to take charge of a 
section comprising a variety of sole traders, 
partnerships and limited companies, 
processed on our own computer and to deal 
with personal taxation. We offer job 
security and satisfaction, long-term 
partnership prospects, pleasant offices with 
modern equipment and an attractive salary 
with or without a car as required. — Apply 
Pickles & Co, 20 Park Street, Selby, North 
Yorkshire. 
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WEST LONDON 


We are an expanding firm of Chartered 
Accountants and require an experienced 
person who can work with minimum 
supervision dealing with private 
company audits and incomplete 
records. Knowledge of taxation desir- 
able. Salary negotiable. — Tel. 01—748 
4086. 





YORKSHIRE. — Opportunities for young 
A.C.A.s with independent firms in Bradford, 
Leeds, Scarborough and York. Minimum 
starting salary of £4,750. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 


YOUNG FINALIST needed as p.a. 

partner with independent Brighte 
Chartered Accountants, salary £4,750. 
Contact Wessex Consultants, 2 Pet 
Street, Yeovil, Somerset. Telephone Yeo 
25183. 


TRAINING CONTRACTS 


ARTICLED CLERK. Foundation cor 
pleted or transferee required by chartere 
accountant, London NW6, Thorough traii 
ing. Personal supervision. Good progressi 
salary. - Box AC 5988. 
ARTICLES/TRANSFERS from £3,250. 
Pembroke & Pembroke operate a nation; 
service. — Please ring Mark Pembroke, F.C., 
or A. M. Pembroke on 01—236 0011. 











COMMERCE & INDUSTRY 





ACCOUNTANT required for expanding 
Wholesale and Retail business 
Hants/Surrey area. Applicants should have 
adequate experience to take full control of 
accounting procedures. Prospects for 
applicant with drive willing to take part in 
management. — Box AR 1002. 


FINANCIAL ACCOUNTANT for Exeter 
company suitable as first commercial 


appointment for young A.C.A., c. £4,500. — 
Apply Wessex Consultants, 2 Peter Street. 
Yeovil, Somerset. Telephone Yeovil 25183. 








ations, distribution and DJ 


assistant to the managing director. 


promotional prospects. 


Please contact: 


London NW6 
Tel: 01—328 3321 


organizations. 


Please apply to: 


OFFICE CONTROLLER 
c. £5,000 p.a. 


We are a rapidly pes ori company with several subsidiaries involved in import- 

.Y. trade sales. We now require an energetic and ambitious 
person to systemise and generally take full control of all our office procedure including 
salaries, VAT, sales and purchases supervision. credit control, etc. 


You must be able to present management accounts and will act as a personal business 


This is a forward going appointment offering considerable job satisfaction with rapid 


M. M. Lent, Managing Director 
The Carlton Timber Co 
275-283 Kilburn High Road 


Tax Specialist 


Reckitt & Colman is a major British-owned group with 
world-wide sales of over £550 million. Its products include 
food and wine, toiletries, pharmaceuticals, household and 
leisure products as well as industrial cleaning equipment. 


A vacancy has now occurred in the Group's taxation team 
at Reckitt & Colman's Corporate Headquarters which is 
based at Chiswick, London, W.4. 


The successful applicant will have at least four years 
experience and will report to the Chief Manager — Group 
Taxation. The work, which is demanding, will involve over- 
seas tax, planning, major project evaluation and research 
into tax legislation and case law. 


The salary will be attractive and the general conditions of 
employment are those to be expected of large multinational 


Alan Bloxham 

HQ. Personnel Manager 
Reckitt & Colman Limited 
1-17 Burlington Lane 
London, W.4. 





LETCHWORTH, HERTFORDSHIRE 


Professional office requires a senior 
accounts clerk, need not be qualified, 
must be able to work unsupervised. 
Varied and interesting range of clients 
with emphasis on agriculture. Good 
salary for the right person. Fringe 
benefits and non-contributory pension 
scheme. — Please apply Box LH 9411. 











Ltd 





























DUE TO RETIREMENT THIS 
AUTUMN, accountant required for large 
agricultural estate, with many let properties 
and home farm. Must be able to handle 
Schedule A and D claims, VAT, trust and 
other tax returns. Housing can be arranged. 
— Apply to the agent, Estate Office, 
Woodhall Park, Watton-at-Stone, Hertford, 
SG14 3NF. 


MCS Yachts seek 
accountant/book-keeper 
with water on the brain 


People who work for MCS have to be a 
bit batty about boats. 


Chartering yachts around the world 
is what our business is all about. So in 
looking for an accountant/book-keeper, 
we'd like someone who shares our 
enthusiasm for sailing. 


But first and foremost, we want a 
person with feet firmly on the ground. 
We're looking for experience, reliability, 
commonsense and a capacity to work 
closely with energetic people in a fast- 
moving service industry. 

There will be opportunity to travel to 
Greece and the Caribbean from our 
home-base in London. 


Applicants without formal qualifica- 
tions will be considered. Salary 
negotiable. 


Write to Tony Nielson at the address 
below. 


Mediterranean Charter Services Ltd 
22 Woodstock Street 
London WIR IHF 
Telephone 01—408 2170 
Telex 21810 
Cables Rentyot London 





CHARTERED SURVEYORS 


HENLEY-ON-THAMES, 
OXFORDSHIRE 


Vacancy occurs for an 


ACCOUNTANCY 
ASSISTANT 


With an old established Firm of 
Chartered Surveyors. 
Accountancy qualifications not 
essential, but some experience an 
advantage. Applicant would be 
required initially to keep wage 
records for farms and estates, 
supervise rent roll and assist 
generally with V.A.T. records etc. 
Permanent, progressive situation 
leading within a few years to post 
of Accountant to busy 
Partnership. Salary according to 
age and experience. 


Please write to JNC/RAW, 
Simmons & Sons, 32 Bell 
Street, Henley-on-Thames, 
Oxon RG9 2BH. 





Please mention this 
Supplement when 
answering 
Advertisements 





OVERSEAS 


AIRLINES OF BANGLADESH 


VACANCY FOR DIRECTOR FINANCE 
IN BIMAN HEAD OFICE AT DACCA 


CONDITIONS 


1. Qualification and experience: (a) F.C. M.A/F.C.A. (b) Minimum 10 years 


post-qualification experience. 


. Age: Maximum 45 years, relaxable in case of experienced candidate. 
. Pay scale: Tk.2,500=100=2,800/=plus other admissible allowances. 


. Other benefits as per Biman's rules. 


. Nationality: Bangladeshi. 


The pay scale is subject to revision as per Government order issued 


from time to time. 


IMPORTANT 


Applications indicating name, father's name, date of birth, present and 
permanent addresses, qualifications along with three recent passport size 
photographs and certified copies of educational certificates testimonials, 
experience certificates should reach Manager, U.K. & Ireland, Bangladesh 
Biman, 9 Vigo Street, London W1X 1AL, not later than September 22nd, 
1978. 








AUDIT SENIORS 
Trinidad 


Pannell Fitzpatrick & Co, Trinidad, have vacanges for 
qualified or nearly qualified Chartered Accountants and 
Certified Accountants, with a minimum of 2 years’ 
practical audit experience, in their offices at Port of 
Spain, San Fernando and Valpark. 


Applicants should be nationals of Trinidad and Tobago or 
persons married to nationals. 





The firm has a wide variety of audit clerks, a number of 
whom have computer installations or use computer 


service bureau. 


Remuneration would 


range 


from $24,000TT to E 


$42,000TT per annum, dependent upon qualification 
and experience, together with group health and pensior 
schemes. Advances are also given for the cost of 


passages. 


Interested persons should write, together with full 
personal and career details to: 


R. J. C. Pearson, Pannell Fitzpatrick & Co, 
Lee House, London Wall, London EC2Y 
5AL, who will arrange for interviews to be 
carried out by a partner of the Trinidad firm 
currently in England, either in London or 


NASSAU, BAHAMAS. Qualified 
accountant required to handle a variety of 
audit and accounting assignments in a busy, 
small office affiliated with an international 
firm. Renewable one year contract. Position 
offers scope for initiative and responsibility 
and a knowledge of mini-computers would 
be an advantage. Ideal candidate would be 
young and single, possibly newly qualified. 
Nassau is a pleasant location with ideal 
climate and many recreational 
opportunities. Salary to be negotiated in the 
vicinity of £8,000 p.a. There is no income 
tax in the Bahamas. — Please write with full 
details to Clark, Hulland & Co, PO Box N 
4107, Nassau, Bahamas. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number in case it 
may have been inserted by your present 
employer? 

A reply may safely be sent, however, by 
adopting the following procedure: place the 
reply in a sealed envelope, unstamped, 
addressed to the relevant Box number only. 
Enclose the sealed reply in another 
envelope addressed to ‘Box Number 
Replies’, Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a covering 
note stating that the reply should be 
destroyed if the advertisement concerned 
has been inserted by your firm or company. 

If your company is a member of a group 
of companies it is advisable to give the 
names of all the companies concerned 
rather than to specify merely the name of 
the group. 

e cannot inform applicants as to 
whether their Be be have been forwarded 
or destroyed as such information would 
possibly reveal the identity of an advertiser. 


Manchester as appropriate. 





OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF RHODESIA 
SENIOR LECTURESHIPS/ 
LECTURESHIPS IN ACCOUNTANC 


The University of Rhodesia invites applic 
tions for Senior Lectureships/Lectureshi: 
in Accountancy. 


Applicants should have a Ph.D., C, 
CPA or similar professional qualificatic 
and some teaching experience. Prima 
needs are in area of Auditing and Financi 
Accounting. 


Salary Scales (Approx Stg equiv): 


Senior Lecturer: £7,607—£10,057. 
Lecturer Grade I: £6,900—£7,936. 
Lecturer Grade II: £4,260—£6,675. 


Both Permanent Pensionable Terms ar 
Short-term Contracts are available. 


Further particulars and  applicatic 
procedure obtainable from the Associati 
of Commonwealth Universities (Apts), : 
Gordon Square, London WCIH OPF. 


Closing date for receipt of applicatio: 
October 15th, 1978. 


British subjects considering applying f 
posts in Rhodesia are urged to consult t 
Foreign and Commonwealth Office (Te! 
phone 01—233 4143) or their nearest Briti 
Consular Office. 
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PARTNERSHIPS 
AND PRACTICES 


A. B. OSMAN & COMPANY LTD ACCOUNTANT in the Canterbury area 





provides specialist tax advisory services to requires to purchase small block of clients 
accountants throughout the U.K. — For to supplement existing nucleus. Would also 
details, please phone 01—623 6150/01—623 consider subcontract or working arrange- 
6160 or write to *A. B. Osman, Monument ment. — Box AI 1017. 

Station Buildings, 53-54 King William ARE YOU A ‘ONE-MAN-BAND"’? Then 
Street. London ECAR 9AA. strike the right note by practicing in concert 
A BRIGHT YOUNG chartered accountant with a progressive firm of City C.A.s — four 
with all-round experience seeks partnership partners, available accommodation. If you 
with sole practitioner or small firm. Capital have gross fees in the £50,000 to £75,000 
available. Would also consider subcontract bracket write for an ‘audition’. — Box AY 
work and temporary assignments. — Please 5964. 

reply to Box AB 5952. A PRACTICE WANTED by two 
experienced chartered accountants in 
Surrey/South London area. G.R.F. up to 
£50,000. — Box AP 1053. 

ARE YOU IN PRACTICE and wish to 
maintain the quality of life and prestige with 
high income and security? We would help 
each other by a merger. We are two F.C.A.s 
with £60,000 G.R.F. in the Home Counties. 
— Box AY 1026. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 





BLOCK OF FEES 
FOR SALE 


PRACTICES FOR SALE 


London WC1 £60,000 G.F. 
SW. Scotland £10,000 G.F. 
NW. Kent £65,000 G.F. 
Mid Scotland £20,000 G.F. 
N. Yorkshire £20,000 G.F. 
NW. Surrey £35,000 G.F. 
SW. Hants £55,000 G.F. 
Southend £9,500 G.F. 


in London £20,000 G.R.F. approx. 
Consisting of small audits, incomplete 
records, VAT and personal returns. No 
reasonable offer refused. — Box BO 
9400. 





BLOCK OF FEES of approximately 
£50,000—£60,000 with approximately 400 
clients. Financial arrangements flexible and 
every assistance given in transfer. — Box BO 
6940. 









TAX PARTNER 
CITY 


An established national firm of Chartered Accountants 
has an exceptional opportunity for a tax specialist in its 
rapidly expanding tax department. Increasingly, 
demands are being made on the department by client 
companies, individuals and other professional firms. 
The department has a strong research team, good 
library facilities and emphasis is given to tax planning. 


Candidates, male or female, must be Chartered 
Accountants but may have specialised out of the 
profession. In addition to the highest professional 
skills, they should possess the personal qualities that 
will enable them to contribute to the continued growth 
of the firm. The present partners are practising 
christians and would hope that applicants will share 
their outlook. 























Salary and profit share will be very attractive and are 


er 
al 


LIMITED 










Please apply: 





Sir Timothy Hoare 
Chichester House 
Chichester Rents 
London WC2A 1EG 
01-242 5775 
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CARMARTHEN. Young energetic 


| chartered accountant, with own nucleus 
| required for partnership in expanding 


practice. - Box CY 5983. 

CERTIFIED ACCOUNTANT. — Greater 
Manchester, wishes to purchase individual 
fees or blocks up to £6,000. — Box CA 
1040. 

CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 5943. 


CHARTERED ACCOUNTANTS 


Medium-sized firm, London W1 seeks 
merger, association, acquisition of 
small/medium practice. — Please reply, 
in strict confidence to ‘Senior Partner, 
Box CA 1018. 


CHARTERED ACCOUNTANTS seek 
C.A. preferably with own nucleus of fees to 
manage their SW. Essex branch office with 
view to partnership. — Please send full 
personal details to Box CA 1039. 


CITY 
CHARTERED ACCOUNTANTS 


We are a medium-sized firm with a 
strength of about 150. We would be 
interested in discussions with a small 
City-based firm, with one or two sub- 
stantial public/private clients, who may 
be interested in joining a firm of our size 
in order to secure a broader base for 
their work; or wish to provide for 
succession in the future. — Please write 
Box CC 9383. 


EXPANDING TWO-PARTNER West 


End firm of chartered accountants with 
spare capacity seek further growth by 
working arrangement with similarly placed 
practice resulting in the usual improved 
service to clients, cost saving benefits and 


with possible merger potential. — Box ET 
1041. 
MANCHESTER CHARTERED 


ACCOUNTANTS have vacancy for fourth 
partner; own nucleus an advantage. — Box 
MC 1003. 


NW. KENT CHARTERED 
ACCOUNTANTS have surplus 
capacity being fully up to date with their 
own work. We require: 1. additional 
fees to £10,000; or 2. subcontract work; 
or 3. working arrangement with other 
firms. 

We are also considering purchase of 
an incomplete records computer and 
would be interested to hear of other 
firms in the area who would like to 
share its use. - Box NW 939]. 


OPPORTUNITY FOR C.A., preferably 


| with nucleus, in fastexpanding North 


London firm of chartered accountants with 


| view to partnership. — Box OF 1019. 


TAX PARTNER 
REQUIRED 


Long established City firm of 
Chartered Accountants with over- 
seas offices and International 
partners in 
London office) has unexpected 
vacancy for tax partner. All round 
tax experience essential. Age 
between 30 and 40. 


connections (six 


Box TP 29125 

















RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 





PRACTICES REQUIRED 


We are seeking practices or blocks of fees 
in the following locations and invite your 
inquiries in strictest confidence. Should you 
be contemplating full/partial disposal of 
your practice within the next two years our 
counselling service will assist you to avoid 
the hazards and obtain the maximum per- 
sonal and financial advantages quickly. 


Glasgow to £50,000 
Edinburgh to £50,000 
Essex to £50,000 
Croydon to £30,000 
Npt/Cardiff to £100,000 
Birmingham to £50,000 
Bedford to £50,000 
Leeds area to £150,000 
King’s Lynn to £50,000 
Peterborough to £50,000 
Merseyside to £30,000 
Guildford to £50,000 
W1 or WC1 to £50,000 
Mid Wales to £13,000 
W. Sussex to £20,000 
Swansea to £20,000 
London to £200,000 
Richmond to £100,000 
City to £100,000 
S. Essex to £100,000 
Mid Essex to £250,000 
Watford to £150,000 
Birmingham to £150,000 
Croydon to £40,000 
Mid Kent to £50,000 
Brentwood to £200,000 
Haverhill to £20,000 
Worcester to £60,000 
Southend to £40,000 
Bristol to £50,000 
Taunton to £20,000 
West Midlands to £40,000 
Watford to £35,000 
Reading to £40,000 
West Midlands to £60,000 
Hants to £200,000 
E. Sussex to £25,000 
Herts to £200,000 
Kent to £100,000 
Bridgwater to £30,000 
Salisbury to £20,000 
Avon to £20,000 
Glasgow to £500,000 
Manchester to £100,000 
London to £25,000 
W. Essex to £65,000 
N. London to £50,000 
Brighton to £40,000 
N. London to £100,000 
W. Country to £40,000 
E. London to £100,000 
S. Herts to £48,000 
N. Ireland to £50,000 
N. Kent to £50,000 
Sussex to £40,000 
Surrey to £200,000 | 
Herts to £120,000 
Suffolk to £50,000 
Dorset to £20,000 


Lo 
Practice disposal, merger and acquisition 
services throughout the United Kingdom. 
A commission will be paid to accountants 
who introduce business transfer cases. 
Valuations are prepared within 7 days. 
References available on client's request. 
Identity not disclosed without permission. 
Kindly write or telephone. (24-Hr Service.) 
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\RTNER REQUIRED for West Sussex 
artered accountants (two partners) to 
sist with continuing expansion. Capital 
ll be required; it is envisaged that the 
ofit share will be in the region of £10,000 
r annum. The successful applicant will be 
perienced in incomplete records, taxation, 
iall company audits and have a back- 
und of similar provincial experience. — 
ease write giving full details to Box PR 
93. 

AALL EAST LONDON FIRM for sale, 
proximately £80,000 G.R.F., 700 clients, 
ehold might be available. — Box SE 6941. 
TALL PRACTICE required any location 
uth of Northampton. Outright purchase 
will continue with present principal. — 
‘ply in confidence to Box SP 1043. 
)LE PRACTITIONER expanding 


actice working from home seeks share of 
cilities, North-West London area. — Box 
1045. 


SOUTH OXFORDSHIRE chartered 
accountants with surplus capacity wish to 
acquire practice or block of fees in that area 
up to £50,000 G.R.F. Immediate take-over 
or phased retirement can be arranged if 
required. — Please reply with details to Box 
SO 1044. 

SUSSEX-BASED CHARTERED 
ACCOUNTANTS wish to expand locally. 
Acquisition by cash and/or annuity or 
succession over a period will be considered. 
— Box SB 1054 


TEN-PARTNER FIRM, London 
WC2, G.R.F. £800,000. Interested in 
either: 

(a) Merging with a similar sized firm; or 
(b) Acquisition of a smaller practice; or 
(c) Amalgamation with a larger firm. 


Box TP 9406. 





A discreet, professional introductory medium for 
PURCHASES and SALES of PRACTICES. 
PRACTITIONERS SERVICES BUREAU 
No fees payable by vendors. 
For terms, please apply in writing to: 
PRACTITIONERS SERVICES BUREAU (Dept. ACC. 2) 
6 Clements Road, Ilford, Essex IG1 1BA. 










Norwich Chartered Accountants 
Partner Designate 
Initial Salary £10,000 per annum 


We are offering a rewarding post to a Chartered Accountant who is ambitious and 
ready to face the challenge of a rapidly expanding practice in this very pleasant part of 


the Country. 


The successful candidate will be involved in the administration of three offices in 
Norfolk, as well as the provision of services and planning to a wide range of clients 
from incomplete records to medium-sized prosperous family companies. 


We expect the person appointed to become a partner after a short period. 


Please write in complete confidence with full details of career to date. 


J. Flowers 
Hemming, Durrent & Poole 
Chartered Accountants 
48 Thorpe Road, Norwich, Norfolk 


Scunthorpe Accountants 


Partner Designate 
Initial Salary c. £7,500 


We are offering a rewarding post to a chartered accountant 
who.is ambitious and ready to face the challenge of our 


rapidly expanding practice. 


The successful candidate must have had good all round 
experience in the profession and will become a partner after 


a short period. 


Please write in complete confidence with full details of 
career to date in the first instance to: 


J. Flowers, Esq 
Hemming, Graham & Co 
Chartered Accountants 
St Swithin's House 

8 Bank Street 

Lincoln LN1 2DZ 














TO SAVE ME ULCERS | offer sub- | 


contract work preferably to a newly or part- 
qualified certified accountant interested in 
starting own practice. In return, I offer use 
of my office machinery including mini- 


computer. — Phone Terry Coulson, 
Meopham (0474) 812691. 
TWO-PARTNER FIRM of chartered 


accountants, London Wl, with surplus 
accommodation would be interested to hear 
from sole practitioner or others to consider 
working arrangement with merger 
possibilities. — Box TP 1042. 

WEST END C.A.s, 3. partners, wish to 
expand their fee base as they are up to date 
on current work. Seek merger or acquisi- 
tion, prepared to assist practitioners con- 
templating retirement. — Box WE 1055. 
WEST MIDLANDS CHARTERED 
ACCOUNTANTS require young A.C.A. 
to start as manager with their 3 partner firm 


to progress to junior partner after 
probationary period of 1-2 years. 
Experience in small to medium sized 
practice work essential. — Contact Wessex 


Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 

WEST LONDON chartered accountants, 2 
partners, seek arrangement leading to 
merger with similar firm in London, Surrey 
or Kent areas. Proposals invited. — Box WL 
5965. 

WORKING ARRANGEMENT/ 
PARTNERSHIP required by F.C.A. with 
very wide varied experience. London area. — 
Box WA 1020. 





SUBCONTRACT WORK 


CHESHAM ACCOUNTANTS require 
subcontractor. Must have wide experience 
of incomplete records work. Working 
arrangements to suit. Good 
partnership/other prospects. Might interest 
someone starting in practice. — Callaways, 
108 High Street, Chesham, 
Chesham 72202. 

EXPANDING PRACTICE in Southern 
Essex is seeking to increase its sub- 
contractual force. If you have any spare 





future | 


Bucks. | 








capacity please advise us of your experience | 


and time available. — Replies in own hand- 
writing to Box EP 1022. 

STRATFORD, E15 firm require personal 
assistant to partner and also senior clerks. 
Must be capable, experienced in incomplete 
record work and able to deal direct with 
clients. Permanent position or subcontract 
basis. working in our office, considered. — 
Brief details to Box SE 1024. 

1 AM A SOLE PRACTITIONER in N. 
London with a small high quality practice. 1 
require a reliable person. preferably 
qualified, to undertake some 5-6 annual 
audits on a regular basis, involving 
approximately 15 weeks work per annum. 
Audits are in and around London and on 
South Coast. — Please send full details of 
experience and rate required to Box IA 
5999, 


ACCOUNTANT. - Tax specialist, own 
small practice, Enfield. Available to work at 
practitioners office full-time. Rate £3.50. — 
Box AT 1056. 








CHARTERED ACCOUNTANT seeks 
subcontract work in Central or West 
London, or Thames Valley area. Wide 
experience in all fields. — Please reply Box 
CA 1033. 

CHARTERED ACCOUNTANT with 
many years’ ‘professional experience of 
auditing and taxation work available now 
for subcontract work especially personal 
taxation and temporary assignments. — Box 
CA 1034. 

A CHARTERED ACCOUNTANT with 
experience of small busingss accounts pre- 
paration seeks subcontract work in SW. 
Hants area. — Please reply to Box AC 5998. 
A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 5953. 

AN INDIAN (35) chartered accountant 
1972 with good experience in practice, 
would consider position as self-employed 
and subcontract work on regular basis. — 
Please write Ilyas M. Jeewa, 91 Cairo Road, 
London E17, 01—521 6661. 

ARE YOU AN OVERWORKED 
ACCOUNTANT? We have considerable 
professional experience, and especially in 
the personal tax field. — Phone 01—302 
1072. 

CHARTERED ACCOUNTANT, 
Mitcham, seeks subcontract work. Will 
work at clients’ premises if necessary. Ten 
years’ experience at all levels. — Box CA 
5985. 

ESSEX FREELANCE (not qualified) offer- 
ing an efficient, confidential and reliable 
service seeks additional subcontract assign- 
ments. Wide experience, established ten 
years. — Southend-on-Sea 548846. 

F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 6939. 


INSOLVENCY 


Many years’ experience in all fields 
particularly the payment of dividends, 
closing, bankruptcy and compulsory 
liquidations. Very competitive rates, 
subcontract of temporary assignments. 
— Box MY 1057. 


LONDON AREA. - Accountant seeks 
subcontract work. Wide experience in 
professional office — incomplete records etc. 
Reliable service, reasonable rates. Collect 
and deliver any locality. -e Please reply to 
Box LA 1023. 

LONDON F.C.A. with a wide experience in 
practice has time available to professionally 
assist practitioners. — Box LF 5986. 
QUALIFIED ACCOUNTANT available 
for audit, accounting and taxation work at 
home on small- to medium-sized clients. 
Wide experience, hourly rates. — Reply to 
Box QA 1005. 

SUBCONTRACT WORK required by a 
qualified F.C.A. — Box SW 1006. 
SUFFOLK AND NORFOLK. -— 
Chartered accountant with many years’ 
experience in large and small company 
audits, incomplete records, taxation, etc., 
seeks subcontract work. — Box SA 1035. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021-236 5513 (Birmingham). 

ACCOUNTANT / BOOK-KEEPER 
(Freelance) urgently wants work, one to two 
days weekly. All books, wages and VAT 
completed on weekly visits to your client. — 
01—248 9461 (day) 01—348 3548 (evening). 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

and for PER- 

the U.K. and 


TEMPORARY basis 
MANENT posts in 
overseas. 


PRACTITIONERS SERVICES 


BUREAU 
Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 


THE ACCOUNTANT, September 21st, 1978 





POSITION IN THE PROFESSION in 
ACCOUNTANCY ASSISTANCE London required by a qualified F.C.A. — 
Box PI 1007. 
Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during TRAINING CONTRACTS 


holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 





nel available. Lowest competitive rates. MALAYSIAN (over 30) A.C.LS./- 
— Call Barbara Kenton today at 01-493 A.C.C.A. PEI, seeks articles with a 
9441, Harrison & Willis Ltd, 118 New chartered/certified firm. Salary negotiable. — 
Bond Street, London W1. Box MO 1046. 

Lt ? STUDENT SEEKS TRANSFER of I.C.A. 


CHARTERED ACCOUNTANT 
vailable for profession, commerce or 
idustry for long or short term. All-round 
«perience. Contact immediately. — All 
plies to Box AC 5954. 
iUYANESE A.C.M.A. seeks job in profes- 
on. Permanent or temporary. Salary 
egotiable. — Write Mr R. Singh, 21 Elder 
venue, Crouch End, London N8 8TE. 
IALE, MIDDLE AGED, GRADUATE 
vith accounting and auditing papers), 


training contract. One year’s experience. 
Can prepare accounts up to final stage. — 
Please contact Box SS 1008. 

STUDENT, 2 years’ experience, seeks 
transfer of articles with London firm. 
Foundation Course completed, PEI to be 
taken in November 1978. — Box SY 1009. 
TRANSFER OF ARTICLES. — A.C.C.A. 
PEI, seeks transfer of articles in or around 
London.  Considerable experience in 
incomplete records, sole traders, medium- 


assed Intermediate of Institute. Urgently | sized audits, personal taxation, VAT, 
ants employment with accountants in | P.A.Y.E., etc. three years’ unexpired 
ractice. Experienced incomplete records. — | articles. Principal's consent obtained. — Box 
Rase write Box MM 5995. TO 1036. 





SERVICES 








COMPANY 
FORMATIONS 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 





. BACKED SERVICE. — Limited com- 
anies formed or ready made. — Clifton 
ecretarial Agency, 49 Green Lanes, 


for 


immediate attention 
write or phone 


ondon N16 (01—359 3387). 


OMPANY SEARCHES. — Prompt and 
‘liable personal service at moderate rates. — 
t. & D. Searches, 19 Manorgate Road, 
ingston-upon-Thames. 01—546 1471. 


COMPANY 
JE REGISTRATIONS 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 





READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £86 inclu- 
sive transferred immediately. Companies 





$k COMPANY FORMATIONS 

(U.K. & OVERSEAS) 

bh SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 










313/314, Grand Buildings, registered from £26-23 (plus duty). 
Trafalgar Square, Searches carried out. — Graeme Ltd, 61 
London WC2N 5NB Fairview Avenue, Gillingham, Kent 


Tel: 01-930 4567 (Medway 32558.) 












LIMITED COMPANIES 


NEW FORMATIONS £80 
WM C 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 






BRITISH 
COMPANY 

REGISTRATION 

AGENTS LIMITED 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87- 89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


for quality 
formations, reprints, 
mades 


38—40 Featherstone Street 
London EC I 
01-251 0344 


readv 










READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85 


A quick, efficient and personal servicefor those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140 141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 


Ring any day — any time — 24 hour service 


INCLUDING VAT, Fees, Books, Share Certificates, Seai. 
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LIMITED 


COMPANIES 


formed to your requirements 
with clients choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal B VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exppess Co 
Resistpations 
Gia hoonecr 


MORTGAGES 








ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 


qualified accountants up to £22,000. High 


Professional 
Hill, 


advances to £50,000. — 
Mortgage Services, 5-7 Muswell 
London N10 (01—883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. - Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Consolidation of existing 
borrowing or rearrangement to produce 
lower outlay where possible and/or 
additional funds for home improvements, 
school fees, etc. Members of Corporation of 
Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley, 
London HA9 9LD. 01—908 3434 (24 


hours). 
MAXIMUM MORTGAGES for accoun- 
tants. Planners ahead advised. 


Remortgages, 'top-ups, secured and un- 
secured loans. Phone 01—346 4653 or write: 
Martin Hasseck Ltd, Freepost, London 
NW4 IYB. 


MORTGAGE & FINANCIAL 
CONSULTANCY 
& BROKERAGE FACILITIES 


match the source with the need for 
optimum benefit. 


TRADE & CONSUMER EQUITY 
LTD 


Amaro House, 551 Pinner Road 
North Harrow, Middx HA2 6EQ 
Telephone: 01—863 0770 


100 PER CENT MORTGAGES available 
up to £22.000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC2R 6EP 
(01—623 2844). 


MISCELLANEOUS 











PERSONAL 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies. 21 Oakbury Road. 
London SW6 2NN. 





DATELINE'S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AHI), 23 Abingdon Road, 
London W8. Tel. 01—937 6503. 

DO YOU HAVE A MANUSCRIPT you 
would like published? The Regency Press 
(London and New York) Ltd, 43 New 
Oxford Street, London WC1A 1BH may be 
able to help. — Send s.a.e. for details and the 
new catalogue. 

HOME TYPING by reliable, experienced 
Private Secretary, Central London. Quick 
accurate work treated confidentially. 
Correspondence, accounts typing, etc. — 
Box HT 1011. 

WANTED. — Full or part set of Tax Cases, 
perhaps single volumes. — Michael Weston 
01—486 7188. 


OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 ft x 3 
ft. 200 new files with extra long identifica- 
tion tags in four rails £65. Boxes of lateral 
files 50 per box new £8 per box, also filing 
cabinets, foolscap — chairs, etc. — 01—462 
3939. 








LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01—647 9510 


RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, Stock- 
port SKI 3AR. Tel. 061—480 3826. 


BUSINESS PREMISES 








AN INSTANT OFFICE. — Ideally suit new 
or expanding firms. Busy position ‘Bakers 
Arms’, London E10. Luxuriously furnished. 
Telephonist, receptionist, c/h and other 
services and facilities included. — Tel. 
01—539 3300. 


FLEET STREET OFFICES 


3.140 sq. ft in centrally heated office 
building near law courts. £7-50 per sq. 
ft exclusive. 

Tel. Mr Rudi 01—405 7611. 


OFFICES TO LET. - Barnes, London 
SWI3, 1.150 sq ft ground floor, 300 sq ft 
basement. Self-contained in imposing refur- 
bished building. Fieldwick, White Hart 





Lane, Barnes, London SW13. 01-876 
9358. 
BUSINESS 
OPPORTUNITIES 





COMPANIES REQUIRED with capital 
losses, whether realised, unrealised, agreed, 
or not agreed. — Tel. 0565 53679. 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01—979 5599). 
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CANADA 


Young Chartered 


Accountants 
c. $20,000 


Based in St. Johns, Newfoundland. Our client is a major 
Canadian professional practice with offices throughout 
Eastern Canada. They seek two young newly-qualified 
Chartered Accountants to join their professional team 
working on a varied client list covering unusual and 
interesting areas. Considerable travel is involved and 
applicants with a strong sense of adventure will find this 
an ideal opportunity. 


Contact 


BOB WILLIAMS 


Michael Rige Partnership 


18 


19 SANDLAND ST BEDFORD ROW 
01-242 0965 8 


TEMPORARY 
WORK 


* Audit 
* Accounts 


* Tax 
* Incomplete Records 





Alllevels @ All areas 


Top Rates @ Continuity 
of Work 


Please contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 





LONDON WC1 j 


ACME APPOINTMENTS 





AUDIT SENIOR (WEST END) to £7,500 


This small, but well established West End firm, is seeking an | 
experienced Senior for the Audit side of the Practice. 


CORPORATE TAX (CITY) to £7,500 


A medium-sized City firm is seeking a Corporate Tax Senior, 
with experience in large Company and Group Taxation. 
There will also be some staff supervision in this post. 


P.A. TO PARTNER (WEST END) to £7,000 


This post will appeal to an experienced A.C.A., who enjoys 
general practice work in a small, friendly firm. . 


CORPORATE TAX (CITY) to £7,000 


A large City firm is seeking a Corporate Tax Senior, 
experienced in dealing with Public Companies and Groups. 


PERSONAL AND CORPORATE TAX (WEST END) 
to £7,000 


An experienced Tax Senior capable of handling a variety of 
cases would be welcomed by this small West End firm. 


NEWLY QUALIFIED A.C.A. (CITY) to £6,000 


Large City firm with first class reputation seeks newly 
qualified A.C.A.s for senior posts in their audit department. 


NEWLY QUALIFIED A.C.A. (WEST END) to £6,000 


Small firm seeks newly qualified A.C.A.s to handle accounts 
preparation, audit and tax at a senior level. 


FINALISTS (CITY) to £5,000 


Expanding medium-sized firm seeks finalists with proven 
ability in handling junior staff for general practice work. 


CALL COLIN HARTFORD 


(Professional Consultant) 


INTERVIEWER CONSULTANT £7,000 + 
If you have experience in placing people in the 
Accountancy Profession you may be interested in joining us 
at one of our Central London branches. 


Your limit-free earnings will include a high basic salary and 
you will receive excellent backing. 


For further details contact the Group Director on 01—499 
9378. 


315 OXFORD STREET, LONDON W1 
4000 


01—493 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers 
up to five lines (approximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISRLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2:5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are 
given for advertisements to appear in three or more consecutive 
issues. They cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longe: intervals. 


The concessional rates are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of 
the week of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


These times are subject to alteration when bank holidays or any 
other reason make it necessary to go to press earlier. Notice of any 
such alteration will be given hereunder. 


LINAGE Basic 


ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4.05 £2.70 
per line (5 words) in addition 81p 54p 


SITUATIONS WANTED 
(including Training Contracts Required) 


Concessional 


Minimum covering 5 lines £3.30 £2.20 
per line (5 words) in addition 66p 44p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £5.40 £3.60 


(minimunt 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm £6.00 £4.00 
(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the rele- 
vant rate for each insertion. Box numbers are not transferable and 
cannot be repeated at a later date. 


PAYMENT 


Except where special arrangements exist ALL ADVERTISEMENTS 
which are charged according to the number of lines they occupy 
MUST BE PREPAID. 


AM advertisements intended for this supplement and 
REPLIES to BOX NUMBERS should be sent to the 
Classified Advertisement Department, Gee & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of the 
Sex Discrimination Act 1975 


TAXATION, September 23rd, 1978 


o 


ACME APPOINTMENTS 


CORPORATE TAX (CITY) to £8,000 


A large City firm is seeking a Corporate Tax Specialist, to 
assist the Manager both in computational work, and in the 
supervision of more junior staff. 


A.C.A. GENERAL PRACTICE (WEST END) to £7,500 


This small West End firm deals with a wide selection of self- 
employed clients, acting not merely as tax advisers, but also 
as Business and Financial Consultants. Expansion of the 
practice has made it necessary to recruit an A.C.A. with 
about five years experience since qualifying, possibly with a 
view to admission to Partnership. 


P.A. TO PARTNER (WEST END) to £7,500 
This successful small firm seeks a P.A. to help one of the 
partners with a varied work-load, including some tax and 
consultancy work. 


AUDIT (WEST END) to £7,000 
This is a medium-sized firm in the West End, seeking two 
Audit Seniors with at least one year experience since 
qualifying, to complete their Audit team. 


PERSONAL AND CORPORATE TAX (WEST END) 

to £7,000 
This post will suit a person with several years tax experience, 
not necessarily qualified, but whose theoretical knowledge is 
up to exam standard. The successful applicant will be 
working largely on his own initiative, and supervising 
students during their secondment to the tax department of 
this medium-sized firm. 


RECENTLY QUALIFIED A.C.A. (CITY) to £7,000 


Starting as Audit Senior, you will be given every encourage- 
ment to progress if your work is up to the high standards set 
by this International firm. 


NEWLY QUALIFIED A.C.A. (WEST END) to £6,500 


This successful and expanding firm wishes to recruit newly 
qualified A.C.A.s or finalists with a good examination record, 
for the Audit side of their practice. 


RECENTLY QUALIFIED (CITY) to £6,250 


Successful medium-sized firm seeks A.C.A.s with a first 
class work record for audit and general practice work. 


NEWLY QUALIFIED (HOLBORN) to £6,000 


A large Holborn firm is seeking newly qualified seniors for 
general practice work, with an Audit bias. 


AUDIT SEMI-SENIOR (WEST END) to £5,500 
This small firm owes it's success to the hard work put in by 
the partners, who are now seeking a thoroughly competent 
semi-senior or finalist, to complete their audit team. The 
right person for the job will be capable of working under 
pressure, and can expect to be rewarded accordingly. 


CALL COLIN HARTFORD 


(Professional Consultant) 


315 OXFORD STREET 
01-493 4000 


LONDON WI 





HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£8 000 


PERSONAL TAX £3,000—£8,000 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year's work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 
St Paul's £4,500, £5,000, £5,250, £5,750 


Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax. £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
Personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £6,500 
Liverpool Street £6,000, £6,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,500, £6,000 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals. large professional 
partnerships. overseas income, C.T.T.. etc. 


PERSONAL TAX SUPER VISORS/ASSISTANT 


MANAGERS £6,500—£7,500 
Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000 - 
City U.S. Tax to £7,500 + 
PERSONAL TAX MANAGER c. £8,500 


Substantial City practice seeks a Tax Manager. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £8,500 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 

















[Insurance Brokers; C.T.T. — 2 vacancies £6,000—£9,000 
Solicitors — West End+ City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £8,500 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey. Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


PROSPECTIVE TAX PARTNERS £15,000—£20,000 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER - CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


to £6,300 


ASSISTANT TAX MANAGERS £7,500—£8,250 
Several vacancies with substantial practices. 

CORPORATE TAX SENIORS 

wc £6,300—£8,500 
ECI to £7,000 + 
Holborn £6,250—£7,500 
Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEA RCH 


TECHNICAL RESEARCH £7,000—£ 12,500 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING - CONSULTANCY £15,000—£30,000 
Vacancies with 'ong-established and newly formed tax con 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful. but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 


Leading International Practice seeks A.C.A.. Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


MULTI NATIONAL 

OIL COMPANY £14,000—£19,000 
Major oil company seeks taxation adviser for all aspects of 
activities — exploration. production. marketing. manufacturing 
and shipping. Ideally aged 30—45. 


BANKING £7,000—£9,000 + 


CORPORATE TAX SENIORS £6,000—£8,000 + 
Many vacancies for unqualified. newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Cons 
truction Co's. Leisure Industry. Property. Computers etc. 


INSURANCE COMPANY - ESSEX c. £10,000 
Insurance Company seeks an A.C.A. or A.T.Ll. as tax 
accountant. Subsidised mortgage and other fringe benefits. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,000 
Pers. Tax Assts. - several vacancies £3,500—£4.000 
Co. Tax Seniors £5,500—£7,000 + 
Pers. Tax Snrs. - local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4.000—£5,000- 
BRISTOL 

Personal Tax Assistants £4,000 -+ 
CARDIFF 

Personal Tax Assistants £4,000 + 
CAMBRIDGE 

Tax Assistants/Seniors £4,000, £5,000, £5,500 
EXETER 

Tax Consultants — mainly pers. tax £3,500—£5.000 


GLASGOW 


Corporate Tax Manager. £8,000—£10,000 - car 





COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 


c. £10,000 
A long-established medium-sized practice now seeks 
an experienced company tax specialist, initially. as 
company tax manager. with a view to partnership. 


City 


LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000—£5,500 
Company Tax Seniors/Supervisors c. £5,000—£6,500 
LEICESTER 

Company tax Seniors — local practice e to £5,000 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Pers. Tax Asst — many vacancies to £4,500 
Personal Tax Assistant Manager £6,500—£7,000 
Tax Seniors — large Firm £6,800 


Personal Tax Manager £8 000-—£9,000+ car 


NEWCASTLE UPON TYNE 


Company Tax Senior. £5,000+ 

NOTTINGHAM 

Pers. Tax Assistants — medium-sized Firms £3,000—£4,500 

SHEFFIELD 

Personal and Corporate Tax £4,000—£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

SWINDON 

Personal/some company c. £4,750 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5,500 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

ALDERSHOT 

Tax Senior £5,500 

BASINGSTOKE/BRACKNELL 

Tax Senior £5.000—£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000—£5,500 

BEDFORD 

Personal Tax Senior £4,500 

BRIGHTON/HOVE/WORTHING 

Tax Manager Partnership Prospects £8,000+ 

Personal Tax Assistant/Seniors £4,000—£6,000 + 

BROMLEY 

Personal Tax Assistant £4,000—£5,500 

CROYDON 

Pers. Tax Assistants/Seniors - 

Several vacancies £4,000—£6.000 

Co. Tax Seniors — London Firm £6,000 + 


CHELMSFORD/COLCHESTER/WITHAM 
Tax Seniors — personal/corporate or personal only to £5,000 


EPPING 

Personal Tax Senior £5,500 
ESHER 

A.C.A. or A.T.1.1. for Corp Tax £5,500—£6,000 + 
GUILDFORD 

Pers./Co. Tax Senior - London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 

Personal Tax £5,500 
HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000+ 
IPSWICH 

Local Firm — Pers. Tax Asst £4900+ 
LUTON/MILTON KEYNES/BLECHLEY . 

Personal Tax — London firm & Local firm £4,000—£5,500 
MAIDSTONE 

Personal Tax Assistant £3,000—£4,500 
MAIDENHEAD 

Prospective Partnership £6,500—£9 000 + 
NORWICH 

Pers. Tax Assistants/Seniors £4,000—£5 500+ 
READING/SLOUGH 

Prospective Tax Partner £7,000—£8,500 
Personal Corporate Tax Senior £5,000—£6,000 
RICHMOND 

Pers. Tax Senior to £6,000 
SEVENOAKS 

Personal Tax Senior to £6,000 
WEMBLEY 

Personal Tax Senior/Semi Senior £4,000—£5,500 
WEY BRIDGE/WOKING 

Tax Assistants/Seniors £4,000—£6.000 
WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500—£6,750 
Personal/Company Tax to £7,000 
WIMBLEDON 

Tax Manager Personal and Corporate £7,000—£7,250 


INTERNATIONAL TAX 
to £8,000 


Leading International practice seeks A.C.A., Barrister 
or Solicitor with approximately 2 years corporate tax 
experience. 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), | SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 





Tel. 01—248 0441 
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The Institute of Chartered Accountants 
in England and Wales 


Results of Professional Examination ll held in July 1978 


Order of Merit and Prizes 


First Place in Order of Merit and the Peat Prize 
John Alan Philpott (P. J. Standish), London 


Second Place in Order of Merit and the Deloitte Prize 


Ian Peter Hamilton 


. E. Thompsett), London 


Third Place in Order of Merit and the Fletcher Prize 
Christopher John Napier (T. W. Allen), London 


Fourth Place in Order of Merit and the Strachan Prize 
Clive David Stanford (D. Lanch), London 


Fifth Place in Order of Merit and the Howitt Prize for the paper on Management Accounting 
pap £ 


Peter Colin Tomlinson (J. 


hite), London 


Sixth Place in Order of Merit and the Whinney Prize for the S cei on Financial Accounting II 


Mark David Evens (S. F. Phillips), 


ondon 


Seventh Place in Order of Merit 
Alan John Bonham (C. J. Gupwell), Birmingham 


Eighth Place in Order of Merit 
Gillian gi Carter (G. K. Cairns), Bristol 
a 


Patricia Anne 


vanagh (T. R. Marshall), Bedford 


Tenth Place in Order of Merit 


Patricia M 


Ballardie (R. Butler-Adams), London 


Jeremy David Nicholson Thomas (R. J. G. White), London 


Christop 


The Quilter Prize for the paper on Auditin 
e art Nurse (E. J. : 


. Bridges), London 


The Walton Prize for the paper on Elements of Financial Decisions 
Roger John Coates (J. H. Hewitt), Nottingham 


The Carter Prize for the 
David Owen Hallett (P. 


vas on Taxation II 


Chubb), London 


LIST OF SUCCESSFUL CANDIDATES 


The following candidates by passing the examination are eligible to apply for membership. 


A 
Ackerman, J. M. (M. J. Jebson), Liverpool 
Acornley, J. K. (R. H. Stewart), Manchester 
Acott, D. A. (J. E. Richardson), London 


Adams, P. M. C. (R. Snail), Chelmsford 


Alderson, A. L. (Miss) (H. Midgley), Blackpool 
Middleton), 


J. M. T. (A. G. Campbell), Glasgow 
Ames, C. J. (J. M. Jamieson), London 

Amin, H. J. (M. A. Hogben), London 

Amor, M. W. (Mrs) (P. J. C. Scolding), London 
Andersen, B. A. (P. G. Liddle), Manchester 
Anderson, A. P. J. (M. G. Waller), London 
Anderson, A. V. (C. J. Wheatcroft), Manchester 
Angell, P. J. (Mrs) (H. G. Hufford), Hemel Hempstead 
Antrobus, R. A. (N. H. Parkinson), Leicester 
Appleby, P. M. (S. J. Torgersen), Sunderland 
Apte, 3 M. (G. H. Barnard), London 

Armitage, H. D. (B. G. Drew), Manchester 
Armitt, P. J. (C. y, Wheatcroft), Manchester 
Arnold, R. K. (M. H. Holland), London 
Arrowsmith, P. (E. K. Williams), Wellingborough 


Arthur, J. S. , Miss) (J. E. Crewe), Bournemouth 
Artindale, G. W. (K. P. B. Hovey), London 
Ashby, D. A. (P. T. B. Mynors), London 
Ashton, D. J. (Miss) (M. S. Wilson), London 
Aspinall, L. (R. T. Turner), London 

Atkins, C. R. (R. J. Rimington), London 
Atkinson, D. C. (K. J. Billingham), Solihull 
Atkinson, I. P. (D. S. Hewitt), Liverpool 
Atkinson, R. M. J. (G. C. Peat), London 
Atty, C. J. (C. N. Smith), London 

Austin, R. N. (C. N. Smith), London 
Austin, S. T. (K. R. ow Her aen 

Avis, I. P. (F. W. Caine), London 

Awan, I. A. (M. A. Wilson), Manchester 
Aylott, M. J. (P. Wolstenholme), London 


Bach, M. A. (T. W. Allen), London 

Bacquie, P. J. (T. G. R. Lawrence), London 
Bailey, M. W. (D. P. L. Howe), Bristol 

Baish, D. J. (D. E. Cox), Swindon 

Baker, M. E. (A. G. A. Williams), Reading 
Baker, M. R. (S. B. Ing), King's Lynn 
Balcombe, J. H. (T. P. Jones), Leeds 
Ballardie, P. M. (Mrs) (R. Butler- Adams), London 
Ban, T. H. (E. B. Lewis), London 

Barbour, A. W. S. (F. S. McWhirter), London 
Barker, G. A. (J. M. Jaimison), London 
Barker, J. W. (J. R. Gillingwater), Grimsby 
Barker, R. D. (C. I. Brown), London 

Barlow, R. W. (N. C. England), London 


Barnes, M. J. (D. J. Barnes), Stratford-upon- Avon 

Bass, D. M. (S. Berman), London 

Bastick, D. J. (Miss) (M. J. Blackburn), London 

Bate, P. J. (N. Kellett), Manchester 

Batey, S. G. (J. A. Ellam), Huddersfield 

Baxter, A. W. (D. G. W. i qup Derby 

Beaumont, M. (P. D. Taylor), S 

Beber, P. A. C. (P. J. Smith), Newcastle upon Tyne 

Beddoe, R. G. (A. S. Maddison), Birmingham 

Beer, N. J. (M. J. Crabtree), London 

Bell, D. (R. H. Stewart), Manchester 

Bell, D. J. (R. J. Blackburn), London 

Bellamy, S. (E. W. B. Barnes), London 

Beniston, P. (A. D. Chegwidden), Ilford 

Bennetts, P. L. (K. M. Clarke), London 

Benson, F. M. M. (Miss) (R. W. horse ad London 
S 


( 
T ME London 
Bettaney, S. H. (Mrs) (T. O. Mayhew), London 
Biddle, S. J. (P. J. Rutteman), London 

Bint, R. S. (D. A. W. Hewson), London 
Bissicks, P. K. (P. G. Tyrer), London 
Blackburn, R. A. (A. V. J. More), Manchester 
Blake, A. R. (R. A. Miller), Cambridge 

. B. Rawlinson), Manchester 
(G. S. Bramall), Manchester 
. B 
E. 


S. 
Blogg, M. J. (W A. Carter), London 
B (J. 


Bounds, K. C. (C. J. -— a 
ondon 


Bramhall, J. R. (D. W. Jennings), Bristol 
Bray, M. C. (D. A. Lewis), London 
Brearley, A. T. (A. S. Maddison), Birmingham 
Brennan, P. J. (A. G. Betts), Birmingham 
(T. M. Sadler), Newcastle upon Tyne 
Brickell, L. R. (A. F. Hannam), Newport, Gwent 
Bridgen, N. J. (G. C. Peat), London 
Bridger, J. L. (A. G. K. Hamilton), London 
Briggs, J. P. (J. D. Hanson), Manchester 
Briscoe, J. J. (E. W. Coleman), London 
Britton, A. M. (J. Hordle), Bristol 
Broad, N. A. (P. G 
L 


G. 
Broadbent, J. L. (Mrs) (J. D. Gronnow), Chester 


Brown, K. P. (Miss) (M. H. Adams), London 
Brown, P. S. (R. Rendell), London 

Brown, S. E. (Miss) (P. H. Bevan), Shrewsb 
Brown, S. J. (W. A. Jenkyn-Jones), Newport, Gwent 
Brownlie, R. A. (J. M. Harries), London 
Brownson, S. H. (D. S. Morpeth), London 
Bryan, J. M. (Mrs) (V. D. Wykes), London 
Bryan, N. M. (A. Oakley), London 

Bryan, S. A. (H. B. Woodd), London 

Bryant, M. B. (A. K. Timberlake), Birmingham 
Buchanan, I. E. (A. Green), Liverpool 

Buck, M. C. A. (Miss) (J. P. Allday), London 
Buckell, B. A. (Miss) (B. G. Jenkins), London 
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a den, C. A. (E. G. Stanley), London 

ough, L. A. (Miss) (D. L. Barlow), Bolton 
RA D. (A. G. Whalley), Liverpool 
Burman, D. R. (D. M. Cowin), Birmingham 
Burrage, P. (A. Hall), Darlington 
Burridge, G. M. (J. E. Macmillan), Portsmouth 
Burroughs, N. J. (F. A. Falk), London 
Burroughs, T. M. (J. B. Barton), London 
Burton, H. A. (R. G. Combes), London 
Bushell, A. G. (J. G. Hurst), Manchester 
Buxton, C. J. (N. H. Deakin), Nottingham 
Bylett, d J (P. N. G. Price), London 


Byrne, R. A. (Miss) (C. C. Hubbard), Croydon 
C 

Callow, A. C. (R. A. Roberts), London 

Campbell, J. (K. Trickett), Sheffield 


Campion, H. W. (D. Stevens), laete i mg 
Cannon, D. E. (Miss) (R. H. a oe Davies), Bristol 
Cantrell, M. A. (Mrs) (D. E. M. Mond), Manchester 
Capon, R. E. (Miss) (A. V. B. Broke), London 
Careless, R. A. (A. F. Jones), Birmingham 
Carleton, S. J. (E. L. Langton), London 
Carlisle, C. A. (W. B. Bouchier), Manchester 
Carney, P. je (W. M. Davies), Manchester 
Carr, J. C. M. (Ms) (D. Maxwell), Birningham 
Carr, P. W. (W. Comyn), London 

Carter, G. M. (Mrs) (G. K. Cairns), Bristol 
Carter, L. A. (R. J. ^ Hiller), London 

Carter, M. J. (J. D. Ingle), London 

Carter, M. S. (I. D. atson), London 

Carter, S. B. È. C. Forbes), London 
Cartwright, R. I. (J. A. Hume), High Wycombe 
Cascioli, M. (B. Y Bird), Maidstone 

Casey, S. I. (E. J. Wilson), London 

Casson, J. (R. G. Hawkes), London 

Castledine, S. I. (H. W. E. Thompson), Manchester 
Catherall, A. B. (S. Kitchen), Birmingham 
Cavanagh, P. A. (Mrs) (T. R. Marshall), Bedford 
Cave, R. A. (A. F. MacGregor), London 
Cavenagh, C. M. (T. F. L. Webber), London 
Chambers, P. B. (M. D. Carr), London 
Chapman, F. (C. H. Clark), London 

Chappell, S. A. (Miss) ww G. Sneath), London 
Charalambous, E. (M. A. B. Jenks), jondon 
Chen, V. W. (Miss) (J. S, Phillips, London 
Chesser, D. (N. H. Deakin), Nottingham 
Chick, D. M. (J. H. D. yag ente ndon 
Chiew, H. Y. B. (Miss) (G. Burton), London 
Chin, Q. K. M. (G. W. Wood), London 
Chivers, M. R. (C. N. Smellie), London 

Choi, R. K. M. (J. K. Norbury), Birmingham 
Cholmondeley-Clarke, E. S. K. (I. G. Watt), London 
Chow, E. K. F. (M. A. Charlton), London 
Christodoulou, S. (I. H. Davison), London 
Chung, W. L. (D. M. Birns), London 

Clark, D. (D. R. Fray), Southampton 

Clark, G. C. (D. T. Davis), London 

Clarke, G. W. H. (O. H. Thompson), London 
Clarke, ^ I (F. K Blain), Sheerness 
Clarke, S. R. (M. G. Spofforth), London 
Clayden, D. (Miss) (N. F. England), London 
Cleaver, A. R. (G. A. Milnes), London 
Clements, A. V. (C. F. Bennett), Oxford 
Clokey, P. J. (H. Hughes), London 

Coates, J. W. (J. A. Potter), London 

Coates, M. T. (T. Morgan), London 

Coates, R. J. (J. H. Hewitt), Nottingham 
Cobb, C. P. (C. J. S. Maughan), Nottingham 
Cobbin, S. J. (A. A. Cohen), London 
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Snook, " T. (W. D. Clay), Manchester 
Snow, M. S. (M. J. Kennedy), Leicester 
Snoxall R. J. (A. Wilson), London 
Soteriou, R. (H. Thomas) London 
Southgate, S. R. (R. A. Robinson), Hull 


Sparke, M. (D. H. Cameron), London 

Speirs, G. P. (A. R. W. Eve), Bristol 
Spencer, M. R. W. (I. C. Hobbs), London 
Spooner, J. W. (J. A. M. Wechsler), London 
Spriggs, D. A. (M. J. Foxwell), Harrow 
Gus, M. J. (D. J. Ginnings), London 
Stachiw, B. P. (H. W. Simpson), Bradford 
Stamp, T. A. (J. M. Harries), London 
Stanbury, R. V. (P. F. M. Shewell), London 
Stancomb, J. M. (Miss) (A. F. M. Beeley), London 
Stanford, €. D. (D. Lanch), London 
Stanning, K. D. (I. E. L. Harris), Bristol 
Stansfield, P. (Deed) (D. C. Goldsmith), London 
Stark, R. (R. E. Gray), Newcastle upon Tyne 
Stead, R. J. H. (I. P. A. Stitt), Leeds 
Staunton, I. B. (G. B. Bunker), London 
Steeden, G. A. (D. J. Keevil), London 

Steele, P. E. (H. L. Cousins), London 
Stephens, G. A. (J. E. Cornish), London 
Stephenson, J. B. (Miss) (D. Higson), London 
Stephenson, M. (Mies) (J. A. n), Leicester 
Stephenson, S. P. J. (G. A. Milnes), London 
Stevens, R. D. (C. I. Brown), London 
Stewart, D. I. (J. D. Orme), London 


Still, B. (Mrs) (P. I. Woods), London 

Stitfall, B. (R. T. Parkinson), Cardiff 

Stockdale, A. L. C. (A. A. Navies), Birmingham 
Stocks, S. J. (T. G. Boatman), London 
Soren H. Ae (T. N. D, Frit ard), Birmingham 
Story, F. R. (Mrs) (J. P. Grenside), London 
Strangwood, A. (Mis 8s) (D. G. Gill), m 
Strutt, H. C. T. P B. Sharpe), London 

Stuart, A. J. (A. F. Lamb), London 


Stuart, J. (M. D. Coxey), Wrexham 

Styles, L. (M. D. Stirling), Birmingham 
Sucklin np . R. (P. T. B. Mynors), London 
Sujaud awla (P. R. Moore), imr am 
Summercorn, G. H. (P. S. Donert), London 
Sutherland, D. S. (C. R. Terras), Manchester 
Sutherland, I. C. (H. G. Smith), Redruth 
Sutton, R. F. (R. Lawrence), Birmingham 
M W. A. (W. S. Twaddle) Newcastle upon 
Swallow, H. E. T cw (D. J. James), London 
Swarbrick, A. T. (S. Midwinter), Cambridge 
Sydney-Smith, M. S. (L. W. Law), London 
Szyman, J. B. (J. T. L2wis), London 


T 


N. (P. W. Morris), London 
. (E. J. M. Cox), London 
d d. R. Robinson), London 
ds H. Percival), London 
. (C. R. Cann), London 
Tata, á P. (Miss ) (E. O. M. Eilledge), London 
H. 


Tattersall, J. (G. C. Drew), London 
Taylor, D. M. (J. M. Rawse), Bradford 
Taylor, H. L. ; (Miss) (P. G. Liddle) Manchester 
Taylor, M. L. (H ousins , London 
Taylor, R. B. (T. M. Rawcliffe), London 
qu A G. g M. Jamieson), London 

Leary, P . (H. E. Thompson), Manchester 
Thakkar, M. C. (K. C. Keller), London 
Thakker, K. D. (J. R. Chappell), Ilford 
Thirkettle, R. (C. A. Lee), Uxbridge 
Thomas, A. M. (Mrs) (B. E. F. Bennett), London 
Thomas, A. R. P G. Law), Clacton-on-Sea 
Thomas, D. J. (J. M. Barney), London 
Thomas, J. D. N. AE J. G. White), London 
Thomas, J. T. (J. P. Priestley), Manchester 
Thomas, P. E. (Mis s) (A. S. E. Brown), Grimsby 
Thomas, R. E. (P. W. Clee), Cardiff 
Thompson, A. P. ae J. Dron), Bristol 
bs ag S (FB. " D. Watson), London 

omson, W. A. I. (C 2 Watt), London 
Thong, R. Y. F. (J. A. Piper), London 
Thorn, B. S. (W. S. Barend London 
Tilman, D. W. (E. R. Jeynes), Birmingham 
Todd, C. L. (E. C. Howie), Newcastle upon Tyne 


Todd, E. M. (S. G. Ched 


ey), London 
Tomlinson, I. E. (Miss) € ? 


N. Williams), London 
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. (J. White), London 

S. A. Woolven), oo: 
A1 Dale), Birmingham 

. D. Smith), Newcastle upon Tyne 
$^ Lawrence), London 
Trevellyan, LB (I. P. A. Stitt), Leeds 
Tripp, M. L. (M. D. Shaw), Blackpool 
Tro den, P. F (J. R. Adcock), Birmingham 
Trotman, F4 R. (D. M. Woods), London 
Trueman, P. D. (H. Hughes), London 
Trusler, P. M. A. (C. Bull), London 
Tunnicliff, A. P. (M. L. Patient), London 
Turner, M. B. (W. D. Clay), Manchester 
Turner, P. J. (J. Cheetham), Stoke-on-Trent 
Turner, S. R. (A. L. Weir), Birmingham 
Turtle, A. C. (Miss) (A. D. Weatherall), London 
Tyler, M. J. (J. C. J. Clark), Hove 


Trehan, N. 


U 


Ullathorne, La R. (A. K. Timberlake), Birmingham 
Unsworth, D. J. (G. B. Yearsley), Manchester 
Upton, G. C. M. J. Moore), London 

Upton, R. G. (M. E. Miller), Cardiff 

Urquhart, I. G. (S. A. Hunt), Birmingham 


V 


Vakili, S. M. (N. E. Dunning), Stoke-on-Trent 
Valenzia, K. J. (A. Pinkney), London 

Van Beek, M. (B. D. Ward), Watford 

Vaux, M. (T. J. Beer), Liverpool 

Viggers, G. D. (H. J. nd Jue 
Visram, S. H. (P. Saunter), Ilf 

Vlieland- Boddy' M. R. (B. A. Bond London 
Voisey, H. G. (R. Ravenscroft), Birmingham 


Ww 


Waine, P. (R. L. Evans), Manchester 
Wakeford, A. J. (Miss) (W. M. J. Pope), Bournemouth 
Walford, B. G. (D. J. Corney), Birmingham 

Walker, C. M. (Mrs) (M. Entract), Manchester 
Walker, N. F. (L. J. Monument), Jersey, CI 

Walker, 5 (E. T Williams), Manchester 
Wallace, 1 í . Spruce), Newcastle u 
Wallis, I. A. “(Miso Ó . A. Wardropper), 


u 
Walton, PI P. 1. (D. H. Harding), London 
Walton, S. E. (Mrs) (J. B. Dixon), Middlesbrough 
Ward, A. M. (C. Leslie), Leeds 
Warne, S. (Miss) (D. L. Chaplin), Manchester 
W di London 


n Tyne 
ewcastle 


Waters, A. D. V. (M. C. Withall), London 
Wates, R. P. (C. F. Dashwood), London 
Watkins, M. P. rS S. Jenkins), London 
Watkins, R. H. (A. S. Maddison) Birmingham 


Watson, A. F. J. (Sir Hugo Huntington- -Whitely), 
Bristol 

Watson, A. R. (S. Midwinter), Cambridge 

Watt, I. L. (J. H. Bowman), London 


Watts, A. (E. A. Roberts) London 

Waugh, E. P. G. (S. S. C. Fraval), London 
Waymouth, R. (A. A. Mason), London 

Wayne, S. C. M. (A. G. K. Hamilton), London 
Weaver, C. M. (Miss) (V. E. Davies), London 
Webb, D. R. (J. F. Hunt), Peterborough 
Webb, J. A Mars (J. G. Samuel), London 
Weeden, D. W. (D. J. Beagent), London 
Weeks, K. H. (I. G. Highley), Reading 
Weitzman, N. O. (A. A. Davis), London 
Wells, C. R. (A. E. Adams), Bristol 

Wells, S. (J. B. Stuttard), London 

Wells, S. (Miss) Ux J. Buckett), Birningham 
Wernick, P. D. (G. T. E. Parsons), London 
West, L. F. (R. Blackburn), London 
are J. C. (Miss) (G. A. Milnes), on 
Wheat, N. R. (G. F. Appleton), Liverpoo 

Wheeler, A. M. (Miss) (W. H. Hockley), ) heise 
While, C. J. (Miss) (G. W. Dunkerle London 
Whimster, M. I. Mise) (B. B. Smith), London 
Whitbread, K. R. (T. J. Kendall), London 
White, A. R. D. (M. I. Stillwell London 
Whitefoot, G. B. (J. P. Priestley), Manchester 
Whitehair, R. J. R. (W. J. Worth), London 
Whitelam, D. R. (T. P. Jones), Leeds 

Whiting, S. B. (Mrs) (J. M. Jamieson), London 
Whittington, P. A. (J. Whitehead), Leeds 
Whittle, J. R. (D. g ‘Sim peon), Huddersfield 
Whitwam, L. B. (Miss (D. E. rig Bristol 
Whyke, M. W. I. (J. . Steward), Purl ey 
Whynacht, D. R. (H. G. P. Greenwood), London 
Wilcox, M. N. (D. B. Newell), Birmingham 
Wildig, M. J. (R. Batters), chester 
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Wilkes, C. J. (P. S. Blunden), London 
Wilkinson, K. (Mrs) (J. W. Shedd), Birmingham 
Willcox, A. K. (M. F. Webt), Cheddar 
Williams, D. (W. A. Lowe), Liverpool 


Williams, D. C. (R. W. G. Lewis), Bristol 
Williams, D. H. A. (J. K. Black), London 
Williams, E. J. (F. W. Caine), London 
Williams, J. P. (F. A. Harding), London 
Williams, K. (L. B. Whyatt), Bristol 
Williams, N. J. (P. Grindell), London 
Williams, r L. T. (H. C. Green), London 
Wills, A. I. M. (R. M. G. Carter), Manchester 
Wilson, H. CAB: tu Moritz), London 
Wilson, J. P. (P. C. MacNamara), London 
Wilson, J. R. (I. A. Leeson), London 


Windley, I. C. (C. Phizackerley), Chelmsford 
Windsor, C. J. (A. A. Batchelor), Smethwick 
Winston, P. A. (K. C. Plumbe), Windermere 
Winter, F. J. (Mrs) (B. H. Hawes), Cambridge 
Wiseman, P. A. (D. B. Molyneaux-Berry), London 
Witty, D. R. (W. Tiplady), Manchester 

Wixey, C. J. (T. W. Binding), Yeovil 
Wojciechowski, P. M. (E. C. Shaw), Leeds 
Wollner, M. E. (J. O. R. Darby), London 


Wong, D. C. V. (M. H. D. O’Callaghan), Cambridge 
Wong, F. M. (F. Croxson), London 

Wong, H. N. (D. Jacobs), London 

Wong, K. H. (A. D. Llewellyn), London 

Wong, K. J. (E. K. Vaughan), London 

Wong, M. C. A. (Miss) (P. T. B. Mynors), London 
Wong, Y. (Miss) (V. S. Craig), London 

Wood, R. P. r (P. F. Spurway), London 


Woodcock, D. C. (D. G. Burton), Ashton-under-Lyne 
Woodcock, J. (R. S. Kettel), Birmingham 

Woodman, R. J. (C. D. C. Astin), Cheltenham 
Woodward, G. J. (D. A. Wild), Manchester 
Wopshott, P. R. (P. L. Ainger), London 

Worrall, J. (C. P. Masters), Worthing 


Wright, D. (D. P. Johnstone), Stoke-on-Trent 
Wright, D. C. (M. G. R. Hoskins), Manchester 
Wright, G. C. (A. Lucas), London 

Wright, J. H. T. (T. C. Moss), London 
Wright, J. F. (E. G. Hayes), London 

Wright, P. D. (T. J. Bayliss), London 

Wright, P. V. (P. J. Butler), London 

Wright, R. H. (P. D. Taylor), Leeds 


Wykes, G. T. (A. D. Llewellyn), London 
Wray, W. J. (W. Vine), Northampton 
Wrench, P. (M. B. Solomon), Manchester 


Y 


Yaldern, M. A. (Miss) (M. J. P. Warner), Winchester 
Yard, B. a (P: D. IM, London 


pon . J. (D. B. Newell), Birmingham 
Yates, C Wi (W X. Packer), London 
Yong, R. K. L. (G. B. Porter), London 
Young, C. J. (D. S. Jenkins), London 


Young, F. H. (M. D. Barrett), Eastbourne 


Young, N. R. (T. F. L. Webber), London 
Young, V. J. (P. L. Johnson), Birmingham 
Yu, D. G. Q. C. (S. L. C. Tester), London 


Z 


Zubairi, H. J. (G. Selby), London 


SUMMARY OF RESULTS 


Total 
4,512 


*[ncludes 259 candidates who had previously been referred. 
**[ncludes 87 candidates who had previously been referred. 


ANALYSIS OF RESULTS 


Pass Refer Fail 
1,295* 500 num 
UK Graduates Entry 
Full examination — 
First attempt 1,398 
Second + attempt 485 
Previously referred at — 
First attempt 55 
Second + attempt 97 
Two ‘A’ levels and ex-foundation course 
Full examination — 
First attempt 692 
Second + attempt 756 
Previously referred at — 
First attempt 39 
Second + attempt 83 
Others 
Full examination 835 
Previously referred 72 
Totals and percentages 
Full examination 4,166 
Previously referred 346 
Overall total 4,512 


Overall percentages 








Pass 
No. Ot No. 
705 50.4 210 
83 17-1 74 
44 — 80.0 — 
77 79.4 = 
139 20-1 89 
60 7.9 67 
27 692 — 
61 73.85 — 
40 5 60 
50 69.2 = 
1,036 24.9 500 
259 74-9 — 
1,295 500 
28-7% 








Refer 


Un tn 


13 
E 








ANDERSONS, CAER RHUN HALL 


P.E.11 DECEMBER, 1978 


MODULAR RE-SIT COURSES IN LONDON AND 


NORTH WALES 


If you were unsuccessful in July we shall be conducting special modular revision courses for 
the December examinations in both London and North Wales. 


These courses are specifically structured for re-sit candidates and you can attend as many 
subject modules as you require. 


The number of places is strictly limited and early application is imperative. 


For LONDON courses write to MIKE NARDONE at 53 GREAT SUTTON STREET, 
LONDON EC1 (01-251 3783). 


For RESIDENTIAL courses write to JOHN ANDERSON, CAER RHUN HALL, CONWY, 
GWYNEDD. (0492 67 338). 
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Qualifying 
1,295 
Fail 

No. % 
483 34-6 
328 67-6 
11 20-0 
20 20-6 
464 67.1 
629 83-2 
12 30.8 
22 26.5 
726 | 86.9 
22 30.8 
2,0530 63-1 
87 251 

2,7117 

60-2% 








REVENUE REPORT | 


Accumulation of 


Trust Income 


Estate duty — Settled property — 
Accumulations of income — Whether 
power to accumulate terminated on 
death of settlor — Section 2 (1) (b) (1v), 
Finance Act 1894 — Section 5 of the 
Trusts (Scotland) Act 1961 — Law 
Reform (Miscellaneous Provisions) 
(Scotland) Act 1966. 


A deed of settlement dated January 31st, 
1958, appointed trustees to administer 
settled property. The settlement was 
made by the late Sir James Douglas 
Wishart ‘Thomson, who transferred 
property to the trustees. 

The trust deed provided the trustees 
with powers to apply the whole income 
for the benefit of the settlor’s children in 
such manner as they should in their 
uncontrolled discretion think fit. The 
trustees were also provided with a 
discretion to accumulate all or any part 
of the income arising during the trust 
period. 

The settlor died on January 3rd, 1972, 
and at that time the trust deed had not 
been terminated nor had the trust period 
expired. The whole of the income arising 
since inception had been accumulated 
and at the date of the settlor’s death the 
value of the funds held under the trust 
deed was £383,534. The Commissioners 
of Inland Revenue maintained that the 
value of the trust fund was chargeable to 
estate duty by virtue of section 2 (1) (b) 
(iv) of the Finance Act 1894 (as sub- 
stituted by section 36 of the Finance Act 
1969). 

The Commissioners argued that, by 
the provisions appearing in the Trust 
Deed, the settlor sought to dispose of 
property in such a manner that the 
income might be wholly or partially 
accumulated for a longer period than any 
of those permitted by section 5 (2) of the 
Trusts (Scotland) Act 1961. Therefore 
section 5 (3) applied, with the result that 
on the settlor’s death accumulations 
should be applied for the benefit of 
certain beneficiaries as required by 
section 5 (3). 

For the trustees, it was argued that 
the trust deed did not expressly, or by 
necessary implication, direct the 


accumulation of income. Section 5 of the 
Trusts (Scotland) Act 1961 did not apply 
to the power to accumulate income con- 
tained in a trust deed taking effect prior 


to the passing of the Law Reform 
(Miscellaneous Provisions) (Scotland) 
Act 1966. Therefore there was no trust 
for, nor power of accumulation of, 
income determined on the death of the 
settlor. 

Held: the power to accumulate income 
terminated on the death of the settlor, 
and the value of settled property was 
chargeable to estate duty. 

Trustees of the late Sir James 
Thomson v. Commissioners of Inland 
Revenue (March 8th, Court of Session, 
Scotland). 


No Proper Stock Records 


A builder began an additional business 
retailing do-it-yourself tools, intending 
to run down his building business if his 
new business did well. He bought 
dilapidated premises and renovated 
them, but failed to insure them ade- 
quately afterwards. In May 1977 the pre- 
mises were gutted by a fire which 
destroyed virtually all his stock. 

The Commissioners of Customs and 
Excise later raised an assessment on him 
when they realized that he had been a 
‘repayment trader’ claiming tax refunds 
throughout the life of the business. They 
aggregated all the inputs he had claimed, 
eliminated those in respect of overheads 
and expenses and reached a figure for 
goods acquired for resale which the 
appellant accepted in principle. 

However, the appellant claimed 
certain allowances and deductions which 
would reduce the amount of the assess- 
ment. First, he claimed that the Com- 
missioners had not deducted enough in 
respect of stock lost in the fire; they had 
adopted the sum accepted by the 
insurance company for the purposes of 
average due to the original under- 
insurance. The Tribunal accepted that 
the stock lost was almost double the sum 
allowed by the Commissioners on the 


evidence of incomplete stocktaking 
figures. 
The ‘Tribunal also awarded the 


appellant a deduction of £2,000 in 
respect of goods which had been used by 
the appellant in renovating his business 
premises. There had been some confu- 
sion about this as the Commissioners 
had been under the impression that the 
goods had been used in connection with 
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the reconstruction of the appellant’s 
private house. 

The Tribunal rejected a third head of 
claim which related to a deduction of 
£7,000 in respect of goods alleged to 
have been used by the appellant for zero- 
rated work in his building business. 
There was no evidence to substantiate 
this claim, which was contradicted by 
the appellant’s VAT returns. The Com- 
missioners’ allowance was based on the 
returns and was more acceptable. 

In the event, an initial assessment of 
£1,305 was reduced by the Tribunal to 
£657. On the question of costs, the 
Tribunal wished to record that the 
appellant had brought the assessment 
relating to the first claim on himself; and 
he had increased the costs of the appeal 
unnecessarily by his unco-operative 
attitude towards the VAT officers, and 
by tardy production of his stock sheets. 


Payne v. Customs 
(MAN/77/296, June 6th). 


and Excise 


Taxation of Subscriptions 


Section 45 (3) of the Finance Act 1972 as 
amended by the Finance Act 1977 
excludes from the scope of VAT, sub- 
scriptions to bodies having objects *which 
are in the public domain and are of a 
political, religious, philosophical or 
patriotic nature’ if the subscription gives 
the subscriber no other facility or 
advantage than to participate in the 
management or receive reports of the 
activities of the society. 

The Manchester VAT Tribunal held 
that this did not apply to subscriptions to a 
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working men’s social club; the correct 
approach was to consider which facilities 
in reality were given to members for 
their money. Although rights of manage- 
ment were available only to members, 
the rights of membership also included 
recreational facilities, so that the applica- 
tion of section 45 (3) was thereby 
excluded. It was clear to the Tribunal 
that a person became a member of the 
club less for the ‘somewhat recondite 
enjoyment of the right to participate in 
the management’ than to enjoy the 
facilities offered, such as cheap liquor, 
bingo, entertainment and gambling 
machines. 

The argument of the appellant club — 
that rights of management stemmed 
from the subscription payment, and all 
other rights stemmed from ownership of 
a share in the club — was fallacious. A 
two-part tariff applied whereby a 


member had to purchase a share in the 
club before election and then pay his 
subscription. In consideration of this 
tariff a member became entitled to all the 
facilities and advantages provided by the 
club. The separate existence of the share 
or the subscription was impossible. 

The fact that associated members and 
life members enjoyed the facilities 
without paying a subscription was 
irrelevant as they were special cases; in 
one case the member was fully paid-up 
by his own club and in the other the sub- 
scription was waived. Payment of the 
subscription was a condition precedent 
to enjoyment of all the club facilities and 
the member was not allowed to use these 
when he fell in arrear with his subscrip- 
tion. 

South Church Workmen’s Club and 
Institute Ltd v. Customs and Excise 
(MAN/78/40, June 29th). 


Partnership and Company 
Not Aggregable 


Retail scheme G calculates VAT liability 
on supplies at two or more rates of tax 
by splitting the gross takings in propor- 
tion to the VAT-inclusive amounts 
payable by the retailer to his suppliers. 
This figure yields the provisional tax due 
when the VAT fractions are applied, and 
this amount must then be increased by 
one-eighth to allow for the different 
profit margins on different lines of goods. 

Retail scheme B calculates VAT at 
only two rates by recording the total 
VAT-inclusive amounts the retailer 
expects to realize from his sales subject 
to the lower rate, and subtracting these 
from the gross takings. The remainder is 
the value of supplies at the other rate. It 
is a condition of the scheme that takings 
for goods sold at the lower rate must not 
exceed 20 per cent of the total takings of 
the retailer at both rates. Under both 
schemes, zero is regarded as a separate 
rate. 

The appellant ran an Oriental food 
supermarket in partnership with his 
father and brother for which purpose 
they adopted Retail scheme G. Zero- 
rated supplies in this business sig- 
nificantly | exceeded standard-rated 
supplies. The trio also ran a newsagents’ 
business as a limited company where the 
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standard-rated supplies more than 
doubled the zero-rated supplies. 

The appellant then purported to elect 
for scheme B, arguing that it was more 
suitable for his business and that, when 
the takings of the two concerns were 
aggregated, the condition of scheme B 
was satisfied. The Commissioners of 
Customs and Excise refused to accept 
this aggregation, and submitted that, as 
the ratio of zero-rated to standard-rated 
supplies by the food market was 60 per 
cent, the appellant could not comply 
with Scheme B. 

The appeal could not succeed, the 
London VAT Tribunal concluded. The 
food market partnership did not qualify 
for scheme B on its own figures, and it 
was impossible to aggregate the takings 
of the partnership with those of the 
limited company, since they were 
separate taxable persons. 

The Tribunal sympathized with the 
appellant that the Commissioners had 
not explained the complexities of scheme 
B earlier, but noted that they had acted 
fairly. The partnership, a comparatively 
substantial concern, had been advised by 
a firm of chartered accountants. 

Paul Sen v. Customs and Excise, 
(LON/78/150, August 9th). 
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Cause for Alarm 


The appellants, mother and son, traded 
in partnership as a supermarket and as 
Voltaire Alarms for which they were 
registered for VAT. The son also ran 
Nemesis Security as a sole proprietor, 
for which he was not registered as his 
turnover was below the stafutory limit. 

The supermarket partnership bought 
burglar alarms which Voltaire installed 
in householders' homes for a fee and for 
a first hire charge. After installation the 
householder entered into a maintenance 
agreement with Nemesis who, the 
appellants claimed, received all the sub- 
sequent hire charges. However, Nemesis 
did not possess a bank account, and all 
its cheques were endorsed and paid intas 
the account of Voltaire. 

An assessment in respect of alarms 
installed by Voltaire for Nemesis, for 
which no VAT had been paid when they 
were transferred, was upheld by the 
London VAT Tribunal. There had been 
two transactions: Voltaire contracted 
with the householder to install the 
alarms and Nemesis contracted to 
service them. Taxable supplies of the 
alarms had been made by Voltaire to 
Nemesis after installation, although 
there had been no consideration and 
there was no documentary evidence of 
such transfers. Ownership was somehow 
transferred to Nemesis after installation 
when the householder entered into the 
maintenance agreement. 

Although the actual installations by 
Voltaire were zero-rated, the supply of 
alarms to Nemesis was not within the 
zero-rating of alterations to a building, 
since installation of the alarms had been 
completed before the transfer of 
ownership. The Tribunal’s view was 
that the appellants had somewhat 
ingeniously attempted to avoid payment 
of VAT. 


Campbell (Trading as Terry’s Super- 
market) v. Customs and Excise 
(CAR/77/410, April 10th). 


DOUBLE TAXATION 
Switzerland 


Instruments of ratification of the new 
double taxation agreement between 
Switzerland and the United Kingdom 
were exchanged recently in Berne. The 
new agreement will enter into force on 
October 7th, 1978. 


FINANCIAL ACCOUNTANT 


More Detail Needed in 
Value-added Statements 





Refinement and enlargement of the scope 
of value-added details and related data in 
company accounts are likely to follow 
publication next year of the exposure 
draft now being prepared by the 
Accounting Standards Committee. 

Further impetus to inclusion of value- 
“added details will be forthcoming from 
the Department of Industry’s ‘consulta- 
tive document’ on the subject now being 
prepared. At the same time, however, 
some urgency is given to both these 
documents by last July’s publication of 
the EEC ‘Fourth Directive’ on the har- 
monization of company law, due to be 
operative by the end of 1981. 

The need for more disclosure of 
material essential to value-added caicula- 
tions and more standardization of pre- 
sentation is highlighted by stockbrokers 
Vickers da Costa in a review of UK store 
companies. 

The review extends the firm’s success- 
ful “Testing for Success’ formula, centred 
on cash flow and a virtually unbroken 
five-year profit record, to the whole 
concept of value-added, of which gross 
cash flow is a part. 

Admittedly, there is nothing very 
original nor magical about value-added. 
It is a potentially useful supplementary 
approach to business monitoring, 
although, comment Vickers da Costa, it 
is one which can perhaps be as often 
abused as properly used and one which is 
worth no more than the value and 
accuracy of its component parts. 

There is, of course, no universally 
accepted definition of value-added. But, 
at its simplest, the stockbrokers say a 
statement of value-added would read: 
Period to £ 


Turnover 
Less bought-in materials and services 





Value-added 


Applications: 
Paid to employees 
, » providers of loan capital 
» government 
» » providers of equity capital 
Provided for maintenance and 
expansion 


Value-added 


In practice, it is very seldom possible 
to ascertain the costs of goods and 
services from published accounts so that 
value-added may have to be calculated 
by a reverse process which determines 
the individual components listed above 
under 'application' and then aggregates. 
This was the method used by the stock- 
brokers in their review, and the only 
source of information was the respective 
store company's annual accounts. 

"Unfortunately, we have had to ignore 
most of the value-added statements 
which are appearing with greater fre- 
quency in annual reports or in company 
employee newsletters, comment Vickers 
da Costa. 

"We regard it as a misjudgement to 
publish such a statement or diagram only 
in an employees' document as this seems 
to us to lower its credibility in the eyes 
of both employee and shareholder. 

'Most of those available seem to be 
designed to show, often by a “‘sales-cake”’ 


diagram, how much of the value-added 
goes to the employees themselves, how 
much the Government absorbs and how 
little the shareholder receives. 

'Being unaudited, they often contain 
figures which are unrelatable to those in 
the annual report. 'This is a pity because 
such statements are usually the first 
introduction the investing public has to 
the value-added concept at company 
level. 


Government action 


“The fault lies mainly in the lack of con- 
sistency, definition and disclosure, and it 
is encouraging to note that the Govern- 
ment and the accountancy bodies are 
planning to step in before long to remedy 
this. 

"The companies publishing these 
statements and diagrams are showing 
enterprise but, as we say, seem so keen 
in many cases to stress the extent of the 
employee participation or government 
taxation and other levies that the state- 
ment's comparative value disappears’. 

Many indude in 'remuneration' not 
only wages and salaries (before deduc- 
tions such as PAYE and employees' 
national insurance contributions) as 
disclosed in the accounts but, 
understandably, pensions and, in many 
cases, also undisclosed employer’s 
national insurance contributions, 





lreland Maintains Growth Rate 


The continued growth of the Irish 
economy -— Ireland boasts one of 
Europe’s most impressive growth rates — 
has again been underlined by confirma- 
tion that the Industrial Development 
Authority broke all records in 1977. 

The IDA, a familiar name in Irish 
business circles, is the Government’s 
agency in charge of the nation’s 
industrialization programme, which 
naturally relies heavily on manufacturing 
investment from abroad. 

Last year the IDA’s achievements 
scaled new peaks, with planned invest- 
ment projects in new fixed assets 
negotiated to a record £546 million. The 
IDA estimate that, when in full produc- 
tion, this massive investment 
programme will create jobs for over 
24,000 people. The considerable success 
of 1977 is measured against the perfor- 
mance in 1976, when the IDA negotiated 
investment projects worth £178 million 
which provided 18,000 new jobs. 
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The IDA's achievements were clearly 
helped by the rapid expansion of the 
Irish economy during 1977. 

Output from manufacturing industry, 
for example, grew by almost 10 per cent, 
while exports of manufactured goods 
climbed by more than 20 per cent and 
investment in the manufacturing sector 
was up by a luxurious 20 per cent in real 
terms. 

Ireland clearly expects to maintain its 
enviable growth rate and the IDA has set 
itself the ambitious task of negotiating 
sufficient new projects in 1978, both 
within Ireland itself and from abroad, to 
create up to 27,000 new jobs. This is the 
highest target the Authority has ever 
adopted. 

So far, the IDA is able to report some 
indications that the new European and 
US investment in Ireland will again 
reach record levels and, overall, the 
Authority is confident of meeting its 
target. 
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welfare, canteen costs, and other charges. 

In taxes, many include not only 
corporation tax, often ignoring deferred 
tax relief, but also rates, duties and 
VAT. A few even include advertising 
and distribution costs in value-added as 
opposed to bought in services. 

There can be no objection to using 
these figures for particular purposes, 
But, comment Vickers da Costa, it would 
help to have sufficient details to be able 
to disregard certain items if necessary. 

But practical difficulties inevitably 
emerged when analysis was attempted of 
the 80 per cent or so of companies not 
producing any value-added statemeiits. 
It was necessary to work on the lowest 
common denominator throughout. 

That any answers were possible at all 
is entirely due to section 18 of the Com- 
panies Act 1967 which compels directors 
to state the average number of persons 
employed in the UK over the year and 
their aggregate remuneration. ‘This 
defines remuneration as the gross 
payable including bonuses. 

Components of the survey's value- 
added total comprise: 

li) Remuneration as published in the 
directors report. We assume that 
excludes employers' national insurance 
contributions. Where there are overseas 
employees, we have usually had to 
make an estimate based on the number 
of overseas employees (if given) or on 


other information, such as sales overseas 
etc. 


(ii) Interest. This is gross interest paid, with 
no allowance for interest received. 


(iii) Tax. This is the amount of corporation 
tax debited, after relief for deferred tax. 


(iv) Gross cash flow. This is sub-divided into: 


(a) Dividends, including preference 
shares. 

(b) Deferred tax. Where charged, 
regarded as a retention. 

(c) Minorities. Their net share of 
dividends and profits. 

(d) Retained, from profits, excluding 


exceptional items. 
(e) Depreciation. As 
accounts. 


published in 


Problem areas 


One other key item is employees where 
the figure is taken from the directors' 


report. Yet this was a problem 
particularly affecting store company 
comparisons because of the large 


number of part-time employees. 

Other items were accurately ascertain- 
able. Main queries of a more academic 
nature involved inclusion or exclusion of 
particular charges such as pension costs 
in view of the paucity of information. 

Other problems of presentation were 
concerned with income other than from 
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sales, such as from associated com- 
panies, non-trading income and 
exceptional items. And question marks 
were found to hang over treatment of 
depreciation as the cost of servicing 
capital assets or a cash flow constituent. 


Gilt Views 


The managers of Schlesinger ‘Nil Yield’ 
Trust, reporting to unit holders, have 
said that their cautious stance in relation 
to the gilt market has been reversed. The 
holdings have been switched long, and 
have been increased. The managers feel 
very keen on this market. The 
percentage in the UK has been reduced, 
mainly as a result of sales of the invest- 
ment trust capital shares. Also, the US 


percentage may be reduced, and the 
money realized invested in gilts. 

The aim of the ‘Nil Yield’ Fund is to 
offer a better net of tax return (by way of 
capital appreciation) over a three-five- 
year period to the higher rate taxpayer 
than he or she might obtain from fixed 
interest deposits such gs building 
societies. Normally, say the managers, 
the main part of the portfolio 1s invested 
in UK gilts (managed for capital gains) 
to provide steady growth, with a small 
proportion invested in equities so as to 
provide exposure to the potentially 
higher rewards (at higher risk) which can 
be obtained from equity investment. 
Investors are recommended to take at 
least a three to five-year view of their 
investment. = 





Record Loans by World Bank 


The value of exported manufactured 
goods from developing countries could 
grow by as much as $21,000 million over 
the next seven years, says the World 
Bank in its latest annual report. But 
developing countries will only be able to 
make this headway with their 
manufactured exports if the developed 
countries resist the temptation to erect 
protectionist barriers. 

The Bank says that the most 
important way in which the developed 
world can help the developing countries 
is by refraining from imposing new 
import restrictions or tightening up on 
old ones. 


Growth in developing countries’ 
manufactured exports, the Bank 
suggests, is not a ‘transitory 


phenomenon’. Rather it is likely to con- 
tinue, ‘barring any increases in trade 
barriers’. 

Economic growth in the developing 
countries was stimulated in 1977 by a 14 
per cent increase in the dollar value of 
exports. Some primary commodity 
prices went ahead sharply — led by 
coffee, tea and cocoa, fats and oils and a 
few metals — and sales of manufactured 
goods rose as well. 

Overall, economic growth in develop- 
ing countries helped them to slash their 
current account deficit from $37,300 
million in 1975 to $22,000 million by the 
end of 1977. But despite an impressive 
move in the right direction, the World 
Bank says that the basis of continued 
growth is ‘fragile’. 
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‘The alleviation of poverty and the 
elimination of social and economic 
problems cannot be promoted solely 
by expanding trade, rising commodity 
prices and reduced current account 
deficits’, says the Bank. 

Greater emphasis in the past few years 
on the problems of rural poverty and an 
expansion of national and international 
efforts focused on the rural poor are 
particularly welcome, the Bank’s annual 
report says. But these initiatives are still 
relatively recent. 

One of the main problems is ensuring 
that agricultural production expands 
faster than population, and this is where 
the World Bank can step in with real 
help. In its last fiscal year — June 1977 to 
June 1978 — the Bank approved 137 
loans worth more than $6,000 million to 
46 countries. Along with its associated 
lending agencies, the International 
Development Association (IDA) and the 
International Finance Corporation 
(IFC), total loans approved topped 
$8,700 million. The figures broke all pre- 
vious records. 

Around a third of total lending went 
towards agricultural and rural develop- 
ment, an increase of 42 per cent over the 
previous year. A total of $3,269 million 
helped 363 agricultural projects bringing 
the total aid over 1974—1978 to well over 
$10,000 million. This has helped increase 
the incomes of more than 19 million farm 
families representing around 115 million 
people. Translated into terms of 
increased production, this could mean an 


Two helpful 
booklets for 


you and 


your clients 


Accountants and solicitors have long shown a 
practical interest in Help the Aged’s work. 
Many members of the public write to the charity 
asking for facts about legacies, and as a result 
we have produced two booklets. 


One, in popular language, impresses on the 
reader the vital importance of always seeking 
professional advice. It also answers some of the 
frequent questions we are asked before a would- 
be benefactor visits his or her professional 
advisors. It was, of course, prepared with legal 
advice. You may care to have a copy. 


We also have a guide on Capital Transfer Tax 
for the more financially sophisticated, showing 
tax reductions possible as a result of charitable 
bequests. This has been widely welcomed, since 
the subject is little understood by many 
members of the public. 


Copies of both booklets, and the current annual 
report and accounts, may be obtained on 
request by writing to: 


Hon. Treasurer, The Rt Hon. Lord Maybray- 
King, Help the Aged, Room TA7L, 32 Dover 
Street, London WIA 2AP. 


Dont Let 


Examinations 
Bother You... 





Study with Foulks Lynch and get the confidence 
that makes for examination success. 


With more than 150,000 successes to their credit, 
Foulks Lynch are justifiably the ‘pass masters’ in 
accountancy education — and remember all their 
expertise is concentrated on coaching students for 
professional examinations. 


When it comes to preparing for an accountancy 
examination, there's really only one choice — it has 
to be a Foulks Lynch course with the following 
important features: 


B Continually up-dated study texts to 
cover the syllabus 


B Progressive question papers aimed at 
giving you ample practice in dealing 
with the sort of questions you are 
likely to meet in the examination 


B Professional correction service 
backed up by resident tutors 


E Special pre-examination revision 
papers to ensure you are thoroughly 
prepared when you sit your 
examination 


So don't take chances with your professional 
studies. Find out about the advantages of 
studying with Foulks Lynch, the people who really 
understand what accountancy students need to 
get through their exams. 


Post the coupon TODAY, or telephone 

01-251 4981 (recorded message after 5.00 p.m.), 
for a copy of the Foulks Lynch prospectus. Can 
you afford not to? 


H. Foulks Lynch & Co Ltd, Dept 412, 


TEUER GC  OEENEM CUIU) GRIUEM GEMMAE MUGSERMD E E N -] 
53 Great Sutton Street, London EC1V 0DQ. 


Please send me details of your courses for: 

C] Institute of Chartered Accountants 

C] Association of Certified Accountants 

[ ] Institute of Cost and Management Accountants 
LJ Institute of Accounting Staff 


CJ Association of International Accountants 


@  FoulksLynch 


the ‘pass masters’ in accountancy education 





Member of ABCC Accredited by CACC 
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extra 13 million tons of cereals over the 
coming ten years. 

The World Bank continues to help the 
developing countries in their growth, and 
lending commitments for next year have 
already been agreed at $6,800 million. 
This, along with IDA and IFC, could 
mean total lending to the Third World 
well in excess of $8,500 million. 

The figures might sound good, but 
when put in perspective — the building 
societies are on line to lend more than 
twice as much as this to British home 
buyers in 1978 — perhaps we are not 
being as generous aS we suppose. 


Mass of Information 
from Australia 


There is a very helpful and illuminating 
addition to the accounts of Australia’s 
leading public company, Broken Hill 
Proprietary, which many UK companies 
may well feel would be valuable to their 
shareholders. 

BHP’s notes to the financial accounts 
provide an informative and detailed list 
of companies within its orbit which have 
been consolidated in the company’s full 
accounts. While this is by no means 
innovatory, the range of information 
available on subsidiaries and associates 
is positively mouth-watering. 

For example, BHP lists the name of 
each subsidiary or associate’s auditors, 
whether the company is domiciled in 
Australia, Indonesia, America or Hong 
Kong. Incidentally, names like Arthur 
Young & Co, Price Waterhouse, Coopers 
& Lybrand and Arthur Andersen appear 
frequently in the long list, which extends 
for fully two pages in the BHP accounts. 

In addition, however, BHP tells 
shareholders where the offshoot or 
associate was incorporated and where it 
now operates. The principal activity is 
also clearly shown. 

In terms of financial information, 
BHP’s notes also give a breakdown of 
each consolidated company's contri- 
bution to net profits and the book value 
of investments, plus corresponding 
figures for the previous year. In addition, 
the company shows the size of each 
individual investment, with correspond- 
ing data, plus a note to define the class of 
share held. 

All in all, BHP's accounts are highly 
readable and, quite apart from providing 
the basic information on the past trading 
year, goes so far as to provide a small 
history of the business, as well as a 
detailed report on each division's 
activities. 
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Working Abroad 


The chance of earning a pop-star-type 
salary and working in a hot, sunny 
climate has tempted more than one 
British worker overseas. Fifteen 
thousand British expatriates are 
currently working in Saudi Arabia alone, 
not to mention the other million or so 
Brits scattered around the world. 

In most cases, of course, it is the 
money which exerts the greatest pull. 
But too many overseas workers come 
back from a stint abroad with nothing to 
show for their efforts. 

To make it worth while putting up 
with some of the less than pleasant 
working conditions in some popular 
expatriate destinations, all overseas 
workers should make the most of their 
extra money. 

Two fairly obvious steps need to be 
taken to make sure it was worth the 
effort. First, a regular saving must be 
made out of each bulging wage packet, 
and secondly, the growing nest egg 
should be invested wisely and profitably. 

Expatriates should organize their 
monetary affairs to take advantage of all 
the taxation and currency allowances 


available to them and one of the first 
things they should do is open a bank 
account in the Channel Islands or Isle of 
Man. 

Jersey is often recommended for two 
important reasons. One, it Was built up a 
store of expertise on expatriate finance, 
and two, it is outside the UK for all tax 
purposes. So an expatriate with a bank 
account in Jersey will incur no liability 
for tax of any kind in the island. 

The Jersey banks provide a complete 
UK banking service and usually have 
special departments which can advise on 
investments, exchange control and taxa- 
tion. i 
A whole range of ‘offshore funds’ — 
mixed investment funds specially 
designed for expatriates — are now avail- 
able, and the banks can advise on these. 

But, if active investment is not quite 
your scene, then you can use your Jersey 
bank for buying ‘hard’ currencies in 
which to store your new-found wealth. 
By channelling the money through the 
Jersey banks to foreign currencies, you 
do not have to pay the so-called dollar 
premium. 


e e —— ——— 


Tax Relief on Policies 


To compensate for the high administra- 
tive cost of introducing the new system 
of relief of tax on life premiums (whereby 
premiums will be paid by policyholders 
with the tax relief deducted), life offices 
are looking at ways in which they can 
turn the new situation to their 
advantage. 

First, it is generally considered that 
many of those who determine the size of 
a policy according to the premium will 
think in terms of the net premium which 
will be actually paid, whereas, in the 
past, despite the relief of tax which could 
be claimed, the gross premium has been 
the determining factor. If this change of 
attitude takes place, automatically there 
will be an increase in the volume of new 
business. 

Apart from that, some life offices are 
looking to see whether they can offer 
policies to absorb the tax relief element, 
so that, effectively, policyholders would 
pay the same overall premium, but 
would not be able to claim any further 
relief. While it might be attractive to 
offer term assurance, some offices are 
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reluctant to take this step, in view of the 
relatively high levels of cover which 
might be provided, without any evidence 
of health being secured. It seems more 
likely, therefore, that life offices will con- 
centrate on offering profit-sharing or 
unit-linked contracts, where the life 
cover provided would be of less sig- 
nificance. 


Switching Units 


The financial requirements of many 
holders of units in unit trusts may have 
changed since they first bought theii 
units. As a result, probably they shoulc 
switch into another trust. This fisca 
year is particularly advantageous fo! 
switching, in view of the high level o 
capital gain which can be realize 
without any tax being payable. 

Save and Prosper are offering holder: 
of Capital Units the right to exchang: 
their units for units in High Return Uni 
Trust, at a discount (from the managers 
resources). Many other unit holder 
could consider switching. In some cases 
the switch may be away from a higl 
income trust — for those whose income 


have increased sharply since the 
purchase of the units, and for whom the 
bulk of such income would be absorbed 
by tax. 

In any event, in view of the virtual 
freedom from capital gains tax, this year, 
for holders of units, there is much in 
favour of ‘turning over’ units. A side 
advantage is that a higher base level will 
be established from which future capital 
gains will be calculated. 


Stanley Gibbons 
Turn Over New Leaf 


Ever-mindful of the insatiable appetite to 
collect and invest at the same time, the 
“Powerful Stanley Gibbons group is now 
diversifying still further — on this occa- 
sion into antiquarian books. 

From early next year the company, 
which is famous for its work in stamps, 
banknotes, coins and more latterly old 
maps, will begin dealing in fine and rare 
books from the 17th century to the late 
19th century. The firm will place special 
emphasis on Victorian colour printing. 

The venture will be channelled 
though a new company, Stanley 
Gibbons Antiquarian Books, and will be 
managed by Mr Robin de Beaumont, a 
former architect who has been collecting 
rare books for over 30 years. 


Smaller Companies 


Hambros Unit Trust Managers, report- 
ing to holders of units in Hambro 
Smaller Companies Fund, have said that 
there werę no major changes in the 
structure of the portfolio in the period 
under review. The share prices of the 
motor distribution companies had 
reflected some excellent profit figures and 
a high level of car sales during the first 
part of the year. 

Several small companies recently had 
their shares quoted on the Stock 
Exchange, and they had attracted con- 
siderable attention. ‘Most of the issues 
have been heavily over-subscribed and 
are selling at a substantial premium to 
their issue prices. The very small holding 
of Eurotherm in the portfolio (0-02 per 
cent) is the total amount allocated to the 
fund, although it had applied for an 
amount which would have equalled 
approximately 1 per cent of the portfolio. 
It is important from your Fund’s 
viewpoint that successful small com- 
panies continue to seek a quotation, and 
the current trend is most encouraging.’ 


Wider Role for 
‘Neddy’ Wanted 


One of the first tasks of the next Govern- 
ment will be to consider extending the 
present role of the National Economic 
Development Council, best known as 
Neddy. 

Founded in 1962, Neddy acts as a 
forum for Government, trade unionists 
and industry to discuss general economic 
issues. However, much of this continu- 
ing debate has centred on larger macro- 
economic issues, such as identifying the 
reasons for Britain’s decline as a 
manufacturing nation. 

But Neddy’s new director-general, Mr 
Geoffrey Chandler, is anxious to widen 
the scope to embrace micro or ‘human’ 
issues, such as unemployment, the 35- 


hour week, productivity and the long- 
term implications of increased 
mechanization in industry. Mr Chandler, 
a former financial journalist, was pre- 
viously co-ordinator of public affairs at 
the Royal Dutch/Shell undertaking, but 
has only two months' experience as 
director-general of Neddy. 

However, already he is privately 
expressing his keenness to make full use 
of Neddy's ideal forum as a platform to 
thrash out ticklish social problems, such 
as the 35-hour week, without either side 
being committed to a specific bargaining 
point, as happens when unions and 
management sit across the table from 
each other. 

First, the publicly-financed body must 
persuade the Cabinet that an extension 
of its present role is really necessary. 





Building Societies' Savings Power 


‘I doubt therefore if the public really 
appreciate any of us as we deserve to be 
appreciated'. That comment, enough to 
provoke cries of ‘Aah’ and ‘Shame’, 
comes from Mr John Spalding, director 
and general manager of the Halifax 
Building Society, in a paper discussing 
the building society support scheme for 
local authorities. 

The paper was one of a series delivered 
at the one-day seminar held by the 
Building Societies Association for local 
authority housing officers in July. If that 
sounds old hat, the pulling together of 
the papers into a book is worth a recall, 
and for many a fresh look. Particularly so 
as it is free of charge from the BSA at 14 
Park Street, London W1Y 4AL. 

Much of the literature covers old 
ground, but for the statistical minded 
there are the usual gems from the figures. 
Also in handy form is a useful outline of 
where, how much, and to whom 
mortgages are advanced, along with 
earnings ratios and price levels by 
region. 

And to underpin the general theme of 
how important the scheme has become 
and how much better it is now working, 
are examples of the power of building 
societies in the savings spectrum. Ten 
years ago, personal savers and investors 
had just over £7,000 million in societies, 
while at the end of 1977 the amount had 
risen to about £32,000 million. This is 
'a sum second only to all the funds held 
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by the life assurance companies and well 
exceeding the amount of personal 
savings held by any other institution 
including the commercial banks’, claims 
Mr Leonard Williams, of Nationwide. 

In other parts of the book, several 
myths are discussed and laid low, such 
as the accusation that building societies 
do not provide mortgages on houses 
without front gardens. 

There is throughout the reminder that 
individual societies go their own way but 
very much within the guidelines set by 
the Association. Overall, there is the 
hope expressed that the support scheme 
may fade away as house improvements 
remove the need. Nevertheless, the 
development of the scheme since 1975 
has obviously been an education on both 
sides. 

In the foreword to the book, BSA 
secretary-general, Mr Norman Griggs 
observes: ‘At national level, local 
authorities are now more aware of the 
constraints under which building 
societies work and building societies are 
aware of the onerous responsibilities of 
local authorities. 

‘At local level, local authorities are 
increasingly informing societies about 
their plans for the future of particular 
areas so this can be allowed for in 
lending policies. Equally, the societies 
are able to point to examples where local 
authority policy is effectively inhibiting 
building society lending’. 
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World Bank 
and IMF Meet 


The current preparations for the major 
World Bank-IMF meetings in Wash- 
ington next week have been very much 
in the nature of progress reports by 
finance ministers rather than meetings 
to lay the grounds for new policy 
initiatives. 

Similarly, the World Bank-IMF meet- 
ings will review the progress on policy 
goals outlined previously at last April's 
interim IMF meeting and the subsequent 
OECD meeting in June and the Bonn 
summit held in the same month. 

For, strikingly, national authorities 
and international monetary agencies are 
in broad agreement of the need to 
promote non-inflationary growth of 
world trade required to take up economic 
slack and reduce high unemployment. 

The consensus has emerged since the 
last World Bank-IMF meetings a year 
ago where  inflation-fighting still 
appeared to be the top priority outside 
the United States. Now, though 
cost-push remains of concern, sig- 
nificantly higher rates of growth of real 
GNP outside America are the first 
priority. 

Validly, the IMF makes an impres- 
sive case in its annual report that 
exchange rate stability will only be 
achieved by attacking the fundamental 
problems that contributed to present 
large imbalances of payment deficits and 
surpluses. 

Implementation of policies in the 
framework of a concerted programme 
will help to bring about a better pattern 
of world payments, leading to greater 
stability of exchange markets and 
therefore to improvement in confidence 
and in the environment for sustained 
economic growth. 

Significantly higher growth rates are 
therefore seen as the starting point of a 
virtuous circle eventually restoring calm 
to the international monetary order. 


Volume Records 
in Traded Options 


Introduction of five new series to the 
Stock Exchange’s traded options market 
— Boots, EMI, RTZ, Imperial Group and 
British Oxygen — has coincided with 
volume records whereby the weekly 


average of contracts per day has 
exceeded 1,000. 
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Previously, the trading level had 
breached 1,000 contracts on only three 
trading days over the first four months 
of market dealing. And, though the stock 
market’s rise has naturally helped, the 
new traded options market is now visibly 
gaining acceptance. 

The original plan for the traded 
options market was for a slow build-up 
while experience could be gained, and 
the Stock Exchange authorities are now 
happy that the young market was in the 
black in August and has remained profit- 
able this month. 

But institutional activity remains 
disappointing. Main buyers still tend to 
be private investors who have hurdled 
the considerable tax disincentives by 
setting up dealing companies or by being 
overseas residents, while option writers 
are still probably the stockjobbers. 

So, though the market has come a long 
way since it opened four months ago, it 
has yet to establish itself as an indispens- 
able part of the stock market mechanism. 


US Markets Likely 
to Improve Further 


Wall Street followers are still awaiting 
the really big upturn in US markets. 
Over the past month or so, the Dow 
Jones Industrial Average has con- 
solidated in the 875—900 range. 

However, as London brokers Phillips 
& Drew point out, investment 
counsellors in the States remain pre- 
dominantly bullish. What is more, P& D 
share this optimism, helped by the fact 
that in July mutual funds were not 
buyers of stocks for the first time since 
January 1976. 

The brokers add: ‘On the simple basis 
that leading American equities have not 
risen for ten years, whereas retail pricess* 
dividends, profits, land and other invest- 
ment media have risen substantially, it 
seems to us that the market on its 
current undemanding rating has con- 
siderably further to improve over the 
longer term.’ 


Rates and Prices 


Closing prices, Monday, September 18th, 1978 


Bank of England Minimum Lending Rate 


Oct. 7. 1977 5+% April 11, 1978 .. 74% 
Oct. 14. 1977 5 % May 5.1978 84% 
Nov. 25. 1977 7 96 May 12, 1978 9 % 
Jan. 6. 1978 64% June 8, 1978 10 % 


Finance House Base Rate 
September Ist. 1978, 10% 


Certificates of Tax Deposit 
August 29th, 1978: 
interest on payment of tax 10% + 1% per annum 
withdrawn for cash 8% 


FT Industrial Ordinary Index 
September 18th. 1978. 530-8 


Treasury Bills 


Money Rates 
Day to day 3 —9;% Bank Bills 


7 days 82-9 % | month 195% 
Trade Bills 2 months 95-95% 
| month 94 9o 3 months 92-95% 
2 months 94% 6 months 91—9 1; 96 
3 months 94% 


Three Months’ Rates 


Local authority deposits - 2 9i —91 96 
Local authority bonds Pa 7 9 —9& % 
Sterling deposit certificates - 95-94% 
Euro-sterling deposits -T P i-9i 96 
Euro-dollar deposits ix = 9 91 96 
Inter-bank rate a - na © 93-93 % 


Foreign Exchanges 


July 14 .. -£9-2446% = Aug 18 £8-9002% New York 1-9595 Frankfurt 3.8725 
July21 .. £9-2430% Aug 25 £8-8340% Montreal 2.2865 Milan .. 1631-00 
Julv28 ..  £9.1136?o . Sept | £9.0466% . Amsterdam .. 4.2]00 . Oslo 10-2375 
Aug 4 .. £8-9646% Sept 8 £8-9271% X Brussels 61-0000 Paris à 8.5750 
Aug |] £8-9026% Sept I5 £8-8470% Copenhagen 10-6325 Zürich ei 3.0950 
Gilt-edged 
Consols 4%  .. yi 6s "T" se 324 Treasury 134% 1997 .. T ya .. 106% 
Consols 24% .. " - $i .. 20i Treasury 95% 1999 .. - T .. 8H 
Conversion 35 "o s - - $4 351 = Treasury 9% 1994  .. T " - 82 
Funding 34% 99-04 .. ba " T 36i = Treasury 83% 84-86 .. T - is 891 
Funding 54% 78-80 .. 23 4^ Pi 94 Treasury 84% 87-90 .. - - - 812 
Funding 54% 82-84 .. T T .. 834 Treasury 34% 77-80 .. T - so 934 
Funding 52% 87-91 .. és T .. 65i Treasury 34% 79-8] .. T ae T 89+ 
Funding 6% 1993 - - P T 621 Treasury 596 86-89 .. - AS T 66 
Funding 64% 85-87 .. T T .. 80$ Treasury 54% 08-12 .. js - .. 4 
Treasury 13% 1990  .. 106; Treasury 24% n P T T 192 
Treasury 124% 1993 .. lOi; — War Loan 35% T 7 T T" 312 
Retail Price Index (Jan. 1974 =100) 

Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89.3 89.9 90-4 92.1 92.8 93.3 93-7 94-0 94-8 96-7 97.4 98-1 
1974 100.0 101-7 102.6 106-1 107-6 108.7 109-7 109.8 111-0 113-2 115.2 116-9 
1975 119.9 121.9 124.3 129-1 134-5 137-1 138-5 139.3 140.5 142-5 144.2 146.0 
1976 147-9 149-8 150-6 153.5 155.2 156.0 156.3 158.5 160-6 163.5 165.8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184.7 185.7 186-5 187.4 188.4 
1978 189.5 190-6 191-8 194.6 195.7 197-2 198-1 199.4 
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Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience - either to make 
sure of success in ACA Exams if you are a student - or to 
add a second string to your bow if you have already 
qualified. 


Mr Square Footage 
and some of his 
Professional Services 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 





Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 

i receive personal tuition from experts — backed by concise 

Planning material which is clearly presented and easy to assimilate. 

e | & Compensation Rating You will be able to study at home - at whatever time and 

pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 





POST THE COUPON TODAY FOR FULL DETAILS 


Property 
Management Building Surveying 








MN 1 he School of Accountancy 
& Business Studies =r. z910 










i Accredited by the Council for the Accreditation of Correspondence Colleges. 
E Member of the Association of British Correspondence Colleges. 


| To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM i 
The School of Accountancy & Business Studies, 
| 754W Intertext House, or /54W Intertext House, 

] Stewarts Road, 341 Argyle Street, i 

LONDON SWR 4UJ. Glasgow G2 8LW. 

Tel. 01—622 991 I. Tel. 041—221 2926. 
! ! ; | } 

It’s all part of the Knight Frank & Rutley service or c/o LC.S., 15 Dawson Street, Dublin, Eire. Tel. 772065. 
! Please send me full details. without obligation, about vour courses for: i 
K e t F k & R tl | PNE Aera uae doit ot dea Da Rec Ste a P E DS CN ocu a cfe Manso ; 
KF ni n u ey i PUNO oo sane aia E EAE E AAE TA aga EET EN EAA x RON d ed 

20 Hanover Square London W1R 0AH i 


+- R Telephone 01-629 8171 Telex 265384 





ee | 
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JOIN THE 


PROFESSIONALS 





Valuations of property, plant 
and machinery, stock. For: insurance, 
inflation accounting, sale and 
finance etc. ‘Phone Hugh Rayner 


or Jack Poulson 01-588 2161/2. 


ENERAL 
ALUATIONS 





Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
'Incorporated Executive Accountant 

















Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 

282 Hermitage Road 
London N4 1NR 
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completes "^N 
on inside cover ` 


For further details- of the plan itself 
and the support activities which MGM 
offers to brokers - please ring 

Malcolm Powell on 01-623 8211. 


MGM ASSURANCE 


Established 1852 
Marine and General Mutual Life Assurance Society 
MGM House, Heene Road, Worthing, West Sussex BN11 2DY 


Nezo Supplement to 


CAPITAL 
GAINS TAX 


(2nd edition) 
K. 5. Carmichael, FCA, FTII 
Bringing the 2nd edition completely up to date and 
including details of the 1978 Finance Act 


Price £2.00 (£2.15 including postage) 
The 2nd edition, including the supplement dealing 
with the 1975 (No. 2) - 1978 Finance Acts, 
is priced at £6.50 (£7.20 including postage). 


HEFL Publishers Ltd 


9 Bow Street, London WC2E 7AL 





STUDENT ROUNDABOUT 





Levy Trouble Enlivens 
ACASS Council Meeting 


Strong reaction against a proposed £1 
increase in the levy on students’ societies 
enlivened an otherwise subdued ACASS 
Council meeting held at Sheffield 
University between Wednesday and 
Saturday of last week. Perhaps delegates 
were distracted by the thought of the 
wwf EII results due out on the final day, but 
certainly the public debate on the defini- 
tion of a chartered accountant was some- 
thing of an anti-climax. 

It was hoped that raising the levy to 
[2:30 would help towards meeting the 
1979 budget of £33,866 — a jump of 
£15,000 reflecting the fact that ACASS 
wil have a sabbatical President from 
next April However, many delegates 
believed the Executive had gone about 
the matter in the wrong way. Students' 
societies should first have been given the 
opportunity to get their own subscrip- 
tions increased; as it was, the smaller 
societies felt they faced a daunting, if not 
impossible, task in presenting revised 
budgets to their senior societies. 

The fact that it was made clear at the 
spring Council that a sabbatical Pre- 
sident would naturally involve extra cost 
did not seem to satisfy delegates. 


Comprorhise sought 


ACASS Treasurer John Bennett pointed 
out that if the new levy was rejected, 
there would be no income next year and 
a special Council meeting would have to 
be held solely to consider a revised 
budget. At this point the meeting was 
adjourned for 15 minutes to see if a com- 
promise could be reached. 

On reconvening it was agreed that the 
levy should be reduced to £2 (70p 
increase) and that certain of the larger 
societies would pay early — using their 
reserves — thus giving the smaller ones 
time to seek approval for increased sub- 
scriptions, with a full payment deadline of 
March 1980. 

Societies against the increase included 
Leeds, Liverpool and Nottingham, while 
East Anglia, Plymouth and Cornwall, 
Southem and Thames Valley were 
among those who abstained. Societies 


which agreed to pay early included Beds, 
Bucks and Herts, Birmingham and 
London. 

The Executive were happy to accept 
the new proposal but warned that a 
strict eye would be kept on money 
coming in. They promised to do 
everything they could to help societies 
get through increased subscriptions. 


Definition debate 


By comparison, the debate on the defini- 
tion of a chartered accountant seemed a 
somewhat tame affair, and it was 
unfortunate that a workshop session on 
communications prevented a number of 
delegates from attending. The definition 
put forward by the Executive is a long 
and wide-ranging one (see *Roundabout' 
of August 10th for full text) covering 
such areas as environmental awareness 
and ability to communicate, and what 
criticism there was seemed to centre on 
its length. 

One of the most telling contributions 
came from Mr E. B. Bishop, FCMA, 
JDipMA, an ICMA Council member and 
chief planning officer (finance) of 
Burmah Oil Trading, who earlier had 


addressed Council on “The accountant as 
management adviser’. He suggested that 
an accountant is a person who can 
convert a mass of activities into figures 
and from that interpret trends and mean- 
ings. The needs of a management 
accountant and an auditor are the same 
in the long run, he believed; they should 
have a basic skill in the conversion of 
physical activities into figures. Mr 
Bishop’s definition along these lines met 
with the approval of those delegates who 
favoured a shorter version. 

CASSL observe Anthony Carey put 
forward another definition which ran: 
‘The profession should be a diverse body 
whose members have received both a 
liberal and a technical education in the 
world of finance and accounting. The 
emphasis placed on each of these aspects 
will vary from individual to individual’. 
This also met with some approval. 

Mr Emile Woolf, FCA, AMBIM, an 
ACASS counsellor, felt that the proposi- 
tion was far too ambitious — ‘not so 
much a definition, more a schedule of 
qualitative attributes’. He believed that 
needs of accountants be defined first, and 
if the profession was to lead — as he 
believed it should — instead of follow as 
at present, a new education system 
would be necessary. Mr David Parkes, 
FCA, Vice-Chairman of the Education 
and Training Committee, questioned 
whether sufficient emphasis had been 
given to the ‘doing’ aspect of the profes- 
sion. 

Two CASSL delegates had criticisms 
of the definition; Graham Leask pointed 
out there was no mention of client 





ACASS President Fran Harper relaxes while Treasurer John Bennett handles a 
question from the floor. 
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responsibility, while Richard Catt 
believed it was not a good base for the 
education policy and ‘contained 
parameters outside training’. 

In conclusion, Fran Harper, ACASS 
President, thought it was not possible to 
say everything in a couple of lines, and 
the Executive believed that their defini- 
tion would help to construct an educa- 
tion and training policy. To Fran 
Harper’s disappointment, no vote was 
taken at the end of the debate but it was 
agreed that societies should provide 
written statements on the definition by 
the beginning of October. 


Salaries and exams 


There was some good news to temper 
the PEII results. Mr B. D. Barton, MA, 
FCA, chairman of the working party on 
student salaries, reported on the results 
of its questionnaire to district societies, 
from which it was found that a majority 
favoured the idea of the Institute recom- 
mending a minimum starting salary. He 


added that, for the first time, the 
students’ case had had a very thorough 
airing. 

On PEII, in which the pass rate 


excluding referrals was 24-9 per cent, 
Fran Harper issued a statement saying 
that Council was disappointed but not 
surprised at the latest results and that 
the steady trend ‘is a disgrace to the 
profession’. It was worried by the 
increasing disparity between PEI and 
PEII and would like to see an extra PEI 
paper on the basics of EFD and manage- 
ment accounts to alleviate the problem. 

In addition, Council was ‘convinced 
that the content of syllabuses and 
method of education are not suitable for 
the profession’. It was therefore pleased 
that the Institute will be investigating 
the whole system this autumn, bearing in 
mind the valuable contribution students 
could make to that review. 


Third exam rejected 


Earlier, delegates had approved a 
motion that, ‘in the short term, the inser- 
tion of a basic EFD/management 
accounts paper at the PEI stage would 
establish some continuity between PEI 
and PEII’. A proposal by South-Eastern 
CASS instructing the Executive to 
discuss with the Institute the possibility 
of a third exam between PEI and PEII 
was defeated. 

A similar fate awaited another 
proposal by the Society that the Execu- 
tive urge the Institute to set and mark a 
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the Chairman's eye. 


common exam for all foundation course 
students. Indeed, this was condemned as 
a ‘non-starter’ by Mr A. B. Sainsbury, 
Secretary of the Education and Training 
Committee. 


European role 


There was considerable discussion 
around the role of ACASS within the 
Union of European Accountancy 
Students (UnEAS), and it was agreed 
that although ACASS should not forget 
the European influence, priority must be 
given to its own societies. There were 
three European observers at the Council 
— Pierce Kent and Brendan Treacy, from 
ACASSI (Ireland), and Ben Vos, from 
VAS (Holland). 

Other points of interest to emerge 
from the Council included a decision that 
the Executive inform the Institute that 
ACASS feels central collection of sub- 
scriptions is no longer of advantage to 
student societies, and that the Executive 
should oppose any further moves 
towards control collection of subscriptions. 
Also, the Executive hoped that the 1979 
ACASS Handbook and the results of the 
latest membership survey would be 
available at the spring Council. 

At the guests’ night dinner, it was 
announced that this would be the last 
ACASS Council for Mrs Janet Dyke, 
Administrative Secretary, who will be 
leaving early next year to have a baby. A 
special award was made to South- 
Eastern CASS ‘for hours of endless 
enjoyment' — the Society having all but 
two of their 11 proposals heavily 
defeated. Guest speaker at the dinner 
was Mr Timothy Smith, MA, FCA, MP, 
Conservative MP for Ashfield. 
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UnEAS representative Melvin Taylor, also a member of the Executive, tries to catch™ 


LONDON STUDENTS SCORE 
IN ICAEW PEII 


First place in the July PEII of the 
Institute of Chartered Accountants in 
England and Wales was won by John 
Philpott, who is with Baker Sutton & 
Co; he was also awarded the Peat Prize. 

Second place and the Deloitte Prize 
were won by lan Hamilton, of Touche 
Ross & Co. Third place and the Fletcher 
Prize went to Christopher Napier, of 
Peat, Marwick, Mitchell & Co; and the 
Strachan Prize and fourth place went to 
Clive Stanford, who is with Mann Judd. 
The Howitt Prize for the paper on 
management accounting, together with 
fifth place, went to Peter Tomlinson; and 
the Whinney Prize for the paper on 
financial accounting went to Mark 
Evans. 

All these prizewinners hàd training 
contracts with London firms. Of the 
overall total of 4,166 candidates who 
were sitting the full exam, 1,036 (24.9 
per cent) passed, 500 were referred and 
2,630 failed. Of the 346 candidates who 
had previously been referred, nearly 75 
per cent passed. 

The exam results are the subject of 
this week's editorial comment. The 
names of prizewinners and successful 
candidates appear on pages 365 to 370. 


ICMA INVOLVEMENT THEME 


'You're involved — as a cost and manage- 
ment accountant’ is the theme of the 
ICMA's 1978 graduate recruitment 
programme. Two poster designs and a 
booklet feature the type of business 
problems where cost and management 


. accountants can have a decisive impact. 

j Specially featured in the booklet are 

. descriptions by ICMA members of their 
working day in such industries as 
agricultural machinery, electrical power, 
retailing and publishing. The posters and 
booklet have been specially written to 
answer the questions graduates ask 
about ICMA membership and con- 
centrate on the work members do, rather 
than the mechanies of qualifying. 


CORNISH CA STUDENTS’ 
RESIDENTIAL COURSE 


The annual residential course organized 
by the Plymouth and Cornwall 

‘“hartered Accountant Students’ Society 
was held from Thursday, August 31st, to 
Saturday, September 2nd, at the College 
of St Mark and St John, Plymouth. 

On Thursday afternoon, Mr Emile 
Woolf, FCA, AMBIM, of Emile Woolf & 
Associates, dissected the Equity Funding 
fraud before a fascinated audience. Even 
those who had ‘heard it all before’ 
benefited from this particular exposition. 
After the evening’s formal dinner — 
attended by the Chairman of the senior 
society, Mr G. D. K. Foale, FCA, and 
other guests — Detective Chief Inspector 
Newman, head of the Devon and 
Cornwall Fraud Squad, outlined the 
parameters of his job and related some 
interesting ‘experiences’. 

On Friday, Mr Keith Mitchell, FCA, of 
the Accountancy Tuition Centre, spoke 
on the topical theme of creative account- 
ing — a subject into which he has 
researched extensively. The society was 
privileged fn being among the first to 
benefit from this research and listened to 
exploits of Jim Slater, Tiny Rowlands, 
and many others. At the end of the day, 
everyone understood the need for well- 
drafted and explicit accounting 
standards! 

Saturday morning was devoted to an 
explanation by Mr David Rosebery, of 
ATC, of the methods of installing a 
costing system into the smaller firm. He 
also highlighted some of the practical 
problems involved. 










You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 





The Rapid Results College, Dept AH6 
Telephone 01—947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


NOTICE BOARD 


PROFESSIONAL NOTICES 


Messrs Everett & Son, Chartered 
Accountants, formerly of  City-Gate 
House, Finsbury Square, London EC2A 
1RQ, announce that they are removing 
to 13 Christopher Street, London EC2A 
ZAJ (01—247 9025), with effect from 
September 29th. 

Rose Gluck & Co, Chartered 
Accountants, announce that Mr B. Rose, 
BEM, FCA, FTII — a founder partner 
whose retirement was announced 
recently — is to continue as a consultant 
to the firm. 


APPOINTMENTS 


Mr Michael J. Arthur, BCom, FCA, 
financial director of the Halma Group 
and a non-executive director of all main 
Halma subsidiary companies, has been 
appointed deputy chairman of Halma 
Ltd. 





Mr M. J. Arthur Mr N. Crausay 


Mr Norman Crausay, ACA, chief 
accountant and deputy secretary of 
Mayborn Products, has been appointed 
to the board of their sales subsidiary, 
Dylon International. 


Mr Christopher J. Holmes, FCA, pre- 
viously financial director of the trade and 
technical publishing division of the 
Thomson Organization, has been 
appointed financial director of Thomson 
Magazines. 

Mr Alex Morrison, CBE, FCMA, 
immediate Past President of the ICMA, 
has been appointed Chairman of the 





"300,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 





Tuition House, London SW19 4DS 


Anglian Water Authority. Another 
member of council, Mr Peter J. 
Lawrence, BSc(Econ) FCMA, has been 
appointed finance director of Thomson 
Regional Newspapers. Mr Lawrence, 
formerly company secretary and group 
financial controller, retains his position 
as company secretary. 


CAs APPOINTED TO 
ACCOUNTS COMMISSION 


Professor David Flint, TD, MA, BL, CA, 
and Mr Robert Gordon, CA, have been 
appointed members of the Commission 
for Local Authority Accounts in 
Scotland by Mr Bruce Millan, MP, 
Secretary of State for Scotland — in Mr 
Gordon’s case, for a further term. 

Professor Flint, Professor of 
Accountancy at the University of 
Glasgow, was President of the Institute 
of Chartered Accountants of Scotland in 
1975-76. 


UNIVERSITY OF STIRLING 
New Appointments 


Stirling’s Department of Accountancy 
and Business Law, founded in 1972, has 
been expanding rapidly under the 
leadership of Professor J. M. S. Risk, 
who was appointed in 1974. A second 
professor of accountancy is now to be 
appointed at the University, to take up 
office by September 1979. 

In addition, the Department has 
announced two new teaching appoint- 
ments: Mr R. J. Limmack, MBA, ACA, and 
Mr A. C. Storrar, CA. 


LICENCES FOR 
INTOXICATING LIQUORS 


All persons who sell intoxicating liquors 
to the general public in wholesale 
quantities must have a dealer's licence 
for the premises where such sales are 
made — in addition to any licence 
authorizing retail sales, according to a 
recent Customs and Excise announce- 
ment. Unless a dealer's licence is held, 
there are strict limits to the quantities 


MAKE SURE OF YOURC.A. EXAMS 


Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. 
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that may be sold — no more than two 
gallons or one case of spirits, for 
example. 

Local Customs offices have been in- 
structed to check that the requirements 
of the law are being met among traders 
in their localities. 


ACCOUNTANT WINS 
TRAVELLING FELLOWSHIP 


The Provincial Insurance ‘Harvey Gee 
Memorial Fellowship’ prize for 1978 has 
been awarded to the Company’s manage- 
ment accountant Mr Jeremy Kay, FCA. 

The Fellowship — a memorial to the 
company’s late general manager Mr 
Harvey Gee — will, through a grant of 
£2,500 and six months paid leave of 
absence, allow Mr Kay to study the 
development and use of corporate plann- 
ing techniques in leading insurance com- 
panies in the United States. 


LONDON COURSES 
FOR OCTOBER 


London and District Society of 
Chartered Accountants have planned the 
following courses during October: 
Catch-up — Finance Act 1978, 
October 3rd (whole day) at the Café 


Royal, Regent Street, London Wl 
(£43.20). 
Statistical sampling, October 5th 


(afternoon) at the CEGB Theatre, 15 
Newgate Street, London EC1 (£21.60). 
Recent tax cases, October 9th 
(evening) at Chartered Accountants Hall, 
Moorgate Place, London EC2 ({4-32). 
Accounting for North Sea oil and gas, 
October 12th (whole day) at the Café 
Royal, London W1 (£59-40). 
Partnership taxation, October 17th 
(whole day) at the CEGB Theatre, 15 
Newgate Street, London EC1 (£43.20). 
Reservation of title — the Romalpa 


case, October 18th (evening) at 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2 (£4-32). 

Financial planning for the growing 
company, October 19th (whole day) at 
the Cumberland Hotel, Marble Arch, 
London W1 (£43.20). 


Circulars and offer documents, 
October 31st (whole day) at the Great 
Western Royal Hotel, Paddington, 


London W2 (£43.20). 

Fees quoted are inclusive of VAT and 
of the appropriate refreshments, lun- 
cheon and gratuities. Further details are 
available from the London Society of 
Chartered Accountants, 38 Finsbury 
Square, London EC2A 1PX (01—628 
2467). 


ICMA TORONTO 
CONFERENCE 


The first ICMA conference in North 
America will be held on Wednesday, 
October 4th, at the Park Plaza Hotel, 
Toronto. 

Sponsored by the Institute’s Toronto 
centre, the conference opens after lunch 
at 1.30 pm and will be addressed by the 
President of the Institute, Mr Geoffrey 
Rowett, FCA, FCMA, JDIpMA, FIMC, FBIM, 
during the course of the afternoon. 

Mr Rowett will be host at a subse- 
quent reception and President's Dinner 
for members, affiliates, students, their 
wives and guests. 


NEW COURSE ON 
EXECUTIVE BENEFITS 


The first presentation of a new ICAEW 
course on executive benefits will be given 
at Chartered Accountants’ Hall on 
October 11th, and repeated at the Grand 
Hotel, Leicester, on January 26th, 1979, 
in association with the Leicester and 
Northants District Society. 


The course, which is aimed at 


directors, senior executives and others in 
industry and commerce responsible for 
determining remuneration policies, will 
cover cars and company assets; loans 
and facilities; share acquisition arrange- 
ments; education arrangements; over- 
seas employments; terminal payments; 
and pensions and allied benefits. 

The VAT-inclusive fee for the pre- 
sentation at Chartered Accountants’ Hall 
is £456.16; the fee for the Leicester 
course will be announced later. Applica- 
tions should be sent to the Courses 
Department of the Institute, PO Box 
433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2B]. 


MANCHESTER SOCIETY’S 
FORTHCOMING COURSES ™ 


A course entitled, ‘Price controls 
updated’, is to be held by the 
Manchester Society of Chartered 


Accountants on Thursday, October 5th, 
from 4 to 8 pm, at the Renold Theatre, 
UMIST, Manchester. Accreditation for 
three hours' CPE is being sought from 
the Institute and certificates will be 
available at the course. The fee is /10. 80 
including VAT and a buffet dinner 
(students half-price). 

"The Finance Act 1978' will be the 
subject of a meeting on ‘Thursday, 
October 19th, again at the Renold 
Theatre, UMIST. The course will start 
with a buffet meal at 5 pm in the 
Harwood Room, Barnes Wallis Building 
(adjacent to the Renold theatre) and is 
expected to finish at about 8.30 pm. 

The fee is £11-88 including VAT and 
buffet (students half-price). Further 
information and applications forms for 
both courses can be obtained from the 
Courses Officer, Manchester Society of 


Chartered Accountants, Ship Canal 
House, King Street, Manchester M2 
2AD. 
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The Sharp CT650 gives the Businessman all 
the functions he is likely to need in this 
beautifully designed calculator which would 
grace anyone's desk. 

But the CT650 is not just good looking, it is 
also easy to use and is packed with 
outstanding features including: 

e Full calculating functions, including 3-way memory, 
percent, square root keys. 

* A digital clock which shows hours, minutes and 
seconds clearly and with astonishing accuracy. 

* A calendar. 

e An alarm which can remind you of appointments any 
time. 

* A stop watch. 

* A world time system to show the time in major cities 
around the world. 

e Sharp's unique touch sensitive panel with optional 
“pinger” audible input signal. 


Sharp Electronics (UK) Ltd, 
107 Hulme Hall Lane, 
Manchester M10 8HL 


357 Uxbridge Road, Southall, 
Middlesex UB8 3EJ 


SUPERBLY STYLED 
EXECUTIVE CALCULATOR 


iNCORPORATING DIGITAL CLOCK WITH CALENDAR, 
WORLD WIDE TIME SYSTEM, ALAR 





All these functions are 

also available inthe 

portable CT550, which 

is only the size of 

a cigarette lighter. 
(£59.00 R.R.P.) 


Both calculators are 
not only superbly 
styled but are made 
to the same high 
standard as all the 
other technically 
superior calculators 
pioneered by Sharp. 


Please send me details of Sharp Calculators. 
| am particularly interested in CT650L) CT550() 


Name 








M & STOP WATCH FACILITIES 


FORON EA RRP) 





Address: 





to... 


Sharp Electronics (UK) Ltd., 107 Hulme Hall Lane, Manchester M10 8HL. 
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Victoria Valuers 


stocktaking 
inventories 
and asset 
valuations 


9 Golden Square 
London W1R 3AF 
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industrial. 
retail 


wholesale 


stocktakers and advisers on stocktaking procedures 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 






Vra 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
Thats why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 





We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick, Hon. Treasurer, 
People's Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 
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